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2022-23 Somani Chakabarti Mahishadal Raj
College

202i
Hyatl Regency ,Kolkata
Ms. Priya Bhattacharyay,Learning
Manager, Contact -E 420381344

I05000

2022-23
Amit Kumar
Chandrabanshi

Mahishadal Raj
College 2023

Shiv Vilas, Jaipur, Raiasthan,
Dharamendra Janina Shing,
Contact-g166523444

106200

2022-23 Jayashree Paul
Mahishadal Raj
College 2023

Shiv Vilas, Jaipur, Rajasthan,
Dharamendra Janina Shing.
C ontact-g166523444

t06200

2022-23
Mahishadal Raj
College 2023

Shiv Vilas. Jaipur. Rajasthan.
Dharamendra Janina Shing.
Contact^9166523444

106200

2022-23 Puspendu Das
Mahishadal Raj
College

2023
Shiv Vilas. Jaipur, Rajasthan,
Dharamendra Janina Shing.
Contact-9166523444

106200

2022-23 Sima Mistri Mahishadal Raj
College

2023
Shiv Vilas, Jaipur, Rajasthan.
Dharamendra Janina Shing.
Contact-9166523444

2022-21 Sonia Mondal
Mahishadal Raj
College

2023
Shiv Vilas. Jaipur. Rajasthan.
Dharamendra Janina Shing.
Contact-9166521444

106200

2022-23 Suprabhat Jana 2023
Shiv Vilas, Jaipur, Rajasthan.
Dharamendra Janina Shing.
Contact-9166523,144

i06200

Mahishadal Raj

College
2023

Shiv Vilas. Jaipur, Rajasrhan.
Dharamendra Janina Shing.
Contact-91 6652344,1

106200

2022-2-1 Anita Jana
Mahishadal Raj
College

202-1

The Ford, Raichak, Kolkata"
Subrata Bhattacharjee,
Contact-3340404040

I t.1000

2022-23 Aritra Basak
Mahishadal Raj
College

2023
The Ford. Raichah. Kolkata.
Subrata Bhanacharjee.
Contact334040404 |

I 11000

2022-23 Pampa Jana
Mahishadal Raj
College 2023

The Ford, Raichak, Kolkata.
Subrata Bhattacharjee. HR.
Contact-3340404042

I t,t000

2022-23 Mounlita Pradhan
Mahishadal Raj
College

2023
The Ford, Raichak. Kolkara.
Subrata Bhattacharjee, HR.
Contact-3340404043

I 14000

2022-23 Susmita Sasmal
Mahishadal Raj
College

2023
The Ford, Raichak, Kolkata.
Subrata Bhattacharjee, HR.
Contact-3340404043

1t1000
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Nilkanta Maity

106200

Mahishadal Raj
College

2022-23 Surajit Maity
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1022-23 Atanu Manna
Mahishadal Raj

College
2023

Vedic Village Spa Resort, Kolkata.
Mr. Rajib Roy Chowdhury,
Contact-g1233921 l8

1..i2000

2022-23 Subhajit Pati
Mahishadal Raj

College
2021

Vedic Village Spa Resort, Kolkata.
Mr. Rajib Roy Chowdhury.
GM,Contact-g1233921 I 8

t,r2000

2022-23 Mukulesh Maji
Mahishadal Raj

College
2023

Holel Park Land. Durgapur,
Ms. Malai C hakraborty,
ContacG943466 1 738

I 1.18.10

2022-2i
Subhadwip Tunga

Mahishadal Raj
College

2023
Hotel Park Land. Durgapur.
Ms. Malai Chakraborty.
ContacC9,13466l 73 8

I t,18,10

Akash Das
Mahishadal Raj

College
2023

Rajgarhia Motor,
Contact-78903736 | I

126000

2022-23 Shekhar Das
Mahishadal Raj

College
2023

Rajgarhia Motor,
Contact-78903 7361 I

126000

2022-23
Sourav Betal Mahishadal Raj

College
202i Rajgarhia Motor,

Contact-7Ego3 7361 I
126000

2022-23 Savan Mondal
Mahishadal Raj

College
Rajgarhia Motor,
Contact-789037361 I

126000

2022-23 Nilanjan Maity
Mahishadal Raj

College
2023

Rajgarhia Motor,
ContacG78903736 I I

2022-23 Sayan Mondal
Mahishadal Raj

College
2021

Rajgarhia Motor.
Contact-78903 7361 1

t26000

Ritanr Kuiti Mahishadal Raj
College

2023 t26000

Mahishadal Raj
College

2023
Rajgarhia Motor,
Contact-789037361 I

t26000

2022-23 Arup Garai
Mahishadal Raj

College
2023

Rajgarhia Motor.
Contacl-78903 736 I I

126000

2022-23 Mahishadal Raj
College

202i Rajgarhia Motor,
ConracG7E903736l I

t26000

L{AHISHADAL c L IGE

2022-23

2021

t26000

2022-23 Rajgarhia Motor,
ContacG78903736l I

2022-23 Sanrar Bhorvmik

Subhadip
Bhattacharya
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2022-23 Reshabh Samanta
Mahishadal Raj

College
2023

Rajgarhia Motor,
Contact-789037361 I 126000

2022-23 Mahishadal Raj
College

2023
Rajgarhia Motor,
Contact-789037361 I

126000

2022-23 Mahishadal Rai
College

2023
Rajgarhia Motor,
Contact-7890:]73611 t26000

2022-23 Narayan Dinda
Mahishadal Raj

College
2023

Rajgarhia Motor,
Contact-789037361 I 126000

Rahul Chatterje€
Mahishadal Raj

College
2023

Rajgarhia Motor,
Contact-789037361 I

126000

2022-23 Roni Maitv Rane NSK Steering Systems Pvt.
Ltd.,8279513E09

Dweep Majumdar
Mahishadal Raj

College
2023

Rane NSK Steering Systems P\.1.

Ltd.. Contact-827951 3 809
2 t6000

2022-23 Subhamay Maity Mahishadal Raj
College

2023
Rane NSK Steering Systems Pvt.
Ltd.. Contacr82795l3809 216000

2022-23 Suvankar Ghorai
Mahishadal Raj

College
2023

Rane NSK Steering Systems P!,t
Ltd.. Contacr 82795 I 3809

2t6000

2022-23 Soumen Dutla
Mahishadal Raj

College
2023

Rane NSK Steering Systems PYt
Ltd., Contact-E279513809 2r6000

2022-23 Rup kumar Panda
Mahishadal Raj

College
Rane NSK Steering Systems P!,1.

Ltd., Contact-8279513809 216000

2022-23 Sukhendu Dolai Mahishadal Raj
College

2023
Rane NSK Steering Systems Plt
Ltd.. Contact-82795 I 3 809

216000

2022-23 Biswajit Maity 2023
Rane NSK Steering Systems Plt
Ltd., Contact-E279513809 2 t6000

2022-23 Kousik Duvari Mahishadal Raj
College

2023
Rane NSK Steering Systems Pvt
Ltd., ContacG 82795 13809

216000

t\ rf
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Mahishadal Raj
College

2023 216000

Mahishadal Raj
College
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2022-23 Sayan khan
Mahishadal Raj

College
Rane NSK Steering Systems Plt
Ltd., Contact-E2795 I 3809

2022-23 Abhishek Manna
Mahishadal Raj

College
2023

Rane NSK Steering Systems P\4
Ltd.. ContacG82795 I 3 809

216000

1022-2i Rahul Dolui
Mahishadal Raj

College
2023

Rane NSK Steering Systems P!,1

Ltd., Contact-E2795 I 3809
216000

2022-23 Suman l'ramanik Mahishadal Raj
College

202-1
Rane NSK Steering Systems P!,1

Ltd., Contact-82795 I 3 809
216000

?.022-23 Santu Bhunia
Mahishadal Raj

College
2021

Rane NSK Steering Systems Pvt
Ltd.. Contact-8?795 I 3 809

216000

2022-23 Anupanra Barui
Mahishadal Raj

College
20ll Rane NSK Steering Systems Pvt

Ltd.. Contact-82795 I 3809
2 r6000

2022-23 Pampa Jana
Mahishadal Raj

College
2023

Rane NSK Steering Systems P\4
Ltd., Contact-E2795 I 3809

2 r6000

2022-23 Subhankar Sau
Mahishadal Raj

College
2021

Rane NSK Steering Systems P\.t
Ltd., Contact-82795 I 3809

216000

2022-23 Dhrubojyoti Santra
Mahishadal Raj

College
2021

Bhandari Automobiles P!1. Ltd..
Contacr96470l 69.12

[6000

2022-23 Ramesh Das
Mahishadal Raj

College
202i Bhandari Automobiles Pvt. Ltd..

Contact-g647 016942
126000

2022-23 Avishek Ghorai
Mahishadal Raj

College
2021

Bhandari Automobiles Pvt. Ltd..
Contact-g647016942 126000

Durgapada Mandal
Mahishadal Raj

College
2023

Bhandari Automobiles Pvt. Ltd..
Cortact-9647 016942

126000

2022-23 Arup Bera
Mahishadal Raj

College
202-l

Bhandari Automobiles IM. Ltd..
Contact-9647 016942

t26000

2022-23 Tirthankar l\4aiti
Mahishadal Raj

College
2023

Bhanda Automobiles P\4. Ltd..
Contact-g647O1,6942

t26000

l0l2-l.l Sanjoy Pal
Mahishadal Rai

College
2021

Bhandari Automobiles Pvt. Ltd..
Contact-9647016942 126000

2022-23 Niranjan Jana
Mahishadal Raj

College
102,1

Deshpriya Engineering Workshop.
Contact-8 I 70039904

t26000

2022-23 Mahishadal Raj
College

202.1
Deshpriya Engineering Workshop,
Contact-81 70039904

126000

2022-23 Suvankar Doloi Mahishadal Raj
College

2023
Deshpriya Engineering Workshop.
Contact- 8170039904 r26000

@ 4
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2023 2 r6000

Suman Sahoo
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2022-23 Swapan Dandapat
Mahishadal Raj

College
2023

Deshpriya Engineering Workshop,
Contact-8 I 70039904

t26000

2022-23 Deep kumar Dey
Mahishadal Raj

College
2023

Shree Automobiles.
Contact-9830551 127

1-r8000

2022-23 Ashis Kundu Mahishadal Raj
College 138000

2022-23 Biswajit Das
Mahishadal Raj

College
2023

Shree Automobiles.
ContacG9E3055 | 127

l-'i8000

2022-23 Manas Adak
Mahishadal Raj

College
202-l ti8000

2022-23 Arup Maity Mahishadal Raj
College

2023
Shree Automobiles.
Contact-g8305 5 1 127

138000

2022-23 Rohit Rov Mahishadal Raj
College

2023
Shree Automobiles.
Contact-9E3055 | 127

138000

2022-23 Prititosh Maity Mahishadal Raj
College

2023
Shree Automobiles.
Conlact-983055 | 127

l]8000

2022-23 Akash Maity
Mahishadal Raj

College
202-1

Shree Automobiles-
Contact-983055 I 127

I18000

2022-23 Tanmoy Maity
Mahishadal Raj

College
2023

Shree Automobiles.
Contact-9830551 127

ti8000

2022-23 Kishor Bhunia
Mahishadal Raj

College
2023

Shree Automobiles.
Contact-g830551 127

t.r8000

2022-23 Ranit Pattanayak
Mahishadal Raj

College
2023

Shree Automobiles.
Conlact-gE30551 127

l-r8000

2022-23
Sarfaraj Akram
Mandal

Mahishadal Raj
College

2023 138000

2022-23 Rakesh Purkait
Mahishadal Raj

College
ABC (Pantaloons)
Contact-E420440E43

102000

2022-23 Mrinal Kanti Das
Mahishadal Raj

College
l0l-1 Tata Zudio, Gourav Sarkar,

Contact-E976844233 t5.1336

2022-23 Neha Bhandari
Mahishadal Raj

College
2023

PSN Supply chain Solutions P\4
Ltd , Abhishek. 9E74407128

17,1600

2022-23 Mahishadal Raj
College

2023
PSN Supply chain Solutions P!,t
Ltd , Abhishek,98 744071 28

t7.1600

Shiv Sankar Mandal
Mahishadal Raj

College 2023
Reliance SMSL Ltd. Debayani
Mukherjee, Contact- 892844 t7 E 7.

131652

2022-23 Anima Ghosh
Mahishadal Raj

College
2023

PSN Supply chain Solutions Prt
Ltd, Abhishek.9874.107l28 t7.1600

2022-23 Amab Chakraborty
Mahishadal Raj

College
I0l.l Duke fashions india Ltd. Rajdeep

Roy, ContacGgE746682 l8 I 39200

rE0

rI,

TT5

.I
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Name of the employer with
contact details

2023
Shree Automobiles.
Contact-9E3055 | 127

Shree Automobiles.
ContacG983055l 127

Shree Automobiles.
Contact-9830551 127

2023

Piya Maji

2022-23
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Jugal Mandal
Mahishadal Raj

College
202i

ABG (Panraloons)

Contact-8420440843
r02000

Supriya Jana
Mahishadal Raj

College
2023

Tala Zudio,Dip Rakshit.

Contact-g83 I 049047
153336

2022-23
Nobo kumar

Mondal
Mahishadal Raj

College
2023 I I 7012

2022-23 Joy Das
Mahishadal Raj

College
2023

Finscope Pervasive Services Pvt

Ltd . Sourav Das. 891862197,1

2022-23 Rintu Das
Mahishadal Raj

College
2023

Finscope Pervasive Services P!,t

Ltd, Sourav Das,8918623974

2022-21 Saptaparan Nayak
Mahishadal Raj

College
202-l I I t600

2022-23
Susoman

Chowdhury

Mahishadal Raj

College
202-l

Tata Zudio,Courav Sarkar.

Contact-E976844233
1421t6

20?2-23 Gostho Gopal Das
Mahishadal Raj

College

Monte Carlo Fashion Ltd . Rohini
Sharm4 Contact-978 I 400220

I I 1600

2022-23 Satyajit Sarkar
Mahishadal Raj

College

Baazar Retail P\1 Ltd . Sujan

Choudhury. Contact-8420440843
t02000

2022-23 Amab Sardar
Mahishadal Raj

College
2023

Baazar Retail P!1 Ltd. Sujan

Choudhury, Contact-8420440843
t02000

2021-21 Devcharan Singha
Mahishadal Raj

College
2023

Aditya Bi.la Capital,Rakesh

Sarkar. Contact-8240094505
r80000

2022-23
Mahishadal Raj

College
2023

Reliance SMSL Ltd.Suvendu

Sardar, Contact-9E7468 I 700.
120000

2022-21 Bhajan Mahato
Mahishadal Raj

College
2023

Trent Ltd (Tata Enterprise).

Prakash Kumar. 7 07 9666850
t16052

2022-23 Suman Lohar
Mahishadal Raj

College
Reliarce SMSL Ltd, Debayani
Mukherjee. Contact -892E44l'? 87

126000

2022-23 Srimanla Bagal
Mahishadal Raj

College
2023

Reliance SMSL Ltd.Debayani
Mukherjee , Contact -8928441787

r20000

2022-23 Sk Jishan Ali 2023
Reliance SMSL Ltd.Debayani
Mukherjee, Contact -89284417 87 ,

158100

Sugata Roy
Mahishadal Raj

College 127 632

2022-23 Ayan Gonda
Mahishadal Raj

College
202-l 66000

MAHISHAT]^L hAI :ii;i

Reliance SMSL Ltd.Saibal

banerjee, Contact-8402055343,

36000

8,1000

Monte Carlo Fashion Ltd,Sujan
Choudhury. Contact-829628 1050

2023

2023

Tamal Taraf'der

2023

Mahishadal Raj

College

2023 Quess Corp Ltd.Debojyoti
Majumder, Contact-7 0037 339 49,
Trendltech Bera Motors P},t

Ltd(Authorised Dealer-Suzuki
Bike). Jayanta Bera, 7679006551

.(.
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2022-23 Faruk Khan
Mahishadal Raj

College
2023

Reliance SMSL Ltd,Debayani
Mukheriee, Contact- 89284417 87

I 170t2

Md Shalil Alam
Mahishadal Raj

College
Reliance SMSL Ltd.Debayani
Mukherjee. Contact- 89284417 8'1

I t'l912

Rahul Duley
Mahishadal Raj

College
2023

Tata Zudio.Gouray Sarkar.
Contact-8976844233

t12t t6

2022-23 Akshay Tripathi
Mahishadal Raj

College
202-l

Organ Diagnostic center.
Mrityunjoy Debnath. 9230626282

r20000

2022-23 Prayas Maity
Mahishadal Raj

College
2023

Organ Diagnostic center,
Mrityunjoy Debnath, 9230626282

I20000

20r.-23 Suvankar Kalsa
Mahishadal Raj

College
Organ Diagnostic center,
Mrityunjoy Debnath. 92306262E2

t20000

2022-23 Sankar Samanta
Mahishadal Raj

College
2023

Organ Diagnostic center,
Mrityunjoy Debnath, 9230 626282

I 20000

2022-23 Pritam Guchhail Mahishadal Raj
College

2021
Organ Diagnostic center,
Mrityunjoy Debnath, 9230626282

t20000

2022-23 Soumalva Jana
Mahishadal Raj

College
2023

Organ Diagnostic center,
Mrityunjoy Debnath, 9230626282

t20000

2022-23 Bishal Mondal
Mahishadal Raj

College
Organ Diagnostic center,
Mrityunjoy Debnath, 92306262E2

t20000

2022-23 Avijit Bera
Mahishadal Raj

College
202-l

Organ Diagnostic center,
Mrityunjoy Debnath, 9230626282

t20000

2022-23
Shyamapada
Bhowmik

Mahishadal Raj
College

202-l
Organ Diagnostic center,
Mrityunjoy Debnath, 9230626282

t20000

2022-23 Amab Mal
Mahishadal Raj

College
I02',i

Organ Diagnostic center,
Mrityunjoy Debnath, 9230626282

t20000

2022-23 Koushik Manna
Mahishadal Raj

College
2023

Organ Diagnosiic center,
Mrityunjoy Debnath, 9230626282

t20000

?022.-23 Manaj Kr Das
Mahishadal Raj

College
2021

Organ Diagnostic center.
Mrityunjoy Debnath. 9230626282

r20000

2022-23 Prabir Bera
Mahishadal Raj

College
2023

Organ Diagnostic center,
Mrityunjoy Debnath, 92306262E2

r20000

2022-21 Suman Das
Mahishadal Raj

College
202:i

Organ Diagnostic center,
Mrityunjoy Debnath , 9230626282

t20000

2022-23
Debkumar
Roymahapatra

Mahishadal Raj
College

2023
Organ Diagnostic center,
Mrityunjoy Debnath, 9230626282

120000

2022-23
Suvojit
Roymahapatra

Mahishadal Raj
College

202i Organ Diagnostic cenler,
Mrityunjoy Debnath, 9230626282

t20000

2022-23 Suvojit Maity
Mahishadal Raj

College
2023

Organ Diagnostic center,
Mrilyunjoy Debnath, 9230626282

t20000

2022-23 Mahishadal Raj
College

Organ Diagnostic center,
Mrityunjoy Debnath, 9230626282

r20000

2022-73 Amilabha Chorai
Mahishadal Raj

College
202.1

Organ Diagnostic center,
Mrityunjoy Debnath, 9230626282

120000

7 ED
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2022-23
Pritam Panda Mahishadal Raj

College
2023

Organ Diagnostic center
Mrityunjoy Debnath, 9230626282

t20000

2022-23
Niladri Sakhar Bera Mahishadal Raj

College
2023

Organ Diagnostic center
Mrityunjoy Debnath. 9230626282 t20000

2022-23
Soumyadip Paul Mahishadal Raj

College
Sanjiban Lab
Sourav Paltanayak, 97 33'l 1 6 I 9 I

t02000

2022-23
Sudeshna Dey Mahishadal Raj

College
2023

Micro Diagnostic
Samir Payra, 790E558567

108000

2022-23
Sudip Kumar Adak Mahishadal Raj

College
2023

Micro Diagnostic
Samir Paym, 7908558567 108000

2022-23
Sudipta Roy Mahishadal Raj

College
2023

Micro Diagnostic
Samir Payra, 790E558567

108000

2022-23
Sujata Jana Mahishadal Raj

College
202-l

Micro Diagnostic
Samir Payra, 7908558567 108000

2022-23
Soumalya Jana Mahishadal Raj

College
20).3

Sanjiban Lab
Sourav Pattanayak. 97 337 7 619 I

102000

Bishal Mondal Mahishadal Raj
College

2023
Sanjiban Lab
Sourav Pattanayak 9'l 337 7 619 I

102000

Puja Pal Mahishadal Raj
College

t023
Amri Hospital,
DR. Pinaki Datt4 6290337639

1.32.000

2022-23
Susmita Chosh Mahishadal Raj

College
202-1

Amri Hospital,
DR. Pinaki Datra. 6290337639

t.32,000

2022-23
Vunmun Pradhan Mahishadal Raj

College
2023

Amri Hospital.
DR. Pinaki Datta. 6290337 639

r,32,000

Krishna Mukherjee Mahishadal Raj
College

2023
Amri Hospital.
DR. Pinaki Datt4 629033'1639

t,12.000

Sathi Pal Mahishadal Raj
College

2023
Amri Hospital,
DR Pinaki Datta. 6290337639

1,32,000

Krishna Mondal Mahishadal Raj
College

2023
Amri Hospital,
DR. Pinaki Dana" 6290337639

1.32.000

2022-23
lndrani Bar Mahishadal Raj

College
2023

Amri Hospital,
DR. Pinaki Datta. 6290337639 t.i2.000

2022-23
Rumpi Mondal Mahishadal Raj

College
2023

Amd Hospital,
DR. Pinaki Da(a, 6290331639

t.32.000

Souvik Mazumdar Mahishadal Raj
College

202-l
Amri Hospital.
DR. Pinaki Dafia" 6290337639

l,-12,000

2022-23
Sumita Shee Mahishadal Raj

College
2023

Rubi General Hospital.
Resmi Mitra. 9816262306

r.38.000

Nibeditajana Mahishadal Raj
College

2023
Rubi General Hospital,
Resmi Mitra. 9836262306

r.38.000

Susmita Jana Mahishadal Raj
College

2023
Rubi General Hospital,
Resmi Mitra. 9836262306

1.38.000

2022-?3
Sumit Dev Mahishadal Raj

College
2023

Rubi General Hospital,
Resmi Mitra. 9836262306

1.38.000

8 st'eo
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2022-23 Munmun Mondal Mahishadal Raj
College

2023
Rubi General Hospital,
Resmi Mitra- 9836262306

I .38.000

2022-23 Ankita Samanta Mahishadal Raj
College

2023
Rubi General Hospital,
Resmi Mitra. 9836262306

t.38.000

2022-23 Sandipa Panda Mahishadal Raj

College
2023

Rubi General Hospital,
Resmi Mitra, 9836262306

t.38.000

2022-23 Rabiram Barui Mahishadal Raj
College

2023
Anandalok Hospital,
Barun Nayak, 833505771

1.08.000

2022-23 Somashree Routh Mahishadal Raj
College

2023
Anandalok Hospital.
Barun Nayak, 833505771

1.08.000

Swatilekha Das Mahishadal Raj
College

2023
Anandalok Hospital,
Barun Nayak, 833505771

t.08.000

2022-23 Arunita Mondal Mahishadal Raj
College

2023
Anandalok Hospital,
Barun Nayak. E33505771

t.08_000

2022-23 Puja Rani Gayen Mahishadal Raj
College

2023
Anandalok Hospital,
Barun Nayak, E33505771

t.08.000

2022-23 Banani Chakrabarti Mahishadal Raj
College

2023
Amri Hospital.
DR. Pinaki Datta. 6290337639

t.26.000

2022-23 Shrabani Adak Mahishadal Raj
College

2023
Amri Hospital.
DR. Pinaki Datta, 6290137639

1.26.000

Indrani Navek Mahishadal Raj
College

202i Amri Hospital,
DR. Pinaki Datta, 629033?639

1.26.000

2022-23 Ankita Das Mahishadal Raj
College

2023
Amri Hospital,
DR. Pinaki Datta- 6290337639 1,26.000

2022-23 Poulomi Patra Mahishadal Raj
College

2023
Amri Hospital,
DR. Pinaki Datta, 6290337639

1.26.000

2022-23 Moumita Sahoo Mahishadal Raj
College

2023
Amri Hospilal,
DR. Pinaki Datta, 6290337639

t,26.000

2022-21 Gobinda Prasad Das Mahishadal Raj
College

2023
Amri Hospital,
DR. Pinaki Datta. 6290337639

r.26.000

2022-21 Sagar Biswas Mahishadal Raj
College

t02i Amri Hospital.
DR. Pinaki Datta. 6290337639

1.26.000

:022-ll Tusi Maitv Mahishadal Raj
College

202i Amri Hospital.
DR. Pinaki Datta. 6290337639

r,26.000

2022-23 Ankita Bari Mahishadal Raj
College

2023
Amri Hospital,
DR. Pinaki Dana. 6290337639 1.26.000

l0ll-l i Aparajita Bauri
DDU-GKY 2023 1,25.796

2022-23 Bithika Dhara
DDI.]-GKY 2023

ADECCO, Partha Majumder
Contactr 9051403322 t.60.000

ff

ffi T,IAEISHADAL 
HA' C f,ci

2022-23

ABS, Mr.Rajib
Contact: 9163179400
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2022-23 Ganga Murmu DDU-GKY 202i Baazar Kolkala-
Camaliya Mukherjee, 8 I 0l I 9l 797

1.,10.000

2022-23 Malabika Maitv DDU-GKY 2023
ZUDIO,
Deep Rakshit, 9831049047

t.62.382

Neha Halder DDU-GKY 2023
Firsr Cry,
Saikat Biswas. 79081 06068

I .64.232

Nilima Dhara DDU-CKY 2023
ADECCO,
Panha Majumder, 905 I 403322

1,60.000

2022-23 Nisha Halder DDT -GKY 2023
ZUDIO.
Deep Rakshit. 983 1049047

t.62.382

Rachana Maitv DDU-CKY 2023
zuDto,
Deep Rakshit, 983 1049047

r,62,382

2022-23 Sabina Khatun DDU.CKY 2023
MIO AMORE
Mr. ADru,,7407884472

1.08.000

2022-23 Sangita Sahoo DDU.GKY 2023
ZUDIO,
Deep Rakshit, 9831049047

t,62.382

2022-23 Soma Nath DDU.GKY 2023
TEAM LEASE
Mr. John, 9620393504

2.09.832

2022-23 Soma Bhattacharjee DDU-GKY 2023
Baazar Kolkata.
Camaliya Mukherjee, 8 I 0l | 91797

2022-23 Tania Bhowmik DDU.CKY 2023
Reliance Trends.
Prashant, 9356782865

1.87.596

2022-21 Yamuna Murmu DDL -GKY 202-l
ZUDIO,
Deep Rakshit, 983 1049047

r.62.382

2022-23 Alisha Khatun DDU.CKY 2023
ZUDIO,
Deep Rakshit. 983 I 049047

1,62.382

2022-23 Basanli Murmu DDU-GKY 2023
Arambagh Food Mart,
Mrs. Anjana 9E74756603

1.20.000

2022-23 Bulti Bhunia Das DDU-GKY 2023
COSMO BAAZAR
Copi Karmakar, 91473607 I 8

1.08.000

2022-23 Bandana Mandi DDU.GKY 2023
Arambagh Food Mart,
Mrs. Anjana 9874756603

1,20.000

Mamata Murmu DDU.GKY 2023
Arambagh Food Mart.
Mrs. Anjana 987475660,1

t.20,000

2022-23 Mujlepha Khatun DDU.GKY 2023
Arambagh Food Mart,
Mrs. Anjana 9E74756603

1.20.000

2022-21 Pailabi Mishra DDU-GKY 2023
zuDlo.
Deep Rakshit, 983 I 049047

t,62,382

2022-23 Parmin Khatun DDU-GKY 2023
Baazar Kolkata,
Camaliya Mukhet'ee, E l0l 191 797

t.40.000

2022-23 Pmtima Besra DDU-GKY 2023
Arambagh Food Mart.
Mrs. Anjana 9874756603 1.20.000

2022-23 Sampa Mandi DDU.GKY M BAAZAR.
Cargi Mondal, 8296587748

1.08.000

10
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2022-23

1.40.000

2022-23

2023
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2022-23 Sudipa Das DDU.GKY 202-.1
Arambagh Food Mart.
Mrs.Anjana, 9874756603

t,20,000

2022-23 Sujata Pramanik DDU-GKY 2023
M Baazar,
Gargi Mondal, E296587 7 48

1.08.000

2022-23 Sumana Bera DDU-GKY 2023
M Baazar.
Gargi Mondal. 8296587 7 48

1.08.000

2022-23 Abhimunyu Murmu DDU-CKY 2023
M Baazar-

Monda|.8296587748
r.08.000

Amit Kumar Das DDU.GKY 2023
Reliance SMSL Ltd,
Debayani Mukherjee, 892E441 7 8?

1,51.128

2022-23 Amab Kanti Bhunia DDU.CKY 202i ABS. Mr.P€jib, 9163 179400 1,38,000

2022-23 Ashutosh Murnlu DDU-GKY 2023
Arambagh Food Mart.
Mrs.Anjana. 9874756603

t.20.000

2022-23 Nanda Bouri DDU-GKY 2023
Arambagh Food Mart.
Mrs.Anjana, 9874756603

1.20.000

2022-23 Saikal Dhibar DDU-GKY 202:i
Arambagh Food Mart,
Mrs.4njana, 9874756603

I,20,000

2022-23 Sanjay Hait DDT]-GKY 2023
M Baazar.
Gargi Mondal, 82965 87 7 18

t.08.000

2022-23
Sarbeswar Patra
Barman

DDU-GKY 202-l
M Baaz,:r.
Gargi Mondal, 8296587748

r.08,000

2022-23 Shibdhan Beshra DDI.-I.CKY 2023
M Baazar.
Gargi Mondal. 829658'17 48

1.08.000

Sk Abdul Rahaman DDU.GKY 2023
Cosmo Baazar
Gopi Karmakar, 914736071 8

1.08.000

Subal Sahoo DDU.GKY 2023
Arambagh Food Mart.
Mrs.An ana- 98'7 4'1 5660f 1,20.000

2022-23 Subhadip Sahoo DDI]-GKY 2023
M Baazar.
Gargi Mondal, 8296587748

1.08.000

2022-23 Sujit Kisku DDU-GKY 2023
M Baazzr.
G4qgi Mondal. 8296587'1 48

r,08.000

2022-23 Sukumar Baskey DDT]-GKY 202.1
M Baazar.
Gargi Mondal, 829658774E

| ,08.000

2022-23 Suman Panda DDU-GKY 202i Arambagh Food Mart.
Mrs.An ana.9874756603

r.20.000

2022-23 Subhajit Jana DDU.GKY 2023
Cosmo Baazar
Gopi Karmakar. 9l 4736071 8

t.08.000

2022-23 Swarajit Ben DDT]-GKY 2023
Arambagh Food Mart,
Mrs.Anjana, 9874756603

1.20.000

2022-23 Alpana Barman DDU-GKY 202-l ABS, Mr.Rajib. 9163 I 79400 r.38.000

2022-23 Agati Mahato DDU.GKY 202.',] ABS, Mr.Rajib. 9163179400 1.38.000

MA HISHADAL Rai 1.O

2022-23

2022-23
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2022-23 Annapuma Pradhar DDU-GKY 2023
ZUDIO.
Deep Rakshit, 9831049047 1.62.382

2022-23 Kunami Tudu DDU.GKY 2023
Baazar Kolkata.
Camaliya Mukherjee, E l0l 191797

t.40.000

2022-23 Mamani Munian DDU.GKY ABS, Mr.Rajib, 9163179400 r.18.000

2022-23 Mrinal Karmakar DDU-GKY 2023
ZUDIO,
Deep Rakshit, 9831049047

r.62,382

Pampa Patra DDU.GKY 2023
zuDto.
Deep Rakshit, 9E31049047

1.62.382

2022-23 Partha Tunga DDU-GKY 2023
Arambagh Food Man.
Mrs.Anjana, 9874756603

1,20,000

).022-23 Pratik Gope DDU-GKY 2023
Arambagh Food Mart,
Mrs.Anjana, 9874756603

1.20.000

2022-23 Rinki Panda DDU-GKY 2023
Haldiram.
Diryalok Rai, 9339529003

1.08.000

2022-23 Rounak Maitv DDU-GKY 2023
Arambagh Food Mart.
Mrs.Anjana, 987475660-i

1.20,000

2022-23 Sampa Para DDI J.GKY 202-l
ZUDIO, Deep Rakshit.
9831049047 1.62,382

2022-23 Shilabati Mudi DDU.GKY 2023
ADECCO,
Partha Majumder, 90 5 1 403322

1.60.000

2022-23 Somnath Bouri DDU-GKY 2023
Arambagh Food Mart.
Mrs.Anjana, 9874756603

1.20.000

2022-23 Sudipa Das DDU-GKY 2.023
ADECCO.
Panha Majumder, 905 I403322

1.60.000

2022-23 Sunita Patra Jana DDU-GKY 2023
HALDIRAM,
Diryalok Rai, 9339529003

1.08.000

2022-23 Tushar Mondal DDU.GKY 2023 ABS. Mr.Rajib, 9l 631 79400 t.38.000

2022-23 Moumita Mahato DDU.GKY 2023
ADECCO,
Partha Majumder, 905 I 403322

1.62.382

2022-21 Dipti Das DDU.GKY ADECCO.
Partha Majumder, 905 I 403322

1,62,382

2022-23 Rinku Paramanik DDT]-GKY
M BAAZAR,
Gargi Mondal, 8296 587 7 4E

t.08.000

Puja Das DDU.GKY M BAAZAR
Cargi Mondal, 82965E77 48

1.08.000

2022-23 Silpa Singha Maity DDU-GKY 2023
Arambagh Food Mart.
M$.Anjana, 9E7475660-l

r.20.000

2022-23 Savani Pradhan DDU-GKY 2023
M BAAZA&
Gargi Mondal, E296587748

1.08.000

2022-2i Laxmi Bauri DDU-GKY 2023
ADECCO,
Partha Majumder, 905 I 403322

1.60.000

72
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2023
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2022-23 Saraswati Bauri DDU.GKY 20).3
ADECCO.
Panha Majumder, 905 1403322

t.60.000

2022-23 Rekha Bauri DDU.GKY 2023
ADECCO.
Partha Majumder, 905 I 403322

2022-23 Priyanka Hansda DDU.GKY 2023
ZUDIO.
Deep Rakshit, 983 10490,17

r.62,382

2022-23 Saima Khatun DDU.GKY 2023
ADECCO,
Partha Majumder, 905 I 403322

t.60.000

2022-23 Supratim Mandal DDL]-GKY 2023
ZUDIO,
Deep Rakshit, 9831049047

t.62.382

2022-23 Priyanka Bauri DDU.CKY 2023
ADECCO.
Panha Majumder, 905 1,103322

1.60.000

2022-23 Soma Maity Patra DDU.CKY 2023
ADECCO,
Partha Majumder, 90 5 I 403322

t.60,000

2022-23 Ranita Bera DDt-]-GKY 2021
ZUDIO.
Deep Rakshit, 983 10490,17

I.62.-182

Apama Mahato DDU-GKY 2023
M BAAZA&
Gargi Mondal, 82965877 48

t.08.000

2022-23 Mahitosh Pramanik DDU.GKY 2023
zuDto.
Deep Rakshit, 9831049047

t.62,382

2022-23 Sujata Das DDU-CKY 2023 B. Sarkar 1.20.000

2022-23 Hena Bouri DDU-GKY ADECCO.
Partha Majumder, 905 1403322

I.60.000

2022-23
Khukumoni
Mukherjee

DDU.GKY ADECCO.
Partha Majumder, 905 I 403322

t.60.000

2022-23 Saktipada Mandal I)t)t -GKY 2021
ZTIDIO,
Deep Rakshit, 9E31049047

t.63.3-r4

2022-23 Koushik Acharl,a DDI]-GKY 2023 A.S.M . Suman . 7003 171250 1.62.000

2022-23 Panhapratim Jana DDU-GKY 2023
A]DIO,
Deep Rakhit, 9831049047

1.61.i.r.1

2022-23 Bishnupada Mandal DDL].GKY 202i ZTIDIO.
Deep Rakshit, 9E31049047

1.63.334

2022-23 Sambhunath Mandal DDU.GKY 2023
7_UDtO-
Deep Rakshit. 983 10490-17

1.63.331

2022-23 Jit Kumar Jana DDU-GKY 2023
ZUDIO.
Deep Rakshit, 98310490.17

1,63,334

2022-23 Pradip Patra Barman DDU-GKY 2023
ZUDIO.
Deep Rakshir, 983 1049047

t.63.-r34

2022-23 Shvamlal Murmu DDU.GKY 2023
MORE Retail.
Ms Priyanka, 9123358962

t.28.586

2022-23 Dilip Jana DDI ].GKY 2023 A.S.M. Suman , 7003 174250 t.62.000

.l ,

13
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2022-23 Sudipta Bera DDU.GKY 2023 ZUDIO. Deep Rakshit, 9831049047

2022-23 Saikat Jana DDU.GKY 2023 A.S.M. Suman, 7003171250 t,62.000
Aritra Samanta DDU.GKY 2023 A.S.M. Suman . 7003 I 7.1250 1.62.000

Amrita Bera DDU-GKY 202-l zuDIo, Deep Rakshit, 9831049047

2022-23 Rimil Murmu DDU.GKY 2023 A.S.M . Suman . 7003 I 7.1250 t.62.000

2022-23 Abhijit Hembranr DDU-GKY 2023 A.S.M . Suman . 700117,1250 t.62.000
2022-23 Tanmov Guria DDU.GKY 2023 A.S.M . Suman . 7003 174250 t.56.000
2022-23 Bidyut Maity DDU.GKY 2023 A.S.M, Suman, 700317 4250 t.56_000
2022-23 Sudip Bauri DDU.GKY l0t l A.S.M . Suman . 7003 17.1250 1.56.000
2022-23 Sanchita Murmu DDU.GKY 202.1 A.S.M , Suman ,70031'11250 1.56.000
2022-23 Astami Murmu DDU.GKY 2023 A.S.M. Suman . 7003 I 7,1250 1,56,000
2022-23 Pinki Tudu DDU-GKY 2023 A.S.M . Suman . 70031 7.1250 1.56,000
2022-23 DDU-GKY 2023 A.S.M . Suman. 7003174250 1.56.000
2022-23 Sakuntola Baskev DDU-GKY 2023 A.S.M . Suman . 7003 | 74250 t.56.000
2022-23 Sabita Murmu DDU-GKY 2023 A.S.M. Suman. 7003174250 t.56.000

Asha Mandi DDU.GKY A.S.\t. Suman . 700317.1250 r.56.000

2022-23 Urmila Tudu DDU-GKY 202-l A.S.M . Suman . 70031 74250 1.56.000

2022-23 Rita Tudu DDU-GKY A.S.M. Suman. 7003174250 l.56,000

2022-23 Soniya Mandi DDU-GKY 2023
MORE RETAIL.
Ms Priyanka, 9 | 2335 8962

r.28.sE6

2022-23 DDL].GKY 2023
MORE RETAIL.
Ms Priyanka, 9l 23 358962

t.28.586

2022-23 Dipika Manna DDU-GKY 2023 PSN Supply, Rahul, 987440?12E 1.66.620

2022-23 Chhabirani Mahato DDU-GKY 202-l
M BA4ZA&
Gargi Mondal, 829658774E

1.08.000

2022-23 Koyel Dutta DDLI-GKY Mf O AMORE. Anu 7 40'1884472 t.08.000

Malarani Sinsha DDU-GKY 2023 ABS, Raj ib, 9163 | 79400 1.-.t8.000

Mandira Manna DDI-]-GKY 202-l PSN Supply, Rahul, 9874407128 1.66.620

2012-2.1 l\larufa Khatun DDU-GKY MIO AMORE. Anu 7 407884472 1.08.000

2022-23 Saheli Midya DDU.GKY 2023
M BAAZAR,
Gargi Mondal, E296587748

t.08.000

2022-23 Sayani Midya DDt,I-GKY 2023
M BAAZAR,
Gargi Mondal, 8296587748

1.08.000

2022-23 i\stami Kumbhakar DDLI.GKY 202.1
Arambagh Food Man,

9874756603Mrs.An 1.20.000

t4

UAHISHADAL ITAI COI- ,.ll
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Jamuna Murmu
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2023

Mohima Soren

2021
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2022-23 Manasi Maity DDU.GKY 2023
COSMO BAAZAR.
Gopi Karmakar, 914736071 8

r.08.000

Piu Bouri DDU-GKY 2023
ADECCO,
Partha Majumder, 905 I 403322 t.60.000

2022-23 Amit Thanedar 2023
Arambagh Food Man.
Anjana, Contact-9874756603 1.20.000

2022-23 Anirban Mandal DDU.CKY ABS. Raj ib. Contacl-9163 I 79400 1.38.000
2022-23 Arijit Kar DDU.GKY ABS. Raj ib, Contact-g161 179400

1,38,000
2022-23 Deep Mondal DDU-GKY ABS. Rajib. Contact-9163 I 79400

t.18.000
2022-23 Prabal Mondal DDU.GKY 1023 ABS. Rajib, Contact -9163179400

t.-.r8.000
2022-23 Rakesh Ghorai DDU-GKY 2023 ABS, Rajib. Contact-g163 I 79400

1.38,000

2022-23 Nabin Jana DDU-CKY 2023
Arambagh Food Mart,
Mrs.Anjana, 9874756603

t.20.000

2022-23 Sova Pradhan Giri DDU-CKY 2023
COSMO BAAZAR.
Gopi Karmakar, 9147360718

i.08.000

2022-23 Asrina Khalun DDU.CKY 1023
Arambagh Food Mart,
Mrs.Anjana. 9874756603 t.20,000

2022-23 Sabnam Sultana DDU-CKY 2021
M BAAZAR.
G Mond 82965877,18

t.08.000

2022-23 Barsha Jana DDU.GKY M BAAZAR.
Monda|.8296587748 1.08.000

2022-23 Sagarika Hanra DDU-GKY 2023
COSMO BAAZAR.
Gopi Karmakar, 9l 4736071 8

t.08.000

2022-23 Sumana Sau DDU-CKY 2023
M BAAZAR,
Gargi Mondal, E29658774E

t.08.000

2022-23 Sailen Tudu DDU-CKY 2023 A.S.M. Suman,Contact-7 003 1 7 4250 1,56,000
2022-23 Pradip Tudu DDU.GKY 2023 A.S.M. Suman.Contact-7o03 I 7,1250 1.56.000
2021-23 Kamlesh Karmakar DDU-CKY 2023 A.S.M, Suman.Contact-7003 I 7,{250 1.56.000

Sanjib Kumar Hansda DDU-GKY 2023 A.S.M. Su man,Cont act-7 00317 4250
r.62,000

2022-23 Raj Mondal DDU-CKY 2023 A.S.M, Suman,Contact-7003 I 74250 t.62,000

2022-23 Ambika Jana Barman DDU.GKY Arambagh Food Mart,
Mrs.Anjana. 987 47 56603

1.20.000

2022-23
Soumili Sahoo 202l Nurula Institute of Technology.

3325638888t77 7?

2022-23
Soumyasri Mishra Geology 202 | West Bengal Police 360000

2022-23
Kuntal Navak Geology 2021 Hmb Ispat Plt Ltd, Burdwan, West

Bengal
150000

15
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2021-22 Alpana Maity Mahishadal Raj
College

2022
Anandalok Hospital,
Barun Nayak, 83350577 |

1.32.000

202t -22 Ananya Kuilya Mahishadal Raj
College

2022
Anandalok Hospital.
Barun Nayak. 833505772

1.32.000

2021-22 Aparna Mair)-
Mahishadal Raj

College
2022

Anandalok Hospital.
Barun Nayak, 833505773

1.32.000

Atasi Pal
Mahishadal Raj

College
2022

Anandalok Hospital.
Barun Nayak, E33505774

1.32.000

2021-22 Ayantika Pichhli Mahishadal Raj
College

l0l: Anandalok Hospital.
Barun Nayak, 833505775

r.32.000

2021-12 Chandrani Hazra
Mahishadal Raj

College
2022

Anandalok Hospital.
Barun Nayak. 833505776

t.32.000

Dipannita Maity Mahishadal Raj
College

2022
Rubi Hospital,Resmi Mitra.
9836262306 t.38.000

2021-22 Habiba Khatun
Mahishadal Raj

College
2022

Rubi Hospital,
Resmi Mitra 9E36262306

t.38.000

2021-22 Lushi Mandal
Mahishadal Raj

Colleee
2022

Rubi Hospilal.
Resmi Mitra 9836262.306

r.-18.000

2021-22 Madhumita Pandit
Mahishadal Raj

College
2022

Rubi Hospital.
Resmi Mitra. 9836262306 1.38.000

2021-22 Madhuri Bera
Mahishadal Raj

College
2022

Rubi Hospital.
Resmi Mitra. 9836262306

1.38.000

2021-22 Mallika Bag
Mahishadal Raj

College
2022

Mas Clinic And Hospital,
Subrata Mandal, 9933691679

t.26.000

202t-22 Mahishadal Raj
College

2022
Mas CIinic And Hospital,
Subrata Mandal. 9933691 679

t.26.000

102l-21 Mandira Chakraborty
Mahishadal Raj

College
2022

Mas Clinic And Hospital,
Subrata Mandal. 9933691 679

r.26.000

?021-22 Manisha Singha
Mahishadal Raj

College
2022

Mas Clinic And Hospital,
Subrata Mandal. 9933691 679

r.26.000

2021-22 Mumtaz Khatun
Mahishadal Raj

College
2022

Mas Clinic And Hospital.
Subrata Mandal- 99ll69l 679

1.26.000

202t -22 Nabanita Pal
Mahishadal Raj

College
2022

Mas Clinic And Hospital.
Subrata Mandal. 9933691679

t.26.000

2021-22 Navna Patra
Mahishadal Raj

College
2022

Mas Clinic And Hospital,
Subrata Mandal. 9933691679

1.26.000

Papita Roy
Mahishadal Raj

Collese
2022

Mas Clinic And Hospital,
Subrata Mandal. 9933691679

1,26.000

Paramita Mishra
Mahishadal Raj

Collepe
2022

Mas Clinic And Hospital.
Subrata Mandal- 9933691679

1.26.000

2021-22 Pavel Patra
Mahishadal Raj

College
2022

Mas Clinic And Hospital,
Subrata Mandal- 9933691679

1.26.000

2021-22 Piyali Patra
Mahishadal Raj

College
2022

Mas Clinic And Hospital.
Subrata Mandal. 9933691 679

1.26.000

16
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2021-22 Pratima Dhara
Mahishadal
Raj College

202.2
Mas Clinic and Hospital, Subrata
Mandal, 9933691679 t.26.000

2021-22 Pritikana Maitv Mahishadal
Raj College

Amri Hospiral,
Dr. Pinaki Daha. 6290337 639

t.32.000

2021-22 Priya Bera
Mahishadal
Rai College

2022
Amri Hospital.
Dr. Pinaki Datta, 6290337 639

t.-r2.000

2021-22 Priyanka Hazra
Mahishadal
Raj College

2022
Amri Hospital,
Dr. Pinaki Datta. 629 0 337 639 1,32.000

2021-22 Puja Bera
Mahishadal
Rai Colleee

2022
Amri Hospital,
Dr. Pinaki Datta, 6290337639

r.32.000

2021-22 Puja Rani Maity
Mahishadal
Rai College

2072
Amri Hospital,
Dr. Pinaki Datta. 6290337639 t.32.000

2021-22 Taniya Chakrabony
Mahishadal
Raj College

2022
Amri Hospital,
Dr. Pinaki Datta. 6290337639

t.32.000

Rituswama Das
Mahishadal
Ral College

2022
Amri Hospital,
Dr. Pinaki Datt4 6290317639

r.32.000

Rukaiya Begam
Mahishadal
Raj College

2022
Amri Hospital, Dr. Pinaki Dana,
6290337639 t.32.000

2021-22 Rumi Santra
Mahishadal
Rai College

2022
Amri Hospital, Dr. Pinaki Datta,
6290337639 1.12.000

2021-22 Rumpa Khatun
Mahishadal
Rai College

l0t: Amri Hospital,
Dr. Pinaki Datta, 6290337639 1.32.000

2021-22 Sanchayita Gayen
Mahishadal
Raj College

2022
Amri Hospital,
Dr. Pinaki Datta. 6290337639 1,32,000

Shrabani Bhuin
Mahishadal
Rai College

2022
Amri Hospital,
Dr. Pinaki Datt4 6290337639 t.i2.000

2021-22 Soma Pramanik
Mahishadal
Raj College

2021
Amri Hospital,
Dr. Pinaki Dana, 6290337639 l.-12.000

2021-22 Somasree Paul
Mahishadal
Rai College

2022
Amri Hospital,
Dr. Pinaki Datta, 6290337639

I.32.000

2021-22 Somnath Maity
Mahishadal
Raj College

2022
Amri Hospital,
Dr. Pinaki Datt4 6290337639

r.32.000

2021-22 Sumitra Maity
Mahishadal
Raj College

2022
Amri Hospital.
Dr. Pinaki Datta, 62903 37 639

1.32.000

202t-22 Sumitra Sangram
Mahishadal
Rai College

2022
Amri Hospital,
Dr. Pinaki Dana- 629033'1639 t.12.000

2021-22 Sutapa Sasmal
Vahishadal
Raj College

2022
Amri Hospital, Dr. Pinaki Datta.
6290337639 I,-32.000

2021-22 'Iithi Rani Khanra
Mahishadal
Rai College

2022
Amri Hospital,
Dr. Pinaki Datta. 6290337 639

t.-.r2.000

202t-22 Koushik Pal
Mahishadal
Raj College

2012
Organ Diagnostic Center,
Mrityunjay Debnath , 92306262E2

108000

17
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2021-22 Sk Amir Sultan
Mahishadal
Raj College

l0ll Organ Diagnostic Center.
Mrityunjay Debnath, 9230626282 t08000

2021-22 Mahishadal
Rai College

2022 Organ Diagnostic Center,
Mrityunjay Debnath, 9230626282 108000

2021-22 Arjun Kumbhakar
Mahishadal
Rai College

2022 Organ Diagnostic Center,
Mrityunjay Debnath, 92306262E2 r08000

202t-22 Rupam Maity Mahishadal
Raj College

2022 Organ Diagnostic Center.
Mrityq4ay Debnath, 9230626282 t08000

2021-22 Susovan Das
Mahishadal
Rai College

2022 Organ Diagnostic Center,
Debnalh.9230626282 108000

Atanu Jana
Mahishadal
Raj College

2022 Organ Diagnostic Center,
Mrityunjay Debnath. 9230626282 t08000

2021-22 Sourav Maity Mahishadal
Raj College

2022
Organ Diagnostic Center,
Mrityunjay Debnath. 9230626282

2021-22 Soumen Kumar Giri
Mahishadal
Rai College

2022 Organ Diagnostic Center.
Mrityunjay Debr€.th, 9230626282 t08000

202t-22 Mahishadal
Rai College

2022 Organ Diagnostic Center,
Mrityunjay Debnath, 923 0626282

108000

2021-22 Arnab Bhuina
Mahishadal
Rai College

2022.
Organ Diagnostic Center,
Mrityunjay Debnath , 9230626282 t08000

2021-22
Krishna Kamal
Adhikari

Mahishadal
Raj College

2022
Organ Diagnostic Center,

ay Debnath.9230626282 r08000

202t-22 Sudipta Bera
Mahishadat
Rai College

2022 Organ Diagnostic Center,
Mrityunjay Debnath, 9230626282 108000

2021-22 Saikat Kumar Maitl Mahishadal
Raj College

2022
Organ Diagnostic Cenler.
Mrityunjay Debnath. 9230626282 t08000

2021-22 Debprasad Maity
Mahishadal
Rai Collese

2022
Organ Diagnostic Center,
Mrityunjay Debnath, 9230626282 r08000

Alomesh Bairagi
Mahishadal
Raj College

2022
Organ Diagnostic Center,
Mrityunjay Debnath, 9230626282

108000

201 l-12 Mainak Manna
Mahishadal
Raj College

2022
Organ Diagnostic Center,

ay Debnath. 9230626282 108000

2021-22 Mohan Adak
Mahishadal
Rai College

2022 Organ Diagnostic Center,
Mrityunjay Debnath, 9230626282 108000

201l-21 Prithwiraj Maity Mahishadal
Raj College

2022
Organ Diagnostic Center.
Mrityunjay Debnath, 92306262E2 t08000

2021-22 Nilendu Sekhor Sen
Mahishadal
Rai College

2022
Organ Diagnostic Center,
Mrityunjay Debnath. 9230626282 t08000

2021-22 Shilpi Pal
Mahishadal
Ral College

l02l Sanjiban lab
Sourav Pattanayak, 9'7 33'7'1 6 19 I

96000

202t-22 Sahid Mallik Mahishadal
Raj College

2022
Micro diagnostic
Samir Pary4 790E558567

I 02000

18
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2021-22 Anir Kumar Kuila
Mahishadal
Raj College

2022
Micro Diagnostic
Samir Payra- 7908558567

t02000

2021-22 Trina Maity
Mahishadal
Rai Collese

2022
Micro Diagnostic
Samir Palr4 790E55E567

t02000

202t-22 Debajyoti Karan
Mahishadal
Raj College

2022
Micro Diagnostic
Samir Payra, 7908558567

102000

2021-22 Haimantila Adak
Mahishadal
Raj College

2022
Sanj iban Lab
Sourav Pattana yak.9733776191 96000

2021-22 Tiyasha Handa
Mahishadal
Rai College

2022
Sanjiban Lab
Sourav Pattanayak, 97 33?7 6 19 I

96000

2021-22
Shuchisikta Maity Mahishadal

Ral College
2022

Landmark Group(Max Retail ).
Silva Sarkar.7605032400

I65000

202t-22 Rupanjan Bera
Mahishadal
Raj College

2022
2 Coms Foundation,
Amab Ghosh, 8170999161

t068.t8

202t-22 Tanushri Paik
Mahishadal
Raj College

2022
COSMO BAAZAR.
Gopi Kamakar, 9147360718

t87596

202t-22 Sutanuka Maity Mahishadal
Rai College

2022 COSMO BAAZAR.
Copi Karmakar, 914736071 8

187596

2021-22 Moumita Maity
Mahishadal
Rai College

2022 COSMO BAAZAR.
Gopi Karmakar, 9147360718 187596

Somasri Mondal
Mahishadal
Rai College

Arambagh Food Man P!1 Ltd,
An)na,8336222173 120000

2021-22 Sandip Achariee
Mahishadal
Raj College

2022
Arambagh Foodmart Pu Ltd,
Anjua,8336222173 120000

2021-22 Kabita Maity Mahishadal
Raj College

2022
Arambagh Foodmart Prt Ltd.
Anjana. 8336222173

120000

2021-22
Mahishadal
Rai Collese

2022 ADICCO, Mr.Bijay, 6290217 038 1.1.1000

2021-22 Riya Chakraborty
Mahishadal
Raj College

2022 ADICCO, Mr.Bijay, 62902 l'l 038 t11000

l02l-2: Anish Das
Mahishadal
Raj College

2022 ADICCO, Mr.Bijay, 629021'1038 t.1.1000

2021-22 Raju Maity Mahishadal
Rai College

2022 ADICCO, Mr.Bijay, 629021 7038 1,14000

2021-22 Biswajit Das
Mahishadal
Raj College

2022
MIO AMORE. Kolkata
Mr. Anu,,7407884472 108000

202t -22
Mahishadal
Rai Collese

MIO AMORE. Kolkata
Mr. Anu.,7407884472

r08000

202t-22 Ashrita Palai
Mahishadal
Rai Collece

2022
MIO AMORE. Kolkata
Mt. Anv,'7 4078E4472

108000

2021-2? Bishal Das
Mahishadal
Rai College

2022
Bhandari Automobiles P\'1. Ltd..
964'70t6912

I t,1000

19
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202t-22 Sahil AIam Mollick Mahishadal
Raj College

2022
Bhandari Auromobiles P\4. Lrd..
9647016942 I t1000

2021-22 Bidhan Biswas
Mahishadal
Raj College

2022
Bhandari Automobiles Pyt. Ltd.,
9647016942

I 1i1000

2021-22 Pall Bhormik Mahishadal
Rai Colleee

20ll Bhandari Automobiles Pv.t. Ltd
9647016942 I 11000

2021-22 Tridev Hazra
Mahishadal
Rai College

1022
Bhandari Automobiles Pvt. Ltd..
9647016942 I I'1000

2021-22 Sumanta Mondal
Mahishadal
Rai College

2022
Bhandari Automobiles Pvr. Ltd.-
9647016942 I 1.1000

2021-22 Monisankar Adhikary
Mahishadal
Rai Colleee

2022
Bhandari Automobiles P!.1. Ltd.-
9617016912 I 1,1000

2021-22 Rajkumar Maity
Mahishadal
Rai Collese

2022.
Bhandari Automobiles P\.t. Ltd.,
9647016942 I i,1000

2021-22 Bablu Sharma
Mahishadal
Rai College

2022
Bhandari Automobiles Pvr. Ltd..
9647016942

I t.1000

2021-22 Biswajit Bhowmik
Mahishadal
Rai College

2022
Bhandari Automobiles P!,1. Lrd..
96470t6942 I t.1000

7021-22 Prasanta Bamran
Mahishadal
Raj College

2022
Bhandari Automobiles P\4. Ltd..
96470t6942 r r.1000

2021-22 Alakesh Ishore
Mahishadal
Raj College

20:2 Bhandari Automobiles P!,1. Ltd..
9647016942 I 1"1000

202t-22 Koushik Jana
Mahishadal
Rai Colleee

2022 Lumax lndustries Ltd.. 747856515 r92000

202t-22 Dipankar Dolui
Mahishadal
Rai College

2022 Lumax Industries Ltd.. 7478565 l5 t92000

Mahishadal
Raj College

2022 Lumax Industries Ltd.. 747856515 192000

Bahusona Pal
Mahishadal
Rai College

2022 Lumax Industries Ltd.. 747856515 192000

2021-22. Suman Ghorai
Mahishadal
Ra! College

2022 Lumax Industries Ltd.. 747856515 192000

202t -22 Suvendu Maitv Mahishadal
Rai College

2022 Lumax Industries Ltd., 747856515 192000

202t -22 Samaresh Maity
Mahishadal
Rai College

Lum&x Industries Ltd.- 747856515 t92000

202t -22 Bapan Maity
Mahishadal
Raj College

202.2 Lumax Industries Lt d.. '14'1856515 I 92000

l02 t-22 Rakesh Ro)
Mahishadal
Rai Collese

2022 Lumax lnduslries Ltd.. 7,{78565l5 I 92000

202t-22 Savan Jana
Mahishadal
Rai Collese

20)2 Lumax lnduslries Ltd.. 74785651.5 t92000

20
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2021-22 Barun Kumar Sattaki
Mahishadal
Rai Collese

2022 Rajgarhia Motors. 789037361 I I t,1000

202t -22 Kousik Das
Mahishadal
Raj College

Rajgarhia Motors, 78903736 I I I 1.1000

202t -22 Sourav Das
Mahishadal
Raj College

2022 Rajgarhia Morors, 789037361 I I 11000

202t-22 Tushar Barman
Mahishadal
Raj College

202l Rajgarhia Motors, 789037361 I I I.1000

2021-22 Samaresh Malik Mahishadal
Raj College

2022 Rajgarhia Motors. 78903736 | | I t,{000

2021-22 Navan Ghorai Mahishadal
Raj College

2022 Rajgarhia Motors, 789037361 I

202t-22 Rakesh Jana
Mahishadal
Raj College

2022 Rajgarhia Motors, 78903?361 I I r.1000

202t-22 Santanu Bera
Mahishadal
Rai College

102l Rajgarhia Motors, 7E9037361 I I t.1000

2021-22 Saikat Kumar Paul
Mahishadal
Rai College

2022 I r,1000

2021-22 Abhay Kumar Roy
Mahishadal
Rai Collese

2022 Rajgarhia Motors, 789037361 I I 1.1000

2021-22 Chandan Jana
Mahishadal
Raj College

2022 Rajgarhia Morors, 7E903736 | I I r.1000

202t -22 Soumen Jana
Mahishada!
Raj College

2022 Rajgarhia Motors. 7E9037361 | I r.1000

2021-22 Sukhendu Das
Mahishadal
Raj College

2022 Rajgarhia Motors. 7E9037361 I I 1,t000

202t-22 Sudipta Sarkar
Mahishadal
Raj College

2022 Rajgarhia Motors, 78903736 I I I t4000

202t-22 Sovanlal Samanta
Mah ishadal
Raj College

2022 Rajgarhia Molors, 789037361 I I 14000

l0: l-ll Sovan Samanta
Mahishadal
Rai College

2022 Rajgarhia Motors, 7 89037361 I I 1.1000

2021-22 Kishalay Dolui
Mahishadal
Rai College

2022 Shree Automobiles. 983055 | 127 I 1"1000

2021-22 Arghya Pattanayak
Mahishadal
Raj College

2022 Shree Automobiles. 983055 I 127 r r.1000

2021-22 Sujay Manna
Mahishadal
Raj Colleee

2022 Shree Automobiles. 9830551 127 I t.r000

2021-22 1\4ilan Bera
Mahishadal
Raj College

2022 Shree Automobiles. 98i 05 5 | 127 I t.1000

21.
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Rajgarhia Motors, 789037361 |
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2021-22 Tuhin Bera
Mahishadal
Raj College

202) Shree Automobiles. 98305 5 1 127 I 1.1000

2021-22 Tarun Kumar Hazra
Mahishadal
Ral College

2022 Shree Automobiles. 98305 5 1 127 I 1.1000

202t-22 Susanta Panja
Mahishadal
Rai Collese

2022 Shree Automobiles- 9810551 127 I 1,1000

201t-22 Shivsankar Mal
Mahishadal
Rai Colleee

t0l2 Shree Automobiles. 98-10551 127 I 1.1000

202t-22 Mohan Manna
Mahishadal
Rai College

2022 Shree Automobiles, 9830551 127 | 1.t000

202 l-22 Middya Johurul
Mahishadal
Rai Colleee

2021 Shree Automobiles. 98305 5 1 127 I 14000

202t-22 Surajit Kapat
Mahishadal
Rai Collese

2022 Shree Automobiles. 9830551 127 I 14000

2021-22 Santanu Basak
Mahishadal
Rai Colleee

t022 Das Diese|.9547389432 108000

202t-22 Debasis Kar
Mahishadal
Raj College

2022 Das Diese|.9547389432 108000

2021-22 Banibrata Chatterjee
Mahishadal
Rai College

2022 Das Diese|.9547389432 108000

2021-22 Sutapa Bera
Mahishadal
Rai Collese

2022
Inrds Eco Inn Morbi, Gujarat,
Mr. Vishal Lakhdir, 9978584420

I 18200

2021-22 Sandip Pramanik
Mahishadal
Rai College

2022
Lords Eco Inn Morbi, Cujarat,
Mr. Vishal Lakhdir. 9978584420

1t8200

2021-22 Sukhendu Singha
Mahishadal
Raj College

2022
Lords Eco lnn Morbi. Gujarat,
Mr. Vishal Lakhdir. 9978584420

I t8200

2021-22 Baisakhi Dolai
Mahishadal
Rai Colleee

2022
Lords Eco lnn Bhavnagar, Gujarat.
Mr. Vishal Lakhdir,9978584420

126000

2021-22
Mahishadal
Rai College

2022
Lords Eco lnn BhaYnagar, Gujarat,
Mr. Vishal Lakhdir.9978584420

126000

2021-22 Sunipa Mandal
Mahishadal
Raj College

l02l Lords Eco lnn Bhawagar, Gujarat.
Mr. Vishal Lakhdir. 9978584420

126000

2021-22 Bibhutwa Sen
Mahishadal
Raj College

2022
Lords Eco lnn Rajula, Gujarat,
Mr. Vishal Lakhdir,9978584420

I t5200

Suvendu Kar
Mahishadal
Raj College

2022
Lords Eco Inn Rajul4 Gujarat.
Mr. Vishal Lakhdir.9978584420

I t5200

2021-22
Mahishadal
Raj College

202?.
Lords Eco lnn Rajula" Gujarat,
Mr. Vishal Lakhdir,9978584420

I 15t00

202t-22 Sripriya Bag
Mahishadal
Rai College

2022
Lords Eco lnn Rajula. Gujarat,
Mr. Vishal Lakhdir.9978584420

I r 5200

202t-22 Bonhi Das
Mahishadal
Rai College

2022
Lords Eco lnn Rajula. Gujarat,
Mr. Vishal Lakhdir.9978584420

I15200

2021-2? Supama Bera
Mahishadal
Raj College

2022
Lords Eco lnn Rajula, Gujarat,
Mr. Vishal Lakhdir.9978584420

I I 5200

11
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2021-22 Prasenjit Adhikari
Mahishadal
Raj College

2.022
Lords Eco lnn Rajula, Gujarat.
Mr. Vishal Lakhdir,HR,g97E584420

|| 5200

Suprava Sahoo
Mahishadal
Raj College

2022
Lords Eco Inn Rajula, Gujamr.
Mr. Vishal Lakhdir,HR,g97E584420

202t-22 Sangram Shaikh
Mahishadal
Rai College

202t Bhandari Automobiles P\4. Ltd..
Conlact-96470 I 6942

108000

2021-22 Souray Mondal
Mahishadal
Raj College

2021
Bhandari Automobiles P!1. Ltd..
CoDtact-964701 6942

108000

201r-12 Sk. Ajimul Hossain
Mahishadal
Raj College

202t Bhandari Automobiles Pvt. Ltd..
Contact-9647016942

r08000

2021-22 Mintu Pramanik
Mahishadal
Rai College

2021
Bhandari Automobiles Pvt. Ltd..
Contact-96470169,12

108000

2021-22 Amrita Mandal
Mahishadal
Raj College

2021
Bhandari Automobiles P!1. Ltd..
Contact-96470 I 6942

108000

202t -22 Jagadish Mondal
Mahishadal
Rai Collese

2021
Bhandari Automobiles PM. Lrd..
Cor],act-g647 016942

r08000

2021-
2022

Abbasuddin Bhangi
Mahishadal
Raj College

t0t r
Bhandari Automobiles P!1. Ltd..
Contact-964701 6942

I08000

2021-22 Sk Abdul Rahen
Mahishadal
Raj College

202t Bhandari Automobiles P!'t. l-td.-
Contact-96470 I 6942

t08000

2021-22 Nazmul Haque Molla
N4ahishadal

Raj College
2021

Bhandari Automobiles Plt. Ltd..
Contact-9647016942

t08000

2021-22 Bapi Molla Mahishadal
Raj College

2021
Bhandari Aulomobiles P!'t. Ltd.-
Contact-9647 016942

108000

2021-22
Mahishadal
Rai College

2021
Bhandari Automobiles Pyt. Ltd.,
Contact-9647016942

t08000

2021-22 Anupam Das
Mahishadal
Raj College

2021
Bhandari Automobil€s P\4. Ltd..
Contact-96470 16942

t08000

2021-22 Samaresh Das
Mahishadal
Raj College

2021
Bhandari Automobiles P\4. Ltd..
96470t6942 r08000

2021-22 Ralhin Bag
l\4ahishadal
Rai Colleee

t0t r
Bhandari Automobiles P!,1. Ltd..
9647016942

t08000

2021-12 Anupam Bera
Mahishadal
Raj College

l02l Bhandari Automobiles P\4. Ltd.,
96170t6942 t08000

2021-22 Abhijit Ghosh
Mahishadal
Rai College

202l Lumax Industries Ltd.. 747856515 t92000

2021-22 Subhajyoti N4aiti
Mahishadal
Rai College

202 i Lumax Industries Ltd.. 747856515 t92000

2021-22 Subhasish Pradhan
Mahishadal
Raj College

202 | Lumax Industries Ltd.. 747856515 r92000

2021-22 .{nrar \4ondal
Mahishadal
Rai College

202 | Lumax lndustries Lld.. 74785(,5 | 5 t92000

23
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2021-22 Anik Maili Mahishadal
Rai College

2021 Lumax I ndustries Ltd.. 74785651 5 192000

2021-22 Sudip Kumar Biswas
Mahishadal
Rai Collese

202 | Lumax Industries Ltd.. 747856515 t92000

202t -22 Diptayan Pal
Mahishadal
Raj College

2021 Lumax Industries Ltd.. 7.17856515 r92000

2021-22 Mahishadal
Rai College

2021 Lumax Industries Lld.. 747856515 t92000

2021-22 Mayukh Samanta
Mahishadal
Rai College

202 t Lumax lndustries Ltd.. 747856515 t92000

2021-22 Babusona Das
Mahishadal
Rai Colleee

202t Lumax lndustries Ltd.. 747856515 192000

2021-22 Gurupada Mandal
Mahishadal
Raj College

2021 Lumax lndustries Ltd.. 7478565 | 5 192000

2021-22 Joydev Maity
Mahishadal
Rai Collese

20ll Lumax Industries Ltd.. 7.17856515 192000

Saklin l\'londal
Mahishadal
Raj College

2021 I 92000

2021-22 Mahammed AziT
Mahishadal
Raj College

2021 Lumax Industries Ltd.. 747856515 192000

2021-22 Arindam Karan
Mahishadal
Rai College

2021 Lumax Industries Ltd., 74785651-s r92000

2021-22 Chandan Bera
Mahishadal
Raj College

2021 Lumax Industries Ltd.. 747856515 t92000

202t-22 Sasanka Samanta
Mahishadal
Rai Collese

Rajgarhia Motors, 789037361 I I t.1000

2021-22 Suvendu Hazra
Mahishadal
Rai College

:01 I Rajgarhia Motors, 789037361 I I r,1000

2021-22 Swarup Das
Mahishadal
Rai College

2021 Rajgarhia Motors, 789037361 I

202], -22 Brajagopal Panda
Mahishadal
Rai College

2021 I t,1000

2021-22 Rajkumar Jana
Mahishadal
Raj College

202 t Rajgarhia Motors, 78903736 I I r r4000

2021-22 Utpal Barman
Mahishadal
Rai College

202t Rajgarhia Motors. 789037 361 I r 14000

2021-22 Sanjay Das
Mahishadal
Rai College

2021 Rajgarhia Motors, 78903736 I I I 1.1000

2021-22 Goutam Mondal
Mahishadal
Raj ('ollege 202t Rajgarhia Motors. 789037361 I I 1.1000

2021-22 Ananda Maiti
Mahishadal
Rai College

l0l I Rajgarhia Motors, 789037361 I r 14000

24
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2021

1r1000

Rajgarhia Morors, 789037361 |
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2021-22 Savan Kar Mahishadal
Rai College

202 | Rajgarhia Motors, 789037361 | I I.1000

202t-22 Haripada Kar Mahishadal
Rai College

202 t Rajgarhia Motors. 78903736 1 I I I'1000

2021-22 Suman Maitv Mahishadal
Raj College

l0l I Rajgaft ia Motors, 7E903736 I I I 1.1000

202t -22 Jagannath Das
Mahishadal
Raj College

2021
Deshpriya Engineering Workshop,
8170039904 I t,1000

202t -22 Mahishadal
Raj College

202 t
Deshpriya Engineering Workshop,
8170039904 I t4000

2021-22 Sanjoy Kumar Maity
Mahishadal
Rai College

202t Deshpriya Engineering Workshop.
8170039904 r l{000

2021-22 Soumen Das
Mahishadal
Rai College

2021
Deshpriya Engineering Workshop,
E170039904 | 14000

2021-22 Partha Khatua
Mahishadal
Raj College

202 t
Deshpriya Engineering Workshop.
8170019904 r t4000

Rajib Bhakta
Mahishadal
Raj College

202t Deshpriya Engineering Workshop.
8170039904 I t.1000

Samaresh Pradhan
Mahishadal
Rai College

l02l Das Diesel. 9547389432 t05600

2021.2) Anupam Maji
Mahishadal
Rai Collese

2021 Das Diese|.9547389432 r05600

2021-2.2 Sourav Maity
Mahishadal
Rai College

2021 Shree Automobiles. 98305 5 1 127 I i.1000

2021-22 Soumyadip Bhunia
Mahishadal
Raj College

l02l Shree Automobiles- 983055 I 127 I t.1000

2021-22 Santu Dutta
Mahishadal
Rai Colleee

2020
Bhandari Automobiles Pl1. Ltd..
9647016942 108000

201t-ll Bijoynath Halder
Mahishadal
Raj College

2020
Bhandari Automobiles Pvt. Ltd..
9647016942 108000

2021-22 Tarasankar Der
Mahishadal
Rai Collese

2020
Bhandari Automobiles Plt. Lrd..
96470t6942 t08000

2021-22 Ayan Chakraborty
Mahishadal
Rai College

2020
Bhandari Aulomobiles Pfi. Lrd..
96170t6912 t08000

Nityananda Rana
Mahishadal
Raj College

2020
Bhandari Automobiles P!.1. Ltd..
9647016942 108000

202t -22 Akash Saha
Mahishadal
Rai College

2010
Bhandari Automobiles P!,t. Ltd..
9647016942

108000

2021-22 Saharuk Hossain
Mahishadal
Raj College

2020
Bhandari Automobiles P\.1. l.td..
9617016912.

108000

202t -22 Hasanud Jaman
Mahishadal
Rai College

1020 I08000

20t I-ll Prabha Chandra
Gayali

Mahishadal
Raj College

2020
Bhandari Automobiles P\4. Ltd..
9647016942

t08000

25
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Bhandari Automobiles Pvt. Ltd..
9647016942
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2021-?2 Arnab Debnath
Mahishadal
Rai College

2020
Bhandari Automobiles Plt. Ltd..
9647016942 t08000

2021-22 Rahul Das
Mahishadal
Raj College

2020
Bhandari Automobiles P!4. Ltd..
96470 t6942 108000

Ankur Pradhan
Mahishadal
Rai College

2020 108000

2021-22 Sounav Paul
Mahishadal
Rai College

2020 Lumax Industries Ltd.. 747856515 168000

2021-22 Rahul Pratihar
Mahishadal
Raj College

?020 Lumax Industries Ltd.. 747856515 r68000

2021-22 Subhadip Kundu
Mahishadal
Raj Colle-ue

2020 Lumax Industries Ltd.. 747856515 168000

2021-22 Avijit Kundu
Mahishadal
Rai College

2020 Lumax Industries Ltd., 7478565 | 5 r68000

2021-22 Pritam Pratihar Mahishadal
Raj College

2020 Lumax Industries Ltd.. 747856515 I68000

2021-22 Souvik Dey
Mahishadal
Rai Collese

2020 Lumax Industries Ltd.- 7478565 l5 168000

202l-22 Arindam Bhowmik Mahishadal
Raj College

2010 Lumax Industries Ltd.. 7478565 l5 168000

2021-22 Animesh Barman
Mahishadal
Rai College

2020 Lumax Industries Ltd.. 747856515 t68000

2021-22 Sujit Das
Mahishadal
Raj College

2020 Lumax Industries Ltd.- 7478565 | 5 168000

2021-22 Arup Das
Mahishadal
Rai College

l0t0 Lumax Industries Ltd.- 747856515 168000

2021-22 Ajoy Das
Mahishadal
Raj College

2020 Rajgarhia Motors. ? 89037 361 I 108000

Swapnadip Nandi
Mahishadal
Rai College

1020 Rajgarhia Motors. 7 89037361 I r08000

202t -22 Arun Prasad Maity
Mahishadal
Rai College

2020 Rajgarhia Motors. 789037361 I t08000

2021-22
Shibsankar
Bhowmik

Mahishadal
Raj College

2020 Rajgarhia Motors, 78903736 1 I t08000

2021-22 Sk Sanewaj
Mahishadal
Rai College

2020 Rajgarhia Motors, 78903736 I I 108000

2021-22 Susovan Maitv
Mahishadal
Raj College

2020 Rajgarhia Motors, 789037361 I 108000

2021-22
Nilaj Kumar
Pradhan

Mahishadal
Rai College

20?0 Rajgarhia Motors. 789037361 I 108000

2021-22 Raju Samanta
N,lahishadal

Raj College
2020 Rajgarhia Motors, 789017361 I t08000

t0l1-:2 Amit Kumar Jana
Mahishadal
Rai College

2020 Rajgarhia Motors. 7890-1736 I I

?
26
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202t-22

t08000
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202t-22 Gouranga Samanta
Mahishadal
Rai College

Rajgarhia Motors, 789037361 I r08000

Soumen Bera
Mahishadal
Raj College

2020 Rajgarhia Motors, 78903736 1 I 108000

Bidyut Ghosal
Mahishadal
Rai College

2020 t08000

2021-22 Sayed Ikbal Ali Mahishadal
Raj College

2020 Rajgarhia Motors, 78903736I I t08000

Rahul Cuchhait
Mahishadal
Ral College

2020 Rajgarhia Motors, 789037361 I r08000

202t -22 Sk Mustak Ahamed
Mahishadal
Rai College

2020 Rajgarhia Motors, 789037361 I t08000

202t -22 Soumitra Dhara
Mahishadal
Raj College

2020 Rajgarhia Motors. 78903736 | | 108000

202t -22 Amiya Parua
Mahishadal
Raj College

2020 Rajgarhia Motors, 789037361 I 108000

202t -22 Sk Osman Ali Mahishadal
Rai College

2020
Deshpriya Engineering Workshop.
E170039904

102000

202t -22
Debangshu Sekhar
Das

Mahishadal
Rai Collese

2020
Deshpriya Engineering Workshop.
8170039904

102000

Arpan Guria
Mahishadal
Rai College

Deshpriya Engineering Workshop.
8 r70039904 t02000

2021-22 Sandip Sahoo
Mahishadal
Raj College

2020
Deshpriya Engineering Wo*shop,
E 170039904

t02000

2021-22 Suman Bairagi
Mahishadal
Rai College

2020 Das Diesel.95473E9432 96000

202t -22 Ramprasad Samanta
Mahishadal
Raj College

2020 Shree Automobiles. 983055 I 127 101000

27
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2020-21 Ankita Manna
Mahishadal
Rai Collese

202 t
Amri Hospital,
Dr. Pinaki Dutt4 6290337639

I.12.000

2020-21 Anupama Khatua
Mahishadal
Raj College

202t Amri Hospital,
Dr. Pinaki Duna 6290337639

1.32.000

2020-2t Anupama Mondal
Mahishadal
Raj College

2021
Amri Hospital,
Dr. Pinaki Duna- 6290337639

I.32.000

2020-2r Arjun Maity Mahishadal
Rai Colleee

202 t
Amri Hospital,
Dr. Pinaki Dutta- 6290337639

1.32.000

2020-2 r Arpita Samanta
Mahishadal
Raj College

2021
Amri Hospital,
Dr. Pinaki Duna, 6290337639

l.-12.000

2020-21 Avijit Maity
Mahishadal
Rai College

202t Amri Hospital,
Dr. Pinaki Duna 6290337639

r.32.000

2020-21 Banasri Bera
Mahishadal
Rai College

2021
Amri Hospital,
Dr. Pinaki Dutta- 6290337639

r.32.000

2020-21 Barnali Singha
Mahishadal
Raj College

202t Amri Hospital,
Dr. Pinaki Duna 6290137639 t.32.000

2020-21 Joyashree Bhowmik
Mahishadal
Rai Colleee

2021
Amri Hospital.Dr. Pinaki Duna.
6290337639 t.32.000

2020-2 | Joyashree Chorai
Mahishadal
Rai College

2021
Amri Hospital,Dr. Pinaki Duna,
6290337639

r.:r2.000

2020-2t Keva Jana
Mahishadal
Rai College

2021
Amri Hospital,Dr. Pinaki Dutta,
6290337639

t.32.000

2020-21 Kouslav Sahoo
Mahishadal
Rai College

l02l Amri Hospital,
Dr. Pinaki Dutta" 6290337639

t.32.000

2020-21 Kuheli Seth
Mahishadal
Raj College

2021
Amri Hospital,
Dr. Pinaki Dutta. 6290337619 t.32.000

2020-21 Madhumita Jana
Mahishadal
Rai Colleee

202t Amri Hospital,
Dr. Pinaki Dutt4 6290337639

I.32,000

Madhumita Samanla
Mahishadal
Rai College

2021
Mas Clinic and Hospital,
Subrata I\'landal. 993 3691 679

1.26.000

2020-21 Mousumi Bhownrik
Mahishadal
Rai College

202l
Mas Clinic and Hospital,
Subrata Mandal- 9933691679

1.26.000

Nipa Mistri
Mahishadal
Rai College

2021
Mas Clinic and Hospital,
Subrata Mandal, 9933691 679

t.26,000

2020-2t Partha Sau
Mahishadal
Rai College

2021
Mas Clinic and Hospital,
Subrata Mandal. 9933691 679

t.26.000

Purbasha Paul
Mahishadal
Rai College

202 t
Mas Clinic and Hospital,
Subrata Mandal. 9933691 679

r.26.000

2020-21 Ramkrishna Pradhan
Mahishadal
Raj College

2021
Mas Clinic and Hospital,
Subrata Mandal. 9933691 679

t.26.000

2020-21 Sabera Khatun
Mahishadal
Rai Collese

202t
Mas Clinic and Hospital,
Subrata Mandal. 9933691679

r.26,000

2020-21 Sabina Yesmin
Mahishadal
Rai College

202t
Mas Clinic and Hospital,
Subrata Mandal. 993-169 I 679

t.26,000

o
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Samprita Maity Mahishadal
Raj College

202 r
Mas Clinic and Hospital.
Subrata Mandal. 9933691 679

1.26.000

2020-21 Sanchari Dev Mahishadal
Rai Collese

2021
Rubi Generel.
Resmi Mitra, 9E36262306

1.38.000

2020-21 Subhadip Jana
Mahishadal
Rai College

Rubi Generel-
Resmi Mitra. 9836262306

l.-r8,000

2020-21 Suchandra Sheth
Mahishadal
Rai Colleee

202 t
Rubi Generel.
Resmi Mitra, 9836262306

1.i8.000

2020-21 Sudipta Ghosh
Mahishadal
Raj College

201I
Rubi Generel.
Resmi Mitra,9836262306 r.38.000

2020-21 Susmita Pattanavak
Mahishadal
Rai Collese

202t Rubi Cenerel.
Resmi M ilJa.9836262306

r.38.000

2020-21 Tanima Samanta
N'lahishadal
Raj College

2021
Rubi Generel.
Resmi Mitra, 9836262306

1.38.000

2020-21 Tanushree Maitv Mahishadal
Rai Collese

2021
Rubi Generel.
Resmi Mitra" 9E36262-306

t.-r8.000

2020-2t Tanushree Maji Mahishadal
Raj College

202t Rubi Generel.
Resmi Mitra- 9836262306 t.3 8.000

2020-21 Mahishadal
Rai College

Rubi Generel,
Resmi Mitra, 9836262306

1.38.000

Trishna Pal
Mahishadal
Raj College

202 |
Rubi Generel,
Resmi Mitra. 9836262306

r.38.000

2020-21 English 200 t
Library Clerk,
Mahishadal Raj College.

391560

2020-21 General
Office clerk.
Mahishsdal Raj college le r 560
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2020-21

2021

Susmita Jana 202 t

2020-21

Sri Mridul Das Bayen

Sri Mangal Dev Mandal
2012
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20 t9-20 Ranita Chakraborty Economics (Hons) 2017 2,10000

2019-20 Madhuchhada Pramanik Political Sci.(Hons) 20 t,1 Mahishadal Raj College,
03224- 240092

240000

20 t9-20 Ramkrishan Bhunia Sanskrit(Hons) 2005 Mahishadal Raj College,
03224- 240092

420000

2019-20 Dr.Nandadulal Mandal Sanskrit( Hons) 2005 Mahishadal Raj College,
03224- 240092

i72000

20t9-20 Chaitali Bhunia Sanskri( Hons) 2007 Khejuri College.
03220 2E0 235

240000

20 t9-20 Kuheli Pramanik Sanskrit( Hons) 20t2 Mahishadal Raj College,

03224- 240092
372000

2019-20 Gopinatha Adhikary Sanskrit( Hons) 2016 Mahishadal Raj College.
03224- 240092

2.10000

2019-20 Nilkanta Das Adhikary Sanskrit( Hons) :0 t5 Mahishadal Raj College.
03224- 240092

372000

20t9-20 Anjana Senapati Sanskrit( Hons) 20t3 Mahishadal Raj College,

03224- 240092
372000

2019-20 History( Hons) 2006 Mahishadal Raj College.
03224- 240092

314268

2019-20 Arindam Chakraborty History( Hons) 2006 Mahishadal Raj College.
03224- 240092

2.10000

2019-20 Uttam Betal Political Sci.(Hons) 2005 Mahishadal Raj College,
03224- 240092

2,10000

2019-20 Madhuchhada Pramanik Political Sci.(Hons) 201,1 Mahishadal Raj College,

03224- 240092
240000

20r9-20 Priti Parua Political Sci.(Hons) 201 I Mahishadal Raj College.

03224- 240092
240000

20 t9-20 Krishna Samanta Polirical Sci.(Hons) 2009 Mahishadal Raj College.
03224- 240092

2.10000

2019-20 Dr. Nialanshu Adhikary Music( Hons) 1998 Mahishadal Raj College.
03224- 240092

3.72.000

20 t9-20 Debabrata Maji Physics( Hons) l0l5 Mahishadal Raj College.
03224- 240092

2..10.000

20r9-20 Alok Das Physics( Hons) 200{ Mahishadal Raj College.
03224- 240092

i.1 {.t68

20t9-20 Radhagobinda Bhunia Phlsics( Hons) Mahishadal Raj College.

03224- 240092
1.71.000

30
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Mahishadal Raj College,
03224- 240092

Sourav Maity

2016
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20r9-20 Akshav Das Physics( Hons) 2013 Mahishadal Raj College.
03224- 240092

1..10.000

20t9-20 Nirmalendu Maity English( Hons) 201,1 Mahishadal Raj College,
03224- 240092

2.88.000

20 t9-20 Antara Adhikary English( Hons) 20t4 Mahishadal Raj College,
03224- 240092

2..10.000

20t9-20 Abantika Chakraborty English(PG) 2016 Mahishadal Raj College,
03224- 240092

2..10.000

20t9-20 Pankaj Maiti BCA 20 t5 Mahishadal Raj College.
03221- 240092

2.40.000

20 t9-20 []ttam Samanta Mathematics(Hons) 2014 Mahishadal Raj College.
03224- 240092

2.,10.000

20 t9-20 Sanchita Das Mathematics( Hons) 2011 Mahishadal Raj College,

03224- 240092
2.40.000

2019-20 Debarati Bhanja Bengali( Hons) l0l0 Mahishadal Raj College.
03224- 240092

2.,10.000

20t9-20 Swagara Dikshit Geography( Hons) 2009 Mahishadal Raj College.

03224- 240092
2.,10,000

2019-20 Zoology( Hons) 20r2 Mahishadal Raj College.
03224- 240092

2.10.000

20 t9-20 Alanu Metva Zoology( Hons) 20t 6 Mahishadal Raj College,
03224- 240092

2..10.000

20 t9-20 Surekha Chowdhury Zoology(M.Sc.) 20 t9 Mahishadal Raj College.
03224- 240092

2.40.000

201 9-10 Sagnik Mandal Zoology( Hons) Mahishadal Raj College.
03224- 240092

2.,10.000

2019-20 Rabindranath Jana Commerce( Hons) 1996 Mahishadal Raj College,

03224- 240092
2.40.000

20t9-20 Santu Charan Das Comnrerce( Hons) 2002 Mahishadal Raj College,
03224- 240092

2.,10.000

20t9-20 Arundhati Patra English( Hons) 2017 Vivekananda Mission

Vahavidyalaya, 03224 286 223
2.,10.000

2019-20 Swagatalaxmi Basu English( Hons) 2017 Sitananda College, Nandigram,
03224-23229s

2..10.000

2019-20 Debarati Mahapatra English( Hons) 2017 2.40.000

20 t9-20 Parbati Bera Sociology( Hons) 20 t0 Pingla Thana Mahavidyalaya

03222241224
2.40,000

20 t9-20 Avijir Maity English( Hons) 20 t,1 Mahishadal Girls' College.

099032 49274
2..10.000

31
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Manik Das

:01,1

Swamamoyee Jogendranath

Mahavidyalaya, 0750 I I 33806
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20 t9-20 Akshay Das Physics( Hons)
20t3

Mahishadal Raj College,
03224- 240092

2.,10.000

20t9-20 Moumita Dhara Mahishadal

Raj College 2020

Amri Hospital.

Dr. Pinaki Datta. 62903376-19
t.32.000

2019-20 Sukanya Jana Mahishadal

Raj College 2020

Amri Hospital.

Dr. Pinaki Dana. 6290337639
t.32.000

2019-20
Mahishadal

Raj College 2020

Amri Hospital,

Dr. Pinaki Datta, 6290337639
1.32.000

2019-20 Saheli Maiti Mahishadal

Raj College 2020

Amri Hospital,

Dr. Pinaki Datta. 6290337639
t.32.000

2019-20 Nilanjana Bhunia Mahishadal

Raj College 2020

Amri Hospital.

Dr. Pinaki Datta. 6290337639
1.32.000

2019-20 Sudipta Bera
2020

Amri Hospital,

Dr. Pinaki Datta" 6290337639
1.32.000

2019-20 Piyali Betal Mahishadal

Raj College 2020
t.32.000

2019-20 Sumita Manna Mahishadal

Raj College 2020

Am Hospital,

Dr. Pinaki Dana, 6290337639
t.32.000

2019-20 Pinku Maity Vahishadal

Raj College 2020

Amri Hospital,

Dr. Pinaki Datta" 6290337639
1,32.000

2019-20
1\'lahishadal

Raj College 2020
I.-12.000

20 t9-20 Payel Kundu Mahishadal

Raj College 2020

Amri Hospital,Dr. Pinaki Datta,
6290337639

t.32.000

Rozina Islam Bana Mahishadal

Raj College 2020

Amri Hospital.

Dr. Pinaki Datta. 62903 17639
1.32.000

2019-20 Susmita Midya Mahishadal

Raj College 2020

Amri Hospital,

Dr. Pinaki Dana. 6290337639
1.32.000

2019-20 Satarupa Chakrabary Mahishadal

Raj College 2020

Rubi Genaral Hospital.

Resmi Mitra.9836262306
t.26.000

20 t9-20 Sanchari Das Mahishadal

Raj College 2020

Rubi Genaral Hospital,

Resmi Mitra.9E36262306
t.26.000

2019-20 Sreepama Chowdhury Mahishadal

Raj College

Rubi cenaral Hospital,

Resmi Mitra.9836262306
1.26.000

Sultana Khatun Mahishadal

Raj College 2020

Rubi Genaral Hospital,

Resmi Mitra.g836262306
r.26.000

20 t9-20 Anandamayee Giri Mahishadal

Raj College 2020

Rubi Genaral Hospital,

Resmi Mitra.9836262306
t.26.000

!{AHISHA/.-rnL hAJ C

Llrmi Pradhan

Mahishadal

Raj College

Amri Hospital.

Dr. Pinaki Datta. 6290337639

Prajna Pattanayak Amri Hospital,Dr. Pinaki Datta.
6290337639

2019-20

2020

20 t9-20

32
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2019-20 Ankita Maitv Mahishadal Raj

College 2020

Rubi Genaral Hospital.
Resmi Mitra.9836262306

126000

20t9-20 Aruna Manna Mahishadal Raj

College 2020

Rubi Cenaral Hospital,
Resmi Mitra.9E36262306

r26000

2019-20 Kalyani Manna Mahishadal Raj

College 2020

Mas Clinic and Hospital,
Subrata Mandal, 9933691 679

2019-20 Madhumita Pradhan
2020

Mas Clinic and Hospital.
Subrata Mandal. 9933691679

r26000

2019-20 \4ousumi Pranranik
2020

Mas CIinic and Hospital,
Subrata Mandal. 993 3691679

126000

20t9-20 Kishna Prasad Das Mahishadal Raj

College 2020

Mas Clinic and Hospital.
Subrata Mandal. 9933691679

I 26000

20t9-20 Sangha Mitra Pnmanik
Mahishadal Raj

College 2020

Mas Clinic and Hospital,
Subrata Mandal, 9933691679 t26000

20 t9-20 Sudip Sena Mahishadal Raj

College
2020 Mas Clinic and Hospital,

Subrata Mandal, 9933691 679
126000

20t9-20 Soma Chakraborty Philosophy( Hons) 20t9

State Aided College Teacher.

Category Il.Udaynarayanpur

Madhabilata Mahavidyalaya
2.10000

2019-20 Ratna Panda Philosophy( Hons) 2019 State Aided College Teacher,

Bajkulmilani Mahavidyalaya
372000

2019-20 Avan Mondal Nutririon( Hons)
20 r9

Mugberia Gangadhar

Mahavidyalay475848 I 7760

20t9-20 Nut tion( Hons) Red Cow Dairy P\1. Ltd,
Conhct-8167527345

20t9-20 Tanushree Jana Nut rion( Hons)
2019 Byju's. Contact-g735 I 509 I 5

2019-20 Tuhina Mitra Nutrition( Hons)
20 t9 TCS. Contact-8 145 I 25377

200000

20 t9-20 Poulami Chakraborrv Nutrition( Hons)
2019

Breath Again India Pvt. Ltd..
Contact-738429E592

:50000

.IT AHISRADAL RA

Name of the employer with
contact details

126000

Mahishadal Raj

College

Mahishadal Raj

College

.r00000

Soumen Das
2019

100000

300000
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2018-t9
Mahishadal

Raj College
20 t9

Bhandafi Automobiles Pvt. Ltd..
Contact- 9647016942 l0:000

2018- t9 Akash Sahoo
Mahishadal

Raj College
20r9 102000

2018-19 Bivas Dutta
Mahishadal

Raj College
20t9 Bhandari Automobiles P!,t. Ltd.-

Contact- 964'1016942
t02000

2018-t9 Llrishikesh Samanta
Mahishadal

Raj College
l0 t9 Bhandari Automobiles P\,1. Ltd..

Contact- 9647016942 t02000

2018-19 Prasenjit Maity
Mahishadal

Raj College
2019

Bhandari Automobiles P\,1. Ltd..
Contact- 9647016942 102000

2018-t9
Mahishadal

Raj College
20r9 Bhandari Automobiles Pvl. L1d..

Contact- 96,{7016942 102000

2018-t9 Subhajit lMaity
Mahishadal

Raj College
2019

Bhandari Automobiles Pvt. Ltd..
Contact- 9647016942 t0:000

20r8-r9 Tapas Mirda
Mahishadal

Raj College
2019

Bhandari Automobiles P\4. Ltd..
Col].tact- 9647016942

102000

2018-19 Suphal Ghara
Mahishadal

Raj College
2019

Bhandari Auromobiles P!1. Ltd.,
Contact- 9647016942 102000

l0l8-19 Subhajit Mandal
Mahishadal

Raj College
20 t9

Bhandari Automobiles P!,r. Ltd.-
Contact- 9647016942

2018-19 Debabrata Sen
Mahishadal

Raj College
20 t9

Lumax Industries Ltd..
Contact-74?8565 l5 168000

2018-t9 Krishnendu Santra
Mahishadal

Raj College
Lumax Industries Ltd,.
Contacr-7478565 l5 168000

2018-t9 Santanu Maity
Mahishadal

Raj College
l0l9 Lumax Industries Ltd..

Contact-7478565 I 5
168000

2018- r9 Sk Faridul Islam
Mahishadal

Raj College
l0l9 Lumax Industries Ltd..

Contact-7478565 l5 168000

2018-t9 Suman Chakraborty
Mahishadal

Raj College
20 t9

Lumax Industries Ltd..
74'7E56515

l(,li000

2018-t9 Rakes Das
Mahishadal

Raj College
l0r9 Lumax Industries Ltd..

Contact-7478565 l5 168000

2018-t9 Anjan Mondal
Mahishadal

Raj College
l0t9 Lumax Industries Ltd..

Contact-7478565 I 5
168000

20t8- r9
Mahishadal

Raj College
2019 Rajgarhia Motors, 789037361 I l0ri000

20t8-19 Arjun Bhunia
Mahishadal

Raj College
2019 Rajgarhia Motors, 789037-361 | 108000

34

NIHISHIDAI TT' COLTEGE

Abhishek Bera

Bhandari Automobiles P!,1. Ltd..
Contact- 9647016942

Raki Das

102000

20r9

Bhabani Prasad Hajari
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2018-19 Amalendu Giri Mahishadal
Rai College

Rajgafi ia Motors, 78903736 1 I 108000

2018-19 Debasish Samanla Mahishadal
Rai College

Rajgarhia Motors, 789037-36 | | r08000

2018-19 Mustafrjur Rahaman
Mahishadal
Raj College

2019 Rajgarhia Motors, 7E9037361 I r08000

Sanj ib Singha
Mahishadal
Rai Collese

Rajgarhia Motors. 78903736 | I t08000

2018-19
Mrinal Kanti
Samanta

Mahishadal
Raj College

2019 Rajgarhia Motors, 789037361 | t08000

Mahishadal
Ral College

2019 Rajgarhia Motors, 789037361 I r08000

2018-19
Mahishadal
Raj College

20t9 Rajgarhia Motors. 78903736 | I
108000

2018-t9 Panchanan Das
Mahishadal
Raj College

20 t9
Rajgarhia Motors, 78903736 I I

r08000

t0 t8-19 Saikat Mahapatra
Mahishadal
Raj College

2019
Rajgarhia Motors. 789037361 I

108000

l0l8-19 Mahishadal
Raj College

2019
Rajgarhia Motors, 7E9037361 I

r08000

l0l8-19 Avijit Kumar Patra
Mahishadal
Raj College

20 t9 Rajgarhia Motors. 78903736 | I
r08000

2018-19 Dipankar Mandal
Mahishadal
Rai College

20t9 Rajgarhia Motors. 7E903736 I I
t08000

2018- t 9 Nilambar Hembram
Mahishadal
Rai College

Rajgarhia Motors. 7E903736 I I
r08000

2018- t 9 Amit Maity
Mahishadal
Rai College

Rajgarhia Motors, 78903736 I I
t08000

2018- r 9 Chandan Kumar Das
Mahishadal
Rai College

20t9 Rajgarhia Motors, 7E903736 | I

20t8-t9 Saharup Sardar
Mahishadal
Rai College

t0t9 Rajgarhia Motors. 789037361 I
t08000

2018-r9 Subrata Jana
Mahishadal
Raj College

2019
Deshpriya Engineering Workshop,

Contact-8 I 70039904
96000

2018-19 Shiv Sankar Mal
Mahishadal
Raj College

2019
Deshpriya Engineering Workshop.

Contact-81 70039904
96000

l0l8-19 Amalesh l\Iondal
Mahishadal
Raj College

l0 t9
Deshpriya Engineering Workshop.

Contact-8 I 70039904
96000

20t8-19 Biswajit Mandal
Mahishadal
Raj College

20t9
Deshpriya Engineering Workshop
Contact-8 I 70039904

96000

2018-19 Brihaspati Bera
Mahishadal
Raj College

20t9 96000

35
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2019

2019

2018-t9 2019

2018-19 Bapan Patra

Akshay Pradhan

Gopal Paramanik

20r9

2019

t08000

Deshpriya Engineering Workshop.

Contact-81 70039904

ffi
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2018-r9 Debendra Prasad

Guria
Mahishadal
Raj College

20 t9
Deshpriya Engineering Workshop.

Contacl-8 1 70039904
96000

2018-t9 Mahishadal
Raj College

20 t9
Deshpriya Engineering Workshop.

Contact-8 I 700-19904
96000

20t8-19 Somnath Manna
Mahishadal
Raj College

2019
Deshpriya Engineering Workshop.
ContacGS l 70039904

96000

20t8-t9 Aninra Samanta
Mahishadal
Raj College

2019
AMRI.
DR. Pinaki Dutta- 6290337639

1-.12000

20t8-19 Tapasi Pal
Mahishadal
Rai College

2019
Amri, Dr. Pinaki
Dutt46290337639 132000

20 t8- 19 Ananya Maity Mahishadal
Raj College

2019
Amri- Dr. Pinaki
Duna,6290-137639

t-12000

2018-t9 Oindrila Bhowmik Mahishadal
Rai Collese

20 t9 Amri. Dr. Pinaki
Dutta.6290337639 t32000

2018-19 Pragari Bera Mahishadal
Raj College

20t 9
Amri. Dr. Pinaki
Duna-6290337619 112000

20r8-19 Debasmita Das Mahishadal
Raj College

2019
Amri- Dr. Pinaki
Dun46290337639

1.r2000

2018-19 Ankita Maitv Mahishadal
Raj College

2019
Amri. Dr. Pinaki
Dutta.6290337639 l-12000

20t8-19 Arpita Santra Mahishadal
Rai College

2019
Amri. Dr. Pinaki
Duna"6290337639

I i1000

20t8-19 Marvi Roy Mahishadal
Rai College

2019
Amri. Dr. Pinaki
Dutta,6290337639 r2000

20t8-19 Madhumita

Bhattacharyya
Mahishadal
Raj College

Amri, Dr. Pinaki
Dutr46290337639

l]2000

20t8-r9 Anandamayee Giri Mahishadal
Rai College

2019
Amri, Dr. Pinaki
Dutt46290337639

| 32000

201 8- 19 Bamali Ghosh Mahishadal
Raj College

2019
Amri, Dr. Pinaki
Duna.6290337639

I 32000

20 t8-19 Sangita Parai Mahishadal
Raj College

20 r9
Amri. Dr. Pinaki
Dutta-6290337639

|]2000

20 t8-19 Kalyani Manna Mahishadal
Raj College

2019
Amri. Dr. Pinaki
Dutta-62901i7639

|]]000

t0r8-19 Anita Samanta Mahishadal
Raj College

20 t9 Amri, Dr. Pinaki
Dvnq6290337639

112000

2018-19 Aruna Manna Mahishadal
Raj College

20 t9 Amri, Dr. Pinaki
Dut146290337639

D2000

2018-t9 Bu lli I'al Mahishadal
Raj College

t019 Amri, Dr. Pinaki
Duna"6290337639

l]2000

2018-t9 Subhamoy Pal Mahishadal
Rai College

2019
Rubi Ceneral. Resmi Mitra.
9836262306

n0000

,:\
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20t8-r9 Apama Rana Mahishadal

Raj College
2019

Rubi General. Resnri Mitra.
9836262306

1,20,000

20t8-19 Panha Sankar Jana Mahishadal
Rai College

20r9 Rubi General. Resmi Mitra.
9816262i06 r.20.000

2018-t9 Mahishadal
Rai College

2019
Rubi General. Resmi Mitra.
9E36262306 1.20,000

20t8-t9 Mahishadal
Raj College

2019
Rubi General. Resmi Mitra-
98-36262306

1,20.000

20t8-t9 Souvik Ponda Mahishadal
Raj College

20t9 Rubi General. Resmi Mitra.
9836262106

20 t8- t9 Runa Gumtva Mahishadal
Raj College

2019
Rubi General, Resmi Mitra"
9E36262306 1.20,000

20 t8- t9 Rina Manna Mahishadal
Rai College

20t9 Rubi General, Resmi Mitra,
9836262306 t,20,000

:0r8-19 Bamali Saska Mahishadal
Raj College

20t9 Rubi General, Resmi Mitra,
9836262306 r.:0,000

20t8-19 Tanushree Maity Mahishadal
Rai College

Rubi General. Resmi Mitra-
9836262306 r.20,000

20t8-t9 Apama Raj Mahishadal
Raj College

Rubi General. Resmi Mitra-
9836262306 r.20,000

20 t8- t9 Bandana Das Mahishadal
Raj College

Rubi General. Resmi Mitra.
9836262306 1,20,000

20 r8- t9 Sanchita Mandal Mahishadal
Raj College 20t9 Rubi Oeneral, Resmi Mitra.

9836262306 1,20,000

2018-t9 Sandip Bhunia Political
Sci.(Hons)

20t4 Attendant (Casual).
Mahishsdal Ra Colle 954',72

20 t8- 19 Asish Kumar Maji Physics(Hons) 2023 Lab. Anendant (Casual),
Mahishsdal Raj College

11

COLL

Sujata Adhikary

Malina Dhara

1.20.000

20 t9

2019

2019

95472
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2022-23 Ananva Pal Bengali(Hons. ) 2023 Mahishadal Rai College MA

2022-23 Anulekha Giri Bengali(Hons. ) 2023 Mahishadal Raj College MA

2022-2-',] Science And lnno Bengali(Hons.)
2023 Mahishadal Rai College \4A

2022-23 Madhumita Maiti Bengali(Hons. ) 2023 Mahishadal Rai College IIA
2022-23 Mailravee Barman Bengali(Hons. ) 2013 Mahishadal Raj College MA

2022-23 Mousumi Mondal Bengali(Hons.) 2023 Mahishadal Rai Collese
2022-23 Nibedita Bhunia Bengali(Hons.) 2023 Mahishadal Rai Collese
2022-23 Satadipa Paul Bengali(Hons.) 2023 Mahishadal Rai Colleee MA

2022-23 Shrcstha Pattanavak Ben.eali( Hons. ) 2023 Mahishadal Raj College MA

2022-23 Sunanda Mondal Bengali(Hons.) 2023 Mahishadal Rai College l\.1A

l0l2-2.1 Susama Samanta Bengali(Hons. ) 20:i Mahishadal Raj College MA

2022-23 Swagata Bhunia Bengali( Hons. ) Mahishadal Rai College
2022-23 Sourav Ghorai Bengali(Hons.) 2023 Mahishadal Rai Colleee

Naba Kumar Manna Chemistry(Hons.) 2023 Mahishadal Rai Collese

Ramkrishna Manna Chemistry(Hons.) 2023 Mahishadal Rai Colleee

Soumen Mondal Chemistry(Hons.) Mahishadal Raj College

Sujit Maji Chemistry(Hons.) 2023 Mahishadal Raj College

Tarun Giri Chemistry(Hons. ) 2023 Mahishadal Rai College MSc
:021-li Aatmadip Bhaumik English(Hons.) 2023 Mahishadal Rai College MA

2022-23 Arkaprava Banerjee English(Hons.) 2023 Mahishadal Rai College MA

20?2-23 Dibyendu Narayan Roy English(Hons.) 2023 Mahishadal Rai Colleee
2022-23 Esa Maity English(Hons.) 2023 Mahishadal Rai College MA

2022-23 Eshita Bharati English(Hons.) 2023 Mahishadal Raj College
2022-23 Iva Jana English(Hons.) 2023 Mahishadal Rai College
2022-23 English(Hons.) 2023 Mahishadal Raj College MA

2022-23 Meghabati Maiti Das English(Hons.) 2023 Mahishadal Rai College l\14

2022-23 Monalisa Pal English(Hons.) 2023 Mahishadal Rai College MA

2022-23 Moumita Roychowdhury English(Hons.) 2023 Mahishadal Raj College I\,IA

English(Hons.) 2023 Mahishadal Rai College \4A

2022-2:i Reetrvik Chaulia English(Hons.) 202i Mahishadal Rai College \,IA

2012-21 Santoshi Kar English(Hons. ) 2023 Mahishadal Raj College MA

2022-23 Sk Alem Ali English( Hons. ) 202i llahishadal Raj College N,IA

Sk Sultan Ahmed English(Hons. ) 2023 Mahishadal Rai College MA

alrreprED
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Lokman Mallick

Nabanita Das

2022.-23
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2022-23 Suman Kalyan Bera English(Hons. ) 2023 Mahishadal Raj College MA

2022-23 Sumana Mal English(Hons. ) 2021 Mahishadal Raj College MA

2022-23 Subamarekha Jana English(Hons. ) 2023 Mahishadal Raj College MA

Amit Kumar Boyal Hisrory(Hons.) 2023 Mahishadal Raj College N,1A

2022-23 Aparajita Samanta History(Hons.) 202-l Mahishadal Raj College t\,tA

2022-23 Arpita Haaa Hislory(Hons.) 2023 Mahishadal Raj College lltA

2022-23 Asima Dinda Hislory(Hons.) 2023 Mahishadal Raj College I\'I A

2022-23 Bikran Dasadhikari History(Hons.) 2023 Mahishadal Raj College l\,lA

2022-23 Bipul Haldar History(Hons.) 2023 \1A

2022-23 Dipanwita Bhunia History(Hons.) 2023 Mahishadal Raj College \4A

2022-23 Jayita Das History(Hons.) 2023 Mahishadal Raj College t\4 A

Mampi Bera History(Hons.) 2023 Mahishadal Raj College MA

2022-23 Manisha Mukherjee Hislory(Hons.) ?02-.1 Mahishadal Raj College MA

2022-23 Paban Dev Giri Histor)lHons.) 202-l Mahishadal Raj College MA

2022-2-i Piu Bari History(Hons.) t0: l Mahishadal Raj College \,IA

2022-23 Rumpa Mondal History(Hons.) 2 02.r Mahishadal Raj College I\4A

2022-23 Sanjib Samanta 2023 Mahishadal Raj College MA

2022-23 Sarmistha Das History(Hons.) 2023 Mahishadal Raj College MA

Sathi Das History(Hons.) 2023 Mahishadal Raj College MA

t0t2-tl Savani Mallik History(Hons.) 202.1 Mahishadal Raj College \,IA

2022-23 Shibram Dhara History(Hons.) 2023 Mahishadal Raj College N,TA

2022-23 Smritikana Rajpandit 202..1 Mahishadal Raj College MA

2022-23 Subrata Rana History(Hons. ) 2023 Mahishadal Raj College MA

2022-13 Mou Manna Mathematics(Hons.) 2021 Mahishadal Raj College MSc

2022-23 Abhinaba Manna Mathematics(Hons. ) 2023 Mahishadal Raj College VSc

2022-23 Anindya Khatua Mathematics(Hons.) 2021 Mahishadal Raj College MSc

Avan Saha Mathemalics(Hons. ) 2023 Mahishadal Raj College MSc

2022-23 Ayantik Bera Mathematics(Hons.) 2023 Mahishadal Raj College IVI Sc

2022-23 Dip Kumar Bera Mathematics(Hons. ) 2021 Mahishadal Raj College MSc

2022-23 Labani Jana Mathematics(Hons.) l0l.i Mahishadal Raj College tr4Sc

2022-23 Mathematics(Hons. ) 2021 Mahishadal Raj College MSc

202?-23 Rudra Prasad Nayak Mathematics(Hons.) 2023 Mahishadal Raj College MSc

2022-23 Susama Mandal Mathemalics(Hons.) 2023 Mahishadal Raj College N{ Sc

Website : mahishadalrajcollege.com'Fax'03224240220 'e'mail : raicolleqemahishada
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2022-23 Bireswar Bhowmik Sanskrit(Hons.) 2023 Mahishadal Rai College MA

2022-23 Lakshman Chandra Ghorai Sanskrit(Hons.) 2023 Mahishadal Raj College \1A

2022-23 Mampi Das Sanskrit(Hons.) 2023 Mahishadal Rai College \,IA

2022-23 Moumita Bijali Sanskrit(Hons. ) 2023 Mahishadal Raj College \4A

2022-23 Mousunri Bhorvmik Sanskrit(Hons.) 2023 Mahishadal Raj College MA

2022-23 Sanchayita Das Sanskrit(Hons.) 2021 Mahishadal Raj College \4A

2022-21 Shipra Maity Sanskrit(Hons.) 2023 Mahishadal Raj College MA

2012-21 Sonali Patra 2023Sanskrit(Hons.) Mahishadal Rai College MA

2022-ll Supama Manna Sanskri(Hons.) 2023 Mahishadal Raj College l\'1A

2022-23 Susmita Mondal Sanskrit(Hons.) 2023 Mahishadal Raj College \IA
2022-23 Tuhina Mondal Sanskrit(Hons. ) 2023 Mahishadal Raj College MA

Mamata Ghara Sanskri(Hons.) 2023 Mahishadal Rai College MA

2022-23 Abhijit Maji Zoology(Hons.) 202i Mahishadal Rai College MSc
2022-23 Ayan Debnath Zoology(Hons.) 2023 Mahishadal Rai College MSc
2022-23 Saheli Panda Zoology(Hons. ) 2023 Mahishadal Ral College MSc
2022-23 Shovan Hazra Political Sci.(Hons.) 2023 Netaji Subhas Open University MA

2022-23 Amiya Pal Political Sci.(Hons.) 2023 Netaji Subhas Open University MA

2022-23 Anup Kumar Bera Political Sci.(Hons. ) 2023 Netaji Subhas Open University l\l A

2022-23 Anushree Samanta Political Sci.(Hons.) 202i Netaji Subhas Open University MA

2022-23 Nandita Manna Political Sci.(Hons.) 2023 Netaji Subhas Open University MA

2022-23 Dolan Bisui Polilical Sci.( Hons. ) 2023 Netaji Subhas Open Universig MA

1022-2.',] Sukanya Sahoo Political Sci.(Hons.) 2023 Netaji Subhas Open University MA

2022-23 Saheli Maiti Political Sci.( Hons.) 2023 Vidyasagar University Masters of
Hospital

Management
2022-23 Pmnali Das Political Sci.(Hons. ) 2023 Vidyasagar University MA

20t9 Gangadhar Sikshan Mandir \,IED2022-23 Krisnapriya Das Political Sci.(Hons.)

Haldia Law College LLt]Debjani Chakraborti Polilical Sci.(Hons.) 2010

". N
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2022-23 Mailreyi Samanta Political Sci.(Hons.) 202 | Vidyasagar University Masters of

Hospital
Management

2022-23 Aloke Kumar bera Geography 2023 Vidyasagar University B.Ed

2022-23 Anupam Patra Geography 202:i Midnapore City College Diploma in
Remote
Sensing

2022-27 Avan kumar Kali Geography(Hons. ) 2023 Bajkul Milani Mahavidyalaya M.Sc.

2022-23 Basudev Kumar Maji Ceography(Hons.) 202-l Midnapore City College

2022-23 Dipannita Samanta Geo$aphy(Hons.) Diamond Harbour Womens'
University

2022-23 Krishnendu Ari Geography(Hons.) Panskura Banamali College,
2022-2-l Manas Barman Geography(Hons.) 2023 Vidyasagar University, M.Sc
2022-23

Manika Bag Geography(Hons.) 2023
Diamond Harbour Women's
University M.Sc.

2022-21
Manisha Khanra

Gmgraphy(Hons.)
2021

Diamond Harbour Women's
Universitv M.Sc

2022-23 Manorama Ghorai Geography(Hons. ) :02-l Haldia Govemment College M.Sc
2022-23

Moumita Metva Geography(Hons. ) 202i
Diamond Harbour Womens'
University M.Sc

202?-23 Nila Tunga Geopraphy(Hons.) 2023 Visva-Bharati Universitv M.Sc

2022-23 Geography(Hons.) 2023 Diamond Harbour Women's
University

B,Ed

2022-23 Pradip Kr lrlandal Geography(Hons.) 2023 Haldia Govemment College M.Sc

2022-23 Puja Das Geography(Hons.) 2023 Panskura Banamali College M.Sc.

2022-23 Rabva Khatun Geography(Hons. ) 2023 Diamond Harbour Womens'
University

\r.Sc

2022-23 Rahul De1 Geography(Hons.) 202i Midnapore City College \4.Sc

Saikat Bera Geoglaphy(Hons.) 2023 Midnapore City College Diploma in
Remote
Sensing

2022-23 Sarhi Das Geography(Hons.) 2023 I)urba Mcdinipur B. Iid. Collcgc B,Ed

2022-23 Shankhsubhra
Samanta Ceography(Hons.) l0ll Midnapore City College. M.Sc

2022-23 Subha Acharjya Geography(Hons.) 2023 lndian Institute of Education. B.Ed

2022-23 Subhadip Bhakta Geography(Hons.) 2023 Krishnapar Covemmenl College Nl. Sc

2022.-23 Subhasis Patra Geography(Hons. ) l02i Bajkul Milani
Mahavidyalaya.

t\t. Sc

2022-23 Susama Rani Jana Geography(Hons.) 2023 Purba Mctinipur B Ed Colleee B,Ed

2022-23 Susmriti Samanta 2023 Panskura Banamali College NI.Sc

2022-2 i Swati Mistri Geogaphy(Hons.) 2023 Haldia Govemment Collese M.Sc.

TE ?"Ea
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Papiya Panja

2022-23

Geography(Hons.)
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2022-23 Tomojit Rana Geography(Hons.) 2023 Vidyasagar University N,I, SC

2022-23 Tanina Samanta Geography(Hons.) 2 0:-3 Midnapore City College Diploma in
Remote Sensing

2022-23 Tanmov Das Geography(Hons. ) 2023 lndian lnstitute of Education B.Ed

2022-23 Uttara Adhikary Geography(Hons.) 2023 Diamond Harbour Women's University \t.Sc
2022.-23 Brajogopal Dinda Geography([{ons. ) 202i Khudiram Bose College ofEducation D.EI.Ed

2022-23 Sanchita Das Botany(Hons.) 202-l Vidyasagar University N,I SC

2022-23 n'andita Hazra Botany(Hons.) 2023 Vidyasagar University MBA
2022-23 Papiya Dolai Botany(Hons.) 202-l Midnapore City College D.Pharma

20n-23 Moumita Maitv Botany(Hons.) 2023 Midnapore City College B,Ed

2022-23 Swamali Maji Botany(Hons.) 2023 Midnapore City College MSc

2022-13 Suman Samanta Botany(Hons.) 2023 Midnapore City College MSc

2022-23 Pramita Pramanik Botany(Hons.) 2023 Midnapore City College MSc

2022-2i Suman Manna Botany(Hons.) 2023 Vidyasagar University \,1Sc

2022-23 Tanushree Samanta Botany(Hons.) 2023 Vidyasagar University VSc

2022-23 Rohitanshu Guchhait Botany(Hons.) 2023 Vidyasagar University \tsc
2022-23 Roshni Khatun Botany(Hons.) 2023 Vidyasagar University \4Sc

2022-23 Manidipa Sahoo Philosophy(Hons.) 2023 Diamond Harbour Womens University MA
2022-23 Moumita Mali Philosophy(Hons.) 2023 Diamond Harbour Womens University MA

Sumitra Shee Philosophy(Hons.) 202i Vivekananda Mission Mahavidyalaya MA
2022-23 Jayatri Jana Philosophy(Hons.) 2023 Rabindrabharati University MA
2022-23 Madhushree Hazra Philosophy(Hons.) 2013 Vivekananda Mission Mahavidyalaya MA

Soma Barman Philosophy(Hons.) 2023 Vivekananda Mission Mahavidyalaya N1A

2022-21 Sovan Patra Philosophy(Hons.) 20li Rabindrabharati University MA
2022-2.1 Sairita Adak Philosophy(Hons.) 2023 Vivekananda Mission Mahavidyalaya N,IA

2022-23 Subrata Das Sociology(Hons.) 2023 Raja N.L Khan Women's College i\'l A

2022-21 Poli Das Education(Hons.) 2023 Raja N. L. Khan Women's College B.Ed

2022-21 Mousumi Bhunia Education(Hons.) Raja N. L. Khan Women's College MA

2022-23 Susmita Sanranta Education(Hons.) 2023 Raja N. L. Khan Women's College B,Ed

2022-23 Sumana Maiti Education(Hons.) Raja N. L. Khan Women's College M,SC

2022-23 Aryan Sha Education(Hons.) 2023 Raja N. L. Khan Women's College B,Ed

2022-23 Mandira Pal Education(Hons.) 202-l Raja N. L. Khan Women's College B.Ed

2022-23 Annapuma Mandal Education(Hons.) 202i Raja N. L. Khan Women's College B.Ed

2022-23 Suman Das Education(Hons.) 2023 Raja N. L. Khan Women's College B.Ed

2022-23 Sanju Dolui Education(Hons.) 2023 Vidyasagar University N,,IA

2022-23 Sourav Das 2023 Vidyasagar University B.Ed

2022-23 Debashree Samanta Education(Hons.) 2023 Vidyasagar University B,Ed
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2022-23 Savani Mandal Education(Hons. ) 2023 Vidyasagar University B,Ed
2022-2i Dipsikha Barik Education(Hons. ) 2023 Vidyasagar Universiry B.Ed

2022-23 Sumana Barman Education(Hons.) 2023 Vidyasagar University B,Ed

2022-23 Amrita Karan Education(Hons.) ).023 Vidyasagar University
2022-2i Malay Debnath Education(Hons.) 2023 Vidyasagar University B,Ed

2022-23 Anausua Barman Zoology(Hons.) 2023 Vidyasagar University Nl.Sc

2022-23 Anupam Adhikary Zoology(Hons. ) 2023 Ihargram Raj College M,SC

2022-23 Atashi Sanranta 2023 Vidyasagar University
2022-2-l Agradwipa Bhakta Zoology(Hons.) :023 Raja N. L. Khan Women's College B,Ed
2022-23 Bidisha Maity Zoology(Hons. ) 2023 Tamralipta Mahavidyalaya B,Ed
2022-23 Jafiin Jamal Zoology(Hons.) 2023 Tamralipta Mahavidyalaya NI, SC

Pritha Barman Zoology(Hons.) 2023 Vidyasagar University \t. sc
2022-23 Shrabanti Pramanik Zoology(Hons.) 2023 Vidyasagar University M.Sc
2022-23 Soumyasi Mukherjee Zoology(Hons.) 2023 Vidyasagar University M.Sc
2022-23 Barnali Bera Zoolog(Hons.) 2021 Rabindrabharati Universitl M.Sc
2022-23 Pritha Barman Zoology(Hons.) 2023 Vidyasagar University N,I, SC

2022-23 Sanket Hara Zoology(Hons.) 2023 Tamralipla Mahavidyalaya M.Sc
2022-23 Raja Sardar Zoology(Hons. ) 2023 Tamralipta Mahavidyalaya M,SC

2022-23 Ankita Mondal Zoology(Hons.) 2023 Tamralipta Mahavidyalaya B.Ed
Ayan Mondal Zoology(Hons.) 2023 Tamralipta Mahavidyalaya B.Ed

Zoolog]1Hons. ) 2023 Tamralipta Mahavidyalaya
2022-23 Pavel Samanta Zoology(Hons.) 2023 Tamral ipta Mahavidyalaya B.Ed
20?2-23 Piyali Jana Zoology(Hons.) 2023 Tanrralipta Mahavidyalaya B.Ed
2022-23 Premesh Kumar Das Zoology(Hons.) 2023 Tanralipta Mahavidyalaya B.Ed

2022-23 Rinku Rani Samanta Zoology(Hons.) 2023 Tamralipta Mahavidyalaya B.Ed
2022-23 Sangeeta Barh Zoology(Hons.) 2023 Tamralipta Mahavidyalaya B.Ed
2022-23 Shreva Dinda Zoology(Hons.) 2023 Vidyasagar University \l.Sc

Sibupada Pradhan Zoolo.ey(Hons.) :021 Tamralipta Mahavidyalaya M.Sc
2022-23 Sk. Jiyaul Zoology(Hons.) 2023 Vidyasagar University \4. Sc

2022-23 Subinita Adhikary Zoology(Hons.) 2023 Tanrral ipta Mahavidyalaya M,SC

2022-23 Suchitra Maity Zoology(Hons.) 2023 Tamralipta Mahavidyalaya

2022.-23 Sutapa Bhakta Zoology(Hons.) 2023 Vidyasagar University M.Sc

2022-23 Swagata Das Malakar Zoology(Hons.) 2023 Vidyasagar University

2022-23 llluslenra Khatun Zoology(Hons.) 2023 Vidyasagar University N,I, SC

2022-23 Payel Samanta Zoology(Hons.) 202,1 Vidyasagar University M.Sc

2022-23 Pil'ali Jana Zoology(Hons.) 2023 Vidyasagar University M.Sc

2022-23 Zoology(Hons.) 2021 Vidyasagar University It{.Sc
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2022-23 Rinku Rani Samanta Zoology(Hons.) 2023 Vidyasagar University M.Sc
2022-23 Sangeeta Barh Zoology(Hons.) 2023 Vidyasagar University M.Sc
2022-23 Shreya Dinda Zoology(Hons.) 2023 Vidyasagar University M.Sc
2022-13 Sibupada Pradhan Zoology(Hons.) 2023 Vidyasagar University M.Sc
2022-23 Sk. Jiyaul Zoology(Hons.) 2023 Vidyasagar University M.Sc
?022-21 Subinita Adhikarv Zoology(Hons.) 2023 Vidyasagar University M.Sc
2022-23 Suchitra Maity Zoology(Hons.) 2021 Vidyasagar University M.Sc
2022-23 Sutapa Bhakla Zoolo-uy(Hons. ) 2021 Vidyasagar University M.Sc
2022-23 Swagata Das Malakar Zoology(Hons.) 2023 Rabindrabharati University M.Sc
2022-23 Ridika Kalsa Music(Hons.) 2023 Rabindrabharati IIniversitv MA
2022-23 Apama Midr-a Music(Hons. ) l0:.1 Rabindrabharati University MA
2022-23 Tandra Gaunia Music(Hons. ) 2021 Rabindrabharati University MA
2022-23 Sayanti Kapat Music(Hons. ) 2021 Rabindrabharati University MA

Rabindrabharati Universit!2022-23 Savantika Samanta Music(Hons.) 2023 MA
2022-23 Shilpa Ghorai Music(Hons.) 2023 Rabindrabharati University MA
20ll-23 Shrabani Maity Sansklit(Hons. ) 2023 Tamralipta Mahavidyalaya B. Et)

Anup Das Sanskrit(Hons. )

2023
Shree Shree Ramakrishna B.Ed
College

B.ED

2022-27 Kuheli Sahoo Sanskrit(Hons.) 2023 Netaii Subhas Chandra Bose Teachers
Training Institute

B. EI)

2022-23 Aviiit Maity Sanskit(Hons. ) Vivekananda College Of Foundation B.ED
2022-23 Doli Bhunia Sanskrit(Hons.) Vivekananda College Of Foundation B,ED
2022-23 Mallika Das Sanskrit(Hons. ) 2023 Vivekananda College Of Foundation B,Et)

Rakhi Roy Sanskit(Hons.) 2023 Vivekananda College of Foundalion B.ED
2023 Khudirambose College of Education B.EI)2022-23 Sonali Rov Sanskrit(Hons. )

Khudirambose College of Education B,EDSanskit(Hons. )Chumki N'lurmu
Khudirambose College of Education B,Et)Anuradha Duary Sanskrit(Hons.) 202-l2022-23

B,ED2023 Khudirambose College of Education2022-23 Javeeta Jana Sanskit(Hons. )

2021 Kdambini Women's College B,EDBarnali Ghanta Sanskit(Hons.)
l0ti Kdanrbini Women's College B,Et)Laxmi Maiti Sansklil(Hons.)

Gandhari Colleee B.EDSanskrit(Hons.) 20232022-23 Swastika Pramanik
B.EDMoyna Ramakrishnayan AssociationSanskrit(Hons.) 20232022-23 Tanusshri Bera
M.ScMidnapore City CollegeNutrition(Hons.) 20232022-23 Ananya Samanta

Vidyasagar University N,I.SC2023Annyesha Kar Nutrition(Hons.)2022-23
M.Sc2023 Rala N. L. Khan Womens' CollegeBarsha De1 Nutrition(Hons. )2022-23

D- EI. Ed2021 Rastraguru Surendranath CollegeNurrition(Hons. )2022-23 Dipanjana Nayek
M.ScMidnapore City CollegeNutrition(Hons. ) t0t i2022-23 Ishita Fadikar
M.ScMidnapore City CollegeNutrition(Hons.) 20232022-23 Koyel Chakabotr]

Midnapore City College M.Sc2021Mritikka Das i.'utrition(Hons. )2022-23
M.Sc2023 Raja N. L. Khan Womens' CollegeNutrition(Hons.)2022-23 Nandita Pradhan
M.Sc2023 Haldia lnstitute of Health ScienceNutrition(Hons.)2022-23 Nilanlana Nlondal
N{.Scvidyasagar Institute of HealthNutrition(Hons. ) 201iNisha Metya2022-23
\4.ScVidyasagar Institute of Health ,' \,2023Nutrition(Hons.)Pritilatajana
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2022-23 Privanka Bera Nutrition( Hons. ) 2023 Midnapore City College M.Sc

2022-23 Rabi Sankar Mondal Nutrition(Hons.) 2023 Vidyasagar University M.Sc

2022-23 Smaranva Bhowmik Nutrition(Hons.) 2023 Rastraguru Surendranath College M.Sc

2022-23 Supama Rani Maity Nutririon(Hons.) Midnapore City College M.Sc

2022-23 Supama Sardar Nutrition(Hons. ) 2021 Vidyasagar Institute of Health M.Sc

2022-23 Trisha Maity 2021 Vidyasagar Institute of Health M.Sc

2022-13 Shilpi Ghati Physics (Hons.) 202-l Mahishadal Raj College M.Sc

2022-23 Ambika Guchhait Physics (Hons.) 202i Nlahishadal Raj College M.Sc

2022-23 Pratyusha Das Physics (Hons.) 2023 Midnapore College M,SC

2012-2.1 Tamanna Adhkary Ph)sics (Hons.) 2023 Midnapore College M,SC

1022-2i Souvik Jana Physics (Hons.) 2023 Midnapore College M.Sc

2022-23 Sucharita Pramanik Physics (Hons.) 2023 Prabhat kumar college .contai M.Sc

2022-23 Nilkanta Das Adhikary Sanskrit(Hons.) Mahishadal Raj College Ph,D

Abantika Chakrabo(y English(Hons.) l0l.l Mahishadal Raj College Ph.D

2022-23 Ranita Chakrabony Economics(Hons.) 2023 Prabhat Kumar College Ph.D.

Soumya Mandal Political Sci.(Hons.) 2021 \4ahishadal Raj College Ph.D

2022-23 Political Sci.(Hons.) 2023 University ofBardwan M,PhiI
2022-23 Avijit Sasmal BCA 202i MCA

2022-2.3 BCA 202-l Vidyasagar University MCA

Akshl'a Kumar Jana BCA 2023 Haldia Insritute of Technology MCA

Lakshman Prasad Latua Comp. Sci.(Hons.) ?023 Jadarpur University MCA

Milan Parua Comp. Sci.(Hons.) ?023 Haldia lnstitute of Technologl N{CA

2022-23 SampreetMandal Comp. Sci.(Hons,) 2023 Vidyasagar University MCA

20?2-23 Kovel Das Sanskrit(Hons.) 2023 Ranchi University Ph,D

2022-23 Shilpi Ghati Physics(Hons. ) 201l Mahishadal Raj College \l.sc

2022-23 Shilpi Chati Physics (Hons. ) 2023 Mahishadal Raj College M.Sc

2022-23 Ambika Guchhait Physics(Hons.) Mahishadal Raj College M.Sc

Pratyusha Das Physics(Hons. ) Midnapore College M.Sc

2.022-23 Tamanna Adhkary Physics(Hons.) :0: -'l Midnapore College M.Sc

2022-23 Souvik Jana Physics(Hons.) 2023 Midnapore College M.Sc

2022-23 Sucharita Pramanik Physics(Hons. ) 2023 Prabhat Kumar College M.Sc

2022-23 Rinra Sanranta Chemistry(Hons. ) 2023 llT. Delhi Ph,D

2022-23 Sk Arbaj Ali History (PG) ?021 Khudiram Bose College ofEducation B.EI)

2022-23 soma Maitv History(PG.) 201I Khudiram Bose College ofEducation B,EI)

2022 Mahishadal Raj College t\,1.A

Website : mahishadalrajcollege.com'Fax'03224240220 'e'mail : raicolleoemahishada
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2022-23 Aparajita Samanta History(Hons.) 2022 Mahishadal Raj College M.A
7022-23 Arpita Hazra History(Hons.) 2022 Mahishadal Raj College t\l.A
2022-23 Asima Dinda History(Hons.) 2022 Mahishadal Raj College \.t.A
2022-23 Bikram Dasadhikari History(Hons.) 2022 Mahishadal Raj College \1.A
2022-23 Bipul Halder History(Hons.) 202) Mahishadal Raj College M.A
2022-23 Dipanwita Bhunia Hislory( Hons.) 2022 Mahishadal Raj College M,A
2022-23 Dipashree Mondal History(Hons.) 2022 Mahishadal Raj College M,A
2022-23 Dipshikha Mondal History(Hons.) 2022 Diamond Harbour Universi6 M,A
2022-23 Disha Tripathi History(Hons.) 2022 Rabindrabharati University M,A
2022-23 Jayita Das History(Hons.) 2022 Mahishadal Raj College M,A
2022-23 Kabita Maity History(Hons.) 2022 Mahatma Gandhi University M.A
2022-23 Mampi Bera History(Hons.) 2022 Mahishadal Raj College M.A
2022-23 Manisha Mukheriee HistoD(Hons.) 20?2 l\{ahishadal Raj College M.A
2022-23 Pabandev Ciri History(Hons.) 2022 I\Iahishadal Raj College M.A

Piu Bari History(Hons.) 2022 Mahishadal Raj College M.A
2022-23 Rumpa Mondal History(Hons.) 2022 Mahishadal Raj College M,A
2022.-23 Saniib Samanta History(Hons.) 2022 Mahishadal Raj College \I,A
2022-23 Sarmistha Das History(Hons.) 2022 Mahishadal Raj College M,A
2022-23 Sathi Das History(Hons.) 2022 \4ahishadal Raj ('ollege M.A
2022-23 Sayani Mallik History( Hons.) 2022 \lahi College M.A
2022-23 Smritikana Rajpandit Hisrory(Hons.) 2022 Mahishadal Raj College M.A
2022-23 Sonali Jana History(Hons.) Mahatma Gandhi Universih M.A
2022-23 Subrata Rana History(Hons.) )02) Mahishadal Raj College M,A
2.022-23 Supama Jana History(Hons.) 2022 Mahatma Gandhi Universitv M.A
2022-23 Susama Chaklaborty History(Hons.) .Mahishadal Raj College \,1,4

2022-23 Taniya Dhara History(Hons.) 2022 Haldia Law Collese L.L.B
2022-23 Uma Debnath History(Hons.) 2022 Mahishadal Raj College M.A
2022-23 Agamani NIaji History(Hons.) 2023 Mahatma Gandhi University M.A
2022-23 Ananya Maity History(Hons.) 2013 Mahishadal Raj Colleee M.A
2022-23 Anindita Das History(Hons.) 202-i Mahishadal Rai College M.A

2022-23 Anindita Ghati History(Hons.) 202-l Mahishadal Rai College l\{.A

1022-13 Atasi Hota History(Hons.) 202i V. M. Mahavidyalaya M.A

2022-23 Chandrani Mondal History(Hons.) 2023 Mahishadal Raj College M.A

Debajloti Debnath History(Hons.) Mahishadal Raj College

Disani Das History(Hons.) V. M. Mahavidyalaya M,A

Website : mahishadakajcollege.com ' Fax. 03224240220 'e-tr|,ail | |
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2022-23 lndrani Mondal History(Hons.) 2023 Mahishadal Rai Collese M.A
2022-23 Jhunu Rani Mondal History(Hons.) 2023 Mahishadal Rai Colleee M.A
20?2-23 Madhumita Maiw History(Hons.) 2023 Mahishadal Rai College t\I.A
2022-21 llanisha Ghorai History(Hons.) 2021 Mahishadal Rai College M.A
2022-21 Monalisha Maity History(Hons.) 2021 Mahishadal Raj College M.A

2022-21 Moumita Mondal History(Hons.) 2023 Mahishadal Rai Collese M.A

2022-21 Munthara Khalun 2023 Mahishadal Raj College M,A
2022-23 Nasima Parvin History(Hons.) 202.3 Mahishadal Rai College M.A
2022-23 Priyanka Das History(Hons.) 102.1 Mahishadal Rai Collese M,A

2022-23 Rimpa Kola 2023 Rabindrabharati Universitl I\I,A
202.2-23 Rina Das History(Hons.) 2021 Mahishadal Raj College M.A

2022-23 Sanuvara Khatun Hislory(Hons.) 2023 Mahishadal Raj Col le-ue M.A
2022-23 Saptami Das History(Hons.) 2023 Netaji Open University M.S.W
2022-23 Snigdha Mondal History(Hons.) 2023 Rabindrabharati tIniversitv M,A

Somnath Pana History(Hons.) 2023 Mahishadal Raj College M,A
2022-23 Sonali Pramanik History(Hons.) 202) Mahishadal Rai College M,A
2022-23 Suman Bej History(Hons.) 20:.1 Mahishadal Raj College
2022-23 History(Hons.) 2023 Mahishadal Raj College M,A

Suman Mondal History(Hons.) 2023 Mahishadal Raj College M.A

Sunran Panda History(Hons.) 2023 Mahishadal Raj Colleee M.A
2022-23 Sumana Ghorai History(Hons.) 2023 Mahishadal Raj College M.,\

2022-23 Susmita Das History(Hons.) 2023 Mahishadal Rai Collese M.A

2022-23 Sunindita Maity History(Hons.) 2023 Rabindrabharati University M.A

2022-23 Supriya Pana History(Hons.) 2023 Vidyasagar University M.A
2021-23 Susmita Maitv History(Hons.) 2023 Mahishadal Rai College M.A

2022-23 Swaslika Dhara History(Hons.) 2023 Mahishadal Rai College M.A

2022-23 Tarulata l)olai History( HoDs. ) 2023 Mahishadal Rai College M.A

Hislory(Hons.)

History(Hons.)

M,A,

Subhankar Bera
2022-21

2022-23

Website : mahishadalrajcollege.com ' Fax- 03224240220 'e.mail : raicolleqemahishadaladomail.com
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2021-ll Mousumi Samanta Sanskrit(Hons.) 2022 Mahishadal Raj College M,A
202t-22 Sudipa Barik Sanskrit(Hons.) 2022 M,A

2021-22 Ranjit Singha 2022 Mahishadal Raj College l\4 . A

2021-22 Sushama Maity Sanskrit(Hons.) l0: l Mahishadal Raj College
2021-22 Avijit Maity Sanskrit(Hons.) 20ll Mahishadal Raj College M.A

2021-22 Kuheli Sahoo Sanskrit(Hons.) 2022 Mahishadal Raj College
2021-22 Chumki Murmu Sanskrit( Hons.) 2022 Mahishadal Raj College
202l -22 Dali Bhunia Sanskrit(Hons.) 2022 Mahishadal Raj College IVl.A

2021-22 Jayanti Mondal Sanskrit(Hons.) 2022 Mahishadal Raj College M.A

2021-22 Sulekha Navak Sanskrit(Hons.) 2022. Mahishadal Raj College I\{.A

2021-12 Anuradha Duari Sanskrit 2022 Mahishadal Raj ('ollege MA

202], -22 Anup Das Sanskrit 2022 \{ahishadal Raj College t\4A

2021-22 Sanskit 2022 Mahishadal Raj College MA

2021-22 Sonali Roy Sanskrit 2022 Mahishadal Rai College
2021-22 Payel Dinda Sanskrit 2022 Mahishadal Rai College MA

2021-22 Puja Rajpandit Sanskrit 2022 Mahishadal Rai College \,,IA

2021-22 Swaraj Bag Sanskrit
2022 MahishadalRaj College MA

2021-22
Shrabani Maity Sanskrit 2021 Mahishadal Raj College N4A

2021-22 Pavel Bera Sanskrit 202) MahishadalRaj College MA
2021-22

Chandan Mandal Sanskrit 2022 Mahishadal Raj College \ 1.\

2021-22 Mampi Dinda Sanskrit 2022 Mahishadal Raj College MA

2021-22 Biplab Dhara Sanskrit l0l l Mahishadal Ral Colleee 1\,IA

202 t-22 Rakhi Ray Sanskril 2022 Mahishadal Rai Collese I!{A
2.021-22 Parbati Maity" Bengali 2022 Mahishadal Raj College MA
2021-22 Srabani Satpati Bengali 2021 Mahishadal Raj College lVIA
2021-22 Soma Bangal Bengali 2022 Mahishadal Rai College MA
2021-22 Suchitra Maitv Bengali 20tl Mahishadal Rai Collese \,{A

2021-22 Pousali Samanta Bengali 2022 Mahishadal Rai College MA

2021-22 Rashunath Das Bengali 2022 Mahishadal Raj College \4A

2021-22 Sanliar Kandar Bengali 2022 Mahishadal Rai College \,IA

2021-22 Susmita Sasmal Bengali 2022 Mahishadal Rai College \,IA

2021-22 Sumita Koley Bengali 2022 Mahishadal Raj College \4A

2021-22 Bengali 2022 Mahishadal Rai College VA
2021-22 Somashree Sahoo Bengali 2022 Mahishadal Rai Collese MA

2021-21 Monalisha Bera Beneali 2022 Mahishadal Rai Collese / \MA

Website : mahishadalrajcollege.com ' Fax- 03224240220 ' e-n]'ail le emahishada
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2021-22 Subrala Bera Bengali 2022 Mahishadal Raj College MA
2021-22 Parbati Maity Bengali 2022 Mahishadal Raj College MA
2021-22 Tumpa Duari Bengali 2022 Mahishadal Raj College \T;\
2021-22 Parvin Rahaman Shah English 2022 Mahishadal Raj College MA
2021-22 Urmila Samanta English 2022 Mahishadal Rai College VA
202t -22 Birhika Das English 2022 Mahishadal Rai College illA
2021-22 Trishna Dolai English 2022 Mahishadal Raj Collcge NIA
202t-22 Anwesha Bhakta English 2022 Mahishadal Rai College MA
2021-22 Kunal Bera English 2022 Mahishadal Raj College MA
2021-22 Jhinukmala Das English 2022 Mahishadal Raj College \IA
2021-22 Sudipta Roy Chowdhury English 2022 MA
2021-22 Moumi Samanta English 20?.2 Mahishadal Raj College MA

Mafuja Khatun English 2022 Mahishadal Raj College MA
2021-22 Arnab Panda English 2022 Mahishadal Raj College lllA
202t -22 Agamani Hazra English 2022 Mahishadal Rai Colleee MA
2021-22 Sayan Adhikari English 20)2 Mahishadal Raj College MA
2021-2) Brajagopal Singha Enclish 2022 Mahishadal Raj College MA

Saheli Maji English 2022 Mahishadal Raj College MA
2021-22 Sudipto Singh English 2022 Mahishadal Rai College MA
2021-22 Mangal Adhikary Histor) 2022 Mahishadal Raj College NlA
2021-22 Parvin Rahaman Shah Hislon 20: l Mahishadal Raj College MA
202t-22 Santanu Chakrabortv History 2022 Mahishadal Raj College MA
2021-22 Dipankar Das Hislory 2022 Mahishadal Rai Colleee MA
2021-22 Srabanti Das History 2022 Mahishadal Raj College MA
2021-22 Nasrin Parvin HistoD 201l Mahishadal Raj College ]\IA
2021-22 Soma Maity History 2022 Mahishadal Rai Collese \4A
2021-22 Javanti Das History 2022 Mahishadal Raj College MA
202t-22 fuya Das 2022 Mahishadal Raj College MA
2021-22 Sibani Pramanik History 2022 \lahishadal Raj College MA
202t-22 Debi Mondal History 2022 Mahishadal Raj College MA
2021-22 Prasenjit Metya History 2022 Mahishadal Raj College MA
2021-22 Pabitra Maitv Histor) l0:l Mahishadal Raj College ]\IA

Moumita Hazra History 2022 Mahishadal Rai College \4A
2021-22 Sahana Khatun History 20)2 Nlahishadal Raj College MA
2021-22 Sk Arbai Ali History 2022 Mahishadal Rai College MA
2021-22 Sangita Kar 2022 Mahishadal Raj College MA
2021-22 Manisa Samanta History 20t2 Mahishadal Raj College MA

I{AHISHAD^L RA,I C LEGE
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Smritikana Rajpandit 2022 Mahishadal Raj College MA

2021-22 Asima Dinda Histor] 2022 Col t\,t A
2021-22 Bikram Dasadhikari History 2021 MA
7021-22 Manisha Mukherjee Histon 2022 Mahishadal Raj College l\,1A
2021-22 Pavan Dev History 2022 Mahishadal Raj College MA
2021-22 Arpita Das History 2021 Mahishadal Ra t\4 A
2021-22 Mariya Khatun History 2022 MA
2021-22 Bijoy Das Philosophy 2022 Vivekananda Mission Mahavidyalaya MA

Dipanwita Roy Philosophy t0:l University ofBurdwan MA
Riya Samanta Philosophl 2022 Bajkul Milani Mahavidyalaya MA

2021-22 Sanatan Pramanik Philosophy 2022 Vivekananda Mission Mahavidyalaya MA
202t -22 Sucheta Sanranla Philosophy 2022 Vivekananda Mission Mahavid la a MA
2021-22 Suchanda Maji Philosophy 2022 Vivekananda Mission Mahavid a a MA
202t -22 Sulekha Hazra Philosophy 2022 Vivekananda Mission Mahavi dyalaya MA
2021-22 Suman Gayen Philosophy Vivekananda Mission Mahavi MA
2021-22 Supriya Adhikary Philosophy 2022 Universi ofBurdwan MA
2021-22 Soma Pattanavak Philosophy 2022 Universi ofBurdwan Mi\
2021-22 Suprili Das Philosophy 2022 Rabindra Bharati MA
202t -22 Tamalisha Pradhan Philosophr 202) Rabindra Bharati MA

Madhumita Maity Philosophy 2022 Vivekananda Mission Mahavid ala a \,IA
2021-22 Supriya Mahapatra Sociology 2022 Diamond Harbour Womens' Univers MA
202t -22 Riru Mondal Sociology 2022 Diamond Harbour Womens' Uni MA
2021-22 Sociology 2022 Diamond Harbour Womens' Univers t\4A
2021-22 Anindita Parai Geography 2022 Diamond Harbour Womens' University lt,sc
202t -22 Atanu Das Geography 2022 University ofCalcutta NlSc
202t -22 Atasi Adak Geography 2022 Universi MSc
2021-22 Brajagopal Dinda Geography 2022 MSc
2021-22 Brinda Rani Dasadhikari Geography 2022 i Subhas Open Universiry MSc
2021-22 Jayeta Roy Geography 2022 Khudiram Bose Col of Education MSc
2021-22 Moumita Dey Geography 1022 Khudiram Bose College ofEducation MSc
202t-22 Mukesh Sasmal Ceography Midnapore City College MSc
202t-22 Nargis Parvin Geography 2022 Vidyasagar University MSc
2021-22 Nilanjan Pramanik Geography ?022 MSc
2021-22 Geography 2022 Panskura Banamali College t\.t Sc

2021-22 Puja Samanta Geography 2022 Midnapore City College Nl Sc

2021-22 Rajeswari Roy Geography 2022 Midnapore City College N,I SC

2021-22 Sampuma Maji Geography t0ll Panskura Banamali College MSc

Website : mahishadakajcolleg e.com' Fax. 03224240220 'e-mail : raicolleqemahi
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2021-22 Salani Das Geography 2022 Vidyasagar University \,ISC
202t-22 Shreya Samanta Ceography 2022 Diamond Harbour Womens' University
20t t-21 Shubhankar Das Geography I0:2 Vidyasagar University N,ISc
2021-22 Snigdha Aparajita Das Geography t02l Diamond Harbour Womens' University MSc
2021-22 Sumil Ghorai Geography 2022 Vidyasagar University MSc
2021-22 Suryakanta Manna Geography :022 Midnapore City College MSc

Suryakanta Panja Geography 2022 Vidyasagar University MSc
2021-22 Debdana Kar Physics l02l Mahishadal Raj College MA
2021-22 Suman Das Physics 2022 Mahishadal Rai College M.Sc
2021-22 Sanchita Jana Phvsics 2022 Mahishadal Raj College M.Sc
2021-22 Biswajit Kundu Physics 2022 Mahishadal Raj College M,SC

202t -22 Tulika Bibar Physics 2022 Mahishadal Raj Colle-ee M.Sc
202t -22 Physics 2022 Mahishadal Raj College M.Sc
2021-22 Saniit Das Physics 2022 Mahishadal Raj College M,SC
202t -22 Pubali Hore Physics 2022 Mahishadal Raj College M.Sc
2021-22 Najmui Sahadat Sarkar Physics 2022 Mahishadal Raj College M.Sc
2021-22 Sandipan Rana Chemistry 2022 Mahishadal Raj College M.Sc
2011-22 Sk Masud Ali Chemistrv 2022 Mahishadal Raj College M.Sc
202t-22 Pranab Kumar Das Chemistry 2022 Mahishadal Raj College M.Sc

Tanmay Balida Chemistrv l02l Mahishadal Rai College M.Sc
Subhendu Jana Chemistry 2022. Mahishadal Raj College M.Sc

2021-22 Sangita Mait; Chemistry 2022 Mahishadal Raj College V.Sc
2021-22 Anirban Gumtya Chemistry 2022 Mahishadal Raj College M.Sc
202t -22 Amab Roy Chemistry 2022 Mahishadal Raj College M.Sc
2021-22 Sudipta Kumar Das Chemistry 2022 Mahishadal Raj College M.Sc
202t -22 Bharat Maity Chemistrv 2022 Mahishadal Raj College M.Sc

Suvanjan Das Chemistn l0:l Mahishadal Raj College M.Sc

Santu Prasad Maity Chemistrv 2022 Mahishadal Raj College M.Sc

Akash Nayak Chemisrrl 2022 Mahishadal Rai College M.Sc
2021-22 Sauman Sautya Chemistry ?02) Mahishadal Raj College N,I.SC

202t -22 Surajit Das Chemistry 2022 Mahishadal Raj College M.Sc
2021-22 Jemut Kanti Kaniilal Chemistrv 2022 Mahishadal Raj College M.Sc

Kousik Metya Chemistrv 2022 Mahishadal Rai College M.Sc
2021-22 Manas Jana Chemistry 2022 Mahishadal Raj College M.Sc
202t -22 Sougala Paul Mathematics 2022 Mahishadal Raj College M.Sc
202t -22 Sukdev Bhunia Mathematics 2022 Mahishadal Raj College M.Sc
20t l-ll Sangita Sau Mathe matics 2022 Mahishadal Raj College M.Sc
2021-22 Sourav Mali Mathematics 2022 Mahishadal Raj College M.Sc

202t -22 Biswanath Bhunia Mathematics 2022 Mahishadal Rai College M.Sc
2021-22 Debasish Hazra Mathematics 2022 Mahishadal Raj Colleee M.Sc

Website I mahishadalrajcollege.com' Fax- 03224240220' ernail
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2021-22 Jibesh Sinha Mathematics(Hons.) 2022 Mahishadal R4j College M.Sc
2021-22 Abhinaba Jana Mathematics(Hons.) 2022 Mahishadal Raj College M.Sc
2021-22 Ausmita Byabartta Mathematics(Hons. ) 2022 Mahishadal Raj College M.Sc
2021-21 Debalina Ojha Mathematics(Hons. ) 2022 Mahishadal Raj College M.Sc
202t -22 Sanatan Manna Mathematics(Hons. ) 2072 Mahishadal Raj College M.Sc
2021-22 Panha Pratim Singha Mathe matics(Hons.) 2022 Mahishadal Ral College M,SC

2021-22 Bikram Dinda Mathematics(Hons. ) 2022 Mahishadal Raj College M.Sc
2021-22 Pamela Adhikarl Mathematics(Hons. ) 2022 Mahishadal Raj College M.Sc
2021-22 Ribhu Pramanik Mathematics(Hons. ) 2022 Mahishadal Raj College M.Sc
202t -22 Amit Kumar Jana Mathematics(Hons.) 20ll Mahishadal Raj College M.Sc

Pradip Kr Dhara Mathematics(Hons. ) 2022 Mahishadal Raj College I\4.Sc

Pritha Manna Mathematics(Hons. ) 2022 Mahishadal Raj College M.Sc
l0l I -tl Arijita Mal Mathematics(Hons. ) 202: Mahishadal Raj College M.Sc
2021-22 Moumita Das Adhikary Mathematics(Hons.) 2022 Mahishadal Rai College M.Sc
2021-22 Bablu Sasmal Mathematics(Hons. ) 2022 Mahishadal Rai College M.Sc
202t -22 Sk Sahensa Mathematics(Hons. ) 2022 Mahishadal Raj College M.Sc
2021-22 Udipta Kumar Samanta Mathematics(Hons. ) Mahishadal Raj College M.Sc
2021-22 Sujan Maity Botany(Hons.) 20ll Mahishadal Raj College M.Sc
2021-tl Zeba Hossain Botany(Hons.) 2022 Mahishadal Rai College M,SC

202t -22 Sudip Samanta Bolany(Hons.) 2022 Mahishadal Rai College M.Sc
202t-22 Parbati Bhormik Botany(Hons.) 2022 Mahishadal Raj College M.Sc
202],-22 Niladri Dhara Botany(Hons.) 2022 Mahishadal Raj College M,SC

Amlan Kumar Kar Zoology(Hons.) 2022 Mahishadal Raj College V,SC
202t-22 Aditi Bhunia Zoology(Hons.) 2022 Mahishadal Raj College M.Sc
2021-22 Sk Mustangir Zoology(Hons.) 2022 Mahishadal Raj Colle-ee
2021-22 Swastika Paramanik Zoology(Hons.) :0ll Mahishadal Raj College
2021-22 Zoology(Hons.) 2022 Mahishadal Raj College I\4.SC

20t I -12 Snehasis Das Zoology(Hons.) 2022 Mahishadal Raj College M.Sc
2021-22 Chayanika Bera Zoology(Hons.) 2022 Mahishadal Raj College M.Sc
202 t-22 Zoology(Hons.) 2022 Mahishadal Rai College MA

Krishnapriya Das Political Sci. (Hons. ) 2022 Mahishadal Raj College \'lA
2021-?2 Astami Giri Political Sci. (Hons. ) 201: Mahishadal Raj College \1.\
2021-22 Soumen Parua Political Sci. (Hons.) Mahishadal Raj College MA
2021-22 Polilical Sci. (Hons.) 2022 Mahishadal Rai College MA
202t -22 Dibakar Das Political Sci. (Hons.) 2022 Mahishadal Raj College t\4 A
2021-22 Nabjyoti Mondal Political Sci. (Hons.) 2022 Mahishadal Raj College NlA
2021-22 i\,loumita Saha Education(Hons.) 2021 Diamond Harbour University MA
2021-22 Sudipta Manna Education(Hons.) 2022 Diamond Harbour University MA
2021-22 Susmita Samanta Education(Hons.) 202? Diamond Harbour University
2021-22 Sayani Choudhury Education(Hons. ) l0ll Vidyasagar University MA
2021-22 Ishita Dhara Education(Hons.) 2022 Yidlasalar L nir ersl{rp; p E!f},IA

Websit€ : mahishadalrajcollege.com ' Fax- 03224240220 'e-mail : raicolleqem ahi
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202.t -22 Jhama Das Education(Hons.) 2022 MA
202t -22 Swamali Bag Education(Hons.) 2022 MA
2021-22 Moumita Karan Education(Hons. ) 2022 Diamond Harbour Universi MA
2021-22 Sagarika Senapati Educarion(Hons. ) 2022 Diamond Harbour Univeniry- \'tA
2021-22 Pritikana Das Adhikari Economics (Hons.) 2022 !!!yasagar University tvlA
2021-22 Tanmoy Kanti Jana Zoology(Hons.) 2022 B,Ed
2021-22 Saikat Maili Zoolog)1Hons. ) 2022 M.Sc
2021-22 Sourav Mondal Zoology(Hons.) 2022 vidyasagar University ts.Ed
2021-22 Taniya Das Zoology(Hons.) 2022 Vidyasagar University B,Ed
2021-22 Jibunnesa Khatun Zoology(Hons.) 2022 Nl.Sc
2021-22 Pallabi Samanta Zoology(Hons.) 2022 Diamond Harbour Universi
2021-22. Mrittika Samanta Zoology(Hons.) 2022 B.Ed
2021-L2 Sainaj Aktari Zoology(Hons.) 2022 Diamond Harbour Universit B, Ed
2021-22 Sathi Mallik Zoology(Hons.) 2022 Diamond Harbour IJnivers B-Ed
2021-22 Sandhya Das Zoology(Hons.) 2022 Diamond Harbour Uni M.Sc
2021-22 Sanket Kuila Zoology(Hons.) 2022 M,SC
2021-22 Nivedila Maily Zoology(Hons.) 2022 Sister Nivedita Universi B,Ed
2021-22 Mallika Maity Zoology(Hons.) Sister Nivedita University B. Ed

Dasadhikary Zoology(Hons.) 2022 Sister Nivedita University M.Sc
2021-22 Sarnri Maitv Zoology(Hons.) 2022 vid unrverst B-Ed
2021-22 Pavel lltondal Zoology(Hons.) 2022 M.Sc
2021-22 Pumendu Kumar Roy Zoology(Hons.) 2022 B.Ed
2021-22 Sanchari Kandar Zoology(Hons.) 2022 M.Sc
2021-22 Sangita Bera Zoology(Hons.) 2022 Diamond Harbour Universi M.Sc
2021-72 a Manna 2022 M.Sc
202t-22 Moumita Manna Music(Hons. ) 2022 Rabindra Bharati Universi B,Ld
202t -22 Maluri Pradhan Music(Hons.) 2022 Rabindra Bharati Univers ]\TA
202t -22 Pramik Pramanik Music(Hons. ) Rabindra Bharati Universi MA
2021-22

-Anurupa Naskar Political Sci. (Ilons.) 2022 Neta iSubhas Universi MA
2021-22 Bi Khutia Political Sci. (Hons.) 2022 MA
2021-22 Bisn a Kuila Political Sci. (Hons.) 2022 MA

Political Sci. (Hons.) 2022 \TA
2021-22 Political Sci. (Hons.) 2022 MA

Debasis Pramanik Political Sci. (Hons.) 2022 vid r Uniyersi MA202t -22 Debasis Mondal Political Sci. (tlons.) Vi L,niversil \,IA2021-22 Political Sci. (Hons ) 2022 vid Universi MA2021-22 Political Sci. (Hons- ) 20ll Vid Un iversi MA202t -?2 a MondalI Political Sci. (Hons.) 2022 vid Universit MA

Website : mahishadalrajcolege.com.
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202t-22 Rimpa Das Political Sci. (Hons.) 2022 Vidyasagar University \IA
l02l-2: tua Maji Political Sci. (Hons.) 2022 Vidyasagar University \,IA
l02l -2: Sk Sariful lslam Political Sci. (Hons.) 2022 Vidyasagar University 1\4 A
2021-22 Surajit Hazra Political Sci. (Hons.) 2022 Vidyasagar University MA
2021-22 Tanushree Manna Political Sci. (Hons.) 2022 Vidyasagar University 1\,1.4

2021-22 Suvajit Kuila Political Sci. (Hons.) 2022 Netaji Open Universitry MA
2021-22 Mohua Ghorai Political Sci. (Hons,) ?.022 Netaji Open Universitry MA
2021-22 Megha Adhikari Political Sci. (Hons.) l0l2 Netaji Open Universitry MA
2021-22 Minu Hazra Polilical Sci. (Hons. ) 2022 Netaji Open Universitry MA
2021-22 Sourav Das Political Sci. (Hons.) 2022 \,IBA
2021-22 Krishnaprila Das Political Sci. (Hons.) Tamralipta Mahavidyalaya B,ED

Nabajyoti Mondal Polilical Sci. (Hons. ) 2022 Brainware University \,IBA
Dibakar Das Political Sci. (Hons.) 2022 Vidyasagar University

2021-22 Anita Rana Nutrilion(Hons. ) 2022 Vidyasagar Institute oI Health M.Sc
2021-22 Ajanta Samanta Nutrition(Hons.) l0ll M.Sc
202 t-22 Dibya Kandar Nutrition(Hons. ) 2022 M.Sc
2021-22 Nutrition(Hons.) 2022 Vidyasagar University M.Sc
2021-22 Maria Farhin Nutririon(Hons.) 2022 Vidyasagar Institute of Heahh M.Sc
2021-22 Mousana Jana Nutrition(Hons.) 20)2 Raja N L Khan Womens' Coll ege Nl.Sc
2021-2: Rejiwona Parvin 2022 Raja N L Khan Womens' College M.Sc
2021-22 Saikat Das Nutrition(Hons.) 2022 l\t.Sc

Shreya Ghanti Nutrition(Hons.) 2022 M.Sc
2021-22 Sitoshna Bhuniya Nutrition(Hons. ) 2022 Midnapore City College M.Sc
202t -22 Supriya Maity Nutrition(Hons.) t02l Techno lndia MBA
2021-22 Susmita Bera Nurrition(Hons.) 2022 Vidyasagar Institute of Health M.Sc
2021-22 Tanushree Sahoo Nutrition(Hons.) 2022 Midnapore City College M.Sc
2021-22 Trina Maitv Nutrition(Hons.) 2022 Vidyasagar University M.Sc
2021-22 Trisha Gayen Nutrition(Hons. ) l02l Raja N L Khan womens colle M.Sc
2021-22 SLMAN PURAKAIT Geology(Hons.) 2022 Culcutta Universi t) M.Sc
202t-22 Vikranr Nath Geology(Hons.) 2022 tJn

Ital
iversita Degli Srudi Di padova. Ms in

Ceophysics
2021-22 History (Hons.) 2021 M.R.C
2021-22 Bamika Maity History (Hons.)

202 t

Khudiram Bose College of
Education

B,ED

Debi Mondal History (Hons. ) 201I Mahishadal Ra ('olle M.A
2021-22 Dipankar Das History (Hons.) 2021 Mahishadal Coll M,A
2021-22 Jayanti Das History (Hons.) 202 r Mahishadal ('oll M.A

Brainware Univenity

2019
2021-22

Vidyasagar Institute of Health
Vidyasagar Insrirute of Health

Mallika Das

Nutrition(Hons.)

Vidyasagar Institute of Health
2021-22 Vidyasagar Institute of Health

Arpita Das
M.A.

2021-22
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2021-22 Manisa Samanta History (Hons.) 202t ,Mahishadal Raj College M.A
2021-22 History (Hons.) 2021 Khudiram Bose College ofEducarion ll.trD
202t -22 Nabamita Das History (Hons.) 202 r Rabindra Bharati Universrtv M.A
202t -22 Nasrin Parvin History (Hons.) 202t Mahishadal Raj College M.A
2021-22 Pabitra Maity History (Hons.) ?02 r

2021-22 Prasenjit Metya History (Hons.) 2021 Mahishadal Raj College M.A,
2021-22 Riva Das History (Pg.) lot I Khudiram Bose College ofEducation B.ED
202t -22 Sahana Khatun History (Hons.) 202 t Mahishadal Ra Col M,A.
202t -22 Sanglap Roy History(Hons.) 202 t Mahatma Gandhi Uni versir! M.A
2021-22 History( Hons.) 2021 Rabindrabharati University M.A
2021-22 Srabanti Das History(Hons.) 202t Mahishadal Raj College M.A
2021-:2 Sujay Kumar Das History (Hons.) t02l Purba Medinipur B.Ed College B.ED
202t -22 Tousik Bhattacharyya History(Hons.) 2021 Universi OfCalcutta M,A

Santanu Chakraborty History(Hons.) 2021 Mahishadal Ra Colle M.A
2021-22 Sibani Pramanik History (Hons.) 2021 Mahishadal M.A,
202t -22 Bidisha Dolai Hislory(Hons.) 2022 Purba Medin B.Ed Col B.ED
2021-22 Moumita Jana History(Hons.) 202t Haldia Law College LLB
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2020-2l Moumita Pradhan Malhematics(Hons.) 2021 Mahishadal Raj College M.Sc
2020-2 | Kalpana Das Bengali(Hons.) 201I Mahishadal Raj College \,IA
2020-2t Susmita Mondal Bengali(Hons. ) 2021 Mahishadal Raj College i\.1A
2020-2 r Payel Das Bengali(Hons.) 2021 Mahishadal Raj College N4A
2020-21 Susnrita Samanta Bengali(Hons.) 2021 Mahishadal Raj College N,lA
2020-21 Parul Samanta Bengali(Hons.) 2021 Mahishadal Raj College MA
2020-2t Paramita Maity Bengali(Hons. ) 202t Mahishadal Raj College MA
2020-21 Susmila Samanta Bengali(Hons.) 2021 Mahishadal Raj College MA
2020-21 Pusparani Paul Bengali( Hons. ) 2021 Mahishadal Rai Colleee MA
2020-21 Suttishna Jana Bengali(Hons.) 2021 Mahishadal Raj College MA
2020-21 Sangita Bhunia Bengali(Hons.) 2021 Mahishadal Raj College N,IA
2020-21 Biswajit Maity Bengali(Hons. ) 202'l Mahishadal Raj College l\4 A
2020-21 Antara Bera Bengali( Hons. ) Mahishadal Raj College MA
2020-2 I Jayshri Maity Bengali(Hons.) 2021 Mahishadal Raj College MA
2020-21 Baishakhi Maity Bengali(Hons.) 2021 MA
2020-2t Swapan Mondal Bengali(Hons.) 202t Mahishadal Raj College MA
2020-21 Debkumar Patra Bengali(Hons.) 2021 Mahishadal Raj College l\', A
2020-21 Sathi Bera Bengali(Hons.) 2021 t\{A
2020-2 t Arpita Jana Bengali(Hons.) 202t lltA

Aditi Dinda Bengali( Hons. ) 202t Mahishadal Ra Colle MA
2020-2 I Suraiya Khatun Chemistry(Hons.) 2021 Mahishadal Ra Colle M.Sc
2020-2l Shiba Prasad Patra Chemistry(Hoos.) 2021 Mahishadal Raj College M.Sc
2020-2 | Chemistry(Hons.) 2021 Mahishadal Raj College M,SC
:010-l I Subhanandamoy Patra Chemislry(Hons.) 2021

-Mahishadal Raj College M.Sc
2020-2t Souma Mandal Chemistry(Hons.) l02l Mahishadal Raj College M.Sc

Chiranjit Samanta Chemistry(Hons.) l0l l Mahishadal Ra M.Sc
2020-21 Mousumi Dhara Chemistry(Hons.) 2021 Mahishadal Ra Colle M.Sc
2020-2t Krishnendu Sahoo Chemistry(Hons.) 2021 Mahishadal Ra Coll e M.Sc
2020-2l Santu Manna Chemistry(Hons.) :01I Mahishadal Ra Colle \t. sc
2020-21 Suman Samanla Chemistry(Hons.) :0t r Mahishadal Raj College M.Sc
2020-2t Nilanjana Sahoo Chemi stry(Hons.) 2021 Mahishadal Raj College M,SC
2020-21 Parijat Bhowmik Chemistry(Hons.) 202 r M.Sc
2020-2 r Shreya Maity Chemistry(Hons.) 202 t Mahishadal Ra Coll e M,SC

Chinmoy Jana Chemistry(Hons.) 2021 Mahishadal Raj College
2020-2t Surajit Jana Chemistry(Hons.) 202t ,Mahishadal Raj College M.Sc
2020-21 Chandra Kanta Mait) Che mistry(Hons ) 2021 .Mahishadal Raj College M.Sc
2020-21 Saila Parvin IS Hons.) 2021 MA

Banashree Bhowmik English(Hons.) 2021 Mahishadal Coll MA
2020-2t Mousumi Bhowmik English(Hons ) 202t Mahishadal Ra Colle MA
2020-21 Soma Samanta English(Hons. ) 201I Mahishadal Ra Colle MA

Website : mahishadalrajcollege.com . Far- 03224240220 , e.mail : raicolleoe
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2020-2t Debika Parua English(Hons.) 202 l \lahishadal Raj College N,lA
2020-2 | Moumita Maity English(Hons.) 2021 Mahishadal Raj College MA
2020-21 Dhruba Kumar Maity English(Hons.) t0t l Mahishadal Raj College l\,1,,\

2020-21 Mousumi Das English(Hons.) tot r Mahishadal Raj College MA
2020-21 Suman Sasmandal English(Hons.) 2021 Mahishadal Raj College \'tA
2020-l r Ayan Pramanik English(Hons.) 202 | Mahishadal Raj College l\1A
2020-21 Tanaya Pattanayak English(Hons.) 202 r Mahishadal Raj College MA
2020-21 Arpan Adhikary English(Hons.) 202 I Mahishadal Raj College MA
2010-l l Amab Patra English(Hons.) ?02 r Mahishadal Raj College \,IA
2020-21 Manisha r.-ath English(Hons.) 2021 Mahishadal Raj College \1A
2020-2 r Susmita Manna English(Hons.) 202t Mahishadal Raj College MA
2020-21 Sanchaita Barman English(Hons. ) 2021 .Mahishadal Raj College MA
2020-21 Mousom Maili English(Hons.) l02 r Mahishadal Raj College N,IA

2020-l I Sutarpan Manna English(Hons.) lot r Mahishadal Raj College VA
2020-2 r Ritika Ganguli English(Hons.) 202t Mahishadal Raj College I\,,lA
2020-21 Naravan Sasmal English(Hons.) 202 t Mahishadal Raj College MA
2020-l l Somasree Bera English(Hons.) 20: I Mahishadal Raj College t\{A
2020-21 Pallabi Das English(Hons.) 20t r Mahishadal Raj College
2020-21 Mintu Pananayak English(Hons.) 2021 Mahishadal Raj College MA
2020-21 Meghna Samanta English(Hons.) 2021 Mahishadal Raj College MA
2020-2 | Anita Pradhan English(Hons.) 2021 Mahishadal Raj Colle ge MA
2020-21 Maitrayee Maji English(Hons.) 201I MA
2020-21 Susmita Maity English(Hons.) 2021 Mahishadal Raj College MA
2020-21 Soumita Mahapatra English(Hons.) 201 I Mahishadal Raj College MA
2020-21 Ananya Samanta Enelish(Hons. ) 2021 Mahishadal Raj College MA
2020-21 Subhendu Manna Hislory( Hons.) 2021 Mahishadal Raj College N4A
2020-21 Debasis Singha History(Hons.) 2021 Mahishadal Raj College MA
2020-2 t Swagata Kanp History(Hons.) 2021 Mahishadal Raj College MA
2020-21 Surja Kanta Kar History(Hons. ) Mahishadal Raj College MA
2020-21 Srabanti Bhunia History(Hons.) 202t Mahishadal Raj College MA
2020-l I Manju Jana History( Hons. ) 2021 Mahishadal Raj College MA
2020-21 Anita Panda History(Hons.) 201r MA
2020-21 Mallika Samanta 202t Mahishadal Raj College MA
2020-21 Chanpa Patra History(Hons.) 202 I Mahishadal Raj College MA
2020-21 History(Hons.) 202 r MA
2020-21 Krishna Bera History(Hons.) Mahishadal Raj College MA
2020-21 Soma Rani Senapati History(Hons. ) 2021 Mahishadal Raj College MA

Website : mahishadalrajcollege.com , Far- 03224240220 , e.mail : raicoll eqenrahish
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2020-21 Baisakhi Pramanik History(Hons.) Mahishadal Raj College MA
2020-21 Mampi Dhara Physics(Hons.) 2021 Mahishadal Raj College M.Sc

Saklin Ahmad Physics(Hons.) Mahishadal Raj College
2020-21 Kuheli Jana Physics(Hons.) 2021 Mahishadal Raj College M.Sc
2020-21 Priyanka Bhowmik Physics(Hons.) 2021 Mahishadal Raj College
2020-21 Puja Maity Physics(Hons.) 2021 Mahishadal Raj College M.Sc
2020-21 Physics(Hons.) 2021 Mahishadal Raj College M.Sc
2020-21 Krishnapada Das Physics(Hons.) t0t I M.Sc
2020-21 Physics(Hons.) 2021 M.Sc
2020-21 Sanskrit(Hons.) 2021 MA
2020-21 Manisha Bhunia Sanskrit(Hons.) 202t Mahishadal Raj College MA
2020-21 Sarmistha Bag Sanskrit(Hons.) 2021 MA
2020-21 Sanskrit(Hons.) 2021 MA
2020-21 Baisakhi Ghorai 2021 Mahishadal Raj College MA
2020-21 Arpita Bera Sanskrit(Hons.) 2021 Mahishadal Raj College MA
2020-21 Sanskrit(Hons.) 2021 Mahishadal Raj College MA
2020-21 Peu Mal Sansk (Hons. ) 2021 MA
2020-21 Sangita Pradhan Sanskit(Hons.) 2021 MA

Sangita Das Sanskrit(Hons.) 2021 MA
Sanskrit(Hons.) 2021 MA

2020-21 Ankita Das Sanskrit(Hons.) 2021 Mahishadal Raj College MA
2020-21 Astami Das Sanskrit(Hons.) 20?1 Mahishadal Raj College MA
2020-21 Pulakesh Maitv Sanskrit(Hons.) 2021 Mahishadal Raj College MA
2020-21 Piyali Samanta Sanskrit(Hons.) 2021 MA
2020-21 Nitish Kumar Sahoo Sanskrit(Hons.) 2021 MA
2020-2t Saptarshi Samanta Sanskrit(Hons.) 2021 Mahishadal Raj College MA
2020-21 Somdipa Pramanik Sanskrit(Hons.) 2021
2020-21 Trishita Mandal Zoology(Hons.) 2021 M.Sc
2020-21 Tamalika Das Zoology(Hons.) 2021 M.Sc
2020-21 Supriya Giri Zoology(Hons. ) 202t M.Sc
2020-21 Disha Chawlav Zoology(Hons.) 2021 M.Sc
2020-21 Namita Bera Zoology(Hons.) 2021 M.Sc
2020-21 Diptasree Maity Zoology(Hons.) 2021 Mahishadal Raj College M.Sc
2020-21 Zoology(Hons.) 2021 Mahishadal Raj College M.Sc

Website : mahishadalrajcollege.com . Fax- 03224240220 , e-mail | ru emahi
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M.Sc

Somnath Das

Mahishadal Raj College
Jagamath Adhikary Mahishadal Raj College
Gargi Maity Mahishadal Raj College

Mahishadal Raj College
Bulti Das Mahishadal Raj College

Sanskit(Hons.)

Arpita Das

Mahishadal Raj College

Mahishadal Raj College
2020-21 Mahishadal Raj College
2020-21 Kaberi Hazra Mahishadal Raj College

Mahishadal Raj College

Mahishadal Raj College

Mahishadal Raj College MA
Mahishadal Raj College

Mahishadal Raj College

Mahishadal Raj College

Mahishadal Raj Cotleg-
Mahishadal Raj Colleg-

Tina Jana
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2020-21 Mousumi Ghorai Zoology(Hons.) 2021 Mahishadal Raj College M.Sc
2020-21 Soma Mondal Zoology(Hons.) 2021 Mahishadal M.Sc
2020-21 Subhanwita Maity Zoology(Hons. ) 2021 Mahishadal R M.Sc
2020-21 Sangita Adhikary Zoology(Hons.) 202t Mahishadal R M.Sc
2020-2 r Samipama Samanta Zoology(Hons.) Mahishadal Raj College M.Sc
2020-21 Supama Pramanik Education(Hons.) 2021 Diamond Harbour Womens University MA
2020-2.1 Madhumita Bera Education(Hons.) 2021 Diamond Harbour Womens University MA
2020-21 Sanchita Maiti Education(Hons. ) 2021 MA
2020-21 Anusuya Panja Education(Hons.) 202t MA
2020-21 Paramita Sautva Education(Hons.) 202t
2020-2t Apama Maiti Education(Hons.) 2021 Diamond Harbour Womens University MA
2020-21 Moumita Betal Education(Hons.) 202t Diamond Harbour Womens Universitr MA
2020-21 Sagnik Pattanayak Economics (Hons.) 2021 Vidyasagar University M.Sc
2020-21 Riyanka Bag Economics(Hons.) 2021 Vidyasagar University NI. Sc
2020-2], Mahasweta Ghorai Economics(Hons.) 2021 Vidyasagar University
2020-2t Megha Das Economics (Hons.) 2021 Vidyasagar University
2020-21 Anausua Barman Zoology(Hons.) Vidyasagar University M.Sc
2020-21 Anupam Adhikarl' Zoology(Hons.) 2021 Jhargram Raj College M.Sc
2020-21 Atashi Samanta Zoology(Hons.) 2021 Vidyasagar University M.Sc
2020-21 Agradwipa Bhakta Zoology(Hons.) 2021 Raja N L Khan Women's College M.Sc
2020-21 Bidisha Maity Zoology(Hons.) 2021 Tamralipta Mahavidyalaya M.Sc
2020-2t Jafrin Jamal Zoology(Hons.) 2021 M.Sc

Pritha Barman Zoology(Hons.) 2021 Vidyasagar University M.Sc
2020-21 Shrabanti Pramanik Zoology(Hons.) 2021 M.Sc
2020-21 Soumyasi Mukherjee Zoology(Hons.) 2021 Vidyasagar University M.Sc
2020-2t Bamali Bera Zoology(Hons.) 2021 Midnapore Ciry College M.Sc
2020-21 Pritha Barman Zoology(Hons.) Vidyasagar University
2020-21 Sanket Hazra Zoology(Hons.) 2021 Tamralipta Mahavidyalaya
2020-21 Raja Sardar Zoology(Hons.) 2021 Tamral ipta Mahavidyalaya M,SC
2020-21 Mandira Jana Philosophy(Hons.) 2021 Vivekananda Mission Mahavidyal aya MA
2020-21 Rachita Khatua Philosophy(Hons. ) 202t Diamond Harbour Womens University MA
2020-21 Rumpa Samanta Philosophy(Hons. ) 2021 Vivekananda Mission Mahavidyalaya MA
2020-21 Sanchita Samanta Phiiosophy(Hons.) 2021 Vivekananda Mission Mahavidyalay a MA
2020-21 Philosophy(Hons.) 2021 Vivekanand a Mission Mahavidyalaya MA
2020-2t Philosophy(Hons.) 202t Vivekanand a Mission Mahavidyalaya MA
2020-21 Susmita Dolai Philosophy(Hons.) 2021 Vivekananda Mission Mahavidyalaya MA
2020-2t Philosophy(Hons.) 2021 vekananda M Mah d II SS Ion a I ya ava MA

Website : mahishadalra.icollege,com ' Fax- 03224240220 . e.mail : raicolleoen
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M.Sc
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Tamralipta Mahavidyalal a

2020-21

VidyasagarUniversity 

-2021 M.Sc

M.Sc

Santwanamoyee Manni
Sunanda Maity

Susmita Mondal
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2020-2 r Suchitra Biswas Music(Hons.) 202 t Rabindra Bharati Universi MA
2020-2t Srilekha Samanta Music(Hons.) 2021 Rabindra Bharati Universi B. EI)
2020-2t Priyankamondal Music(Hons. ) 202 t Rabindra Bharati Universi B.LD
2020-21 Sulanuka Das Music(Hons.) 2021 Rabindrabharati Universi MA
2020-2 t Sourav Das Political Sci.(Hons.) 2021 Brainware Uni ]\{BA
2020-2 t Soumen Porua Political Sci.(Hons.) 20: l Brainware Uni VBA
2020-2t Astami Giri Political Sci.(Hons.) 20 t9 LLB
2020-2t Krishnapriya Das Political Sci.(Hons.1 202 | B,ED
2020-21 Alo Mishra Nutrition(Hons.) 202 t 1\'t id reC Colle

Apama Jana Nutrition(Hons. ) 202 r MAKAUT Masters of
Public Health

2020-2 t Gobinda Samanta Nutrition(Hons. ) l0l I Vi Institute ofHealth M.Sc
2020-7t Jasnrinara Khatun Nutrition(Hons.) 202t Universi M.Sc
2020-l r Juthika Metia Nutrition(Hons.) 202 t M,SC
2020-21 Kalyani Jana Nutrition(Hons.) 201l MAKAUT Masters of

Public Health
20)0-21 Madhubanti Baitalik Nut tion(Hons.) 202 I vid lnstitute ofHealth M.Sc
2020-2t Mousumi kuilya Nutrition(Hons.) 202 | vid tnstitute ofHeahh M.Sc
2020-2 r Nabanita Paul Nutrition(Hons.) :01l M.Sc
2020-2 t Parbati Das Nutrition(Hons. ) 102l M.Sc
2020-t l Ranjit Das Nutrition(Hons.) 202 t vid Universi M.Sc
2020-2t Rinki Bhowmik Nutrition(Hons.) :01l lnstitution of Education Haldia M.Sc
2020-2 t

Sabina Khatun Nutrition(Hons. )
2022 Trainin Institute

Kabi Sukanra Secondary Teachers B. Ed

2020-21 Sangita Jana Nutrition(Hons.) 2021
2020-2 t Soma Maity Nutrition(Hons. ) 202 r M.Sc
2020-l I Soumen Jana Nutrition(Hons.) 2021 vid lnstirure ofHealth M.Sc
2020-21 Suchismita Das Nutrition(Hons. ) 2021 Midna Ci Colle M.Sc
2020-21 Sutanika Sahu Nutrition(Hons.) 202 t MAKAUT MHA
2020-21 Tulika Bihar Physics(Hons.) 2021 Mahishadal Ra Colle M.Sc
2020-21 Pubali Hore Physics (Hons. ) 2021 Mahishadal Ra Colle M.Sc
2020-2t Debdatta Kar Physics (Hons.) 2021 Mahishadal Ra Coll M.Sc
2020-2l Jayashree Bhunia 2021 Diamond Harbour Women's Universi M.Sc
2020-21

2021 Mahishadal Ra Colle M,SC
2020-2 | Aprita Manna Bengali(Hons.) 202 r Mahatma Gandhi Un rversr MA
2020-21 Banashree Khanra l02 t Mahatma Gandhi Universi t\4A

Bengali(Hons. ) 202 r Mahatma Gandhi Univetsl MA
2020-2t Himadri Sankar Ghorai Bengali(Hons. ) 202 I Mahatma Gandhi Univers MA
2020-2 t Bengali(Hons. ) t02 r Mahatma Gandhi UniverSt MA

Website : mahishadalrajcollege.com , Fax.03224240220 . e"mail : rajcolle
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Haldia Law College

Tamralipta Mahavidyalava

M,SC
2020-2 r

Vidyasagar

Midnapore City Collese

IGNOU Uniyersity

Vidyasagar Uniyersity

Midnapore City Colleqe M.Sc

Vidyasagar Univenity

Physics(Hons.)
Sanjit das Physics (Hons.)

Bengali(Hons. )
2020-21 Durga Rani Maiti

Itika Das
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2020-2 t Krishnakali Branran Bengali(Hons.) 202 r Mahatma Gandhi Universi MA

Mohuya Bhowmik Bengali(Hons.) 2021 Mahatma Gandhi Universi \,,A
2020-21 Sarina Khatun Bengali(Hons.) 2021 -Mahatma Gandhi Universitl, \t i\
2020-21 Styajit Bar Bengali(Hons.) l0l I Mahatma Gandhi Univers rt\ MA
2020-2l Shritikana Sing Bengali(Hons.) 2021 N1A
2020-2 | Sonali Manna Bengali(Hons.) 2021 I\{A
2020-2t Sudipta Roul Bengali(Hons.) 202 t Mahatma Gandhi Univers rt\ MA
2020-21 Sumana Dinda Bengali(Hons.) 201 I MA
2020-2 t Supriti l\4aity Bengali(Hons.) 2021 Mahatma Gandhi Universi MA
2020-21 Sanglap Roy History(Hons.) 202t MA
2020-2 r AditinSamanta Mathematics(Hons.) 2021 Mahatma Gandhi Universi M.Sc
2020-21 Subhamoy Sinha Mathematics(Hons. ) 202 t Mahatma Candhi Universi M.Sc
2020-21 Subhajil Samanta Mathematics(Hons.) 2021 Mahatma Gandhi Univers M.Sc
2020-21 Subham Das Mathematics(Hons.) 2021 Mahatma Gandhi Univers M.Sc
2020-21 Moumita Das Mathematics(Hons.) 2021 Mahatma Gandhi Univers M.Sc
2020-21 Jyotsna Maiti Mathematics(Hons. ) 2021 Mahatma Gandhi Uniyers N,l.sc
2020-2t Soumi Jana Mathematics(Hons.) tot l Mahatma Gandhi Universi M.Sc
2020-21 Susmita Jana Mathematics(Hons. ) 2021 Mahatma Gandhi Universi t\|. Sc
2020-2t Susmita Sahoo Mathematics(Hons. ) 2021 Mahatma Gandhi Universi M.Sc
2020-2t Hirak Mondal Mathematics(Hons.) 20: I Mahatma Gandhi Univers M.Sc
2020-21 Geognphy(Hons.) 2021 Khudiram Bose Colle of Education N,t. sc
2020-2t Anindita Mandal Geography(Hons.) 202 | Diamond Harbour Women's Uni vers M.Sc
2020-2 r Arpita Hazra Geographl(Hons. ) 20t I Diamond Harbour Women's Universi M.Sc
2020-21 Biswajit Nayak Geo$aphy(Hons.) 202 | Midn Ci Colle e M,SC
2020-2t Dipanwita Samanta Gmgraphy(Hons.) 2021
2020-21 Kartik Bijli Geography(Hons. ) 202 r Haldia Govemment Col M.Sc
2020-2t Maitrayee Maity Geography(Hons.) 2021 Haldia Govemment Colle M.Sc
2020-21 Manas Kumar f)as Geography(Hons.) l02 t Chitakara Universi Pun ab M.B.A
2020-21 Peu Thander Geography(Hons. ) 2021 Diamond Harbour Women's Universi M.Sc
2020-21 Piyali Das Geography(Hons.) 2021 Mid reC Coll M.Sc
2020-21 Prabhas Singha Geography(Hons.) 2021 Panskura Banamali Colle M.Sc
2020-21 Sandip Kumar Shee Geography(Hons.) 2021 vid a5a Universi M.Sc

Sanjib Bera Geography(Hons-) 202t Panskura Banamali Colle M,SC
1020-2 r Sasanka Sekhar Mondal 202t lore M.Sc
2020-2t Shuvasis Kundu Geography(Hons. ) 20t I Khudiram Bose Coll ofEducation B.Ed

AT.T
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Mahatma Gandhi Universitl-

Mahatma Gandhi Universiry

Mahatma Gandhi University

Mahatma Gatrdhi University

Anindita Das

Vidyasagar University M.Sc

2020-21

Geography(Hons. )
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2020-21 Sk Ashik Geograph)(Hons) 202 r Khudiram Bose College ofEducation
2020-2t Soumyadip Sautya Geoglaphy(Hons) 202 t Khudiram Bose College of Educarion. B.Ed
2020-21

Sourabh Das Geography(Hons)
201I Khu!iram Bose College of Educarion

Diploma
in Art

2020-21 Sumitra Bhunia Ceography(Hons) 20)t Khudiram Bose College of Education I\,I, SC

2020-2r Supriya Rani Bhunia Geography(Hons) 202 r Khudi ram Bose College ofEducation M,SC

2020-21
Surajir Samanta Geography(Hons)

2021
The lndian Society ofOriental An.
Diploma College

B.Ed

2020-2 i Swamali Khanra Geography(Hons) 202 t Vidyasagar University \r.sc
2020-2t Su'astika Mondal Geography(Hons) 202 t Khudiram Bose Coll ege ofEducation 1\,1.Sc

2020-21 Tanushree Manna Ceogmphy(Hons) N,l.sc
2020-2t Mamani Bera Geography(Hons) 201l Haldia Govemmenl College M.Sc
2020-21 Kuntal Nayak Geology(Hons) 2021 Rama Universitv I\,18A

2020-2 r Soumyasri Mishra Geology(Hons) 2021 Kanpur, Unar Pradesh M.Sc
2020-21 Sounrili Sahoo Geology( Hons) 2021 Ranchi Universitv N,'.SC

2020-21 Tulika Bibar Physics (Hons) 202 r Mahishadal Raj College
2020-21 Pubali Hore Physics ( Hons) 202 t Mahishadal Raj College
2020-21 Debdana Kar Physics (Hons) 2021 Mahishadal Raj College M.Sc
2020-21 Jayashree Bhunia Physics (Hons) 2021 Diamond Harbour Women's Universirl M.Sc
2020-21 Sanjit Das Physics (Hons) 202t Mahishadal Raj College M.Sc

gTEO
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2019-20 Anulekha Giri Bengali(Hons) 2020 Mahishadal Raj College \1A
2019-20 Sk Alem Ali English(Hons) 2020 Mahishadal Raj College NtA
2019-20 Maitrayee Barman Bengali(Hons) 2020 Mahishadal Raj College I\'1A

2019-20 Esa Mait] English(Hons) 2020 Jvtahishadal Raj College t\{A
2019-20 Aatmadip Bhaumik English(Hons) 2020 Mahishadal Raj College MA
2019-20 Susmita \londal Sanskrit(Hons) 2010 Mahishadal Raj College MA
2019-20 Reetwik Chaulia English(Hons) l0l0 Mahishadal Raj College ]\,IA
2019-20 Bireswar Bhowmik Sanskrit(Hons) 2020 Mahishadal Raj College MA
2019-20 Sonali Patra Sanskrit(Hons) 2020 Mahishadal Rai College \1A
2019-20 Subrala Rana HistoD(Hons) l0l0 Mahishadal Ral College \,IA
2019-20 Sumana Mal English(Hons) 2020 Mahishadal Rai College N,lA

20r9-20 Arpita Hazra History(Hons) 2020 Mahishadal Rai College l\,1A

20t9-20 Bipul Haldar Hisrory(Hons) 2020 Mahishadal Raj College
20 t9-20 History(Hons) 2020 ,Mahishadal Raj College MA
2019-20 Mampi Bera History(Hons) 2020 Mahishadal Raj College MA
20 t9-20 Shrestha Pattanayali Bengali(Hons) 2020 Mahishadal Raj College !,A
:019-10 Sanchayita Das Sanskrit(Hons) 2020 Mahishadal Raj CoUege t\'t A
2019-20 Dibyendu Narayan Roy English(Hons) 2020 Mahishadal Raj College MA
20t9-20 Sarmistha Das Hi$ory(Hons) 2020 ir4ahishadal Raj College 1\{A
2019-20 Susama Chakrabony Hislory( Hons) 2020 Mahishadal Raj College MA
2019-20 Moumita Bijali Sanskrit(Hons) 2020 Mahishadal Raj College N,IA
2019-20 Shibram Dhara History(Hons) 2020 Mahishadal Raj College MA
20lg-20 Savani Mallik History(Hons) Mahishadal Raj College \,IA
2019-20 Amit Kumar Boyal History(Hons) 2020 Mahishadal Raj College MA
2019-20 Santoshi Kar English(Hons) 2020 Mahishadal Raj College ]\,IA
2019-20 Monalisa Pal English(Hons) 2020 MA
2019-20 Sunanda Vondal Bengali(Hons) 2020
2019-20 Kankana Sanranta Bengali(Hons) 2020 Mahishadal R Colle \4A
2019-20 Lakshman Chandra Ghorai Sanskrit(Hons) 2020 Mahishadal Raj Collegc MA
2019-20 History(Hons) 2020 MA
20]l9-20 Di anwita Bhunia History(Hons) 2020 Mahishadal Ra MA

San ib Samanta Hislory(Hons) 2020 Mahishadal MA
2019-20 J Das II istory(Hons) 2020 Mahishadal R ( olle iMA
2019-20 English(Hons) 2020 Mahishadal Raj College MA
20 t9-20 Nabanita Das inglish(Hons) 2020 Mahishadal Ra t\4 A

Llma Debnath History(Hons) 2020 Mahishadal MA
2019-20 Anan a Pal Bengali(Hons) 2020 Mahishadal Raj Colle MA

Website : mahishadalrajcollege.com ' Fax. 03224240220 , e-mail
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2019-20 Satadipa Paul Bengali(Hons) 2020 Mahishadal Rai College MA
2019-20 Mousumi Bhowmik Sanskrit(Hons) 2020 Mahishadal Raj College MA
20t9-20 Mampi Das Sanskrit(Hons) Mahishadal Raj College \,IA
20 r9-20 Madhumira Mairi Bengali(Hons) Mahishadal Raj College \4A
2019-20 Tuhina Mondal Sanskri(Hons) Mahishadal Rai Colleee \,IA
20 t9-20 Rumpa Mondal History( Hons) 2020 Mahishadal Rai College MA

Smritikana Ralpandit History(Hons) 2020 Mahishadal Raj College MA
Eshita Bharati English(Hons) 2020 Mahishadal Raj College MA
Shipra Maity Sanskrit(Hons) 2020 Mahishadal Raj College MA

20t9-20 Lokman Mallick English(Hons) 2020 Mahishadal Raj College MA
20 t9-20 Asima Dinda History(Hons) 2020 Mahishadal Raj College MA
l0l9-20 Arkaprava Banerlee English(Hons) 2020 Mahishadal Raj College MA
t0l9-20 Bikram Dasadhikari History(Hons) 2020 Mahishadal Raj College It{A
2019-20 Nibedita Bhunia Bengali(Hons ) 2020 Mahishadal Raj College MA
20t9-20 Susama Samanta Bengali(Hons) t020 Mahishadal Rai College MA
20t9-20 Mousumi Mondal Bengali(Hons) 2020 Mahishadal Raj College VA
2019-20 Iva Jana English(Hons) 2020 Mahishadal Raj College MA
2019-20 Manisha Mukherjee History(Hons) 2020 Mahishadal Raj College MA
20 t9-20 Suman Kalvan Bera English(Hons) 2020 Mahishadal Raj College MA
?0r9-20 Meghabati Mairi Das English(Hons) 2020 Mahishadal Ra Coll MA
2019-20 Supama Manna Sanskit(Hons) 2 020 MA
20 t9-20 Sourav Ghorai Bengali(Hons) 2020 Mahishadal Raj College MA
2019-20 Mamata Ghara Sanskli(Hons) 2020 Mahishadal Raj College MA
2019-20 Swagata Bhunia Bengali(Hons) 2020 MA
2019-20 Subamarekha Jana English(Hons) 2020 \,IA
2019-20 Sk Sultan Ahmed English(Hons) 2020 MA
2019-20 Abhinaba Manna Mathematics(Hons) 2020 Mahishadal Ra Coll M.Sc
2019-20 Ayantik Bera Mathematics(Hons) 2020 M.Sc

Rajarshi Bhowmik Mathematic s(Hons) 2010 M.Sc
2019-20 A;-an Saha Mathemaics(Hons) 1020 \,I, SC
2019-20 Susanta \Iandal Mathematics(Hons) 2020 M.Sc
20 r9-20

-Q!p Kumar Bera Mathemarics(Hons) 2020 \,I, SC
:0t9-20 Anind),a Khalua Mathematics(Hons) 1020 Mahishadal Coll
20 t9-20 Rudra Prasad Nayak Mathematics(Hons) 2020 Mahishadal R Colle M.Sc
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20t9-20 Abhijit Maji Zoology(Hons) 1020 Mahishadal Raj Colleee M.Sc
2019-20 Sujit Maji Chemistry(Hons) 2020 Mahishadal Raj College t\,1.Sc

20t9-20 Ramkrishna Manna Chemistry(Hons) 2020 l\,lahishadal Raj College M.Sc
2019-20 Naba Kumar Manna Chemistry(Hons) 2020 \lahishadal Raj College N,l. sc

Ayan Debnalh Zoology(Hons) 2020 M.Sc
2019-20 Zoology(Hons) 2020 Mahishadal Raj College M.Sc
2019-20 Tarun Giri Chemistry(Hons) 2020 Mahishadal Raj College M.Sc
2019-20 Soumen Mondal Chemistry(Hons) 2020 Mahishadal Raj College M.Sc
2019-20 Labani Jana Mathematics(Hons) 2020 ,Mahishadal Raj College M.Sc
20 t9-20 Mou Manna Mathematics(Hons) 2020 Mahishadal Raj College M.Sc
2019-20 Arpan Maiti Education(Hons) 2020 Diamond Harbour Women's University MA
2019-20 Arpitahazra Education(Hons) Diamond Harbour Women's Universi MA
2019-20 Piu Senapati Education(Hons) 2020 Diamond Harbour Women's University MA
20t9-20 Tanushree Maity Education(Hons) 2020 Diamond Harbour \\ on)en's Uni\ ersil\ MA

Umme Habiba Khatun Education(Hons) l0t0 Diamond Harbour Women's Universit MA
Priyanka Bera Education(Hons) 2020 Diamo nd Harbour Women's University MA

2019-20 Sujata Mandal Education(Hons ) 2020 Diamond Harbour Women's Universirl MA
2019-20 Mahuva Bhowmik Education(Hons) 2020 Diamond Harbour Women's Universirl N,IA

20 t 9-20 Suchitra Samanta Education(Hons) 2020 Diamond Harbour Women's Univers il)
20t9-20 Shrabani Karan Education(Hons) 2 020 Diamond Harbour Women's Universitv I'IA
2019-20 Anirban Caiendra Mahapatra Economics(Hons) 2020 \ I,\
20t9-10 Supriti Dhara Music(Hons) \IA

Anushree Pramanik Music(Hons ) 2020 Rabindra Bharati Universi MA
2019-20 Sudeshna Chakarborty Music(Hons) 2020 Rabindra Bharati Universi NIi\
2019-20 Madhumita Bag Music(Hons) 2020 Rabindra Bharati Uniyersi MA
20 t9-20 Saikal Mondal Nutrition(Hons) 2020 M.Voc
20 t 9-20 Avan Mondal Nutrition(Hons) 2020
20t9-20 Soumen Das Nutrition(Hons) 2020 Mu beria har Mahavi la a M.Voc
20t9-20 Yeamin Ali Nutritio n(Hons) 2020 Mu beria har Mahavid M.Voc
2019-20 Tanushree Jana ),Jutrition(Hons ) 2020 N1 ria Ga Mahavid a a M.Voc
2019-20 ?oulami Chakraborty Nutrition(Hons) 2020 M. Sc
2019-20 Srabanti Dolai Nutrition(Hons)
20 t9-20 Paramita Mondal Nutrition(Hons) 2020 M. Sc
2019-20 lqygl Panigrahi Nutrition(Hons) 2020 \4i Ci Colle M. Sc
20t9-20 Sayamtika Ruhidas l,lutrition(Hons) 2020 vid a5a Universi M. Sc
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Saheli Panda

2020

20t9-20

20 t9-20

MA

Vidyasagar University

2020 Rabindra Bharati University
2019-20

Mugberia Gangadhar Mahavidyalaya

Mugberia Gangadhar Mahavidyalaya M.Voc

Jadalpur University
2020 -Midnapore City College M. Sc

-Midnapore City College
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2019-20 Ritwika Rana r\-utrition(Hons ) M. Sc

2019-20 lslema Khatun Nutrition(Hons) 2020 Swami Vivekananda Unive M. Sc

2019-20 Sangeeta Sasmal Nutrition(Hons) 2020 NSHM College ofManagement &
Technology

MIIA

2019-20 Sanchl,ita Maii Nutrition(Hons) 2022 Haldia Institute of Management MHA
2019-20 Chayan Khan Physics (Hons) 2020 Belda Col lege M.Sc
2019-20 Puja Maity Physics (Hons) 2020 Mahishadal Raj College M.Sc
2019-20 Biplab Dhara Physics (Hons) 2020 Midnapore College M.Sc
2019-20 Mampi Dhara Physics (Hons) 2020 Mahishadal Raj College M.Sc
20t9-20 Avan Jana Physics (Hons) 2020 Vidyasasar Universitv M.Sc
2019-20 lsita Maji Physics (Hons) 2020 Midnapore College M.Sc
20t9-20 Krishnapada Das Physics (Hons) 2020 Mahishadal Raj College M.Sc
2019-20 Jaganarh Adhikary Physics (Hons) 2020 Jr4ahishadal Raj College M.Sc
2019-20 Snehasis Sardar Physics (Hons) 2020 Panskura Banamali College M.Sc
20 t9-20 Krishna Bera Bengali(Hons)

-Mahatma Gandhi University MA
2019-20 Pulami Maity Bengali(Hons) 2020 Mahatma Gandhi University MA
2019-20 Puja Samanta Bengali(Hons) 2020 Mahatma Gandhi Universi t\ MA

Sikha Bera Bengali(Hons) 2020 Mahatma Gandhi Universitl, MA
Aninda Sundar Mallik Geography(Hons) I010 Matangini Teacher's Training Instilute B.Ed

2019-20 Anup Kumar Das Geography(Hons) 2020 Teacher's Trainin lnslitute B,Ed
20 t9-20 Amab Samanta Geography(Hons) 2010 D. EI. Ed
2019-20 Biswajit Jana Geography(Hons) 2020 B.Ed,
20r9-20 Chandradip Das Geography(Hons) 2020

Chayan Dey Geography(Hons) ).020 M.Sc
Deblina Parua Geography(Hons) 2020 M.Sc

2019-20 Dipak Kumar Maji Ceography(Hons) M.Sc
20 t9-20 Haripada Manna Geography(Hons) B.Ed,
2019-20 Jayshree Kuity Geography(Hons) 2020 Khudiram Bose Colle ofEducation
20t9-20 Keya Mondal Ceography(Hons) 2020
2019-20 Mandira Mallik Geography(Hons) Diamond Harbour Women's Universit
2019-20 Manisha Tripathi raphy(Hons) 2020 Khudiram Bose Colle ofEducation
2019-20 Mrinal Sanranta Geography( Hons) 2020 B.Ed
20 t9-20 Nirai Sau Ceography(Hons) 2020
20t9-20 Pinki Manna Ceography(Hons1 2020 Diamond Harbour Women's Universit M.Sc
2019-20 Roma Singh Geography(Hons) Khudiram Bose Colle of Education B, L,d
2019-20 Sidhu Murmu raphy(Hons) kul Milani Mahavid
2019-20 Sk Nasir Geography(Hons) 2020 Universit
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2020 Raja N L Khan Women's College

2019-20

2019-20

Vivekjyoti College. Purba Medinipur
Matangini Teacher's Training Institutc

Matangini Teacher's Trainins Institute B, Ed.
2019-20

!!!;rasagar University
2019-10

-Midnapore College

2020 Vidyasagar University
2020 Gandhari College

B.Ed.

[4ia N L Khan Women's College M.Sc.

M.Sc.

B.Ed.

Vivekananda College of Education
tandhari College. Purba Medinipur B.Ed.

2020

2020 M.Sc.

M.Sc.
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2019-20 Sk Shakil Ahamed Geography(Hons) 2020 Midnapore ('ollege M.Sc
20t9-20 Soumyadip Pahari Geography(Hons) 20t0 Matangini Teachels Training lnstitute B,Ed
l0l9-20 Sourav Naskar Geography(Hons) 1020 Khudiram Bose College ofEducation B,Ed
2019-20 Sourav Sahoo Geography(Hons) t020 Matangini Teacher's Training Institute B,Ed
2019-20 Ceography(Hons) 2020 Khudiram Bose College ofEducation B.Ed
2019-20 Sumit Das Geography(Hons) 2020 Joteghanashyam Mohan Kartick

Teachers' Training College
B.Ed

2019-20 Sumil Samanla Geography(Hons) 2020 Matangini Teacher's Training lnstitute B.Ed
2019-20 Tiyasa Sahoo Ceography(Hons) 2020 Mahishadal Girls' College M.SW.
2019-20 Souvik Sahoo Physiology(Hons) 2020 Haldia Institute Of Technology MBA
20t9-20 Apama Giri Physiology(Hons) 2020 Nandigram Bed College B.ED
20r9-20 Savila Khatun Physiology(Hons) 1020 Khudran Bed College BED

Sathi Sahoo Physiology(Hons) 2020 Bajkul College BED
2019-20 Anjana Samanta Philosophy(Hons) 2020 Vivekananda Mission Mahavidyalaya MA
2019-20 Debi Samanta Philosophy(Hons) 2020 Vidyasagar Universi ty MA
2019-20 Sutapa Jana Philosophy(Hons) 2020 Vidyasagar Un iversity \4A
2019-20 Papiya Bhowmik Philosophy(Hons) 2016 Mahavid a a B.ED
20r9-20 Sankar Mandal Philosophy(Hons) 2017 Subhas Chandra Basu B.Ed Tnining

College
B.ED

2019-20 Chavan Khan Physics (Hons) 2020 Belda College M.Sc
2019-20 Puja Maity Physics (Hons) 2020 Mahishadal Raj College
2019-20 Biplab Dhara Physics (Hons) 2020 Midnapore College M.Sc
2019-20 Mampi Dhara Physics (Hons) 2020 Mahishadal Raj College M.Sc
2019-20 Avan Jana Physics (Hons) 2020 Vidyasagar University M.Sc
2019-20 lsita Maji Physics (Hons) 2020 Coll M.Sc
2019-20 Krishnapada Das Physics (Hons) 2020 Mahishadal M.Sc
2019-20 Jaganath Adhikary Physics (Hons) 2020 Mahishadal Ra Coll M.Sc
2019-20 Physics (Hons) 2020 Panskura Banamali Autonomous

Coll
M,SC

2019-20 Surajit Singha Chemestry(Hons) 20:0 Indi an Institute Of Science Educational
Research

P,HD

Website : mahishadalrajcollege.com . Far. 03224240220 , e.nail | ru lle gmahishada mail.com
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M.Sc
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Saheli Panda Chemistry(Hons.) 20t9 Mahishadal Raj College M.Sc

2018-19 Tarun Giri Chemistry(Hons.) 2019 Mahishadal Raj College M.Sc
2018-19 Soumen Mondal Malhematics(Hons. ) 2019 Mahishadal Raj College M.Sc
2018-t9 Labani Jana Mathematics( Hons. ) 20t9 Mahishadal Raj College M.Sc
2018-t9 Mou Manna Mathematics( Hons.) 20 t9 Mahishadal Raj College M.Sc
20t8-19 Biswanath Bhunia Mathematics(Hons.) 20t9 Mahishadal Rai College M,SC

20t8-19 Debasish Hazra Mathematics(Hons.) 2019 Mahishadal Rai College M.Sc
20t8-19 Jibesh Sinha Mathemalics(Hons.) 20t9 Mahishadal Rai College M.Sc
2018-19 Abhinaba Jana Mathematics(Hons. ) 2019 Mahishadal Raj College M.Sc
2018-t9 Ausmita Byabartta Mathematics( Hons. ) 20t9 Mahishadal Raj College M.Sc
20t8-t9 Debalina Olha Mathe matics( Hons.) 20 t9 Mahishadal Raj Colle-ee M.Sc
2018-19 Sanatan Manna Mathematics(Hons.) 2019 Mahishadal Raj College V.Sc
20t8-19 Panha Pratim Singha Mathematics(Hons.) 2019 Mahishadal Raj College M.Sc
20t8-r9 Bikram Dinda Mathematics(Hons.) 20 t9 Mahishadal Raj College M.Sc
2018-t9 Parnela Adhikary Mathematics(Hons. ) 2019 Mahishadal Raj College M.Sc
2018-19 Ribhu Pramanik Mathematics(Hons.) 20 ts Mahishadal Raj College M,SC
20t8-t9 Mathematics(Hons.) 20 t9 Mahishadal Raj College M.Sc
20t8-t9 Pradip Kr Dhara Mathematics(Hons.) 2019 Mahishadal Ra Col M.Sc
2018-t9 Pritha Manna Mathematics(Hons.) 20t9 Mahishadal Ra Col e M.Sc
2018-19 Arijita Mal Mathematics(Hons.) 2019 Mahishadal Raj College M.Sc
20t8-t9 l-ldipta Kumar Samanta Mathematics(Hons.) 2019 Mahishadal Raj College
2018-t9 Moumita Das Adhikary Mathematics(Hons.) 2019 Mahishadal Raj College M.Sc
20t8-19 Bablu Sasmal Mathematics(Hons.) Mahishadal Raj College \t.sc

Parbari Mairy Bengali(Hons.) 20t9 M.Sc
Soma Bangal Bengali(Hons. ) 20 t9 M.Sc

20t8-19 Suchitra Mair,.' Bengali(Hons.) t0l9 M,SC
20r8-t9 Pousali Samanta Bengali(Hons.) 2019 M.Sc
20i8-r9 unath Das Bengali(Hons. ) 2019 M.Sc
20t8-t9 Bengali( Hons.) 2019 M.Sc
20t8-t9 Lakshmi Maity Bengali( Hons. ) 20 t9 Mahishadal Ra Col e M.Sc
20r8-t9 Susmita Sasmal 20t9
20t8-19 Sumita Ko lle ali(Hons 2019 M.Sc

Santilata Sandhaki Jengali(Hons.) 2019 Mahishadal M.Sc
Somashree Sahoo !91gali(Hons.) 20t9 Mahishadal Ra Col e l\,1.Sc

20t8-19 Monalisha Bera Bengali( Hons.) 2.019 Mahishadal Ra Coll20t8-t9 Srabani S Bengali(Hons.) 20t9 l\'1ah ishad a I Coll \1.Sc

Website:mahishadalrajcollege.com.Fax,03224240220,e.mail:raicolleqemah
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Amit Kumar Jana
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Mahishadal Rai Colleee

Mahishadal Rai Colleee
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Sankar Kandar Mahishadal Rai Colleee

Bengali(Hons.) Mahishadal Rai Colleee M.Sc

Mahishadal Rai Colleee
20t8-t9

College
2018-19

M.Sc
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20t8-t9 Tumpa Duari Bengali(Hons. ) 20t9 Mahishadal Raj College M.Sc
20 r 8-19 Bengali(Hons.) 2019 Mahishadal Raj College M.Sc
2018-19 Haimabati Bhunia Chemistry(Hons.) 20 r9 Mahishadal Raj College M,SC
2018-19 Sandipan Rana Chemistry(Hons.) 20 t9 Mahishadal Rai College M.Sc
20t 8-ts Sk Masud Ali Chemistry(Hons.) Mahishadal Rai Colleee M.Sc

Pranab Kumar Das Chemistry(Hons.) 2019 Mahishadal Raj College M.Sc

Tanmay Balida Chemistry(Hons.) 20t9 Mahishadal Raj College M.Sc
2018-t9 Subhendu Jana Chemistry(Hons.) 2019 Mahishadal Rai Collese M.Sc
2018-19 Sangita Maity Chemistry(Hons.) 2019 !!qhishadal Raj College M,SC
20t8-19 Anirban Gumtya Chemistry(Hons.) 2019 Mahishadal Raj College M.Sc
20 r 8-19 Amab Roy Chemistry(Hons.) 20t9 Mahishadal Raj College M.Sc
20 r8-t 9 Sudipta Kumar Das Chemistry(Hons.) 2019 Mahishadal Raj College M.Sc
20I 8-19 Bharat Maity Chemistry(Hons.) 2019 -Mahishadal Raj College M.Sc
201 8- l9 Suvanjan Das Chemistry(Hons.) 2019 Mahishadal Raj College M,SC
2018-19 Santu Prasad Maitv Chemistry(Hons.) 2019 l\4ahishadal Raj College M.Sc
2018-t 9 Akash Nayak Chemistry(Hons.) 2019 Mahishadal Raj College M.Sc
2018-19 Sauman Sautya Chemistry(Hons.) 2019 Mahishadal Raj College M.Sc
2018-19 it Das Chemistry(Hons.) 20t9 Mahishadal Raj College M.Sc
20t8-19 Jemut Kanti Kanjilal Chemistry(Hons.) 2019 Mahishadal Raj College
20 t 8-19 Kousik Metya Chemistry(Hons.) 20t9 Mahishadal Raj College M.Sc
201 8- l9 Manas Jana Chemistry(Hons.) 2019 Mahishadal Raj College M,SC
20t8-19 Parvin Rahaman Shah English(Hons. ) 2019 M.Sc
2018-19 Urmila Samanta English(Hons.) 2019 eMahishadal Ra Coll MA
20t 8-t9 Bithika Das English(Hons.) 2019 Mahishadal Coll e MA
2018- I I Trishna Dolai English(Hons.) Mahishadal MA
2018-19 Anwesha Bhalla English(Hons.) N.lahishadaI Raj College MA
20r8-t9 Kunal Bera English(Hons.) 2019 Mahishadal Raj College MA
2018-19 Jhinukmala Das English(Hons.) 2019 Mahishadal Raj College MA
2018-r9 Sudipta Roy Chowdhury English(Hons.) 2019 Mahishadal Colle e MA
20t8-19 Moumi Samanta inglish(Hons.) 2019 MA
2018-19 Mafuja Khatun English(Hons.) 20)9 Mahishadal Ra Colle MA
20i8-19 Amab Panda English(Hons.) 201g eMahishadal Ra Coll MA
2018-19 @amani Hazra English(Hons.) 2019 Mahishadal MA
2018-19 furan Adhikari English(Hons.) Mahishadal R Colle MA
2018-t9 English(Hons.) 2019 Mahishadal Ra MA
20t8-t9 Saheli Ma I

-E!g!!sh(Hons.) 2019 Mahishadal Ra Coll MA
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2018-19 Sudipto Singh English(Hons. ) 20t9 Mahishadal Raj College \1A
2018-t9 Santanu Chakabony History(Hons.) 20t9 Mahishadal Raj College \TA
2018-19 Dipankar Das History(Hons. ) l0l9 Mahishadal Raj College l\t A
20 t8- 19 History(Hons.) 20 t9 Mahishadal Raj College t\IA
2018-19 Nasrin Parvin History(Hons.) 20 t9 -Mahishadal Raj College NlA
2018-t9 Soma Maity History(Hons.) 20t9 Jr4ahishadal Raj College \1A
20t8-r9 Javanti Das History(Hons.) 2019 Mahishadal Raj College lr{A
20t 8-t9 Riya Das History(Hons.) 20 r9 ,Mahishadal Raj College ltA
20t8-19 History(Hons.) 20 t9 Mahishadal Raj College \,IA
2018-19 Debi Mondal History(Hons.) 20t9 .Mahishadal Raj College \IA
2018-19 Prasenjit Metya History(Hons.) 2019 Mahishadal Raj College \1A

Pabitra Maity History(Hons.) 20t9 Mahishadal Raj College t\tA
Moumita Ha-aa History(Hons. ) 20 t9 Mahishadal Raj College t\l A

2018-t9 Sahana Khatun History(Hons.) 20t9 Mahishadal Raj College \1.{
20t8-t9 Sk Arbaj Ali History(Hons.) 2019 Mahishadal Raj College I,IA
2018- 19 Sangita Kar History(Hons.) 20 t9 Mahishadal Raj College lltA
2018-19 Arpita Das History(Hons.) 20 t9 l\'1ahishadal Raj College MA
2018-19 Manisa Samanta History(Hons.) 2019 Mahishadal Ra Colle MA
2018-t9 Mari va Khatuo History(Hons.) 2019 Mahishadal Raj College MA
2018- 19 Debdana Kar Physics(Hons.) 20 t9 Mahishadal Raj College N,IA
2018-r9 Suman Das Physics(Hons.) 2019 Mahishadal Raj Collese MA
2018-19 Sanchita Jana Phl sics( Hons. ) 20 t9 -Mahishadal Raj College MA
2018-t9 Biswajit Kundu Physics(Hons.) 2019 Mahishadal Raj College \4A
2018- t 9 Tulika Bibar Physics(Hons.) 2019

-!!q[shadal 
Raj College MA

2018-19 Mousumi Manna Physics(Hons.) 20t9 Mahishadal Raj College MA
20t8-19 Sanjir Das Physics(Hons.) 20 I 

(.) Jr4ahishadal Raj College MA
2018-19 Pubali Hore Physics(Hons.) 20r9 Mahishadal Raj College MA
20t8-t9 Najmuj Sahadat Sarkar Physics(Hons.) 2019 MA

Mousumi Samanta Sanskrit(Hons.) 20t9 MA
20t8-t9 Sudipa Barik Sanskrit(Hons.) 20 t9 MA
20r8-t9 Swastika Paramanik Sanskrit( Hons.) 20 t9 MA
2018-r9 Ranjit Singha Sanskrit(Hons.) 2019 Mahishadal Ra Col MA
2018-19 Sushama Maity Sanskrit( Hons.) 20t9 lllahishadal Ra MA
20t8-t9 vijit Maity Sanskri t( Hons.) 2019 Mahishadal MA
20t 8-t9 Kuheli Sahoo Sanskrit(Hons.) 20t9 Mahishadal R Colle MA
20t8-t9 Chumki Murmu Janskrit(Hons.) 2019 Mahishadal Ra MA
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20r8-t9 Dali Bhunia Sanskrit(Hons ) 2019 ]\,IA
2018-19 Sulekha Navak Sanskrit(Hons.) 20 r9 MA
2018-t9 Anuradha Duari Sanskri(Hons. ) 2019 Mahishadal Ra Colle MA
20t8-19 Anup Das Sanskit(Hons.) 2019 Mahishadal Ra Colle MA
20t8-t9 Mallika Das Sanskrit(Hons.) 2019 Mahishadal Ra MA

Sonali Roy Sanskrit( Hons. ) 2019 Mahishadal Ra MA
20i8-19 Payel Dinda Sanskri(Hons. ) 2019 MA
20t8-t9 Puja Rajpandit Sanskrit(Hons.) 20r9 Mahishadal Ra It,lA
2018-t9 Swaraj Bag Sanskrit(Hons.) 2019 Mahishadal Ra MA
20t8-19 Rakhi Ra) Sanskri(Hons. ) 2019 Mahishadal Ra MA
20t8-t9

-Shrabani Maity Sanskri(Hons. ) 2019 Mahishadal Ra Colle MA
20 t8- t9 Payel Bera Sanskrit(Hons.) 2019 Colle MA
2018-19 Chandan Mandal Sanskrit(Hons.) 2019 Mahi!hadal Raj College MA
20r8-19 Mampi Dinda Sanskrit(Hons.) 2019 Mahishadal Raj College MA
20 t8-t9 Biplab Dhara Janskit(Hons.) 2019 MA
20r 8- r9 it Ghosh Sanskrit(Hons.) 20 t9 Mahishadal Ra Colle e MA
:0r8-19 Kovel Das Sanskri(Hons.) 2019 I\,IA
20t8-t9 Karuna Adhikari Sanskdt(Hons.) 2019 J ur Universi \IA
20t8-t9 Sanskrit(Hons.) 20 t9 MA
20t8-19 Subama Maitv Sanskri(Hons. ) 2019 MA
20t8-t9 Mahadeb Pramanik .!qology(Hons.) Colle M.Sc
2018-19 Snehasis Das Zoology(Hons.) 2019 Mahishadal Ra M.Sc
20t8-19 Amlan Kumar Kar Zoology(Hons.) 2019 Colle M.Sc
20 r8- t9 Aditi Bhunia Zoology(Hons.) 2019 \lahishadal Ra Colle I\4. SC

Sk Mustangir Zoology(Hons.) 2019 Mahishadal Ra Coll c M.Sc
20 t8-t9 Chayanika Bera Zoology(Hons.) 20t9 Mahishadal Colle M,SC
2018-t9 Paulami Kar Zoology(Hons.) 2019 Mahishadal Ra Colle M.Sc
20t8-t9 Labani Maiti Zoology(Hons.) 2019 Mahishadal Ra Colle M.Sc
2018-19 Anusuva Bera Music(Hons.) 2019 Rabindrabharati Universi MA
20t8-19 Moumita Dandapat Music(Hons.) 2019 MA
20r8-t9 Suchismita Maiti Music(Hons. ) 2019 Rabindnbharati Universi \4A
2018-19 Sudharani Maitl Music(Hons.) 2019 Rabindrabharati Universi B,ED
201 8- t9 Dipankar Ruidas Political Sci. (Hons.) 2018 Uniyersi ofCalcutta MA
20t8-t9 Gurupada Samanta Polhical Sci (Hons.) 20t8 MA
20t8-t9 Bipasha Mondal Political Sci. (Hons.) 20t6 B.ED
20t8-t9 thayanika Maity Political Sci. ( Hons.) 2()16 Vivekananda Colle of Education B.ED
2018-t9 Sangita Adhikari Political Sci. (Hons.) 2016 Vivek iColl B,ED
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2018-19 Nilanjana Debnath Physiology(Hons.) 2019 VLCC Master in

Cosmetology

2018- l9 Shibaprasad Das L.L.B
2018-19 Maitri Bhanja Physiology(Hons. ) 2019 Khudiram Bed College B.Ed
2018-19 Sanjoy Das Physiology(Hons.) 20 r9 Vidyasagaruniversity M.Sc in

Nutrition
20t8-19 Rashmi Banik Political Sci.(Hons.) 2019 Presidency University M.A
2018-t9 Krishnapriya Das Political Sci.(Hons.) 2019 Vidyasagar University M.A
2018-19 Austomy Giri Political Sci.(Hons.) 2019 Vidyasagar University M.S.W

2018-19 Piyali Bera Vidyasagar University B,ED
20t 8- t9 Soumva Mandal Political Sci.(Hons.) 2017 Vidyasagar University M.Phil
2018-19 Biswanath Maity Political Sci.(Hons.) 2014 Burdwan University M.Phit
20 t 8-19 Ramesh Manna Political Sci.(Hons.) 2017 Tamralipta Mahavidyalaya B.Ed
20r 8-19 Political Sci.(Hons.) 2o17 Vidyasagar University B.Ed.
20 t 8-19 Sanghati Samanta Political Sci.(Hons.) 20l7 Tamralipta Mahavidyalaya B.Ed
201 8-19 Swapan Barai Political Sci.(Hons.) 2c17

Traini lnstitute
Netaji Subhas Primary Teachers B,Ed

Oindrila Tripathi Philosophy(Hons.) 2019 Vivekananda Mission Mahavi dyalaya MA
2018-19 Shilpa Patra Philosophy(Hons.) 2019 Vidyasagar Universi b" MA
20t8-19 Shirsendu Cayen Philosophy(Hons.) 2019 University OfCalcutta MA
2018-19 Suchitra Barman Philosophy(Hons.) 2019 ayaI kan Manda I s lonS ahavM Idyal MA
2018-19 Rajashree Maiti Philosophy(Hons.) 2016 Vivejyoti College

Sumitra Sahoo Philosophy(Hons.) 20t7 Milve kananda SS on Mahavt adyaJay MA
2018-t9 Himan Kr. Bhunia Philosophy(Hons.) 20 t8 I kanan Mda sslI on Maha I al ady ay MA
20t8-t9 Kuheli Manna Philosophy(Hons. ) I ekananda IM sS ton Maha dI Ia a a MA
2018-19 Mallika Das Karmakar Vidyasagar Universi ty MA
20t8-19 Pampa Hazra Philosophy(Hons.) 2018 I avekanand \4 I lonSS ahM avl dyalaya MA
20r8-19 Sabyasachi Pramanik Philosophy(Hons) 2018 Ivekanan Mida Iss no Maha ala ady v MA
2018-19 Sampa Rani Jana Philosophy(Hons) Vidyasagar University MA
20r 8- t9 Ratna Panda Philosophy(Hons) 2019 Ranchi University M.PhiI.
20 t8-r9 Romario Mondal Physics (Hons) 2019 IIT Dhanbad M.Sc2018-t9 Sayan Chakraborty Physics (Hons) 2019 University ofKal yanr M.Sc20t 8-19 Dipanwita Barmarn Physics (Hons) 20 t9 Pans urak Banamal CoI I ege M.Sctuk Mani Physics (Hons) 2019 Midnapore Colle M.Sc2018-19 Physics (Hons) 2019 Mahishadal Raj College M.Sc2018-19 Nabami Jana Physics (Hons) 2019 IMah hadals Co II eRaj M.Sc
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20t8-19 Sudip Samai Physics (Hons) 2019 Mahishadal Raj College M.Sc

20t8-t9 Sudip Kumar Das Physics (Hons) 2019 Mahishadal Raj College M.Sc

20t8-t9 Buddhadev Adhikary Physics (Hons) 2019 Mahishadal Raj College l\4 . Sc

2018-t9 Asha Mandal Physics (Hons) 2019 Mahishadal Raj College M.Sc

2018-t9 Papia Panda Physics (Hons) 20t8 Banaras Hindu University M.Sc

20t8-19 Saibal Bera Physics (Hons) 20r 8 Vidyasagar Universig M.Sc

20t8-19 Sujit Dolai Physics (Hons) 20t8 Vidyasagar University M.Sc

2018-19 Koushik Bera Physics (Hons) 20t8 Bankura university N,I.SC

20t8- t9 SLrbhra Bhorr mik 20t8 Mahishadal Raj College M.Sc
20t8-r 9 Riva Pramanik Physics (Hons) 20t8 Midnapore College M.Sc

20t8-t9 Rajesh Rana Physics (Hons) 2018 Institute of Education. Haldia B.Ed.

2018-t9 Sujan Tunga Physics (Hons) 20t8 Idan Teachers Training College

2018-19 Chemestry(Hons) lndian Association For The Cultivation
ofScience- Kolkata
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B,Ed.

Pulakesh Pramanik 20r 8 Ph.D.
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s AMRI
HOSPITALS

ll r. /]l\. ANIIIA SAIUANTA
TI,\II IS}IAD,\L PTIRBA I\IEDINIPI.IR.
\\ ust- llENC.\1.

Subiect: ADo(,iIltnlcnt lctlcr for the Dosition (,1Assis tlnt Nrrrse in thc (le l)ir rtn!ent of

DIIAKTIRIA

R-Al)l() LoG\'

Dear. Ms. ANIMA SAMANTA,

This is with refereace to your application and s bsequenl inter\ ie\1. rve herebl appoint Iou as Assistant Nurse

io $e Depanment of RADIOLOGY rvith efecr from 03-Dec-2019 on thc lirllr.rrving terms and conditions:

l. \'our appointment rvill be subject ro being decliued Inedicall) llt b1 \ledical Boardl Pre-emplo)ruent

health check-up. If you develop any illness after that. lhe ct)mpan) ma1' subjcct you to medical

examination and your continuation shall be subject ltl lour renraining medicalll tit for the nalure of

responsibilities assigned to )"ou.

You till be assessed. You will be either

?. you u,ill be on probation period tbr six months. aller $,hich )our Derfotmance rvill be assessed lorr

will be either confirm ol'ertended on )'our probatiotr period . in result of your pcrformarce

assessmenl y.ou rvill conrinue to remain on probation till such time 1ou are confirmcd in uriting.

-i. \'ou \!ill be paid ntonlhll saliq as per details given ln lhe encloscd .\nne\ur!-

,1. \'our place of posring at present will be in rhe Department of R. DloLoG\', Ai\lRI Hospital,

DHAKURIA, KOLKATA but you are liable to be transferred frr.rrn one department to another, one

ofrce to another office ofthe company in the exigeucies ofserviccs. \ aur services can be transfcrred

to any of our branches within and outsid€ KOLK.{TA.

5. you shall also comply rvith oll rules, bye-la*s and other conditions of the rnanageorent, rvhich are in

force al present or as may be brought ln force fiom time to time'

6. \ye being in Medical profession are governed b) the Consumer Protection Act and )ou uill bc helJ

responsible to the extent your dutiL's gel correlalcd to dle patient care'

7. Indulgence in any activity against the manageme[t / courpal) ot nol In thc irterest of the contpanl

shall lead to terntination ofthe emplolTnent agreetnent \fithoul im) Prior notification and notice pcriod'

8. All Judicial or Legal matters penaining to 1'our appointnrent rrith us shall be entenained in the courl

Delhi and it shall have the .xclusive jurisdiction.
g. As you are aware that the nature or our services requires displal trl a great sense of responsibility

u.hile otr dury. therefore. lve expect lhal 1ou silt be hare lr.rLrrself in the ntosl decent. responsible

nranner and avoid anl,such activity r.r,hich might dlnrage our ';c ices lo lhL'hulllanit] or cause an)

discomlbrt to tlte patients ard their attendanls-

lO. \'our leave enlillemenl will be governed as per the Lclrc Policl ol-tlte hospital'

ll. During probation period your appointmefll will be terminable b1 cither panl giving Fifteen (15) dals'

notice in rvriting or Fifteen ( l5) dals'salarl in lieu olnotice Ati.'r conllrmatiotr ol'your sen'ice. v-our

appointmentwilltreterminablebyeitherpartl.giringonc(l)lllonths'noticeil)\\rilingorone(l)
month,s salary in lieu of notice. Eirher part),need not assigtr an] rc-asoir tbr such termination. Neither

partyshallbcliableforanl,damagestotheotherco[sequenluponsucht!'Inllnction.However.the
Company reserves the righl to accept salarl in lieu ofnotice 
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s"al.{Bl
Ilr. /l\ls. TAPASI PAL
STITA}IATA, PUR.BA MEDINIPUR'
\\,EST BENGAt,

Dear, Ms. TAPASI PAL,

This is with reference to your application and subsequent interr ierr'. ue herebl appoint you as Assistalt Nurse

in the Department of RADIOT,OGY rvith effect liom 03-Dec-2019 on the ftrllQNing terms and conditions:

l..r,ourappointmcntrvillbesubjecttobeingdeclaredmedicallytitblNledicalBoarrJlhe.employment
health check-up. lf 1'c.ru clevelop anf illness after that. the conrpan) ma; subjcct you to medical

exanrination and ).our coorinuarion shall be subject to )'our rerEining medically fit lbr the nature of

responsibilities assiSned to )'ou.

You will be assessed. You rvill be either

2. You will be on probation period for six months. afrer rvhich lour performance will be assessed. you

will be either confinrr of extended on your probation period in result of your performalce

assessment you \vill continue to remain on probation till such titne \ou are confirmed in uriting.

3. You will be paid nronthly salary as Per details given ltt the erclosed Annexure'

4.Yourplaceofpostingatpresenlu,illbeintheDepartnrenlcrfR{DIoLoCl,,AIIRIHospital'
DHAKURIA, KOLKATA bul you are liable to be rranstbffed from one departnrent to another, one

oflice to another office ofthe company in the exigencies of senices. Your services can be tansferred

to any ofour branches within and outside KOLKATA'
5-Youshalla|socontpll,lvithallrules.bye-lalrsandolhercooditionsofthemanagenrent.whicharein

force al present or as may be brought [n force from time to time'

6. We being in Medical profession are governed b1 the Consumer Protection Act and you will be held

responsible to the exlent your duties get correlated to lhe patieDi carc'

7. tndutgence in any activity again$ the management compan) or not In tlre interest of the company

shalll€adtoterminationoftheemploymentagleenrentwithoutarrlpriornoti6cationandDoliceperiod.
8.A|lJudicialorLegalmatte'spertainingtoyourappointmentrr.ithtrsshallbeentertainedinthecourt

Delhiand it shall have the exclusive jurisdiction '

9. ,4s you are aware that the nature or our services requires displa!' of a great sense of responsibilit-v

whileonduty,therefore,weexpectthatyourvillbehaveyourselfinthemostdecent,responsible
manner and avoid any such activio $fiich nright damagc our ser\ices to the humanity or cause any

discomfort to the patients aod their attefldants'

lo.YourleaveentitlementwillbegovernedaspertlreLeavePoliclofthehospital.
ll.DuringprobatiolperiodyourappoinmentwillbeterminablebyeirherpartygivingFifteen(15)dayc

notic€ in writing or Fifteen ( l5) days' salaq' in lieu of notice After confirnration of your service' your

appointmentwillbeterminatrlebyeitherpartl'giringt,ne(l)lr]olrths.nolicgi6rvritingorone(l)
month's salary in lieu of notice Either part-v neerl nc't assign ltn) reason for such termination Neither

palt}sha|lbeliablefbrirrrl'dantagestolheothcrconsequentuponsuchtermiiiation.Holr,ever.lhe
Compan) reserves the right (o accept salary in lieu of notice
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s AMRI
H O S P I TA L S

l\Ir. /llls. TNANYA MAITY
HALDIA. PTIRBA MEDINIPU&
\\,EST BENCAt,

Subiccl: A DD0 int lrlclI t l(,ltet lirr lllt Dosition 0l'.{ssistxnt N urse in the de T) lt rtmcnt of TRAtll\lA

DHAKI-IRIA

i\IANAC;EIIE\ T

Dear. Nls. ANAN\ A )lr\lT\'.

This is witlr reference to )'our application and subsequent interr ies- rre hereb] appoinl !ou as Assistant Nurse

in the Department of TRAtINtA NIANAGEI\tENT rvirh efl'ect liom 03-Dec-2019 on lhc following terms and

conditions:

l. Your appoinrment rvill be subjed to being declared medicalll fit b1 l\ledical Board,' Pre-employment

health check-up. If you develop any illness affer that, tlre compan\ ma1' subject you to nredical

examination and your continuation shall be subiect to lour retnainirrg rnedically fit for the nature of
responsibilities assigned to you.

You will be asscssed. You rvill be either

2. you will be otr probation period for six months. after *hich lour performance rvill be assessed. 1ou

will be either conlirnr of extended on lour probarion period in result of 1'our performance

aisessment you rvill continuc to renrain on probation till such tinre \,ou are confirnred in writing .

-1. \'ou rvill be paid mt.rnthly salary as per details given In the enclr.rsed .\nnexur..

J. \'our place of posting at present will be in the Depanment of TR-\[INlA [IANAGENIENT' ANIRI

Hospital, DHAKLIRIA. KOLKATA but I ou are liable to be transf'erred liom one depanment to

another. one omce to another office ofthe companl in the e\igencies ot ser\'ices. \'our services can be

transt'erred to any ofour branches within and outside KOLKATA.
5. \'ou shall also compll.rvith all rules, byeJarvs and other conditi(xrs ofthe management. rvhich are in

force al present or as nlay be brought ln force from time to time

6. We being in Medical protbssion are governed b1.the Colsuruer Protection Act and you will be held

responsible to the extent your duti6 get correlaled to the patient care

7. lndulgence in any activity against the managemart , compan) or not ln the interest of the conrpany

shall lead to termination ofthe employment agreement \ithout an! prior notification and notice period

E. All Judicial or Legal matters penainiug to lour appointment \ith us shall be entertained in the court

Delhi ald it shall have the exclusivejurisdiction.

9. As you are atvare tlrat the nature or our sen,ices requires displal of a greal sense of responsibilitl'

while on dut1. therefore. we exped that ]ou $itl be hare yourself in the rnost decent. responsible

nranner and aroid an1 such activitl rrtrich nright dan'rase our scrr ices to the hurnanitl or cause an\

discomfort to the patients and their atle$darts.

t0. \'our leare entitlemfil will be governed as per Ihe Leare Policl olthehospital.

ll. During probation period your appointm€nr $ill be terminable b1 either panl giving Filieen ( l5) days'

notice in writing or Fifteen (15) days'salary in lieu ofnorice. After co,rtirmalion ofyour service. lour
appointrnent will be terminable by either panl giving one (l) months' notice in $riting or one ( I)

month,s salary in lieu ofnotice. Either partl need not assign anl reasorl lbr such..rermination. Neither

party shall be liable for any damages to the otlrer consequent upon dtch tennina(ion. Horvever. the

Conrpan)- reserves the right to accept salarl in lieu ofnotice

Atl tod

Mahi3ha
Mahishad.t Col

outam
a ity

e
,Pu .b. Ledi

AMR| Hospiral - Dhrkuria (A Unia of AMRI Hospiaal LTp-) P-,1& s,Cl,T. Schcme 
' 

LXXIT BIK-;$Gariahat Rd' Kolkata - 700029

2{r7('cntral llclplinc : ()JJ 66t10 0000, Ph: +91 -J3- 662611000, 21612626 [:+91-$-2{0]tt03 E-mail :4!@ggi!qp!g!jg Nlrtt.rmrihosDital.in

OTHERS UNITS : AlllRI llospitals - Salt Lake I l\lukundapur I Bhubaneswar



-1Ji$'r'..



€"#,HB!
Nrr- /i\ts. OINDRILA BHOIVMIK
II,\I-DIA, PTIRBA I\IEDINIPT]R,
\\'ES'I'BENCAT,

DHAKI]RIA

Dear. lrls. OINDRILA BllO\\'ll IK.

This is with reference to ).our application and subsequenl inlcr\ie\t- rre herebl appoinl )ou as Assistant Nursc

ir rhe Depadmeal of TRAItNIA i\tAN.AGEMENT rvith clllct fionr 03-Der-2019 on the lollorving terms and

conditions:

l

Your appointnrent $'ill lre sub-iect to being declared mcdicall! fit b} l\ledical Board/ Pre-emplo]ment

health check-up. lf 1ou derelop anl illness alicr lhal. the compan] nral sulrjecr )ou to medical

examination and )our continuation shall tr suhject to lorrr remaining nledicalll iir for the nature of
responsibilities assigned to 1ou-

You will be assessed. \'ou $ill b€ either
you u,i be on probation period for six monlhs. after $hich lour pertirrmance u,ill be assessed. -"-ou

will be either confirm of extended on your protration peritxl in result oi lour perfornrance

assessment ),ou will continue to remain on protration till such tinre lou are confirmed in $'ritirrg .

You rvill be paid nronthly salary as per delails givsn ln the enclosed .\nnerurc.

Your placc of posting at present rvill be in the Depannrenl of TR\trNlA Nl-{NAGEN{ENT' 'q'MRI

Hospital, DHAKLIRTA. KOLKATA but you are liatrle to be transferred fiom one department to

another. ooe oflice to another oflice ofthe companl iu the erigencies of services. \'our services can be

transferred to any ofour branches rvithin arld outside KOLI('I'TA.
You shall also compl), with all rules, b1,e-larvs and other conditions of the management, which are in

force al present or as mal be brought lrt force fiom lime to linre

\\,e being in l\,ledical profession are governed b) tlre ( onsumer Protection .{ct and you rvill be held

responsible to the cxtent ) our dulies get correlalcd tt) the Palient car!''

lnLlulgence in any activitl againsl the management compan) or not ln the intcrest ofthe compal)

shall lead to ternrination ofthe employment agreemenl without an)-' prior notitication and notice period.

All Judicial or Legal ma(ers pertaining to )our appointrnent rvith us shall be entcnained in the court

Delhiand it shall have the exclusivejurisdiction.

As you are awarg that the nature or our ser\ ices requires displal of a great sense of responsibility

rvhile on duty. theretbre. we expect that you $ill be have lourself in the most decent, responsible

manner and avoid any such activity which might damage our serl ices to the humanity or cause an)'

discomfort to the patients and their atiqdants.

Your leave entirlement will be governed as per the Lcave Polic) ofthe hospital'

During probarion period your appointment will be terminable by either party giving Fifteen (15) days'

notice in writing or Fiffeen ( l5) days,salary in lieu of notice. Afler contirmation ofyour sen'ice. your

appointment rvill bc terminable tly eilher part) giring one (l) months' notice in \witing or one (1)

{
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DHAKTIRIA

I)car. N,l s. PR{GATI BER\.

This is rvith reference to your application and subsequent iDter!ie$'. *e herehl appoint 1'ott as Assistant Nurse

in the Deparrmenr olTRALIMA IUAN-AGENIENT rvith effect lionr 03-Dec-2019 on the tbllowing terms and

conditions:

l. \'our appointment lvill be sub.iect to being declared medicallt ltt bl lrledical Board/ Pre-employment

health check-up. lf you develop attf illness alier that. the compan\ nral subject you to medical

examination and your continuation shall be subject to )our remaining nredicalll'tit for the nature of
responsibilities assigned to you.

You will be assessed. You will be either

2. \'ou will be on probation period for six months. after $'hich 1'our performance \!'ill be assessed. you

will be either confirm of exteoded on your probation period in result of your performance

assessment you will continue to remain on probation till such time t'ou are confirmed in rriting .

3. You will be paid monthly salalr'as per details given In lhe enclosed Annexure.

{. Your place of posting at present will be in the Department of TRAtr}!.{ }lAh-.\GENIEN-T' ANIRI

Hospital, DHAKURIA, KOLKATA but you are liable to be tratrsferred from one department to

another. one ofnce to another office ofthe companl in the exigencies ofservices. Yout services can be

transferred to any ofour branches within and outside KOLKATA
5. You shall also cotnpiy uith all rules. bye-larvs and olher condiiions of the management. which are in

force al present or as ma) be brought ln force {iom time to time.

6. We beiag in Medical profession are governed b! the Consumer Protection Act and you rvill be held

respoDsible to the extent your duties get correlated to the patient care.

7. Indulgence iD any activity against the management / compan) or not In the ilterest of the conrpan)

shall lead to lermination ofthe employment agreement rvithout an) prior notification and notice period.

8. All Judicial or Legal matters pertaining to your appointDrent silh us shall be entertained in the court

Delhi arrd it shall have the exclusive jurisdiction.

9. As you are awiue tltat the nature or our services requires displal of a sreat sense of responsibilirl'

rvhile on duty, therefore. ue expecl that lou $ill be hare loursclf in lhe nlost decent. responsible

rtanner and atoid any such actirit)'which might dalnage our SeI\ ices to the humanit)" or cause an)

discomlbrt to the patients and their attendants.

10. \'our leave entitlement will be governed as per the Leave Policl of the hospital'

ll. During probatio[ period your appointment will be ternrilable b) either par$ giving Fifteen (15) days'

notice in writing or Fifteen (15) days'salary in lieu ofnotice. .{fter confirmatiorr ofyour service, your

appo intment will be terminable by either party giving one (l) nrontlrs'notice in \witing or one (l)
month's salary in lieu ofnotice. Either part) need not assigr an) rea for \h rer

ch te\ati
mination. Neither

on. Ho\\eve lhe

ity

party shall be liable for any damages to the other consequent upon

Company reserves the right lo accept salary in lieu ofnotice
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tlr'. /l\rs. DEBASMITA DAS

\AN DAKTINIAR. PURBA MEDINIPUR'
\T'ES'I'BENGAI-

Dear- Nts. DEBASMITA D.{S,

This is with reference to your appliqation and sutrsequent inter\'ie$'. we herebl appoint you as Assistant Nurse

in the Dep.rrmerir of ENT & HEA-D NECK SURGERY wilh eftbct liolr 03-Dec-2019 on the following lerms

and conditions:

your appointmenl will be subject to being declared medically fit by iVledical Boar<v Pre-employment

health check-up. lf you develop any illness after fiat. the conrpaD) ma) subject you to medical

examination and your continuation shall be subject to lour rcntaining nreclicalll fit for the nature of

responsibilities assigrred to you.

You will be assessed. You will be either
you will be on probatiorl period lirr six months. aller rvhich lour pert'irrmance u'ill be assessed. you

rvill be either confirru of extended on your probation peritxl . in rcsult of your pertbrmance

assessmeDt,,ou will continue to remain ol prot'ration till such titrre 1ou are confimred in *riting.
You will be paid nronthly salary as per details given [n the enclosed Anne\ure.

Your place of posting al present will be in the Department of ENT & HE.{D NECK SURGERY'

AMRI Hospital, DHAKURIA, KOLKATA but 1ou are liable to tre transt'erred from one depanment

to another, one office to another office ofthe compan) in the e\igenciet ofservices. Your services can

be transferred to any ofour branches within and outside KOLKATA.
you shall also comply with atl rules, bye-laws and olher conditions of the management. which are in

forc€ al present or as may be brought ln force liom time to time.

we being in Medical profession are governed bl rlre consumer Protectior'l .\ct and you will be held

responsible to the ertenl your duties get correlated lo the patient care-

Indulgence in anl actilit5-againsl the manage[ret]t compirn) or not In the intcrcst ofthe comPany

shall tead toterminarion ofthe employment agreellent wilhout al) prior notitication and notice period.

All Judicial or Legal nraners penaining to your appointmenl rvith us shall be entenained in the coun

Delhi and it shall have the exclusive jurisdiclion.

AS you are aware that the nalure or our senices requires displal of a great sense of responsibility

while on duty, thcrefore, $,e expect that you s.ill be have yourself in the most decent. responsible

manner and avoid any such activit). which miglrt damagc our serr ices to the humanity or cause any

discomfon to the patients and their atteodan(s.

Your leave entitlement will be soverned as per the Leave Policl ofthe hospital'

During probation period your appoinheir will be terminablc b! eithel party giving Fifteen (15) dals'

notic€ in writing ff Fifteen (15) days'salary in lieu ofnotice. After confirmation ofyour service. lour
appointment will be terminable by either partl giving one (l) mon(hs' notice in uTiting or one (l)
month,s salary in lieu ofnotice. Either party need not assign an) reason for such lermination. Neither

party shall be liable for any damages to the other consequenl upon such termination. HoweYer. the
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]\IAITY\lr'. /\ls. ANKI'fA

BASLILIAI PURBA MEDINIPUR,
\1'EST BENGAL

Subiect: ADDointnlcnt letter for th€ Dosition of Assistan tNu rse in the deD:rrtnrcnt of ENT &
HEAD NECK STIRGERY

Dear, Nts. ANKITA MAlTl"

This is with reference to your application ard subsequenl inter|iew. ue herebl appoinr you as Assistant Nurse

in the Departn€nt of ENT & HEAD NECK SURGERY \\ith efl'cct liorn 03-Dec-2019 on the following terms

and conditions:

Your appointment will be subj.ct to teing declared medicall)' tit b1 \ledical Board/ Pre-employment

health check-up. If you develop any illness after that. the compan) nray subject you to medical

examination and your continuatiol shall be subjecl lo )our remaining medicalll. lit for the nalure of
responsibilities assigned to you.

You will be assessed. You will be either

You will be on probation period for six months. after which )'our pcrformance u'ill be assessed. you

will be either confirm of extended on your probation period in result of your performance

assessment you \yill continue to remain on probation till such tinre l ou are confirmed in *riting .

You will be paid monthly salary as per details given h de enclosed .\nnexure.

Your place of posting al present $ill be in the Departmenl of Er\-T & HEAD NECK SURGERI'.

AMRI llospital, DHAXLIRIA, KOLKATA but 1ou are liable to be transferred liom one depanmerrt

to another. one office to anothcr ofiice ofthe company in the exigencies ofservices. Your services can

be transferred to any ofour branches rvithin and outside KOLKATA.
You shall also comply rvith all rules. bye-laws aad other conditions of tlre management, which are in

force al present or as may be brought ln force liom lime to tinle.

We being in Medical profession are governed b) lhe Consumer Protection Act and you will be held

responsible to the extent your duties get correlated lo the patient care.

Indulgence in any activity againsr the management conrpan) or not In the interest of the company

shall lead to termination ofthe employment agreement without any prior notification and notice period.

All Judicial or Legal matters pertaining to,our appointment rvith us shall be entenained in the court

Delhi and it shall have the exclusivejurisdiction.

As you are aware that the nature or our services requires displal of a geat sense of responsibility

rvhile on duty, lherefore, rve expect that you u'ill be hare lourselfin the most decent, responsible

manner and avoid any such activity which might damagc our serr ices to the humanity or cause any

discomfort to the patients and their attendants.

Your leave entitlement $'ill bc governed as p€r the l-ea|e Policl ofthe hospital

During probation period your appointrnent rvill be terminable b) either part) giving Fifleen (15) days'

notice in writing or Fifteen (15) days'salary in lieu ofnotice. Alier confinnation ofyour service. your

appointment will be terminable by either partl gir ing Lue ( I ) months' notice in \\riting or one ( l)
month's salary in lieu of notice. Either part)'need not assign an) rcason for such termination. Neither

party shall be liable for any damages to the other consequent upon such lenrrination. Horvever. the

Company reser\.es the right to accept salary in lieu of notice
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\lr. /Nts. ARPITA SANTRA

ANIRITBERIA, PURBA MEDINIPU&
WEST BENGAL

DHAKURIA

Dear. lvls. ARPITA SANTRA.

This is with reference to your application and subsequent inten ie$. $e hereb.r appoint you as Assistant Nurse

in the Deparrmenr of ENT & HEAD NECK SURGER'I \!ith effect from 03-Dec-2019 on the following terms

and conditions:

your appoinrmeot will be subject to being declared medicalll' fit b}' l\{edical Board/ Pre-employment

heatth check-up. If you develop any illness after that. lhe cotnpan) ma1 subject you to medical

examination and ]-our continuation shall be subject to lour renraining nedicalll fil for the nature of

responsibiliries assigned to yotl.

You rvill be assessed. You will be either
you will be on probation period for six months. a{1er which your perlbrnrance rvill be assessed. you

will be either confirnr of extended on lour probation period . in result of your performance

assessmetrt ).ou will continue to remain on probalion lill such linre l ou are confirrned in writing .

You rvill be paid monthly salar]. as pcr details gilen In the en!'losed Annexure.

l'our place of posting at present rvill be in the DePartmcnt of ENT & HEAD NECK SURGER\''

AMRI Hospital, DH,{KURIA, KOLKATA but 1ou are liable to be tralsferred from one department

to another. one Office lo another offiCe ofthe companl in thc exigencies of sen ices. Your sen'ices can

be transferred to any ofour branches rvithin and outside KOt'KATr'
you shall also comply with all rules. bye-laws and other cottditions of the management. which are in

force al present or as ma1' be brought In force liom lime io tinle'

We being in i\'ledical profession are govcrned b1 tlre Consumer Protection Act and you rvill be held

responsible to lhe extent )our duties get correlated to the palient care'

Indulgence in any activity against the nlanagement compan] or not ln the interest of the compan!

shall lead to terminalion ofthe employment agreement \vithout anl prior notification and notice period.

All Judicial or Legal matlers pertaining to lour appointmenl \rilh us shall be entenained in the court

Delhi and it shall have the exc lusive jurisdiction.

As you are aware that the nature or our services requires displa) qrf a great sense of responsibiliS"

while on duty, therefore, we e\pect that you will be hare yourself in the most decent' responsible

manner and avoid an1, such activig, which might damage our sen ices to the humanity or cause ally

discomfort to the patients and their attendants

Your leave entitlement rrill be govemed as per lhe Lea\e Policl ofthe hospital'

During probation period your appointment \Yill be terminable b) either part] giring Fifteen (15)days'

notice in writing or Fifieen (15) days'salary in lieu ofnotice. ,.\tier confirnration ofyour sen'ice. lour
appointmenr will be terrninabte by eithcr pany giving one (l ) m(rnths' notice in rvriting or one ( I)

month,s salary in lieu of notice. Either party need not assign any reason for such termination. Neither

pany shall be liable for anl damages to the other consequenl upon slih G\narion However. the

Company reserves the right to accept salalv in lieu of notice ; \
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HASPITALS
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IIr. /ivts. l\IARVI ROY

CHANDIPT]R. PURBA NTEDINIPUR"
\\'EST BENGAL

Dcar. \ls. i\I'{RYI RO\,

This is rvith reference to your application and subsequenr intenierr. rre herebl appoinl )ou as .{ssistant Nurse

in rhe Depafimenr of f,NT & Hf,AD NECK StIRGER)' rrith cffect liom 03-Dec-2019 on the follorviDg terms

and conditions:

.1

your appointment rvill be subject to being declared ncdicall! lil b1 trledical Board/ Pre-emplo-Yme.t

health check-up. If 1'ou develop any illness alier that. the conrpan) ma1 subject you to medical

examination and 1,our continuation shall be subject to Iour remaining nredicalll'fit for the nature of
responsibilities assigned to you-

You will be assessed. You will be either

You will be on probation period for six months. after rvhich lour perftrrmance will b€ assessed. you

will be eilher confirm of extended on your probation period in result of your performance

assessmenl you will continue to remain on probation till such time )ou are confirmed in rvriting .

You will be paid monthly salary as per details giren In the enclosed Annexure

Your place of posting at present lvill be in the Department of ENT & HEAD NECK SIIRGERY'

AMRI Hospital, DHAKLIRL{, KOLKATA but 1ou are liable to be transferred liom one depanment

to another. one oflice to another office ofthc companl in the exigcncies ofservices. \'our services can

be trans€rred to any ofour branches within and outside KOLKAI'A
you shall also comply with all rules, bye-laws and other conditions of the management, which are in

force al present or as may be brought [n force liotD time to lime.

we being in lvledical profession .u€ governed b1 the Consurner Protection Act and y'ou t{ill be held

responsible to lhe extent your duties 8et correlated to the patieDt care.

lndulgencc in an1 activitl against the manaqenlent compan) or not In tlre interest ofthe companl

shall lead to ternrination ofthe emplol.rnent agleent!-nl uitht:ut an) prior notification and notice period.

All Judicial or Legal matters pertaining to your appointment rrith us shall be cntertained in the court

Delhiand il shall have the exclusive jurisdiction.

As you are aware that the nature or our services requires displal of a great sense of responsibility

r.hile on duty, therefore. we expect that you Nill be have lourself in the most decent, responsible

mann6 and avoid any such activio which might damage our services to the humanity or cause an)

discomfort to the patients ard their atladants.
Your leave entittemeat will be.governed as per the Leave Polic) ol'the hospital.

During probation period your appointment will be rerminable b1 cither party giving Fifleen ( l5) days'

notice in writing or Fifteen ( t5) days' salary in lieu of notice. After confirmation of your service, your

appointrnent will be terminable by either partl' giving one (l) months' notice in \ riting or one (l)
month's salary in lieu ofnotice. Either party need nol assigtt an! reason for such termination. Neither

party shall be liable for any damages to the odler cotlsequenl upon sugh terminrtion Hoqerer, the

Company reserves the right to accept salarl in lieu of notice. tF'l
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i\tr. /Ils. i\I ADHUIIIITA BHATTACHAR\.I'A
NATSH.AL, PURBA MEDINIPU&
WEST BENGAL

Subiect: ADD0 intnrent letter for the Dosition of Assi5 tnIl t Nrrrsc ill the (lcl)ilrtDreIlt of

DIIAKTIRIA

DENTtSTII'|', & lvlAx ILLO FA('I.{l- su l{(;EllY

Dear. \ls. iUADlltrtllTA IIHAl-l A(-HAR\'\'A.

This is rvith reference to your application and subsequent interric$. rre herehl appoint )ou as Assistalt Nursc

in tlre Depanment of DENTISTR\'& MAXILI,O FACIAL St'RGERI \lith etl-ect tiom 0J-Dec-2019 on the

follorving terms and conditions:

l. 't'our appointnrent witl be subiecl to being declared meeJicalll fil h1 l\ledical Board;' he-employrnent

health check-up. lf you develop any illness alier that. the companl nra) sub.jed )ou to nredical

examination and lour continuation shall be subject to lour rentaining rnedicall) tlt for the nature of
responsibilities assigned to you.

You will be assessed. You will be either

2. You will be on probation period for six months. alier $hich 1-our performance rvill be assessed. you

will be either confimr of exlended on your probation periorJ . in result of your performance

assessment ]'ou will continue to remain on probation till such tinre you are contirmed ilr writing.

-3. You will be paid monthly salary as per details giren ltr the enclosed -{nnexure.

'1. Your place of postilg at present rvill be in the Department of DEr.-'l'tSTRl' & NI-{XILLO FACIAL

SIIRGERY, AMRI Hospital. DHAKURIA, KOLIL1'rA but vou are liable to be transGrred fiom

one department to anotlrer, one oflce to another olIice of the conpany in the exigencies of services.

Your services can be transferred to any ofour branches u'ithin and trutside KOLL{TA.
5. You shall atso comply with all rules. bye-laws and other conditions ofthe management, which are in

force al present or as may be brought In force liom time to tinre

6. We being in Medical profession are governed b1 the ('onsumer Proteclion Act and you will be held

responsible to the extent )our duties get correlated to the paticnl carc

7. Indulgence in any activity agains the llurnagement compan) or not ln the interest of the company

shall lead to termination ofthe employment agrecment \vithout an) prior notification and notice period.

8. All Judicial or Legal nratters pertaining to your appointment r\ith us shall be entertained in the court

Delhiand it shall have thc exclusivejurisdiction.
9. As you are aware that the nature or our serlices requires displal of a gleat sense of responsibilitl

while on duty, therefore. we expecl that you rvill be have y-ourself in the nrost decent. responsible

manner and avoid an5 such activitl rrtrich might danrage our senices to the lrunranity or cause an)

discomfort to fie patients and their attendants.

10. Your leave entitlement will be governed as per the Leare Policl ofthe hospiral.

ll. During probation period your appointment \\'ill be terminable b1 either panl'giving Fifteen (15) da1's'

notice in \witing or Fifteen (15) days'salary in lieu ofnotice. After conlirmation of 1-our service. lour
appointment will be terminable by either party giving one (l) months' nolice in writing or one (1)

month's salary in lieu of notice. Either pany need not assign an) reason for suc!,.termination. Neither

party shall be liable for any damages lo the other consequent uporr such te

Company reserves the right to accept salary in lieu of notice. F.

rnlination. Ho\€ver- the
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1lr. /i\ls. ANANDAMAYEE GIRI
\,{ I SII,\L. I'T RBA MEDINIPTIR.
\\ ES'T BEN(;AI,

month's salaq in lieu ofnotice. Either party Deed not assign an) reason lbr.such-termination. Neither

party shall be liable for an1 damages to the other consequent upon such lerminat ibn. Horvever. the

Company rescrres lhe riShl lo accept salar; in liett ofntrlice
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DHAKTIRIA

subiect: Annointmenl letter for the l)osition ofAssistant Nurse in the deDartment of
DENTISTRY & MAXILLO FACIAL SURGERY

Dear, Ms. ANANDAMAYEE GIRI'

This is with reference to your application and subsequent interview. we herebl appoint l ou as Assistant Nurse

in the Depanmeor of DENTISTRY & MAXILLO FACI.{1, SLTRGERI \\'ith effect fiom 03-Dec-2019 on the

following terms and conditions:

L your appointment will be subjecr ro being declared medically fit b1 l\{edical Board/ Pre-employment

health check-up. If 1,ou devclop any illness alier that. thc coDrpar) ma5 subject you to medical

examination and your continuation shall be subjea to lour renraining medicalll fit for the nature of

responsibilities assigned to you.

You will be assessed. \'ou \!ill be either

l. you $,ill be on probation period for six months. alier rrhich lour pertbrnrance sill be assessed. you

rvill be either confirm of extended on lour probalion period in result oi your perforntance

assessment you uill continue to remain on probation Iill such tinre 1ou are cottfirmed in rvriting

3. You will be paid monthll salary as per details given h lhe enclosed Anne\ure

J. Your place ofposting at present will be in the Depanmenl ofDENTISTR\',& MAXILLO FACIAL

SURGERY, AMRI Hospital, DHAKURIA, KoLKATA but },ou ale liable to be transferred liom

one departm€nt to another, one office to another oflice of the companf in the exigencies of services.

Your services can be transferred to any o1*.61a11ches rvithin and outside KOLI('\TA'
5. you shall also comply with all rules, bye-laws and other conditions oflhe management, which are in

forc€ al present or as may be broughr In force from time to time.

6. We being in Medical profession are governed bl the Consumer Protection Act and you rvill be held

responsible to the extent your duties get correlated to the patierlt care'

7. lndulgence in any activity againsl the management , compan! or not In lhe interest of the contpany

shall lead to termination ofthe employmetrl agreement without an! Prior notification and notice period

g. All Judicial or Legal nra[ers pertaining to ]our appointrnelt rvith us shall be entertained in the court

Delhi and it shall have the exclusive jurisdiction.
g. As you are a\r,are that the nature or our senices requires <lispla1 ol a great sense of responsibility

while on duty, therefore, *,e expect thal you $ill be ha\'e yourselt in lhe most decent, responsible

manner and avoid any,such activity utrich might danrage our services to the humanity or cause any

discomfon to lhe patienrs and their attendants.

10. Your leave entitlernent $ill be governed as per the LearePolicl ofthe hospital'

ll. During probalion period r-our appointmeot rvill be ternrinable b) ei(her pan) gi\irrg Fifteen ( l5) days'

notice in writing or Filleen ( l5) days' salary in lieu of nolice. -{Rer confirmatiur ol' -"''our service. 1'our

appointmenl wil! be terminatrle by either prtl giving one ( I) nronths' notice in $riting or one ( l)
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s AMRI
HOSPITALS

i\lr. /lls. BARNALI GHOSII
\ \I SH-\I,. PI RAA MEDINIPUR,
$ EST BENCAL

Subiect: ADDoinlnl cnt lclter for the nosition of '\ssistart N ulst in the deDartment of

I)ENTISTR\' & I\IAXIL LO F,{CI-{L SLIR(; ER}'

Dear. l\'ls. B,\RN.tl.l CtlOSH,

This is rvith reference to your application and subsequent intervie\r, \Ye herebl appoint you as Assistant Nurse

in rhe Depaftment of DENT! STRY & MAXILLO F.,lClAL St"rRGERl uilh effect fron 03-Dec-2019 on the

following terms and conditions:

l. Your appointment lvill be subject to being declared medicalll fit by \ledical Board/ Pre-e mplo)-nrent

health check-up. lf you develop any illness afier lhar. the coflpa[] nral subject you to medical

examinatior and ]-our continuation shall be subject to )our rentainins medicalll fit for the nature of
responsibilities assigned to you.

You rvill be assessed. You will be eilher

2. you will be on probation period for six months. after rvhich your performance $ill be assessed. you

will be either confirm of extended on your probation period . in result of your performance

assessgent you will contioue 10 remain on probation lill such tirte 1ou are confirnred in rvriting .

3. You will be paid monlhly salary as per details given ln lhe enclosed Annexure.

.1. Your place of posting at present will be in the Depanrnerrt oI DEN IISTR\' & I\I-\\ILLO FACIAL

STJRGER\.. ANIRI Hospitsl. DHAKT-IRIA, KOI-!\.{TA but lou are liable to be transferred from

qne departmenl to anothqr. one olTice to another oiticc rrf the conrpanl in the e\igencies of services.

Your seryices can be transferred to any ofour branches \\ ithin anrl olttside KOLL{TA.
5. you shall also compll, with all rules. bye-larvs and other conditions of the management. rvhich are in

force al present or as ma1 be broughl ln force from time to tinte

6. We being in Medical profession are govemed b1 the Consumer Protection Act and you will be held

responsible to the extent your duties get correlaled to lhe patiert care.

7. lndulgence in any activity against the management , compan) or not ln the interesl of the company

shall lead to termination of the employment agreement u ithout an) prior notirlcation aod notice period.

E. All Judicial or Legal nra(ers penaining to your appointment trilh us shall be entertained in the coun

Delhi and it shall have the exclusive jurisdiction.

9. As. you are aware that the nature or our services requires displal of a great sense of responsibilitl

while on duty, therefore, ue €xpect that you rvill be have }'ourself in the most decent. responsible

manner and avoid any such activit) rvhich might damage our senices to the hunranit-v or cause an)

discomfort lo the parienls and their attendants.

10. \'our leave entitlernent rvill be Sovemed as per the l-eale Policl' ofthe hospital.

I I . During probalion pe.iod your appointnrent lvill be terminable b1 either panl giving Fifteen ( I 5 ) days'

notice in sriting or Fifteen (15) days'salary in lieu of notice. Alier confirmation ofyour service. )'our
appointmenl will be terminable by either pany giving one (l) months' nolice in writing or one (l)
month's salary in lieu of notice, Either parq- need nol assign an! reason for such termination. Neither

party shall be liable for anl damages to the olher co[sequent upo

Company reserves the right to accept salary in lieu ofnotice.

Horvever. the

Prlnc
ty

iiahish.d.l R.j C o llege
IahisheCet, Furtr Icdir.r )tl

6t

A[tRt ttospirat - Dhakuria (A tlnit ofANlRl llospital LTD.) P-{ & 5,C.1.T. Scheme, LXXII BIK-A, Gariahat Rd, Kolkata - 700029

oTIf [trs UNITS : AlltRl Hospitrls - sclt Lake I ltlukundapur I Bhubaneswar

-DHAKI.JRIA

Dr.

2{r?Ccntral llelplinr :OJJ 66E0 0000, Ph: +91 -3+.66!60000. 2{612626 F:+91-3.t-21.10180J E-mril I rir,nri,?!-f fuailgli1*tw.emrihosoital.in
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er for lhe Dosit ion 0l -\ssistitnt Nttrsc in thc deDtl rtore nt of

DH,.\KT'RIA

Sul)iect ADD0 int llren t lelt
DIi \ f ISI'I{\'.t }IAXII- I,o F.\('I.,\ L SI IRC;N RY

Dcrr. Nls. SANGITA PARAI.

This is with reference to your application and subsequent intervicrr'. rve herebl appoint )'ou as Assistatrt Nurse

in the Department of DENTISTR\' & MAXILLO FACI-AL SLIRGER\ rvirlr ellect fiom 0lDec-2019 on lhe

following terms and conditiotts:

l. Your appointment will b€ subject lo being declared medicall)' fit bi' l\4edical Board/ he-employment

health check-up. lf you develop any illness afier that. the compan; ma1 subject you to medical

examination a|rd your continuation shall be subject to your remaining medically fit for thc nature of

responsibilities assigned to -vou.

You will be assessed. You rvill be either

l. \'ou will be on probation period for six nronths. aher rvhich )our pcrfrrrllrance \\ill be assessed. )ou

will be either confinrr of extended on your probation period . in result of your perfbrmance

assessment ].ou will continue to remain on probatioll till such time )ou are confirmed in $titing .

-1. You will be paid monthly salary as per details given [n the enclosed Aniexure'

,4. Your place of posring ar presed will be in the DePartment of DENTISTR\'& NIAXILLO FACIAL

SURGERY, AMRI Hospital, DIIAKURTA, KOLKATA but 1ou are liable to be transferred fiom

one departmetrt to another, one office to another office of the compan) in the exigencies of services.

Your services can be transferred to any ofour branches $'ithir and outside KOLK'{TA'

5. you shall also comply wirh all rules, byeJaws and other conditions of the management, which are in

forc€ at present or as may be brought ln force from time to tinre'

6. We being in Medical profession are governed b1 the Consunrer Protection Act and you will be held

responsible to the extent your duties get correlaled to the patient care'

7. lndulgence in any activiry against the management compan) or not In the inlerest of the company

sltall lead to termination ofthe en)ptoyment agreenrent \rithout an1 prior notification and notice period.

g. All Judicial or Legal matters pertaining to your appointment rvith us shall be entertained in the court

Delhiand it shall have the e\clusive jurisdiclion.
g. As you are a$,are that the nature or our services requires displal'of a great sense of lesponsibilit)

while on duty, therefore, we expect that you \.!ill be have 1'ourself in the most decenl, responsible

manner and avoid any such activity which might danrage our scrvices to ihe humanity or cause any

discomfort to rhe patients and their atteodants.

10. Your teave entitlement will be governd as per the Leale Policl ofthe hospital'

I I . During probation period your appointment will be terminable b1 either panl giving Fifteen ( l5) days'

notice in \rriting or Fifteen (15) days'salary in lieu ofnotice. Aftr'r ctrrrfirmation oflour service. 1-our

appointment will be terminable by either panl..., giYing one ( | ) nronths' notice in l\riting or one ( l)
h tcrmr tion. r\eitnronth's salaD'in lieu of notice. Either panl need nol assign anr reason tbr suc

part) shall be liable lbr an; danrages ro the othcr coll(eqtlcnt ttpott suq! lerttt

Company rese^es the rigft to accepl salarl in lieu oi n,,tic.' V
'al

tt)- Or.Co\"

her

tlrernatlon

MK mat tl
Princ

Mrhi3h,4, Co cg!I!hiah .aat, IurL Ie dinrp

t{ 8zt
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AIURI tlospilal - Dhnkuria (A Uait 9f A Rl.Hospihl LTD.) P-{ & S,C|.T. Scheme, LXXII BIK-AGariahat R4 Kolkaaz -700029

2{r7(cnrrll llclplinr:l|JJ66800000Ph:+91:3J.662600{1O2.1612626}':+91-J3-2lll}lll{}3E-mail:amriflrFrihospital.in

OTIIERS UNITS i AMRf Hospilals - Salt Lake I r\tukunrlapur I Bhubep&;war

]rt r. /NIs. SANCITA PARAI
COPALPTIR, PIIRBA NIEDINIPUR'
TvEST BENGAI,

wrilrEl.i]itu!



-*
l

I.



s"allB!
'

l\lr. /1\ls. l(AL\ ANI MANNA
(; I-OKII,\LI. PIIRBA I\IEDINIPUR,
\\ []s.r B[-N(;,\ l.

Subiect: ADn(,irrtllcnt letter for the Dosition (rf ,{ssistant Nursc in thc tlepartment of
I.]\I ER(; ENCY CRITIC'A L CA t{E

Dcar, Ms. KALYANI MANNA,

This is with reference to your application and subsequert interrie$. rvc hcret) appoint you as Assistant Nurse

in rhe Departmenr of EIVtERGET.-CY CRITICAL CARE \\ith eflect fl1'nr 0J-Dec-2019 on the following terms

and conditions:

L Your appointment rvill be subject to bein-q declared medicalll' fit b1 Nledical Board/ Pre-employnrent

health check-up. lf you develop any illness atier that. lhe coDrpan) ma1 sr-rbject you to medical

examination and your continuation shall be subject to 1'our rcmaining ntedically fit for the nature of
responsibilities assigned to you-

You will be assessed. You will be either

2. You will be on probation period for six months. after which 1'our performance rvill be assessed. you

will be either confirm of extended on your probation period , in result of your performance

assessment you will contirue to remain on probation till such tiflle ]ou ate confirmed in rvriting .

3. You will be paid monthly salary as per details given ln the enclosed Annexure.

4. Your place of posting at presert tYill be in the Department of ENIERGENCY CRITICAL CARE'

AMRt Hospital, DHAKLIRI.A, KOLKATA but 1'ou are liable to be transferred from one departnrent

to another. one oftice to anotlrer o{frce ofthe companl in the exigencies ofservices. Your services can

be transferred to an) ofour branches within and outside KOLK.\'fA
5. \'ou shall also compll rvith all rules. bye-larvs and olher conditions ofthe nranagcment, rvhich are in

force al present or as may be brought In force from tinre to tinre.

6. We being in Medical profession are governed b) the Consutrrer Prolection ,{ct and you rvill be held

responsible to the ext€nt your duties 8et correlated to tlre palienl care.

7. lndulgence in any activity against the managenrent ,' conrpan) or not ln thc irterest ofthe compan-v-

shall lead to terminatiol ofthe employment agreenrenl \\ilhout anl prior notilication and notice period.

8. All Judicial or Legal nraners penaining to your appoirtnrent rrith us shall be ertertained in the court

Delhi and it shall have the e\clusivc jurisdiction.

9. As )ou are aware thar the nature or our senices requires displal of a great se[se of responsibilit)

while on duty, therefore, we expect that you will be have ."-ourself in the most decent' responsible

manner and avoid ary such activity which might damage our services to the humanity or cause any

discomfon to the patients and their attendants-

10. Your leave entitlemenl will be governed as per the Leare Policl ofdre hospital.

ll. During probation period your appointment will be terminabl€ b1 either pany giving Fifteen ( l5) dai's'

notice in rvriting or Filieen ( I 5) days' salary in lieu of notice. lfter confirmation of 1'our service. lour
appointment rvill be termilable by either parq giving one (l) mo ths'notice in writing or one (I)
month's salary il lieu ofnotice. Either party need not assigrl an\ reasen for such termination. Neither

party shall be liable lbr any damages to the other consequent upon such terntinltion
towever, 

the

Company reserves the right to accept salary in lieu of notice U
.{P

Dr. Goutam Ku

R.i Cott.g.
Irhtrh.d.t , Purtr IcGa

d,

t
I

AlttRt tlospiral - DhaLuria (A Unit of + Rl Hospital L'l D.) P-{ & scJ.T. Scheme, LXXII Bl{-AiGariahel Rd, Kolkta -700029

2,1r.7 ('cnrral llclplint :0J366800000,fh:+91 -3}-66260000, 2{612626 1':+91-33-2UlHll0J E-mlil: aniri4aFrihosoitat.io

OTIIERS UNITS : AIllRl llospitals - Salt Lake I ltlukundapur I Bhubaqeswar

nrrrr.amrihosDitrl.in

DHAKLIRIA
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g" AMR I
sHOSPITAL

I{r. /Ms. ANITA SAI}IANTA
I'IAt,DIA, PI'RBA MEDINIPI-IR,
WEST BENGAL

Subiect: A r)r)oirtnrent lel(cr li,r lhe Dosilioll .rf Assis tant Nursc in the dcl) rt lll cnt of

DIIAKTIRIA

I'}IER(; ENcY ('RITI( AL ('.{lill

l. \'our appointment rvill be subjecl to being declared nledicall) tit b1 l\lcdical Board' Pre-emplolmenl

health check-up. If you develop any illness afler llral. tlrc c(xDparrJ nral subject 1ou to medical

examination and !our continuation shall be sub_iect to lour renraining medicalll fit for the nature of
responsibilities assigned to 1ou.
You will be assessed. \'ou \rill bc either

l. \'ou rvill be on probation period for six months. afler rvhich lour Derlbrmance $'ill be assessed. you

rvill be either contirnr of extended on lour probation period in result ol'lour performancc

assessment you Nill conlinue (o remain oo protration till sttch time 1ou are confirmed in writing

i. \'ou uill be paid mortlrll salary as per details giren ln tlre enclosed \nne\ure.
..1. Your place of posting at present will be itr the Department of E[IERGENCY CRITICAL CARE'

AMRI Hospital, DHAKIIRIA, KOLKAT.{ but;t.ru are liable to be transferred from one depanmenl

to another, one office to another otlice ofthe companf in the exigencies ofsen'ices. Your services can

be transferred to any ofour branches within and outside KOLI({TA.
5. You shall also comply rvith all rules, bye-laws and other conditions ofthe management. which are in

lbrce al present or as ma1 be brought ln force from tinre lo tinre

6. We being in Medical profession are governed by the Consumer Protection Act atld you will be held

responsible to the extenl your duties get correlated to tlre patient care.

7. lndulgence in an) ac:livity against the management compaD) or trot lll the interest of the compan)-

shall lead to termination ofthe employment agreemenl withoul an) prior notilication and notice period.

8. All Judicial or Legal matters pertaining to )our appr)intnrent \ith tis shall be entenained in the court

Delhi and it shall hale the exclusive j urisdiction.

9. As you are alvare (hat the nature or our ser\ices requires displrr rrl a greal sense of responsibilitl

rvhile on duty. therefore. rvc expecl that you rvill bc harc loursclf in the rllosl decent. responsible

manner and avoid an1 such activit! which might danraee (\lr scr\ ices to the hunlanitl" or cause an)

discomtbrt ro the patients and thcir attendaDts.

10. \'our lea\e entitlement u'ill be governed as per lhc Lcrre Policl ol'the hospital.

I I . During probation period your appointmert will be tcrminable b) either part) giling Fifteen ( l5) da)s'

notice in writing ff Fifteen ( l5) days' salary in lieu of notice ,{ller confirmation of your serYice. }our
appointmeut rvill be terminable by either partl giring one (llnronrhs'notice in writing or one (l)
month's salar\ in lieu trf notice. Either paq need nol assign an) reason for such tei'miqation. Neither

paiy shall be liable for an1 danrages to the othe. consequent upon such termination. I Ne! er. Ihe

CL

Company reserves the right to accept salarf in lieu of notice J)t
/<{' Dr. Go um ity

Ma drl a, Co[cirh!ll.l , ,u.a. It a in rpur

OTIIERS UNIfS : AMRI llmpitals - Salt l,ake I lUukurdapur I Bhubaneswar

l)ear. l\15. A\l fA S,\\1,\\1,\.

I-his is trith refereflce tq ).rur application and subsequent intcrvie\\. se herebl appoint 1ou as .Assistant Nurse

in the Departmenr of El\IERGENCY CRITICAL CARE $idr effect lionr 03-Dec-2019 on the follo$'ing lerms

and conditions:

5P

t
I

Rl

AIURI Hospilal - Dhakuria (A tlrit of AtURt Hospital LTD.) P-{ & s,Ct.T. Scheme, LXXII BIK-A, Gariahat Rd, Kolkata -700029
2{r?Crntral llelnlinc :(lJJ 66t10 0000' Ph:+91 -JJ- 66260000, 21612626 }:+91-JJ-2{{0{t{rJ E-mail : ryi@!ri!s!p!!{I!.!rLemd!s$!!4f.i!
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Nlr. /Ms. ARLTNA MANNA
RA}ICH ANDRAPUR. PURBA IIIEDINIPIIR'
\T'EST BENGAL

Subicct: A t)t)ointllrcnt lctter for the oosition of Ass istallt Nursc in thc deDtlrtmert 0f

DIIAKTiRIA

ENlER(; ENC}' CRI-tIC,TL CAR}-

Dear, Ivls. ARUNA MANNA,

This is with refere.nce to your application and subsequent inter{ie$- t\e herebl appoint 1ou as Assistart Nurse

in rhe Depanment of EMERGENCY CRITICAL CARE rrith el'tbct fiont 0f,-Dec-2019 on the follorving ternrs

and conditions:

Your appointment rvill be subjea to being declared medicall.- fit b1 \ledical Board/ Pre-employment

health check-up. If 1ou develop any illness alier lhat. tlre compaD] ma) subjed )ou to medical

examination and your continuation shall bc suhject to }'our remaining nredically tit for the nature of
responsibilities assigned to 1ou.
You will be assessed. l'ou rvill be elther

You rvill be on probation period for six months. alier \\hich ]our pcrlbrmance Nill be assessed lou
rvill be either confirm of exterded on ltrur probation pcri.xl in resuh Lrf )our pcrformatrce

assessnrent you lvill continue to remain on probation till such linlij \otl are confirnled in rvriting .

You will be paid monthly salary as per details gi\en ln the enclosed AnneriLre.

Your place of posting at present wilt be in the Departntenl of ENTERGENCY CRITICAL CARE'

AMRI Hospital, DHAKURIA' KOLKATA but you are liable to be transferred from one depanment

to another. one ollce to anoths oflice ofthe company in the exigencies ofservices. Your services can

be transfcred to any ofour branches within and outside KOLK-ITA
You shall also comply with all rules, bye-lass and other conditions of the management. which are in

force al present or as nlay be brought ln force fronr tinre to time.

We being in Medical profession are governed b1 the Consumer Protection Act and you rvill be held

respoisible to thc cxtent your duties get correlaled to lhe patient care.

lndulgence in any activity againsl the managemeDl conlpan) or nol In thc irterest of the compan)'

shall lead to terminatiot ofthe employment agreement r\ithout an1 prior notification and notice period.

All Judicial or Legal matters penaining to 1'our appointment $ ith us shall be entertained in the court

Delhiand it shall have the e\clusive jurisdiction.

As you are al\'are that the rature or our serviccs requires displal of a great sense of responsibilitl'

$hileon dut1, therefore, \re e\pect that 1'ou $ill be hare lerLrrsclf in the nlost decent. responsible

manner and avoid any such actiYit) *tich mighl damage our ser\ices to the humanirl'or cause an!'

discomfon to the patie'nts and their att€ndants-

Your leave entillement rvill be governed as per the Lea\e Policl ofthe hospital.

During probation period your appointment rvill be terminable b) eithcr pafi) gi\irrg Fifteen (15) days'

notice in writing or Fifieen ( l5) dals' salarl in liclr of n,.'tice. .\her confirnlalion of -'-our service. lour
appointment will be lcrminable by either panl gi|ing,rnc ll) mtnlth\' nolice in rvriting or one (l)
monlh's salar! in lieu ofnotice. Either pan) need not lssign an) reasur for such lermination. Neither

l
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party shall be liable lbr anl damages to the oth!'r ct)nscquenl upon sttch lcrntinat

Company reserves the right to accept salary in lieu ofnorice

r$r &. m itv

lirhlrh
Prln
raral C.[.9r

Xrhirhrdrl, purb. Iadif irsr

AlttRl ltospilal - Dhakuria (A Unit of ANIRI H6pital LTD.) P-{ & s,Cl.T. Scheme 
' 
LXXII BJK;A Gariahat Rd' Kolkalz -7OO029

2{ r 7 Ctntral lklplinr : 033 668110000, Ph: +91 -33- 6626000U 2.1612626 1':+91-33-2.1J0{803 [-mail : agg!@gr!!s!@
OTHERS UNITS'! AMRI llospitals - Salt Lake t ltlukutrdapur l Bhribiaeswar
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s AMRI
HOSPITALS

l\tr. /Its. BLTLTI PAL
-I.{$t LIIK, PTIRBA TUEDINIPUR,
\1'ES1-BENC;\L

DHAKT]RIA

Dear. Nls. BtlLTl PAL,

This is rvith reference to your application and subsequcnt interr ierr. rre hcreb) appoint )ou as Assistant Nurse

in the Depanmenr of EI\IERG ENCI CRITICAL CARE \\ ith !'tl!cl lionr 03-Dec-2019 on lhe follo$'ing ternrs

and conditions:

l. Your appointment will be subject to being declared medically fit bl l\ledical Board/ Pre-emplolment

health check-up. tf you develop any illness aner lhat. tlre companl ma] subject you to medical

€xamination and your continuation shall be subject to lour rettaining nledic.ll) fir for the nature of

responsibilities assigned to )ou.
You witl be assessed. You will be either

2. You will be on probation period for six nronths. alier rrhich lour performance rrill be assessed. you

will b€ either confirm of extended on your probation period in result of your performance

assessment you will cotrtitrue to remain on probation till such time 1'ou are contirmed in rriting .

-'t. You will be paid mon$|1 salary as per details given In the enclosed Annexurc.

.1. \'our place of posting at present wil! be in the Departmenl of ENIERGENCY CRITICAL CARE.

AMRI Hospital, DHAKURIA. KOLKATA but lott arc lioble to be transt'erred liom one depanment

to another. ore office lo anothcr office ofthe companl in the erigencies ofservices. Your services can

be transferred to an) ofrrur branches rvithin and outside KOLKATA.

5. \'ou shall also compll. rvirh all rules. bye-laws and other r-onditions of tlre management, which are in

lbrce al present or as ma)'be brought In force liom time to tinre.

6. $e being in Ntedical profession are govemed b1 the c'onsumer Prolection Act ard you uill be held

responsible to the extent your duties get correlated to the patienl care.

7. lndulgence in any activity agains the managenrent i' compan) or not Ir the interest of the compan)'

shall lead to termination ofthe employment agreement $'ithout an1' prior notification and notice period.

8. All Judicial or Legal matters penaining to your appointment $ith us shall be entenained in the court

Delhiand it shall have the exclusivejurisdiction.
g. As you are aware that the nature or our ser\ices requires displal of a grear sense of responsibiliS

while on duty. therefore, rve expect that you rvill be have yotrrseli in the most decent, responsible

manner and avoid any such activity which rnight danrage our ser\ ir'es lo lhe hunlanity or cause aurv

discomfort to lhc patients and their attetldants.

10. \'our leave entitlement rvill be governed as per the Leale Policl ot'the hospital.

ll. During probatitn period your appointment will be terrrrirable h1 either partl- giving Fifteen (15) days'

notic€ in writing or Fiftecn (15)days'salary in lieu of notice. After confirmatioD oflour service. 1"our

appointmena will be terminable by eilher party giring one (l) months' notice in \4riting or one (l)
month's salary in lieu of notice. Either panl need nol assign an] reason h)

party shall be liable tbr an1 damages (o the other consequenl upon such

Compan; reserves the ri-qht to accept salarf in lieLr ofnoticc. 1p,
,/

Dr. Goutam Kum
Princip.l

Mahbh.arl l.i Collegr
Iatbhaarl. iurL l.dar.rrur

r such I atlolt

lerr lnlillon
Neither

\er. the
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AMRI Hospilol - Dhakurii (A Unir of AMRI.gospiaal LTD.) P-l & s,Cl.T. Scheme , l"Xxll BIK-d Gariahat Rd, Kolkata - 700029

rline:OJJ66800000Ph:+91-JI66260000,2J612626F:+91-.13-2l.l0l60JE-mait:amrirthmrihosoitat.in

OTHERS tln*lTS : AMRI Hospitals - Salt Lake I lllukurdapur I Bhubaueswar

2:l r 7 Ctnlral llet tr\r'w.amrihosDital.in

subiect: ADD0intnlent lcttcr for the Dosition of.\ssistnnt Nurse in tho dcl).lrtnlent of
EMERGENCY CRITTC'AL CARE
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RUEY ffT]{TRRI. H|I$PIT&T I.TII
It(:]s CIN: tl85l l0WBl99l PLCO5l325. GSTIN I9AABCR6028DIZJ

NABH Accredited Multispecialty Hospital

DATE: 25/l l/2019

Mr. /l!ts. SUBHAMOY PAL
MAHISHADAL. PURBA MEDIN:PT)&
1VEST BENGAL.

Dear, Mr. StlllHAi\lOY PAL

With reference to your application and subsequence interview wilh us. we are pleased to confirm that

you have been selecled to work as COORDINATOR in the departnent of NEUROLOGY in RUBY

GENERAL HOSPITAL, KASBA, KOLKATA. We are delighted to make you the following job

offer.

The position we are offering you is that of Service Technician at a rnontlllv salary of I 0'000/'.

. Benefit A (Casual Leave of l2 days per annum)

. Benefit B (Employer Stale lnsurance Corporalion ESIC Coverage)

We would like you to Stan work on at please rePort on stari date. for documentation and

orientation. We are confidenl you will be able 1o make a significant contribulion to the success of

our and look forward to working with you

l"La
Sincerely, l a.l9
Chief General Nlaoager Operation

utam K
Princ

Mahbhrdrl R.j Cotlege
Iahishtrl.t, Purtr lcdinrpur

G'
a

Dr. do

SUBJECT: APPOINTMENT LETTER FOR THE POSITION OF COORDINATOR IN THE

DEPARTMENT OF NEUROLOGY

576,Anandapur. FiM Blpass. Kolkata-7uD I07.1'hones: o-l-l-660| I800/6687 |800
llospital Admission :983 1179175.'l'ele Booking:03-3-6601 1800. l:-rnail: R ubv@rubyhospital.corn Websire:

*'ww.rubl,hospital.conr
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RUEY GTHERRI. HIISPITRI I.TII

ItGH CtN: tr85l lOWBl99l PLCO5l325. GSTIN I9AAB( R6028D1ZJ

NABH Accredited Multispecialty Hospital

DATE: 25/t U20I9

Mr, /'lVls. APARNA RANA
KESHABPUR" PURBA ITTEDINIPT]R,

WEST BENGAL.

DeaT. MS. APARNA RANA

With reference io your application and subsequence interview with us, we are pleased to confirm thal

you have been selected to work as ASSISTANT NURSE in the departmenl of NEUROLOGY in

RUBY GENERAL HOSPITAL, KASBA, KOLKATA. We are delighted 10 make you the

following job offer.

The position we are offering you is that of Service Technician at a monthly salary of 10,0001.

o Benefit A (Casual Leave of 12 days per annum)

. Benefil B (Employer Slate lnsurance Corporation ESIC Coverage)

R t"L tI 'lo

{f5 tf
Sincerely, (-)

Chief General Manager Operation tg{;f:
o

o2l2

\)

576.Anandapur. EM Blpass. Kolkata-7000 l0T.Phrrnes:0.1.1-6691 ltl00/6687 1800
llospital Admission:983ll79l75..lelc Booking: 03.1-6601 l8()(). l:-nrail:

Ot Goutam K itv
P ncii.l

Mahish.dal R.l Collcge
llahirhnairl. Pu.b. Xtd''rPrt

www.rublhospital.conr
Rubr 'rr rub hos ital rm Website

SUBJECT: APPOINTMENT LETTER FOR THE POSITION OF ASSISI..{NT NURSE IN

THE DEPARTMENT OF NEUROLOGY

We would like you to start work on at please reporl on stan date. lbr documentation and

orientation. We are confident you will be able to make a significant contribution to tbe success of

our and look forward lo working with you.

I
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RUEY GEHERAI. HIISPITAB. I.TII
ItGl-i CIN: U85I lOWBl99l PLCO5l325. GSTIN l9AABCR6028DlZ,

Mr. /Ms. PARTHA SANKAR JANA
TAMLTIK, PURBA I\IEDINI PUR,

WEST BENGAL.

SUBJECT: APPOINTMENT ER FOR THE POSITION OF COORDIN ATOR IN THE

DEPARTMENT OF NETIROLOGY

Dear, Mr. PARTH.{ SANKAR JANA

With reference to your application and subsequence interview wilh us. we are pleased to confirm that

you have been selected 10 work as COORDINATOR in the depanment of NELIROLOGY in RUBY

GENERAL HOSPITAI. KASBA, KOLKATA. We are deligtrted to make you lhe following job

offer.

The position we iue offering you is thal ofService Technician al a monlhly salary of 10,000/-

We would like you to $an work on at please report on stan date. ibr documentation and

orientation. We are confident you will be able to make a significant contribution to the success of

our and look forward to working with you.

a
c<,

/.,. 
-:4

901,
Sincerely,
Chief General Manager Operation

)

af
PdnciP.l

trldrllhedll Rri Cotlcac
h.dd, Purta LainiPur

576,Anandapur. EM Bypass. Kolkata-7000 l0T.Phones: 0l,l-6601 I 800/6687 I 800

llospiral Adtnission : 9Ei I I 791 75, Tele Booking: 033-6601 1E00. F.-mail: Rubyl@rubyhospital.com Website:

www.rubyhospital.com

NABH Accredited Multispecialty Hospital

DATE:25/l l/2019

. Benefil A (Casual Leave of 12 days per annum)

. Benefit B (Employer State Insurance CorPoralion ESIC Coverage)

.". . ,i
-9'.l

Dr.



.=r
\

t ^*'' '.

: -. "- ,f:



+

It(?]s
RUEY EEilMM HO$PITfiI, 1TII

CIN: tI85l l0wBl99lPLCOSl325. GSTIN l9AAllCR6028D I ZJ

NABH Accredited Multispecialty Hospital

I)ATE: ?5/11/2019

Mr. /Ms. SUJATA ADHIKARY
MECHEDA, PI.IRBA MEDINIPU&
WEST BENGAL.

SUBJECT: API'o INT]IIENT LETTER FOR THf POSITION OF ASSIST.{NT NURSE IN
TH E DEPARTMENT OF DERMATOLO(;Y

Dear, Ms. SI,JATA ADHII,a{R}

With reference 1o your application and subsequence interview with us. rve are pleased 1o confirm tllal
you have been selected to work as ASSISTANT NURSE in the department of DERMATOLOGY in

RUBY GENERAL HOSPITAL, KASBA' KOLKATA. We are delighted to make you the

followingjob offer.

The position we are offering you is that of Service Technician at a monlhly salary of 10,000/-.

. Benefit A (Casual Leave of l2 days per annum)

. Benefit B (Employer State Insurance Corporalion ESIC Coverage)

We would like you to start work on at please report on slart date, for documentation and

orientation. We are confident you will be able to make a significant conlribution to the success of

our and look forward to working with you.

n ..f,J) U,I
f.-r. t U@

Sincerely. "'liaqq'L'
Chief GeDersl Manager Operation Dr. bosram ity

Collcgc
Lhrdd. ?urt Itdi'-:ipu,

1
i

0

(al

576,Anandapur, EM Bypass. Kolkata-7000 l0T.Phones: 0_l-l-6601 I 800/6687 I 800
llospital Admission :983ll79l75,Tele Booking: 033-660 I 1800. E-nrail: Rubv(Z)rubyhosoital.corn Website:

www.nrbyhospital.com
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RUBY GT]IERAI HllSPIIIl ]TII
It(:l{

DA'f F,';25lllD0l9

CIN: U85l lolVBI99l PLCOsl325. CSTIN I9AABCR602EDIZI

Mr. /Ms. MALINA DHARA
MECHEDA, PURBA MEDINIPUR,
WEST BENGAL.

NAEIIilABH Accredited Multispecialty Hospital

Dear, Ms. lllALlNA DHARA

With reference to your application and subsequence interview with us, we are pleased to confirm thal
you have been selected to work as ASSISTANT NURSE in the depanment of GENERAL
SURGERY in RUBY GENERAL HOSPITAL, KASBA, KOLKATA. We are delighted to make

you lhe following job offer.

The position we are offering you is that ofService Technician at a monthly salary of 10,000/-.

. Benefit A (Casual Leave of l2 days per annum)

. Benefit B (Employer State Insurance Corporation ESIC Coverage)

We would like you to start work on at please report on start date, for documentation and

orientarion. We are confident you will be able to make a significant contribution to the success of

our and look forward to working with you.

Qrt lF- .1
242 ,/Sincerely,

Chief General Manager Operation
ar

Collcga
hlinrpur

576.Anandapur. [iM Bypass. Kolkala-70{X) l0T.Phones: 0.i-]-6601 1800/6687 1800
I lospital Admission : 983 I I 791 75. l-ele Booking : 033-(1601 1800. I:-ntail: Rubvrzri'ubvhos

Dr.

wwu,.rubt'hospital.conr

pital.conr Website:

SUBJECT:
THE DEPARTMENT OF GENERAL SURGERY

(a/
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RUBY GE]IERAI HIISPIIAI. 1TII
ItGll CIN; U85t loWBl99lPLCOsI325' CSTIN l9AABCR6028Dl Zi

NAEHNABH Accredited MuttispecialQr Hospital

DATE: 25/l l/2019

NIr. /Ms. SOUVIK PONDA
RAMNAGAR. Pt]RBA NTEDINIPTIR,

IT'ES'I' BENCAL.

Dear, Ms. SoUvIX PONDA

With reference to your application and subsequence inlen,ie$ rvith us. rre are pleased to confirm that

you have been selected to work as COORDINATOR in the department of NEUROLOGY in RUBY

GENERAL HOSPITAL, KASBA, KOLKATA' We are delighted to make you the following job

offer.

The position we are offering you is that ofService Technician at a monthly salary of '10,0001.

. Benefit A (Casual Leave of l? days per annum)

. Benefit B (Emplol'er State lnsurance Corporalion ESIC Coverage)

We would like you to start work on at please report on start date, for documenlation and

orientation. We are confident you will be able to make a significant contribulion to the success of

our and look forward to working with you.

a4 zSincerely, $la.t9
Chief General llla nager Operation

Dr. Go U f
Prln

ll.hlrhrd.l Ral Collegc
Xahlrh.arl, PurI Icdinrgur

576,Anandapur. FiM t3vpass. Kolkata-7000 t0T.plrones: 0-13-6601 1800/66g7 lg00
lkrspital Adnrission ; 983 I I 791 75. 'l'cle Booking ; 033-6601 1800. I--nrail: RLrbvra.

rvww.rubvhospita I -conr

rru byhospital conr Website

It

SUBJECT: APPOINTMENT LETTER FOR THE POSITION OF COORDINATOR IN THE
DEPARTMENT OF NEUROLOG}'
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NUBY &E}ITRRI" II0SPITfrI TTII

CIN: LlESl lOWBl99l PLCO5l325. GSTIN l9A-ABCR6028Dl ZI

NABH Abcredited Multispecialty Hospital

DA'I E: 25/l I /2019

Mr. /Ms, Rl.lNA GtrMTl A
HALDIA, P(IRBA I\IEDINIPI.]R,
1VEST BENGAL.

Dear, Ms. RUNA GIJIIITYA

With reference lo your application and subsequence inlervie\ rvith us. rve are pleased to contirm that

you have been selecled lo work as ASSISTANT NURSE in the department of GENERAL

SURGERY in RUBY GENERAL HOSPITAL, KASBA, KOLKATA. We are delighted to make

you the following job offer.

The position we are offering you is that of Service Technician at a monthly salary of 10,0001

. Benefit A (Casual Leave of 12 days per annum)

o Benefil B (Employer State Insurance Corporation ESIC Coverage)

We would like you to slan rvork on at please repon on slarl dale, for documentalion and

orientation. We are confidenl you will be able lo make a significant contribution to the success of

our and look forward to working with you.

1.. ' I " tJF-
-/

(!rbd

Dr. Go Ku
LI l%t2 i;b,.

Cbief General Manager Operation f a

tlah
CotlegeXrhish I. dilrpuT

576.Anantlapur. EM Bypass. Kolkata-7000 1 07.f,hones: 0.i.]-(160 I 1 800 687 t800

o

SUBJECT: APPOINTMENT LETTER FOR THE POSI].ION OF ASSISTANT NURSE IN
THE DEPARTMENT OF GENERAL SURGERY

Sincerely,
Qru

llospital Adnrission:9831179175. Tele Booking:0-13-6601 l8(X). F.-nrail: Rubt'ri:j rubvhosoital.conr Websire:
rr s'r\.rLrbr hospilal.etxrr
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RUBY GEIIERAI. HII$PIT&E" ITII
ITGH CtN: tl85l r0WBl99l PLCO5lJ25, GSTIN l9AABCR6028DlZJ

NABH Accredited Multispecialty Hospital

Mr. /Ms. RINA I\IANNA
SUTAHATA, PURBA MEDINIPUR"
WEST BENGAL.

DATET 25lltl20l9

Dear, Ms. RINA l\tANNA

With reference to your application and subsequence interview rvith us, rve are pleased to confirm that

you have been selected lo work as ASSISTANT NURSE in the department of GENERAL

SURGERY in RUBY GENERAL HOSPITAL, KASBA, KOLKATA. We are delighted to make

you the following job offer.

The position we are offering you is that of Service Technician al a monthly salary of 10,000/-.

. Benefit A (Casual Leave of l2 days per annum)

. Benefit B (Employer State lnsurance Corporation ESIC Coverage)

We would like you to slart work on at please repon on stan date. lbr documentation and

orientation. We are confident you will be able to make a significant conlribution to the success of

our and look forward to rvorking wirh you.

Sincerely.
rl I tot?

Chief General Il{a nager Operation

Q. rtt t,
D?. Go

I:

utam Ku af
Princ

Collaga
Irhl3h.d.l. rurb Ldicirur

576,4nandapur. I'.1\,1 B1'pass. Kolkata-70()() lf)T.Plrrrncs: ().1.1-6601 1800/6687 1800

I krspital Admission : 98J I I 791 75. l elc' Booking 0l-1-661)l I 80{}. l,-rrrrril: l{Lrhr il nrbvhosnita l.conr Website

u u u .rtrbriospilul.cottt

SUBJECT: APPOINTMENT LETTER FOR THE POSITION OF ASSISTANT NURSE IN
THE DEPARTMENT OF GENERAL SI.,,RGERY

(^

llahl3h.d.l

)
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RUEY SE}IERII. ftII$PITAI. TTB

ItGH CIN: u85l loWB l99l PLCOsl325. GSTIN l9AABCR6028Dl7J

NABH Accredited Multispecialty Hospital

DATE:25/l l/2019

SUBJECT: APPOINTMENT LETTER FOR THE POSITION OF ASSISTANT NURSE IN

THE DEPARTMENT OF NEURO St]RGEIIY

Dear, Ms. BARNALI SASXA

Wilh reference to your application and subsequence inten'ie\\ \\'ith us. we are pleased to confirm that

you have been selected to work as ASSISTANT NURSE in the department of NEURO SURGERY

in RUBY GENERAL HOSPITAL, KASBA' KOLKATA. We are delighted to malie you the

following job offer.

. Benefit A (Casual Leave of l2 days per annum)

o Benefit B (Employer State Insurance Corporation ESIC Coverage)

We would like you to start work on at please report on start date. for documenlation and

orientalion. We are confident you will be able to make a significant contribution to the success of

our and look forward to working with you.

entr D'
R pLLo-

Sincerely.'' z>Gd-rlN)
Chief General Manager Operation

t,
ot
(L

u9l Princ

I'lahis h
f,fahts

rdrl, p
hrd.,

uat Ld
R", o,lc

l'ltgur
!c

576,Anandapur. EM Bypass. Kolkara-70()() l{)7.phones: 0.i-l-6601 1800/66g7 lg00
I lospital Admission : 98.1 I | 791 75. 1'cle llooking : 0.1.j-660| 1800. l;-rnail: Rutrrrrr rubvhosnital.corr

\

a
.l I:,

*u'u.rub\ hospilal.corn
\\'e hs ite

[Ir. /l!ts. BARNALI SASKA

SLITAHATA. PI.]RBA ]\,IEDINIPI-IR,
WEST BENGAL.

The posirion we are offering you is that of Service Technician at a monlhly salary of 10,000^.

(

a,

Dr.
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ItGti
RU[Y GE]ITRAI IIII$PITAI. lTB

CIN: U85l l0\YBl99l PLCO5l325. CSTIN l9AABCR6028D1ZJ

NABH Accredited Multispecialtyr Hospital

l\l r. /l\ls. APARNA RAJ
NANDICRAI\T, PTIRBA 1\I EDIN IPUR,
lVEST BENGAL.

DATE: 25/l l/2019

Dear. Ms. APARNA RAJ

WiIh reference to your application and subsequence inlervies wilh us. ue are pleased to confirm that

you have been selected to \vork as ASSISTANT NURSE in the department of NEURO SURGERY

in RUBY GENERAL HOSPITAL, KASBA, KOLKATA' We are delighted to make you the

follorvingjob offer.

The position we are offering you is lhat of Service Technician at a monthly salary of 10,0001

o Benefit A (Casual Leave of l2 days per annum)

. Benefit B (Employer State Insurance Corporalion ESIC Coverage)

We would like you to stan work on at please reporl on start date. for documentation and

orientalion. We are confident you will be able to make a significant conlribulion to the success of

our and look forward to rvorking with you.

a

a F
ulyt' lF

Sincerely
Dr. Goutam KChief General Manager 0peration

irahlshrd.l R.j Ce .gettahiihri.I, purta I.di tr tptt

5 T6.AnarrdapLrr. EM Bypass. Kolkata-7000 I()7.Phone.s: 0.i,1-660| I800i6687 I800
l{osyrital Atlmission : 98-l I I 791 75. Tcle Booking : 0-l.l-660I I 800. l:-mail: Rubr.Z rubv

urvu.rubrtospita l.conr
hospital.com Wehsite

SUBJECT: APPOINTMENT LETTER FOR THE POSITION OF .{SSISTANT NURSE IN
THE DEPARTMENT OF NEURO SURGERY

IIAB

ll
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RUBY GEIIERA1 HOSPITflT 1TII
RG]: CIN: Lr85l lOWB l99l PLCOS|325. GSTIN I9AAB( R6028DIZJ

NABH Accredited Multispecialty Hospatal

Mr. /Ivls. TANt)SHREE I\tAlTl'
CHATTANYAPUR, PT]RBA M EDINIPTIR"

WEST BENGAL.

DeaT, Ms. TANI.ISHREE MAITY

With reference to your applicalion and subsequence intervierv with us. rve are pleased lo confirm lhat

you have been selecled to work as ASSISTANT NURSE in the depannrent ofNEURO SURGERY

in RUBY GENERAL HOSPITAL, KASBA, KOLKATA. We are delighted 1o make you the

following job offer.

Benefit A (Casual Leave of l2 days per annum)

Beneiit B (Employer State Insurance Corporalion ESIC Coverage)

We would like you 10 start work on at please report on slarl date. for documentalion and

orienlation. We are confident you will be able to make a significant contribution to the success of
our and look forward to working with you.

Sincerely. 
R ffi,,

Chief General Manager Operation

I
F>

./
:-

Col lcgo
&Cit:tput

t

n Dr. Goiam x
Mahts hrdrt

Meh

f

ry
576,Anandapur. EM B1.pass. Kolkara-7000 I0T.phoncs: ()-i-l-66p1 1800/66g7 lg00

llospital Admission : 983 I I 791 75. l'ele Bookirrg: 0-l-i_(r(r0l lg0(). F._nrail.Rubrklruhv ir

u'u,rv.rubr,tospilal.conr
osDilal.cont Website:

SUBJECT:
THE DEPARTMENT OT NEURO SURGERY

The posirion we are offering you is that ofService Technician at a monthly salary of 10,000/-.

DATII: 25ll l/2019



+

RUEY fiEIIERAI H[I$TIT&B, ITII
ItGH

CIN: U85l l0WBl99l PLCOsl325. GSTIN l9AABCR6028DlZJ

NABH Accredited Multispecialtlr Hospita!

DATE: 25/l U2019

I\tr. /Ms. BANDANA DAS

CONTAI, PTIRITA ]\IEDINIPTIR,
WEST BtrNGAL.

Dear, Ms, BANDANA DAS

With reference to your application and subsequence inlerview rvilh us. rve are plea-sed to confirm that
you have been selected to work as ASSISTANT NURSE in the depanment of NEUROLOGY in
RUBY GENERAL HOSPITAL, KASBA, KOLKATA. We are delighted to make you the

following job offer.

We would like you to stan work on al please repon on slart date. for documentation and

orientation. We are confident you will be able to make a significant contribution to lhe success of
our and look forward to rvorking rvith you.

()
q..

-!G

- ^/.) lo.ot2llSincerely,
Chief General lllanager Operation Dr. Ooutam rM

Collegf
lcdinrpgl

Principal

...r;lqtfil

SUBJECT: APPOINTMENT LETTER FOR THE POSITION OF ASSISTANT NURSE IN
THE DEPARTMINT OF NEUROLOGY

The position we are offering you is that of Service Technician at a monthl) salarl' of 10,000/-.

. Benefit A (Casual Leave of l2 days per annum)

. Benefit B (Employer State lnsurance Corporation ESIC Coverage)

576.Anarrdapur. EM B1,pass. Kolkata-7000 I O7.phones: 0l-t-660 | I 800/6687 I 800
ll,,spital Adrrrission : 983 I 17917 5 - 

'l'elc Booking: 0-j-i-660 I 1800. I:-nrail: Ruby ?:nrbvhosoital.com Website:
rr urv.rubttospital.corn



+

RUBY GT}IERAI HO$PITAT 1TII
ItGII CIN: tr85r l0\\'Bl99l PLCOSl325. GSl'lN l9AABCR6028Dl rli

NABII Accredited Multispecialtyr Hospital

Mr. /Ms. SANCHITA MANDAL
RAMNAGAR, PURBA II'EDINIPt]R,
WEST BENGAL.

Dear, Ms. SANCHIT.,T I\lAND.4L

With reference to your application and subsequence intervierv with us, rve are pleased 1o confirm that

you have been selected to work as ASSISTANT NURSE in the deparlment of NEUROLOGY in

RUBY GENERAL HOSPITAL, KASBA' KOLKATA. We are delighted to make you the

followingjob offer.

o Benefit A (Casual Leave of 12 days per annum)

. Benefit B (Employer Stale Insurance Corporation ESIC Coverage)

We would like you to start work on al please repon on start date, for documentation and

orientation. We are confident you will be able to make a significant contribution to the success of

our and look forward to working with you.

ra/

IF
242 & I ./

C
.)
j<- c

t

Sincerely,
Chief General Matrager 0peration Dr. Goutam K msle\ a

C.rlcac
Mr u?aa ItCina,l,

lrabFhrd.n'ry'''
j,

Ir r)

576.Anandapur, EM Bypass. Kolkata-7000 l0T.Phones: 0-l,l-6601 1800/6687 1800

llospital Adnrission : 9El I 179175. Telc Booking: 0i-l-6601 1800. F--mail: Rub)rdlubvhospital.com Website

rvww.rubyhospital.corrt

DATE: 25/l l/2019

SUBJECT: APPOINTMENT LETTf,R FOR THE POSITION OF ASSISTANT NURSE IN

THE DEPARTMENT OF NEUROLOGY

The position we are offering you is that ofService Technician at a monthly salary of 10,000/-'



AMRI
HOSPITALSs

, .:]

Itr. /l\Is. [lOttMITA DHARA
C/o: RAGHTINATH DHARA, DAKHIN DHALL'\' Pt:RB'r NIEI)l\lPt R'

\\ USt BENGAL 7216{8

subicct: AnDointment letter for the oosition of coo r(linator in thr (lcDart nren t oI RADIOLO(JY

Dear, Ms. MOflNllTA DHARA'

This is with retLrence to your application and subsequent intervierr' rve hereby appoinr you as

CooRDINATOR in the Deparrmenr of RADIOLOC\',\\ith effect from 02-Nor.2020 on the following terms

and conditions:

l

your appoinrmert will b€ subjecr 10 being declared medicall),fit b} \ledical Board/ Pre-employment

health check-up. If you deyelop any illness aller that. tlre compan] nla) subject you to medical

examination alld your continuation shall be subject to )our rernaining nledicall) tit for the nature of

responsibilities assigned to 1'ou.

You rvill be assessed. \'ou will be either

You will be on probation period lbr six motrths, alier $hich lour perfornrance uill be assessed. you

will be either contirm of extended on ;our probation periqi in result of your perfornrance

assessment you will continue to remain on probation till such tinre 1ou are confirrned in $riting .

You witl be paid monthly salary as per details given In the enclosed Annexure'

your place of posting at present will be in the Department ,.rl-R{DIOLOGY. AMRI HcsPital.

DHAKURIA, KOLIGTA but you are liable to be transferred liom one departnrent 10 anolher. one

office to another olice of the company in the exigencies of serrices. \'our services can be transferred

to anr--. of our branclres rvitlrin and outside KOLKAT.\'
\ ou shall also conrpll rvith all rules, bye-la$s and other conditions L)f the nlallalcl1lent. rvhich are in

force al presenl or as nray be brought In force liom titne to limc.

we being in l\ledical protbssion are governed b! the consunler Protcclion Act arrd 1ou will be held

responsible to the extent your duties gel correlated to dre patienl care.

Indulgence in any acriritl, against the managcment conrpan] or not ln the interest ofthe compalry

shall lead to termination ofthe employment agreenrent \lithout anl pritrr notification and notice period.

All Judicial or Legal nraners penaining to ).our appointmcnt \rith us shall be entertained in the court

Delhi and it shall have the exclusivejurisdiction.

As you are aware tlrat thc nature or oltr services requires displal of a great sense of responsibility

r+fiile on duty. therefore, we expect that you sill be hare yourself in the tnost decent. responsible

manner and avoid any such activity rhich nright damage our serlices lo the humanity or cause anv

discomfon to the patients and their attendants.

Your l€ave entitlemenl will be goremed as per the l-eave Policl oithe hospital'

Duri[g probation period your appointmort rvill be rerminable b! either part)'giring Fifteen (15)da1s'

notice in u,riting or Fifleen (15) days'salary in lieu ofnotice. Alisr confirmalion ot your service. your

appoirtment rvill be terminable by either partl giring one (l) nrcnths' notice in $riting or one (l)
month's salarl in lieu ofnotice. Either party need not assign an) reason for such ternrination. Neither

l

()

1

t0
u

party shall be liable for any damages to the other consequenl upon such t Jtio0. Ho\\e\ er. lh.'

Compan! reserves the right to accept salar) iD lictr of noticc

d. \It Dr. Ku a a

Mahl3 R.i Collcae
Yah Purt Icdrlliprr

DHAKTIRIA

ANtRt Hospiral - I)h{kuria (A tinia of AirfRt Hospirsl LTD,) P-.1& s,C,f.T. Schcnrc, LXXII BIK-AGariahal Rdr Kolkata -70029
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Ilr. /Ils. SIIKANYA JANA
( /O: SLiNlL J.A.NA, EGRA, PURBA ]\ttlDlNlPtrR'
\\,EST BENC,.1.L _ 72I{52

Date: 02/11/2020

S ul) icc t: ADDointme t letter for thr Dosition of coo!'dinator in thr tlcD :rrtnrer t of RADIOLOGY

Dear. N.ts. SLIKANYA JANA,

This is rvith reference lo lour application and subs'qtlent interrie$ l(e hereb) appoint you as

COORDINATOR in the Departrnent of RADIOLOGf rrith effect fiom 02-Nov-2020 on the following terms

ald conditionsr

l. Your appointment will be subject to being declared medicall) fit b} l\'ledical Boardr Pre-emplolment

health check-up. If you develop any illness after that. lhe company may subject you to medical

examination and your contitruation shall be sutlject to )our remaining medicalll fit for the nature of

responsibilities assigned to you.

You will be assessed. You rvill be either

2. You will be on probation period for six months. afteI \\'hich lour perlbrmance rvill be assessed' you

will be either confiml of extended on your probation period in rcsult of your performance

assessment you will continue to remain on probation till such time lou are contirnred in rvriting

3. You \aill be paid nronthll' salary as per details gir en hr the eoclLrsed '\nne\tlrc'
l.YourplaceofpostingatpresentrvillbeinlheDepannrelrtofR\DloLoG\'.Ai!IRIHospital.

DHAKURIA, KOLKATA bul you are liable to be transferred tiorn ore depanment to another. one

oflice to another office of the conrpany in thc erigencies of ser\-ices. \'our services can be transferred

to any of our trranches rvithin and outside KOLTGTA

5.Youshallalsocomply*,ithallrules'byeJausandotherconditionsofthenranagelrent'whichalein
force al present or as ntay be brought In force Aom time to tinte

6.WebeinginMedicalprofessionaregovernedbltheCotrsumerProtection\ctardl'ourvillbeheld
responsible 1o ute extcnt your dutics get correlated to the patient care'

7. tndulgence in any activity again$ the management compan) ()r lrot ln the interest of the compan)

shall lead to termination of the employmetrt agreemen t without an) Prior notillcation and notice period '

8. All Judicial or Legal rrratters pertaining to your appointlnelrt Nith us shall be entenained in the court

Delhiand it shall hale thc exclusive jurisdiction.

As you are aware that the nature or our serlices requires displal- of a great sense of responsibili$

rvhile on dutv. theretbre, ue e\pect that you rvill be hare 1'ourself in lhe most decent' responsible

manner and ayoid any such activity ntrich mighl damage our services to the humanity or cause any

discomfort to the patients and their attendants.

Your leave entitlement uill be govemed as per the Leave Policl'ofthe hospital'

Dufing probation period your appointmenr will be terminable b) either part) giving Fifleen (15) days'

nolice in writilg or Fifleen (15) days' salary in lieu of notice. After confirnlation of your service, your

IO

party shall be liable tbr any daorages to the other consequent upon such Il oll. Hofr. the

appointmenl rvill be ternrinable by either party g

month's salary in lieu of notice. Either pany need

Compan)' reserves the right to accept salary in lieu ofnotice

iving one (l) rrrollths' nolice in writing or one (l)
not assign an) reason lbr sg-ch lermination Neither
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s AMRI
H O S P I TA L S

:;,tra.
l\lr. /Nls. URI\Il PRADHAN
(:/O: TRISAn-KU PRADHAN, fUAHISHADAL, PL:Rll'\ i\l EDI\lPl-'R'

\\,EST BENGAL - 72I628

D e:02llll2ll20

Su biect: ADD0intme n t Ietter for the Dosition of coord inator i II thc tlcD:rrtntcnt of

DHAKIJRIA

CARt) I()1.(x;\

Dear. Ms. uRMl PRADHAN,

lhis is with reference to your applicalion and subsequenl intervie$' rve hereby appoint you as

CooRDINATOR in the Department of GARDIOLOGY \\itlr effect liom 02-Nor-2020 on the follo\\'ing

terms and conditions:

l. Your appointment rvill bc subject to being dcclared nredicalll fit b1 \ledical Board,' Pre-emplo)-ment

health check-up. lf you rJerelop anf illness after that. the conrparrJ ma1 subicct 1'ou to medical

examination and )our continuation shall be subject to lour remaining medicalll- fit for lhe natwe of

responsibilities assigned to 1'ou.

You will be assessed. You rvill be either

l. you will be on probatiol period for six months, alier rvhich lour performance rvill be assessed. you

rvill be either confirm of exlended on your probation period in result of your performance

assessment you will continue to rgmain on probation till suclr time 1ou are confirnred in writing .

3. You will be paid monthly salary as per details given ln the enclosed '{nnexure'
4. Your ptace of posting at present will be in the Departmenl of cARDloLoGY, AMRI Hospital'

DHAKURIA, KOLKATA but you are liable to be transferred fionr one department to another' one

office to another office ofthe company in lhe exigencies ofservices. \'our services can be transferred

to aoy of our branches rvithin and outside KOLK-{TA.

5. you shall also conrpll.\\'ith all rules. b1e-larrs and olher conditions of the managenrent. which are in

force al presetrt or as may be brought In force liom time to time.

6. We being in Medical profession are governed b1'the consumer Protection Act and you will be held

responsible lo the extent your dxties gel correlated to the patient care'

7. Indulgcnce in any activiry agains the managenre[t ' compan! or not l|1 the intcrest of the company

shall lead to termination ofthe emplol,ment agreement rrithout any prior notification and notice period.

g. All Judicial or Legal matters pertaining to lour apptrintnrent $ith us shall be entenained in the coun

Delhiand it shall have the exclusive jurisdiction.

9. As you are Aware that the nature or our senices reqrrires display of a gtrcar s!'trse of responsibilil)

while on duty, therefore. u€ expect that you will be have lourself in the |nost decent. responsible

manncr and avoid any such activity which rnight damage our services to the humanity or cause anl

discornfort to the parients and their attendants.

10. Your leave entitleme[t *'ill be governed as per the l-eave Polic! ofthehospital.

I l. During probation period your appointrnent will be terminable by either pany giving Fifteen (15) dals'

notice in writing or Filieen (15) days'sala4,in lieu olnotice. AfteI contirmation ofyour servicq your

appointonent will be terminable by either part) giving one (l) months' notice in tlriting or one (l)
month,s salary in lieu of notice. Either party need not assign an) reason for such-termination. Neither

-5"5;;)-'tt'''
HR Manage
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party shall be liable for anl' damages to the other consequcol upon such ternlina

Company reserves the right to accept salary in lieu ofnotice.

M8

* Dr.

t
XahtP

AtrtRI ttospir:rl Dhakurir (A tinitof Ar\lRl llospitrl L'ID.) lL{& 5,C1,'l', Scheme, LXXII 8lK-..f,, Gariahat Rd, Kolkata - 7fi)029

2lr?(rntral lltlplinr:(1J366800000,_l'h:+91 -3J- 66260{}0O 2t612626 t:+rl-31-2.110.1803 E-mait : qfile]q+ilssd!3tlqttlrrd.{mrihosnit{l.in

' OTHERS UNITS i AtrtBI Hospitnls - Sslt Lake I lttukundapur I Bhubadeswar



AMRI
H O S P I TA L S

^.,.,i),,

Ilr. /l\ls. SAHELI MATTI
C/O: BIKASH CHANDRA I\fAITl, CHAKDWIPA' Pt'RBA i\lEDlNlPtrR.
\\'ESl' BENGAL - 721615

Date:02llll2O20

Subiec(: ADDoiIltnrent lctter for Ihe oositiol of coordinator in the deD:lltmeIr of
CARDIOLOGY

Dear. l\ls. SAHELI NlAll-1.

l. Your appoinlment Nill be subject to being declared medically fit bl lr'ledical Board/ Pre-emplo)'ment

healrh check-up. lf you develop any illness after that. the compan] ma1' subject you to medical

examination and your continuation shall be suhjecl to lour renraining medicalll fit for the nature of
responsibilities assigted to you.

You rvill be assessed. You rvill be either

2. You will be on probation period for six months. alier \hich your perftrrnraoce B'ill be assessed. )ou
will be either continrt ol extended on lcrrtr prr.rtratiotl period . in result of your performance

assessment 1ou rvill continue ro remain on prolration till such time lou are contirmed in writing .

.1. You will be paid monthly salary as per details giveo in the enclosed Annexure.

4. Your place of posting at prese[t will be in the Department of CAR-DIOLOGY, AMRI Hospital.

DHAKURIA, KOLKATA but you are liable to be transferred liom one department to another. one

office to another ollice ol'the company in the exigencies of sen'ices. \'our services can be transGrred

to any ofour branchcs rvithin and outside KOLKA'IA
5. you shall also comply rvith all rules, bye-la*s and other conditions of the n'nnagement, which are in

force al present or as may be brought In force from lime to time.

6. We being in Medical profession are governed by the consumer Protecrion Act and you rvill be held

responsible to the extent your duties get correlated to the Patient care.

7. Indulgorce in any actirity agains the management I compan) or not ln the interest ofthe company

shall lead to termination ofthe employment agre€nrent $ilhout an1 prior notification and notice period.

8. All Judicial or Legal mane.s penaining lo your appointment rtith us shall be entenained in the court

Delhiand it shall have the exclusive jurisdiction.

9. As you are alvare that the nature or our senices requires displa) of a great sense of responsibilitl

while on duty, therefore. rve expect that.v-ou uill be hare lourselfin the mosl decent. responsible

manner and avoid an1' such activity rdrich might danlaqe our ser\ ices to the humanit)' or cause an!'

discomforr to the patients and their attendants.

10. \'our leave entitlemelt rrill he gor erned as per the Lear e Policl oithehospital.

ll. During probation period !our appointment \rill be terminable b) either Part) giving Fifteen (15)da1s'

notice in writing or Fiheen (15) days'salary in lieu ofnotice. -{lier confirnration ofyour service. your

appointment will be terminable by eirher party giving one (l) months'notice in writing or one (l)
month's salary in lieu of nolice. Either parry need not assign an\ reason for such termination, Neither

part, shall be liable for an; danrages to the other consequent upon such

Company reserves the right to accept salarl in lieu ofnotice. 
f. f
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HR Manage
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AMRI llospiaal - Dhakuri{ (A t)ait of AltlRl llmpital LTD,) P-{ & s,Cl.T. Scheme , LXXII BIK-A, Gariahat Rd, Kolkata - 700029

2{ r 7 (icntral llclplinc : l)JJ 6680 00011, Ph: +91 .J}66260000, 2.1612626 F:+91-3}21-lOlE0J limail : ggqg!@p1i!p5pi14!ig

O l llURS LJNITS : AlIlRl llmpitals - Salt Lake I Nlukundapur I Bhubaneswar

DHAKI.IRIA

This is rvith refercnce to lour apptication and subsequelt inte^ierr'. rve hereb]' appoint ]ou as

COORDINATOR in the Depannrenl of CARDIOLOG\' \lith effect fi.om 02-Nor-2020 on the following

ternrs and conditions:

nwrr.amriho\nital.in

Dr.
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]lr. /Ils. NtI,ANJANA BHUMA
('/O: ANtrP K|TMAR BHUNIA, BHABAn-lPtlR. PtrRB\ IILDINIPL R'

\l'F,ST BENGAI, - 72I65.I

Date: 02/l I /2020

Sub icct: ooointrnent lcttcr for the Dosition of coor(lin:r tor in thc deDartment of NEUROLO(;\'

Dear. Nls. NILANJANA BHUNIA.

This is with reference to your application and subsequent inlervie\r. we hereby appoint you as

COORDINATOR in rhe Departnrent of NEUROLOCY rvith eli'ect fiom 02-Nov-2020 on the following ternrs

and conditions:

l. Your appointment will be subject to being declared nredically fit bl lrledical Board/ Pre-emPloytrrent

health check-up. lf you develop any illness after lhat. re compan)' ma) subject you to medical

examination and your continuation shall be subject to !'our renraining medicalll' fit for the nalure of
responsibilities assigned to )'ou.

You will be assessed. \'ou Nill be either

2. you will be on probarion period for six months. after *hich lour performance will be assessed. 1ou

will be either confirnr of extended on your probation period il result of your performance

assessment you will continue lo renrain on probation till suclr tinre )'ou are confirmed in rvriting .

l. You rvill bepaid moDthll salaryasperdetailsgiren in the enclosecl Annexure-

.1. \'our place of posting at pres€nt will be in lhe l)cpartnrent of NE['ROLOG\'' AIllRl Hospital.

DHAKURIA, KOLKATA but you are liable to be transf'erred fi om one departmenl to another. one

office to another office ofthe contpany in fie exigencies ofserrices. Your services can b€ transferred

to any ofour branches within and outside KOLI({TA.
5. You shall also comply rvith all rules. bye-laws and other conditions of the management, which are in

force al presenl or as nay be brought In force fiom time to time.

6. We being in Medical profession ale governed by thc Consuurer Protection Act and you will be held

responsible to the extent your duties get correlated to the Patient care.

7. Indulgence in any activity againS the manage[rent comPan] or not [n the interest of the company

shall lead to termination ofthe employment agreenlent without an-v- prior notification and notice period.

8. All Judicial or Legal matters penaining ro your appointmcnt rvith us shall be entertained in the court

Delhiand it shall have the exclusive jurisdiction.

9. As )ou are arvare rhat the nature or our services requires displal of a great sense of responsibilitl

while on dury, therefore. $e expect thal you $.ill bc hate lourself in the most decent, responsible

ntanner and avoid any such activity which mieht danrage our serrices to the hunranity or cause an)'

discomfort to the palients and their attendants.

10. Your leave entitlemeflt will b€ governed as per the Leave Polic) ofthe hospital.

ll. During probation period your appointmfir will be lerminable by either pany giving Fifteen (15) da1's'

notice in lwiting or Fifteen (15) dayJ salary in lieu ofnotice. After confirmation ofyour service, your

appointrnenl will be terminable by either party giving one (l) months'notice in triting or one (l)
nlonth's salary in lieu of notice. Either party need not assign anv reason tbr such termination. Neither

party shall be liable for an] damagcs to tlre other conscquenl trptu suali

Conrpary reserves the right to accept salary in lieu ol'noticc. :
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\lr. /Ils. StTDIPTA BERA
( /O; ASlllT BERA, SHYAMPUR, HOIVRAH.

$'ES'I'Bf,NG-4.L

Date:02/11/2020

pan)' shall be liable for an) damages to lhe othcr consequenl up(rn such tcrnrir:r(ion. Ho$eter. the

Company reserves the right to accept salar,'- in lieu of notice
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DHAKTIRIA

subiect: Appointmenl letter for the position ofcoordhlator in the dcnartnle|lt rtf NEURC)LOGY

Dear. Ml SUDIPTA BERA,

This is with reference to ),our application and subsequent intervierv. rve herebl appoint you as

COORDINATOR in the Deparrment of NELIROLOGI' $ith effect liom 02-Nor-2020 on the follo$ing terms

and conditions:

l. your appointnrent rvill be subject (o being declared nredicall) lil tr1 \'ledical Board/ Pre-emplolmert

health check-up. lf you det,elop any illness afier that. the compan! ma) subjcct 1ou to medical

examination and your continuation shall be subject to tour remaining nledicall) fit for the nature of

responsibilities assigncd to you.

You will be assessed. You will be either

2. you will be or probation period for six nronths. after rvhich yc,ur perfornunce rvill be assessed. you

will be either confimr of extended on 1.our probalion period . in result of your performance

assessment ),ou lvill continue to remain on probation till such tinre )ou are confirmed in uriting.

3. You will be paid monthll salary as per details given in the encloscd '\nne\ure'
{. Your place of posring at present Nill be in the Department of NEITROI,OC\'. AjURI Hospital,

DHAKURIA, KOLKATA but you are liable ro be transferred fiom one departnrent to another, one

ofiice to another office of the company in the exigencies of services. \'our services can be transferred

to any of our branches rvithin and outside KOLK{T-{.
j. you shall also compll rrith all rules. byeJaus and rrther conditions of the management. rvhich are in

force al present or as nral bc brought ln force iiom limc to linle'

6. We being in Nledical prot'ession are governed by the Consumer Proteclion Acl ixrd !'ou rvill be held

responsible to the extent )our duties 8et correlated to the patiellt care'

7. lndulgence in any activitl again$ the management compan) or not In thc interest ofthe company

shall l€ad ro termination ofthe employment agreement !r'ithout anl prior notification and notice period.

8. All Judicial or Legal matters pertaining to your appointment with us shall be entertained in the court

Delhiand it shall have the erclusive jurisdiction.

9. As you are awar€ that the nature or our services requires displal of a great sense of responsibilitv

while on duty, therefore, rve expecr thal you $'ill be hare )ourself in the most decent, responsible

manner and avoid any such activity which miglrt damage our serrices to lhe humanir, or cause an)'

discomfort to the patients and their attendanls.

lO. Your leave enlillement !rill be governed as per the Leare Policl ofthe hospital

u. During probarion period lour appointment lvill be ternrinable b1 either panl giving Fifteen (15) dals'

notice in wriring or Fifteen ( l5) dals' salary in lieu of notice. After conlirmation of )our service. lour
appointmenr rvill be terrtrilable by eithcr part] giving one (l) nrontlrs'notice in \\riting or one (l)
month's salar.v- in lieu ofnolice. Either pany need not assign an) reason lbr such termination. Neither
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l\1r. /Ms. PIYALI BETAL
C/O: KAMAL KUMAR BETAL IUAHISHADAL' PITRBA illEDlNIPl R'

\T'EST BENGAL - 72I628

Date: 02/11/2020

CRITICAL ('-{R-E

Dear, Ms. PIYALI BETAL,

This is with reference to your application and subsequent inter\ie\\. \\'e herebl appoint 1'ou as

CooRDINATOR in the Departrrle|t of EI!',IERGENC\ CRtl'lC-{L ( ARE rritlr effect liom 02-Nov-2020 on

the following ternrs and conditiotls:

l. your appointment rvill be subjecr to being declared medically fit b) Ivledical Board/ Pre-employment

health check-up. lf you develop any illness after that. the companl nray- subject you to medical

examination and your continuation shall be sub.ject to your remainirrg medicalll- fit for the nature of
responsibilities assigned to you.

You will be assessed. You will be either

2. you will be on probation period for six months. afler which your perlbrmance will be assessed. you

will be either confirm of extended on your probatior period . in result of your perforlnance

assessment you will continue to remain on probalion lill such time 1(ru are contirmed in writing.

3. You will be paid monthly salary as per details given in the enclosed .\nnexure'

4. Your place of posting at preseDt witt be in the Department or ENTERCENCY CRITICAL CARE,

AMRI Hospital. DHAKURIA, KOLKATA but 1ou are liable to he rransl'erred liom oae depanment

to another, one office to another office ofthe companl in the erigencic*; ofservices. Your services can

be transferred to any ofour branch€s within and outside KOLKATA.

5. you shall also comply rvith all rules, bye-laws and other conditions ofthe management. which are in

force al present or as may be brought In forc€ fiom time to time.

6. We being in Medical profession are governed b1 the Consumer Protectior Ao and 1-ou rvill be held

resPonsible to the extent your duties get correlated to the patient care'

7. Indulgarce in any activitl agains the management compan] or nol ln the intelest of the compan)

shall lead to terminalion ofthe employment agreemcnl r\ithout an) prior nolification and notice poiod-

g. All Judicial or L€gal mattcrs pe(aining to your appoiltnrent rvith us shall be elrtenained in the court

Delhiand it shall have the exclusive jurisdictiott

9. As you are aware that thc nature or our serviccs requires displal of a great sense of responsibility

rvhile on duty, theretbrc, we e\pect that you $'ill be hare lourself in the most decent, responsible

manner and aloid ar), such activity which might damage our ser\ ices to the humanio or cause an)

discomfon to the patie{lts and their atl€ndants.

10. Your leave enlitl€ment will be govemed as per the Leave Policy ofthe hospital'

I l. During probarion period your appointment will be terminable by either pany giving Fifteen (15) days'

notice in writing or Fifteen (15) days'salary in lieu ofnotice. Afier confinrration ofyour service, your

appoinfrent will be terminable by either pany giving one (l) months'notice in witing or one (l)
month's salary in lieu ofnotice. Either part) need not assign anl rcason for such

part].' shall be liable for anl damages to the other consequent upcrn such termit

Companrv reserves the right to accept salar) in lieu ofntrtice. lF

q-q'ol-tt.a-,o
stncerely!
HR Manage
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lllr. /l\ls. SUMITA MANNA
(l/O: NIANAS KUMAR MANNA, SHYANT SUNDARPITR, PLIRBA I\lEDIl'-lPLtR'

WEST Bf,n-GAL - 721625

Drte:02/11/2(120

Dear. Ms. SUN'llTA NIANNA.

This is with reference to your application and subsequent intervierr. rve hereby appoinl you as

CoORDINATOR in the Deparrment of EMERGENCI CRITICAL CARE with eft'ect from 02-Nov-2020 on

the following terms and conditions:

L Your appointment rvill be subject to being declarcd tlrcdi.all] til b} \ledical Bt ard' Pre-emplo] ment

health check-up. lf lou derelop any illness alie| that. thc clrnrpnn) ma\ stlbicql lott to nredical

examinatiorr and ]..our contiruation shall be subject lo )ottr rerrraining nredicalll tit for the nature of

responsibilities assigned to !ou.
You will be assessed. You will be either

l. you rvill be on probation period for six months. alier \\hich lour pertbrmance $'ill be assessed. you

will be either confirnt of extended on 1,our probation peliod ir result of your performance

assessment you will continue to remain on probation lill such time 1ou are cotttirnrcd in writing .

3, You will be paid monthly salary as per details given in tlre enclosed Arrnexure'

4. Your place of posting ar present witl be in the Departnrent of ENIERGEI\-CY CRITICAL C..\RE,

AMRI Hospital, DHAKIJRIA, KOLKATA bu( tou are liable to be lranslerred liom one department

to another, one office to another oIfice ofthe conrpanl- in the exigencies ofservices. Your services can

be transferred to any ofour brandtes within and oulside KOLKATA.
5. you shall also compll rvith all rules. byeJaws and olher conditions of the nranagement. rvhich are in

force al prescnt or as trtay be brought In force liom linre ltr tinre.

6. \\'e being in lrledical prol'ession are governed b1 the consumcr Protection .\cl rnd you will be held

responsibte to the eltenl your duties get correlated to tlre patienl care.

7. Indulgence in any activitl.againsl rhe manage[lent , compan] or not ln le interest ofthe company

shall lead to termination ofthe emplolment agreemenl rvithout anl prior notification and notice period.

8. All Judicial or Legal matters pertaining to your appoin(nrent $ith rrs shall be entertained in the court

Delhiand it shall have the exclusivejurisdiction.

9. As you are aware that the nature or oul scnices reqtlircs displa) of a grertt scnse of responsibilit)

while on duty, drerefore, \\e expecr that you rrill bc ha\e )ourselfin the nlost decent. responsible

manner and avoid an1 such activity which mighr darnage our serr ices to the hunranitv or cause an\

discomfon to the patients and their anendants.

10. Your leave entitlement will be governed as pcr the Lcare Policl ofthe hospital.

I L During probarion period your appointrnent rvill be terrninable b) either pan) giving Fifteen (15) dals'

notice in writing or Fifteen ( l5) days' salary in lieu of notice. ,{fter confirmation of your service, your

appointment will be terminable by either pany giving one (l) months' nQtice in writing or one (l)
month's salary in lieu of notice. Either panl need lrot assign an\ reason for suqh termination. Neither

pany shall be liable for an1'damages to the other conseq

Company res€rves the right to accept salary in lieu ofnotice
uenl upon strch termihEtion. Howe\er. lhe\

-:.dt-* - d2- 11. 2o
Sincerell,
HR Manage

tSBr'Y
.lt ilar

P Iahis
hlsh.d.t
hrdat, turb

Coll 090
llr Cir.rpur)

ANrRi Hospi.al - Dhakuria (A tlnit ofANlRl Hospital LTD.) P-.1& 5,C.1.T. Scheme, LXXII BIKJA;Gadahat Rd, Kolkatg -700029
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Suhiect: Anpointnrent letter for the position ofcoordinrtor in the deDartmclt oI ENIERGE1\{C}

CRITIC-.\L ('A ItE
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Nlr, /l\ls. PINKU MAITI
C/O: T.tPAN MAITI, TAMLUK, PURBA I\IEDINIPIIR,
WEST BENGAL. 72I627

Daae: 02lll12O20

DHAKURI.T

Dear. IUs. PNKU MAITI,

This is with reference to your application and subsequenl inlen'ierr' rre herebl appoint 1ou as

cooRDINATOR in rhe Depanment of EMERGENC]t CRjTICAL C',ARE $ith eff'ect from 02-Nov-2020 on

the following terms and conditions:

l. your appointnrent rvill be subject to being declared nredicall) fil b1 l\ledical Board/ Pre-employment

health check-up. tf you develop any illness after lhat. the compan! ma]- subject you to medical

examination and your continuation shall be subject to your rermining medically fil for the nature of

respons ibil ities assigned to you.

You will be assessed. You will lre either

2. you will be on probation period fbr six months. after rvhich lour pertbrmarce $'ill be assessed. -""ou

rvill be either conl]rrn of extended on your probation period in resull of your perlbrnrance

assessment you rvill continue to remain on probatioo lill such tint leru are contimred in u'riting

3. You will be paid nronthll'salary as per details given in lhe enclosed '\nnexure'
.1. \our place of posring at present will be ir the Department of EIIERGENCY CRITICAL CARE.

AMRI Hospital, DHAKURIA, KOLKATA but 1'ou are liable to be transt'erred from one depanrnent

to another. one ol{ice to another oflic€ ofthe conrpanl in the exigencies ofsen'ices. Your services can

be transGred to alry of our branches within and outside XOLKA-I'A'

5, you shall a.lso comply with all rules, trye-laws and other conditions of the rnanagement, u'ttich are in

force al present or as may be brought In force fronl tinre to time'

6. We being in Medical profession are govemed b1'the C-onsumer Protection Act and you will be held

responsible to the extent your duties get correlated to the patienl care'

7. Indulgence in any activity against the managenrent comparr) or not In the intere$ of the coDrpan)'

shall lead to termination ofthe ernployment agreement without an) prior notification and notice Period.

g. All Judicial or Legal rnatters pertaining lo your appointment rvith us shall be entertained in the cou(

Delhi and it shall have the exclusive jurisdiction

9. As you are aware that the nature or our services requires displal rrf a gleat sense of responsibilit)

while on duty, theretbre. \\,c expect that you rvill be have lourself in lhe nnst decent, responsible

manner and ar.oid any such activity \rfiich might damage our serrices to the humanity or cause any

discomfort to the palients and their attendants.

10. Your leaye entitlernent rvill be govemed as perthe Leare Polic\ ol the hospital.

ll. During probation period your appointrEnr will be tendnable b) either partl giving Fifteen (15) dai's'

notice in writing or Fifleen (15) days'salary in lieu r.rf notice. Alier cr.rnfirnration ofyour service. yottr

appointmenl r*ill be terrninable b;. either panl giring one (l) months' notice in \rriting or one (l)
r1pnth's salary in lieu ofnorice. Either pany need not assign an) reason tbr such termination. Neither

party shall be liable for an) damages to the olher co[sequenl uptrn suclr te

Compaoy reserves the right to accept salary in lieu ofnotice.
ion. Hos'ever. the

l.J&- - dl-, r \. Lo
Sincerely'.
HR Manage

Dr.

ll.

K r a

hish3d
ilahtsh

ar,
ad.l Uolla

hai rt)uf
9.

AMRI llospi,al - Dhakuria (A Uoit of AlllRl Hospiaal LTD.) P-{ & s,C.I.T. Scheme, LXXll. BIK.A.Gariahat Rd, Kolkata - 700029
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O'fllERS UNITS : AtURI Hospitsls - Salt Lake I llukundapur I Bhubaneswar
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subiect: Anpointnrent letter ror thc nosition ofco()l.dinrtor in the dentlrtment of EMERGENCY

CRITI( t, ('AI{E
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Ur. /[ts. PRAJIIA PATTANAYAK
C/O: StrJ.tN PATTANAYAK, NANDAKtTI\lAR' PtTRBA )lf DINIPI ll'
\I'ES'I'BENGAl-

Date: 02/l I /2020

DHAKT-IRIA

This is with r€ference to your application and sr.rbsequenl intervie\r, we hereby appoint you as

CooRDINATOR in the Departmeot of EMERGENCI', CRJTICAL CARE $ith effect from 02-Nov-2020 on

the following terms and conditions:

l. Your appointment will b€ subject to being declared nredicalll' fit b1'- tledical Board/ Pre-employment

health check-up. tf 1'ou develop any iltness afier thal. thc colrlpall) ma1 subject you to medical

examination and your continuation shall be subject ro lour renraining medicalll tit tbr the nature of

responsibilities assigned to You.

You will be assessed. You rvill be either

2. you will be on probation period for six months, after rvhich lour performance r|ill be assessed. you

will be either confirm of extended on your probation peritxl in result of your perfornrance

assessment you will cortinue to remain on probation till suclr timc l ou are cortfirmed in sriting .

l. You will be paid monthll salary as per details given in lhe enclosed \ntte\ure'

J. Your place of posting al present will be in the Departrnerll ol- EIlERGE\C\ (IIiITICAL CARE,

AMRI Hospital, DHAKURIA, KOLKATA but 1ou are liablc to be transferred liom qne depanment

to another, ooe office to another office ofthe companl in the exigencies ofservices. Your services can

be transfened to any ofour branches u'ithin and outside KOLKATA'

5. you shafl also comply with all rules, bye-lau,s and other conditions of the managemenl, which are in

forc€ al present or ns nay be brought In force fiom time to time'

6. We being in Medical profession are governed b)'the Consuncr Protection Act and you will be held

responsible to the extent your duties gel correlated to the palient carc'

7. lndulgence in anl actiritl. againsl the management compan) or |rot ln the inlcrcst of the compan]

shall lead to termination ofthe employment agreemenl r\ithout an) prior notitication and notice period.

8. All Judicial or Legal matters pertaining to your appointment with us shall be ente(ained in the court

Delhi and it shall have the cxclusivejurisdiction.

9. As you are aware that the nature or our services requires display of a geat sense of responsibility

rvhile on duty. therefore, tve expect that you uill he hare lourself in the mosl decent. responsible

manner arrd avoid anl,such activit)., rvhich miglrt dantage our ser\ices to the humanily or cause an)

discomfon to the patients and their attendants.

10. Your leave entitlement $ill tre governed as per the Leave Polic) ol lhe hospital.

ll. During probation period your appointment will be terminable b1 either pari.1- giving Fifteen (15) days'

notice in writing c Fifteen (15) days salary in lieu ofnoticc. After confirmation ofyour service. your

appoiniment will be tenninable by either party giving one (l) months'notice in writing or one (l)
month's salary in lieu ofnotice. Either party need rot assign an) reason for such termination. Neither

party shall be liable tbr any damages to lhe other conseqttcnt uport such ternrinqtion

Compan; reserYes the right to accept salary in licu t:l notice \*''A.:=:-*e.-
oi. rt . c) RI

Ma
Iahishrdri,

Xu Mai

alna, C oIcga.
f urb llcrftnrpur

Sincerel),
HR Managc

Y

t

I

Af,lRl Hospital - Dhakuria (A Unil ofAIuRl Hospila! LTD.) P-{ & 5,C,1.T. Schenre , LXXII BIK-A Gadahat Rd, Kolkara - 700029
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OTIIERS UNITS: ANIRI llospitals- Salt Lake I lllukundapur I Bhriberiswar
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Subiect: Anpointment letter for the position of coordinator in thc dflrartme nt of EMERGENCY

CRITICAL CARE

Dear. I\ls. PRAJNA PA]TANAYAK,

Fr 'l

Dr.
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i\lr. /l\ls. PAY EL KUNDU
C/O: NIAHAIi KUNDU, SUTAHATA, PtTRBA MEDINIPt:R'
Wf,ST BENGAL

Date: 02/l l/2020

Sutriect: Dnointment letter fo r the Dosition of c()or(li llrtor in the d.'Da Ilnrent of

DHAKIIRIA

h\I)() CRINOI,OG'I' & DI AI}I'TOI-(X;I'

Dear. Nls. PAYEL KUNDU,

This is with reference to your application and subsequefi intervierr. *e hereby appoint you as

COORDINATOR in the Depanment of ENDOCRINOLOG\' & DL{BE'[OLOG}' uith cffect from 02-Nov-

2020 on the follorving terms and conditions:

l. Your appointment will be subject to being declarcd medicalll' tit $ Ivledical Board/ Pre-employment

health check-up. tf you develop any illness after that. lhe compan) may subject you to nEdical

examination and your continuation shall be subject to -vour renuining medicalll tit for the nature of
responsibiliries assigned to you.

You will be assessed. You will be either

2. You will be on probation period for six rnonths. after rvhich your performance $ill be assessed. you

rvill be either confirm of extended on your probation period in resuh of your perfortnance

assessmenl !'ou \vill continue to remain on probation till suclr linre lou are confirmed in writing .

.} You will be paid monthll'salary as per details given in lhe enclose'cl .\nnexure.

.1. Your place of posring al present will be in the Depirnnrent of EI'DOCRrr^OLOG\' &
DIABETOLOGY, ANIRI Ilospital, DHAKtrRl.r. KOLKATA but 1ou are liablc to be transferred

from one departrne to another, one oftice to anolher office of lhe company in the exigencies of
services. Your services can be transferred to anl ofour branches r\'ithin and outside KOLKATA.

5. You shall also compll rrith all rules. byeJa$s and other cr)nJilir)ns ofthe management, uhich are in

force al present or as nr.e), be brought ln force fronr tinre to tinre.

6. We being in Nledical prol'ession are govemed b) the Consumer Prolection Act and !'ou rvill be held

responsible to the extent your duties get correlated lo the palienl carc.

7. lndulgence in any activity against the managenlenl compan] or not ln the interest of the companl

shall tead to termination ofthe employment agreement rvithout an1 prior notification and notice period.

E. All Judicial or Legal maners pertai[irg to your appoiotment rvith us shall be entenained in the coun

Delhi and it shall have the exclusivejurisdiction.
9. As you are aware that the nature or our serlices requires displal of a great sense of responsibilily

while on duty, therefore. rve expect that you will be have yoursclf in the most decent, responsible

manner and avoid aly such activity which might damage our serrices 1o the humanity or cause an)

discornfon to the patients and their attendants.

10. Your leave entitlernent will he govemed as per the Leare Policl ol'the hospital.

I l. During probation period your appointrEnt will be terminable b1'either pany giving Fifteen (15) da)s'

notice in rwiting or Fifteen ( | 5 ) days' salary in lieu of notice. After confirmation o f your service. l our

appointment rvill be terminable by either pan) giring one (l) nronths'notice in rrriting or one (l)
rnonth's salar) in lieu ofnotice. Either pan) nccd nol assign ar) reason for such termination. Neither
party shall be liable for anl damages to the other consequenl upon such

Company reserves tlre right to accepr salary in lieu of notice.

rmifl{tion. However. the

.l-Bd*-o-i. 
, .ro

Sincerely,
HR Manage

R/

SP

{
Dr. Go K aI

Mahishetal College
ahbhadrl. Ps.b. lS$riout

AMRI Hospital - Dhakuria (A Lloit of AlllRI Etispi.al LTD.) P{ & s,C.t.T. Scheme, LXXtf BtK-A;rcadahat Rd; Kolkata - 700029

2{ r 7 (tntral lhlplinc : llJJ 66110 0000,l'h: +)l -33- 66260000, 21612626 }':+9 | -JJ-2{{0{l B U-mait : amri@ririrrihosnitat.in

Ol ItERS llNl'ts : ANIRI llospitrh' - Sxlt Lrke I ltlukunrlapur t Bhubaneswar

www.amrihorinital.in



s"+lfBl
lllr. /!Is. ROZINA ISLAM BANA
C/O: SK. SARFUL ISLAM. TAMLUK, PtTRBA 1\lEDIN|Pt:R.

\r'EsT aENCAL- 721653

Sub icct: A Dr,oint urrnt letter for thcl)osition ol c(,r,r(linator in the dcpltrtment of

---5 *JrL.- -o.L-|t, 4_-o
Sinccreh,
IIR Managc

I.:Nt)OCRIN() LOGY & DIABE'tOLOC\'

M R7

ation, Nei6er
Howeryhe

Dr. X

lrahit h Ril Ccttege
rba llcdrfrpu,

This is with reference to lour application and subsequent intcrricrr. Tre hereb]-, appoint you as

COORDINATOR in the Departmenl of f,NDOCRINOI,OC\ & DIABETOLC)GY sidt effect from 02-Nor'
2020 on the followirrs lerms and conditiofls:

l. Your appointrnent s'ill be subject to being declared rnedicall) tit b1 \ledical Board.' he-emplo)'ment

health check-up. lf ;-ou develop any illness after tlrat. lhe compan! ma1 subjeo lou ro medical

examination and your continuation shall be subject to )our rcmaining medicalll lit tbr the nature of

responsibilities assigned to you.

You u,ill be assessed. You will be either

2. \'ou will be on probation period for six months, after uhich lour performance rvill be assessed. lou
will be either confirnr of extended on 1'our probation pr'riod in result of lour performance

assessment you will contirue to remain on Probalion lill such lime 1ou are confirnrcd in *'riting .

-1. You will be paid monthly salary as per details gilen in the encloscd Annexure.

4. Your place of posting at present will be in lhe l)epannlenl of ENDOCRINOLOGY &
DIABETOLOGY, ANIRI Hospital. DHAK[TRIA, KOLK.\TA bul lou are liable to be transferred

from one department to another. one oflice to anolher r.rtfice of the companl in the exigeocies of
services. Your services can tre transferred to an1-' ofour branches $ithin and outside KOLI(ATA.

5. You shall also compll'u'ith all rules. bye-laus and other conditions ofthe management, which are in

force al present or as may be brought In force liom time to tinle.

6. We being in Medical profession are governed b1 the Consunrer Protection Act and you rvill be held

responsible to the extent your duties get correlated to the patient care.

7. lndulgence in any actiritl againn (he manageflrent con]pan\ Lrr nLrl [n tlre intcrest ofthe compan!

shall lead to termination ofthe emplo)ment agreeNent r\ithoul iln) pri0r notitication and notice period.

8. All Judicial or Legal matrers penaining to )our appointrnent rritlr us shall be entenained in the court

Delhi and it shall have tlte exclusive jLtrisd iction.

9. As 1ou are aware lhat tlre nature or tur services requircs displal trf a great seDse of responsibility

while on duty, tlrerefore. $e expect that you uill be hare loursr-lf in the nrost decent, responsible

manner and avoid an1 such activity which nright damage our scn ices to the humanit) or cause an)'

discomfort to the patients and their attendanrs.

10. )'our leave entitlenrent lvill be governed as per the Leave Policl ofrhe hospital.

I |. During probarion period your appointment rvill be ternrinable b\ either pan)'riring Filleen (15) days'

notice in writing or Fifteen (15) days'salary in lieu ofnotice. Atler confirmation ofyour service. your

appoinunent will be terminable by either party giving one (l) months'notice in writing or one (l)
month's salary in lieu ofnotice. Either partl need not assign an1 reason tbr s cInIn

Denr. \ls. ROZINA ISLA\I IJ,\N.\.

Compan) reserves lhe right to accept salarf in lieu of nr.tic,,'

party shall be liable fbr an1' darnages to the other L-onsequenl upon such lcltnlnrtl

f\
I a*

Ps

t

AIttRl Hospital - DhtrLuria (A l.lnit of ANlRl.Hospital LTD,) P-.1 & s,C.,t.T. Scheme , L,(XU BIK-{ Garishat Rd, Kolkata - 700029

2{r7(entral I lelplinc : uJJ 6680 0000, Ph: +91 -J} 6626000U 2J612626 Fr+91.$.2{0{t0J }:-mail: amridmrihosnirat.in uurv.amrihrrnirat.in._
OTIIERS UNITS : ANIRI Hospirals _ Satr Lake I lllukundapur I Bhubaniswar

DHAI(t'RIA

Date: 02/l l/2020

llahiEhrd.t,



s AMRI
HOSPITALS

l\lr. /Its. Sl.rSltlTA MIDYA
C/O: JADIIPATI MIDYA, NAn-DtGRtr{lll. PtrRB.\ IIEI)INlPt R'

11 EST BENCAL 721656

Subiect: ADD0intmen t Icttcr for the D(rsi tion o I ci)ordi nat(,r in the (lcDxrtnreut of
ENI)OCRINOLO(;\' & DIAIiT]TOL(X;\

Dear. I\ls. SUSMITA ltlIDYA,

This is rvith reference to )our application ard subseqtl!-nt interri':rr' se
('OORDINATOR in the l)epantrrenl of ENDOCRf NOLOG\ & DIABETOLOG.|

2020 oll the tbllowing terms and conditions:

hcreb) appoint !ou as

\\ ith eli-ect from 02-Nor-

l. your appoiltment rvill bc subject to beinB declared nredicalll tit h1 \ledical Board Pre-emplolment

health check-up. lf }.ou derelop anl illness after lh31- llt!. c(rnrpiln\ ma] subiecl 1ou to nredical

exanrination and lour cturtinuation shall be subiect lo ).rur renritirting medicalll fit for the natrre of

responsibilities assigrred to 1 ou.

You n'ill be assessed. \'ou \\ill be either

2. you will be on probation period tbr six months. after rvhich lour performance rvill be assessed. you

r.ill be either confirnr of extended on lour probation perind in result of lour performance

assessment ].ou witl conlinue to remain on probation till such tinre 1ou are confirnred in rwiting .

l. You rvill be paid monthly salary as per details gir.en in the enclosed Anne\ure

4. \'our place of posting at Present rvill be in the Deparlmsrl of ENDOCRINOLOG\' &

DIABETOLOGY. ANIRI Hospital, DHAKUR!.-\, KOLI(ATA but )ou are liable to be tralsferred

lionr one department to another, one oftice to anotlrer office of the colrrpanl in the exigencies of

services. Your services can be transferred to anl ofour branches $itlrin and outside KoLKAT.{.

5. you shall also comply with all rules. bye-laws and orher coDditions ofthe management. which are in

force al present or as mal bc' brought ln li,rce Fotrr tillre tl) time'

6. We being in Nledical protlssion are govemed b1 the Consurnel Plotection .\ct and you rvill be held

responsible to the exlent )our duties get correlated to tlre patient cart

7. lndutgence in an1 actility again$ the manage,nelt compan) or not ln the interest ofthe conrpanl

shall lea<j to termination ofthc cmploymert agreenlent rrithout anl prirrr notitication and notice period.

8. All Judicial or Legal matters pertaining to your appointnrent $ith us shall be entenained in the court

Delhi and it shall have lhe exclusive jurisdiction.

g. As you ?ue aware that the nature or our services requires displal of a great sense of responsibility

while on duty. drerefore. we expect that you rill bc harc loursr-lf in the mosl decent. responsible

manner and avoid an;- such activify which might dlmitge our serlices to thc hulnanity or cause any

discomfon to the patierts ard their attendants.

10. \'our leave entitlenrent \\ill bc gorerned as per the L,rare Policl ol-lhe hospital'

ll. During probation period )our ppointnreol will be terntinable b) eithcr.partl giring Fifteen (15)days'

notice in lvritirlg or Fifleen ( l5) da1's' salary in lieu of notice. Aller contlrmalion of lour service. your

appointment will be rerminable b1 either panl giving one (l) months' noticq.in wriling or one (l)
nronth's salaD in liel of nerice. Either part) need not assign an) r!-ason for sucli'\ermination. Neither

party shall be liable for anl damages to the other cr)llsequenl upon suc[r terr

Company reserves the right to accept salary in lieu of notice.

Sincerell,or-ga7.2A
HR Manage Dr. Oouffi Ku

llahirh.d College
Iahithadd. Pwbr lle drrrrPur

e\ er. the

ADIRI llospital - Dhakuria (A Unil of AIURI HGpiaal LTD.) P-{ & 5,C.1.T. Scheme, LXXII BIK-AGariahaa Rd, Kolkata - 700029

2{r7('cntral llclpline :0J3 6680 000U Ph:+91 -33- 66260000, 2.1612626 t-:+91-JJ-2{{G|E0J E-mail : amri6blrihosnital.in r$r"l.amrihospital.in

OTHERS UNITS 3'AMRI Hospitals - Salt Lakc I Mukundapur I BhuboFeswar

DHAKI'RIA

Datt': 02/11/2020
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HUBY fftilrfim H0$ptr&$. LTll
It(:H NABH Accredited MultispecialQr Hospital

DA^rt 02/12/2020

Mr. /Ms. SATARUPA CHAKRABARTI'
C/O: JAYANTA CHAKRABORT\', NANDIGRA[r. PtTRBA l\lEDlNlPt'R'
WEST BENGAL,72l6,19

Dear, Ms. SATARUPA CHAKRABARTY

With reference to your applicalion and subsequence interview rvith us. rve are pleased to confirm that

you have been selected to work as an Assistant Nurse in the department of NEURoLOGY in RUBY

GENERAL HOSPITAL, KASBA, KOLKATA. We are delighted lo make vou the following job

offer.

The position we are offering you is thal ofService Technician at a monthly salary of 105001.

o Benefil A (Casual Leave of 12 days perannum)

o Benefil B (Employer State lnsurance Corporalion ESIC Coverage)

We would like yOu to start work on at please rePon on start date, for documentation and

orientation. We are confident you will be able to make a significant contribution to the success of

our and look forward to working with you.

rtO

c
o.J

Sincerely.
Chief Ceneral Manager 0pcration

Dr. Gobrerf

Mah n., C o lleg'e
trahishad.t. ?urba Uedir.iput

576.Anandapur, EM t)1pass. Kolkata-7000 I0T.Phoncs: 0-1-1-6601 1800/6687 1800

llostritll Adntission:9Elll79l75. lele llooking: 0-l-l -6(i0l l8()0. l:-ntail: Rub],'4 rub),hospital.com Website' 
,l wu.rtrbrtospila l.corrr

CIN: U85t l0WBl99t PLCOsl325. GSTIN l9AABCR6028Dl ZJ

Subiect: ApDoiotment letter for the position of Assistanl Nurse in the deDarlnrent of treurolopv

ae o
;



+

Htffilffi\f 6#HIUffiffiffit [t€]SH'H]ltt" H.t H]

It(:H CIN: t1851 l01VBl99lPLCO5l325, GSTIN l 9AAB( R6028D1 ZI

NABI{ Accredited Multispecialtyr Hospital

DA'f E:02ll2l2O2O

Mr. 
^ls. 

SANCHARI DAS

C/O; StIBRATA DAS, SABANG. PURBA MEDtNlPtrR,
WEST BENGAL.72I.167

Dear, Ms. SANCHARI DAS

With reference to your application and subsequence interview with us. we are pleased to confirm lhat

you have been selected to work as a Assisant Nurse in the depanmenl of NEUROLOGY in RUBY

GENERAL HOSPITAL, KASBA' KOLKATA. We are delighted to make 1ot't the follorving job

ol'fer.

The position we are offering you is lhat of Service Technician at a monthly salary of 10500/-.

Benefit A (Casual Leave of 12 days per annum)

Benefil B (Employer State lnsurance Corporalion ESIC Coverage)

We would like you to starl work on al please reporl on slart dale. for documentation and

orientation. We are confident you will be able to make a significant colrtribulion to the success of

our and look forward lo working wirh you.

o
Sincerell.

o9 /n
Chief General Manage r Operation

Or. u

$ahlsh!d.l Ra Collcgc
Icdier0u(

Uahirh.dlt , Purba

576.Anandapur. EM Blpass. Kolkata-7000 I ()7.Phones: 0i-l-6601 1800/6687 1800
I lospital Atlrr ission : 98-3 I | 79 1 75. 

.l 
ele l]rrokirrg 03i-66() I I 8(X). l:-mail: fuhr,'rr nrbr hosnilal.com W

rvs $..ru hr,lrr)spi ta l.corn
e[rs ite

Subiect: Apoointment letter for the position ofAssistant Nurs€ in thc deDartruent of neurolosv



+

ffi[}e$Y fi#ffiFUHEf;mH. EEffi$$[i*F'tifqlil E] H]

HItG
CIN: Lr85l lOWBl99l PLCO5l325. GSTIN t 9AAI]CR6028D I iaJ

t
ANABH Accredited Muttispecialty Hospital

Mr. /Ms. SREEPARNA CHO\\'DHL,RY
(r/O: RABISOSH CHO\YDIItTR\', RAI\INAGAR. llOl\'RAll.
n,EsT BENGAt,.Tr l3l2

DeaT, Ms. SATARUPA CHAKRABARry

With reference lo your application and subsequence intervierv $ith us. ue are pleased to confirm that

vou have been selected to work as a Assistant Nurse in the depanment of NEURO SURGERY in

RUBY GENERAL HOSPITAL, KASBA, KOLKATA. We are delighted to make you the

following job offer.

. Benefil A (Casual Leave of l2 days per annum)

o Benefit B (Employer State lnsurance Corporation ESIC Coverage)

effi,,
Sincerely.
Chief General Manager Operation

Dr. Goutam K
Prln

*lahLh.d.l C o llege
I.hish.d.l, ftdioipur

5 7(r.Anandapur'. l-.M I)1pass. Kolkata-7()(X) 107.1)honcs: 0.1-l-6601 1800/6687 1800
ll()spital Adnr ission : 98-3 I | 791 75. Ielc Bookin1.I 0-l-l-6601 Itl0(). L-nrail: Rubr ri

s u u.rubr hospital.conr
nrbvhosn ital.co nr \\'ebsite:

Subiecl: Appointment letter for the position of Assistant Nurse in the department of NEURO
SURGERY

The position we are offering you is that of Service Technician al a ntonlhly sala4' of 10500/-.

We would like you to slarl work on al please report on slart date. for documentation and

orientation. We are confident you will be able to make a significant contribution to the success of

our and look forward to working with you.

DATET 02/1212020



+
itit, : i" j ' : ;iil'l : , : ,il;i,, ,' '"

!t(:H
CIN: t18S I loWBl99l PLCOsl.325. CSTIN | 9AA RCR6028D I ZJ

NABH Accredited Multispecialty Hospital

D--rTE:02/12l2020

Dear. Ms. StrL'tANA KIIATIIN

With reference to your applicarion and subsequence intervierv rvith us. rve are pleased to confirm that

you have been selecled lo work as a Assistanl Nurse in lhe departmenl of NEURO SURGERY in

RUBY GENERAL HOSPITAI- KASBA, KOLKATA. We are delighred ro make you rhe

following job offer.

The position we are offering you is lhat of Service Techniciaa at a nlonthly salary of 10500/-

o Benefit A (Casual Leave of l2 days per annum)

. Benefit B (Employer State lnsurance Corporation ESIC Coverage)

We would like you to stan work on at please reporl on stan date. fbr documentation and

orienlalion. We are confident you will be able to make a significant contribution to the success of

our and look forward to working with you.

al tl

?
9"ol)

Sincerely.
Chief General Manager Operation

a
l-

o
o

f0

Dr. m x m

Mahl3h.dal College
llahi.hrd.l' Pu.b. Icdi"igur

5 76.Anandapur. EM Bypass. Kolkal
I lospital Adnrission : 981 I t 791 75. l'ele Booking

a-7000 107.I'hones: 0.1.1-660I I

: 0..]-l-660I lll00. I-.-nrail: Ru

r800

ital.com Website
wu u .rubl hospita l.cont

br

800/6687

ir.ri,br hoso

Mr. /l\'ls. SULTANA KHATLln-
C/O: SHAJAHAN ALLI, l\IAHISHADAL. PLIRB.{ l\tEDINIP('R.
WEST Bf,NGAL.72I628

Subiecl: Apnointnlent l€tter for the position of Assislant Nurse in the derrrrtment of NEURO
SURGERY



+

RU
ll(iH CIN: tl85l l0WBl99l PLCO5I J25. GSI'IN l9AABCR6028DlZJ

NABH Accredited Multispecialty Hospital

DATE:02/1212020

Mr. Als. ANANDAI\tAYEE GIRI
MAHISHADAL . pURBA trr EDINI ptrR, 721628

Dear, Ms. ANANDAMA\ EE GIRI

With reference to your application and subsequence inten'ie$ ruith us. we are pleased to confirm thal

you have been selecled to rvork as a Assistant Nurse in the departmenl of GENERAL SLIRGERY in

RUBY GENERAL HOSPITAL, KASBA, KOLKATA. We are delighted to make you the

following job offer.

The position we are offering you is that of Service Technician at a monthly salary of 105001.

. Benefit A (Casual Leave of l2 days per annum)

. Benefit B (Employer State lnsurance Corporation ESIC Coverage)

We would like you to stan work on al please reporl on stan date, for documentation and

orientation. We are confident you will be able to make a significant contribution to the success of

our and look forward to rvorking with you.

Sincerely,

Dr. Go K a

Coll.ge

)
d

Chief General Manager 0peratiotr :

5 76.A nantlapLrr'. t:M Bypass. Kolkata-7(l(X) I 07.Phones: 0.1.1-660 | 1300/66117 1800
I krspital Admission : 98-j I I 791 75. Tclc llooking 0.1,1-660I Iti00. I -rrrriI: Rrrtrr ri t.ubr lrospital.ctrnr \\'

\\ \\ \\ .rub\ hospitu l.c()nl
chsite:

subiect: Appointment lctter for the position ofAssistani Nursc in the department ofGENIRAL
SI.IRGERY

9W*, c

llahl.hrdtl
IehiBhad.l, turta Irdiripu,



+

IT(:H
CIrr-: t r85l lOWBl99l PLCOSl325. GSl'tN l9AA B('R6028D I iaJ

NABH Accredited Multispecialty Hospital

D-{'l'tl:02/1212020

l\l r. /Ms. ANKITA I\IAITY
MAHISHADAL , Pl.lRBA i\l EDIn-lPtrR.

Subiect: ADDointment l€tter for the Dosition ofAssislant Nurse in the denarlnrent of neurologY

With reference lo your application and subsequence intervieu,rvith us. we are pleased to confirm that

you have been selected to work as a Assistant Nurse ir the depanment of NEUROLOGY in RUBY

GENERAL HOSPITAL, KASBA, KOLKATA, We are delighted to make you the following job

offer.

The position we are offering you is that of Service Technician at a monthlv salarv of 10500/-

. Benefit A (Casual Leave of l2 days per annum)

. Benefil B (Employer Stale Insurance Corporalion ESIC Coverage)

We would like you to start rvork on at please reporl on start date. for documenlation and

orientation. We are confident you will be able to make a significant conlribution lo the success of

our and look forward to working wilh you.

.J

a

1

l)

Dr. Go K

Mahishadel Cofle9ellahishedrl, lledinipiJl

576.Anandapur, EM Bl,pass. Kolkata-7()00 107.1)hones: 0..1.;-6601 i ti00/6687 I 800
Ikrspital Admission : 9ll-lI |79175. Icle Booking 0.i.i-6601 ltl(X). [-nta il: Rubvarutllr

rr u u .nrbr hospila l.e oln

osD ital.corl \\'ebsite

Dear, Ms. ANKITA }tAll'l

-.fu-*
(-

Sincerely.
Chief General Manager Operation



+

It(!H CIN: Ll85l l0rA'Bl99l PLCOSl325. GSTIN l9AAllCR6028Dl ZJ

NABH Accredited Multispecialty Hospital

DATE: 02/1212020

Il r. /Ms. ARI-INA IUANN-A

MAIIISHADAL, PT'RBA NIEDINIPI.IIT.

ub ect: intment lr .{ istant Nurse in the de artment
STIRGER\'

Dear, Ms. ARtTNA I\lANN,r

With reference to your application and subsequence inten'ierr u ith us. rve are pleased to confirm thal

you have been selecled to work as a Assistant Nurse in the deparlmenl of GENERAL SURGERY in

RUBY GENERAL HOSPITAL, KASBA, KOLKATA. We are deliglted to make you the

following job offer.

Benefil A (Casual Leave of 12 days per annum)

Benefit B (Employer Slate Insurance Corporation ESIC Coverage)

We would like you to start work on at please repon on stan date. for documentation and

orientation. We are confident you will be able to make a significant contribution to the success of

our and look forward to working with you.

?
9Dro

Sincerell'.
Chief General Manager Operation

lr. Go uma a
Pdn

lrahlshrd.l Collcie
llahirhadal, Purba IediniDur

{

c
o

o(
a
o

Hoc.

5 T6.,4narrdapur. [:M B_vpass. Kolkata
I l,rspital Adrnissiorr : 9[i3l 179175. Telc Booking:

-7000 I 07.Phones: 0.il-66(N honrou*, ,*nn
031-6601 ltl(10. l:-rnail: Ruh

rr u rr .rtrhr hos;rila l.crrrl

l rr ruht hosD ital.com Websitc

The position we are offering you is that of Service Technician at a monlhlY salarl of I 0500/-.



m IIIAS G ll]ilG A1l0 H0SPITA1r"I
G (AN lS0 9001:2008 CERTIFIED H0SPITAI)

- D'ate- l0ll2l2020

Dear. KALYANI MAMMA

With reference to your application and subsequence intervierv u'ith us. we are pleased to confirm that you have been

selected to work in MASS CLINIC HOSPITAL as an ASSISTANT NURSE in the department of

OPERATION THEATER COMPLEX. We are delighted to malie 1'ou the tbllorving job offer.

I'he position we are offering you is that of Service Technician at a monthlv salary of I05001

o Benefit A (Casual Leave of l2 days per annum)

. Benefit B (Employer State Insurance Corporation ESIC Coverage)

We would like you to start work on at please report on start date, for documentation and orientation. We are

confident you rvill be able to make a significant contribution to the success of our and look forward to

rvorking with you.

(o.

HRM

OH

l\lAS ('linic and Hospital
\\rrdnoll.Padumbas{n.Tamluk.[,ttar(hilrasankar$ra.\\(,stBelgal 7Il6.16

Dr. Go Ma

lrhrd.l College
ad.l, Purba Icdinrpur

\lr. /l\Is. KALYANI IIIANNA
\IATIISITADAL. PURBA ]\IEDINIPIIR.
\\ EST BENCAI. _ 72I528

Subject' Appointmept letter for the oosition of Assistant Nurse in the department of RADIOLOGY

AS

(^



m TIIAS G II]IIG A]ID H||SPITAII"Ic (AN lS0 9001:2008 CERTIFIED H0SPIIAL)

-

Mr. /Ms. MADHUMITA PRADHAN
NANDAKUMAR, PURBA MEDINIPUR,
\vEST BENGAL _ 72I648

Datc- 1011212020

Dear. NIADHtINI ITA PRADHAN-

With rcference to your application and subsequenca interview with us. we are pleased to confirm that you have been

selected to work in MASS CLINIC HOSPITAL as an ASSISTANT NURSE in the department of

OPERATION TIIEATER COMPLEX' We are delighted to make you the following job offer.

The position we are offering you is that ofService Technician at a monthll" salary of I05001

. Benefil A (Casual Leave of l2 days per annum)

. Benefil B (Employer State Insurance Corporation ESIC Coverage)

We rvould like you to start work on at please report on start date. fbr docuntentation and orientation. We are

confident you will be able to make a significant contribution to the success of our and look forward to

rvorking with you

A
0, \t-'(

+ht
.,

NIAS ('linic and Hospital
\\ ard no I l. Padumbasan, Tamluk. Ir ar ( h:rrn Sarkarara. \\ tst Bcngal 7216-16

\ Dr. a

Mahirhrd.l Collcgc
Mahiah.drl, Purbe Icdirrr

oH

p

\I

naEe?

9Ul

Sublect: Appointment letter for the nosition of Assistant Nurse in the department of RADIOLOGY



m MAS G lIlIIG AlIII HOSPIIAI.
-"Ic (AN lS0 9001:2008 CERIIFIED H0SPIIAL)

-
Date- l0ll2l2O2O

Mr. /Ms- MOtlStlMI PRAMANIK
NA NDAKUlttAR. PURBA MEDtn-lPU R.

\\'EST BENGAL - 72I6;18

o Benefit A (Casual Leave of l2 days per annum)

o Benefil B (Employer Stale Insurance Corporation ESIC Coverage)

We would like you to start \vork on at please report on start date. lbr documentation and orientation. We are

confident you will be able to make a significant contribution to the success of our and look forward to

rvorking with you.

2?,t %
Ctr

Sincere r
HR Ma a

o
99

\\---
Dr. Gouiamtu m

Mahlrhrdrt i olleg.+
,d s Purta Iodinigua

MAS Clinic and Hospital
\\'ard no I l. l,{dumbasan, Tantluk, [,ttar (]hara SaDk{rara, \\ rst Bengal 7216-16

a.
Itl

Sub.lecl: Anpointment letter for the position of Assistant Nurse in the department of OPERATION THEATER

COMPLEX

Dear. IlOt,StlIl I PRA.MANIK

With relerence to your application and subsequence intervierv with us, we are pleased to conlirm that you have been

selecred to work in MASS CLINIC HOSPITAL as an ASSISTANT NURSE in the department of

OPERATION THEATER COMPLEX. We are delighted to rDake 1'ou the follorving job offer.

The posirion we are offering you is that of Service Technician at a monlhl) salary of 105001.

4,t

Iahirhtdtl,



r{lc rilrAs GltlilG AllD H0SPITA1
(AN lS0 9001:2008 CERTIFIED H0SPITAL)J

Date- 1011212020

Nlr. /Ils. KRISHNA PRASHAD DAS

TAM LUK. PURBA MEDINIPT]R
lVEST BENCAL - 721636

S ubj ect: iIltment le osition of Coo rinthed rtme t PERATION THEAT

col\l LEX

Dear. KRISHNA PRASHAD DAS

With reference to your application and subsequence intervierv u'ilh us. s e are pleased to confirm that you have been

setected to work in MASS CLINIC HOSPITAL as COORDINATOR in the department of OPERATION

THEATER COMPLEX. We are delighted to make you the tbllorving job offer.

The position we are offering you is that ofService Technician at a monlhly salary of 105001

. Benefit A (Casual Leave of 12 days per annum)

. Benefit B (Employer State Insurance Corporalion ESIC Coverage)

We rvould tike you to start work on at please report on slart date. tbr docunrentation and orientation. We are

confident vou *,ill be able to make a significant co:rtribution to the success o our and look forward to

working with you.

Dr. Gouram K a

S ince rel
H R lllan

ao
!lAS Clinic and Hospital
\\:rrdnoIl,Padunlbasn.'l'anlluk, lrtt:rr ( hnra Sankarara. \\est Bengal 7216-16

Prlnc
M.hhhrd.l College

llahish.dal, Purtr Irdirrpur

(-

\0'
\ 2-.

+ o



m
r"I
G MIS GII]IIG A]ID HOSPIIA1

(AN lS0 9001:2008 CERTIFIED HOSPITAL))

Date- 1011712020

lUr. /Ms. SANGHAIIIITRA PRAI\IANIK
TAI\tLUK, PTIRBA MEDINIPUR
\I'EST BENGAL _ 721636

DeaT , SANGHAMITRA PRAMANIK

With reference to your application and subsequenc.e interview with us. we are pleased to confirm that you have been

selected to work in MASS CLINIC HOSPTTAL as ASSISTANCE NIJRSE in the department of

SURGICAL. We are delighted to make you the following job otl'er.

The position we are offering you is that of Service Technician at a monthl)'salary of 10500/-

. Benefit A (Casual Leave of l2 days per annum)

. Benefit B (Employer State Insurance Corporation ESIC Coverage)

t

!r:
c

o Dr. Goutam Ku

Mahtthad.l Rrj C o llcgeX:hish.dd,

Sincerel t
$HR llla

dso

illAS (llin ic and Hospilal
\\ar(l oIl.Padumbasan, l'anrluk. l'tt r(hrrtSltnLararx.\\(slt](|lgnl ?: l(r-16

Purba ItCiciput

Subiect: Apnointnrrnt letter for the position ofAssistance nurse in the departnrcnt of SUIICICAL

We would like you to start work on at please repon on start date. for documentation and orientation. We are

confident you will be able to make a sigaificant contribution to the success of our and look forward to

working with you.



lr IIIAS GII]IIG A]IO HOSPIIA1
rvIG (AN lS0 9001:2008 CERIIFIED H0SPITAL)

r,
Date- l0ll2l2020

l\l r. /Ms. SIJDIP SENA
PATASPUR, PURBA NTEDINIPUR
\I'EST BENGAL - 72I4J4

t}ear, SUDIP SENA

With reference to your application and subsequence interview wilh us, we are pleased to confirm that you have been

selected to work in MASS CLINIC HOSPITAL as COORDINATOR in the department of SURGICAL. We

are delighted to make you the following job offer.

. Benefit A (Casual Leave of 12 days per annum)

. Benefit B (Employer State lnsurance Corporation ESIC Coverage)

We would like you to start work on at please report on start date. for documentation and orientation. We are

confident you will be able to rnake a significant contribution to lhe success of our and look forward to

working with you.

1o'
(.

Dr. tam K m f
Sincere a ft Pdnc

H R Nlana llahirhrdal ollcgc

Ids

l\lAS ('linic and Hospital
\\ ard no I l. Padumbssan, Tanrluk. Uttnr Chara Sanksrars. \\.rst Bengal ?2 l6-16

I
c (g

o

llahithrd.l, P Icdirlrpuf

Subject: Appointnent letter for the position of Coordinator in the department of SURC ICAL

The position we are offering you is that ofService Technician at a monthlv salary of 10500/-.

I
I4r0



s#"llBf
l\tr. /l\ls. ANKITA MANNA
( /o: ASIT BARAN MANNA. ISWAR.DAH.{ JALP.{I' PITRBA lUEDlNlPt R.

1VEST BENCAI- - 72165{

Dcar. \ls. .\NKl.l,\ ll.\;\-NA.

l. \'our appointment will be subject to being declared nredicall] lil b) \lcdical Eloard/ Pre-emplolment

health check-up. lf 1ou derclop an! illoess after that. tht- corllpxnJ nra; subject you to medical

e\aminalion and )'our conlinuation shall be sub.iecl to !()ur r!' ]ilining rnedicalll llt tbr lhe naturc of
rcsponsibi lities assig[ed to ]'ou.
You vt'ill be assessed. \ ou rvill be either

l- \'ou rvill be on probatirtn period for six montlrs. after \lriclr )our performancc $ill be assessed. )ou
will be either confirm of cxtended on lour probation period in result of lour perlbrmance

assessment )ou rvill continue to remain on probation till such tinte lott are confirmed in wriring .

i. \'ou rrill be paid nronthll salarl'as per details giren In the enclosed -\rnerure.
-1. Your place of postirrg at present rrill be in lhe Depanment of RADIOLOG\'' AMRI Hospital,

DHAKURI-{, KOLKATA but you are liable to be tratrsferred Aom one department to atlother. one

office to another ofiice ofthe company in the exigencies ofserr ices. \'our services can be transferred

to any of our branches within and outside KOLK.{TA.
5. You shall also comply with all rules, bye-lau,s and other conditions of lhe nranage[ent. which are in

force al present or as mal be brought in force frtrnr tinre to tinre.

6. We being in N'ledical protlssion arc goverled b1 the (onsumer Protection r\ct and you rvill be held

responsible lo the exlenl your duties gct correlaled lo tlre patient care'

7. lndulgence in anl.activity against thc manitgemcll sonlpan) Qr nol hr the interest of the comPan)

shall lead lo termination ofthe emploltnert agre'l'llelrt \rithout anl prior notilication and notice period'

g. All Judicial or Legal nratters penaiuing to lour lppointmcnt rrith us shall be entenained in the coun

Delhi and it shall have the exclusive jurisdiction.

9. As you arc atvare that the nature or our senices reqrrir',.'s displal of 3 great sense of respt-rnsibilitl

rvhile on dut1,. therefore, tre e\pect that you $ill b,- hare ttursc'll'in the nrost decent. responsible

nranner and avoid anl,such acti\ir) which nright Jirr lgt oul je[\ica! to tlt,.'lrunlanitl'or cause itn]

discomtbrt to the patients and their altendants.

10. \'our leave entitlemettl rvill begorertredasperthetea\cPolic)itlthr-hospital'
ll. During probation period your appointrnert \r,ill be ternrin ble b1 either panl'giring Fifteen (15) da1's'

ntrtice in writing tr Fifteen (15) dals'salary in licu ofnotice. Alier confirmation ofyour serYice, lour
:rppo intment 1r'ill bc terminable b1 either part-r gi\iltg {ne (l) nlonths' notice in \\riting or one (l)

h rermination. Neiihermonth's salar) in lieu of notice. Either pany need not assign an\ reason

party shall be liable tbr any datrrages to the olher conscquent upon su

Company reserves the right lo accept salarl in lieu ofnotice

W
9{, ,

{r

el 11 tion. llorrer er. the

I4 Dr. Go X llai
Prlnc

l,lahtrhadtt Ra, Cottegclrahish.d.t. pu.b. Hcd .rgur

AluRt Holipirat- Dhakuria (i\ Llnil of AlltRl llospitaltTD.) P-.1& 5,C,1.T. Scheme, LXXI! BIK-AGariahat Rd' Kolkata -700029
' ,l

2{\7(:rntrrl tlplint:oJJ661t0000t),Ph:+9t-J.}66260000.21612626I:+91-33-2$U1803}i-mail : 4!j@gii!91pi34!!g rl"tr$'amriho\nir l.in

o.tl IERS UNITS: AiURI ltospitals - Sflll Lske I Nluh!ldspur I Bhubanesnar

DltAKtrRl,r

Subiect: ADpoirltrneDt lettsr for the Dosition of Assistant nurse in the deDartment of
RADIOLOG}'

This is rvith reference to your applicatiot and subsequent interries'. te herebl appoinr !'ou as ASSISTANT

NIIRSE in the Departnreot of R{DIOLOGY rvith effect lionr 06-Dec-2021 on the follorving lerms and

conditions:



s"+llB!
i\lr. /Nls. ANITPAMA KIIATUA
C/O: RANJIT KHATUA" MAHISHADAL, PITRBA IIEDI\lPL R.

WEST BENGAL _ 72I628

DHAKI,IRIA

Dear. Nls: ANUPAi\l.{ Kl l.\-ItrA.

This is with reference to your application and subsequent inten'ie\. rre herebl appoint )'ou as ASSISTANT

NURSE in the Departmenl of R{DIOLOGY with effecl liun 06-Dcc-2ll2l on lhc tbllowing ternrs and

conditions:

month's salarJ- in lieu of notice. Either party need nol assign an1 reason tbr suQh. termination. Neither

pany shall be liable for any damages to the other consequenl upon sucfi ternrin on thc,"tY
Company reserves lhe right to accept salary in lieu ofnotice

Dr. K al
Princ

M.hirh!d.l R.t CollcAe
llahishrd.t, Purta Ildrnrput

:.f -..,,,

AMRI tlospital - I)hnkuria (A l-Jnit of,{MRl HospitattTqJ P-{ & 5,C'1.'l', Scheme , LXXU BIK-A Gariahat Rd, Kolkata - 7tN029

2{ r 7 (}otral lhlplinr: : ()JJ 6680 0000, Ph: +91 '-J} 66260lX)0,2{612626 F:+91-$-2{J0JE03 E-rnail jamiirQri'mrihmoitaLin

OTHERS UNITS:AIURI Hospitals - Salt Lake I lukundapurI Bhubanesryar

t['$'w.anll]jholiDitnl.in

S[biect: ADD0intnrcnt letter for the Dosition of Assistant nurse in the deDartm€nt of
RADIOLOGI'

l. \'our appointment rvill he subject to being declared medicalll fit b1' Nledicnl Board/ Pre-employment

health check-up. lf 1ou deYelop any illness afier tlrat. the compiin) ma! subiect you to medical

examination and your continuation shall be subject to lurr rcnraining medicalll fit for the nature of
responsibilities assigned to you.

You will be assessed. You will be either

2. You will be on probation period for six nronths. afier \\hich 1'our performance rvill be assessed. you

will be either confirm of extended on 1our probation peritrd in result oflour performance

assessment you will continue to remain on probation ttll stlclr tinle -rou are confirmed in rwiting .

3. \'ou will be paid monthl-'- salary as per details given h th!' enclosed Annexure
.1. \'our place of posti[g al present will be in the Depirdtrlent of RADIOLOC\'. AMRl Hospital'

DHAKUR-IA, KOLKATA bur you are liable to be transf.irrcd liom one departnlerlt to another. one

otfice to another oflice oflhe companl in the exigencies ol'services- \'our senices can be transferrcd

to any ofour branches rvithin and outside KOLI({TA.
5. \'ou shall also comply rvith all rules. bye-la*s and other conditions of the management. which are in

force al present or as may be brought in force from tine lo tilne.

6. We being in Medical profession are governed b1'the Consunrer Protection ,Act and you vill be held

responsible to the extent your duties get correlated to llte palient care.

7. Indulgence in any activity againsr the management I company or not In the intcrest of the company

shatl lead to termination ofthe employment agreement wilhout an! prior notification and notice period.

E. All Judicial or Legal matters pertaining to your appointnlcnt rlith us shall be entenained in the court

Delhiand it shall have the exclusive jurisdiction.

9. As you are arvare that the nature or our services requires displal'of a great sense of responsibility

while on duty, therefore, we expect that you will be hare lourself in the nrost decent, responsible

manner and avoid an1 such activitl rvhich ntight dantage our services to the humanity or cause an)'

discomfort to the patients and their atlendants.

10. I'our leave entitlement u'ill be gorerned as per the Leare Policl ofthehospital.

ll, During probation period your appointment rrillbe ternin:rblc bl !-ither pan] givinS Fifteen (15) dals'

notice in writing or Fifteen (15) days' salary in lieu ol nLnice. AIier confirmalion ofyour service' your

appointment will be terminable by either partl giving one I I ) rnonths' tlotice irl writing or one (l)



s"+,l.tB!
Ilr. ,Als. ANIIPAMA MONDAL
C/O: ASIIOK I\IONDAL' TAIIILUK' PURBA NlEDln-lPltR.
\\,EST BINGAL

Subiect: ADDointnren( letter for thc Dosition of Assistan t nurse in thc deDartment of
ItAI)tot-()(;\

I)cer. \ lsr ANt'PAMA ]lO\D.\L.

Your appointment will be subject to being declared nredically fit by Nledical Board./ Pre-employment

health check-up. lf you develop any illness after that. the compan) nray subject you to medical

examination and your contiruation shall bc subject to )our rcmaining medically- lit for the Da(ure of
responsibilities assigred lo you.

You rvill be assessed. You rvill be eithcr

You will be on probatioD period for six months. aher rrhich lour performance \vill be assessed. you

will be either confirm of extended on .vour probation period in result of your performance

assessment )'ou will continue to remain oD probation till such linrt'rou are confirnred in tvriting.
You will be paid nronthly salary as per details given In the enclosed Arnexure.

Your place of posting at present will be in thc Depantrrent of RADIOLOGI. AIUR! Hospital.

DHAKURIA, KOLIiATA but lotr are liable to be transferred tiont one depanmenl to another. one

office to aflother office ofthe company in the e\igencies of serviccs. \'our services can be transferred

to any ofour brauchcs within and outside KOLKAT.{.
You shall also comply with all rules. bye-laws and other conditions of the management. which are in

force al present or as may be brought in force from iinre to tinre.

We being in Medical profession are govemed b1 the Consumer Protection Act and you rvill be held

responsible to the extent your duties get correlated to the patient care.

lndulgence in any activity against the management ' compan] r)r not ln the interest of the companl'

shall Iead to termination ofthe employntent agree[rert without an]' prior noti,lcation and notice period.

All Judicial or Legal nraners penainirrg to your appointnrent rvith us shall be entertained in the coun

Delhi and it shall have the exclusivejurisdiction.
As you are aware thal the nature or our services requires displal of a great sense of responsibilitl

while on duty. therefore, we exped that 1'ou rvill be have )ourself in the most decent. responsible

manner and avoid any such activity rvhich might damage our senices to lhe hutnanit) ot cause an\

discomfort to the patients and their attendants.

Your leave entitlement rvill be govemed as per ihe Lea\ e Polir! of the hospital.

During probation period your appointment will be terntinable b! either pany giving Fifteen ( l5) days'

notice in writing or Fifieen (15) days'salary in lieu of notice. After conlirmation ofyour service. your

appointment will be terminable by either panl giring ore (l ) nlonths' notice in $riting or one ( I)
month's salary in lieu o f notice. Either party need not assign an) reason for such termination. Neither

parq shall be liable for any damages to the other conseqnent up.',n .uch re,,fnrti t;gt'etf

l
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Company reserves the right to accept salary in lieu of nr,rtice

Dr. Go 1(u tyt
Prlncipal

Mahish.d.l R.i Co eoe
llahishadrl, purba Xedii,pur

AlltRl Hospital - Dhakuria (A Unit of AI\lRl llospltat LTD.) P-t &'5,C.1.T. Schcme, LXXII BIK:AjCariahat Rd, Kotkala - 700029
2{ r 7 ('tn tra I lhlllinc : llJj 6680 0000, Ph: +91 -JJ- 66260000, 2{6 t 2626 F:+9 t -JJ-2{{0IB0J E-mait i uririorm

O'THERS l",NlTS : ANtRt Hospirrts - Srtt Lake t Ntukundapur,t BhlLancswar

hosnital.inhosDilrl.in trl|rv-emri

DIIAKI.IRIA

This is with rel'erence to your application and subsequenl interview- $e hereb) appoinl you as ASSISTANT
NURSE in the Departmena of RADIOLOGY with effect fronr 06-Dec-2021 on the following ternrs and

collditions;



s#"llB!
.,ir

'' il Jl

llr. i l\ls. ARJI-IN IIIAITY
C/O: SLTBODH MAITY, NANDAKIII\I.{R' PtjRBA }lUDln.-lPt'R.
\I'EST BENCAL 72I632

Dear. IMr: ARJUN MAITY,

This is with reference to )our application and subscquent interrierr. rre herebl appoint 1-ou as

COORDTNATOR in rhe Departnrent of RADIOLOCI'$ith effect liorn 06-Dec-2021 on the following lerms

and conditions:

l. \'our appoinhent will bc suhject to being declared nredically fit tr1 i\ledical Boar(y Pre-etnPloyment

health check-up. If 1'ou derelop any illness aller that. lhe compan) rna-v- subject you to medical

examination and your contiulution shall be subject to 1'our renraining rnedicalll fit for the nature ol'

responsibilities assigred to )ou.
You will be assessed. You uill be either

?. You will be on probation period for six months. after thich lour performance rvill be assessed. you

will be either confirm of extended on your probation period . in result of your performance

assessment you will continue to remain or probation till such time 1'ou are confirmed in writing .

3. You will be paid monthly salary as per details given hr the enclosed Annexure.

4. Your place of posting al present will be in the Department of RADIOLOG\" .{l\lRI Hospital'

DHAKURI-{, KOLKATA but )'ou are liable to be transferred lit,m one deparunent to another. one

ofiice to another oflice of the cornpany in the exigencies of services. \'our services can be transferred

to any ofour branches rvithirt and ourside KOLKATA.
5. You shall also conrply rvith all rules, byeJaws and other condilions of the maragernent, which are in

force al present or as may be brought in force front time to time.

6. We being in ivtedical profession are governed b) the Consumer Protection Act and you will be held

responsible to the extetrl )our duties get correlatcd to the patienl carl].

7. Indulgence in any activitl agains the nlanagerlent .ompan) or not h the intere$ ofthe compan)

shall lead to terminalion ofthe etnployment asreemcnl \\ilhout au) prior trotificatiott and noticc pcriod.

E. All Judicial or Legal nratters pertaining to your appoitrtment nith us shall be entenained in the court

Delhiard it shall have the exclusive jurisdiction.

9, As you are alvare that the nature or our services requires display of a great sense of responsibility

while on duty. therefore, we expect that you will be have yourself in the most decent, responsible

manner and avoid any such activity which might darnage our ser\ ices lo lhe humanity or cause an)'

discomfon ro the patients and their anendants.

I0. Your leave entitlement will be governed as per the Lea\ePo:ic) ofthehospiral.

I I . During probation period your aPpoinanent will be ternrinable b1 either panl giring Fifteen ( l5) da)'s'

notice in writing or Fifieen (15) days'salary in lieu ofnotice. After contirntation ofyour service. your

appointment will be lenninable Lry either party giring one (l) nrorths' notice in t\riting or one (l)
month's salar,, in lieu of notice. Either pan," need not assigtt an! reason tbr such termination. Neither

part),shall be liable tbr anl damages to the otller conseq

Company reserves the right to accept salary in lieu ofnolice

&

Uent upinl slfc lDcllon

Dr.

However. the
(^

K a a
Prlnc

llehbhrdal Rtr CoIeoe
Xah13h.d.l, Pu'b. lred,i,our

AIURI Hospilal - DhaLuria (A L,nit of ANIRI llospilsl LTD.) P-{ & 5,C.1,T. Scheme, LXXII BIK-A-Gariahat Rd, Kolkata -700029
2'l n 7 (lcntrul llclplinc:0-]-166800000,Ph:+91-3.}66260011U21612626Fr+91-33-21-10.1803E-miil:

O1'll[RS I.]NITS : AI\IRI llospitals - Salt l,ake I I]Iukunrlapur I Bhubatresnar

c.l.N. - lr85r l0\r B|9E6PLC0J0525

lttrvrv.amrih0sDital. iohosDiaal.in,mrirA\em

DTIAKTiRIA

Subiect: Anoointment letter for thc oosition of Coorclinator in thc tlenartnrent of RADIC)LOGY



s#,HB!
l\l r. /lls. ARPITA SAMANTA
('/O: PROBODH SAMANTA, CHANDIPtTR' PtTRBA llEDl\lPL R.

\\,EST BENGAI- 72I656

Suhirct: ADn0intnren( lettcr for the nosition of Assisttnl nurse in thc (lc t)xrtment (rf

INIERGENCY CRITI("{L C..\ RI'

I)r'ar \ls: ,\RPl'IA SAI\lAN-IA.

This is rvith reference to your application and subsequent inten'ierv. qe herebl appoint ltu as ASSISTANT

NURSE in the Depanment of EIUERGENCI' CRITICAL CARE \!ith effect front 06'Dec-2021 on the

follou,ing tenrs and conditions:

l

Your appointment will be subject ro being declared nredicall) li( h1 \ledical Board/ Pre-emplo)ment

health check-up. lf you develop any illness after Ihat. the conrpnn) ma; sub-iect you to medical

examinaaion and your co[tinuation shall be subject to ]our rentaining medically llt for the nature of
responsibilities assigned to you.

You rvill tre assessed.'l'ou rvill be either

You will be on probation period for six months. after *ltich lour performance rvill be assessed. you

lvill be either confirm of extended on your probation period . in result of your performance

assessnrent you will conlinue to rcmain on probation till sttch time 1ou are confirmed in rvriting .

You will be paid morthly salaty as per details given In llrc cnclosed ,\nrtexure.

Your place of posting at present will be in the Departnrenl of Ei\IERGENC\' ('RITICAL CARE'

AMRI Hospital, DHAKLIRIA' KOLKATA but )ou are liable to be transferred from one department

to another, one office to anothet olfice ofthe companl in the exigencies ofsen'ices. Your services can

be transferred to any ofour branches within and outside KOLK-{TA.
You shall also comply rvith all rules. bye-laws and other conditions of the management, rvhich are in

force al present or as may be brought in force from time to time.

We being in Medical profession are govemed by the Consumer Prolcction Act and you will be held

responsible to the ex:ent )'our duties get conelated to lhe patient care.

Indulgence in any activity against lhe managemell / conrpan) or nol ln the interest ofthe companl

shall lead to terminarion ofthe employment agreemenl uithout an1 plior notification and notice period.

All Judicial or Legal matters penainirrg to your appointmclt rlilh tts shall be entenained in lhe coun

Delhi and it shall have the exc lusive jurisdiction.

As you are aware that the nature or our sert'ices requires displar ol a great sense of respottsibilitl

while on duty, therefore, we expect that 1ou rvill be have yotrrsclf in the most decent' responsible

manner and avoid any such acrivity which might damage ottr services to the humanit) or cause any

discomfon to the patients and their attendants.

Your leave entitlement will be govemed as per the [-eave Policl ofthe hospital.

During probation period your appoinlment will be terminable by either pany giving Fifteen (15) days'

notice in writing or Fifieen ( l 5 ) days' salary in lieu of notice Afler confirmation ol your sen'ice. -v-our

appointment will be terminable by either parq giving one {I) nronths' notice in triting or one (l)
month's salar) in lieu of notice. Eirher party need nol assign an) rcason for such termination. Neither

party shall be liable for any damages to the other consequenl upott such tertni ion. However. the

l
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Company rescrves lhe right to accept salary in lieu of notice

Dr. Ku

llahtrh..rat R4 co4e 9etahieh.d.t, , u7b. lt J t'tPur

ANIRI Hospitrl - Dhakuria (A unit of AMRI llospital LTD.) P-{ & 5,c.1.T, scheme, Lxxll BlK-Arcariahat Rd, Kolkata - 700029

2{rTCenlnl lft:lpline:()JJ66E00000,Ph:+rl-ll:66260000,2{612626F:+91;3}2llll{toJD-mril:ggj@![s!oi!sL!!

o'fllEls t,NlTS : AillRl llospitals - Salt Lake I Mukundapur I Btu.[anrswar

$$$'amdhorDital.in

,DHAKURIA



s"A"l.lB!
Ilr- /i\ts. AVIJIT MAITY
C/O: ANll\tESH I\IAITY. CHANDIPIIR. P[TRAA iIIEDINIPI R.

\\ usl' BENC.\L- 721656

Suhicct: A Dl)(,int nren I letter for the Dosition of Coor(lirator in thc det)lrtment of
EI\{ERGENCY CRITICA L ('ARE

Dear. \lr A\,IJIT IIAII \

This is with reference to your application and sutsequent intenieN'. rve hercbl appoint 1'ou as

COORDINATOR in the Department of EMERGENCI CRITICAL ( ARE \\'ith efl'ect iiom 06-Dec-2021 on

the following terms and conditions:

l. \'our appointrnent $'ill be subject to being declared medicall) lit b1 r\ledical Board/ Pre-emplolment

heatth check-up. tf 1ou develop an) illness after that. lhe compan\ nra) subiect you to medical

examination a,rd your continuation shall be sutrject to lour renraining medicalll lit for the nature of
responsibilities assigned to yott.

You will be assessed. \'ou \\'ill be either

2. \'ou will be on probation period for six nrontlrs. afier rrhich \r)ur p!'rfirrmance rrill be assessed. 1ou

will be either confirnr of extended on lour probation pcritrd in result r-ti 1'our perfornrance

assessment you will continue to remain on probatioo till such tirne 1ou ale confirntecl in lrriting .

l. You rvill be paid monthly salary as per details given ln the encltxed Annexure.

4. Your place of posting at present will be in the Departnelt of ENIERGENCY CRITICAL CARE'

AMRJ Hospiial, DHAKURIA, KOLKATA but you are liable to be transl'erred from one departnre[t

to another. one office to another office ofthe companl in the cxigencies ofsen'ices. Your services can

be transferred to any ofour branches within and outside KOLKATA.
5. You shall also comply with all rules. bye-lau's and other conditions ofthe management. rvhich are in

force al present or as may be brought irt force from time to time

6. We being in Medical profession are governed by the Consunler Protection Act and you will be held

responsible to the extent ]our duties get conelated lo the patient care

7. lndulgence in anl actirity against the managemenl ' conrpan) or not In the interest of the contpanl'

shall lead to rermination ofthe employrrrent agreemenl $ilhoul an) prior notitication and notice period.

8. All Judicial or l-egal nratters penaining to your appointnrenl rrith us slrall be enlenained in the court

Delhi and it shall have the exclusive jurisdiction.

9. As you are aware that the nature or our services requires displal of a great sense of responsibility

rvhile on duty, therefore, we expect that you rvill be hare yourself in the most decent, responsible

manner and avoid any such activity *hich might damage our serrices to the humanity or cause an)'

discomfort to the patieots and their anendants.

lO. Your leave entitlement rvill be governed asperthe Leare Policl ofthe hospital

ll. During probation period your appointment will be ternrinahle b1 either panl gi\ing Fifleen (15) dals'

notice in writiflg or Fifteen (15) days'salarf in lieu ofnrrtice. After conlirmation of 1'our service. .r'ottr

appoiDtnrent will be ternrinable b)-, either part) giring one ( | ) months' noticc in \lriting or one (l)
ntonth's salary in lieu ofnotice. Either party need not assigr arJ'reason for s{it\ermination. Neither

party shatl be liable for an1., dantages to the other consequenl uPon such-termine\n. Ho$'e\er. the

Company resen'es the right to accept salary in lieu ofnotice I \

Dr. Goutam Ma

llahith.drl a, Colleg.
X!O,r"purllahirhadel. Pu rt),

6e

AIURI llospital - l)hakuria (.\ Unit ot ANIRI llospilal L'fD.) P-{ & 5,C.1.T. Scheme , LXXII'BIK?A, Cariahat Rd, Kotkata - 700029

2Jr7(:entral llclplint:l)JJ66tt00000,Ph:+91 J.}.66260000,21612626 F:+9t-3.1-2{.llHE0J E-mail: sniridla rihosoital.in

OTllf,RS UNITS : [llIRI llospitals - Salt Lake I Mukundapur I Bhubsnesrrrar

rrrr\r .am rih os o ilal- io

DIIAKUIIIA
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Nlr. /lts. BANASRI BERA
C/O: DEBANSHU BERA" CHANDIPUR. Pl''RBA i\IEDINIPt'R.
IT'EST BENGAL- 72I656

Subiect: ADD0intmcnt lettcr for the nosition of .{sslslllnt nur\r in thc (lcDirrtment of
NIERG ENCY CRITICAL ('AREI

Dear. \ls: RANASRI BERA,

This is rvith reference to lour application and subsequent interYierv. rve' herebl appoint you as ASSISTANT
NITRSE in the Departnrenr of IIMERGEn-(lY CRITIC.{L CARE Nilh t-ffect fronr 0GDec-2021 on the

follo*'ing terms and conditions:

l. Your appointment lvill be sutlject to being declared medicalll' fit b1 \ledical Board' Pre-employment

healfr check-up. If you develop any illness afler thal. the conrpan) nla) sub.icct you to rnedical

€xaminalion and your cortinuation shall be subject to lour renraining medicall) tit for the nalure of
responsibilities assigned to you.

You will be assessed. You will be either

2. You will be on probation period for six months. afier uhich your performance rrill be assessed. 1ou

\r'ill be eithq confirm of e:rlended on your probation period in result of your performance

assessment you will continue to remain on probation till such littte lou are confirnl!'d in writing .

l. You will be paid monlhly salary as per details given In the enclosed .\nnexure.
.1. Your place of posting at present will be ir the Departnrent ol EIIERGENCI CRITICAL CARE,

AMRI Hospital, DH..IKLIRIA, KOLKATA but 1ou are liahle to be transfi:rred lionr one department

to another, one office to anolher office ofthe companl in the erigencies ofserlices. Your services can

be transferred to anl ofour branches within and outside KOI,KATA.
5. You shall also comply with all rules. bye-laws and other conditions of the rrranagement rvhich are in

force al present or as may be brought in force fronr tinre to time.

6. We being in Medical profession are governed b) the Consumcr Protection Ad and you will be held

responsible to the extent your duties get correlated to the patient care.

7. lndulgence in any activity again$ the management / company or not h lhe interest of the company

shall lead to termination ofthe employment agreemenl without any prior notification and notice period.

8. All Judicial or Legal matters pertaining to your appointnlenl with us shall be entenained in the court

Delhi and it shall have the exclusive jurisdiction.

9. As you are aware lhat the Dature or our senices requircs displal of a great s!"|se of responsibility

while on duty, therefore, rve expect that you rvill be have lourself in the most decent, responsible

manner and avoid any such activity which nright danrage our serr ices to fie hunlanity or cause an!

discomlbn ro the patienls and their attendalts.

10. l'our leave entitlemelt $ill be governed as per the Leare Ptrlicl ofthe hospital.

I l. During probation period your appointmeot rvill be terntinable b) eiiher pan) giving Fifteen (15) days'

notice in \r,riting or Fifteen (lJ) days'salary in lieu of noticc. Alicr confinnation ofyour service. your

appoinment will be terminable bl,either partl giring one { l ) lrronths' notice in \rriting or onc (l)
month's salary in lieu of notice. Either panl'need not assign anr reason t!1r

pany shall be liable for any- damages to the other .onr.qr"n, ,pun ,,4Ci ,
Company reserves the right to accept salary in lieu ofnotice. i..t

-!.rch lermination. Neither

.'\ p,vever. the
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Prlnc
Mahbh.d.l R.i c llcac

ltahish.d.l, lurbr IcdiniPur

AMIU llospital - l)h:rluria (A thit of AItlRl Hospital L]D.) l,-l & s,C.t.T. sclemc, LXXII BIK-A,Gariahat Rd, Kotkata - 700029

.Er_
O'I'IIERS IJNITS 3 AllRl llospitals - Salt Lake I illukundapur I BhqGp6war

DHAKI.;RIA

Dr.



s"+,l.lB!
1\lr. /ills. BARNALI SINCHA
C/O: LATII BISWANATH SINCIIA, NANDAKLTI\tAR. Pl-'RBr )ll:DtNIPt'R.
\\'t:sT BENGAl,- 7216{8

This is with reference to your application and subsequent irrterlieu. \\'c herebl appoint you as ASSISTANCT

NLIRSE in the Depanmenr ol CAR-DI-{CI S(IIENCES $ith effect tiom 0GDcc-2021 on the follo\\ing terms

and conditions:

l. Your appointmenl will be subject to being declared medicall) fir b1 \ledical Board Pre-emplo)'nrent

health check-up. lf you develop any illness after that. lhe compan) ma) subject you to medical

examination ard )our continuation shall be subject to;our remaining ntedically lit for the nature of
respon sibilities assigned to 1ou.
You rvill be assessed. \'ou rvill be eitlrer

l. \'ou rvill be on probation period for six months. alier rrlrich lrrur pr'rlbrnrance rvill be assessed. 1'ou

lvill be either confimr of extended otr ]our probalion period in result ,.rl 1our pertbrmance

assessment you rvill continue to remain on probation rill sttch tinte 1ou are confirmed in writing.
3. You rvill be paid rnonthll salary as per details giveo hr the enclosed Anne\ure.
.1. Your place of posting at present will be in the DePartnent of C-{RDI.{C SCIENCES, AMRI

Hospital, DHAKtIRIA. KOLKATA but 1'ou are liablc to be trarrsl'erred lionl one department to

another. one office to another oflice ofthe compan) in lhe e\igencies ofservices. \'our serrices can be

transferred to an) ofour branches uithin and outside KOI,KATA.
5. You shall also compll \rith all rules. bye-laus and other condilions of the managernent. s'hich are in

force al present or as nra;- be brought in tbrce liom tinle lo titue.

6. We being in Medical profession are gt.rverned [T! the Consmrrer Protection Act and !'ou rvill be held

responsible to the exlent )'our duties gcl correlated to llre Patient care.

?. Indulgence in an1 activity againsl the management compan) or not In the interest oflhe compan!

shall lead to temr ination of rhe emplo) ment agreenrenl rr itlroul anl prior notili cation and notice period.

8. All Judicial or Legal matters penaining to lour appointment rrith us shall be ent.'nained in lhe court

Delhiand it shall have the erclusive jurisdiction.

9. As you are aware that the nature or our senices requires displal of a great sense of responsibilitl

while on dut-v, thereforc, rve expect thal you u'ill be hare loursclf in the most decent, responsible

manner and avoid any such activity which might datnagc our serl ices to the humanity or causc ao)

discomfon to the patients and their anendants.

lO. Your leave entirlement will be govemed as per the Leale Policy ofthehospital.

I | . During probation period your appointment will be terntinable b1 either pany giving Fifteen ( l5) days'

notice in writing cr Fifteen ( l5) days'salary in lieu of notice. Aller confirmalion ofyour service. your

appointment rvill be ternrinable by either parl) gi,'ing trne ll) lrlonths'nolice in \rriting or one (l)
month's salar) in lieu ot notice. Either party need not assigtt an1 reason tb/'suC mination. Ncithe'rh

part) shall be liable lbr ar1 danrages to the other consequent upon such terminat

Compan! reserves the right to accept salar) in lieu oinolice

{./

n. Horlerer tlre

Dr. Goutam Ku a
Prlnc

llahbhrd.l R.j Collcg.
llahirhrdal, Puibr Icdinigut

AMRI Hospital - Dhakurir (A Urit of AMRI Hospilal LTD.) P-{ & s,Ct.T. Scheme, LXXTI BtK.d Gariahat Rd, Kolkara -700029
2{ r 7 Ccntral llclplinc : (lJJ 6680 0000 Ph: +91 -3} 66260ffiO 2{612626 F:+91-31-2.l.ll}1E03 E-niail i amii@amrihmnitat.in

OTHERS UNITS ! AIVIRI llospirals - Salt Lake I lllukundrpur I Bhubsn€swar

hosDital.in

DHAKI-IRIA

Subiecl: ADD0intnrent lctter lbr thc DositioIl qf Assistancc Nurse itl lhe det)trtltlent ofCardi c

sclenc€s

Dcar. \ls: BARNALI SINGIIA.



g" AMR I
sHOSPITAL

l\tr. /l\ls. .IAYASHREE BHOWI\IIK
(7O: ('HAND.\N KI,MAR BHOWNIIK. NA.\*DAKt']lAR. Pt RI],\ tlt.t)l\lPt R.

\\ I:ST BEN(;AL- 72I6]8

[)ear. \ls: JAI'AS RUE Btl()\\ ]llK.

l. Your appointment $ill bc subject to being declared mcdicalll lit b1 \ledical Eoard' Pre-emplo;ment

heahh check-up. If 
-,. 
ou derelop any illness after that. the compan) nla)' subject you to medical

examination and your continuation shall be sutject to )our renraining medicallt- fit tbr the nature of

responsibilities assigned to you-

You will be assessed. You rvill be either

2. You will be on probation period for six months. afler rvhich lour pertirrmance rvill be assessed. 1ou

witl be either confirm of extended on lour probation period in result of 1'our performance

assessment )ou will continue to remain on probation till such Iinre 1ou are confirnted in rvriting -

3. You rvill be paid monthly salary as per details given ln the ellclosed Annexure.

4. Your place of posting at presenl rvill be in the Departmcnl of C,\RDIAC S(:IENCES, AMRI
Hmpital, DllAKLrRlA. KOLKAT..I but 1-cru are liahle to hr'transli'rred lionr trne depanment to

a[other, one oflice to lnother olfice ofthe conrpanl in the exigcncics of senices. \'our services can be

transferred to an) ofour branches rvithin and outside KOLKATA.
5. \'ou shall also compl) rrith all rules. bye-laws and other conditions ofthe management. rvhich are tt

force al present or as may be brought in force liom time to time.

6. We being in llledical profession are governed b1 the Consunrer Protection Act and you tvill be held

responsible to thc extent ).,our duties get correlated t(1 thc Paticnt care.

7. Indulgence in any acti\ity against the managenlerl cLrnlpan) or not ln the inl.'rcst ofthe conrpany

shall lead to ternrinarion ofthe employmenl agreenrenl r\ithout an) prirr notitication and notice period.

8. All Judicial or Legal mattcrs penaining to )'our appoinmlent $ith us shall be ertcrtaitred in the court

Delhi and it shall have thc e\clusive iurisdiction.
9. As ).ou are alr,are that the nature or our s€rvices requires displal of a great sense of responsibility

u,hile on duty. therelbrc. rre expect that you rrill be hare lourselfin the nlost decent, responsible

manner and avoid any such activiq lrtich might damage our services to the humanity or cause any

discomfo to lhe patienls and lhcir attendants.

10. 'l'our leave entitlement will be govemed as pcr the Leale Polic! ofthehospital.

ll. During probation period your appoin(meot will be ternrinable b) either part-Y giving Fifteen (15) days'

notice in writing or Fifteen (15) days' salary in lieu ofnotice. After confirmalion ofyour service, your

month's salary in lieu of notice. Either partl need not assigt an1 ,er.trt/for., tcrnrination. Neither
appointment $ill be ternrinable b)' ei(her part] giring one (l)n1o1lh\', in sriting or one (l)

ever. thepartl shall bc liable for iurl damages to the otlrer consequcnt uprrn srich tetntini (1tl

Conrpan) reserves the right to accept salary in lieu ot notice

t/ Dr. Goutam K

llahirh.d.l Col

llaity

le9.
Xahi.hld.l, tu6. I'diniPt,

a
I 't
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AMRI Hospital - Dhakuria (A Unit of AMRI Hospital LTD,) P-{ & s,c.l.T. Scheme, LXXII BIK-A| Gariahrt Rd, Kolkata - 700029

2.1 r 7 (:rntral lhlplinc : 0J3 66E0 0000, Ph: +91 -J},66260000, 2{612626 F:+91-JJ-2.1.1O1803 E.m8il : ggddtilllbs]blji!
OTHERS Un-lTS : AMRI llospitals - Salt Lakc I Mukundapur I BhubrDeswar

rr-n'w.am rih os n ital. in

DHAKI-]RIA

Subiect: Appointnlent lettcr for the Dosition qfAssistance Nurse iIl thc dcrrrrtment ofCardiac
sclences

This is wilh rct'erence to your ipplication and subsequent intr-rr i,,'$. se herehr appoint lou as ASSISTANCE

\t'RSE in the Depannlert of ( ARDIA( SCIENCES \\ith cttict tronr 06-Dtc-2021 ort the tbllo\ring ternrs

and cooditions:



s AMRI
HOSPITALS

Sulriect: ADDl,intnlcn t lctter lilr the Dosit iotl of As\istancc N urse ir thc dcD rt ment of llNT &
HE.,1l) NECK St R.(; la l{\

lj('.rr. Nl\: .,Al ,tSHRE[. CIIOR.'rl.

appointment rvill be terminable trl either panl giring onc ( I ) mulths' noticg

month's salary in lieu of notice. Either pafly need not assiEr arr\' reason for sdch ter nal r(xr

riting or one ( I )

ki\!c
I):ithcr
y'er. theparty shall be liable tbr any damages to tlre other corsequent upon such telhlinilti Lltl

Company reserves the right to accept salary in lieu olnotice

Dr. Goutam

Ma
gahir lege

llcdir:r9g7

I

& rMa
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OTIIERS UNITS ; flllRI Hospitals - Salt Lake I lllukundapur I Bhtbpogswar

D}IAKtIRIA

lll r. /IIs. JAYASHREE GIIOR{l
(:/(): RAM PADA GHORAI, GOPALPUR. PURB.{ I\lEDIN!PUlt,
\\,EST BENCAL- 72I628

This is wirh reference to lour application and subsequent inlerr ie$. rve herebl appoint ]'ou as ASSISTANCE

N[TRSE in the Departmenl of ENT & HEAD NECK S[TRGERY rritlr clltct frorrt 06-Dec-2021 on the

following terms and conditions:

l. Your appointment will be subjecr to being declared medicalll lit h1 lledical tloard' Pre-cmploynrent

health check-up. lf y'ou derelop any illness ali!'r thirt. tht' ciurpanl ma-"- subject you to medical

examinatiolr alrd !our conlinuation shall be subject to rrrur rcmaining rnedicall] tir for the nature of
responsibilities assigned to 1ou.
You t'ill be assessed. )'ou u ill be either

l. You u'ill be on probation period for six months. after rvhich lour pertbrmancc rrill be assessed. 1ou

rvill be eirher contirm of extended on your prob tion period in result of )our perfornrance

assessmcnl 1ou rlill continue tcl renrain on probation till such tillre ) (ru nre confirtrttd in rvriting .

J. )'ou rvill be paid nronthll salarl as per details gir en In lhe enclosed Annexure.

4. Your place of posting at prcsent will be in lhe Depanment of ENT & HE.{D NECK SIIRGERY'

AMR! Hospitrl, DHAKIIRIA, KOLKATA but you are liable to bc transferred liom one department

to another, one office to another office ofthe cornpan) in the erigencics oiser\'ices. Your services can

be transferred to any ofour branches within and outside KOLK,{TA.
5. You shall also comply with all rules, byeJarvs and other conditions of the management, rvhich are in

force al present or as mal bc brought in force fi orrr time to timr'.

6. We being in Nledical prolession are governed b1 the Consunrer Prolection Act Ind y'-ou rvill be held

responsible to the extelt your duties get correlated to the patient care.

7. Indulgence in any actir,itl against the managenlent compan) or not ln the interest of the company

shall lead to termination ofthe employment agreement \\ithout an1 prior notificalion and notice period.

8. All Judicial or Legal marters penaining to your appointnrent \\'ith us shall be entenained in the court

Delhi and it shall have Ihe exclusi\ejurisdiction.
9. As you are aware thal thc nilture or our senices requircs displal ol a great scnse of responsibilitl

whik on dut!. thcrefore. rre e\pecl that 1ou rrill be hir\c lourseli rn the mLrsl decent. rcsponsible

manner and avoid anl,such activity which nright danrage our serr icc's lo thc hunranity or cause any

discomfon to the patients and their attendants.

10. Your leave entitlemert rvill be governed as per the Leare Policl ofthe hospital.

ll. During probation period )-our appointment rvill be terminable b1 either panl giving Fifteen (15) da1's'

notice in rvriting or Fiftecn ( l5) da1's' salary in lieu of notice. .\fter confirmation of your service, your

AMRI llospital- Dhrkuria (A tjnit of AlllRl llospital LTD.) P-{ & 5,c.1.T. Schcme, LXXII BIK-aGariahat Rd, Kotk ata -700029
2{ r 7 ('cntral llclplins : 0ll 66E0 000U Ph: +91 -.1} 6626{ll[0, 2{612626 f':+91-3.]-2{J0l80J U-mail : 4,mrif{'irrihmnitnl.in ltrru.rmrihospit{t.in



s"+.ttrR!
i\tr. /Ils. KEI'.{ JANA
(/O: BIS\YANATH JANA, TAMLtIK' PtTRBA N'lEDINIPllR.
\},EST BENGAL. 72T66E

Dear, Ms: KEYA JANA,

Tlris is wirh reference to vour application and subsequent inlerr ierr'. rle hereb! appoint ;"ou ns ASSISTANCE

Nl.lRSE in the Depa(ment of ENI' & HEAD NECK StlRC,;ERl \\ith ellccl from 06-Dec-2021 oD the

ftrllo*,ing terms and conditiorts:

Your appointment will bc subject to being declared nredicalll' lit b1 \lcdical Board/ Pre-emplo)ment

healrh check-up, If you develop any illness after that. the compan) rlal subject you to medical

examination and your continuation shall tre subject to lour renraining medicalll' tit for the nature of
responsibilities assigned to you.

You will be assessed. \'ou will be either

You rvilt be on probation period for six months. alier rrhich vour perftrrmancc rvill be assessed. 1ou

u'ill be either confimr of eitended on )'our probirtion period in resull ol-rour perfornrance

assessment you will continue to remain on probation rill such time ;ou are confirmed in rwiting .

You rvill be paid monthlr- salaq'as per details given ln the enclosed .\nnexure.

Your place of posling al present \Yill be in the Department of ENT & HEAD NECK SURGERY'

AMRI Hospitat, DHAKURIA, KOLKATA but you are liable to be transfened from one depanrnent

to another. one oflice to another office ofthe conrpanl in the exigencies ofservices. Your services can

be transfered to any ofour branchcs withir and outside KOLI(AI A.

You shall also comply rvith all rules, bye-laws and other conditions of the management, which are in

force al preseot or as may be brought in force liom tinre to time.

We being in Ntedical profession are governed b1 the Consumer Proteclion Act and you tlill be held

responsible to the extent ) our duties Eel correlated to the patienl care.

Indulgence in any activity against the management / compan) or not lll the interest of the company

shall lead to termination ofthe emplo)ment agreemenl rrithoul anl prior notification and notice period.

All Judicial or Legal nratlers pertaining to your appointment $ith us shall be cntenained in the court

Delhiand it shall havc the exclusive jurisdiction.

As you are aware tlrat tlre nature or our services requires displal of a ggeat sense of responsibility

while on duty, therefore, ue expett that you rvill be have 1'ourself in the most decent. responsible

manner and avoid any such activity **rich might damage our services to the humanity or cause an)

discomfort to the patients and their attendants.

Your leave entitlement $'ill be governed as per the Lea\e Polic) Qfthe hospital.

During probation period your appointment will be terminable b] either pany givirrg Fifteen (15) days'

notice in rvriting or Filleen (15) days'salary in lieu of notice. ,{licr contlrmation of)our service. your

appointment will be ternrinable b) either part! giring one (l) rnonths' notice in \witing or one (l)

partl' shall be liable for ally rlanrages to the other consequent upon such/terminati

ation. Neither

Ho\lever. the

l
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month's salary in lieu ol'notice. Either part] need trot assign anl reason tbr su rn tn

Conlpanv reserves the right to accept salarl in Iieu ol notice

1ap Dt

tl.his
dal Rr! C llc9c

Putbr Lrdirrirrr,

AMRI llospital - Dh{kuria (A t,oit of ANIRI }ttipitat lrD.) P-.1& s,c'.t.T. scheme, Lxilt Bli*frtariahat Rd;Kotkata -?00029
linc : OJJ 66tt0 0000 I'h: +91 -?l- 626000O 21612626 l':+91-31-2{.1{}.1803 E-mait: amdidijmrihospirat.ir

O'ItlERS UNITS : AllIRl llospitals- Salt Lake I uukundapur I Bhubaneswar

2{ 17 (ientral llclp $rrrv.amriho\oilal-in

DTIAKI-'RIA

subiect: Appointment lettcr f0r the Dosition of Assistance Nurse in thc denrrtment of ENT &
HEAD NECK SURGERY
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Mr. /Ms KOUSTAVE SMOO
C/O: DILIP KUMAR SAHOO, MATE CHANDIPITR' P[TRBA l\tEDlNlPtrR'
}VEST BENGAL- 72I668

S ubicct: AnDointnlent lettcr for the DositioIl (]f Coo rdinator in tht tleDirrtme nl of ENT & H EAD

NECK SURCERY

Dear. Nlr: KOUSTAVE SAIIOO.

This is with reference to )'our application and subsequent intervielr'. $e hereby appoint y-,ou as

CooRDINATOR ir rhe Depanment of ENT & HEAD NECK SIIRGER'! \\'ith effect liom 0GDec-2021 on

the follorving lerms and conditions:

l. Your appointment tvill be subject to being declared medically fit bl Nledical Boird/ Pre-employrnent

health check-up. If you develop any illness aftcr drat. tlre compan\ ntal subjcct you to medical

examination and your continuation shall be subject to 1'our remaining nredicalll fit for the nalure of
responsibilities assigned to you.

You will be assessed. You rvill be either

l. You will be on probation period for six months. afler $'hich }our performance rvill be assessed. you

wilt be either confinrr of extended on lour probation periuJ . in result of 1our performance

assessment you rvill continue to remain on probation till such timc 1ou are confirmed in writing

3. You will be paid monthll salary as per details giren ln the ettcloscd .{nne\ure.

{. \'our place of posting at presenl Nill be in tlre Depannrcnt oi E.\*T & IIEAD NECK SURGER}''

-AlltRl Hospital, DHAKl,lRlA. KOLIC{TA but lou arc lirble to be rranstirred lit)m one depanment

to anotlrer. one office to another office oflhe compatr] in the e\igencies ttl'serticcs. \'our services can

be transferred to any ofour branches Mthin and outside KOLKA] A.

5. You shalt also comply rvith all rules. bye-larvs and other conditions of the managenrent, which are in

lbrcc al present or as may be brought in force Fonr tinre lo lime.

6. We being in Medical prot'ession are govemed b1 the Consutner Protection Act and you rvill be held

responsible to the extent your duties get correlated to the Patient care.

7. tndulgence in any acriviry again$ the management / company or not ln the interest of the company

shall lead to termination ofthe employment agreenrent $ithoul an) prior notificarion and notice period-

8. All Judicial or Legal maners penaining to your appointment with us shall be entenained in the court

Delhi and it shall have the exclusive jurisdiction.

9. As you are aware that tlre nature or our services requires displal of a greal scllse of responsibility

r,r,hile on duty, therefbre. wc expect that you \ill be hare lourscll-in lhe rrrosl decent. responsible

nra|ner and avoid an1' sLrch activitl' rvhich ntight damagc ottr scn'ices to the hllnlanit)' or cause an\

discomtbrt to rhe paticnts and lheir atlendants.

10. \'our leave entitlement u'ill bc governed as per the I-ear e Policl of the h ospital

I l. During probation pcriod lour appointment will be terrninable bt either pan)'giving Fifleen (15) days'

notice in writing or Fifteen ( l5) days'salary in lieu ofnotice. .{fter cottfirmalion ofyour service' 1'our

appointrnent will be terminable by either party giving one (l) morths'notice in uriting or one (l)
tr'rminrtion. Neither

party shall be liable for anl damages to the other conseq[rent upon such termin

Company reserves the right lo accept salarf in lieu ,rfnoticc.

12'

month's salary in lieu of notice. Either pany need not assign anr reason for s

on. l lotvever. tlre

KDr

.hishtd'l Rli
$ahirhtdrl' PutD'

Collcgc
Iroit't

AMRI Hospital - Dhakurirr (A thia of ANIRI Hospital LTD,) P-t & S,C!.T. Schenre , L). XIt BtK-Ajcariahat Rd, Kolkata - 700029

)linr:(lJJ66E0000{,,Ph:+91-IL,66260000,21612626}':+9t-3}.2l.t0.tE0J]t-mait:amri@imri

OTIIERS UNI'IS : AlllRl llospitals - Salt Lake I lllukundapur I Bhtbanrswar
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\tr. /Ms. KtlHELl SETH
C/O: l,ET DILIP SETH, NTAHISHADAL, PURBA NIEDINIPt;R.
\\ EST BENCAL 721628

Subiect:,{pp{)intnl.'nt Irttcr for the Dosition ol C (,ordinator in the dct)rrtnlent of
I)ER At'oL()G.l

Dcnr. trls: KLlHEl-l Stl l H.

This is wirh reference to your application and subsequent intervie\\. \\e herebl" appoint you as

COORDINATOR in the Deparrnrenr of DERJVTATOLOGI' with efect li(xn 0GDec-2021 on the following

temls and conditions:

L Your appoinlment will be subject to being declared nredically fit hr Nledical Board/ Pre-emplolment

health check-up. If you develop any illness after thar, the compalll may subject you to medical

examination and your continuation shall be subject to lour remaining medically fit for the nature of
responsibilities assigned to you.

You will be assessed. You rvill be either

2. You will bc on probation period for six months. aher rvhich \our perlbrmancc rvill be assessed. Iou
will be either confinn of exlendcd ol your probation period , irr result of your performance

assessment you uill continue to renrain on probation till such tinte 1ou are conlirmed in $T iting .

3. You will be paid monthl5 salary as per details giver ln the enclosed Annexure.

4. 't'our place of posting at present will be in the Department of DERI\IATOI,OG\', AMRI Hospital,

DHAKURIA, KOLKATA but you are liable to be transferred from one department to another, one

office to another office ofthe company in the exigencies ofservices. \'our services can be transferred

to any ofour brandres within and outside KOLI(ATA.
5. You shall also comply rvith all rules. by+laws and olher condilions of the management. which are in

force al present or as may be broughl in force liom tillle lo time.

6. We being in Nledical profession are governed h) the Consumcr Protccliur Act and 1'ou will be held

responsible to the extent your duties get correlated to the patient c.rre.

7. lndulgence in any activity agains the managemenl compan! or nol [n the interesl of the compan]

shall lead to termination ofthe employment agreemerl wiilroul an! prior notification and notice period.

8. All Judicial or Legal matters pertaining to your appointmcnt rrith us shall be entertained in the court

Delhi and it shall have the exclusivejurisdiction.
9. As you are aware that the nature or our services requires displal' ol' a great sense of responsibility

while on duty, therefore, we expect lhat you will be have yourself in the nrost dec€nt. responsible

manner and avoid any such activity which might danrage our setvices to the humanity or cause any

discomfort to the patients and thet atteodants.

10. Your leave entitlement will be govemed as per the Leave Policl ofthe hospital.

I l. During probation period your appointmflt will be terminable b1 either party- giving Fifteen (15) days'

notice in *,riting or Fifteen (15) days'salary in lieu of notice. After confinrratiou ofyour service. your

appointment u,ill be terminable by either par$ giling one (l) months'notice in sriting or one (l)
month's salary in licu ofnotice. Either pany need not assign an1 reason for su;*t ination. Neithcr
party shall be liable for anv damages to the other consequent upon such ter

Company reserves the right lo accept salary in lieu ofnotice. {rinario
Houqver. the

Dr. Go Kum

Tahlshad.l Rli Collegt
llehi.h.dtl. Purb. Itdar'!irlrll

AllRl llospital - DlraLuria (A tlnit of AltlRl llmpital LTD.) P-{ & 5,C.1.T. Scheme, LXXtf BfK-d"Gafiahat Rd,.Kolkata - 700029

OI IIERS l-lNll S 3 A[iRl Hospitals - Salt Lake I i\l ukunrlapur I Bhubairisrvar

DHAKTIRI.,\
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Ittr. /lns. IIIADHUMITA JANA
C/O: BIKASH KUMARJANA, KHEJ[TRI. PIIRBA llEDIr-lPt R'

\1'EST BENGAL.72I,I]O

t)ear. Nls: l\lADHf)l\llTA JANA,

This is with reference to your application and subsequent iltervie\\. \!e hereb) appoint you as

COORDINATOR in the Depannrent of DER.NIATOLOGI \\irh elltrl lionr 06-Dec-2011 on the follorving

tcrms and conditions:

Your appointnent \\ill be subject to being declired mcdicall! fll b} i\ledical Board' Pre'employnrent

health check-up. lf you develop any illness after that. llre compan) nray subjcct you to nredical

examination and your cotrtinuation shall be subjed to your remaining medically fit for the nature of

responsibilities assigned to you.

You will be assessed. You will be either

Yqu will b€ on probation period for six months, after $hich I'our perfornrance $ill be assessed. you

will be either confirtn of extended on your probation perio'd in result of 1'our performance

assessment you will continue to remain on probation till such tinte r ou are confirmed in writing .

You will be paid monthly salary as per details giren In the errclosed Anne\ure.

Your place of posting at presenl lvill be in the Deparlnrent oi DERII-\'[OLO(;\" ANIRI Hospital'

DHAKT'RIA, KOLKATA but you are liable to be transferred from one deparhent to anolher. one

office to another oflice ofthe company in the exigencies ofser\ices. \'our ser\'ices can be transtbrred

to any of our branches *ithin and outside KOt,K.{T.A
you shall also cornply rvith all rules. byeJarvs and orher e'olditions ofthe marragement, rvhich are in

tbrce al prgseDt or as may be brought in force fronr time to time.

we being in lr,ledical profession are governed b} the ct,nsunrer Protection Act and 1'ou rvill be held

responsible to fie extent your duties get correlatcd lo tlre patient care.

Indulgence in any aclivity againn the manasenlert I compan) or nol In the interest of the companl

shalt lead to termination ofthe employment agreement $ilhout an) prior notification and notice period.

All Judicial or Legal matters pertaining to your appointment r\.ith us shall be entertained in the court

Delhiand it shallhave the exclusir e jurisdiction.

As you are aware that the nature or our services requires displal of a great sense of responsibilit-v

rvhile on duty. theretbre. rve exped that you $ill be hare I'ourseli in the most decent, responsible

ntanner and avoid any such activity rvhich might damage r.rur sen ices to thc htlmanit)'or cause an)

discomfbrt to the patients and their attendants

Your leave entitlement uill be governed as Per the Lea\c Polic) ofthe hospitat'

During probation periotl your appointment will be terminable by either pany giving Fifteen (15) days'

nottce lD rvrllln{ ff Fifleen ( l5) days' salary in lieu of notice. r\lier contirmation of your service' your

appointmenr rvil I be terminable by either part) giring one (l) lnonths' nolice in $riting or one (l)

.t

j

o

'1

8

9

l0

month's salary ir lieu of notice. Either party need not assigr atr\ reason fi)r mination. rr-either

party shall be liable for an1'damages to the o(h$ consequent upon such n)utaIl Horver er. the

Compan;- reserves the right to accept salary in lieu ofnotice

tl Rr
(r I Dr mKu

t
SP llahirh

.d.l Rri
al, Ourtrr

College
Lrai''itr,

AMRI Hospiral - Dhakuril (A unil of AfilRl Hmpital LTD') P-{ & s'c.l'T' Scheme 
' 
LXXII

2{r?('entral llelplinc :03J 66tt0 0000, Ph:+91 & 66260000' 2{612626 T;+91'3J-2$0l80J Lmail:

BIK-ArGarirlhat Rd' Kolkxta - 70lll)29

tmri6a'mrih,onitll.in \r1rN'.Irmriho\nilxl.in

Rs UNITS : AMRI'Hospitals- Salt Lake I Muliundapur I Bhubqp^9swarOTIIE

DHAKTIRIA

Subiect: Appointnrent letter for the nosition ofCoordi]lator in the denxrtment of
DERIVIATOLOG}'
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ilIAS GII]IIG A]III HI|SPIIAI

Date- 0l/11/2021

i\l r. /Ml MADHUI\IITA SAMANTA
C/O: UTTAM SAMANTA, PANSKURA, PURBA NtEDINlPtlR,
WEST BENGAL - 72I I5I

Dear. MADHUMITA SAMANTA

With reference to your application and subsequence interview with us, we are pleased to confirm that you have been

selected to work in MASS CLINIC HOSPITAL as an ASSISTANT NIJRSE in the department of

RADIOLOGY. We are delighted to make you the following job offer.

The position we are offering you is that ofService Technician at a monthly salary of 10500/-.

o Benefit A (Casual Leave of l2 days per annum)

. Benefit B (Employer State Insurance Corporation ESIC Coverage)

We would like you to start work on at please report on start date. fbr documentation and orientation. We are

confident you will be able to make a significant contribution to the success of our and look forward to

rvorking with you.

,J-

or't l.,vl
Dr. Goutam K aity

d

Sincerely,
HR Manag

I
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i.hrd.l o lle
edd, Purtt lcdiniUah
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l\lAS Clinic and Hospital
\\ artl ro I l. Padumlrasan, Tamluk. I ttitr ( hara Sankarrr.. \\'csl Ucngal 7216J6

(At{ lS0 9001:2008 CERTIFIED H0SPITAL)

S u bj ect:
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TIIAS GII]IIG A}I[ HOSPITA1
(AN lS0 9001:2008 CERIIFIED H0SPITAI)

Date- 01lll/2021

Subjectr AppointmeIlt letter for the position of Assistant Nurse in the deDartment of Sureical

DeaI, MOUSUMI BIIOWMIX

With reference to your application and subsequence intervierv rvitlt us, rre are pleased to confirm that you have been

selecred to work in MASS CLINIC HOSPITAL as an ASSISTANT NL]RSE in the departmenl of

SURGICAL. We are delighted to make you the following job offer.

The position we are offering you is that ofservice Technician at a monthl) salary of 10500/-

o Benefit A (Casual Leave of 12 days per annum)

. Benefit B (Employer State lnsurance Corporation ESIC Coverage)

We would like you to slart work on at please report on start date, for documentation and orientation. We are

tt

lr

,

r-

confident you will be able to make a significant contribution to the success of

working with you.

q-na\

d look forward to

(\'
o c(

Sincerely,
HR Ma

\lAS Clinic and HosPita

aity
5 Dr. Gou

o
Fr il

$ahl
ahla
i"lrl

,*'i

hadel Rri Col

drt, ?utbr Ic dit-'iPul

Wrrd no I I, Padumbasan, Tamluk. tlttar ('harn Sankarara, \\ est Bcngal 721(tJ6

l\lr. /Ms. MOUSUMI BHOWMIK
C/O: ASHIS BHOUItIIX, BASULIA, MAHISHADAL, PURBA f\tEDINIPI-rR.
WEST BENGAI, - 72I628

\
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]IIAS GII]IIG A]III HIISPIIAl
(AN lS0 9001:2008 CERTIFIED H0SPITAL)

D e- 0lllll202l

Nl r. /nts. NIPA MISTRI
C/O: SWAPAN KUMAR MISTRI, RAMNAGAR, SOUTH 24PARGANA.

WEST BENGAL - 743504

Su bject: ADDointment letter r the Dosition of Assistanl Nurse in the deDa rtment of Sursical

Dear, NIPA MISTRI

With reference to your application and subsequence interview lrith us, we are pleased to confirm thal you have been

s€lecred ro work in MASS CLINIC HOSPITAL as an ASSISTANT NURSE in the department of SURGICAL. We are

delighled to make you the followingjob offer.

The position we are offering you is that of Service Technician at a monthl! salary of 10500/-.

. Benefit A (Casual Leave of 12 days per annum)

. Benefit B (Employer State Insurance Corporation ESIC Coverage)

We would like you to start work on at please report on start date, for documentation and orientation. We are

confident you will be able to make a significant contribution to the success of our and look forward to

working with you.

Sincerely,
HR Mana ,

LIc D.. Go

l{ahit

llaityaa ltah,rh!
Coth.d.l. PIrrbtIr tlir:
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\lAS Clinic and Hospital
\\ .lrd no I l. Padrtrnbas:rn. 'l nnlluk, Uttar Charn Sarkarara, \\'est l]engsl 7216'16

6N (



Ir MAS GII]IIG A]ID HIISPIIAI.r., I
C (AN lS0 9001: 2008 CERTIFIED H0SPITAL)

-
Dzte- 0l/11/2021

Mr. /Ms. PARTHA SAU

C/O: NITAI SAU, PANSKURA' PURBA MEDINIPtTR,
WEST AENGAL - 72I I39

Subject: ADDointme nt letter for the nosition ofCoordinator in the dena rtnrcnt of Sursical

Dear, PARTHA SAU

With reference to your application and subsequence interview u'ith us, we are pleased to confirm that you have been

selecred ro work in MASS CLINIC HOSPITAL as COORDINATOR in the departmenl of SURGICAL. We are

delighted to make you the following job offer.

The position we are offering you is that ofService Technician at a monthly salary of 105001.

. Benefit A (Casual Leave of l2 days per annum)

. Benefil B (Employer State Insurance Corporation ESIC Coverage)

We would like you to start work on at please report on stan date, for documentation and orientation. We are

confident you will be able to make a significant contribution to the success

working with you.

^r'

o ou nd look forward to

rtod

Dr.
o\'
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Maity
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l\'lAS Clinic and HosPital
\\:rrd no I t. Padumbasan, 'I amluk. tltlar ( hara Sankarara' \\ est Be g,rlt2l"-1(r



nr MAS GII]IIG A1{II HI|SPIIAI
(AN lS0 9001:2008 CERTIFIED H0SPITAI)

I"ICa
Dzte- 01ll1l202l

Nlr. AIs. PURBASHA PAUL
C:/O: DHANANJAY PAUL, MAHISHADAL' PURBA MEDINIPtTR'
\r,EST BENCAI- - 721628

Subject: ADDoi]ltmen t letter for the pos ilion of Assistance Nu rse in the deDartment of REHA BI LITATION'

DeaT, PURBASHA PAUL

With reference to your application and subsequence intervie\y rvith us, rve are pleased to confirm that you have been

seleded lo work in MASS CLINIC HOSPITAL as an ASSISTANT NURSE in the dePartment of

REHABILITATION. We are delighted to make you the follolr'ing job offer'

The position \ve are offering you is that ofService Technician at a monthl)'salary of 105001.

o Benefit A (Casual Leave of l2 days per annum)

o Benefit B (Employer State Insurance Corporation ESIC Coverage)

We would like you to start work on at please report on starl date. for documentation and orientation. We are

confident Vou will be able to make a significant contribution to the success of our and look forward to

1t'o\.

Sincerely'
HRM

clI Dr.

hi. Rej Cot

o
aI

t
aity

,ds

a !r}
E{lr

l\IAS Clinic and HosPital
\\ ard ro I l. Padumbasan' 'l antluk. I lttar Chara Sankarara' \\ rst Bcngl|l 7216f,6

Iahishrdel Purbr lcdi

rvorking with you.

.t^



tr ilIAS GII]IIG [1lII HOSPIIA1
-"IG (AN lS0 9001:2008 CERTIFIED H0SPITAL)

t
Date- 0l/lll202l

NIr. /Ms. RAMKRISHNA PRADHAT'-

C/O: JOYDEB PRADHAN, NAKIBASAN' PATASHPI-lR' PtIRBA lltEDlNlPtlR.
WEST BENGAL.

Dear. RAMKRISHNA PRADHAN

With reference to your application and subsequence interview with us. we are pleased to confirm that you haYe been

selecled to work in MASS CLINIC HOSPITAL as COORDINATOR in the department of REHABILITATION

The position we are offering you is that ofService Technician al a monthly salary of 105001.

. Benefit A (Casual Leave of 12 days per annum)

. Benefit B (Employer State lnsurance Corporation ESIC Coverage)

We would like you to start work on at please report on start date. for documentation and orientation. We are

confident you will be able to make a significant contribution to the success of ouran(look forward to

\
working with you. t,

^l4)(1. )-
Kol .

Sinc€rely,
HRM

Dr. af itv

Ma R.j Coll
llah ich l, Purb. Icdin

N'lAS Clinic and Hospital
\\ardooIl,Padunrbasait'Iamlxk.Iitlur('haraSankarara'\lestBcngil 7216]6

5pblect: Aonointment letter for the nosition of Coordinator in the denartnrent of REHABILITATION

. We are delighted lo make you the following job offer.



IT TIIAS GII]IIG A1I[ HOSPIIA1r., I
G (AN 1S0 9001:2008 CERTIFIED HOSPITAI)

-
Date- 01llll207l

llr. /lVls. SABERA KHATUN
C/O: SK. ABUL, MAHISHADAL, PURBA MEDINIPUR'
WEST BENCAL - 721628

Su bject; ADDointment letter for the nosition of Assistance Nurse in the depa rtment of REHABILITATION

Dear, SABERA KHATUN

With reference to your application and subsequence inten'ierv uith us. we are pleased to confirm that you haYe becn

selected to work in MASS CLINIC HOSPITAL as an ASSISTANT NURSE in the departmenl of

REHABTLITATION, We are delighted to make you the follorving job offer.

The position we are offering you is that of Service Technician at a monthll' salarS' of I 0500/-

. Benefit A (Casual Leave of l2 days per annum)

. Benefit B (Employer State Insurance Corporation ESIC Coverage)

We would like you to start work on at please report on start date. for documentation and orientation. We are

confident you will be able to make a significant contribution to the success o and look forward toI

uorking with you

Dr.

ila
Sahit

r Maity
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f;tPt,
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Siocerely,
HR lUanage
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IVlAS Clinie and Hospital
\\ ard no I l. Padumbasar, Tanlluk. []ttar ( hara Salkarara. \\Iest Bengal 7216-16
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m [rAs Glllllc Allll ll0sPlrAlr., IC (AN lS0 9001:2008 CERTIFIED HOSPITAL)

,
Date- 0111112021

iU r. /lus. SABINA YESMIN
C/O: SK. SAIFUL,CARKAtTIALPUR, MAHISHADAL, PURBA l\lEDINlPtrR'
WEST BENGAL _ 72I528

Subject: Aopointmeot letter for the position of Assistance Nurue !n the deDartment of REHABILITATION

Dear. SABINA YESMIN

With reference to your application and subsequence interview with us. u'e are pleased to confirm that you have been

selected to work in MASS CLINTC HOSPITAL as an ASSISTANT NURSE in the department of

REHABILITATION. We are delighted lo make you the following job offer.

The position we are offering you is that ofService Technician al a monthly salary of 10500i-.

. Benefit A (Casual Leave of l2 days per annum)

. Benefit B (Employer State Insurance Corporation ESIC Coverage)

We would like you to sta \york on at please report on start date, fbr documentation and orientation. We are

confident you will be able to nrake a sign ificant contribution to the success of our and look forward to

working with you

d..tl' tl,V61. ,c
C4

2
+ )

Sincerely,
HR Manage I

Or. m aitY

Ilahlt Rei Co
Yc ipl,'

t \d'

IIAS (llinic and Hospital
\\ xrd Do t t. l'adunrbasan. 'l'antluk, tiltnr ( hara Sankarara' \\ cst Rcrrgxl 7l l6J6

liahi3h



m ilIAS GlllilG All[ H0SPlrAlr"Ic (AN IS0 9001: 2008 CERTIFIED HOSPITAL)

r,
Date- 0l/11/2021

nl r. /l\ls. SAMPRITA MAITY
(l/O: MOHIM MAITY. BALLIIK HAT, PURBA MEDINIPI-lR'
WEST BENGAL.

Subject: ADDointment letter for the position of Assistance Nurse in the de Dartm ent of PA ME DICAL

Dear, SAMPRITA MAITY

With refercnce to your application and subsequence interview with us. we are pleased to confirm that you have been

selecred to work in MASS CLINIC HOSPITAL as an ASSISTANT NURSE in lhe department of PARAMEDICAL.

we are delighted to make you the followingjob offer.

The position we are offering you is that ofService Technician at a monlhly salary of 105001

u to start work on at please rePort on slart da1e, for documentation and orientation. We are

-fr-:

Ir
lf

We would like yo

confidenl you wi

rvorking with you

J
al

ll be able to make a sigrrificant contribution to the success of our an k fonvard to

Dr. u aity

Mahisht Rrj Cotle
ilhrdal, Purb. Ied
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9,ot-
Sincerely,

HR Manage

e

t \I

l\1,\S Clinic and HosPital
\\ xrd no I I, PnduDbasalt, 'l nnlluk, lltlnr ( hnra SaBkarara, \\ cst ll0lrg,l 7l l(''1('

9ul

. Benefit A (Casual Leave of l2 da1's per annunr)

. Benefit B (Employer State Insurance Corporation ESIC Coverage)

s
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NUBY GEIITRRI. Hll$PITfrI. I.TII
ItGli CIN: tr85l l0\YB!991PLCOslS2S. GSTIN l9AABCR6028Dl ZJ

NABH Accredited Multispecaalty Hospital

DATLT 25llll202l

Mr, /IVIS. SANCHARI DEl'
C/O: GOUTAIU DEY, DEBRA, PASCHIIIt MEDINIPtTR,
WEST BENCAL.T2I I36

SUBJECT: APPOINTI\TEn.T LETTER FOR THE POSITIoN OF ASSISTANT NLIRSE IN
THE DEPARTMENT OF n-E(lROLOGY

Dear, NIs. SANCHARI DE\

With reference 1o your application and subsequence intervierv with us. rve are pleased to confirm that
you have been selecled to work as an Assistanl Nurse in the deparlment of NEUROLOGY in RUBY
GENERAL HOSPITAL, KASBA, KOLKATA. We are deliglled to make you the following job

offer.

The position we are offering you is that ofService Technician at a monthly salary of I 1,500/-.

. Benefit A (Casual Leave of l2 days per annum)

. Benefit B (Employer Stale Insurance Corporation ESIC Coverage)

We would like you to stan uork on al please report on starl date. tbr documentation and

orientalion. We are conlldent you will be able to make a significant conlribution to the success of

our and look forward to working with you

Sincerely,
Chief General Manager OPeration

!z'
Goutam K ity

./ :i::.
:,:.) uiirrtr

$ahi*tod
ed{

t r R.i Coll

rl, Putbr Lcda pr,

a&fu"
Or.

5T6,Anandaprrr' EM Bypass' Kolkata-7000 1O7'Phones: t)ll-6601 1800/6687 1800

llospital Adrnission :98i1179175. Tele Booking: 03-l-6601 l80l). l;rnail: Rubyrn-r'ublhosoital.com Website:

lww.rub1 hosPilal.et rnt



+

RUBY GEiIIRRI. HO$FITA!. TTD

It(:1i CIN: LrE5l r oWBl99l PLCO5t325. GSTIN l9AABCR6028DlZJ

NABH Accredited Multispecialty Hospital

Mr. /Ms" SUBHADIP JANA
C/O: TAPAN KUIITAR JANA, MARSHDA' PURBA MEDINIPtiR'
WEST BENGAL.

DATE: 25/l I/2021

DeaT, MT. SUBHADIP JANA

With reference to your application and subsequence intervierv with us, rve are pleased to confirm lhal

you have been selected to work as a coordinalor in the department of NEUROLTOGY in RUBY

GENERAL HOSPITAL. KASBA, KOLKATA' We are delighted to make you the following job

offer.

The position we are offering you is that of service Technician at a monihly salary of I 1,500/-

. Benefil A (Casual Leave of 12 days per annum)

. Benefit B (Employer Slale lnsurance Corporation ESIC Coverage)

r/

Sincerelv,
Chief General Manager OPeration

Dr. Goutam
., ))

\
$ahlshtdrl

taahi.h.drl' P

olleg.
Ucdir':rPuf

576,Arrandapur. EM Bypass' Kolkata-7000 I ()7'l'hones: 013

llospital Adrnission : 9831 179175. Tele Booking: 013-6(10l llt00' Ir-nail
-6601 1800/6687 1800

: Iluby4rubyhosdla!.qaD W ebsite

u u'w.rublhospilal.conl

SUBJECT: APPOINTMENT LATTER FOR THE POSITION OF COORDINATOR IN THE

DEPARTMENT OF NEUROLOGY

we would like you to start work on at please repon on slart date, for documentation and

orientation. We are confident you will be able to make a significant contribution to the success of

our and Iook forward to working with you.

w-d
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RUBY fiffiffiAl HO$PIT&T I.TB

R(:11 CtN: t,851 l0lVBI99l PLCO5l325. GSTIN I9AAB('R6028D1ZJ

NABH Accredited Muttispecialty l{ospital

DA'f Er 25llll202l

Mr. /'l!ls. SUCHANDRA SHETl.l

C/O: SUDTPTA SHETH, StTTAItATA, PIIRBA MEDINIPTTR'

WEST BENGAL.

DeaT, Ms. SUCHANDRA SHETH

With reference to your application and subsequence interview with us. we are pleased Io confirm that

you have been selected to work as Assislance nurse in the departmenr of NEUROLOGY in RUBY

GENERAL HOSPITAL, KASBA, KOLKATA. We are deligtrted to male you the follorving job

offer.

The position we are offering you is that of service Technician at a monthly salary of I 1,500/-.

o Benefit A (Casual Leave of 12 days per annum)

. Benefit B (Employer State Insurance Corporation ESIC Coverage)

we would like you to start work on at please report on start dale, tbr documenlation and

orientalion. We are confident you rvill be able to make a significant contribution ro the success of

our and look forward to working with you.

Sincerely.
Chief General Ivlanager Operation Gou

Hahl.h
*lahir
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Icdttr
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{ um ity

576.Anandapur,ElvlBypass,Kolkata.7000lO7.I,hones:033-6601|800/66871800

llospital Admission : 9831 179175. Tcle Booking: 033-6601 1800. F.-mail: Rtrby@rubyhospital'corn website:

wr+u. rubltosPital. corl

SUBJECT: APPOINTMENT LATTER FOR THE POSITION OF ASSISTANCE NURSE IN
THE DEPARTMENT OF NEUROLOGY

(ffi\
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RUBY GTIITRIT HO$PITAI. I.TB

ItGH CIN: Ll85l l0WBr99I PLCOS l325. GSTIN l9AABCR6028Dl iU

NABH Accredited Multispecialty Hospital

Dear, Mr. SUDIPTA GHOSH

With reference to your application and subsequence interview with us. we are pleased to confirm that

you have been selected to work as Coordinator in the department of NEURO SURGERY in RUBY

GENERAL HOSPITAL, KASBA, KOLKATA' We are delighted to make you the following job

offer.

The position we are offering you is thal ofservice Technician at a monthly salary oi I l'5001

o Benefit A (Casual Leave of 12 days per annum)

o Benefil B (Employer State lnsurance Corporation ESIC Coverage)

(^

Sincerery, 9W*"
Chief General Manager OPeration

rted

aityDr. u
P

Mahleha R.i Collc
Hahishtdr Purbr Icdtt-'tPur

576.Anandapur. EM l31,pass' Kolkala.T()00 l()T.Plrones: ().1.]-6601 1800/6687 I800

Itospiral Adrnission:9831t79175. l'ele Booking: 033-660 | 1800. l;-rnail: Rubr'(i)rubyhpspital.corn Website

www.rubYhosPital.colr

DATE: 25i I l/2021

Mr. /]!ls, SUDIPTA GHOSH
C/O: SANJAY GHOSH' HALDIA, Pl-IRBA MEDlNlPtrR.
WEST BENGAL,

SUBJECT: APPOINTMENT LATTER FOR THE POSITION OF COORDINATOR IN THE

DEPARTMENT OF NEURO SURGERY

We would like you fo stan work on at please report on starl date, for documentalion and

orientation. We are confidenl you will be able to make a significant contribution to'he success of

our and look forward to working with you.

..' (;l



+

RUEY fiEHTRAI. HII$PIT&H. I.TO

It(:l{ CIN: Lr85l lOWB l99lPLCO5l325, GSTI\- l9AABCR6028DlZJ

MT. /IVIS. SUSMITA PATTANA}'AK
C/O: GANESH PATTANAYAK, MAHISHADAKL' PLIRBA MEDINIPI.]R'
WEST BENGAL. 72I62E

Dear, Ms, SUSMITA PATTANAI'AK

With reference to your application and subsequence inlerview with us. we are pleased to confirm that

you have been selecled to work as Assistant Nurse in the deparlment of NEUITO SURGERY in

RUBY GENERAL HOSPITAL, KASBA, KOLKATA. we are delighted to make you the

following job offer.

We would like you to $an work on at ple,rse repon on slan date. for documentation and

orientation. We are confidenl you will be able to make a significant contribution to the success of

our and look forward to working with you.

Sincerely.
Chief General Manager Operation K aity

.--...,.

C ollc
I.danigur

t1

576.,4nandapur. EM B1'pass. Kolkata-7(XX) I()7.Phonc.: ()jl-660I Itl00/6687 I800

llospital Admission :98-1ll79l75..lcle Booking: 0-l-l-(1601 ltt00. I:-tnail

r,u $ lt .rubr lr0s;titll-ctrrtt

Rubr,ii lubvhos ital.corrr \\ ebsite

NABH Accredited Multispecialty Hospital

SUBJECT:
THE DEPARTMENT OF NEURO SURGERY

The position rve are offering you is that of Service Technician at a monthly salary of I 1,500/-.

o Benefit A (Casual Leave of l2 days per annum)

o Benefit B (Employer State Insurance Corporalion ESIC Coverage)

DA'f E:25/lll202l

9W-,-
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RUBY (iEHERAI. HI}$PIT&fi. ITII
Itc]l

DATE: 25/l ln02l

CIN: Lr85l l0WBl99l PLCOSl32S. GSTIN l9AABCR6028D I ia,J

Mr. /llls. TANllllA SAIUANTA
C/O:TAPAN SAI\lANTA. PANSKtTRA, PURBA l\f EDINIPtTR.
WEST BENGAL

NABH Accredited Multispecialty Hospital

Dear, Ms. TANII\'A SAI\IANTA

The position we are offering you is that of Service Technician at a monthly salary of I I,500/-

. Benefil A (Casual Leave of l2 days per annum)

. Benefit B (Employer State lnsurance Corporalion ESIC Coverage)
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Dr m aity

Ma
Mahis

,d Rtj Cotl.ge
, Purb. I.dinipua

576.Ananrlapur. LNI Blpuss. Kolkata-7(X)0 I07.I)h()nes: (1.i.1-6601 Iti00/6687 I800
I l,.rspital ,{dnrission : 98-l I I 791 75. Telc Booking 0-.i-j-660 I I {l()0. I:-rrrail: Ilubr,( rubvlrospital.cont Website

*'uu'.rubvlrospital.conr

SUBJECT:
THE DEPARTMENT OF HEMATOLOGY

With reference lo your applicalion and subsequence inten,ierv with us. rve are pleased to confirm that

you have been selected lo work as Assistant Nurse in the department of HEMATOLOGY in RUBY
GENERAL HOSPITAL, KASBA, KOLKATA. We are delighted to make you the following job
offer.

We would like you to stan rvork on at please reporl on start date. for documentation and

orientation. We are confident you will be able to make a signilicant contribution to lhe success of

our and look forward lo working with you.

Sincerely,
Chief General Manager Operation

t



+

RUBV ffETITRII. Hll$PIT&[. I.TII
It(:1i CIN: t,851 l0\\'Bl99l PLCO5l325. GSTIN l9AABCR6028Dl7J

NABH Accredited Multispeclalty Hospital

DATE: 25/l l/2021

Mr, /Ms, TANUSHREE l\tA|TY
C/O; RAMPADA MAIT\', IUAHISHADAI. PLIRBA lrtEDINlPl,R.
WEST BENGAL

Dear, Ms. TANUSHREE ]\tAlTl

With reference to your applicalion and subsequence interview wilh us, we are pleased 1o confirm that

you have been selected to work as Assistant Nurse in the departmenl of GASTROENTEROLOGY
in RUBY GENERAL HOSPITAL, KASBA, KOLKATA. We are delighted to make you the

following job offer.

The position we are offering you is that of Service Technician at a monthly salary of I 1,5001.

o Benefit A (Casual Leave of l2 days per annum)

. Benefit B (Employer State Insurance Corporation ESIC Coverage)

or( w
L.l. 2aa

Sincerely,
Chief General Manager Operation

I

t
Dr. G aityr

Mahlh R.i C ollegee
Hahish.dal, Purb. I.dir'pu,

l{ I

:J

576,Anandapur, EM Bypass, Kolkata-7000 l0T.Phones: 0,13-6601 I 800/6687 I 800

llospital Admission :9831179175, Tele Booking: 0-ll-6601 1800. E-mail: Rubyrd)rubyhospital.corn Website:

wu,w.rubvhospital.conr

SUBJECT: APPOINTMENT LATTER FOR THE POSITION OF ASSISTANT NURSI IN
THE, DEPARTMENT OF GASTROENTEROLOGY

We would like you to slart work on at please report on starl date, for documentation and

orientation. We are confidenl you will be able to make a significant contribution to the success of

our and look forward to working with you.

nt
trtY



+

RUBV &E]{TRf,I. H[I$FIT&I. 1TII
It(:1!

CIN: Lr85t l0WBl99l PLCOsl325. GSTIN l9AAACR6028DtZJ

DATEz 25ltll202l

Nlr. /]\ts. TANTJSHREE ]\lAJl
C/O: PRADIP NIAJI, IllO)'NA, P(rRBA MEDJNIPtTR,
TvEST BENGAL

Dear, Ms. TANTISHREE l\lAJl

With reference to your application and subsequence inlerview with us. we are pleased lo confirrn that
vou have been selected (o \vork as Assistant Nurse in the depanment of GASTROENTEROLOGY
in RUBY GENERAL HOSPITAL, KASBA, KOLKATA. We are deliglrted to malie _,-ou the
following job o{l'er.

The position we are offering you is thal of Service Technician al a monthly salary of I 1,500/-

. Benefit A (Casual Leave of l2 days per annum)

o Benefit B (Employer State lnsurance Corporation ESIC Coverage)

We would like you to slart work on at please repon on start date, tbr documentation and

orientalion. We are confident you will be able to make a significanl contribution to the success of
our and look forward to working with you.

Sincerely,
Chief General Manager Operatior

Dr. G K

Ma Co c9eUahis

itv

IedinrpuT- ltc'

576.Anandapur. EM Blpass. Kolkata-7000 l()7.l)honcs: 0..11-660I 1800/6687 1800

l k,spital Adrnission : 983 1 1 79 1 75. Tele llooking: 03i-6601 1 800. F.-nrail

\\\\ w.rubYhospital.eonl

RLr[.r ri ILrhYhos conr !\iebsile:

NABH Acciedited Multispecialty Hospital

w;;"

SUBJECT: APPOINTMENT LATTER FOR THE POSITION OF ASSISTANT NURSE IN
THE DEPARTMENT OF GASTROENTEROLOGY



RUBY ffT]IIRAT Hll$PITftI, ITII
la(i]i CIN: tr85l l0WBl99l PLCOsl325, GSTIN l9AAACR6028DlZJ

NABH Accredited Multispecialty Hospitll

Mr. /ll(s. SUSMITA JANA
C/O: NIMAI CHANDRA JANA, KIIANCHI, PURBA NtEDlNlPLrR,
WEST BENCAL

SU BIECT: APPOINTMENT LATTER FOR THE POSITION OF ASSISTANT NURSE IN
THE DEPARTMENT OF NEPHROLOGY

Dear. Ms. SUSMITA JANA

With reference to your application and subsequence intenierv with us. ue are pleased to confirm thal

you have been selected to rvork as Assistanl Nu$e in the departn)ent of NEPHROLOGY in RUBY
GENERAL HOSPITAL, KASBA, KOLKATA. We are delighted to make you the following job
offer.

The position we are offering you is that of Service Technician al a monthll' salary of I I,500/-

. Benefit A (Casual Leave of l2 days per amunr)

o Benefit B (Employer State Insurance Corporation ESIC Coverage)

We would like you to san work on at please report on start dale. for documentation and

orientation. We are confident you will be able to make a significant contribution to the success of

our and look forward to working with you.

/-),K a'

C
o
.) ,'i5

.iJll e
/oSincerely,

Chief General Manager Operation
Dr. Gou U

Mahlsh Collegc
llahishad.l, Purb. Icd trrgr,

F{ II
. rr'-

I

576.4nandapur. Elvl Blpass. Kolkata-7000 |()7.[,hones:0-].1-660I I80U6687 I800
I lospital Adnrission : 9ll3 I I 791 75. l'cle Booki:rs 0-ll-(r601 Iti(l(). l.-nrarl: l{uhr rr,r-u hi,hosnital

u u ri .rubt hospita Lcorl
Conr \\'ebsite:

DATE: 25/l l/2021

-:'



+

RUBY ffTHERRI. Hll$PlTffifl, I.TII
ItGli

DATE: 25/l l/2021

CIN: U85, l0WBl99l PLCO5l325. CSTIN I9AABCR6028Dl ZJ

Nlr. /nIs. TRISHN-{ PAL
C/O: ANUP KLTMAR PAL' 1'..{1tlLLlX, PLTRBA MEDINIPI-rR'
WEST BENGAL.

NABH Accredited Multispecialty Hospital

Dear, Ms. TRISHNA PAL

With reference to your application and subsequence interview with us. rve are pleased to confirm that

you have been selecled to work as Assistant Nurse in the depaiment of NEPHIfOLOGY in RUBY

GENERAL HOSPITAL, KASBA, KOLKATA. We are delighted lo make you the following job

offer.

The position we are offering you is that of Service Technician at a monthly salary of I 1,500/-.

. Benefit A (Casual Leave of 12 days per annum)

. Benefit B (Employer State Insurance Corporalion ESIC Coverage)

We would like you to start work on al please repon on start date' for documentation and

orientation. We are confident you will be able to make a significant contribution to the success of

our and look fonvard to working with you.

9W.r*
Sincerely,
Chief General Marager Operation

ncl
Rri cot

$ Pult. Iodic
$ahis

SUBJECT: APPOINTMENT LATTER FOR THE POSITION OF ASSISTANT NURSE IN

THE DEPARTMENT OF NEPHROLOGY

Dr.

576.Anandapur, [:M Bypass. Kolkata-7000 l0T.Phones: (,-].1-(1601 I tl00/6687 I 800

llospital Adnrission:9831179175. Tele Booking: 033-6(10l ltl(X). I:-nrail: [lubyltrlLrbyhospital.corn Website:

u s's .rubl hospila Lettnt

AI'I



+

NUBY ffEP{ERAI filtr$PlT&& TTI!
RGll CIN: Lr85l l0\1'Bl99l PLCO5l325. GSTIN I9AABCR6028DIZJ

NABH Accredited Multispecialty Hospital

DATE:01/1212023

Mr. /Ivls. SUMITA SHEE
C/O: PRABIR SHEE, KHEJLTRI' PURBA MEDINIPI"IR'
WEST BENGAL. T2I{30

Dear. Ms. SLrMlTA SHEE

With reference to your applicalion and subsequence interview with us. we are pleased to confirm that

you have been selected to work as a Assistanl Nurse in the depanmenl of NEURO SURGERY in

RUBY GENERAL HOSPITAL, KASBA, KOLKATA. We are delighted to make you the

following job offer.

Benefil A (Casual Leave of 12 days per annum)

Benefit B (Employer State lnsurance Corporation ESIC CoYeratse)

We would like you to start work on at please reporl on start date. tbr documentation and

orientation. We are conlident you rvill be able lo make a significant contribution to the success of

our and look forward to working \!ith you.

x

gffia.p
Sincerely,
Chief General Manager OPeration

t Dr. G u itv
lilahlBhrd.t Co egGllahish.d.t, lled inrp

Subi€ct: Anpointnrent letter for the Dosition of Assislant Nurse in the dep!rtnrent of NEtIRO
SURGER\'

The position rve are offering you is that ofService Technician at a nlonthh salary of 10500/-.

576.Anandapur. EM Bvpass. Kolkata-7()00 l()7.Phones: 0li-6601 I 800/6687 I 800

llospital Admission : 983 I I 791 75. Tele Booking:03j-06(ll l8()(). l:-nrail: Rr'rh] {irLrbvhospital conr website:

rvu rr .ruh1 hosPitrl.cotn



+

RUBY IiE}IERM Htl$PIT&$" I.TII
1!It(: NABH Accredited Multispecialtyr Hospital

DATE:0.1/1212023

Mr. /]Vls. NIBEDITA JANA
C/O: NANTU JANA, NAND|GRAI\!, PIIRBA IttEDlNlPt R,

WEST BENGAL.72I63I

Dear, Ms. NIBEDITA JAn-A

Wilh reference to your application and subsequence interview rvith us. rve are pleased 1o confirm that

you have b€en selected to work as a Assistanl Nurse in the depanment of MEDICIN in RUBY

GENERAL HOSPITAL, KASBA, KOLKATA. We are delighted to make you the following job

olfer.

The position we are ollering you is that of Service Technician at a monthly salary of 10500/-.

o Benefit A (Casual Leave of l2 days per annum)

. Benefit B (Employer State Insurance Corporation ESIC Coverage)

Sincerery. 
g-*o*

Chief General Manager 0Peration a

't.*. . Dr. Goutalrt

tptu

576.Anandapur. EM Bypass. Kolkata-7()00 I 07.Phones: 03j.6601 1 800/6687 l 800

flospiral Admission : 9831 I 791 75. t'ele Booking: 03,1-6601 1800. l:-mail:lilrb}.li-tub}-balpllaleam Website

x rvw.rubr hosPital.cottt

a

a'.I

CI N: t l85l l0wB l99lPLCOsl J2S. GSTIN l9AABCR6028Dl Z,

Subiect: Appointment lettcr for the nosition of Assistant Nurse in the derrlrtntent of MEDICIN

We would like you to start work on at please reporl on slan date. for documenlation and

orientation. We are confident you will be able to make a siSnificanl contribution to the success of

our and look fonvard to working with you.



+

ffi[$tffiV €$$:ffiE$tffiL B&$E$i[]['[i lti, [t E]

It(?H CIN: tr85l l0\\'Bl99l PLCOSI J25. CSTIN l9AABCR6028DlZl

NABH Accredited Muttispecialty Hospital

DATE:0J/1212023

Mr. /lll s. SUSNIITA J.{NA
C/O: RAMHARI JANA' 1\lARlSllDA, PtIRBA Mf,DlNlPtrR'
WEST BENGAL. 72I.I49

Dear, Ms. S!SI!lTA JANA

With reference to your application and subsequence intervierv willr us. u'e are pleased to contirm that

you have been selected lo work as a Assistant Nurse in lhe depanment of MEDICIN in RUBY

GENERAL HOSPITAL, KASBA, KOLKATA. We are delighted to make you the follo\Ying job

offer.

The position we are offering you is that of Service Technician at a monthl\ salan' of I 0500/--

. Benelil A (Casual Leave of l2 days per annum)

o Benefit B (Employer State lnsurance Corporation ESIC Coverage)

We would like you to start work on al please repon on start dale. for documentation and

orientation. We are confident you will be able to make a significant contribution to lhe success of

our and look forward to working with you.

., {:

W** ;.1

Sincerell'.
Chief General l\lanager OPcration

Dr
ItyK

R.i
tutl. ,,u

576.Anandapur.l:MB1,pass.Kolkata.700()lO7.Phtrncs:().]'i-660|ltl()0/66871800

llospital Adrnission :98311791?5' Iele Booking:03-l-6601 l8()0' F.-nrail: l!b!4:Mb]lLsspi!aL!a!l website

wrvrv.tubvhosPital.ctlttt

Subiect: Anpointment letter for the nosition of Assistant Nurse in the deoartment of MEDICIN



+

nUBY ilr,R HO

ll \vBl99lPL('o a1325. GSTlfi

rt c siti Co

I9AABCR6O28DI

nt e(! rt

DATE: 0{/12/2023

l) lo Y

7)

ll(? CIN: UE5ll0

HIi;,ilSI3ll' n'on"t*n*' P.TRBA Br RD\\ A\'

WEST BENCN"',"O!Z'
f

r
f r

'r1a'7000 l()7'P

rs: (lll-6601 l8

I:,$:::l'J

S

Dear, Mr. SuMIT DEY 
.,ith .s. ,ne are pleased to confirm that

with rererence ro vour aeerica::o: ::;:fi:Hl.:i.:,:'ffi *: :f*:::l:::: l:
you have been selected t" 

Yli^,;;"*rn. we are deligh

.,N,*, HOSPITAL, KAS

offer.

The position we are otTering you is that of Sen'ice Technician a1 a montllly salary of 105001'

o Benerir A (Cas*'*": 
:t ];::;".:":"*,*1,1"" ,r,. coverage)

. Benefit B (EmPloYer State lnr

w e w ourd rike vou to-lal .::'il::'"#:;:'Jl ,*;'lJ::fl :..ffi:}":'lj,
orientation' We are confident Yot

"", ""0 ""* 
tbt*ard to $rorkrng with :-ou

a

t\

R.)
ultt

col

lrones: t)13-66d14 800'6687 l8(xt

00, tr-mailN4 Br lrrrss K" lk

5 7 (r. r\ narrclaPttr
l7 5. Tele Boukit

lj

AccreditedNAB
UultisPecialtY gesPital

o
I

.lH

I
i

llosPital Adnrission
sSll ll I r\rlr\ h(r\Pital c(rlr

\l lU rb
col

a

Q,nM.
?ff""il'";", ,r /' o"i" o P"'tio n

Dr.



+

llGl-! CIN: Ll85l l0\YB l99lPLCO5l325. C51'lN l9AABCR602tlDl2X

NABH Accredited ltllultispecialty Hospital

DATE:0{/12l2023

Dear, Ms. Nl tr,\--II trN i\lONDAl.

With reference to your application and subsequence interview rvilh us. rve are pleased to confirm that

you have been selected to wotk as a Assistant Nurse in the departntent of CARDIAC SURGERY in

RUBY GENERAL HOSPITAL, KASBA, KOLKATA. We are delighred to make you the

following job offer.

. Benefit A (Casual Leave of l2 days per annum)

. Benefit B (Employer Slale Insurance Corporalion ESIC Co\erage)

We rvould like you to start work on at please report on stan dale. for documentation and

orientation. We are confident you will be able to make a significant contribulion to the success of

our and look forward lo rvorking with you.

al "ro t

onn 14
Sincerely. o ?\

\Chief Gencnrl NIr nagcr Operatioo
Dr. 'tyc

Mahi3hrd.l R.j Coll
llahish.d.l, Purb. Lcdi

576'Ananrlapur' EM Bypass' Kolkata-7(x)0 l ()7'l)hont's: (lll-66(' l 1 800/6687 1 800

llospital Arlnrission:9831179175..l'elelSooking:013-66()l lti()(). I:-rIail: Ruh),ii rtrbyhosPital.com Website

l s *.rubr ltosPital.eorn

Nlr. /NIs. MtrNtUtrN MONDAL
(l/O: l\lOHAN KR. ]\IONDAL, NIAITISHADAL,
\\,EST BENGAL. 72I628

Subiecl: Apnointment letter for
SUR(;fRI

The position we are offering you is that of Service Technician al a monthll salaq' ol 10500/-.



+

I'lr :il.r I I i' :'r ,. a i,i ;r'

ItGH CIN: t 85l I ll$'Bl99l PLCO5I325. (;STl\ I9AAB( l{6028DliaJ

NABH Accredited Multispecial$r Hospital

I\IR. /MS. ANKI'I'A SA]\TANTA
C/O: I\IANAS KR. SAI\lAN'I'A, i\lOYN..\.
\T'EST BENCAI,.72I6{{

Subiect: ADnointment lctter for the Dosition of Assistani Nurse in the denartment of
N EPH ROLOC}'

Dear. Ms. ANKITA sAl\lAN'IA

With reference to your application and subsequence interview rvith us. rve are pleased 10 confirnr thal

you have been selecled to work as a Assistant NuRe in the depanment of NEPHROLOGY in RUBY

GENERAL HOSPITAL, KASBA, KOLKATA. we are delighled to make you the following job

offer.

The position we are offering you is thal ofService Technician al a monthl-y-, salarl of 10500/-

Benefit A (Casual Leave of l2 days per annum)

Benefit B (Employer State Insurance Corporation ESIC Coverage)

We rvould like you lo slan work on at please reporl on starl dale. for docunlenlation and

orientation. W€ are confident you will be able to make a signilicant contribution to lhe success of

our and look forward to rvorking rvilh you.

M*" tdSincerelr'.
Chief General Manager C)Peration

Dr.G
Malty

Mahish Colllah

5?6.Anandapur. F.M Bypass. Kr.rlkara-700() l0T.Phones:0-1-l-6601 1800/6687 1800

llospital Adnrission :98-11179175. l'e-le Booking:0-li-6601 ItlO(). l---nrail: Rubykj'rrtrbvhospital.com Website:

u wu .rubr hospilal-corlt

DATE:0J/12/2023

I

\



+

RUBY GTIITRII. HII$PIT&I" ITII
It(:l{ CIN: Lt85t l0WB l99l PLCOSl325. GSTIN l9AABCR6028DlZ,

NABH Accredited MultispecialQr Hospital

DA'f E:0111212023

I\IR. /I\IS. SANDIPA PANDA
C/Or DIPAK KR. PANDA, NANDIGRANI' PURBA I\lEDlNIPLrR,
WEST BENGAL. 72I63I

Subiect: ArrDointnrent letter for the position of Assistant Nurse itr the dtrlartm€nt of NEfIRO
ST]RGER\'

Dear. Ms. SANDIPA PANDA

With relbrence to your application and subsequence inten'ieu'rvilh us. rve are pleased to conllrm that

you have been selected 10 work as a Assistant Nurse iu the department of NEURO SURGERY in

RUBY GENERAL HOSPITAL, KASBA, KOLKATA. We are delighted to make you the

following job offer.

The position we are oll'ering you is that of Service Technician at a rrontltly salary of '10500/-

. Benefil A (Casual Leave of l2 days per annum)

. Benefit B (Employer State lnsurance Corporation ESIC Coverage)

We would like you to slart work on at please reporl on slan dale. fbr documentation and

orientation. We are confident you will be able lo rnake a signilicant contfibution to the success of

our and look fonvard to rvorking with you.

Chief General Nlanager Operation
Dr. Go Itv

Mahis Co
llahish adr llcd i

t,

5T6.Anandapur,EMBypass.Kolkata-7000l07.Phones:03.i-66011800/66871800
ospiral Admission :98Jt 179t75. l'cle Booking: 033-6(10l 180(). E-nrail: Blb:2tlrblh9spj!4l!-qnl Website

wrlw.rublhosPital.com

aW:-"
Sincerely.



Anandalok Hospital
Rani Gung

]!IR /I!IS. RABIRAM BARUI
C/O; CANESH BARLII. DADPtIR, HOOGHL\',
WEST BENGAL

l)ate: I l/1212021

Dear. Mr. RABIRAI\{ BARIll,

discomfort to the patients and their arendants.

Dr. Go
atV

s- r\ Mahitht co
u'hi3 I. 0,Irt

957 Bus Stoppage , NSB Rd , next to Searsole Rajbari , Searsole Rajbari , Raniganj ,

West Bengal - 7l 3358

Subject: Appointment letter for the position ofCoordinator in the deDartment of h\eurosurgcn'

This is wirh reGrence to your applicarion and subsequent inlerrieu. rve hereb!' appoint you as

COORDfNATOR in lhe Department of NEUROSURGERI' $ith effecl ,iom lll122013 on the follorving

terms and conditions:

l. Your place of posting at presenl will be in the Departrnent of NEUROSURGERY' ANANDAT OK

HOSPITAL, RANI GUNG, but you are liable to be transfened li'om one depanntent to another, one

officr to another office ofthe company in the exigencies of services. \'our services can b€ transferred

to any of our branches r+ithin and outside RAn-l GING.

2. You shall also comply wilh all rules, bye-laws and olher conditions of the management, which are in

force al presant or as may be brought In force liom time to time.

3. We being in Medical profession are govemed by the Consumer Protection Act and you will be held

responsible to the exlent your duties g€t correlated lo the patient care'

4. lndulgoc€ in any aAivity against the management / company or nol In the inlelest of the company

shall lead to termination ofthe employment agreement withoul any prior notification and notice period.

5. All Judicial or l,egal matters pertaining ro your appointm€nl $'ith us shall be entertained in the court

Delhi and it shall have the exclusivejurisdiction.

6. As you .ue aware lhat the nature or our services requires display of a great sense of responsibility

$fiile or dury. therefore. rve expect that you will be have yourself in the most decent. responsible

manner and avoid any such aclivity which might damage our services to the humanity t:-9t -,



Anandalok Hospital
Rani Gung

MR. /IUS. SOMASHREE ROT]TII
C/O: RATAN KR. ROUTH, KHEJURI. PURBA [lEDlNlPLrR.
11'EST BENGAt, - 721{30

Dear, N,ls. SOMASHREE ROIJTH.

This is with reference to your application and subsequent interview. we hereby appoint 1ou as ASSISTANCE

NURSE in the Departm€ot of NEUROSURGERY wilh effect froln I l/122023 on the tbllowing terms and

conditims:

l. \'our place of postiDg at present will be in the Deparmrent of NEUROSURGERY' ANANDALOK

HOSPITAL, RANI GLNG, but you are liable to be transferred liom one depanment to another' one

office to another office ofthe company in the exigencies ofservices. Your ssrvices can be transfened

to any of our brandres wirhin and outside RANI GLNG.

2. you shall also mmply with all rules. byeJaws and other conditions of the nranagement, which are in

force al present or as may be brought ln force fiom time to time'

3. We being in Medical profession are governed by the Consumer Protection Act and you will be held

responsible to the extent your duties get correlated to the Patient care'

4. Indulgence in any activity agains the management / company or not In the inte.est of the company

shall lead to termination ofthe employment agreement without anl prior notification and notic€ period.

5. All Judicial or l-egal matters pedaining to youI aPpointmelt with us shall be entertained in $e coun

Delhi and it strall have the exclusive jurisdiction.

6. As you are aware that the natLtre or our services requires display of a geat sense of responsibility

while on duq, therefore. ue exp€d that you will be have yourself in tlre nrost decent, responsibl

manner and avoid any such acliYity which migtt damage our services to the hunranity or cau

discomfort to the patieflts and their attendants

Dr. K

qr)
Mahlr

ttehish.dtl, hrb.

g5TBusStoppage,NSBRd,nexttoSearsoleRajbari'searsoleRajbari,Raniganj,

e

)'

I
f

a
l

West Bengal - 713358

Col

Datet llll2l2023

Subject: Appointment lettcr for the position ofAssistanc{: Nurse in thc dcDartment of
Neurosurgen'

1\'



Anandalok Hospital
Rani Gung

Date: I l/1212023

MR. /MS. SWATTLEKHA DAS

C/O: BISWAJIT DAS, NIAHtSHADAL, PURBA ItEDIniIPU&
WEST BENGAL - 72T62E

Subject: Apoointment letter for the position of Assistance Nurse in the dep!rtment of General
su rgen

Dear, Ms. SWATILEKIIA DAS,

This is with reference to your applicataon and subsequert intervie*,, we herebl apPoint )ou as ASSISTANCE

ITIURSE in the Depadment of Gereral surgery with effect llom ll/12n0?3 on the following tcrms and

conditims:

discomfort to the parients and $eir attsndanrs.

Dr. Go
Pri

qF" MahiDhr
llahish.d.l, ?utt'

Col

aity

957 Bus Stoppage, NSB Rd, nextto Searsole Rajbari , Searsole Rajbari, Raniganj ,

West Bengal - 7,l3358

l. Your place of posting at presenr will be in the Department of NEUROSURGERY' ANANDATOK

HOSPITAL, RANI GUNG, bul you are liable to be transferred from one depantnent to another. one

ofEce to another office ofthe company in the exigencies of sen'ices. Your services can be fansferred

to any of our branclres rvithin and outside RANI GI-ING.

2. You shall also comply with all rules, byeJaws and odter conditions of the management, which are in

force al present or as may be brought In force tom time to time'

3. We being in Medical profession are govemed by the Consumer Prolection Act and you will be held

responsible to the errenl your duties get correlated to the patient care.

4. lndutgence in any activiry agains the managemenl .otDpan) or not In the inlcrest of lhe compan!'

shall lead lo termination ofrhe employmenl agreemexl without an)' prior nolification and notice period.

5. All Judicial or lrgal maners p€rtaining to your appointrneflt with us shall be entertained in the court

Delhi and it shall have the exclusive jurisdiction.

6. As you are aware that the nature or out services requires displal of a ggeat sense of responsibility

while on duty, therefore, we expe{t drat you will be have yourself in the most decent, responsible

manner and avoid any such activity which might damage our ssvices lo the humanity or causc an)

-,r$o*s- \\'



Anandalok Hospital
Rani Gung

Datc| lUl2l2$23

MR /MS. ARI-INITA ]\TONDAL
C/O : ARABINDA IIIONDAL. SAG ARPARA, NTLIRSH I DA B,{D.

\\TST BENGAL _ 742306

Subject: Aooointment lctter for the position ofAssistanc€ Nurse ill the (ienartment of
Neurosurqen'

Dear. ltl s. ARI-lNIT.{ 1\lONDAl,.

This is with reference to your application and subsequent intervierr'. we herebl appoint lou as ASSISTANCE

NURSE in the Deparunent of NEUROSURGERY with effect fionr lli l212023 on the lollowing terms and

conditions:

l, Your place of posting at present will be in the Depanment of NEUROSURGERY' ANANDAIOK

HOSPITAL, RANI GUn-G, but you are liable to be transfcrred from one department to another, one

office to another ofnce ofthe mmpany in the exigencies ofservices. Your services can be transfened

to any of our brancles wilhin and outside RANI GLNG.

2. you shall also comply with all rules, bye-la*,s and other conditions of the nranagenrent, which are in

force al present or as may be hought In force from lime to time'

3. We being in Medical profession are governed by the consumer Protection Act and you will be held

responsible to the extent your dulies get correlated to the patient care'

4. lndulgance in any activity against the management / company or not In the interest of the company

shallleadtoterminadonoftheemPloymentagleementwilhoutan},priornotificationandnoticeperiod.

5. All Judicial or Legal matters penaining to your appoinmlent $'irh us shall be entenained in the court

Delhi and it shall have the exclusiYe jurisdiction'

6. As you are aware thal the nature or our services requires displal- of a great sense of responsibility

rvhile on duq'. tlrerefore. we exp€ct that you will be have yourself in the mtxt decent, responsible

manner atrd avoid any such aclivity which might damage our serlices to the huntanity ca an)

discomfort to the Patierrts and iheir attendanls
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Dr. Go In K
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Anandalok Hospital
Rani Gung

Subjecl: ADDointment letter r the nosition of Assistance Nurse in the d

Date: I l/1212021

rr)rrlrrent of surger|

Dear. Ms. PUJA RANI GAt'EN,

-I}is 
is with reference to your application and subsequert intervierv. rvc hereby appoint you as ASSISTAT.'CE

NITRSE in the Department of SLIRGERY rvith eli-ect from I l/1212023 on the tbllowing lenns and conditions:

l. Your place ol posting at present will be in the Depanment of SURCERI'. ANAI.*DALOX

HOSPITAL. RANI GtlNG, but you are liable to be transfened &om <ne depanment to another, one

officc to another office ofthe company in the exigencies of services. Your services can be transferred

to any of our brandres wirhin and outside RANI GtNG.

2. You shall also comply with all rules, bye-laws and other conditions of the management, r,rtrich are in

force al present or as may be brought In forc€ from timc to time.

3. We being in Medical profession are governed by rhe consumer Protection Act and you will be held

respmsible to the extent your duties get cofielated to the patient care.

4. Indulgerce in any aaivity against the management / compan) or not In the interest of the company

shall lead to termination ofthe employment aetre€menl rvithoul any pris notification and notice period.

5. All Judicial or Legal nraners penaining to your appointment with us shall be entertained in the court

Delhi and it shall have the exclusive jurisdiction.

6. As you are awzue that the natue or our serrices requires display of a great sense of responsibility

while on duty, therefore, we expect thal you will be have yourself in the ntosl decenl. responsible

manner and avoid any such activity \r,hich mighr damage our services to the humanity or cause any

disconlfon to the patients and fieir attendants

K

.9 Dr. Go K

\a- 1\'
Uahi.

ilahiB
h.d.l,

hrd.l irj Co
?urlt Icdi

a
z

West Bengal - 713358

,:r!llr4

957 Bus Stoppage , NSB Rd , next to Searsole Rajbari , Searsole Rajbari ' Raniganj '
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s"al.lB!
\t R. /}tS. BANANI CHAKRABARTI
(./O: BIS\t AJI'T CTIAKRABARTI, AMTRSHI. PI'RB.{ }IE,I)INIPI R.

\\ EST BI]NCAL_72IJ5J
Subie : ADnointuretr t lettcr for th e Dositi(,n r)f Assista n t nur'se in the (ltDxrtmert of

IIADI()LO(;\

Dcar. \ls. BAn.-..\Nl ClIAKRlttARl l.

This is with reference to your application and subsequent intenie$'. $e herebl appoint yorr as ASSISTANT

N[IRSE in the Department of R.{DIOLOGY with effect from 0J-Dec-202J on the following terms and

conditions:

.,1

h

1

I'i

9

\.our appoinrnrent rrill be subject ro being declared nredicalll fit h) \ledical Board/ Pre-emplolrnent

health check-up. lf }'ou derelop anl illness a{ier thal. the conlf0n\ nlil} subjecl you to medical

examination and your continuation shall be subject to ]our remaining nredicalll' fil for tlre lrature of

responsibilities assigred to yctu.

You will be assessed- You willbe eilher
you rvill be on probation period firr six months. after rrhich lour perforntance \\'ill be assessed. )otl
will be either confirnt of extended on your Probation pcriod in lcsull cll'1'our performance

assessment )ou rvill continue to remain on probation till such lime 1ou are confir'med in writing.

You rvill be paid monlhl) salar! as per details giren in thc enclosed '\rne\ure'
Your place of posting at Prcsent rvill be in lhe Depirnnrenl of RADIOLOGI ' A lRl ]lospital'

DHAKURIA, KOLKATA but ).ou are liable to be lransf'errcd front one depannretlt to another. one

office to another office ofthe company in the exigencies ofsen,ices. \'our sen'iqes can be transferred

to any ofour branches within and outside KOLILATA.

You shall also conply Nith all rules. bye-laus and other corrditions of lhe nranaqernent. which are in

force al present or as ma1 be brought in force fronr tinrc to lime'

We being in Nledical profc'ssion are governed b1 the Ccrnsunter Proteclion Aqt and ]'ou will be held

resporsible to the extellt ) our dutics get correlated to the patielll carc

lndulgence in an1 at-tiritl against rhe management cofipan\ or n(}t ln the int.rcst ofthe companl

shall lead to termination ofthc employment agreenrent Nithout an1 prior notification and notice period.

All Judicial or l,egal ma(ers penaining to.vour appointnrent \vith tls shall be entenained in the coun

Delhi and it shall have the exc lusive jurisdiclion.

As you are aware tlrat the nature or our seryices requircs displal of a great sense of responsibility

rvhile on duty, therelbre. $e expecl that }'ou rrill be hare lourself in the most decent' responsible

t|lanner and avoid an!,such activi(y rvhich might damage our services to the hunranity or cause any

discomfod to the patients and their attendants.

Your leave entitlement will be govemed as per the Lear e Policl ol the hospital'

During probation period your appointmenl will be terminable b1 either panv- giving Fifteen ( I 5 ) da) s'

notice in rvriting or Fifteen ( l5) days' salar)' iI lieu of notice. Aller confirmation ol lour service. 1"our

appoinlnle|t rvill be tcrminable h1' eilher parq giring ttne {l)Inonths'

t0

month's salary- in lieu of notice' Either part) need not assign an) rcasor for such termi

party shall be liable lbr anl'damages to lhe other consequenl upon such rerorination

Company reserves the right to accept salary in lieu ofnotice'

noticq in writing or one (l)
lrlu ithcr
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s AMRI
HOSPITALS

IUR /]!tS. SHR,{BANI ADAK
C/O: GIRIDHARI ADAK, KAKDWIP' SOITTH 2{ PCS'

\\ ES'T BENCAL 7JJ3]7

t lcttcr li)r tllc t)r)sitiotl ol Assislrl nt nursc ill thc (lL't)il r'l nre nt o f

D}IAKI.:RIA

Sub iec t; ADDoilrt rncll
OBSTIi TRICS

l)car'. \ls. SHRAB.\\l AD,\K.

This is with reference to your applicltion and subsequent interrie\\" $'e hercbl appoint lou as ASSISTAN1

NITRSE in the f)epanmenr ol OBSTETRICS rvith eft-ecr t-ro[r 03-Dec-]023 on thc li)llowirlg lerms and

conditions:

1

Your appoinlment rvill be subject ro being declarcd mcdicall) tlt b) \lcdical Board ['re-emplo)ment

healtlr check-up. lf you develop any illness alier that. the compan) ntal subicct you to medical

examination and your continuation shall be subject to )our rentaining ntedicalll til for tlre nature of

responsibilities assigned to you.

You will be assesxd. You will be either
you will be on probation pcriod for six months. after rvhich )'our pertbrmance rvill be assessed. you

will be either confirm of extended on your probalion period in result of lour performance

aasessment )'ou *ill continue to remain on probation till such tirne l ou are confirmed in lvriting '

You will be paid monthly satary as per deiails gi!en in the enclosed Arne\ure

Your place of posting at presenl rvill be in (lre Department oi OBSTETITICS' AIURI Hospital'

DHAKURIA. KOLKATA bur )ou ar€ liable to be transferred iionr one departrntnt to another. one

office to another oflice of tlre corrrpany in the exigencies ol sen ices Yoltr serviccs caD be transferred

lo aIy orour branches within and outside KOLKATA
Youshaltalsocompl}\{ithallrules,byeJassandothercondititrtts,.ritlremanagement.rvhicharein
forca al present or as mal be brought in force from time to time'

we being in Medical prot'ession are governed b)'tlre co[sumer Prolection Act and ]ou will be held

responsible to the extent your duties 8et correlated to the patient care'

lnJulgenc" in any aerir itl a-sainst thc nranagemenl compan) or n()t In the itlterest ofthe compan)

shall iead to termination ofthe employment agreemenl rrilhout anl prior notiticarion and norice period.

AllJudicialorLegalmanerspenainingtoyourappointtrrent\\ithusshitllbeetrtenainedinthecourt
Delhiand it shall have the exclusivejurisdictioo'

As you are a\r'are that the ratwe or our set\ices requires displal of a gteat sense of responsibilitl

rvhile on dut). therefore. \\'e exPect that lou $ill be have lourself in the most dccent' responsible

nanner antl avoid any such activity nllich might darttage our serr iccs lo the hunlanity or cause an!

discomfort to the patients ixtd their attendants.

Your leave enlitlenrent rvill be gorerned as per the Lea\c Policl ofthe hospital'

During probation period your appointment will be terninable by either pany givin-u Fiffeen ( l5) days'

noticeli *titing or Fifieen ( I5) days' salary in lieu of notice Afler confirmation of your service' your

appointment wil be ternrinatle by either part;- giling one (|) months'notice in rvriting or one (l)

nlontt',,at"ry in lieu ofnotice. Either party need rrot assign anv reason fbr such termination' Neither

party shall be liable tbr any damages to the other conseqtlenl upon such termination' Horvever,.the

Company reserves the right to accept salarl in licu trfntrlice

d) Dr. Goutam af |t,
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s#,llB!
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I\IR. /I!tS. INDRANI NAYEK
(l/O: BARt,N NAYEK, MAHISHADAT.' PLIRBA MEDINIPLTR'

\T'EST BENCAL

Subi t: ADnointnlcllt letter li,r the Dosit iou l,f A\silitirnt llulst ill tht (lctld It nrent rrf

OBSTETIII(]S
Dear. llls. INDRANI NAYEK.

l'his is with reference ro yonr applicarion and subsequent interr ierr'. rre hercb) appoinl you as ASSISTANT

NURSE in the Deparrmenr of OBSTETRICS with eftlct fronr 03-Dec-2023 (m the fbllowing terms and

conditions:

your appointntert will be subject to being declared medicalll lit b1 Irledical Board/ Pre-employnrent

health check-up. lf ltru develop any illness afier thar. tlte c<'rnpitnl rnal subjeet ]ou to medical

examination arrd )our continuation shall be subject trr ]i)ur rrrna|t]irte lnedictlll) fit lbr the nature of

responsibilities assigncd t,.r 1 ou

You rvill be assessed. \'ou rvill be either
you *.ill be on probitiotr period for six molths. alier $hich \Qur pellbrmancc rvill be assessed. 1ou

will be either confirm of extended on !'our probation period in r'suh oi )our performance

assgssment you will continue to remain on probation till such time you are contirmed in writing .

You rvill be paid monlhl) salar) as per details -uircn in tlre enclosed \nnexure

Your place of posting ar presenr *,ill be in the Department cn' oBS-I'ETRICS, AMRI Hospital,

DHAKURIA, KOLKAT.\ but ),Ou are liable to be transt'erred frr.rttt otre departmetrt to another. one

olfice to another oftice ofthe company in the exigencies of senices. \'ottr services can be transferred

to any ofour branches rvithin and outside KOLKAT.{'
Youshallalsommplyrvitha|lrules'bye-lawsandotherconditioostrfthemanagement.whicharein
force al present or as mal be brought in force frotrr time to time

We being in llledical prolLssion are governed b1 the Consutrrer Prolection Act and ."-ou rvill be held

responsible to the extenl ) our duties get correlated lt.r the patienl carc'

Indulgence in anl activitl againsr the managenrelll compan) or not ln the interest ofthe companl

shall lead to lerrnination oithe enlployment agreemenl witlrour an! prior notitlcation and notice period'

All Judicial or Legal malters pertaining to your appoirtment uith us shall be entenained in the court

Delhi and it shall have dte exclusive j urisdiction.

As you are aware that the nature or our sen'ices reqtrires displal of a great sense of responsibiliq

rvhile on dury.-, lherelbrc. \\e expect that 1ou uill be hare lourself in lhe nttrst decent' responsible

rnanner and avoid any such acti\ity \\hich ntight danrlgc our s(r\r'(: ltr the humdnity or cause an)

discomtbrt ro the patiellts and their attendants.

Your leave entitlenent rvill be governed as p.r the Leavc Policl ofthe hospiral'

l

)

0

8

9

10.

lt. During probation period your appointmenl will be ternriDablc h} eirher pan) giving FiReen ( l5) dals'

notice in writing or Fifteen (I5) days'salary in lieu ofnotice After cou tirrrration of your service. 1'our

appoint,rrent will be terminable by eilher Part! giring one {l) monlh
iirr such ternrination. Neither

s' nLrticc in \triting or one (l)

month's salar)'in lieu of notice. Either part) need not assign al]] reason

party shall be liable for an! damages to the olher consequent upoll su

Company reserves lhe right to accept salaq'in lieu ofnotice'
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2.1\7(cntr l llclplinc | (lJJ 661i0 0000, Ph:+91 -3I662600{10' 2{612626 t:}91-f,J-2{0{a0J E-mail:
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s"al.lBf
]IIR. /i!IS. ANKITA DAS

C/O: SITSANTA DAS, IIIAHISHADAL, PtrRB-{ lllEDlNlPt R'

\\,EST BENGAI,

Sub icct: A Dr)o intnrcot lctler li)r rh oosition of Assist nt nurs e in the tlepurtment of

OBSTf,TRICS
Dear- Ms. ANKITA DAS,

This is with reference to your applicati<xr and subsequen( interview. $e herebl appoint 1ou as ASSISTAfiT

NURSE in the Depanment of OBSTETRTCS \\,ith efl'ect tionr 03-Dec-202J on the follorving ternrs and

conditions:

Your appointnrent uill be subjecr to being declared nredicalll lit b1 i\ledical Boarcl Pre-emplolment

health check-up. If 1ou develop any illness afler lhat. tlre conrpan! ma) subjcct l-ou to medical

examination ald your continuation shalt be subject tr) )our remirining nredicalll tit tbr the nature of

responsibilities assigned lo you.

You will be assessed. You rvill be either
you will be on probation period for six months. alier $hich lour perfbrmance rrill be assessed. 1ou

will be either confirm of extended on )'our prohittion periol

assessment you $.ill cortilue to rcmain on probation till suclr timc )ou are contirmccl in rvriting

i. You rvill be paid nronthll' srlarl' as per details gir cn in the enclosc'l Anncsure'

1. \'our place of posting ar present u.ill be in the Department ol 0BS-TETRICS. .{trlRl Hospital,

DHAKITRI.{. KOLKATA bur,,-ou are liable to be rransferred l-ronl one dcpartrncrlt to another. one

office to another oftice oithe companl in the exigencies ofserriccs. \'our serrices can be transferred

to any ofour branches s'ithin and outside KOLKAT-l
5. you shall also comply rvith all rules, bye-larts and otlrer conditions ol lhe olaDagenlent. rvhich are in

force al present or as ma1 be brought in tbrce fionr tinre to time'

6. We being in lYledical prol'ession are governed by rhe Consunrer Protection Act and you rvill be held

responsible to the extent your dtllies get correlated to llre patienl care'

7. Indulgence in any activitl against the management L-o|npan) or not ID the intelest of the company

shall lead to termination ofthe enrplol,ment a8reenlelll rrilhottt an1 prittr notiticalion and notice perit)d.

g. All Judicial or Legal tnatters penaining to your appoinlment Nilh us slrall be entcrtaincd in the court

Delhi and it shall have the exclusive jurisdiction.

9. As you are aware that thc nirtrre or our serviccs requires displal of a great sense of responsibilt)

while on dury. rherefbre. \\,e expect that you rvill tre lraYe yoursclf in the nrost d.'cent. responsible

manner and avoi<.l any sr.rch acti\ity \rhiclr rtrrglrt donagc ottr serrices to the hunlanity or cause an!

discontfon to the patients ard their attendants.

t0. \'tur leave entitlenreut \\ill be governed as per the Learc Policl ol-the hospital'

ll. During probarion pcrior.l ).our aPpointNent rvill be ternrinahlc b) cith!-r part) eirinl Fifreen (15) drls'

in result ol- )'our perfornlartce

party shall be liable for anl damages to the other consequerl upon such termination

Company reserves tlre right lo xccept salary in lieu of notice

notice in tvriting or F-ifieen 115) da1.,s'salarl in lieu ''ri trotice Ati

appointnrenl uill be terntinable by either part) girinS txe (ll
month's salar\ in lieu ofnotice. Either pany need not assign irrrl

cr conlirnratlo[ ot \ our servlce, \'our

nronths' notice in \\riting or one (l)
leason for such telmination. Neither

the
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s AMRI
HOSPITALS

}TR. /]!TS. POTJI,OtrII PATRA
C'/O: SIrNIL PATRA, MAHISHADAT" PURBA l\lEDl\lPt R'

\\ t]ST BEN(;AI,

Dcar'. \ls. POtILONI I PATR.\.

This is wirh reference to your application and subseque[t intervie\v. \ve hereb] appoint ]ou as ASSISTANT

NURSE in the Departmenr of JOINT REPLACEMENT rvith effect liom 03-Dec-202J on the following terms

and conditions:

l. Your appointment witl be subjecr to being declared medicalll fit b1 l\ledical Board/ he-emplolmenl

health chcck-up. If you develcp an). illness aller lhat. tlre comPar] rrtal subiect you to nredical

examination and your conrinuarion shall be subject to )our rerlaining ntcdicalll lit for the nature of
responsibilities assigned to you.

You will be assessed. \'ou rvill be either

l. \,ou uill be on probation period fbr six nronths. after $hich lour pr'rformance rvill be assessed. ,""ou

will be either conlinn of extended on your probation period in rcsult of your performance

assessment you rvill Continue to remain on probation till such time ;ott are cotrfirnred in $riting

-i. \'ou rvill be paid monthll salaq as per details giren in the enclttsed Annerure'

1. \'our place of postirlg al present rvill be in the Dcpartnrent of .lolNT REPI,ACEIVIENT. AI\lRl

Hcspital. DHAKURIA, KOLTC{TA bur 1ou are liable to bc transl'errcd fr('nr (lne departnrenl to

another. one office to another omce ol'the companl in the cxi-lrcncies oiserr ices. \'our sen'ices can bc

transferred to any ofour branch* u'ithin and outside KOLh-{]"{'
5. \'ou shall also comply $.ith alt rules, bye-larvs and other conditions ofthe management. rvhich are in

force al present or as may be brought in force fi'otn time to time'

6. We being in Nledical prottssion are governed b1 the Consumer Protection Act and you will be held

responsible to the extcnt your duties get correlated to the patienl carc'

7. Indulgence in any activitl against the management ' compan) or not h the interest of the companl

shall lead to temrination ofrhe employment agreement without an! prior notification and notice period.

8. All Judicial or Legal mauers pertaining to your appointment rrith us shall be enterrained in the coun

Delhiand it shall have the exclusive jurisdiction.

9. As you are aware that the nature or ouf sen'ices requires displal of a great sense of responsibilitl'

while on duty, thereforc. \ve cxpect that you rvill be hale )-,ourself in the most decent' responsible

rnanner and avoid anl such activity which might danrage our ser|iccs to the humanity or cause an\

discomfort to the patients and their attendants

I0. Your leavc entitlement \\ill be governed as per the Leare Policl ofthe hospital'

ll.Duringprobationperiod)ourapPoilltmenlrvillbeterminablebleitherpanlgir'ingFifteen(15)da1's'
notic€inwrilingorFifteell(15)days'salaryinlisuofnotice.Aftercont.irmatiotrtrfyourservice.-vour
appointment will be lernrinable by either party giring one (l) months'notice in $riting or one (l)

month's salary in lieu of norice. Eith€r party need not assign any reason tbr such termination' Neith.er

pa y shall be liable tbr any damages to the other consequent upon such tertnination Ho\er' the

Conrpan) reserves the right to accept salaD in lieu ol notrce

FM

Pt'[

Dr. Qou tam Itv?t Pi
iilahbhad.l Rri Coll

Lahishtd.l, Purta Icdir'l.r

AltlRl Hospital - Dhakuria (rt LJnit of ANIRI HosPital LTD') P-{ & s'C'l'T' Sche me '
2{\?(en.ral tlclolint i l)JJ 6680 00{10' Ph'r +91 -3} 6626UX10' 2{('12626 F:+91-3J-2{lGllt0f,

LXXII BIK-A;,Gariahat Rd, Kolkara - 700029
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1I R. /}tS. \IOT]MITA SAHOO
(/O: lllBHtrTl SAHOO' SUTAHATA, Pt RB'\ l\lEDl\lPt R'

\1'ES]'BENCAL _ 72I658

Dt)oiDtnrcnt lll tcr lbr the t)ositi on |lf Assistltnt llttl\e i t lrlj (lcDirrtruent (,fnSrrbicct: A
tl,\ I)l()L()(;\

t.rrar'. \ls. \lOUi\ll-l A S,\HO().

This is rvith reference to your applicalion and sut sequenl irtenierr' $e herebl appoint 1'ou as ASSISTANT

NITRSE in rhe Depannrcnr of RADIOLOGY \yirh efllct tiom 03-Dec-2023 on lhe tbllowing terms and

conditiotts:

l. \,our appoiltrrent will be subject to being declarerl uredicalll lit h1 \lerlical Boarcl Pre-employnterrt

health check-up. lI )ou de\el(rp anl illness after thct. lhe curlprn) nral subject )'ou to medical

examinalion and your continualitrn shall be sub]ell t() )our renraining rrtedicalll llt for the nature of

responsibilities assigned to you.

You will be assessed. \'ou rvill be either

l. you rvill be on probation period for six nmtrths. alier u'lriclr ltlur pertLrrnliulcr $ill be assessed- lou
rvill be either conflrnr of extended on lour probarion perirrd in rcsult ol lour pertbrnrance

assessment \'ou will continue to renlain on probation till such tit-- rott are contirmetl in rvriting .

l. \'ou rvill tre paid monthly salary as per dctails gi\en in the enclosed \nnesure'

.l.YourplaceofpostingatprescntrvillbeintheDeparlnrcnlol.RADloLoG\.ANIRIHospital'
DHAKI-RIA, KOLKATA but )ou are liable to be transltrred fronr onc dcPartnrcrrt to another' one

office to another otlce ofthe companf in the e\igencits ofserrices. \'our services can be transf'erred

tr.r an1 of our branches rvitlrin and outside KOLKATA

5. \'ou.shall also compl) rvirh all rules. bye-laus and other conditions trithc mana-gcnrent rvhich are in

(r

tirrce al present or as nrrl lre lrrought in lbrce troln 1l nL' l'r I I nle'

\\'e being in Nledical prot'essiorr are governcd bl tlre ( orrsltmer l'rorcclion '\ct rttel lou rvill be held

responsible to the extenl ) Irur duties get correlated t'r thc paticnt car'-

lndulgence in an1 actiritl against the managetrent conrpan\ or not lll lhe intercst ofthe conrpanl

shall lead to termination ofthe ernployment agreellrellt \\'ithout all) prior notilicatiott iuld notice pcriod.

All Judicial or Legal nralters pertaining to )our appointmcnt rritlr us shall be entenained in the coun

Delhi and it shall hare lhe exclusive j urisdiction

As you are at\are tlrat ihe nalure or our services requires disptal of a great sense of responsibilit)'

while on duty, therefore. we cxpect lhal you lilt be hare lourself in the nrost decent' responsible

manner and avoid any such actirily ittich migh( danrage our scrrices to the hunlanily or cause an)

discomfort to the patients alrd their attendants'

Your leave entitlenrnt rvill be gol emed as per the Led \ e Policl of tlrc hospital'

During probation period lour appointrnent rvill bc tentrinable h1 cither panl girin-r Fiheen (15) dals'

noticJin $riting or liilieen tIi),Jals'salarf in lieu oftrotice Ali'r confirmation oflourserrice 1'our

appointmetrt .vill be rerminahle by either pan) giring one (l) llorlths'notice in \\riting or one (l)

nronth's salary in lieu oi notice. Either pany need not assign atl! reason lbr strch tcrnrin2ion{either

part) shalt be liable for anl damages to the other consequenl uptrn srtch ternrinul ion'i Tlo$e\ 
\ 
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Company reserves the right to ticcepl salarf in lieu of n'rticc I
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I\tR. /I\IS. GOBINDA PRASAD DAS
('/o: (ioPAl, DAS. NANDAKIII\IAR, PtIRBA l\tEDI\lPt li.
\\,ESI' BENGAI,- 72I652

Subicct:.{ DDoirt rneut lctteI li)r (hc Dos ili0n ol'Co0l'di trit Ior in thc (leDrltnrcnt of .IOINT

IlllPL.\Cl:)ll.\.1'
I)eir. \lr. (;()BINDA I'RAS{D 1) \S.

This is with reference to lour application and subseqtlenl intenie$. se hcrebl appoinl 1ou as

CooRDINATOR in rlre Deparrmenl of JoINT REPI--\CEIIENT \\'ith ell'cct liotn 03-Dec-2023 on thc

tbllowing lerms and conditions:

l. \'our appointment $ill be subj!'cr ro being declared nrcdicalll lit b} \ledical BLrard Pre-enrplo) nletrl

health check-up. lf 1ou Llevelop an1 illness alier tltat. the compan\ ntal subjecl )ou to medical

examination and your cotrtinuation shall be subject to lour rerrtainittg medicalll tit for the nature of

responsibilities assigned to lou.
'l'ou will be assessecl. \'ou rvill be either

2. \'ou will be on probarion period for six months. alier rrhich )our perfornrance rvill be assessed. 1ou

will be either confirm of extended on ).our probation period irr result of your performance

assessment you tvill continue lo remain olr probation till such tinre lou are confirmed in rvriting .

3. You will be paid monthly salarl as per details gi,'cn in the errclosed \nnerure.
.1. \'our place of postirtg al prescnt rvill be itl the DePartment ol JOlr- I REPLACEIIIENT. AIIRI

Hospital. DHAKtrRl.-f. KOLK,{TA but 1,ou are lilble tt-r be transli'rrcd lionr one depantnent to

another. one oliice l9 antrtfier ,ttlice oflhc companJ in the erigencics ol selr ices. \ lrur services can be

transf-errcd to ar) ofour branchcs within and outside KOLKAT.\.
5. you shall also comply u,ith all rules. bye-laws and other corditions of the managenrent. which are in

force al present or as ma1 be brought in force fronl timc to lime.

6. We being in Medical protbssion are governed b1 the Consutner Prolection Act and )ou will be held

responsible to the extent )our duties get correla(ed lLr the patient care.

7. Indulgence in any activity against the ma[agerrrent ' compan] or nol Lr the interest of lhe compan-r"

shall lead to termination ofthe employnrent agreement r\ithoul an! prior t'totification and notice period

8. All Judicial or Legal nratt!'rs pcrraining to 1'our appointrnent $ith rrs shall he entertained in the court

Delhi and it shall have the exclusir e jurisdiction.

9- As ,ou are aware that the nature or our services requires displal ol a greal sense of responsibilitl

rvhile on duty. therefore. *.'expect that -r'ou rvill be hare lourscli in the nrosl dccent. responsible

mann€, and avoid an! such acti\it) \\.hich might dluage our serr ices lo lhc hunanity or cause an!

discomfort to the patients and lheir attendants

10. \'our lea\e entitlement \\'ill be go\erned as per the Leare Policl ol the hospital'

ll. During probation period )our appointmen( \yill be terminablc b1 cithel panl giring Fifteen (15) dals'

notice in writilg or Fifieefl (15) days'salary in lieu ofnotice. Alier conlirmation ol lour service. your

appointment will be terminable by either partl aiving one (l) nronths'notice in Nriting or one (l)
month,s salary in lieu of notice. Eiiher party need not assigtr ao) reason for such lermination, Neither

Ho$e\er. theparty shall be liable for anl dantages to th

Conrpany reserles the right to accept salarY i

"?

e olher consequcnl upon such terminion
n licu ofnotice. I a
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f\lR. /lts. s.\cAR BlswAs
C/O: PORI'IOSH BISWAS, SATUA' NODIA'
\1'ESl'BENCAL

Sub iect: ADnoinlnrcrt letter lor thc Dosition of C0ordinatr)r iD the (lcDirrtmtrlt 0f J()INT

RI'PI,AC ENT

Dc.r. \lr. S.\GAIL BIS\\,\S.

This is u,ith ret'erence to l.our application and subsecluent irte[\ i!-\\. \\c herebl appoint yorr as

COORDINATOR in rhe Depirrme[l of JOINT REPL--fC]E]IENT \\ith clGcl lio[r 03-Dec-202J on lhe

follorving terms and conditiotrs:

l. your appoinlmenr rfill be subjecl to bcing declared nredicalll fit b) \lc,1ical Boalcl Pre-emplolnrent

health check-up. lf )'ou der clop irnl illttess alier thnt. lhc ronlP n) nla| subjccl you to medical

exalrrination and your continuation shall be srrbject t,r rotrr renraining lnedicilll) lil for the nature of

responsibilities assigned lo 1ou.

You rvill he assessed. \'ou rvill be cither

l. \'ou rvill tre on probation period tirr sis months. aher rrhich ror,tr f.rfi)rmancc $ill be assessed. lott
lA'ill be either corrfirtrr of ex:ended on ]'our probation period in result of lour performance

assessment )- ou will continue to remain on probation till such time ] ou are confirmed in rvriting .

i. You rvill be paid uronthll salar) as Per details gi\en in the enclosed .\nne\ure.

{. Your place of posting at present will be in the DepanmcDt ol JOINT REPLACEMENT. .-\l!IRl

Hocpital, DHAKURIA, KOLKATA but )ou are liable to be transterred fiorn one depanment lo

anoth€r, one ofnce to another omce ofthe companl in the erigencies ofscrr ices. \'our services can be

transferred to any ofour branches rvithin and outside KOLKTT,\.
j. you shall also compll,*.ith all rules. b.ve-laus anrl other condilions ofthe management. rvhich are in

force al present or as nral be brought in force from tinte to time.

6. Wc being irr lvledical proGssion are governed bl the Consunrer Protcclion Act and )'ou $ill be held

responsible t() the exlenl )our dulies get correlated to lhe pltient carc.

7. Indttlgencc in an) acti\itl against rhe management compan\ rrr n.t ln the interest ofthe companl

shall lead to lerlnination ofthe emplo)menl agreenrenl rridtout anl nrirr rlotilicirtiolr and notice period.

8. All Judicial or Legirl rnatters penairing to )'our nppoinlm.nt rritlr tts sh;rll he enlLllained in the court

Delhi and ir shall hare the esclusive jurisdiction.

9. As you are aware that the nature or our serlices requires displal of a great sense of responsibilitl

while on duty, thereft)re. lvc e\pecl that 1.ou rrill bc harc lrurself in lhe most dccenl. responsible

manner and avoid an1 such actilit) \\hich miglrt dalrrage our ser\ ices to thc huntirnit) or cause all)

discomfort to the palients and thcir attelldarlts.

10. Your leave entitlement !\ill be governed as per the Leare Policl ofthc hospital'

ll. During probation period lour appointmenr rvill be ternrinablc b) either Part) eirinr.: Fifreen(15)da1s'

notice in writilg (r Fifteen (15) dals' salary in lieu ofnotice. Alier confilnration ol'1our service. 1'our

appointn)ent lvill be rerminable by either partl gir ing one ( l ) monlhs' notice irNriting or one ( l )

month's salary in lieu of nt-rtice. Either part) need n(l assign an) rcason for such lermination. Neillrer

part!'shall be liable lbr an1 damagui to the other collsequerl upon such ternr ination ' 
jHorp \'er. thc

Compan) rcserves the right to accept salary in licu ofnotice

o Dr. Go

., coll
Mahishrdd, ? r flcdirrrut

\lttRl Hospiral - Dhakurifl (A unit of ANIR1 Hospidl LID.) P-'l & s,C.t.T. scheme , LXXI1 BIK-A Garirhat Rd' Kolkata - 700029
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rtR. /\ts. TUsl MAITY
(/O; PlNTti MAITy. TAMLUK' PURBA [IEDINIPt'R'
WEST BENCAL -72I627

DHAKTIRIA

I)..:r \ls f t'Sl i\lAl-l \.

This is \vith re6rence to ]our application and subsequent inter\ ie\\. \\'e lrerebl ap1'xrint )ol.l its ASSISTANCL

NURSE in rhe Department of PLASTIC SIIRGERY \\ith etlict lionr 03-Dec-2023 on llre lbllowing tenns and

conditions:

l. \,our appointnrent \\,ill be subject lo being declared nredicnll) llt trl \ledical Board Pre-emplol'lrrent

health check-up. lf 1ou derelop an) illness after rhar. the conrDan) nla) subject you to medical

examination and your continuation shall be subjcct to )our remaining nredicalll lit ior the nature of

responsibilities assigrrcd to ) ou.

You will be assessed. You will be either

l- You will be otr probation period for six months. after rrtich lour perfornrance rvill be assessed. 1ou

$,ill be eithef confinrr ol ertended on )our prL)brrir)ll periiJ in result of \our performance

assessment ),ou rlill continue lo remaiu on probatiorr till ;uch rinrc lorr are cont'ir !'d in rvriting.

-i. \'ou will be paid nronthly salarl as per details gi\en in Ilre enclosed ,\nne\!re.

{. Your place ofposling al presenl rrill be in the Departnrent of PLASTIC St'RCER\..\}lRl Hospital.

DHAK[IRI-{. KOI,K,.\TA bur }'ou are liable to be transi-erred li(Dl ooe dcpartrrrent to another. one

omce to anotlrer ollice ol-rhc cornpall) in the e\igcncies of ser\ ict's. \'ottr sen ices can be transt-crred

to aly ofour branches within and outside KOLKA'I A.

5. you shall also compll u.ith all rules. bye-la$s and other conditions of thc managetnent. $'hich are in

tbrce al present or as nray be brought ir force liom time to tilne

6. we being in Medical profession are goYerned b1 the consumer Protection Act and you will be held

responsible to the e\tenl )our duties get correlated to the paticnt care.

7. lndulgence in an!. acti\,ir) again$ the managemenl ccrmpar) or not In tlre interest of the companl

shall lead to termination ofthc employmenr agreement \r'ithout an1 prior notification and notice period'

8. All Judicial or Legal nraners penaining to ](nrr apprrintrrrent $ith us shall be etrtettained in the court

Delhiand it shall have the exclusive jurisdiction.

9. As you are aware thal the nature or our sen'ices requires displal of a greitl sense of responsibilitl

*.hile on dut1, thcrelirre. $e expect that 1ou $ill be ha\e )ourscll in the most decent. responsihle

manner and aloid an1 suclr activil]- which nright danragc oLrr seniues to llre hun]anit) or cause an)

discomfort to the patients and their atteadants.

lO. Your leave entillement \rill begovernedaspertheLearePoliclollhehospital'

ll. During probation period )our appointment will be tr-rnlinible b) cilhcr pa|1] giring Fifteen (15) dals'

notice in writing or Filieen ( l5) dal's'salarl in lieu trfn.rticc. Aticr conllrmation ol )our ser!'ice. ]our

appointment rvill be terntinable b1 either parr,,- giring.rne ( | ) nronths' nolice in \\Iiting or one (l)
nronth's salar) in licu oinotice. liither panl net-d not assign an) reason lirr such

r at1 damages to thc othcr conscLluent uP(rll s

ight to accept salarl in lieu ofnotice

alion. \either
uch termiharion fuselcr- theparty shall bc liable fo

Company reserves the r
v

D. Dr.

Mahis hada lR.jC C9Cllahish..hl, Purle l'rput
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]\IR. /]\IS. ANKITA BARI
C/O: AvUrT BARI, MAHISHADAL PITRBA I\lEf'lNlPl R'

\\,ES'T BENGAL.72I628

t: Ar)D(rirtm cnt lrlt(r lor thc Dosition ol ,\ssi5l ancc N urst ir the drt):r rt mcnt ofSu[riec

Dear. NIs. ANKI'fA B.{Rl'

Thisisrrithreferenceto.,-ourapplicationandsubsequentinterrierr.lr,chereblappoint)ouasASSISTANCE
NLIRSE in rhe Department of PLASTIC SI-IRGARY with effecr from 03-Dec-2023 ofl the lbllowing terms and

conditions:

l. Your appointment will be subject to being declared nredicalll tit b) lvtedical Board/ Pre-ernplolment

health check-up. lf you develop any illness alier lhal. lhe comPan] mi)' subjecl lou to medical

examination and your continuation shall be subject t,.r -,-our remaining nredicall) fil for the nature of

responsibilities assigned to )ou.
You wilt be assessed. \'orr uill be either

l. \'ou rvill be on probatioo pcriod for six months. after $hich lour perl'ormance \\ill be assessed. )'otl

will be either confirm of extended ol your probation period in result of your performance

assessment vou will continue to remain on probation till suclr time 1ou are confirnled in rvriting .

l. You rvill be paid monthly salary as per details giren in rhe enclosed '\nnexure'
.1. Your place of posting at present \4,ill be in lhe Department of Pt,AsTlc stlRGER\', AMRI Hospital,

DHAKI-IRIA. KOLKATA but you are liable to be transferred tiom one departrnent to anolher. one

office to another ollice ofthe conrpanl,in the erigencies ofser\iccs. \'(rur serr ic.'s can be transferred

to any ofour branches rvithin and outside KOLKATA'
5.YoushallalsocomplywithallruIes,bye-la*'sandotherconditionsofthemanagement.rvhicharein

force al present or as may be brought in force from time lo time

6. We being in Medical profession are governed by'the Consrrmer Protection Act and )ou $'ill be held

responsible to the extent your duties get corelaled to the Patielrt care

7. lnJulgence in anl' activitl againsl lhe managemenl conrpan) or not ln the interest of the companl

shallleadtoterminalionoftheemplolmentag'eemetrt$ilhoulan)priornoiiticatiorrandnoticeperiod.
S.AllJudicia|orLegalnratterspertainingtoyourappointmentwithusshallbeentertainedinthecourt

Delhi and it shall have $e exclusive jurisdiction '

9. As you are awetre that the nature or our serviccs requires display of a great sense of responsibilitl

while on duty. therefore, we expect thal you $'ill be have loursc'lf itr tlle nost decent' responsible

manner and avoid any such activity which might damage our serrices to the humanity or cause an)'

discomfort to the Patients and their attendallls.

10. Your leave entitlement rvill be governed as per the Leave Policl ofthe hospital'

ll. During probation period Iour appointment rvill be terminable b1 either partl giring Fifteen (15) dals'

noticei|twritingorFifteen(15)days,salaryinlietrofnotice'Aftcrcrrnfirmatirrnoflourservice.lour
appointment will be rernlinable by eirher party giring one (l) months'notice in \\riting or one (l)

month'ssalarrinlieuofnorice.Eitherpayneednotassignan}reasonforsuchtermination.Neithel
panyshallbeliablcfbrarrl,danragestotheotherconsequenlttponsuchlernrination.+lowever.the
Company reserves the riglrl lo accepl salar) in lieu Lrf n''tice
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Anandalok Hospital
Rani Gung

MR. /MS. ALPANA MAITY
C/O; MADHUSLIDAN NIAIT\', l\tATH CHANDIPUR, PtTRBA IUEDINIPUR'
IVEST BEn-GAL - 721659

Subject: ADDointment lettcr for the Dosition of Assista nce Nurs€ in the deDartmenl of General
surgen

Dear, Ms. ALPANA MAITY,

This is with reference to your application and subsequent intervie$', \r'e hereb)'appoinl you as ASSISTANCE

NURSE in the Department of General surgery \yith effect fiom llll2D022 on the lbllowing lerms and

conditims:

discomfort to the patienls and their atterdants.

lo
oa

Dr
Maity

Maht3h Rr1 C

Uahish.dat , ?utia\\' +a inrtut

D^te': ll/1212022

l. Your place of posting at present rvill be in lhe Department of CENERAL SURGERY'

ANANDALOK HOSPITAL, R{NI GUNG, but you are liable to be transfened from one dePartment

to another, one office to anoth€r office ofthe company in the exigencies ofservices. Your services can

be transfcrrod to any ofour branches within and outside RAM GUNG.

2. You shall atso comply with all rul€s, byeJar,rs and other conditions of the managernent, whidt are in

force al present or as may be brought In force *om time to time

3. We being in Medical profession are govemed by the Consumer Protection Act and you will be held

responsible 10 the extenl your duties get mnelated to the paticnt care.

4. lndulgwtce in any actiYity agains the management / company or not In the interest of the company

shall lead to termination ofthe employment agreement without any priG notification and notice paiod.

5. All Judicial or Legal matters pertaining to 1,our appointment rvith us shall be entertained in the court

Delhi and it strall have the exclusive jurisdiction.

6. As you are aware that lhe nature or our services requires displal'of a great sense of responsibility

while on duty. therefore. rve expecl that you rvill [x have )ourself in the mosl decent. responsible

manner and avoid any such activity *trich mighr damage our services to the humanity or caus€ a'ly

g57 Bus Stoppage , NSB Rd , next to Searsole Rajbari , Searsole Rajbari , Raniganj ,

West Bengal - 713358



Anandalok Hospital
Rani Gung

Itztei llll2l2022

MR. /MS. ANANYA KUILYA
C/O: MANASH Kt,MAR KLllLvA, MAIIISHADAL. PURBA I\lEDINIPl"rR'
IVEST BENGAL_ 72I628

Subject: ArrDointment letter for the nosition ofAssistance Nurs€ in the denartment ofGeocral
surgen'

Dcar. Ms. ANAN]'A KUILYA,

This is with ref,erenct to your applicatioo and subsequent interview. we hereby appoint you as ASSISTANCE

NURSE in the Depaflment of Geoeral surgcry with effect from lllon022 ur the following terms and

conditims:

l. Your place of posting at presenl will be in the DePartment of GENERAL SURGERY,

ANANDALOK HOSPITAL, RANI GUNG, but )'ou are liable to be transferred from one depanment

to another, ofle office to another office ofthe compaly in the exigencies of services. Your services can

be Fansf€ned to ary ofour branches withir and outside RANI Gt NG.

2. You shall also comply with all rules, bye-laws and other conditions oflhe management, which are in

force al present or as may be brought ln forc€ liom time to lime.

3. We being in Medical profession are govemed by the Consumer Protection Act and you will be held

respor, sible to the exlent your duties gel correlated lo the patient care.

4. lndulgence in any activity againsl the managem€nt / company or not In the intercst of the company

shalt lead ro temination ofthe employmeot ag€ement without any pric notification and nolice period.

5. AII Judicial or l,egal matters pqtainilg to your appointment u,ith us shall be entertained in lhe court

Delhiand it shall have the exclusivejurisdiaion.

6. As you are aware lhat the nature or our seryices requires display of a gleat sense of responsibility

*,trile on duty, lherefbre, we expect that you will be have yourself in the most dec€nt, responsible

manner and avoid any such activity which might damage our services to the huma4ity. or cause any

discomfort to the paticnts and their auendants

'..! o
\- \-a.U Dr. Go K

P

Lah

.itY

i Coi
l.qa

g57 Bus Stoppage , NSB Rd , next to Searsole Rajbari , Searsole Rajbari , Raniganj ,

West Bengal - 713358
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Anandalok Hospital
Rani Gung

Itatei llll2l2022

MR. /MS. APARNA I\IAITY
C/O: BABLtI IIAIT\'. TAl\tLtiK. PtIRBA I\tEDlNIPI"rR.
WEST BENGAL _ 72I627

S ubject:
ORTHOPEDIC'S

Dear, Ms. APARNA I\lAlTY,

This is with reference to your application and subsequent intervierv. rve hereb;" appoint )ou as ASSISTANCE

NURSE in the Departmcnt of ORTHOPEDICS with efi'ect from llll2l2022 on the following tctms and

conditions;

l. Your place of posting at pres€nt will be in the Department of ORTHOPEDICS' ANANDALOK

HOSPITAL, RANI Gt NG' but you are liable lo be rransfened iiom ane depanment to another, one

omce to another office of the company in the exigencies of services. Your sen'ices can be transferred

to any of our branches rvithin and outside RANI GLNC.

2. You shall also comply \yith all rules, bye-lau's and other conditions ofthe management, whidt are in

forc€ al present or as may be brought In force tom time to time.

3. We being in Medical profGsion are govemed by the Consumer Protection Act and you will be held

responsible to lhe extent your duties get correlated to the patieni care.

4. lndulgerce in any activity against the managem€nt / compan) or nol In the interest of the company

shall lead to termination ofthe employmant agreem€nt withoul any prior notification and notice period.

5. All Judicial or L€gal matters pertaining to your appointment with us shall be entertained in lhe court

Delhi and it $all have the exclusive jurisdiaion.

6, As you are a\,vare that the nature or our services requires display of a 8treat sense of responsibility

while on duty, therefore, we expect tlrat you will be have )ourself in the most dec€nt' responsible

manner and avoid any such activity which might damage our services to the humanity or cause any

discomfort to the patieflts and their anendants. ' \

LI

:I.S'
$

+s
Dr. Go M.itY

l/tah Rli Coll'eg'

.hi3hld Purtr Ic'in'l

957 Bus Stoppage, NSB Rd , nextto Searsole Rajbari , Searsole Rajbari, Raniganj ,

West Bengal - 71335 8
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Anandalok Hospital
Rani Gung

Datet llll2/2O22

MR. /MS. ATASI PAL
C/O: NIRANJAN PAL, S[-TTAHATA PIIRBA MEDINIPUR'
WEST BENGAL - 72I645

Subject: ApDointment letter for the posilion of Assistance Nurse in thc dcl)artment of
ORTHo PEDICS

Dear. i\ls. A'l'ASl PAI-

This is with reference lo your application and subsequent interview. we hereby appoint you as ASSISTANCE

NURSE in the Departnent of ORTHOPEDICS wirh etrect ftom llll2Doz2 on rhe following tems and

conditisrs:

L Your place of posting at present will be in the Department of ORTHOPEDICS' ANANDALOK

HOSPITAL, RANI GUNG, but you are liable to be transl'ened liom one depanrnent to another' one

office to another office of the company in the exigeucies ofsen'ices. \'our services can be tansferred

to any ofour branches within and outside RANI GLING

2. You shall also comply with all rules, bye-laws and other conditions ofthe management, which are in

force al present or as may be brought In force from time to time.

3. We being in lvledical profession are govemed b1'the Consumcr Protection Act and you will be held

responsible to the extent your duties get correlated to thc patient care.

.1. lndulgorce in any activiq- againsl the managemenl compan) or nol ln tlre inlcre$ of the comPany

shall lead to termination ofthe employment agreemenl withoul any prior notificalion and notice period.

5. All Judicial or l,egal maners p€rtaining to your appointment uith us shall be enlenained in the court

Delhi and it shall have the exclusive jurisdiction.

6. As you are aware that the nature or our services requires display of a great sense of responsibiliry

wfiile on duty, therefore, we expect lhal you will be have yourself in fie most decent' responsible

manner and avoid any such activity which might damage our services to rhe humanity or cause any

discomfort to the patients and dteir attendants

.{y
!'

\\
Dr.

Ma Rel Colle
Mahish

itv

s$-r

g57 Bus Stoppage, NSB Rd , next to Searsole Rajbari, Searsole Rajbari , Raniganj ,

West Bengal - 713358
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Anandalok Hospital
Rani Gung

Dalet llll2/2022

MR. /MS. AYANTIKA PICHHLI
C/O: CHANDAN PICHHLI, SUl AHATA, PURBA I\'IEDINlPtrR.
WEST BENGAL _ 72I6J5

Dear. Ms. AYANTIKA PI()IHt,l.

This is with reference to your application and subsequent intervieu. rve hereby appoint you as ASSISTAs-CE

NURSE in the Depanm€nr of G)'NECOI-OGY wilh eflect from llll2l2022 on the following ternrs and

conditions:

l. Your placc of posting at present will be in the Depanm€nt of GI NECOLOGY' ANANDALOK

HOSPTTAL, RANI GI.ING, but you are liable to be transferred liom one department to anothel, one

oflic€ to another omce ofthe company in the exigencies of sen'ices. Your services can be transferred

to any of our branches within and outside RANI Gl-iNG.

2. you shall also comply with all rules, byeJaws and other conditions of the management, $triclr are in

force al present or as may be brought In forc€ from tinle to time'

3.WebeinginMedicalprofessionaregovemedbylheConsumerProtectionActarrdyouwillbeheld

respor,sible to the extent your duties get correlated to the patient care'

4. lndulgence in any activity againsl lhe management / compan! or not In the interest of the company

shall lead to termination ofthe employment agre€ment rvithout anl' prior notificalion and notice period'

5. All ludicial or Legal matters penaining to your appointmotl with us shall be entenained in the coun

D€lhi and it shall have $e exclusive jurisdiction'

6. As you are aware lhat the nature or our services requires displal'of a great sense of responsibility

while on duty, therelbre. we expecl lhat you rvill be have yourself in the most decenl' responsible

manner and avoid any such aaivity *4rich might damage our services to the humanity or cause any

.y pr-

Dr.

Col

ltahlth PuOr Irdinr
\\'

s)'

g5TBusStoppage,NSBRd'nexttosearsoleRajbari,searsoleRajbari,Raniganj,
West Bengal - 7l 3358

Pu?

Subject: ApDointment letter for the position of Assislance Nurse in the deDartment of
GYNECOI,OGY

disconrfon ro re patients and their atlendants'



Anandalok Hospital
Rani Gung

Date: I l/1212022

MR. /MS. CHANDRANI HAZRA
C/O: MUKTIPADA HAZRA. KHAn-CHI. PURBA \IEDIn-lPtrR'
WEST BENGAL

Dear. Ms. CHANDRANI HAZRA,

This is with reference to ).our applicatim and subsequent intervierv. we hereby appoint you as ASSISTANCE

NURSE in the Dcpartment of GASTROENTEROLOGY $ith eflect liom ll/1212022 on the following terms

and conditions:

l. Your place of posting at presel r,r'ill be in the Departmerrt of CASTROENTEROLOCY,

ANANDALOK HOSPITAL, RANI GUNG, but you are liable to be transfened fiom one departsnent

to another, one office to another office ofthe conrpany in the exigencies ofservices. Your services can

be transferred to any ofour brancies within and oulside RANI GI-NC.

2. You shall also comply with all rules, bye-laws and other conditions of the managonent, *ttich are in

force al present or as may be brought ln force tom time to tinle.

3. We being in Medical professian are govemed by the Consunrer Proteclion Act and you will be held

rcsponsible to the extent your duties get corlelated to the patient care.

4. lndulgence in any activity again$ the managenrent / company or not ln the irterest of the company

shall lead to temrinarion ofthe employrnent agreemenl rvithout an1 prior notification and notice period.

5. All iudicial or Legal matters penaining to )our appointDent $ith us shall be entertained in the coun

Delhi and it shau have the exclusive jurisdiction.

6. As you are a\rare that the natwe or ow services requires displal of a grear sense of responsibility

r+{rile on duty, therefore, we expect that you will be have 1'ourself in the most decent. responsible

manner and avoid aly such aclivitl- rvhich migrht dantage our services lo the h itv or cause arYun'l

discomfon to the palients and their attendants

"jy

$

+
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Dr. Go

titahl
Mahish
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I'IrPU,
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957 Bus Stoppage , NSB Rd , next to Searsole Rajbari , Searsole Rajbari , Raniganj ,

West Bengal - 7l 3358

Subject: ADDointmcnt lctter for the position of-Assislance Nurse in the (lcDartment of
GASTROENTEROLOG }'



+

RUBY GE}ITRAI HIISTITAT [T[
It(il{ CIN: UE5r l0wBt99r PLCOsl325. G51'lr- l9AABCR6028DlZl

NABH Accredited Multispecialty Hospital

DATE: 25/11i2022

Mr. /tlls. DIPANNITA MAITY
C/O: TAPAN KUI\IAR tr{AIT\', PURBA SRlRAlltPtiR, PLTRBA 1\lEDINlPLrR'
WEST BENGAL.

Dear, Ms. DIPAF-NITA IrtAlTY

With reference to your application and subsequence interview rvith us. rve are pleased to confirm thal

vou have been selected Io work as an Assistant Nurse in llle depanment of NEUROLOGY in RUBY

GENERAL HOSPITAL, KASBA, KOLKATA. We are delighted to tnake you the following job

offer.

The position we are offering you is that of Service Technician at a monthly salary of I 1.500/-

o Benefit A (Casual Leave of l2 days per annum)

o Benefit B (Employer State Insurance Corporation ESIC Coverage)

We would like you to starl work on a1 please report on start date. for documentation and

orientation. We are confident you will be able to make a signiticant conlribulion to the success of

our and look forward to rvorking with you.

2 Ao2A--

Sincerely. u. Gou
Chief General I\lanager OPeration ipal

Mahlshrd.l Rri Co egc

tarhishrd.l, Purbr goa ll uplll

t.de
tr, aity

576'Anandapur.EMBypass.Kolkata-70()01()7.Phones:0]j.66011800/66871800

llospital Admission : 9831179175. Tele Booking: 031-6601 l8t)0. I:l-mail: Ruby@rubvhosoital.com Website

wrvw.rub1 hosPital.con]

SUBJECT: APPOINTIIIENT LETTER FOR THI POSITION OF ASSISTANT NURSE IN

THE DEPARTMENT OF NEUROLOG'I'



+

RUBY GE}ITRII IIll$PITffi ITN
It(?li

Cln-: U85l l0\YBl99l PLCO5l325. GSTIN | 9AAB(lR6028Dl ZJ

NABH Accredited Muttispecaalty Ho5pital

DATE: 25/l1,2022

Mr. /Ms. HABIBA KHATTN
C/O: SIC HAI\IID ALI, PANSt(trRA. PURBA l\rEDINlPtrR.
WEST BENGALT2I I52

Dear- Ms. HABIBA KHATUN

With reference to your application and subsequence interview wilh us. rve are pleased to confirm that
you have been selected Io work as an Assistanl Nurse in lhe deparlment of RADIOII)GY in RUBY
GENERAL HOSPITAL, KASBA, KOLKATA. We are delighted to make you the following job
offer.

The position we are offering you is that of Service Technician al a monthlv salarl, of I 1,500/-.

. Benefit A (Casual Leave of 12 days per annum)

. Benefit B (Employer State lnsurance Corporation ESIC Coverage)

We would like you to slan work on at please report on stan date, for documentation and

orienlation. We are confident you will be able to make a significant conlribution to the success of

our and look forward to working with you.

Sincerely,
Chief General Manager Operation Dr rrM

College
. Puta l.dir:tPr,

-576.Anandapur. [-.M l]ypass. Kolkata-7000 I 07.I)hones: 0,i.3-6601 1 800/6687 1 800

lkrspital .\dnr ission : 981 I I 791 75. 'fcle Booking: 033-6601 l8()0.H-mail: Rub),rd rubyhospital.corn Website

u'u rl.:r.:bvhospital.conr

SUBJECT:
THE DEPARTMENT OF NEUROLOGY



+

RU BY GTIIERA1 HOSPIT&B. I.TII
It(!H CtN: tl85l l0WB l99l PLCOslJ25' CSTIN l9A.{BCR6028D I ZJ

NABH Accredited Multispecialtyr Hospltal

lllr. /lns. LUSHI MANDAL
C/O: IIRTSIKESH l\tANDAL, GOPINATHPLIR, PLTRB.{ I\tEDlNIPt R.

WEST BENGAL.

Dear, Ms. LUSHI MANDAL

With reference to your application and subsequence interview rvith us. rve are pleased to confirm that

you have been selected to work as an Assislanl Nurse in the departmenl oi RADIOLOGY in RUBY

GENERAL IIOSPITAL, KASBA' KOLKATA. We are delighted to make you the following job

offer.

The posilion we are offering you is that of Service Technician at a nlonlhl)., salary of I 1,500/-

. Benefit A (Casual Leave of l2 days per annunr)

. Benefil B (Employer State Insurance Corporalion ESIC Coverage)

We would like you to slarl work on al please report on start date, ior documentation and

orientation. We are confident you will be able to make a significant conlribution to the success of

our and look fonvard to working with you.

lr-l)
9429-

Sincerely,
Chief General Manager OPeration

$artt

t

ra

-l'

{

576.Anarrdapur.EMB1.pass,Kolkata.7000I()T.Plrones:0-]3-66011800/66871800

ospiral Adnrission:9831179175. Tele l3ooking:033-6001 180(). [-mail: Rub) (i rLrbyhospital.conr Website

s'rv*.rubrfi ospital.com

D A'rE: 25lll/2022

SUBJECT: APPOINTMENT LETTER FOR THE POSITION OF ASSIST-ANT NURSE IN

THE DEPARTMENT OF RADIOLOGY

Dr.

t-



+

RUBY GEIIERRI. IIlISPITIqfi. I.TE3

llG]l
CIN: tt85l l0WBl99l PLCO5l325, GSTIN 19.{ABCR6028Dl ZJ

I{ABH Accredited Multispecialty Hospital

MT. /IVIS, MADHUMITA PANDIT
C/O: BALARAM PANDIT, KALABERIA, PtTRBA I\IEDINlPLrR.
I\'EST BENGAL72I626

SUBJECT: APPOINTMENT LETTER FOR THE POSITION OF ASSIST,\NT NURSE IIT.

THE DIIPARTMENT OF GENERAL STIRGERY

Dear, Ms. MADH[IIIIITA PANDI'I'

With reference to your application and subsequence interview with us. we are pleased to confirm that
you have been selected lo work as an Assislanl Nurse in the departmenl of GENERAL SURGERY
in RUBY GENERAL HOSPITAL, KASBA, KOLKATA. We are delighted to make you the

following job offer.

The position we are offering you is that of Service Technician at a monthly salary of I I ,500/-

Benefit A (Casual Leave of l2 days per armum)

Benefit B (Employer State Insurance Corporation ESIC Coverage)

We would like you to start work on at please repon on stan dale. for documeniation and

orientation. We are confident you will be able to make a significanl contributioD to the success of

our and look forward to working with you.

@*,,
Sincerely,
Chief General Manager Operation

Dr. Maity

Ma Rri Coi
lr.hishad.t, Puita lcdrrlrpur

DATET 2511112022

576.Anarrdapur. EN4 l)1,pass. Kolkata-7000 1O7.['hones: (]-.]i-6601 1800/6687 1800

lh,spital Admission : 98-ll l7sl75.-l'ele llooking: 033-6601 1800. l-.-mail: Ruby../Drubyho.ri,ul..o, Website:

rvrvrv.rubl hospital.com



+

RUBY GT}IERAI HIISPITAI. 1I[
R(!l.s

CIN: Lr85l loWBl99l PLCOS r325. CSTIN l9AABCR6028DlZI

I,IABtNABH Accredited Multispecialty Hospital

DATET 25lll /2022

Mr. /Ms. MADHURI BERA

C/O: KESHAB BERA, KHEJURI, PURBA MEDINIPtIR.
WEST BENGAL72I43O

Dear. Ms. MADHURI BERA

With reference to your application and subsequence intervie\r with us. rve are pleased to confirm that
you have been selected to work as an Assistanl Nurse in the department of GENERAL SURGERY
in RUBY GENERAL HOSPITAI4 KASBA, KOLKATA. We are delighted to make you the
following job offer.

The position we are offering you is that of Service Technician at a monthly salary of I 1,500/-

o Benefit A (Casual Leave of 12 days per annum)

r Benefit B (Employer State lnsurance Corporation ESIC Coverage)

We would like you to start work on al please reporl on start date, for documentation and

orientation. We are confident you will be able to make a significant contribution to the success of

our and look forward to working with you.

etet
t

Chief General Manager Operation
o

Dr. Go .r Malt,

Mahish.d.l R.j C 9e
Mahish adrl, ?$it Icdir.rpl{.

(

576.Anandapur. EM Bypass, Kolkata-7000 l0T.phones:0-l-t-660t 1800/66g7 1800
Ilospital Admission : 983 I I 791 75. Tele Booking : 03-l-6601 1800. E-nrail: Ru

*'rv-rr,. rubvhospi ta Lconr

rubvho ital.com Website:

SUBJECT: APPOINTMENT LETTER FOR THE POSITION OF ASSISTANT NURSE IN
THE DEPARTMENT OF GENERAL SURGERY

,rn""r"rr,Q"'ffi



mr"rc
r,

MAS GII]IIG A]ID IIOSPITA1
(AN tSO 9001:2008 CERTIFIED H0SPITAL)

Nlr. /l\ls. ITIALLIKA BAG
C/OI LAKSH IAN CHANDRA BAG' NANDIGRAM. PIIRBA IIIEDINTPT]R'
WEST BENCAL.?2I650

Sublect: Anoointment letter for the position of Assistance Nurse in thc deoartment of PARAMEDICAL

Dear, MALLIKA BAG

With reference to your applicalion and subsequence inlerview with us, we are pleased to confirm that you have been

selecred ro work in MASS CLINIC HOSPITAL as an ASSISTANT NURSE in the department of PARAMEDICAL.

we are delighted lo make you the following job offer.

The position we are offering you is that ofService Technician at a monthly salary of I0500/-

o Benefit A (Casual Leave of 12 days per annum)

o Benefit B (Employer State Insurance Corporation ESIC Coverage)

We would like you to start work on at please report on start date, lbr documentation and orientation. We are

confident you will be able to make a significant contribution to the success of ottr and look forward to

u

4)

a

0
rt'

Sincerel
H R lltan

I\IAS (llinic and H0s

c Dr. Go
P.l

tJlah
Rrl col

tlah ishadel , PuO.

.it,

ll.dirriPl'

5
o
ft). \.

\\'iird no I l, l'adunrlrasan,'l'rmluk. tlltirr ( h{ra Sank;trnra. \\ esl l}engal 7216J(r

Date- 0llll/2022

working with



m ilIAS GlllilG Allll H0sPlrAl
I"I

G (AN 1S0 9001:2008 CERTIFIED H0SPITAL)

J
Dzte- 01111/2022

Subject: Appointment letter for the position of Assistance Nurse in the department of PARAMEDICAL

Dear- MALLIKA DAS

With reference to your application and subsequencc interview with us. we are pleased to confirm that you have been

selecred to work in MASS CLINIC HOSPITAL as an ASSISTANT NURSE in the depanrnent of PARAMEDICAL.

We are delighted to make you the followingjob ofIer.

The position we are offering you is that of Service Technician at a monthly salary of 10500/-.

. Benefit A (Casual Leave of l2 days per annurn)

. Benefit B (Employer State Insurance Corporation ESIC Coverage)

We would like you to start rvork on at please report on start date, for documentation and orientation. We are

confident you will be able to make a significant contribution to the success of our and look forward to

f

!
(r. 42

g\'
Sincercly,

tl Il Mana

D r. Goutam
Prln

Mahlthrdal Col
Mahish.d.l, I urL Ldinrpuf

a

l'.
I

NIAS C-linic and Hospital
\\ nrd no I l. Padudlrasan. Taorluk. llttar Chara Sankarara. \\ est Bensrl 7216-16

I

l\1r. /Ms. MALLIKA DAS

C/Or RABTNDRANATH DAS, SUTAH-4TA, PURBA MEDINIPI"'R.
\\,EST BENCAL-72I658

rvorking rvith you.

<r
<)

c IL



m MAS Glllllc Allll H0sPlrAlr"rf (AN lS0 9001:2008 CERTIFIED H0SPITAL)

-
Datc- 0lllll2O22

Itr. /lus. IIANDIRA CHAKRABORTY
C/O: KATTIK CHAXRABORT\', NANDAKUlllAR, PURB.{ l\lEDlNlPtlR,
WEST BENGAI-72I628

Su bject: AnDoint ment letler for the nosition of Assistance Nurse in the deDartmert ofSIIBGICAL

Dear. MANDIRA CHAKRABORT)'

With reference to your application and subsequence interview with us, we are pleased to confirm that you have been

selected to work in MASS CLINIC HOSPITAL as an ASSISTANT NURSE in the departmenl of SURGICAL

The position we are offering you is that ofService Technician at a monthl) salary of 10500/-

. Benefit A (Casual Leave of l2 days per annum)

. Benefit B (Employer State lnsurance Corporation ESIC Coverage)

We would like you to start work on at please report on start date. tbr documenlation and orientation. We are

confident you wil

working with you.

I be able to make a significant contribution to the success of ou look forward to

,l
L't- Dr.

or,
((

Sincerely,

o
f

:/

ity

aa Co,,e
I,ai

HR lua

L

9f
e
i
,/q'

l\'l AS (llinic and Hospital
\\ nrd no I |, Padumbasan. fanrlul. Irtlar Char:r Sankar:rra. \\ esl Be Cal 721(r.16

We are delighted to make you the followingjob offer.



m MAS GII]IIG A]ID HOSPIIA1I"IC (AN lS0 9001: 2008 CERTIFIED HOSPITAL)

-
Date- 0llll/2022

Mr. /Ms. MANISHA SINGHA
C/O: CHANDAN KUMAR StNGHA, IItAHISHADAL, PURBA [lEDlNIPtrR.
WEST BENGAL.72I528

Subject: ADoointmcnt l€tter for the Dosition of Assistance Nurse in the depa rtment of SURGICAL

Dear. MANISHA SINGHA

With reference to your application and subsequence inten,ierr rvith us. rve are pleased to confirm that you have been

selecred to work in MASS CLINIC HOSPITAL as an ASSISTANT NIIRSE in the department of SURGICAL

. We are delighted to make you the following job offer.

The position we are offering you is that ofService Technician at a monthl)'salary of 10500/-

o Benefit A (Casual Leave of l2 days per annum)

o Benefit B (Employer State Insurance Corporation ESIC Coverage)

We would like you to start work on at please report on start date- f'or documentation and orientation. We are

confident you will be able to make a significant contribution to the success of

rvorking with you.

J-

d look forward to

Dr. Go m

Mahis Rej Cor
Hahithaa.l, Purt l.ci

it,

--1.
,

t,
0 r. tl'

HR

lVI AS Clinic and Hospilal
\\/ard no I I, Padumbasan, Tamluk, tlttar (:hrra Saokarrra. \\ esl Bengal 7216.16
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llr. nls. MUMTAZ KHATUN
C/O: SK. ABDIIL ROFIK, MAHISHADAL, PURBA NIEDINIPI'IR.

WEST BENCAL.72I628

Subject. Aprlointment letter for the Dosition of Assistance Nu rse io the deDartment of SU RG ICAL

Dear, MUMTAZ KHATUN

With reference to your application ard subsequence interview with us. we are pleased to confum that you have been

selected lo work in MASS CLINfC HOSPITAL as an ASSISTANT NURSE in the dePartment of SURGICAL

. Benefit A (Casual Leave of l2 days per annum)

. Benefit B (Employer State lnsurance Corporation ESIC Coverage)

We would like you to start work on at please report on start date. for documentation and orientation. We are

confidenl you will be able to make a significant contribution to the success of o d look forward to

working with you

r.\1

HR Man

r\ N/'i-
o o Y

Sincere

Dr. m ity
Pdn

Mahlrhr(bt Rrj CoI
Hehirlrrdrt, Pud. I.di t9!,

l\lAS Clinic and Hospital
\\ ard no t l, Padunrlr.san. Trnrluk. I ttar ( ham Sankarara. $ (sl llellgal r-216J6

(AN ISO 9001:2008 CERTIFIED H0SPITAL)

Date- 0llll12022

The position we are otfering you is that of Service Technician at a monthly salary of 105001.

U)
4
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Mr, /llIs. NABANITA PAL
C/O: SURAJ PAL, NANDAKUI\lAR, PURBA l\lEDINlPtlR'
\\,EST BENGAI.T'I64t

Subject: tn letter for osition

Date- 0111112022

lanc u rse in the d rtnrent 0f MEDICA

m llattY

Dear, NABANITA PAL

With reference to your application and subsequence interview with us. rve are pleased 10 confirm that you have been

selecred to work in MASS CLINIC HOSPITAL as an ASSTSTANT NURSE in the department of PARAMEDICAL

The position we are offering you is that ofService Technician at a monthly salary of 10500/-.

o Benefit A (Casual Leave of 12 days per annum)

. Benefit B (Employer State lnsurance Corporation ESIC Coverage)

We would like you to start work on at please report on start date, for documentation and orientat;on. We are

confident you will be able to rnake a significant contribution to the success of our and look forward to

working with you.

1,Pi \N/

1',1

C t6dL

</)
Sincerely

HR Mana

tlahith.
lR.ic

?urt arrPl,lratrll

l\lAS Clinic nnd Hospital
\\ ard no I |, Padulnbasan, Tanrluk, Uttar (]hara Sanklrara, \1 cst Bellgal 72 l6J6

T
o

Dr.
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J
D^te- 0l llll2022

llr. /Ms NAI'NA PATRA

C/o: Dlt.lP PATRA' NANDAXtrlflAR, PURBA l\IEDINIPUR'

\T'EST BENGAI-72I6TE

Withreferencetoyoulapplicationandsubsequenceinterviewwithus.wearepleasedloconfirmthatyouhavebeen
selectedtoworkinMASSCLINICHoSPITALasanASSISTANTNURSEinthedepaltmentof

DeaT. NAYNA PATRA

REHABI LITATION.

ThepositionweareofferingyouisthatofServiceTechnicianatalnonthh'salaryoll0500i.

. Benefit A (Casual Leave of l2 days per annum)

. Benefit B (Employer State lnsurance Corporation ESIC Coverage)

Wewouldlikeyoutostartworkonatpleasereportonstartdate.fordocumentationandorientation'Weare

confidentyouwillbeabletomakeasignificantcontributiontothesuccessofourand|ookforwardto

uorking with you.

J,
l-v N/c Dr. U( ity

o
a-i
fa,

Mahith.d.t Rrj Colllahi3h.drl, Purb. I.d ptu
e

Sincerely' a
HR Manage

N{AS ('linic and Hospital
\\:rrrl o I l. l'rtdurnbasan. l'lntluk. I ttll ( hara Senkardra, \\ esI llcngal j]l6_]6

J.
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- DLte- 0llll12022

IYr. /Ms. PAPITA ROY

C/O: PRAFULLA ROY, MAHISHADAL, PURBA IITEDINIPUR'

\T'EST BENGAL.72I628

Subject: tn lctter hc os Assista Nu he de rt nt of RE ILITATI

ur application and subsequence interview wilh us. rve are pleased to confirm that you have been

inMASSCLINrcHoSPITALasanASS|STANTNURSEinthedepaltmentof
REHABILITATION.

. Benefit A (Casual Leave of 12 days per annum)

. Benefit B (Employer State lnsurance Corporation ESIC Coverage)

We would like you to start work on at please report on start dale. for documentation and orientation' We are

and look forward too

t)cnr. PAPITA RO\

With reference to yo

selected to work

o
(. (l

T

t
NIC

1"
Dr.

lla

ityKm
a

Sincerely,
HR lllanage

hrirl C olh
I!drr. J

+1v

MAS Clinic and Hospital
\\ ard no I I, Padumbrsan, Tamluk, []ttar ( hara Sankarara. \\ esl l]cogal 7l l(r-16

The position we are offering you is that ofService Technician at a monlhly salary of 10500/-.

confident you will be able to make a significant contribution to the success of

working with you.



m
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G
r, (AN ISO 9001:2008 CERTIFIED HOSPITAL)

ll r. r!ts. PARAMITA l\IISHRA
C/O: RASHBEBARI MISHRA, DHtTLIAPLIR, PURBA MEDINIPtTR'

WEST BENGAL.72I63.I

with reference to your application and subsequence intervie$ with us. \Ye are pleased to confinn that you have been

selected to work in MASS CLINTC HOSPITAL as an ASSISTANT rr-URSE in the depanment of

DeaI. PARAMITA NIISHRA

REHABILITATION.

'l'he position we are offering you is that ofservice Technician a1 a monthl) salary of 105001

. Benefit A (Casual Leave of 12 days per annum)

o Benefit B (Employer State Insurance Corporalion ESIC Coverage)

We would like you to start work on at please report on start date. for documentation and orientation We are

confident you tvill be able to make a significant contribution to the success of our and look forward to

J
tLv

r\.d\. o !1tu,t

Sinterell',
HR Manage

<a qP\
i

Dr. Go m aity

hl. R.l C 9.
aaal, Purtr I.diripur

It

MAS Clinic and HosPital
\\'ard no I l, Padumbasan. 'l'anrluk. ['ttar ( hxra Sankarafti, \\ cst l]eng'l ?21636

Date- Ol lll/2022

working with you.
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J
D e- 0lllll2022

Nlr. /Ms. PAYEL PATRA

C/O: SANJTB PATRA, CHANDIPUR' PURBA MEDIN:PUR'
WEST BENGAL-72I633

Subject: nlmc

Dear. PAYEL PATRA

With reference to your application and subsequence intervierv rvith us. \'e are pleased to confirm that you have been

selecred to work in MASS CLINIC HOSPITAL as an ASSISTANT NURSE in the dePartment of oPERATIoN

THEATER COMPLEX

The position we are offering you is that ofService Technician at a monlhl) salary of 10500/-

Benefit A (Casual Leave of l2 days per annum)

Benefit B (Employer State Insurance Corporation ESIC Coverage)

uorking rvith you

1l'

for th tion of s nce N in the d ent 0f C)P TION TH

Dr. G

I\

d,r-

Sincerely, .)
ll R Nlana

a a ar ity

so
'rt,

Iahi
atl
. t'i Purtr hdin

I Rrj Collc
a

l\lAS ( linic and Hospital
\\ardno ll. Padurrl)rsan. lanrluk. l llar ( hara Sankarara. \\ tsl lltllgitl l2l6.l(,

CO1\l PLEX

We would like you to start work on at please report on start date- for documentation and orientation- We are

confident you will be able to make a significant contribution to lhe success of our and look fonvard to



tr t[As Glll{lG A]III H||SPIIAII"Ic (AN lS0 9001:2008 CERTIFIED HOSPITAL)J
Date- 01llll2022

Itlr, /llls. PIYALI PATRA

C/O: SANKAR PATRA, SABANC' PASCHI[l [lEDlNlPtrR'
\\,EST BENCAL.72I467

Dear, PIYALI PATRA

With reference to your application and subsequence interview wilh us. we are pleased to confirm that you have been

selecred ro work in MASS CLINIC HOSPITAL as an ASSISTANT NURSE in the dePartment of OPERATION

THEATER COMPLEX

CO1}'IPLEX

The position we are offering you is that of Service Technician at a monthlv salary of 10500/-

o Benefit A (Casual Leave of l2 days per annum)

. Benefit B (Employer State lnsurance Corporation ESIC Coverage)

We would like you to start work on at please report on start date. for docunlentation and orientation. We are

confident you will be able to make a significant contribution to the success of ou d look forward to

working with you.

,l
^*

td

1{. C Llt,/ Dr.ot.
Sincerel!',

HR Manage lt
llaity

Cotl
I. dinrpul

%q

&?

NIAS ('linir and Hospital
\\ nrd no I l, PrdumbalaD, l-anrluh, llttar ( har.r Sankarnra. \\ csl Bertgal -'-l l6-]6

Subject. Anpointment letter for the nosition of Assistance N ursc in the deDartment of OPERATION TH EA'I'ER



m MAS GII]IIG A]III HI|SPIIAIr"IC (AN lS0 9001:2008 CERTIFiED H0SPIIAI)J
frate- 0l llll2022

llr. /llls. PRAT|lllA DHARA
( /O: SAROJ DHARA, TAI\ILUK, PI-rRBA l\IEDlNlPLlR'
rVEST BENGAL.72I65I

Subject: t letler r the ssista Nurse the de artnr t of OPE ION 1'HEA R

Dear- PRATIMA DHARA

With reference to your application and subsequence intervie$ rvith us. u'e are pleased to conltrm that you haYe been

selecled to work in MASS CLINIC HOSPITAL as an ASSISTANT NURSE iN thE dEP TTMENT Of OPERATION

THEATER COMPLEX

The position we are offering you is that of Service Technician a1 a monthl)'salary of 105001.

. Benefit A (Casual Leave of l2 days per annum)

. Benefit B (Employer State Insurance Corporation ESIC Coverage)

We would like you to start \vork on at please repon on start date. I'or documenlation and orientation- We are

confident you u.ill be able to make a signilicant contribution to lhe success of ottr and.look forward to

sorking rvith
ta/-

c Ll/V
C

Dr. o aity

Col
I. raua

eF
{

I\IAS ('linic anrl Hospitnl
\\nr(ln{, ll.Padulll}rsan.'l-anrluli.Irltnr('harnSrnkarar{.\\esllltngnl 7:16.t6

CONI PI-I' \

you.

IIR
+

<,)
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&lr. /['ls. PRITI KANA MAifY
C/O: ASIT BARAII MAITY, CHANDIPTI& PITRBA l\lEDINlPtiR,
WEST BENGAL - 72I659

DHAKt.IRI,{

'Ihis is rvith ret'er!-nce to your application and subseqtent intervie*. $'e hereb; appoint rou as ASSISTANT
NIIRSE in the l)epa(r)lent of R.LDIOLOGI' rvith effect fionl 05-Dec-2022 on thc lirllo$ing terms anci

conditions:

l. Your appointment rvill be subject to being declared rnedicalll fit b) Nledical Board,r Pre-emplo)mert
health check-up. lf 1'ou develop any illness afler that. rhe compan\ ma) subj!'cr vou to medical
examination and your continuation shall be subject lo ]our remainin_e medicalll tit for the nature of
responsibilities assigned to ) ou.

You will be assessed. You u,ill be either

2. You rvill be on probation period for six months. after uhich )'our perfornmnce rrill be assessed. 1.ou
rvill be either confirm of extended on your probation period . in result of your performance

assessmert you will continue to renrain on probation till such tinre you are confirnled in writing .

3. You rvill be paid monthly salary as per details given in the enclosed Annerure.
4. Your place of postirg at present will be in the DepanDreDl of R.{DIOLOC\', AMRI Hospital,

DHAKURIA, KOLKATA but you are liable to be transferred from one deparlnrent to another- one
omce b another ollice of lhe compafly in the exigencies of services. \'our scrvices can be transli:rred
to any of our branches within and outside KOLK.{TA.

5. You shall also comply rvith all rules. bye-lars and olher conditions oflhe nrirnirgenrent. *hich are in
fbrce al present or as may be brought in ficrce fiont time to time.

6. We being in Medical profession are governed b-'- the Consumer Protection Act and you will be held
responsible to the extent your duties get correlated to the patient care.

7. Indulgence in any aclivity against the management / conrpany or not In the interest of the companl
shall lead to termination ofthe employment agreenrent without an),prior notification and notice period.

8. All Jttdicial or Legal matters pertaining to your appointmenl uith us shall be entLllained in the court
Delhiand it shall haYe the e\clusive j urisdiction.

9. As you are a$'are thal dle nature or our sen,ices requires displal trf a qreat scr.e of responsibilitr
rvhile on duty. therefbrc, rve e\pect that you $'ill be have lourselfin the nrost decent. responsihle
manner and avoid an1 such activity u,hich might danrage our ser\ices lo the huntanit) or cause an\
discomfort to the parients alld their attendants.

10. Your leave entitlement will bc governed as per the Leate Policl ofrhe hospital.
ll. During probation period your .lppointmeni will be terminable by either pany giviug Fiffeen (15) days,

notice in lvriting or [-ifteen (15) days' salary in lieu ofnolice. Aiier conlinnalion ol']'our servicq your
appointment rvill be terminable by eilher party giving one (l) nronths' noticc irr rvriring or one (l)
month's salary in lieu of notice. Eidrer pany need not assign anv reason tbr such rer
pany shall be liable for any damages to the other consequent upon such terminati
Company reserves the right to accept salary in lieu ofnotice

alr Neither

Ho*c'r

Rrl

"{-

llel9
lle03

Purta Iadil!ratl'

MRzF
*

SP

A$lRl llospitnl - t)hnLurix (..\ tlnia of AtltRl ltolipitat l,.f.D.) p-J & S,C.|..L Schcnre , LXXI| BtK-Abariahat Rd, Kolkata _ 700029
2{r7(tntrll lltlplinr:oJJ66ttlt(tt)t)(t,t'h:+91 -.u- 6626m0{}, 2.t612626 [:+9t -]J-2.tl0-ttt03 li-mait :-4!!gdErD$I!!!Lu-.-|E_

OlllERS UNIIS: AMBI Hospiasts - Satr L{ke I Mukundapui I B
hfiinital.in

huba49|:wa r

Subiect: Appointllcnt letter for the position of Assistant nurse in the (ler)xrtment of
RADIOLOG}'

Dear. Ils. PRITIKANA 1\lAll'l ,

*

rhe
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DHAKTIRIA

Dear. I\ls. PRIYA BERA.

This is with reference to your applicatioo and subsequent inlervie$'. ue herebl appoint y- ou as ASSISTA^-T

NURSE in the Depanment of RADIOLOGY with effect tionl 0aDec-2022 on lhe t'ollo$ing terms and

conditions:

l. Your appointmeflt $ill be subject to being declared nredicalll fit bl l\Iedical Boardi he-emplo)ment

health check-up. If 1'ou develop any illness after thal. the compan] ma1 subjcct you to ntedical

examination and your continuation shall be subject to )'our retlaining medicalll' fit for the nature of
responsibilities assigned to 1'ou.

You will be assessed. \'ou rvill be either

l. You *ill be on probation period for six months. af,er rrlriclr lorrr pertirrmance uill be assosed. r'ou

rvill be either corrtirnr of exterrded on your probalion period in result oi your perlbrrtance

assessment you will coltinuc to remaiD on probation ti,l such tinre 1ou are confirmed in writing .

3. You will be paid monlhly salary as per details given in the enclosed Annexure.

4. Your place of posting at present will be in the Depanment of RADIOLOGY, .A,MRI Hospital,
DHAKURIA, KOLKATA but you are liable to be transferred liom one department to another. one

offic€ to another office ofthe company in the exigencies ofservices. \'our services can be transferred

to any ofour branches rvithin and outside KOLK,ATA.
5. You shall also comply with all rules, byeJaws and other conditions of the management, rvhich are in

force al present or as may be brought in force from lime to time.

6. We being in Medical profession are govemed by the Consumer Protection Act and you Mll be held

responsible to the extenl your duties get correlated to the patient care.

7. lndulgence in any activity against the management / compan! or not [n the intcrcst of the conrpan]

shall lead to ternrination ofthe employment agreement $ithout an1 prior notification and notice period.

8. All Judicial or Legal malrers penaining to )our appointmc t rrith us shall be entcnained in the court

Delhiand it shall hare the exclusivejurisdiction.

9. As you are atyare t|.rl lhe nature or our serviccs requires displal of a great sense of responsibilitl

while on duty, therefore, rve expect that you rvill be have 1-ourself in the nrost decent. responsible

manner and avoid any such acrivity which might damage our services to the humanit-Y or cause an)

discomforl to the patients and their attendants.

10. Your leave entitlemeot will be governed as per tlte Leare Policl of tlre hospital.

I I . During probarion period )'our appointment rvill be terminable b) either pan! giving Fifteen ( l5) days'

notice in \witing or Fifieen ( l5) days'salary in lieu ofnotice. After confirnratitu of y-our service. lour
appointment will be terminable b)'either part! giring one (1) months'notice in \\'riting or one (l)
month's salary in lieu ofnorice, Either pany need not assign an!.reason for such termingfion. Neither

party shall be liable fbr any damages

Company reserves the right to accept sa

., ,,/

to the other consequent upon such termtt

lary in lieu ofnotice.
latlon
I

\

.rty

di11rPu'
nahif

AIURT rftxpil;rl t)h;r Lor.ix (,\ I rllia (,t'ANlRl.llostriadl l.'t t).) lt-{ & 5,( .1.'1. Schcrnc , l.XXll Bl[-A; Gariahaa Rd, Kolkata - 700029

2,1 x 7 (le ntral I lclplinc : OJJ 66t10 0(100, Ph: i9l -JJ- 6626tXX)0' 2{612626 F;+91-33-2J'|HE0J E msil : 4Ii@JU!8&i!4L4
O'IlltlRS tlNlI'S 3 AMRI Hospitals- Salt Lak€ I Mukundapur I Bhubanqswar

ho\nit:ll.in

Il r. /lls. PRI}A BERA
J-{\ RAI\IBAI-I, BANKL]RA.
\I EST BEN(;,\I-

Subicct: App(,iIltnrcnt lctter lbr the rrosition of Ass

RADIOLO G T

.v

Or.

Purtr
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Nlr. /lvts. PRII'ANKA HAZRA
(]/O: ASTI.{K KUMAR HAZRA" IVIAHISHAD.{L. PT]RB-\ i\IEDIT.'IPIIR.
lVEST BENG,{L

Subiect: ADDointment letter for the nosition of Assistant nurse in the dennrtment of
NEUROLOGY

Dear. Nls. PRIYANKA llAZRA,

This is rvith reference to )our application and subsequent inte^ie$. ue herebl appoint Iou as ASSISTANT
NLIRSE in the Department of NEIIROLOGI' lvith eft-ect lioln 05-Dec-2022 on the fbllorving terms and

ccuditions;

appoirtment will b€ lerminable b1 either partl eiring one (l) nronths' notice in \vd

monlh's salary in lieu of notice. Either party need not assign an) reason for such rcp'nrinrti ol either'

uenl upon such tcrm inr{on

one (l)

party shall be liable lor anl damages to the otlrer conseq

Company reserves the right io accept salary in lieu ofnotice

Dr Go K

Ma

Itv

collcAe
I adinirur

AMRI llospital - Dhakuria (A tlnit of AMRI Hospiaal LTD.) P-{ & 5,C,l.T. Scheme , LXXII B[(-AGariahat Rd, Kolkata - 700029

2{ r 7 (lentral lk:lplinc : llJJ 661t0 0000, Ph: +91 -3J-'66260000, 2.1612626 t-:+91-3J-2$0{8{13 E-mail : gdj@lllLiIgrpbU!

oTllERS UNITS I AMRI Hospitals- Salt Lake I ltlukundapur I Bhubio6rvar

!!]!tu.am riho.rDital. i n

l. Your appointment rvitl be subject to being declared medicalll fit b; \Iedical Board/ Pre-emplol,ment

health check-up- If 1ou develop any illness after that, thc comparl ma1 sub-iect you to nredical

examination and )our continuat;on shall be subject to Iour renraining nredically fit for the nature of
responsibilities assigned to you.

You will be assessed. You rvill be either

2. You will be on probation period for six months, after rrhich lour perfo.mance uill be assessed. 1ou
will be either con{irm of extended on your probation period in result of your perfornlance

assessment you will continue to remain on probation till such time r ou are confirnred in wliting .

-1. You will be paid monthly salary as per details given in the encloscd Annexrre.
{. Your place of posting at present rvill be in the Deparhrent oi \EITROLOG\'. ANIRI Hospital.

DHAKIIRIA, KOLKAT.\ but 1ou are liable to be transllrred tiorr one departrrent to another. one

Llffice to another officc- of thc cor patry in tlre e-rigencies of services. \'our ser, 'ices car be tralsferred
to any oiour branches rvithin and outside KOLKAT.A.

5. \'ou shall also comply with all rules, byeJaws and other conditions ofthe management. which are in

force al present or as may be brought in force lion tinre to time.

6. We being in l\,ledical profession are governed by the Consumer Protection .\ct and -vou rvill be held

responsible to the extent your duties get cor.elated to the patient care.

7. lndulgence in any activity against the managernent / cornpan] or rot ln the interest of the company

shall lead to termination ofthe enployment agreement rvitlrout an1 prior notification and notice period.

E. All Judicial or Legal matters pertaining to your appointnrent *ith us shall be entenained in the court

Delhi and it shall have the exclusive j urisdiction.

9. .As you are alvare that the nature or our sen,ices requires displal of a great sense of responsibilil)

rvhile on duty, therefore, rve expect that vou rvill be have )'ourself in the lnosl dccert, responsib)e

nranner and avoid any such octility *,hich might damage our serr ices to the hunlanity or cause an!'

discomfort lo the patients and tlreir attendants.

10. \'our leave entitlement t\ill be governed as per the Leare Policy ot the hospital.

ll. During probation period )'our nppointment rvill be terminable br either panr qirirtg Fifteen (15) dals'

noiice in rlriting or Fifteen ( l5) days'salary in lieu ofnotice. After confirmation Dfyour serrice. your

t
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i\tr. /lls. PIIJA BERA
( /(): AI.OK KI,MAR BERA. SIITAHATA, Pt IRBA NIEDINIPt'R.
\T t]ST BENCAI,

Subiect: Annoinlmtllt lctter for tht nosition of .{ssislllllt nlrrsr in thc det)xrtnrcnt of
N I,ttrRoL()(;\

t)slr. \ls. PL'.1.\ ll t-R.\.

This is with reference to your application and subsequent inlerr ierv. s'e herebl appoint )ou as ASSISTANI

NIIRSE in the DepartmeDr of NETIROLOGY with €lltct t'rom 0iDec-2022 on the fbllowing terms and

cruditions:

Your appointment rvill be subject to being declared medically fit b) Nledical Boardl Pre-employrnent

health check-up. If you develop any illness alier that. lhc compaD) ntal subject you to medical

exanrination arld your continuation shall be subject to your renlaining lnedically tit for the natlre of
responsibilities assigred to you.

You will be assessed. You tvill be either

You rvill be on probation period for six months, alier rvhich yotr pertbrmance rvill be assessed. 1-,ou

rvill be either confirm of exlended on lour probation period in result (,f your performance

assessnent )'ou rvill continue to remain on prohation till such tinle l tlu are contirnred in writing .

You will he paid nronthly salary as per details gi\en in the enclosed Annexure.

Your place of posring at present will be in the Department of NEIIROLOC\', AMRI Hospital,

DHAKURIA, KOLiLATA but you are liable to be trarsferred Fonr one department to another. one

omce to another office ofthe compatty in the exigencies of senices. \'our services can be transferred

to ary ofour branches within and outside KOLKATA.
You shall also comply rvith all rules, bye-larvs and other conditions of the nratragement, lvhich are in

force al present or as ntal be broughl in force from tinre to tinre.

We being in Medical profession are governed b) lhe Consumer Prolection Act and )ou u'ill be held

responsible to the extent your duties get correlated to the patient carc.

lndulgence in any activity against the management , conrpan) or not ln the intere of the compan)'

shall lead to termination ofthe employment agreement \\,ithout an1 prior notification and notice period.

.4.11 Judicial or Legal marters pertaining to your appointmcnt rvith us shall be entenained in the court

Delhiand it shall have the exclusive jurisdiction.

As you are arvare lhal the nature or our ser\ices requires displar oI a great sense of responsibilitl

white on duty, therefore. \ye expect that you sill be halc,"-ourself in the lrrost dccent, responsible

manner and avoid any such activity which nright darrage our ser\ices to the humanitv or cause an!'

discomfort to the pstients and their attendants.

Your leave entitlement rvill be governed as per the Lea!'e Policl ofthe hospital'

During probation period your appointmcflt will be terminable by either party giving Fifteen ( l5) da)'s'

notice in writing or Fifleen (15) days' salary in lieu ofnotice. After contlnnation ofyour service. your

appointrnent will be terminable by either party giving one (l) months'notice in \llriting or one (l)

l
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month's salary in lieu of notice. Either party need nol assign an)''eason f'or such tcrn

party shall be liable for an1 damages lo the other consequenl upon such terminatif
ion. Ncit
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Company reserves the right to accept salary in lieu ofnotice.
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lUr. /Nts. PIIJA RANI MAITY
C/O: PRABIR MAIry, MAHISI{ADAL. PLIRBA I\tEDINIPt'R.
\\,EST BENCAL

Dear. l\ls. PtlJr\ RANI |UAIT\ .

This is rlith reference to your application and subsequent interries. Tre hereb) appoint lou as ASSISTANT

Nt,RSE in the Departmenr oi CARI)lACl SCIENCES \\ilh etl'ect fom 05-Dec-2022 on lhe following ternrs

and conditions:

l. \'our appointment will b€ subject to being declared medicalll' til b1 l\'ledical Board/ Pre-employnrent

health check-up. If you dcvelop anv illness afier llrat, the conlpan! may sub.jecr lou to medical

examination and lour continuation shall be subjecl lo )our remaining rnedically fit for the nature of
responsibilities assigned to you.

You will be assessed. You will be either

2. You will be on probation period for six months. afler which your perftrrmance rvill be assessed. you

will be either conflrm oI exteuded on your probation period in result of your perfbrmance

assessment you will contirue to remain on probation till such tinre )ou are conlirmed in writing.
3. You will be paid monthly salary as per details given in the enclosed Aonexure.

4. Your place of posting at presert will be ni the Depanment of CARDIAC SCIENCES, AIIRI
Hospital, DHAKIIRIA. KOLKATA but you are liable to be lransferred Aotrr one depanment to

another, one olfice to onother o{lice ofthe company in the exigencies ol'serlices. \'our services can be

transferred to any ofour branches within and outside KOLKATA.
5. \'ou shall also compl) rvith all rules, bve-laws and other conditions ofthe nT ragement, which are in

force al present or as may be bror.tght in force fir.rnr tinre to tilrre.

6. We being in Nledical profession are governed b1 the Consumer I'rolection Act and lou rvill be held

responsible to the extent your duties get correlaled to the patient care.

7. Indulgence in anl actirit1'agains the managemenl compan) or not In the interest oflhe companl

shall lead to terminatior ofthe enrplo)ment agreement \\ilhout.rnJ prior notificatiotr and notice period.

8. All Judicial or Legal martels pertaining to your ipprrintment u'ith us shall be eme(ained in thc court

Delhi and it shall have the exclusive jurisdiction.

9. As you are aware that the nature or our services requires displal ol' a great sense of responsibilitl'

while on dury, therelbre. wc expect that you $ill be have yourself in lhe most decent. responsible

manner and avoid anl. such activig'which nright damage our scrviccs lo the humanit) or cause anl

discomfort to the patients and their aitcltdants.

10. Your leave entitleDeflt will lre governed as per the Leave Policy ofthe hospital.

ll. During probation period your appointment will be terminable by either pany giving Fifteen (15) days'

notice in writing or Filieen (15)days'salary in lieu of notice. After cotrfintration of1'our service, your

appointment rvill be terminable by either party giving one (l) nlonths' notice in rwiting or one (l)
month's salary in lieu ofnotice. Either party need not assign an

party shall be liable for an1 damages to the other consequent

Company reserves the righl to accepl salary in licu ofnotice-
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Ilrr. /Nls. TANIYA CHAKRABORTY
C-lO: COPAL CHAKRABORfi, NANDAKUIIIAR. PI'RBA llf DlNlPt R,

WES'I'BENCAI,

Delr. \ls I ANIYA CHAKR.\tlORT\.

l-his is with rel-erence to ltrur application and subsequent inlc'rrieu. rrc herebl appoint )ou as ASSISTANT

Nt,RSE iD the Depanmenl of CARDIAC SCIENCES \lith effect lionr 05-Dec-2022 on the follolving terms

and conditions:

l. Your appointment will be subject to being declared nredicalll lit b1 i\ledical Boald/ Pre-emplolment

health check-up. lf you develop any illness afier thal. thc conrpan) nral subject you to tnedical

examirration and your conlinuation shall he subject to lour remaining medicall] fit for the nature of

responsibilities assigned to 1'ou.

You will be assessed. \'ou s'ill be eithet

?. You will be on probation period for six months. after rvhich -vour perfornrance will be assessed. 1"ou

rvill be either confirm ol'extended on your probation peritrl in result of your performance

assessmerl you rvill continue to remain on probation till such tilne lou are contirmed in rvriting .

-1. \'ou will be paid nronthly salary as per details given in tlre enclosed ,{nnexure.

4. Your place of posting at present will be in the Department of C-ARDIAC SCIENCES' AMRI

Hoopitrl. DHAKI-JRI.{, KOLKATA but you are liable to be trarsferred fiom one department to

another, one office to another ollice ofthe companf in $e exigencies ofservices. Your services can be

transfen€d to any ofour branches within and outside KOLKATA.

5. You shall also comply rvith all rules, byeJaws and other conditions of tlre n'unagement, t'hich are in

force al present or as may be brought in force Iiom tinre to time.

6. We being in ptedical profession are govemed b1 the Consumer Protection Act and )'ou rvill be hcld

responsible to the exlent your dulies get corrclated to lhe patient care.

7. lndulgence in any activity against the manageNent ,/ compan) or not ln the interest of the conrpany

shall lead to termination ofthe employment agreemeflt $'ithout an) prior notification and notice period.

8. All Judicial or Legal matters pertaining to your appointment t\ith us shall be entenained in the court

Delhiand it shall have the exclusive jurisdiction.

9. As you are awiue that the nature or our senices requires displal of a great sense of responsibilitl'

rvhile on duty, therefbre, \e exped that you rvill br, hare lcrLrrseli in the [rost decent. responsible

nranner and avoid an1 such activity lvhich might danrage our serrices to lhe hultlanity or caus! atl)

discomfort to the palients and lheir attendanrs.

10. \'our leave entitlenrent *ill be governed as Per the Leare Policl ol'thehospital.

ll. During probation period your appointmefit will be rerminable b] cilher pany giving Fifteen (15) dals'

notice in writing or Fifteen ( l5) dayj salary in lieu ol notic.e. After confirntation of your service. your

appointment $,ill be ternrinable by either parg gir.ing one ( I ) months' notice in uriting or one ( I )

month's salary in lieu of noticc- Either pany need not assign all\ reason tbr such ter

party shall be liable for all1 datrrages to the other consequent upon such lerminati

Company reserves the right to accept salary in lieu ofnotice.

ion. Neither
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Dear. Ms RITUSWARNA DAS,

This is with reference lo your application and subsequent interr ies. ue hcreby appoint you as ASSISTANT
NURSE in the Departmenr of CARDIA( SCIENCES \rith cllecl tronr 05-Dec-2021 on the lbllowing terlns

and condilions:

l. \'our appoinluent rvill be subject to being declared medicalll'fit br Nledical Board/ Pre-emplo)'ment

health check-up. If you develop any illness after that. tlre compar) mal subject you to medical

examination and your continuation shall be subject to lour remaining medically' fit fbr the Dature of
responsibilities assigned to yttu.

You will be assessed. You will be either

l. You will be on probalion period for six months. after rvhich rour perfornrance *ill be assessed. Iou
will be either confirnr of estended ol lour prthation pcriod in rcsult ol y'our performanc-e

assessment Iou rvill continne to renlain on probalion till sur-h tinre lou are conllrmed in rvriting .

3. \'ou rvill be paid ntonthll salary as per derails given in lhe cnclosed Anne\urc.
,1. Your place of posting at present will be in the Departnrent of CARDIAC SCIENCES, A1\lRl

Hospitrl, DHAKURIA, KOLKATA bul you are liable to be transferred fiom one depanment to

another, one office to another otfice ofthe companl in the exigencies of services. \'our services can be

transferred to any ofour branches within and outside KOLKATA.
5. You shall also comply with all rules. byeJaws and other conditions ofthe management, which are in

force al presenl or as may be brought in force from time to time.

6. We being in Medical profession arc governed bl the Cousunter ProtectioD Act and you will be held

responsible to the extent your duties get correlated to rhe patient care.

7. Indulgence in any activity agailst the managemenl / compan!' or not In the interest of the companJ"

shall lead lo terminalion ofthe employment agreement rvithout any prior notification and notice period.

8. All Judicial or Legal matters penaining to your appointmenl uith us shall lre entenained in tlre coun

Delhi and it shall have the exclusivejurisdiction.
9. As you are aware that the nitture or our services requires rlisplal rrf tr great sense of responsibilitl

while on dut;'. therefore, we expect that you rvill be have 1'oursell in the nrost decent, responsible

manner and avoid any such actiyity lvhich might damage our sen'ices lo the humanitl- or cause an)

discomfon to the patients and their attendants,

10. Your leave entitlement will be governed as per the Leave Policl ofthe hospital

ll. During probation period your appointment rvill be terminable b1 either pan,'-. giving Fifteen (15)da)s'

notice in writing or Fifteen (15) days'salary in lieu ofnotice. Alier conllrmalion of ;-our sen'ice. 1'our

appointment uill be terminable by either part) girillg one (l) Nonlhs' notice ir1 writing or one (l)
month's salary in lieu of notice. E ither partl need not ass igu an\ reason for such tenn irarion. Neither

pan) shall be liable lbr an) d.tmages to the other consequent upon such lernrinatio llo er. th.

a'lt,
d) Dr.

K
Pnn

;"(, nrdrl Bli Colle
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DHAKtTRtA

Itr. /Nls. RIT[TSWARNA DAS
( /0: R-{'I IKANTA DAS, CHANDIPUR, PtTRBA }lEDl}..lPt'R.
\l LST BEN(;A t,- 72I633

Subiecl: AnDointnrcnt lettsr lirr thc Dositio[ of Assistant nursc in the (lcDurtnrcnt of C]ARDIA('
SCI ENCES

Conrpany resen,es the ri-qht to accept salary in lieu of noticc.
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tll r. /Ms. RUKAIYA BEGAM
( /O: OBAID[TN ISl,Alll NAYEK, KALAGHAT. PlrRB.\ NIEDI\lPt R.

\T'EST BENGAI,- 72I6]3

l)rnr. \ls. RLrK.\lYA IIL(;,\\1.

This is with ret'erence to your application and subsequent inter\iew. \rc herebl appoint you as ASSISTANT
Nt,RSf, in tlre Depa.tnrerl of C.\RDIAC SCIENCES \rith effecl from 05-Dec-2022 on the follo$,ing tenr)s
and conditions:

either
party shall be liable for an;,dalrages to the other consequent uporl such tenDination.1H

Cornpan) reserves the righl to accept satar] in lieu ofnoticc I

A

Dr. Goutam K

Mahi.hrd.l R.j ollc9e
mahlPd.l, Purn lcdiripr,

month's salary in lieu ofnotice. Either part)'need no1 assign an\ reason lbr such termin4ri

. the
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iMRl Hospi.al - Dhakuria (A tlnil of AMRI Hospiaal LTD.) P-{ & s.Cl.T. Scheme . LXXtt BfKlffiariatat Rd, Kolkata - 700029
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Subiect: Aonointnrent lctter fol the oosition ofAssistrnt nursc in the tleolrtntcnt ofCARDIAC
SClf n-CES

l. Your appointnrent will be subject to being declared medicall! lit b1 Nledical Boirrdr Pre-employment
health check-up- lf 1'ou develop any illness after rhat. the conrpan) nral su[rject you to medical
exanrination and your continuation shall be subjecl to lour remaining medicalll fit for the nature of
responsibilities assigned to you.

You will be assessed. \'ou will be either
l. You rvill be on prob.:rtion period tbr six months. after rvhiqh your performance rvill be assessed. 1,ou

rvill he either confirm of extended on your probation period in result of your perfornrance

assessnrent you will continue to remain on probation till such time rrx are confirmed in witing .

i. You will be paid monthly salary as per details given in the enclosed Annexure.
.1. Your place of posting at present rvill be in the Deparlmenl of CARDIAC SCIENCES, ANIRI

Hospital, DHAKIIRL{. KOLKATA but \ou are liable t(, be transl}rred from one departmcnt ro

anollrer. oneomcc te another ollice oflhe companl intheerigenciesofsenices. \'our services can bc

transtbrred to any ofour bralches rvithin and outside KOLKAT,\.
5. \'ou shall also compll uith all rules. bye-larls and otlrer conditiorrs ofthe nranagement. rvhich are in

force al present or as ntay be brought in force frtrm time to tinrc.

6. Wc being in lvledical protLssion are governed b1 the Consunrer Protection Act and you rvill be held

responsible to the extent 1'our duties get correlated to the patient care.

7. lndulgence in any activity a-qainst the managemenr / companv or not In tlre interest of the company

shall lead to termination ofthe employment agreement withoul an) prior notification and notice period.

8. All Judicial or Legal matters pertaining to your appointment $'ith us shall be ente(ained in the court

Delhi and it shall have the exclusivejurisdiction.
9. As you are aware that the nature or our serviccs requires displal of a great sense of responsibilit)'

while on duty, therefore. we expect that you rvill be have 1'ourself in the most decent. responsible

manner and avoid an1 such actirily s,hich might danrage our serrices to the humanit! or cause an\

discomfort to the patients and their atteodants.

10. Your leave entitlcmenl will be governed as per the Leale Polic) ol the hospital.

ll. During probation pcriod \our appointmenr rvill be terrrrinablc h1 eithtr panl siling Fifteen (15) da,v. s'

nolicein\^'ritingorFiheen(15)days'salarjinlieuofnotice.\liercrulirnralionofloursenice-Iour
appointrnent rvill be terminable b1' either partl giring nne (l) months' notice in rwiting or one (l)

a
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)lr. /\ls. Rt-'Nll SANTRA
( /O: SI TDEB SANTR { TAN! LIIK' PURBA NIEDINIPI'R'
\\'us1 Bt.N(; A L- ?ll lJ7

A Do(lin ( nrcD t lcttcr lbr thc Dosition (,f -{ssistao I nursr ir (lre tlct)irrtrnent ol'Subitcl:

Dear. l\ls. RUMI SANTRA'

This is with rel'erence to your applicatiotr and subsequent interview we herebl' appoint )'ou as ASSISTAN'I

N-URSE in the Depanment of DERIIIATOLOGI' with elfect from 05-Dec-2022 on the following tenns and

conditions:

l. your appointment will be subject to bEing declared nredically fit b1' Medical Board/ Pre-emplofnent

healrh check-up. tf 1ou develop any illness after lhat' the colnpan)' mal subject you to nredical

examination and your continuation shall be subject t(] your rcmaining medically fit for the nature of

responsibilities assigned to you

You rvill be assessed. 'l'ou will be eirher

2. You will bc on probation period for six nronths. after which your perforn'Ence \vill be assessed. y.ou

u'ill be either confirm of cxtended on your probation period in restrlt of -vour performance

assessment ).ou t{ill continue to remain on probation till such tinre rou are confirnled in rvriting.

l. You will be paid nronthll salary as per details giverr in lhc enclosed '\nnexure'
1. your place ol posting a( presenr will be in the Department of DERIUATOLOG\', .tiuRl Hospital.

DHAKURIA, KoLK-AT,{ but you are liable to be transferred frotrr one departnrent to another. one

office to another oftice of the company in the exigencies o[ sert ices. \-our services can be transferred

to any ofour branches within and outside KOLKATA.

5. You shall also comply tvith all rules. byeJaws and other conditions of the management. which are in

force al presert or as may be brought in force liom tinre to time'

6. \\te being in l\.ledical profession are soverned [r! the Consunrer Protection .{ct iurd 1.,ou sill be held

responsible to the e\tenl )our duties get corrclated to tlrc pirtient care'

7. lndulgence in an1. actit,itl agains the managemenl c(llrpan\ or not IJ1 tlre interest of the corrlpanl

shall lead to termination oithe employment agreenreflt tfithoul an) prior notification and notice period.

8. All Judicial or Legal matters pertaining to your appointment sith us shall be entertained in the court

Delhiand il shall have the exclusive jurisdiclion.

9. As you are awarc that tlre nature or our services requires displal oi a great se[se of responsibilitl

whileonduty.therefore'lveexpedtlratyourvillbelrarelourself.intlremosldecent'responsible
manner and avoid an1, such activity which mighl danlage our serr,iqes to tlre hurnanity or cause an)

discomfort to the patients ard their attendants.

10. Your leave entitlemenr will be governed as per the Leave Policy ofthc hospital-

ll.Duringplobationperiodyourappointrnfltwillbelerminablebyeitherpartl,givingFifteen(15)days,
norice in writing or Fifteen (15) days'salary in lieu ofnotice After confirmation ofyour service' your

appointmenl will be terminable by either pa4, gil,ing one { |) molllhs, notice in uTiting or one (l )

month,s salary in lieu of noticc. Either pan) need not assigr an) reason fbr such termination. Neither

partv shall be liable for any. damages to the other consequent upon suclr terminarion Horveler- the

arty.f,
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Compan) reserves the right to accePt salarl in lieu ofnotice'
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This is $'ith refercnce to your application and subsequent intenie\\'. \\L'hcrebl appoint )ou as ASSIS1'ANT
NI.'RSE in the f)epannrert oi DIlRIIA'IOLOGI \\ilh etfecr frorlr 05-l)ec-202: on rhc tbllo\\ing terms irnd

conditions:

I Your appointnrent rlill hc subjcct to being declarcd nrcdicirlll lit hr \lcdical Bonrd' Pre-emplo\ nrent

health check-up. lf rLru derelop an) illness alier thit. the corllpan) nral subiect ]ou to medical

examination and )our continualion shall be subject lo )our rcll,rining rnedicalll fit lbr the nature ol'

responsibi!iiies assigned to )ou.
You will be assessed. You rvill be eithcr

l. You will be on probation period for six months. afier rrtich lour perlbrmance s'ill be assessed. Iou
rrill be either conllrnr of extcnded on your probation period in result oi-)our perfornrance

assessment )ou rvill continue to remain on probation till sLrch tinrc']ou arc confirnrcd in u'riting -

3. You will be paid npnthly salary'as per details given irr tlre enclosed tuine\ure.
.1. Your place of posting at present ryill be in the DepartnEnt of DERNIAl OLO(;\', ANIRI Hospital,

DHAKURIA, KOLKATA but you are liable to be transferred fronr lrne depannrerrl to another. one

ofiice to another otiicc ol-the company in the erigencies ofs!'r!ices. \'our serrices can be transtbrred

lo an) L)f our bmnches rrithin and outside KOLKATA.
5. \ou shall also compl) rritlrall rules. bye-larvs and other conditio[s oflhe nranasernenl. rvhich are in

force al present or as nra\ he brought in force tiorr tinre to time

6. \\'e being in \'ledical prr:rfessir.r[ are govemed b1 the Consurner Pr()tcclion Acl and lou $ill be held

resporrsible to the extent your duties get correlated to the patienl care.

7. lldulgence in an1 actiritl- against the management compan) or not h the intcrest of tlre companl

shall lead to tennination ofthe emplo)menl agreemcnt \\irhoul an) prior notification and notice period.

8. All Judicial or Legal nratters pcrtainiog to !'our appointnrcnt rrith us shall be entcnained in the court

Delhi and it shall ha\e the e\clusi\ e jurisdiction.

9, As you are alr"re that the nature or our ser\iccs requircs displi) of a great scnse of responsibilil]

shileon dutl'. therefore. sc e\pecl that 1'ou rvill be hare lottrsclfin lhe nrlsl decent. responsible

manner and avoid an1 such adi\ity which might danlage our scr\ices to lhe humanitl- or cause an)

discomli)rl to lhe patients and their attendants.

t0. \'our lea|e entitlenrenl \\ill be govenred as per the l-eare Policl ol'the hospital.

I l. During probation period your appointnEnt will be ternlinable br either panl giving Fifteen (l 5) dals'

notice i1 $riting or Fifteen (l-i) days'salarl in licrr ofnolice. .\lier contirnration oflour service. lour
appointment rvill be terminable b1 either panl si\ing one (l) trtonths'notice in writing or one (l)
month's salar) in lieu of notice. Either part)" necd not assigr an\ rerson tirr such termination. r-either

:"\*('ompany reserles the right to accept salarf in licu ofnoticc
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lll r. /Ns. Rtrl\lPA KHATUN
(l/O: SK NAJRUL, CHANSARPUR, PtTRBA ltlEDINlPtrR,
\l',ESI BENG..\1,- 72 t tJ7

Subiect: ADtxriDtD)ellt ktlcl. li)r' the lx]sition of -.\ssistart llutse ir tlre (let)rlrtnrcnt of
DER]\IAToLO(;\'

Dcar. \ls. RtrNIPl KllATt \.

party shall be liable for ar1 datnages tQ the oth!'r clrnsequenl upon such ternrination.
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g,#ilRl
ilt r'. /l\Is. SANCHAYITA GAYEN
('/O: BASISTHA GAYEN, BARABASTiDE\-PtrR, PtTRBA IIEDINIPt:R.
\r t-s't- BENc AL- 7216{5

DHAKI-IRIA

t)car. \ls. SAN('l{Al l-tA (;r\ EN.

This is \rith reference to )'our applicatiotr and subsequent illlervie\r. \\e hcr.b) appoillt I'ou as ASSIST-{NT

Nl.rRSE in the Depanmenr of DERIIATOLOG\', \r.ith .ffecr fronr 05-Dec-2022 0n thc lbllowinS temrs and

conditioos:

l. Your appointment *'ill be subject to being declared medicalll' tit b1 l\ledical Board/ Pre-emplo]lnent

health check-up. If you develop anl illness after that. the compan) ma1 subiect )ou to medical

cxamination and your continuation shall he subject to ltrur rcmirining nledicall) il for the nature of

responsibilities assigned to you.

)'ou rvill be assessed. \'ou rvill be either

2. You will bc on probatitx period for six months. alicr uhich 1,rur perlrrrmance rrill be assessed. you

rvilt be either confirnr of ertended on lour pr()balion Period in result r.rf 1our performance

assessnrent )ou \\ill continue lo rcmain on proharirrn till such tinte lott are confirnted in rvriting.

i. \'ou uill be paid morrthly salarl- as per details giren itt the eltclosed .\tlnerure.

1. \'our place of posting at prcsent rvill be in the Departrnenl of DERIU,tTOLO(i\'. AMRI Hospital,

DH.{KtrRIA, KOLK,\TA bul you are liable to be transltrred fit nt one departrnenl to another. onc

oflice to another office of the conrpany in the exigencics of sen ices. \'our services can be transferred

to any ofour branches rvithin and outside KOLI('ITA.
5. \'ou shall also comply with alt rules. bye-larvs and otlrer conditions of the nranagement, which are irt

force al present or as may be brought in force liom time to time

6. We being in Medical profession are governed bl the Consumer Prolection Act and 1ou rvill be held

responsible to the exlent )'our duties get correlated to the patielrt care

7. lndulgence in any activill,against the lllanagement compan) or not ln tlre intcrest ofthe companl

shall lead ro ternrination ofthe employmcnl agreenrent \vithoul an) prior notiticalion and notice period.

8. All Judicial or Legal marrers pedaining to your appointment trith us shall be entenained in the court

Delhi and it shallhave the exclusive jurisdiction.

I. As )ou are a\\'are thal lhe nature or our services requires displal of a gre.tt scnse of responsibilitt

rvhile on dut1. therefbre. $c e\pect that you rvill be hare l,.rursell'in the most decent. responsible

manner and avoid any such activity rvhich rrright danrage rrLtr scrr ices lQ the hunlanity or cause an)

discomfort lo the patietrls ald lheir attendants.

10. \'our leave entitlenrent rrill be governcd as per the l-eare Pcrlicl ofthe hospital'

ll. During probation period your .rppointment *,ill be ternrinabk b) eitherpanygi\irrsFifteen(15)dals'

notice in rvriting or Filleen ( l5) da1,s'salary in lieu of notice. Alier conlirmation or1'our serlice. lour
appointment rvill be ternrinable by either parrl giring onc {l) nronths'norice in $riling or one (l)
month's salaty in lieu ofnoticc. Either partl need not assign ant reason tbr sLlch termi

partl shall be liable ftrr anl danrages to the olher cl)nseqrlenl upon such tenrrinati{n
nation. Neither

Hor\e r. the
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AMRI
HOSPITALS

It r. /ltts. SIIRABANI BIIUIN
(./O: SI.'KII}IAR BHUIN, I\IAHISHADAL. PT]RBA IIEDI\IPI.'R.
\T'EST BENG-{L. 72I628

Subiect: AnDoirltrlrcnt lctter for the Dosition rlf -{ssis tant nurse in the deD:lrtment of
I)I E'TETI('S AN I) NU'I'I{I'TION

Dear. IUs, SHRABANI Bll tIlN.

This is with reference lo your application and subsequenl intervies. $e hcrebl appoint you as ASSISTAN-I

NLIRSE in the Departmert of DIETETICS AI\D Nt TTRITION \\ith effect liom 05-Dec-2022 on the

tbllowing ternrs and condilions:

Your appointment *ill be subicct to being declared mr-dically lit hr \ledical B(rard Pre-emplo)menl

health check-up. ll'loLr derelop an! illness aiier lhat. the c(xrrpan) rnal sub.iect ]"ou to nredical

e\amination and )our continuirtion shall be subjccl to 1'our remlining nredicalll tit for the nalure of

responsibilities assigned to 1'ou.

You will be assessed. \'ou $'ill be either

You rvill be on probation period for six nronths. after lthich ]our perfornrance rvill be assessed. 1'ort

rvill be either confirnr of extended on your probation period ill result of lour performance

assessment J'ou rvill continue to remain tu probation till such tinre \otl are confirmetl in rvriting .

Ytu uill be paid nronthl) salar)'as per details gircn iIr the encloied .'\ntle\ure.

Your place of posting at prqient will be in the Depannrent oI DIETETIC--S -{ND NIITRITION.

AMRI Hospital, DliAKIIRIA, KOLKATA but ).ou are liable to he transferred tionr one dcpartnrent

to anolher. one oflice to another office ofthe cOntpanl in the exigencies ofservices. \'our services can

bc transferred to any ofour branches rvithin and outside KOLtctTA.
You shall also comply rvith all rules. byeJarvs and other conditions of the management, which are in

force al presenl or as ma1 be hrought in force liom time to tirne

we being in Medical profession are governed bl the consumer Protection Act and you will be held

responsible to the extcnt )'our dulies get correlated kr the palienl care.

lndUlgence in an1 activitl' againsl the management compan) or n(rt In tlrc interest of the conrpa[]'

shall lead to termination ofthe employment agreenlenl rvithrrut an1 prior nolification and notice period.

All Judicial or Legal manvs penaining to your apPointment rvith us shall be entertained in the court

Delhi and it shall have the exclusive iurisdicrion.
As you are aware that the nature or our services requires displal of a great sense of responsibility-

rvhile on duty.. thererore. \re expect thal you $ill be hare )oursclf in lhe most decent. responsible

manner and avoid an) such ilctivity which mighl damage tlur serrices to the hunrality or cause an)

discomfort to the pllients and thek attendants

Your leave entitlemertt $ill be gorcrned as Per lhc Lea\c Policl ofthe hospital

During probation period your appoinrment rvill be terminable b1 cither pany giving Fifteen ( l5) dals'

notice in writing or Fifteen (15) days, salary in lieu of notice. After confinrration ofyour service. 1'our

appointmenl u'ill be terminable by either partl giring one ( I , nlonths' notice in \\riting or one (l)
month's salaD.in lieu ofnoricc. Either partl necd not ussign an\ rcnson ti,r srrch termination. Neither

partl shall be liable tirr anl tlamages to the other conscquenl tlpoll such termination \rvever' 
the
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iUr. /lrs. SONIA PRAMANIK
C/O: JAGANNATH PRAMANIK, MECHEDA' PURBA 1\IEDINIPUR.

IVEST BENCAL 72I I37

DHAKTIRIA

pan) shall be liable fbr an1 damagcs to the olher consequenl upon such termination ,e\ er. the

Companl reserves th.'righl to accept salarl in li!'u ol not
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Sllbiect: ADDointment lctter fot' the Dosition of,\ssist:rot nul se ill the (leDartment of
DI ETETICS ANI) NT']'RI't Io\

Dear. N4s. SOMA PRANIANIK,

This is ivith reference to your application and subsequent inten'ie*. uc hcreb) apPoint you as ASSISTANT

NI'RSE in tlre f)cpanmenl of DIETETICS AND NLITRITION tvith cttlcl liorn 05'Dec-2022 on the

follorving ternrs and conditions:

l. Your appoinkneltt will b€ subj€ct to being declared medically lit b1 l\ledical Board,' Pre-employmenr

health check-up. lf;ou develop any illness alicr $at' tlre conrp;rn1 may subject you to medical

examination and )'our conti[uation shall be subject to lour remaining medicalll fit for the nature of
responsibilities assigned to you.

You will be assessed. You u'ill be either

2. You will be on probation period for six nronths. affer uhich your performance will be assessed. -'"ou

rvill be either confirm of extended on lour probation period . in result of your perfortrrance

assessnrelt you will continue to remain on probation till such tinre Jou are contirrned in writing .

3. !'ou will be paid monthll' salarl as per details gilen in the enclosed .\ttnexure.

.1. \'our place of posting at present rvill be in the DePanment of DIETETICS AND NLITRITION'
AMRI Hospital, DHAKI-lRlA, KOLKATA but )ou are liable to be transt'erred liom one depanment

to anolher. we otlce to another office ofthe conrpanl in the erigencics ofservices. \'our services can

be transferred to anl ofour branches within and ourside KOLK.fT'\.
5. \'ou shall also compll,rrith all rules, byeJaus and other condiliors ofthe managenrent. which are itt

force al present or as trral be broughl in force fionr tinle io time.

6. We being in llledical prof'ession are governed bl thc Consumer Proteclion Act and 1'ou rvill be held

responsible to the extent your duties get correlated to the patierl care.

7. Indulgence in any activitl against the managenlelrt i conrpan) or not ln lhe interest of the companl

shall lead to rermination ofthe employment agleement without any prior notification and notice period.

8, All ludicial or Legal mafters penaining to your appointnrert rvith us shall be entenained in the court

Delhi and it shall have the exclusivejurisdiction.
9. As you are aware that the nature or our sen,ices requires displal of a great sense of responsibility

while on duty, therefore, we expect that you will be ha\,e yourself in the most decent. responsible

manner and avoid any such activily which might danrage our sen iccs to the humanity or cause an)

discomfort to the patients and their atte[dants.

10. Your leave entillement $ill bc go\erned as per the Leale Policl of rlre hospital.

I l. During probarion period your appointrrert will be terminable b) eilher part) givilg Fifteen ( l5) dals'

notice in rvriring or Fifteen (15) days' salary in lieu ofnotice. After confirmation ofyour service. your

appointment will be terminable by either panl giving one (l) months' notice in \\riting or one (l)
month's salary in lieu of notice. Either pa y need nol assiEr an) reasor for such termination- Neither



AMRI
HOSPITALS

' lrii :

llr. /llls. SOIIIASREE PAUL
( /(): S.r-EH.{SISH PALIL, Nf AHISIIADAL. PURB-{ }IEDI\lPL R'

\I EST BENGAI,. 72I628

Company reserves lhe right to accept salary in lieu of noticc

Dcar. NIs. SOI\IASREE P,\t l-,

This is wilh reference to )our applicatiol and subseqlcnl illlcr\ ies. \\e hcrebl appoint lou as ASSISTAN'I'

NURSE in rhe Depanment of DIETETICS AND NIITRITION- $ith effect tiom 05-Dec-2022 on lhe

follorving terms and conditions:

l. Your appointmenr rvill be subject to beiDg declared medicalll lit b1 ledical Board/ Pre-employnent

health check-up. ll'1'ou dcrelop anf illness after thal. the conlpan) mal subject you to medical

examination and 1.our continuation shall be subject to lour renraining medically tit for the nalure of
responsibilities assigned to you.

You will be assessed. You will be either

2. You will be on probation period for six months. after rvhich your performance rvill be assessed. you

will be either confirm of cxtended on your probation period . in result of your performance

assessmenl you rvill coniinue to remain on probation till such tinle 1,lu are confirmcd in rvriting .

3. You will be paid monthly salary as per details given in the enclerscd Anne\ure.

4. Your place of posting at Present will be in the Depanrrrerl oI DIETETICS -{ND NI-ITRITION,

AMRI Hospitrl, DIIAKURIA, KOLI({TA hut }ou are liable to be tr:rnsferred fronr one departmenl

to another, one office to another office ofthe companl in the e\igcncies of senices. Your seryices can

be transferred to any ofour branches within and outside KOLK-ATA.

5. you shall also comply with all rules, byeJaws and other conditions of the management. which are in

force al present or as may bc broughl in force fronr tinle to time.

6. We being in Medical profession are governed b;- lhe Consumer Protection Act and you rvill be held

responsible to the e\tetrt )our dulies get correlaled to (he patiell ,iare.

7. lndulgence in an)' activit) gainst the managenlent , courpa[] or not In lhe interest of the compalt)

shall lead ro ternri|larion ofthe emplol-ment agrecment \rilhoiJl an) prior notilication and notice period.

8. All Judicial or Legal matrers penaining to your appointnre[t rrith us shall be entenained in the coun

Delhi and it shall have the excltrsive jurisdiction.
g. As you are aware that the rature or our services requires displal of a great sense of responsibility

whilr on duty, therefore, wc expect that you rvill be have yourself in the most decent, responsible

manner and avoid any such activity lvhich might damage our scrvices lo the humanity or cause a|ly

discomfon to the patients and their anendants

10. Your loave entitlemenl $ill be governed asperthe Leave Polic) ofthe h(rspital'

ll. During probarion period your appoiotmert will be terDinable b) either pan]- giving Fifteen (15) da1's'

notice in writing or Fifteen ( l5) days' salary in lieu of notice. Alier confirmation oi your service, your

appointment will be terminable by either party giving one ( I ) nronths' notice in wliting or one ( I )

month's salary in lieu ofnorice. Either party need not assign an-v. reasor for such termination. Neither

party shall be liable for an1 darnages to rhe other consequent upon such termination. Hoqever. thc
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s AMRI

llr. /Nls. SONINATH MAlry
C/O: ASHIS MAITY, MAHISHADAI4 PIIRBA l\tED|NIPt R,

11'EST Bf,NCAL- 72I628

t)ear. \1r. SOIINA'l ll tl.rl I\.

This is rvith reference to your application and subscquert intenierr. *'e herebl appoint you as

COORDINATOR in the Departnrent of DIETETICS AND NITTRITION rvith ell'ect fiom 05-Dec-2022 on

the followiog terms and conditions:

l. Your appointment \\'ill be subjed to being declared nredicalll fit b) \ledical Bt)ard Pre-emplolment

health check-up. lf 1ou derelop an1 illness afler that. the c(nnpan) nla) subi!'c( 1'ou to medical

examination and your conlinuation shall be subject to lour renraining medicall) fit tbr the nature of
responsibilities assigned to I'ou.
You will be assessed. You rvill be either

2. You will be on probation period for six months, afler rvhich your performance rrill be assessed. you

will be either confirm of extended ott your probation period , in result of your performance

assessment you will continue to remain on probation till such time you are contirmed in writing .

3. You will be paid rnonthly salary as per details givetl irr the enctosed Annexure.

4. Your place of posting at present will be in the Depanment of DIETETICS AND NUTRITION'

.4MRJ Hospital, DHAKURIA, KOLKATA but )ou are liable to be transl'erred fiom one department

to another, orie office to another office ofthe companl in the exigencies of sen ices. Your services can

be transferred to an1 ofour branches within and oulsidc KOLI({TA.
5. You shall also comply rvith all rules. byeJaws and other condilions of the manirgenrent. which are in

force al present or as nral' be brought in force ftom lime lo time.

6. We being in lvtedical profession are governed b1 the Consumer Protection Act and you rvitl be held

responsible to the extent )'our duties get correlated to tlre palient care.

7. Indulgence in any activity against the management / compan) or not In the interest of the company

shall lead to terntination ofthe employment agreemcnt rrithout any pt ior notilication and notice period.

E. All Judicial or Legal matters pertaining to your appointment *ith us shall be entenained in the court

Delhiand it shall have the exclusivejurisdiction.

9. As you are aware that the nattx.e or our senices requires displal of a great sense of responsibilitl

rfiile on duty, tl.lerefore. we exped that you rvill be ha\e lourself in the nlost dccent, responsible

manner and avoid any such activity which might damage our services lo the humanity or cause any

discomfort to the patients and their anendants.

10. Your leave entitlement will be governed as per the Lear e Policl oi the hospital.

. During probation period ),our appointment will be ternrinable b] either part],giving Fifteen (15) days'

notice in rvriting or Filleen (15) days' salary in lieu ofnotice. After confirmation r.Tf your service, your

appointment rvill be terminable by either part] giring one (l) nro[ths' notice in \witing or one (l)
month,s salary in lieu ofnotice. Either party need not assign an!'reason for such termination. Neither

party shall be liable for an1'damages to the other cDnsequent upon such terrrrination. Htt

Company r€serves the right to accept salary in lieu ofnotice.
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€^"+"l,lB!

llr. /Nls- StilllITRA MAITY
( /O: NARTTGOPAL MAIT\', i\IAHISHADAt., Pt RB.\ llt:l)l\lPlrR.
\\ EST BEN(;AL. 7] I628

Su intnrcnt lctlcr for the f)osition of Coordi nxtor ill the (lel)nrtment llf
FJNII.]ItGEN('\'CRITICAI- ( ,\II[- .\ I'R-{t }I,\

t)ear'. NIs. Slrl\llTR.\ tlAlT't .

This is rvith reference to lour application and subsequeni intelric*. lre hercbl appoinl ltlu as

('OORDINATOR in the Departnrenl oI ENtERCEN(ll ( RITIC.\l- (.\RE & 'fRAt')l-{ rvith eft'ect tionr

05-Dec-2022 on the tblloqing terms and conditions:

l. \'our appointment $ill be subjecl to being declared nredicalll tit b} I\ledical Boardr' Pre-employrrrent

health check-up. [f lou develop any illness afler lhat. the compan) nral subject ]ou lo nredic.l

examination and your cotrtinuation shall bc subject to ]our renraining nredicalll fil for the nature of
responsibilities assigned to 1ou.
You rvill be assessed. \'r.ru uill be eirher

l. \'ou rvill be on probation periul lbr six nronths. aftel utich lour perlbrmance rvill be assessed. vou

will be either confinn of extended on lour probation pertod itr result of your perforrnalce

assessment j'ou rvill continue to rcmain on probation till such tinte you are confirmcd in rvriting .

l. \'ou rvill tre paid nronthll salary as per details given in lhe encloscd Anne\ure.
..1. \'our plac€ of postine at present tvill be in the Depannrent of l:NIERGENCI Ct{lTICAL C.{RE &

TRAUIIIA. ANIRI Hospital. DIIAK(IRIA, KOLKATA hut lou are liable to be translbrred liom r.rne

departnrent to another. one oltce to another otlicc oflhe companl in the exigencics ofservices. \'our
services can be transferred to an1'ofour branches rrithin and outside KOLK-{TA.

5. You shall also comply rvith all rules. bye-larvs and other condilions of the management. *hich are in

force al present or as may be brought in force from tinre lo tinte.

6. We being in lvledical profession are governed b) the Consumer Proteclion Act and you will be held

responsible to the exlent )'our duties get correlated to lhe palienl cirrc

7. Indulgence in any activity againsl the managenrent cornpan) or not ltt the interest of the compan;-

shall lead to ternrination ofthe errrplo_rrrrent agreenrenl rrithout an1 prior notiticatirrn and notice period.

8. AII Judicial or Legal nrirtters penaining to lour appointmenl rrith us shall be entr:rtained in the court

Delhiand it shall havc the exclusive jurisdiction.

9. As jou are a$are that the nature or our services re'quires displal of a great sensc of responsibilitl

rvhile on dut1, theretbre. $'e expect that 1ou rvill be hare loursclf in the ntost decent, responsible

nranner and avoid any such activity rvhich rnighr danrage our services to the hunlanity or cause any

discomforl to the patients and their attendan(s.

10. \'our leave cntitlement rvill be governed as pcr lhe Leare Policl ofthc hospiral.

ll. During probation period Iour nppointment uill be tcrnrinahlc h] cither panl uiring Filieen (15)dals'

trotice in lvriting or Fifteen ( l5) days'salarl in lieu trf notice. .\lie[ confirrrrali(rn oflour sen'ice. lour
appoinrnent rvill be terminable bl eirher panl giring one' ( I I m(rnlhs' notice in r\riting.or one (l)
month's salary in lieu of notice. Either party need not assign an) reaJon for such terminati\ Neither

party shall be liable for anl' damages lo the other consequent uporr such termination. HolteYer. the

Compan)' reserves the right to acccpt salarl in lieu ofnotice
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Sub iect: ADtlr)In tnrcllt letter [0r lhe Dosition of oordinator io the deDaltment ofc

DHAKI.IRIA

C

shall be liable tbr an) ilamages to lhe other consequcnt rtpon such tenninatigl Ho$ever' the

T] }I E II(; I' N('Y CRTTICAL rRE & l-It,.\ t )IA

I)ear. Ils. S[]]ll l R.\ S.\N(;ll,\]1.

This is with reference to )our application and subsequent inten ierr. rve herebl appoint )'ou as

CooRDINATOR in the Deparunenr of EMERGENCY CRTTICAL CARE & TR{[ri\lA wi$ effect ftonr

05-Dec-2022 on the following terms and condilions:

l

your appointnrent will be subject to being declared nredicall) til b1 \ledical Borrd,/ Pre-employment

health check-up. lf Iou develop an1 illness afier lhat. the corlpan] nral sub.iect you to medical

exanrination and your conlinuation shall be subjecl to !our remaining rnedicalll tit for the nature of

responsibilities assigned to 1 cru.

You will be assessed. \'ou rvill be either
you will be on probation period tbr six months, a{ier.rvhich lour perfornunce u'ill be assessed. you

will be either confinrr of extended on your probalion period . in result of your performance

assessment you will continue to rcmain on probation till such time Iou are confirnred in rvriling .

You witl be paid monthly salary as per details given itr the enclosed Anne\ure.

Your place of postirrg at Present will be in the DePanmert of ENIERCENCY CRITICAL CARE &

TRAUMA, AMRI Hospital, DHAKI.IRIA. KOLKATA bul 1ou are liable to be transferred fionr one

depanment to arother, one otllce to another office ofthe compalry in the exigencies ofservices. \'our

services can be transli.rred lo arl) ofour branches \rithitr and outside KOLI({TA'
You shall also conrply rvith all rules. bye-laus and other conditions oi the rnanagement, which are in

lbrce al present or as may be brought in force ltom time to time'

we being in Medical profession are governed b} the consumcr Prolection Act and 1'ou rvill be held

responsible to the exlent,our duties get correlated to the patient care'

Indulgence in any activir).against the managelnent, compan) oI not In the interest ofthe company

shall lead to ternrination ofrhe employment agreement !tilhoul an) prir)r notificalion and notice period.

All Judicial or Legal matters pe(aining to your appointtne!'lt Nirh us shall he entenained in the court

Delhiand it shall have lhe exclusive jurisdiction.

As you are aware that the nature or our senices requires displal of a great sense of responsibility-

while on duty, therefore, rvc expect that you will be have lour:elf in thc most decerrt' responsible

nranner and avoid any such activil!'rvhich might datrrage our setvices to the humaniry or cause an)

discomfort to the patients and thcir anefldants.

Your Ieave entitlemcnt rvill be governed as per the Lea\e Policl trf the hospital'

During probation period lour appointment rvill be termitrable b) either part! gir ing Fifteen ( l5) da;"s'

notice in lvriting or Fifleen (15) days'salary in lieu ofnotice Aher confinnation ofyour service' lour

appointment will be ternrinable by either party giving one (l) months'notice in $riting or one (l)

month,s salary in lieu of notice. Either panl leed not assign an! reason for such termination. Neither

parr)
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l\lr. /i\ls. SUTAPA SASMAL
C'lO: DHANANJOY SASMAI. KHEJLTRI. PURBA l\IF.DINIPL:R.

11/EST BENG.4L-721{30

Sub iecl: -A Dnointrncn t letter fo r the rrosition (,f C (r()r'dinator in the (leDnrtment of
ENIERGENC Y ( Rll'l( .\t. ( ARta & l-RA L I\1,\

Dear. i\ts. SIITAPA S-{Si\1.\L,

This is with retLrence to )'our application and subsc'quenl interr-ierr'. $e hereb) appoint !ou as

COORDINATOR in the Department of EI\IERGENCY CTRITICAL CARE & TR'lrl-rllA with effect lionr

05-Dec-2022 on the following terms and conditions:

Your appointment rvill be subject to being declared nledicalll fit b1 Ntedical Board/ he-emplo]ment

health check-up. If 1'ou develop any illness alier that. the companr ma;- subject you to medical

examination and your continuation shall be subject to )our remaining medicall) tit for the nature of
responsibilities assigned to you.

You will be assessed. \'ou l'ill be either

You will bc on probation period for six months. ater $hich tour periormancc $ill be assessed. 1ou

will be either conlirnr of extended on 1'our probation period in resltlt oi your performance

assessmelt ]'ou will continue to renrain otr probation till such tirne 1"ou are confirtrred in writing .

You will be paid nlonthly salary as per details gi\ en in tlre enclosed .{nne\ure.

Your place ofposting at present rvill be in the Depanrnent of ENIERGENCI' CRITICAL CARE &
TRALIMA, A[tRt Hospital. DHAKURIA, KOLKATA but ]ou arc liable to be transt'erred liom one

department to another. one office to another ollce ofthe ctlmpan) in tlre exigencics ofservices Your

sen ices can be transferred to an1'ofour branchcs rrithin and outside KOLKA1',|

You shall also conrplv rvith all rules, bye-lans and otlrer conditions ofthe ntlnrgcnrent. rvhich are in

force al present or as ntal be brought in force liom tinl. to lime.

we being in lVledical profession are governed b) rhe ( ()rrsumer Protection .\cl ind )ou rvill be held

responsible to the extent your dutigs get correlated to lhe patient care.

lndulgence in any activity against the management ,' compan) or not h the interest of the company

shall lead to termination ofthe employment agreenrenl uitlroul an1 prior notitication and notice period.

All Judicial or Legal matters penaining to )our appointnenl $'ith us shall be eotcrtained in the court

Delhiand it shall have the exclusive j urisdiction.

AS you are a\lare lhat the rature or our services requires displal of a grelt scnse of responsibilit)

while on duty, therefore. rve expect that )ou 1\ill be hare lorrrsclf inthe most decent. responsible

manner and avoid any such activitv which might damage our 5cr\ices ro tlte humanitl or cause an\'

discomfort to the patients and their aftendants

Your leave entitlement rvill be governed as per the [-eare Policl ofthe hospital'

During probation periocl lotrr appointment rvill be ternrinable b) either panl'giring Fifteen (15) da1's'

notice in Nriting or Fifteen ( l5) days' salarl ir lieu ofnotice. A{icr confirmatiott ol'1r.rur service. lour
appointment \r.ill be lerminable by either parrl giring one (l) m(nlths' notice in \rriting or one (l)
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Dear l\'ls.'flTHl RANI KIIANI{A.

This is Nhh .cference to lour application and subsequenl interricrr. rre hereb] appoirt )ou as

COORDINATOR in lhe Departmenl oi EI\IERGEN('\ ( RITICAL CARE & l'R{t'llA \\'ilh ellccr lioil
05-Dec-2022 on lhe fbllo$ ing teflIs aDd conditions:

Your appointnrert rtill be subject to being declarcd nredicalll fit hr \lcdical Boardr Pre-emplo) nrent

health check-up. lf 1'ou develop any illness after that. the compirn) ma1 subjcct )ou to nledical

examination and )our continuation shall be subject to lour remaining mcdically fit for the nature of
responsibilities assigrted to 1ou.
You rvill be assessed. \'ou rr ill be either

You will be olr probation period for six months, after uhich 1'our perfornrance rvill be assessed. you

will be either confinu of extended on your probation period in result of your performance

assessment you will continue to remain on probation till such time )'ou are confirmed in writing .

You will be paid monthll salary as per details given in the enclosed ,'\nne\ure.

Your place of postirg at present $ill be in the Depanment of EiUERGENC\ CRITICAL CARE &
TRAUMA, AMRI Hospital, DHAKURIA, KOLKATA but 1ou are liable to be transferred from one

depanment to another. ore office lo anolher otllce of the companl in the exigencies of services. \'our
services can be lransfened to any ofour branches within and outside KOLKAT-{.
You shall also conrpl.v. rvidr all rules. bye-larvs and other conditions of the nranagement. which are in

force al presenl or as ntay be brought in force from time lo time.

We being in lvledical profession are governed b! ihe Colsunrer P()tection Act and )ou ,'vill be held

responsiblc to the extent your duties get correlated to the patient care

lndulgence in an) activit) against the managenlenl .ompan) or not ln lh!' interest of the conlpan)

shall lead to termination ofthc emplolment agreement \rith.rut an] prior notification and notice pcriod.

All .ludicial or Legal nratters pcrtaining to your lppoinrment rrith us shall be e[tcnained in the court

Delhi and it shall havc thc exclusivejurisdiction.

As you are aware that llre rrature or our senices requires displal (tl ir great sense of responsibilitl

rvhile on dut). therefore. Ne e)(pect lhat you rvill be hare lourself iD the most decent, responsible

manner and avoid any such acrivity which might daluge our services lo the humanity or cause any

disconlfort to the patients and their attendanls.

Your leave entillement will be govemed as per the Leave Policy ofthe hospital.

During probation period your appointmeat will be ternrinable b1 either party giving Fifteen (15) days'

notice in writing or Fifieen ( I 5 ) days' salary in lieu of notice. Alier contirmation of your service. your

appointment will be (errnirable by either panl'giving one (l) months' nolice in writing or one (l)
monih's salary in lieu ofnotice. Either pany need not assign an\ reason for such termination. l-either
pany shall be tiatrle for an1 damages to lhe other consequenl upon such termination. Hotrrerer. the
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DTIAKTIRIA

Ilr. /l!ls. TITHI RANI KHANRA
C/O: S,\NA'I KHANRA, MAHISHADAI,. PtTRBA I\lEDl\lPt R.

\\'EST BENG,rl--721601

Subicct: ADDrlin(nrcrl lctter lilr the Dosi(ioD 0f ( (lt)r(linil((rl- in the (lcnlrrtnrcnt of

T]NIIiI{(;IiNCY CRITICAL CARE & TIIAI.i}IA



s AMR I
SHOSPITAL

I\I R. /I\IS. PTUA PAL
C/O: GAlllBlllR PAL, ONDA' BANKtiRA'
\I'EST BENCAL _ 722I52

DTIAKT'RIA

t)car. Nls. l,l IJA PAL.

'lhis is with refcrence to;'our application lnd subsequcnt intenielr. \e hu=eh1

NURSE in the Departmcnt of RAITIOLOGY with effecl ilonr 03-Dec-2023

corrditions:

appoint 1'ou as ASSISTANI'
on the tbllowing ternls and

your appointnenl will be subject to being declared nredicalll fil b} \ledical Board, Pre-emplolment

health check-up. lf 1ou derelop any iltness ttler that. the compaD\ ma) sulrj!-ct you to medical

examination and your continuation shall te subject lo )our rellrailing medicall) tit for the nature of

responsibilities assigned to you.

You will be assessed. You *'ill be either
you will be on probation period for six months. alier rvhich 1-our pertbrmance $ill be assessed- you

will be either confirnr of ertended on your probarion pcriod irr result of your performance

assessment you will continue to remain on probation till such tinre you are confirmed in writing .

You rvill be paid monthly salary as per details given in the enclosed Anne\ure.

Your place of posting at pres€nt will be in the Depanment of R.{DIOLOG\'' AMRI Hospital'

DHAKURIA, KOLKATA but you are liable ro be transl'errcd tiom one depanment to another. one

oftice to anotlrer oflice ofthe company in the exigencies of scrr ices. \'our services can be transferred

to any ofour branchcs rvithin and outside KOLK,{TA.
you shall also comply with all rules, byeJaws alld other conditions of lhe managenrent, rvhich are in

force al present or as nral'be brought in force from time to timc'

we being in Medical profession are governed by the consunler Protection Act and you will be held

responsible to the extent your duties get correlated to the patictrt care'

lndulgerrce in any activit) agains the managemeflt ' comPan) or not ln lhe interest of the company

shall lead to termination ofthe emplolment agreenrent \\ilhout an1 prior notification a|rd notice pe.iod.

All Judicial or Legal matters pertaining to your appointment rrith us shall be entenained in the court

Delhi and it shall have the exclusivejurisdiction.

As you are a*,are that the nature or our ser\ices rerltircs displar of a great sense of responsibilitl

whileonduty.therefore.wee\pedthatlourrillbeharelourselfinlhemosldecent.responsible
manner and avoid an! such activity rvhich nright darnage our services to the lrunlarit) or cause an)'

discornfon to rhe patients and dleir atteDdants.

Your leave enlitlenrenl uill be governed as per the Lea\e Policl ofthe hospital.

During probarion period your appoinlment sill be ternrinable b1 either partl !i\ing Fifteen (15) days'

noticeinrrritingorFifteen(15)days.sataryinlictrofnoticc,Afterconfirmationofl'ourserr,ice.l'our
appointment will be termirable by either party giving one ( I ) months' nolice in t\riting or one ( l)

month,s salary in lieu ofnotice. Either party need not assign an] reason fbr such termination. Neither

paftyshallbeliableforanydamagestotheotherconsequentuponsuchternlination.Holvever.the
Company reserves the right to accept salary in lieu of notice / I
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s"+,l.lR!
rrR. /Nrs. susNllTA GBOSH
C/O: DHANANJOY GHOSH,
\.II,I,-('HHOTORTIRPA.P.o.RAT,\NPTIR,P.S.ONDA' DIST.B.{NKt IIA,PIN'722I52 WEST BEN(;AL

122152

Dear. l\ls. St,SllllTA Gllosll.

This is rvith reference to your application and subsequent ittterrieu'. rre herebl appoint ]ou as ASSISTANT

NtIRSE in the Departnrent of GEn-ER{L SIIRGERI \'ith cn'ecl tionr 03-Dec-2023 on the followins terms

and conditions;

l. \'our appointment \rill be sub.iect to being declared nrcdicalll fit b1 lledical Boardr Pre-emplo)ment

health check-up. lf 1ou derelop any illness after thal. the conrpan) nral subject 1'ou to medical

examination and 1.our continuation shall be subiect to lour renrainirrg nredicalll fit for the nature of
responsibilities assigned to 1'otr.

You rvill be assessed, \'ou u'ill be either

l. \'ou rvill be on probation pcritrd tbr six nlorths- alier rrhiclr rour pcrforntance \\ill b€ assessed. )ou
will be either confirnt .rf e\tended on lour prc,batitrn pelird in r!'sult of lour performance

assessment you will conlinue to remain on probation till such tinre I tru are contirmed in rvriting .

3. You will be paid ntorthly salary as per details gi!en in the enclosetl .\nne\urc

4. \'our place of posting at present rvill be in the DePartment of GENERAL SURGERT'' AIIIRI
Hospital, DHAKURIA, KOLKATA but 1ou are liable to be transferred fiom one departmert to

another, one office to another omce ofthe companl in the exiSencies ofservices. \'our services can be

transfetred to any ofour branches rvilhin and outside KOLKATA.
5. You shall also conlply wirh all rules, byeJaws and other conditions of the nranagement, which are in

force al present or as mal be brought in force lionr time to time.

6. We being in Medical profession are governed b1 the ('onsurner Proteflion A.t and )"ou rvill be held

responsible to the extent your duties get correlated tr) the Palienl cilre

7. lndulgencc- in any activity again$ the nunagemenl compan\ or n('rt In the itrlerest ofthe companl'

shall lead to termination ofthe enrpl,.:rl nrent agreemcnt rrithout an1 prior notitication and notice period.

E. AII Judicial or Legal nratrers penaining to -".,our appt,irtment rrith Lrs shall he entertained ir tlre coun

Delhiand it shall hare the exclusive j urisdiction.

9. As you are aivare that the nature or our seryices requires displal oi a great sense of responsibility

while on duty, therefore. \\e e\pect that )'ou \\ill be have lottrself in thc nrost decent. responsible

manner and avoid any such activit) *fiich nright damage our scrr ices to the hurranit) or cause an-v

discomfort to the pillients and their attendanls.

10. Your leave entitlemeflt will be govemed as per the Leare Policy- ofthe hospital.

ll. During probation period !our appointmeflt u'ill be tcrminable b1 cither parrl sirinl Filieen (15) dals'

notice in writing or Fifteen (15)days'salary in lieu of notice. After conllrnration of )'our service. lour
appointnrent will be terminablc by either partl'giving one (l) nlonths'notice in $'riting or onc (l)
month's salar]., in lieu of notice. Either part]" need not assign anJ reasor for such termination. Neilher
party shall be liable for an) damages to the olher consequent upon such terurinatio(
Companl reserves the right to accept salarl in lieu ofnotice 
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s AMRI

NTR. /]\IS. lr|TlNMI.IN PRADHAN
( /(): NITAI CHAND PRADHAIIi.
I\.\\DAKI'I\IAR. PTIRBA i\I E 1)I\ IPt]R.

Subiect: ADDointmertt lettcl for the nosition r)f -{ssistant nurse ill thc (lel)xrtment of

GENE st lt(; [.li \

Dc.rr. \'ls. Nt L lNiU L:N PR{DlIA}.-,

This is with retbrence to ).our applicatioo and subsequent inler\ie\!. rve hercbl appoinr )ou as ASslsT.A.NT

N-URSE in the DepanNenr of GENERAL SLIRGERf \\'irh etfecl tiorrr 03-Dec-2023 on the follouing terms

ard conditions:

l. Your appointmenr will be slbject to being declarcd medicall) Iit trr Irledical Boardr Pre-emplolment

health check+rp. If you develop any illness after that. the compan! nray subject you to medical

examination and your continuation shall be subject to )our renlaining medicall] fit for the nature of
responsibililies assigned to you.

You will be assessed. You rvill be either

l. you will be on probation period for six months. after rvhich )our performance r\'ill be assessed. you

will be either confirm of extended on your probation period . il result of your performance

assessment you will continue to remain on probation till such time you are confirmed in writing .

3. You will be paid monthly salary as per details given in thc enclosed Anneriure.

.1. Your place of posting at preserl will be in the Departnrerrt oI GENER,\L SURCERY. AN'RI

Ho6pital. DHAK[IRIA, KOLKATA but }ou are liahlc to be transtlrred tionr one depanment to

anotlrer, one office to another oftice ofthe conrpan) in thc erigettcies ofser\ices. \'our senices can be

transferred to any ofour branches within and outside KOLKATA.

5. You shall also conrpll,uirh all rules. byela\s alld other conditions ol-the n]anagemeni, *hich are in

force at present or as ma1 be brought in force iiom time lo tinre

6. We being in Medical profession are governed bl the Consumer Protection Act ard you will be held

respoflsible to lhe extent your duties get co elated to the patient carc.

7. Indulgence in any acti\,ity agains the maragement compan) or not h the interest of the contpanl'

shall lead to termination ofthe employment agreement u'ithout an1- prior notification and notice period.

8. All Judicial or Legal matters pertaining to your appointmcnt rvith us shall be entenained in the court

Delhiand it shall have the exclusivejurisdiction.

9. As you are aware that the nature or our seniccs requires displal of a great sense of responsibility

rvhile on duty, therefore, we expect that you rvill be ha\e )ourself in the most d€cent, responsible

manner and avoid any such activity rvhich nright damage our services to the huntanity or cause anv

discomtbn to the patients and th€ir atlendants-

10. \'our leave entitletnerrt u'ill be governed as per the Leave Policl ol'thehospital'

ll. During probation period;.our appointnrent rvill be rerminable b) either pan! giving Fifteen (15)dals'

notice in $,riting tr Fifteen ( l5) day-s'salar;'in lieu ofnolice. Alier contirmation of 1'our service. lour
appoinlne[t rvill be terminable by either partl giving one (l) nronths' notice in \\riting or one (l)
month's salitr\ in Ii!'ll ofnoticc Either
party shall be liable for an1 damages to the (1lher conscquent ttpon such lernrinalio

Companl' reserves lhe right to accept salar' ir lieu ofnoti.c

party reed not assign an\ r!'nson tbr such termination. Neither

\ er. the
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s"+,HB!
}IR. /]\IS. KRISHNA MUKHERJEE
(l/O: NIALAY MUKHERJEE,
vtLI -r'liRoPEKllYA,P.O+P.S-)lAlllslIADAL.
DIS-I:PL'RBA ItEDINIPI.IR.PI\-7]I6:8

b ect: A t)D( in t rren t Ict(cr for tht osi(i(,n of Assistxtrl nurrc in thc tlr:t) I) lrrt nrcnt of

DIIAKURIA

(;I'N[:RAL ST R(; I' II\

Dear. \ls. KItlSll)\..l lltr KtI hlt.,l-[.

l. Your appointment \\'ill be subject to being declared nledicall) fit h1 l\"ledical Board/ Pre-employment

health check-up. lf 1ou delelop any illness after thal. the compnn) n1a) subject you to medical

examinatior alrd your conlinuation shall be subjecl to )'our renrairing medically tit for the nature of

responsibilities assigned to you.

You will be assessed. You rlill be either

2. You will be on probation period for six months. alier \thich your pcrtbrnrtrnce rvill be assessed. 1'ou

rvill be either confirnr of extended on 1'our probation period in result of your periormance

assessment you will continue lo remain on probation till such tinre lou are conlirmed in rvriting .

-1. \'ou rvill be paid nronthly salary as per details given in the enclosed .\nnexure.
,1. Your place of posting at prcsent rvill be in the Depanment of GENERAL STIRGERY' ANIRI

Hospital, DHAKIIRL{, KOLKATA bul )ou are liable to be translerred lionr one department to

another, one omce to another office ofthe compaD) in the exigencie's ofservices. \'our services can be

transferred to any ofour branches within and outside KOLI({TA.
5. \'ou shall also compll' rrith all rules, bye-la\s and other conditiols ofthe nranagcment. rvhich are in

force al present or as may be b[ought in force liom time to tilrre.

6. We being in lr'tedical proGssion are governed b1 tlre ( onsumer I'rotection Act and you will be held

responsible to the extent )'our duties get correlated to lhe palienl carc.

7. Indulgence in any activity agaiflst the management / comPan) or not In the interest of the companl'

shall lead to termination ()f the employment agreement without any prior notification and notice period.

8. All Judicial or Legal matters pertaining to lour appointnrent uith us shall be entenained in the court

Delhiand it shall have the exclusive jurisdiction.

9. As you are aware that the nature or our services requires displal oi a great sense of responsibility

while on duty, therefore. $'e exPed thar you rvill be hare 1.-ourself in the most decent, responsible

manner and avoid any such activity which miglrt danage our sen ices to the humanity or cause any

disconrfort to the patients and their attEndants.

10. Your leave entitlement will be governed as per lhe Lear e Policl ofthe hospital

ll. During probation period your appointmott u'ill be lerminable bl either panl giving Fifteen (15)dals'

notice in writing or Fifteen ( l5) days'salary in licu ofnotice. Alier confirmalio[ ofyour service. your

appointrnent will be terminable by either pan, givirrg one ( I ) months' notice in $riting or one ( l)
month's salar; in lieu of nrrtice. Either party need not assign an\ reitson for suclr ter

party shall be liable for anl'damages to tlre other cortsequenl upon such terminati

Company reserves the right to accept salalv in lieu ofnoticc.
n. How r. the
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This is \vith refcrence to )'our application and subscquent ilttcl'r ierr. \'e hcreby appoirtt lou as ASSISTANT

NURSE in the Depanmenr of GEn-ERAL SURGER'I' $'ith effecl fronr 03-Dec-2023 on lhe follo$ing lernrs

and conditions:

Ncither
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s AMRI
H O S P I TA L S

itl.ir'
NIR /MS. SATHI PAL
C/Or PARITOSH PAL,
VILL.RAJNACAR,P.O.JAI-P,-\I.P.S-NANDAKTTNTAR'DTS'I'-PTIRB'\ItEDINIPIItt.PIN-72I632

nnoinl tDe nl Ictter for the Dositio n of ,,\ssista nt nulT( in the (lcr)irrtnrent of

D}IAKtIRI,I

Subiect: A
GENEtIdL ST 'R(;uliY

Dear. Nls. SATHI PAL,

This is with reference to your application and subsequent interview. \\'e herebl appoint 1'ou as ASSISTANT

NURSE in the Depa(rtnr of cENER,A,L SfTRCER\', $ilh cffcct liortr o3-Dec-2023 on the follo\ring terms

and conditions:

l. Your appoinrment will be subject to being declared rredicall) tit h1 \ledical Boiird, Pre-emplo!'ment

health check-up. If you develop any illness atier lhat. thc conlpan) ma) subject you to rnedical

examinatior and your conlinuation shall be subject lo )our renraining medicall)' fit for the nature of

responsibilities assigrcd tt.r you.

You will be assessed- You u'ill be either

2. \.ou wilt be on probation period for six rnonths. after r\'hich lQur performarce rvill be assessed. 1'ou

rvill be either confirnr of extended on )'our probalion period in result of your performance

assessment you will continue to remain On probation till such tinr 1ou are conlirmed in writing.

3. You witl be paid nronthly salary as per details given in the enclosed Annexure'

4. Your place of posting at present will be in the Department of GENERAL SURGERY' AMRI

Hospital, DHAXURIA, KOLKATA but you are liable to be transferred llom one dePartrnent to

another. one office to another omce ofthe compan-y in the exigencies ofserr ices. \'our services can be

transferred to any ofour branches within and outside KOLKATA.

5. you shall also conrpll rvith all rules, bye-la*s and other conditions ofthe rnana-gement. which are in

force al presenl or as mul be brought in force fronr tinre to time'

6. We being in lrledical profession are govemed b1 the colsunrer Protecti(rI Acl and lou sill be held

responsible to the extert your duties gel correlated to tlre patient care'

7. lndulgence in an),acti\iry aginst the nranagement conlpatl] o[ not ln the inlerest of the compan-"''

shall lead to tennination ofrhe employment agreemenr \\ithout an) prior notification and notice period.

g. All Judicial or Legal ntat(ers pertaining to l.our appr.rintnrenl rrith us shall be entenained in the coun

Delhi and it shall ha\,e lhe erclusi!e jurisdiclion.
g. As you are aware tlrat tlre trature or our services requires display of a great sense of responsibility

while on dut1. therefore, \\'e expect that you will be hare lourself in lhe nrcst decent' responsible

manoer and avoid any such activity r.\tlich might darnage our senices to the humanit)or cause an)

discomfort to the patients and their attendants.

10. Your leave entitlenrnt $ill be govemed asperthe Leale Policl ofthe hospital'

I l. During probation period your appointnEnt \rill be ternrinable b1 either party giving Fifteen ( l5) days'

notice in writing or Fifteen (15) days'salary in lieu ofnotice. After confirnration ol-your service. lour
appointmert will be terminable by either party giring one (l) months'notice il1 writing or one (i)
rrronth's salar)- in lieu ofnotice. Either parr) need not assiggt in\ rcAsorl Lrr such termination. Neither

r. thepart), shall 5e liable for an1' darlages to the other conseq /'guenl ulon such rerninationl

Company reserves thc right to accept salarl in licu of n,.rtice
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€'"+,l,iB!
iIIR. /]\IS. KRISHNA I\IONDAL
( /O: s\\'APAN MONDAL
vlLL+P.O-CHOSIIPtrR,P.s-NAZAl''OlS r-(N) 2{ P(;S.Pl\-7l.lll2

DHAKT'RIA

I)ear. \ls. KRISII \A llO\l).\l-.

'Ihis is trith reference tr-r lour applicatiorr and subsequent inlcrrierr. rre hcrebl appoilll ]ou as AsslsTANT

NltRSl- in the Depanrnelt of l,t,AS l lC S(IRGERY \rith et't'cct frorn 03-Dt'c-2023 on the lbllolving terms and

conditions:

l. Your appointmenr rr,ill lx subject to beirg declared medicall) fil b1 \ledical llt-ard Pre-cmPlo]menl

health check-up. If you develop any illness after that. the corrpan) mal subiect you to medical

examinatiolt alld your cotrtinuation shall be subject tol.rrr rentatning medicalll lit for the nature of

responsibilities assigned to 1ou.

You will be assessed. You rlill be either

2. you rvill be on probation period ibr six months. afler rvhiclr ]our pertbrmancc $ill be assessed. 1ou

will be either confinn t,f extended on ycrur probation pcritxJ in result ol'your performance

assessnrent )ou \\'ill clrntinue to remain on probation till such tinre 1ou are conlirmed in rvriting .

l. You will bc paid monthl.v'. salary as per details given itt tlre enclosed .\nne)ilrr:'

4. Your place of posting at presetrt will be in the Depanment of PLASTIC SITRGERY' AMRI

Hospital, DHAKITRIA, KoLli\TA but 1,ou are liatrle to be iransttrred lroDr one depamnent Io

another, one omce to another omce ofthe companl in tlre exigencies ofservices. \'our services can be

transferred to any ofour branches within and outside KOLKTTA.

5. you shall also compll rvirh all rules. byeJau,s and otlrer condilirrns ofthe trranagement, rvhich are in

force al present or as ntay bc brought irr force liom timc to tinre.

6. We being in luedical prot'cssion are golerned b) thc (onsumer Protcclion .\ct and )'ou rvill be held

responsible to the extetlt ) our duties get correlated to the paticnt eare

7. Indulgence in any activity agains the managemert ,' company or not In the interest of the company

shall lead to termination ofthe employment agreement $.ithoul an) prior notification and notice period.

E. All Judicial or Legal marters pertaining to )our appQintnrenl $ith us shall be entenained in the court

Delhiand it shall have the exclusive j urisdiction.

9. As you are aware thal the rature or our sen,ices requires displal of a great sense of rcsponsibilit!

while on duty. therefore. $e expect that you s'ill tr har,e Iourself in the nrost decent. responsible

manner and ayoid an) such activil) which nlighl damirge our ser\ ices lo thc hurnilni$'or cause an\

disconrforl to the patients and theit attefldants

10. Your leave entitlement rrill b(- go\erned as per lhe I.eare Policl ol the hospitll

I l. During probation period lour appointmart rvill be terminablc b1 either panl girinr Fifteen (15) dals'

notice in writing or Fifteen ( l5) days'salary in lieu ofnotice. Allcr confirmation ofyour service. lour
appointnrent will be terminable by either partl- giring one ( I ) months' notice in $T iting or one ( I )

month's salary in lieu of notice. Either partl reed not assign an

party shall be liable lbr an1 darnages to the olher consequenl

Company reserves the right to accept salary in lieu ofnotice.

r reason lbr such terminati Neither

upon such termination- Ho\te r. the
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s"allB!
DltAKtrRlA

Dear. l\'ls. INDRANI BAR,

This is with reference to your application ard subsequent intervieN. $e hcreb) appoirrt )ou as AsslsTANT

NURSE in the Deparrnrert of PL-{STIC SURGERY wirh effect fiom 03-Dcc-2023 on the following terms and

conditions:

l. \,our appointrrrent uill be subject to being declared nredicalll fil b1 \ledical Board, Pre-emplo)'nrent

health check-up. lf 1ou develop anf illness afier that- lhc contpanJ ma1 subject you to medical

examination a|ld your contifluation shall be subject to lour rcmoining nredicalll fit for the nature of

responsibilities assigned to 1'ou.

You rvill be assessed. \'ou \vill be either

2. \'ou will be on probation period fbr sil mortlrs. after rvhich vour perforntance rvill be assessed. you

will be either confirnr ol'ertcnded on )our probnlion pelirrd . in rcsult of 1-our perfonnance

ilssessment you will continue to renraiD on probntion till such tinre r otr arc confirnt.-d in rvriting .

-i. \'ou will be paid nlonthl) salaq'as per details giren in the enc|.rscd \nne\trrc.

J. Your place of posling at preseDl rvill be in thc DePanlrrcnl ot PL,\S]I(' S[IRGER\', ANIRI

Hospitsl, DHAKURIA, KOLKATA but you are liable to bc transferred from one department to

another, one Omce to another ofice ofthe cornpany in the exigencies ofservices. Your services can be

transferred to any ofour branches within and outside KOLKATA

5. You shall also conrply rvith all rules. bye-larrs and other conditions ofthe management, which are in

lbrce al presert or as mal bc brought in force from lime to tirle
6. We being in lVledical profession are govcmed by tlre Consumer Protection Act and you rvill be held

responsible to the extent )'our dulies get correlated to the palient care'

7. lndulgence in any activity against the nranagemenl / compan) or not In lhe inlerest of lhe company

shall lead to termination of the cmployment agrcemenl \t ithoul an) prior notification and notice period.

8. All Judicial or Legal maners pertaining to your appointmenl with us shall be entenained in the coun

Delhi and ir shall have the erclusive jurisdiction.
g. As you are aware that the nature or our senices lequires displal r)f a greal sense of respollsibilit)'

rvhile on dut1., theretbre. r\e expect that you rrill be lrave Ioursclf in the nrost decent. responsible

nranner and avoid arry such activity which might danrage our serr ices to the hunranity or cause an)

discomfon to the patients and their attendants.

t0. Your leave enaitlement rvill be govemed as per the Leave PQlicl ofthe hospital.

I L During probation period 1.our appointment rrill be terntinable b) cither party giving Fifteen ( 15) da)s'

notice ir writing or Fineen (15) days'salary in lieu ol notice. ,\fier confirmation of 1'our sen'ice. Iour
appointment will be terrrinable by either panl giving onc ( I ) mdnths' n(rtice in writing or one (l)
month's salary in lieu ofnotice. Either panl need not assign an! relson for such termination. Neither

pany shall be liable for an1 danrages to the other conrequcn( upon such terminetion. H\ever. the

Company resenes the riglrt to accept satarl in licu ofnotice ; \
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s"+,l,lBl
IIR. /}IS. RLIMPI MONDAL
C/O: NARAI'AN MONDAL,
vI LL.JOG ENDRANAGAR,P.O-i\IA]II ERT'TIGH I,P.S-.IIBANT,,T I,1.'DIST-(S) 2] PGS.PIN'7{JJ29

This is rvith relbrence ro lour application and subscquent intervies. rrc herebl appoint lou as ASSIST.{NT

NtTRSE in the Depannle[t oi PLASTIC SL'RG ERI' u irh ettect li orn 03-Dec-2023 on .he tbllowing ternrs and

c()ndi(ions:

)

l

Your appointment rvill tx subject to being declared nrcdicalll lit b1 \ledical Board' Pre-emplo)rrrent

healrh check-up. If 1ou derelop any illness aftcr that. the compln\ nral subject you to rrredical

examination and your continuation shall be subject to your rcnraining nledicall)., fit for the nature of
responsibilities assigned to 1'ou.

You will be assessed. \'ou uill be eirher

You will be on probation period for six nrontlrs. alier *hich your performance rrill be assessed. you

rvill be either conlirm of extended on your probation pc'riod in result of your performance

,rssessmenl )'ou rrill continue to remain on probation till such tirnc r tru are confirmed in rvriting .

You will be paid nronthl)'salnry as per details given in the enclosed Anne\ure.

Your place of posting at preseut uill be in thc Depanmenl of PLAS'IIC StrRGERl" AIIRI
Hospital, DHAKI-IR|A, KOLKATA but you are liable to be translirred liom one depamrrent to

another. one olfice to another otlice ofthe companl in thc crigencics ofserrices. \'our serlices can be

transtbrred to any ofour branches within and oulsidc KOLKAI r.
You shall also compll- rvith all rules. bye-la$s anrl t'tlrel conditions oi thc nranagernent. rvhich are in

force al present or as rrral bc l'rlought in lbrce {iom tinre lo timc.

We being in llledical profession are governed b) thc ConsuNer Protection Act and you rvill be held

responsible to the extent ]'our duties get correlated to the patient care.

Indulgence in any activitl again$ the management compan) or not h the interest of the conrpanl

shall lcad to ternrination ofthc cmployment agreement \rithout an] prior notification and notice period.

All Judicial or Legil matters pertaining ro your appointtnent rvith us shall be entenained in the court

Delhiand it shall have the exclusivejurisdiction.
As you are aware that the rature or our senrices rcquires displal of a great sense of responsibilit)'

while on duty. therefore. \\'e expect that you r,r'ill be have 1r'rurself in the nrost decent, responsible

manner and avoid any- such activity which might danrage clur scrrices to the hunranit! or cause an]
disconrfort to the patients and their attefldants.

Your leave entillement rvill be governed as per the Leare Prrlicl ol the hospital.
During probation period your appointment u'ill be ternrinahle b1 eithcr parly giling Fifleen (15) dals'
notice in writins or Filieen ( I j ) dals' salarl, in Iieu of norice. .-\ hcr con fi rnrarion of )-our sen ice. I our
appointment rvill be rerrninable by, either partl giring one (l) rrlontlrs'notice in \uiling or onc (l)
month's salar) in lieu of notice. Eirher part) need nor assign an\ reason fbr such termination. Neither
partl shall be liable tbr anl damages to the other consequenl upon such temlination,. Hoi(er. the

(,
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Companv reserles the righr ro accept salarl in lieu crf nrrtice

4> Dr,
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Subiect: Appointnreflt lctter for the Dosition ofAssist,lnt nur\c ill the dtl]1lt'tnlcot of PL-{STIC'
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s#.ttlR!
NIR. /IIIS. SOIIVIK I}IAJUMDAR
C/O: SAN.IHEB MAJTMDAR
SOI)EPTIR. KOLKATA.TOOI I I

DHAKTiRI,.T

I)c:rr \ls SOt'\'lK IlA.ltrlll) \l{.

This is with reference to ).our application and subsequent interr ies. \\'e hercbl appoint you as Coordinator in

the Depaflmenl of 'fRAUNtA CARE *'ith efiect from 0]Dec-202J ort tlre lbllosing lcrms and conditions:

l. your appointment will be subjcct to being declared nredically lit b1' Nledical Board/ Pre-employment

health check-up. lf you derelop any illness after that. the compan) may subject you to medical

examination and your continuation shall be subject kr !our remaining medicall) fit for the rature of

responsibilities assigned to you.

You will be assessed. You rvill be either

2. you will be on probation period for six months. afier rvhich lour perfbrmance Nill be assess€d. )ou
will be either confirnr of extended on lour probaliort period in result of your performance

assessment you rvill continue to remain on proba(ion till such lime ) ou are confirnred in rvriting .

i. You will be paid monthll salary as per details given in the enclosed '\nnexure'
{. Your place of posting al present will be in the Depart[rent ol TRAt l\l.A (.\RE. AIURI Hospital,

DHAKURIA, KOLKA'rA but you are liable ro be transl'erred lloln one deparlmcnt to another. oni

office lo another office of the company in the exigcncies of serr ices. \'our services can be transferred

to any ofour branches within and outside KOLIC{TA.
5. you shall also comply with all rules, byeJaws and other conditions of the management, which are in

force al presenl or as may be brought in force fiom tinre to lime

6. We being in lvledical profession are golerned b) the consunrer Protection ,{ct and you u'ill be held

responsible to the extent your duties g€t correlated to thc patient care'

7. Indulgence in any activit;.against the managemcnl co[lpan\ or nol In the interesl ofthe compan,"-

shall lead to termination of the employnrent aercemcn I $ irhout an1 prior notitlcation and notice period.

8. All Judicial or Legal nrl ers penaining ro lour appt,intnrent rridr us shall be entenained in the coun

Delhi and it shall have lhe exclusive iurisdiction.
9. As you are atyare that lhe nature or our sen,ices requires displal of a great sense of responsibilit)

while on duty. theretbre. we expEct thal you rvill lre lrave loursell in tlre urosl decent, responsible

manner and avoid an1 such activity which might damage our sefl ices to the humanity or cause an)l

discomrbrt to the patients and their attendatrts.

10. Your leave e[titlement rvill be governed as per the Leave Policl ofthe hospital.

I l. During probatiol period your appoiotment will be terminable b)'either part! gitil)g Fifteen (15) days'

notice in writing or Filieen (15) days' salary in lieu of notice. After conlirmation of your service, your

appointment will be terminable by either pany giving one (l) months'notice in writing or one (l)
month's salary in lieu of notice. Either pany need not assign an! reason for such termination. Neilher
partl shall be liable for any damages to the other consequent upon such termir7rfi't loll r\ever. lhe

Cornpan)' reserves the right to accepl salary in lieu ofnotice
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ANIRI Ilospital - Dhakuria (A Unit of AMRI Hospitat.LTD.) P-.1& S,C.l,T, Scheme, LXXIt BiK.{IGariahar nO, Kotkata - 700029
2{ r 7 C'cnrr l llclplinc : 033 66E0 0000, I'h: rr,I -3} 6626fl}00, 2.1612626 t:+91-tl-2+t{}tE{rj L-m&it : amrirdi-mri

O1'llltRS lrNlTS I AMRI Hospitals - Sala Lake I lllukundapur I Bhubarieswar

h(xDital.inhosnital.in $1r1 .amri

Subiect: Appointmcnt lcttcr lbr the I)osition ofC0ordinrtor ir thc (leDlrtment ofTRAUlfA
CAIiE

Or.
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Bhandari Automobiles Pvt. Ltd.
( Passenter Ca r D ivls io n )
Althorised Maruti Dealer

PADUmSASAil, WARD rao. 10 0FTAMLUI( MUNrCrpALrTy,
P.0.+P.S. : Tamlul, Dlst: Purta f,ledhlpur, PlN. 721636, West Eengal

SUz!UKI

Ph. 9800023253 (Sales), 9933055538 (Senice) . E.mail : baDlhaldia@yahoo.co.in

ctN - u51l09wB 19 94PTC065147

Date: J. E,20\q,

o",,{BH\3HEK_ BEP-A

Congratulationst We are pleased to confirm that you have been selected to work for BHANDARI AUTOMOBTLES pvr.
tTD, -T^ MLU|.-_ . we are delighted to make you the fotlowing job offer.

The position we are offering you is that of Service Technician at a monthly salary of 8:/

We would like you to start work on O3. g. \q

. Benefit A (Casual Leave of 12 days per annum)

. Benefit B (Employer State lnsurance Corporation ESIC Coverage)

at 1l A11 . Please report on start date, for documentation and
orientation

We are confident you will be able to make a significant contribution to the success of our and look forward to working
with you.

Sincerely,

)

,*HffITiL-
8tt €rlrrrffiia;qr-:E a

Dn TED

(--LlsTOMtR FaJP- ll I

l{AHISH}. r.,

C
OLTEGE
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!

Biondori AulonEbiler Pvl tld

APPOINTMENT LETTER



la
Bhandari Automobiles Pvt. Ltd.

( Pass enger Ca t D ivisio n )
Autlrorised Maruti Dealer

PADUMSASATI, WARD tIO. 10 OFTAMLUX MUIIIC:PALITY.

P.0.+P.S. : Tamluk, Dlst: PuIta Medlnipur, PIN- 721636, West Bengal

Snodon4ulorbbileirel ltd SUZzUKI

Ph. 9800023253 (Sales), 9933055538 (Servlce), E.mall : ladlallla&aIpg.elJtr
ctN - u51109W81994PTC06s 147

APPOINTMENT LETTER

Date: OL. ts. 2oq

oear {[(A3\{ g4l-\oD

Congratulations! We are pleased to confirm that you have been selected to work for BHANDART AUTOMOBILES pVT.

tTD, drn^ +q; . We are delighted to make you the following .iob offer.

The position we are offering you is that of Service Technician at a monthly salarV of ,!

. Benefit A (Casual Leave of 12 days per annum)

. Benefit I (Employer State lnsurance corporation ESlc coverage)

I 0 A tt . Please report on stan date, for documentation and

We are confident you will be able to make a significant contribution to the success of our and look forward to working
with you.

Sincerely,

sTtal

Wewould like youtostartworkonoS. 9. 2qg at
orientation.

,* 14,l.l'ag"l

J . ..\.r' \rLilr9.s tr r'. 1:
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CUSTO[,4 ER FOR IIFE
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TED

oLTEGE
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Bhandari Automobiles Pvt. Ltd.

( Pass enge t Ca r D i Yis io n )
Autho.ised Maruti oealer

PADUMBASA'I, WARD NO. 1O OF IAMTUK MUNICIPALITY.

P.0.+ P.S. : lamlut, DlsL:Purba Medinipur, PIN- 721636, west Bengal

s
8lrordon Adonrobiles Pvl Lld SUzzUKI

Ph.9800023253 (Sales), 9933055538 (Seryice), E-mail : baolhaldia@yahoo.co.in

ctN - u51109WB 1994PIC065147

APPOINTMENT LETTER

Date: oI.09, 2o1q

Dear r3IVE: DUTTA

Congratulationsl We are pleased to confirm that you have been selected to work for BHANDARI AUTOMOBTTES PvT.
I-TD, Cdnto; . We are delighted to make you the following job offer.

The position we are offering you is that of Service Technician at a monthly salary of -$

HR Manaser
XR Iirrrrr

s6rl

We would like you to start work on o g. I'LO11"I

. Benefit A (Casual Leave of 12 days per annum)
o Benefit B (Employer State lnsurance Corporation ESIC CoveraBe)

1,0 A i1 . Please report on start date, for documentation and
orientataon.

We are confident you will be able to make a significant contribution to the success of our and look forward to working
with you.

Sincerely,

Bhandad Aukrnrdihs tr'L LH. ({i i

-1.,

CUSTOMER FOR I IT T
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PRI
MTHISHAI,.I,L Ltg.GE
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TED



Bhandari Automobiles Pvt. Ltd.
( Pass enger Ca r D iYis ion )
Authodsed MaruU Deale.

PADUMEASATI, WARD I{0. 10 OFTAMLUK MUI{ICIPALITY,

P.0.+P.s. : Tamluk, olst: Purba Medlnlpur, PII' 721635, t/vest Bergal

s
tho.ldori Aulomobil€i Pvl tld

Ph.9800023253 (Sales), 9933055538 (Serylce), E-nail : baolhaldla@ahoo.co.ir

ctN - u51109W81994PICo65147

Date 25,8-20\1

oear \{fl \ S!\\KESH SA I'IANTA

Congratulations I

Lro, (\4gg.q
We are pleased to confirm that you have been selected to work for BHANDARI AUTOMOBI|ES PVT.

f,tUfL.. 
we are delighted to make you the following job offer.

The position we are offering you is that of Service Technician at a monthly salary of 8s CDI
o Benefit A (Casual Leave of 12 days per annum)
. Benefit B (Employer State Insurance Corporation ESIC Coverage)

Please report on start date, for documentation and

We are confident you will be able to make a significant contribution to the success of our and look forward to working
with you.

Sincerely,

We would like you to start work on oI.0t,2OB at \O At{
orientation.

HR Manager
ln lhar

Bltrif AtErfrFrt Llt
)
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APPOINTMENT LETTER
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Bhandari Automobiles Pvt. Ltd.
( Passenget car Division )
Authorised Maruti Dealer

PADUMBASAII, WARD NO. 1O OF TAMLUK MUNICIPALITY.

P.0.+P,S, :Iamlut, DisL: Purba Medinlpur, Pl - 721636, West Bengal

Ph.9E00023253 (Sales), 9933055538 (Se.vice), E'mail : baolhaldia@ahoo.co.in

clr{ - us1109wB1994tTC055147

s
SUZUKIEhondo. Adontobil€r Pvl Ltd

Date; I, 8.20\9

0"",. ffi AgCsrTlT l'4A\-(y

Congratulations ! We are pleased to confirm that you have been selected to work for BHANDARI AUTOMOBILES PW.
tTD, --I--qy,.f1.,\<_ . We are delighted to make you the following iob offer,

s s6D/

HR Manager

ilnffi .-
Si2na^/ I 

' +^azrsilal Art LH

The position we are offering you is that of Service Technician at a monthly salary of

o Benefit A (Casual Leave of 12 days per annum)
o Benefit B (Employer State lnsurance Corporation ESIC Coverage)

Please report on start date, for documentation and

we are confident you will be able to make a significant contribution to the success of our and look forward to working
with you.

Sincerely,

We would like you to start work on c)3, 8. 2.l) B .t \ 0 A btorientation.

\ I

D

CT'STOM ER T T)R LIFI
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UAIilSHA bAL
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APPOINTMENT LETTER
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Bhandari Automobiles Pvt. Ltd.
( Passenger Cat oiYision )
Autftorised Maruti Dealer

?ADUMEASAN, WARD IIO, 1O OF TAIIILUK MUNICIPALITY.

P.o.+P.S. : Tamluk. DisU Purba Medinipur, PII' 721636, west Bengal

Ph.9800023253 (Sales), 9933055538 (SerYice). E-mall : baolhaldiaGtahoo.co.in

clt{ - u51 109wB1994PIC065r47

s
SUZUKI8h.rdo'r 4ulonlohile5 Frl ttd

Date d't"tt

oear Q[\(; UA3

Congratulations ! We are pleased to confirm that you have been selected to work for BHANDARI AUTOMOBITES PW.
LTD, -T-ONhlflI2 . We are delighled to make you the following iob offer.

The position we are offering you is that of service Technic;an at a monthly salary of , a
. Benefit A (Casual Leave of 12 days per annum)
. Eenefit B (Employer State lnsurance Corporation ESIC Coverage)

Please report on start date, for documentation and

Sincerely,

HR Manager|nlfqr
Ia4rrlf'6;r*rl Fi. Lts'

CUSTOMER TOR LIIE

IEor
},

c icr

APPOINTMENT TETTER

We are confident you will be able to make a significant contribution to the success of our and look forward to working
with you.

(6D/-
I

we would like you to start work on 91.8.2O11 ,t
orientation.
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Bhandari Automobiles Pvt. Ltd.
( Pass enget Ca t 0 iYis io n )
Authodsed Maruti Dealei

PADUMSASA ,WARD NO, 10 OFTAMLUK MUt{ICIPALITY.

P.0.+P.S. : Iamluk, Dist.i Purba Mediripur, Plll- 721636' West Bengal

Ph. 9800023253 I Sales), 9933055538 (Seryice), E'mail : la2llaElie(ryaDoe.Q9.b

clN - u51109W8 1994PIC065147

s
Bhondod AulonDbil€t Pvl LId

SUB\\ATIT ]\A\TY

'H$ffioe-'-
8h:no'-d I'r'r^'ttilas Fll. Lld

Dear

Congratulations ! We are pleased to confirm that you have been selected to work for BHANDARI AUTOMOBILES PvT'

tTD, \lIL . We are delighted to make you the following iob offer

The position we are offering you is that of Service Technician at a monthly salary of '.; t176n

o Benefit A (Casual Leave of 12 days per annum)
. Benefit B (Employer State lnsurance Corporation ESIC Coverage)

Please report on start date, for documentation and

We are confident you witl be able to make a sign!ficant contribution to the success of our and look forward to working

with you.

Sincerely,

we would like you to start work on O| .Qf .201,1 ,t \O Att
orientation.

2
n

CUST ONI ER FOR TITE

oate: '5g.!"!.0 lf
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APPOINTMENT LETTER
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Bhandari Automobiles Pvt. Ltd.
( Passenget Ca r oirisio n )
Autiodsed Matuti 0ealer

PAOUMBASAI{, WARD I{0, 10 Of IAMLUX MUNICIPALITY.

P.O.+P.S. : Tamlul, DL9L: Purba Medinipur, Plt{- 721636' West Bengal

Ph.9800023253 (Sale'), 9933055538 (Serrlce), E-mall : baDlhaldia@ahoo.co.ir

cll{ - u51t09wB 1994PTCo65147

s
suzuKl

thodori aulohobilB PlI. Ud

Date: 30- g. 20 R

Dear *T-APAS I\4IRDA

Congratulationsl We are pleased to confirm that you have been selected to work for BHANDARI AUTOMOBITIS PVT.

ttO (h CrtrlXry 1g1- . we are delighted to make vou the followinS iob offer.

The position we are offering you is that of Service Technician at a monthly s al",\ d 3 tAD f -I
. Benefit A (Casual Leave of 12 days per annum)
. Benefit B (Employer State lnsurance Corporation ESIC Coverage)

Please report on start date, for documentation and

orientataon

We are confident you will be able to make a significant contribution to the success of our and look forward to working

with you.

we would like you to starr work on I. 01 .2p11 ., lO A M

HR Manager
liSrgr

fral}airrrtcnrtar|Art LI' ll
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APPOINTMENT LETTER

Sincerely,
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Bhandari Automobiles Pvt. Ltd.

( Passenger Ca t D ivis io n )
Authorised MaruU oealer

PADUMBASA?I, WARD IIO. 1O OFIAMTUX MUIIICIPALITY'

P.O.+P.S. : Tamluk, DlsL: Purba Medinlpur, Plll' 721636, West Bengal

s
thodori Aulomobil.i Pvl. Ltd

suzuKl

Ph. 98000232s3 (sales), 9933055538 (service), E-mall : !ad!a!!!iega!9!.@.h
clN - u51109W81994PIC055147

APPOINTMENT LETTER

oate: l. I .2O tl

Dea r SUPHA L C'\\\ARA

Congratulationsl We are pleased to confirm that you have been selected to work for BHANDARI AUTOMOBILES PVT'

trO, Can \_O.-i . we are delighted to make you the following iob offer'

The position we are offering you is that of Service Technician at a monthlY salary of ss6Df

Eo

we would like you to start work on o $' B .2rlq at I O A M

. Benefit A (Casual Leave of 12 days per annum)

. Benefit B (Employer State lnsurance Corporation ESIC Coverage)

Please report on start date, for documentation and

orientation

We are confident you will be able to make a significant contribution to the success of our and look forward to working

with you.

Sincerely,

a t
l.

CUSTOI\I ER FOR I IF!
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HR Manager
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Bhandari Automobiles Pvt. Ltd.

( Passenge t ca t DiYis io n )
Autiodsod MaruU Deale.

PADUMBASAI{, WARD IIO. 10 OFTAMLUK MUNIC!PALITY,

P.O.+P,S. : Tanluk, DlsL: Putha Medlnlpul, PIN' 721636, West Ben8al

SUZUKI

Ph.9800023253 (Salos), 9933055538 (Service). E'mail: baDlhaldia@ahoo.co.ln

clN - u51l09wB 1994PICo65147

APPOINT LETTE R

oate:1.9.?Alc1

Dear 3U RIIA-s\'T MANDAL

Congratulations! We are pleased to confirm that you have been selected to work for EHANDARI AUTOMOBILES PW.

Lro, -{-qyn \gJy\-_ . we are delighted to make you the following iob offer.

The position we are offering you is that of service Technician at a monthty salary ot 8E 6D/ -
. Benefit A (Casual Leave of 12 days per annum) /
. Benefit B (Employer State lnsurance Corporation ESlc coverage)

WewouldlikeyoutostartwortonO3,€.20\q at l0 A M . Please report on start date, for documentation and

orientation.

We are confident you will be able to make a significant contribution to the success of our and look forward to working

with you.

Sincerely,

s
tho,iori automobitei Pvl Lld

HR Manager
i,ifa xz'x1;ri
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Debrata Sen
Sutahata, Purba Medinipur,
West Bengal

Dear Debrata Sen,

We are delighted to officially appoint you to the position of Operator at Lumax lndustries Ltd.. We
were highly impressed with your qualifications, experience, and interview performance, and we
believe you will excel in this role.

Please report to the Bangaluru on 0'1/09/2019 at 1 1AM.

This appointment is subject to the terms and conditions outlined in the company's policies, a copy of
which will be provided to you for your reference.

We eagerly anticipate your contributions and growth within our organization.

Sincerely,

41 
,,IP,

L urr.L( td.
Banqarorc

Lumax lndustries Limited
Plot No 69, 2nd Phase, Sector 2,
Ramanagara Taluk District, Bidadi lndustrial Area,
Karnataka, 562109

-.d'

*
DK IAIN\

I

o

b
. t,t r,: r

Ir, 
^

Ar

n,1.r c TEGE

GROUP

Aopointment Letter

Appointment Details:
-Job Title: Operator.
-Department: Production.
-Start Date: 1"r September, 2019.
-Compensation: 140001 per month.
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Krisnendu Santra
Sabang, Paschim Medinipur,
West Bengal

Dear Krisnendu Santra,

We are delighted to officially appoint you to the position of Operator at Lumax lndustries Ltd.. We
were highly impressed with your qualifications, experience. and interview performance, and we
believe you will excel in this role.

Appointment Details:
-Job Title: Operator.
-Department: Production.
-Start Date: 1"r September, 2019.
-Compensation: 140001 per month.

Please report to the Bangaluru on 01/09/2019 at 11AM

This appointment is subject to the terms and conditions outlined in the company's policies, a copy of
which will be provided to you for your reference.

We eagerly anticipate your contributions and growth within our organization

Sincerely,

}{q dt atdfla/
i u*alq l,rlus,nt i r:'

B*tgato'e
Lumax lndustries Limited
Plot No 69, 2nd Phase, Sector 2,
Ramanagara Taluk Oistrict, Bidadi lndustrial Area,
Karnataka, 562109
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Aopointment Letter
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At pointlrent L€tter

Santanu Maity
Nandakumar, Purba Medinipur,
West Bengal

Dear Santanu Maity,

We are delighted to officially appoint you to the position of Operator at Lumax lndustries Ltd.. We

were highly impressed with your qualifications, experience, and interview performance, and we

believe you will excel in this role.

Appointment Details:
-Job Title: Operator.
-Department: Production.
-Start Date: 1"t September, 2019.
-Compensation: 140001 per month.

Please report to the Bangaluru on 01/09/2019 at 11AM.

This appointment is subject to the terms and conditions outlined in the company's policies, a copy of

which will be provided to you for your reference.

We eagerly anticipate your contributions and growth within our organization

Sincerely,

Lu;a4lndus trics Ltd.
Lu-tangelof* Limited
Plot No 69, znd Phase, Sector 2,
Ramanagara Taluk District, Bidadi lndustrial Area,
Karnataka,562109
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Arrrrointment L€tter

Sk Faridul lslam
Mahishadal, Purba Medinipur,
West Bengal

Dear Sk Faridul lslam,

We are delighted to officlally appoint you to the position of Operator at Lumax lndustries Ltd.. We
were highly impressed with your qualifications, experience, and interview performance, and we

believe you will excel in this role.

Appointment Details:
-Job Title: Operalor.
-Deparlment: Production.
-Start Date: 1st September, 201 9.

-Compensation: 140001 per month

Please report to the Bangaluru on 01/09/2019 at 11AM.

This appointment is subject to the terms and mnditions outlined in the company's policies, a copy of
which will be provided to you for your reference.

We eagerly anticipate your contributions and groMh within our organization.

Sincerely,

.r'R ci ,?, f 4aJzr
t ulaa< Inaul rrvJ L ttl .

flanealore
Lumax lnirustrles Limited
Plot No 69, 2nd Phase, Sector 2,
Ramanagara Taluk Oistrict, Bidadi Industrial Area,
Karnataka,562109
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Aooointment Letter

Suman Chakraborty
Tamluk, Purba Medinipur,
West Bengal

Dear Suman Chakraborty,

We are delighted to officially appoint you to the position of Operator at Lumax lndustries Ltd.. We

were highly impressed with your qualifications, experience, and interview performance, and we

believe you will excel in this role.

Appointment Details:
-Job Title: Operator.
-Department: Production.
-Start Date: 1st September, 2019.

-Compensation: 140001 per month.

This appointment is subject to the terms and conditions outlined in the company's policies, a copy of

which wilt be provided to you for your reference.

We eagerly anticipate your contributions and growth within our organization'

Sincerely,

ta.lfts{,*taugcr
Luu4lndustics Ltl,

bnoalore
Lumax lndustries Limited
Plot No 69, 2nd Phase, Sector 2,
Ramanagara Taluk Oistrict, Bidadi lndustrial Area'
Karnataka, 562109
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Please report to the Bangaluru on 01/09/2019 at 11AM.
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Rakes Das
Badurai, North 24 Parganas,
West Bengal

Dear Rakes Das,

We are delighted to officially appoint you to the position of Operator at Lumax lndustries Ltd.. We
were highly impressed with your qualifications, experience, and interview performance, and we
believe you will excel in this role.

Appointment Details:
-Job Title: Operator.
-Department: Production.
-Start Date: 1st September, 201 9.

-Compensation: 140001 per month

Please report to the Bangaluru on 01/09/2019 at 11AM

This appointment is subject to the terms and conditions outlined in the company's policies, a copy of
which will be provided to you for your reference.

We eagerly anticipate your contributions and growth within our organization.

Sincerely,

:t3PcJ tri J lr
L tlfli4< l rL.j. !,.J fnt ) Ltl

&arq4'6' -
Lumax lndustries Limlted
Plot No 69, 2nd Phase, Sector 2,
Ramanagara Taluk District, Bidadi lndustrial Area,
Karnataka,562109
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Appointment I.el;ter

Anjan Mondal
Haldia, Purba MediniPur,
West Bengal

Dear Anjan Mondal,

we are delighted to officially appoint you to the position of operator at Lumax lndustries Ltd" we

were highly inrpressed with your qualifications, experience, and interview performance, and we

believe you will excel in this role.

Appointment Details:

-Job Title: Operator.
-Department: Production.

-Start Date: '1": SePtember, 2019-

-Compensation: 14000/- Per month.

Please report to the Bangaluru on 01/09/2019 at 11AM

This appointment is subject to the terms and conditions outlined in the company's policies' a copy of

which will be provided to you for your reference'

We eagerly anticipate your contributions and growth within our organization

Sincerely,

tl*"st
L LtL

Lumax lndustries Limited
Plot No 69, 2nd Phase, Sector 2,
Ramanagara Taluk District, Bidadi lndustrial Area'
Karnataka, 562109
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OFFER LETTER

Mr. Bhabani Prasad Hazari

Address:-

Sutahata,
Purba Medinipur,
West Bengal, 721635

Dear Mr. Bhabani Prasad Hazari

Raigarhia Motor is pleased to offer you the position ofTechnician. Your skills and experience will be an

ideal fit for our customer service department.

As we discussed, your starting date will be August 03, 2019. The starting salary is Rs 108000 per year

and is paid on a monthlY basis.

Full family medical coverage will be provided through our company's employee benefit plan.

company offers a flexible paid-time off plan which includes vacation, personal, and sick leave' Time off

accrues at the rate of one day per month for your first year, then increases based on your tenure with the

company.

Eligibility for the company retirement plan begins 90 Days after your start date'

If you choose to accept this iob offer, please sign & and return this letter to me at your earliest

corvenience.Whenyouracknowledgmentisreceived,wewillsendyouemployeebenefitenrolment
forms and an employee handbook which details our benefit plans and retirelnent plan'

We look forward to welcoming you to Raigarhia Motor team'

Pleaseletmeknowifyouhaveanyquestionsorlcanprovideanyadditionalinformation.

).L,
I LD t9

AT

P

ol. 0

s

Authorised Signatory

l{! rrISHADAI. co IJL

Sincerely, 
,

D



(9
\# orirgttig ASHEIK LEYLANEI

RilGnniln morot?

Mr. Arjun Bhunia

Address:-

Mahishadal,
Purba Medinipur,
West Bengal,721628

Dear Mr. Ar,un Bhunia

Raigarhia Motor is pleased to offer you the position of Technician. Your skills and experience will be an

ideal fit for our customer service department.

As we discussed, your starting date will be September 01, 2019. The starting salary is Rs 108000 per year

and is paid on a monthly basis.

Full family medical coverage will be provided through our company's employee benefit plan.

Company offers a flexible paid-time off plan which includes vacation, personal, and sick leave. Time off

accrues at the rate of one day per month for your first year, then increases based on your tenure with the

company.

Eligibility for the company retirement plan begins 90 Days after your start date'

If you choose to accept this iob offer, please sign & and return this letter to me at your earliest

convenience. When your acknowledgment is received, we will send you employee benefit enrolment

forms and an employee handbook which details our benefit plans and retirement plan.

We look forward to welcoming you to RaiSarhia Motor team.

Please let me know ifyou have any questions or I can provide any additional information.

S in cerely

of 'D g 2-Dt9

A
Authorised Signatory
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OFFER LETTER

Mr. Amalendu Giri

Address:-

Tamluk,
Purba Medinipur,
West Bengal, 721636

Dear Mr. Amalendu Giri

Raigarhia Motor is pleased to offer you the position ofTechnician. Your skills and experience will be an

ideal fit for our customer service department.

As we discussed, your starting date will be August 03,2079. The starting salary is Rs 108000 per year

and is paid on a monthly basis.

Full family medical coverage will be provided through our conrpany's employee benefit plan.

Company offers a flexible paid-time off plan which includes vacation, personal, and sick leave. Time off

accrues at the rate of one day per month for your first year, then increases based on your tenure with the

company.

Eligibility for the company retirement plan begins 90 Days after your start date.

If you choose to accept this .iob offer, please sign & and return this letter to me at your earliest

convenience. when your acknowledgment is received, we will send you employee benefit enrolment

forms and an employee handbook which details our benefit plans and retirement plan.

We look forward to welcoming you to RaiSarhia Motor team'

Please let me know ifyou have any questions or I can provide any additional information.

I
Sin cere

or.o8..-atqa

Authorised Signatory
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Mr. Debasish Samanta

Address:-

Mahishadal,
Purba Medinipur,
West Bengal, 721628

Dear Mr, Debasish Samanta,

Raigarhia Motor is pleased to offer you the position ofTechnician. Your skills and experience will be an

ideal fit for our customer service department.

As we discussed, your starting date will be August 03, 2019. The starting salary is Rs 108000 per year

and is paid on a monthly basis.

Full family medical coverage will be provided through our company's employee benefit plan.

Company offers a flexible paid-time off plan which includes vacation, personal, and sick leave. Time off

accrues at the rate of one day per month for your first year, then increases based on your tenure with the

company.

Eligibility for the company retirement plan begins 90 Days after your start date.

If you choose to accept this job offer, please sign & and return this letter to me at your earliest

convenience. When your acknowledgment is received, we will send you employee benefit enrolment

forms and an employee handbook which details our benefit plans and retirement plan.

We look forward to welcoming you to Raigarhia Motor team.

Please let me know ifyou have any questions or I can provide any additional information.

Sin cerel

bt.o8 ?.otq

Authorised Signatory
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OFFER LETTER

Mr. Mustafiiur Rhaman

Address:-

Mahishadal,
Purba Medinipur,
West Bengal,721636

Dear Mr. Mustafilur Rhaman,

Raigarhia Motor is pleased to offer you the position ofTechnician. Your skills and experience will be an

ideal fit for our customer service department.

As we discussed, your starting date will be August 03, 2019. The starting salary is Rs 108000 per year

and is paid on a monthly basis.

Full family medical coverage will be provided through our company's employee benefit plan.

Company offers a flexible paid-time off plan which includes vacation, personal, and sick leave. Time off

accrues at the rate of one day per month for your first year, then increases based on your tenure with the

company.

Eligibility for the company retirement plan begins 90 Days after your start date'

lf you choose to accept this job offer, please sign & and return this letter to me at your earliest

convenience. When your acknowledgment is received, we will send you employee benefit enrolment

forms and an employee handbook which details our benefit plans and retirement plan.

We look forward to welcoming you to Raigarhia Motor team

Please let me lanow ifyou have any questions or I can provide any additional information.

Sincere
I
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OFFER LETTER

Mr. Sanlib Sinha

Address:-

Mahishadal,
Purba Medinipur,
West Bengal, 721628

Dear Mr. Saniib Sinha,

Raigarhia Motor is pleased to offer you the position ofTechnician. Your skills and experience will be an

ideal fit for our customer service departmenL

As we discussed, your starting date will be September 01, 2019. The starting salary is Rs 108000 per year

and is paid on a monthly basis.

Full hmily medical coverage will be provided through our company's employee benefit plan.

Company offers a flexible paid-time off plan which includes vacation, personal, and sick leave. Time off
accrues at the rate of one day per month for your first year, then increases based on your tenure with the

company.

Eligibility for the company retirement plan begins 90 Days after your start date.

If you choose to accept this job offer, please sign & and return this letter to me at your earliest

convenience. When your acknowledgment is received, we will send you employee benefit enrolment

forms and an employee handbook which details our benefit plans and retirement plan.

We look forward to welcoming you to Raigarhia Motor tealn.

Please let me know ifyou have any questions or I can provide any additional information.

Sincerely,

6r.ot 20l at

Authorised Signatory
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Mr, Mrinal Kanti Samanta

Address:-

Pataspur,
Purba Medinipur,
West Bengal, 721439

Dear Mr. Mrinal Kanti Samanta,

Raigarhia Motor is pleased to offer you the position ofTechnician. Your skills and experience will be an

ideal fit for our customer service department.

As we discussed, your starting date will be September 01, 2019. The starting salary is Rs 108000 per year

and is paid on a monthly basis.

Full family medical coverage will be provided through our company's employee benefit plan.

Company offers a flexible paid-time off plan which includes vacation, personal, and sick leave. Time off

accrues at the rate of one day per month for your first year, then increases based on your tenure with the

company.

Eligibitity for the company retirement plan begins 90 Days after your start date.

lf you choose to accept this job offer, please sign & and return this letter to me at your earliest

convenience. When your aclanowledgment is received, we will send you employee benefit enrolment

forms and an employee handbook which details our benefit plans and retirement plan.

We look forward to welconting you to RaiSarhia Motor team.

Please let me know ifyou have any questions or I can provide any additional information.

Sincerel

o8 2o/cj

Authorised Signatory
AT ED
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Mr. Bapan Patra

Address:-

Haldia,
Purba Medinipur,
West Bengal, 721602

Dear Mr. Bapan Patra,

Raigarhia Motor is pleased to offer you the position of Technician. Your shlls and experience will be an
ideal fit for our customer service department.

As we discussed, your starting date will be September 01, 2019. The starting salary is Rs 108000 per year
and is paid on a monthly basis.

Full family medical coverage will be provided through our company's employee benefit plan.

Company offers a flexible paid-time off plan which includes vacation, personal, and sick leave. Time off
accrues at the rate of one day per month for your first year, then increases based on your tenure with the
company.

Eligibility for the company retirement plan begins 90 Days after your start date.

If you choose to accept this job offer, please sign & and return this letter to me at your earliest
convenience. When your acknowledgment is received, we will send you employee benefit enrolment
forms and an employee handbook which details our benefit plans and retirement plan.

We look forward to welcoming you to Raigarhia Motor team.

Please let me know ifyou have any questions or I can provide any additional information.

Sincere

ot 08 L6t'?l
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Eo

atory

uAln
PRIN

LLEGE

I
ASHOK LEYLANET

OFFER LETTER



I
Wn"iss#is ASHOK LEYLANEI

nntcnniln mo70n

OFFER LETTER

Mr. Akshay Pradhan

Address:-

Nndakumar,
Purba Medinipur,
West Bengal, 721648

Dear Mr. Akshay Pradhan,

Raigarhia Motor is pleased to offer you the position ofTechnician. Your skills and experience will be an

ideal fit for our customer service department.

As we discussed, your starting date will be August 03,2079. The starting salary is Rs 108000 per year

and is paid on a monthly basis.

Full family medical coverage will be provided through our company's employee benefit plan.

Company offers a flexible paid-time off plan which includes vacation, personal, and sick leave. Time off

accrues at the rate of one day per month for your first year, then increases based on your tenure with the

company.

Eligibility for the company retirement plan begins 90 Days after your start date.

If you choose to accept this job offer, please sign & and return this letter to me at your earliest

convenience. When your acknowledgment is received, we will send you employee benefit enrolment

forms and an employee handbook which details our benefit plans and retirement plan.

We look forward to welcoming you to Raigarhia Motor team.

Please let me know ifyou have any questions or I can provide any additional information.

S in cere ("

ot og to/'1
Auth rised Signatory
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OFFER LETTER

Mr. Panchanan Das

Address:-

Tamlul<,
Purba Medinipur,
West Bengal, 721658

Dear Mr. Panchanan Das,

Raigarhia Motor is pleased to offer you the position of Technician. Your skills and experience will be an
ideal fit for our customer service department.

As we discussed, your starting date will be August 03, 2019. The starting salary is Rs 108000 per year
and is paid on a monthly basis.

Full family medical coverage will be provided through our company's employee benefit plan.

Company offers a flexible paid-time off plan which includes vacation, personal, and sick leave. Time off
accrues at the rate of one day per month for your first year, then increases based on your tenure with the
company.

Eligibility for the company retirement plan begins 90 Days after your staft date.

lf you choose to accept this iob offer, please sign & and return this letter to me at your earliest
convenience, When your acknowledgment is received, we will send you employee benefit enrolment
forms and an employee handbook which details our benefit plans and retirement plan.

We look forward to welcoming you to Rajgarhia Motor team.

Please let me know ifyou have any questions or I can provide any additional information.

Sincerely,

Ot .08 Lb tq

A ED

Authorised Srgna tory
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Mr. Saikat Mahapatra

Kolaghat,
Purba Medinipur,
West Bengal,721134

Sincerel

0l .'O8'L-e't1
d
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LLEGE

OFFER LETTER

Address:-

Dear Mr. Saikat Mahapatra,

Raigarhia Motor is pleased to offer you the position ofTechnician. Your skills and experience will be an

ideal fit for our customer service department.

As we discussed, your starting date will be August 03, 2019. The starting salary is Rs 108000 per year

and is paid on a monthly basis'

Full hmily medical coverage will be provided through our company's employee benefit plan.

Company offers a flexible paid-time off plan which includes vacation, personal, and sick leave. Time off

accrues at the rate of one day per month for your first year, then increases based on your tenure with the

company.

Eligibility for the company retirement plan begins 90 Days after your start date'

lf you choose to accept this job offer, please sigr & and return this letter to me at your earliest

convenience. when your acknowledgment is received, we will send you employee benefit enrolment

forms and an employee handbook which details our benefit plans and retirement plan.

We look forward to welcoming you to Raigarhia Motor teanl'

Please let me know ifyou have any questions or I can provide any additional information.
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OFFER LETTER

Mr. Gopal Pramanik

Address:-

Mahishadal,
Purba Medinipur,
West Bengal, 721628

Dear Mr. Gopal Pramanik,

Raigarhia Motor is pleased to offer you the position of Technician. Your skills and experience will be an

ideal fit for our customer service department.

As we discussed, your starting date will be August 03, 2019. The starting salary is Rs 108000 per year

and is paid on a monthly basis,

Full family medical coverage will be provided through our company's employee benefit plan.

Company offers a flexible paid-time off plan which includes vacation, personal, and sick leave. Time off

accrues at the rate of one day per month for your first year, then increases based on your tenure with the

company.

Eligibility for the company retirement plan begins 90 Days after your start date.

If you choose to accept this job offer, please sign & and return this letter to me at your earliest

convenience. When your acknowledgment is received, we will send you employee benefit enrolment

forms and an employee handbook which details our benefit plans and retirement plan'

We look forward to welcoming you to Rai8arhia Motor team.

please let me know ifyou have any questions or I can provide any additional information.

Sincerely,

ot

T

PRINC

Authorised Signatory
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OFFER LETTER

Mr. Abhijit Kumar Patra

Address:-

Haldia,
Purba Medinipur,
W est Ben$al,721602

Dear Mr. Abhijit Kumar Patra,

Raigarhia Motor is pleased to offer you the position ofTechnician. Your skills and experience will be an

ideal fit for our customer service department.

As we discussed, your starting date will be September 01, 2019. The starting salary is Rs 108000 per year

and is paid on a monthly basis.

Full family medical coverage will be provided through our company's employee benefit plan.

Company offers a flexible paid-time off plan which includes vacation, personal, and sick leave' Time off

accrues at the rate of one day per month for your first year, then increases based on your tenure with the

company.

Eligibility for the company retirement plan begins 90 Days after your start date'

If you choose to accept this job offer, please sign & and return this letter to me at your earliest

convenience. When your acknowledgment is received, we will send you employee benefit enrolment

forms and an employee handbook which details our benefit plans and retirement plan.

We look forward to welcoming you to Raigarhia Motor team.

Please let me lcrow ifyou have any questions or I can provide any additional information.

Sincerel

ot.o& Lcitl

T rEo

Authorised Signatory
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Mr. Dipankar Mandal

Address:-

Tamluk,
Purba Medinipur,
West Bengal, 721658

Sincerely,

ot.og "2-Olq

f

C

Authorised Siglatory

AI
1-

I tqE

Dear Mr. Dipankar Mandal,

Raigarhia Motor is pleased to offer you tie position ofTechnician. Your skills and experience will be an

ideal fit for our customer selvice department

As we discussed, your safting date will be August 03, 2019. The starting salary is Rs 108000 per year

and is paid on a montt y basis.

Full family medical coverage will be provided through our company's employee benefit plan.

Company offers a flexible paid-time off plan which includes vacation, personal, and sick leave. Time off

accrues at the rate of one day per month for your first year, then increases based on your tenure with the

company.

Eligibility for the company retirement plan begins 9O Days after your start date.

If you choose to accept this job offer, please sign & and return this letter to me at your earliest

convenience. When your acloowledgment is received, we will send you employee benefit enrolment

forms and an employee handbook which details our benefit plans and retirement plan.

We look forward to welcoming you to Raigarhia Motor team.

Please let me know ifyou have any questions or I can provide any additional information.
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Mr. Nilambar Hembram

Address:-

Tamluk
Purba Medinipur,
West Bengal,721151

Dear Mr, Nilambar Hembram,

Raigarhia Motor is pleased to offer you the position of Technician. Your skills and experience will be an

ideal fit for our customer service department

As we discussed, your starting date will be August 03,2079. The starting salary is Rs 108000 per year

and is paid on a monthly basis.

Full family medical coverage will be provided through our company's employee benefit plan.

Company offers a flexible paid-time off plan which includes vacation, personal, and sick leave. Time off

accrues at the rate of one day per month for your first year, then increases based on your tenure with the

company.

Eligibility for the company retirement plan begins 90 Days after your start date'

If you choose to accept this job offer, please sign & and return this letter to me at your earliest

convenience. when your acknowledgment is received, we will send you employee benefit enrolment

forms and an employee handbook which details our benefit plans and Ietirement plan.

We look forward to welcoming you to Raigarhia Motor team'

Please let me know ifyou have any questions or I can provide any additional information.

Sincerely

6l .0 8' t-r 11
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Mr. Amit Maity

Address:-

Mahishadal,
Purba Medinipur,
West Bengal, 721628

Dear Mr. Amit Maity,

Raigarhia Motor is pleased to offer you the position of Technician. Your skills and experience will be an

ideal fit for our customer service department.

As we discussed, your starting date will be August 03, 2019. The starting salary is Rs 108000 per year

and is paid on a monthly basis.

Full family medical coverage will be provided through our company's employee benefit plan'

Company offers a flexible paid-time off plan which includes vacation, personal, and sick leave. Time off

accrues at the rate of one day per month for your first year, then increases based on your tenure with the

company.

Eligibility for the company retirement plan begins 90 Days after your start date.

If you choose to accept this iob offer, please sign & and return this letter to me at your earliest

convenience. When your acknowledgment is received, we will send you employee benefit enrolment

forms and an employee handbook which details our benefit plans and retirement plan.

We look forward to welcoming you to Raigarhia Motor team.

Please let me know ifyou have any questions or I can provide any additional information.

Sincerel

Or.oB'2-Dl9
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Authorised Signatory
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Mr. Chandan Kumar Das

Address:-

Tamluh
Purba Medinipur,
W estBengal,727627

Dear Mr. Chandan Kumar Das,

Raigarhia Motor is pleased to offer you the position ofTechnician. Your skills and experience will be an

ideal fit for our customer service department.

As we discussed, your starting date will be August 03, 2019. The starting salary is Rs 108000 per year

and is paid on a monthly basis.

Full family medical coverage will be provided through out'company's employee benefit plan.

Company offers a flexible paid-time off plan which includes vacation, personal, and sick leave. Time off

accrues at the rate of one day per month for your first year, then increases based on your tenure with the

company.

Eligibility for the company retirement plan begins 90 Days after your start date.

lf you choose to accept this ,ob offer, please sigr & and return this letter to me at your earliest

convenience. When your acknowledgment is received, we will send you employee benefit enrolment

forms and an employee handbook which details our benefit plans and retirement plan.

We look forward to welcoming you to Raigarhia Motor team.

Please let me know ifyou have any questions or I can provide any additional information.

Sincerel

ot.og'2419

o
r

Authorised Signatory
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Mr. Sharup Sardar

Address:-

Dear Mr. Sharup Sardar,

Raigarhia Motor is pleased to offer you the position ofTechnjcian. Your skills and experience will be an

ideal fit for our customer service department.

As we discussed, your starting date will be September 01, 2019. The starting salary is Rs 108000 per year

and is paid on a monthly basis.

Full family medical coverage will be provided through our company's employee benefit plan'

Company offers a flexible paid-time off plan which includes vacation, personal, and sick leave. Time off
accrues at the rate of one day per month for your first year, then Increases based on your tenure with the

company.

Eligibility for the company retirement plan begins 90 Days after your start date.

lf you choose to accept this job offer, please sign & and return this letter to me at your earliest

convenience. When your acknowledgment is received, we will send you employee benefit enrolment

forms and an employee handbook which details our benefit plans and retirement plan.

We look forward to welcoming you to Raigarhia Motor team'

Please let me lmow ifyou have any questions or I can provide any additional information.

Sincerel

6r.0('LDlq
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Authorised Signatory
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Mahishadal,
Purba Medinipur,
West Bengal,721628



DESITPruYA ENG G. WONKSTIOP
EICHERVill- Sridharpur (NH4l ). P.O + P.S.- Nandakumar. Purba Medinipur

Pin-721 632.West [lengal. Indiu

F-nrail: desenuwksf.r,valtoo.co.in Mob 6170039904
(Aufhorized Dealer of Eichcr llotors)

Subiect: Appointment Letter for the post of Seruice Technician

SUBRATA TANADear

We are happy to extend our heartfelt congratulations on your selection for the position of Service Technician at

Deshpriya Engineering Workshop. We believe your skills, experience, and qualifications make you a valuable

addition to our team.

lob Title: Service Technician

DepartmenE Service & Maintenance

Location: Nandakumar, Purba Medinipur , :-..

compensationpackase q 6 da;D i- P{JI A\^\^J'^lJt^ '

Benefits: You will be entitled to our comprehensive benefis package, including health insurance. Further details

will be provided during your orientation or onboarding process.

ReportinsDate&rime: 5- Og. z\\q A+ q ALt
Work Schedule: Your regular working hours will be 9 Hours, 6 Days, with scheduled breaks as per company

policy.

Joining Formalities:

On your first day, we request that you report to the HR Department to complete all necessary paperwork and

formalities and bring all your certificates as per company policy

As a member ofthe Deshpriya Engg. Workshop team, we expect you to adhere to our company policies and code of

conduct. You will receive copies ofthese documents during your orientation'

Additionally, you will be required to sign a confidentiality agreenient and any other relevant agreements.

performance Evaluation: We conduct regular performance evaluations to provide feedback and assist you in

achieving excellence in your role.

Termination Notice: Please be aware that both you and Company Deshpriya Engineering Workshop retain the

right to terminate the employment contract at any time, with or without notice, and for any reason.

Leave: your employment entitles you to 12 days of paid vacation per year, in addition to other leave benefits

outlined in our employee handbook.

At-Wilt Employment This appointment letter signifies at-will employment, meaning that it is not a contract for

employment It confirms your at-will status, allowing either party (you or the companyl to terminate the

employment relationship at any time, with or without cause or notice'

Signed

HRManager
Ht ltaftagc{
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DESTIPRIYA ENG G. WOru{StrOP
Vill- Sridharpur (NH-41). P.O + P.S.- Nandakumar. Purba Medinipur-

Pin-72l632.West Bengal. India

li-rnail: tlesen wks(Eyahoo.co.in Mob: 8 I 70039904
(Authorized Dealer of Eichcr \totors)

Subiect Appointment Letter for the post of Service Technician

Dear 3H\V <,AF\(AR- MAL

We are happy to extend our heartfelt congratulations on your selection for the position of Service Technician at

Deshpriya Engineering Workhop. We believe your skills, experience, and qualifications make you a valuable

addition to our team.

fob fitle: Service Technician

Department Service & Maintenance

Location: Nandakumar, Purba Medinipur I -
compensatronPackase: qC56Dl - P"l Arnu-tr-un '

L
BenefiB: You will be entitled to our comprehensive benefits package, including health insurance. Further details
will be provided during your orientation or onboarding progess. ,

neporung oate a ririe, o 9-, ill . C6 fq ' AE q A Lt
Work Schedule: Your regular working hours will be 9 Hours, 6 Days, with scheduled breaks as per company
poliry.

Jolning Formallties:

On your first day, we request tlat you report to :he HR Department to complete all necessary paperwork and

formalities and bring all your certificates as per company policy.

As a member of the Deshpriya EngB. Workshop team, we expect you to adhere to our company policies and code of
conduct. You will receive copies of these documents during your orientatiol't.

Additionally, you will be required to sign a confidentiality agreement and any other relevant agreements.

Perfomance Evaluation: We conduct regular performance evaluations to provide feedback and assist you in
achieving excellence in your role.

Termination llotice: Please be aware that both you and Conrpany Deshpriya Engineering Workshop retain the

right to terminate the employment contract at any time, with or without notice, and for any reason.

Leave: Your employment entitles you to 12 days of paid vacation per year, in additjon to other leave benefits

outlined in our employee handbook.

At-Will Employment: This appointment letter signifies at-will employment, meaning that it is not a contract for
employmenL lt confirms your at-will status, allowing either party (you or the company) to terminate the
employment relationship at any time, with or without cause or notice.

rcEa d

EICHER

Signed

HR Mana
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I' ESI{PRIYA ENG G. WORITSHOP r-.:_

a=
Vill- Sridharpur (NH-41). P.O - P.S.- t.wandakttnrar. l'urbrr l\lcdinipur

Pin-72 I 6.32.Wcst llcn!.rli. Irtrlia
ErcHEN

I:-rr l r l hoo.co.in l\tob: lil 10019901
(Authorized Dealer of Eicher \lotors)

Subiect: Appointment Letter for the post of Service Technician

Dear f MALESI-1 .!qoNsAL-

We are happy to extend our heartfelt con8ratulations on your selection for the position of Service Technician at
Deshpriya Engineering Workshop. We believe your skills, experience, and qualifications make you a valuable
addition to our team.

Job Title: Service Technician

Department: Seryice & Maintenance

Location: Nandakumar, Purba Medinipur I ^
compensationPackase: q6ffif fq-tL.ft\^\u'V\.
Benefits: You will be entitled to our comprehensive benefits package, including health insurance. Further details
will be provided during your orientation or onboarding process.

Reportins Date&rime: 02' o 1 . 20 \1 At q A |t
Work Schedule: Your regular working hours will be 9 Hours, 6 Days, with scheduled breaks as per company
policy.

foining Formalitiesr

On your first day, we request that you report to the HR Department to complete all necessary paperwork and
formalities and bring all your certificates as per company policy.

As a member of the Deshpriya gngg. Workshop team, we expect you to adhere to our company policies and code of
conduct. You will receive copies ofthese documents during your orientation.

Additionally, you will be required to sign a confidentiality agreenrent and any other relevant agreements.

Performance Evaluation: We conduct regular performance evaluations to provide feedback and assist you in
achieving excellence in your role.

Termination Notsce: Please be aware that both you and Company Deshpriya Engineering Workhop retain the
right to terminate the employment contract at any time, with or without notice, and for any reason.

Leave: Your employment entitles you to 12 days of paid vacation per year, in addition to other leave benefits
outlined in our employee handbook.

At'Will Employmenh This appointnrent letter signifies at-will emplovnlent, nreaning that it is not a contract for
employment. lt confirms your at-will status, allowing either parry (you or the company) to terminate the
employment relationship at any time, with or without cause or notice.

Signed by

HRManager

€Ctt
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E
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;1 I' ESI{PRIYA ENG G. WONITSHOP f--=f,=
ETCHERVill- Sridharpur (NH-41 ). P.O + P.S.- Nandakrrnrar. l'urbr Medinipur

Pin-721 63?.\\'est Bengal. lndia
E-mail: desenewks(irrvahoo.co.in Moh: ti I 70039904

(Authorized Dealcr of Eichcr i\lotors)

Subject: Appointment Letter for the post of Service Technician

Dear 15lSWA-5\T MANbAL

We are happy to extend our heartfelt congratulations on your selection for the position of Service Technician at
Deshpriya Engineering Workshop. We believe your skills, experience, and qualifications make you a valuable
addition to our team.

lob Title: Service Technician

Departmenh Service & Maintenance

Location: Nandakumar, Purba Medinipur

compensation Package: A e OO-O Po-AtnurJ.,lan,
Benefits: You will be entitled to our comprehensive benefits package, including health insurance. Further details
will be provided during your orientation or onboarding process.

ReportinsDate&rime: o2-- 01 ' 2o13 o.i q A\'4
Work Schedule: Your regular working hours will be 9 Hours, 6 Days, rvith scheduled breaks as per company
poliry.

,oining Formalities:

On your first day, we request that you report to the HR Department to complete all necessary paperwork and
formalities and bring all your certificates as per company policy.

As a member of tJte Deshpriya Engg, Workshop team; we expect you to adhere to our company policies and code of
conduct. You will receive copies ofthese documents during your orientation.

Additionally, you will be required to sign a confidentiality agreement and any other relevant agreements.

Performance Evaluation: We conduct regular performance evaluations to provide feedback and assist you in
achieving excellence in your role.

Termination Notice: Please be aware that both you and Company Deshpriya Engineering Workshop retain the
right to terminate the employment contract at any time, with or without notice, and for any reason.

Leave: Your employment entitles you to 12 days of paid vacation per year, in addition to other leave benefits
outlined in our employee handbook.

At-Will Employment This appointment letter signifies at-will employment, meaning tlat it is not a contract for
employment. It confirms your at-will status, allowing either party 6rou or the company) to terminate the
employment relationship at any time, with or without cause or notice.

Signed by

HR Manager

4
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D ESITPNTYA ENG G. WORI{SITOP
Vill- Sridharlur (NIl-'+l ). P.O - P.S.- Nandalttnrar' I)rrrl'r \ledinilrrr'

I'in-72 I 6-ll.\\'c'sr ll!'nsrl. lr)diir

E-n:ail: dese ks((J,vahoo.co.in N'lob: I I 7()0,i990'l
(Authorized Dtalet ol Eichcr \lotor\)

r----_a=

Dear

Subiect: Appointment Letter for the Post of Service Technician

BR\HASPAT\ BERA

EIGHER

We are happy to extend our heartfelt congratulations on your selection for the position of Service Technician at

Deshpriya Engineering Workshop. We believe your skills, experience, and qualifications make you a valuable

addition to our team.

Job Tltle: Sewice Technician

Department: Service & Maintenance

l,ocation: Nandakumar, purba Medinipur_ 
6-r'a /_ t_Or Au.f^u_vrf ,

Compensatlon Package: -1 
',2 " " - /

Benefits: You will be entitled to our comprehensive benefits package, including health insurance. Further details

will be provided during your orientation or onboarding process

ReportinsDate&rime: 
-.S' 

Oq - Ztf q A\ q A \'t
Work Schedute: Your regular working hours will be 9 Hours, 6 Days, with scheduled breaks as per company

policy.

loining Formalities:

On your first day, we request that you report to the HR Department to complete all necessary paperwork and

formalities and bring all your certificates as per company policy

As a member of the Deshpriya Engg. Workshop team, we expect you to adhere to our company policies and code of

conduct. You will receive copies of these documents during your orientation

Additionally, you will be required to sign a confidentiality agreement and any other relevant agreements.

Performance Evaluation: We conduct regular performance evaluations to provide feedback and assist you in
achieving excellence in your role.

Termination Notice: Please be aware that both you and Company Deshpriya Engineering Workshop retain the

right to terminate the employment contract at any time, with or without notice, and for any reason.

Leave: Your employment entitles you to 12 days of paid vacation per year, in addition to other leave benefits
outlined in our employee handbook.

At-Will Employment! This appointment letter signifies at-will employment, meaning that it is not a contract for
employment It confirms your at-will status, allowing either party (you or the companyJ to terminate the
employment relationship at any time, with or without cause or notice.

Signed by

HR Mana

HI
( t.olesh pnfd Engircering tifoitrltop
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D ESITPruYA ENG G. WO R ITSITOP

Vill- Sridharpur (NH-41). P.O + P.S.- t.Nandaluttrar' Purba Medinipur'
Pin-721 632.West Bergal. lndia

E-mail: desenqwks(rDvahoo.co.in Mob: 8 I 7003990'1

(Authorized D€8ler of Eicher l\lotors)

Subiect: Appointment Letter for the post of Service Technician

r-::f,=

Dea r

We are happy to extend our heartfelt congratulations on your selection for the position of Service Technician at

Deshpriya Engineering Workshop. We believe your skills, experience, and qualifications make you a valuable

addition to our team.

fob Tltle: Service Technician

Departnent Service & Maintenance

Location: Nandakumar, Purba Medinipur , ^ A

compensation Packase: 
- 'AaOuol' P<lt /Ynxr}'un '

Benefits: You will be entitled to our comprehensive benefits package, including health insurance. Further details

will be provided during your orientation or onboarding process.

ReportinsDate&nme: 65.bg. ?-o\q A+ q A$
Work Schedule: Your regular working hours will be 9 Hours,6 Days, with scheduled breaks as per company

policy.

toining Formalities;

On your first day, we request that you report to the HR Department to complete all necessary paperwork and

formalities and bring all your certificates as per company policy.

As a member of the Deshpriya Engg. Workshop team, we expect you to adhere to our company policies and code of
conduct. You will receive copies ofthese documents during your orientation.

Additionally, you will be required to sign a confidentiality agreement and any other relevant agreements.

Performance Evaluation; we conduct regular performance evaluations to provide feedback and assist you in

achieving excellence in your role.

Termination Notice: Please be aware that both you and Company Deshpriya Engineering Workhop retain the

right to terminate the employment contract at any time, with or without notice, and for any reason.

Leave: Your employment entitles you to 12 days of paid vacation per year, in addition to other leave benefis
outlined in our employee handbook.

At-Wltl Employmenf This appointment letter signifies at-will employment, meaning tlat it is not a contract for
employmenl It confirms your at-will status, allowing either party (you or the company) to terminate the

emplo)ment relationship at any time, with or without cause or notice.

Signed by

HRManage

h( fiaru

EICHER
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D E SITPRIYA EN G G. WO N I{S I{ O P r---=f,=

Subiect: ApPointrnent Letter for the post of Service Technician

Dear p RAseHJ tT sAs

Signed by

HR

HR 4

EICHER

7

h,
,

Itechnriva Engin 
"flng 

ltorts}lop

Vill- Sridharpur (NH-41 ). P.O . P.S.- Nandakuuar. Purba Medinipur.
Pin-72 I 632.West Bengal' India

E-mail: desenswks(Dvahoo.co.in Mob: 8l 70019904
(Authoriztd Dealer of Eicher N!otors)

We are happy to extend our heardelt congratulations on your selection for tie position of Service Technician at

Deshpriya Engineering Workshop. We believe your shlls, experience, and qualifications make you a valuable

addition to our team.

fob Title: Service Technician

Department: Service & Maintenance

Location: Nandakumar, Purba Medinipur / r
compensationpackase; 

"-"""'q 
6UOO [' Pe-'tr A-r^n-LJ-lt4'

Benefits; You wiil be entitled to our comprehensive benefits package. including health insurance. Further details

will be provided during your orientation or onboardinB process. 
.

ReportinsDate&rime: o5.q.2o\q a.-t \0 A["1
Work Schedule: Your regular working hours will be 9 Hours, 6 Days, with scheduled breaks as per company

policy.

,oinlng Formalltles:

On your first day, we request that you report to the HR Department to complete all necessary paperwork and

formalities and bring all your certificates as per company poliry.

As a member oftlre Deshpriya Engg. Workshop team, we expect you to adhere to our company policies and code of
conduct. You will receive copies of these documents during your orientation,

Additionally, you will be required to sign a confidentiality agreement and any other relevant agreements.

Performance Evaluation: We conduct regular performance evaluations to provide feedback and assist you in
achieving excellence in your role.

Terminatlon Notice: Please be aware that both you and Company Deshpriya Engineering Workshop retain the
right to terminate the employment contract at any time, with or without notice, and for any reason.

Leave: Your employment entitles you to 12 days of paid vacation per year, in addition to other leave benefits
outlined in our employee handbook.

At-WllI Employment This appointment letter signifies at-will employment, meaning that it is not a contract for
employment lt confirms your at-will status, allowing either party (you or the company) to terminate the
employment relationship at any time, with or without cause or notice.



I' E S HPRT YA EN G G. WO R I{S IT O P f:_=\1 =

EICHER

Dear

Subiecu Appointment L€tter for the post of Service Technician

SOMNAT\+ MAN\IA.

P.o. Ar"ru-r-,r"r

We are happy to extend our heartfelt congratulations on your selection for the position of Service Technician at
Deshpriya Engineering Workshop. We believe your skills, experience, and qualifications make you a valuable

addition to our team.

lob Title: Service Technician

Departmenk Service & Maintenance

Location: Nandakumar, Purba Medinipur i
compensationPackase: A 6OdD/-
Benefits: You will be entided to our comprehensive benefits package, including health insurance. Further details
will be provided during your orientation or onboarding process.

ReportinsDate&rime: 5 5. Og. 20\q A* \o A tvt
Work Schedule: Your regular working hours will be 9 Hours, 6 Days, with scheduled breaks as per company
policy.

loinlng Formallties:

On your first day, we request that you report to the HR Department to complete all necessary paperwork and
formalities and bring all your certificates as per company policy.

As a member of the Deshpriya Engg. workshop team, we expect you to adhere to our company policies and code of
conducL You will receive copies ofthese documenB during your orientation.

Additionally, you will be required to sign a confidentiality agreement and any other relevant agreements.

Performance Evaluation: We conduct regular performance evaluations to provide feedback and assist you in
achieving excellence in your role.

Termination Notice: Please be aware that both you and Company Deshpriya Engineering Workshop retain the
right to terminate the employment contract at any time, with or without notice, and for any reason.

Leave: Your employment entitles you to 12 days of paid vacation per year, in addition to otier leave benefits
outlined in our employee handbook.

At-WlU Employment This appointment letter signifies at-will employment, meaning tiat it is not a contract for
employment. It confirms your at-will status, allowing either party (you or the company) to terminate the
employment relationship at any time, with or without cause or notice.

Signed by

HR Manage

It
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D6herita EnCtrstf ktlof
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ViU- Sridharpur (NH-41). P.O + P.S.- Nandakurrrar. Purba Ir4edinipur.

Pin-721 632.West Bengal. lndia
E-mail; 5p59gg14f,gg1y4!99.Eq.i.11 lr4ob: I I 70019904

(Authorized Dealer of Eicher l\lotors)
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cBhandari Automobiles Pvt. Ltd'
( Passenget Cat oivision )
Authodsod Maruti Dealer

PADUMBASAIi, WARD TIO. 1O OFTAMLUX MUt{ICIPALITY'

P.O.+P.S. : Iamtul, Oist: Purba Medinipur, Pltl- 721636, West Bengal

s
Bho.ddri Aulonrobil* Pll ttd

Ph.9800023253 (Sales), 9933055538 (Service), E'mall : baolhaldia@ahoo.co.in

clN - u51109W81994PICo65147

APPOINTMENT LETTER

Date 3o,b . 2-u2>-

Dear 3AHIU DUTTA

Congratulations! We are pleased to confirm that you have been selected to work for BHANDARI AUTOMOBILES PVT.

tTD, -f-C\lrtJUJU\<_, . We are deliShted to make you the following iob offer.

The position we are offering you is that of Service Technician at a monthly salary of Q

. Benefit A (Casual Leave of 12 days per annum)

. Benefit B (Employer State lnsurance Corporation ESIC Covera8e)

\ 0A$ . Please report on start date, for documentation and

oflentation.

We are confident you will be able to make a significant contribution to the success of our and look forward to working

with you.

Sincerely,

We would like you to start work on O \".{. 2-021-at

HR Manaser
rR Edqrr

Siarylari t orrltaer ht Ll1
o

'Jl _,

teo

fi{

CUSTOT\,1ER FOR tlr t

PBI}'I
liAl

SUZUKI

4-
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Bhandari Automobiles Pvt. Ltd.
( Passenge t Ca r DiYis io n )
Autiorised Maruti oealel

PADUMBASAN. WARD NO. 1O OF IAI\ALUK MUT{ICIPALIW'

P.O.+P.S. : Ianlut, Dist: Purba Mediniput, Pl - 721636' west Bengal

s
Bho.dori Aulomobile3 Pvl ltd SUZUKI

Ph.9800023253 (Sales), 9933055538 (Service), E'mail; baDlhaldia@ahoo.co in

clN - u51109W81994PTC065147

APPOINTMENT TETTER

Date: O\. 4.2\D-

Dear 1515oyr\AT\A H AL DER-

ConPratula
LroJ \<\n

tions! We are pleased to confirm that you have been selected to work for BHANDARI AUTOMOBILES PVT.

ClOe,D \lA . . we are delighted to make you the followi ng job off er.
o'

The position we are offering you is that of Service Technician at a monthlv sarary or fl56o/'--'t
. Benefit A (Casual Leave of 12 days per annum)
. Benefit B {Employer State lnsurance corporation ESIC Coverage)

orientation.

we are confident you will be able to make a significant contribution to the success of our and look forward to worklng

with you.

Sincerely,

HR Manager

*-*r[ffiA.u,.
TED

A!,
,'ic

Trrff

CUSTOM ER f OR LII E

MAI{ISI{AD'r''L
r-l1E

we would like you to start work on a4.4.2-b2L rt \0ftlvL.Pleasereportonstartdate,fordocumentationand
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Bhandari Automobiles Pvt. Ltd.
( Passenget Cal Oivision )
Autiorised Maruti D€aler

PADUMEASATI. WARD tIO. 1O OFTAMIUK MI,]NICIPALITY,

P.o.+P.S. : Iamluk, Dist.: Putba Medinipur. PIN- 721635, west Bengal

s
Ehn.don Auiomobil.s Pvl Lld SUZUKI

Ph.9800023253 { Sales), 9933055538 (SerYice). E-mail : baplhaldia@ahoo co in

clN - u51109WB 1994PTCo65147

Date: \. 4. L0 LL

Dear -T^RA 9A N KtsR- D ET

The position we are offering you is that of Service Technician at a monthly salary of ''\

o Benefit A (Casual Leave of 12 days per annum)
. Benefit B (Employer State lnsurance Corporation ESIC Coverage)

Please report on start date, for documentation and

orientation

We are confident you will be able to make a significant contribution to the success of our and look forward to working

with you.

Sincerely,

anager

fl I

Congratu lations I We are pleased to confirm that you have been selected to work for BHANDARI AUTOMOBITES PW.

LTD, Cc-\\Vc\i . we are delightedto makeyou thefollowing job offer.

5.-al

We would like you to start work on 5.1.20LL at lO A,f^

E\.
Fl.ia

D
CUSTOIVER TOR LIFE

UAy1SHADAL
C

APPOINTMENT LETTER

EGE



ia
a
a

Bhandari Automobiles Pvt. Ltd.
( Passenger Cat DiYis ion )
Authorised Maruti Dealer

PADUMSASAI{, WARD tIO. 1O OFIAMTUK MUI{ICIPALITY'

P.o.+P.S. :Tamluk, Dist.: Purba Medlnipur. PIN' 721636, west gengal

Ph. 9800023253 lsales), 9933055538 (servlce). E'mall : !o.o!!alEla!rye!q!,9!.D
clN - u51109W81994PTCo55147

APPOINTMENT ER

s
suzuKl

8fo.d{i, Artomob,les Pel lld

t

Dear AYAN C\\A KT</IEARfY,

Date: 61, 4,LOL>

teo

Congratulations ! We are pleased to confirm that you have been selected to work for BHANDARI AUTOMOBITES PVT.

Lro, Cgf tr.i . we are delighted to make you the following job offer.

The position we are offering you is that of Service Technician at a monthly sarary ot fl ()-6D /-
. Benefit A (Casual Leave of 12 days per annum)
o Benefit B (Employer State lnsurance Corporation ESIC Coverage)

Please report on start date, for documentation and

orientation.

We are confident you will be able to make a significant contribution to the success of our and look forward to working

with you.

5incerely,

we would like you to start worr on 9'1.20 2!at \ b ftM

'. ; I
HR ManaPer

A,n terg*'
.rqa, ,/rnJl l*ttrndaSa F,L r'xit'

)
,'|

CUSTOM E R f OR L IFT AT

IN
C LEGg

t



ft
Bhandari Automobiles Pvt. Ltd.

( PasseDger Ca t 0 ivis io n )
Autiorised Maruti Dealer

PAD U M8ASAI{, WARD I'O . 10 OF IAM tU X M U I.I IC I PALITY,

P.O.+ P.S. : Tamht, Dlst.: Purba Medinipul. Plt{' 721636, West Eengal

Ph.9800023253 (Sales), 9933055538 (Service), E-mall : baDlhaldia@ahoo.co in

clN - u51109W81994PICo65147

s
SUZUKT

Bnoidon tutot*otiles Pv I Lld

Dear \\\-YAi\A$pa RAI\A

Congratulationsl we are pl

tto, 1$6p191t1

HR ManaeerxRlEl:
UrrffAuErdal H. Ltd,

eased to confirm that you have been selected to work for BHANDARI AUTOMOBILES PVT.

, We are delighted to make you the following job offer.

Date \'4'Latl-

?RlN

The position we are offering you is that of Service Technician at a monthly salary of q
. Benefit A (casual Leave of 12 days per annum)
. Benefit B (Employer State lnsurance Corporation ESIC coverage)

Please report on start date, for documentation and

orientation

We are confident you will be able to make a significant contribution to the success of our and look forward to working

with you.

Sancerely,

$Nl

we would like you to start work on S-{ , 20LL at \0 A}4

,

'l

C(JSTOI\,4E R FOR L IFF

MAflSHAD

ieo

LLEGE

a'
a

APPOINTMENT LETTER

4*-



ia
Bhandari Automobiles Pvt. Ltd.

{ Passenger Ca t 0 iY i s ion )
Autho,ised Marutl Dealer

PADUMBASAII, WARO tIO. 1O OFTAMLUK MUNICIPALITY'

P.0.iP.S. : Tamlut, DlsL: Purba Medinlpur. Pl ' ?21636. West Eengal

s
Bhoddri Automobil€tPvl Lld.

suzuKl

Ph.9800023253 (Sales), 9933055538 (Seryice), E'mall : baDlhaldla@ahoo.co.in

clli - u51109w8 1994PTC065 147

APPOINTMENT LETTER

Date: \.4.2n2L

Dear A\.ASH SAHA

Congratulations-! We are pleased to confirm that you have been selected to work for BHANDARI AUTOMOBILES PW.

Lro, (a14\i . we are deliShted to make you the following iob offer.

The position we are offering you is that of Service Technician at a monthly salary of Q.CIOO t-
o Senefit A (Casual Leave of 12 days per annum)
. Benefit B (Employer State lnsurance Corporation ESIC CoveraBe)

We would like you to start work on
orientation.

5,4,2-A2-j-. at \ b A M . Please report on start date, for documentation and

we are confident you will be able to make a significant conribution to the success of our and look forward to workinB

with you.

Sincerely,

HRM

.(-

ifrlIry
BtndA.trdai H. Lll

treo
CLJSTOM ER FOR t.IF T

MAT{ISHAD
tc

a
a



ift
Bhandari Automobiles Pvt. Ltd.

( Passenget Cat DiYision )
Autttodsed Maruti 0ealer

PADUMBASAII, WARD tIO. 10 OFTAMLUK MUTIICIPALITY.

P.o.+P.S.: Tamluk, DlsL: Puria Medi lp!.. Pltl' 721636. West Bengal

Ph.9800023253 (Sales), 9933055538 (Service), E'mail : ba,lhaldia@ahoo co'in

clN - us1109wB 1994PIC065147

s
SUZUKI

Bhoidoi aulombales Pvl Ud

SAF\/ARU\( $6SSA\\\

HR Manaser
Hn fftgu

Brandari Aubrrouaes P\rt Ltrt

Dear

Date'.Lg,z.zoLL

TED

We would like you to start work on O\ 4,Lltl- at lO A l.\

Congratulations! We are pleased to confirm that you have been selected to work for BHANDARI AUTOMOBILES PW'

LTD, *T-q\rn\t-rr...-. We are delighted to make you the following iob offer.

The position we are offering you is that of service Technician at a monthly salary of n fO-l
I
(-

o Benefit A (Casual Leave of 12 days per annum)
. Benefit B (Employer State lnsurance Corporation EslC Coverage)

Please report on start date, for documentation and

We are confident you will be able to make a signifiaant contribution to the success of our and look forward to working

with you.

Sincerely,

rl -J.. :',

\-

CL'STOM ER FOR LIFE

MAHISITADAL
OLLEGE

!
a

APPOINTMENT TETIER

orientation.



IA
Bhandari Automobiles Pvt. Ltd.

( Passenge r Ca t D iYision )
Autiorlsed Maruti Dealer

PADUMBASAN. WARD tIO, 1O OFTAMLUX MUTIICIPAIITY,

P.0.+P.S, : Tanluk, Dist.: Purba Medlnlpur, Plt{- 721636, West Bengal

s
8$ondoi Ai,lomobil* Pvl ttd SUZUKI

Ph.9800023253 (Salos), 9933055538 (Service). E-nall : baolhald:a@ahoo.co.in

clN - u51109W81994P/tC065147

Dear HASANUD 5AM/+N

Congratu lations ! We a:e pleased to confirm that you have been selected to work for BHANDARI AUTOMOBILES PVT.

tTD, --I-O.\m\,fV.\_ . we are delighted to make you the following job offer.

The position we are offering you is that of Service Technician at a monthly salary of

. Benefit A (Casual Leave of 12 days per annum)
o Benefit B (Employer State lnsurance Corporation ESIC Coverage)

. Please report on start date, for documentation and

orientation

We are confident you will be able to make a si8nificant contribution to the success of our and look forward to working

with you.

Sincerely,

qo6} f --

we would like you to start work on \.,{./6))- at \0AM

HR Manager
! ! j. nri, J trr o]J!:

I . ..1 {r} at n-/s qf' .. l:

T
CUSTOIVIER TOR L IFI

MAI{ISHAD

STED

IEGE

!
a

APPOINTMENT LETTER

Date:29 $, ?_AD-
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Bhandari Automobiles Pvt. Ltd.

( Pass e nge t Ca t DiYls i o n )
Autfi odsed Marrti 0ealer

PADUMBASAT{. WARD NO. 10 OT TAMLUI( MUIIICIPAttTY,

P.0.+P.S. : Tamlut, Dlst.; Pu6a Medinlpur, PIN' 721636. west Bengal

Ph. 9800023253 (Sales). 9933055538 (Seflice). E'mail : !adI3!!!alla!ag.9!-D
clN - u51109WB 1994PIC065147

s
elr.nrl.n AulohbbilesPsl tld SUZUKI

PRABSAS C FA\'IDRfl c'rGYALt

'*H{lliis
th..*{lwffif..FA Ltl.

Congratujations ! We are pleased to confirm that you have been selected to work for BHANDARI AUTOMOBILES PW.
rro, (trnC$o.?P\LL We are delighted to make you the following job offer.

The position we are offering you is that of service Technician at a monthly salary ol a,JOD I -

Dea r

o Benefit A (Casual Leave of 12 days per annum)
. Benefit B (Employer State lnsurance corporation ESIC Coverage)

Please report on start dat€, for documentation and

We are confident you will be able to make a significant contribution to the success of our and look forward to working

with you.

Sincerely,

oate: /g$, zOD-

?o

We woutd like you to start work on 4, A,LOl-t- "t \ OA M

C(JSTOT,4E R FOR L t

Mf,I{ISHADAL
CO EGE

a
!

APPOINTMENT LETTER

orientation.



aa
T

Bhandari Automobiles Pvt. Ltd,
( Passcnge t Ca r D ivisio n )
Authodsed Marut Dealer

PADUMBASAN, WARD I{0. 10 OT ]AMLU K IiIUNICIPALITY.

P.0.+P.S, :Tamluk, DlsL: Purba Medinipur, Pltl. 721636, West Ben8al

s
thoidofl Arrlomobiles Pvl Ud SUZUKI

Ph.9t00023253 (Sales), 9933055538 {Seryic€), E-mail : baolhaldla@ahoo.co.in

clN - u51109W81994PTCo6s147

oate: 1..{.261L

Dear ARNFb bEB NATH

Con

tTD
gralulations! We are pleased to confirm that you have been selected to work for BHANDARI AUTOMOBILES PvT.

, k\COtg.SDWL, . we are delighted to make you the following job offer.
('

The position we are offering you is that of Service Technician at a monthly salaV of I ! ffi / -
o Benefit A (Casual Leave of 12 days per annum)
. Benefit I (Employer State lnsurance Corporation ESIC coverage)

Please report on start date, for documentation and

We are confident you will be able to make a significant contribution to the success of our and look fonvard to working

with you.

Sancerely,

We would like you to start work on 4,4.20 lt at \OAlz\
orientation.

HR Manaser
xf, llrqlr

Bha{a/ I {au" ^ ,' : FrL Lt6.

TED
CUSTO[,4 ER FOR tIFE

III
.r./ C I EGE

APPOINTMENT TETTER
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Bhandari Automobiles Pvt. Ltd.
( Passe nge t Ca r D iYis io n )
Autiorlsed Maruti Deale]

PAOUMBASATI, WARD I{0. 1O OFTAMLUX MUIiICIPALITY.

P.O.+P.S. : Tamluk, Dlst: Purba Medinipur' Pltl- 721636, west Eengal

s
SUZUKI

Ph. 9800023253 (Salss), 9933055538 (service), E'mail : !ao!XaE[aoaI9!j9.i!
clN - u51109W81994PrC06s 147

Date: )Qr\.2n2_2-

o",, Qft\\UL- DAS

Congratulations ! We are pleased to confirm that you have been selected to work for BHANDARI AUTOMOBILES PVT.

LTD, *1 
Oi11n\1^f\ . we are delighted to make you the followins job offer.

The position we are offering you is that of Service Technician at a monthly salary of 1 C-. 0--O

. Benefit A (Casual Leave of 12 days per annum)
o Benefit B (Employer State lnsurance Corporation ESIC Coverage)

Please report on start date, for documentation and

orientation.

We are confident you will be able to make a significant contribution to the success of our and look forward to working

with you.

Sincerely,

HR

we would like you to start worr on 1.{. LOLL at \OAM

t,d

I

ED

CUSTOMER FOR LIFE

UAHIS

PRIN

T

c LqGE

a
a

Shondon Aulonlobil?i Pvl ltd

APPOINTMENT TETTER



Bhandari Automobiles Pvt. Ltd.
( Pa ssenge r Ca r 0 iYision )
Authorlsed Maruti Deal€r

PADUMBASAN, WARD NO. 1O OFTAMTUX MUNICIPAI,ITY,

P.0.+P.S.:Tamluk, Dlst.: Pu$a Medinipur, Pl' 721636, WeslEengal
Ph.9800023253 (Sales), 9933055538 (Serylce), E-mall : baDlhaldia@ahoo.co.ln

clN - u5l109wB 1994PTC065147

s
SUZUKIBhondon Aolomobit€s Pvi Ltd

Date: /9./,212)-

ANKUR= PRAD\\AN

tTD, -\-t \villf),.i We are delighted to make you the following .iob offer.

The position we are offering you is that of Service Technician at a monthly salary of lal CtrO / --

we are confident you will be able to make a significant contribution to the success of our and look forward to working
with you.

Sincerely,

HR ManaPer
hR ffbrqX*

Snafldad Adonrtaar ArL Lh1

Dear

Congratulationsl We are pleased to confarm that you have been selected to work for BHANDARI AUTOMOBILES PW.

STED

PRl

a
!

CUSTOI\,4 ER FOR LIFE

UAHISRA
RAI C LI.EGE

I
a
a

APPOINTMENT LETTER

. Benefit A (Casual Leave of 12 days per annum)

. Benefit B (Employer State lnsurance corporation ESIC Coverage)

we would like you to start wort< on \ . { . 20 2) at \OAM.Pleasereportonstartdate,fordocumentationand
orientation.

(
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Aooointment L€tter

Sounav Paul
Haldia, Purba Medinipur,
West Bengal

Dear Sounav Paul,

We are delighted to officially appoint you to the posrtion of Operator at Lumax lndustries Ltd-- We

were highly impressed with your qualifications, experience, and interview performance, and we

believe you will excel in this role.

Appointment Details:
-Job Title: Operator.
-Department: Production.
-Start Date: 2d May, 2022.

-Compensation: 150001 Per month.

Please report to the Bangaluru on 0210512022 at 11AM

This appointment is subject to the terms and conditions outlined in the company's policies, a copy of

which will be provided to you for your reference.

We eagerly anticipate your contributions and groMh within our organization'

g A JeSincerely,

,{\
Lu;r4

Bangelore
Lumax lndustries Limited
Plot No 69, 2nd Phase, Sector 2,
Ramanagara Taluk District, Bidadi lndus
Karnataka, 562109

TED

q
DK JAIN

a,

MAflSRAD
c

?x
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Appointrnent l:tter

Rahul Pratihar
Arambagh, Hooghly,
West Bengal

Dear Rahul Pratihar,

We are delighted to officially appoint you to the position of Operator at Lumax lndustries Ltd.. We

were highly impressed with your qualifications, experience, and interview performance' and we

believe you will excel in this role.

Appointment Details:
-Job Title: Operator.
-Department: Production.
-Start Date: 2d May,2022.
-Compensation: I5000/- per month.

Please report to the Bangaluru on O110512022 at 1'lAM

This appointnent is subject to the te.ms and conditions outlined in the company's policies, a copy of

which will be provided to you for your reference.

Sincerely
v

EDr 'l-11.. ,'" "?. , ""qo Qo o "
Lumax lndustrles Limited
Plot No 69, 2nd Phase, Sector 2,
Ramanagara Taluk Oistrict, Bidadi lndustrial Area,
Karnataka, 562109

LLEC, ,{
K JAIN
GROUP

c

Stl N
t\

We eagerly anticipate your contributions and growth within our organization.
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Dear Subhadip Kundu,

We are delighted to ofiicially appoint you to the position of Operator at Lumax lndustries Ltd.. We

were highly impressed with your qualifications, experience, and interview performance, and we

believe you will excel in this role.

Appointment Details:
-Job Title: Operator.
-Department: Production.
-Start Date: 2il May, 2022.
-Compensation: 15000/- Per month.

Please report to the Bangaluru on 0210512022 at 1 1AM.

This appointrnent is subject to the terms and conditions outlined in the company's policies, a copy of

which will be provided to you for your reference.

Sincerely,
4

.ro

'HW c;I'Honqer
Lut to,l lndusfrics Ltl,

Bar.qAtOre

Lumax lndustries Limited
Plot No 69, 2nd Phase, Sector 2,

Ramanagara Taluk District, Eidadi lndustrial Area'
Karnataka, 562109

D

1 EA
A1

rec{
K IAIN
GROUP

Subhadip Kundu
Goghat, Hooghly,
West Bengal

We eagerly anticipate your contributions and growth within our organization'
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ArrDointment L€tter

Abhiiit Kundu
Goghat, Hooghly,
West Bengal

Dear Abhijit Kundu,

We are delighted to officially appoint you to the position of Operator at Lumax lndustries Ltd.- We

were highly impressed with your qualifications, experience, and interview performance, and we

believe you will excel in this role.

Appointment Details:
-Job Title: Operator.
-Department: Production.
-Start Date: 2d May,2022.
-Compensation: 15000/- Per month.

Please report to the Bangaluru on 0210512022 at 1'lAN4.

This appointment is subject to the terms and conditions outlined in the company's policies, a copy of

which will be provided to you for your reference.

We eagerly anticipate your contributions and growth within our organization

Sincerely, lA.
TEQ

L t4,

StlAD AI EGE

(

Lumax lndustries Limited
Plot No 69, 2nd Phase, Sector 2,
Ramanagara Taluk Oistrict, Bidadi lndustrial Area,
Karnataka, 562109 DK

GROUP

N

,{VL$t,

0
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Pritam Pratihar
Arambagh, Hooghly,
West Bengal

Dear Pritam Pratihar,

We are delighted to officially appoint you to the position of Operator al Lumax lndustries Ltd.. We

were highly impressed with your qualifications, experience, and interview performance, and we

believe you will excel in this role.

Appointment Details:
-Job Title: Operator.
-Department: Production.
-Start Date: 2d May, 2022.
-Compensation: 150001 Per month

Please report to the Bangaluru on 0210512022 at 1 1AM.

This appointment is subject to the terms and conditions outlined in the company's policies, a copy of

which will be provided to you for your reference.

We eagerly anticlpate your contributions and growth within our organization

Ll"'
Sincerely, Av

YTR d'rtau?er feo
L u*ra,\ Ina,utries Ltd

Ba lqato.c

Lumax lndustries Limited
Plot No 69,2nd Phase, Sector 2,

Ramanagara Taluk District, Bidadi lndustrial Area,
Karnataka, 562109
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ADrrointment Letter
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Souvik Dey
Arambagh, Hooghly,
West Bengal

Dear Souvik Dey,

We are delighted to officially appoint you to the position of Operator at Lumax lndustries Ltd.. We
were highly impressed with your qualifications, experience, and interview performance, and we
believe you will excel in this role.

Appointment Details:
-Job Title: Operator.
-Department: Production.
-Start Date: 2il May,2022.
-Compensation: 150001 per month.

Please report to the Bangaluru on 0210512022 at 1 '1AM

This appointment is subject to the terms and conditions outlined in the company's policies, a copy of
which will be provided to you for your reference.

We eagerly anticipate your contributions and groMh within our organization.

.),aW
Sincerely, A,'

1l\
Lutlr4

bngalorc
Lumax lndustries Limited
Plot No 69, 2nd Phase, Sector 2,
Ramanagara Taluk District, Bidadi lndustrial Area,
Karnataka,562'109
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Aooointment L€tter

Arindam Bhowmik
Sutahata, Purba Medinipur,
West Bengal

Dear Arindam Bhowmik,

We are delighted to officially appoint you to the position of Operator at Lumax lndustries Ltd.. We

were highly impressed with your qualifications, experience, and interview performance, and we

believe you will excel in this role.

Appointment Details:
-Job Title: Operator.
-Department: Production.
-Start Date: 2d May, 2022.
-Compensation: 150001 per month

Please report to the Bangaluru on 0A0512022 at 1 1AM.

This appointment is subject to the terms and conditions outlined in the company's policies, a copy of

which will be provided to you for your reference.

We eagerly anticipate your contributions and growth within our organization.

1)i'
Sincere

,tQ sI U
t- lt OAI rt I tt

owtr
:rnr5 LtC

Lumax lndustries Limited
Plot No 69, 2nd Phase, Sector 2,
Ramanagara Taluk District, Bidadi lndustrial Area,
Karnataka, 562109
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Aooointnrent Letter

Aninesh Barman
Sutahata, Purba MediniPur,
West Bengal

Dear Aninesh Barman,

We are delighted to officially appoint you to the position of Operator at Lumax lndustries Ltd.. We

were highly impressed with your qualifications, experience, and interview performance, and we

believe you will excel in this role.

Appointment Details:
-Job Title: Operator.
-Department: Production.
-Start Date: 2N May,2022.
-Compensation: 150001 per month

Please report 1o the Bangaluru on 0210512022 at 11AM.

This appointment is subject to the terms and conditions outlined in the company's policies, a copy of

which will be provided to you for your reference.

We eagerly anticipate your contributions and growth within our organization

\)-
Sincerely,

,{?rst,
Luu4In td.

P' .t.'9

Lumax lndustries Limited
Plot No 69, 2nd Phase, Sector 2,
Ramanagara Taluk District, Bidadi lndustrial Area'
Karnataka, 562109
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Dear Sujit Das,

We are delighted to officially appoint you to the position of Operator at Lumax lndustries Ltd.. We

were highly impressed with your qualifications, experience, and interview performance, and we

believe you will excel in this role.

Please report to the Bangaluru on 0210512022 at 1 1AM

This appointrnent !s subject to the terms and conditions outlined in the company's policies, a copy of

which will be provided to you for your reference.

We eagerly anticipate your contributions and growth within our organization

Sincerely,

AtL9
a1

1..

Lute4
lengalorc

Lumax lndustries Limited
Plot No 69, 2nd Phase, Sector 2
Ramanagara Taluk Oistrict, Bid;di lndustrial Area,
Karnataka, 562109

f,
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GROUP
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t il,.'

Sujit Das
Mahishadal, Purba MediniPur,
West Bengal

91V\ot
Ltd,

Appointment Details:
-Job Title: Operator.
-Department: Production.
-Start Date: znd May, 2022.
-Compensation: 15000/- per month.
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Arup Das
Amlajorah, Paschim Barddhaman,
West Bengal

Dear Arup Das,

We are delighted to officially appoint you to the position of Operator at Lumax lndustries Ltd.. We

were highly impressed with your qualifications, experience, and interview performance, and we

believe you will excel in this role.

Appointment Details:
-Job Title: Operator.
-Department: Production.
-Start Dale: 2d May, 2022.
-Compensation: 150001 per month.

This appointment !s subject to the terms and conditions outlined in the company's policies, a copy of
which will be provided to you for your reference.

We eagerly anticipate your contributions and growth within our organization.

Sincerely,
(, 4

^ \.,'
L,/

L.,

*
DK IAIN

,c
/-
a.1

GROUP
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Apoointment Letter

Please report to the Bangaluru on 0210512022 at 11AM.

W {,,btaaagct
L u ;az.\ Inaustrics Ltl.

Ba,q"t.:.g
Lumax lndustries Limited
Plot No 69, 2nd Phase, Sector 2,
Ramanagara Taluk District, Bidadi lndustrial Area,
Karnataka, 562109

MAHISHADAL
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OFFER LETTER

Mr. Ajoy Das

Address:-

Amlaiorah,
Paschim Barddhaman,
West Bengal,

Dear Mr. Aioy Das

Raigarhia Motor is pleased to offer you the position ofTechnician. Your skills and experience will be an

ideal fit for our customer service department.

As we discussed, your starting date will be April 01, 2022. The starting salary is Rs 108000 per year and

is paid on a monthly basis.

Full family medical coverage will be provided through our company's employee benefit plan.

Company offers a flexible paid-time off plan which includes vacation, personal, and sick leave. Time off
accrues at the rate ofone day per month for your first year, then increases based on your tenure with the

company.

Eligibility for the company retirement plan begins 90 Days after your start date.

lf you choose to accept this job offer, please sign & and return this letter to me at your earliest

convenience. When your acknowledgment is received, we will send you employee benefit enrolment

forms and an employee handbook which details our benefit plans and retirement plan'

We look forward to welcoming you to llaigarhia Motor team.

Please let me know ifyou have any questions or I can provide any additional information.

Sincerely,

03 .202 2'

TED

Authorised Signatory
L8

MAHIS}IAD
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OFFER LETTER

Mr. Swapnadip Nandi

Add ress;-

Dear Mr. Swapnadip Nandi

Raigarhia Motor is pleased to offer you the position ofTechnician. Your skills and experience will be an

ideal fit for our customer service department.

As we discussed, your starting date will be April OS,20ZZ. The starting salary is Rs 108000 per year and

is paid on a monthly basis.

Full family medical coverage will be provided through our company's employee benefit plan.

Company offers a flexible paid-time off plan which includes vacation, personal, and sick leave. Time off
accrues at the rate of one day per month for your first year, then increases based on your tenure with the

company.

Eligibility for the company retirement plan begins 90 Days after your start date'

If you choose to accept this job offer, please sign & and return this letter to me at your earliest

convenience. When your acknowledgment is received, we will send you employee benefit enrolment

forms and an employee handbook which details our benefit plans and retirement plan.

We Iook forward to welcoming you to Raigarhia Motor team.

Please let me know ifyou have any questions or I can provide any additional information.

Rr,l

Sincerely,

lED

PR1N

Authorised Signatory

2$'03 2O2'L

sArrBrrrpls
aAl COLTEGB

Goighat,
Hooghly,
West Bengal
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OFFER LETTER

Mr. Arun Prasad Maity

Address:-

Mahishadal,
Purba Medinipur,
West Bengal

Dear Mr. Arun Prasad Maity,

Raigarhia Motor is pleased to offer you the position ofTechnician. Your skills and experience will be an

ideal fit for our customer service department.

As we discussed, your starting date will be April 05,2022. The starting salary is Rs 108000 per year and

is paid on a monthly basis.

Full family medical coverage will be provided through our company's employee benefit plan.

Company offers a flexible paid-time off plan which includes vacation, personal, and sick leave. Time off

accrues at the rate of one day per month for your first year, then increases based on your tenure with the

company.

Eligibility for the company retirement plan begins 90 Days after your start date'

If you choose to accept this iob offer, please sign & and return this letter to me at your earliest

convenience. When your aclinowledgment is received, we will send you employee benefit enrolment

forms and an employee handbook which details our benefit plans and retirement plan.

We look forward to welcoming you to Raigarhia Motor team'

Please let me know ifyou have any questions or I can provide any additional information.

Sincerely,

28 .o3.2627'

AT ED

PRIN

Authorised Signatory

MAHISHAD RAI C LLECE

@
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Mr. Shibsankar Bhowmik

Address:-

Dear Mr. Shibsankar Bhowmik,

Raigarhia Motor is pleased to offer you the position of Technician. Your skills and experience will be an

ideal fit for our customer service department.

As we discussed, your starting date will be April 05,2022. The starting salary is Rs 108000 per year and

is paid on a monthly basis.

Full family medical coverage will be provided through our company's employee benefit plan.

Company offers a flexible paid-time off plan which includes vacation, personal, and sick leave. Time off
accrues at the rate of one day per month for your first year, then increases based on your tenure with the

company,

Eligibility for the company retirement plan begins 90 Days afteryour start date.

If you choose to accept this job offer, please sign & and return this letter to me at your earliest

convenience. When your acknowledgment is received, we will send you employee benefit enrolment

forms and an employee handbook which details our benefit plans and retirement plan'

We look forward to welcoming you to Raigarhia Motor team.

Please let me know ifyou have any questions or I can provide any additional information.

Sincerely,

t/ 2-g .o 3 .zda "L-

:tED
Authorised Signatory

ffi)
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OFFER LETTER

Tamluk,
Purba Medinipur,
West Bengal
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OFFER LETTER

Mr. Sk Sanewai

Address:-

Tamluk,
Purba Medinipur,
West Bengal

Dear Mr. Sk Sanewaj,

Raigarhia Motor is pleased to offer you the position ofTechnician. Your skills and experience will be an

ideal fit for our customer service depaftment.

As we discussed, your starting date will be April 70, 2022. The starting salary is Rs 108000 per year and

is paid on a monthly basis.

Full family medical coverage will be provided through our conrpany's employee benefit plan.

Company offers a flexible paid-time off plan which includes vacation, personal, and sick leave. Time off

accrues at the rate of one day per month for your first year, then increases based on your tenure with the

company,

Eligibility for the company retirement plan begins 90 Days after your start date.

If you choose to accept this job offer, please sign & and return this letter to me at your earliest

convenience. When your acknowledgment is received, we will send you employee benefit enrolment

forms and an employee handbookwhich details our benefit plans and retirement plan.

We look forward to welcoming you to Raigarhia Motor team'

Please let me know ifyou have any questions or I can provide any additional information.

Sincerely,

AT ED

rR Ilj!

Authorised Signatory

zb.o3 2-t 1- L'
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OFFER LETTER

Mr. Susovan Maity

Address:-

Contai,
Purba Medinipur,
West Bengal

Dear Mr. Susovan Maity,

Raigarhia Motor is pleased to offer you the position of Technician. Your skills and experience will be an

ideal fit for our customer service department.

As we discussed, your starting date will be April 10,2022. The starting salary is Rs 108000 per year and

is paid on a monthly basis.

Full family medical coverage will be provided through our company's employee benefit plan'

Company offers a flexible paid-time off plan which includes vacation, personal, and sick leave. Time off

accrues at the rate ofone day per month for your first year, then increases based on your tenure with the

company.

Eligibility for the company retirement plan begins 90 Days after your start date.

If you choose to accept this job offer, please sign & and return this letter to me at your earliest

convenience. When your acknowledgment is received, we will send you employee benefit enrolment

forms and an employee handbook which details our benefit plans and retirement plan.

We look forward to welcoming you to Raigarhia Motor team.

please let me know ifyou have any questions or I can provide any additional information.

Sincerely, t

:r:
(1.

2 8 ,63 tbl L-

L
ED

Authorised Signatory
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OFFER LETTER

Mr. Nila j Kumar Pradhan

Address:-

Dear Mr. Nilai Kumar Pradhan,

Raigarhia Motor is pleased to offer you the position ofTechnician. Your shlls and experience will be an

ideal fit for our customer service department.

As we discussed, your starting date will be April 10,7022. The starting salary is Rs 108000 per year and

is paid on a monthly basis.

Full family medical coverage will be provided through our company's employee benefit plan'

Company offers a flexible paid-time off plan which includes vacation, personal, and sick leave. Time off

accrues at the rate ofone day per month for your first year, then increases based on your tenure with the

company.

Eligibility for the company retirement plan begins 90 Days after your start date.

lf you choose to accept this iob offer, please sign & and return this letter to me at your earliest

convenience. When your acknowledgment is received, ne will send you employee benefit enrolment

forms and an employee handbook which details our benefit plans and retirement plan.

We look forward to welcoming you to Raigarhia Motor team.

Please let me know ifyou have any questions or I can provide any additional information.

LO L2-

ED

r

Authorised Signatory

2L'03

UAHISHAD

C1
co ..?

Mahishadal,
Purba Medinipur,
West Bengal

Sincerely,
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OFFER LETTER

Mr. Raju Samanta

Address:-

Sutahata,
Purba Medinipur,
West Bengal

Dear Mr. Raju Samanta,

Raigarhia Motor is pleased to offer you the position ofTechnician. Your skills and experience will be an

ideal fit for our customer service department.

As we discussed, your starting date will be April 05,2022. The starting salary is Rs 108000 per year and

is paid on a monthly basis.

Full family medical coverage will be provided through our company's employee benefit plan'

Company offers a flexible paid-time off plan which includes vacation, personal, and sick leave, Time off

accrues at the rate of one day per month for your first year, then increases based on your tenure with the

company.

Eligibility for the company retirement plan begins 90 Days afteryour start date.

If you choose to accept this job offer, please sign & and return this letter to me at your earliest

convenience. When your acknowledgment is received, we will send you employee benefit enrolment

forms and an employee handbook which details our benefit plans and retirement plan.

We look forward to welcoming you to Raigarhia Motor teanl

Please let me know ifyou have any questions or I can provide any additional information.

RH
Sincerely,

t8 03 .zo t z- ED

PB1NC C

Authorised Signatory
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OFFER LETTER

Mr. Amit Kumar lana

Address:-

Nandakumar,
Purba Medinipur,
West Bengal

Dear Mr. Amit Kumar Jana,

Raigarhia Motor is pleased to offer you the position ofTechnician. Your skills and experience will be an

ideal fit for our customer service department

As we discussed, your starting date will be April 05, 2022. The starting salary is Rs 108000 per year and

is paid on a monthly basis.

Full family medical coverage will be provided through our company's employee benefit plan.

Company offers a flexible paid-time off plan which includes vacation, personal, and sick leave. Time off

accrues at the rate of one day per month for your first year, then increases based on your tenure with the

company.

Eligibility for the company retirement plan begins 90 Days after your start date'

tf you choose to accept this job offer, please sign & and return this letter to me at your earliest

convenience. When your acknowledgment is received, we will send you employee benefit enrolment

forms and an employee handbook which details our benefit plans and retirement plan.

We look forward to welcoming you to Raigarhia Motor team'

Please let me lcrow ifyou have any questions or I can provide any additional information.

Sincerely,

28'o3 Lo2- Z-
T 7ED

)-
Authorised Signatory

ffi IIAHISHAD
N
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@
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OFFER LETTER

Mr. Gouranga Samanta

Address:-

Nandakumar,
Purba Medinipur,
West Bengal,

Sincerely,

./o
a

2{.0r. 26 LL-

Authorised s[n-itiry

ffi
ilAflSTTAD

TED

LL9Gg

@
ASHOK LEYLANEI

Dear Mr. Gouranga Samanta,

Raigarhia Motor is pleased to offer you the position ofTechnician. Your skills and experience will be an

ideal fit for our customer service department.

As we discussed, your starting date will be April 07,2022. The starting salary is Rs 108000 per year and

is paid on a monthly basis.

Full family medical coverage will be provided through our company's enrployee benefit plan.

Company offers a flexible paid-time off plan which includes vacation, personal, and sick leave' Time off

accrues at the rate ofone day per month for your first year, then increases based on your tenure with the

company.

Eligibility for the company retirement plan begins 90 Days after your start date'

If you choose to accept this job offer, please sign & and return this letter to me at your earliest

convenience. when your acknowledgment is received, we will send you employee benefit enrolment

forms and an employee handbook which details our benefit plans and retirement plan.

We look forward to welcoming you to Raigarhia Motor team'

Please let me krow ifyou have any questions or I can provide any additional information.
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OFFER LETTER

Address:-

Dear Mr. Soumen Bera,

Raigarhia Motor is pleased to offer you the position ofTechnician. Your shlls and experience will be an

ideal fit for our customer service department.

As we discussed, your starting date will be April 07,2022. The starting salary is Rs 108000 per year and

is paid on a monthly basis.

Full family medical coverage will be provided through our company's employee benefit plan.

Company offers a flexible paid-time off plan which includes vacation, personal, and sick leave. Time off

accrues at the rate of one day per month for your first year, then increases based on your tenure with the

company.

Eligibility for the company retirement plan begins 90 Days after your start date

lf you choose to accept this job offer, please sign & and return this letter to me at your earliest

convenience, When your acknowledgment is received, we will send you employee benefit enrolment

forms and an employee handbook which details our benefit plans and retirement plan.

We look forward to welcoming you to Raigarhia Motor team'

Please Iet me know ifyou have any questions or I can provide any additional information'

Sincerely,

teo

H

PR

}iAT{ISEAD

r . iE

Authorised Signatory

28'03 2a LL'

6L t(Al C

(, ' boLuo ASHOK LEYLANO

Mr- Soumen Bera

Haldia,
Purba Medinipur,
West Bengal
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OFFER LETTER

Mr. Bidyut Ghosal

Address:-

Tamluk,
Purba Medinipur,
West Bengal

Dear Mr. Bidyut Ghosal,

Raigarhia Motor is pleased to offer you the position ofTechnician. Your skills and experience will be an

ideal fit for our customer service department.

As we discussed, your starting date will be April07,2027. The starting salary is fu 108000 per year and

is paid on a monthly basis.

Full family medical coverage will be provided through our company's employee benefit plan.

Company offers a flexible paid-time off plan which includes vacation, personal, and sick leave. Time off

accrues at the rate of one day per month for your first year, then increases based on your tenure with the

company.

Eligibility for the company retirement plan begins 90 Days after your start date.

lf you choose to accept this lob offer, please sign & and return this letter to me at your earliest

convenience. When your acknowledgment is received, we will send you employee benefit enrolment

forms and an employee handbook which details our benefit plans and retirement plan.

We look forward to welcoming you to Raigarhia Motor team.

Please let me lanow ifyou have any questions or I can provide any additional information.

t.

Sincerely,

,{.o3-Lozr-
A TEDAuthorised Signatory

MA I{ISH a, l, ri
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OFFER LETTER

Mr. Sayed Ikbal Ali

Address:-

Sutahata,
Purba Medinipur,
West Bengal

Dear Mr. Sayed lkbal Ali,

Raigarhia Motor is pleased to offer you the position of Technician. Your skills and experience will be an

ideal fit for our customer service department.

As we discussed, your starting date will be April 07, 2022. The starting salary is Rs 108000 per year and

is paid on a monthly basis.

Full family medical coverage will be provided through our company's employee benefit plan.

Company offers a flexible paid-time off plan which includes vacation, personal, and sick leave. Time off

accrues at the rate ofone day per month for your first year, then increases based on your tenure with the

company.

Eligibility for the company retirement plan begins 90 Days after your start date'

lf you choose to accept this job offer, please sign & and return this letter to me at your earliest

convenience. When your acknowledgment is received, we will send you employee benefit enrolment

forms and an employee handbook which details our benefit plans and retirement plan.

We look forward to welcoming you to Raigarhia Motor team'

Please let me know ifyou have any questions or I can provide any additional information.

Sincerely,

AT ED

PR

Authorised Signatory

MAHISHAD nr/ Lr i3c

@

rl 'o 3 2.a 2- L
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OFFER LETTER

Mr. Rahul Guchhait

Address:-

Nandakumar,
Purba Medinipur,
West Bengal

Dear Mr. Rahul Guchhait,

Raigarhia Motor is pleased to offer you the position of Technician. Your skills and experience will be an

ideal fit for our customer seryice department.

As we discussed, your starting date will be April 07, 2022. The starting salary is Rs 108000 per year and

is paid on a monthly basis.

Full family medical coverage will be provided through our company's employee benefit plan.

Company offers a flexible paid-tine off plan which includes vacation, personal, and sick leave. Time off

accrues at the rate of one day per month for your first year, then increases based on your tenure with the

company.

Eligibility for the company retirement plan begins 90 Days after your start date'

lf you choose to accept this job offer, please sig:n & and return this letter to me at your earliest

convenience. When your acknowledgment is received, we will send you employee benefit enrolment

forms and an employee handbook which details our benefit plans and retirement plan.

We look forward to welcoming you to Raigarhia Motor team.

Please let me lo:low ifyou have any questions or I can provide any additional information.

{,
Sincerely, ,o

4 -o3 .-4,,-L

rED

a

Authorised Signatory

VarrrsHAX

(-, o,Luo ASHEIK LEYLANEI
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OFFER LETTER

Mr. Sk Mustak Ahamed

Address:-

Haldia,
Purba Medinipur,
West Bengal

Dear Mr. Sk Mustak Ahamed,

Raigarhia Motor is pleased to offer you the position ofTechnician. Yotrr skills and experience will be an

ideal fit for our customer service department.

As we discussed, your starting date will be April 10, 2022. The starting salary is Rs 108000 per year and

is paid on a monthly basis.

Full hmily medical coverage will be provided through our company's employee benefit plan.

Company offers a flexible paid-time off plan which includes vacation, personal, and sick leave. Time off

accrues at the rate of one day per month for your first year, then increases based on your tenure with the

company.

Eligibility for the company retirement plan begins 90 Days after your start date.

lf you choose to accept this job offer, please sign & and return this letter to me at your earliest

convenience. when your acknowledgment is received, we will send you employee benefit enrolment

forms and an employee handbook which details our benefit plans and retirement plan.

We look forward to welcoming you to Raigarhia Motor team'

please let me limow ifyou have any questions or I can provide any additional information.

Sincerely,

28'o? ?aLL

srE0

L

-l: 'F

Authorised Signatory

ffi IfTITS&A

r

A/c
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OFFER LETTER

Mr. Soumitra Dhara

Address:-

Mahishadal,
Purba Medinipur,
West Bengal

Dear Mr. Soumitra Dhara,

Raigarhia Motor is pleased to offer you the position ofTechnician. Your skills and experience will be an

ideal fit for our customer service departmenL

As we discussed, your starting date will be April 10,2022. The starting salary is Rs 108000 per year and

is paid on a monthly basis.

Full family medical coverage will be provided through our company's employee benefit plan'

Company offers a flexitrle paid-time off plan which includes vacation, personal, and sick leave' Time off

accrues at the rate of one day per month for your first year, then increases based on your tenure with the

cornpany.

Eligibiliryforthecompanyretirementplanbeginsg0Daysafteryourstartdate.

If you choose to accept this iob offer, please sign & and return this letter to me at your earliest

convenience. When your acknowledgment is received, we will send you employee benefit enrolment

forms and an employee handbook which details our benefit plans and retirement plan'

We look forward to welcoming you to Raigarhia Motor team'

Please let me know ifyou have any questions or I can provide any additional information'

Sincerel

0t.01.

TEO

A
P

Authoris tory

2^LL-

@
trifAI{lSt{ADI'L RA]

\y,
ASHCIK LEYLAIVT
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M r. Amiya Parua

Address:-

Sutahata,
Purba Medinipur,
West Bengal

Dear Mr. Amiya Parua,

Raigarhia Motor is pleased to offer you the position ofTechnician. Your skills and experience will be an

ideal flt for our customer service department.

As we discussed, your starting date will be April 01, 2O22.The starting salary is Rs 108000 per year and

is paid on a monthly basis.

Full family medical coverage will be provided through our company's employee benefit plan.

Company offers a flexible paid-time off plan which includes vacation, personal, and sick leave. Time off

accrues at the rate of one day per month for your first year, thel) incleases based on your tenure with the

company.

Eligibility for the company retirement plan begins 90 Days after your start date.

lf you choose to accept this job offer, please sign & and return this letter to me at your earliest

convenience. when your acknowledgment is received, we will send you employee benefit enrolment

forrns and an employee handbook which details our benefit plans and retirement plan'

We look forward to welcoming you to Raigarhia Motor team

Please let me know ifyou have any questions or I can provide any additlonal information'

Sincerely,

A EO

PRIN
,TISM,DT,L

Authorised SignatorY

fi4a
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@

OFFER LETTER
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D ESITPRIYA ENG G. WORITSITOP
\/ill- Sridhaqrur (NH--l l ). P.O r P.S - NatrrirrLtrnrrrr. Ptrlba 1\ledirri1'rrr.

Pin-72 I 6i2.\\'esr 13ettg;rl. lndr.r
EICHER

E-mail: desenqwks(a )vahoo.co.in N'lob: S 17001q90:l

(Authorized Dealer oI Eich('r lrotors)

Subiect Appointment Letter for the post of Service Technician

Dear !\,(.05MAN AL\

We are happy to extend our heartfelt congratulations on your selection for the position of Service Technician at

Deshpriya Engineering Workshop. We believe your skills, experience, and qualifications make you a valuable

addition to our team.

fob Title: Service Technician

Department Service & Maintenance

Location: Nandakumar, purba Medinipur.., 
.d\Al _ g"_n An^rnff_,f^n.

Compensa6on Package: \ V l-v ""1
Benefits: you will be entitled to our comprehensive beneflts package, including health insurance. Further details

will be provided during your orientation or onboarding process,

ReportingDate&rime: 05'A, 2O f-f- o* tO AM
Work Schedule: your regular working hours will be 9 Hours, 6 Days, with scheduled breaks as per company

policy.

loining Formalities:

on your first day, we request that you report to the HR Department to complete all necessary paperwork and

formalities and bring all your certificates as per company policy'

As a member of tle Deshpriya Engg. workshop team, we expect you to adhere to our company policies and code of

conduct. You will receive copies ofthese documents during your orientation

Additionally,youwillberequiredtosignaconfidentialityagreementandanyotherrelevantagreements.

Performance Evaluation: we conduct regular performance evaluations to provide feedback and assist you in

achieving excellence in Your role.

Termination Nodce: please be aware that both you and Company Deshpriya Engineering Workshop retain tle

righttoterminatetheemploymentcontractatanytime,withorwithoutnotiCe,andforanyreason.

Leave:Youremploymententitlesyouto12daysofpaidvacationperyear,inadditiontootherleavebenefits
outlined in our employee handbook.

At.willEmployment:Thisappointmentlettersignifiesat.willemployment,meaningthatitisnotacontractfor
employment. It connrms your at-will status, ailowing either Party (you or the company) to terminate the

employment relationship at any time, with or without cause or notice

A STED
toBi4

Signed by

HR Manater PF

/----:\t=

E

ll P.

lesnnriw Engine.'.ing Wortshop
o

HISi{I

Y



DESIIPRIYA ENG G. WORI{SfiOP r:---_t=
EIGHERVill- Sridharpur (NH-.{l). P.O + P.S.- Nandakunar. Ptrrba Medinipur

Pin-72l632.West Bengal. lndia

E-mail: desenewks(dyahoo.co.in Mob: til 70039904
(Authorized Dealer of Eicher Motors)

Subiect: Appointment Letter for the post of Service Technician

Dear p8f)[N6\gHU 3EKHAR- bAS.

We are happy to extend our heart'elt congratulations on your selection for the position of Service Technician at

Deshpriya Engineering Workshop. We believe your skills, experience, and qualifications make you a valuable

addition to our team.

Iob Title: Service Technician

Department Service & Maintenance

Location: Nandakumar, Purba Medinipur / r,- A

compensation Packase: 1 t 2Cf5D/- f eJ- f+vrY\U-4,l1A ,

Benefits: You will be entitled to our conrpreher{sive benefits package, including health insurance. Further details

will be provided during your orientation or onboarding process.

ReportinsDate&rime: o5'4,Lb1-L At \0 A\4
Work Schedule: Your regular working hours will be 9 Hours, 6 Days, wlth scheduled breaks as per company
policy.

IoiniDg Formalitiesr

On your first day, we request tiat you report to the HR Department to complete all necessary paperwork and

formalities and bring all your certificates as per company policy,

As a member of the Deshpriya Engg. Workshop team, we expect you to adhere to our company policies and code of
conduct. You will receive copies ofthese documents during your orientation.

Additionally, you will be required to sign a confidentiality agreement and any other relevant agreements.

Performance Evaluation: We conduct regular performance evaluations to provide feedback and assist you in
achieving excellence in your role.

Temination Notice: Please be aware that both you and Company Deshpriya Engineering Workshop retain the

right to terminate the employment contract at any time, with or without notice, and for any reason.

Leave: Your employment entitles you to 12 days of paid vacation per year, in addition to other leave benefits

outlined in our employee handbook.

At-Will Employment: This appointment letter signifies at-will employment, meaning tlat it is not a contract for
employmenL It confirms your at-will status, allowing either party (you or the company) to terminate the

emplo)'rnent relationship at any time, with or without cause or notice.

Signed by

HR Manager
sleo

tta PPJT

a a,r.jf

Y

HR r&nage r
Oe$pnya Eryineeriry ffb*rhop

4



DESITPRIYA ENG G. WORI{SflOP /-----_f,=
Vill- Sridharpur (NH-41). P.O + P.S.- Nandakumar. Purba Medinipur

Pin-72l632.West Bengal. India

E-nrail: desen wks(a)yahoo.co.iIr Mob: 8 I 7(){)3990'l

(Authorized Dealer of Eicher lvlotors)

Subiec} Appointment Letter for the post of Service Technician

oear fiflp,r{N 6\UR\fi

We are happy to extend our heartfelt congratulations on your selection for the position of Service Technician at

Deshpriya Engineering Workshop. We believe your skills, experience, and qualifications make you a valuable

addition to our team.

lob Title: Service Technician

DepartsnenB Service & Maintenance

Location: Nandakumal Purba Medinipur

compensation packase: il t6t0 I ?"r2- A-ht^r}- ^^ '
Benefits: You will be entitled to our comprehenlive benefis package, including health insurance. Further details

will be provided during your orientation or onboarding process.

ReportinsDate&rime: 05.4.!.O })- At \0 AM
Work Schedule: Your regular working hours will be 9 Hours, 6 Days, with scheduled breaks as per company

policy.

foining Formalitles:

on your first day, we request tlat you report to the HR Department to complete all necessary paperwork and

formalities and bring all your certificates as per company policy.

As a member of the Deshpriya EnBg. workshop team, we expect you to adhere to our conrpany policies and code of

conduct. You will receive copies of these documents during your orientation

Additionally, you will be required to sign a confidentiality agreement and any other relevant agreements.

performaDce Evaluation: We conduct regular performance evaluations to provide feedback and assist you in

achieving excellence in your role.

Termination Nodce: Please be aware that both you and Company Deshpriya Engineering Workshop retain the

right to terminate the employment contract at any time, with or without notice, and for any reason

Ifave: Your employment entitles you to 12 days of paid vacation per year, in addition to other leave benefits

outlined in our employee handbook.

At-UlI Employmene This appointment letter signifies at-will employment, meaning that it is not a contract for

employmenl It confirms your at-will status, allowing either party (you or the company) to terminate the

employment relationship at any time, with or without cause or notice'

Signed by

HR Ma
STED

EIOHER

r
Ht

t-
INC

oi.r-'.

D..hpri!r. E $tt ttrlttafoil'ot

MAHISI{AD l\L
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Vill- Sridharpur (NH4l ). P.O + P.S.- Nandakunrar. Purba Medinipur.
Pin-72 l632.West Bengal. lndia

E-nrail: desenswks(atvahoo.co.in Mob: 8l 700-19904

Subiect; Appointment Letter for the post of Service Technician

sAr-rstF sAnCU

PqJt A\^v$lrt"),

D E S T{PR I YA EN G G. WO R I{S IT OP f:=t=
EICHER

(Authorized Dealer of Eicher l\lotors)

We are happy to extend our heartfelt congratulations on your selection for the position of Service Technician at
Deshpriya Engineering Workshop. We believe your skills, e:iperience, and qualifications make you a valuable
addition to our team-

lob Title: Service Technician

Department Service & Maintenance

Locatlon: Nandakumar, Purba Medinipur

compensation Package: 1 O 20O0

Dear

Signed by

HR Manager TED
rianagrr

'1.'(nDrrya F o9r i.,c i ilq l^rurl$n 0O fae

A

hAr
1-

v

BenefiB: You will be entitled to our comprehensive benefits package, including health insurance. Further details
will be provided during your orientation or onboarding process.

ReportingDate&rime: 05'1,2-OU- h\ \0 Ay\
Work Schedule: Your regular working hours will be 9 Hours, 6 Days, with scheduled breaks as per company
policy.

loining Formallties:

On your first day, we request that you report to the HR Department to complete all necessary paperwork and

formalities and bring all your certificates as per company policy.

As a member of the Deshpriya Engg. Workshop team, we expect you to adhere to our company policies and code of
conduct. You will receive copies ofthese documents during your orientation.

Additionally, you will be required to sign a confidentiality agreement and any other relevant agreements.

Per{ormance Evaluation: We conduct regular performance evaluations to provide feedback and assist you in
achieving excellence in your role.

Termination Noticq Please be aware tlat both you and Company Deshpriya Engineering Workshop retain the

right to terminate the employment contract at any time, with or without notice, and for any reason.

Leavet Your employment entitles you to 12 days of paid vacation per year, in addition to other leave benefits

outlined in our employee handbook.

At-Will Employment This appointment letter signifies at-will employment, meaning that it is not a contract for
employment lt confirms your at-will status, allowing either party (you or the company) to terminate the
employment relationship at any time, with or without cause or notice.



BOSCH AUTHORISED WORKSHOP

@ soscx

Address of the Employee: pr4r.a 661 p
SoorH z1

Greetings Ur. tUft. tt/s Sr-on
Sub: Letter of Appointment

DAS DIESEL

monnm norTn, rrcB[oG. llntDln, punBn mcDlnlPUn. ucrr Renc0l. Pln- 721657

Name of the Employee: SUMAN BAI RA(J s21E1 o9/04 /tor-

H^RGoUP
+rte6a rryf

Ar.rO-at
U

Regarding your application for a job with Das Diesel, as well as the subseque
with us. We are pleased to offer you a position as --'fg-c-hyir-q--ry1

nt interviews you held
in our company.

Appointment: Your appointment as 'lp c l" rtl
-beg

an on lo L2- , and you

will be on probation for six (6) months following your appointment

000

Workplace: Your first assignment will be at the Organization's Unit in Haldia, West Bengal. You

may, however, be relocated to another place due to organisational requirements.

We warmly welcome you to the Das Diesel family and wish you every success in your work with us.

Sincerely,

For Das Die

Authorized Signatory

Declaration and Acceptance
I thus recognise and agree to the terms and conditions of this Letter, and I further affirm and declare

that I will comply with the terms and conditions set out above.

eo

rt

cof'

lr\

F.I

r.1

Remuneration: Your monthly remuneration is r-



It is my pleasure to
fpr u ror rJ

^l

confirm an appointment with
" on behalf of Shree Automotive Pvt. Ltd.

our organisation as

@
@sxne€ AUTo

Address of the Employee: 'T6ru 
r- u x tPvBBa t1€DrNrpUR

Greetings, Mr./Mrs. Rnn, peR SAb SAMANrn

ASHEK LEYLANE!

Your total CTC will be INR

installments, subject to statu
(per annum CTC amount) payable in monthly

STEQ

102 000 t-

tory and other deductions as per company policy.

Probation ferm: A six-month probation period will begin on the day of hire, which may be

extended at the discretion of Shree Automotive Pvt. Ltd.

Working Hours:The working hours will be 1 a.m. to L p.m. The firm usually operates

six days a week. Your managers will expect you to work the shift allotted to you. You will be

expected to work six days a week, with your weekly rest day not always being sunday.

Leaves: Each year, you will be entitled to '15 annual leaves and 12 casual leaves. All leave

requests must be filed in writing to your supervisor prior to the specified duration of time.

Location for Employment:Your initial place of employment will be Haldia, west Bengal.

Notice Period:You must olter a 90-day notice period. Depending on the priorities,

the company may accept the resignation immediately or within a time frame of less than one

month to three months.

Yours Truly

Rcl.rnPr'qj qJ Sa*, o n h,
Employee SignatureHR Manager

'Ne$w
a,r,nF-t Pr r''1Oi\'ofrtr r

ccl.tqc!

Ltltaa

@
r.l

SHREE AUTOMOTIVE PvT. LTD.
(lSO: 9Oo1 2008 ce(iled)

Authori2ed DealeI - Ashok Laylarrd

Corporat€ Offiae: Shantrnrkel.n 6 Cama': Slrpet

10"' Floor. Suate - 8. Kolkala 700 017

Tel.: +91 33 2282 1349 (5linEs)

Appointment Letter

Name of employe

KRupResao Ser..rnNrn
Date: 03.05,262L
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Bhandari Automobiles Pvt. Ltd.

( Passe nge r Ca r D ivis io n )
Authorised Maruti Dealer

pADUMEASAN, WARD t{0. 10 0FrAMt-UK MUNtCtpALtTy,
P.0.+P,S. :Tamluk. DLSL: Purba Medlnlpur, ptt{, 721636, West Bengal

s
Bholrlonaulomobil€srvr Ltd suzuKt

Ph. 9800023253 (Sales), 9933055538 (Seryice), E.maI : baothaldia@ahoo.co.in
crN - u51 109W81994PTC065147

Date: 29. \ .2-o D-

The position we are offering you is that of Service Technician at a monthly salary of e O-UO /
o Benefit A (Casual Leave of 12 days per annum)
. Benefit B (Employer State lnsurance Corporation ESIC Coverage)

We woutd tike you to stan work on \ . 4. 2O tl.,
orientation.

I O A M . Please report on start date, for documentation and

HR ManaPer
rlt EfEr

arranfid d.trtilr nr tf
2,

ED

Dllt{Igii. LLEGE

CI.]ST O[/ ER TOR LITI

D
a

APPOINTMENT LETTER

D",, SANqRAM <\ATT<H

congmtulationsl we are pleased to confirm that you have been selected to work for BHANDARI AUToMoBILES pw.
t'o'-IqUn\fr.)a(. we are delighted to make you the following job offer.

We are confident you will be able to make a significant contribution to the success of our and look forward to working
with you.

5incerely,



ift
r
a

Ehodon Aulomobiles Pvt ttd

HR Manager

lrlfr
!ffiAitthr.L5"

Bhandari Automobiles Pvt. Ltd.
I Passcnget Ca t Oi|is io n )
Autiodsed ilaruU Dealel

PAD U M BASAtl, WARD tl0. 10 0F rAMtux MUNIcIPALITY'

P.0.+P.S. :Tamluk, DisL: Purba Medinipur. PIN- 721636 West Bengal

s
SUZUKT

ph. 9800023253 (sales), 9933055538 (service), E'nail : !ad!a!!lla!QaI99.9!.!!
clN - u51109W81994PICo65147

APPOINTMENT LETTER

Date 29"3, z\>L

Dear SOUR-,AV },1ONDAL

Congratu lations I We are pleased to confirm that you have been selected to work for BHANDARI AUTOMOBIES PVT.

LTD, -\-q 'n^\hl\<--. we are deliShted to make vou the following job offer.

The position we are offering you is that of service Technician at a monthly sal"'} "f t O-1ID /
o Benefit A (Casual Leave of 12 days per annum)

o Benefit B (Employer State lnsurance Corporation ESIC Coverage)

Please report on start date, for documentation and

orientation

We are confident you will be able to make a significant contribution to the success of our and look forward to working

with you

Sincerely,

We would like you to start work on \'4.20lL "t 1N 4 I\t

f,""'
ililFsJtu--

SED

CUS iOMER FOR I IFE

.GE
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Bhandari Automobiles Pvt. Ltd.
( Pa ss e nge t Ca r Divis io n )
Althodsed Maruti Deale.

PAOUMBASAN, WARD NO. IO OFTAMLUK MUTIICIPALITY,

P.O.+P.S. : Tamlux. Dist.: Purba Medinlpur, Plt{' 721636' west Bengal

Ph. 9800023253 (Sales), 9933055538 (SeMce)' E-mall : baDlhaldia@ahoo.co.in

clN - u51109WB 1994PrC065147

s
suzuKlBhond.n Aulotubiles Pvl ttd

Date: \" 4,2\D-

oear $(. AI lMUL 1+63914 )Fl

Congratu lations ! We are pleased to confirm that you have be€n selected to work for BHANDARI AUTOMOBILES PVT.

LrO, $6-65a^t We are delighted to make you the following job offer.

grry,-

we woutd tike you to start work on 4, ,ZILL at \S Al.1
orientation.

The position we are offering you is that of Service Technician at a monthly salary ol

. 8enefit A (Casual Leave of 12 days per annum)
o Benefit B (Employer State lnsurance Corporation ESIC Coverage)

PIease report on start date, for documentation and

We are confident you will be able to make a significant contribution to the success of our and look forward to working

with you.

Sincerely,

'tH"fffflg.
fr.tCfgEtIFn.'E

.o \

UAMSHADAL
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Bhandari Automobiles Pvt. Ltd.

(Passenger Ca t DiYis ion )
Auttortsed Maruti Dealer

PADUMBASAI{, WARD XO. IO OfTAMLUK MUIIICIPALITY.

P.0.+P.S. : Tamluk, DisL: Pu6a Medlnlpui. Plfl- 721635. west Bengal

Ph. 9800023253 (sales), 9933055538 (serice), E"mall : !ad!a!!l!aqalpo.e9.D
clN - u51109W81994PrCo6s147

s
SUZUKIthodon auto obiL.r 9vt Ltd

oate: \..{. L-$)-

)'ql s-ru PRAI.\A N\K--

ConSratulation! I we are pl

rrD, Cc-yftCtl
eased to confirm that you have been selected to work for BHANDARI AUTOMOBILES Pw.
. we are delighted to make you the following.iob offer'

Oear

we would like you to start work on 5.1.20)} .t \O AM

The position we are offering you is that of service Technician at a monthly s"t.v 
"t 

.fit(fD-o 
/ -

o Benefit A (Casual Leave of 12 days per annum)
. Benefit B (Employer State lnsurance Corporation ESIC Coverage)

Please report on start date, for documentation and

orientation.

We are confident you will be able to make a significant contribution to the success of our and look forward to working

with you.

Sincerely,

HR Manager
hk *aal e4+r

- ^il rr AlEidr PrL t 16-
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Bhandari Automobiles Pvt. Ltd.
( Passenger Ca r Division )
Authorised Maruti Dealer

PAOUMSASAI{, WARD NO. 1O OF TAMLUK MUNICIPAI.ITY.

P,0.+P.S. : Tamlut, oist.: Purba Medinipur. PIN' 721636. West Bengal

s
8l\ondon Aulo.Eliles Pvt Lld suzuKt

Ph. 9800023253 (Sales), 9933055538 {Sewice). E'mail : baplbaldla@ahoo.co.in

clN - u51109W8 1994fiCo65147

Date: 3o.4.2c:-r-

AMR\TA 1V1A1'\DAL

are pleased to confirm that you have been selected to work for BHANDARI AUTOMOBILES PVT.

(l)L, . we are delighted to make you the following job offer.

Dear

Consratu lations ! We
Lro,\<hc,rro-14

The position we are offering you is that of Service Technician at a monthly salary 01 ', 6OD
. Benefit A (Casual Leave of 12 days per annum)
. Benefit B (Employer State lnsurance Corporation ESIC Coverage)

We would like you to start work on Ql, 9,2C Zt- "t \ c Af'\ Please report on start date, for documentation and
orientation.

We are confident you will be able to make a significant contribution to the success of our and look forward to working
with you.

Sincerely,

,RffIELP
Dhtillf.qrdrrht LtL

teo

ni
IIIAIIISi{ADAL I COLLI :E

cl.JSI Ol\,4ER t (rir L il E

APPOINTMENT LETTER
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Bhandari Automobiles Pvt. Ltd.
( Passenger Ca t D ivis io n )
Autholised Maruti Dealer

PADUMBASAN. WARD t,IO. 1O OFTAMLUX MUNICIPATITY'

P.O.+P-S. : Tamlut, Dist.: Purba Medinipur, PIN- 721636. West Sengal

Ph. 9800023253 (sales), 9933055538 (Service). E'mail : UadlaltaqalpqJoiI
clN - u51109W8 1994PfCo65147

APPOINTMENT LEfiER

s
suzuKl

thondori Aulonmb'les Pvl Lld

Date:

I

\-4.2)LL

o"ar 5A(n$ b\S!\ t'louuAu

Congratulations! We are pleased to confirm that you have been selected to work for BHANDART AUTOMOBTLES PVT.

tro, $ag1aq[a . we are deliShted to make vou the following iob offer'

The position we are offering you is that of Service Technician at a monthly salary of ? UA$
. Benefit A (Casual Leave of 12 days per annum)
. Benefit B (Employer State lnsurance Corporation ESIC Coverage)

We woutd tike you to starr work on 4.  , 2nLt_ ",orientation.
/ 0 A$4 . Please report on start date, for documentation and

We are confident you will be able to make a significant contribution to the success of our and look fonvard to working

with you.

Sincerely,

. -.,,<',,',r,.\

. "L; }l ,*'JHft&rL',. a
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Ao oointrnent L€l er

Dear Abhijit Ghosh,

We are delighted to officially appoint you to the position of Operator at Lumax lndustries Ltd.. We

were highly impressed with your qualifications, experience, and interview performance, and we

believe you will excel in this role.

Appointment Details:
-Job Title: Operator.
-Oepartment: Production.
-Start Date: 2d June,2022.
-Compensation: 15000/- per month

This appointrnent is subject to the terms and conditions outlined in the company's policies, a copy of

which will be provided to you for your reference.

We eagerly anticipate your contributions and growth within our organization'

Sincerely, b s

1l\{,%anagn
Lum4.x 1,, ' r srri,cs Ltd.

Lumax lndustries Limited
Plot No 69, 2nd Phase, Sector 2,
Ramanagara Taluk District, Bidadi lndustrial Area,
Karnataka, 562109

fEA

PRINC

)
*

DK IAIN
GROUPv

UAIIISTADAL co IiGE

Abhijit Ghosh
Arambagh, Hooghly,
West Bengal

Please report to the Bangaluru on 0110612022 at 11AM.
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.4, trnent Letter

Subhalyoti Maiti
Goghat, Hooghly,
West Bengal

Dear Subhajyoti Maiti,

We are delighted to officially appoint you to the position of Operator at Lumax lndustries Ltd.. We

were highly impressed with your qualifications, experience, and interview performance, and we

believe you will excel in this role.

Appointment Details:
-Job Title: Operator.
-Department: Production.
-Start Date: 2d June,2022.
-Compensation: "150001 per month.

Thas appointment is subject to the terms and conditions outlined in the company's policies, a copy of

which will be provided to you for your reference.

We eagerly anticipate your contributions and growth within our organization

Sincerely,
r-

L tl,

Lumax lndustries Limited
Plot No 69, 2nd Phase, Sector 2,
Ramanagara Taluk District, Bidada lndustrial Area,
Karnataka,562109

{r
DK IAIN

GROUP

A'T ED

uAEi${,Aje.L!- (st'LE6E

Please report to the Bangaluru on 0110612022 at 'l 1AM.

,R{,*t
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Letter

Subhasish Pradhan
Daspur, Paschim Medinipur,
West Bengal

Dear Subhasish Pradhan,

We are delighted to officially appoint you to the position of Operator at Lumax lndustries Ltd.. We

were highly impressed with your qualifications, experience, and interview performance, and we

believe you will excel in this role.

Appointment Details:
-Job Title: Operator.
-Department: Production.
-Start Dale: 2nd June,2022.
-Compensation: 150001 per month.

Please report to the Bangaluru on 0110612022 at 1'lAM

This appointment is subject to the terms and conditions outlined in the company's policies, a copy of

which will be provided to you for your reference.

We eagedy anticipate your contributions and growth within our organization

Srncereiy,

,LO

l{\otglanaacr
Lu;a4lndust ;tt Ctt

E.
Lumax lndustrles Limlted
Plot No 69, 2nd Phase, Sector 2,
Ramanagara Taluk Dlstrict, Bidadi
Karnataka, 5621 09

{.
DK ]AIN

GROUP
a

lClrlorl{Ys lY(Il(ggKY'h

AT TED
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lndustrial Area,

UAHIsITADAL A' COLTEG!
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Aooointment L€ttea

Amar Mondal
Daspur, Paschim Medinipur,
West Bengal

Dear Amar Mondal,

Appointment Details:
-Job Title: Operator.
-Department: Production.
-Start Date: 2nd June,2022.
-Compensation: 150001 per month

Please report to the Bangaluru on 0110612022 at 1 lAM.

This appointrnent is subject to the terms and conditions outlined in the company's policies, a copy of
which will be provided to you for your reference.

We eagerly anticipate your contributions and growth within our organization

Sincerely, r)

'){lR"d iMoruger
Luaa4lndusrries Ltl.

8P'' - ltorg
Lumax lndustrlos Limlted
Plot No 69, 2nd Phase, Sector 2,
Ramanagara Taluk Oistrict, Bidadi lndustrial Area,
Karnataka, 562109

ED

*
DK IAIN

r{AHIS
PN

L co rGE @b

GROUP

We are delighted to officially appoint you to the position of Operator at Lumax lndustries Ltd.. We
were highly impressed with your qualifications, experience, and interview performance, and we

believe you will excel in this role.
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Anik Maiti
Sutahata, Purba Medinipur,
West Bengal

Dear Anik Maiti,

We are delighted to officially appoint you to the position of Operator at Lumax lndustries Ltd.. We

were highly impressed with your qualifications, experience, and interview performance, and we

believe you will excel in this role.

Appointment Details:
-Job Title: Operator.
-Department: Production.
-Start Date: Znd June, 2022.

-Compensation: 150001 per monlh.

Please report to the Bangaluru on 0110612022 at 1 l AM

This appointment is subject to the terms and conditions outlined in the company's policies, a copy of

which will be provided to you for your reference.

We eagerly anticipate your contributions and growth within our organization.

Sincerely,

'r ..i. d

Bat tea.o, r.

Lumax lndustries Limited
Plot No 69, 2nd Phase, Sector 2,
Ramanagara Taluk District, Bidadi lndustrial Area,
Karnataka, 562109
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AoDointlrrent Letter

Sudip Kumar Biswas
Goghat, Hooghly,
West Bengal

Dear Sudip Kumar Biswas,

We are delighted to officially appoint you to the position of Operator at Lumax lndustries Ltd.. We

were highly impressed with your qualifications, experience, and interview performance, and we

believe you will excel in this role.

Appointment Details:
-Job Title: Operator.
-Department: Production.
-Start Date: 2d June,2022.
-Compensation: 15000/- Per month

Please report to the Bangaluru on O110612022 at 11AM.

This appointment is subject to the terms and conditions outlined in the company's policies, a copy of

which will be provided to you for your reference.

Weeagerlyanticipateyourcontributionsandgrowthwithinourorganization.

\,/-
Sincerely,

s1-

4-o t

?{K'iL'tr.,w7',
Lunuqln{ustrbs Ltd.

8nngalorc
Lumar lndustrles Limited
Plot No 69, 2nd Phase, Sector 2,
Ramanagara Taluk District, Bidadi lndustrial Area'
Karnataka, 562109
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Arrpointment L€tter

Diptayan Pal
Goghat, Hooghly,
West Bengal

Dear Diptayan Pal,

Appointment Details:
-Job Title: Operator.
-Department: Production.
-Start Date: 2d June,2022.
-Compensation: 150001 per month.

Please report lo the Bangaluru on 0'110612022 at 11AM

This appointment is subject to the terms and conditions outlined in the company's policies, a copy of

which will be provided to you for your reference.

We eagerly anticipate your mntributions and groMh within our organization

Sincerely

',r.,\ 
__

L snlqg4trt
Ban

'L-0
L\,,'I

:F,it.i.t
,la)trt l Lid
9atoro

Lumax lndustries Limited
Plot No 69, 2nd Phase, Sector 2,
Ramanagara Taluk District, Bidadi lndustrial Area,
Karnataka,562'109
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r,{AHISHADAL a1t r t/:E

We are delighted to officially appoint you to the position of Operator at Lumax lndustries Ltd.. We
were highly impressed with your qualifications, experience, and interview performance, and we

believe you will excel in this role.
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Appointr ent Letter

Kaushik Dey
Goghat, Hooghly,
West Bengal

Dear Kaushik Dey,

We are delighted to officially appoint you to the position of Operator at Lumax lndustries Ltd.. We
were highly impressed with your qualifications, experience, and interview performance, and we

believe you will excel in this role.

Appointment Details:
-Job Title: Operator.
-Department: Production.
-Start Date: 2dd June, 2022.
-Compensation: 15000/- per month

This appointnent is subject to the terms and conditions outlined in the company's policies, a copy of
which will be provided to you for your reference.

We eagerly anticipate your contributions and grovr'th within our organization.

.(, to

'tt \.! . ..'i.:.,r,'

Lu;e4lnduffi; Ld,
llrngalore

Lumax lndustries Limited
Plot No 69,2nd Phase, Sector 2,
Ramanagara Taluk District, Bidadi lndustrial Area,
Karnataka, 562109

T
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DK JAIN
GROUP
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UAilSHADAL

IP
coLI.

Please report to the Bangaluru on 0110612022 at 11AM.

Sincerely,
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A L€tter

We are delighted to officially appoint you to the position of Operator at Lumax lndustries Ltd.. We

were highly impressed with your qualifications, experience, and interview performance, and we

believe you will excel in this role.

Appointment Details:
-Job Title: Operator.
-Department: Production.
-Start Date: 2tu June,2022.
-Compensation: 150001 per month

Please report to the Bangaluru on 0110612022 at 11AM

We eagerly anticipate your contributions and growth within our organization

Sincerely,

nO ;-'

1{\a{,*taugcr
Luuqltlustric$ LtL

Bangaiore

Lumax lndustries Limlted
Plot No 69, 2nd Phase, Sector 2,
Ramanagara Taluk District, Bidadi lndustrial Area,
Xarna 109
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Mayukh Samanta
Moyna, Purba MediniPur,
West Bengal

Dear Mayukh Samantra,

This appointment is sub,iect to the terms and conditions outlined in the company's poticies, a copy of

which will be provided to you for your reference.
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Aooointrnent Le laer

Babusona Das
Moyna, Purba Medinipur,
West Bengal

Dear Babusona Das,

We are delighted to officially appoint you to the position of Operator at Lumax lndustries Ltd.. We

were highly impressed with your qualifications, experience, and interview performance, and we

believe you will excel in this role.

Appointment Details:
-Job Title: Operator.
-Department: Production.
-Start Date: 2nd Jvne, 2022.
-Compensation: 150001 per month

Please report to the Bangaluru on 0110612022 at 11AM

This appointment is subject to the terms and conditions outlined in the company's policies, a copy of

which will be provided to you for your reference.

Sincerel
;0

.t,\-
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We eagerly anticipate your contributions and growth within our organization.

. ,{rX !:t,i.,114o,.
L u h&( I tt.1 u s tri. s Ltd..F: _l

Lumax lndustries Limited
Plot No 69, 2nd Phase, Sector 2,
Ramanagara Taluk District, Bidadi lndustrial Area,
Karnataka, 562l09

ED

I



\
LUfnnx

Appoin- t letter

Gurupada Mandal
Moyna, Purba Medinipur,
West Bengal

Dear Gurupada Mandal,

We are delighted to officially appoint you to the position of Operator at Lumax lndustries Ltd.. We

were highly impressed with your qualifications, experience, and interview performance, and we

believe you will excel in this role.

Appointment Details:
-Job Title: Operator.
-Department: Production.
-Start Date: 2nd June,2022.
-Compensation: '150001 per month

Please report to the Bangaluru on 0110612022 at 11AM

This appointment is subject to the terms and conditions outlined in the company's policies, a copy of
which will be provided to you for your reference.

We eagerly anticipate your conlributions and growth within our organization

Sincerely, Lt>\'

lQsf,%.anancr
Luna4lnf,wtri;s Lttr

BanEalore

Lumax lndustrles Limlted
Plot No 69, 2nd Phase, Sector 2,
Ramanagara Taluk District, Bidadi lndustrial Area,
Xarnataka, 562109
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Letter

Joydeb Maity
Panskura, Purba MediniPur,
West Bengal

Dear Joydeb MaitY,

We are delighted to otficially appoint you to the position of Operator at Lumax lndustries Ltd.. We

were highly impressed with your qualifications, experience. and interview performance, and we

believe you will excel in this role.

Appointment Details:

-Job Title: Operator.
-Department: Production.
-Start Date: 2M June,2022.
-Compensation: 15000/- Per month.

Please report to the Bangaluru on 011O612022 at 11AM'

This appointment is sub.iect to the terms and conditions outlined in the company's policies, a copy of

which will be provided to you Ior your reference

Weeagerlyanticipateyourcontributionsandgrowthwithinourorganization

Sincerely,
C 10f-'

r10'
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Lumax lndustries Limited
Plot No 69, 2nd Phase, Sector 2,
Ramanagara Taluk District, Bidadi lndustrial Area'
Karnataka, 562109
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Saklin Mondal
Falta, South 24 Parganas,
West Bengal

Dear Saklin Mondal.

We are delighted to officially appoint you to the position of Operator at Lumax lndustries Ltd.. We

were highly impressed with your qualifications, experience, and interview performance, and we

believe you will excel in this role.

Appointment Details:
-Job Title: Operator.
-Department: Production.
-Start Date: 2nd June, 2022.

-Compensation: 150001 Per month.

Please report to the Bangaluru on 0110612022 at 11AM'

This appointrnent is subject to the terms and conditions outlined in the company's policies, a copy of

which will be provided to you for your reference.

Sincerely,
q .\o

,t/ T.\,/'

',-
. ,-.atl:

. . /rL- -
E-

Lumax lndustries Limited
Plot No 69, 2nd Phase, Sector 2,
Ramanagara Taluk Oistrict, Bidadi
Karnataka, 562109
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Aooointrnent Letter

we eagerly anticipate your contributions and growth within our organization.
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Mahammed Aziz
Daspur, Paschim Medinipur,
West Bengal

Dear Mahammed Aziz,

We are delighted to oflicially appoint you to the position of Operator at Lumax lndustries Ltd.. We

were highly impressed with your qualifications, experience, and interview performance, and we

believe you will excel in this role.

Please report to the Bangaluru on 0110612022 at 11AM

This appointment is sub.iect to the terms and conditions outlrned in the company's policies, a copy of

which will be provided to you for your reference.

We eagerly anticipate your contributions and growth within our organization'

Sincerely, D/.-')o

ttP,"
Lur,r4

Bangalorc

Lumax lndustries Limited
Plot No 69, 2nd Phase, Sector 2,
Ramanagara Taluk Oistrict, Bidadi lndustrial Area,
Karnataka,562'109
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Appointment Details:
-Job Title: Operator.
-Department: Production.
-Start Date: Zil June,2022.
-Compensation: 15000i- Per month.
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Arpointment Letter

We are delighted to officially appoint you to the position of Operator at Lumax lndustries Ltd.. We

were highly impressed with your qualifications, experience, and interview performance, and we

believe you will excel in this role.

Arindam Karan
Chandipur, Purba MediniPur,
West Bengal

Dear Arindam Karan,

Appointment Details:
-Job Title: Operator.
-Department: Production.
-Start Date: 2d June,2022.
-Compensation: 15000/- Per month

Please report to the Bangaluru on 0110612022 at 11AM

This appointment is subject to the terms and conditions outlined in the company's policies, a copy of

which will be provided to you for your reference

We eagerly anticipate your contributions and groMh within our organization

Sincerely,

t!r ,))
'!tQ, &'7taruqcr

L lt tz.\ il,l.D (rics Ld
Eangalore

Lumax lndustries Limited
Plot No 69, 2nd Phase, Sector 2,
Ramanagara Taluk Oistrict, Bidadi lndustrial Area'
Karnataka, 562109
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Chandan Bera
Tamluk, Purba Medinipur,
West Bengal

Dear Chandan Bera,

We are delighted to officially appoint you to the position of Operator at Lumax lndustries Ltd.. We

were highly impressed with your qualifications, experience, and interview performance, and we

believe you will excel in this role.

Appointment Details:
-Job Title: Operator.
-Department: Production.
-Start Date: 2d June,2022.
-Compensation: 150001 per month.

Please report to the Bangaluru on 0110612022 at 11AM.

This appointment is subject to the terms and conditions outlined in the company's policies, a copy of

which will be provided to you for your reference.

We eagerly anticipate your contributions and growth within our organization

Sincerely,

LUfnnx
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Lumax lndustries Limited
Plot No 69, 2nd Phase, Sector 2,
Ramanagara Taluk District, Bidadi lndustrial Area,
Xarnataka, 562l Og
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OFFER LETTER

Mr. Sasanka Samanta

Address:-

Tamluk,
Purba Medinipur,
West Bengal,

Dear Mr. Sasanka Samanta,

Raigarhia Motor is pleased to offer you the position ofTechnician. Your skills and experience will be an

ideal fit for our customer service department.

As we discussed, your starting date will be June 10,2022. The starting salary is Rs 114000 per year and is

paid on a monthly basis.

Full family medical coverage will be provided through our company's employee benefit plan'

Company offers a flexible paid-time off plan which includes vacation, personal, and sick leave. Time off

accrues at the rate of one day per month for your first year, then increases based on your tenure with the

company.

Eligibility for the company retirement plan begins 90 Days after your start date'

lf you choose to accept this lob offer, please sign & and return this letter to me at your earliest

convenience. when your acknowledgment is received, we will send you employee benefit enrolment

forms and an employee handbook which details our benefit plans and retirement plan.

We look forward to welcoming you to Raigarhia Motor team'

Please let me know ifyou have any questions or I can provide any additional information.

nilGflnfln fioian

\ .ob ' laL?-

S in cer i

ht/

?

Authori d Signatory
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OFFER LETTER

Mr. Suvendu Hazra

Address:-

Tamluk,
Purba Medinipur,
West Bengal,

Dear Mr. Suvendu Hazra,

Raigarhia Motor is pleased to offer you the position of Technician. Your skills and experience will be an

ideal fit for our customer service department.

As we discussed, your stafting date will be lune 10, 2022. The starting salary is Rs 114000 per year and is

paid on a monthly basis.

Full family medical coverage will be provided through our company's employee benefit plan.

Company offers a flexible paid-time off plan which includes vacation, personal, and sick leave. Time off

accrues at tlre rate ofone day per month for your first year, then increases based on your tenure with the

company.

Eligibility for the company retirement plan begins 90 Days after your start date.

lf you choose to accept this lob offer, please sign & and return this letter to me at your earliest

convenience. When your acknowledgment is received, we will send you employee benefit enrolment

forms and an employee handbook which details our benefit plans and retirement plan.

We look forward to welcoming you to Raigarhia Motor teanr.

Please let me loow ifyou have any questions or I can provide any additional information.

Sincere

b t . ob' 7'o'L L'

Authorised Signatory

coL
I.

@
ASHOK LEYLANET

AT (
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OFFER LETTER

Mr. Swarup Das

Address:-

Tamluk,
Purba Medinipur,
West Bengal,

Dear Mr. Swarup Das,

Raigarhia Motor is pleased to offer you the position of Technician. Your skills and experience will be an

ideal fit for our customer service department.

As we discussed, your starting date will be June 70,2022, The starting salary is Rs 114000 per year and is

paid on a monthly basis.

Full family medical coverage will be provided through our company's employee benefit plan.

Company offers a flexible paid-time off plan which includes vacation, personal, and sick leave. Time off

accrues at the rate of one day per month for your first year, then increases based on your tenure with the

company.

Eligibility for the company retirement plan begins 90 Days after your start date'

If you choose to accept this iob offer, please sign & and return this letter to me at your earliest

convenience. When your acknowledgment is received, we will send you employee benefit enrolment

forms and an employee handbook which details our benefit plans and retilement plan.

We look forward to welcoming you to Raigarhia Motor team.

Please let me know ifyou have any questions or I can provide any additional information,

Sincerelyi'

Authori Si
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OFFER LETTER

Mr. Brajagopal Panda

Address:-

Mahishadal,
Purba Medinipur,
West Bengal,

Dear Mr. Braiagopal Panda,

Raigarhia Motor is pleased to offer you the position ofTechnician. Your skills and experience will be an
ideal fit for our customer service departmenL

As we discussed, your starting date will be June 10,2022. The starting salary is Rs 114000 per year and is
paid on a monthly basis.

Full family medical coverage will be provided through our company's employee benefit plan.

Company offers a flexible paid-time off plan which includes vacation, personal, and sick leave. Time off
accrues at the rate of one day per month for your first year, then increases based on your tenure with the
company.

Eligibility for the company retirement plan begins 9O Days after your start date.

If you choose to accept this iob offer, please sign & and return this letter to me at your earliest
convenience. When your acknowledgment is received, we will send you employee benefit enrolment
forms and an employee handbook which details our benefit plans and retirement plan.

We look forward to welcoming you to Raigarhia Motor team.

Please let me know ifyou have any questions or I can provide any additional information.

erely,'
i

Sinc /

ot.oL lol "

Authori tory

Ee
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coIISCE

ASHOK LEYLANO
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M r. Ra jkumar lana

Address:-

Pansku ra,
PLrrba Medinipur,
West Bengal,

Dear M r. Rajkumar lana,

Raigarhia Motor is pleased to offer you the position of Technician. Your skills and experience will be an

ideal fit for our customer service departmetrt.

As we discussed, your starting date will be lune lO,2OZ2. The starting salary is Rs 114000 per year and is

paid on a monthly basis.

Full family medical coverage will be provided through our company's employee benefit plan.

Company offers a flexible paid-time off plan which includes vacation, personal, and sick leave' Time off

accrues at the rate of one day per month for your flrst year, then increases based on your tenure with the

company.

Eligibility for the company retirement plan begins 90 Days after your start date.

If you choose to accept this job offer, please sign & and return this letter to me at your earliest

convenience. When your acknowledgment is received, we rvill send you employee benefit enrolment

forms and an employee handbookwhich details our benefit plans and retirement plan.

We look forward to welcoming you to Raigarhia Motor tealn

Please let me know ifyou have any questions or I can provide any additional information.

S in ce rel

ot o4'>oLL'
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OFFER LETTER
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OFFER LET'IER

Mr. Utpal Barman

Address:-

Mathabhanga,
Cooch Bihar,
West Bengal

Sincer

bL zo rt'
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Dear Mr. Utpal Barman,

Raigarhia Motor is pleased to offer you the position of Technician. Your skills and experience will be an

ideal fit for our customer service department.

As we discussed, your starting date will be fune 10, 2022. The starting salary is Rs 114000 per year and is

paid on a monthly basis.

Full family medical coverage will be provided through our company's employee benefit plan.

Company offers a flexible paid-time off plan which includes vacation, personal, and sick leave. Time off

accrues at the rate of one day per month for your first year, then increases based on your tenure with the

company.

Eligibility for the company retirement plan begins 90 Days after your start date.

If you choose to accept this iob offer, plexe sign & and return this letter to me at your earliest

convenience. When your acknowledgment is received, we will send you employee benefit enrolment

forms and an employee handbook which details our benefit plans and retirement plan.

We look forward to welcoming you to Raigarhia Motor teanl.

please let me know ifyou have any questions or I can provide any additional information.

ri
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OFFER LETTER

Mr. Saniay Das

Address:-

Mathabhanga,
Cooch Bihar,
West Bengal

Dear Mr. Sanjay Das,

Raigarhia Motor is pleased to offer you the position of Technician. Your skills and experience will be an

ideal fit for our customer service departmenL

As we discusse4 your starting date will be lune 10,2022. The starting salary is Rs 114000 per year and is
paid on a monthly basis.

Full family medical coverage will be provided through our company's employee benefit plan.

Company offers a flexible paid-time off plan which includes vacation, personal, and sick leave. Time off

accrues at the rate of one day per month for your first year, then increases based on your tenure with the

company.

Eligibility for the company retirement plan begins 90 Days after your start date.

lf you choose to accept this iob offer, please sign & and return this letter to me at your earliest

convenience. When your acknowledgment is received, we will send you employee benefit enrolment

forms and an employee handbook which details our benefit plans and retirement plan.

We look forward to welcoming you to Raigarhia Motor team.

Please let me know ifyou have any questions or I can provide any additional information.

Since

d Ol . o,b' Zo2 L

f
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OFFER LETTER

M r. Goutam Mondal

Address;-

Haldia,
Purba Medinipur,
West Bengal,

Dear Mr. Goutam Mondal,

Raigarhia Motor is pleased to offer you the position ofTechnician. Your skills and experience will be an

ideal fit for our customer service department.

As we discussed, your starting date will be lune 70,2022. The starting salary is Rs 114000 per year and is

paid on a monthly basis.

Full family medical coverage will be provided through our company's employee benefit plan.

Company offers a flexible paid-time off plan which includes vacation, personal, and sick leave. Time off

accrues at the rate of one day per month for your first year, then increases based on your tenure with the

company.

Eiigibility for the company retirement plan begins 90 Days atter your start date'

lf you choose to accept this iob offer, please sign & and return this letter to me at your earliest

convenience. When your acknowledgment is received, we will send you employee benefit enrolment

forms and an employee handbook which details our benefit plans and retirement plan.

We look forward to welcoming you to Raigarhia Motor team.

Please let me know ifyou have any questions or I can provide any additional information.

S in cerely,

o

Authorised S

6r o e. ro.,
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OFFER LETTER

Mr. Ananda Maity

Address:-

Haldia,
Purba Medinipur,
West Bengal,

Dear Mr. Ananda Maity,

Raigarhia Motor is pleased to offer you the position ofTechnician. Your skills and experience will be an

ideal fit for our customer service department

As we discusse{ your starting date will be June 10,2022. The starting salary is Rs 114000 per year and is

paid on a monthly basis.

Full family medical coverage will be provided through our company's employee benefit plan.

Company offers a flexible paid-time off plan which includes vacation, personal, and sick leave. Time off
accrues at the rate of one day per month for your first year, then increases based on your tenure with the

company.

Eligibility for the company retirement plan begins 90 Days after your start date.

If you choose to accept this iob offer, please siga & and return this letter to me at your earliest

convenience. When your acknowledgment is received, we will send you employee benefit enrolment

forms and an employee handbook which details our benefit plans and retirement plan.

We look forward to welcoming you to Rajgarhia Motor team.

Please let me know ifyou have any questions or I can provide any additional information.

Sinc
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OFFER LETTER

Mr. Sayan Kar

Address:-

Mahishadal,
Purba Medinipur,
West Bengal,

Dear Mr. Sayan Kar,

Raigarhia Motor is pleased to offer you the position ofTechnician. Your skills and experience will be an

ideal fit for our customer service department.

As we discussed, your starting date will be tune L0,ZOZZ.T\e starting salary is Rs 114000 per year and is

paid on a monthly basis.

Full family medical coverage will be provided through our company's employee benefit plan.

Company offers a fledble paid-time off plan which includes vacation, personal, and sick leave. Time off
accrues at the rate ofone day per month for your first year, then increases based on your tenure with the

company.

Eligibility for the company retirement plan begins 90 Days after your start date'

lf you choose to accept this job offer, please sign & and return this letter to me at your earliest

convenience. When your acknowledgment is received, we will send you employee benefit enrolment
forms and an employee handbook which details our benefit plans and retirement plan.

We look forward to welcoming you to Rajgarhia Motor team.

Please let me know ifyou have any questions or I can provide any additional information.

Sinc

6b.rDru
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Mr. Haripada Kar

Address:-

Kolaghat,
Purba Medinipur,
West Bengal,

Dear Mr. Haripada Kar,

Rajgarhia Motor is pleased to offer you the position ofTechnician. Your skills and experience will be an
ideal fit for our customer service departmenL

As we discussed, your starting date will be lune 10,2022. The starting salary is Rs 114000 per year and is

paid on a monthly basis.

Full family medical coverage will be provided through our company's employee benefit plan.

Company offers a flexible paid-time off plan which includes vacation, personal, and sick leave. Time off
accrues at the rate ofone day per month for your first year, then increases based on your tenure with the
company.

Eligibility for the company retirement plan begins 90 Days after your start date.

If you choose to accept this job offer, please sign & and return this letter to me at your earliest
convenience. When your acknowledgment is received, we will send you employee benefit enrolment
forms and an employee handbook which details our benefit plans and retirement plan.

We look forward to welcoming you to Raigarhia Motor team.

Please let me know ifyou have any questions or I can provide any additional information,

Sincer
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OFFER LETTER

Mr. Suman Maity

Address:-

Bhagbanpur,
Purba Medinipur,
West Bengal,

Dear Mr. Suman Maity,

Raigarhia Motor is pleased to offer you the position ofTechnician. Your skills and experience will be an

ideal fit for our customer service deparrment.

As we discussed, your starting date will be lune t0,2022. The starting salary is Rs 114000 per year and is

paid on a monthly basis.

Full family medical coverage will be provided through our company's employee benefit plan.

Company offers a flexible paid-time off plan which includes vacation, personal, and sick leave. Time off

accrues at the rate of one day per month for your first year, then increases based on your tenure with the

company.

Eligibility for the company retirement plan begins 90 Days after your start date.

If you choose to accept this job offer, please sign & and return this letter to me at your earliest

convenience. When your acknowledgment is received, we will send you employee benefit enrolment

forms and an employee handbook which details our benefit plans and retirement plan'

We look forward to welcoming you to Raigarhia Motor team.

Please let me know ifyou have any questions or I can provide any additional information.

Sincere

0L"o'C, ' 2-o2'L-
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DESTIPNTYA ENG G. WORITSITOP f--=a=
Vill- Sridharpur (NH-41). P.O + P.S.- Nantlal'utnar. Purba Medinipur'

Pin-72l632.West Bengal. India

E-mail: riesen swks(.1tvahoo.co.in Mob: 8l 700-199M
(Authorized Dealer of Eichcr }lotors)

NEAT JAfuAHNATH DAS

We are happy to extend our heartfelt congratulations on your selection for the position of Service Technician at

Deshpriya Engineering Workshop. We believe your skills, experience, and qualifications make you a valuable
addition to our team.

lob Title: Service Technician

Department: Service & Maintenance

Location: Nandakumar, Purba Medinipur r

compensationpackage: 
-- 

iJa6s!/- ?e;t- Arnn-ru'n '
BenefiB: You will be entided to our comprehensive benefits package, including healtl insurance. Further details
will be provided during your orientation or onboardinB process.

ReporttDgDate&Time: l5.6.20Za a* tO AM
Work Schedule: Your regular working hours will be 9 Hours, 6 Days, with scheduled breaks as per company
policy,

loining Formalities:

On your first day, we request that you report to the HR Department to complete all necessary paperwork and

formalities and bring all your certificates as per company policy.

As a member of the Deshpriya Engg. Workshop team, we expect you to adhere to our company policies and code of
conduct. You will receive copies ofthese documents durlng your orientation.

Additionally, you will be required to sign a confidentiality agreement and any other relevant aBreements.

Performance Evaluation: We conduct regular performance evaluations to provide feedback and assist you in
achieving excellence in your role.

Temination Notice: Please be dware that both you and Company Deshpriya Engineering Workshop retain the

right to terminate the employment contract at any time, with or without notice, and for any reason.

Leave: Your employment entitles you to 12 days of paid vacation per year, in addition to other leave benefits

outlined in our employee handbook.

At-Will Employment: This appointment letter signifies at-will employment, meaning that it is not a contract for
employmenL It confirms your at-will status, allowing either party (you or the company) to terminate the

employment relationship at any time, with or without cause or notice.

EIGHER

Signed by

HR ManaBer
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Subiect: Appointment Letter for the post of Service Technician
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Vill- Sridharpur (NH-41). P.O + P.S.- Nandakunrar. Purba Medinipur.
Pin-72 I 632,West Bengal, lndia

E-rDail: desenewks(Zrvahoo.co.in Mob: 8l 70039904
(Authorized Derler of Eicher Illotors)

Subiect Appointment Letter for the post of Serwice Technician

Dear c.HAF\DRA SE\{HAR- BHuNlfi

Signed by

HR Manager

HR Hauger
fbhprtfa Engtnftfint Wo*sltop

We are happy to extend our heartfelt congratulations on your selection for the position of Service Technician at

Deshpriya Engineering Workshop. We believe your skills, experience, and qualifications make you a valuable

addition to our team.

lob Title: Service Technician

Department Service & Maintenance

Location: Nandakumar, Purba Medinipur t ^ t
compensationpackase: lri4 s-OD/- V{JD- Ar1n}\u-rln
Benefits: You will be entitled to our comprehensive benefis package, including health insurance. Further deails
will be provided during your orientation or onboarding process.

ReportingDate&Time: \5" 6,ZOy>- ^-\ \o A\
Work Schedule: Your regular working hours will be 9 Hours, 6 Days, with scheduled breaks as per company

poliry.

foining Formelities:

0n your first day, we request that you repon to the HR Department to complete all necessary paperwork and

formalities and bring all your certificates as per company policy.

As a member of the Deshpriya Engg. Workshop team, we expect you to adhere to our company policies and code of

conduct. You will receive copies ofthese documents during your orientation

Additionally, you will be required to sign a confidentiality agreement and any other relevant agreements'

performance Evaluation: We conduct regular performance evaluations to provide feedback and assist you in

achieving excellence in your role.

Temination Notice: Please be aware that both you and Company Deshpriya Engineering Workshop retain the

right to terminate the employment contract at any time, with or without notice, and for any reason.

Leave; Your employment entitles you to 12 days of paid vacation per year, in addition to otler leave benefits

outlined in our employee handbook.

At-Witl Emptoymentl This appointment letter signifies at-will employment, meaning that it ls not a contract for

employment. It confirms your at-will status, allowing either party (you or the company) to terminate the

employment relationship at any time, with or without cause or notice.
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(Authorized Dealer of fichcr l\lotors)

Subiect: Appointment Letter for the post of Service Technician

sAN5o7 KbflA(Mh\Ty

t- Q.-1 [.u.'w.r-,ran.

Vill- Sridharpur (NH-41 ). P.O + P.S.- Nandakumar. Purba Medinipur
Pin-721 632.West Bengal. lndia

E-rlail: desengwksfdyaLtrocs.rn Mob: 8 I 70039904

addition to our team.

Job Tltle: Service Technician

Department: Service & Maintenance

Location: Nandakumar, Purba Medinipur

Compensation Package: \ ,\1 UOO

Benefits; You will be entitled to our comprehensive benefits package, including health insurance. Further details
will be provided during your orientation or onboarding process.

Reporting Date & Time: \5,6. Z-o Z:- o-\ \O A t'\
Work Schedule: Your regular working hours will be 9 Hours, 6 Days, with scheduled breaks as per company
policy.

,oining Formalities:

On your first day, we request that you report to the HR Department to complete all necessary paperwork and
formalities and bring all your certificates as per company policy.

As a member of the Deshpriya Engg. Workshop team, we expect you to adhere to our company policies and code of
conduct. You will receive copies ofthese documents during your orientation.

Additionally, you will be required to sign a confidentiality agreement and any other relevant agreements.

Performance Evaluation: We conduct regular performance evaluations to provide feedback and assist you in
achieving excellence in your role.

Termination Notice: Please be aware that both you and Company Deshpriya Engineering Workshop retain the
right to terminate the employment contract at any time, with or without notice, and for any reason.

Leave: Your employment entitles you to 12 days of paid vacation per year, in addition to other leave benefits
outlined in our employee handbook.

At-Wll Employmene This appolntment letter signifies at-will employment, meaning tiat it is not a contract for
employ'rnent. It confirms your at-will status, allowing either party (you or the company) to terminate the
employment relationship at any time, with or without cause or notlce.

Signed by

HR Mana8er
TED
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Dear

We are happy to extend our heartfelt congratulations on your selection for the position of Service Technician at
Deshpriya Engineering Workhop. We believe your skills, experience, and qualifications make you a valuable
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EICHERVill- Sridharpur (NH{l ). P.O + P.S.- Nandakumar. Purba Medinipur'
Pin-72 l632.Wcsr Bengal. lndia

E-mail: desen ks(irvahoo.co .in Moh: 817(X)19904

(.Authorized Dealer of Eicher \lotors)

Subiect Appointment Letter for the post of Service Technician

3out\es oAsDear

Signed by

HR Manager
HtXeu;rr
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We are happy to extend our heartfelt congratulations on your selection for the position of Service Technician at

Deshpriya Engineering Workshop. We believe your skills, experience, and qualifications make you a valuable

addition to our team,

lob fitle: Service Technician

Department: Service & Maintenance

Location: Nandakumar, Purba Medinipur

compensationpackage: \,\.15-6q/- P<l-&r^r,^-u ^,t
Benefits: You will be entitled to our comprehenlive benefits package, including health insurance. Further details

will be provided during your orientation or onboarding process.

ReportrnsDate&rime: 15' 6. 2-o2'l-:-Jr \0Al'1
Work Schedule: Your regular working hours will be 9 Hours, 6 Days, rvith scheduled breaks as per company

policy.

loining Formalities:

On your first day, we request that you report to the HR Department to complete all necessary paperwork and

formalities and bring all your certificates as per company policy.

As a member of the Deshpriya Engg. Workshop team, we expect you to adhere to our company policies and code of

conduct. You will receive copies ofthese documents during your orientation'

Additionally, you will be required to sign a confidentiality agreement and any other relevant agreements.

performaDce Evaluation: We conduct regular performance evaluations to provide feedback and assist you in

achieving excellence in your role.

Terminadon Nodce: Please be aware that both you and company Deshpriya Engineering workshop retain the

right to terminate the emplo).ment contract at any time, with or without notice, and for any reason'

Leave: Your employment entitles you to 12 days of paid vacation per year, in addition to other leave benefits

outlined in our emploYee handbook.

At-Will Employmenh This appointment letter signifies at-will employment, meaning that it is not a contract for

employment It confirms your at-will status, allowing either party (you or the companyl to terminate the

employment relationship at any time, with or without cause or notice'
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Pin-72l632.Wesr Bengal. lndia

E-nr r il u,k s ah o.in Mob: 8170019904
(.\uthorizcd Dealcr of Eichtr \lot{rls}

Dear

Subiece Appointment Letter for the post of Service Technician

PAR--THA \<\\h-tuF

We are happy to extend our heartfelt congratulations on your selection for the position of Service Technician at

Deshpriya Engineering Workshop. We believe your skills, experience, and qualifications make you a valuable

addition to our team.

lob Title: Service Technician

Deparunenf Service & Maintenance

Locadon: Nandakumar, Purba Medinipur I ^
compensauon packase: \ / \4 tr50 l- 

'teff- &t"ufUa^ ,

Benefits: You will be entitled to our comprehensive b'eneflts package, including health insurance. Further details

will be provided during your orientation or onboarding process.

Reporting Date & Time: t5.6,20\1 a-jr f OAH
Work Schedule: Your regular working hours will be 9 Hours, 6 Days, with scheduled breaks as per company

poliry.

folning Formalities:

On your first day, we request that you report to the HR Department to complete all necessary paperwork and

formalities and bring all your cenificates as per company Policy.

As a member ofthe Deshpriya Engg. Workhop team, we expect you to adhere to our company policies and code of

conduct. You will receive copies of these documents during your orientation.

Additionally, you will be required to sign a confidentiality agreement and any other relevant agreements.

performance Evatuation: We conduct regular performance evaluations to provide feedback and assist you in

achieving excellence in your role.

Termination Notice: Please be aware that both you and Company Deshpriya Engineering Workshop retain the

right to terminate the employment contract at any time, with or without notice, and for any reason.

Leave: Your employment entitles you to 12 days of paid vacation per year, in addition to other leave benefits

outlined in our employee handbook.

At-Wi:l EmploymenE This appointment letter signifies at-will employment, meaning that it is not a contract for

employmenL lt confirms your at-will status, allowing either party (you or the company) to terminate the

employment relationship at any time, with or without cause or notice.

Signed by

HR Manager

HR L.mg€r t

( TED
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Subiect: Appointment Letter for the post of service Technician

tslAT\t5 Ts\\AKTft

Vill- Sridharpur (NH-41 ), P.O + P.S.- Nandakunrar. Purba Medinipur.
Pin-72 I 632,West Bengal. lndia

E-nrail: g!9g94gg!g!!y4!9949-lp Mob: 8 I 700.3990'1

(Authorized Deeler of Eicher Illotors)

We are happy to extend our heartfelt congratulations on your selection for the position of Service Technician at

Deshpriya Engineering Workshop. We believe your skills, experience, and qualifications make you a valuable

addition to our team.

Job Tttle: Service Technician

Department: Service & Maintenance

Location: Nandakumar, Purba Medinipur

compensation Package: \, \A U6D ?err- &r^r"r.r^r-,
Benefitsr You will be entitled to our comprehensive benefits package, including health insurance. Further details

will be provided during your orientation or onboarding process.

ReportingDate&fime: \5,C. LOz.)-- 4.j[ \6 Al4
Work Schedule Your regular working hours will be 9 Hours, 6 Days, with scheduled breaks as per company

policy.

loining Formalities:

0n your first day, we request that you report to the HR Department to complete all necessary paperwork and

formalities and bring all your certificates as per company policy.

As a member of tle Deshpriya Engg. Workshop team, we expect you to adhere to our company policies and code of
conducL You will receive copies ofthese documens during your orientation.

Additionally, you will be required to sign a confidentiality agreement and any other relevant agreements.

Performalce Evaluation: We conduct regular performance evaluations to provide feedback and assist you in

achieving excellence in your role.

Termination Nodce: Please be aware that both you and Company Deshpriya Engineering Workshop retain the

right to terminate the employment contract at any time, with or without notice, and for any reason.

Leave: Your employment entitles you to 12 days of paid vacation per year, in addition to other leave benefits

outlined in our employee handbook.

At-Wlll Employment This appoinmrent letter signifies at-will employment, meaning that it is not a conract for
ntpany) to terminate theuorthemploymenL It confirms your at-will status, allowing either parry (yo

employment relationship at any time, with or without cause or notice.

Signed by

HR Manage

i

AT
c. ED

U

I)esh prila Ea6inerlng Wortshop

Bt

V

Dear

HT



\t+) BOSCH

DAS DIESEL

Remuneration: Your monthly remuneration is 8g

Name of the Employee: SAN4ARFSH PR,AD\\A\\

Address of the Employee' NAI'\K\\ANII
stur\\ 21 ?ARhFNcs'

Greetings Mr. lMy'lW. /c^a^"Uft^ Pracllao tl
Sub: Letter of Appointment

Regarding your application for a job with Das Diesel, as well as the subsequent interviews you held

with us. We are pleased to offer you a position m --I-e-chSl!lS4A-: -*--in our company.

Appointment: Your appointment as 
--fec\nvri ti q4---began on 02, b1' 202land you

will be on probation for six (6) months following your appointment.

Date: or.T.20 ZL

Workplace: Your first assignment will be al the Organization's Unit in Haldia, West Bengal. You

may, however, be relocated to another place due to organisational requirements.

We warmly welcome you to the Das Diesel family and wish you every success in your work with us.

Sincerely,

Authorized Signatory

Declaration and Acceptance
I thus recognise and agree to the terms and conditions of this Letter, and I further affirm and declare
that lwill comply with the terms and conditions set out above.

u\
I

,

$

1

6,o

AUTHORISED WORKSHOP

monnm nflrtn, rrEBlloG. tlntDln. PUnRn mcDlnlf'un. urtrT RCnGnl. rlfl" 72 I057

For Das Diesel,



('@ BOSCH

DAS DIESEL

monnm nnrTo. D€Rtloc. llntDln. PUnRn mcrrlnlfun. ur€rl BEn6nt. Pln' 71 165 7

Name of the Employee: ANU PAI'{ MATI Date: or-t'2o2L

Appointment: Your appointment as - €C nr
--began 

on 9L.\ 2-o Zz=, and you

will be on probation for six (6) months following your appointment

Remuneration: Your monthly remuneration is
{7t) 2

Workplace:Your first assignment will be at the Organization's Unit in Haldia, West Bengal. You

may, however, be relocated to another place due to organisational requirements.

We warmly welcome you to the Das Diesel family and wish you every success in your work with us.

Sincerely,

For Das Diese

Authorized Signatory

Declaration and AccePtance
I thus recognise and agree to the terms and conditrons of this Letter, and I further affirm and declare

that I will comply with the terms and conditions set out above.

Address or rhe Emproyee: 
fj}Jt^-tTItt.rlpo R,

Greetinss M(. t Ms/. t ry hUryWn Nd i
Sub: Letter of Appointment

Regarding your application for a.job with Das Diesel, as well as the subsequenl interviews you held

with us. We are pleased to offer you a position as -==-dd4rfiqz[---- in our company.

UEgISI{ADF].

,.;i

t- AUTHORISED

AN

I co1



@sHne€ AUTo
SHREE AUTOMOTIVE PVT. LTD.

{l50: 9001 2008 Certrfied)

Autho.ized Dealer Ashol LaYla I I d

Corpo.ate Office: Shantiniketar), 8, Caria( Slreel

10rh Floor, suite - 8, Kolkata - 700 017

Tel | {91 33-2282 1349 (5 lines)

Appointment Letter

Nameof employe 1,OURAv I.4Al TY

oE- 0{'2-o L1-
Date

Address orthe Emprove", 

,,mTr;rn.\\\\ pu R .

Greetinss, Mr./Mrs. 3OUg.ltV )\F\-\).

-TECRH \C\AN.
to confirm an appointment with

" on behalf of Shree Automotive Pvt. Ltd.

ASHOK LEYLANE

our organisation AS

Your total CTC will be INR ll4 oo o /- (per annum CTC amount) payable in monthly
installments, subject to statutory and other deductions as per company policy.

Probation Term: A six-month probation period will begin on the day of hire, which may be

extended at the discretion of Shree Automotive Pvt. Ltd.

Working Hours:The working hours will be 9 a.m. to € p.m. The firm usually operates

six days a week. Your managers will expect you to work the shift allotted to you. You will be

expected to work six days a week, with your weekly rest day not always being Sunday'

Leaves:Each year, you will be entitled to 15 annual leaves and'12 casual leaves. All leave

requests must be filed in writing to your supervisor prior to the specified duration of time.

Location for Emptoymenl.'Your initial place of employment will be Haldia, West Bengal.

Notice Period:You must offer a 90-day notice period. Depending on the priorities,

the company may accept the resignation immediately or within a time frame of less than one

month to three months.

Yours Truly

t
loura rl 111"4

HR Manager
fln lo[ogcr

S,HREI 'r 
t flr{Uf,dfi'r :-

tt loyee Signature

@

It is my pleasure



@sxnec AUTo

'* l|"I,rP"ffl ..
'i 't t.' --

SHREE AUTOMOTIVE PVT. LTD.
(l5Or 9001 2008 Certrtred)

Authorazed Dealer A1h()i: Layland

Corporate Ofrice Shantlrrtkela'1 8. Carra( StrePt

10'' Floor, Suite - 8. Kolkata 700 017

lel r9l l-l 2282 1149 (5 llrres)

ASHOT< I..EYLANCI

Appointment Letter

Nameofemploye l;ouMYAblP f3H\rNl A

Date: 6 5. 0{.. 2-o )-")-

Address of the Employee: f-{ A N Dn \(U H trR
?\)R-BA \.tgD\rrtPuR'

Greetings, Mr.tttyx. SoUtvtyAb\P 1311r-l N\F,

It is my pleasure to confirm an appointment with
" on behalf of Shree Automotive Pvt. Ltd.

our organisation as

" -a-EeH!\\ C\AN

Your total CTC will be INR \ ) A rO 0 O /. (per annum CTC amount) payable in monthly
installments, subject to statutory and other deductions as per company policy.

Probation Term: A six-month probation period will begin on the day of hire, which may be

extended at the discretion of Shree Automotive Pvt. Ltd.

Working Hours:The working hours will be 9 a.m. to L p.m. The firm usually operates

six days a week. Your managers will expect you to work the shift allotted to you. You will be

expected to work six days a week, with your weekly rest day not always being Sunday.

Leaves: Each year, you will be entitled to 15 annual leaves and 12 casual leaves. All leave

requests must be filed in writing to your supervisor prior to the specifled duration of time.

Location for Employmenf..Your initial place of employment will be Haldia, west Bengal.

Notice Period:You must offer a 90-day notice period. Depending on the priorities,

the company may accept the resignation immediately or within a time frame of less than one

month to three months.

Yours Truly

Srum1e'{iP 0hwn\q-

Employee Signature

1
l

PRINCIPAI,
,SHADtr.L Ii,, ,

'.ild*

g

@
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I a
Bhandari Automobiles Pvt. Ltd.

( Passenget ca t D iYis ion )
Authodssd Marutl Dealer

PADUMBASAN, WARO IIO. IO OFTAMLUK MUNICIPALITY.

P.o.+P.S. : Tamluk, olst: Purba Medinipur, Pltl' 721636. west Bengal

s
thoiddti Aulomobil.e Pli Lld

SUZUKI

Ph.9800023253 (Sates)' 9933055538 (Seryice), E'mail : baDlhaldiaqahoo.co in

clN - u51 109W8 1994PTCo65147

APPOINTME NT TETTER

Date: \, {. ZOI-U

The position we are offering you is that of Service Technician at a monthly salary -,

. Benefit A (Casual Leave of 12 days per annum)

. Benefit B (Employer State lnsurance Corporation ESIC Coverage)

CI-',trO/

Wewould like youtostartwork on 54.ZOr) at \O AM . Please report on start date, for documentation and

orientation

We are confident you will be able to make a significant contribution to the success of our and look forward to working

with you.

Sincerely,

€o

q
+t

't 1r

(D

6,o
6f.

CUSTOtvIER FOR LIFE

!
r

oear,{ggfi $UDbl N BUAF\GII

Congratulationsl We are pleased to confirm that you have been selected to work for BHANDARI AUToMOBILES PVT.

rrO, Cfn \-O^i . we are delighted to make you the following iob offer.

HR Manager
.rA ldtrft{lr

.a,rufi4 {,t,iilndilc6 Pq , C.



ia
Bhandari Automobiles Pvt. Ltd.

( Pa ssenger Ca r 0 iYisio n )
Autioilsed Maruti Dealer

PADUMBASAI{, WARD IIO. 10 OF IAMTUX MUNICIPATITY,

P.o.+P.S. : Tamluk, DlsL: Putba Medinipur, PII- 721636, West Eengal

s
Bhoido. Autorcbit€sPvi Lld SUZUKI

Ph.9800023253 (Sales), 9933055538 (SerYlce), E-mall : baolhaldla@ahoo.co.ln

cll{ - u5lr09w8 1994PtCo55147

Date: 26.3,ZoD-

Dear g\4. Aj3DUT_ RA\lg lt\

Congratulations ! We are pleased to confirm that you have been selected to work for BHANDARI AUTOMOBITES PvT.

tTD, <I-tivnu*<..-. we are delishted to make you the following job offer.

The position we are offering you is that of Service Technician at a monthly salary c

\ b A 11 . Please report on start date, for documentation and

we are confident you will be able to make a significant contribution to the success of our and look forward to working

with you.

Sincerely,

'LYe,ffifiF-Bh.od/i A.Erdfi h,t Lb, "r-art ri
d

'.'oo /-

we would like you to start work on 1, {,2Oft-.t
orientation.

UAHTSHAD
EGE

CUSTO[,,!ER FOR L E

a
a

APPOINTMENT TETTER

o Benefit A (Casual Leave of 12 days per annum)
. Benefit B (Employer State lnsurance Corporation ESlc Coverage)

ED



a
a

Bhandari Automobiles Pvt. Ltd.
( Passenge t Ca t D iYis io n )
Autiorlsed Maruti Dealer

PADUMBASAN. WARD NO, 1O OFIAMLUX MUNICIPALITY.

P.O.+P.S. : Tamluk, Dlst.: Purba Med:nipur, PIN-721636. West Bengal

s
thondon eulonrobiles Pvl ltd

Ph. 9800023253 (Sales), 9933055538 (Servlce). E'mail : baplhaldia@ryahoo.co,in

clN - u51109W81994PTC065147

Date: ao'1.Ltn-

Dear NA?MU u HAque MOLLA

Congratulations ! We are pleased to confirm that you have been selected to work for BHANDARI AUTOMOBITES PvT.

Lro, f1n\ di 61 . we are delighted to make vou the following job offer.

The position we are offering you is that of Service Technician at a monthly salarY of '
/-)

. Benefit A (Casual Leave of 12 days per annum)

. Benefit B (Employer State lnsutance Corporation ESIC Coverage)

Please report on start date, for documentation and

orientation

We are confident you will be able to make a significant contribution to the success of our and look forward to working

with you.

Sincerely,

#flif,ifit
hrffAtrffFrtLA"

we would likeyoutostartworko^ 2.S.zDLL at \O A [,1

C

MAHEHADAL

E.D

LL E

CUSTOMERFORt I

{ I SUZzUKI

APPOINTMENT LETTER

.rJnr
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a

Bhandari Automobiles Pvt. Ltd.
( Pa ssetge t Ca t Divis io n )
Autiodsed Maiuti Dealer

PADUMsASAII, WARO NO. 1O OFIAIVILUI( MUt{ICIPAI'ITY'

P,O.+P.S. : Iarnluk. Oist.: Purba Medinipur. Pllt' 721636' West Bengaa

suzuKl

Ph. 9800023253 (Sales), 9933055538 (Sewice), E'mail : D4!!aE!!a!qa!qq!9.!-a
clN - u51109W81994PICo65147

Date: l- 4.Lo >>

Dear r)A P I MOL.[-A

Congratulations! We ar€ pleased to confirm that you have been selected to work for BHANDARI AUTOMOBIIES PW.

tTD, ("ff tt^: we are deli8hted to make you the following iob offer'

The position we are offering you is that of service Technician at a monthly s"trw or 9l (fU-D

s
Eho.do,i Artomohil.s rvt Lld

HR Manager
xe f&rragr*

thr.xtJi Allottobaer F'L LS-

We would like you to start work on $,.1.2O}t- "t \0 At1

. Benefit A (Casual Leave of 12 days per annum)

. Benefit B (Employer State lnsurance corporation ESlc Coverage)

. Please report on start date, for documentation and

orientation

We are confident you will be able to make a significant contribution to the success of our and look forward to working

with you.

Sincerely,

CUSTOMER FOR LItt(
It EQ

UA}trS1U\Df,L
LlEGE

t

APPOINTMENT LETTER

'7

i.



la
Bhandari Automobiles Pvt. Ltd.

( Passengu Ca r D iYis io n I
Authoilsed Maruti Dealel

PADUMBASAI{, WARD I{O. 1O OFTAMLUX MUIIICIPALITY.

P.o.+P.S.: Tamluk, Dlst: Purba Medinlpur, Pllt' 721536 West Bengal

s
Shondan Altoisbil6 Pvl Lld suzuKl

Ph.9800023253 (Sales), 9933055538 (Senice), E-mall : baolhaldia@ahoo.co.in

clli - u51109w81994PTCo65147

Date: 30 4,2hD_

oear gBlDAy SAH

Congratqlations! we are pleased to confirm that you have been selected to work for BHANDARI AUTOMOBILES Pw.
tro, \a\ofO.6ru)L . We are deliShted to make you the following job offer.

The position we are offerin8 you is that of Service Technician at a monthly salary of

. Benefit A (Casual Leave of 12 days per annum)

. Benefit B (Employer State lnsurance corporation EslC Coverage)

. Please report on start date, for documentation and

orientation.

We are confident you will be able to make a significant contribution to the success of our and look forward to working

with you.

Sincerely,

we would like you to start wort< on /, S 20ZL at 'lOA M

Htlnfit
BturrA.urutr Aa r.u-

I
I

rEo

D'' .,"

J COI
M,,!.n:!, . ..

CUSTOI\,,IER FOR IIFE

a
a

APPOINTMENT LETTER



la
Bhandari Automobiles Pvt. Ltd.

( Pass e nger Ca r oirisio n )
Authodsed Marutl Dealer

PAI}UMEASAII, WARD tIO. 10 OFTAMLUX MUTIICIPALITY,

P.o.+P.S. : Tanluk, Dlst: Purba Medhlput, Plt'l- 721636, west Bengal

SUZUKI

Ph.9800023253 (Sa106), 9933055538 (Senlce), E'mall : baDlhaldlr@ahoo.co'ln

cl1{ - u51109W8 1994PTC065147

oate: !t".{. )-r}?_

DAS

pleased to confirm that you have been selected to work for BHANDARI AUTOMOBIIIS PVT.

. . We are delighted to make you the following job offer.

s
Shdndod Airombiles Pvt Lld

0"",, y'NUPAM

Congratqlations ! We are

rrD, \.holaftpul

The position we are offering you is that of Service Technician at a monthly salary G

. Ple3se report on start date, for documentation and

orientation.

We are confident you will be able to make a si8nificant contribution to the success of our and look forward to working

with you.

Sincerely,

9""f

we would like you to start work on OL S.Zc22 at \O A l-,

HR Manager
,{F l$arlrrjgo,

!' ,i! ar .!. {ryr!(rtxlAa Pit l, &

ED

MAIiI

CUSTOM LIFE

!
a

APPOINTMENT LETTER

o Benefit A (Casual Leave of 12 days per annum)
. Benefit B (Employer State lnsurance Corporation ESIC Coverage)

L1'



a
I

Bhod.n Aulomobild Pll ttd.

HR Manager
i+R thrg*

B hardai Autoroblo P\.t Ll*

Bhandari Automobiles Pvt. Ltd.
( Passe nge, Ca r DiYis io n )
Autiodsed Marutl Dealer

PADUMEASA]I, WARD TIO. 10 OFIAMI,UI( MUTIICIPALITY,

P.0.+P.S. : Iamlut, DlsL: Purba Modlnlpur, PIN' 721636' West Bengal

s
Ph. 9800023253 (Sales), 9933055538 (Servlce), E'mall : baolhaldla@vahoo.co.in

clN - u51109W8 1994PIC065147

oate: $0 .) Ln2l,.

Dear SAHAG,E.EH DAS

tro, -l-qyn$2. we are delighted to make you the following job offer

The position we are offering you is that of Service Technician at a monthly salary of

. Benefit A (Casual Leave of 12 days per annum)

. Benefit B (Employer State lnsurance corporatlon EslC Coverage)

{.20 Lf-.t lC, A11 Please report on start date, for documentation and

We are confident you will be able to make a significant contribution to the success of our and look forward to working

with you.

Sincerely,

966D/-

,, .\\
i'-"': '-

".(r' 
.- . 

-.'

\;_..,.

TE,Q

P::.':: c:-i . :,
ITAHISH,F'D:::-

,r. '!

CUSTOMER FOR LIFE

suzuK!

APPOINTMENT LETTER

Congratulations I We are pleased to confirm that you have been selected to work for BHANOARI AUTOMOBITES PvT.

we would like you to start work on \ '
orientation.



la
Bhandari Automobiles Pvt. Ltd.

( Passenge r Ca r DiYis ion )
Autiorlsed Man tl Deal€r

PADUMBASAII, WARD tIO. 10 OFTAMTUX MUTIICIPALITY,

P.O.+P.S. : Tamlul, 0lst: Purba Medlnl!ur, Pltl' 721536. West Bengal

s
SUZUKI

Ph.9800023253 (Salss), 9933055538 (Senlce), E-mall : ba0lhaldia@aioo.co.ln

clN - u51109W8 1994PTCo65147

Date zo ,b.>o)-

Dear RAT}\\I.I B A6t

Congratulations I We are pleased to confirm that you have been selected to work for BHANDARI AUTOMOBIL"ES PVT.

rrD,-rq\^1 We are delighted to make you the following job offer

The position we are offering you is that of Service Technician at a montnfy saf ary ot 'QfSfl/--

Hl#tffilsr
llrutotrq(:E

Bhondori Aulonlobihi Pll Lld

We would like you to start work on \- 4. 2O1l- at \ 0 A V

. Benefit A (Casual Leave of 12 days per annum)

. Benefit B (Employer State lnsurance Corporation ESIC Coverage)

Please report on start date, for documentation and

orientation.

We are confident you will be able to make a significant contribution to the success of our and lool fonrvard to working

with you.

5incerely,

E TED

F"-1-
t/lAli"isilil.i-. -- ^_ia

CUSTOI\,4 ER FOR L E

t
!

APPOINTMENT TETTER
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a

Bhandari Automobiles Pvt. Ltd.
( Pass e nge r Ca r 0 ivis ion )
Autlorised Maruti Dealer

PADUMBASAN. WARD NO. 1O OFTAMLUK MUNICIPAI.ITY,

P.0.+P.s. : Tamlttk, Dist.: Purba Medinipli, Plt{- 721636, west Bengal
Ph. 9800023253 (Sales), 9933055538 (Se.vice), E-mail : bailhaldia@ahoo.co.in

clN - u51109W81994PTC06s147

oate: }0 A.Ltl)_

Dea r ,4 uu 94 1.1 be RA

Congratulations ! We are pleased to confirm that you have been selected to work for BHANDARI AUTOMOBITES PVT.

tTD, \+-a\ A,\ o._ . We are delighted to make you the following job offer.

s
thondon tulo.lobrl.s Pvt Lld SUZUKI

The position we are offering you is that of service Techrician at a monthly salary ol

. Benefit A (Casual Leave of 12 days per annum)
o Benefit B (Employer State Insurance Corporation ESIC Coverage)

Please report on start date, for documentation and
orientation

We are confident you will be able to make a significant contribution to the success of our and look forward to working

with you.

sincerely,

wn.l-

We would like you to start work on 2.9,711L at \t AM

'11
HR ManaEer

^ I, "d! prp.J

... ^r I -r.rr-.,i} r-t 6*_ , tt-

ED

PNINC

I

}TAI{ISIIADAL
co E6E

CUSTOMER FOR I II t

APPOINTMENT LETTER
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I

Bhandari Automobiles Pvt. Ltd.
( Passenget Ca t Oivis lon )
Aut lodsed Maruti Dealer

PADUMBASIN, WARD O. 10 OFTAMLUK MUTIICIPAI.ITY,

P.0.aP.S. : Tamluk, Dlst.: Purba Medlnipur, PIN- ?21636, West Bengal

s
thodori AutonEbil.s Pvl. Lld SUZUK!

Ph. 9800023253 (Sales), 9933055538 (Seltlce), E-mall : laEIaEElBaEsigJo
clN - u51109W81994PICo6s 147

Dear E,I SHAL DAS

Congratulationsl We are pleased to confirm that you have been selected to work for BHANDARI AUTOMOBILES PvT.
tro, -Ta,un lfrd,( , . We are deliEhted to make you the following job offer.

I

The position we are offering you is that of Service Technician at a monthlysararyof 'Qt.![O I
o Benefit A (Casual Leave of 12 days per annum)
. Benefit B (Employer State lnsurance Corporation ESIC Coverage)

Please report on start date, for documentation and

We are confident you will be able to make a significant contribution to the success of our and look forward to working
with you.

Sincerely,

.!:
it ,HR Manager

Fi Lh'-E*r*
: \r.rrrri ,lt fiI'loofut \ ii6,

CUSTOMER FOR I II E

ED

UA}IISHADA
C

c "..tL

APPOINTMENT I.ETTER

Date: g. I .2623.

Wewould like you to start work on t0,Ol.L02J ., \tAM
orientation.



fla
a

Ph.9800023253 (Sales), 99ixt055538 (Sertlce), E.mall : baplhaldla@ahoo.co.tn
ctN - u51109W81994PrC055147

APPOINTMENT LETTER

5AH\L ALAM MbLL\CK-

s
thondoti Aulomobilei P! I tld

congratu lations ! we are pleased to confirm that you have been selected to work for BHANDART AuToMoBlLEs pw.
LTD, KhoilOqpLLIL. . We are detighted to make you the folowin8 job offer.

6'

The position we are offering you is that of Service Technician at a monthty sararv oi 9 9dD / -'t
o Benefit A (Casual Leave of 12 days per annum)
. Benefit B (Employer State lnsurance Corporation ESIC Coverage)

Dear

Please report on start date, for documentation and

We are confident you will be able to make a significant contribution to the success of our and look forward to working
with you.

Sincerely,

Date: 3..1. 26 2L

HR Manaeerlri llLar
BhntltuEffr Alt Lft

CIJSTOT,IIFR FOR LIFE

rE0

ta

l,tA

A

\-U

Bhandari Automobiles Pvt. Ltd.
( Passenger Ca t oivis ion )
Authorised Maruti Dealet

PADUMBASAN, UIARD XO. 1O OFTAMI.UK MU}IICIPALIIY,
P.0.+P.S. : Tamluk, DlsL: Purba Medlnipllr, PIN- 721636, West Bengat

SUZUKI

We would like you to start work on 06. fi.202}-at \O A l.{
orientation.



ie
Bhandari Automobiles Pvt. Ltd.

I Pa s senget Ca t Divis io n )
Authorised Malutl Dea!er

PADUMBASAI{. WARD IIO. 1O OFIAMLUK MUIIICIPALITY,

P.O.+P.S.: Tamluk, olsL: Purba MedinlpuL Pl ' 721636, west Bengal

s
Shondor rulomobiles Pvl Lld SUZUKI

Ph. 9800023253 (Sales), 9933055538 (SerYice). E'mall : Eo!!a!l!a!qta!9q!!J!
clN - u51109W81994PICo65147

APPOINTMENT TETTER

oate: g.l ,2013.

Dea r BIDHAN t3\S(nAS

Congratulationsl We are pleased to confirm that you have been selected to work for BHANDARI AUTOMOBILES PVT.

ffo, -ft,\,ryn\lfF.._ . We are delighted to make you the following job offer.

The position we are offering you is that of service Technician at a monthly satary o' $5[rO

.,,,,.r, l.\

I

We would like you to start work on l(1. \. 20L3 at 15 614

. Benefit A (Casual Leave of 12 days per annum)

. Benefit B (Employer State lnsurance corporation ESIC Coverage)

. Please report on start date, for documentation and

orientation

We are confident you will be able to make a significant contribution to the success of our and look forward to working

with you.

Sincerely,

HR Manaperxr Hrft
Bhtt.lrl A (ri.tro,lrlit A.t. Lt5.

!

CUSTOMER FOR LIF E

S1

)
t.a

Ita

C6

a
I
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Bhandari Automobiles Pvt. Ltd.
( Passenget Ca t Divis io n )
Aut[ods€d Marutl Dealet

PADUMBASA'I, WARD tIO. 1O OFTAMIUX MUTIICIPALITY,

P.0.+9.S. : Tamluk, DisL; Purba Medlnlpur, PlN. 721636, West Bengal

Ph.9800023253 (Sales), 9933055538 (So.vlca), E-nall i baplhaldia@Yahoo.co.ln

cr{ - u51109w81994PICo6s 147

s
Bhondon Alllontobiht Pvl lld suzut<l

Date: 3,1.20 2L

DEAT PALL BHOTAI.{IK-.

Congrat.ulationsl We are pleased to confirm that you have been selected to work for BHANDARI AUTOMOBTLES PvT.
tro, \ZlO.lt-16 \I)L . we are delighted to make you the following job offer.

The position we are offering you is that of Service Technician at a monthly salary of ' I SAa /-
. Beneflt A (Casual Leave of 12 days per annum)
o Benefit B (Employer State lnsurance Corporation ESIC Coverage)

We would like you to start work on

orientation.

("c1 .ZoZL.t \O A fy . Please report on start date, for documentation and

We are confident you will be able to make a significant contribution to the success of our and look forward to workin8

with you.

Sincerely,

HR Manager

litr
Bhrnrtrifubndlr A,t Lts-
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Bhandari Automobiles Pvt. Ltd.
( Passcoge r Ca r DiYis io n )
Authodsed Maruu Dealer

PAOUMBASAII, WARD IIO. IO OFTAMLUX MUNICIPALIIY'

P.0.+P.S. : Tamlut, DlsL: Puria Medlnipur' Pl -721636' west gengal

.a q

CUS1 OMER FOR L IFE

s
Bhoidon Aulonlobil.! Pvl Lld

SUZUKI

ph.9800023253 (sales), 9933055538 (Se,vlce), E'mail : ladlaldlaqatsq-esJ.o
clN - us1109w81994PtC065147

APPOINTMENT LETTER

Date: g!'l .LlLa

DearmlDEv HAZRA

Congratulationsl We are pleased to confirm that you have been selected to work for BHANOARI AUTOMOBITES PVT'

LTD, -ICrv\n/\UA\<= . We are deliShted to make you the following job offer'

The position we are offering you is that of Service Technician at a monthly satary of Q dSO

o Benefit A (Gsual Leave of 12 days per annum)

. Benefit B (Employer State lnsurance Corporation ESIC Coverage)

I

We would like you to start work on \b,\ . 20 L3 at '10 A N1 ' Please report on start date' for documentation and

orientation.

we are confident you will be able to make a significant contribution to the success of our and look forward to working

with you.

Sincerely,

HR Manager

lXftE:trt*r Ar.r.netio A,t LE_

L.
.ir
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Bhandari Automobiles Pvt. Ltd.
( Passenger Cat Division )
Authorlsed Maruu Dealer

PADUMSASAI{, WARO 

'IO. 
1O OTTAMLUX MUIIICIPALITY'

P.O.+P,S. :Tatnlut, DlsL: Purba Medlnlpur. Plt{' 721636' West Sengal

Ph.9800023253 (Sales), 9933055538 (Se lce), E'mall : baDlhaldla@ahoo.co.ln

cll{ - u51109w8 1994PrC065147

s
SUZUKT

thotrdori Aslam6bit.t Pvt Ltd.

Date: l.Q ,2OZL

Dea r SUMANTA J.4DNDAL

Congratul
ro, (l'1

pleased to confirm that you have been selected to work for BHANDARI AUTOMOBILES Pw.
. . we are delighted to make you the following job offer.

ations! We are

The position we are offering you is that of Service Technician at a monthly satary of' -Q f 0..1-
. Benefit A (casual Leave of 12 days per annum)
o Benefit B (Employer State lnsurance Corporation ESIC Coverage)

. Please report on start date, for documentation and

We are confident you will be able to make a significant contribution to the success of our and look forward to working

with you.

Sincerely,

we would like you to start work on (r.9.2OZt- 
"t l0 AH

.rlHR Manaser
HR l{ff{E*

- ts a;rrlari fufPo'tr. 9\.L Llo'

i.rt
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APPOINTMENT LETTER

orientation.
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Bhandari Automobiles Pvt. Ltd.
( Passenge r Ca r DiYis io n )
Autiorised Malutl oealel

PAOUMBASAI{, WARO 

'IO. 
IO OFIAMLUK MUNICIPALTTY'

P.O.+P.S. : Tamlut, olsl: Purba Medlnlpur, Pltl' 721636, West Bengal

s
thndori Aulomohil€i Pvl Lld

Ph. 9800023253 (Sales), 9933055538 (SeMce), E'nall : baDlhaldia@ahoo.co'in

cl?{ - u51109w81994PIC065147

APPOINTMENT TETTER

Date 9.1.Zots-

Dear I4SN\SANKAK AD H\YAR)

Cong ratulations! We are pleased to confirm that you have been selected to work for BHANDARI AUTOMOBITES PVT.

TID,K \l)L . We are deliShted to make you the following job offer

The position we are offering you is that of Service Technician at a monthly salary of Q SOO/-
I

. Benefit A (Casual Leave of 12 days per annum)

. Benefit B (Employer State lnsurance Corporation Eslc Coverage)

. Please report on start date, for documentation and

orientation

We are confident you will be able to make a siSnificant contribution to the success of our and look forward to working

with you.

Sincerely,

we would like you to start work on ( Q .zo ) ) at \0Av

,dHkAr.". :

CUSTOMER FOR I IFE
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Bhandari Automobiles Pvt. Ltd.

(Passenget Car Divisiot )
Aut rorlsed Maruti 0ealer

PADUMBASAN, WARD O. 10 OF TAMLUX MUIiICIPALITY,

P.0.+P.S. :Tanluk, Dlst.: Purba Medlnipur, Pltl- 721636. West gengal

s
Ehnidori Aulomolil.! Pli Ltd. suzuKt

Ph.9800023253 (Sales), 9933055538 (Seryace), E.mail i ba0lhaldia@vahoo.co.in

GIN - U51109W81994PIC065147

Date -{ .\. 2ozg

Dea r p1:\<uMhR- iAf\txv

Congratu lations ! We are pleased to confarm that you have been selected to work for BHANDARI AUTOMOBITES PvT.
lrO, -1-O.Anr\Lr.J1.__ . We are delighted to make you the following job offer.

The position we are offering you is that of Service Technician at a monthly salary of ' q gCfZ)

i-A iJhL .i.

I

We would like you to start work on \0. \. 2OL3 at lO A $.,t

o Benefit A (Casual Leave of 12 days per annum)
o Benefit B (Employer State lnsurance Corporation ESIC Coverage)

Please report on start date, for documentation and

We are confident you will be able to make a significant contribution to the success of our and look forward to working
with you.

Sincerely,

HR Manager
He l€rryrr

ChtTr+r +v t"rr.cb|a. q( Ld.
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APPOINTMENT TETTER

orientation.
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Bhandari Automobiles Pvt. Ltd.

( Passenge r Ca r D lvls io n )
Authorised Marutl D€alel

PADUMBASAT{, WARD ]IO. 1O OfTAMTUK MUNICIPATITY'

P.O.+P.S. : Tamlut, Dlst: PuDa Medlnlpur, PIN' 721636, West Bengal

T

s
Bhodori Autonrobil$ pvt tld SUZUK!

Ph. 9800023253 (sales), 9933055538 (serYlco)' E'mall : !!lrball-aqal9!.q0J!
clN - u51109W81994PIC065147

APPOINTME NT TETTER

Date Zq,2'OLL

we would like you to start work on 6. 1.201)-.t lO AM Please report on start date, for documentation and

orientation

We are confident you will be able to make a significant contribution to the success of our and look forward to working

with you,

Sincerely,

HR Manaser|nr-ry
BlrtrA.Gn*ra Lt,.

CUSTOM E R FOR IIFI

Teo

PRI
IvIA }IISHADjrL tlal
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a
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DeaT [}ABL\J 6HARMA

Congratulationsl We are pleased to confirm that you have been selected to work for BHANDARI AUTOMOBILES PVT.

r.ro, KhCr,Ttq.rrpU\IL . We are deliShted to make you the following job offer.
U

The position we are offering you is that of service Technician at a monthly salary of Q SO-O | -

. Benefit A (Casual Leave of 12 days per annum)

. Benefit B (Employer State lnsurance Corporation Eslc coveraBe)



le
Bhandari Automobiles Pvt. Ltd.

IPassenger Car Di sion)
Authorised Marutl Dealer

PADUMBASATI, WARD I,IO. 1O OFTAMLUX MUt{ICIPALITY,

P,0.+P.S. : Tamlut, DlsL: Puda Medinlpur. PIN- 721636, west Eengal

s
suzuKl

Ph.9800023253 (Sales), 9933055538 (Service), E'mall : baolhaldla@ahoo.co.ln

clN - u51109W81994PrC065147

oate: T,\.2O 23

Dea r R\ 9wA:5\-r BHo\At'{\V-

Congratu lations ! We are pleased to confirm that you have been selected to work for BHANDARI AUTOMOBILES P\rr'
r-ro, -ICr.fnr \Uk - . we are delighted to make you the following job offer.

The position we are offering you is that of Service Technician at a monthly saf a.y ot Q $f6 /-'/
o Benefit A (Casual Leave of 12 days per annum)
. Benefit B (Employer State lnsurance Corporation ESIC Coverage)

Please report on start date, for documentation and
orientation.

We are confident you will be able to make a significant contribution to the success of our and look forward to working
with you.

Sincerely,

thondo AulomobilesPvl Lld

HR Manager

^ P h,f'j,r,4ltr
,r; ^ rl ltrrrob&l+r 9 r'-

we would like you to start work on 10, 1.202i at \ O A. t 1

.i

; ,l
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APPOINTMENT LETTER



Bhandari Automobiles Pvt. Ltd.
( Passe nge t Ca t D iYis ion )
Autiodsed Maruti Dealet

PADUMEASAII, WARD IIO. 1() OFTAMTUX MUtIICIPAIITY,

P.O.+P.S. : Tamlul, Dlst: Pu6a lnedlnipur, Pltl' 721535, West Ee8gal

s
Bhondori Aulomobilei Pvt Lld SUZUKI

Ph. 9800023253 (Salos), 9933055538 (Soryics), E-mail : lapDaldla&aI!9nqb
clN - u51t09wB 1994PrCo65147

Date: 3.q- 2o2L

oear PRASANTA f5A$(MFN

Congratglations I We are pleased to confirm that you have been selected to work for BHANDARI AUTOMOBILES PVT.

rro, k-h UleLq,p\IJL. We are delighted to make you the following job offer.
\'

The position we are offering you is that of Service Technician at a monthly srf r.t ot ' !.9O-O/ -

. Benefit A (Casual Leave of 12 days per annum)
o Benefit B (Employer State lnsurance Corporation ESIC Coverage)

We are confident you will be able to make a significant contribution to the success of our and look forward to working

with you.

Sincerely,

HR Manager
XR Hanagr

Bl.sda{A.trrdhrFlt Lr(

CUSION,4 ER FOR L E

T ED

PBII{ tlt/lrtisHAD ICOL f.E
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.a

APPOINTMENT TETTER

orientation.
We would like you to start work on G.9.2-O2I"t \0 A M . Please report on start date, for documentation and



ft
Bhondor Aulont bilei Pvl ltd

HR Manager
HR Hanegr

ElrffASffFrtLtt

Bhandari Automobiles Pvt' Ltd' s( Passenget Ca t Division )
Authorised Maruti Dealer

PADUMBASAII, WARD ]IO. 1O OFTAMLUK MUTIICIPALITY,
SUZUKI

P.0.+P.S. : Tamluk, DlsL: Purta Medinipur. PIN- 721636' west Bengal

Ph.9800023253 (Sales), 9933055538 (SerYlce), E'mall : baDlhaldia@Yahoo co in

cll{ - u511o9WB 1994PTC065r47

APPOINTMENT IETTER

Date: a, \.2013

Dear AlRfesH \SU6RE

ConBratulationsl We are pleased to confirm that you have been selected to work for BHANDARI AUTOMOBILES PvT'

rfo, lan".($Y\_ . We are delighted to make you the following job offer'

The position we are offering you is that of Service Technician at a monthly salary o' q 5 CfOf -

. Benefit A (Casual Leave of 12 days per annum)

o Benefit B (Employer State lnsurance Corporation ESIC Coverage)

at I O A , t,,l . Please report on start date, for documentation and

orientation.

we are confident you will be able to make a significant contribution to the success of our and look forward to working

with you.

Sincerely,

we would like you to start work on \b' \.20L3

CUSTOM ER FOR L E
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Aooointment Ltter

Koushik Jana
Tamluk, Purba MediniPur,
West Bengal

Dear Koushik Jana,

We are delighted to officially appoint you lo the position of Operator at Lumax lndustries Ltd.. We

were highly impressed with your qualificalions, experience, and interview performance, and we

believe you will excel in this role.

Please report to the Bangaluru on 1710112023 at 11AM

This appointrnent is subject to the terms and conditions outlined in the company's policies, a copy of

which will be provided to you for your reference.

Weeagerlyanticipateyourcontributionsandgrowthwithinourorganization.

I{\.ot %a ryscl
?t

Lwa4Indus tfvs Ltd
. ,1, 

.,

Lumax lndustries Limited
Plot No 69, 2nd Phase, Sector 2,
Ramanagara Taluk District, Bidadi lndustrial Area,
Karnataka, 562109

rr
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GROUP
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!4AlrisHADlrI
AJ ItE'GE

Appointment Details:
-Job Title: Operator.
-Department: Production.
-Start Date: 18h January, 2023.

-Compensation: 16000^ Per month.

Sincerely,
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LUfnnx

Appointrnent lrtter

Dipankar Dolui
Arambagh, Hooghly,
West Bengal

Dear Dipankar Dolui,

We are delighted to officially appoint you to the position of Operator at Lumax lndustries Ltd.. We
were highly impressed with your qualifications, experience, and interview performance, and we
believe you will excel in this role.

Appointment Details:
-Job Title: Operator.
-Department: Production.
-Start Date: 18h January, 2023.
-Compensation: 160001 per month.

Please report to the Bangaluru on 1710112023 at 11AM

This appointment is subject to the terms and conditions outlined in the company's policies, a copy of
which will be provided to you for your reference.

Sincerely,

,L929.
')$*. oL 14 anager

t u rt;aq lndrut;us (. tl.
O 9rr 1t11 1

Lumax lndustries Limited
Plot No 69, 2nd Phase, Sector 2,
Ramanagara Taluk District, Bidadi lndustrial Area,
Karnataka, 562109

i
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We eagerly anticipate your contributions and growth within our organization.
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Appointtrrent L€tter

Shyamsundar Maity
Mahishadal, Purba Medinlpur,
West Bengal

Dear Shyamsundar Maity,

We are delighted to officially appoint you to the position of Operalor at Lumax lndustries Ltd.. We
were highly impressed with your qualifications, experience, and interview performance, and we
believe you will excel in this role.

Appointment Details:
-Job Title: Operator.
-Department: Production.
-Start Date: '18h January, 2023.
-Compensation: 16000/- per month

Please report to the Bangaluru on 1710112023 at 1 1AM

This appointment is subject to the terms and conditions outlined in the company's policies, a copy of
which will be provided to you for your reference.

We eagerly anticipate your contributions and growth within our organization

Sincerely,

L

t'
tL

L>,Lo

Lumax lndustries Limited
Plot No 69, 2nd Phase, Sector 2,
Ramanagara Taluk District, Bidadi lndustrial Area,
Karnataka,562109
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Aooointrnent L€tter

Babusona Pal
Nandakumar, Purba MediniPur,
West Bengal

Dear Babusona Pal,

We are delighted to officially appoint you to the position of Operator at Lumax lndustries Ltd.. We

were highly impressed with your qualifications, experience, and interview performance, and we

believe you will excel in this role.

Appointment Details:
-Job Title: Operator.
-Department: Production.
-Start Date: 18th January, 2023.

-Compensation:'l6000/- per month.

Please report to the Bangaluru on 1710112023 at 11AM'

This appointment is subject to the terms and conditions outlined in the company's policies, a copy of

which will be provided to you for your reference.

Weeagerlyanticipateyourcontributionsandgrowthwithinourorganization.

Sincerely,

. a'\ 12
9

s t
Lrd.

Lumax lndustries Limited
Plot No 69, 2nd Phase, Sector 2,
Ramanagara Taluk District, Bidadi lndustrial Area,
Karnataka, 562109
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Aprrointtrent Letter

Suman Ghorai
Shyampur, Howrah,
West Bengal

Dear Suman Ghorai,

Appointment Details:
-Job Title: Operator.
-Department: Productjon.
-Start Date: 18h January, 2023.

-Compensation: 16000/- Per month.

Please report to the Bangaluru on 1710112023 at '1 1AM

This appointment is subject to the terms and conditions outlined in the company's policies, a copy of

which will be provided to you for your reference.

Weeager|yanticipateyourcontributionsandgrowthwithinourorganization

Sincerel 2.>
, \.

L
I$la'{,1ti;nag"1

un4lndustrits Ltd.
fungalcrc

Lumax lndustries Limited
Plot No 69, 2nd Phase, Sector 2,
Ramanagara Taluk Oistrict, gidadi lndustrial Area,
Karnataka, 562109
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I itrr.
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We are delighted to officially appoint you to the position of Operator at Lumax lndustries Ltd.. We

were highly impressed with your qualifications, experience, and interview performance, and we

believe you will excel in this role.
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Aooointrnent Letter

Suvendu Maity
Contai, Purba MediniPur,
West Bengal

Dear Suvendu Maity,

We are delighted to officially appoint you to the position of Operator at Lumax lndustries Ltd.. We

were highly impressed with your qualifications, experience, and interview performance, and we

believe you will excel in this role.

Appointment Details:
-Job Title: Operator.
-Department: Production.
-Start Date: 18h January, 2023.

-Compensation: 16000/- Per month.

Piease report to the Bangaluru on 1710112023 at 11AM.

This appointment is subject to the terms and conditions outlined in the company's policies, a copy of

which will be provided to you for your reference.

Weeagerlyanticipateyourcontributionsandgrowthwithinourorganization.

Sincerely,

v) Qt s, 14 a ,rur,-;
, _.na; '.,C r;..-te

Bo-oa,o,e
Lumax lndustrlos Limited
Plot No 69, 2nd Phase, Sector 2,

Ramanagara Taluk District, Bidadi lndustrial Area,
Karnataka, 562109 al
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ttnent Lctter

Samaresh Maity
Freserganj Coastal, South 24 Parganas,
West Bengal

Dear Samaresh Maity,

We are delighted to officially appoint you to the position of Operator al Lumax lndustries Ltd.' We

were highly impressed with your qualifications, experience, and interview performance, and we

believe you will excel in this role.

Appointment Details:
-Job Title: Operator.
-Department: Production.
-Start Date: 18s January, 2023.

-Compensation: 16000/- per month.

Please report to the Bangaturu on 1710112023 at '1 1AM

This appointment is subject to the terms and conditions outlined in the company's policies, a copy of

which will be provided to you for your reference.

Weeagerlyanticipateyourcontributionsandgrowthwithinourorganization.

Sincerely,

.Lo L>,
'HtR..s{, totanager

Luna.\_lqfiut.iA C t[.
Bangalore

Lumax lndustrles Limlted
Plot No 69, 2nd Phase, Sector 2,
Ramanagara Taluk District, Bidadi lndustrial Area,
Karnataka, 562 t 09
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Aooointrnent Lelter

Bapan Maity
Patashpur, Purba Medinipur,
West Bengal

Dear Bapan Maity,

We are delighted to oflicially appoint you to the position of Operator at Lumax lndustries Ltd.- We

were highly impressed with your qualifications, experience, and interview performance, and we

believe you will excel in this role.

Appointment Details:
-Job Title: Operator.
-Department: Production.
-Start Date: 18h January, 2023.

-Compensation: 160001 per month

Please report to the Bangaluru on 1710112023 al 11AM

This appointment is subject to the terms and conditions outlined in the company's policies, a copy of

which will be provided to you for your reference.

We eagerly anticipate your contributrons and growth within our organization'

Sincerely,
t$

9{\ot%ouacr
Luna4h,{rutriil L

/ ..r
td

Lumax lndustries Limited
Plot No 69, 2nd Phase, Sector 2,
Ramanagara Taluk District, gidadi lndustrial Area'
Karnataka, 562109
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AoDointment L€tter

Rakesh Roy
Arambagh, Hooghly,
West Bengal

Dear Rakesh Roy,

We are delighted to officially appoint you to the position of Operator at Lumax lndustries Ltd.. We

were highly impressed with your qualiflcations, experience, and interview performance, and we

believe you will excel in this role.

Appointment Details:
-Job Title: Operator.
-Department: Production.
-Start Date: 18th January, 2023.

-Compensation: 160001 Per month.

Please report to the Bangaluru on 1710112023 at 11AM.

This appointrnent is subject lo the terms and conditions outlined in the company's policies, a copy of

which will be provided to you for your reference.

We eagerly anticipate your contributions and growth within our organization

Sincerely,

-r ali i,' ^a:l 'ruq,'

'- tz iRi q "' ,7 . '!' .l

Bt^na'o'e
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Lumax lndustries Limited
Plot No 69, 2nd Phase, Sector 2,

RamanagaraTaluk District, Eidadi lndustrialArea,
Karnataka,562'109 i. GROUP
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Sayan Jana
Tamluk, Purba Medinipur,
West Bengal

Dear Sayan Jana,

We are delighted to officially appoint you to the position of Operator at Lumax lndustries Ltd.. We

were highly impressed with your qualifications, experience, and interview performance, and we

believe you will excel in this role.

Appointment Details:
-Job Title: Operator.
-Department: Production.
-Start Date: 'l8h January, 2023.

-Compensation: 160001 Per month.

Please report to the Bangaluru on 1710112023 at 11AM

This appointment is subject to the terms and conditions outlined in the company's policies, a copy of

which will be provided to you for your reference.

We eagerly anticipate your contributions and growth within our organization'

Sincerely,

,iL X4 auSc5
Itdru trus Ltd,

tc,ngalore
Lumax lndustries Limited
Plot No 69,2nd Phase, Sector 2,
Ramanagara Taluk District, Bidadi lndustrial Area,
Karnataka, 562109
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OFFER LETTER

Mr. Barun Kumar Sattaki

Address:-

Nandakumar,
Purba Medinipur,
West Bengal

Sincerely,

01 . ,-0L1-'

Authorised Signatory

)4
L ,€o

'*b

t,$ n'i,g#ig

Dear Mr. Barun Kumar Sattah,

Raigarhia Motor is pleased to offer you the position ofTechnician. Your skills and experience will be an

ideal fit for our customer service department.

As we discussed, your starting date will be August 02,2022. The starting salary is Rs 114000 per year

and is paid on a monthly basis.

Full family medical coverage will be provided through our company's employee benefit plan.

Company offers a flexible paid-time off plan which includes vacation, personal, and sick leave. Time off

accrues at the rate of one day per month for your first year, then increases based on your tenure with the

company.

Eligibility for the company retirement plan begins 90 Days after your start date'

If you choose to accept this iob offer, please sign & and return this letter to me at your earliest

convenience. When your acknowledgment is received, we will send you employee benefit enrolment

forms and an employee handbook which details our benefit plans and retirement plan.

We look forward to welcoming you to Ralgarhia Motor team.

Please let me know ifyou have any questions or I can provide any additional information.
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OFFER LETTER

Mr. Kousik Das

Patashpur,
Purba Medinipur,
West Bengal

Dear Mr. Kousik Das,

Raigarhia Motor is pleased to offer you the position of Technician. Your skills and experience will be an

ideal fit for our customer service department,

As we discussed, your starting date will be August 02,2022. The starting salary is Rs 114000 per year

and is paid on a monthly basis.

Full family medical coverage will be provided through our company's employee benefit plan.

Company offers a flexible paid-time off plan which includes vacation, personal, and sick leave. Time off

accrues at the rate ofone day per month for your first year, then increases based on your tenure with the

company.

Eligibility for the company retirement plan begins 9O Days after your start date.

lf you choose to accept this job offer, please sign & and return this letter to me at your earliest

convenience. When your acknowledgment is received, we will send you employee benefit enrolment

forms and an employee handbook which details our beneht plans and retirement plan.

We look forward to welcoming you to Raigarhia Motor team.

Please let me know ifyou have any questions or I can provide any additional information'

Sincerely,

2-1 of 'LoLa'

Authorised Signatory

cc
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Address:-
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OFFER LETTER

Mr. Sourav Das

Address;-

Patashpur,
Purba Medinipur,
West Bengal

Dear Mr. Sourav Das,

Rajgarhia Motor is pleased to offer you the position of Technician. Your skills and experience will be an
ideal fit for our customer service department

As we discussed, your starting date will be September 10, 2022. The starting salary is Rs 114000 peryear
and is paid on a monthly basis.

Full family medical coverage will be provided through our company's employee benefit plan.

Company offers a flexible paid-time off plan which includes vacation, personal, and sick leave. Time off
accrues at the rate of one day per month for your first year, then increases based on your tenure with the
company.

Eligibility for the company retirement plan begins 90 Days after your start date.

If you choose to accept this iob offer, please sign & and return this letter to me at your earliest
convenience' When your acknowledgment is received, we will send you employee benefit enrolment
forms and an employee handbook which details our benefit plans and retirement plan.

We look forward to welcoming you to Raigarhia Motor team.

Please let me lcrow ifyou have any questions or I can provide any additional information.

Sincerel

2oL1-
0

Authorised Signatory
6.oq
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OFFER LETTER

Mr- Tushar Barman

Address:-

Santipur,
Nadia,
West Bengal

Dear Mr. Tushar Barman,

Ralgarhia Motor is pleased to offer you the positjon ofTechnician. Your skills and experience will be an

ideal fit for our customer service department.

As we discussed, your starting date will be August 02,2022. The starting salary is Rs 114000 per year

and is paid on a monthly basis.

Full family medical coverage will be provided through our company's employee benefit plan.

Company offers a flexible paid-time off plan which includes vacation, personal, and sick leave. Time off

accrues at the rate ofone day per month for your first year, then increases based on your tenure with the

company.

Eligibility for the company retirement plan begins 9o Days after your start date.

lf you choose to accept this job offer, please sign & and return this letter to me at your earliest

convenience. When your acknowledgmerrt is received, we will send you employee benefit enrolment

forms and an employee handbook which details our benefit plans and retirement plan.

We look forward to welcoming you to Raigarhia Motor team.

Please let me know ifyou have any questions or I can provide any additional information.

Sincerely,

,q.07.1o7-2-
Authorised Signatory
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Mr. Samaresh Malik

Address:-

Parshyampur,
Hooghly,
West Bengal

Dear Mr. Samaresh Malik,

Raigarhia Motor is pleased to offer you the position ofTechnician. Your skills and experience will be an

ideal fit for our customer service department.

As we discussed, your starting date will be August 02,2022. The starting salary is Rs 114000 per year

and is paid on a monthly basis.

Full family medical coverage will be provided throltgh our company's employee benefit plan.

Company offers a flexible paid-tinle off plan which includes vacation, personal, and sick leave. Time off

accrues at the rate ofone day per month for your first year, then increases based on your tenure with the

company.

Eligibitity for the company retirement plan begins 90 Days after your start date.

If you choose to accept this iob offer, please sign & and return this letter to me at your earliest

convenience. When your acknowledgment is received, we will send you employee benefit enrolment

forms and an employee handbook which details our benefit plans and retirement plan'

We look forward to welcoming you to Raigarhia Motor team.

Please let me know ifyou have any questions or I can provide any additional information.

Sincerely,

a1 'ot' Q__o L2--

Authorised S atory
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OFFER LETTER
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Mr. Nayan Ghorai

Address:-

Nandakumar,
Purba Medinipur,
West Bengal

Dear Mr. Nayan Ghorai,

Raigarhia Motor is pleased to offer you the position of Technician. Your skills and experience will be an

ideal fit for our customer service department.

As we discussed, your starting date will be September 70,2022.The starting salary is Rs 114000 per year

and is paid on a monthly basis.

Full family medical coverage will be provided through our company's employee benefit plan.

company offers a flexible paid-time off plan which includes vacation, personal, and sick leave. Time off

accrues at the rate ofone day per mOnth for your first year, then increases based on your tenure with the

company.

Eligibility for the company retirement plan begins 90 Days after your start date'

lf you choose to accept this iob offer, please sign & and return this letter to me at your earliest

convenience. when your acknowledgment is received, we will send you employee benefit enrolment

forms and an employee handbook which details our benefit plans and retirement plan.

We look forward to welcoming you to Raigarhia Motor team'

Please let me know ifyou have any questions or I can provide any additional information.

Sincerely,

05 6 l' L O 2-r-

Authorised Signatory

tc"

OFFER LETTER
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Mr. Rakesh Jana

Address:-

Korasia,
Paschim Medinipur,
West Bengal

Sincerely,

ot. o'l ' Lo Lt-

Authorised Signatory

c

e

OFFER LETTER

Dear Mr. Rakesh fana,

Raigarhia Motor is pleased to offer you t}re position ofTechnician. Your skills and experience will be an

ideal fit for our customer service departmenl

As we discussed, your starting date will be September 10, 2022. The starting salary is Rs 114000 per year

and is paid on a monthly basis.

Full family medical coverage will be provided through our company's employee benefit plan.

Company offers a flexible paid-time off plan which includes vacation, personal, and sick leave, Time off
accrues at the rate of one day per month for your first year, then increases based on your tenure with the

company.

Eligibility for the company retirement plan begins 90 Days after your start date.

If you choose to accept this .iob offer, please sign & and return this letter to me at your earliest

convenience. When your acknowledgment is received, we will send you employee benefit enrolment

forms and an employee handbook which details our benefit plans and retirement plan.

We look forward to welcoming you to Raigarhia Motor team.

Please let me know ifyou have any questions or I can provide any additional information.
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OFFER LETTER

Mr. Santanu Bera

Address:-

Haldia,
Purba Medinipur,
West Bengal

Dear Mr. Santanu Bera,

Raigarhia Motor is pleased to offer you the position ofTechnician. Your skills and experience will be an

ideal fit for our customer service department.

As we discussed, your starting date will be August 02,2022. The starting salary is Rs 114000 per year

and is paid on a monthly basis.

Full family medical coverage will be provided through our company's enrployee benefit plan.

Company offers a flexible paid-time off plan which includes vacation, personal, and sick leave. Time off

accrues at the rate of one day per month for your first year, then increases based on your tenure with the

company.

Eligibility for the company retirement plan begins 90 Days after your start date'

If you choose to accept this job offer, please sign & and return this letter to me at your earliest

convenience. When your acknowledgment is received, we will send you employee benefit enrolment

forms and an employee handbook which details our benefit plans and retirement plan.

We look forward to welcoming you to Raigarhia Motor teanl.

Please let me know ifyou have any questions or I can provide any additional information.

Sincerel

q-1 -t a ola--

Authorised Signatory

o

t'
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OFFER LETTER

Mr. Saikat Kumar Paul

Address:-

Mahishadal,
Purba Medinipur,
West Bengal

Dear Mr. Saikat Kumar Paul,

Raigarhia Motor is pleased to offer you the position of Technician. Your skills and experience will be an
ideal fit for our customer service deparrment.

As we discussed, your starting date will be September 1O,Z022.The starting salary is Rs 114000 per year
and is paid on a monthly basis.

Full family medical coverage will be provided through our company's employee benefit plan.

Company offers a flexible paid-time off plan which includes vacation, personal, and sick leave. Time off
accrues at the rate of one day per month for your first year, then increases based on your tenure with the
company.

Eligibility for the company retirement plan begins 90 Days after your start date.

If you choose to accept this job offer, please sign & and return this lener to me at your earliest
convenience. When your acknowledgment is received, we will send you employee benefit enrolment

forms and an employee handbook which details our benefit plans and retirement plan.

We look forward to welcoming you to RaiSarhia Motor team.

Please let me krow ifyou have any questions or I can provide any additional information.

Sincerely,

06=. 01, to t:t-
Authorised Signatory

4
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OFFER LETTL]R

Mr. Abhay Kumar Roy

Address:-

Chandipur,
Purba Medinipur,
West Bengal

Dear Mr. Abhay Kumar Roy,

Raigarhia Motor is pleased to offer you the position of Technician. Your skills and experience will be an

ideal fit for our customer service departmenL

As we discussed, your starting date will be August 02,7072. The starting salary is Rs 114000 per year

and is paid on a monthly basis.

Full family medical coverage will be provided through our conrpany's employee benefit plan.

Company offers a flexible paid-time off plan which includes vacation, personal, and sick leave. Time off
accrues at the rate of one day per month for your first year, then increases based on your tenure with the

company.

Eligibility for the company retirement plan begins 90 Days after your start date.

If you choose to accept this job offer, please sign & and return this letter to me at your earliest

convenience. When your acknowledgment is received, we will send you employee benefit enrolment

forms and an employee handbook which details our benefit plans and retirement plan.

We look forward to welcoming you to Raigarhia Motor team'

Please let me know ifyou have any questions or I can provide any additional information.

Sincerel

ii '"r L-OD-

Authorised Sifnatory
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OFFER LETTER

Mr. Chandan lana

Address:-

Parshyampur,
Hooghly,
West Bengal

Dear Mr. Chandan Jana,

Raigarhia Motor is pleased to offer you the position of Technician. Your skills and experience will be an

ideal fit for our customer service department.

As we discussed, your starting date will be August 02,2022. The starting salary is Rs 114000 per year

and is paid on a monthly basis.

Full family medical coverage will be provided through our company's employee benefit plan.

Company offers a flexible paid-time off plan which includes vacation. personal, and sick leave. Time off
accrues at the rate of one day per month for your first year, then increases based on your tenure with the

company.

Eligibility for the company retirement plan begins 90 Days after your start date.

If you choose to accept this job offer, please sign & and return this letter to me at your earliest

convenience. When your acknowledgment is received, we will send you employee benefit enrolment

forms and an employee handbook which details our benefit plans and retirement plan.

We look forward to welcoming you to Raigarhia Motor team

Please let me lmow ifyou have any questions or I can provide any additional information'

61.
S in cerel

Authorised Signatory
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OFFER LETTER

Mr. Soumen Jana

Address:-

Chandrakona,
Paschim Medinipur,
West Bengal

Dear Mr. Soumen lana,

Raigarhia Motor is pleased to offer you the position ofTechnician. Your skills and experience will be an

ideal fit for our customer service departrnent.

As we discussed, your starting date will be August 02, 2OZZ, The starting salary is Rs 114000 per year

and is paid on a monthly basis.

Full family medical coverage will be provided through our company's employee benefit plan.

Company offers a flexible paid-time off plan which includes vacation, personal, and sick leave. Time off

accrues at the rate of one day per rnonth for your first year, then increases based on your tenure with the

conrpany.

Eligibility for the company retirement plan begins 90 Days after your start date'

lf you choose to accept this job offer, please sign & and return this letter to me at your earliest

convenience. When your acknowledgment is received, we will send you employee benefit enrolment

forms and an employee handbook which details our benefit plans and retirement plan,

We look forward to welcoming ybu to Raigarhia Motor team,

Please let me know ifyou have any questions or I can provide any additional information.

Sincerel

l.t.o'(.2a2-L--
Authorised Signatory

rso
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OFFER LETTER

Mr. Sukhendu Das

Address:-

Panchla,
Howrah,
West Bengal

Sincer

21,ol ,Lo7-L
Authorised Signatory
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Dear Mr. Sukhendu Das,

Raigarhia Motor is pleased to offer you the position of Technician. Your skills and experience will be an
ideal fit for our customer service department.

As we discussed, your starting date will be August 02.,2022, The starting salary is Rs 114000 per year
and is paid on a monthly basis.

Full family medical coverage will be provided through our company's employee benefit plan.

Company offers a'flexible paid-time off plan which includes vacation, personal, and sick leave. Time off
accrues at the rate ofone day per month foryour first year, then increases based on your tenure with the
company.

Eligibility for the company retirement plan begins 90 Days after your start date.

If you choose to accept this job offer, please sign & and return this letter to me at your earliest
convenience. When your acknowledgment is received, we will send you employee benefit enrolment
fornrs and an employee handbook which details our benefit plans and retirement plan.

We look forward to welcoming you to Raigarhia Motor team.

Please let me lcrow ifyou have any questions or I can provide any additional information.
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OFFER LETTER

Mr. Sudipta Sarkar

Address:-

Santipur,
Nadia,
West Bengal

Dear Mr. Sudipta Sarkar,

Raigarhia Motor is pleased to offer you the position of Technician. Your skills and experience will be an

ideal fit for our customer service department.

As we discussed, your starting date will be September 10, 2022. The starting salary is Rs 114000 per year

and is paid on a monthly basis.

Full family medical coverage will be provided through our company's employee benefit plan.

Company offers a flexible paid-time off plan which includes vacation, personal, and sick leave. Time off

accrues at the rate of one day per month for your first year, then increases based on your tenure with the

company.

Eligibility for the company retirement plan begins 90 Days after your start date.

lf you choose to accept this job offer, please sign & and return this letter to me at your earliest

convenience. When your acknowledgment is received, we will send you employee benefit enrolment

forms and an employee handbook which details our benefit plans and retirement plan.

We look forward to welcoming you to Raigarhia Motor team.

Please let me know ifyou have any questions or I can provide any additional information.

Sincerely,

o5.01 . 2-oL2-

Authorised Signatory

47
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OFFER LETTER

Mr. Sovanlal Samanta

Address:-

Haldia,
Purba Medinipur,
West Bengal

Dear Mr. Sovanlal Samanta,

Raigarhia Motor is pleased to offer you the position ofTechnician. Your skills and experience will be an

ideal fit for our customer service department.

As we discussed, your starting date will be September 70,7022.The starting salary is Rs 114000 per year

and is paid on a monthly basis.

Full family medical coverage will be provided through our company's employee benefit plan.

Company offers a flexible paid-time off plan which includes vacation, personal, and sick leave. Time off
accrues at the rate of one day per month for your first year, then increases based on your tenure with the

company.

Eligibility for the company retirement plan begins 90 Days after your start date.

If you choose to accept this job offer, please sign & and return this letter to me at your earliest
convenience. When your acknowledgment is received, we will send you employee benefit enrolment
forms and an employee handbook which details our benefit plans and retirement plan.

We look forward to welcoming you to Rajgarhia Motor team.

Please let me know ifyou have any questions or I can provide any additional information.

.5q .q-DLL
Authorised Signatory

r

ozr i,
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Sincerely,
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OFFER LETTER

Mr. Sovan Samanta

Address:-

Haldia,
Purba Medinipur,
West Bengal

Dear Mr. Sovan Samanta,

Raigarhia Motor is pleased to offer you the position ofTechnician. Your skills and experience will be an

ideal fit for our customer service department.

As we discussed, your starting date will be August 02,2072. The starting salary is Rs 114000 per year

and is paid on a monthly basis.

Full family medical coverage will be provided through our company's employee benefit plan.

Company offers a flexible paid-time off plan which includes vacation, personal, and sick leave. Time off

accrues at the rate ofone day per month for your first year, then increases based on your tenure with the

company,

Eligibility for the company retirenrent plan begins 90 Days after your start date.

If you choose to accept this job offer, please sign & and return this letter to me at your earliest

convenience. When your acknowledgment is received, we will send you employee benefit enrolment

forms and an employee handbook which details our benefit plans and retirement plan.

We look forward to welcoming you to Raigarhia Motor team.

Please let me know ifyou have any questions or I can provide any additional information.

Sincere

21 ol .z-oz-t
Authorised tory

-,"*-,f"



SHREE AUTOMOTIVE PVT. LTD.
(lSO: 9001 2008 certif ied)

Authorized Dealer - Ashok Layland

Corporate Oftice: shantiniketan, 8, Cama( StIeet,

10'h Floor, Suite - 8, Kolkata - 700 017

Tel.: +91-33 2282 1349 (5 lines)

ASHclI< LEYLANtrI
@

Nameofemploye K\jHAL^Y bOLUf

Date:

Address ofthe Employee: HALD\A /PuR\3A l'^ED\ N\PUR--

Greetinss, nr Jfi . K..-u,ShoJa,X- boUri

It is my pleasure
" -r<chnieian to conlirm an appointment with

" on behalf of Shree Automotive Pvt. Ltd.
our organisation AS

Your total CTC will be INR I )4 b O O /- (per annum CTC amount) payable in monthly
installments, subject to statutory and other deductons as per company policy.

Probation Term: A six-month probation period will begin on the day of hire, which may be
extended at the discretion of Shree Automouve Pvt. Ltd.

Working Hours:The working hours will Ue 1 a.m. to ,6 p.m. The firm usually operates
six days a week. Your managers will expect you to work the shift allotted to you. You will be
expected to work six days a week, with your weekly rest day not always being Sunday.

Leaves: Each year, you will be entitled to 15 annual leaves and 12 casual leaves. All leave
requests must be filed in writing to your supervisor prior to the specified duration of time.

Location for EmploymenL'Your initial place of employment will be Haldia, West Bengal.

Notice Period:You must offer a 90-day notice period. Depending on the priorities,
the company may accept the resignation immediately or within a time frame of less than one
month to three months.

Yours Truly

)o\a t

r
rEo

,iIi,s*'

Il4t
CZIPGO

Signature

@sune€ AUro

Appointment Letter

oJ. og,20z\

( idl'"loY
'Employe6



@sunec AUro
SHREE AUTOMOTIVE PVT. LTO.

(lSO: 9001 2008 Cenif re(il

Authorized Deaier - Ashok LavlaDd

Corporate Oflice: Shantiniketan, 8, Canra( Street,

10th Fbor, suite - 8, Kolkata - 700 0l7
Tel.: +91-33-2282 1349 15 lines)

ASHt]'< LEYLANtr,

Name of emplove AR61H)A PATTAT-\A)A\<-

Date: J. ?.20L)-
Address of the Employee: ByABATTA?'-\\AT, PUE-Bff }AEDIN\PL)R.

It is my pleasure
" -fe-c\rvti tr., clm

to confirm an appointment with
" on behalf of Shree Automotive Pvt. Ltd.

our organisation AS

Your total CTC will be INR 1,\4 01rO r_ (per annum CTC amount) payable in monthly
installments, subject to statutory and other deductions as per company policy.

Probation Term: A six-month probation period will begin on the day of hire, which may be
extended at the discretion of Shree Automotive Pvt. Ltd.

Working Hours:fhe working hours will be 9 a.m. o -L p.m. The firm usually operates
six days a week. Your managers will expect you to work the shift allotted to you. You will be

expected to work six days a week, with your weekly rest day not always being Sunday.

Leaves: Each year, you will be entitled to 15 annual leaves and 12 casual leaves. All leave

requests must be filed in writing to your supervisor prior to the specified duration of time.

Location for Employment'Your initial place of employment will be Haldia, West Bengal'

Notice Period:You must offer a 90-day notice period. Depending on the priorities,

the company may accept the resignation immediately or within a time frame of less than one

month to three months.

Yours Trulv

4-l il
/,._t

ffffim-"
4-oa,

b-_rDs+4

4

01.,

Employee Signature

@

Appointment Letter

Greetinss, nr.g6. +-*t^ ?a}}analoJ<-
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SHREE AUTOMOTIVE PVT. LTD.

(lSO: 9001 2008 Certifaed)

Authorized Dealer - Ashok LaYland

Corporate Offi ce: Shantinrketan, 8, Camac Streel

1oth tloor. Suite - 8. Kolkata - 700 017

Tel.: r9l.3l-2282 1349 (5 hnes)

ASHtf)< LEYLANE,

Appointment Letter

Nameofemploye SU'5R7 }/IAF\HA

Date: O\. O4.LOZZ

Address of the Employee: NANbAKUMAR/ PUREA MED\ N\P\]R'

Greetings, Mr.tuiy'. Sqc^t Mo...nna.

It
-1-echrui

is my pleasure to confirm an appointment with
' on behalf of Shree Automotive Pvt. Ltd.

our organisation AS

C,\,,^nL

Your total CTC will be INR 1\4boo r- (per annum CTC amount) payable in monthly
installments, subject to statutory and other deductions as per company policy.

Probation Term: A six-month probation period will begin on the day of hire, which may be

extended atthe discretion of Shree Automotive Pvt. Ltd.

Working Hours:The working hours will be I a.m. u L p.m. The firm usually operates
six days a week. Your managers will expect you to work the shift allotted to you. You will be

expected to work six days a week, with your weekly rest day not always being Sunday.

Leaves: Each year, you will be entitled to 15 annual leaves and 12 casual leaves. All leave

requests must be filed in writing to your supervisor prior to the specified duration of Ume.

Location for Employment.Your initial place of employment will be Haldia, west Bengal.

Notice Period:You must offer a 90-day notice period. Depending on the priorities,

the company may accept the resignation immediately or within a time frame of less than one

month to three months.

Yours Truly

J",y W-'
et-ptoye6 SignatureHR Manaoer

Hfl Sooo$sr
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@sHne€ AUro
SHREE AUTOMOTIVE PVT. LTD.

(lSO: 9001 2008 Certifaed)

Authori?ed Dealer - Aslrok Layland

Co.porate Otfice: Shantiniketan, 8, Camac Street,

10rh Fbor, Suite - 8, Kolkata - 700 017

Iel.: +91 3l 2282 I149 (5 lines)

ASHOK LEYLANr]

Appointment Letter

Nameofemploye -MLLAH BERA

oate: ol. Og ,2-OL'L

Address of the Employee:

Greetinss, nrtS. 1"1\-tU Be=-^

NA NDA\4U MAR/ PU R-BF MED\N\ P UK'

It is my pleasure
" -rqrhn\LicL,n

to confirm an appointment with
" on behalf of Shree Automotive Pvt. Ltd.

our organisation AS

installments, subject to statutory and other deductions as per company policy.

Probation Term: A six-month probation period will begin on the day of hire, which may be
extended atthe discretion of Shree Automotive Pvt. Ltd.

Working Hourc:fhe working hours will be a a.m. O L p.m. The firm usually operates
six days a week. Your managers will expect you to work the shift allotted to you. You will be
expected to work six days a week, with your weekly rest day not always being Sunday.

Leaves: Each year, you will be entitled to 15 annual leaves and 12 casual leaves. All leave
requests must be filed in writing to your supervisor prior to the specified duration of time.

Location for Employment:Your initial place of employment will be Haldia, West Bengal.

Notice Period:You must offer a 90-day notice period. Depending on the priorities,
the company may accept the resignation immediately or within a time frame of less than one
month to three montls.

Yours Truly

HRM
HN

SIf,EE

I(itat grw
Employee Si'gnatu/e

4

I
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anaoer
let@r
arrosl'.Es

&ra

@

Your total CTC will be INR \ l4 O O O l- (per annum CTC amount) payable in monthly



SHREE AUTOMOTIVE PW. LTD.
(lSO: 9001 2008 Certified)

Authorized Dealer - A5hok LaYland

Corporate Office: Shantinrketan, 8, Camac Street,

10'h Floor, Suite - 8, (olkata - 700 017

Tel.: +91-33-2282 1349 (5 lrnes)

ASHC'K LEYLAA'rJ
@

@sune€ AUTo

Appointment Letter

Name of employe --T \, H\F\ 1-5ERA

Date: 6l.og.ZOL1-

Address of the Employee:

Greetinss, mr.m/. -l-LJlin BOla-

It is my pleasure to confirm an appointment with
" on behalf of Shree Automotive Pvt. Ltd.

our organisation as

"-T.echrtt
your total CTC will be INR t I4OOO /- (per annum CTC amount) payable in monthly

installments, subject to statutory and other deductions as per company policy'

Probation Term: A six-month probation period will begin on the day of hire, which may be

extended atthe discretion of Shree Automotive Pvt. Ltd.

Working Hours:The working hours will be ? a.m. U L p'm. The firm usually operates

six days a week. Your managers will expect you to work the shift allotted to you. You will be

expected to work six days a week, with your weekly rest day not always being Sunday.

Leaves: Each year, you will be entitled to'15 annual leaves and 12 casual leaves. All leave
requests must be filed in writing to your supervisor prior to the specified duration of time.

Location for EmploymenL'Your initial place of employment will be Haldia, West Bengal.

Notice Period:You must offer a 90-day notice period. Depending on the priorities,
the company may accept the resignation immediately or within a time frame of less than one
month to three months.

Yours Truly

HR anager

tl"Ai" guq,-
Employee SiSnatuft\f
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SHREE AUTOMOTIVE PVT. LTD.
(lSo: 9001 2008 Certified)

Authorized Dealer - Ashok LaYland

Corporat€ Offi ce: shantiniketan, 8, Carna( StIeet,

10'h Floor, Suite - 8, Kolkata - 700 017

Tel.: +91-33-2282 1349 (5 lines)

ASHOK LEYLANE
@@sunec AUro

Appointment Letter

Nameofemploye -IARUN \<OMftR-- HAZRh'

Date a 5" Og .Zo >2-

Address of the Employee: -}4Ec-T\ EDA, FURBF Y\ED\N\POR.

Greetings, Mr.lffi. -T-dlr-l-r-r,,"t \4uJ/^ N-L Foln--x-tll'

Itjs ,my." I echY\i
pleasure

t-iazn
to confirm an appointment with

" on behalf of Shree Automotive Pvt. Ltd.
our organisation AS

Your total CTC will be INR \ \4 OO Ct t- (per annum CTc amount) payable in monthly
installments, subject to statutory and other deductions as per company policy.

Probation Term: A six-month probation period will begin on the day of hire, which may be

extended atthe discretion of Shree Automotive Pvt. Ltd.

Working Hours:fhe working hours will be 1 a.m. U L p.m. The firm usually operates
six days a week. Your managers will expect you to work the shift allotted to you. You will be

expected to work six days a week, with your weekly rest day not always being Sunday.

Leaves: Each year, you will be entiUed to 15 annual leaves and 12 casual leaves. All leave

requests must be filed in writing to your supervisor prior to the specified duration of Ume.

Location for Employmenf Your initial place of employment will be Haldia, west Bengal.

Notice Period:You must offe r a 90-day notice period. Depending on the priorities,

the company may accept the resignation immediately or within a time frame of less than one

month to three months.

Yours Truly

4T
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Employee Signature'



@sune€ AUro ASHC]I< LEYLANT]

AS

Your total CTC will be INR 00 /- (per annum CTC amount) payable in monthly

installments, subject to statutory and other deductions as per company policy'

probation Term: A six-month probation period will begin on the day of hire, which may be

extended at the discretion of Shree Automotive Pvt. Ltd.

Working Hours:The working hours will be 3 a.m. u b p.m. The firm usually operates

six days a week. Your managers will expect you to work the shift allotted to you. You will be

expecied to work six days a week, with your weekly rest day not always being Sunday.

Leaves:Each year, you will be entitled to 15 annual leaves and 12 casual leaves. All leave

requests must be filed in writing to your supervisor prior to the specified duration of time.

Location for Employmenl.'Your initial place of employment will be Haldia, west Bengal.

Notice Period:You must offer a 90-day notice period. Depending on the priorities,

the company may acceptthe resignation immediately or within a time frame of less than one

month to three months.

Yours Truly

4r
o

Su&^F. Paa!r".
Employee SignatureHR Manager
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SHREE AUTOMOTIVE PvT. LTD.

{lSOr 9001 2008 Certified)
Authorized Dealer - Ashok LaYland

Corporate Oftice: Shanlinrk€1an. 8. ca'na( Slr eet'

10rr Floor, Suite - 8, Koikata - 700 ol7
Tel.: +91-33 2282 1349 (5 lines)

@

ApPointment Letter

Nameofemploye 5jUSAI\-IA PAH=n

Date: o5. Oq. 7O2>

Addressof theEmptoyee: NARC'\\\AT, PuRt5i\ \ ED\N\PUR'

Greetings, Mr.lS. 5r.r+c,'.rr\o'. Po^'^]('

It is my pleasure to confirm an appointment with our organisation

'@" on behalf of Shree Automotive Pvt. Ltd.



SHREE AUTOMOTIVE PVT. LTD.
(l5O: 9OO1 2008 Cenif ied)

Authorized Dealer - Ashok Laylarrd

Corporate Office: Shantinaketarr. 8. Carna( Srreet,

10rh Floor, Suite - 8. Kolkata - 700 017

Tel.: +91-33-2282 1349 {5 lines)

ASHOK LEYLANEI
@@sxne€ AUro

Appointment Letter

Name of employe <HIVSANKAS- MAL

Date: 05'o1,zoL)-

Address of the Employee: \(HARA EIRJR, P\)$-BA -!^ED\ NI PJR'

Greetings, Mr.ltfd.. Shiuao.rrl\<crlt- y\cd,

It is my pleasure our organisation AS

' =Terh v\irlor.rn

Your total CTC will be INR \ \40(]0 /- (per annum CTC amount) payable in monthly
installments, subject to statutory and other deductions as per company policy.

Probation Term: A six-month probation period will begin on the day of hire, which may be

extended at the discretion of Shree Automotive Pvt. Ltd.

Working Hours:The working hours will be Q a.m. to A p.m. The firm usually operates
six days a week. Your managers will expect you to work the shift allotted to you. You will be

expected to work six days a week, with your weekly rest day not always being Sunday'

Leaves: Each year, you will be entitled to',l5 annual leaves and 12 casual leaves. All leave

requests must be filed in writing to your supervisor prior to the specified duration of time.

Location for EmploymenL.Your initial place of employment will be Haldia, west Bengal.

Notice Period:You must offer a 90-day notice period. Depending on the priorities,
the company may accept the resignation immediately or within a time frame of less than one

month to three months.

Yours Truly

8kivspv..-rz-st-L)A"J
HR

to confirm an appointment with
" on behalf of Shree Automotive Pvt. Ltd
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Employee Signature
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@sunec AUro
SHREE AUTOMOTIVE PVT. LTD.

(lSO: 9001 2008 Cenifaed)

Authorized Dealer - Ashok LaYland

Corporate Olfice: Shantinikelan, 8, Carnac Slreet,

1O'h Floor, Suite - 8, Kolkata - 700 017

Tel.: +91 33'2282 1349 (5 lirres)

ASHEK LEYLANE

Appointment Letter

Name of employe \4OHAN }4I\NNA

Date: O E.oq. ,l_OLL

Address of the Employee:

Greetings, Mr.l$rS

It is my pleasure to confirm an appointment with
"-1-ec\nr c-i C^,^rr " on behalfof Shree Automotive Pvt. Ltd.

our organisation as

Your total CTC will be INR \ \4 OOO /- (per annum CTC amount) payable in monthly
installments, subject to statutory and other deductions as per company policy.

six days a week. Your managers will expect you to work the shift allotted to you. You will be
expected to work six days a week, with your weekly rest day not always being Sunday.

Location for EmploymenL'Your initial place of employment will be Haldia, West Bengal.

Notice Period:You must offer a 90-day notice period. Depending on the priorities,
the company may accept the resignation immediately or within a time frame of less than one
month to three months.

Yours Truly

HR ail
naoer
I,dnega

SHNET NJTOgt lES

o

r

4t

tqaa

ke+ts

s

@

PAF\SKURF / PURBA \\ED\N\PDR'

-I4oho.-ln }4a.lnno-'

Probation Term: A six-month probation period will begin on the day of hire, which may be
extended atthe discretion of Shree Automotive Pvt. Ltd.

Working Hours:The working hours will be ? a.m. O L p.m. The firm usually operates

Leaves:Each year, you will be entitled to 15 annual leaves and 12 casual leaves. All leave
requests must be filed in writing to your supervisor prior to the specified duration of time.

ht)^* /qrr^^
Employee Signature -'



SHREE AUTOMOTIVE PVT. LTD.
(lSO: 9001 2008 Certified)

Authorized Dealer - Ashok Layland

Corporate Officer Shantiniketan, 8, Camac Street,

10!i Floor, suite - 8, Kolkata - 700 017

Tel.:+91-33 2282 1349 (5 lines)

ASHOK LEYLANE
@

@sunec AUTo

Appointment Letter

Nameofemploye -M\OUY6 5O\fURUL

Date: o5-og.Lozz

Address of the Employee: ARAI{BAh / l\ 0O inLY,

Greetings, Mr.ftl6. -\'1\a Ct -5ohru.r,r} .

It is my pleasure to confirm an appointment with
" on behalf of Shree Automotive Pvt. Ltd.

our organisation AS

Your total CTC will be INR 1 l4 0 O0 /- (per annum CTC amount) payable in monthly
installments, subject to statutory and other deductions as per company policy.

Probation Term: A six-month probation period will begin on the day of hire, which may be

extended at the discretion of Shree Automotive Pvt. Ltd.

Working Hours:fhe working hours will be ? a.m. to 6 p.m. The firm usually operates
six days a week. Your managers will expect you to work the shift allotted to you. You will be

expected to work six days a week, with your weekly rest day not always being Sunday.

Leaves: Each year, you will be entitled to 15 annual leaves and 12 casual leaves. All leave

requests must be filed in writing to your supervisor prior to the specified duration of time.

Location for Employment:Your initial place of employment will be Haldia, west Bengal.

Notice Period:You must oiler a 90-day notice period. Depending on the priorities,
the company may accept the resignation immediately or within a time frame of less than one

month to three months.

Yours Truly

,\2.
.'( ,.{ ,.. ,

i
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;

/4^:U^6"--*lu'"\!1,
HR Manager
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Employee Signature
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SHREE AUTOMOTIVE PVT. LTD.
(lso: 9001 2008 Cert fied)

Authorized Dealer - Ashok t aylarrd

Corporate Ollice: Shantrniketan, 8, Cd lllac 5tr eet

10'h Floor, Suite - 8, (olkata - 700 017

Tel.: 191-33-2282 1149 (5 lines)

ASHt]}< LEYLANc,
@

Appointment Letter

Nameofemploye 3URA5\T I<APAT'

Date: a5'oq' }oL\

Address of the Employee:

Greetinss, nr.filyr <\ULGJ\! Vlo-pa-*

It is my pleasure to confirm an appointment with
" on behalf of Shree Automotive Pvt. Ltd.

60

.ioffit*i#,,F"t4

our organisation AS

"'-f-er\nYri j,o'rn

Your total CTC will be INR \\ 4000 /. (per annum CTC amount) payable in monthly
installments, subject to statutory and other deductions as per company policy.

Probation Term: A six-month probation period will begin on the day of hire, which may be

extended at the discretion of Shree Automotive Pvt. Ltd.

Working Hours:fhe working hours will be Q a.m. o L p.m. The firm usually operates
six days a week. Your managers will expect you to work the shift allotted to you. You will be

expected to work six days a week, with your weekly rest day not always being Sunday.

Leayes: Each year, you will be entitled to 15 annual leaves and '12 casual leaves. All leave

requests must be filed in writing to your supervisor prior to the specified duration of time.

Location for Employmenf'Your initial place of employment will be Haldia, West Bengal.

Notice Period:You must offer a 90-day notice period. Depending on the priorities'
the company may accept the resignation immediately or within a time frame of less than one

month to three months.

Yours Truly
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HR Manager
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r:@ BOSCH

DAS DIESEL

monnm nRrrn. DCB oG. llntDln. PUnBn mtDlnlPun. u,crT REnGflt. Pln- 71I05,

Name ofthe Employee: 5ANTAHU r3ASA\< Date: \"q.20r-2-

Address of the Employee: A RAN BAq , H O O G\ LY.

Greetings Ur. lUy' lt!{ 3urnforn'r.u- Ba^a-l<-
Sub: Letter of Appointment

Regarding your application for a.1ob with Das Diesel, as well as the subsequent interviews you held
with us. We are pleased to offer you a position as l€chn-rC-\ rn our company.

Appointment: Your appointment ss 
-1?ch ni c_i began on Z-oq,LozL , and you

will be on probation for six (6) months following your appointment

Remuneration: Your monthly remuneration is 1o-or/-.
t

Workplace:Your first assignment will be at the Organization's Unit in Haldia, West Bengal. You

may, however, be relocated to another place due to organisational requirements.

We warmly welcome you to lhe Das Diesel family and wish you every success in your work with us

Sincerely,

For Das Die

Authorized Signatory

Declaration and Acceptance
I thus recognise and agree to the terms and conditions of this Letter, and lfurther affirm and declare

that I will comply with the terms and conditions set out above.

ft 4so
Ia.r'

I

(aca



@ eoscn

DAS DIESEL

Appointment: Your appointment as -Ie ch vd cio.n 
--began 

on

will be on probation for six (6) months following your appointment.

Rem u neration :Your monthly remuneration i, --90 LeL-r

monnm RnrTn. DcBlloG. tlntDln, PunBn mcDlnlPUR. W€rr BCnGflt. Pln- 721657

Nameof theEmployee: DEBAS\S KAR Date:0L'Oq' 2021-

Address of the Employee: -fAHL\J\<, Pu RDB tlEDt t.trt ?oR.

Greetings ur. t$. ty(. Da-locA\A koJL

Sub: Letter of Appointment

Regarding your application for a job with Das Diesel, as well as the subsequent interviews you held
in our company.with us. We are pleased to offer you a position as -1-aqI1 C\,4/\

L-q.'L0Lr- , and you

Workplace:Your first assignment will be at the Organization's Unit in Haldia, West Bengal. You

may, however, be relocated to another place due to organisational requirements.

We warmly welcome you to the Das Diesel family and wish you every success in your work with us.

Sincerely,

For Das Die pl
Authorized Signatory

Declaration and Acceptance
I thus recognise and agree to the terms and mnditions of this Letter, and lfurther affirm and declare

that lwill comply with the terms and conditions set out above.

7
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@ eoscx

DAS DIESEL

monnm nnrT0. DCDIoG. llntDln. punBn mcDlnlPUn, ucrl BCfiGnt' Pln' 721657

Name of the Employee: BAN1 BRATA CSATTEKTEE Date: o.l .Oq' 2O2L

Address of the Employee: gru DER\ft , \+61',:RAH

Greetings Mt. lM{ lW. B orrirb<-xlo. C\.c^H<;rJru-

Sub: Letter of Appointment

Regarding your application for a job with Das Diesel, as well as the subsequenl interviews you held

with us. We are pleased to offer you a position as &-c-hn!qi-Qm-,- in our company.

--began 
on -O2..!9-,20.!2, and youAppointment: Your appointment as

will be on probation for six (6) months following your appointment.

Remuneration: Your monthly remuneration is qcr6r/-
t

Wo*place: Your first assignment will be at the Organization's Unit in Haldia, West Bengal. You

may, however, be relocated to another place due to organisational requtrements.

We warmly welcome you to the Das Diesel family and wish you every success in your work with us.

Sincerely,

For Das Die

Authorized Signatory

T rl*
PRIIIC

BOSCH AUTHORISED WORKSHOP,::

f,reglsnADAL dATC IEGE

Deelaration and Acceptance
I thus recognise and agree lo the terms and mnditions of thts Letter, and I further affirm and declare

that I will comply with the terms and conditions set out above.
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OFFER LETTER

Mr'. Akash Das

Address:-

Nandal<umar,
Purba Medinipur,
West Bengal

Dear Mr. Akash Das,

Rajgarhia Motor is pleased to offer you t}le position of 'lechnician. Your skills and experience will be an

ideal fit for our customer service deparurent

As we discussed your starting date will be September l0,2O22.The starting salary is Rs 126000 per year

and is paid on a monthly basis.

Full family medical coverage will be provided throu6gh our company's employee benefit plan.

Company offers a flexible paid-time off plan which includes vacation, personal, and sick leave. Time off
accrues at the rate of one day per month for your first year, then increases based on your tenure with the

company.

Eligibility for the company retirement plan begins 90 Days after your start date.

lf you choose to accept this job offer, please sign & and return this letter to me at your earliest
convenience. When your acknowledgment is received, we will send you employee benefit enrolment
forms and an employee handbook which details our benefit plans and retirement plan.

We look forward to welcoming you to Rajgarhia Motor team.

Please let me know ifyou have any questions or I can provide any additional information.

Sincere 4
I,L ,€o

x6

Autho ry

04.,0

It3e
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OFFER LETTER

Mr. Sekhar Das

Address:-

Panchla,
Howrah,
West Bengal

Dear Mr. Sekhar Das,

Raigarhia Motor is pleased to offer you the position ofTechnician. Your skills and experience will be an

ideal fit for our customer service departmenL

As we discussed, your starting date will be September 10, 2022. The starting salary is Rs 126000 per year

and is paid on a monthlY basis.

Full family medical coverage will be provided through our company's employee benefit plan.

Company offers a flexible paid-time off plan which includes vacation, personal, and sick leave. Time off

accrues at the rate of one day per month for your first year, then increases based on your tenure with the

company.

Eligibility for tlre company retirement plan begins 90 Days after your start date.

If you choose to accept this job offer, please sign & and return this letter to me at your earliest

convenience. when your acknowledgment is received, we will send you employee benefit enrolment

forms and an employee handbook which details our benefit plans and retirement plan.

We look forward to welcoming you to Rajgarhia Motor team'

Please let me know ifyou have any questions or I can provide any additional information.

Since
t-oN

a5'

rgp
Da,

n.1l

Authorised Signatory tra

"rca,

flcS



t-/ oaouP ASHIfK LEYLANtr

norcnniln mo70n

OFFER LETTER

Mr. Sourav Betal

Address:-

Mahishadal,
Purba Medinipur,
tvVest Bengal

Dear Mr. Sourav Betal,

Raigarhia Motor is pleased to offer you t}re position of Technician. Your skills and experience will be an

ideal fit for our customer service departmenL

As we discusse4 your starting date will be September 10,2022.The starting salary is Rs 126000 per year

and is paid on a monthly basis.

Full family medical coverage will be provided through our company's employee benefit plan.

Company offers a flexible paid-time off plan which includes vacation, personal, and sick leave. Time off
accrues at the rate ofone day per month for your first year, then increases based on your tenure with tie
company.

Eligibility for the company retirement plan begins 90 Days after your start date.

If you choose to accept this lob offer, please sign & and return this letter to me at your earliest

convenience. When your acknowledgment is received, we will send you employee benefit enrolment

forms and an employee handbook which details our benefit plans and retirement plan.

We look forward to welcomingyou to Raigarhia Motor team.

Please let me know if you have any questions or I can provide any additional information.

Sincerely 4.7nrL'
e5

Autho ry
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L-, oeoue ASHEIK LEYLANN

OFFER LETTER

Mr. Sayan Mondal

Address:-

tlluberia,
Howrah,
West Bengal

Dear Mr. Sayan Mondal,

Raigarhia Motor is pleased to offer you the position of Technician. Your skills and experience will be an

ideal fit for our customer service departrnent

As we discussed, your starting date will be September 10, 2022. The starting salary is Rs 126000 per year

and is paid on a monthly basis.

Full famity medical coverage will be provided through our company's employee benefit plan.

Company offers a flexible paid-time off plan which includes vacation, personal, and sick leave, Time off

accrues at the rate of one day per month for your first year, then increases based on your tenure with the

company.

Eligibility for the comp;my retirement plan begins 90 Days after your start date.

lf you choose to accept this job offer, please sign & and return this letter to me at your earliest

convenience. When your acknowledgment is received, we will send you employee benefit enrolment

forms and an employee handbook which details our benefit plans and retirement plan.

We look forward to welcoming you to Raigarhia Motor team'

Please let me know ifyou have any questions or I can provide any additional information.

Sincerel

05 01'LoL"

nntcnniln mo70n
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OFFER LETTER

Mr. Nilanjan Maity

Address:-

Dear Mr. Nilanian Maity,

Rajgarhia Motor is pleased to offer you the position ofTechnician. Your skills and experience will be an

ideal fit for our customer service departmenl

As we discussed, your starting date will be September 70,2022.The starting salary is Rs 126000 per year

and is paid on a monthly basis.

Full family medical coverage will be provided through our company's employee benefit plan.

Company offers a flexible paid-time off plan which includes vacation, personal, and sick leave. Time off

accrues at the rate ofone day per month for your first year, then increases based on your tenure with the

company.

Eligibility for the company retirement plan begins 90 Days after your start date'

If you choose to accept this job offer, please sign & and return t}tis letter to me at your earliest

convenience. When your acknowledgment is received, we will send you employee benefit enrolment

forms and an employee handbook which details our benefit plans and retirement plan.

We look forward to welcoming you to Raigartia Motor team.

Please let me know ifyou have any questions or I can provide any additional information.

Sincerely, o)L
o1.Lo

Authori ry
t1

e

@
ASHEIK LEYLANI:

Mahishadal,
Purba Medinipur,
West Bengal

4
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nilGnniln mo70n

OFFER LETTER

Mr. Sayan Mondal

Address:-

Sonamukhl,
Bankura,
West Bengal

Dear Mr. Sayan Mondal,

Raigarhia Motor is pleased to offer you the position ofTechnician. Your skills and experience will be an

ideal fit for our customer service department

As we discussed, your starting date will be September 10, 2022. The starting salary is Rs 126000 per year

and is paid on a monthly basis.

Full family medical coverage will be provided through our company's employee benefit plan.

Company offers a flexible paid-time off plan which includes vacation, personal, and sick leave. Time off

accrues at the rate of one day per month for your first year, then increases based on your tenure with the

company.

Eligibility for the company retirement plan begins 90 Days after your start date-

lf you choose to accept this ]'ob offer, please sign & and return this letter to me at your earliest

convenience. When your acknowledgment is received, we will send you employee benefit enrolment

forms and an employee handbook which details our benefit plans and retirement plan.

We look forward to welcoming you to Ralgartia Motor team'

Please let me know ifyou have any questions or I can provide any additional information.

Sincerely, H vr/ 4
o

66

e

Authori ry
hrrOu*rn
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OFFER LETTER

Mr. futam Kuity

Address:-

Nandakumar,
Purba Medinipur,
West Bengal

Dear Mr. Ritam Kuity,

Raigarhia Motor is pleased to offer you the position ofTechnician. Your skills and experience will be an

ideal fit for our customer service departmenL

As we discussed, your starting date will be September 1O,2O22. The sarting salary is Rs 126000 per year

and is paid on a monthly basis.

Full family medical coverage will be provided through our company's employee benefit plan.

Company offers a flexible paid-time offplan which includes vacation, personal, and sick leave. Time off

accrues at the rate of one day per month for your first year, then increases based on your tenure with the

company.

Eligibility for the company retirement plan begins 90 Days after your start date'

If you choose to accept this job offer, please sign & and return this letter to me at your earliest

convenience. When your acknowledgment is received, we will send you employee benefit enrolment

forms and an employee handbook which details our benefit plans and retirement plan.

We look forward to welcoming you to Rajgarhia Motor team.

Please let me lnow ifyou have any questions or I can provide any additional information.

Sincerely,
.Lott--

0
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Autho ry
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OFFER LETTER

Mr. Samar Bhowmik

Address:-

Dear Mr. Samar Bhowmik

Raigarhia Motor is pleased to offer you the position of Technician. Your skills and experience will be an

ideal fit for our customer service departrnent

As we discussed, your starting date will be September 10, 2022. The starting salary is Rs 126000 per year

and is paid on a monthly basis.

Futl family medical coverage will be provided through our company's employee benefit plan.

Company offers a flexible paid-time off plan which includes vacation, personal, and sick leave. Time off

accrues at the rate ofone day per month for your first year, then increases based on your tenure with the

company.

Eligibility for the company retirement plan begins 90 Days after your start date.

If you choose to accept this job offer, please sign & and return this letter to me at your earliest

convenience. When your acknowledgment is received, we will send you employee benefit enrolment

forms and an employee handbook which details our benefit plans and retirement plan.

We look forward to welcoming you to Raigarhia Motor team.

Please let me know ifyou have any questions or I can provide any additional information.

Sincerely
Lolu

t5 r
FEo

I
Autho ry

DAT i
I. T IGf,

Sutahata,
Purba Medinipur,
West Bengal
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OFFER ETTER

Mr. Arup Garai

Address:-

Moyna,
Purba Medinipur,
West Bengal

Dear Mr. Arup Garai,

Raigarhia Motor is pleased to offer you the position of Technician. Your skills and experience will be an

ideal fit for our customer service department.

As we discussed, your starting date will be September 10, 2022. The starting salary is Rs 126000 per year

and is paid on a monthly basis.

Full family medical coverage will be provided through our company's employee benefit plan.

Company offers a flexible paid-time off plan which includes vacation, personal, and sick leave. Time off

accrues at the rate of one day per month for your first year, then increases based on your tenure with the

company.

Eligibility for the company retirement plan begins 90 Days after your start date'

If you choose to accept this job offer, please sign & and return this letter to me at your earliest

convenience. When your acknowledgment is received, we will send you employee benefit enrolment

forms and an employee handbook which details our benefit plans and rehrement plan.

We look forward to welcoming you to Raigarhia Motor team'

Please let me know ifyou have any questions or I can provide any additional information.

Sincerel
41,v*
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Mr. Subhadip Bhattacharya

Address:-

Nandigram,
Purba Medinipur,
West Bengal

Dear Mr. Subhadip Bhattacharya,

Rajgarhia Motor is pleased to offer you the position of Technician. Your skills and experience will be an

ideal fit for our customer service departmenL

As we discussed, your starfing date will be September 10, 2022. The starting salary is Rs 126000 per year

and is paid on a monthly basis.

Full family medical coverage will be provided through our company's employee benefit plan.

Company offers a flexible paid-time offplan which includes vacation, personal, and sick leave- Time off

accrues at the rate of one day per month for your first year, t}len increases based on your tenure with the

company.

Eligibility for the company retirement plan begins 90 Days after your start date'

If you choose to accept this job offer, please sign & and return this letter to me at your earliest

convenience. When your acknowledgment is received, we will send you employee benefit enrolment

forms and an employee handbook which details our benefit plans and retirement plan.

We look forward to welcoming you to Raigarhia Motor team'

Please let me l(row ifyou have any questions or I can provide any additional information.

Sincerely,
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OFFER LETTER

Mr. Reshabh Samanta

Address:-

Nandakumar,
Purba Medinipur,
West Bengal

Dear Mr. Reshabh Samanta,

Raigarbia Motor is pleased to offer you tIe position ofTechnician. Your skills and experience will be an

ideal fit for our customer service departmenL

As we discussed, your starting date will be September 10, 2022. The starting salary is Rs 126000 per year

and is paid on a monthly basis.

Full family medical coverage will be provided through our company's employee benefit plan.

Company offers a flexible paid-time offplan which includes vacation, personal, and sick leave. Time off

accrues at the rate of one day per month for your first year, then increases based on your tenure with the

company.

Eligibility for the company retirement plan begins 90 Days after your start date'

If you choose to accept this job offer, please sign & and return this letter to me at your earliest

convenience, When your acknowledgment is received, we will send you employee benefit enrolment

forms and an employee handbook which details our benefit plans and retirement plan.

We look forward to welcoming you to Raigarhia Motor team'

Please let me know ifyou have any questions or I can provide any additional information.

Sincerely,
.l t' t1,'v
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OFFER LETTER

Mr. Sankar Manna

Address:-

Tamluk
Purba Medinipur,
West Bengal

Dear Mr. Sankar Manna,

Raigarhia Motor is pleased to offer you the position ofTcchnician. Your skills and experience will be an

ldeal fit for our customer service department.

As we discussed, your starting date will be september lo,2o22.The stafting salary is Rs 126000 per year

and is paid on a monthly basis.

FuI family medical coverage will be provided through our company's employee benefit plan.

company offers a flexible paid-time off plan which includes vacation, personal, and sick leave. Time off

accrues at the rate of one day per month for your first year, then increases based on your tenure with the

company.

Eligibility for the company retirement plan begins 9O Days after your start date'

lf you choose to accept this iob offer, please sign & and return tl1is letter to me at your earliest

convenience. when your acknowledgment is received, we will send you employee benefit enrolment

forms and an employee handbook which details our benefit plans and retirement plan.

We look forward to welcoming you to Raigarhia Motor team'

Pleaseletmelrnowifyouhaveanyquestionsorlcanprovideanyadditionalinformation'

Sincerely, o1'"*6'
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OFFER LETTER

Mr. Pradipta Karan

Address:-

Haldia,
Purba Medinipur,
West Bengal

Dear Mr. Pradipta Karan,

Raigarhia Motor is pleased to offer you the position of Technician. Your skills and experience will be an

ideal fit for our customer service departrnenL

As we discussed, your starting date will be September 10, 2022. The starting salary is Rs 126000 per year

and is paid on a monthly basis.

Full family medical coverage will be provided through our company's employee benefit plan.

Company offers a flexible paid-time off plan which includes vacation, personal, and sick leave. Time off

accrues at the rate of one day per month for your first year, then increases based on your tenure with the

company.

Eligibility for the company retirement plan begins 9O Days after your start date'

If you choose to accept this job offer, please sign & and return this letter to me at your earliest

convenience. when your aclorowledgment is received, we will send you employee benefit enrolment

forms and an employee handbook which details our benefit plans and retirement plan.

We look forward to welcoming you to Rajgarhia Motor team'

please let me lmow ifyou have any questions or I cap provide any additional information.

Sincerel
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OFFER LETTER

Mr. Narayan Dinda

Address:-

Dear Mr. Narayan Dinda,

Raigarhia Motor is pleased to offer you the position ofTechnician. Your skills and experience will be an

ideal fit for our customer service departmenL

As we discussed, your starting date will be September 10,2022.The starting salary is Rs 126000 per year

and is paid on a monthlY basis.

Full family medical coverage will be provided through our company's employee benefit plan'

company offers a flexible paid-time offplan which includes vacation, personal, and sick leave' Time off

accrues at t]le rate of one day per month for your first year, then increases based on your tenure with the

company.

Eligibility for the company retirement plan begins 90 Days after your start date'

If you choose to accept this job offer, please siSn & and return this letter to me at your earliest

convenience. when your acknowledgrtent is received, we will send you employee benefit enrolment

formsandanemployeehandbookwhichdetailsourbenefitplansandretirementplan.

We look forward to welcoming you to Ralgartia Motor team'

please let me lolow ifyou have any questions or I can provide any additional information'

Sincerely,
,9vr't
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Paschim Medinipur,
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Rane NSK Steer ing Sustems Limited

Name: Rony MaitY Date:02/05/2023

Address:
Fresergani Costal, South 24 Parganas, Pin-743357

Sub: Job offer

Dear, Mr Rony Maity

we are pleased to offer you the position of operator in our Power Steering unit based at Ahmadabad'

G uja rat.

we trust thal your knowledge, skills and experience will be among our most valuable assets.

As discussed and agreed with you, you will be eligible to receive the following beginning on your joining date:

08to512023.

. Annual gross starting salary of Rs.216000, subject to tax and other statutory deductions.

This offer letter is valid rill oglo5t2o23. Please send a signed copy of this letter indicating your acceptance to

join.

Your Appointment Letter will be issued on the date of joining. The joining fonnalities and induction will be

canied out in our Ahmadabad, Guiarat.

Please submit the following documents to HR at the time of your ioining: ('1) photocopies of your degree

"".tifi"at"", 
(2) certifications, if any, (3) two color passport-size photos' (4) proof of address'

We look forward to tivelcome you aboard.

Sincerely,

For Rane NSK Steering Systems Private Limited

-.* -.* ![":$.ii,:ils P( Ltd
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GSTN No - 24AAACR4738FlZX
Survey No 423. Mahagujat?t lnd. Estate, 2'l/12,

Sarkhej-Bavla Rd, Moraiya, Gu,arat 382213
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Rane NSK Steerinq Sqstems Limited

Offer Letter

Name: Dweep Majumdar Dalel.0210512O23

Address:
Kaljani, Coochbehar, Pin-736133

Sub: Job offer

Dear, Mr Dweep Majumdar

We are pleased to offer you the position of Operator in our Power Steering unit based at Ahmadabad,
Gujarat.

We trust that your knowledge, skills and experience will be among our mosl valuable aSSetS.

As discussed and agreed with you, you will be eligible to receive lhe following beginning on your loining date:

08t0s12023.

. Annual gross starting salary of Rs.216000, subject to tax and other statutory deductions.

This offer letter is valid till 09/05/2023. Please send a signed copy of this letter indicating your acceptance to
join.

your Appointrnent Letter will be issued on the date of joining. The joining formalities and induction will be

carried out in our Ahmadabad, Gujarat.

please submit the following documents to HR at the time of your jolning: (1) photocopies of your degree

certificates, (2) certifications, if any, (3) two color passport-size photos, (4) proof of address.

We look fomrard to welcome you aboard.

Sincerely,

For Rane NSK Steedng Systems Private Limited

HR& anager
HR & Manager

lane NSK Steering Systems PV' Ltd

Guiarat

RANII NSK STEERlNC Si'S'IlivlS PRIVATt. l.li.il IIID
GSTN No.- z4AAACR 473AF IZK

Survey No 423, Mahagujarat lnd, Eslate,24l12.
sarkhei-Bavla Rd, Moraiya, cujarat 382213 a.,^e
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Rane NSK Steer ing Sustems Limited

Name: SubhamaY MaitY Datei OZl05l2O23

Freserganj Costal, South 24 Parganas, Pin-743357

Sub: Job offer

Dear. Mr SubhamaY Maity

we are pleased to offer you the position of operator in our Power Steering unit based at Ahmadabad'

Gujarat.

we trust that your knowledge, skills and experience will be among our most valuable assets.

As discussed and agreed with you, you will be eliTible to receive the following beginning on your joining date:

0810512023.

.AnnualgrossstartingsalaryofRs.2l6000,subjecttotaxandotherStatutorydeductions.

This offer lefter is valid till 09/05/2023. please send a signed copy of this letter indicating your acceptance to

join.

Your Appointment Letter will be issued on the date of joining. The joining fonnalities and induction will be

canied out in our Almadabad, Guja6t.

PleasesubmitthefollowingdocumentstoHRatthetimeofyourioining:(1)'photocopiesofyourdegree
ce-Jfi_ 6 iri ""rtifiotion"-, 

if any, (3) two color passport-size photos' (4) proof of address'

We look fonrvard to \ivelcome you aboard'

Sincerely,

For Rane NSK Steering Systems Private Limited

4
HR & Manager

HR & Manager

Rane NSK Steering SYstems Pvt' Ltd

Gularat

rta L

ITANI' NSX STEERING SYSTENIS PRI\IATI-. I,IIJI']'IJI]

GSTN No.- 24AAACR4738F1ZK
Survev No 423, Mahaguiarat Ind. Estate, 24l12,

SariheJ-Bavla Rd, Moraiya, Cuiarat 382213

GUJARAT t

* 0

R s
%

+
o

ING S :,

(F3e

Offer Letter

Address:



cI
NSK)

Rane NSK Steenins Sustems Limited

Name: Suvankar Ghorai Date:0210512023

Address:
Kanchi. Nandakumar, Purba Medinipur, PIN-72 t 643

Sub: Job offer

Dear, Mr Suvankar Ghorai

We are pleased to offer you the position of OPerator in our Power Steering unit based at Ahmadabad'

Gujarat.

we trust that your knowledge, skills and expedence will be anrcng our most valuable assets-

As discussed and agreed with you, you will be eligible to receive lhe following beginning on your joining date:

oato5l2023.

. Annual gross starting salary of Rs.216000, subiecf to tax and other statutory deductions.

This offer letter is valid till 09/05/2023. Please send a signed copy of this letter indicating your acceptance to

join.

your Appointment Letter will be issued on the date of joining. The joining formalities and induction will be

canied out in our Alrmadabad, Gujarat.

please submit the following documents to HR at the time of your joining: (1) 
-photocopies 

of your degree

."rtm""t"", (2) certmcations, if any, (3) two cobr passport-size photos, (4) proof of address'

We look forward to urclcome you aboard.

Sincerely,

For Rane NSK Steering Systems Private Limited
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Sarkhei-Bavla Rd, Moraiya, Gujarat 382213
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Rane NSK Steeninq Sustems Limited

Name: Rup Kumar Panda Dale:0210512023

Address:
Deuli, Belda, Paschim Medinipur, Pin-721614

Sub: Job offer

N/
HT{ftUffif,ffi?

are NSK Steering SYstems Pvt' Ltd'
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RANE NSKSTEERING SYS'IEIUS PRM'IE Llt'lllED
GSTN No.' 24AAACR 4?38F7ZK

Survev No 423, MahaSuiarat Ind. Estate, 24/12,

Sarkhei-Bavh Rd, Moraila, Guiarat 382213
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Offer Letter

Dear, Mr Rup Kumar Panda

we are pleased to offer you the position of operator in our Power Steering unit based at Ahmadabad'

Gujarat.

we trust that your knowledge, skills and experbnce will be among our most valuable assets.

As discussed and agreed with you, you will be eligible to receave the following beginning on your joining date:

0810512023.

.AnnualgrossstartingsalaryofRs'2lS00o,subjedtotaxandotherSiatutorydeductions.

This offer letter is valid till 09/0512023. please send a signed copy of this letter indicating your acceptance to

join.

Your Appointment Letter will be issued on the date of joining. The joining formalities and induction will be

canied out in our Ahmadabad, Gujarat.

please submit the following documents to HR at the time of your ioining: (1) photocopies of your degree

";ifi;bC 1i; certitications-, if any, (3) two color passport-size photos, (4) prmf of address-

We look forward to lrrelcome you aboard.

Sincerely,

For Rane NSK Steering Systems Private Limited

?
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Rane NSK Steering Sustems Limited

Name: Sukhendu Dolai Dale:0210512023

Address:
Banasshyamnagar,Choto Banashyamanagar'
Patharpatima,south 24Parganas'Pin-7 4337 1

Sub: Job offer

Dear, Mr Sukhendu Dolai

we are pleased to offer you the position of operator in our Power steering unit based at Ahmadabad,

Gujarat.

we trust that your knowledge, skills and expedence will be among our most valuable assets.

As discussed and agreed with you, you will be eligible to receive the following beginning on your joining date:

08to5f2023.

. Annual gross starting salary of Rs.216000, subject to tax and other statutory deductions.

This offer le er is valid till 09/05/2023. Please send a signed copy of this letter indicating your acceptance to

join.

your Appointrnent Letter will be issued on the date of joining. The ioining formalities and induction will be

canied out in our Ahmadabad, Gujarat.

please submit the following documents to HR at the time of your joining: (1) photocopies of your degree

.;ifi""trC (i) certmcationi if any, (3) two color passport-size photos, (4) proof of address.

We look forward to welcome you aboard.

Sincerely,

For Rane NSK Steering Systems Private Limited

HR& nager
HR & iianager

Rane NSK Sleering Systsms Pv't. Ltd.

Gularal
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Rane NSK Steen ing Sqstems Limited

Offer Letter

Name: Kousik DuYari Datei 0210512023

Address:
Sabalara, Balluk hat, Tamluk,
Purba Medinipur, Pin-721 1 37

Sub: Job offer

Dear, Mr Kousik Duyari

we are pleased to offer you the position of operator in our Power steering unit based at Ahmadabad'

Gujarat.

We trust that your knowledge, skills and experience will be among our most valuable assets'

As discussed and agreed with you, you will be eligible to receive the following beginning on your joining date:

0810512023.

. Annual gross sta(ing salary of Rs.216000, subject to tax and other statutory deductions.

This offer letter is valid till 09/05/2023. Please send a signed copy of this letter indicating your acceptance to

join.

your Appointment Letter will be issued on the date of .ioining. The joining fonnalities and induction will be

canied out in our Ahmadabad, Gujarat

please submit the following documents to HR at the time of your ioining: (1) photocopies of your degree

""rt'ti".t"", 
(2) certificationi if any, (3) two color passport-size photos, (4) proof of address.

We look forward to welcome you aboard.

Sincerely,

For Rane NSK Steering Systems Private Limited
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Rane NSK Steer ing Sqstems Umited

Name: Sayan Khan Date: 0210512O23

Addross:
Burikhali-P.S-Buria, Dist-Howrah

Sub: Job offer

Dear, Mr Sayan Khan

We are pleased to offer you the position of OPerator in our Power Steering unit based at Ahmadabad'

Gujarat.

We trust that your knowledge, skills and experience will be among our most valuable assets'

As discussed and agreed with you, you will be elQible to receive the following beginning on your joining date:

oSto5//:2023.

. Annual gross starting salary of Rs.216000, subject to tax and other statutory deductions.

This offer letter is valid till 09/05/2023. Please send a signed copy of this letter indicating your acceptance to

join.

your Appointment Letter wlll be issued on the date of joining. The joining formalities and induction will be

cam6d out in our Ahmadabad, Gujarat-

please submit the following docurnents to HR at the time of your ioining: (1) photocopies of your degree

certificates, (2) certilications, if any, (3) two color passport-sLe photos, (4) proof of address.

We look fonrard to welcome you aboard.

Sincerely,

For Rane NSK Steering Systems Private Limited

\",,(F\
HR &Yanaoer
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Rane NSK Steerins Sqstems Limited

Name: Abhishek Manna Date: 02/05/2023

Address:
Nabghara, P.SSankrail, Dist-Howrah

Sub: Job offer
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Offer Letter

Dear, Mr Abhishek Manna

We are pleased to offer you the position of Operator in our Power Steering unit based at Ahmadabad,

Gujarat.

we trust that your knowledge, skills and experience will be among our most valuable assets.

As discussed and agreed with you, you will be eligible to receive lhe following beginning on your.ioining date:

08t05t2023.

. Annual gross starting salary of Rs.216000, subject to tax and other statutory deductions.

This offer letter is valid till 09/05/2023. Please send a signed copy of this letter indicating your acceptance to

join.

your Appointment Letter will be issued on the date of joining- The joining formalities and induction will be

canied oul in our Armadabad, Gujarat.

please submit the following documents to HR at the time of your ioining: (1 ) photocopies of your degree

certiticates, (2) certificationi if any, (3) two color passport-size photos, (4) proof of address-

We look fonrard to ttelcome you aboard.

Sincerely,

For Rane SK Steedng Systerls Privale Limited
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Rane NSK Steerins Sqstems Limited

Name: Rahul Dolui Date:02/05/2023

Address:
Dhamsia, P.S-Ulub€ria, DislHowrah, PIN-711315

Sub: Job offer

Dear, Mr Rahul Dolui

We are pleased to offer you the positlon of Operator in our Power Steering unit based at Ahmadabad'

Gujarat.

We trust that your knowledge, skills and experience will be among our most valuable assets.

As discussed and agreed with you, you will be elpible to receive the following beginning on your joining date:

08/05/2023.

. Annual gross starting salary of Rs216O00, subject to tax and other statutory deductions.

This offer letter is valid till 09/05/2023. Please send a sQned copy of this letter indicating your acceptance to

join.

your Appoint nent Letter will be issued on the date of joining. The joining formalities and induction will be

canied out in our Ahmadabad, Guiarat.

please submit the following docurnents to HR at the time of your ioining: (1 ) photocopies of your degree

certificates, (2) certifications, if any, (3) two color passport-size photos, (4) proof of address'

We look forward to welcome you aboard.

Sincerely,

For Rane NSK Steering Systems Private Limited
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Rane NSK Steering Sustems Limited

Offer Letter

Name: Suman Pramanik Date:02/05/2023

Address:
Bijoybati, Freserganj costal, South 24 Parganas' Pin-743357

Sub: Job offer

Dear. Mr Suman Pramanik

We are pleased to offer you the position of Operator in our Power Steering unit based at Ahmadabad'

Gujarat.

we trust that your knowledge, skills and experience will be among our mosl valuable assets'

As discussed and agreed with you, you will be eligible to receive lhe following beginning on your joining date:

0810512023.

. Annual gross starting salary of Rs.216000, subjed to tax and other stat tory deductions.

This offer letter is valid till Ogn5nL23. Please send a signed copy of this letter indicating your acceplance lo
join.

your Appointment Letter will be issued on the date of joining- The ,oining formalities and induction will be

canied out in our Ahmadabad, Guiarat.

please submit the following documents to HR at the time of your joining: (1) photocopies of your degree

certificates, (2) certifications, if any, (3) two color passport-size photos, (4) proof of address.

We look fonrard to welcome you aboard.

Sincerely,

For Ran€ l,lSK Steering Systems Private Limited

HR& a
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Rane NSK Steerinq Sustems Limited

Name: Santu Bhunia Dale: 0210512023

Address:
Duria, Narayangarh, Pachim Medinipur, Pin-721467

Sub: Job offer

Dear, Mr Santu Bhunia

We are pleased to offer you the position of Operator in our Power Steering unit based at Ahmadabad,
Gujarat.

We trust that your knowledge, skills and experience will be among our mosl valuable assets.

As discussed and agreed with you, you will be eligible to receive the follouring beginning on your joining date
08t0512023.

o Annual gross starting salary of Rs.216000, subject to tax and other statutory deductions.

This offer letter is valid till 09/05/2023. Please send a signed copy of this letter indicating your acceptance to
join.

Your Appointment Letter will be issued on the date of ioin;ng. The joining formalities and induction will be
canied out in our Ahmadabad, Gujarat.

Please submit the following documents to HR at the time ot your ioining: (1) photocopies of your degree
certificates, (2) certifications, il any, (3) two color passport-size photos, (4) proof of address.

We look forward to welcome you aboard.

Sincerely,

For Rane NSK Steering Systems Private Limited

HR & Manager
HR & Manaocr

Rane NSK Steering Systemf P(. LtC.
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RANI NSK STEERIN6 S}'STE}1S PRIVA'I'Ii t,I I\1I'TED

GSTN No.- 24AAACR 4738FlZK
Survey No 423, Mahagujarit lnd. Estate, 24/12,

Sarkhei-Bavla Rd, Moraiya, Guiarat 382213
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Rane NSK Steerinq Sqstems Limited

Name: Anupama Barui Dale:.0210512023

Address:
Br.ioybati, Freserganj costal, Dist-South 24 Parganas, Pin-7 43357

Sub: Job offer

Dear, Ms Anupama Barui

We are pleased to offer you lhe position of Operator in our Power Steering unit based at Ahmadabad,

Gujarat.

We trust that your knowledge, skills and experience will be among our most valuable assets.

As discussed and agreed with you, you will be eligible to receive the following beginning on your joining date:

0a1o512023.

. Annual gross starting salary of Rs,216000, subject to tax and other statutory deductions.

This offer lefter is valid till 09/05/2023. Please send a signed copy of this letter indicating your acceptance to

join.

your Appointment Letter will be issued on the date of joining. The joining formalities and induction will be

carried out in our Ahmadabad, Gujarat.

please submil the following documents to HR at the time of your joining: (1) photompies of your degree

certificates, (2) certifications, if any, (3) two color passport-size photos, (4) proof of address.

We look foMard to welcome you aboard.

Sincerely,

For Rane NSK Steering Systems Private Limited
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Rane NSK Steeninq Sustems Limited

Offer Letter

Name: Pampa Jana Date: 0210512023

Address:
Amrabati, Freserganj, Dislsouth 24Parganas, Pin-743357

Sub: Job offer

Dear, Ms Pampa Jana

We are pleased to offer you the position of Operator in our Power Steering unit based at Ahmadabad,
Gujarat.

We truSt that your knowtedge, skills and experience will be among our most valuable assets.

As discussed and agreed with you, you will be eligible to receive the following beginning on your joining date:

o8to512023.

. Annual gross starting salary of Rs.216000, subject to tax and other statrtory deductions.

This offer letter is valid till 09/05/2023. Please send a signed copy oJ this letter indicating your acceptance to
join.

your Appoantrnent Letter will be issued on the date of joining. The joining formalities and induction will be

carried out in our Atmadabad, Gujarat.

please submit the following documents to HR at the time of your ioining: (1) photocopies of your degree

certficates, (2) certifications, if any, (3) two color passport-size photos, (4) proof of address.

We look foruard to welcome you aboard-

Sincerely,

For Rane NSK teering Systems Private Limited
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Rane NSK Steeninq Sustems Limited

Offer Letter

Name: Subhankar Sau Date: 0210512023

Address:
Gobindapur, Tamluk, Purba Medinipur, PIN- 721627

Sub: Job offer

N (.,5r s

*.".n.*H}l$:ffJJsP*.Ltd
X GU JARAT

.D

J

IFo rEo
vu

RANIi NSK STEERTNC SYST{ii\lS PR]\'T I }' I,I J\I II'EI)
GSTN No.- 24AAACR4738f l ZX

sur,tey No 423, Mahagu,arat Ind. Estate, 24l12,
Sarkhei-Bavla Rd. Moraiya, Guiarat 382213
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Dear, Mr Subhankar Sau

We are pleased to offer you the position of Operator in our Power Steering unit based at Ahmadabad'

Gujarat.

We lrust that your knowledge, skills and expeience will be among our most valuable assets.

As discussed and agreed with you, you will be eligible to receive the following beginning on your joining date:

0810512023.

. Annual gross starting salary of Rs.216000, subject to tax and other statutory deductions.

This offer letter is valid till 09/05/2023. Please send a signed copy of this letter indicating your acceptance to

ioin.

your Appointment Letter will be issued on the date of joining. The joining formalities and induction will be

canied out in our Ahmadabad, Gujarat.

please submit the following documents to HR at the time of your ioining: (1) photocopies of your degree

certificates, (2) certifications, if any, (3) tlvo color passport-size photos, (4) proof of address.

We look forward to welcome you aboard-

Sincerely,

For Rane NSK Steering Systems Private Limited
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Bhandari Automobiles Pvt. Ltd.

( Passenget Ca r 0 iYis lo n )
Autiodsed Marutl Dealol

PADUMBASAN, WARD tIO. 10 OFTAMLUX MUt{ICIPALITY'

P.o.+P.S. : Tamlut, DlsL: Purba Medinlpur. PIN' 721636, West Eengal

s
Elondon Automobils. Pvt lld.

suzuKt

Ph.9800023253 (Salesl, 9933055538 (Se.Ylce), E'mall : baolhaldla@ahoo co ln

clN - u51109W81994P1C065147

oate: 1y,5f/$/J

Dear DHRUBoJryOTI <ANTRA

Congratulations I We are pleased to confirm that you have been selected to work for BHANDARI AUTOMOBILES PVT.

trO, -\-h^lf^Iul(_ . We are deliShted to make you the following job offer.

The position we are offering you is that of Service Technician at a monthlv salary of IOSOOA
I

o Benefit A (Casual Leave of 12 days per annum)
o Benefit B (Employer State lnsurance Corporation ESIC Coverage)

. Please report on start date, for documentation and

orientation.

We are confldent you will be able to make a slgnificant contribution to the success of our and look forward to working

with you.

Sincerely,

we would like you to start work on 6J. 06.20 23 at l0A H
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Bhandari Automobiles Pvt. Ltd.
(Passcngu Cat 0iYision )
Authodsod Marutl Dealor

PADUMBASAI', WARD IIO. 10 OTTAMLUI( MUI{ICIPALITY,

P.O.+P.S. :Tanlut, Dlst: ?urta Medlnipur, Pl['721636, West Bsngal
ph. 9800023253 (Sahs), 993:1055538 (s€rylco), E-mall : IaDlIaE[aqaIgg4dn

clr - us1109wB 1994PtCo65147

APPOINTM ENT TETTER

s
suzuKlBhondoriadoriobit.si\,t ttd.

oate:p.69. q-OLz

Dear

Please report on start date, for documentation and

orientation,

We are confident you will be able to make a significant contribution to the success of our and look forward to working

with you.

Sincerely,

RAt<esH ses

Congratulatlonsl We are pleased to confirm that you have been selected to work for BHANDARI AUTOMOBILES PVT'

tro, \ <h Or.IrN!\tI- . we are delishted to make vou the following job offer.

The position we are offering you is that of service Technician at a monthly salary of tOS[O/-
I

. Benefit A (casual Leave of 12 days per annum)

. B€nefit B (Ernployer State lnsurance Corporation ESIC Covera8e)

we would like you to start work on \.4.L023 at I D At1

HR Manager
H.i iLlraoor

i^.r6d r.!rri.t A( LE

CUSTOMER FOR LIF t ---".
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Bhandari Automobiles Pvt. Ltd.

( Passenger Ca t 0 ivi slon )
Altiodsed Marud Dcalet

PADUMBASAI{, WARD IIO. IO OFTAMLUI( MUIIICIPATITY'

P.O.+P.S. rTamluk, DlsL: Purba Medi[lpur, Plt{- 721636, West Bengal

s
suzut<l

Ph. 9800023253 (sal6s), 9933055538 (s€wlco), E.mail : lasllaralryabe!.e9.b
clN - u51109W81994PTCo65147

Date:22.g!;Lb23

Dear AvtsHEV- ($HbRft\

. Benefit A (casual Leave of 12 days per annum)

. Benefit B (Employer State lnsurance Corporation ESIC Coverage)

\ 0 AH . Please report on start date, for documentation and

orientation

We are confident you will be able to make a significant contribution to the success of our and look forward to working

with you.

Tfrlflf,Eit
BhrffA.Erdr h,t Lft

tho,ion Aulornobile. Pvl Ltd

Congratulationsl We are pleased to confirm that you have been selected to work for BHANDARI AUTOMOBITES PVT.

rro, [hOJU$t\\. we are delighted to make you the following job offer.

The position we are offering you is that of Service Technician at a monthly saf ary ot rl ,o f@/ -

We would like you to start work On \. (,r a O?1 at

\t0 s?5o
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APPOINTMENT LETTER

sincerely,
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Bhandari Automobiles Pvt. Ltd.
( Passenge t ca r oivis io n )
Autiodsed Man ll Dealor

PAOUMBASATI, WARD IIO. 10 OFIAMLUI( MU'IICIPALITY,

P.0.+P,S. : Tamluk, Dl$L: Pu.ba Medlripur, Plll- 721636, west Bengal

SUZUKI

Ph. 9800023253 (Salos), 9933055538 (SeMco), E-mall : baDlhaldla@ahoo.co'in

crN - u51109W81994PIC05s147

Date LZ.,U,,LO1?

Dear DURqftPADA }\ONDAL

Congratulations I We are pleased to confirm that you have been selected to work for BHANDARI AUTOMOBILES PVT.

lro, l-6tnfnltd(- . we are delighted to make you the following job offer.

The position we are offering you is that of Service Technlcian at a monthly srf".V ot . [ 6 S CIO /
I

. Benefit A (Casual Leave of 12 days per annum)

. Benefit B (Employer State lnsurance Corporation EslC coverage)

orientation,

We are confident you will be able to make a significant contribution to the success of our and look forward to working
with you.

Sincerely,

thondon Aulomoblles fh/1. Ltd.

we would like you to start work on \ , ! 1fu f-} ,t \ O A L{ Please report on start date, for documentation and

._e "

HR Manager
rle *arn,q$E.

.r*" . Jd,rnobr.i,rs &[ i h6
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Bhon&n lurotubitB l,!t Ltd SUZUKI

Ph. 98000232s3 (Sales), 9933055538 (Serylce), E'mall : lsdlalId&aile.eqi!
clN - u51109WB 1994PIC055147

oate: 22.05i| o) )

Dear AKUP BERA

Congratulationsl we are pleased to confirm that you have been selected to work for BHANDARI AUToMOBIIES Pw.
r-ro, -l-5r"g6\p\r._ . we are delighted to make you the following job offer

The position we are offering you is that of Service Technician at a monthly satav oi . f-@ fC'D (

we would like you to start wort on 1 ,,6.20 23 at \OAF1

o Benefit A (Casual Leave of 12 days per annum)
o Benefit I (Employer State lnsurance Corporation ESIC Coverage)

Please report on start date, for documentation and

orientation.

We are confident you will be able to make a si8nificant contribution to the success of our and look forward to working

with you.

Sincerely,

HR Manager
xR fianas

Er.,aifidarronofo nt iu
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Bhandari Automobiles Pvt. Ltd.
(Passenget Cat OMsion)
Aulhodsed Marutloealel

PADUMEASAN, WARD t{0. 10 OFIAMLUI( MUNICIPAI.ITY,

P.0.+P.s. : Tamluk, DlsL: Pulba Medlnlp!r, Pltl' 721636, west Bengal

APPOINTMENT LETTER



iCI
Bhandari Automobiles Pvt. Ltd.

(Passeng Cat Olision)
Autiorlsod MaruU Dealor

PAOUMBASAIi, IYARD IIO, 10 OFIAMI.UX MUI{ICIPAIITY,

P.O.+P.S. : Iamluk, DlsL: Ps6a Medlnlput, Pll{- 721636, West Ben8al

s
Bhondod trtonlobil* Pvt. Itd. suzuKl

Ph, 980002!253 (Salos), 993055538 (sonlce), E-mall : laDllalIalaaigo,!!.h
cll{ - u51109w81994PrC065147

oate: 12O9,<LD,\Z

oear 1il|,.l5oY ?AL

Congratulations I We are pleased to confirm that you have been selected to work for BHANDARI AUTOMOBILES PVT

tf o, -I-Crr\m\gu(-.- . we are delighted to make you the following job offer.

The position we are offering you is that of service Technician at a monthly salary of \ O 60-0 I
. Benefit A (Casual Leave of 12 days per annum)
. Benefit B (Employer State lnsurance corporation ESlc coverage)

We would like you to start work on t t

orientation.

(. Z-O t-g at \oAM . Please report on start date, for documentation and

We are confident you will be able to make a significant contribution to the success of our and look forward to working

with you.

sincerely,

HR Manager|'nImry
ihmffArandilq AA 15.
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DESflPNTYE ENG G - WORIISIIOP r----_a=
Vill- Sridharpur (NH4l), P.O + P.S.- Nandakumar. Purba Medinipur

Pin-72 I 632.West Bengal. India

E-mail: desen wks(li)vahoo.co.irr Mob: tt170039904
(Authorized Dealer of Eicher Nlotors)

Subiect Appointment Letter for the post of Service Technician

PEAT NIRANTAN:JANA.

We are happy to extend our heartfelt congratulations on your selection for the position of Service Technician at

Deshpriya Engineering Workhop. We believe your skills, experience, and qualifications make you a valuable

addition to our team.

lob Title: Service Technician

Department: Service & Maintenance

Location: Nandakumar, Purba Medinipur

compensation Package: t \4 O OO l- ?r./'tnutt-t/V.

EICHER

rso

Benefits: You will be entitled to our comprehensive benefits package, including health insurance. Further details

will be provided during your orientation or onboarding process.

ReportingDate&rime: ?,S'2023 tj q Alt
Work Schedule: Your regular working hours will be 9 Hours, 6 Days, with scheduled breaks as per company
policy.

f oining Formalltles:

On your first day, we request that you report to the HR Department to complete all necessary paperwork and

formalites and bring all your certificates as per company policy.

As a member ofthe Deshpriya Engg. Workshop team, we expect you to adhere to our company policies and code of
conduct. You will receive copies ofthese documents during your orientation.

Additionally, you will be required to sign a confidentiality agreement and any other relevant agreements.

Performance Evaluation: We conduct regular performance evaluations to provide feedback and assist you in

achieving excellence in your role.

Terminadon Notice: Please be aware that both you and Company Deshpriya Engineering Workshop retain the

right to terminate the employment contract at any time, with or without notice, and for any reason.

Leave: Your e;,nployment entitles you to 12 days of paid vacation per year, in addition to other leave benefits

outlined in ouFbmployee handbook.

At-Witl EmploymenE This appointment letter signifies at-will employment, meaning that it is not a contract for
employment. It confirms your at-will status, allowing either party (you or the companyJ to terminate the

employment relationship at any time, with or without cause or notice.

Signed by

HR Manager
flt

I,DG$ptaEagli.crlrr3lr tdE?
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D E S I{ PR T YA EN G G. WO R I{S TT OP /:-=\t=
EICHERVill- Sridharpur (NH-41), P.O + P.S.- Nandakumar. Purba Medinipur.

Pin-72 I 632,West BenBal. India

E-mail: desenqwksfrOvahoo.co.in lr'tob: 8l 70039904
(Authorized Dealer of Eicher l\lotors)

Subiect: Appointment Letter for the Post of Service Technician

SUI.4AN -<AH6O

Signed by

HR Manager

4,, o

f?oF"

We are happy to extend our heartfelt congratulations on your selection for the position of Service Technician at

Deshpriya Engineering Workshop. We believe your skills, experience, and qualifications make you a valuable

addition to our team.

Job Tltle: Service Technician

DepartmenB Service & Maintenance

Location: Nandakumar, Purba Medinipur

compensation Package: \14 0 OO \^-l!r.u^

r TEO

D*5t,pri\a f oF,op!-ri0t Won('noP rqAlrlsru l) h4 otltcf

>4

Dear

Benefits: You will be entitled to our comprehensive benefits package, including health insurance. Further details

will be provided during your orientation or onboarding process.

ReporrinsDate&nme: 8. S. 2023 ai q A M
Work Schedule: Your regular working hours will be 9 Hours, 6 Days, with scheduled breaks as per company

policy.

f oining Formalities:

On your first day, we request that you report to the HR Department to complete all necessary paperwork and

formalities and bring all your certificates as per company policy.

As a member of the Deshpriya Engg. Workhop team, we expect you to adhere to our company policies and code of
conducL You will receive copies ofthese documents during your orientation

Additionally, you will be required to sign a confidentiality agreement and any other relevant agreements.

Performance Evaluation: We conduct regular performance evaluations to provide feedback and assist you in
achieving excellence in your role.

Terminatlon Notice: Please be aware that both you and Company Deshpriya Engineering Workshop retain the

right to terminate the employment contract at any time, with or without notice, and for any reason.

Leave: Your employment entitles you to 12 days of paid vacation per year, in addition to other leave benefits

outlined in our employee handbook.

At-Witl Employment: This appointment letter signifies at-will employment, meaning that it is not a contract for

employment. It confirms your at-will status, allowing either party (you or the companyJ to terminate the

employment relationship at any time, with or without cause or notice.



*

naEer

D ESI{PRTYA ENG G. WORITSITOP r-=-__
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Dear

We are happy to extend our heartfelt congratulations on your selection for the position of Service Technician at
Deshpriya Engineering Workshop. We believe your skills, experience, and qualifications make you a valuable
addition to our team.

lob Tltle: Service Technician

Departuene Service & Maintenance

Locadon: Nandakumar, Purba Medinipur

compensationpackase: I\ 40OO/- P.> At*rrr,
Benefits: You will be entitled to our comprehen3ive benefis package, including health insurance. Further details
will be provided during your orientation or onboarding process.

ReportinsDate&rime: 9.5'2OLg a-i 1 At{
Work Schedule: Your regular working hours will be 9 Hours, 6 Days, with scheduled breaks as per company
policy.

Joining Formalities:

On your first day, we request that you report to the HR Department to complete all necessary paperwork and

formalities and bring allyour certificates as per company policy.

As a member of the Deshpriya Engg. Workshop team, we expect you to adhere to our company policies and code of
conduct. You will receive copies ofthese documents during your orientation.

Additionally, you will be required to sign a confidentiality agreement and any other relevant agreements.

Performance Evaluatlon: We conduct regular performance evaluations to provide feedback and assist you in
achieving excellence in your role.

Termination Notice: Please be aware that both you and Company Deshpriya Engineering Workshop retain the
right to terminate the employment contract at any time, with or without notice, and for any reason.

Leave Your employment entitles you to 12 days of paid vacation per year, in addition to otier leave benefits

outlined in our employee handbook.

At-Will Employment This appointment letter signifies at-will employment, meaning that it is not a contract for
employmenL It confirms your at-will status, allowing either party (you or the companyJ to terminate the
employment relationship at any time, with or without cause or notice.

Signed by

HR MA

HR

"E
t

Desh prirr E ngi neerinS UcrtshoP

rq

4r

Vill- Sridharpur (NH-41). P.O + P.S.- Nandakumar. Purba Medinipur,
Pin-72 I 632,West Bengal. lndia

E-mail: dgsqgryk(@y3h9.Q49i! Mob: E | 70039904
(Authorized Dealer of Eicher Motors)

Subieck Appointment Letter for the post of Service Technician

<UVANKAR bOTOI



D ES ITPR I YA ENG G. WO R ITS I{ O P
EIGHER

Dear

Vill- Sridharpur (NH-41), P.O + P.S.- Nandakumar, Purba Medinipur,
Pin-72 I 632,West Bengal, India

E-mail: ds!9!g!E(@yabgg4q j! Mob: 8170039904
(Authorized Dealer of Eicher Motors)

Subiecu Appoinhtrent Letter for the post of Service Technician

stroAPr4 t-t oANu,APAT'

IsoHT 0
Dcsip riyr Er3l rr.riqj Wo*rhop
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We are happy to extend our heartfelt congratulations on your selection for the position of Service Technician at
Deshpriya Engineering Workhop. We believe your skills, experience, and qualifications make you a valuable

addition to our team.

lob Title: Service Technician

Department: Service & Maintenance

Location: Nandakumar, Purba Medinipur

compensauon packase: 
-- 

i ia O O O/- Pq-n At*r*rr,
Benefits: You will be entitled to our comprehensive benefits package, including healti insurance. Further details
will be provided during your orientation or onboarding process.

ReportrnsDate&tme: 2.6,ZO2_Z a+ g4 t 1
Work Schedule: Your regular working hours will be 9 Hours, 6 Days, with scheduled breaks as per company
policy.

foining Formalities:

On your first day, we request that you report to the HR Department to complete all necessary paperwork and
formalities and bring all your certificates as per company policy.

As a member of the Deshpriya Engg. workhop team, we expect you to adhere to our company policies and code of
conduct. You will receive copies ofthese documents during your orientation.

Additionally, you will be required to sign a confidentiality agreement and any other relevant agreements.

Performance Evaluation: We conduct regular performance evaluations to provide feedback and assist you in
achieving excellence in your role.

Termlnation Notice: Please be aware tlrat both you and Company Deshpriya Engineering Workshop retain the
right to terminate the employment contract at any time, with or without notice, and for any reason.

Leaver Your employment entitles you to 12 days of paid vacation per year, in addition to other leave benefits
outlined in our employee handbook.

At-Wlll Employment This appointment letter signifies at-will employment, meaning that it is not a contract for
employmenL It confirms your at-will status, allowing either party (you or the company) to terminate the
employment relationship at any time, with or without cause or notice.

Signed by

HR Manager
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SHREE AUTOMOTIVE PVT. LTD.

(lSO: 9001 2008 Certified)
Authorized Dealer - Ashok Layl.n(i

Corporat€ Office: Shantiniketan, 8, Canlac Street,
10rh Floor, suire - 8, Kolkata - 700 017

Tel.: +91-33-2282 1349 {5 lines)

ASHOK LEYLANET

Appointment Letter

Name of employe DEEp kUtutAR DE)

Date:

Address of the Employee: N ANDA\<$M AR_, ?O RgA t 
^ED\NI 

p U R

It is my pleasure
" -Tprlnlaicicrm

to confirm an appointment with
" on behalf of Shree Automotive Pvt. Ltd.

our organisation AS

Your total CTC will be INR I 38 OO 0/- (per annum CTC amount) payable in monthly
installments, subject to statutory and other deductions as per company policy.

Probation Term: A six-month probation period will begin on the day of hire, which may be
extended atthe discretion of Shree Automotive Pvt. Ltd.

Working Hours:The working hours will be 9 a.m. O L p.m. The firm usually operates
six days a week. Your managers will expect you to work the shift allotted to you. You will be
expected to work six days a week, with your weekly rest day not always being Sunday.

Leaves: Each year, you will be entitled to 15 annual leaves and 12 casual leaves. All leave
requests must be filed in writing to your supervisor prior to the specified duration of time.

Location for Employmenl-'Your initial place of employment will be Haldia, West Bengal.

Yours Truly

r
Employee Signature

r-'t-{ A?s..r{
D4[ ;

HR Manaoer
f,lLrdF

S}IEE AITTGES
Ep

@

Greetings, nr.nfG. U-e_ry y.-rlt.vna)r_ D%,

Notice Period:You must offer a 90-day notice period. Depending on the priorities,
the company may accept the resignation immediately or within a time frame of less than one
month to three months.

'u col. I 
",,. .



SHREE AUTOMOTIVE PvT. LTD.
(lSO: 9001 2008 Certified)

Authorized 0ealer - Ashok LaYlaod

corporate Ofrice: Shantiniketan, 8, Carnac Street,

loth Floor, Suite - 8, Kolkata - 700 017

Tel.: +91'33-2282 13a9 l5 lrnes)

ASHEK LEYLANET
@@sunec AUro

Appointrnent Letter

Nameofemploy. ASH\ S \(UNbU

D2.O 5. 20 23

Address of the Employee: NANDA\ZUMAR, P\) RBA MED\N\PUR..-

Greetinss, Mr.tMSA. A=kif \A*,\AAII.

It is my pleasure
" l-e chni clcNzn

to confirm an appointment with our organisation as
" on behalf of Shree Automotive Pvt. Ltd.

TEO

Your total CTC will be INR 00 /- (per annum CTC amount) payable in monthly
installments, subject to statutory and other deductions as per company policy.

Probation Term: A six-month probation period will begin on the day of hire, which may be
extended at the discretion of Shree Automotive Pvt. Ltd.

Working Hours:The working hours will be 1 a.m. to 6 p.m. The firm usually operates
six days a week. Your managers will expect you to work the shift allotted to you. You will be
expected to work six days a week, with your weekly rest day not always being Sunday.

Leaves:Each year, you will be entitled to 15 annual leaves and '12 casual leaves. All leave
requests must be filed in writing to your supervisor prior to the specified duration of time.

Location for Employment:Your initial place of employment will be Haldia, West Bengal.

Notice Period:You must offer a 90-day notice period. Depending on the priorities,
the company may acceptthe resignation immediately or within a time frame of less than one
month to three months.

Yours Truly

HR Employee Signature
lll

sr*r.

ana er

AT

COTTEGE

Oate:



SHREE AUTOMOTIVE PVT. LTD.

llSO: 9001 2008 Cerlifie.lI
Authorized Dealer - Ashok LaYland

Corporate Office: Shantinikelarr, 8, Camac slreel,
1o'h Floor, suite - 8, Kolkata - 700 017

Tel.i +91 33'2282 1349 (5 lines)

ASHCTK LEYLANT]
@@sune€ AUro

Appointment Letter

Name of employe 'Bl|w\TlT gn5

Date: o2./ofl zo 23

Address of the Employee: -fAM LU \<, ?UREA tn ED \N\ P0 K.

Greetings, Mr.tul{. E.iSu..ii t 5G8.

our organisation AS

Your total CTC will be INR 131,000 r- (per annum CTC amount) payable in monthly
installments, subject to statutory and other deductions as per company policy.

Probation Term: A six-month probation period will begin on the day of hire, which may be
extended at the discretion of Shree Automotive Pvt. Ltd.

Working Hours:The working hours will be I a.m. to { p.m. The firm usually operates
six days a week. Your managers will expect you to work the shift allotted to you. You will be
expected to work six days a week, with your weekly rest day not always being Sunday.

Leaves: Each year, you will be entitled to'15 annual leaves and 12 casual leaves. All leave
requests must be filed in writing to your supervisor prior to the specified duration of time.

Location for Employment:Y our initial place of employment will be Haldia, West Bengal.

Notice Period:You must offer a 90-day notice period. Depending on the priorities,
the company may accept the resignation immediately or within a time frame of less than one
month to three months.

Yours Truly

It is my pleasure
"-rechta-ic.,,i orzn

HR anager

to confirm an appointment with
" on behalf of Shree Automotive Pvt. Ltd.

t

Employee Signature

TEO

PR p

lll Ionogrr
S.tEf ALlTolHfES

A

lramsH4

F

HA/ COLTECE



@sune€ AUro
SHREE AUTOMOTIVE PVT. LTD.

(lSO: 9001 2008 Certified)
Authorized Dealer - Ashok LaYland

Corporate Office: Shantiniketan. 8, Carrra( Slre€l
10r' Floor, suite - li, Kolkata - 700 017

Tel.i+91 33 2282 1349 {5 lrnes)

ASHOK LEYLANC'

Appointment Letter

Nameof employe -V1A NAS ,Ab/AK_

Date O2. o5.,ZO23

Address of the Employee: -l'\ec1.1115A, ?u RBA NEDIN\IPUR.

Greetings, Mr.tt'tfs. $tIa,ltCX  AAaK,
It is my
" l<chvri

pleasure
CLc\t^

to confirm an appointment with
" on behalf of Shree Automotive Pvt. Ltd.

our organisation as

Your total CTC will be INR 0s /- (per annum CTC amount) payable in monthly
installments, subject to statutory and other deductions as per company policy.

Probation Term: A six-month probation period will begin on the day of hire, which may be
extended at the discretion of Shree Automotive Pvt. Ltd.

Working Hours:The working hours will Ue 1 a.rn. to 6-, p.m. The firm usually operates
six days a week. Your managers will expect you to work the shift allotted to you. You will be
expected to work six days a week, with your weekly rest day not always being Sunday.

Leaves: Each year, you will be entitled to 15 annual leaves and 12 casual leaves. All leave
requests must be filed in writing to your supervisor prior to the specified duration of time.

Location for Employmenl.'Your initial place of employment will be Haldia, West Bengal.

Notice Period:You must offer a 90-day notice period. Depending on the priorities,
the company may accept the resignation immediately or within a time frame of less than one
month to three months.

Yours Truly

/empt e Signature

E0

PR AI
ffi

H<oh
HR Manaoer

Hl l.i-spr
srIf' rrrggs

lfdHisIrdoa
RAI colt ?ce

@

A



@sHne€ AUTo
SHREE AUTOMOTIVE PVT. LTD.

{lSO: 9001 2008 certrfied)
Authorized Dealer - Ashok Laylarrd

corporate Of{ice: shantinaketan, 8, Camac Streel,
10!h Floor, Suite - 8, Kolkata - 700 017

Iel.: +91'33 2282 1149 (5 lines)

ASHOK LEYLANE
@

Appointment Letter

Name of employe ,Ar.u r ]qArr1
Date:

Address of the Emptoyee: -t-Al.{LL)\<, pUr gBA \AEDI N \ptrR,

Greetinss, ur.r(s. /r"..F \\*Sd

It is 1ny . pl,easure
" -T-echn\ L\ct/Y\

to confirm an appointment with
" on behalf of Shree Automotive Pvt. Ltd.

our organisation as

Your total CTC will be INR l3q 0 0 O /- (per annum CTC amount) payable in monthly
installments, subject to statutory and other deductions as per company policy.

Probation Term: A six-month probation period will begin on the day of hire, which may be
extended at the discretion of Shree Automotive Pvt. Ltd.

lilorking Hours:The working hours will be Cl a.m. to A p.m. The firm usually operates
six days a week. Your managers will expect you to work the shift allotted to you. You will be
expected to work six days a week, with your weekly rest day not always being Sunday.

Leaves: Each year, you will be entiUed to 15 annual leaves and 12 casual leaves. All leave
requests must be filed in writing to your supervisor prior to the specified duration of time.

Location for EmploymenL'Your initial place of employment will be Haldia, West Bengal.

Notice Period:You must offe r a 90-day notice period. Depending on the priorities,
the company may accept the resignation immediately or within a time frame of less than one
month to three months.

Yours Truly
-i
.ri

n,i,i,1,

rE0

';

: r_i-t _

ec
HR Manager

flt loio0lr
l:rcf.E Atjlolotf,ts>

p Signature

A
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oz.05. L\La

Co^-



@sxne€ AUTo
SHREE AUTOMOTIVE PVT. LTD.

{lSO: 9001 2008 Cerl,fred)
Authorized Dealer - Ashok Layland

Corporate Office: Shantiniketan, 8, Camac Street
10'h Floor, Suite - 8, Kolkata - 700 017

Tel.: +91-33'2282 1349 (5 lines)

ASHEIK LEYLANE

Nameof employe R.O \+if ROy

02.o8 . 2-023

Appointment Letter

to confirm an appointment with
" on behalf of Shree Automotive Pvt. Ltd.

Date:

It is my pleasure

Address of the Employee: NA}'{DAKO\{AR
PURlsC{ \nEbrNr pr_rR,

Greetinss,Mr./M/s. Ro[\t R-ot,
our organisation as

Your total CTC will be tNR 13R 00O! (per annum CTC amount) payable in mont}lly
installments, subject to statutory and other deductions as per company policy.

Probation Term: A six-month probation period will begin on the day of hire, which may be
extended at the discretion of Shree Automotive PW. Ltd.

llorking Hours:The working hours will be I a.m. to A p.m. The firm usually operates
six days a week. Your managers will expect you to work the shift allotted to you. You will be
expected to work six days a week, with your weekly rest day not always being Sunday.

Leaves: Each year, you will be entiUed to 't5 annual leaves and 12 casual leaves. All leave
requests must be filed in writing to your supervisor prior to the specified duration of Ume.

Location for Employment:Your initial place of employment will be Haldia, West Bengal.

Notice Period:You must offer a 90-day notice period. Depending on the priorities,
the company may accept the resignation immediately or within a time frame of less than one
month to three months.

Yours Truly

HR Manager

llll,enogtr
SHREE AUTOUI'ES

Employee Signature

\u
I STEO

lvrit rfisHA
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@sune€ AUro
SHREE AUTOMOTIVE PVT. LTD.

(lSO: 9001 2008 certified)
Authorized Dealer - A5hok Layland

Corporate Ottice: Shantiniketan, 8, Can'lac Street.

1orh Floor, suite - 8, Kolkala - 700 0l 7

Tel.r +91 33 2282 1349 l5lrnes)

@

Appointment Letter

Nameofemplove PRfT\TSS\\ ).4 A\-f y

Date: 02' o5. 2\12

Address of the Employee: $ALDIA
pURDA MEbtNlp0R,

Greetinss, Mr./rtffs. P-n \ \t"styr N*{-d_

It is my
'*rechni

our organisation as

Your total CTC will be INR IaROOO/. (per annum CTC amount) payable in montlrly
installments, subject to statutory and other deductions as per company policy.

Probation Term: A six-month probation period will begin on the day of hire, which may be
extended at the discretion of Shree Automouve Pvt. Ltd.

l/tlorking Hours:The working hours will Oe,a a...to A p.m. The firm usually operates
six days a week. Your managers will expect you to work the shift allotted to you. You will be
expected to work six days a week, with your weekly rest day not always being Sunday.

Leaves: Each year, you will be entitled to 15 annual leaves and 12 casual leaves. All leave
requests must be filed in writing to your supervisor prior to the specified duration of time.

Location for Employmenf.'Your initial place of employment will be Haldia, West Bengal.

Notice Period:You must offer a 90-day notice period. Depending on the priorities,
the company may acceptthe resignation immediately or within a time frame of less than one
month to three months.

Yours Truly

pleasure
urqm

to confirm an appointment with
" on behalf of Shree Automotive Pvt. Ltd.

HR Manager

il* ltrcfrr
, ,qtf i,,.foilcql .' l

Employee Signature

AT rdo

PRINCIPAL

fu.oq

Mernsneonl RAI coLtEGt

ASHOK LEYLANE



@sune€ AUro
SHREE AUTOMOTIVE PVT. LTD.

(lSO: 9001 2008 Certified)
Authorized Dealer - Ashok Laylard

Corporate Office: Shantinikelan, 8, Caora( Street
10rn Floor, Suate - 8, Kolkata - 700 017

Tel.: +91-33-2282 1349 (5 lines)

ASHOK LEYLANO

Nameofemploye A\<ASH lYAlTy

Date: 02' 05.2-OLZ

Address of the Employee: ]-nMLUk-
PURBA \4ED\N1PUR..

It is my pleasure

Appointment Letter

to confirm an appointment with our organisation as
'rEc\+ N\ C\AN " on behalf of Shree Automotive Pvt. Ltd.

Yours Truly

mp\ee Signature

A Frs.TEO

t
c

H R Manaoer
HR lcndPr

s,*it urrrcgrt;

H\ cLo

irlAIilSIiADAT
I(,EGO

@

Greetngs, ttr./rv#s. AIAG$  On*?

Your total CTC will be INR 139 0 0 Ol- (per annum CTC amount) payable in monthty
installments, subject to statutory and other deductions as per company policy.

Probation Term: A six-month probation period will begin on the day of hire, which may be
extended at the discretion of Shree AutomoUve Pvt. Ltd.

Working Hours:fhe working hours will be 1 a.m. to A p.m. The firm usually operates
six days a week. Your managers will expect you to work the shift allotted to you. You will be
expected to work six days a week, with your weekly rest day not always being Sunday.

Leaves: Each year, you will be entiUed to 15 annual leaves and 12 casual leaves. All leave
requests must be filed in writing to your supervisor prior to the specified duration of time.

Location for Employment:Your initial place of employment will be Haldia, West Bengal.

Notice Period:You must offer a 90-day notice period. Depending on the priorities,
the company may accept the resignation immediately or within a time frame of less than one
month to three months.

iA/



@sHnec AUro
SHREE AUTOMOTIVE PVT. LTD.

(lSO: 9001 2008 Certified)
Authorized Dealer - Ashok LaYland

Corporate Ofrice: Shantiniketan, 8, Camac 5treet
loth Floor, Suite - 8, Kolkata - 700 017

Tel.:191-33-2282 I349 (5 lines)

ASHclK LEYLANE
@

Appointment Letter

Nameofemploye -|ANMOY 1.a1A\-fy

Date: o2. oE. aoZZ

Address of the Employee: NANDA\<!\MhR-
?URBA .}^ED\N\PLIR.

Greetings, Mr./rvy's. =I qanWOX **.fltr
Itismyp
" -r.qchvri c jq_]n

to confirm an appointment with
" on behalf of Shree Automotive Pvt. Ltd.

leasure our organisation as

Your total cTC will be INR t380001- (per annum CTC amount) payable in monthly
installments, subject to statutory and other deductions as per company policy.

Probation Term: A six-month probation period will begin on the day of hire, which may be
extended atthe discretion of Shree Automotive Pvt. Ltd.

Working Hours;The working hours will be ? a.m. to 6 p.m. The firm usually operates
six days a week. Your managers will expect you to work the shift allotted to you. You will be
expected to work six days a week, with your weekly rest day not always being Sunday.

Leaves: Each year, you will be entitled to'15 annual leaves and'12 casual leaves. All leave
requests must be filed in writing to your supervisor prior to the specified duration of time.

Location for Employmen .'Your iniUal place of employment will be Haldia, West Bengal.

Notice Period:You must offer a 90-day notice period. Depending on the priorities,
the company may accept the resignation immediately or within a time frame of less than one
month to three months.

Yours Truly

HR Manaoer
Hl lcmipr

slnEE 
^rJr(l6.rs

Employee Signature

ATTESTED

H4aA

kArrrsruP*Ill?;1f; 
o,, o^.



SHREE AUTOMOTIVE PvT. LTD,
(l50: 9001 2008 certified)

AUthorized Dealer - Ashok Layland

Co.porate Ofrice: Shantiniketan, 8, Camac Street

1orh Floor, Suite - 8, Kolkata - 700 017
Tel.: +91 33 2282 1349 (5 lines)

ASHt]K LEYLANIEl
@

Nameof emptoye \<lSHOP.._ BHUN\A

Date: 02"o5.20r-3

Address of the Emptoyee: 1*ALDIA
PuRtrA MEDtr{lpgq.

Greetings, nr t$s. \X-Uh6o Bhr-r4rur61

It is my pleasure
" -r€chvLiairLA/\

to confirm an appointment with
" on behalf of Shree Automotive Pvt. Ltd.

our organisation AS

Your total CTC will be INR \1R00O /- (per annum CTC amount) payable in monthly
installments, subject to statutory and other deductions as per company policy.

Probation Term: A six-month probation period will begin on the day of hire, which may be
extended at the discretion of Shree Automotive Pvt. Ltd.

Working Hours:The working hours will be 9 a.m. to f. p.m. The firm usually operates
six days a week. Your managers will expect you to work the shift allotted to you. You will be
expected to work six days a week, with your weekly rest day not always being Sunday.

Location for Employmenf.'Your initial place of employment will be Haldia, West Bengal

Notice Period:You must offe r a 90-day notice period. Oepending on the priorities,
the company may accept the resignation immediately or within a time frame of less than one
month to three months.

Yours Truly

HR Manager

.*Slffi6'*
Emp\oyee Signature

T
feo

t{{.Hlslrj Ptfta
&4/ - - -1.i,:;

@sune€ AUro

Appolntment Letter

Leaves: Each year, you will be entitled to 15 annual leaves and 12 casual leaves. All leave
requests must be filed in writing to your supervisor prior to the specified duration of time.



@sHnec AUro
SHREE AUTOMOTIVE PvT, LTD.

{l5O: 9001 2008 Certified)
Authorized Dealer - Ashok L.iyland

Corporate Office: Shantiniketan, 8, Canldc 5tr eel

10th Floor, suite - 8, Kolkata - 700 017

Tel,: +91-33-2282 1349 l5 lines)

ASHOK LEYLANE!
@

Appointment Letter

Nameofemploye RAt-\\T PA-TTANAYAX-

Date: oL.05.26L\

Address of the Employee: -b..\EC\.\EDA , PURf)F $EDIN IPUSI-

G reetinss, mr. /(s. Rc,.n.\ [ P cl.!\cll-0..d.\r.--_.

It is rly plepsure
" rachniolGn

our organisation as

Your total CTC will be INR \3 X 0 b 6 /- (per annum CTC amount) payable in monthly
installments, subject to statutory and other deductions as per company policy.

ProbaAon Term: A six-month probation period will begin on the day of hire, which may be
extended at the discretion of Shree Automotive Pvt. Ltd.

ll/orking Hourc:The working hours will be 9 a.m. U L p.m. The firm usually operates
six days a week. Your managers will expect you to work the shift allotted to you. You will be
expected to work six days a week, with your weekly rest day not always being Sunday.

Leaves: Each year, you will be entitled to 15 annual leaves and 1 2 casual leaves. All leave
requests must be filed in writing to your supervisor prior to the specified duration of time.

Location for Employment:Your initial place of employment will be Haldia, West Bengal.

Notice Period:You must offer a 90-day notice period. Depending on the priorities,
the company may accept the resignation immediately or within a time frame of less than one
month to three months.

Yours Tru ly

to confirm an appointrnent with
" on behalf of Shree Automotive Pvt. Ltd.

'i,'.ll
HR Manager

Hll,onryr
S}ET A,TdIITE5

Emptoyee Signature

Eps
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SHREE AUTOMOTIVE PVT. LTD.
(lSO: 9001 2008 Certrfied)

Authorized Dealer - A!hok Layl3nd

Corporat€ Office: Shantiniketarr, 8. Canrat Slreet

10rh Floor. Suite - 8. Kolkala - 700 017

Tel.: +91'33-2282 1349 {5 lines)

ASHOK LEYLANEI
@@sHne€ AUro

Appointment Letter

Nameofemploye SAEFA6(AT A\ZRft\'l NANDAL

Date: O2_"OD-402_Z

Address of the Employee: JvlAlt\SHADAL
?IIRBA MED\I.\\RJR.

Greetings, vtr.ltgrl. Sarr-{e-[o3 AK.s-o.aan -},ltr.,r,rA o[

It is my pleasure
" -rachvrieicrrrr to confirm an appointment with our organisaUon AS

" on behalf of Shree Automotive Pvt. Ltd.

Your total CTC will be INR \3B0oo r- (per annum CTC amount) payable in monthly
installments, subject to statutory and other deductions as per company policy.

Probation Term: A six-month probation period will begin on the day of hire, which may be
extended atthe discretion of Shree Automotive Pvt. Ltd.

Working Hours:fhe working hours will be _ a.m. to _ p.m. The firm usually operates
six days a week. Your managers will expect you to work the shift allotted to you. You will be
expected to work six days a week, with your weekly rest day not always being Sunday.

Leaves: Each year, you will be entitled to 15 annual leaves and'12 casual leaves. All leave
requests must be filed in writing to your supervisor prior to the specified duration of time.

Location for Employmenf.'Your initial place of employment will be Haldia, West Bengal.

Notice Period:You must offe r a 90-day notice period. Depending on the priorities,
the company may accept the resignation immediately or within a time frame of less than one
month to three months.

Yours Trulv

'14ou
Emp loyee Signature

5
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H R Manager
Ht lonogrr
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5ub: Appointment Letter for the Post of Assistant Bell Captain.

Dear Mukulesh ,

We are delighted to offer you with the opportunity of position Assistant Bell Captain with the Hotel Park Land

.You will be lnitially at Durgapur . Your joining date 02.01.2024.

Your appointment is subiect to the terms and condition of the company current Rules and Regulation .Your
starting salary will be 9,570/- per Month with other allor,vances and perquisites.

We hope to offer you challenging and rewarding career certify a high level of job satisfaction and sample
opportunities and the duty you performed.

We are excited to welcome you to the team and look forward to your positive contribution. Should you have
any questions or need further clarification, please do not hesitate to contact Ms. Malai Chakraborty, GM,
Contact- 9434661738

FIoTEL tr,q.nxt AI-t

{.,
With best wishes,

ryV--t*r)
Ms. Malai Cha

General M
Hotel Park

kr

anaSer

Land

I{AHISHADAL I,N LIGE

{i}
- HOTEL -PABK I,ANg

To

Mukulesh Maji,
Vill - Tikarampur, P.O- Byabattarhat,
P.5 - Nandakumar, Dist - Purba Medinipur,
Pin- 771648.



Raichak
on Ganges

*

PAMPA JANA

Vill+P.o- Priyanagari, P.s - Nandigram, Oist-
Purba Medinipur,Pin- 721531

Subject: Appointment Letter of PAMPA JANA for the post of Gue.st Reservation Assistant.

Dear Pampa ,

We are pleased to offer you the position of Guest Il.cse n,ation Assistant at The Ford, Raichak, Kolkata,
effective from 12.12.2023.We believe that your skills and experience will be a valuable asset to our team.

Below are the details ofyour ofler letter:

l. Position
You will be employed as Guest Reservation Assistilnt. Your primary responsibilities will include.

2. Salary
Your starting salary will be Rs. 9500/- per month, payable in monthly installments. Your salary will be

subject to statutory deductions as per the prevailing laws.

3. Benefits
You will be entitled to the following benefits:

Health and medical insurance

4. Probation Period
You will be on probation for a period of six months. During this time, your performance and suitability for
the role will be reviewed.

6. Terms and Conditions
Your employment will be subject to the terms and conditions outlined in our employee handbook, which
you will receive on your first day. Please read it caref'ull1'.

AT S ED

M LL..;E

AMBUJA NEOTIA HOTEL VENTURES LIMITED
(Formerly known as GGL HOTEL & RESORT COMPANY LIMITED)

L. itd ( )r1l i,: Ecospace Business Park,Block -48,6'h Floor, Premises No, - lllF/11, Action Area- lll, NewTown, Kolkata-700160

I +91 33 4040 4040 ! info@neotiahospitality.com 
"' 

www.raichakonganges.com

Irr..rr: Raichak (Singhaigunjabad) ,24 Parganas (5), West Bengal- 743368 CIN ;U55101w81988P1c044475



Raichak
on Ganges

*/

7. Confidentiality and Non-Compete
You are expected to maintain confidentiality regarding ar.ry proprietary information you may have access to
and adhere to our non-compete policies as detailed in the employee handbook.

We are excited to welcome you to the team and look fbrward to your positive contribution. Should you have
any questions or need further clarification, please do not hesitate to contact Mr. Subrata Bhattacharjee,
Human Resource Manager, 3340404040

Congratulations, and we look forward to working with 1,ou!

Best Regards,

\&
Ml. subrata Bhattac rJee

Human Resource Manager

A S}E

PP

hA, oli fc8

AMBUJA NEOTIA HOTEL VENTURES TIMITED
(Formerly known as GGL HOTEL & RESORT COMPANY LIMITED)
trrr4 ( ,11,, , : Ecospace Business Park ,Block -48, 6th Floor, Premises No. - lllF/11, Action Area- lll, New Town, Kolkata-700160

r +91 33 4040 4040 I info@neotiahospitality.com \\ www.raichakonSanSes.com
i... ,,,,r: Raichak (SinghaiBunjabad),24 Parganas (5), West Bengal- 743368 CIN :U55101WB1988P1C044475
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Date:01.04.2022
To
Sutapa Bera,
Vill+P.O-Dhekua,P.S-Sutahata,
Dist-Purba Medinipur,Pin-721658

Sub: Appointment Letter for the Post of Steward .

Dear Suta pa ,

We are delighted to offer you with the opportunity of position Steward with the Lords Eco lnn Morbi .you
will be initially at Morbi , Gujrat . your joining dare 01.04.2022 .

Your appointment is subject to the terms and condition of the company current Rules and Regulation .your
starting salary will be 9,850/- per Month with other allowances and perquisites.

We hope to offer you challenging and rewarding career certify a high level of job satisfaction and sample
opportunities and the duty you performed.

We are excited to welcome you to the team and look forward to your positive contribution. Should you
have any questions or need further clarification, please do not hesitate to contact Mr. Vishal Lakhdir, HR
,Contact-9978584420

With best wishes,

i r lr '.i,.ri r)a llO(p lllrt!

f\'lorbi

ECO INN

T

PRITT
UAIIISTIADAI.

n( ' 0l'
B4

Mr. Vishal Lakhdir
HR Manager
Lords Eco lnn

D

BA' I EGE

U Lords Eco lnn Morbi,

.|-arJS Jetpar,pipti Road,Beta Vi age, Gu.iarat 363642

".," 
"" " E-Mail: gm leim @lordshotels.com

9

ct. o

frtbl'
4
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Date: 01.04.2022
To

Sandip Pramanik,
Vill-Mahammad Pur,
P. O+P.S-N a nda ku m a r,
Oist-Purba Medinipur

Dear Sandip ,

We are delighted to offer you with the opportunity of position Commis-3 with the Lords Eco lnn Morbi
.You will be initially at Morbi , Gujrat . your joining date 01.04.2022.

Your appointment is subject to the terms and condition of the company current Rules and Regulation .your
starting salary will be 9,850/- per Month with other allowances and perquisites.

We hope to offer you challenging and rewarding career certify a high level of job satisfaction and sample
opportunities and the duty you performed.

we are excited to welcome you to the team and look forward to your positive contribution. should you
have any questions or need further clarification, please do not hesitate to contact Mr. vishal Lakhdir, HR
,Contact-9978584420
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J, Lords Eco tnn Morbi,

.Ln rrls Jetpar,Pipli Road,Beta Vi age, Gujarat 363G42

. "'""" I lt]oitiEll]trilll@lordlllotE[ mrll
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Sub: Appointment Letter for the post of Commis-3 .

With best wishes,
n'\t
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r I rr.\ ,..e i''( 1gk?*,I. ,** 5l

Mr."vishat Lakhdlr \:.- *.{.f
HR Manager t\'c1?*
Lords Eco lnn
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Date: 01.04.2022
To
Sukhendu Singha,
Vill+P.O-Raghunathbari,
P.S-Panskura,Dist-Purba Medinipur,
Pin-721634

Sub: Appointment Letter for the post of Floor Supervisor .

Dear Sukhendu ,

We are delighted to offer you with the opportunity of position Floor Supervisor with the Lords Eco lnn
Morbi .You will be initially at Morbi , Guirat . your joining date 01.04.2022 .

Your appointment is subject to the terms and condition of the company current Rules and Regulation .your
starting salary will be 9,850/- per Month with other allowances and perquisites.

We hope to offer you challenging and rewarding career certify a high level of job satisfaction and sample
opportunities and the duty you performed.

We are excited to welcome you to the team and look forward to your positive contribution. Should you
have any questions or need further clarification, please do not hesitate to contact Mr. Vishal Lakhdir, HR
,Contact-9978584420
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J, Lords Eco tnn Morbi,

!,, rrls Jetpar,Pipli Road,BelaVillage, Gujarat3E3642
.,.., 

"" ^' E-Mail: gm teim @ lordshotels.com

With best wishes,

Mr. Vishal Lakhdir
HR Manager
Lords Eco lnn
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Date: 01.04.2022
To
Baisakhi Dolai,
Vill-Mathrapur,P.O-Baroda,
P.S-Sutahata,Dist-Purba Medinipur,
Pin-721658

Sub: Appointment Letter for the Post of Commis-3.

Dear Baisakhi ,

We are delighted to offer you with the opportunity of position Commis-3 with the Lords Eco lnn Bhavnagar
.Youwill be initially at Bhavnagar , Gujrat . you r jo ining date OL,U,2OZZ.

Your appointment is subject to the terms and condition of the company current Rules and Regulation .your
starting salary will be 10,500/- per Month with other allowances and perquisites.

We hope to offer you challenging and rewarding career certify a high level of job satisfaction and sample
opportunities and the duty you performed.

We are excited to welcome you to the team and look forward to your positive contribution. Should you
have any questions or need further clarification, please do not hesitate to contact Mr. Vishal Lakhdir, HR
,Contact-9978584420

Ni,fin*
DTMr. Vishal Lakhdir

HR Manager
Lords Eco lnn
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J' Lords Resort
Bhavnagar, plot No.1&2, Budhel - Vertej Cross Road, Near BpC[ petrol pump
Bhavnagar,Budhel, Gujarat 3G4002
E Mail: gmtlrb@lordshotels.[?rJl
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With best wishes,
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To
Bapi Das,
Vill-Ariakhali,P.O-Kurahati,
P.S-Sutahata.Dist-Purba Medinipur

with best wishes,

rrs & RtsoRTl

Sub: Appointment Letter for the post of Steward.

T

UAHISH.I.DAL RAI fGE

Date:01.04.2022

Dear Bapi,

we are delighted to offer you with the opportunity of position steward with the Lords Eco lnn Bhavnagar
.You will be initially at Bhavnagar, Gujrat . yourjoining date 01.04.2022.

Your appointment is subject to the terms and condition of the company current Rules and Regulation .your
starting salary will be 10,500/- per Month with other allowances and perquisites.

We hope to offer you challenging and rewarding career certify a high level of job satisfaction and sample
opportunities and the duty you performed.

we are excited to welcome you to the team and look forward to your positive contribution. Should you
have any questions or need further clarification, please do not hesitate to contact Mr. vishal Lakhdir, HR
,Contact-9978584420

{,****
Mr. Vishal Lakhdir

HR Manager
Lords Eco lnn

ED

J' Lords Resort
Bhavnagar, Plot No.1&2, Budhel - Vertej Cross Road, Near BPCL petrol pump
Bhavnagar,Budhel, Gujarat 364002
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Date: 01.04.2022
To

Sunipa Mandal,
Nandakumar,
Dist-Purba Medinipur

Sub: Appointment Letter for the Post of Guest Relation Executive.

Dear Sunipa,

we are deliShted to offer you with the opportunity of position Guest Relation Executive with the Lords Eco
lnn Bhavnagar.You will be initially at Bhavnagar , G ujrat . your join ing date OI.O4.ZOZZ.

Your appointment is subject to the terms and condition of the company current Rules and Regulation .your
starting salary will be 10,500/- per Month with other allowances and perquisites.

We hope to offer you challenging and rewarding career certify a high level of job satisfaction and sample
opportunities and the duty you performed.

We are excited to welcome you to the team and look forward to your positive contribution. Should you
have any questions or need further clarification, please do not hesitate to contact Mr. Vishal Lakhdir, HR
,Contact-9978584420

With best wishes,

ftr*k*
Mr. Vishal Lakhdir

HR Manager
Lords Eco lnn
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Lords Resort
Bhavnagar, plot No.1&2, Budhel - Vertej Cross Road, Near BpCL petrol pump
Bhavnagar,Budhel, Gujarat 364002
E Mail: 6mtlrbStgrd:hgl9lt[0m

E.



u' .Lrrrd=

Date: 01.04.2022
To
Bibhutwa Sen,
Pa rbatripur,Tamluk,
Purba Medinipur,Pin-721636

5ub: Appointment Letter for the Post of Housekeeping Supervisor .

Dear Bibhutwa ,

We are deliShted to offer you with the opportunity of position Housekeeping Supervisor with the Lords Eco lnn
Rajula .You will be initially at Rajula , Gujrat . your.joining date 01.04.2022 .

Your appointment is subject to the terms and condition of the company current Rules and Regulation.your
startin8 salary will be 9,600/- per Month with other allowances and perquisites.

We hope to offer you challenging and rewarding career certify a high level of job satisfaction and sample
opportunities and the duty you performed.

We are excited to welcome you to the team and look forward to your positive contribution. Should you have any
questions or need further clarification, please do not hesitate to contact Mr. Vishal Lakhdir, HR ,Contact-
9978584420

With best wishes,

t "VaY -\li5zi o''
Mr. Viihal Lakhd

HR Manager
Lords Eco lnn
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It Lion Lords rnn
'"',1-,r r,l S Rajula, Jafrabad Rd,Raiula,Gujarat 365560

" EMail:gmllir@lordshotels.com
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Date:01.04.2022
To
Suvendu Kar,
Vill+P.O-Manmathapur,
P.5-Dholahat, Dist-South 24pgs

Sub: Appointment Letter for the post of Housekeeping Supervisor .

Dear Suvendu ,

We are deliShted to offer you with the opportunity of position Housekeeping Supervisor with the Lords Eco lnn
Rajula .You will be initially at Rajula , Gujrat . your joining dare 01.04.2022 .

Your appointment is subject to the terms and condition of the company current Rules and Regulation .your
starting salary will be 9,500/- per Month with other allowances and perquisites.

We hope to offer you challenging and rewarding career certify a high level of job satisfaction and sample
opportunities and the duty you performed.

We are excited to welcome you to the team and look forward to your positive contribution. Should you have any
questions or need further clarification, please do not hesitate to contact Mr. Vishal Lakhdir, HR,Contact-
9978584420

With best wishes,

C
qJ r gA'

0\
Mr. Vishal Lakhdir

HR Manager
Lords Eco lnn
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Lion Lords lnn

Rajula, Jaf rabad Rd,Rajula,Gujarat 365560
E Mail: gmllir@lordshotels.com
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Date:01.04.2022
To
Riya Jana,
Vill+P.O-Lakshya,P.S-Mahishadal,
Pin-721654,0ist-Purba Medinipur

Sub: Appointment Letter for the post of Housekeeping Supervisor .

Dear Riya ,

We are delighted to offer you with the opportunity of position Housekeeping supervisor with the Lords Eco lnn
Rajula .You will be initially at Rajula, Gujrat. yourjoining date 01.04.2022.

Your appointment is subject to the terms and condition of the company current Rules and Regulation .your
starting salary will be 9,600/- per Month with other allowances and perquisites.

We hope to offer you challenging and rewarding career certify a high level of job satisfaction and sample
opportunities and the duty you performed.

We are excited to welcome you to the team and look forward to your positive contribution. Should you have any
questions or need further clarification, please do not hesitate to contact Mr. Vishal Lakhdir, HR ,contact-
9978584420

With best wishes,
U /t
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Mr. Vishal Lakhdir
HR Manager
Lords Eco lnn
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Lion Lords lnn

5 Rajura/ Jafrabad Rd/Rajula,Gujarat 305560" EMail:gmllir@lordshotels.com
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Date: 01.04.2022
To
Sripriya Bag,
Vill+P.O-Basulia,P.S-Mahishadal,
Dist-Purba Medinip u(,Pin-7 2L628

Sub: Appointment Letter for the post of Floor Supervisor .

Dear Sripraya ,

We are delighted to offer you with the opportunity of position Floor supervisor with the Lords Eco lnn Rajuta
.You will be initially at Rajula , Gujrat. your joining date 01.04.2022.

Your appointment is subject to the terms and condition of the company current Rules and Regulation .your
starting salary will be 9,5(x)/- per Month with other allowances and perquisites.

We hope to offer you challenging and rewarding career certify a high level of job satisfaction and sample
opportunities and the duty you performed.

We are excited to welcome you to the team and look forward to your positive contribution. Should you have any
questions or need further clarification, please do not hesitate to contact Mr. Vishal Lakhdir, HR,contact-
9978584420

With best wishes,

t^f,rf!.
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Lion lords lnn

5 Rajula, Jafrabad Rd,Rajula,Gujarat 365560''- E Mail: Bmllir@lordshotels.com

Mr. Vishal Lakhdir
HR Manager
Lords Eco lnn
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Oate: 01.04.2022
To
Bonhi Das,
Vill-Puyada,P.O-Babattarhat,
P.S-Nandakumar,Dist-Purba Medinipur

Sub: Appointment Letter for the post of Receptionist.

Oear Bonhi ,

We are delighted to offer you with the opportunity of position Receptionist with the Lords Eco lnn Rajula .you
will be initially at Rajula , Gujrat . your joinlng date 01.04.2022.

Your appointment is subiect to the terms and condition of the company current Rules and Regulation .your
starting salary will be 9,600/- per Month with other allowances and perqulsites.

we hope to offer you challenging and rewarding career certify a high level of job satisfaction and sample
opportunities and the duty you performed.

we are excited to welcome you to the team and look forward to your positive contribution. Should you have any
questions or need further clarification, please do not hesitate to contact Mr. Vishal Lakhdir, HR,Contact-
9978584420

With best wishes,
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Mr. Vishal khdir
HR Manager
Lords Eco lnn

u Lion Lords lnn

5 Rajula, Jafrabad Rd, Rajula,Gujarat 365560
''" EMail:gmllir@lordshotels.com
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Date: 01.04.2022
To
Suparna Bera,
Vill+P.O-Baraghuni,P.O-Chandipur,
Dist-Purba Medinipur

5ub: Appointment Letter for the post of Reservation Supervisor.

Dear Suparna ,

We are delighted to offer you with the opportunity of position Reservation Supervisor with the Lords Eco lnn
Rajula.You will be initially at Rajuta, Gujrat . your joinin8 date 01,04.2022.

Your appointment is subject to the terms and condition of the company current Rules and Regulation .your
starting salary will be 9,500/- per Month with other allowances and perquisites.

We hope to offer you challenging and rewarding career certify a high level of job satisfaction and sample
opportunities and the duty you performed.

we are excited to welcome you to the team and look forward to your positive contribution. Should you have any
questions or need further clarification, please do not hesitate to contact Mr. vishal Lakhdir, HR ,Contact-
9978584420

With best wishes,
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Mr. Visha I La khdir
HR Manager

Lords Eco lnn

PR INC .r.

Lion Lords lnn

S Rajula, Jafrabad Rd,Rajuta,Gujarat 365560
'"' EMail: gmllir@lordshotels.com
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Date: 01.04.2022
To
Prasenjit Adhikari,
Vill+P.O-RaBhunathbari,
P.S-Panskura,Dist-Purba Medinipur,
Pin-727634

Sub: Appointment Letter for the post of Housekeeping Supervisor .

Dear Prasenjit ,

We are delighted to offer you with the opportunity of position Hous€keeplnt Supervlsor with the Lords Eco lnn
Rajula.You will be initially at Rajula, Gujrat . your joining date 01.04.2022.

Your appointment is subject to the terms and condition of the company current Rules and Regulation .your
starting salary will be 9,600/- per Month with other allowances and perquisites.

We hope to offer you challenging and rewarding career certify a high level of job satisfaction and sample
opportunities and the duty you performed.

We are excited to welcome you to the team and look forward to your positive contribution. Should you have any
questions or need further clarification, please do not hesitate to contact Mr. Vishal Lakhdir, HR ,Contact-
997858/,420

With best wishes,

.0A
g\

hal Lakhdir
HR Manager
Lords Eco lnn
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a Lion Lords lnn

S Rajula, Jafrabad Rd,Rajula,Gujarat 365560'"' E Mail: gmllir@lordshotels.com
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Date: 01.04.2022
To
Suprava Sahoo,
Contai,Purba Medinipur
Pin-721401

Sub: Appointment Letter for the post of Bell Captain .

Dear Suprava ,

We are delighted to offer you with the opportunity of position Bell captain with the Lords Eco lnn Raiula .you
will be initially at Rajula , Gujrat . your joining date 01.04.2022 .

Your appointment is subject to the terms and condition of the company current Rules and Regulation .your
starting salary will be 9,500/- per Month with other allowances and perquisites.

We hope to offer you challenging and rewarding career certify a high level of job satisfaction and sample
opportunities and the duty you performed.

we are excited to welcome you to the team and look forward to your positive contribution. Should you have any
questions or need further clarification, please do not hesitate to contact Mr. Vishal Lakhdir, HR ,Contact-
9978584420

With best wishes,
o

"r$&,
o

+
2t rT ED

c TIEGE

Mr. Vishal Lakhdir
HR Manager
Lords Eco lnn
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Oate: U.12.2023

SUSMITA SASMAL

Vill+ P,o - Srikanta Pur, Dist - Pu.ba
Medinipur,Pin-721601

Subject: Appointment Letter of SUSMITA SASMAL for the post of Guest Relation Assistant.

Dear Susmita ,

We are pl:ased to offer you the position of Guest Rchtion Assistant at The Ford, Raichalq Kolkata,
effective liom 12.12.2023.We believe that your skills and experience will be a valuable asset to our team.

Below are the details ofyour offer letter:

1. Position
You will be employed as Guest Relation Assistant. Your primary responsibilities will include.

2. Salary
Your starting salary will be Rs. 9500 per month, payable in monthly installments. Your salary will be
subject to statutory deductions as per the prevailing laws.

3. Benefits
You will be entitled to the following benefits:

Health and medical insurance

6. Terms and Conditions
Your employment will be subject to the terms and conditions outlined in our employee handbook, which
you will receive on your first day. Please read it carefully.

AT STED

PRIIT

}TAHISTIADAL NAI LLI.'JE
AMBUJA NEOTIA HOTEL VENTURES LIMITED
(Formerly known as GGL HOTET & RESORT COMPANY LIMITED)
ti{id { ) f tr( 1 : Ecospace Business Park ,Block -48, 6'h Floor, Prenr ises No. - lllF/11, Action Area- lll, New Town, Kolkata-700160

|- +91 33 4o4o 4o4o I info@neotiahospitality.com \\', www.raichakonganges.com
f,r (,,ri Raichak (Singhaigunjabad) ,24 Parganas (S), West Bengal- 743368 CIN :U55101W81988P1C044475

4. Probation Period
You will be on probation for a period of six months. During this time, your performance and suitability for
the role will be reviewed.
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Date:30.12.2023

To
Atanu Manna,
Vill -+P.o - Krishnanagar, P.s - Khejuri ,

Oist- Purba Medinipur, Pin-721430.

Sub: Appointment Letter for the Post of Front Office Assistant.

Dear Atanu,

We are delighted to offer you with the opportunity of position Front Office Assistant with the Vedic Village
Spa Resort .You will be initially at Rajarhat, Kolkata . Your joining date 02.01,2024 .

Your appointment is subject to the terms and condition of the company current Rules and Regulation .Your
starting salary will be U,000/- per Month with other allowances and perquisites.

We hope to offer you challenging and rewarding career certify a high level of job satisfaction and sample
opportunities and the duty you performed.

We are excited to welcome you to the team and look forward to your positive contribution. Should you have
any questions or need further clarification, please do not hesitate to contact Mr. Rajib Roy Chowdhury, GM,
Contact-9123392118

With best wish

\>:v7 EDTT

FRII'
UAHISHADAL L[ r]10

owd hury
G eneral Manager

Vedic Village Spa Resort

6 SPA NESORI

Shakharpur, P.O. Bagu' Ralarhat' Kolkata' 700135 Landnrark. Lauhati
Oflice: +91 33 6622 9900 E-mail: rese.vations{@thev€di(villaee .om
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Date: 30.12.2023

To
Subhajit Pati,
Vill+P.o- Krishnanagar, P.s - Khe.luri , Dist -
Purba Medinipur, Pin -721430.

Sub: Appointment Letter for the Post of Assistant Receptionist .

Dear Subhajit ,

We are delighted to offer you with the opportunity of position Assistant Receptionist with the Vedic Village
spa Resort .You will be initially at Rajarhat, Kolkata . your joining date 02.01.2024 .

Your appointment is subject to the terms and condition of the company current Rules and Regulation .Your
starting salary will be 11,000/- per Month with other allowances and perquisites.

We hope to offer you challenging and rewarding career certify a high level of job satisfaction and sample
opportunities and the duty you performed.

We are excited to welcome you to the team and look forward to your positive contribution. Should you have
any questions or need further clarification, please do not hesitate to contact Mr. Rajib Roy Chowdhury, GM,
Contact-9123392118

With best wishes, ATT TED

dhury IlAHlsHela1
C L qCE

Genera I Manager
Vedic Village Spa Resort

?DA l,

Shikharpur. P.O. Bagu - Rajarhal ' Kolkata '7001f5 landorark Lauhati
Otfi.e: +91 33 6622 9900 E-mail: reservations@thevedi(villate..on1
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Subject: Offer Lctter of SOMAN| CHAKRABARTT lbr rhe post of Stervard,

Dear SOMANI ,

We are pleased to offer you the position of Steward ar H),att Rcgency, effective from 18.12.2023.We
believe that your skills and experience rvill be a valuable asset to our team.

Below are the details ofyour offer letter:

l. Position
You will be employed as Stelvard. Your prinrary responsibilities rvilt include.

2. Salary
Your starting salary will be Rs. 8750 per month, pal,able in nronthly installments. Your salary will be
subject to statutory deductions as per rhe prevailing larvs.

3. Benefits
You will be entitled to the following benetlrs:

Health and medical insurance

4. Probation Period
You will be on probation for a period of Six Months . During this time, your perforrnance and suitability
for the role will be reviewed.

6, Terms and Conditions
Your employnent will be subject to the lenns and conditions outlined in our employee handbook, which
you will receive on your first day. Please read it caretirlly.

7. Conlidentiality and Non-Compete
You are expected to maintain confidentiality regarding any proprietary information you may have access to
and adhere to our non-cornpete policies as detailed in the entployee handbook.

lA-1 Sector lil, Salt Lake City,
Kolkata,West BenBal,lndia 700095

T'+9133 68201234

T T

PFI

HYATT REGENCY

KOLKATA

XAHTSRADTL BAI COLLEGE

ttregencykolkata.com

(}

SOMANI CHAKRABARTI
Vill - Braialalpur, P.o+ P.S - Amarshi,
Dist-Purba Medinipur, Pin- 721454

D
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We are excited to welcome you lo the team and look lbrrvard to your positive contribution. Should you
have any questions or need further clarification, please do not hesitate to contact Ms. Priya Bhattacharyay,
Learn ing Manager, 84203843 44

Congratulations, and we look fonvard to rvorking wirlr r ou !

Best Regards, t

B.IL,
2) .r

Ms. Priya Bhattacharyay

Learning Manager

UTHISHADAL Lt.. ';E

,e

D

JA-l Sector lll, Salt Lake City,
Kolkata,West Eengal,lndia 700095

T-+9133 58201234
www.hyattregencykolkata.com

\{psd

HYATT REGENCY

KOLKATA
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Date:11.12.2023

SIMA MISTRI

MAHISHADAL RAJ COLIEGE

Subject: Olfer Letter of SIMA MISTRI for the post ol'Bell Captain

Dear Sima,

We are pleased to offer you the position of Bell Captain at Shiv Vilas, Jaipur, Rajasthan, effective &om
12.12,2023.We believe that your skills and experience rvill be a valuable asset to our team.

Below are the details ofyour offer letter:

l. Position
You will be employed as Bell Captain. Your primary responsibilities will include

2. Salary
Your starting salary will be Rs. 8850 per month, payable in nronthly installments. Your salary will be subject to
statutory deductions as per the prevailing larvs.

3. Benefits
You will be entitled to the lollowing benefits:

Health and medical insurance

4. Pmbation Period
You will be on probation for a period of [e.g., six nlonths]. During this time, your performance and suitability
for the role will be reviewed.

6. Terms and Conditions
Your employment will be subject to the terms and conditions outlined in our employee handbook, which you
willreceive on your first day. Please read it carefully.

AT

Shiv ltilAs 1{eritage 'Resort
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7. Conlidentiality and Non-Compete
You are expected to maintain confidentiality regarding any proprietary information you may have access to and
adhere to our non-compete policies as detailed in the enrployee handbook.

We are excited to welcome you to the team and look lbnvard to your positive contribution. Should you have
any questions or need further clarification, please do not hesitate to contact Mr. Dharamendra Janina Shing,
Human Resource Manager, 9 I 66523444

Congratulations, and we look forward to working rvith you!

Best Regards,

4

y>
\9

Mr Janina Shing

Human Resource Manager

UAHlsHADAL

Sliiv \ti[,as :l{et itat]e 'tLesort
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Date:11.12.2023

PUSPENDU DAS
VilFArajibar,P.o- Pairachali , P.s - Chandipur
Dist- Purba Medinipur, Pin- 721633

Subject: Offer Letter of PUSPENDU DAS for the pr-rst of Guest Relations Executive

Dear Puspendu,

We are pleased to offer you the position of Guest Rclations Executive at Shiv Vilas, Jaipur, Rajasthan,
effective from 12.12.2023.We believe that your skills and cxperience will be a valuable asset to our team.

Below are the details ofyour offer letter:

l. Position
You will be employed as Guest Relations Executive. Your primary responsibilities will include.

2. Salary
Your starting salary will be Rs. 8E50 per month, payable in nronthly installments. Your salary will be subject to
statutory deductions as per the prevailing laws.

3. Benefits
You will be entitled to the following benefits

Health and medical insurance

4. Pmbation Period
You will be on probation for a period of twelve months. During this time, your performance and suitability for
the role will be reviewed.

6. Terms and Conditions
Your employment will be subject to the terms and conditions outlined in our employee handbook, which you
will receive on your first day. Please read it carefu lly.

AT E D

Sfitv Yi,l&s STeritage Resorl
'; \trtlttrt li.l ,r,,r \ r , , , 1/ r r t , r / , r , , llrh \1,r,r,,. ) rr ''/r \,r,t.r,. 

^ 
rtrri, \,r.,.Ir \,,, 1/rI (,rrrrl,

,,,rt 'r r 1,1 , I , , | ' | / r , r , , ri, ,,,tr, MAHISHA.DAL

S

ol_l:. 'E

t
,l



r5
]I

t
'!

7. Conlidentiality and Non-Compete
You are expected to maintain confidentiality regarding any proprietary information you may have access to and
adhere to our non-compete policies as detailed in the employee handbook.

We are excited to welcome you to the team and look lbnvard to your positive contribution. Should you have
any questions or need further clarification, please do not hesitate to contact Mr. Dharamendra Janina Shing,
Human Resource Manager, 9 I 66523144

Congratulations, and we look forward to working with you!

B. rl ta
Best Regards,
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M Dharamendra Janina Shing

Human Resource Manager
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Date:11.12.2023

NILKANTA MAITY

VILL+P.O-Barbajitpur,Dist-purba
Medinipur,Pin-72195

Subject: Offer Letler of NILKANTA MAITY for the post of Commis-3.

Dear Nilkanta,

We are pleased to offer you the position of Commis-3 at Shiv Vilas, Jaipur, Rajasthan, effective from
l2.l2,2023.Webelieve that your skills and experience rvill be a valuable asset to our team.

Below are the details ofyour offer letter:

l. Position
You will be employed as Commis-3. Your primary responsibilities will include.

2. Salary
Your starting salary will be Rs. 8850 per month, payable in monthly installments. Your salary will be subject to
statutory deductions as per the prevailing laws.

3. Benelits
You will be entitled to the following benefits:

Health and nred ical insurance

li
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4. Probation Period
You will be on probation for a period of Twelve months. During this time, your performance and suitability for
the role will be reviewed.

6. Terms and Conditions
Your employment will be subject to the terms and conditions outlined in our employee handbook, which you
will receive on your first day. Please read it carefully.

7. Confidentiality and Non-Compete
You are expected to maintain confidentiality regarding any proprietary information you may have access to and

adhere to our non-compete policies as detailed in the employee handbook.
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We are excited to welcome you to the team and look fonvard to your positive contribution. Should you have
any questions or need further clarification, please do not hesitate to contact Mr. Dharamendra Janina Shing,
Human Resource Manager, 9166523444

Congratulations, and we look forward to working with you!

Best Regards,

R.r id sth d n

rP&,,'
Dharamendra Janina Shing

Human Resource Manager
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Date:11.12.2023

JAYASHREE PAUL

Vill - Parbatipur, P.o + P.s - Tamluk,
Pin - 721636

Subject: Offer Letter of JAYASHREE PAUL for thc post r.rf Assistant House Keeping Supervisor.

Dear Jayashree,

We are pleased to offer you the position of Assistant House Keeping Supervisor at Shiv Vilas, Jaipur,
Rajasthan, effective fiom 12,12.2023.We believe that your skills and experience will be a valuable asset to our
leam.

Below are the details ofyour offer letter:

l. Position
You will be employed as Assistant House Keeping Supervisor. Your primary responsibilities will include.

2. Salary
Your starting salary will be Rs. 8850 per month, pal,able in monthly installments. Your salary will be subject to

statutory deductions as per the prevailing laws.

3. Benefits
You will be entitled to the following benefits

Health and medical insurance

4. Probation Period
iou will be on probation for a period of Twelve Months During this time, your performance and suitability for

the role will be reviewed.

6. Terms and Conditions
V;;;;by;""t will be subject to the terms and conditions outlined in our employee handbook which you

will receive on your first day. Please read it carefully'
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7. Conlidentiality and Non-Compete
You are expected to maintain confidentiality regarding any proprietary information you may have access to and
adhere to our non-compete policies as detailed in the enrployee handbook.

We are excited to welcome you to the team and look forrvard to your positive contribution. Should you have
any questions or need further clarification, please do not hesitate to contact Mr. Dharamendra Janina Shing,
Human Resource Manager, 9 I 66523 444

Congratulations, and we look forward to rvorking with you!

Best Regards, erl

a
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Mr. Dharamendra Janina Shing

Human Resource Manager
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Date:11.12.2023

AMIT KUMAR CHANDRABANSHI

KeshabpurJalpai,Mahishadal,
Purba Medinipur-721628

Subject: Offer Letter of AMIT KUMAR CHANDRABANSHI for the post of Bell Desk Caplain.

Dear Amit,

We are pleased to offer you the position of Bell Desk Captain at Shiv Vilas, Jaipur, Rajasthan, effective
fiom 12,12.2023.We believe that your skills and experience rvill be a valuable asset to our team.

Below are the details ofyour offer letter:

1. Position
You will be employed as Bell Desk Captain. Your prinrary responsibilities will include.

2. Salary
Your starting salary will be Rs. 8850 per month, payable in nionthly installments. Your salary will be subject

to statutory deductions as per the prevailing laws.

3. Benelits
You will be entitled to the follorving benefits:

Health and medical insurance

4. Probation Period
You will be on probation for a period of Twelve Months. During this time, your performance and suitability for
the role will be reviewed.
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7. Conlidentiality and Non-Compete
You are expected to maintain confidentiality'regardinu an)'proprietary information you may have access to and
adhere to our non-compete policies as detailed in the cmplo)ee handbook.

We are excited to welcome you to the team and look lbnvard to your positive contribution. Should you have
any questions or need further clarification, please do not hesitate to contact Mr. Dharamendra Janina Shing,
Human Resource Manager, 9 I 66523444

Congratulations, and we look forward to rvorking rvith vou!

Best Regards,

,,- :-

a

:&'
Mr. Dharamendra Jan

Human Resource Manager
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Date:11.12.2023

SONIA MONDAL

Vill - Parbatipur, P.o + P.s - Tamluk,
Pin - 721635

Subject: OIfer Letter of SONIA MONDAL for the post of Reservation Assistanl.

Dear Sonia,

We are pleased to offer you the position ofReservation Assistant at Shiv Vilas, Jaipur, Rajasthan, effective
from 12.12.2023.We b€lieve that your skills and experience rvill be a valuable asset to our team.

Below are the details ofyour offer letter:

l. Position
You will be employed as Reservation Assistant. Your primary responsibilities will include.

2. Salary
Your starting salary will be Rs. 8850 per month, pal,able in monthly installments. Your salary will be subject
to statutory deductions as per the prevailing Iaws.

3. Benefits
You will be entitled to the following benefits:

Health and medical insurance
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4. Probation Period
You will be on probation for a period of Twelve Months. During this time, your performance and suitability for
the role will be reviewed.
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7. Conlidentiality and Non-Compele
You are expected to maintain confidentiality regarding any proprietary information you may have access to and

adhere to our non-compete policies as detailed in the enrplol'ee handbook.

We are excited to welcome you to the team and look lbrrvard to your positive contribution. Should you have

any questions or need further clarification, please do not hcsitate to contact Mr. Dharamendra Janina Shing,
Human Resource Manager, 9 I 66523444

Congratulations, and we look forward to working with you!

Best Regards,

' 
rQ,

Dharamendra Janina Shing

Human Resource Manager
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Date:11.12.2023

SUPRABHAT JANA

Vill - Dakshin Katal , P,o- Panskura,Dist -

Purba Medinipur, Pin-7 2LL39

Subject: Offer Lettcr of SUPRABHAT JANA lbr thc post of Ilell Desk Captain.

Dear Suprabhat,

We are pleased to ofTer you the position of Bell Desk Captain at Shiv Vilas, Jaipur, Rajasthan, eflbctive
from 12.12.2023.We believe that your skills and experience rvill be a valuable asset to our team.

Below are the details ofyour offer letter:

l. Position
You will be employed as Bell Desk Captain. Your primary responsibilities will include.

2, Salary
Your starting salary will be Rs. 8850 per month, payable in nronthly installm€nts. Your salary will be subject
to statutory deductions as per the prevailing laws.

3. Benefits
You will be entitled to the following benefits:

Health and medical insurance

4. Probation Period
You will be on probation for a period of Twelve Months. During this time, your performance and suitability for
the role will be reviewed.
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7. Conlidentiality and Non-Compete
You are expected to maintain confidentiality regarding any proprietary information you may have access to and
adhere to our non-compete policies as detailed in the enrplol,ee handbook.

We are excited to welcome you to the team and look lbnvard to your positive contribution. Should you have
any questions or need further clarification, please do not hesitate to contact Mr. Dharamendra Janina Shing,
Human Resource Manager, 9 I 66523444

Congratulations, and we look forward to working with you!

Best Regards,

ll. 11
1)

haramendra Janina Shing

Human Resource Manager
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SURA'IT MAITY

Vill - Uttar Gobindapur , p.o+p.o_ Kakdwip
Dist - South 24 pcs, pin- 743347

subject: offer Letter of SURAJIT MAITY for the post ol Assistant Cook in Indian.
Dear Surajit,

Below are the details ofyour offer lener:

l. Position

we are pleased to offer vou the position ofAssistant Cook in Indian ar.shiv viras, Jaipur, Rajasthan,effective trom l2'12.20i3.we believe tharyilil;i#"-;::ience rvil be a varuabre asser to our ream.

You will be emproyed as Assistant cook in Indian. your primary responsibirities wi, incrude.

2. Salary

,HffiX':f,:[?. ]ilj.b,",ff;.i1,i1,,[,Hl*' 
pavabre in nronthrv instarmenrs. your sarary wir be subject to

3, Benelits
You will be entitled to the following benefits:

. Health and medical insurance

4. Probation period

;:fij'ifi;: Hbation 
for a period of rwelve Months. During this time, vour performance and suitabirity for
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7. Conlidentiality and Non-Compete
You are expected to maintain confidentiality regarding any proprietary information you may have access to and
adhere to our non-compete policies as detailed in the enrployee handbook.

We are excited to welcome you to the team and look lbnvard to your positive contribution. Should you have
any questions or need further clarification, please do nol hesitate to contact Mr. Dharamendra Janina Shing,
Human Resource Manager, 9166523444

Congratulations, and we look forward to working rvith you!

Best Regards,

^9n.
rh
Mf endra Janina Shing
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Human Resource Manager
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Date:11.12.2023

ANITA JANA

Vill+P.o- Priyanagari , P.s - Nandigram, Dist-
Purba Med inipur,Pin- 7 2163L

Subject: Appointment Letter of ANITA JANA for thc post of Information Assistant.

Dear Anita ,

We are pleased to offer you the position of Information Assistant at The Ford, Raichak, Kolkata,
effective from 12.12.2023.We believe that your skills and experience will be a valuable asset to ourteam.

Below are the details ofyour offer lener:

l. Position
You will be employed as Information Assistant. Your primary responsibilities will include.

2, Salary
Your starting salary will be Rs. 9500 per month, payable in monthly installments. Your salary will be
subject to statutory deductions as per the prevailing laws.

3, Benefits
You will be entitled to the following benefits:

Health and medical insurance

4. Probation Period
You will be on probation for a period of six months. During this time, your performance and suitability for
the role will be reviewed.

6, Terms and Conditions
Your employment will be subject to the terms and conditions outlined in our employee handbook. which
you will receive on your first day. Please read it carelirlll .
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Date:11.12.2023

7. Confidentiality and Non-Compete
You are expected to maintain confidentiality regarding any proprietary information you may have access to
and adhere to our non.compete policies as detailed in the employee handbook.

We are excited to welcome you to the team and look tbrward to your positive contribution. Should you have
any questions or need further clarification, please do not hesitate to contact Mr. Subrata Bhattacharjee,
Human Resource Manager, 3340404040

Congratulations, and we look forward to working rvith youl

Best Regards,

Mr Bha
b,
$ubrata

Human Resource Manager
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Date:11.12,2023

ARITRA BASAK

Kaliachak, Dist-Malda,
Pin-732201.

subject: Appointment Letter of ARITRA BASAK for the post ofFront office Assistant.

Dear Aritra ,

we are pleased to offer you the position of Front oflicc Assistant at The Ford, Raichak, Kolkata,
effective ftom 12,12.2023.We believe that your skills and experience will be a valuable asset to our ream.

Below are the details ofyour offer letter:

l. Position
You will be employed as Front office Assistant . your primary responsibilities will include.

2. Salary
Your starting salary will be Rs. 9500 per month, payable in monthly installments. Your salary will be
subject to statutory deductions as per the prevailing larvs.

3. Benefits
You will be entitled to the following benefits:

Health and medical insurance

{. Probation Period
You will be on probation for a period ofsix months. During this time, your performance and suitability for
the role will be reviewed.

6. Terms and Conditions
Your employment will be subject to the terms and condirions outlined in our employee handbook, which
you will receive on your first day. Please read it carefully.
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Date:11.12.2023

7. Confidentiality and Non-Compete
You are expected to maintain confidentiality regarding any proprietary information you may have access to
and adhere to our non-compete policies as detailed in rhe employee handbook.

We are excited to welcome you to the team and look lbnvard to your positive contribution. Should you have
any questions or need further clarification, please do not hesitate to conlact Mr. Subrata Bhattacharjee,
Human Resource Manager, 3340404040

Congratulations, and we look forward to working with you!

Best Regards

\
Mr. Subrata Bhattac arj ee

Human Resource Manager
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Date:11.12.2023

MOUMITA PRADHAN

Vill+P.o- Manoharyur, P.s - NandiBram,
Dist - Purba Medinipur, Pin- 721550

Subject: Appointment Letter of MOUMITA PRADHAN for the post of Guest Relation Assistant.

Dear Moumita ,

We are pleased to offer you the position of Guest Rclation Assistant at The Ford, Raichak, Kolkata,
effective from 12.12,2023.We believe that your skills and experience will be a valuable asset to our team.

Below are the details ofyour offer letter:

l. Position
You will be employed as Guest Rolation Assistant. Your primary responsibilities will include

2. Salary
Your starting salary will be Rs. 9500 per month, pa;,able in monthly installments. Your salary will be
subject to statutory deductions as per the prevailing laws.

3. Benefits
You will be entitled to the following benefits:

Health and medical insurance

4. Probation Period
You will be on probation for a period of six months. During this time, your performance and suitability for
the role will be reviewed.

6. Terms and Conditions
Your employment will be subject to lhe terms and conditions outlined in our employee handbook, which
you will receive on your first day. Please read it carettlly.
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7. Confidentiality and Non-Compete
You are expected to maintain confidentiality regarding any proprietary information you may have access to

and adhere to our non-compete policies as detailed in the employee handbook.

We are excited to welcome you to the team and look forward to your positive contribution. Should you have

any questions or need further clarification, please do not hesitate to contact Mr. Subrata Bhattacharjee,

Human Resource Manager, 33404040'10

Congratulations, and we look forward to working rvith you!

Best Regards,

b
Mr. Subrata Bhattac

Human Resource Manager
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IIREAil
Diaqnostic Ceitre

20th July 2022

Subiect: Letter of Intent

Dear MR. KOUSHIK PAL

We are pleased to offer you, the position of Medical Lab Technician with Organ Diagnostic Centre

on the following terms and conditions:

1, Commencement of employment

Your employment will be effective, as of 2nd August 2022

2. Job title

Your job title wall be lab technician,and you will report to Dr. Rakshit

3. Salary

Your salary and other benefits will be as per our norm Rs. One lac twenty thousand per Annam.

4. Place of posting

You will be posted at Durgapur. You may however be required to work at any place of business

which the Company has, or may later acquire.

5. Hours of Work

The normal working days are from Monday through Saturday. You will be required to work for such

hours as necessary for the proper dischar8e of your duties to the

We welcome you, and look forwa rd to receiving your acceptance and to working with you.

Yours Sincerely,



IIREAN
Diegnostic Certre

20th July 2022

Subiect: Letter of Intent

DeaT MR, SK AMIR SULTAN

We are pleased to offer you, the position of Medical Lab Technician with Organ Diagnostic Centre

on the following terms and conditions:

1. Commencement of employment

Your employment will be effective, as of 2nd August 2022

2. Job tltle

Your job title will be lab technician ,and youwill report to Dr. Rakshit

3. Salary

Your salary and other benefits will be as per our norm Rs. One lac twenty thousand per Annam.

4, Place of posting

You will be posted at Durgapur. You may however be required to work at any place of business

which the Company has, or may later acquire.

5. Hours of Work

The normal working days are from Monday through Saturday. You will be required to work for such

hours as necessary for the proper discharge of your duties to the

We welcome you, and look forward to receiving your acceptance and to working with you.

Yours S incere ly,



IIREAil
0iagnostk Centre

20th )uly 2022

Subiect: Letter of Intent

Dear MR. NIMAI MONDAL

We are pleased to offer you, the position of Medical Lab Technician with Organ Diagnostic Centre

on the following terms and conditions:

1. Commencement of employment

Your employment will be effective, as of 2nd August 2022

2. Job title

Your job title will be lab technician ,and youwill report to Dr. Rakshit

3. Salary

Your salary and other benefits will be as per our norm Rs. One lac twenty thousand per Annam.

4. Place of posting

You will be posted at kolkata. You may however be required to work at any place of business

which the Compa ny has, or may later acquire.

5. Hours of Work

The normal working days are from Monday through Saturday. You will be required to work for such

hours as necessary for the proper discharge of your duties to the

We welcome you, and look forward to receiving your acceptance and to working with you

Yours Sincere

c
td
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IIREAN
oiagroslic Certre

20th July 2022

Subiect: Letter of Intent

We are pleased to offer you, the position of Medical Lab Technician with Organ Diagnostic Centre

on the following terms and conditions:

1. Commencement of employment

Your employment will be effective, as of 2nd August 2022

2. Job title

Your job title will be lab technician ,and you will report to Dr. Rakshit

3. Salary

Your salary and other benefits will be as per our norm Rs. One lac twenty thousand per Annam.

4. Place of postint

You will be posted at kolkata. You may however be required to work at any place of business

which the Company has, or may later acquire.

5, Hours of Work

The normal working days are from Monday through Saturday. You will be required to work for such

hours as necessary for the proper discharge of your duties to the

We welcome you, and look forward to receiving your acceptance and to working with you.

Yours Sincerely,

0
(,
(.

,o
J.

DeaT MR. ARjUN KUMBHAKAR



IIREAil
Dirgnoslic Centre

20th July 2022

Subiect: Letter of Intent

DeaT MR. RUPAM MAITY

We are pleased to offer you, the position of Medical Lab Technician with Organ Diagnostic Centre

on the following terms and conditions:

1. Commencement of employment

Your employment will be effective, as of 2nd August 2022

The normal working days are from Monday through Saturday. You will be required to work for such

hours as necessary for the proper discharge of your duties to the

We welcome you, and look forward to receiving your acceptance and to working with you.

Yours Sin

2. Job title

Your job title will be lab technicia n ,a nd youwill report to Dr. Rakshit

3. Salary

Your salary and other benefits will be as per our norm Rs. One lac twenty thousand per Annam.

4. Place of posting

You will be posted at kolkata. You may however be required to work at any place of business

which the Company has, or may later acquire.

5. Hours of work



IIREAil
0iagnoslic Centre

20th July 2022

Subiect: Letter of Intent

Dear MR. SUSOVAN DAs

We are pleased to offer you, the position of Medical Lab Technician with Organ Diagnostic Centre

on the following terms and conditions:

1. Commencement of employment

Your employment will be effective, as of 2nd August 2022

2. Job title

Your job title will be lab technician ,and you will report to Dr. Rakshit

3. Salary

Your salary and other benefits will be as per our norm Rs. One lac twenty thousand per Annam.

4. Place of posting

You will be posted at kolkata. You may however be required to work at any place of business

which the Company has, or may later acquire.

5. Hours of work

The normal working days are from Monday through Saturday. You will be required to work for such

hours as necessary for the proper discharge of your duties to the

We welcome you, and look forward to receiving your acceptance and to working with you.

Yours Sincerely,

.1.



IIREAN
I)iagnostic Cenfe

20th July 2022

Subiect: Letter of Intent

DEaT MR. ATANU JANA

We are pleased to offer you, the position of Medical Lab Technician with Organ Diagnostic Centre

on the following terms and conditions:

1, Commencement of employment

Your employment will be effective, as of 2nd August 2022

2. Job title

Your job title will be lab technician ,and you will report to Dr. Rakshit

3. Salary

Your salary and other benefits will be as per our norm Rs. One lac twenty thousand per Annam.

4. Place of posting

You will be posted at kolkata. You may however be required to work at any place of business

which the Company has, or may later acquire.

5, Hours of Work

The normal working days are from Monday through Saturday. You will be required to work for such

hours as necessary for the proper discharge of your duties to the

Yours Sinc ly,

We welcome you, and look forward to receiving your acceptance and to working with you.



NREAil
oiagnoslh Cenhe

2Otl-t )uly 2022

Subiect: Letter of Intent

Dear MR. SOURAV MAITY

We are pleased to offer you, the position of Medical Lab Technician with Organ Diagnostic Centre

on the following terms a nd conditions:

1. Commencement of employment

Your employment will be effective, as of 2nd August 2022

2. Job title

Your job title will be lab technician,and youwill report to Dr. Rakshit

3. Salary

Your salary and other benefits will be as per our norm Rs. One lac twenty thousand per Annam.

4. Place of posting

You will be posted at kolkata. You may however be required to work at any place of business

which the Compa ny has, or may later acquire.

5. Hours of Work

The normal working days are from Monday through Saturday. You will be required to work for such

hours as necessary for the proper discharge of your duties to the

We welcome you, and look forward to receiving your acceptance and to working with you

q

You rs Si erely,



IIREAN
Dhgnostic Certe

20th )uly 2022

Subiect: Letter of Intent

We are pleased to offer you, the position of Medical Lab Technician with Organ Diagnostic Centre

on the following terms and conditions:

1. Commencement of employment

Your employment will be effective, as of 2nd August 2022

2. Job title

Your job title will be lab technician,and youwill report to Dr. Rakshit

3. Salary

Your salary and other benefits will be as per our norm Rs. One lac twenty thousand per Annam.

4. Place of postint

You will be posted at kolkata. You may however be required to work at any place of business

which the Company has, or may later acquire.

5. Hours of Work

The normal working days are from Monday through saturday. you will be required to work for such

hours as necessa ry for the proper discharge of your duties to the

We welcome you, and look forward to receiving your acceptance and to working with you.

Yours Sincerely,

DeaT MR. SOUMEN KUMAR GIRI



OREAN
l}iagmstrc Cente

20th luly 2O22

Subject: Letter of htent

Dear MR. Rashik Chand

We are pleased to offer you, the position of Medical Lab Technician with Organ Diagnostic Centre

on the following terms and conditions:

1. Commencement of employment

Your employment will be effective, as of 5th August 2023

2. Job tltle

Your job title will be lab technician ,and you will report to Dr.Debnath.

3, Salary

Your salary and other benefits will be as per our norm Rs. One lac twenty thousand per Annam.

4. Place of posting

You will be posted at Durgapur. You may however be required to work at any place of business

which the Company has, or may later acquire.

5. Hourc of Work

The normal working days are from Monday through Saturday. You will be required to work for such

hours as necessary for the proper discharge of your duties to the

We welcome you, and look forward to receiving your acceptance and to working with you.

Yours Sincerely,



IIREAil
oieliGtic Ceitre

77th luly Z0Z3

Dear MR. Rashik Chand

We are pleased to offer you, the position of Med I Lab Technician with Organ Diagnostic Centre

on the following terms and conditions:

1, Commencement of employment

Your employment will be effective, as of sth

2..lob title

Your job title will be lab technician ,and y

3. Salary

Your salary and other benefits will be as

st 2023

will report to Dr.Debnath.

r our norm Rs. One lac twenty thousand per Annam

ay however be required to work at any place of business

u rre.

4. Place of posting

You will be posted at Dur8apur. You

which the Company has, or may later

5. Hours of Work

The normal working days are from ay through saturday. You will be required to work for such

hours as necessary for the proper d rge of your duties to the

We welcome you, and look forward to receiving your acceptance and to working with you.

Yours Sincerely,



IIREAil
0iagnoslic Cente

20th July 2022

Subiects Letter of Intent

DeaT MR. ARNAB BHUINA

We are pleased to offer you, the position of Medical Lab Technician with Organ Diagnostic Centre

on the following terms and conditions:

1. Commencement of employment

Your employment will be effective, as of 2nd August 2022

The normal working days are from Monday through Saturday. You will be required to work for such

hours as necessary for the proper discharge of your duties to the

We welcome you, and look forward to receiving your acceptance and to working with you.

Yours Sin ly,

2. Job title

Your job title will be lab techn ician ,and youwill report to Dr. Rakshit

3. Salary

Your salary and other benefits will be as per our norm Rs. One lac twenty thousand per Annam.

4. Place of posting

You will be posted at kolkata. You may however be required to work at any place of business

which the Company has, or may later acquire.

5. Hours of Work



[IREAil
Diagnostic Cenhe

20th )uly 2022

Subiect: Letter of Intent

DeaT MR. KRISHNA KAMAL ADHIKARI

We are pleased to offer you, the position of Medical Lab Technician with Organ Diagnostic Centre

on the following terms and conditions:

1. Commencement of employment

Your employment will be effective, as of 2nd August 2022

2, Job title

Your job title will be lab technician,and you will report to Dr. Rakshit

3, Salary

Your salary and other benefits will be as per our norm Rs. One lac twenty thousand per Annam.

4. Place of posting

You will be posted at Durgapur. You may however be required to work at any place of business

which the Company has, or may later acquire.

5. Hours of Work

The normal working days are from Monday through Saturday. You will be required to work for such

hours as necessary for the proper discharge of your duties to the

We welcome you, and look forward to receiving your acceptance and to working with you.

Yours Sincere ly,



IIREAil
Dia$oslic Centre

2Oth )uly 2022

Subiect: Letter of Intent

DeaT MR. SUDIPTA BERA

We are pleased to offer you, the position of Medical Lab Technician with Organ Diagnostic Centre

on the following terms and conditions:

1. Commencement of employment

Your employment will be effective, as of 2nd August 2022

2. Job title

Your job title will be lab techn ician ,a nd youwill report to Dr. Rakshit

3. Salary

Your salary and other benefits will be as per our norm Rs. One lac twenty thousand per Annam.

4. Place of posting

You will be posted at Durgapur. You may however be required to work at any place of business

which the Company has, or may later acquire.

5. Hours of Work

The normal working days are from Monday through Saturday. You will be required to work for such

hours as necessary for the proper discharge of your duties to the

We welcome you, and look forward to receiving your acceptance and to working with you.

You rs Sin rely,



IIREAil
Oiagnostic Cenhe

20th July 2022

Subiect: Letter of Intent

DeaT MR. SAIKAT KUMAR MAITY

We are pleased to offer you, the position of Medical Lab Technician with Organ Diagnostic Centre

on the following terms and conditions:

1. Commencement of employment

Your employment will be effective, as of 2nd August 2022

2. Job title

Your job title will be lab technician ,and you will report to Dr. Rakshit

3. Salary

Your salary and other benefits will be as per our norm Rs. One lac twenty thousand per Annam.

4. Place of posting

You will be posted at Durgapur. You may however be required to work at any place of business

which the Company has, or may later acquire.

5. Hours of Work

The normal working days are from Monday through Saturday. You will be required to work for such

hours as necessary for the proper discharge of your duties to the

We welcome you, and look forward to receiving your acceptance and to working with you

$
I

Yours Since



IIREAN
oi.gmilic Certre

20th July 2022

Subiecti Letter of Intent

DeaT MR. DEBPRASAD MAITY

We are pleased to offer you, the position of Medical Lab Technician with Organ Diagnostic Centre

on the following terms and conditions:

l. Commencement of employment

Your employment will be effective, as of 2nd August 2022

2. Job title

Your job title will be lab technician ,and you will report to Dr. Rakshit

3. Salary

Your salary and other benefits will be as per our norm Rs. One lac twenty thousand per Annam.

4. Place of posting

You will be posted at Durgapur. You may however be required to work at any place of business

which the Company has, or may later acquire.

5, Hours of Work

The normal working days are from Monday through Saturday. You will be required to work for such

hours as necessary for the proper discharge of your duties to the

We welcome you, and look forward to receiving your acceptance and to working with you

Yours Since



IIREAil
0i.gnorlic Cenbe

2Oth )uly 2022

DeaT MR, ALOMESH BAIRAGI

We are pleased to offer you, the position of Medical Lab Technacian with Organ Diagnostic Centre

on the following terms and conditions:

1, Commencement of employment

Your employment will be effective, as of 2nd August 2022

2. Job title

Your job title will be lab techn icia n ,and youwill report to Dr, Rakshit

3. Salary

Your salary and other benefits will be as per our norm Rs. One lac twenty thousand per Annam.

4. Place of posting

You will be posted at Durgapur. You may however be required to work at any place of business

which the Company has, or may later acquire.

5, Hours of Work

The normal working days are from Monday through saturday. you will be required to work for such

hours as necessary for the proper discharge of your duties to the

We welcome you, and look forward to receiving your acceptance and to working with you.

c

a
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Yours S incerely,

Subiect: Letter of Intent



IIREAil
0iagnostic Cenhe

2oth 3uly 2022

Subiect: Letter of Intent

DeaT MR, MAINAK MANNA

We are pleased to offer you, the position of Medical Lab Technician with Organ Diagnostic Centre

on the following terms and conditions:

1. Commencement of employment

Your employment will be effective, as of 2nd August 2022

2. Job title

Your job title will be lab technician ,and you will report to Dr. Rakshit

3. Salary

Your salary and other benefits will be as per our norm Rs. One lac twenty thousand per Annam.

4. Place of postint

You will be posted at Durgapur. You may however be required to work at any place of business

which the Company has, or may later acquire.

5. Hours of Work

The normal working days are from Monday through saturday. you will be required to work for such

hours as necessary for the proper discharge of your duties to the

We welcome you, and look forward to receiving your acceptance and to working with you.

Yours Since

,ao

o

o
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IIREAN
0iagnostic Centre

2Oth )uly 2022

Subiect: Letter of Intent

We are pleased to offer you, the position of Medical Lab Technician with Organ Diagnostic Centre

on the following terms and conditions:

1. Commencement of employment

Your employment will be effective, as of 2nd August 2022

2. Job title

Your job title will be lab technician ,and youwill reportto Dr. Rakshit

3. Salary

Your salary and other benefits will be as per our norm Rs. one lac twenty thousand per Annam.

4. Place of posting

You will be posted at Baharampur. You may however be required to work at any place of business

which the Company has, or may later acquire.

5. Hours of Work

The normal working days are from Monday through saturday. you will be required to work for such

hours as necessary for the proper discharge of your duties to the

We welcome you, and look forward to receiving your acceptance and to working with you.

Yours Sincerely,

)
+

Dear MR. MOHAN ADAK



OREAN
oiagmslic Centre

20th )uly 2022

Subiect: Letter of Intent

Dear MR. PRITHWIRtu MAlry

We are pleased to offer you, the position of Medical Lab Technician with Organ Diagnostic Centre

on the following terms and conditions:

1. Commencement of employment

Your employment will be effective, as of 2nd August 2022

2. Job title

Your job title will be lab technician,and you will report to Dr. Rakshit

3. Salary

Your salary and other benefits will be as per our norm Rs. One lac twenty thousand per Annam.

4. Place of posting

You will be posted at Baharampur. You may however be required to work at any place of business

which the Company has, or may later acquire.

5. Hours of Work

The normal working days are from Monday through Saturday. You will be required to work for such

hours as necessary for the proper discharge of your duties to the

We welcome you, and look forward to receiving your acceptance and to working with you.

Yours S incerely,

t
o



IIREAN
Diagnostic Cenlre

lTth July 2022

Subiect: Letter of Intent

DeaT MR. NILENDU SEKHOR sEN

We are pleased to offer you, the position of Medical Lab Technician with Organ Diagnostic Centre

on the following terms and conditions:

1. Commencement of employment

Your employment will be effective, as of 5th August 2023

2. Job title

Your job title will be lab technician ,and you will report to Dr. Rakshit.

3. Salary

Your salary and other benefits will be as per our norm Rs. One lac twenty thousand per Annam.

4. Place of postin8

You will be posted at Kolkata. You may however be required to work at any place of business

which the Company has, or may later acquire.

5. Hours of Work

The normal working days are from Monday through saturday. you will be required to work for such

hours as necessary for the proper discharge of your duties to the

We welcome you, and look forward to receiving your acceptance and to working with you.

*e

Yours Sincere
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DIAGNOSTIC CENTER

APPOINTMENT LETTER

Date Ql . 01 . 2A23
Dear SHILPI PAL

Congratu lations I We are pleased to confirm that you have been selected to work for San.iiban
Diagnostic Center . We are delightedto makeyou the following job offer.

The position we are offering you is that of Service Technician at a monthly salary of 8500

. Benefit A (Casual Leave of 12 days per annum)

. Benefit B (Employer State lnsurance Corporation ESIC Coverage)

We would like you to start work on 02.01,2G23 at T0rntuk Please report on start date, for
documentation and orientation.

We are confident you will be able to make a significant contribution to the success

of our and look forward to working with you.

Sincerely,

HR Manage
Sanjiban Diagnostic Centre

1\



EU
Ctiaic.t L.rro,rtorY&Oi.enotii. C.nti.

Subiec& Appoinunent Letter for the post of tab Technician

Date 05,0 t 202-5Dear Sahid Mallik

We are happy to extend our heartfelt congratulations on your selection for the position of Service Technician at
Deshpriya Engineering Workshop. We believe your skills, experience, and qualifications make you a valuable
addition to our team.

lob Title: Lab Technician

DeparEnene Laboratory

Location: Tamluk, Purba Medinipur

Compensation Package:

Benefits: You will be entitled to our comprehensive benefits package, including health insurance. Further details
will be provided during your orientation or onboarding process.

Reporting Date & Time:

Work Schedule: Your regular working hours will be 9 Hours, 6 Days, with scheduled breaks as per company
policy.

f oining Formalities:

On your first day, we request that you report to the HR Departrnent to complete all necessary paperwork and
formalities and bring all your certificates as per company policy.

Additionally, you will be required to sign a confidentiality agreement and any other relevant agreements.

Performance Evaluation: We conduct regular performance evaluations to provide feedback and assist you in
achieving excellence in your role.

Leave: Your employment entitles you to 12 days of paid vacation per year, in addition to other leave benefits
outlined in our employee handbook.

At'Will Employment This appointment letter signifies at-will employment, meaning that it is not a contract for
employment. It confirms your at-will status, allowing either party (you or the company) to terminate the
employment relationship at any time, with or without cause or notice.

Signed by

HR Manager

3M
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Subiect: Appointment Letter for the post of Lab Technician

DEARANITKUMAR KUILA DOfE - 05 ,OI 202.5

We are happy to extend our heartfelt congratulations on your selection for the position of Service Technician at
Deshpriya Engineering Workshop. We believe your skills, experience, and qualifications make you a valuable
addition to our team.

lob Title: Lab Technician

Department: Laboratory

Location: Tamluk, Purba Medinipur

Compensation Packagei

Benefits: You will be entitled to our comprehensive benefits package, including health insurance. Further details
will be provided during your orientation or onboarding process.

Reporting Date & Time:

Work Schedule: Your regular working hours will be 9 Hours, 6 Days, with scheduled breaks as per company
policy.

loining Formalities:

On your first day, we request that you report to the HR Department to complete all necessary paperwork and
formalities and bring all your certificates as per company policy.

Additionally, you will be required to sign a confidentiality agreement and any other relevant agreements.

Performance Evaluation: We conduct regular performance evaluations to provide feedback and assist you in
achieving excellence in your role.

Leave: Your employment entitles you to 12 days of paid vacation per year, in addition to other leave benefits
outlined in our employee handbook.

At-Will Employment: This appointment letter signifies at-will employment, meaning that it is not a contract for
employment. It confirms your at-will status, allowing either party (you or the company) to terminate the
employment relationship at any time, with or without cause or notice.

Signed by

HR Manager

ir (;
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DEAR TRINA MAITY

Subiect: Appointment Letter for the post of Lab Technician

Do,te - 06'0t 2023

We are happy to extend our heartfelt congratulations on your selection for the position of Service Technician at
Deshpriya Engineering Workshop. We believe your skills, experience, and qualifications make you a valuable
addition to our team.

fob Title: Lab Technician

Department: Laboratory

Location: Tamluk, Purba Medinipur

CompensaUon Package:

Benefits: You will be entitled to our comprehensive benefits package, including health insurance. Further details
will be provided during your orientation or onboarding process.

Reporting Date & Time:

work Schedule: Your regular working hours will be 9 Hours, 6 Days, with scheduled breaks as per company
policy.

foining Formalities:

On your first day, we request that you report to the HR Department to complete all necessary paperwork and
formalities and bring all your certificates as per company policy.

Additionally, you will be required to sign a confidentiality agreement and any other relevant agreements.
Performance Evaluation: We conduct regular performance evaluations to provide feedback and assist you in
achieving excellence in your role.

Leave: Your employment entitles you to 12 days of paid vacation per year, in addition to other leave benefits
outlined in our employee handbook.

At'Will Employment: This appointment letter signifies at-will employment, meaning that it is not a contract for
employment. It confirms your at-will status, allowing either party (you or the company) to terminate the
employment relationship at any time, with or without cause or notice.

Signed by

HR Manager



EL
Cli.ical Lrt orrtorw
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Subiect: Appointment Letter for the post of Lab Technician

Dear DEBAJYoTI KARAN Date - 06' 0 | 26 2 b

We are happy to extend our heartfelt congratulations on your selection for the position of Service Technician at
Deshpriya Engineering Workshop. We believe your skills, experience, and qualifications make you a valuable
addition to our team.

fob Title Lab Technician

Department: Laboratory

Location: Tamluk, Purba Medinipur

Compensation Package:

Benefits: You will be entitled to our comprehensive benefits package, including health insurance. Further details
will be provided during your orientation or onboarding process.

Reporting Date & Time:

Work Schedule: Your regular working hours will be 9 Hours, 6 Days, with scheduled breaks as per company
policy.

Joining Formalities:

On your first day, we request that you report to the HR Department to complete all necessary paperwork and
formalities and bring all your certificates as per company policy.

Additionally, you will be required to sign a confidentiality agreement and any other relevant agreements.

Performance Evaluation: We conduct regular performance evaluations to provide feedback and assist you in
achieving excellence in your role.

Leave: Your employment entitles you to 12 days of paid vacation per year, in addition to other leave benefits
outlined in our employee handbook.

At-Will Employment: This appointment letter signifies at-will employment, meaning that it is not a contract for
employment lt confirms your at-will status, allowing either party (you or the company) to terminate the
employment relationship at any time, with or without cause or notice.

Signed by

HR Manager

f,4s



I
DIAGNOSTIC CENTER

APPOINTMENT LETTER

Da]r- 02.o1.2o23
Dear Ha ima ntika Adak

congratulations ! we are pleased to confirm that you have been selected to work for sanjiban
Diagnostic Center . Weare delighted to makeyou thefollowing job offer.

The position we are offering you is that of Service Technician at a monthly salary of 8500

. Benefit A (Casual Leave of 12 days per annum)

. Benefit B (Employer State lnsurance Corporation ESIC Coverage)

N

We would like you to start work on 02 ol ,2C23 at
documentation and orientation.

We are confident you will be able to make a significant contribution to the success
of our and look forward to working with you.

Sincerely,

HR Manage
Saniiban Diagnostic Centre

Hqlda Please report on start date, for
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I
DIAGNOSTIC CENTER

APPOINTMENT LETTER

Date 02 '01 '2o2?
Dear Tiyasha Handa

The position we are offering you is that of Service Technician at a monthly salary of 85OO

. Benefit A (Casual Leave of 12 days per annum)
o Benefit B (EmployerState lnsurance Corporation ESIC Coverage)

Please report on start date, for
documentation and orientation

We are confident you will be able to make a significant contribution to the success
of our and look forward to working with you.

Sincerely,

HR Manage
Sanjiban Diagnostic Centre

Wewould like you to start work on 02' O t '2a23 at H a-ldiq .

N

congratu lations I we are pleased to confirm that you have been selected to work for sanjiban
Diagnostic Center . We are delighted to make you the following.job offer.



tMG 20241003 123325072.jps1013124.12:56 PM

a

!o
o

u
GIo
o
g
t)
o
3
oa
o
o
a

0qo

k
li
!
a
!
3

i

2

I

3
I

c
>z

6

z

z
-.1

o
C

z

I
6
t
ol
z1ol

-l
ld

=

F

J
0!

cao
5

!,!q.

c
o,ot

!
o
Itr

ta
o
7
ato
oA

o
I
o.
E:.
f
G
,o
ii

=o
o!l

<l<

! l!

p

I

I
h
tg
l"t

Ig

lsl]
l';
IS
lg

IE
t-

3o
o.

SL

q

o:
-{o
7f
9.
o

I

I

l.
Elo
lE'

IB
l6

oo

6',

l.
E
lo

IE

le

t-

'l,l,l'1'1'1'l'Fil

to
E
ls

l6
te

lE

o
oi

E'

o

I

4

6

otr
IJlo

l9

ls

a
E'

o

s
?

o

oa

o

I

i
E

e
IEEE

5
I
aEE

I
E

a
HEg

7

t"
o

\

c,t,

o

.,
Y
o

o

oo

o

o

o

b

ts o

c
-

oz
,

o
C

z

I

o

3

I

o
s

I
l
CI
6'

2
Fa
;
I

t
I

HI
.l
I

-
a
6t
Io

c
e
-.{

o

I

--t

a

c
3

o

a

c:
z
q

g 2
E

o

..]

I

o

Io
€

z

a

I

o

o

I

o
H

I

&

o

I

ii

a
6

6
a,

o
d
I

s
=
o
E

5:
I
I6

l3
LC

oe,

E

6

E
a
a g

5
g a

aB

httDs://mail. qooqle. com lmaillul 1l? oqblf]senl? proiector= 1

t-

r

ls
l5

{

il
U
t

B

oo

o

o

o(l o

2
1

3

d
a

I
6
!

g

c
E

=-
z

2
3

3

a
1

I

s

3

E

1t1



/wt^ nzoz'60'El

/nl lA nzoz'60'tl

/nllA nzoz'60'el

urJrlu^Jd)du uutlEruaSau

alseJ alseJ ron'8 -[o:a:

nzoz'60'LL

nzoz'60'91
nzozlE6L

uo asol,

ata;;o3

JOI ailloN

sz-nzoz

'uaslst 9n

1ofuotale3
nzozlS6L

Panrasau

ro, artloN

uorssrurpv

zsz-nzoz

uotlenrasau uotlPAJasau

alsE,

ro, artloN

tol loNa)

8

/v\ll^ nzoz'60'9t

szoz-bz0z

alseS ron'8 -zoza:



IIREAN
0iagnostic Centre

LTth luly ZO23

DeaT MR. AKSHAY TRIPATHI

We are pleased to offer you, the position of Medical Lab Technician with Organ Diagnostic Centre

on the following terms and conditions:

1. Commencement of employment

Your employment will be effective, as of sth August 2023

2. Job title

Your job title will be lab technician ,and you will report to Dr.Debnath.

3. Salary

Your salary and other benefits will be as per our norm Rs. One lac twenty thousand per Annam.

4. Place of posting

You will be posted at Durgapur. You may however be required to work at any place of business

which the Company has, or may later acquire.

5. Hours of Work

The normal working days are from Monday through Saturday. You will be required to work for such

hours as necessary for the proper discharge of your duties to the

We welcome you, and look forward to receiving your acceptance and to working with you.

Yours ely,

Subiect; Letter of Intent



EL-
Ctinic.t L.6orrr-7Y
6.D'.rno.ti. C6t;.

Subiect: Appointment Letter for the post of Lab Technician

DEAR SUDIP KUMAR ADAK

We are happy to extend our heartfelt congratulations on your sele on for the position of Lab Technician
at Tamluk.
We believe your skills, experience. and qualifications make you a aluable addition to our team.

lob Title: Lab Technician

Department: Laboratory

Location: Tamluk, Purba Medinipur

Compensation Package:

Benefits: You will be entitled to our comprehensive benefils package, including health insurance. Further details
will be provided during your orientation or onboarding prqlcess.

Reporting Date & Time:

Work Schedule: Your regular working hours will be
poliry.

loining Formalities:

On your first day, we request that you report to the

Hours,6 Days, with scheduled trreaks as per company

R Department to complete all necessary paperwork and
formalities and bring all your certificates as per com

Additionally, you will be required to sign a confident

y policy

ity agreement and any other relevant agreements.

Performance Evaluationt We conduct regular
achieving excellence in your role.

rmance evaluations to provide feedback and assist you in

Leave: Your employment entitles you to 12 days paid vacation per year, in addition to other leave benefits
outlined in our employee handbook.

At-Will Employment: This appointment letter si ifies at-will employment, meaning that it is not a contract for
employment. It confirms your at-will status, all wing either party (you or the company) to terminate the
employment relationship at any time, with or with cause or notice

Signed by

HR Manager

'.a-

(



IIREAil
Dirgnostic Centrc

77th luly 2023

Subiect: Letter of Intent

DEAR MR. PRAYAS MAITY

We are pleased to offer you, the position of Medical Lab Technician with Organ

Diagnostic Centre on the following terms and conditions:

1, Commencement of employment

Your employment will be effective, as of 5th August 2023

2. fob title

Your job title will be lab technician ,and you will report to Dr. Rakshit.

3, Salary

Your salary and other benefits will be as per our norm Rs. One lac twenty thousand per

Annam,

4. Place of posting

You will be posted at Kolkata. You may however be required to work at any place ofbusiness

which the Company has, or may later acquire.

5. Hours of Work

The normal working days are from Monday through Saturday. You will be required to work

for such hours as necessary for the proper discharge ofyour duties to the

We welcome you, and look forward to receiving your acceptance and to working with you.

Yours Sincerely,

.{



IIREAil
Dirgnostic Centre

19th fuly 2023

Subiect: Letter of Intent

Dear MT.SUVANKAR KALSA

We are pleased to offer you, the position of Medical Lab Technician with Organ Diagnostic Centre

on the following terms and conditions:

1, Commencement of employment

Your employment will be effective, as of 2nd August 2023

2. Job title

Your job title will be lab technician ,and youwill report to Dr. Rakshit

3. Salary

Your salary and other benefits will be as per our norm Rs. One lac twenty thousand per Annam.

4. Place of posting

You will be posted at kolkata. You may however be required to work at any place of business

which the Company has, or may later acquire.

5. Hours of Work

The normal working days are from Monday through Saturday. you will be required to work for such

hours as necessary for the proper discharge of your duties to the

We welcome you, and look forward to receiving your acceptance and to working with you.

Yours Sincerely,



IIREAN
0iagnostic Cenke

17th luly 2023

Subiect: Letter of Intent

DeaT MR. SANKAR SAMANTA

We are pleased to offer you, the position of Medical Lab Technician with Organ Diagnostic Centre

on the following terms and conditions:

1. Commencement of employment

Your employment will be effective, as of 5th August 2023

2. Job title

Your job title will be lab technician ,and you will report to Dr. Rakshit.

3. Salary

Your salary and other benefits will be as per our norm Rs. One lac twenty thousand per Annam.

4. Place of posting

You will be posted at Kolkata. You may however be required to work at any place of business

which the Company has, or may later acquire.

5. Hours of Work

The normal working days are from Monday through Saturday. You will be required to work for such

hours as necessary for the proper discharge of your duties to the

We welcome you, and look forward to receiving your acceptance and to working with you.

Yours Sincerely,



IIREAN
oiagnoslic Cenlre

1.7rh luly 2023

Subiect: Letter of Intent

DeaT MR. PRITAM GUCHHAIT

We are pleased to offer you, the position of Medical Lab Technician with Organ Diagnostic Centre

on the following terms and conditions:

1, Commencement of employment

Your employment will be effective, as of 5th August 2023

2. Job title

Yourjob title will be lab technician,and you will report to Dr. Rakshit.

3. Salary

Your salary and other benefits will be as per our norm Rs. One lac twenty thousand per Annam.

4. Place of posting

You will be posted at Kolkata. You may however be required to work at any place of business

which the Company has, or may later acquire.

5. Hours of Work

The normal working days are from Monday through Saturday. You will be required to work for such

hours as necessary for the proper discharge of your duties to the

We welcome you, and look forward to receiving your acceptance and to working with you.

Yours Sincerely,



IIREAil
oia$oslic Cente

77th luly 2023

Subiect: Letter of Intent

Dear MR. Bishal Mondal

We are pleased to offer you, the position of Medical Lab Technician with Organ Oiagnostic Centre

on the following terms and conditions:

1. Commencement of employment

Your employment will be effective, as of sth August 2023

2. Job title

Your job title will be lab technician ,and you will report to Dr.Debnath,

3. Salary

Your salary and other benefits will be as per our norm Rs. One lac twenty thousand per Annam.

4. Place of posting

You will be posted at Durgapur. You may however be required to work at any place of business

which the Company has, or may later acquire.

5. Hours of Work

The normal working days are from Monday through saturday. you will be required to work for such

hours as necessary for the proper discharge of your duties to the

we welcome you, and look forward to receiving your acceptance and to working with you.

Yours Sincerely,



scRu
Ctini.-t l..bor.tdl
6oi..ho.tlc C..t;.

Subiect: Appointment Letter for the post of Lab Technician

Dear Arnab Mal

We are happy to extend our heartfelt congratulations on your sel ction for the position of Lab Technician
at Tamluk
We believe your skills, experience, and qualifications make you valuable addition to our team.

lob Title: Lab Technician

Department: Laboratory

locationr Tamluk, Purba Medinipur

Compensation Package:

Benefits: You will be entitled to our comprehensive benefi package, including health insurance. Further delails
will be provided during your orientation or onboarding p

Reporting Date & Time:

Work Schedule: Your regular working hours will be 9 H

poliry.

loining Formalities:

,6 Days, with scheduled breaks as per company

On your first day, we request that you report to the HR

formalities and bring allyour certificates as per company p
artment to complete all necessary paperwork and

licy

Additionally, you will be required to sign a confidentiality ent and any other relevant agreements.

Performance Evaluation: We conduct regular
achieving excellence in your role.

evaluations to provide feedback and assist you in

Leave: Your employment entitles you to 12 days of pai

outlined in our employee handbook.

At-Will Employment: This appointment letter signifies

employment. lt confirms your at-will status, allowing
-will employment, meaning that it is not a contract for

employment relationship at any time, with or without caus

Signed by

HR Manager

s.

ther party (you or the companyJ to terminate the
or notice.

vacation per year, in addition to other leave benefits



IRAAil
Diagnoslic Centre

77rh luly 2023
Subiect: Lette r of Intent

DeaT MR. AVUIT BERA

We are pleased to offer you, the position of Medical Lab Technician with Organ Diagnostic Centre

on the following terms and conditions:

1. Commencement of employment

Your employment will be effective, as of 5th August 2023

2. Job title

Yourjob title will be lab technician ,and you will report to Dr.Debnath.

3. Salary

Your salary and other benefits will be as per our norm Rs. One lac twenty thousand per Annam.

4. Place of posting

You will be posted at Kolkata. You may however be required to work at any place of business

which the Company has, or may later acquire.

5. Hours of Work

The normal working days are from Monday through saturday. you will be required to work for such

hours as necessary for the proper discharge of your duties to the

We welcome you, and look forward to receiving your acceptance and to working with you.

Yours Sincerely,

ta



OREAil
oiagmstic Cenk.

Subiect: Letter of Intent

Dear MR. Shyamapada Bhowmik

We are pleased to offer you, the position of Medical Lab Technician with Organ Diagnostic Centre

on the following terms and conditions:

1. Commencement of employment

Your employment will be effective, as of 5th August 2023

2. Job title

Your jobtitlewill be lab technician ,and youwill report to Dr.Debnath.

3. Salary

Your salary and other benefits will be as per our norm Rs. One lac twenty thousand per Annam.

4. Place of postint

You will be posted at Durgapur. You may however be required to work at any place of business

which the Company has, or may later acquire.

5. Hours of Work

The normal working days are from Monday through saturday. you will be required to work for such

hours as necessary for the proper discharge of your duties to the

we welcome you, and look forward to receiving your acceptance and to working with you.

Yours Sincere ly,

77th luly 2023



rcRu
C(I'ric.l L.bo..tor
6rOi.orc.tlG C.nt;.

subiect: Appointment Letter for the post of Lab Technician

Dear Koushik Manna

We are happy to extend our heartfelt congratulations on your selection for e position of Lab Technician

at Tamluk.
We believe your skills, experience, and qualifications make you a valuabl addition to our team.

,ob Title: Lab Technician

Department: Laboratory

lncation: Tamluk, Purba Medinipur

Compensation Package:

Benefits; You will be entitled to our comprehensive benefits package including health insurance. Further details
will be provided during your orientation or onboarding process.

Reporting Date & Time:

Work Schedule: Your regular working hours will be 9 Hours, 6 D ys, with scheduled breaks as per company
policy.

loining Formalities:

On your first day, we request that you report to the HR Departm t to complete all necessary paperwork and
formalities and bring all your certificates as per company poliry.

Additionally, you will be required to sign a confidentiality agreement nd any other relevant agreements.

Performance Evaluation: We conduct regular performance evalu tions to provide feedback and assist you in
achieving excellence in your role

Leave: Your employment entitles you to 12 days of paid vacation er year, in addition to other leave benefits

outlined in our employee handbook.

At-Will Employment This appointment letter signifies at'will empl ment, meaning that it is not a contract for

[you or the company) to terminate theemployment. It confirms your at-will status, allowing either pa

employment relationship at any time, lYith or without cause or notice.

Signed by

HR Manager



IIREAN
oiagmstic Cenlr.

lTth July 2O23

Subiect: Letter of Intent

DeaT MR. ARNAB MAL

We are pleased to offer you, the position of Medical Lab Technician with Organ Diagnostic Centre

on the following terms and conditions:

1. Commencement of employment

Your employment will be effective, as of 5th August 2023

2. Job tltle

Your job title will be lab technician ,and you will report to Dr.Debnath.

3. Salary

Your salary and other benefits will be as per our norm Rs. One lac twenty thousand per Annam.

4. Place of posting

You will be posted at Durgapur. You may however be required to work at any place of business

which the Company has, or may later acquire.

5. Hours of Work

The normal working days are from Monday through Saturday. You will be required to work for such

hours as necessary for the proper discharge of your duties to the

we welcome you, and look forward to receiving your acceptance and to working with you.

Yours erely,
aF

1
o

1

o



DIAGNOSTIC CENTER

APPOINTMENT LETTER

Dear Soumydip Paul

Congratulations ! We are pleased to confirm that

Date

u have been selected to work for
hted to make you the following. We are deSanjiban Diagnostic Ce nte r

job offer.

The position we are offering you is that of Se Technician at a monthly salary of 8500.

Benefit A (Casual Leave of 12 days per um )

ion ESIC Coverage)Benefit B (Employer State lnsurance Co

We would like you to start work on
start date, for documentation and orientation

We are confident you will be able to make a

of our and look forward to working with yo

Sincerely,

. Please report on

nt contribution to the success

at

HR Manage



IIREAN
Diagnoslic Cenlre

17th July 2023

Subiect: Letter of Intent

DeaT MR. KOUSHIK MANNA

We are pleased to offer you, the position of Medical Lab Technician with Organ Diagnostic Centre

on the following terms and conditions:

1. Commencement of employment

Your employment will be effective, as of 5th August 2023

2. Job title

Your job title will be lab technician ,and you will report to Dr.Debnath.

3. Salary

Your salary and other benefits will be as per our norm Rs. One lac twenty thousand per Annam.

4. Place of posting

You will be posted at Durgapur. You may however be required to work at any place of business

which the Company has, or may later acquire.

5. Hours of Work

The normal working days are from Monday through saturday. you will be required to work for

such hours as necessary for the proper discharge of your duties to the

Yours Sincerely,

We welcome you, and look forward to receiving your acceptance and to working with you.



I N
OIAGNOSTIC CENTER

APPOINTMENT LETTER

Dear Shyamapada Bhowmik Date

Congratulations ! We are pleased to confi that you have been selected to work for
Sanjiban DiaBnostic Center
job offer.

are delighted to make you the following

The positron we are offering you is of Service Technician at a monthly salary of 8500.

Benefit A (Casual

Benefit B (Employer
12 days per annum)
lnsurance Corporation ESIC Coverage)

We would like you to sta work on at Please report on

sta rt date, for docume tion and orientation.

We are confident you will be able to make a significant contribution to the success

of our and look forward to working with you.

Sincerely,

HR Manage



[IREAN
Oiagnolic Centre

17th luly ZO23

Subiect: Letter of Intent

Dear MR, MANAI KR DAS

We are pleased to offer you, the position of Medical Lab Technician with Organ Diagnostic Centre

on the following terms and conditions:

1. Commencement of employment

Your employment will be effective, as of 5th August 2023

2. Job title

Your jobtitlewill be lab technician ,and youwill report to Dr.Debnath.

3. Salary

Your salary and other benefits will be as per our norm Rs. One lac twenty thousand per Annam.

4. Place of posting

You will be posted at Durgapur. You may however be required to work at any place of business

which the Company has, or may later acquire.

5. Hours o, Work

Yours Sincerely,

E
o

)\

The normal working days are from Monday through saturday. you will be required to work for such

hours as necessary for the proper discharge of your duties to the

we welcome you, and look forward to receiving your acceptance and to working with you.



EffireU
Ctinic.t L.b-r.rqy
&Oi.gno.tlc C.nti.

Subiect: Appointment Letter for the post of Lab Technician

Dear Manaj Kr Das

We are happy to extend our heartfelt congratulations on your s,election for the position of Lab Technician
at Tamluk.
We believe your skills, experience, and qualifications makerfou a valuable addition to our team.

fob Title: Lab Technician

Department; Laboratory

Location: Tamluk, Purba Medinipur

Compensation Package:

BenefiB; You will be entitled to orr.ornpr"h"fve benefiB package, including healti inzurance. Further details
will be provided during your orientation or on/oarding process.

Reporting Date & Time: /
Work Schedule: Your regular working h s will be 9 Hours,6 Days, with scheduled breaks as per company

policy.

Joining Formalities:

On your first day, we request that y report to the HR Departrnent to complete all necessary paperwork and

formalities and bring allyour certific s as per company policy

Additionally, you will be required gn a confidentiality agreement and any other relevant agreements.

Performance Evaluation: We conduct regular performance evaluations to provide feedback and assist you in
achieving excellence in your role.

Leave: Your employment entitles you to 12 days of paid vacation per year, in addition to other leave benefits

outlined in our employee handbook.

At-Will Emptoyment This appointment letter signifies at-will employment, meaning that it is not a contract for

employmenL It confirms your at-will status, allowing either party (you or the company) to terminate the

employment relationship at any time, with or without cause or notice.

Signed by

HR Manager



IIROAil
0irgnostic Centre

77rh luly 2023

Subiect: Letter of Intent

DeaT MR. PRABIR BERA

We are pleased to offer you, the position of Medical Lab Technician with Organ Diagnostic Centre

on the following terms and conditions:

1. Commencement of employment

Your employment will be effective, as of 5th August 2023

2. Job title

Your job title will be lab technician,and youwill report to Dr.Debnath.

3. Salary

Your salary and other benefits will be as per our norm Rs. one lac twenty thousand per Annam.

4. Place of posting

You will be posted at Durgapur. you may however be required to work at any place of business

which the Company has, or may later acquire.

5. Hours of Work

The normal working days are from Monday through saturday. you wilr be required to work for such

hours as necessary for the proper discharge of your duties to the

We welcome you, and look forward to receiving your acceptance and to working with you.

Yours Sincerely,



E{:ffiu
Ctini..r L.rror.t*y
arE'i.96o.ti. C.6t].

subiect: Appointment Letter for the post of Lab Technician

Dear Prabir Bera

We are happy to extend our heartfelt congratulations on your selection for the position of Lab Technician

at Tamluk.
We believe your skills, experience, and qualifications make you a valuable addition to our team.

,ob Title: Lab Technician

Department: Laboratory

Location: Tamluk, Purba Medinipur

Compensation Package:

Benefits: You will be entitled to our comprehensive benefits package, including health insurance. Further details
willbe provided during your orientation or onboarding process.

Reporting Date & Time:

Work Schedule: Your regular working hours will be 9 Hours, 6 Days, with scheduled breaks as per company
poliry.

loining Formalities:

On your first day, we request that you report to the HR Department to complete all necessary paperwork and

formalities and bring all your certificates as per company policy.

Additionally, you will be required to sign a confidentiality agreement and any other relevant agreements.

Performance Evaluation: We conduct regul4i performance evaluations to provide feedback and assist you in

achieving excellence in your role.

Leave: Your employment entitles you to 1? days of paid vacation per year, in addition to other leave benefits

outlined in our employee handbook.

At-Wilt Employment: This appointment letter signifies at-will employment, meaning that it is not a contract for

employment. [t confirms your at-wil] status, allowing either party (you or the companyJ to terminate the

employment relationship at any time, with or without cause or notice.

Signed by

HR Manager



IIREAN
oiagmstic Cente

77th luly 2023

Subiect: Letter of Intent

Dear MR. SUMAN DAS

We are pleased to offer you, the position of Medical Lab Technician with Organ Diagnostic Centre

on the following terms and conditions:

,. Commencement of employment

Your employment will be effective, as of 5th August 2023

2. Job title

Your job title will be lab technician,and you will report to Dr.Debnath.

3, Salary

Your salary and other benefits will be as per our norm Rs. one lac twenty thousand per Annam.

4. Place of posting

You will be posted at Durgapur. You may however be required to work at any place of business

which the Company has, or may later acquire.

5. Hours of Work

The normal working days are from Monday through saturday. you will be required to work for such

hours as necessary for the proper discharge of your duties to the

We welcome you, and look forward to receiving your acceptance and to working with you.

You rs S inc rely,

{
.9

)



I N
OIAGNOSTIC CENTER

APPOINTMENT LETTER

Dear Suman Das

Congratulations! We are pleased to confi that you have been selected to work for
Sa niiba n Diagnostic Center . W are delighted to make you the following
job offer.

The position we are offering you is th of Service Technician at a monthly salary of 8500.

Benefit A (Casual Leave of days per annum)

Benefit B (Employer nsurance Corporation ESIC Coverage)

We would like you to start on at Please report on

start date, for documentatio and orientation.

We are confident you will able to make a significant contribution to the success

of our and look forward working with you.

Sincerely,

D

HR Manage



IIREAil
Diagnostic Centre

77th luly 2023

Subiect: Letter of Intent

DeaT MR. DEBKUMAR ROYMAHAPATRA

We are pleased to offer you, the position of Medical Lab Technician with Organ Diagnostic Centre

on the following terms and conditions:

1. Commencement of employment

Your employment will be effective, as of 5th August 2023

2. Job title

Your job title will be lab technician ,and you will report to Dr.Debnath,

3. Salary

Your salary and other benefits will be as per our norm Rs. one lac twenty thousand per Annam.

4. Place of posting

You will be posted at Baharampur. you may however be required to work at any place of business

which the Company has, or may later acquire.

5. Hours of Work

The normal workrng days are from Monday through saturday. you wil be required to work for such

hours as necessary for the proper discharge of your duties to the

We welcome you, and look forward to receiving your acceptance and to working with you.

Yours Sincerely,

&
o

o

1)



IIREAil
I)iagnostic Centre

77th luly 2023

Subiect3 Letter of Intent

DeaT MR. SUVOJIT ROYMAHAPATRA

We are pleased to offer you, the position of Medical Lab Technician with Organ Diagnostic Centre

on the following terms and conditions:

1. Commencement of employment

Your employment will be effective, as of 5th August 2023

2. Job title

Your job title will be lab technician ,and you will report to Dr.Debnath.

3. Salary

Your salary and other benefits will be as per our norm Rs. one lac twenty thousand per Annam.

4. Place of posting

You will be posted at Baharampur. You may however be required to work at any place of business

which the Company has, or may later acquire.

5. Hours of work

The normal working days are from Monday through saturday. you will be required to work for such

hours as necessary for the proper discharge of your duties to the

We welcome you, and look forward to receiving your acceptance and to working with you.

Yours Sincerely,



OREAN
Diagnoslic Cenlr€

77th luly 2023

Subiect: Letter of Intent

Dear MR. SUVOJIT MAITY

We are pleased to offer you, the position of Medical Lab Technician with Organ Diagnostic Centre

on the following terms and conditions:

1. Commencement of employment

Your employment will be effective, as of 5th August 2023

2. Job title

Your job title will be lab technician,and you will report to Dr.Debnath.

3. Salary

Your salary and other benefits will be as per our norm Rs. One lac twenty thousand per Annam.

4, Place of posting

You will be posted at Baharampur. You may however be required to work at any place of business

which the Company has, or may later acquire.

5, Hours o, Work

The normal working days are from Monday through saturday. you will be required to work for such

hours as necessary for the proper discharge of your duties to the

we welcome you, and look forurard to receiving your acceptance and to working with you.

Yours Sincere



IIREAil
0iagnoslic Ce.te

Subiect: Letter of Intent

Dear MR. SURAJIT KHAN

We are pleased to offer you, the position of Medical Lab Technician with Organ Diagnostic Centre

on the following terms and conditions:

1. Commencement of employment

Your employment will be effective, as of Sth August 2023

2. Job title

Your job title will be lab technician ,and you will report to Dr.Debnath.

3. Salary

Your salary and other benefits will be as per our norm Rs. One lac twenty thousand per Annam.

4. Place of posting

You will be posted at Baharampur. You may however be required to work at any place of business

which the Company has, or may later acquire.

5. Hours of Work

The normal working days are from Monday through saturday. you will be required to work for such

hours as necessary for the proper discharge of your duties to the

We welcome you, and look forward to receiving your acceptance and to working with you.

Yours Sincere ly,

77th luly 2023



OREAil
Oragnoslic Cenke

77th luly 2023

Subiect: Lette r of Intent

DeaT MR. AMITABHA GHORAI

We are pleased to offer you, the position of Medical Lab Technician with Organ Diagnostic Centre

on the following terms and conditions:

1. Commencement of employment

Your employment will be effective, as of 5th August 2023

2. Job title

Yourjob title will be lab technician,and you will report to Dr.Debnath.

3. Salary

Your salary and other benefits will be as per our norm Rs. one lac twenty thousand per Annam.

4. Place of posting

You will be posted at Baharampur. you may however be required to work at any place of business

which the Company has, or may later acquire.

5. Hours of Work

The normal working days are from Monday through saturday. you will be required to work for such

hours as necessary for the proper discharge of your duties to the

We welcome you, and look forward to receiving your acceptance and to working with you.

Yours Sincere I



IIR8Ail
Diagnostic Centre

77th lL:ly 2023

Subiect: Letter of Intent

DeaT MR. PRITAM PANDA

We are pleased to offer you, the position of Medical Lab Technician with Organ Diagnostic Centre

on the following terms and conditions:

1. Commencement of employment

Your employment will be effective, as of 5th August 2023

2, Job title

Your job title will be lab techn ician ,and youwill report to Dr.Debnath.

3. Salary

Your salary and other benefits will be as per our norm Rs. one lac twenty thousand per Annam.

4. Place of posting

You will be posted at Baharampur. you may however be required to work at any place of business

which the Company has, or may later acquire.

5. Hours of Work

The normal working days are from Monday through saturday. you wiI be required to work for such

hours as necessary for the proper discharge of your duties to the

We welcome you, and look forward to receiving your acceptance and to working with you.

Yours Sin ly,

a

a



OREAN
Di.gn6th Ce'rt!

rTth luly 2023

Subiect: Letter of Intent

DeaT MR. NILADRI SAKHAR BERA

We are pleased to offer you, the position of Medical Lab Technician with Organ Diagnostic Centre

on the following terms and conditions:

1, Commencement of employment

Your employment will be effective, as of 5th August 2023

2. Job title

Your job title will be lab technician ,and you will report to Dr.Debnath.

3. Salary

Your salary and other benefits will be as per our norm Rs. One lac twenty thousand per Annam.

4. Place of posting

You will be posted at Baharampur. You may however be required to work at any place of business

which the Company has, or may later acquire.

5. Hours of Work

The normal working days are from Monday through Saturday. you will be required to work for such

hours as necessary for the proper discharge of your duties to the

We welcome you, and look forward to receiving your acceptance and to working with you.

Yours Sincerely,

{
J

o

a



I N
OIAGNOSTIC CENTER

APPOINTMENT TETTER

Dear Soumyadip Paul Date 08.0t,2621

Congratulations ! we are pleased to confirm that you have been selected to work for
Sanjiban Diagnostic Center We are delighted to make you the following
job offer.

The position we are offering you is that of Service Technician at a monthly salary of 8500.

o Benefit A (Casual Leave of 12 days per annum)
. Benefit B (EmployerState lnsurance Corporation ESIC Coverage)

We would like you to start.ryork on 0g'0t. 21 at Tarlrl.u.k . Please report on
start date, for docgmeptp[ion and orientation.

,,,.
We are confidenffou will be able to make a significant contribution to the success
of our and look forward to working with you.

Sincerely,

HR Manage



ECRU
CtiFi.r( lrtr6r.r-tv
6. Oi.e.o.ric C.nt;.

Subject: Appointment Letter for the post of Lab Technician

Dear Sudeshna Dey

We are happy to extend our heartfelt congratulations on your selection for the position of Lab Technician
at Tamluk
We believe your skills, experience, and qualifications make you a valuable addition to our team.

Job Tltle: Lab Technician

Department Laboratory

Location: Tamluk, Purba Medinipur

Compensation Package:

Benefits: You will be entitled to our comprehensive benefits package, including health insurance. Further details
will be provided during your orientation or onboarding process.

Repordng Date & Time:

lVork Schedule: Your regular working hours will be 9 Hours, 5 Days, with scheduled breaks as per company
poliry.

foining Formalities:

On your first day, we request that you report to the HR Department to complete all necessary paperwork and
formalities and bring all your certificates as per company poliry.

Additionally, you will be required to sign a confidentiality agreement and any other relevant agreements.

Performance Evaluation: We conduct regular performance evaluations to provide feedback and assist you in
achieving excellence in your role.

Leave: Your employment entitles you to 12 days of paid vacation per year, in addition to other leave benefits
outlined in our employee handbook

At-WiIl Employment: This appointment letter signifies at-will employment, meaning that it is not a contract for
employmenL lt confirms your at-will status, allowing either party (you or the company) to terminate the
employment relationship at any time, with or without cause or notice.

Signed by
HR Manager

z^;!. -1a-,1

ii@\-a,\ ,/ (-,
\ra --./ s\,.{Sl.rj'
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Clinlc.t l..boi.toTy
6i Oi.gno.tic C.6ti.

Subiect: Appointment Letter for the post of Lab Technician

Dear Sudip Kumar Adak

We are happy to extend our heartfelt congratulations on your selection for the position ofLab Technician
at Tamluk
We believe your skills, experience, and qualifications make you a valuable addition to our team.

fob Title: Lab Technician

Departs[ent Laboratory

Location: Tamluk, Purba Medinipur

Compensation Package:

Benefits: You will be enutled to our comprehensive benefits package, including health insurance. Further details
will be provided during your orientation or onboarding process.

Reporting Date & Time:

Work Schedule: Your regular working hours will be 9 Hours, 5 Days, with scheduled breaks as per company

Poliry.

,oining Formalities:

On your first day, we request that you report to the HR Deparunent to complete all necessary paperwork and
formalities and bring all your certificates as per company poliry.

Additionally, you will be required to sign a confidentiality agreement and any other relevant agreements.

Performance Evaluation: We conduct regular performance evaluations to provide feedback and assist you in
achieving excellence in your role.

Leave: Your employment entitles you to 12 days of paid vacation per year, in addition to other leave benefits
outlined in our employee handbook.

At-WiIl Employment: This appointment letter signifies at-will employment, meaning that it is not a contract for
employmenL It confirms your at-will status, allowing either party (you or the companyJ to terminate the
employment relationship at any time, with or without cause or notice.

Sigred by
HR Manager

(t*Y
\' / o.
'' o,r"- t- .'
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Subiect: Appointment Letter for the post of Lab Technician

Dear Sudipta Roy

We are happy to extend our heartfelt congratulations on your selection for the position of Lab Technician
at Tamluk
We believe your skills, experience, and qualifications make you a valuable addition to our team.

fob Tltle: Lab Technician

Department Laboratory

Loca6on: Tamluk, Purba Medinipur

Compensation Package:

Benefits: You will be entitled to our comprehensive benefits package, including health insurance. Further details
will be provided during your orientation or onboarding process.

Reporting Date & Time:

Work Schedule: Your regular working hours will be 9 Hours, 6 Days, with scheduled break as per company
poliry.

foining Formalities:

On your first day, we request that you report to the HR Deparunent to complete all necessary paperwork and
formalities and bring all your certificates as per company poliry.

Additionally, you will be required to sign a confidentiality agreement and any other relevant agreements.

Performance Evaluation: We conduct regular performance evaluations to provide feedback and assist you in
achieving excellence in your role.

Leave: Your employment entitles you to 12 days of paid vacation per year, in addition to other leave benefits
outlined in our employee handbook.

At-WiU Employment This appointment letter signifies at-will employment, meaning that it is not a contract for
employment. lt confirms your at-will status, allowing either party (you or the companyJ to terminate the
employment relationship at any time, with or witJrout cause or notice.

Signed by

HR Manager

e a



ECRU
Ctinic.r L.bor.to.y&Oi.sno.tic C.htao

Subiect: Appointment Letter for the post of Lab Technician

Dear Su.iata Jana

We are happy to extend our heartfelt congratulations on your selecbon for the position of Lab Technician
at Tamluk
We believe your skills, experience, and qualifications make you a valuable addition to our team,

lob Title: Lab Technician

Department: Laboratory

Location: Tamlu( Purba Medinipur

Compensation Package:

Benefits: You will be entitled to our comprehensive benefits package, including health insurance. Further details
will be provided during your orientation or onboarding process.

Reporting Date & Time:

Work Schedule: Your regular working hours will be 9 Hours, 5 Days, with scheduled breaks as per company
poliry.

foining Formalities:

On your first day, we request that you report to the HR Departrnent to complete all necessary paperwork and
formalities and bring all your certificates as per company policy.

Additionally, you will be required to sign a confidentiality agreement and any other relevant agreements.

Performance Evaluation: We conduct regular performance evaluations to provide feedback and assist you in
achieving excellence in your role.

Leave: Your employment entitles you to 12 days of paid vacation per year, in addition to other leave benefits
outlined in our employee handbook.

At-Wll Employment: This appointment letter signifies at-will employment, meaning that it is not a contract for
employment. It confirms your at-will status, allowing either party (you or the company] to terminate the
employment relationship at any time, with or without cause or notice.

Signed by

HR

S,
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I N
DIAGNOSTIC CENTER

APPOINTMENT LETTER

Dear SoUMALYA JANA oate 03,01'2027

Con8ratu lations ! We are pleased to confirm that you have been selected to work for
5anjiban Diagnostic Center . We are delighted to make you the following job
offer.

The position we are offering you is that of Service Technician at a monthly salary of g5OO

. Benefit A (Casual Leave of 12 days per annum)

. Benefit B (Employer State lnsurance Corporation ESIC Coverage)

We would like you to start wo ru on 03,0 ! 2a21
date, for documentation and orientation.

31 Tatnlulc . Please report on start

We are confident you will be able to make a significant contribution to the success
of our and look forward to working with you.

Sincerely,

AG 1,

+

HR Manage

u



I N
OIAGNOSTIC CENTER

APPOINTMENT TETTER

Dear BISHAL MONDAL Dare 03'oA 'La24

Congratulations ! We are pleased to confirm that you have been selected to work for
Sanjiban Diagnostic Center . We are delighted to make you the following
job offer.

The position we are offering you is that of Service Technician at a monthly salary of g500.

. Benefit A (Casual Leave of 12 days per annum)
o Benefit B (EmployerState lnsurance Corporation ESIC Coverage)

We would like you to start work on03.o{'2ca7 at Hold,q
start date, for documentation and orientation.

Please report on

we are confident you wi be abre to make a significant contribution to the success
of our and look forward to working with you.

Sincerely,

o

5

HR Manage



I i\
OIAGNOSTIC CENTER

APPOINTMENT LETTER

Dear Soumyadip Pau I Date 03.01,2624

congratulations ! we are pleased to confirm that you have been selected to work for

Sanjiban Diagnostic Center We are delighted to make you the following

job offer.

The position we are offering you is that of Service Technician at a monthly salary of 8500.

. Benefit A (Casual Leave of 12 days per annum)

o Benefit B (Employer State lnsurance Corporation ESIC Coverage)

We would like you to start.lryork on 0g'0t'2a21 at Tavrtr,J< . Please report on

start date, for docgmeptpiion and orientation.

il'
We are confidenffou will be able to make a significant contribution to the success

of our and look forward to working with you'

Sincerely,

sTED

PR
HR Manage

U/tHISHAD& AL

tFGE
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Subject: Appointment Letter for the post of Lab Technician

Dear Sudeshna Dey

We are happy to extend our heartfelt congratulations on your selection for the position of Lab Technician

at Tamluk.
we believe your skills, experience, and qualifications make you a valuable addition to our team.

lob Title: Lab Technician

Department Laboratory

Location: Tamluk, Purba MediniPur

Compensation Package:

Benefits; You will be entitled to our comprehensive benefits package, including health insurance' Further details

will be provided during your orientation or onboarding process.

Reporting Date & Time:

ltrork Schedule: Your regular working hours will be 9 Hours, 6 Days, with scheduled breaks as per company

poliry.

,oining Formalities:

On your first day, we request that you report to the HR Department to complete all necessary paperwork and

formalities and bring all your certificates as per company policy.

Additionally, you will be required to sign a confidentiality agreement and any other relevant agreements.

Performance Evaluation: We conduct regular performance evaluations to provide feedback and assist you in

achieving excellence in your role.

Leave: Your employment entitles you to 12 days of paid vacation per year, in addition to other leave benefits

outlined in our employee handbook.

At-wllt Employment This appointment letter signifies at-will employment, meaning that it is not a contract for
emplo5rmenl It confirms your at-will status, allowing either party [you or the companyJ to terminate the

employment relationship at any time, with or without cause or notice.

Signed by

HR Manager T

PF

\

UAHISHADAI Or.r.qaE

STED
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Subiect: Appointment Letter for the post of Lab Technician

Dear Sudip Kumar Adak

We are happy to extend our heartfelt congratulations on your selection for the position of Lab Technician

at Tamluk
We believe your skills, experience, and qualifications nrake you a valuable addition to our team.

lob Title: Lab Technician

Department: Laboratory

Location: Tamluk, Purba Medinipur

Compensation Package:

Benefits: You will be entitled to our comprehensive benefits package, including health insurance. Further details

will be provided during your orientatiolt or onboarding process.

Reporting Date & Time:

Work Schedule: Your regular working hours will be 9 Hours, 6 Days, with scheduled breaks as per company

policy.

foining Formalities:

On your first day, we request that you report to the HR Department to complete all necessary paperwork and

formalities and bring all your certificates as per company policy.

Additionally, you will be required to sign a confidentiality agreement and any other relevant agreements.

Performance Evaluation: We conduct regular performance evaluations to provide feedback and assist you in
achieving excellence in your role.

l,eave: Your employment entitles you to 12 days of paid vacation per year, in addition to other leave benefits

outlined in our employee handbook.

At-WiIt EmploymenE This appointment letter signifies at-will employment, meaning that it is not a contract for

employment. It confirms your at-will statrrs, allowing either party (you or the company) to terminate th('

employment relationship at any time, with ot'without cause or notice.

Signed by

HR Manager TTESjrED

E
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E,U
Ct,nicat L:t oritory

Subiect: Appointment Letter for the post of Lab Technician

Dear Sudipta Roy

We are happy to extend our heartfelt congratulations on your selection for the position of Lab Technician

at Tamluk.
We believe your skills, experience, and qualifications tnake you a valuable addition to our team.

lob Title: Lab Technician

Department: Laboratory

Location: Tamluk, Purba Medinipur

Compensation Package:

Benefits: You will be entitled to our comprehensive benefits package, including health insurance. Further details

will be provided during your orientation or onboarding process'

Reporting Date & Time:

Work Schedule: Your regular working hours will be 9 Hourc, 6 Days, with scheduled break as per company

poliry.

foining Formalities:

On your first day, we request that you report to the HR Department to complete all necessary paperwork and

formalities and bring allyour certificates as per company poliry.

Additionally, you will be required to sign a confidentiality agreement and any other relevant agreements.

Performance Evaluation: We conduct regular perfornrance evaluatiol.ls to provide feedback and assist you tn

achieving excellence in your role.

Leave: Your employment entitles you to 12 days of paid vacation per year, in addition to other leave benefits

outlined in our employee handbook.

At-Will Employment This appointment letter signifies at-will employment, meaning that it is not a contract for
employment. It confirms your at-will status, allowing either party (you or the company] to terminate tho

employment relationship at any time, with or without cause or notice.

Signed by

HR Manager STED

PFINC AL
ea

xrt[sHpAL h^l LEGE
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Subject: Appointmont Lettcr for the post of Lab Technician

Dear Sujata Jana

We are happy to extend our heartfelt congratularions on your selection for the position of Lab Technician

at Tamluk.
We believe your skills, experience, and qualifications make you a valuable addition to our team.

fob Title: Lab Technician

Department: Laboratory

Location: Tamluk, Purba Medinipur

Compensation Package:

Benefits: You will be entitled to our comprehensive benefits package, including health insurance. Further details
will be provided during your orientation or onboarding process.

Reporting Date & Time:

Work Schedule: Your regular working hours will be 9 Hours, 6 Days, with scheduled break as per company

policy.

!oining Formalities:

On your first day, we request that you report to the liR Department to complete all necessary paperwork and

formalities and bring all your ceftificates as per company policy.

Additionally, you will be required to sign a confidentialify agreement and any other relevant agreements.

Performance Evaluation: We conduct regular perflormance evaluations to provide feedback and assist you in
achieving excellence in your role.

Leave: Your employment entitles you to 12 days of paid vacation per year, in addition to other leave benellts

outlined in our employee handbook.

At-Will Employment: This appointment letter signifies at-will employment, meaning that it is not a contract for
employment. It confirms your at-will status, allowing either party (you or the companyJ to terminate thL'

employment relationship at any time, with or without cause or notice.

Signed by TED

N L

r

?

HR
3
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OIAGNOSTIC CENTER

APPOINTMENT LETTER

Dear SoUMALYA JANA oate 03'al'2027

Congratu lations ! We are pleased to confirm that you have been selected to work for
Sanjiban Diagnostic Center We are delighted to make you the following job
offer.

The position we are offering you is that of Service Technician at a monthly salary of 85OO

We would like you to start wo rU on 03'0 l'9o24 .q Tcttnlulg . please report on start
date, for documentation and orientation.

We are confident you will be able to make a significant contribution to the success
of our and look forward to working with you.

Sincerely,

AG 1,

gTED
t

PRHR Manage

lilIHISE .c'AL EGE

o Benefit A (Casual Leave of 12 days per annum)
. Benefit g (Employer State lnsurance Corporation ESIC Coverage)



I N
DIAGNOSTIC CENTER

APPOINTMENT LETTER

Dear BISHAL MONDAL Date 03'OJ'Lo24

Congratulations ! We are pleased to confirm that you have been selected to work for
Sanjiban Diagnostic Center . We are delighted to make you the following
job offer.

The position we are offering you is that of Service Technician at a monthly salary of 8500.

o Benefit A (Casual Leave of 12 days per annum)
o Benefit B (Employer State lnsurance Corporation ESIC Coverage)

Please report on

start date, for documentation and orientation

We are confident you will be able to make a significant contribution to the success
of our and look forward to working with you.

Sincerely,

c

We would like you to start work on 03'ot'2d21 at Ho.,ld'r\

TT STED

c

la

LHR Manage

}.4trHISH^DAL LIEGT



IIRCAN
Diagnoslic Centre

17th lrly 2023

Subiecti Letter of Intent

Dear MR. SUVOJIT ROYMAHAPATRA

We are pleased to offer you, the position of Medical Lab Technician with Organ Diagnostic Centre

on the following terms and conditions:

1. Commencement of employment

Your employment will be effective, as of 5th August 2023

2. Job title

Yourjob title will be lab technician ,and you will report to Dr.Debnath.

3, Salary

Your salary and other benefits will be as per our norm Rs. One lac twenty thousand per Annam.

4. Place of posting

You will be posted at Baharampur. You may however be required to work at any place of business

which the Company has, or may later acquire.

5. Hours of Work

The normal working days are from Monday through Saturday. You will be required to work for such

hours as necessary for the proper discharge of your duties to the

We welcome you, and look forward to receiving your acceptance and to working with you.

Yours Sincerely,

STED

PFII! A

I

MAHISHAD^L HAJ OLLTGI



OREAN
!iagnostic Centre

17th July 202 3

Subiect: Letter of Intent

Dear MR. SUVOJIT MAITY

We are pleased to offer you, the position of Medical Lab Technician with Organ Diagnostic Centre

on the following terms and conditions:

1, Commencement of employment

Your employment will be effective, as of 5th August 2023

2. Job title

Your iob title will be lab technician ,and you will report to Dr.Debnath.

3. Salary

Your salary and other benefits will be as per our norm Rs. one lac twenty thousand per Annam.

4. Place of posting

You will be posted at Baharampur. You may however be required to work at any place of business

which the Company has, or may later acquire.

5. Hours of work

The normal working days are from Monday through Saturday. You will be required to work for such

hours as necessary for the proper discharge of your duties to the

We welcome you, and look forward to receiving your acceptance and to working with you.

Yours Sincere

TED

PRIF

Uf,HISHADAL TtA}

L
LEGE



OREAN
Diagrortic Centre

1,7rh lluly 2023

Subiect: Letter of Intent

DeaT MR. SURAJIT KHAN

We are pleased to offer you, the posltion of Medical Lab Technician with Organ Diagnostic Centre

on the following terms and conditions:

1. Commencement of employment

Your employment will be effective, as of Sth August 2023

2. Job title

Your job title will be lab technician ,and you will report to Dr.Debnath.

3. Salary

Your salary and other benefits will be as per our norm Rs. One lac twenty thousand per Annam.

4. Place of posting

You will be posted at Baharampur. You may however be required to work at any place of business

which the Company has, or may later acquire.

5. Hours of Work

The normal working days are from Monday through saturday. You will be required to work for such

hours as necessary for the proper discharge of your duties to the

We welcome you, and look forward to receiving your acceptance and to working with you.

Yours Sincerely,
ED

?R!r{
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OREAN
Diagnoslic CentIe

1,7th luly 2023

subiect: Letter of Intent

DeaT MR. AMITABHA GHORAI

We are pleased to offer you, the position of Medical Lab Technician with Organ Diagnostic Centre

on the following terms and conditions:

1. Commencement of employment

Your employment will be effective, as of 5th August 2023

2. Job title

Your job title will be lab technician ,and you will report to Dr.Debnath.

3. Salary

Your salary and other benefits will be as per our norm Rs. one lac twenty thousand per Annam.

4. Place of posting

You will be posted at Baharampur. You may however be required to work at any place of business

which the Company has, or may later acquire.

5. Hours of Work

The normal working days are from Monday through Saturday. You will be required to work for such

hours as necessary for the proper discharge of your duties to the

We welcome you, and look forward to receiving your acceptance and to working with you.

Yours Sincere TT STE

I{IHISM.DiII IA' LLf,GE



ORGAN
Diagnostic Centre

17th 

'uly 

2023

Dear MR. PRITAM PANDA

We are pleased to offer you, the posltion of Medical Lab Technlcian with Organ Diagnostic Centre

on the following terms and conditions:

1. Commencement of employment

Your employment will be effective, as of 5th August 2023

2. Job title

Your job title will be lab technician ,and you will report to Dr.Debnath.

3. Salary

Your salary and other benefits will be as per our norm Rs. One lac twenty thousand per Annam.

4. Place of posting

You will be posted at Baharampur. You may however be required to work at any place of business

which the Company has, or may later acquire.

5. Hou6 of Work

The normal working days are from Monday through Saturday. You will be required to work for such

hours as necessary for the proper discharge of your duties to the

We welcome you, and look forward to receiving your acceptance and to working with you.

Yours Sinc ly
TED

PRITJC

I
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Subiect: Letter of I nte nt



OREAN
Diagnorlic Centtc

17th luly 2023

Subiect: Letter of Intent

Dear MR. NILADRI SAKHAR BERA

We are pleased to offer you, the position of Medical Lab Technician with Organ Diagnostic Centre

on the following terms and conditions:

1. Commencement of emPloYment

Your employment will be effective, as of sth August 2023

2. Job title

Your job title will be la b techn ician ,and youwill report to Dr.Debnath.

3. Salary

your salary and other benefits will be as per our norm Rs. One lac twenty thousand per Annam.

4. Place of posting

you will be posted at Baharampur. You may however be required to work at any place of business

which the Company has, or may later acquire.

5. Hours of work

The normal working days are from Monday through Saturday. You will be required to work for such

hours as necessary for the proper discharge of your duties to the

We welcome you, and look forward to receiving your acceptance and to working with you.

Yours Sincere ly,

D
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IIREAN
l)ir$orlic Cenhe

77rh luly 2023

Subiect: Letter of Intent

Dear MR. NILADRI SAKHAR BERA

We are pleased to offer you, the position of Medical Lab Technician with Organ Diagnostic Centre

on the following terms and conditions:

1. Commencement of employment

Your employment will be effective, as of 5th August 2023

2. Job title

Your job title will be lab technician ,and you will report to Dr.Debnath.

3. Salary

Your salary and other benefits will be as per our norm Rs. one lac twenty thousand per Annam.

4. Place of posting

You will be posted at Baharampur. You may however be required to work at any place of business

which the Company has, or may later acquire.

5. Hours of work

The normal working days are from Monday through Saturday. You will be required to work for such

hours as necessary for the proper discharge of your duties to the

we welcome you, and look forward to receivin8 your acceptance and to working with you.

Yours Sincerely,

ST ED
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ORGAN

17th J uly 2023

Subiect: Letter of Intent

We are pleased to offer you, the position of Medical Lab Technician with Organ Diagnostic Centre

on the following terms and conditions:

1. Commencement of employment

Your employment will be effective, as of 5th August 2023

2. Job title

Yourjob title will be lab technician ,and you will report to Dr.Debnath.

3. Salary

Your salary and other benefits will be as per our norm Rs. One lac twenty thousand per Annam.

4. Place of postint

You will be posted at Durgapur. You may however be required to work at any place of business

which the Company has, or may later acquire.

5. Hours of Work

The normal working days are from Monday through Saturday. You will be required to work for

such hours as necessary for the proper discharge of your duties to the

We welcome you, and look forward to receiving your acceptance and to working with you.

Yours Sincerely,

STE

PRII.'1.

HAHrsll^l)rr lt,lJ t fxE

Diagnoslic Centre

DeaT MR. KOUSHIK MANNA



'. .. !.r-^'ir' ''r+' -:. .' '



ORCAN
Diagnoslic Centre

17 th luly 2023

Subiect: Letter of I nte nt

Dear MR. MANA.I KR DAS

We are pleased to offer you, the position of Medical Lab Technician with Organ Diagnostic Centre

on the following terms and conditions:

1. Commencement of emPloyment

Your employment will be effective, as of 5th August 2023

2. Job title

Your job title will be lab technician ,and you will report to Or.Debnath'

3. Salary

your salary and other benefits will be as per our norm Rs. One lac twenty thousand per Annam.

4. Place of posting

you wilt be posted at Durgapur. You may however be required to work at any place of business

which the Company has, or may later acquire.

5, Hours of Work

The normal working days are from Monday throuSh saturday. You will be required to work for such

hours as necessary for the proper discharge of your duties to the

We welcome you, and look forward to receiving your acceptance and to working with you.

Yours S incere ly,

EDTA
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OREAN
0iagnoslic Cenlte

17th luly 2023

Subiect: Letter of Intent

Dear MR- PRABIR BERA

We are pleased to offer you, the position of Medical Lab Technician with Organ Diagnostic Centre

on the following terms and cond:tions:

1, Commencement of employment

Your employment will be effective, as of sth AuBUst 2023

2. Job title

Yourjob title will be lab technician,and you will report to Dr.Debnath.

3. Salary

Your salary and other benefits will be as per our norm Rs. One lac twenty thousand per Annam.

4, Place of posting

You will be posted at Durgapur. You may however be required to work at any place of business

which the Company has, or may later acquire.

5. Hours of Work

The normal working days are from Monday through gturday. You will be required to work for such

hours as necessary for the proper discharge of your duties to the

we welcome you, and look forward to receivin8 your acceptance and to working with you.

Yours sincerely,

TED

UA tir'lil,.l.rAL r..\J L L tr.:c tl

rT



OREAN
0iagnoslic Cenire

1.7th ltly 2023

Subiect: Letter of Intent

Dear MR. SUMAN DAS

We are pleased to offer you, the position of Medical LabTechnician with Organ Diagnostic Centre

on the following terms and conditions:

1, Commencement of employment

Your employment will be effective, as of 5th August 2023

2. Job title

Your jobtitlewill be lab technician ,and youwill report to Dr.Debnath.

3. Salary

Your salary and other benefits will be as per our norm Rs. One lac twenty thousand per Annam.

4. Place of posting

You will be posted at Durgapur. You may however be required to work at any place of business

which the Company has, or may later acquire.

5. Hours of Work

The normal working days are from Monday through Saturday. You will be required to work for such

hours as necessary for the proper discharge of your duties to the

We welcome you, and look fonrvard to receiving your acceptance and to working with you.

Yours Sincere ly,

t{
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IIRGAN
Dirgnoslis Centre

77 th luly 2023

Subiect: Letter of Intent

DeaT MR. DEBKUMAR ROYMAHAPATRA

We are pleased to offer you, the position of Medical Lab Technician with Organ Diagnostic Centre

on the followinB terms and conditions:

1. Commencement of employment

Your employment will be effective, as of 5th August 2023

2. Job title

Your job title will be lab technician,and you will report to Dr.Debnath.

3. Salary

Your salary and other benefits will be as per our norm Rs. One lac twenty thousand per Annam.

4. Place of posting

You will be posted at Baharampur. You may however be required to work at any place of business

which the Company has, or may later acquire.

5. Hourc of Work

The normal working days are from Monday through saturday. You will be required to work for such

hours as necessary for the proper discharge of your duties to the

We welcome you, and look forward to receiving your acceptance and to working with you.

Yours Sincerely,

TED
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IIREAN
0iagnostic Cenke

2Oth )uly 2022

Subiect: Letter of Intent

Dear MR. SK AMIR SULTAN

We are pleased to offer you, the position of Medical Lab Technician with Organ Oiagnostic Centre

on the following terms and conditions:

1. Commencement of employment

Your employment will be effective, as of 2nd August 2022

2. rob title

Your job title will be lab technician ,and you will report to Dr. Rakshit

3. Salary

Your salary and other benefits will be as per our norm Rs. One lac twenty thousand per Annam.

4. Place of posting

You will be posted at Durgapur. You may however be required to work at any place of business

which the Company has, or may later acquire.

5. Hourc of Work

The normal working days are from Monday throu8h Saturday. You will be required to work for such

hours as necessary for the proper discharge of your duties to the

We welcome you, and look forward to receiving your acceptance and to working with you.

TED

PPI}'C L
c

Yours Sincere ly,

MAHISHADAL h t scE



OREAN
Diagfloslic Centre

Z0th )uly 2022

Subiect: Letter of Intent

Dear MR. NIMAI MONDAL

We are pleased to offer you, the position of Medical Lab Technician with Organ Diagnostic Centre

on the following terms and conditions:

l. Commencement of employment

Your employment will be effective, as of 2nd August 2022

2. ,ob title

Yourjob title will be lab technlcian,and you will report to Dr. Rakshit

3. Salary

Your salary and other benefits will be as per our norm Rs. One lac twenty thousand per Annam.

4, Place of posting

You will be posted at kolkata. You may however be required to work at any place of business

which the Company has, or may later acquire.

5. Hours of Work

The normal working days are from Monday through saturday. you will be required to work for such

hours as necessary for the proper discharge of your duties to the

We welcome you, and look forward to receiving your acceptance and to working with you
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OREAN
oirgnoilic Cenkr

20th Ju ly 2022

Subiech Letter of Intent

Oear MR. ARJUN KUMBHAKAR

We are pleased to offer you, the position of Medical Lab Technician with Organ Diagnostic Centre

on the following terms and conditions:

1, Commencement of employment

Your employment will be effective, as of 2nd August 2022

2. Job title

Your job title will be lab technician ,and you will report to Dr. Rakshit

3. Salary

Your salary and other benefits will be as per our norm Rs. One lac twenty thousand per Annam.

4. Place of posting

You will be posted at kolkata, You may however be required to work at any place of business

which the Company has, or may later acquire.

5. Hours of Work

The normal working days are from Monday through Saturday. You will be required to work for such

hours as necessary for the proper discharge of your dutaes to the

We welcome you, and look forward to receiving your acceptance and to working with you.

Yours Sincerely,

rED
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OREAN
Diagmstic Centre

20th Ju ly 2022

Subiect: Letter of Intent

Dear MR. RUPAM MAITY

We are pleased to offer you, the position of Medical Lab Technician with Organ Diagnostic Centre

on the following terms and conditions:

1, Commencement of employment

Your employment will be effective, as of 2nd August 2022

2. Job title

Your job title will be lab technician ,and you will report to Dr. Rakshit

3. salary

Your salary and other benefits will be as per our norm Rs. one lac twenty thousand per Annam.

4. Place of posting

You will be posted at kolkata. You may however be required to work at any place of business

which the Company has, or may later acquire.

5. Hours of Work

The normal working days are from Monday through Saturday. You will be required to work for such

hours as necessary for the proper discharge of your duti€s to the

We welcome you, and look forward to receiving your acreptance and to working with you.

fED

Yours Si re

I{AHI$TADAL iAI L

TE



OREAN
0iagnoslic CeItre

20th )uly 2022

Subiect: Letter of Intent

Dear MR. SUSOVAN DAs

2. Job title

Your job title will be lab technician ,and you will report to Dr. Rakshit

3. salary

Your salary and other benefits will be as per our norm Rs. One lac twenty thousand per Annam.

4. Place of posting

You will be posted at kolkata. You may however be required to work at any place of business

which the Company has, or may later acquire.

5. Hours oJ Work

The normal working days are from Monday through Saturday. You will be required to work for such

hours as necessary for the proper discharge of your duties to the

We welcome you, and look forward to receiving your acceptance and to working with you.

Yours Sincerely,

ED

PR AL

ATT

,. + YAHISEADAL lt^l LEGE

We are pleased to offer you, the position of Medical Lab Technician with Organ Diagnostic Centre

on the following terms and conditions:

1. Commencement o, employment

Your employment will be effective, as of 2nd August 2022



OREAN
DiaEnostic Cenlre

2}th )uly 2022

Subiect: Letter of Intent

Dear MR. ATANU JANA

We are pleased to offer you, the position of Medical Lab Technician with Organ Diagnostic Centre

on the following terms and conditions:

1. Commencement of employment

Your employment will be effective, as of 2nd August 2022

2. Job titte

Your job tltle will be lab technician ,and you will report to Dr. Rakshit

3. Salary

Your salary and other benefits will be as per our norm Rs. one lac twenty thousand per Annam.

4. Place of posting

You will be posted at kolkata. You may however be required to work at any place of business

which the Company has, or may later acquire.

5, Hours of Work

The normal working days are from Monday through Saturday. You will be required to work for such

hours as necessary for the proper discharge of your duties to the

We welcome you, and look forwa rd to receiving your acceptance and to working with you.
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OREAN
0iagnostic Cenlre

29th )uly 2022

Subiect: Letter of Intent

Dear MR. SOURAV MAITY

We are pleased to offer you, the position of Medical Lab Technician with Organ Diagnostic Centre

on the following terms and conditions:

1. Commencement of employment

Your employment will be effective, as of 2nd August 2022

2. Job title

Your job title will be lab technician ,and you will report to Dr. Rakshit

3. Salary

Your salary and other benefits will be as per our norm Rs. One lac twenty thousand per Annam.

4. Place of posting

You will be posted at kolkata. You may however be required to work at any place of business

which the company has, or may later acquire.

5. Hours of work

The normal working days are from Monday through Saturday. You will be required to work for such

hours as necessary for the proper discharge of your duties to the

We welcome you, and look forward to receiving your acceptance and to working with you.

Yours Si erely,
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IIREAN
0iagnostic Centre

subiect: Letter of Inte nt

Dear MR. SOUMEN KUMAR GIRI

We are pleased to offer you, the position of Medical Lab Technician with Organ Dia8nostic Centre

on the following terms and conditions:

1. Commencement of emplovment

Your employment will be effective, as of 2nd August 2022

2. ,ob title

Yourjob title will be lab technician ,and you will report to Dr. Rakshit

3. Salary

Your salary and other benefits will be as per our norm Rs. One lac twenty thousand per Annam.

4. Place of posting

You will be posted at kolkata. You may however be required to work at any place of business

which the Company has, or may later acquire.

5. Hours of Work

The normal working days are from Monday through saturday. You will be required to work for such

hours as necessary for the proper discharge of your duties to the

We welcome you, and look forward to receiving your acceptance and to working with you

TED

PFll'!

Yours Sincerely,

NAHlStlAD}ll
nrl

20th July 2022



OREAN
0iagnoslic Cenke

20th luly 2022

Subject: Letter of fntent

Dear MR. Rashik Chand

We are pleased to offer you, the position of Medical Lab Technician with Organ Diagnostic Centre

on the following terms and conditions:

1. Commencement of emploYment

Your employment will be effective, as of Sth AuBust 2023

2. Job tltle

Your job title will be lab technician,and you will report to Dr.oebnath.

3, Salary

Your salary and other benefits will be as per our norm Rs. One lac twenty thousand per Annam.

4. Place of posting

You will be posted at Durgapur. You may however be required to work at any place of business

which the Company has, or may later acquire.

5. Hours of Work

The normal working days are from Monday through Saturday. You will be required to work for such

hours as necessary for the proper discharge of your duties to the

We welcome you, and look forward to receiving your acceptance and to working with you'

Yours Sincerely,

A
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IIRCAN
0iagnoslic Centre

2Oth )ulv 2022

Dear MR. ARNAB BHUINA

We are pleased to offer you, the position of Medical Lab Technician with Organ Diagnostic Centre

on the following terms and conditions:

1. Commencement of employment

Your employment will be effective, as of 2nd August 2022

2. Job titl€

Your job title will be lab technician,and youwill report to Dr. Rakshit

3. Salary

Your salary and other benefits will be as per our no!'m Rs. One lac twenty thousand per Annam.

4, Place of posting

You will be posted at kolkata. You may however be required to work at any place of business

which the Company has, or may later acquire.

5. Hourc of Work

The normal working days are from Monday through Saturday. You will be required to work for such

hours as necessary for the proper discharge of your duties to the

We welcome you, and look forward to receiving your acceptance and to working with you.

TED

PR

Yours 5i ly

UAHISHTDAI SA' coL f,cE

Subiect: Letter of Intent

E



ORCAN
Diegnostic Centre

20th luly 2022

Subiect3 Letter of I nte nt

Dear MR. KRISHNA KAMAL ADHIKARI

We are pleased to offer you, the position of Medical Lab Technician with Organ Diagnostic Centre

on the following terms and conditions:

1. Commencement of employment

Your employment will be effective, as of 2nd August 2022

2. Job title

Your job title will be lab technician ,and youwill report to Dr. Rakshit

3. Salary

Your salary and other benefits will be as per our norm Rs. one lac twenty thousand per Annam.

4. Place of posting

You will be posted at Durgapur. You may however be required to work at any place of business

which the Company has, or may later acquire.

5, Hours of Work

The normal working days are from Monday through Saturday. You will be required to work for such

hours as necessary for the proper discharge of your duties to the

We welcome you, and look forward to receiving your acceptance and to working with you.

ED

PRINC

Yours Sincere ly,

UAHISHADAL TIAI COL
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OREAN
Dirgrostic Centre

20th July 2022

Subiect: Letter of Intent

Dear MR. SUDIPTA BERA

We are pleased to offer you, the position of Medical Lab Technician with Organ Diagnostic Centre

on the following terms and conditions:

1. Commencement of employment

Your employment will be effective, as of 2nd August 2022

2. Job title

Your job title will be lab technician ,and youwill repontoDr. Rakshit

3. salary

Your salary and other benefits will be as per our norm Rs. One lac twenty thousand per Annam.

4. Place of posting

You will be posted at Durgapur. You may however be required to work at any place of business

which the Company has, or may later acquire.

5. Hours of Work

The normal workinB days are from Monday through Saturday. You will be required to work for such

hours as necessary for the proper discharge of your duties to the

We welcome you, and look forward to receiving your acceptance and to working with you
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OREAN
Diagnoslic Cenlre

20th )uly 2022

Subiect: Letter of Intent

Dear MR. SAIKAT KUMAR MAITY

We are pleased to offer you, the position of Medical Lab Technician with Organ Diagnostic Centre

on the following terms and conditions:

1. Commencement of employment

Your employment will be effective, as of 2nd August 2022

2. Job title

Your job title will be lab technician ,and you will report to Dr. Rakshit

3. Salary

Your salary and other benefits will be as per our norm Rs. One lac twenty thousand per Annam.

4. Place of posting

You will be posted at Durgapur. You may however be required to work at any place of business

which the Company has, or may later acquire.

5. Hours of Work

The normal working days are from Monday through Saturday. You will be required to work for such

hours as necessary for the proper discharge of your duties to the

We welcome you, and look forward to receiving your acceptance and to working with you.

Yours Since

rED

)

xilflsHpel BN CO IGE



OREAN
Diagnoitic CeItre

20th July 2022

Subiect: Letter of I ntent

Dear MR. DEBPRASAD MAITY

We are pleased to offer you, the position of Medical Lab Technician with Organ Diagnostic Centre

on the following terms and conditions:

1. Commencement of employment

Your employment will be effective, as of 2nd August 2022

2. Job title

Your job title will be lab technician,and you will report to Dr. Rakshit

3. Salary

Your salary and other benefits will be as per our norm Rs. One lac twenty thousand per Annam.

4. Place of posting

You will be posted at Durgapur. You may however be required to work at any place of business

which the Company has, or may later acquire.

5, Hours of Work

The normal working days are from Monday through Saturday. You will be required to work for such

hours as necessary for the proper discharge of your duties to the

D

Yours S incer

COI,tgGE

We welcome you, and look forward to receiving your acceptance and to working with you.



IIREAN
Diagnostic Centre

2]lh )uly 2022

Subiect: Letter of Intent

Dear MR. ALOMESH BAIRAGI

We are pleased to offer you, the position of Medical Lab Technician with Organ Diagnostic Centre

on the following terms and conditions:

1. Commencement of employment

Your employment will be effective, as of 2nd August 2022

Z. Job title

Your job title will be lab technician ,and you will report to Dr. Rakshit

3. Salary

Your salary and other benefits will be as per our norm Rs. One lac twenty thousand per Annam.

4, Place of posting

you will be posted at Durgapur. You may however be required to work at any place of business

which the Company has, or may later acquire

5. Hours of work

The normal working days are from Monday through Saturday You will be required to work for such

hours as necessary for the proper discharge of your duties to the

We welcome you, and look forward to receiving your acceptance and to working with you

ED

PRI AL

Yours Sincere ly,

MA T{ISHADAL 8AI C LTEGE



IIRGAN
Diagnorlic Centre

2Oth )uly 2022

Subiect: Letter of Intent

Dear MR. MAINAK MANNA

We are pleased to offer you, the position of Medical Lab Technacian with Organ Diagnostic Centre

on the following terms and conditions:

1, Commencement of employment

Your employment will be effective, as of 2nd August 2022

2. Job title

Your job title will be lab technician,and you will report to Dr. Rakshit

3. Salary

Your salary and other benefits will be as per our norm Rs. One lac twenty thousand per Annam.

4. Place of posting

You will be posted at Durgapur. You may however be required to work at any place of business

which the Company has, or may later acquire.

5. Hours of Work

The normal working days are from Monday through Saturday. You will be required to work for such

hours as necessary for the proper discharge of your duties to the

We welcome you, and look forward to receiving your acceptance and to working with you

Yours Since ly

TE T€O
.9

CI

o ,a

UAIilSHADAL
co EGE



IIRGAN
Diagnostic Centre

20th July 2022

Subiect: Letter of Intent

Dear MR. MOHAN ADAK

We are pleased to offer you, the position of Medical Lab Technician with Organ Diagnostic Centre

on the following terms and conditions:

1. Commencement of employment

Your employment will be effective, as of 2nd August 2022

2. Job title

Your job title will be lab technician ,and youwill report to Dr. Rakshit

3. Salary

Your salary and other benefits will be as per our norm Rs. One lac twenty thousand per Annam.

4. Place of posting

YOu will be posted at Eaharampur. You may however be requiled to work at any place of business

which the company has, or may later acquire.

5. Hours of Work

The normal working days are from Monday through Saturday. You will be required to work for such

hours as necessary for the proper discharge of Vour duties to the

We welcome you, and look forward to receiving your acceptance and to working with you

Yours Sincerely,
ED

Palllc
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OREAN
Diagnostic centre

20th luly 2022

Subiect: Letter of Intent

Dear MR. PRITHWIRAJ MAITY

We are pleased to offer you, the position of Medical Lab Technician with Organ Diagnostic Centre

on the following terms and conditions:

1. Commencement of employment

Your employment will be effective, as of 2nd AuBust 2022

2. Job title

Your job title will be lab technician ,and you will report to Dr' Rakshit

3. Salary

Your salary and other benefits will be as per our norm Rs. One lac twenty thousand per Annam.

4. Place of posting

You will be posted at Baharampur. You may however be required to work at any place of business

which the Company has, or may later acquire.

5. Hourc of Work

The normal working days are from Monday through saturday. You will be required to work for such

hours as necessary for the proper discharge of your duties to the

Yours Sincere ly,

?
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IAIIISI$DAI BN CO EGE

We welcome you, and look forward to receiving your acceptance and to working with you.

e



OREAN
Dirgiostic Cenlre

lTth )uly 2022

Subiect: Letter of Intent

DeaT MR. NILENDU SEKHOR SEN

We are pleased to offer you, the position of Medical Lab Technician with Organ DiaBnostic Centre

on the following terms and conditions:

1. Commencement of employment

Your employment will be effective, as of 5th August 2023

2. Job title

Your job title will be lab technician ,and you will report to Dr. Rakshit.

3. Salary

Your salary and other benefits will be as per our norm Rs. One lac twenty thousand per Annam.

4. Place of posting

You will be posted at Kolkata. You may however be required to work at any place of business

which the Company has, or may later acquire.

5. Hours o, Work

The normal working days are from Monday through Saturday. You will be required to work for such

hours as necessary for the proper discharge of your duties to the

We welcome you, and look forward to receiving your acceptance and to working with you
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DIAGNOSTIC CENTER

APPOINTMENT LETIER

Date 02.01 .A023
DeaT SHILPI PAL

Congratu lations ! We are pleased to confirm that you have been selected to work for Saniiban
Diagnostic Center . We are delighted to make you the following iob offer.

The position we are offering you is that of service Technician at a monthly salary of 8500.

o Benefit A (Casual Leave of 1.2 days per annum)
o Benefit B (Employer State lnsurance Corporation ESIC Coverage)

We would like you to start work on 02 . O 1.2023 at Tamluk Please report on start date, for

documentation and orientation.

We are confident you will be able to make a significant contribution to the success

of our and look forward to working with you.

Sincerely,

TED

PR L
HR Manage
Sanjiban DiaBnostic Centre

cot TGE
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We are happy to extend our heartfelt congratulations on your selection for the positlon of Service Technician at
Deshpriya Engineering Workshop. We believe your skills, experience, and qualifications make you a valuable
addition to our team.

lob Title: Lab Technician

Departmenh Laboratory

Location: Tamluk, Purba Medinipur

Compensation Package;

Benefits: You will be entitled to our comprehensive benefits package, including health insurance. Further details
will be provided during your orientation or onboarding process.

Reporting Date & Time:

Work Schedule: Your regular working hours will be 9 Hours, 6 Days, with scheduled breaks as per company
policy.

f oining Formalities

On your first day, we request that you report to the HR Departrnent to complete all necessary paperwork and

formalities and bring all your certificates as per company policy.

Additionally, you will be required to sign a confidentiality agreenrent and any other relevant agreements.

Performance Evaluation: We conduct regular performance evaluations to provide feedback and assist you in
achieving excellence in your role.

Leave: Your employment entitles you to 12 days of paid vacation per year, in addition to other leave benefits
outlined in our employee handbook.

At-Will Employment This appointment letter signifies at-will employment, meaning tiat it is not a contract for
employment. lt confirms your at-will status, allowing either party $ou or the company) to terminate the
employment relationship at any time, with or without cause or notice.

D ear Sah id Mallik

Signed by

HR Manager

SubjecE Appointrnent Letter for the post of lab Technician

oate 05'o l '202-5
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Subiect: Appointment Letter for the post of Lab Technician

Dote - 05'O I

TTE r€D

202'5
DEAR ANII KUMAR KUILA

We are happy to extend our heartfelt congratulations on your selection for the position of Service Technician at

Deshpriya Engineering Workshop. We believe your skills, experience, and qualifications make you a valuable

addition to our team.

fob Title: Lab Technician

Departmenh Laboratory

Locadon: Tamluk, Purba Medinipur

Compensation Package:

Beneflts: You will be entitled to our comprehensive benefits package, including health insurance. Further details

will be provided during your orientation or onboarding process.

Reporting Date & Time:

Work Schedule: Your regular working hours will be 9 Hours, 6 Days, with scheduled breaks as per company

poliry.

,oining Formalities:

On your first day, we request that you report to the HR Department to complete all necessary paperwork and

formalities and bring all your certificates as per company policy.

Additionally, you will be required to sign a confidentiality agreement and any other relevant agreements.

Per'formance Erraluation: We conduct regular performance evaluations to provide feedback and assist you in
achieving excellence in your role.

Leave: Your employment entitles you to 12 days of paid vacation per year, in addition to other leave benefits
outlined in our employee handbook.

At-Will Employment This appointment letter signifies at-will employment, meaning that it is not a contract for
employment. lt confirms your at-will status, allowing either party (you or the company) to terminate the
ernployment relationship at any time, with or without cause or notice.

Signed by

HR Manager

trit I
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DEAR TRINA MAITY

We are happy to extend our heartfelt congratulations on your selection for the position of Service Technician at

Deshpriya Engineering Workshop. We believe your skills, experience, and qualifications make you a valuable

addition to our team.

lob Title: Lab Technician

DepartmenB Laboratory

Locationr Tamluk, Purba Medinipur

Compensation Package:

Benefits: You will be entitled to our comprehensive benefits package, including health insurance. Further details

will be provided during your orientation or onboarding process.

Reporting Date & Time:

Work Schedule: Your regular working hours will be 9 Hours, 6 Days, with scheduled breaks as per company

policy.

,oining Formalities:

On your first day, we request that you report to the HR Department to complete all necessary paperwork and

formalities and bring allyour certificates as per company policy.

Additionally, you will be required to sign a confidentiality agreement and any other relevant agreements.

Performance Evaluation: We conduct regular performance evaluations to provide feedback and assist you in

achieving excellence in your role.

Leave: Your employment entitles you to 12 days of paid vacation per year, in addition to other leave benefits

outlined in our employee handbook.

At-Wtll Employment This appointment letter signifies at-will employment, meaning that it is not a contract for

employment. It confirms your at-will status, allowing either party (you or the company) to terminate the

employment relationship at any time, with or without cause or notice.

Signed by

HR Manager

PRI}'C
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Subiect; Appointment Letter for the post of Lab Technician
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Subiect: Appointment Letter for the post of Lab Technician

Dear DEBAJy9I KARAN Data - 0 5' A I 20 2 5

We are happy to extend our heartfelt congratulations on your selection for the position of Service Technician at
Deshpriya Engineering Workshop. We believe your skills, experience, and qualifications make you a valuable
addition to our team.

lob Title: Lab Technician

Departmen& Laboratory

Location: Tamluk, Purba Medinipur

Compensation Package:

Benefits: You will be entitled to our comprehensive benefits package, including health insurance. Further details
will be provided during your orientation or onboarding process.

Reporting Date & Time:

Work Schedule: Your regular working hours will be 9 Hours, 6 Days, with scheduled breaks as per company
policy.

loining Formalities:

On your first day, we request that you report to the HR Department to complete all necessary paperwork and

formalities and bring all your certificates as per conrpany policy.

Add itionally, you will be required to sign a confidentiality agreement and any other relevant agreements.

Performance Evaluation: We conduct regular performance evaluations to provide feedback and assist you in
achieving excellence in your role.

Leave: Your employment entitles you to 12 days of paid vacation per year, in addition to other leave benefits
outlined in our employee handbook.

At-Will Employment This appointment letter signilies at-will empioyment, meaning that it is not a contract for
employment. It confirms your at-will status, allowing either pany (you or the company) to terminate the
enrployment relationship at any time, with or without cause or notice.

S ignt d try

HR Manager
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DIAGNOSTIC CENTER

APPOINTMENT LETTER

oate 02 o!,2623
Dear Haimantika Adak

Congratulationsl We are pleased to confirm that you have been selected to work for Sanjiban
Diagnostic Center . We are delighted to makeyou the following job offer.

The position we are offering you is that of Service Technician at a monthly salary of 8500.

o Benefit A (Casual Leave of 12 days per annum)
. Benefit B (Employer State lnsurance Corporation ESIC Coverage)

HR Manage

Sanjiban Diagnostic Centre

ED

UAHISHTDAI HA' coLt E

We would like you to start work on o2'ol '2A23 ,t HqfiA Please report on start date, for

documentation and orientation.

We are confident you will be able to make a significant contribution to the success

of our and look forward to working with you.

5incerely,

E
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DIAGNOSTIC CENTER

APPOINTMENT LETTER

oate 02 '01 '2623
Dear Tiyasha Handa

Congratu lations I we are pleased to confirm that you have been selected to work for San.iiban
Diagnostic Center . We are delighted to make you the f ollowinB job offer.

The position we are offering you is that of Service Technician at a monthly sala ry of 8500

o Benefit A (Casual Leave of 12 days per annum)
. Benefit B (Employer State lnsurance Corporation EslC Coverage)

Please report on start date, for
documentation and orientation.

We are confident you will be able to make a significant contribution to the success

of our and look forward to working with you.

Sincerely,

o

rc

+1i

We would like you to start work on 02'ol '2c29 4 H a-ld.o

H R Manage
Sanjiban Diagnostic Centre

TE
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TIREAN
Diagnostit Centte

17th fuly 2023

Subiect: Letter of Intent

DeaT MR. AKSHAY TRIPATHI

We are pleased to offer you, the position of Medical Lab Technician with Organ Diagnostic Centre

on the following terms and conditions:

1. Commencement of emPloyment

Your employment will be effective, as of Sth August 2023

2. Job title

Your job title will be lab technician,and you will report to Dr'Debnath.

3. Salary

your salary and other benefits will be as per our norm Rs. One lac twenty thousand per Annam.

4. Place of posting

You will be posted at Durgapur. You may however be required to work at any place of business

which the Company has, or may later acquire.

5. Hours of Work

The normal working days are from Monday through Saturday. You will be required to work for such

hours as necessary for the proper discharge of your duties to the

We welcome you, and look forward to receiving your acceptance and to working with you.

You rs ly

TED
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UAHISTiADAI, hA.I c r.U L



OREAN
Diagnoslir Cenite

17th luly 2023

Subiect: Letter of lntent

DEAR MR. PRAYAS MAITY

We are pleased to offer you, the position of Medical Lab Technician with Organ

Diagnostic Centre on the following terms and conditions:

1. Commencement of employment

Your employment will be effective, as of sth August 2023

2. |ob title

Your iob title will be lab technician ,and you will report to Dr. Rakshit.

3. Salary

Your salary and other benefits will be as per our norm Rs. One lac twenty thousand per

Annam.

4. Place of posting

You will be posted at Kolkata. You may however be required to work at any place ofbusiness

which the Company has, or may later acquire.

5. Hours of work

The normal working days are from Monday through Saturday. You will be required to work

for such hours as necessary for the proper discharge ofyour duties to the

We welcome you, and look forward to receiving your acceptance and to working with you.

Yours Sincerely,

TED
,t

,)O tlA HISHADAL
coLI et

i
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IIREAN
Oirgnostic Centte

19th luly 2023

subiect: Letter of Intent

Dear MT.SUVANKAR KALSA

We are pleased to offer you, the position of Medical Lab Technician with Organ Diagnostic Centre

on the following terms and conditions:

1. Commencement of employment

Your employment will be effective, as of 2nd August 2023

2. Job title

Your job title wi:l be lab technician ,and you will report to Dr. Rakshit

3. Salary

Your salary and other benefits will be as per our norm Rs. One lac twenty thousand per Annam.

4. Place of posting

You will be posted at kolkata. You may however be required to work at any place of business

which the Company has, or may later acquire.

5. Hours of work

The normal working days are from Monday through Saturday. You will be required to work for such

hours as necessary for the proper discharge of your duties to the

We welcome you, and look forward to receiving your acceptance and to working with you.

Yours Sincere ly,

A ED

PR
IATIISHADAT hA' coi,. E



IIRGAN
0iagnostic Centre

LTth luly 2023

Subiecti Letter of Intent

Dear MR. SANKAR SAMANTA

We are pleased to offer you, the position of Medical Lab Technician with Organ Oiagnostic Centre

on the followinB terms and conditions:

1, Commencement of employment

Your employment will be effective, as of 5th August 2023

2. ,ob title

Your job title will be lab technician,and you will report to Dr. Rakshit.

3. Salary

Your salary and other benefits will be as per our norm Rs. One lac twenty thousand per Annam.

4. Place of posting

You will be posted at Kolkata. You may however be required to work at any place of business

which the Company has, or may later acquire.

5, Hours of work

The normal working days are from Monday through Saturday. You will be required to work for such

hours as necessary for the proper discharge of your duties to the

We welcome you, and look forward to receiving your acceptance and to working with you.

Yours S incere ly,

ED

PNINC L
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IIREAN
0iagnoslic Centre

77 th lruly Z0Z3

Subiect: Letter of Intent

Dear MR. PRITAM GUCHHAIT

We are pleased to offer you, the position of Medical Lab Technician with Organ Diagnostic Centre

on the following terms and conditions:

1. Commencement of employment

Your employment will be effective, as of 5th August 2023

2. Job title

Your iob title will be lab technician ,and you will report to Dr. Rakshit.

3. Salary

Your salary and other benefits will be as per our norm Rs. One lac twenty thousand per Annam.

4. Place of posting

You will be posted at Kolkata. You may however be required to work at any place of business

which the Company has, or may later acquire.

5. Hou6 of Work

The normal working days are from Monday through Saturday. You will be required to work for such

hours as necessary for the proper discharge of your duties to the

We welcome you, and look forward to receiving your acceptance and to working with you.

Yours Sincerely,

ED

PF!}T
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OREAN

lTth luly 2023

Subiect: Letter of Intent

Dear MR. Bishal Mondal

we are pleased to offer you, the position of Medical Lab Technician with organ Diagnostic centre

on the following terms and conditions:

1. Commencement of emPloYment

Your employment will be effective, as of 5th August 2023

2. Job title

Your job title will be lab technician ,and you will report to Dr'Debnath'

3. Salary

YoursalaryandotherbenefitswillbeasperournormRs.onelactwentythousandperAnnam.

4. Place of postint

You will be posted at Durgapur. You may however be required to work at any place of business

which the Company has, or may later acquire.

5. Hourc of Work

ThenormalworkingdaysarefromMondaythroughsaturday.YoUwillberequiredtoworkforsuch

hours as necessary for the proper dlscharge of Your duties to the

We welcome you, and look fomrard to receiving your acceptance and to working with you'

Yours Sincere!y,

A ED

PRII{C
I(AHISHTDAL li^t cOL r -E

oiagnostic Centr€



ORGAN
Diagnostic Centre

17th luly 2023
Subiect: Letter of Intent

Dear MR. AVIJIT BERA

We are pleased to offer you, the position of Medical Lab Technician with Organ Diagnostic Centre

on the following terms and conditions:

1. Commencement of employment

Your employment will be effective, as of sth August 2023

2. Job title

Yourjob title will be lab technician ,and you will report to Dr.Debnath'

3. Salary

Your salary and other benefits will be as per our norm Rs. One lac twenty thousand per Annam.

4. Place of posting

You will be posted at Kolkata. You may however be required to work at any place of business

which the Company has, or may later acquire.

5. Hours of Work

The normal working days are from Monday through Saturday. You will be required to work for such

hours as necessary for the ptoper discharge of your duties to the

We welcome you, and look forward to receiving your acceptance and to working with you.

Yours Sincerely,

o,
A
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IIRBAN
Diagnostic Centre

17th luly 2023

Subiect: Letter of Intent

Dear MR. Shyamapada Bhowmik

We are pleased to offer you, the position of Medical Lab Technician with Organ Diagnostic Centre

on the following terms and conditions:

1. Commencement of emPloYment

Your employment will be effective, as of 5th August 2023

2. Job title

Your job title will be lab technician ,and you will report to Dr.Debnath'

3. Salary

Your salary and other benefits will be as per our norm Rs. One lac twenly thousand per Annam'

4. Place of postlng

You will be posted at Durgapur. You may however be required to work at any place of business

which the Company has, or may later acquire.

5. Hours of Work

The normal working days are from Monday through Saturday. You will be required to work for such

hours as necessary for the proper discharge of your duties to the

We welcome you, and look forward to receiving your acceptance and to working with you'

Yours Sincere ly,

D

e
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OREAN
Diagnostic Cenhe

17th luly 2023

Subiect: Letter of Intent

Dear MR. ARNAB MAt

We are pleased to offer you, the position of Medical Lab Technician with Organ Diagnostic Centre

on the following terms and conditions:

1, Commencement of emPloYment

Your employment will be effective, as of 5th August 2023

2. Job title

Your job title will be lab technician ,and you will report to Dr.Debnath.

3. Salary

your salary and other benefits will be as per our norm Rs. One lac twenty thousand per Annam.

4. Place of posting

You will be posted at Durgapur. You may however be required to work at any place of business

which the Company has, or may later acquire.

5. Hours of work

The normal worklng days are from Monday through Saaurday. You will be required to work for such

hours as necessary for the proper discharge of your duties to the

We welcome you, and look forward to receiving your acceptance and to working with you.

cere ly,You rs
I'()
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IIREAN
0iagnostic Cerlre

20th July 2022

Subiecti Letter of Intent

Dear MR. KOUSHIK PAL

We are pleased to offer you, the position of Medical Lab Technician with Organ Diagnostic Centre

on the following terms and conditions:

1. Commencement of employment

Your employment will be effective, as of 2nd August 2022

2. Job title

Your job title will be lab technician ,and you will report to Dr. Rakshit

3. Salary

Your salary and other benefits will be as per our norm Rs. One lac twenty thousand per Annam.

4. Place of posting

You will be posted at Durgapur. You may however be required to work at any place of business

which the Company has, or may later acquire.

5. Hours of Work

The normal working days are from Monday through saturday. you will be required to work for such

hours as necessary for the proper discharge of your duties to the

We welcome you, and look forward to receiving your acceptance and to working with you.

Yours Sincerely,

rED

UAIOi$TADTL NAI LLqGE
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Itb the wqy you make me feel

]i,IONTE CARLO FASHIONS LIMITED
Regd. Otlace: E-XXIX-1O6, G.T. Fo.d, Shcrpur, Ludha.n. . l4l OO:! (t.l tndi..
?cl.: 91-l6i-5o486to, 5O{t62O, 5Oaa63O, 5oa86a0 F.x i 9l-l61.5048650

APPOINTMENT LETTER TO A TRAINEE

Dated: February 21 , 2022

Dear Gosthogopal,

This is in reference to the intervieupersonar discussion you had in our organization on
February 19' 2022' rn this regard we are preased to offer you an appointmenl to serve in
our organization as a Trainee sales staff in Monte carlo Fashion Limited.

1 You wifl be paid stipend of Rs. 9,300/- per month. As a trainee, you wi not be
enlitled to any other benefiUprivilege available to the other emptoyees.

Be it crearry understood and agreed that as a trainee you wilr not have any rien or
right on the regurar job, either during the initiar or the extended period of training
even when there is a vacancy.

The initial period of your training js from March 01, 2O2Z to August 51, 2022,
Reliance, Hatdla, West bengal which will come to an automatic end on the expiry
of the training period. lf your progress and interest in training wi, not be found
satisfactory, the training period sha, be riab,e to be extended or even disp€nsed with
during the initiar or the eltended period of rraining, purery at the discretion of the
Management without stating any reasons.

Visit ua at :- www.montscarlocorporate.com E-mail : i

2

3

L

o





M.[)HTE CARL(),D..
It's the way you make me feel

MONTE CARLO FASHIONS LIMITED
Begd. O{ticc ! E-XXIX-I 06' C.L Bo.d, Sh.ryur, Ludhi.n. - l4too3 lPb.l !tdl.'
IGl.: 9l-l6l-5oaeGlo, !Oa8a2O, sOaaOSO' !!Oaa6/ro F.r r gl.tal.5Oa885O

GSTI{ : o3AAFC mm6{lt ZK
PAr{ - AAFCf,7Er8o
TAN - JLD[O4272C
cDt - L51 49tPB2008PLC032tt59

5

.\

This appointment is further sub.iect to vermcalion of the particulars given by you on
your application form. ln case any particular/ particulars menuoned by you in the
application for appointment are found farse or inconecl, your raining period sha, be
terminated without any notice

Notwithstanding any of the crauses of this letter of appointmenr, the Management
reserves the right of terminating your appointment without assigning any reason and
without notice during your training period.

4

The offer is being issued to you in duplicate as a token o, your acceptance
Ple sign tfre oupt copy this letter and return the same to us.

For Monte Ca rlo hions

Mr. Jagjit Sin luwalia

Head (HR)

4
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Visit us at :- vvww.rnontocarlocorporale com E-mail

Pr.,,
xso

I p



,.



It's tie woy You make me feel

$ APPOINTMENT LETTER TO A TRAINEE

Dated: February 21, 2022

Dear Gosthogopal,

This is in reference to the interviewpersona, discussion you had rn our organizarion on
February 19,2022. in this regard we are p,eased to offer you an appointment to serve inour organization as a Trainee Sales Staff in lVlonte Carlo Fashion Limited.

You will be paid stipend of Rs. 9,300/- per month. As a rrainee, you wi, not be
entitled to any other benefiUprivilege availabte to the other emptoyees.

Be it clearly understood and agreed that as a trainee you will not have any lien or
right on the regular job, either during the initial or the ext(
even when there iS a vacan.y. 

-sr rrrv 'r's rrrrtrdr o[ Ine extended period of training

The initial period of your training is from l,laich
Reliance, Haldia, West bengat which will come to
of the training period. lf your progress and intere
satisfactory, lhe training period shall be liable to be e
during the initial or the extended period of training,
Management w;thout stating any reasons.

1

2

.)

0'1, 2OZZ to August J1,2022,

an automatic end on the expiry

st in traintng will not be found

xtended or even dispensed with

purely at the discretion of the

1

Visit us at :- www.montscarlocorporate.com E-mail : into@montecarlo.in
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'},i(}TTE CARLO,A..

MONTE CARLO FASHIONS LSMITED
Rcgd. Oflice: B-XXtX-t 06, G.T. Eoad, Sherpur, Ludhiana - t4lOO3 (pt.) lndi..
Tel.! 9'l.l 61 -5O4O6t O, 5{144620, 504A630, 5043640 Far : 9t -i 61.5(,48650

GSTN : O3AN=cwsEEQl zK
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,,fE CARLO.4\
, he way You make me feel

MOUTC CARLO FASHIONS LIb\#BTED
8cgd. Ollice ! B-XXIX-I06' G.T. Road, ShGtPut' Ludhiana ' 14'loo3 {Pb') lndit'
tct.! gt.l 61.5O486t O, 5(,48620, 5O4a63O' 5O4a64O Fax ; I 1' I 6l'5048650

For Monte Ca rio shions

AT
\,
EE

Mr. Jagjit Sin Iuwalia

GSTI{ r o3AAFCil788EqtZK
PAN . AAFCIITE8SQ
TAN . JLO[Oa272C
CIN - L5t/I!}.P82008PLC03205!

4 This appointment is further subject to verificalion of the particulars given by you on
your applicalion form. ln case any particular/ particulars mentioned by you in the
application for appointment are found farse or inconect, your training period sha, be
terminated without any notice.

Notwithstanding any of the crauses of this retter of appointment, the Management
reserves the right of rerminating your appointment without assigning any reason and
without notice during your training period.

5

The lefier--of offer is being issued to you in dupricate as a token of your acceptance.
Pleas{si9n the duplicql€',opy bf this letter and return the same to us.

\j \

\/

Head (HR) XAJ{ISHAir}

r.-.

^t
\

Visit us at i w\rw.montecarlocorporate.com E-mail ; inro@montecado.in
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Ref: HR -dPRL 2l I!l 61.10.151 0.1 Drtr l8 0{ l0:2

Offer-crun-.l.Dpoilll rucnl Lef t(r

Dear Suta uka \lain.

This is \\ith refereuce to )olu applicatioD aud subsequeut Test aud Illen ie\\'s ]'ou bad \ith rB.

we arE pleased to ollir !'ou arr appoillureui as CS.t C'illliel' iu tDe eurplo,'-rueDt of lLe coDpatr.v subje.t to yorl Joruurg
ou or before Sutanulia I\Iait). TIle offer slull ar oDalicall), l.pse if)ou do norJoiu.

Reliarrce Projects & Prcperty luaDacarreDt Senices Ltd is erura-sed iD the t[sfuess of Folidiu8 outsouced Lruualr
resoure senices to lbeir clierts. Accodirgly. you are assilrDed to our clie[l to wort as CSl' Csshtcr iD Gride Kl aud

5hall peafouu duties that iuc assigned to )ou in colulecliou $ith lhe Clieuls' busiDesr at theL preurises as Dra)'be adrised

florrr tiure to tirrre.

You l\'ill rccei\! aD.\ru[Lnl Gloss Courpeusation (irlchrdlr3 Bisic tuid alloNalces) ofRs. 18759d- pcr'{Dtrutrr ar beloNi

R.. Per luoulh

Basic 9_is0

Irx-\ 6t:-i

CoIl\ eyarce AlloNance

lloutlrl)'(;Iors l5 6-l-l

.lrluual Glost l s:596

You Nill be coyeled b)'applicable statutoly lren.tits such aJ PF, EsI alrd Bo[us etc. Th. coDpensatioD is sttbjecl to
prevailiug ta\ rud other la$'s. polici.s. nlles ald e$idelirles- You ale expected to keE, your coDpe[satiol sirictly

c oufideutia l,

Your aplpiDturelrt aud subsequeut coDtiluatiol of eurplo)rrreur $ ith lhe Courparry is stdctly based ou youl cousistaul

delilery oll tbe agleed perfomraurce paranleters alrd coupliil]ce lrith lhe lalues aDd Flidrtines of tLe or8arizatiolr. The

teNue ofyou elrplo! urellt slull be subject to lhe reqrireureur ol the sel.r ices plolided b]'us to oul cliert aud slrall also be

subject lo th. requilenleut ofdep[lation or conrpletiou of lhe pr o]ecI Nllh the clieut.

The lemrs arld coudilioDs ur lLis lener and lhe arure\ru'e., ihereto 11 ill lbmr lelxrs of appoilttDeDt trpou,Yot[ joidug.
Pl.ase sigD alld returu a copl' of this letter as a tokcu oi toru ac c.plalce of dre lerus aud couditiols of amplo]xrert alrd

renrnr the satue to HR at lhe ea iest.

Please Dote lhe docruDeuts to b€ slrburitted ou ) ou dale oiloililg as pnrt ofjoiuirg cguplia[ce.
we Nish you a loug successfr aslociatiou $ith us.

Yorus faidrnrUy

For

.t'I

- HR Mana(et

n6nirl',i3Tf,"Ynnltto.
Sigrahue of the E[Uloyee:
Eucl I TeDrs a[d Corditious of Eurployuleut -.hDrrul. I

c TfGE

rED

C

/tGS Rrteils llndial I td Sriien ln.ir<trial I ooisti. Park Grn'rn.l Fl.l.lr part-B Blo.k-A tJnit 3A I 3B NH-6 Bomhav Road Ankurhali NFar
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TER\IS & ( O\DITIO\S OF EfIPLO}']IEST

1'our euplo\rDgrI l5 sublecl lo bemg declartd aDd rerunururg u€dr.irl\'frl br a \Iedrcal Ot1ic6 or bv a Do(l(}r specfied bv lhe

Ioru !rt\)ce l case you are t-otrDd lDedrall! iul6t lo coltulue nltll drelob You Nlll lose vorlr LeD orr the pb aud toru enployuent mll
corrre io errd ou dre dey you are fo odll)edrall\'ur6t by llle lhdr(al ofl_rcet

I Ttre addrris as rudrcated ur lour applcitroll for nppoulnu.lf sl,"lll draD to b. conrcl for seoalrltS anv conuuurEatroD lo 1ou El rr\'
cornDrercatroo ad&elsad to \'ou at the gllen id&pss slLlll be deenEd toha\e bce! setltd upon vou You rlrll loe€dralelY ooui- cbalge

ofaddre..: rf ar.r

{ All the nbo\-e euroluureors sborUd be Fdr^-.d to lbe erteflt of rbseDce \thoul lei\! Dr len\r ruthoul par Ool! Baslc Salarl slrall be

reckqted for coDFrrrg tlre conalbuuofi to the hovd€rll Frud

i lou are rpqrurd to subuul the follo\r'ul8 docrrlprrs f the s.[re Lir\'t tlol btell subrlrllled earLer

Ce$ficares llr s\lI,Ilort of Edll.a$ollnl ProfessroDal Qua]rtictrrro s. E\pdlerrce Date of Brih aud other teslnuoruall ur

onglral lollelher rlth coples dldeol

coples ofJour passpon photogmPlr: lvldl \\lule L\1Ckgrot,rr.l

Cqn,ofPasspotl R oor C6rd lotef rID alnlrog lr!rr.,e it.dirllnr or aur ollEr docuneot as pmof of torlr resrdencr eod

phol,o d€llll_y

C opY ol rolu PA.I:

6 You Le\p herpby F\?D lro obreatlol u the CoNpnu\lor rr5 qroup Colrp:ir)res rud aslo(ales) slurug liour p€rso[al rofotorahor a d

doaruuents. urcludlrg but Dot lll,.rlted to Aadlhr Dulrber. olb(T Go\trDureDt *sues ID lurubet srnh as voltt lD. PAN'card' DL uaDe

gedd.l. drte of brdt addre$se, Doblle uluDber erua . educarrol re.ord atrd errrplo\'trrrl aecord \ulb alrt Refelmce AltecPd.d

1'en6caior O$anrzatron that Rella(e Reta lur apponned llnle beulS or aulun)e later for lLe Fu?ose of bactgrDurd clPcks ld

YeflficatrorB. u or{er to alarl st'rlces suah e5 eDplo}runrt lmuurg lriurage[leul Pa]uBrl c,l.dl u$ua0ce housa o! rml \'a[rale

orlrarl, alc

7 You ha\? h6$y aulhcnz.d the Cooryarll or ,trv .ge c) ageocres al4)olrled by drelr fm urue lo lrue to sl6P ]otE P.r!6r..1

t|rfo(rrrallotr oir dreo. plafonu nbcb Ntll be aacas$bh ro rhe Coll)parlt or rir sen Ke lrlolrder for Nlnch llus conseot rs beDg obtarnFd

Ihe CourpaDy or ts en:ce lrou&r ard dlerr aruhoflzed user! pamrers :rdrlales coutr:lctct cnD aatsts atrd rPdale Your dl$tal

recod or strch ptatfonMclu&Dg dala doflrrirelts callficirle! \'erlllcalrou repons rtfert ce s teslrruoruals. etc and can use related

sduces For.ded'\.ri suclt:Ulem_v fo{r lM\ e ruddstood alr:lr i\serrl \1ll erlltut secutllv arrd coul'rdollldn- of tha sdDe

3 't'or also agee tbat \our dleral record urhrdlrg reI'elurces testurror]rals arrd l-eflficallorl repofls ou 5trh age[c-v Plalforur ndl oDlr be

alall.ble to a$y other userr ofthe platfolu f \r'lre[ vorr pror-rde 1'otu' erplr cousart l'or tle salue You ha\-e also ttuderstood lhal You

hal.e drr optlo,r of deleturg l our dr8[al record frolu snrb aSarcl d.lilbise

9 yoru No ObJeclDD 1\. 1be colmrutous \llh lhe anarrgerudr ber$ee dle Corupa )' tuld arlv agern or8allrzalDu argalBd try the

courpal)' ffi Refererrae Altecedal Ien6cauoi of \oru ctlrreul aldPasl elrPlolruurts

lO Iu oftl€tlo eDstur lhe urnfonNtv and rDarstdrarrae ofeBood iuDbreuce lxlble tlre (16tor el1 of dre EllabllduDe[t dre EslablSflanl nMv

at tts opllou lro\1de vou \1dr soDe steDdard &ess code l'o slm ll ire p le Lelr! al al l tbe ! res lD n ueal aod ll4 oaDDer

ll You are e-.(pect.d to t.€p l our selarl, pactage snr('llv coruiddrnal ard ol lo 5h.1. arry mforil,alrco re!6rdrl8 lhe !ala4'

AT
Preo

},A }lISHADAL
RAJ COTTEGE

I Yolu appourlnra rs based olr tbe basr! of dle parrcr iux lrrlt ns qlritl icalror* elc SNen bv You llr lhe {rpltaatoo lor ernplo\:neDl lu

rrr hetr of uolrce
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usel rd tuid pass\.l.ord These credeNrals \rll be rmrqrle lo yorl r d .aruol be tb.ned (rth al\orle 1_ou r\il be solelT respo slbl. and

accorulable fot a v urforrnatron loss sl$r'rrB or treach ol codrdanna]rt-Y rD arr\' \1aY \lxch ba' oaaufied dle lo tlle nx$rse of \ou'
crPderltrals

cordrrt appl(able al fie c hart s e siabhslnDerrt o f foru posorg

as P€f the rGlster

15 You $rll be golemed br dle ll odiug hou$ prclnllug ar the .srabilrluueol of votr Nolliing 1-ou \dl be noilied You acnul drt-Y

tuurugs ftorD t[ue to lrne You silBll lrpof ard be pllssol. accordurglJ' nl the .Lelll's desl8l]ated lo.atrou You \r1ll be requred to \,o*
lll atry of llle slxfts dumg the da! or ugllt YoLu \'ortlllg houls rnav be staggeEd aud you ua]' be re$xred lo nort u slxu$ lo tlle

nronuag and eteu,ug l case \on berng a faDale e$ployee vou sllill bs prouded \l)th dle secrmtY esrort \P lo Your resd€nce rD case

yon \\ort betord 9 pm

nllo\?al a Neeklv off ltr accorda ce \rlh l^n o! arry oo. oilh!- da\,r I lhr neek is per dre schedlle Dou6ed

rlert assocrete Howe\-er ltlth u a|sfer' (1ll not errt&l arN urcreale rll voru s:rltut tuid or adtetselY alfect Yollr elroluDeots

1S ID uoDllll course \,or shill lFhre t-rc tha ser'\'r... ofthe olsirruiitiroir ol:rlliluung lheageof55 Yelus

be cousrdere<l as lur:urg \ohldarlY tnlrurated Your dnPlo\1nent n tllolll qlulrq iru! notrce urless \!u

Renu loltod( nrlluD s dl1s to lhe co[uuencelrrerll oftuch ibsel]ce arrd

Gllearexpla[atroDtolllesitlst:cno!oflhe\lAr)age[ra]l:grld[r€rsuchabseuce

l0 you \dl be otl P{obetlo for 
^ 

period of S,-\ \Ioldrs tiolD (ire dite oi l'ollr Jo{rute. \luch ln.y be e{e ded or redtced at tlte sole

erlrer s1ale m Pa-YDrert of -ro Dnvs Basr' talarl trl il€n lhelEoi on 
'ortlpl'lron 

oI x!:tl Frobahol Penod tlll such tlue tlal You are

be tenunrated by F'urg ()lte lloDltra otrce nr \rlurq bv ertlrer rd. or palrnent of Olle lloDtrr Baslc Salaxl m her thelPof Iorl shall

altend dtbes t l -\'ou arp rehe\-ed frcm tbe seflrce ur $rlrirg War_urg lhe Nbtrce Penod orl PslgMio{ Isallhe sole ahsclPlrol, offi€

co0rparry

11 l'otu senlces are lmble to be laru)alBd \\-lthout .r\ nohce ol laliul ur Len lhertof for nnsl:on&rt \lrtbottl beurg erilausu\'. ard

coruubsion of aI a(t l1r1olr.,[g ruoral tu{rhrde al\ act oi ul{ls.rpllrle or lr}eiicrelc1 1'ou lrlaY be Placed uader susen5rol pe frl
e Nr)' rro th. chaIltes of flu$(ouduct or otLeN lse Tb. saliur ior the srlspeDroD perrcd \1ll be Pard to -You ouly \rlleil \-ou are found

nol l(ulw of aDy of rhe cllnrges for \1{uch l'ou \1?re stlsPe dednnd llot olhellvrle

ll .lou \dl be bourd by llR code of condnct. lrles re8rlauon! nnd ot-]i.e order5 ur t-olce arrd falDed b] tla coDParN frorrl orne to hrue ur

relalro toyou senlce condrtrous \1uah (rll l-ortrl Par-t olrou ser1 rce coldlllous arld le Ds of eDPloltre

ll Youurav be Llid-offor pa\rleltofSOoo\rees ou accoult of rllol1.Se of\lolt rl)itlerrnls eleclrlcliy ald srlrnhr otber reasoDs

to lhe best of)'otu' skdl and abrl{Y as rDltv be necestarl' lo sen r dle .Lenr iurd PeI'

STED

iorrD all ihe e$tnrsted to ll)tr frorD tuDe lo lrNe

l{-r ::'i,.
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I I rurdtrstard tbrt lua tAnllrg bislc glooNulg a d h\Fane standflds ls esse ial for.1posrDre ctrstoDer etiFneace anda Fofe$toDal
\r:odplace I coll)rlul lo rDarulauuus 8ood Petsoml Ly3lure ard adharug to lb. colr)Panl' s 3, oqrxtr8 8u&htres

I I acLioll.ledge llull ar ao auplolee of Re[alce PlDrects & A q)a n \ldageDe Senl(es Ltd I aur reqiiir.d to adhte to lhe cduparry s

\r!. and urefrlenarre

I I rrcolrxze tlle uuportaAce ofpolrte aDd rE+efltll cou[Iurrc:lrroo Nlth ttr5loure6 I\ill] corrsrsGallY eo!38e \1lh cuslotAer! u a

fneodl\'. pmfessroual aud courleors ru"lrurr a(rNelflEle Dg ro &.rr oeed5 arld plDl1durg assEhlrceto tbe be5t oflriv ebrltt\

.l I acho$ledlF ll$l uty role rlrav reqrur nre to Ltudle casb lrtui$cool)s ard rDar aur accuaata raccd! of 6nalru.l faos.cllous as pdrt of

at all tIl)es Lr case of ty drsarqaDql tbe snlle rDx] be teco\ ered ionr $.. sitlaly

i t qndrrtt trd rh.r tI. rtot G olrar.tior tinri[gr shrll (oi!.rde lrirh lbe tfuDitrgl of the Ideil Dr.rlr.t b ntl(h lba ttorc h locat d- I
hcrcbr (otlrenl lo ndherc to thcaaDC.l a(kDorr,Ldg. tlat ahi5 ir clu(inl for thr tuFoth fun(bdag oflb. CoDtP.4', alrd I artr

prepflrd lo coDhibule at or(attan.
6 I arrr coolured to [alNarn a (ortplace fipe i-mnr drscrnuurirlDn ol bral brsad oD geodet, se\. r.rce. s aDY other Folecled chaficlefrstlc

I \ult llEat all Colleagurs. llanage, ard (\rstourer: \ulh ftunress resperl. iuld d€lnN .Dd I \1ll ProrDEh' rPPori a[]_ [cldeuB of

d|scfl ur)auolr or lruatuDeot tlDl I Nrtrless or eipmeuce N llh IIe ]IR DapartrEnl

7 I aru cot lrncd to paltlclpatug u) ell u'alluog sessDrs ard \r-ortshcps \lEdl.r couducled Yrnldly or ln ptrlol Lcllotledge dlar drese

traulr8 o[poft.lrrtps arc esserria.l fot ruy professlo[al d6 elop rellt and tLr CorDpl[y s lrorr{r

I achio\ledge tlut I hale read lude$lood. rd aluee lo corr]Pl)-, \\'ith the terus arld couditioDs set follh i[ Ulis

uDdefiaki.ug. eucoluparsilg those oulliued in m)' -{ppoirturenl Letl{r. CoDrPnuy Policies. and procedures. srtttect to

auEudruelt5 as deelued neceslal]. Frutbal I qive ruv corrs,-'ul ro tlarrses o.6& 9of the teruls ard couditioDs of rrry

Appoiltrue[t Letler.

Naure

siPratu€

Date 8.oq,.2-tt

STE

t&

OLIEGE

T\DI]ItI'ANI\(;
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Offel' cullr-,\l)poilll rlt'rrt [.rtler

This is Nith lefeleDce lo -yoru applicatio! and subsequel)l Test atld hllelf ie\rs lotl had witl-r lls.

we ale pleased to otlil' _vou arl appoutDeui as C s.{ C:rrllicl ir ILe en]ployl]reut of the co[rpaly snbject to ] otlr j outilg
or or b€fole Nlolnnila IIairy The oft'el slnll autoulilti. irll)' lnp!!' i1 ) ou do Dot joill.
Relia0ce hoject$ & Propelq MnllaqelueDt Sel"r'lces Lro lr .'lisngeo ul ule Dtlsirless of ployidilrg oulsotu'ced Illullarl

resoluce sen'ices lo lheil clieDts. .\ccordiDgly. 1ou are ar:iiued Io olu clielrt to \\-orli as cS-\ caslrier iD Gmde Kl aod

shall pelfouu duties tlrat arc assigued to ) ou irl coDrleclion \1itlr lhe Cli.r s' busiDess at lhe preurises as rua-y be ad\ised

fro[r tirne to tiure.

You \r'iU rcceive alr,.\.rurnl Gross Corl{)elrtatiolr (irclud[lg Baric tuid allo\auces) ofRs. 18759d- pcr rllruru as belo\':

R5. per nloulh

Basic 9-i s0

HR-.\ 6153

Corr1 evaDce -\llo\\'auce

llontlllr' Glosl l5 6-l-t

.{ruual Glotr I S:596

You Nill be cor.ered by applicable statutory belefits strch as PF. ESI aDd Bouus elc. The corupelsation is srlbject lo

pret ailiug ta\ arld other laNS. pglicies. nrles aDd gtrideli:rcs. \'ou e cxPected to keeP )'ou! courpeusatioD shictly

coufidertia l.

Yoru appoilturelt .rrd s[bsequEut coutiluatigl of etrployrlell Nith lhe C'ourpiury is strictly based ou yotu cousiste[t

delilery oll tlte agreed perforura[ce palarneters and courplialce \lidr lhe l'alues aud $lideliues of dre orgauizatio! The

teuuE of yoru err{lloyurerrt shau be subject to ihe reqr rcule l of lhe self ices plovided by us to otll clieut and slrall also be

subject to the requireurelrl of deputaliou or corDpletior of lL,: projecl \\ilh tlle clie I

TLe tenrs arrd couditious irr this le(er aud the arrueru'es thcrrlo tt ill t-ollll leuus of appoiDtNellt upo[ yorlr joidng.

Please sigu axd renlur a copy of this tetter as n tokcn of )'o(u ic.ephuce of lhe telxN arrd couditious of enrplo]:Deut tuid

retlu:r dle sarue lo HR at the earliest-

Please uote lhe docruDellts lo be sub[ined oo ]'otu dale rrl joulurlr a5 Pnrl ofjouiDg colDplia ce.

'we $ ish ,vou a loDg successfid associaliou \itb tts.

Yorus faitLfully.
For

,V
Iir

( tl

Siprature of the Eruployee:

E[cl: TeruE alrd CoDditiols of Eru)lo-\ ureut - -$uerul e I
rEo

@
PA

E

,\cS Rctrils llndia) lt.l S.iirn lnri|lstrial I odisti. Park Gr.}llnd Floor Part-A Rlo.k-A tlnit 3A I3B NH-6 Bomhav Road AnkUrhali NPar

Re f: HR --\PRl- 21 I\l 6l-1(l-151-(,:

Dear l\Ioruuita \lair\.

,A
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TEIIIIS & COTDtI tO\s ()1.-UIIPLOYIIENT

1'otr errrpiouDe t rs srrbt.cl to b€lnt decltutd and rdrriululg uredrcrll\' tlt bI a \ledrcal Offr€r or b-v a Doclor sp.cfied b\'the

Eslabll5tulleu TIte Esriblstrn.nt has rhe nqll Io eel lorr rued('alh eri.nrured b! aN cenried lledrcal Frctruoner dttrllg tle perrod of

coqre to elld olr tbe da! vor! ire folurd rDedralh urft br thr tlelical O!_i.er

Yorr apporlltrDe.[t rs based on the basl! of tbe panlcrdars slrh as qui frcntro!5 etc gr\'err by yo(t ur lLe a$phcatron for aluplo\rueol ID

ca$ a y mforrrMtrou gller h. you ls fo(uld false or lnc-orert. vour appouliurnl N l be lnble for tnrDrroou Nrlhoul :ulv uohce or saltu\,

rD he of[ollce

.) The addEss es Ddr.ated rrr \,our npphcinoD for apporDuuent slnll ddeul to bd conpcl for !€odurg mt conrmrn[calro lo You EterY

colrlrrrurretro$ ad&essd to r'ou at the gr{e .d&tss 3ball be deqDecl lo Lirr bedr te 'ed upo! l'otr You \1111 l!,ruedlalelY fioth cbanlP

ofadders f aoy

reclooed for aoluPulr g dte co Elbtllol lo dre ho\. eol Fturd

5 You.re rpqurtd to ltbrlnr ille follo\\'ur8 docrurHlts dlhesrune ll.1l'c uol beex srbrDllled errh$

Carufic es ul stpporl of Educaioual Professloiraj Qll.:lhlicrlronr Esperi.lce, Dat of Bfib aod olher lestuDorxals ur

ongmal together Nrtb copes dleleof

Copres ofyour pa5sporl pholoSmph5 \1ldr $l!le ba.LSrotu

Copy ofPassp6l Ran@ Card \bteis ID dn\.lDg lrnE. ardlaar or alrY olber doct! aDl as proofoftour rcsrd.oce and

plDto deouN.

1\ CqrY of Your PAN

6 l_or ha\.e lrereb_v gr\e o objectlo$ ul the Corq)aD\'(Or rrr qrorp CorDpiuue5 aud assoanle!) allallug vour pellolral lofoNrabor alrd

do.urlrmts urahtdrlS tl\lI rot lfirrl.d to Aadlrir nrlrrb.r. otber GoteluDeul 6sues ID [ruulr.r suah as Yoter lD. PA.N'c.rd DL etue.

gotder data of brrh. ad&eses rrroblla uull.ber. eru.rl. educauou ltcold aud eruploldanl recotd rrth aDt Refseoce A ecedenl

Ienicauo[r OBalnzruor dret Reh.rre Rerad lus appon ed rnue bcurs ot.r\lnrre latet fo, llte Flpose of beck-qrourd chrcl6 and

\.mficatrorB. Ill order to il\ arl st'ltcas s$ch as erDplo\]rNlt trit[rul,,r rmlirqalDeDl pa\rlBrl cEdr( ursrratce Louse oD ranl \llncle

OD Iel , EIC

7 l'ou lu\? h6eby audronzed the Colllpnll\ or aul AlsllLl age ier xppou)led b1- dreru fiolr DrDe to tnDe lo store loru PPlinDel

ufo alron oo fieu pladoflu Nlncl, $1ll be acc.ssrbl. lo lhe CoDlpiuly or rb ser'l!'e po\1der for $ brch ths coosent rs be[rg oblarnFd

The Con{rau\. or s ldn:ce Forrder atrd drar auhon2ed usels p;utrla'! ad lilles corlrnctots carr acaets ald q)&le Yo r &Etel

ric.trd o0 suah ptatforirr lrcludrug &la docuoeits cultficnles \'eaficalroD reporB. IefelPn(e i. lastuuornals etc dd carr ttse relal.d

sefrrces pro\-ded \.a such aga$, You Im\? turderstood tbat igeDcv nril erEur sectlrlN ard coDfiddrllaht-Y of lbe sarDe

8 Yor al5o agee tlul tour d{ltal record rll(hdrug refete aes. Iesln onmlt iud i eriilcirhoD rpporls oD suah agac\ Pletfolln \dl ouh be

.l.:ulable to a$y olhar users ofthe plalforu rLnr you plo\1de t'o(u .rplr cor$e[l for tbe saNa Yott [are al5o uDde$tood dral lou

ha\,e dre opt rou of deletrrg tour dg il re.ord t'rolrr $.h ag.ncv drlabl'e

Coul)arrt for Raferalca Antecedet[ \'en6canffr of totucrrtlr iurd PxsI eurPlolruents

al rls opllo protde _you nrth so le slandad dress codr i-ou "lHllbepreleut al all dre tlrDes nra ueal.ud tldv uBlrDer

I I You are expected to lieep ]oru saliul'pactage sErdv cor iddfluil nrld Dot lo sLxr'e arr-Y lr)fffn!|lloo lhe s.llan

gTED

iii

\ -iir

}/ITHISHADAL IlA' OLLEGE
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tlser rd atrd pas!$'ord Tlrse crederxlels \1ll be rmrqrn to You arrd carurol be shartd \]lb aryorE 1'ou 1ldl be solely ,espooslble aM
ac.orunable for aD) lrllbnrr4hoD losr shfilug d h,reac[ of coDfrdeotrnht]' rn arrv \?I 1rtrclr has o(trErd dle lo lhe nrr$Ise of ]our
crtdetrtrals.

ot ord6s ofthr ched or Co paoy as lhs casa ruay be tbat Inny colDe ur lbrrr liolu trrue lo lnDe You slull obran-e drsclplne and ndes of
coudtEt applrcable al lLe ctanl s edabLsluu€ol ofyou lrorung

l-l 't'ou sball be e ed to leire alld oilrer b.lFfts as per the rule! ard reqrrlillrorE eorerulrg cheul's e5tabhtrueol \r'h6e ]ou nru be

\orhng 1'ou Nlll be entrtled to a \?elil_\' off as DraT be noldied iolr) Iure lo lllne ILe n-eelly hold.]i ll]ey be stagg.r€d ard dalerru&d

as P€f 6eroa96

ru 6lry of the dlfls drrrug tlre dav or {h Your lvorhns lroul! ll)iv bd ll:lg8elPd aud you uay be requred lo \1ort ur slxlls lu lhe

rnonrurg and e\_eourg h cise you bel g a faDale aDployet vou shall be pro\1drd Nrth dls secrrlry escorl rp !o 1'our r6rde{ce ru case

you \\ork ber@d I pu

16 You \ull be r<Iu'td to \\ort oll au_v dayof the Far In.hdflg t.sbtnl holdal5. la dre establlsluu$I of lotr posilrg 'l otr \1Ube

rUo$?d . \'eetlv off,rl acc,rdl ce \'rlh lan' oD .[y oue of lh. d.1rs lu lh. lr'etL rs pef tbe schsdlle rcufied

17 l'ou, erDploltDe0l Ls trarBfelible lo arr-y otb€r pla.e eslabl[luuelt departrue t drrrsrou urrlt branch i$b$dran' affillate of otu

c[ant assocrale Ho\\'e\-er. s[ah tralsfar N rll Dol errarl anf nfie ase ru loru snlirv aDd o( ad\'e{saly aft}cl \our eruolwuetrts

lS I tronrr l course you eh.rll tture flDru ]e sPr\-rces oflhe or-palnzillon orr allauurglheng€of5sye$s

be colrsdrrrd as lur\ urg lolurrhnlv terrrurnted 1(xlr .rl1p lo\rnp! I nllhou! gluuc i]rl! iroh.erurless \ou

Retufi to Norl NrtluD s clavs tiorl the corllrerrceur{r! ol !rr('L iblerl('e iud

lO You l\dl be oll Fobatrcll for a ptfiod of Srr trtorths 6olu dre dale of ]oru jourug. \luch lrray ba e.liellded or redlced al the sole

dEcretro{ of llre ll.l]ale rent D(nng the lrfnod of prob.Uoll. llle al+orrilNurt rs leluu .lbla bY !0\r[8 30 Da]'s' ootr.a ur n Dtrng by

etthet sde o( pa],orDt of l0 Da-vs Basr salan' lleu ertof On coDplehou oi rrxuil pmbauoo Fnod lrll suah tuuP tbrl )ou nre

be temrmaied by 8r\1lg Oll. \tofldrs' rrotlce ur \lnturg b! erth.'r lrde o, pa\)rre t of Oue trIo th Baslc Sala4 ln lleu thercof ]'on lhall

a(elrd droes trll \orr arE rtllertd frorD dre g*fltce ur \\Tullg \\ral\-urg tle Nollce Penod o lesr8lrruoa l! al lhe sole dls{relrou of the

lt Your s.nrces de l4ble lo be h[ulated $'rthour aDl Dorrae or salan ur lreu theeof fu unscoodr.t n'ttboui baDg esba[stl e . d

coluu5srotr of al sat lrnoh nrg ,oral tru1rrtuda artr acl oi uirlclplule or nle(frrercl' tou ruaY be Placed rutd6 stlq)alsrcD P€rdrng

ol ltulr-v of allr of llle clur'qes for \luclr rou I ete snslxuded nrrd Ir(, olirenvlte

ll l'ou \\'dl be borud bI rha code ofcondrd. NLs resulruo s aud olllce or(ieE ur t'orce itrd franred by lhr collrparlt fmur ulue lo lrrne ro

ralatron to your spr\:ce aoodrlorrs \lucb Nlll fmD part of\oru sifl re coud{lolB ard lmul of enplo}nrerl

:l You nuy ba lard-offoo pn\rrreot of j0. \'ages orr accoult o[ slorl]:te ofNort. uralcruls ele(Elclq alrd $Drlar olhtr reaso[s

l-l You slull exle d .ll cmperatrolr lo the clelrl serrplo\ees cusrorlpr's lepr.senlatl es. elc and do ell srrcll ibrr85 drLge th fillhitlh and

to iLe be, ofyoru sk l aud abd v :rs ll]a! be rlecesslll1 to scrl e d)': cLl.rtl fu-. d ptrfo ill lhe dulle \ou fiDrr tuDe to trur.

Gr'a an eriplarntloo lo llre sltlst'actoo oftbe Il.uitg e )ert I legilrduls srlcb abselrce



-,-.- ., ..:

I I ru&rslard llul uMulle[urc baslc goorrurrc aud h\-qre e shn(hdt 15 r.!reu[: t-or a posrtlte cultoruer exFneoae ard a lrofesslotel
'NoA?hce I cor)Ilnr ro rrrdlrauuDg qood prr5olral L\'-4e e aud idlrrnrrg to lhe l:ourpan\- 5 gloJlrnry grude!&s

I I aclno\led8e tlut as aD e0rploYee ofRehtu!.e hgrects & Prop.rN lliulaqeruell SerlcesLtd I arD requred lo adh6e to the courpa[],s

lloforiD polry I l\dl \e{r llr. prs.nbed luuforiD as Fo\.d.d b\' tbe co )p.r\ lbllo( ill gludslDes aid ursf$ch@s rpg:rdlog (r prqrr
usa ard tuuotdalce

i I ltcogurzc llre rrl)po arce ofpohteaud Fqreclful corDrDul(arro \rrdr olslorrrds I \lll ao6r5lently mgaga \r'lth cultoluet! Irr a

ftendly. professloilal. a[dmurleous lu:ur[rr acll\_el\, lBteruug ro dr.'rr ee& aldprorrdurg assrsta!.. to tbe belt oflrry ab tN
{ I acholtkdge llut luy role rnav reqrup rrte lo ha[db ca{r iriulsxclrons nDd rlt.lurlarrr accurala records of 6$aocial Eanractrous as p.lrl of

nry rcsporDrbrhls I N l d BardI fouo$ colupatrv Fo(d,llP! lbr cash bardlurg ald boouierpu8. eu5lriBg accracv aud taaq)arnfl
At all luues Lr cise of any aLscrepdrry. dre sarDe lray be recoltred liorD r$'snltuy

5 I utrdetrtrod lhal the (or€ olttadou dtrlbgr rhn[ cotu(ide rirlr rl.le aiu]iugr oIt[( retail &arkat l! lrhl(h tha ttom Ir l(ated. I
hartb!'(olr'€lrt lo .dheR lo Or ta8r.. I .(krorrkdge rat lLir ii (r'uaid for le rnroolh fu[clboilg ofth. Co!rpaD!_, aDd I aln
pr.p.nad lo Conlribul. :ri nac.riaD.

5 I dll cooltlxrad to rlrarrrtaur a norkplace free liom drsrrruDalrol or bris based ou ceudar. set. raae. o] my olbe, psotect€d ch acter:rslra

I (rll tral all colleagues \hmlNr arrd CtstorDers lrrth faru$s r.5Fcr. aDd d€llrN. arrd I \rll pronrytlY ttporr an! lrcl&Dls of
drscrtrlun:llolr or ln alsDenl tbal l1rrtDar5 orerp.nelcer\'lth rha HR Dep.urir:ul

I I u colDrnned to pafrcrpalrne n all Earn nS sessnus $d Norl,,Iop, \teurer .orducted \-utrullv or m per'oo I acklo\\ledge $ar drese

tremug opporlruulp5 .1rp elsellual for ulY professloral dereloFre t uxi llle Co p.:lll1,r s Eol\lh

I acbD$ledgc llEr I hare rcad. uudelstood. ard aFee ro courpl)'l\'ith tlre temrs atrd corditious set fonh iD this
urdenakir& e[coq)asslrg tho$e outliued iu ury ,\ppoullurcul Lerter. CoDrp.lrry Policies. rud procedlres. s[bjecl to
aureudureDts as deeured uecessar,. Fru tlrel I eiye ury couserIl to clause! uo. S & 9 of d]e teros aud coudilior[ of r[y
AppoitrhrErt Letter .

Natne

sigranue

Daie l.8" o4,22
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rEo
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lc8

.lxuerure - II

t-r\.. D I_ Il 1-, \ li I \(;
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Dare,ltt 0{ 2022

Offel -(utu-.\tlDoinrlnellt Lelta t'

R5. per urcutlr

Basic 9.i s0

HR.{ 615-l

C ou\c-!- rce .{l1o\\ iulce

\lo[tl ]- crosr 15 6,1,1

-lxDuAl Glo$5 15.596

You \r'ill be coleled b)'applicable slatutol.\' beDefil! srrcL i]s I,F. ESI aDd Bourrs etc. The compeDs.ltioo ir subject to

Pl'e\'ailirg ta\ axd o rer laNs. policies. llllas aud lxLidalilrcs. \'ou are e)i.peated to keep ],oul conlpeusation shictl.,-
c onfideDtin l.

deli't etv ou tlte agleed perfonlauce piualuetcr\ alrd courpli.rrrcc lritl llte ialtes aud gridelile; of tLe ognuization. The
terlue of -Yoru eluplo) uEut shnll be st[iecl to lhe reqrirerlrclll oi lhe 5ellices prolided b] us to oru clie[t arrd slnll also be
subject to tbe tEqliremeut ofdq)utatiou or conpleiou of the proje.r \\ilir tlle clieut.
Tbe tenns arrd coudilious iu this letle! atrd lhe alue]rues tberelo $ ill forur tarus of appoiDueut ulrou ]'orujoi[illg.
Pleale silu aud retunr a copy of this letter as a loken of voru iiccelrtmlce of the teuDs arld couditious of etuplo]r eut aud
retul dre siule lo IIR at dre eatliesi.
Please [ote flIe doctruetrts to be subtuitted on yoru dnle ofjoiuill...l rs plrr.t ofjoiriug colrpliarrce.
We (ish ),o{ a lolE successful associatiolr $ith !N.

*. 
1
I

I

ir'
q t

({

I
{
e

. .{Iml[tBlm[',,-,
AT.q REINIS (INUA} LTD.

Silrratue ol lhe Enlplo).ee:
4

Eucl: Ter:rE aDd Couditio[s of Euplo.,ueut - Anrlexure - I lso

AGS Retails llndial Ltd. Sriian lndustrial Looastic park Ground Pan-B tslock-A Unit 3A & 3B NH€ Bombav Road Ankurhati Near

Ref: HR -{PRL :: Kl 6:-10-151-ol

Dear.Tanushri Paik,

Tlu! i5 \'rth relllluce to )..olu applicalioD alld srbsequexr Tesl and Lrlal.\.ic\.s lou lxd NitL us.
we are Plea$ed to olli! ]'ou arl appollrrB[t a5 C S.\ Carlriel ir) tbe enplo)-rueDt of tL]e coDpaD]. subject to ]oru jouiDg
ou or belore \lonDlita Uailv ILe ofG! slrflll autouuricall] lapse if -you do uot ioiu.
Reliarlce Projects & Propetw Aknageueur bel.r rces Ltd ls eugaged u tre Dusiuess of proridi[g orrsoruced lnurau
lesoule reni.e\ to thel, clieutt. .\ccordurgl],. r,orr ale assiBuetl to oul clteul to \\-otk ar CS-\ (.a!lrler.ul Glade Kl arld
sllall pefbllu duties th.l iue assigxed to ] (ru u coDlBclron Nitl) tLe ( heDts' 1n6x)es! at theil prelulser .ri ll)a], lx adYrsed
l'roru riue to tirne

Yolt \till recerle aD .{juunl Gloi5 ('onrperbario! (urcludur8 Ba-ilc mld allo\"ucps} of Rr. 187596/- pel al||unr a! beloN :

Yotus faidrfirlly.
For
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TER\IS & COADITIO.\S OF E}IPLO\AIE\-T

't-olu eDplo\lre$t r1 lub.tecl ro berug de(lerd nrld reolau,llg luRilcalN fit bl a \Ie&cil Offrer or b! s Do.lo! spe.fied b\ Ilre

coue ro er:d oD dre dnr Yotl ar. foru]d uredrilh'ruir br rhe llcclcirl ortr!'dr

ur ll ofuotrce

-l The aaldlPss ns uiihciled ut \o$l rpplr$trou for appourhDeDt .,lu LdeclD lo b. coneci for s.odJxg nol couuurratlou lo \ixl E(er\

colrDto.riaalloa ad&essed tolou at tle Fn'elr iddrsss 5ball be ecued lo hr\e bedr len ed upoo !or.r. t"ou \r'tu uEuedlalelY rlotlf! cl] ga

oiadilrer:- rf ol'

-| All rie abort elrolrruenlr sllordd be rPdraed to tle exlell of rb!{ cE \\'lllDrrt le.\'e o, l.n\'. \i rtbolrt pel olk Brslc Salar\ 5b: l b.
,.ckcned f6 .olDFrll g dr. coD! rlnuiou lo fie Prorder[ Flrrd

j 'l'olr sp rtqurlpd to subunt the follo\r'mg docrr reuts rfthe !i]Il{ ll,n\'e uot beelr iublurlled earfid

Certrfrales lD :,rlplrorr ol Edrratroril PrDieslrosiil QlnLlicito r E\)erlelrce Dnl€ oi Bulh lut otler tesllrrrorunls rlr

oncll,llrl logel[er \)fi copla, drareof.

CqPler of\'oru pa..lporl piDtoglxpll5 \1fi \lute tr$.k!rDLuld

CoPl ofPas5p,rl. Rioor Card Ior./ 5ID d[\1uc lNente rndlB3r or' 3D,r' otier doour.ut as proof of lont re$dence ird
pLoto dBllnn .

Cq - of roru P,$:

6 l-ou hrr? l]fleb! sr\ex uo olrtectro [l llte (orDpaDior ll! clorp Clnup$ual 3ud a!5o('uLs) slli lIrg )orlr PetloDal urfoDDilo eud

docuuortr urclldur-c but uot lulrted to Andlru trllrrrber. oth?l Gote[rurut l5srres ID uuDrber srKh n: \'oler ID. PA:\ caxd DL. llflue.

gelrd.f date of bfih. ad&elses. ruot'de lllrnrbrf etrud. .dNatio:l recod:rr:d eruplol:Eu recofd lrrlh .Ir\-RrGte0ce Altecedell

ler:icaooa olgl!]lzitroll iha! Relmrce Ret La5 .ppomled tuuE beurg or xDy[rne liter for llle prupose of bsckgrorud checks Rltd

letrfral rctrs. u order I o a\'tul .,ef\'lcr s sucb a.i erDplo\luelrl lrilrrulg l1.r$qoDeul Pxlteul cFdit ur{uetce hou:eolrlelrt 1-alncle

ou r'eul- elc.

't'oll lurre berebv audruued tbe CotrPirrI or aul aqelle, ilqerr!1es rppolrled bl_ drmr froru trure lo Uure to stoE You, persoll l

Ihe Collp,rrr or {5 5$\lc. [ro\l&t rd iLe{'aulhoDzed rl:,d! p.u!ra5 xff rile5 conlnclols cArl i(t.'s nnd update lour drgrtal

recod .n sucb pLilforu! urcludlg date- doflluant s. cet1 licn te: \'etU'N iriDn repolts- refartDce 5. lestuuouals. elc alrd qlrr lr1e ,el8led

leflrces lroYrded \,ri 5rrb ageuct 1'ou Li\r lsdeElmd dr3l xqelcY \\'rll e 5ure l,ecl[iN .lud coufdallrl ! oftb. !.u[e

al arlable to rlv othel tlsal ! of tlre pl l'(nru lll,\i hur rou pronele voru espllcn (ollsetrl fol tht sitre Yo[ ha\.e :l!so uDder:tood that votl

ba\? lhe optlo[ ol delelurg \our dr8lli recotd fNrD lrlch ag?l)!'v drlibr)d

9 l'our ]:o OblectDu \rjll be coterrunrou: \l1lL tle afalgeureut beNte(n le Cdupalr\ nud aa\' lgeucl orga,lurllou eogaged bv llle

Colnp€lrI fd Relslerlce A,rLcedarl ltntcatlolr of\ou crur.rr aDd pi5t eurPloJlDnrls

ll 1'ou al? exprcted to krep \ourt tu! piclsg e 5! r.'ll! cordlllerl tt rl .$ d lrul lo dMe i]trY llrl'orrl]nllolr reFndurg tbe.lilar\'

i4
F bov

\9

tce

lO lo ord€r to eusure lbe uufonDrtt arrd t$rotsna[ca ofa good ubpnce Uetore tlle Ctl5lque'5 oltte Eslabllirureol. lhe E5(ab]rthued llra$

at lts opllou p olde vo$ \'llh lorue rtiu&td drei! c,Jde -r-otl 
',lNll be ple*llt :]l all dre !uue5 ru r uaal ald ldt uElolt'



cosMo
BAZAAR

use rd arld poe5\-ord ThF:e cledalnt5 \ull be rurque ro \'ot irnd carr:ror Ue tlirrd \\rtb irl\ore 1'o$ \' I be sol.h respolrble aDd

Itccotukbla for :uv urfolu8llou lor: r,harurg or braich of corflde oall\' l mrv \r'av l\'luch has occufiEd dtl. to the ruslrle of \ot[
r'l"dru!al!

or orders ofibr rhed or'Colup.l!) a5 tLe ctlse rlrav lre tLxt D\11. coura lu tt're tiprn l[:re to tirue 1'ou sLsll obsen.e dtsciplure alrd \rle5 of
cordu.l al+[cable at tle clerrf s e{abLslDranl ofyoru posuDg

l.l 1'o$ sllill be err l.d to ltd'e nrd o&er ber1t6t5 a5 per tl1r n e! aDd rt.qJnlrolrj gor.eBung che[t's .ilabltsllueut \.haE \.ou \t.rll bc
1\ odxlg. 1'ou $ill be efllitled to a 11 eetl! off es [.tr be aolfied tolll tllre to luue fLe teekly holld.a] Dr.\, be slaggded nr deteluur.d
as pn thc roaster

lS 1'ou (dl br go\'fired b:i lhe rr.ol*lrlq boulr prel.nrl&g nr dle csliblielrrueu! of \otlr noltug yo$ \dl br uoufd lour adual drv
lu!rx85l'tolu tuue lo lrue i'ou sbitl ltpon nd b€ pFseAl. a.cordugly ar ibe ch.Dl's de5qNl.d locatlo[. 'i'o$ (dl be requr ed !o \'od(
lr] nur of lhe dnfts dtuurr. llte d^r or urgh Yoru rrortr:+r horrr., ru"r'r' be sta.ugeted arld lou Darr be rpqrxred ro 1r,oll !r spells lt) tLe

rrrotlttlq iurd er-eulrg lD cese \ou berug a fduala axploree 1.ou .Jlxli be plo\ddd tl'rll dr! stcllrtY rs($rt up to voirr le5rde ce llr ca5a

You r\ort bal,ofld 9 Prl

16 Yon \t1ll be reqallrtd to tor* ou nuv d1]'ofrhe \?:u urchduc !_.:nlil ltoldn\'5 ur the esDabllshtrr.It of !ou, poshllg )'o .:rlu be

,llo\?d a ll'e?lilv ol.fu iccordaDce rrrth Lan_ ou arrv olr. of dre dl\5 ut tlr!'\sck. per tlle rclredtle nolr66d

l: 1'orE euPlolunrt 11 traDsGEble to eI ollrer place estnblEirrHrl dep lureot di\lsrou urrt bEucb 5rrbediir\- sffill1te of olt.
c[€01 assocrate Ho\trer.5r(h niursl'er $tU ool e arlanrr crt n:e lrrlor[.,!laul atrd or idlu:eh. ilGo liorE'euoluuatt:

l0 In uo[unl cou6e you sl6ll Etrre llolu fie strlrcts of llr* orqaruzltrol ou ilrlluurq tLe age of5S yeds

19 If Iou ab6.nl vot!-5elf rrrtbou kate or reuarrr abs. t telold rhe perrod of l€ar e orgtoilly grirted q subse$lartla est.rded. r'o$ sIaU

be coNdered xs hi\.ilq \'oht n[lt tdrDrlaled you, anplo\ruert utlout qr\:ur! :tor rlolce rnlels ]o$

l Retu! lo \'oli r1T thi,r S da\'5 froxr lha coorneDaer]re rof1u,:Lab.,e ce ard

G'learre\r ratlor lo tlle.itrsfactlou of dre fliurlsdurrll tt?rrdul,t r,!cb abrerrce

l0 'l'o\l lt l be o Fobilxru for a petmd of SL\ ltoutrs lorrr dr. dare of vou ]oErurg. \'lrcL rrrdr tt. cxtanded s redrced at the solc

drsoarol of tlre \Ialageue Durng tllf petlqt of probxnolr. tll. 3ppoll)lut!1lt 15 lsulroabla bf !!rt.ng -lO Da\5' solre ul rrrr0og bv
.drer 5rde or payue of -10 Davs Bi.rc siliO lrl heu iLeltot'. Ou coupletrolr of unud lxobasc[r lx[od till $]ch ture tlar vou att

be t€duuled tt' glrtg Ore \t,rl0ti uolrce !r \r:t!rg b) erdr{ sld. or pi\xr.ol of Oue \touh Baslc Sdrn, ltr helr tLaFof 'lou {rall
aneud dlte." lill \otr arE raher?d frou ltre 5efl1at !r \'[tu!r \vnn'nrs lire ]:otca ?euod oo resrelrauolt r:, at llle 5ole drlcratlolr of tLt
ccDpaul'

'rttLou prrjudlc? lo lh. [roenl luearlllig oflhe l.nn _uscouduct' ur th. cale of rea:ouable su5plco! of [us(oirdrEt. d6loralN ard
courllt 5trou oi {u acl ru\oh IrlS lrolal tupr&de. auv ncl of u<lrlcrlrure or ru.l-ficrmr 1'ou urny be plaGd tltrder suspnlsiou peddurS

euquu:\' ullo tlle ch ge! ofrDrsrotduct or otb.Nlse Ibe sLrlarv t-or dre srlspcu1roD perrod \{l be pard lo you o,rl\ \'beu vc,u are fo[ud
uol gulN of asr of tlt* clfuges for (luch you \\'.rr 1r6l].Dded iur(l ot olhcrl\'le.

ralalrcu lol Dtu 5er\,lce aolrdrtDus \'luch \:ll fdru prrt oivou iel\ l!.e condttt('llr drd !nrn5 ofeurplouretl

to llle b.st ofl'our $i l nlrd ibd{r aslunybe lrece,5ary to 5el1e l\eallelt d pcrfourr all lhe dur5 erltust.d lo yo$ fr\r! lune to luDe

4 cs c

Ieo(

f ,1- r

C

c
I f,.,^
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I I ruderslarrd tlat &rulrDrulgbaslc lrooul)rlg aud hl[:ere !h!d:trd! l! e,lnrlr:]l l-or a ID5rlrIe flEloqrer cripeDarce eld i pofeslloDil
$odellce I coDnull to rDnultalul8 good per:,oulll L\'.sle!a d n (lllen g tolhaco$pilu\'5 E'oorrnDg gudelue5

I I nchro*Ldge tl$r xr i! euplolee ofR.Lorce Prolect! & Pr ops1 n \l r1lelueor Senlcl! Lrd. I alu requtred to.dldero lhe co pury.,

lrle iurd rualul an&rc a

therdlv. pmti.55ron! aud corlIt.ous D].rurr. ltctNelv llslcrrixg ro dretr [eed1 $ld pru\rdurg {s!rshu,,'e to lhebell olul abilltv

rlall llues h ca5e of d$\ d[ar*?iurc! iba sarne Drar be lecotd ed lioru luv $ii11'
j. I uDd.Fta[d thrl the 3tor. op.ratio[ altr trg! shall aoiNidr \itlt th. tilri[8s of lhe r.ctail Drrk t i[ trhicl lhe storc ir loGlad I

hcl.bl (oot.!t lo ndltcrc lo llr. irDre.I cklonledge thrl &is ir cr-u(inl lol' tle luDolh ful.tb[ilrg ortU. Cotuposr, ard I atrt

praparad to (onifibut?at ue(e5ta{.
6 [ aer aoruDn(ed to nrirdalo a 1\'ortpl:Na t'ree [&rn di sculuratron oI bn ! b i5a d ou geudef se(, mce. or anv olhrr Fgtecled chBncteli1t rc

I1. l trrat all C ollei$ler \laMger md CusloIre$ nrh fxunEs r('spccl. ard dlgtrrh . iDd I n]ll prcn{nh llpofl alr\' llrcidantr of
drscliDxualioo o| barissDeut rhllr I \r'itDess or erpenellce 111h tllr liR Depir'rrD rt

I I .r:i cotrrDrtad to patlrcrpltlrEf ur all tr[uDg ssssrorE rE]d \ or]*ops $hdler cor&kted trtu.dlv or tu pvsol I ecllo\ledle dlrl th.s€

tmmog oppoiuruher ate elre lil t'or lu!l,o[e5$o il der?lolrrrr'rl $d {rL. ( oup3rr\': sro(lh

[.ckuo\dedge Uut I ln\'e read u[del'stood. iuld ilrrc!'to colllpl) \1iul the telur aud cortditious set lbrth ur tltis
rlrrdcnakirrg. eucoupassiug llrose or(liled iu lu] -\plxrir]tureut Letlcr. Corupau]- Polici.s. aud procedures. snbjecl lo
auEodrlleuts as daeured uecegsar"\'. Fru ther I gil e u\' coulellt lo chtNcs uo. E & I of Ure leflrls aad coldiliolr! r)f nt!
Appoiuhuerrt Lener.

Nalrre

SiFranue

Date
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Reliance SIVSL Limited

Ref No: tlR/JUN/22ff N 605026281 100 1254284
Date:2E.06.2022

Nobo Kumar Nlondal

Oear Nobo Kumar Mondal,

This has reference to your application and the interview you had with us.

We are pleased to offer you the engagement as an NAI'S 'Irainee in the trade of Retail Assistant in terms of
provisions of the Apprenticeship Act, '1961 and rules thereunder.

As discussed, this offer will be subject to following terms and conditions:

You shall be paid a consolidated stipend of 112788.110L p.a. ( ONE LAKH TWELVE THOUSAND
SEVEN HUNDRED ETGHTY EIGHT Rupces ).'lhe payment of stipend is linked to actual attendance
during the month and payable on proportionate basis. in case of absence.

2. You are required to execute a Contract of Apprenticeship Training as per the Apprenticeship Act, 1961.

Your engagement is as an Apprentice and you, not br)ing an employee, will not be eligible and/or entitled to
receive any other the benefit as may be applicable to c)ther employees of the company.

You shall not, during your Apprentice training with the company, discuss, divulge or communicate to any
person or persons any information of a confidential nature relating to the trade or business of the company.

The Company will furlher extend the benefit of Group Personal Accident Policy to you during your
apprenticeship training with the company.

You shall not engage yourself in any act of misconduct / subversive o, discipline or efficiency. Any
contravention of the clause will amount to gross misconciuct during the Apprentice training and your contract
of apprenticeship may be revoked.

4

6
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7. During our Apprentice training you shall, at all times, Wear uniform provided by ths formats. You shall adhere
to all safety related instructions / SOPS. Your failure to adhere to the rules and regulations / SOPs al your
work place may result in revocation of your Apprenllceship contract with immediate effect.



I

Further we would like to take this opportunity to confirm your details in our records which are as
mentioned below

Pan No NLYPS3919E
Bank Name BANK OF BARODA
AJc No s7578100036047

7000121 05
NEFT Code BARBODALKHO
Email lD devcharansingha0l 1 0@gmail.com

ln case of any change in the above details you may please contact your branch accordingly for
necessary assistance for updation of your records.

You are advised to visit the reporting branch/reporting manager for more information and details about
products and business-

We encourage you to visit advisor portal and visit \ /ww.adityabirlasunlifeinsurance.com to convenien y
access all your policy details with the help of access codes comprising of your CPIN/Tp1N number.

Should you require any further clarification or assjstance please contact us at your convenience at the
below mentioned centers-

Visit any of our branches; to locate the branch nearest to you kindly log onto
www.adityabirlasunlifeinsurance.com

call us on toll free number -1800-270-7000, between 9 AM to 9 pM (lsr), Monday to saturday.

E-mail usi care.lifeinsurance@adityabirlacapital. com Log on to www.adityabirlasunlifeinsurance.com for
further information.

Thank you for choosing Aditya Birla Sun Life lnsurance as your preferred insurance partner. We take
this opportunity to assure you of our best services at all times and look forward to a mutually beneficial
relationship.

Yours Sincerely,

Rajesh Tarani
Designated officer AT ED

I{AHISII/1.i t . -

birlasunlif einsurance.com

Retlste.ed Office:
One lndiabulls Centre, Tower 1, 16th Floor,
Jupiter Mill Compound, 841. Senapati Eapat Marg,
Elphinstone Road, Mumbai - 400 013
CIN: U99999MH2000PlC128110

'.i t:r

iIh

BIRLA
Limiteii

morcflllc rNYtsItNG fllu,lsr6 llllstG

Type o, Account Savings
MICR Code

Adity. Birla Sun tif€ lnsurance Company tlmited
(Formerly known as Birla Sun Life lnsurance Company Umited)
G Corp Tech Park, sth & 6th Floor, Kasar Wadavali, Ghodbunder Road,
Thane - 4O0 601 I 1800-270-7000 | care.lifeinsurance@adityabirlacapitnl.co,n
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.). Reliance SiMSL Limited

Ref No: HRTDEC 122/T At 60390g23/1 00t384290
Dg.tez 28.12.2022

TAMAL TARAFDER

R€lirn.e SISL Lirn

OO,HOSSENPUR ARANGHATA DHANTALA,HOSSENPUR ARANGHATA DHANTALAWest Bengallndla
741501

Dear TAMAL TARAFDER,

This has reference to your application and the interview you had with us.

we are-pleased to offer you the engagement as an NAPS Trainee in the trade of Retail Trainee Associate interms of provisions ofthe Apprenticeship Act, .1961 and rules thereunder.

As discussed, this offer will be subject to following terms and conditions:

1' You shall be paid a consoridated stipend of r 2t652.00A p.a. ( oNE LAKH TwENTy EIGHTTHOUSAND slx HUNDRED FIFIV Two Rupees ). The piyment of stipend is tinked to actualattendance during the month and payable on proportionate basis, in caie of absence.

2 You are required to execute a Contract of Apprenticeship Training as per the Apprenticeship Act, 1961 .

3' Your engagement is as an Apprentice and you, not being an employee, will not be eligible and/or entifled to
receive any other the benefit as may be applicable to other employejs of the company."

4 You shall not, during your Apprentice training with the company, discuss, divulge or communicate to any
person or persons any information of a confidential nature relating to the trade or business of the company.

5. The Company will further extend the benefit of Group Personal Accident Policy to you during your
apprenticeship training with the company.

6. You shall not engage yourself in any act of misconduct / subversive of discipline or efficiency. Any
contravention of the clause will amount to gross misconduct during the Apprentice tiaining and your contract
of appr€nticeship may be revoked.

7. During our Apprentice training you shall, at all times, wear uniform provided by the formats. you shall adhere
to all safety related instructions / SOPs. Your failure to adhere to the rules and regulations / SOps at your
work place may result in revocation of your Apprenticeship contract witlt inlmediate effect.

sfeo
lic.r5 Limir€d?
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Reliance Sltl SL Li mited

8. Your engagement as an Apprentice isfor a period of 12 (Twelve) months. Hence it will automatically come to
an end upon completion of 12 (Twelve) months from the date of your joining.

9. The Apprenticeship does not promise regular employment or create any right lhereof.

'10. Please carry the documents as mentioned in Annexure A on your day of joining.

11. Please sign duplicate copy of this letter in acceptance of this offer.

We welcome you onboard.

Yours sincerely,
For Reliance SMSL Limited,

f('I
Authorized Signatory

This offer is received. The terms and conditions are exprained to rne and r accept the same

Name of lhe Candidate : TAMAL TARAFOER
Date : 28.12.2022

ANNEXUIU, A

(i)
(ii)
(iii)
(iv)
(v)

STED

?&+a,**,-,,r**

t,1 r(t -L\

Two numbers of stamp passport size photographs (White background).
Fitness certificate (from MBBS docto0.
Original and one photocopy of this letter.
Copy of PAN Card and Aadhaar Card.
Cancelled Cheque leaf (CTS 2010 Compliant with IFSC &MICR Codes).

.t r.

S6gltLrGd Cou,t Hosla. Morg. Ohob! Toloo. Xrlfiboi4O0 72
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Reliance Sft4SL Limited
Ref l'ao, BMEp/22lK ,t6!ri47i21lt0,,li2t rgt
SRII\TANTA 8,{GAT,

Da(e. 22.09.2022

Dcr. SRfiUANTA,

This i$ wiah refcrence to your aDplicarion and subscqucnl IWc arc plcascd [o oiltr you an appoint,Den( rs CustoDcr. Sellicc rt ssociatc in thc enrploymcnt of lhe compan y subjecr o

esl and Intc^,iews you had widr us
YourJoining o,t or bEtbrc
RDliaDce SMSI Limir€d

.{19.2022. Ttc otrcr shill {rtonudcJlly llpsc iIyou do rlo!joilr.
Acconlingly, you arc

rs cngag!.d in !h€ busincss of providirrg oursourccd human rc.sourcc sErviccs to rheir clicnrs.
asigl|cd ro our clicul o work us Cus(ontcr Scrvicc Asso cia(c in Cr;du Ht dnd shnll pcrfonn r.luticsYou rvill receive an

I-har are assigncd ro you rD coDnccrion willr thc ClienA,
uaj G.oss Com!,ensation (including Basic and allotvan

busincss at their prenris es as may be adviscd from lrme (o dmecrs) ofRs. 12t652/_ prr

You will be covercrl by applical.lle saoory beuelirsprcvailint rax and o.hcr laws. policies, rules aud gridclirrcs, you arc rxpcctq, ro k
The compedsation is subject k)confidential.
ccp your compcnsation srdctlyYour appointrncnt and subscqueot conti[uation of cn)

cornpliance l,ith rlre v

ploymcnr with rfie Com
ulucs rnd

p.rny rs sr.ictly bascd on your
guideliaes of tic

delivcry on the ugrced perlbmraage pararu6gel5 an6 collslstenrlenure oi-your empi oyment shall be subjcc( ro ric orgad?atioo. Thcrequrrcnrsnl ot thc scr.r'iccs providcd by us to our clien I and shail also bc
subJ€ct ao lhc rcqui rcmcnt ofdspula[ion or complerion ofrhc projrcL wirtr rlrc clicnlThe teros and conditious in rhis lener and the aaacxures &creto rvill lbrm tcflns of nppointmEnt upon yourloining
Pleasc siga aad rctullr a cop). ofrhis lcttcrreran ttre samc Io HR at drc carlies!

as ir tokcn ofyou, acccphrlcc of th€ tenns aod coodidons of cmployoear an<lPlcasc nolc tlc
Iong successlirl associarion wi

docuDents to be submi(ed on )'our d,re ofjoining xs p$n ofjoinin I conrpliance.We wisb you a

snch as pF, ESI atrl Douus etc.

rh

Yours fairhfirlly,
For Rclt.nce SMSL LiDited

[,r,(r'it t( t

Authorised SigDttorv

Sign3ur6 61 16

Encli Terms an

AT ED

EGE
: ;'f;:il::: 

", 
u,,r,.r,",, - r"".-)[]]trsNAL

Rs. pcr nrontlrBasic

r,50{)HRA
1121

Convcyarcc AJlo*uncc

lU0nlhlr Cr0ss
10711

Annual Gross
r28652

Aab.cE S[6LLnrE6 i,o,ms|}/ Sutc,tE
clr U7.399\HAO7F

LbnFsr€, Sc]liisl! Lrrtcs)
LC 1€ii!3

s
Oll'er-cunt-Appoirlrnent 

Letter
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Reliance STMSL Limited

lTto\s ol' !:l I PI.OyItENT

I0. L ordcr lo.usu! lhc uoifomiry md mdinrcr,l1)e. ot' a g,xrJ urbicrcc brtirrc r-1. CusLonrdr of
,t i(s optior pmvide you tritt some srnndard dreis code. you sha be pr*err ar rffilei

dte EsL lishnrnr rhc Estllbtisbrncnr mry
r o€at arxl tidy m,Iuer.

, 
Iffi:#:,fr:"#H|;liilr_.T*"1-r."-.ri,,s,rdic,il).riir,y,,rr.dic.,roniccrorbyaDoolof Ep(cinc{,byrrltj

vo*lcrvicc.rrcarcyoua'".-,,*,;,',",-i::i'j:;:'3,,J;:l':,1;::,"1i,,ff;#SffiXt#:i,frfiffi
comc lo cnd otr &c day you arE found nlcdicaly untir by Xlc Mcdicd O;rii..;

2- Your appoinnncnt is bascd oo ltc balis o
c&sc ary iE 

.orenrion 
aiv(" *., o ,,'"liii,lll,"ilil.lTl,fi,,llJi;lliiff;f;:e; bv vou ii ,hc appricdion ,ir.xnp,oyncn, rn

i, lio, ofnode. 
!rL\ yesr rppornorljur wrlt bc tiablc lbr @rmitlldoo wirhour any nodcc or lalnry

3' The rddrcss :s i.dicite.l in vour appriedoo for sppoturm*nr shar drcor ro hc ror ecr r* !,crrtruuilicatio, rddresscd ro ,or r, ,.t" *ir* ,o*o" stra[ bc d.cDcd ro havc bc* 
""rr"ot""u 

*, **unicadoo to you. Ercry
or'rddras it.!y uuu u 'rvc Dccn scncd upori you. You will irhrntdirrdy nodry cbangc

4 All ibe lbov€ cmolumcnG should bc rcilue'd to Ihc crlror ofabrco(( widoul lcav( o. l.ovc wirhuur pry. only B,sic sarary sha, bc,cckood for cornpurn8 the cootributjoD to o. prcl.iJc Fukt.

J. You ar. Equired ,o submi( rhc lbrowin8 docummG" ir$€ sanrc ltn\ c nor b.ctr submift€d.rrri..

ffiffi'.Tr:X'."ffducational 
/ Pror€ssional Qualircllion'. E:rpcri..cq Darc or Binh rnd orhc, Gsri,oniars itr orisinar

b. Cbpies ofyour pa6rport phorographs wirh grcy backgrourd;

c copy ofp'ssporr / R'rioo crrd / vorcls lD / &ivir' ricclsc or any orh* docusrsd as proofofyour ," iddrc€ snd phoro

6 You hlvc hdEby gh'!o no objcctioo itl t& cornpsny(or irs $n!p compnni€s ..,.1nsso(irrcs) sh&ing yourp€r'oaul infom'tioo aoddocurDcnq iactudin8 bur nor limjtcd (, Aad}n, numbcr. oricr Covonm.n! jss,ucs ,O ,u_0", *.n ^ Uo,.r a, pAN c!r4 DL. aarrc,8!nd.r. daL ofbin\ rddftss€!. mobit. Nlnbcr, ermi! ltducarion rccord rnd eorptoy.*r, ,*..U *,* 
"", 

*.r*.rc€ / Alrlec€d$tvcri'carion or*r_oi,Jion lhat Rorianc! R",o,r hrs appoinrcn dm. tcfus or an) rim. ,.,"-*r *. r-*.. or*"u*.u,d chcct! &dvcrit'ications, in ordcr to lvril serviccs 6uch
on rcnL ctc_ 

rs cfirployment / llain ing / managcnrcnt / paymenr / credii / insurt|icc / house ofi rent / vehicl€

T You bovc hc'Eby ruthoriz.d ltc compoiv or any oeenry/ ,rScD.ics ,ppojnrcd t y drcm ,io^ rrm€ b r,nr€ to srorc yourFrsooalinforDation o ueir plattbrnr' *'hiob will be accesrible ro thr con,par,y or is rcrvice p,oliJer for wtrict rtis corE€Dr j5 b.irr. ob&h.d.rhc co'paoy or i." sen'ic' p.o\idcr and rheir aurroirra u""." l pono,.,* l 
"ii;ii"*, l *nrr--" 

"* ** r,d updar. you. diSiralrecmd on such phrto.m, imluding dara. docuneus, cEniiicares, vcritr-cariotl rcporiJ, rciixc|lcc !, ksnEooirls, crE. and c$ rsc rctra.ds'fviccs provid'd via such agcncv. You havc undcGtood rhat aScncv will cnsurc sccunrv rnd contidcnrirlity ofthc sam..

8' You alio rgr'c $a( yotr didt{t rcqxd iacludint refcrcac.s, l""rimoninls .rnd vcririrarion rcpo^s oo sulh rg6cy platford wir oDjy bcavailsble to stry othcr ,,s'rs oftls platform idh,hco ).ou pmvid. your .xplicir corscd for thelsmc. you havc also urdd.rood tbrt youlevc de optioo ofrlctctiag ydr di8ird rcccd froE such ag.rcy drtabJse.

9 Your No obiectioo will bc cotmninou-s witl th. nnarrBcrrcnt bc(wcen re conu)nry a,rd atry agc^cy / organ izatiolr .ngagcd by rhcCoiro.ry for Rcfcrcncc / A ntcc.d.n. V.rificrrion of your cuner t nnd pd cnrplolmEnts.

I I . You arc cxp.crcd ro kecp youI salary luckl8c sldcdy conriacorirl ata nor ro sirJe aay regarfEg th€ sala.y

ATT TED

PNINCRdbn6 S$EL Lfird {tormat Sr.E!
CN. U7€3C!H20O? l&{ii$turr ot.I





Reliance StulSL Limited

12.DuriogyourrlourEr+,tr.h.companyerdbrs.doryourJobprotil.,youmiotbegr:nEdacc€sitovrlioo.lTappUEdoiwilhaunique
uscr id rod password" Th6. crcdd ials *ill bc uaiquc ro you a cannor bc sh.[ed wilh aryonc. You $ill bc solcly r.6poMibl€ abd

rcco{rnrnblc lbr y int'olm ion losr/shanng of brcach ofconlid.itialiu m} }ray ;rhich hai ocattcd du€ to thc micrllc of yout

13. You will bc rov.rcd6y ihc s.dicc rul.s nnd rcsul.tionr in.luling !odd{ct, dirciplin. n dminisuxriv. ordcrs rnd D, such oth€t nrlci

or ordcrs of&e clicnr or Company as fiG crsc D.y bc dBt 6ny comR in rbrcc tiom !i!rc !o tiEE. You $dl ob..rvc discipline ad rulcs of

cod{rct applicablc !r &e clicnt s eshblishm6l ofyourposti!8.

t4. You shall b€ cnritled r,o leav€ and odcr bcnctils ai pcr rhc mlcs and retsulariotrs govemin8 clicnds cslsblishmcn! whcrc you 1r4ll bc

l^,orkinf. You will lx cndrlcd ro a wcskly ot} as may bc norilied liom ritn( ro timc. Ths wcckly holiday ery h. stagSlrld llnd dctcrminrd

as p€r Lhc roostcr.

15. You will b! Bov.nEl by rlE \Drknr8 tNur.l pr.railjr'B it d,e rsubiislun. ulyou wolilrg. Yoo *ill bc oolifi.n you aclu.l dut]

riorngs liotn timc to rime. You sball r.pon .nd bc prc-sent. ,ccordingly at Uc clicnt s d$igoated locrlioo. You \rill bc rcquited to scrl
in .ny offie shiftr d'riq rh. d,y s nighL Yrxrr working hours nray hc sragger.d and yo 

'ey hc 
'cqu;'cd 

lD v.'rk in "lt ll. in ft.
n)l)roi'U and cveni a. fn cas€ you b€nr8,i llntnlc cnlployce yuu shall L,r providcd widr du. s.curiry c$urt up ll) your rcsidcn.c i ca}'c

you woit btyold 9 pm.

16. You will bc.cquired ru work ou rny day ofrhc ycar, iocludhg fcsliv hol idry\ i! the cst rblishmenr of yout posdng You l, ill b€

allow€d a *cct iy offin ac.ordancE witlt la$ on asy on€ ol rhc days in dri wick, $ pcr lhe schcdulc ootiticd

I7. Your enrloymcrt is ranst-crablc ro any orhcrpl.rce / cstablishmc t, dcpxrlnrcnl / dilision / unil / br.nch / subsidisry /aflilialc of our

cli.nr / essociatc. Howcvcr, such tnuNfcr will oot crtail aoy illcrcue ill you s.rloy atul / or advcrsEly a0cc! your cmolurncfis.

18. In oormal coui sc you Ehall retire irom lhe slraices of thc orcxiiz.rtioo or auailils die age d'58 yeJIs.

a.lfyou absenr yoursellwilhour leayc or rem.ritr abse beyood lhe pcriod olls2ve originally grEoLd or subsequcntly .xEnd.d,

you sh^llhc conridcrcrt as luvingvolm..;ly tcfrin,llc.lyour ctrrtloJarcnt wi6ourgivi.gdy nod@ tul.s( y.m:

b. Rdum to iyolt wilhio 8 i.hys from lh. cumm:r{..nLDl ol-sueh sbstalc aM

c. Civc on explanarioo lo thl: slrisfa.tioa of rhc Mruagcmctrt r.glrdiog sucb abscDcc.

I9. You will inidslly be on probalion lbr a peiod ofsix monlhs. which rray bc cxlended or reduced ar the sole diso'rction oithc

Manaacma!. During rhe period ofprobadon, rhc appointrndflr is lcminablc by giving oncmonth in Prilin8 by cithcrsi& or paymcnl of

onc mooth#s Basic salary ir lidu lbcrcol: Oo c-(xnplclior ofilirid probarioo pcriod ll6uch timc dut you arc i'ltifflcll h rYtilint

rctaftling your corfirmdioq you shrll cooriou. lo bc or probarion. Atier @ojinlratiua, your scrvices orc li$I. !o bc tlrr na&d al .!ry

iioc rxithour as.si8nin8.ny re.5on a5 p€r thc provhioDr ofs(3tuic govtnlioS your appoiDsnenl. h case you \IbL to resign you will Sivc

us rtld noric! as p.r drc pro!i.ions otdB ilrrur. gor rftlrg )!u rppo;,rrDcur. 
.|'ou s[all !!1dd duties til you rJe relieved IoD s.l\ iee io

\r,ritiog. Waiviog lh6 Noticc Period oD r€signllior is at rhc sole discrction oIdrc comp3Jlv'

20. your scrvicls ffc tiable ro b. rcrmind.d wirhour any .orile or sal.uj- in Ijcu thc.eol t_or misoonduc! withour bcing o(hau$tit.,d

wi$ou! prcju.licc ro rhc gcoc&l mcaoing of rll. |€rm "miscon,]ucl' i]l llre calc o!-rcnsomblc suspicioo ofmi$ooducl ilisloFlly add

coflunissioo of,rn act invoivin8 mo'al oll.piuldc. atry rct ol.ii.JisciPlilie ol in.t}ici.ocy. You lnay bc phc€d u,.l.r lusp.nrion p.din8

enquiryiotolldchJrERsofmisconduflorodlenr'ile'Thcs.LaryIbllilcsuspensionperiodwiubcPaidroyouodlywh€ayouarefoud

Iror Builty of sry ol urc clrlt86 lix wlich you wcr. 6u5pcud.d arJ Dol o0iuwise

21. Yo{ will tr bound by lhe codc of c.(hd{ct. nl.s. rc$rlaliuN.nd Lrnirc ol,(lcrs in lb'cc and frimcd by 6c camp{ny frotn timc to tim' 
'n

tEhriun to your s€rtirc cotditiutri whicb wi[ fomr p'Itt ofvour s€railc cuNliliuLrs 'rkl !'rrN of(i plovmcd'

22.Yoorl,ryb.laid.oftoopsymllrtof50./.$raeJotrac(otrltofsho(!8!of\t.orLrurtcriJicleEtric8aodsimilaro6crlc.so|ts-/ --
:3. Yooshrl extc dl cooPrratioD lo lhc client's cmPlo)ecs, custolllers' repreteD6h I such LlriDgs dili8eDuy, i'aidrliruv and

ro the bestolyoutskill andability as may bc nccessary lo scNc tllc clicnt nnd pe

Wc Erpccr you !o wu.k with th. hiSh itandard ot initialiv!. clljcictrly Jn'l ccuru

:il\ lJi153r'r,

TED
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Reliance Sl\lSL Limited
24 You arc shar engiae vouEtrercluriv.lv i. tr! wofl a.$igned by lbc ctiq\ whcr.you.re poscd rbrllr. dE b.in8 lrd strjl no( iarcup rnv indepelxklt or irdilitult 3$i8u'reors (vh€ll,cr rhc selrlc .,i psn doc or tirrt rioc, in an auvi:ory capacity or oltq,-isc) direcrtyor indilE rry $rirhour thc lrFEcs *ri!!.:1 .orscrr or-your B|llilleff u.;r H*d. you *,,r Jroid ary ru.h is{& rhidr rray resuh iD acontlicr bclwccn your pc'Eonal ifltcrc$ l.d lhc inl.reer oldr€ clicIr / oompany in dlaling walh suppticfs, cttslomc.s rnd alt othcrorSanizatiur or individuals doing or sctliag ro do burhc$ $ jr[ fii clicrr / ronrpa.y. iou srrall otxy aod co,ruty $.idr a[ drc ordqs a,uldir'ltioos givio lo you bv vo{f stpcrior or my orhq p6on dllty nrrho,izc,l in (tr.ll b.lutfrt ftc ploce ofyo!, posridg. you sjr0l obcy altlhe fll.s .nd rcguladoos, eider staurory or othwis., *ttich {e in ro-{u. rtrJ ruy bu norified fm|rl rtre !o rirbc.

25 Youshsll obey u:d comply vilh all fie otdets and dirccdons given lo you by your superior or zny olh.rp.rroo drly sutlorizcd in lhar

fl:H"*#;:fl'j:in& 
You sharr obcv arr thc rures and rceurations cirhcr srzo.rtory or uhcrwiec, *{rich.,E in !osu. and may

26 You 
'b'[ 

ao' 
'r 

atry tim' €ioer du,i,S rhc conrract ofyou cmrloyoeor or ar any rime 6cr€at€r,livulge roy infomretio! rr'r camc .oyou doriog the courst ofyo{r cnptoyDr.ot wirhoor prior pcrar;siou io srirnrLl.

27' As wc 
"c mfiFrwct s€,.ic' n'olids t ml'* itr.&r. orey cvdrurir.v oiou brNidesi trcing clr$cd orftnidrrc4 yorj.,r, iselv,liabl. ro bc cndcd a!&Jnr|ticslty.

28 You $'ill not cncr inlo anv cornmit n€nts or d€olio8s on bchalf of rhu cti..r / company for whicb you trv. oo €xpr.sr nurhoriry nor .lrcror be a party 
'o 

any elte'r tioo ofrnv priociple or policy ofttE clieor / comprny o, o...a |he 
"r**r,y * aiscietioa ves&d in you$idrour rhc prcvious sancrio. ot'thc ctior / Cornpnny or fioje in authority or.r yoLr-

29 You may b' sclcctrd and spon$rcd by dtc compiny,'or ctienr r'or t'arniliariiartion /niining assignmmls wi* our rcchnicrt coltaboraaorsor 'lny olhcr inrlitudoos / orsaniz'lioff i! Irtdin nndor Jrukl. You will dilits.ntty arlrl beocicialiy r:rrc parr h |[c hiDios a&l suchrssiS'!mcnls' TLE ct}.tl of 
'llly 

sulb unini!8 shnr bc bornr bv r.he tu'rpany .r,r you ar,ry bc requjrcd.o siar o s.rvi,:. Bood fo. !minimu.n ime fo.rtich you willseflr'e 6e compa.y. T[e company can lccovu rle liquideter.l danages oa th€ cveot of your voludaryr$i8o.tio,r b.fo,E c ri&e a6 Dlrtually aStEd upox h rtte botul.

:lo rhc EsLliirtrE 
'l '''Dsidqs 

i!"r.,Ert 6d discrimiurinn or.ny luurc ro h€ en un.""4rr'rc fo,.o of hctavi.,r, l,hich i< nd br.nr.dundrrany siruumshrrcer' All paplc hev.lhc right t., w\)fk i, nn c.vi,.xrneot dur is irer fiurr tr.rarrmcllr r,rd discrimimroo.
Dkciplionry actioD will bc talco redrlst aryoft foufll ro b( Enilry of lur.)$ing or dilcrimitrolirg lgrinsr a f.llow .mploy.c rhrt ,!.syItidt in Ermhatioo ofcmploymlrlL

3 t You wir bc rcsPontiblc lor rtc Eaf€ kccPi!8 6d r.tu in good cosdidon ,od ordlr ol n lhc prop.rtics ofthc co@paDy tff rn y bE inyqr us'' clatody' carc or chstgc' For the loss oi-any prop.dy o,'the comprny or clienl in your po$essiur, lhe cornlEny willhrve a righrto ass6s o.' ils o\r'n brsis snd r€'ovcr th. damagcs ofallsuch mareri lrfro youand ro rakc such orh.r rc6on,! ir dccirs !,ropEr in dhccvcnt ofyolll firilu'c lo alcoult for such trrt.rial or r,roFrty lo ill srtGtacrion. you vjll hllnd ovEr tbc charSc ofl<G.r ofAurhoriry orPowc( of Albmcy is'su.d Lo you or Iny pn+cny / o.or.ri,r of lbc coDpury io yu]r possEsjoo a( $c tim. ofE.rsltion ofyoui.rEploytrlctrt wirh rbe Company.

32 All propricbry inrornatioD / rnakrial ol lhc clic lhal ii madc kno\rr ro yor.r duri,,g rhs renn ot work &isign,cnt star bc r.ccilcd inc'Elidarcc ed vou r''"[ n'{ d;icr's or .!.qr in rErn'r-;g ,r,. ...-,,.i""., .* "'fsuch inri*naiion / nur.,.inr. y.,r agrcc !b* a,inli)rlnatior! c(xr€5pond.oc€, doc|lm.Its, orrrrEriat ur il.n|s provid,il ru ,ou by rhc cticnr or by u5 at plov;6cd to you ilr trust and onomplction ofprojout / aasigon.r{ ff t rmilation of rbe scrvjc., you sh. l promprry rtrurn all such matrial ro tbc cli.d or comp&y, arjfic casc mry bc.

33. You [llnl bc ,Equircd ro sign and abidi by ltc policy on Eddc6 & Codc ol.Corducl wirh fi€ ComFny ard sh.I urdcnnlic ro sign 6uctdrclaritions rhar dic policy may dcmand from iimc to dDc.

34. It is hcreby crpnssly ryrecd ajr.l d@hrcd thar dris lducr ofcmploym.n! stnl br dc(
disput! or suit o. acdon or pnxccdin8s whatso.vcr ar;sing o{t ofor under thN tc cr
rDr.trr or thiaS hcrcin cooraind rDd lry cleim by citbs parg, .rgairEl dri orsq *alt
coun ofconrpcteDr jurisdicrion sr Mumbai.

35.In casc olone / morc ctauscs olhis lcrlcr ol cmplo)rDcnt bccomcs unretrable. c
vdid in ilr rnrircry

orrJ lo l.r!. bccn rnaile Munbd .lnd rbal nny
ofnlpoin UDctrr or hrcoch rhcr€of or i, rcsp€cr of ao

or lljudicaGrt upon or d.lidcd bv"
)

AT
6itcr ot emot

TED

RdiJ| c. SI.|SL LirrC :tormr t SL?E rr. l,Lnoor6
Crr U i493r:ur:t ?r; L: : ril*HISHAD GF

sant
I

Offki:3rd
+!Il 2ln,ot





r--
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TED

l{AIIISHIDotr
I

i

*#
t

lol6q
Rcailrc..d Oi'tca: lU Ftoor. Ciii-r6fi ormonyo T,toir,GQ E

'e 
Pt'o"o; .el al?7smfi

Rdr'.. SIIEL LrrlEd th..trsty Sr.EA
CI{ U7.99Er!l!rOi

E LEnpst€' S!{rtlE.rr U,ri+dl
FLa !67:-!.{

. rE



;



ifi
Date: Oct 13, 2022
Offer No : QS2818061

OUCSS

SUGATAROY

BAGNAN
WEST BENGAL

Subject:- Letter of Tlaineeship

This has reference to your interviewselection process for enrolment under Tiaineeship program
by Quess Corp as provided under its cenified stalding orders

we are pleased to enroll you for the Ttaining program as a Trainee under the scheme set out on
the following terms & conditions:

Employer's Contribution
Em o esl 331

109
Total Contribution MO

10636

Deduction: (Su d to change)
Employee Esi 76
Total Deduction
Stipend NTH 10120

The tenure of the Training will be start from OCT 14, 2022 and ending on ApR 12, 2023
NOTICE PERIOD:

SM/il"o(,y
qre5sconfrdentiol O[[erNo: QS2B1B06I

Pag.l
This is a sysleD generated letre.

QUESS Corp Ltd
382, Bellandur care, Sa{apur Road, Bhngalore - 560103, Kamaraka, India

http//:r'ww.quesscorp.com I Toll Free No. 180&572-:liB3

AT ED

TO CHECK IF YOUR OFFER LETTER IS GENUINE.

Break up Rs, Amount per Month
Stipend Esi 10196
Stipend Gross 10196

i.

opeo rhe c.mera on your sman phone anrt scan. I{AHISHADAL coLI

Insurance

Cost to Company: (CTC)

76



: ,A.
a-, t.



OU€SS

During this tenure, leaming And development capabil.ities of the tlainees would be reviewed from time to
time. In the evenr lrhere the trainee's capabilities & conrdburion are found to be substantially below par,

Quess Group reserves the right to release such i[curnbent fron the traineeship wit]r a notice period of 10
days. In the eventuality if you wish to separate from the organization you will need to give 10 days notice
in wririnB.

However due To breach Of code Of conduct, misbehavior Or indiscipline etc, then in such cases, QUESS
will have / reserve rig,hts to tenninate imtnediately without giving norice period.

On successful completion of the training the trainees will be given a cenificate of recognition ftom Quess
Corp.

The initial training location/base will be at BAGNAN. AI such location (he uainirg will be any business
ima Or funcdon of the Quess Cor!'s Client's/ Customet's field locarions.

INDEMNITY:

You shall be responsible for protecting any propeny of the Client enfusted to you in the due discharge of
youl trairceship And you shall indemnify the client if there ls a loss of any kind to the said property.

CODE OF CONDUCT

You shall Not engage in any ad subversive of discipline in the course of your duty/ies for the Client either
raithin the Client's oryanization or outside it, and if you were at any time found indulging in such act/s, the
Company shall reserve 0le right to irddate disciplinary aoion as is deemed fit against you.

NON-DISCLOSURE

You shall oke care Not To disclose Or divulge confidential iDformation/kade secre6, etc.belonging either
To the Company OrTo the Clienr, that you may come across In the course Of your responsibilities either To
the Company And/Or To the Clje Or To anyone outside the Client?s orga zarioo Ard you shall use such
confidential Infomration or y In connectioo With the serviccs provided by you To such Clieot, Fufiher, you
shall Not utilize any Confidentiai Informatior acqufed in consequeoce of your traineeship for your benefit
Or for the benefit of any third party other than the Company Or its Client who has disdosed such
Confidential Inforruation Or for whom you have created the Confideutial Infomration.

Oress Con,ldenool Ollcr No : Q52818061
Poge 2
This h a systeE generated letler

QLJESS Corp Ltd
3/32, Bellandur Gate, Sarjapur Road, Ban8alore - 560103, Karnaoka, India

http//:www.quesscorp,corl I Toll Frre No: f 800-572-3333

TO CHECK IF YOUR OFFER LETTER IS GENUINE
Opetr the camEra on your sman phone and scan.

EAT ED

PBINC
UAHISBDAI, RA' COL
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OUCSS

During the aaineeship, the trainee shall be subject to the Code of Conduo, set out in Annexure.

Additonal Insurance Coverage: We as an your eurployer will cover only employee with Group Medidaim
Insurance Coverage upto Rs. 2 Lakhs,Group Pelsonal Accident Iosuance Coverage upto Rs. 2.5 Lakb6 and
Croup TerB Life Iruurance Coverage upto Rs. 2 Lakhs. Over & above this,If Employee wish to cover
family members under Insurance Benefit Facilities, Additiolal Premium will be deducted from Employee
Gross SalaryPer Mooth, following is the coverage and Premium:

Coverage Additional Premiunr Per NIonth
Self

+Spouse+2kids
Rs.199/-

Self+Spouse+2
kids+parents

Rs.352/-

SelftParents Rs.352/-

We wish you the best leaming experience duriug your trainil)g stint with us and frust that you will
find this period of mutual association very enriching.

Yours sincerely

For Quess Corp Ltd

4-k
Tej Hans Raj Singh
Depury CEO

Acknowledged

S-ruiffi"
o(w(

Quess Conltdendol Ol[er No: Q52818061
Poge 3
This is a system Senerated let(er

QT ESS Corp Ltd
3B/2, Bellandur Gate, Saiapur Road, Bangalore - 560103, Kamataka, lndia

hrtp//:$r'w.quesscorp'com I Toll FIec No: 180G572-3333

T TED
TO CHECK IF YOUR OFFER LETTER IS G
Op€n the camera oo your smart phone and saan.
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OU€SS

Name

Signature

OfferlD
Location

S.Mr[,ow
Qr.ss conltdenriol offerNo: QS2 806l

Poge I
This is a systeE generated leuer

QUESS Corp Ltd
382, Bellandur Gate, Sarjapur Road, Bangalorc - 560103, Karnataka,lndia

http//:www.quesscorp.com I Toll Free No: f 800'572-3333

ATT feo
TO CIIECK IF YOUR OFFER LETTER IS GENUINE.
Op€n the camera on your sman phone and scan,

MAHIST{ADAL
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Y'[B,C:[I BIII{A I?]{}'r'{}its Pv'r.

0*tc-1ti.11.3022
fiond{

!i/$ Gauum t-ion.ln

llagnrru-t, Murulitrar'
t.lowrn?r-71 t l0l

lil.l l!:..,\l'l'{ }l N'l'ilt LN'l'
I)crr Mr, Ay'un Corrtla
\Vt luvo plcusurc irr irrlirrnrirrg -\'rlr.r tlrrt .\uI lriYc i:,rrrr il|[r!titltcrl *l; Jr, Iitlr:s ,ro{rulivc, l.ovcl-l ir SnJtrr

l)clulrtfilcrrl in i',lrr .lr{rtrritutiln tiiili cilu.i .,ii llrr' lli:,irirlter ?01i Su\irel hr &rllt'*ing tcrms $$il
canditions:
YrrU tvill l* rltr Itrrrtralirut lir[ I p,.:rir',i rrl' lir rrrrrlrllrs i ld rt r;urcii$$lul Ct ntPlcti tt {}f'such pruhotiomr,v
perirxl. 1,rru-rvill t-- t.nlirnrrrl iri k,irf rjfiipllii,ii.iri iri r'" riiirri,, h.i'lllc tfl&n}Ful r:t4. lf ii! any litue alu n*
vtlur prilllltli(lrul1 1*-rio.l )1r r' scrriro i: lirrrtr,.l rrrrsali,iliritr)I,\ . lllr lrllrlm$r.]nrcnl rcscrt*s tlrc right to

lcmlitttttr rtrr srr"v itcs.

l. Yt]i$ sh*ll ,.lcr,rl,", iltt r\'llr)lc l'\rlIl 1i0l( .1,!il ;tli{.lrti,r ti! lllr b }iillcs.{ 11l'tllr cotnplttt.l as rtqrriretl anil

shall rtrrt {tlfl[r: .! $Ul:.r*ll' in arr-r'+dhcr \\(']li jrl lru:,i urir rlli;.rlovcr attd atrl tr.rdc $ilh(|tll lhe Pt('1iour'
u$rrgcnl hl *ritirrg rrl tit0 rn+0$$ern(r1r.

l. You shatl n{rt ilt nn}" rinrc durirg dic *rrlinr})urcr ,,f }iur crrtlltttttr.'nl lry tltc cofl]pafi! or lRcr tllf
lcnrtin*liolr thr:rc rri",jirulr:t llri' l'Lr,r! tif thi:.,unlirnv roirrlinp ll its tratl{,.rr hasins::s md ghalt

drhstr\(' slridl rc{,r'rr\ ii5 l(, tltr lrx!lc \(,rr.clr lrirr'irrarllLut I}rlrrcss irr uttr- ctxtlidcntial infirrnuli{}{r

clllnlulll ,rl'tltr'clrrrr:lrtr rlltli &, rrrf\titilt:t irr i.*iT 1-4,\!'(, irl Irillltlrt{ lhc itttcrcsi; rtt'0t* t'$,tp*tl}
:trttl c,,nrltt.:t lt'urriill"itt irll ]n l!!-r:it,'Ii!r-:.:tliril:cli,'rl ,rl tll''r rllllPiln)',

thc ligurc Iil)t itltc.J u1.x,ri iri rrririr,g. {)r ll,itir,:ilruri. }r,tt rlill ltc l.lllid a l.}urit sdi:11'-\ ('l R5'551}0

ilri!'c ,hr1u.*rrii l'ir'.'ilrrri(Lr,l , ,ttl'' i

-1" All l-*.rs* tltrJurli,'tr, slr. l:r lr(r litlt
.l*lu*tc.l lrl r,,t rr.'i:.

PRODtJfllOI'i INCl'lti]-l\:'E; "!r 
tht rllt oI ruriirl

rules untl ft'gulati{.}ns ol'the otg niT-xlit'r} l}rrtitilirl$ t

rrr,l rirlr' itli(l iLs ilrd appticublt fnut titnc lo tirne' *'ill he

tlrr lruirriiill ulnsulidsiutl snlary qlmed. if uligihic;r

r!'lrt!)lll.

!. 'I'ft,t rr.iirentctll irlc JfIli.irl,lr t,, r,,it rriirrll F. i]( "(rrr.'. lltir"crtr' tlre ,'rrtttparr3 trrov' irt iIs sole snd

airs,rlute rjis;r.ti .tr,lict rir.tr.1iii.,l '.\i(li'i':r ''i '' lj:-:'ir;\icL'

6. ln rrddititrn,,, q ,;413' ;1n11,rr IiJat{J txlar), },.,r ri:rrr ird(ltllliJLl t,, [c paid such irik'r$lrttcc $r Fcnlt'isitcr 'rs

!t,i ). iirlr{ ti, iLrir rl,iiiti;,1 l:., llr;; [rr1|u;'ttr;.'::t irr trrliittlt itt](i !:1]rnntul]ir::rltd lt' r'r'tt. At prestnt vr'rt

u ill hc crrtitlerl l, ' 1lt. l,'li"rr 'tir':

o l:Si:.1r:i;rplii:ahlctt:rrtlrr:r.r!!Pi'l!rci. i1 f'rrcr'jtl h1 fiSl \cr & s'':heme'

r ltlt(.)Vll.f liNl- l:1 rNI): \r rl'l'lir'rlrlt t'' ''tir'-t'urtri'l(rrccs' it'cover* L"- EPL- 't MP Act'1951

llOtJSE ltlN'{: Jr thr.: Iulc t}l 151' \11

F{r llouiic ltsnl aIIlr',.;utl',r '\cl'

c(JNvli\"\N( l; r\l l.( l\\'..\:\( l': ,\t lii,: Ill. r)l' lr" '1l'll," tltcntltll cr rlt-s$litlttltri 'xllr)'r

l,ti:DlCAl. .A.Li .( ) \1.',{N( 'ii: 'i1 tltr rr:rr "l lrl'" "i ll c$ft s{rlid&trcd sdilry rlrntcll,

ATTE ED
r)t"h&iic s l$ ding on thci.!e l}(rc

'Ju. li hscr

MAHISHAD

ti

LEGf

t(rtr thun i Jtrs irt
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YTBC}T BERA IITOTfiITS

I you *iil hc posrril ur lIA(iN..\N tlltr\ Ntll l. Il\r\v! [h . YUrt urc liubk: t$ be tnrrr"ritr'ncrl from

.rrrc br.rurCh ti, othr,tr t'ithin tlrr; Stntc ttrg;rn i;r:liitt:t ttt' tttldqr th+ 
"iilntC 

lngnagrlmrnl l'$ithoilt flny

ao*p*,,*rion.,r any titrancial t''rttsi 'r; liott th'''ti:o l' l'uu shrll al'so took afisr the r*'ork ofour

asscciatcd corrrm sir'*tcrl ,r,il*i;"r" irr l,r.liir i.rlrrttg r'irlt .vrnrr prcscnt re-sponsibilities' if
rcquiled.

YuU rviil *'orh rvitlrilt tlt* Iliintc-\l,iirk it i'(i liliiiii;'.iititul :itl'u{tlltt' pOlicrs and dirr'cticln as na'V

bc giren 16 r'o11 lrv tlrc nr*u,,p."'*"' ilttd )-rrrisirlrll Jiligcnttl lbllolv and clrry out the

in$ructi.rtl tu thr: srttistirctitrtl (tl \'(r r sttilcl il,r ili 'ollllrrli(i;r 
rvith rhu work thot Ini$ bc

lt

q

ussip.ttcti lrt rt,tt.

Slnukl ."-{:ttr d,)!!r!lli! ;1n] irruirelt '''l'11t.: 
Lcilllri ililrl

neglcct iuti*s r)r so totldur:l rttrtrsclf os ttt l-ring I'tG.',i 
*l'1-rr'u :!crvi(t'. tltc uulrlllxl)! 'rlr'rll 

l"' :rt li

rvhith cvrrrr lrul\\'itll\ilrllriilli' ri:tvtltitlg itr ii'' l- rrt

d$ndilions or tx guilty ot'irrl misconduct iir

urv .iiscr.dit to lhc company during thc.

h.lrtr tp suttrrnarilt' tcrminatc vour s{:nlfc' ln

,, ,u,rt .,,nAition. vou will not he entitlcd to

*i f'u*"- rclllunstorion rvltltso*r'*r liotrl tltc dltc itl suc lr tcrminntion ol'st:n'tcc'

10. Iiotrvklrsirilxlinp irn{lring tlrtrc in t$tilltittci. ilid (lrtjiiiiirtl illilr it! u!} Iitne tcntrilulc 1'our

srrr"ictrs rnr.i/.r put,* 
",ri 

i;., ilr-;; i"ri,rn ,,,*i .,,.,,,,tiri'.,i,-, tii,hnt t *ssignirrg. an}'tcusrrn h-v

givint v$r'r',,rrc r!(ltltif ir ,t;;it;'i;t;;i;i-* ''rr 
hv p'tting' rtttr"' nrdrth's *lu*iin lieu therc*f" Yuu

ntay alstr *l unv liut{ l(nllil}irlr'itrrri irl iirr 
"".J.1,.' 'llY:t l:1]l''srti 

clrr'litious rvilitritll usslgri*g

iiiif 
'*tto'n 

l1r'Sivinq lllr {('lll[11111) iill! illrrl]1ll'r ili'ti({ ln wrltllil:'

ll.Anlutttiucr*qLtirt''llol"*l:ilttti"rt'rr'rhr:lii't.:t:':l'::ltt'liiilehuclrtlul-'-lnilpnr6terl'vgiven'
il- tlclil,rrc,i l(! 1'i)ti |.l.liltllllllj {'1. l.l"il1 ]r, tll'. :.,.;..i i\1 \(tJ ii! lrltlr klltr*11 aJr.ircss.

ll, \'ou \r'ili l\\'l-ltl\t!'irqti ir'' lirt" llllt: rltr'l i*'r'

lpplicahli: Lir \.rlhcr rllli.rl' '\'(c ril' :' \'i)l (iji(r

"lhi* lctter is htillg lirllt hr iltt it: Juplirrttr' 1'luirsr

sigr;il1' 3'rrtll' llrtciri;liicr (11 llll! rri1L'!-'

'l hunhing ; ,,u.
ithfullr'.

i:rti',r,rr. r'l-iitL: !'1'l11i-'iill! lhat r"ill 1;r: nfAJe

:i il,.';ti iiltte tr'' litttc

Yi.rurs la

Signi$ing
Sigrcd on

Signature:

r('tufll tllr rillFlicatc ,.luly trrtrnicniigncd t*

uce ut'!v{r. J*y'sntu i}cm

AT TED l)i-ltr;

c t)1 lhl-'tel'ltls itllrl (,,'rl(iitit'11$ trtt'ntirrntd alxrr'e atlxed m1: signature hereto
u

nlv acccPtance therclll

l?"301? hY Mr. Avrrn tirrnil {
ir1.l11 rl(tl

AJC

fi$ia,
tl

li ttr{rn la

...,cals$llr.ru$lrdl rvithout. rwittcn appr$vi lronr tc'p rnrfiiiser)lrnt, lbr thar pnnicular mottlr Ifodq$liQn
incentive will ht *'air',:,i oti
Lr,AvE FAC:lLl-illES: .\nnuir[ Iely* rvitlr rrrilcs 115 J','J; !i1i,p .k l:stuhlishntent r\ct'

BONL1S: As uppliclrhlt: ils l..*r lhd pil]llllrnl trl'!lLir:ur :\'':l' ittt'i l'hcli rleclarc"d hy the Cornpon-v'

For lrl,rt$rs lrr 1. I lii.

I h*n:

ilAI{ISHADAL

?.5 !tl^J22-



I



L

,

c)o

ao
(!
C
slo
o
d,
u,co
f

c}
1l'
F
T'J

\]
..:I

C r.tosCS
>!O(E\

Pqi
!i
(aEtrfl{

(
e

q
c{
cl

EJ

ca
C

B*t:-si
\a_

ts
E\s
E
E\

q,
q)

fit
o-

l-L

V

c-)

t-

z
isE!0,
ESA

-:
C'r

I

a
e\r

t,

'+ ,r
't, 

", 
4,

6
IIJ
d:ciFF6J
IUoF

o
o

7,

,r'.

!

a

I

E
:lo
Eo
0)

o.o
$
dJ
t-

EI
E(,
rr

t

a
u,tr
&a
a
trio

(1.l

v)
a
o
I,TJ

J
o

,---.-.t

l'

(

t .^3
O aHEF *C; I:o 5 '' ijE e5v:

EB iE?

53irx
ouBxo
%e +*H't.i+re.*_,. 'r t'O

.',t.-ft..a!--

fl. /,

ru
*fr*

't)

J

(

i'

I

t'.tr

1



1



Ref No.:1488224/BSLZS81 41 Date: 06-01-2023

Name:Devcharan Singha,

Address: Maheshpur borra patnaur, uttar dinajpur west bengal- 733201, ,
North Dinajpur, North Dinajpur,
West Bengal.
Pin code:733201
Contact no:9800193575

Dear Mr. / Ms.:Devcharan Singha,

Sub: Letter of Appointment - lnsurance Agent

ln reference to your application for appointment as lnsurance Agent, we are pleased to inform you that
you have been appointed as an lnsurance Agent of Aditya Birla Sun Life lnsurance Company Limited
(ABSLI). Your ldentity card (lD) is also enclosed with this Letter of Appointment.

The details regarding your Appointment are as under:

You are requested to kindly quote the above agency/ advisor code in all your correspondences and
communications with ABSLI. Note that you are required at all times to carry your lD card while dealing
with Customers and display the same

Your appointment shall be in accordance with IRDAI provisions on Appointment of lnsurance Agents
and ABSLI policies as applicable from time to time and shall be governed by the terms and conditions
as agreed and signed by you. Your appointment shall be valid till the time you resign / apply for
surrender or your appointment ls terminated by ABSLI. A copy of the terms and conditions is hereby
enclosed.

AT TED

MAHIS

Aditya Blrla Sun Ure lnsuhn.e Comp.ny limited
(Fotmeily known as Birla Sun Life lnsurance Company Ljmited)
G CorpTech Park,sth & 6th Floor, KasarWadavali, Ghodbunder Road,
Thane - 400 601 I 1800'270-7000 I care.lifeinsurance@adityabirlacapital.com
www.adityabirlasunlafeinsurance.com

31105t2023

Agency/Advisor Code BSLZS8141

Servicing/Reporting Branch KOLKATA - DALHOUSTE (227)

Agency/Reporting Manager suDrPTA BHUNTYA(2S0033)

TGE

BIRLA

Re8istered Oftice:
One lndiabulls Centre, Tower 1, 15th Floor,
Jupiter MillCompound, 841, Senapati Bapat Mar&
Elphinstone Road, Mumbai - 400 013
clN: U99999MH2000P1C128110

Date of appointment
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INSCOPE
sEpvrcEs

GLIMM€ i OF HOP€

+91 7980115774
c o ntil ct (dt ps p l. crJrn

Style Bazar Building, 4TH Floor
Kakdwip, West Bengal, lndia

PtN - 743347
CIN : U74999WB2O2ZPT C 257 9a'.t

Dare:16/0112023

Dear Rintu Das
S/O Ratan Das,
South Pukurberia, Kakdwip
Ganeshpur, South 24 Parganas,
Pin-743347, WB,India.

Congratulations! Finscope Pervasive Services Pvt Ltd is excited to call you our
new Internship.

Position:
Start date:
Salary:

Relationship Officer
17t0U2023
Rs. 7000 per Month

We'll focus on wrapping up a few more fonnalities, including the successful
completion ofyour [background check, home visit, reference check, etc.l, and
aim to get you settled into your new role by 1710112023.

Keep reading to leam more about this opportunity and-hopefully-answer any
lingering questions you may have.

You will report to [Subhendu Das, Relationship Specialist] at [Kakdwip] from
[9 hours per day, 6 days per week] as the Internship. You will be expected to
plan, organize, and personally manage the sales operations of your organization's
marketing/sales department as part of your everyday job to establish and maintain
relationships with consumers.

You'll be a regular employee of Finscope Pcrvasive Services PvtLtd and also
be able to participate in benefits such as edical benefits (Approval basis), paid

+91 a9'l8623974

PFnr/'

I ri
+91 7980115774 aor'tr

tcs

pspl-com

Letter No: FPSPLiRO/2023/02

t{AHIsIt-.
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GTIMMER OF HOPE

+91 7980115774
conract(Qfpspl.com

Style Bazar Building, 4TH Floor
Kakdwip, West Bengal, lndia

PtN - 743347
CIN : U74999W82022PTC257845

INSCOPE

time ofi etc. You will have access to some fantastic benefits, such as discounts on
associated goods, etc.

Throughout your Internship, you may be given access to confidential information
belonging to Finscope Pervasive Services Pvt Ltd. Upon acceptance ofthis Pre-
offer, you agree that you will keep all Finscope Pervasive Services Pvt
Ltd information private and confidential.

Please keep in mind, this employment offer is in no way a legally binding contract.
As an at-will employee, both you and Finscope Pervasive Services Pvt Ltd can
terminate employment for assigning any reason at any time. You will be governed
under Company's service rules which will be communicated to you by your
superior.

Best,

Ah
Admin
Finscope Pervasive Services Pr,.t AT

Irerns PF;,r,

rE0

Candidate Signature:

Candidate Printed Name:

Date: td at%?)

c

0u

o +917980115774

Finscope Pervasive Services Pvt Ltd looks forward to bringing you on board! If
you have any questions, please feel free to reach out at any time and we'll be more
than happy to help you.

lce

O t" tnt*u"n" @ conract@fpspl.com
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Deols
nt 0nlinc Servit'cs Pvt. I-tcl

Regd. Office: H.No. 3394J8, Mehta Chowk, Near Juhi Clinic Ogdawadi Jain Mandir
Rosd, Mehrauli, New Delhi - 1 1oo3oPhone: 0129662055'l I Email: hr@dealskart.in

27 -Jun-2023

oLS/APU126478r230627

Gosthogopal Oas,

Kolkata

Dear Gosthogopal Das,

Sub: Letter of Appointment at Doalskart Online Services Private Limited
We are pleased to appoint you at the position of Sales Associate at Dealskart Online Services
Private Limited ('Company") You are required to ioin us on 2hrun-2023. Your employment shall
be based at Kolkata and shall be governed by the terms and conditions of this Letter/Agreement.
You shall be governed by the policies, rules, processes, handbooks, and regulations of the
Company as applicable and amended from time to time (the "Company Policies"). You acknowledge
that given the dynamic and evolving industry, that the Company is a part of future growth and
expansion of the company may result in changes to reporting relationships fiom time to time.

1) Compensation and Benefits

You will be paid the Compensation as per lhe enclosed annexure(s). The Company reserves the
right to revise/re-structure employee's Compensation at any time in accordance with its performance
management and compensalion policies.

2) Probation Period

You will be on probation for an initial period of 180 days from your date of your joining. Thereafter,
your employment may be confirmed, or probation period may be extended by the Company at its
sole discretion. Non-communication of extension of probation, within 10 working days from the
expiration of 180 days shall be deemed as a confirmation of your employment, to be govemed by
the terms herein.

r
F

Page 1

Ita6\:.

:ir

During the period of probation, either party may terminate the services by giving 30 days written
notice or pay proportionate Basic Salary (excluding variable) in lieu ofany unserved notice the other
party. The Company in this event will not be liable to pay any amount for the remaining probation
period, if any. However, in case of non-satisfactory performance during the probation period, the
Company reserves the right to terminate your employment with immediate effect without any notice.



Deqls
Online Services Pvt. Ltd

Regd. Offce: H.No. 3391,/8. Mehta Chowk, Nea. Juhi Clinlc Dadawadi J6in Mandir
Road, Mehrouli, New Delhi - 1 10030Phone: 0'129662055'l I Email: hr@dealskart.in

3) ProfessionalCommitment

All employees are required to comply with Company Policies as amended from time to time, which
are available at the company's HR Portal specified for the purpose. You are expected to read,
understand, and keep yourself apprised of the policies and also the changes/amendments to
them from time to time. ln case of any questions in respect of the Company Policies, you may reach
out to the HR team for clarifications.

4) Conflict of lnterest
a) During your employment, you will not engage in any activity or investment that:

i) conflicts with the Company's business interests,
ii) occupies your attention so as to interfere with the proper and efficient performance of

your duties and obligations towards the Company, or
iii) interferes with the independent exercise of your .iudgment in the Company's best

interests.
b) You will devote your entire time to the work of the Company and will not undertake any direct

/ indirect (including as an employee, independent contractor, consultant, principal, agent,
director, joint venture party, partner, trustee, beneficiary etc.) business or work, honorary or
remuneratory except with the written permission of the Company in each case.

c) During your employment and for a period of 12 months from the cessation of your
appointment with the Company howsoever caused (whether your employment is terminated
by you or the Company and whether with or without cause), you will not solicit, induce or
encourage:

i) any cuslomer or vendor of the Company to move his existing business with the
Company to a third party or to terminate his business relationship with the Company.

ii) any existing investor to become associated with or perform services of any type for
any third party.

5) Non-Solicitation of Clients and Employees; Non-compete

a) You agree that you will not at any time during your employment with the Company during the
period of 12 months "(Restrained Period)" from the date of termination of your employment
with the Company howsoever caused (whether your employment is terminated by you or the
Company and whether with or without cause)):
i) either individually or through any Company controlled by you or on behalf of a third party,

directly or indirectly, canvass, solicit or endeavor to entice from the Company any client
or custome(s) of the Company, or any person(s), who at any time during your
employment, are the clients or employees or customers of the Company, or had a
relationship with the Company.

ii) either individually or through any Company controlled by you or on behalf of a third party,
directly or indirectly solicit for employment, or endeavor to employ or to retain as an
independent contractor or agent, any person who is an employee of the Company as on
the date of termination of your employment or was an employee of the Company at any
time during the Restraint Period;
and

iii) Counsel, induce, interfere, or otherwise assist any person to do any of the acts referred
to in sub-paragraphs (i) and (ii) of this clause.

b) You agree and undertake that you shall not accept, continue or engage in, whether directly

I€o
.ltn

Page 2
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Deols
Online Serr,ices Pvt. l,td

Regd. Office: H.No. 339FJ8, Mehta Chowk, Near Juhi Clinic OadawadiJain Mandir
Road, Mehrauli, New Oelhi - 1 1oo3oPhone: 0129-6620551 I Email: hr@dealskarl.in

or indirectly, any engagement, whether part or full time (whether as a consultant, employee,
contracted employee or an outsourced worker), any job, profession, business, service or
vocation of any kind whatsoever, which is in crmpetition with the Company or its affiliates,
whether individually or in a Company, firm, sole proprietorship or other entity, for a period of
12 months from the date of termination of employment with the Company.

c) You agree that the restrictions set out above are reasonable and valid, and all defenses to
the strict enforcement of this covenant by the Company are waived by you.

6) Copyright

Any and all copyrightable works prepared by you within the scope of your employment by the
Company will be works made for hire, that the Company will own all rights under copyright in and to
such works, and that the Company will be considered the author of all such works. lf and to the
extent that any applicable jurisdiction should fail to deem any copyrightable work prepared by you
within the scope of your employment by the Company to be a work made for hire owned by the
Company, you hereby irrevocably assign to the Company all rights, tiue and interest in and to such
work to the extent permissible under applicable laws.

7) New lnventions

You will promptly and fully disclose to the Company any and all inventions, discoveries, designs,
developments, improvements, and trade secrets and intellectual property by whatever name called
whether or not patentable (collectively "lnventions') that you solely or jointly may conceive, develop,
reduce to practice or otherwise produce during your employment with the Company. Subiect to the
'Notice' below, you agree to grant, and you hereby grant, transfer and assign to the Company all
your rights, title and interest in and to such lnventions. You waive any claim towards the Company of
any nature whatsoever that you now or hereafter may have for infringemenl of any patent
application, patent, or other intellectual property right relating to any lnventions so assigned to the
Company.

Notice: Your obligation to assign rights shall not apply to any lnvention that

a) was developed entirely on your own time without using any equipment, supplies, facilities, or
trade secret information of the Company.

b) does not:
i) Relate directly to the business of the Company or
ii) Result to the actual or demonstrably anticipated research or development of the

Company; or
iii) Result from any work performed by you for the Company.

It is clarified that unless expressly required by law, the Company is not required to designate you as
an author of any design, computer program, pro@ss or related documentation, or other work of
authorship assigned, nor it is obligated to seek your consent for any modifications here to or for any
other acts in relation thereto. You acknowledge that the compensation paid to you under the terms of
this Agreement constitutes whole and adequate compensation for giving effect to the provisions of
this section. You accordingly waive any and all rights to authorship, including but not limited to any
rights to identilication of or claiming authorship of the aforementioned works, and all rights of
approval of or limitations or modifications to the same and all rights to restrain or claim damages in

ED
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with reference to your Resume submitted to us and the subsequent interviews you had with us, we are
pleased lo appoint you as "sales Associate" tor our Retail store located at 4g3iclB, G.T. Road( soulh).
P.O & P.S. Shibpur, Howrah 711 102, on the ,o owjng terms and conditions:

'1. salary & Allowances: You will be paid emoluments as per the enclosed statement as Annexure-l
conlaining breakup of crc of Rs.11843 L (Rupees Eleven Thousand Eight Hundred Fourty Three
Only) per month offered to you.

2. Stalutory deductions, as applicable, would be effected lronr the amount prescribed in Anitexure-l on a
monthly basis. Further, the said remuneration would be subject to deduction of tax at source as per llie
rules of the income tax in torce from time to time.

ln addition, you will be eligible for Provident Fund, Gratuity, Leave, paid Holidays, etc., as applicabte
under lhe relevaDt statutory provisions and the rules of the company in force from time io time.

3. You have joined our services on 22 August 2022 and we have recorded the said date as your Date oF
Joining our Company, to be considered as sucn for allfuture purposes penaining lo your employment
association with us.

22 Auguslz122

Mr. Susoman Chowdhury
Nabastha.Barddhaman
West Bengal-713407

Dear Mr. Susoman Chowdhury

Subr Appointment as "Sales Associate" at Zudio- Howrah, (EMp No: 63815)

6. You will retire lrom the services of our Company on attaining tite age of 58 years

You will be on probation for the initial period of six months Iron] the date of your joining the service of
lhe Company, wltich is liable to be extended for a Iurtlter period of tree months in case your work
performance, attendance, conduct, etc., is found to be below tlte expected standard of lhe aompany
of which ihe Management will be the sole judge. During the period ot probation, the Company will be
entitled lo terminate the Employee's services lvithout assigning any reason by giving the Employee
One day notice or One day salary in lieu of noticc. ln the event of the Employee desiring to leaveihe
services of the Company, he/she shall glve the Company 07 days' notice in writing or 07 day's salaq,
in lieu of notice after confirmation.

As per your declaration and the record subrnilted in support thereof, we have accepted your Date of
Bi(h as 17 June 2002 and the same will be considered as such for all ofricial purposes pertaining to
your employlnent association with us, as and !vhen required.

4
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MAHISHAD]II TtllJ LLEC'
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7 It shall be your sole responsibility to gel yourself relieved from your existing employment, if any, before
ioining our service and you s{'rall indemnify and hold us harmless against any claims or liabilities which
your present employer may make against you or liability arising therefrom.

You have initially been posted at Zudio- Howralti however, your services are liable to be transferred
from one post to anolher, from one department to another, from one store to another and from one city
to another anywhere in litdia, depending on the need ofthe Company. ln case of such a transfer, you
will be governed by the rules, regulations, service conditions and benefits as applicable in the
department, store and city, wl]ere you are posted.

I Your employment with the Company shall be governed by the terms and conditions incorporated herein
above and more specifically by the terms and conditions mentioned in the enclosed Service Agreement
to be entered into Annexure - ll. ln addition, you will conform to the Service Rules of the Company as
enforced fron'r time to time and/ or any other relevant slal.utory provisions as may be in force from time
lo time.

'10. Please note that your appointment in the services of the Company would be subject to your being found
medically fit by the Company's Medical Officer and submission of all your educational certificates itl
originalalong with a set of photocopies for our veriftcation.

You are allotled Employee No: 63815 and lhe same nray be nrenlioned in all your future communications
regarding your employment association with the Con'tpany. for easy identiflcation.

We welcome you to our Organization and sincerely hope tlrat your association with the Company will be of
mutualbenefit and satisfaction ror years to come.

lf you are agreeable to the above terms and conditions, please return the duplicate copy of this letter and
that of the Service Agreement duly signed by you in token of your acceptance thereof.

Thanking you,

Yours faith{ully.
Fof TRENT LIMITED

-!}

Ajay Menon
Authorized Signatory

Encl.: as above

lhave read the above terms and
Conditio and I accept the same

Mr. Susoman Ch hury

AT TED

LLEG''





Name
Emp Code
Location Code
Location
Qualification
Date of Joining
Date of Blrth

Salary Components
Basic
House Renl Allowance
Education Allowance
Additional Allowance (lf Applicable)
Leave Travel Allowance'
Conveyance Allowance
Consolidated Allowance
Gross Earning

Employee State lnsurance Corporation
(EStC)
Provident Fund
Employee Deposit Linked Scheme (EDLI)
Total CTc

Annual CTC

ANN URE I: FY 202

Mr. Susoman Chowdhury
63315
2196
Howrah

22 Aug 2C2Z
17 Jon 2002

STATEMENT SHOWING EXISTING EMOLUMENTS

TED

(rNR)
9795
490

0
0
0
0
0

02851

1175
49

11843

147 768

t>{r
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ANNEXURE II
SEPVICE AGREEMENT
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En

(c) atend puncusry at such ptac6 or olaes a! hi
m1e lo rme.equrct s/her dutcs nrar requte duing such hou,s orwort as rhe company in its

(d) not !l anv lr.rc cilhcr lhc contDuonce o, a,rc, U1c tc(nnation ot his,/tr .r e[ployncnt exccpt as nray be raiutred in conDectron w has may be cosenled b by rhe Conrpany o wrn{r g, drvulse or discbse erh indjrectty to any pe.sonlrm or Company or lse lor hnEe lllhersell or ano re! anylinowledge ntonnrnoo or acqutre durng the courseo,aM incidenlal b h6/hcr enrpluyfi.nt concernng rhe business, propeay, co lacrs wo,i(hg, Processes. uade
secrcts, tra sacrions or ot,ons o,lhc Conrpary or;.y C onrpatry lyhrch Ir or al ltr. rnntcr,llin]emoy subsidiaryotlheConrpany(e) durmg thc conlinlance or hrs4ler employmo.t he.eunder, grve ro he C all such erptaDanons, info.mation. dalaregardhg lhe corlracl, woik or research under lhe conl.ol a d srp;,v,stotr ot ll yee as the Compaoymay require(0 nor. wlhout the e.prosi conselrt ot the Conjd
obrsar'ons on r,eha or rhe i;,;;;;;;il;ilflf..rn-wnrrru prcuso I'E c'e'r'r or rhe con,pan, or,nproyee r,,s ; e^p;.sj a.n,;;;i,;l,:;;';filL;;""'er nto anv comm,unenr. desrines o,





!s]-"-,1:1.:I::tl:, lill""lry, a<err .ny €omm63on, pronr3, prescnrs or erarncaro.3 or ay kind rrom sy pe6on. f(m or cornpany havinq
oeaDngs MIn ihe conDanv and irhe/sie is ofle,ed a1y slch commilsioil, lronrs,,resenrs or oratifcations h6/sh; s'hat immedi.tety rep;d 66 sah);ro rhe cohpanr. n Mrrrns, and ircaled upon ro do so bv rhe comparv. shar rorrhwilrr hsnd;ver(re sam6 ro rhe compaoy:

(h) 
.inrom lhe conrpatrv wrlhout delay o,.ny d'shone5ly on fie pafl ol uny orhcr r.rptoyco o,ltle Compsny that may com6 lo th€ Emptoyoe B

O nol during n6/he. enrPbvrnent w$ the co.npatry, wilrqlly wasle, spurt, e rbezzte, or deskoy any toors, imptcmfils, machin€ry q olhapropcnvo,rhe companvwhich is.ommnled bhb crre o. cha.ge, orwhich hos orhoMis. comq hro iri.rr6, poss3sionl

(,) nol. wilhoul lhe previolls cosent oi lhe compaiy !i writing, ar any rnre dunnq $c corrinuaDce ot tiis Ag.oeoenl, pub,ish or cause to be
::.b]11:1 II.!""! P"kqr Ea[er.. Lrchure or panrph rer or cor irr,r,ur" ar ry I r,cre ui re"."w ro any newspapar. maeaane or ou)er pubicar,or orqsenletoEwlo and/ot Mrk as nrodollorany organrsnlon. agc cy newspJpcr, mnuJzde, lct6,6d aro6/v'deo aolncy o, anv publ,cmed,o

(k) and/or publicaron whelherlor remu.re,alion o, olheftrs€ where such plbrralon concerns ure empbyee's area ot u/ort and/or emptoyment

(l) nol eilherdunnc or alter the te,mirElbn othis/hor enlptoymenl. comhunLcalc or a(€mpr to communicsre lo orher reBons co.npa€s d
llj-"-lhe'l_.1 d::clly :, .d(e-c y atry rJrcwbdoe o' orormaron acqurod by lrnrh",,:u,os o n conssqu€nco or hrs/he; enrpbymeni wh rheL;mp5nv. a dn,parlicula.3hallobserveabsorJteseqsyaslo6lltechnicalnrallersrebrinsroaltstkE!;arrufacruredord€atiibith€Comp€!,y
and a tolhe pr@e.s 4d inllruclir3 ror lhc mnulacur; oisuch producls.Ihe Enrp toye; shal not €ih€r dul,lg nb/hor empbymlnr or afier rh;
lermin€Lion lheteotdivulge ordiscbse any inlomarion or patucutaG rerarins lo Inc p;od;cr. nrerhods o *lios.;y 

"ro 
p.irirs no, ots"ro"" orde$nbe b ev olher persons. compancs or bodies anydoclmenb, plans. drawDg. paletrts, pmce$ r€lalng to;y sucti producl, n.rddulge o.

dEdose rE naEs or address o, ady @slonreB or lhe con'eanyo. or a.y coDpanie; bort,os oi persons opprns miremts io or ortruruse ae-atng
wilh lhe cmPanv in anv*av. ot any ntomal,on ,ela0ns lo lhe cosls orprc.s or a.rctes or oarenats ocarriri iy rirre company wrrenrer m ouyrns;r
seuing eilhe, h tndia o. othe. counries.

ll. WriE serv rg lhe Conrpatrv tlE Employee srall give atrd devo rc wholc ot hrsrler wo,k<tay erctu sivet ro his/her dlties wilh 0re Compar)y snddu.ng lhe pemd ot lhe Agrecmenl shau nol enqage hmrseli/hersell dtecly or ndtrecly ror ;ny ganrut purpose or oh., wisc witiout the pno.
c6s€nl rn writing ol lhe conPany !n any Itad€, businoss. occuparron. enrplo/drenr, se*ce or iai[ng, wherher with or without r€muns.ation:nd
shal he/she {ndenake any aclN ies whEh are contrary lo or ncorsrslent eLllrer wrlh hrsmer our,es aa ot6atons undor thrs Aoreement or wiul the

12. The EmPlovee lndertal$ add agreos lhal all tho Conrpany's prope.ry nrclud,rg, wilhout p.eis.lae ro rhc o.i.r.tay aI cof,€spo.d€nce
addres3ed lo or bv lhe EmPbyee lor or lo lhe Co.npany lncldmo pr€ss a.d o rer coD€s oi such c;eqoodencs) voucn€r, books. d@uments,
p6pels, noles, diaties..e@rd! (i cldiru alnolel,ahs 6)larNrg ooles or rccords ol lrE bushe$o(h3 Cmlpany s pd:es o(he producB d€ali
in bv lhe CmPanv). stclches. dcaign!, plans. !&npL!. goods, marler data, €talogues, ,cader3, .icuta,! and o0re.pap..!, d6!;€n|s, ettcctsad a.tichs ol anv nalure whsr.@6, rslalng to lh6 c ornpany s busin€ss whrch sh3! cm6 !r lo th6 Emphyse's poises;io; in u1o cour56 ot his/tEr
ernpbvnenl or oli6mise sttt be lhe abelule prcpe.Iy ol lhe company and lho Employeoshauon demdd at any l.me dun.g th€ cu(encyofth6AgGemql d opon lhe lehlhauo[ thereoi,or any cau**halsoeve,, derrver up rhesa;re to lhe Con]pany, wlnoirt ctaming;ny rc. o1e,;dr and
wnnout relaining any cop@s, not6 or ercepls the.eot.

i3 lad@g lhe co.linuan@ ol lhis agrearal.lhe Enrployee eLlher arone o.Jo'nly wnx any olhe. person or pe,sons (Mether o, not the sadpe6oo or pe,sons ee emplov.d ln lhe seryice ol ihe Cornpary) nares or levi*r any p.EeEs or imprcv€nEnt ({h6rh6 psre.rabtG or floo o.
@mpiles av dala relaung lo any Ptoces3 lechnique o,melhod ol manu,acrure or conslrlcl{n noworhod6[.r!$d in coqunction wlh eny proc;ss
technhue o. helhod ofm.nul4lute or conslruction ntu or herewlh usod. nrade or deal in by th. Company rebtng to aly process. rmirnrquo o.
method olman' aclure or consltuclpn wh'ch hay be sutrsrilured ror or. used trr codluncrDi now or rie@tl3r us&. ma;; or dear wiur by thecmpany,lhelollownu provBions stEUhaveertect

aJ lhe Emplovee srral duclose luly lo lhe corn.ny such ,rdess. rnlprovonrenr or dala and stal deLler io o6 company a[ pape6. m*hg
dralvings, sra[stcs and speciticalions rcta ng rhdolo

b) lllhe Company so desi6s,lhe Enrployee shalltodlrwilh co-operaleurh lhc Corpany o lakino allnocess.ry sleps to pat6.r. an th. nant€ ot
lhe companv, aov such prftets or mprovenenl palenlable n a.y .ount.y Ihrourhotn lhe Boid. ;ich may b6 ap€cit€d by the company. Ihe

invmuoo- drscoverr. nnprcvemeol process or dah wnelher d!r'ns lhe cu.rcncy ol o, anfi lcrnnnarion oflhe Agreement;nd shaltoot tse lh;s.me
et@pl wilh p.ao. wnlten @trsart o he Compadywhich rhe Conipany sha! bc under Io ollgarion to giv..

c) TheEmphvee shslalsign and lralisrer lo he company aI his,trer4hr. hllc and hlerests rt and b anr, shal nave rlo gorsonat dghtm ortous. ot anv such imPtove.nst p.ce.s ordala *hether dunng the curency ot o. a,rcr rc.nriration ot |hi3 agrc.mcni and shaU not us;the sanre
exepr ! h lh€ pr6r l4ri en cqsmt or0re company. which the conlpany slra[ be under.o obtigauo ro gu;.

14. It dunng fte cufiency ot ll s A€reernenl, the EnrPbyee eiuer atone or Joinlly wilh anyorher p€rson o. pcrsons (vtiether o. not s.id persoo or
Persons ae emPloyed in llro sorvac ol the ComP.ny) c.ndlcls ary erperiinenr, rcsrs or eork in rehuon to aty procgss or improvemcnt 63 ator*.d
and if such,e)o6rimarls, losls q wort are '.cmpbt€ al lho tim6 ot lho tgmin{too ol lhese prc6snt!. |hi} Employoe slia! disctoEs iLlly ro rhe
co.npany aI sdch erPemst3,lesls d worl6nd shat hand over Io ure conpar)y au soch e4€,imonls, t6st! or \Nort End shalhand odrto Ihe
Cofipany al papers, mrking drarhqs, stalistics, tormutate and specitGtEns relalina fierelo.

15. Nolwlhslard o anylhhg lo E co t,ary conlaned herE. . l.jL cofrt-tr,,y snJu be cn[ 6d
Lmployewilhouranynolceorpaymqrlora.ytindnleuotr,ohcr-, .In(,*.rcnrt.rceJscot

a) Aay acl oId shonesry, dEobed
o.nlcompeEn.e in rhe discharge ot
conlarnerl i0 this Agrecme l.

to lorlhwilh l6rmn.le tho enlploymort ol Ltu

rence, osuDdJrnot'on. uncrvD'1, ,' tc, pc.Jirce ,rcJLJr'ty n aflenda.ce orolherm6co.
dury on rh6 parr ollhs Emptoyea or lhc breach by the Ertrptoyes ot any ot

c) The recdrsrruchon o, an)atganralio. o he Co rpany whether by lrc wndng !p ot llr. Conrpany or othcrwiss

b) The Employee beino adjldged an hsotvent o. apptying ro be ad,udged a. insolverl or making a
credilors orbei.rg held 9!it(y by a conrp6r6 t Coun ot a.y ott€oce invol;mg horrt turp rr! d e.

d) Fo. purpose ol sub-clruse (i) hereoi. rh6 conpatrvs op,nron.s ro whe[rrr any or ore ev€nli nrenr'n.d rher.in has
and binding lpon rhe Enl oyee and fie Emptovee sh.I rrol lre cnfitcd 10 qlerl'on lhi sanre on ary0rouno wtratsoever,

16, Ou,ing employnrent w h the Compa.y and afie, conlirmaron as specr,led in clause 2 hereonho comFny
se.vices withoul assi!ni.g any reasor, by g lre Ertrlloyee Selo drys nolice or satary tr tieu nolice. lr rhe evenr ot lhe

dcsrrng lo le.vc lhe scryrccs ofllrc Compan y, he/she slEllOrvc lo lrlo Conrpany Scvon day,s n;Uco In wraling or Seven day s salary innolte. However,lhe Company nr6y ar rrs sole discrollon .eli€vs rho Enlptoyoe olhist 6r duties at any IinEdudrO his/her notceperiod and
in lhar event, he/she wiltbe paid his/irer s;bry up lo lhe lasr workDq day orly

i7. ll is erpressly agrced by and belwee lhe p4les trer€to llral _
a) 6ny indulgence granted or torbearancc shown by (he Co jpaDy n conncclron wrLh any b.cach on
provisioos, conditons and stiputalions horeid contained shaltnol be d;erned lo rmpty a wai!6iy itre Conl,
precfude the Cmpary alaoy llme trom entorcing lhe flshIs !n cr lh€ A!rccnrcr]l;iairsl lhe E;pbyeei

lhe pan ol lhe €mployee ot any ot the
any ol ils iighls hereunderand shattnot





b) 6nv lefrnanon bv lhe cohDanv ol lhe Fm.kve'3 empbvmcnt nseunder shau be wihour pre,ud,cc lo.ny ctan wtuch the cmpany mayheve agahsl ure Enrployee ir r"so*i or "., -i*'om'ssion ot rr,e impk yee ,a.,r,- ---,r,"ir ul,l"i" 
"r 

ar the um6 or rhe ..mnadon ot rneEmploye s ehpbyfi ent hdeode.

la UDon lemnralDn ol hls/tEr s.rvEes. tho stroby.s shallrand over cnarue |o such peBon nmhare! td th. pu.pos€ hy the cm,pay and!ha! dcrivd ro such pqs scn prco.dy/as..r! or;. c;p";r;";;;;;l;;;;;;;,:;::::"."" *.*y d .trr,or n.rud.s 6r heprcp6.ly ol rhe cmpany spoohed in ctau3612 otlii, AoE.m€nl.

It.i|: 
t'oor* 

"n,, ""1 
ar atrv l,he alrer 0,. lerm.6.tion or this Asreedent. ro, wharever caus6 6i01er porsonstt or by his as€nr. dircc{y or

a) ,cpresenl hinsett/heBe[ as b6ar! in o.yway conncclc! wilh o. irlerested nr rh. business onhe Company, o.

b) 
-,einer 

o hls/her own accounl or,or an/ Derson. tirm or conrpaDy, canvass or soricar orders orbusn€ss lro.n any cusromer o. cri€nr o,lhs

:,.rr.*1ilJ,:ffi:# 
*@nr or ro, ey perim. itm or conpa,y soricir, i,,rerr€re wiur or end€sv@, ro enric. away rrom rhe compay any

d) do myotrcr&rorlhhg cal@Ltcd lo pcjudl.. ths hlercsG orblsiners aclivities oitheCompaty:

Nolhing n his Chuse sha4 however. b6 deered b proNbn lhe Emptoye t,om ca,ryino oo. aner he le,maatirn ot thir Ag..€rllst nis gseratprolossion h suci nraoner as shal nor untarly co.npel€ wrh the illle,;sG or lhe Conua;.
m 

,Tns 
entpbvee shal unbss lhe comP.nv oheNse nontes hm/her i. wilrng, retire t om ule !€rvic€i o, th€ co.npany on h's/her a[ianing lhe

2t Anv nol'c€ rcquned lo bs g'H bv e'lh.r panv lo lhe olh€rh.r6!nd€r shall bo domed ro b€ duty giv6n at sont by regbt6r6d post to th€ oth€.padyal th€,olbwng addess. u.hsserlner ot them has no Ed lhe oher rn wntng a ch"nq" r.OO,"l"i '

(I} TRENTUMIED
Trenl House, G Block,
Plot No.Clot Beside Citibsnt,
8nn.lr. Kun. Comptex, AaDdra (EJ,

(ii) Mr. Susman Chowdhlry
Nabaslha.Barddh6man

Aoy notce grl,en bv posl shall be deded lo have been s@ed al lhe expry of48 hours Lom lhe date ot posting and b pro,r€ such service it shal bes{rr.€re l tho enverope containirg rhe nolie was p,opcrt oddrc$ed .n; #stcd .s a preparo reuci.

.22 11 is e4resst agred ad declared urat lhi. Ag,eedl.nl shat be consrrue<r in a*odanc! urh ln. t€s ot tn. union ot tndia, rhat rlrisAgrEemenl shal!e demed lo havc ben mado n Mu;bar4d thal a y dispulc, surr, acron or poceoing ari:tng 0at ot this Ag.ement or b.eachrhoreor o, m respecr ol ,nv nrars o. rh'ns h.€n c*rajrled or anv cE,;, by e.rh;r pa;y .q; r';"1,h- iha o"-,-rrr.a 
". 

iiiJi .i.i ,i,.] ,dsck ed n lhe rrJ rnsrae by lne appropnale Courth Mumbar.

.23. th6 Agreement is jn supeBe3sbn ot atl exislin! agrcmenls, erangenrenB a.d onde.statrdirg3. it a.y (whoth6r v6.bat or wriuen). beMeenlhc parue! heEro resadins lhe toms and condlb.r;rihe Emptovee.s einOoymeniwru, t ! cj.p*y.

24. The Emplove shall obide arld conducl him/hoB€ll as per lhc provisions olllre Tala codo ofConduct, a copy or w|lich has beco receivod by

- 
25 

-The 
Wo'ren e'npbvees rcu|., be governed by The Malerniry Bene,il Acl, 1 961 as arnetrded up-lo dat6 and they slal atso be enlled lo lhebsn.f r! meor,oned herc{

lN WIrNESSWHEREOF, ute pz.ties heroto hate ex*ute.t theseptesentthe clay and yea. tiBt above *.i!.n,

SloNEO ANO OE!IVER€O,

i#
A\

tl

ltlr. S!!,ran ( lnNtlnr^ ,

Ea
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Adecco

With Warm t{etFrds,

rk,\Pv,,,-
Authorized Signatory

1

Corporate Office, No 73/1,.13ih Floor, Summit B

Brigade Metropolis, Garudachar Palya

Mahadevpura, Whitefield Main Road, Bengaluru - 560048
Tel +91 -80-68407000

Date: 01/08/2022

Dear Sanchlta Bhana
Address: VILL+P o-Gopalpur,P.S-Mahishadal,PlN-721628 DlsT-Purba Msdnipur

Bascd orr the job applicattrn antl the initial rcpresertalions, rvs arc irtercslcd irr laking yottr carxJidatrrrc

forlvard tbr deputations with one ofour clien(s. Wc rvor.rld like to intbrnr you that the hiring process can
somelimes llke nrore linrc lhan anticipatcd and assirle you tiral your :rpplicalion is still active and undcr
coruideralion-

Whilc rve are in the process of evaluating lt candidiltes thoroughly, we rvant you lo knolv lhal your
candidacy renrains a priority fbr |.ls. We are dedicated to nraking sure we select lhe besl lit for lhe role and

thc tcam, rvhich rcquircs a nrorc crxrrprchcrrsir,c assrssrrc,lt.

'l'he location ofthejob along rvith other benefits ryill bc comnrLrnicated to you shortly- 'l'he final otfer will
bc subjcct lo clcaruncc ol'assessmcnt lerl. I IAN clearurrcc attrl sctul itty of relcva nt dt cumcnts. This Lettcr
does not guarantee any employment.

As pa( o[ the sclcction prucess, you are ret;uired trr hand ovcr thc mantlittory dorcumenls listed below lo
our reprG€ntative.

. Copy of Aadhaar Chrd (both sides,) & details in the sarue has to be matching with your

SSI.C / Xth rrarks card.
. Copy of Bank Passlxxrk or c<.rpy of qrnccllcrl chcquc (rvith your n mq bank accounl

number, and lliSC clearly printed)
. Copy ofSSLC /.Xth marks card and highest educa(ion qualit'icction certifrcate
. Police Verification Ctrlificale
. Covid Vau:inalion Ccrrificate (2 rJoscs)

Wc arc anticipating liualizing thc selectiotr pr<rccss rvilhin the rcxl fcw rvccks. In thc nreantimc. plcase

feel frce to rcach oul to our Recr[iters lclol Prudential Life lnsurance. Mob-6290217038 if
you have any qucstions or ifthcre lravc bccn ally clrcrrgu: lo your availabilify r)r co[tact intbrmation.

Plcasc notc: Adecco or represenlatives ofAdccco doe:; not soliclt gitts or money in any kind, hence any

clairns of lhis sorl rvill nol bc cntcrtlincd.

TED

MAHISFiADALI hereby accept lhe above-mentioned terms and col]ditions.

Namc: Sgrc-hi** Uclt - Sigrururc: $c",c.c;* c,'$k !6-tlarc:

Adecco India Private l.imited
7311, 13th Floor, Summit B, Brigade Metropolis, Ga rudacharpalya,
Mahadevapura, whitefield Maln Road, Bengaluru - 560 048, India.
Tel : +91 80 - 68407000 I ,Adecco.co.in I CIN : U 229001G1999PTC051999

HAO

01. ag 1-t-

OLLEGE

Thank you for shou'ing intcrcsl in joining orrr orgarrizatior.
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Adecco

With lvarm l{egards,

Ce"rrr;
Authorized Signatory

-t

CorporJte Office, No 73/1, 13'h Floor, Summit B
grigade Metropolis, Garudachar Palya

Mahadevpura, Whitefield Main Road, Bengaluru - 560048
Tel +91 -80-68407000

Date: 01/08/2022

Dear Riya chakraborty
Address: VILL+P.O-Hoghla.P.S-Tamluk, DIST-Purba tv4edinipur

Bascd on thc job application and the initial rcpresentalirnl.,r, rvc are intcresled in taking yurr carrdidature
forward for d€putations with one ofour clients. We u'or.rld like to intbrm you that the hiring process can
somelimes lakc nrore linrc lhan anlicipalsd arxl assulc you tlrat yoLrr iqrpliczlion is still aclivc and under
consideration-

Whilc rve are in lhe prrx.:ess of evaluuling ull candidates thonrughl-v, \yc rvirnl you lo knolv lhat your
candidacy remains a priority tbr us- We ar e dedicf,ted to rDlking sure we select the best tit tbr lhe role and
the t€tlr, rvhich rcquircs a nrorc corrrprcltcnsivc assrssrrtcrtt.

'l'he location ofthejob along rvith other beneti(s rrill be courmunicated to you shonly. 'l'he final otTer will
bc subjcel lo clcirrirncc ol'irssessmunl lcst. I IAN clcrrrarruc ar:d scrut in1, o[ rclcvant du.;umcnts. This l.ctlcr
does not !IJ3rantee anv emplovment.

As part o[ thc selection pruccss, you are required lo hand .)vcr thr man&rtory dscumcnls listed bclorv lo
our reprEel ative.

. Copy of Aadhaar Card (both sides) & details in the same has to be matchir8 with your
SSI.C / Xlh nnrks card.

. Copy of Bank Passlxxrk rrr copy of canccllcd chcquc (with your Damq bank acc()unt
number, and lrSC clearly printed)

. Copy ofSSLC /.Xth marks card and highest education qualification certificate

. Police Verificalion Curlificats

. Covid Vaccinalion Certificatc (2 tloses)

Wc arc anticipating linalizing thc sclectirn prtrcess wilhin thc ncxl few rvecks. In thc nreantimc. plcase
feel free to rcach out to our Recruiters lolcl Prudential Life lnsurance. Mob-62902'17038 if
you lrave any qucstions or if thcrc lravc l)cc[ arr] clra[!!15 tr) y(]ur availability or conlact inti)rmation

Plcasc mtc: Adecco or representalive of Adecco does lot solicit gitts or money in any kind, hence any
clairns of this sort rvill not bc cntcrtaincd.

AT TED

Namc: Rqol ChaKtaUo
Adecco India Private Limited
731L, L3th Floor. Summit B, Brigade l"letropolis, Garudacharpalya.
Mahadevapura, Whitefield Maln Road, Bengaluru - 560 048, India,
Tel : +91 80 - 68407000 I Adecco.co.in I CIN : U 729o0KA1999PTC051999

r.f sigrurrr",Aty achokroboilT oata: ol'o8 ' 24

PBIN

,

lt

LLEGE

Thank you tirr shorving inlcrcsl irr joining orrr orgarrizaliorr.

I hereby accepl the above-mentioned ternru and coodilions.
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Adecco

With Warm l{egards,

r{mff^i eLL-
nuthorized SiBnatory AT TED
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Corporate Ofice, No 73,/1, 13th Floor, Summit B

Brigade Metropolis, Garudachar Palya

Malradcvpura, Whitefield Main Road, Bengaluru - 560048
Tel +91 -80-68407000

Date: 01/08/2022

Dear Anish Das
Address: VILL+P.O-Hadia.P.S-Sutahata.PlN-721 654 Dl ST-Purba l,4edinipur

Thank you lirr slros'ing intcrcst injr>irring orrr orgarrization

Bascrl on thc job applicatiolr trml the inilial representaliorr5, rvc are interested in laking yor.rr catrdidature

forrvard for deputations rvith one of our clients. We rvouid like to inlbrm you thal lhe hiring process can

sr:melimes l kc nlofe linre llran anlicipatcd and a.ssr.uc yori tlrat your applicalion is stil] activc and undcr
corsideration-

Whilc rve arc in the proless of cvahraLing all crudidutes thoroughl-v, we wanl you lo knorv lhat your
candidacy rellai[9 a priority tbr us- we are dedicaled to nraking sure we select the best fit for lhe role and
tlrc tcarn, rvhich rcquircs a ntorc corr4rrchcnsivc asscssrrcnt.

'l he location of tlrc job along rvith other beneti(s rvill be conrnrunicated to you shortly. 't'he linal otfer will
bc subjcct lo cleacrnce ol'itssessllcnl lqsl. I IAN cleir ra ncc anrl scrut iny o I releva ni dtrcu mcnts. This l.cllcr
does not g,uarant€e any enrplovmenl.

As part of lhe sclco[iur process, you are rerluired lo hand over lhe mandatory documcnls listed bclorv lo
our reprGentative.

. Copy of Aadhaar Card (both sides) & details in lhe saJle has to be matching, with your
SSI.C / Xth rttarks card.

. Copy of Bank Passbrxrk rrr copy of canucllcd chcquc (with your nanlq bank account

numbeq and ll;SC clearly printed)
. Copy ofSSLC'/ -Xth marks card and hig,hesl educa(ion qualihcalion certificate
. Police Verificalion Ccrlificatc
. Covitl Vaucination Cer(ificatc (2 doses)

Wc arc anticipating linulizing the selection prtrcss rvilhin tlre ncxl few rveeks. ln thc nreanl.imc. plcase

feel frce to r(Iish out to our Recruiters lclcl Prudential Life lnsurance, Mob-6290217038 if
you luve any qucstions rrr if thcrc havc bccn an). chaugcs Io your availabiliry or contact inlo{mation

Pleasc trolc: Adecco or represe[tativG ofAdecco does r]ot solicit gills or money in any kin4 hence any

claims o[ lhis sorl will not bc cntcrtaincd-

Hr

I hereby accept the above-nrentio ed lcrn$ a[d condilions

Namc: Anish $os sig,arurc: Anish Oqs r)atc:

Adecco India Private l.imited
731L, 73th Floot Summit B, Brigade l,letropolis. Garudacharpalya.
Mahadevapura, Whitefield Maln Road, Eengaluru - 560 048, India,
Tel : +91 80 - 68407000 lAdecco.co.in ICIN: U72900KA1999PTC051999

ot f ol/,eorz
LLEGE
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Cor'porate Office, No 73,/1, 13th Floor, Summit B

BriBade Metropolis, Garudachar Palya

Mahadevpura, Whitefield Main Road, Ben8aluru - 560048
Tel +91 -80-68407000

Date: 01/08/2022

Dear Raju Maity
Address: VILL-Hinchageria,P.O Narayandar, PIN-721655. DIST-Purba Medinipur

Thank you firr shos,ing intcrcsl irr joining orrr orlrjrriz:rliort

Bas.ctl orr thejob application antl the initial rcprescntati(xl'r, rvc ate interested in taking yurr carxJidalurc

forrvard for deputations with one ofour clients. Wc rvould like to inlbrm you that the hiring process can

somelime.s lakc nrorc linre lhan anlicipaled and assruc yott that ytxrr applicalion is still aclivc and undcr
consideration-

While rvc arc in thc process of evalrrating all uurdidalcs thoroughly, wc wanl you lo know lhat your
ctuididacy remains a priority tbr us. We are dedicated to rnaking sure we select the best tit tbr lhe role and

lhc tcilnl, rvhich rcquircs a nrorc corrrprcltcnsivc asscssrnslrt.

-l'he location ofthejob along rvith other benetits rvillbe conmrunicated to you sho(ly. 'l'he linal olTer will
bc srrbjcct lo clearirnce ul'asscssmcnt lcst, I IAN clcaralcc anLl scrut iny o[ rclcvlnt dcr.:umcnls. This J..ettcr

does not guarantee anv employmenl.

Ai part o[ lhc sclcction process, you are retluircd to hlnd crvcr thc man(Lrtory tlucuments listed bclow lo
our repr6entati ve.

. Copy of Aadhaar Card (bodr sides) & details in th€ sanre has to be matching, with your
SSI.C / Xth unrks card.

. Copy of Bank Passlxxlk or copy of canccllcd chcquc (rvith your nantc' bank accortnt

numbeq and l[SC clearly printed)
. Copy of SSLC / Xth marks card antl hillhest educfltioll qualification certificale
. Police Vcrificalion Ctrlificatc
. Covid Vaocination Cenilicate (2 doses)

Wc arc anlicipating Iinalizing the selectitn pror:css rvillrin tllc ncxl fcw rveeks. In thc mcantimc. plcase

feel frce to reach out to our Recruiters lolol Prudential Lafe lnsurance, Mob-6290217038 if
you have any qucstions or il'thcrc lravc bccn arry chalgc; to your availabiliry or conlact intonnation-

With Warm l{egards,

+

nuthorized Signatory

I hereby accept llre above-mentioned terms and condilions.

Nzrtnc:

Adecco India Private t.inrited
731L, 13th Floor, Summit B, Brigade Metropolis, Garudacharpalya,
Mahadevapura, Whitefield Maln Road, Eengaluru - 560 048, Indla.
Tel : +91 80 - 68407000 lAdecco.co.in ICIN: U 229001(41999PTC051999

fED

PNIN

E
(

I%Ju Ft^r' Signaturc: R^tu Vo.i! Dir{e5 o +,08 ' 22-

AI OLLEGE

Plcsse mlc: Adetco or represenlatives oi Adecco does rrrrt solicit gills or money in any kind, hence any

clairns of lhis sorl rvill nol bc cntcrtaincd.

MAHISTi.''
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ISO 22000 : 2005

oate41t0912022

To,
Ayantlka Jana

VILL-Dubkalua,P.O-Kelomal,
P.S-Tamluk,PlN-721 627,
DIST-Purba Medinipur

Subject: Appoinrment Lctter for Salcs .\ssociate .

Dear Ayantlka Jana,

This is to infomr you that you have been selected by our Srvitz l:oorl Pvt. Ltd. as a sales associate . You are expected to
join the organization as soon as possible and we are expecting tionr your end rvithin ncxt ttvo days .Your basic salary is

9000/-(Rupees Nine Thousand only) plus inceutives and otltcr tllorvauqe.

You will posted in our Mio-Amore-Ankurhat branch but bscausc of the nature ofjob ,you are required to post other

branch of Mio-Amorc of all ovcl slate.

Please retum the duplicate copy oI the attaclred appoiutmljut lcltcr (luly signed conlirming your acceptance

We look tbnvard to your joiniug il ouL teatn lbr a long and sLtcccsslul association.

Thanking You.

F'rom ,Mio-Arnore Pvt. Ltd. Acccpted Avaryr13. l.{a Jaoa, 03,09,Lo)a

{

@a
(Authorized Signatory)

TED?
\

OLLEGE

A
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ISO 22000: 2005

Date41l09t2022

To,
Ashrlta Palai

VlLLJoyrambati,P.o-Kelomal,
PtN-721627,
DIST-Purba Mednipur

Subject: Appointtnent Lettet' fot' Salc$ .l$sociittt .

Dear Ashrlta Palal,

This is to infonn you that you have becn sc-lected by our Srvitz Food Pvt. Ltd. as a sales associate . You are exPected to

join the organization as soon as possible and we are expecling liour yor.rl cnd within next two days .Your basic salary is

9000/.(Rupees Nine Thousand only) plus incentives and other allorvance.

You wilt posted in our Mio-Amore-Ankurhat branch but because ol the nature ofjob,you are required lo Post other

branch of Mio-A.rnore of all ovcr slatc.

Please retum the duplicatc copy ol'thc attachcd appointnrcnt lettcr tluly sigrtcd confinning your acceptance

We look lbrward to your-ioining in our team lbl a loug axl strccesslil rssociatiott.

Thauliing You.

f rorrl,Mio-Arnorc Pvt. Lt(i. Acccpted ,Ldtr fall-lji 03,17-q.Zo2\ASh

@j.b
(Authorized Signatory)

-1 hR l"anager
qlIlTZ IOOD PW. Lrbr
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T<r

Biswajit Das
Vill+P o- Kishori Nagar
P.s- Pathar Pratima
Ptn- 7 43371
Dist-South 24 Pgs

Thanking Yor.r.

From .Mio-Aurorc Pvt- l_ld. Accepted

Subject: Appoinlnreul Le(er fol sales Associate .

Dear Mr.Biswajit Das.

This is to intbnn yotl that you have been selected by our Su'itz Foo(l Pvt. Lrd. as a sales associate . you are expected to
ioil the organizatiott as soon as possiblc antl u c arc L-xpcsliuc liom your cnd rvithiD next two days .your lrasic salary is
9000/-(Rupces Nine Thousantl only) plus incentir.es and orhcr allc.ru,ance.

\bu will postetl in our Mio-Amore-Anktrrha( hranch but hccause {)l'tlrc ualure ofjob,you are required to post ether
branch of Mio-Arnorc of all olc-r statc.

P-lease retum the duplicate copy of the attachcd appointment lcncr rlulv signcd continning your acceptancc.
We ltxrk fonvard to yourjoininc in our team frrr a lons arld sLrcccsstirl association.

@
(Authorizetl Signato6,)

#l$l'$i''''"'
4

\
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Reliance SIVISL Li mited

Ref N-o. IIRi OCTi 22lK l/605.196ti'l/l 001 3..t75{ I Date:19.t0.2022

SHIBSANKAR MANDAL
OO,VILL-GOPALPUR PO-NARAYANPUR
PO.NARAYANPUR PS-NETURIA
West Bclg{l,lDdia

PS-NE'I' U IUA,VILL.GOPALPUR

Offcr-cunr-AppoiDlrnclrr I -!!lrr

Dcar SHIBSANKAI{,

This is with reference to your application arrd subsequcnt Tost and Irttct vicws you had with us.

W€ are pleas€d to offer you an appointment as Custornrr Scrvicc Associrte iu the employment ofthe company subject to
yourjoining on or before 19.10.2022. The offer shall autonuticnlly lapsc ifyou do notjoin.
Reliance SMSL Limitcd is engaged in tle business of providing outsourced human resource services to their clients.

Accordingly. you are assigned to our client to wolk as Custonlrr Scrvicc Associate in Crade Kl and shall perform duties
that are assigned to you in connection with thc Clicnts' lrusincss at rlrcir prcurises as nray be advised from time to time.

You will receive an Annual Gross Compensation (including llasic arrd allorvances) ofRs. 128652/- per rnnum as bclow:

Rs. per oronth

Basic 6500

HRA .ll2l

Conveyance Allowance

l\lotrthly Gross t07?l

Annual Gross r28651

You will be covered by applicable statutory berctlts such as PF, ESI and Bonus etc. The compensation is subjcct to
prevailing tax and other laws, policies, rules and guidelincs. You arc expected to keep your compensation strictly
confidential.

Your appointment and subsequent continuation oi ernploynrcnt with thc Company is strictly based on your consistent

delivery oD the agrced performance pammeters and conrpliancc with tLc values and guidelines of the organization. The
tenure ofyoul e[rployment shall be subjcct to thc rcquircrr]utt ot thc sen,ices plovided by us to our clieDt arrd shall also be

subject to the requirement ofdeputatioo or complction ol thc projcct with the clietrt.

The terms aod conditions in this letter and the annexurcs thcreto will lbnn tenns ofappointmeot upon yourjoining.
Please sign and retum a copy of this letter as a token of your acccpt ce of the tertrE aod conditions of employme[t and

retum the same to HR at the earliest.

Pleas€ note the documeDts to be submitted oo your dale ofjoining as part ofjoiaing compliance.
We wish you a long successful association with us.

Yours t'aithfully,
For Relirlce SMSL Limited

k,,;,rt r)
[('

Authoriscd Signatory

4
Signature of the Employee:
Encl: Tcrms and ConditioN of Employmeor - e"o"ffi\

W eco

Rdbnce Sh[iL Lirr,iEa it.rmE t StsE! ic &hn F arer Scbti.fl5 LiriaE4
gllt: U 7<g IgllH !C C7 F L:1e;?C 4

Roglttcred Offtco: 3.d Floor, Court Hou$, Lotrt'o"yq,nlgf" ffiffi,eif#roo qoa I'|dro. pho'tq +e, 22 6,671800

)



t-.-

Your €mploymenl is subject tobeinS declaaed and renuining nlcdiaally lit by a Msdical Ofliceror by s Doctor sp€.ified by the

Establishment. The Eslablishment has lhe right to get you mcdicrlly cxamirctl by rny ccdfied Medical practitioncr during (he period of
your service. ln case you arc found medically untit to conlinuc wilh thcjob, you rvill lose your lien oo rhe job and your employment will
come to end on the day you are found medica)ly unf'it by thc Mcdical Olflccr.

2 Yourappointment is based on lhc bdsis ol the particulars such:N quali,icatiols elc. given by you in thc application for employment. ln
case any informadon given by you is found fslse or incoffeci, your :rppoinrflcnt will bc liable for teminstion witbout any Dotice or salary
in lieu ofnodce.

3. The addrcss es indicated in yourapplication lorappointmcnt shrll rlccrn to bc coftcct for scnding any comEuDication to you. Evcry
communication addressed to you at the Siven addrcss shnll bc decrncd ro havc bceD servcd upon you. you will itulrdiatcly lroliry chanSe

ofaddress, ifany.

4 All the above emolumeots should be reduced lo the cxtent ofabscosc lvirhour lcave or lcave without pay. Only B&sic Salary shall be

recloned for computing Ute contribution to the Providcnt Fund.

5. You arc requircd ro submit thc follorving documcnts. if rhe same har€ nor been submittcd carlie,

a. Ccrtificates in supF,ort ofFducational / Professional Qualillcations, Experiencc, Darc of Birth .rld othar (cstimonials in original
logcthe. with copics therEof;

b. Copies ofyour passpon photographs with Srey backgriiuod;

c. Copy of Passpon / Ralion Card / Volcr's lD / drivioS license or any other document rs proof of you. tssid€ma and photo

ideotity.

6. You havc hercby Siven Do objectioD in the Compafly(Or its Bronp Conrpaoics and sssociatos) sharing you, personal ilformarion and
documeoG, iocluding bul not limircd to Aadhar numbcr, othcrCovclllnrcot issucs ID numbersuch as Votcr lD, PAN car4 DL, namc,
gendcr, &te of binh, addresses, mobile uuruber, email, education rcco|d urd cmployment record with ,ny Reference / Aatecedeot
Verificatiotr Orgaoizatiotr that Reliance Retail has appointed timc bciug or aDyrime later for Ge putpose of backglouod checks and
verificatioos, io order to avail services such as employmeDt / tmilling / arBScrDcnt / payment / credit / insurance / house on re /vehicle
on rcnq etc.

7. You have hereby autborized the Compaay or any agency/ agcncics rpl)oirxcd by therIl from timc to ime to 6rcre your persoml
hfonnetiod on their platform, which will be accessiblc tu ftc CorDpa y or its scrvicc providcr for which this conscrt is beiog obtained.
The Company or its service provider and their authorized usclx / p,rlucrs / alfiliarcs / coDlracrors can acccss aDd updal€ your digital
record olr such platform, iflcluding dsta, documcnls, certillcrtcs, !cril']crlioll lcpons, rcfercnce s, teslimonials, etc. aod cao use related
services provided via such aSency. You have understood that agcncy rvill rnsuc sccurity and confidentiality ofthe same.

8. You also agree that your digital record including referenccs, tcstirrrunirls rnd vcrillcador reports oo sucb agercy platfonE will only bo
available to aoy olher users ofthe platfotm iflwhen you provide your cxplicit consent for dc same. You have dso undcrstood that you
have tie option ofdcletingyour digitalrecord from such agcDcy datrbrsc.

9. Your No Objection will be colelmiuous rvith ge arargemcrt bclwccn lhs CoDl)any aod auy age|rcy / orgauizalion engaged by the

Compa[y for RefereDce / Adecedent Verification ofyour currcnt .$d fasr {nrployulcnrs.

10. ln order to cnsure the uniformity and maitrtenance ofa good anrbicocc bclolc thc Customers of lbe Eslsblishtnent, the Esttblishrnent may
at ils optior Provide you wilh some staodard dress code. You shall bc prescDt :rr all lc limes in a neat aod tidy rnanner.

I I. You ate exFected to kecp yout solary packagc strictly confidcnlial .rrd nor to shorc any infotmation rc8arding rhe

7

a

il, StfrEric (',En FS'rEr S.luriffi Li
all,l: Ui13 3:.i!li.i:r3;F L:1ei 4

ho
R Elisa ce ShISL Limi

Rcgr3rercd Offl<c:3d Floo., f-o.rc Housa, Lotmonllg tltittgl-.{0o 0O2, tndt!" Ph( rl.- ,9! 22 67513800r

Reliance SIViSL Li mited

Allncrurc - I

TERNIS & CONDITIONS OF I]\1PI-OYMENT



Reliance STMSL Limited
12 DurinS your tcnurc with thc company and based orl yourjob profiie, you olight be gr&rted access to various IT spplications with I unique

user id and password. These credenlials will be uniquc to you aDd cuDno! be shlrcd with anyone. you will be solely .€sponsible and
actou a'ble for any information losVshadng or br€ch ofcoDlidculiality i0 any way which has occurrd duc to thc misuse ofyour
credeotials.

l3' You will be covered by tbe service rules and regulations includinS conduc!, discipline and administ rtive orde.s and any such othcr rules
or ordcrs ofthe client or company as thc case may be that muy co$rc ill lbrce from tiNc to time. you shall obs.rve disciplirc and rules of
conduct applicable at the clien( s establishment ofyour posti0g.

l4 You shallbe entitled !o leave a.nd other benefits as per the rules ar)d rcgulatioris Soverning client s eslablishmcnt whcrc you will bc
worting' You rvill be e[diled to a weelly off as oray be norified lionr tiDe to tin)e. The *eekly holi&y nrsy bc st 88ercd and dclcrDined
as ,rcr the roaster.

l5 You will be govcmei by lhc working hours pr€vsiling al $e esrablishnler[ ofyour working. you uillbe notified youracttralduty
timings ftom time to time. You shall repon and be prcscnl, accoldingly at rhc client's designated location. you will be required !o work
iu any of the shitls during the day or night. Your workin8 hours nray be sruggcrcd and you may tr requirrd to work in spclls in the
moming and evcninS. ln casc you trcing a femalc cmployee you shall bc providcrl with duc sccurity cscort up lo you, rcsidcnce ifl casc
you work beyond 9 pm.

16 You will be required to work on any dav ofthe year. including fcsrival holidays, in dre csubtishnent ofyour postinS. you wilt bc
allowed a weekly offin accordance with law on any o..c o[ )e davs i. rhc \r.cck. as pcr rhc schedurc notifiad.

17. Yourcmployhent is lransfe.able to any other place /esrablishnrcn! / dcparrrncnr /division / rurit / brEnch /subsidiary / alnliate ofour
clic / associate. However' such transfcr will not eDbil any iDcr.iNe in your sal.rry and / or adverscly affccr your cmolumenE.

18. h normal cous€ you shall retire from lhe services of the organization oll auairiDg the age ofjg yeaE.

s lfyou absent yourselfwilhout leavc or remain absenl bcyond fie period of leave originslly grsltad or subscquc11tly extende4
you Ehall bc coDsidcrEd as hrving volun, ily ten'hated your cmproymeor wi$our giviog ary notic€ u,rcss youl

b. Rcnrn ro work wi6in I days froE the comDencemc t ofsuch absencc and

c. Give an explanatioo to t[e satisfaction of thc Maragernent rcgarding such abseoce.

l9' You will initially be on probalioo for a period ofsix mootls, lvhich rnay br srcnded oa reduced at the sole disctetioo of thc
Management. DuriDg the period ofprobaliod, the appoinxnenl is rcrnlinrblc by giving ooe month in writing by either side or payment of
oDe don(h#s Basic salary in lieu thcreol on complcrion ofirilirl probarion pcriod tillsuch time that you are intimated in w.iling
regarding your confirmarion, you shall conrinue to tc on probation. Aficr confirmadon, you, serviccs 5re liable to be lcrminated at sDy
limc without assigDi[g any rcason as per the provisions oIsuurrc govco)ing yourappoilhent. In cas€ you wish to resiSD you wiltSive
us the trodce as Per the provisions of$e stalule SovenriIg yoLrr appoiurrncut. You shall a[eDd dulies rill you are rElieved froEl service in
writiag. Waiving rhe Norice Period on rcsiBnarior is at thc solc discr,jriur ofthc sonrpary,

20 Your servic€s are liable to be tefidoaled widroul aoy noticc or sal.Lry fu liru thcrcoffor misconduc! without b€ing exhaustive and
withou! gejudice to the Seneral meaning of the lerln "misconduct" iu rho caso ofrcasonable suspicion ofmisrioaduct, disloyalty and
coE6issio'l ofa[ act involvill8 moral turpilude, any act ofio-discipl;rc or iDclliciency. You oray be placed urder suspeBsioo penditrg
cnquiry into the cbalgcs ofmisconduct or otherwisc. The salary for thc suspeosiol period will bc paid to you only wheu you are found
Dot guilry ofany of thc chargos for which you were suspclrdcd :lDd not olhenvise.

2l You will be bound by the code ofconduct, rules, regul:rtions rru.J .iiir. ,rr,lcrs iI folue and lhmed by de company from lime tu time in
relation to your service coDdilions, which will form pan ofyour sorvicc co'dilions and terms ofemproyment.

22' You may be Iaid_offo! payment of50% wages on accounl o[ slDr(irgc ol work, nHrcrials, clccldcity and similar orhcr rcasons.

23. You shall extend all coopcration to the client,s employees, cusronrcrs, rcprrs(utariv.s, crc. aad do a such
to the best ofyour sLill and ability as may be nccessary io scrvc lhc clienr and pcrtom all rhe dutie6
We expecr you to work with the high shndard flicicr)cy lrnd cconollry

€rl, sil!E.Ji" IknFay€r

, faithfully and

u i4-a 93!tH lC 37 PL: I €;7C 4
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time to rime.
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Reliance SfMSL Limited
24. You are shall engage yourselfcxclusively ir the work assigoed by thc cljcnr, whers you are posted for thE rime being and shalt not takc

up aoy independent or individual assigoments (whcther thc sanrc as pan timc or lill tine, in an advisory capaciry ororherwise) directly
or indi.€clly without the exprcss written comcnt ofyour BusirNss UDit Head. You will avoid any such issue which may rcsult in a
conflict betwee[ yourpersonal intercst end the inlerest oflhe clienl l company iD dealiDg wirh suppliers, cuslomers and atl olher
orSaoizations or individuals doinS or seeking to do business wilh rhc cli.lrt / company. You shall obey and comply with all rhe orde.s atd
dircctions given lo you by your supedot or sny other person duly aulhorized in that behalfat the place of your posting. You shall ob€y sll
ihe nrles and reSulations. either statutory or olherwise, which arc in voguc ard nray be notified from rime ro time.

25. You shall obey and comply with all lhe orders and dircctions givcn to you by your superior or any other person duly authorized in thal
bchalfar fic placc ofyour posting. You shall obey &ll the rulcs and regula(;ons, either srarurory or othcrwisc, which arc in voguc and may
be ootifrcd from time to time.

26. You shall rct at any tilnc cilher during thc cootract ofyour enrplovmc[t or at any time thereafter diwlge any infomation that came to
you during the oourse ofyour employment lvithout prior pcrmission in ,!vriting.

2?. As we are manpower service providcrs to othcrs, in casc ofany evcntuality ol our business being closed o.lerminate4 yottl.job is 6lso
liablc to be ended auromatically.

28. You will not enter into a[y commilments or dealings on bchalfof thc client / Company for which you have no express authority nor alter
or be a pany to any altcration ofany principlc or policy ofthe cliert / Comproy or exce€d (he authority or discrerion vested in you

without the previous sanction ofthe clienr / Company or drosc in aurhority ovcr you.

29. You may be sclected and sponsored by the Company / or Client t'or funliliarizrtion / tr.rining assignments with ouri€chnical collsborators

oranyothErinstilutions/organizationsinhdiaand/orabro..Youwiltditigentlyandbeneficiallytakep.rtinthetrainingandsuch
assigiments. The cost of any such uaining shall be bom!' by thc conpany and you may be required to sigfl a Service Botrd for a

minimum time for which you will servc the company. 'l he conrpiny can recover the liquidated alamages on the evenl of your voluntary
r€signation beforc thc rimc as ftutually agrccd upon ill dle bond.

10. The Eslablishlncot considers harassmeDt and discriminrtior: o1'ally naturc to bc an unacceptable form ofb€havior, which is not tolerated
uDder any circumstanccs. Allpeople have thc riSht to work in rn cnvironm€trr thar is free from harassment and discriminarion-

Disciptinary aclion will b€ lalen ag:inst anyonc lbund to be Builry ofh.uassing or discriminating against a fellow employee that may

rcsuk itr termination olemployment.

3 L You will be rcsponsiblc fo, $c safe keeping aod retun io good condirioo ard order of all the properties of the company lhal may be in
your use, cuslody. csre or charge. For tie loss of any propcrty of thc compaoy or client in your possessioo, the company will have a rlght
!o assess on ils own basis and rccover the darnaSes oflll such nratc'rials fiom you ard to take such other aclion as it dee6s proper in lhc
evetrt ofyour failure to account for such matedal or property lo ils s:rlisl'actio[ You will baod ovcr the chffgc of lcrEr ofAutlprity or
Powcr of Attomey issucd to you or slly propeny / material ofthc coolpatry ill your possession at thc timc ofcesetion ofyour
cmployBrcot witb lhc Codvlally.

32- All proprietary information / material ofthe clieDt that is rnade k owtr toyou during the rerrn ofwork assignment shallbe received in

confideoce aod you sball not disclose or, excepl iD performing the services, use any such information / material. You agree Uat all
infomratioa, correspondence, documcnG, material or irems provided to you by the ciieot or by us are provided to you in kust and oD

coEplctioD ofprojcct / assigtmcnt or tcrmiDation ofthc service, you shall promptly returD all such matcrial to thc clicDt or compary, rs
thc cas€ may be.

33. You shall be re4uired lo sign and abi& by fie Policy on Erhics & Codc of Conduct with the Compaoy aod sbalt udcrrakc to sign sucb

decla&dons that lhe Policy may dcmand from timc to dme.

34. Il is hcreby expressly agreed 6od declared that this lelter of cmploynl$n r shrll be decmcd to have becD made at Mumbai and thal any

dispute or suit or action or procccdings whatsoever arisiDg out of or under this letter ofcppointment or breach ther.ofor in rcspect ofany
oatter or ltriag herein coouiucd and ary claim by ei6er party against fie othc[ shall be insdtuted or adjudicated upon or decided by a

couJt of competent judsdictioo at Mumbai

35. ln case ofone / morc clauses oflhis letler ofemploydent beconres untcDsble, the sanre shall not reoder of loymelt null a]td
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36- The various clauses ofthis letter are to be read. uodersrood and inrerpreled iD irs entircty and none oflhe clauses are severable from the
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I have read and/orhavebeen expraincd rhe conten* olrhe abovc coDrract ofemproy 
^"ot 

* f-<lnyl (language)
and I hereby declare lhat I have tully understood the abovc renrrs and corrlitioos and d".l"r" th" oilfi ullilding-on me
in its entirety ard al6o give my coascnt to the clause uo. g & 9 spccitjcally.

Namc

Signature

Date
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ADITYA BIRLA

Physical contacts and advances or

A demand or request for sexual favors or

Sexually colored remarks or
unwelcome physical, verbal or non-verbal conduct of sexual nature

showing pornography or

The List is only indicative and not exhaustive. All Employees are advised to refrain

From any a€ts of omission/commission/which could be viewed as Misconduct by the

manaSement.
tv. consumotion of I catinc Drinks/DruPs

1) Non Smoklng-staff members should refrain from smoking and/or consumption

of lntoxicating drinks/dru8s in the office premises.

2) Company Property/Equipment - All property of the company entrusted to

the Employee during the course of his/her employment shall be returned

in good condition, on separation from the company, as directed by the

Management.

3) Personal Grooming and Dress Code - All employees are expected to maintain a

high standard of personal grooming and observe proper dress,/uniform norms.

lnformalCloths (Jeans, T-shirts etc.) are unacceptable as office wear during

weekdays at Home ffice and zonal office. This is especially important when an

employee is on officialTour or is likely to come in contact with

su ppliers/customers/dea lers.

The Management reserves the right to add or delete any or all of the above provision at any

time Without notice and without assigning any reason thereof. Such changes shall become

effective lmmediately upon being notified to the employees concerned'

iii
iv

"4,*rl S*l"t - have read thet Mr./Ms.
coDE OF coNDUcT and agree to abide by its clauses.

Employee Name:

Designation:

Location:

LD- Aa?A t';a-taw

Date: I S oe 'z z

Employee signature -

People Officer Signature

Pt ea*txc l-toJL tr11 :ipe

pantalcons
aditya BrILa Fasnion and Retail Limited (fdrn€rty klolw a3 hbo.ls Fasfifi A Rc'tall t_Hted)

Zmatofllce (Eas0: MegEttBm Tower, 6th nod. Ab<k_GP Sedor'5 Salt Lde Ele'tror*Co'Yptex'

Bldsnagrr. sdt lire cq/. Kok.t]700091wbst Bergat.lncla T: +91 33 /o5l9l00

R.gddtlo-Pi-tta{!9a$/acspot'.tePrkSufdrBA,4orad56Ftoo..LrnitNo.4ol.4o3.5ol,5O2,LBsRoa4KdaMlmbai-4ooo7ots,dl'
T;+91.865?905000 lt:+, - 86529054@ I E:.bt{@adity.H i.cdn lYu l,wvw"abtrLccrn

corporre lD Noi Ll8lCrMH20o7Pl-C23r0l
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As<na-b Sa*dax-
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ADITYA BIRLA

Annexure A

You shall provide the below Services to the Company:

you play the role of Fashion Assistant with the designation of a coordinator in Pantaloons

A Fashion Assistant is more like a Fashion Advisor - where you interact with customers, understand

their needs, assist them and provide a good shoppinB experience at Pantaloons

you will be mapp€d to a Brand - where you have to carry out the followinS responsibilities

. Keep your Brand clean and dust free

. Ensure stock replenishment

. Ensure right product displayed on the right browser

. Ensure communication of Brand Name, Price, and offers are in place

o Ensure you fill your targets in goal book and update them re8ularly

. Ensure you are well groomed and look smart everyday

. Ensure you greet with "Hello" and interact with every customer

. Ensure you provide them with a shopping bag

. Ensure you show allthe options and coordinates to the customer

. Ensure you say Thank You to customers when they leave your store

Ann ure B

Eec

The company shall make the payment of the Fee to you as per the following terms :-

A. The Fees shall cover the services as mentioned hereinabove in Annexure A'

B. The companyshall make payment ofthe Fee as follows:

9a
-f9

pantalaDns
adilya Birta Eashion and Retalt Limited (omeity klo/vlt a5 ffiEorE F sHon & Retalt Umfted)

ZtEt Olflce(Easo : i'legatrErmTc;ter, 6BlFtoo' Btod(€p sector_s' Satt Lale Et€€t'or 
' 

Compttx

SidlJr€ga., Satt txloty xotl€ta_7ooo91West 8en93t' IndiaT: +91 3:l /()519/100

n.gd'o'|k.f1r,rlat&Ej)BcolpolatePe'(BurdIB.A,o,,,ouu'',-.,u*n,o.4ol,4o3'501'5o2,La.s.Roa4K,le"|V|rrbal"40o07o.lndi3
T:]n'86t9o5ooo IF:+9 - 86S:l9osaOO lE: -f{@'dq/'?ilit'dn l\M r\ /u2bttlcdn

cD.pdre lD lb: u81ol.+l20ol?Lc23r0l

lnvoke Amount (lNR)

Rs 350/-
shall be paid on Per day
basis

\, | -r' i __/





ADITYA BIRLA

Annerure C

company's code of Conduct

l. Private Trade and Employment
The employee shall devote his/her whole time to company's work. No employee shall

except with the prior written permission of the Management, engage directly or indirectly
in any trade Or business either with or without remuneration during the course of his/her
employment with the company.

1) An employee may, however, undertake honorary work, which is social/
charitable/religious and do€s not interfere with the employee's performance of
duties.

2) confidential Matters- No employees shall in anyway reveal business/technical

information, unless authorized to do so. lt is the responsibility of every
employee to avoid actions that may have adverse reaction on any policy/action

of the company.

.

r.

2) No Employee will have either directly or indirectly any business arrangement
outside the ambit of Company's dealings with the Company's
customers/age nts/su ppl iers.

3) Concealment of information with regard to the above will be viewed very seriously
by the Management.

Mlsconduct
The followinB acts will also be treated as misconduct.

1) Willful insubordination/disobedience either alone/in association with others.

2) Taking Bribet causing sabotage and willful damage, theft or fraud in connection
with company's work or property.

3)Giving to the company false information or concealing information at any point
of time specially information which would forewa any harm

e0
pantalcon

,dity. Erla Fafilon ard Rerail limited (foll'|erlyklollri 6
Zonat Olfte lEas0 : M€qEtfErm To$er, 6th noa. Bto{k-@. S€dor_ 5. Satt Lake Ete<tsor&

-(flrr!!a-
Bldtlarrlagar, Satt Lr(€ Gty. Kolfit -700091 West B.rEal . lrda T: +9 33 4Ot940O

R.9C Ortr E-Pfenrat &astya Corporlte hrk Brtdfq A , 4th and 5th Roo(. Lht tlo. ttol. 4O3, 501, 5O2, LAs. Ro.4
T !/' - A652905000 lF t+gt - 8652905400 I E : 3bft@aditFbi,la.cdn lW: www.ebit.dn

Corpor*e tD Mj Ll8l0tMH20Om(23r01

l\ ( _/

3) GiftsfromSuppliers/customers-NoEmployeeshalldirectlyacceptfromanysuppliers

Or customers gifts in cash or kind including any pecuniary advantage/saving whether
in lndia or abroad.

Dealins with Company's SupplieB/Customers
1) No employee will either directly or indirectly be associated with supplies of

goods/ materials/services to the company.

likely to come from individual or competitor.

._/





ADITYA BIRLA

r@
4) Habitual absence without leave orabsence without leave for more than ten consecutive days

or overstaying the sanctioned leave without sufficient grounds or proper or satisfactory
explanation.

5) Habitual neglect ofwork, or negligence.

5) Refusal to accept any communication from the Management.

7) Acting in a manner intended to bring discredit to the Company.

8) Drinking/gambling/creating nuisance in the premises.

9) Spreading false rumors or other acts of indiscipline.

10) Collection without the permission of Manager of any money within the premises of the Company.
11) Striking work/inciting others to strike or other acts subversive of discipline.
12) Conviction in a court of law for any criminal offence moral turpitude.

13) Habitual breach of laws of the land or any law applicable to the company or any rules
there under.

14) Breach of instructions for the maintenance and operations of
any plant/machinery/department.

15) Unauthorirized removal of company's documents/drawing/property/froplaceofwork.

15) Giving assurance to any person for providing employment in the company without
proper authorization.

17) Holding meeting inside the premise of the establishment without permission.

18) Distributing or exhibiting within the premises any handbills, pamphlets, posters or other
visible Repres€ntation without previous sanction from Manager.

19) Willful Damage to Work in Process or to any Property of the Company.

20) Failure to Observe Safety lnstructions notified or lnterference with any Safety Device or
Equipment Installed within the Company.

21) Unauthorised Possession of any lethal weapon in the establishment.
22) lnvolving in Proxy Swiping/Punching other emptoyee's identity card.

23) Misuse of Loydlty Programs by employees for benefit of self and/or others.

24) Using abusive/threatening/filthy language against any employee or any
visitors/customers.

25) lnvolving in any fights/physical assaults in the premises.

25) Non Adherence of lT Security poliry of the company.
27) lnsider Trading of Securities.

28) Reveaiing or sharing of lmelleciral Property and/or expert knowledge gained duringthe course
of Employment with any outsider, during and after the course of emp

29) Sexual harassment which includes unwelcome sexual determined behavior r(whet d ire
or By implication)such as:-

FI
qGg

panhl@n
(/

Adrtya Biria Fasnaor anc Retijl Lniteci (formerty know) as

Zonal Office {Eastj: Megatherrn Towet 6th noo.. Blo*-GP
Bi*tannagar, Satt take Gty. Kolt ta-700091. West Bengal.lndla T: +9 33 40519400

f,rgd Off.e.?iraiEl Aga$ya CoAqitE Pnk, Buidq n', 4th ard 51Ji Roor, UrIt i{o. 401, 4O3, 5O1 5O2, LAs. Road, Krtrt , M(,rnbai - 4OO Orc, india
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Reliance Si\lSL Li mited

36. Thc various clauses oI rhis lcrer are ro bc rer4 undcrsrood lnd i orp.ctLd iu i(s entircty rd none of &. clauses @ se\elabte ,i!D tre

TED
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Reliance SIVSL Limited
24. You arc dEll .oesgc yours.tfc,(clu.i!e

u9snyiod.pcdcurorind,",.*,;,Jil"1".i"*f,:T*:'^';T'[:::'revounrcpasrrd,brrhcti,Dcbcin8.odsr:r,l"uarc

ililHi::;Lffi,ffi co,"(ntor)t-,'Burin'ssut""*".,"'';'l-;:"Hffi IJ'#HTIT*
orE,izr,ioosix ,rdivid!.{".,,*..;l$$f6;:::;[T:;:r,il::i:?.:[ffiI*ff;i"]i"*L.**.
dirEcdons Sivcn !o yor by your supcrior or rny o6cr pcrron arly autlui_zu io du,I*n* *" n*.ar*rpostiag. you 6hdl $cv rtlrhc rul6 ard rEsdadons, oiths sburory or o6.rf,,ir., r*iricb a,. ir, vosue a,d may he Dorified &oo tiDc ro rime

25. You rhsll obcy and cornply rrith .ll th. c

1-11*.0,"**,o*;;,.;;ff"#:;;fltrfl::J::1;:Hy::ro'anvorh.,pc,Eondu,vrunorizcdind,",
bc qodficd lium ti.flc ao timc. 

_/ __ _.r , g,s onq lctsu,r,Nnr crtnor shulory o. o{h.rwijc, which arc in vogu. .nd may

26 You ihzll no( i' any rimd cid€r durins fie contr.d ofvow cmprovnuar ora.n'y rio. rhereaarcrdivulgc &, idorir dond*r..".croyou duriog Ge uour;t or.yoor dxployn,cnr *jthou p,,o, *n*U., ir *,n,,,*. 
, --- -.-

27' as c,. are 'n rrhwcr scrvicc n'ovid.ri .. orhar in c.a.e oi&y rvo',"rirv of.r, b'\i,csstiabtc to bc crded au&rnuticrly. 
- -': -r q1'r 4r' Evs@xry or t D,l{Dca. h.irg.Jtr.d .r t i.irur.( y.xrjoh is.^.,

28. You will nor clrtlr irto aoy co.rrniuD€nb

-u.apanyoaoya,e,"ri"".;;;1',;,L#J"lffi:,i;:;[:T?.fJ"';lffi#;:ffi;:1::].T,*",
tittout abc prcvioss sancrion ol lhc clicDr / Comp€ny * **" * *"".,O,*.r"*'-_*'

29 You mey t'c sclcctcd and sporEorcJ bv tltc company /orcticnr rbr tanritiaria on/laining a$ignrncnE witi ou, rcchnicat collat ontorsor .ry otbcr inid,lioos / ory'rnizdionr in Iftlia nnd,, *,o* 
"* 

*r, ,ira"rf *ii"r.o.or, *" * ia rlc rraidns aflr such$si8amcnrr. Thc cost of ory such dning shdl br bom" O, *. *^o_, _r rr" Jr"OJ'.O*.U,o.r* o r.rvic. Bond for !,nini6u6 timc for whicb you will s€rve thr
n isnatiox bcfo,r rl.t rirt" * ,,rr,, 

"a,.*?Tfft,The 

com{an} ca:r 
'ocov* 

rhe liqoidated daoases oo thc ev.ut of your voluorary

30. Th. Fsrahli{bmcnl chnsadcr| iarr$mcnr a.
..dcrarrysi,!un*.",,.cs A,,,*,,",.,"";l:il:;l:H;l;:il,,J,:ffiilI?,fl3ffiifI];,;;,Tl-:]irn ui.,.,.d

H',fff*:l*;ilTasrjosranvorcround 'obcsuirtv 
orh&nssin! ordisc;i-utrsasainsrarcxowrmproycruutmly

3l Yoq wirl bc r.spoo"iblc lbr rhc B'c r."rping.nd rctuft in aood condirio' ood order ofa, rb(yourusc, cusrody, carc orcrruge. ro.tr,e rors orany,propc,q oru,e co.pa,,y o;;il,;;;J;[:il1fi"#frlH*T]"T[,
Lo axl6s or il" own basis and rccovtr th' dathag.s ofallsuch marcriars rionr you ana ro rorc 

"rrcrr 
o*." a.rion as it d!.fts propcr in rh.svctrt ofyur! failurE to accourt for su.t m.rrcrial ff propqty io its s.{irl.acno; ,.; ; ;

:Hfi::tr;:f;;-'r,",*r,,,,*r"ru,"*op,,,y;oyu*p,,...",;oo,ffi.[:-Yr-Hffi',**"-
32- All p.Dp.idary inforDation / rnlcrial olthc

c!f,rfid,c,E. m,, yru d'", n",,*,"; ;.;;"jilH.:#ff fl"J:.:":.:L*1liH#,f ffi1ffixy.iofonnalior, corrcsF)rdorcc, documdrrr. nra!.ri.t or.ircms prorided o you by ,r"' ,: 
",.,1i, * _. **idEd !o,.ou in t ui and .,l

ilH':;I:"" ""i3omfft 
or Ermimrion or o" 

".*;".. vou 
"rorr 

p,".prr,.*, ,i-* r.*,, ro th€ clicnr or coo,paly, as

*;""',#J"T;:',fr:il1ili::fr'tT::rc'ont'thics&cod€orciJnduc'|$ith,rcco.,,ornvandsbn 
undsrarc,"sisnsuch

34 It L bcrcbv cxpr6$ry 
'rgftd md dc!1,.d rhar dis lc(cr of€Eploynm sb.Jr bc .L..rd nr tadi'pu,.o(suirorrcrionor,r.,""ria,*r*,***1,"i,sourororundcrthisr..".;,;;il.:T."r##:H,TiilTlr_,

rmdlr or dios herEin cootaincri lbd roy ctrirh by drtlr p.r$, againsr rh< od,cr 
";, 

;";;;coun of c@rp.rcnr judsdi"U- * r-rir.-"' 
-' -{q r{r' dE ursL u< olncr shall b' r8stnxed or sdjudit3tld upor or d.Eid.d by r

l5- In casc of onc ,, morc clauscs of (h! tcrcr ot.Employncnr bcconr€s urircnvdi.l;n ilr srnery
drc samcshnttnol rcnder rfie I

ATT
R.liri.c SIyE L L riEd i fc rmg ty S!,

ED

.tcr ofcmploymehr hult
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Reliance SI\lSL Limited
12. t-Xriog yoor Eou,e rlth 6!.rmp3ny aDd

u€c. d ald passwor( rhc.. "**ur" *,.f-1.L -'*Joh 
prorilc luu Dnsbt b. sr.,!./,

acco$nlgrc ror lny inronn.n*,"*,,n"n.'1*:t*: '" '' -"-^' " 
u,""r".rl,rl"'c{css 

to ra'ioui lr apPl'cadoos Elrb 
' 

un'ou'

crcdcnliarj. _,..-...rgorbrcacrrolcon,,r.,u,i,o..,,l"rl,l"#lT;::Jffi_[};Hl;:f.TlJ#.

il. You wil bc covcr.d by rhcs.laicc nrl€s ad

". -r*" .r,n" o*, ".|.,*;;ffi ::.llldY'': 'crrrdins 
cornr'lr, ,riscipri,. anr s,

coaduc, appricab,c, rhc c#.: ;ffi:[i5#.H;':l;;;#:ffi:11'Hfi'tr l#:'#,,ilj*.#;
14. You sha tx cndltcd to tcav. and orhdr bcr,

w.*iog. yuu wi1b. cnrid;;:;;.::'" - *:th' rurcs ud rcrurJuo ssuvcminscr

rs pcr ,l,c roosrs. I * 
'ov s" n.r,n",r r,u,n,';,;:,;.ii].';il-.:l."'' " "rrbrishmarr wnctc vou wirr b'

ly holi.tay Dry bc sr+acr.d ,ad dcrcrmhcd

I 5. You witt be Bovemed t y dl. workira Lour' I
riadngs rron tinc to rtme 

"* 
r-i"r"rJ, 

"*1"'8 
u. e'\kbiislurdrr of)ou,t orldn&'

'n 
arv ord'.snir. d,,rins *"r"y* n,rn. rod 

&trY," *.o'*er, *l i*;,iil;"* *'' * -uficd vour acrual dutv

n*xn8 tud cve,,i,r,. r4 c*"r*,*r, 
" 
,'."lT.l-o* 

*'^ '"" * -,lr#.",frff'''"*'"' "ou 
wrrr bc rcquirca o worr

you wo*&yond e p",. - - n'rr€ eorprovccvou s';,, t" r,;il;;;';; Jl"f#;filiffiH I;
I 6. You wi[ be rDquir.d to worfr on .ny dry or. Ih

"a** " 
**'r r, ,, *.J.;:.'";;":.'* 

*ludins r{srivd holiriys, in .be 6r0brisheco. oryour posrins. you wi1b.)o ai, one oirhc dny! nr dr. wcEk, ,.l pcr rhe schcdulc noriri.n.
t7. your €rnptolmmt ii l.anrtcmuclo inv,n, ,.**r," ,,*.*;:,:;lli.,r':: ,"*, 6uhrishmon dcpd,,,.,nr , d,!,sio

. w;,r oor *roa,ny i,",*," ilfi ;,":i':;"Jil*J;'#,.?.,,#::.'*.
l8_ ID [ormat course you shal rctirc Aon t}te scrvi.es ofdreoryaajzrdotr orl r(uj/riru the rgcol53 years_

a- IIyou rbseD. you elfwiihout l€
vo,strarrhcco.riaacrrlr;,il:]:ilffif.fl_Tfl,,"','l;;:1"j,If.",::ll*":,fl,:,uor$bscqucn,,ycricnde.

b. Rcrum b wo& r,i&in 8 dry! 6DIn ftc comnkoccmror oasulh rbscrcr ad
c. Give an erplana.ion to the sadsfacdoB of&e MaDaScmtnt r'.gJrdilg sucb sbscmc.

19. Youwlllinirially be onprobation,ors Dcr

"-*.--. #", *l #*;;;ilT.}""' 
t" ^"'*' which ,rav bc rxrc dcd or reduced ar rhe,orc didc,crion o,.rhc

ooE monurds Basic 6ntiu-y ir li"u t o"ol con' 

h" 
Tinu.crt is lcnnin.rblc l,v Ervitrs one r

rcs,r&n* your confirmrri,,. r., *r, *.]l -*ol"r;.n .,ri;Liar p,ou.u'rr lJr 
-"-'*hmon.l in wrirrrs bv qlh.'sid'or pavm'nr or

rimewi&ourassisritrsanr,"*.,*r..*:'-:.:.r**t*' ^n'.,'i,,il:ili1ili'i'J:rT,::T:l#;lT:,-,
;Hffi [ jrfl ::;ffi1*,:"#:j";i,#ijH#T,:.t:ffi::,.:ff ,[il*#;T*iJ:

20. Your scrviccs arE tirbl€ to bc krmioar.d wi
y33',,;*,*.,.;ilT:;1"H.:.;I,:]:l;J'::::.co,ru.m,ic*d/rcqw,ftou,bcinrcrhaus,,v.ed
coiur, rsiotr orao act invorvios mo'or u,piod€. aDy *, 

"r.*".,r*;;;;.;^;;.';rurpicioo 
ormisconi.lucq .ristoyarry and

cDqurv 
'!to 

.I€ chars* ornriscotrducr or orhcrwire *;*-;;;:::j::'rctcncv 
rou uav bc placcd unts.usps'jotr pcndiag,.tguitrvor-yoru,-ccr-g;lil;;:ff;ffi1"*#,dtrusnursioopc.io,r wirr u"p"ia.yoo oory*n*you.,"iIi

?l Yu rlittba lxuDd hy ttk.odc nt.aond{rr n,r,*, 
"r,", *-"".];;ii",".ilH';ll: '*rrT iorr:!r'doticec'idcrr,tr,i,'c.rnd 

rn
r r__ 0,,,r,.* *^;.".;;;,;;:,;, il,:ff;lfi.4mp.nv,i,,n 

hm.,o,im. ih

22 Yoo oay b€ laid'o',oo Pavmen( of50% *aaes oD account ofsborbSc ofrork, a,terirls, erect ci.y and.im,rr oth6r"osoor.
:1. You slDll cx!.nd all coopcration to lhc cti.oC s , cujronrers. rcprcscolnli\.es, .r.. rtrd do.ll such rhiDSs ditigcody, [idrtll]y ard

lo rhc bcsrot'you,stiI and abil rlY.s lhay b. n.cc$ary !o s€rvc rhc clicnr rnd pc{bmr alt rE duli you liorn rinrc !o rrDr€.hidh standaftt of iniriali vc, cflicicdcy rnd (coruIy
Wc .rpc€! you ro work wifi rtc

'1H'1ru:#::ii"#i:#:. *",*'
TED
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Ref No. HIVAUG/22lKT/60.188715/l 00129 1596 Ditc:09.08.2022

IUd Shalil Alarr
lIO,KIIADINAN,BACNAN
West Bcngll,lrdia
711303

Ol'fer-cuIll-ADDoi trDent [,cttcr

Dear Md Sh.lil,

This is with reference lo your application and subsequent Test and Interviews you had with us.

We are pleased to ofl'er you an appoinlment as Custoorcr Servicc Associlto in the employment ofthe company subject to
yourjoining on or before 31.08.2022. The otl'cr shall automatically lapse ifyou do notjoin.
Reliance SMSL Limited is engaged in the business ot providing outsourced hurnan resouce services to their clients.
Accordingly, you are assigned to our client to woak as Custoulrr Sclvicc Associate in Grade KT and shall perform duties
tllat arc assigoed to you in connection with thc Clients' busilless at thcir prclnises iu may be advised from time to time.
You will receive an Annual Gross Compensation (includiDg Basic and .rllorvances) ofRs. ll70l2/- per annum ss below:

Rs. pcr molth

Basic 6i00

HRA i25 r

Colrveyirnce Allo\r,ance

I\lonthlv Cross 975t

A nual Gross 117012

You will be covered by applicable statutory benefits such as l'F, ESI and Borus ctc. The compeNation is subject to
prevaili[g tax aod other laws, policies, rules and guideliuos. You are cxpectcd to keep you! compensation strictly
conlidential.

Your appointment alrd subsequcol continuatiol of eDrploylucnt \\'ilh thc CoBlpany is strictly based olr your coosistetrt
delivery oo the agreed performance paramcteN and complianoc \vith the values and guidclines of the organization. Thc
teuure ofyour employmcnt shall be subject to the requircnrent ofthc scrviccs provided by us to our clieot arld shall also be
subject to the requilemcnt ofdeputation or completios of thc ptojcct witir lhe cliclt.
The tems and conditions in this letter and lhe annexures the(cto will tbrur tcflDs of appointment upon yourjoining.
Please sign aod return a copy of this letter as a token of your xcceptancc oi lhe tcnns and conditioos of employment and
retum the same to HR at the earliest.
Please notc the doculnents to bc submirted on your dare ofjoioing rs pirrt ofjoining compliancc.
We wish you a loog succcssl'ul associatiol with us.

Yours faithfully,
For Rcliance SMSL Linrited

ffir TED

Authoriscd Signntory

Signature of the Eulployce
PB'A!

MAIrlStl r' I

Encl: Tenns and Conditions ofErnployment - Auncxut.c - I

I

R€lisnce SIdSL LimilEd tlo{nu,l, Slrais! ig lytsrlp6rEr SCutisls Linded}
ct{ Lr€3 g(rii :3 37 FL31a.7l9 i

O 0O2, Indio Phooe: {91 2? 67673400leglrtr.cd Off i(ll: 3nd Floo.,
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Reliance StVISL Li mited

// Arrrrcrure - I

TERNIS & CON-DI'l'loN..s oF tii\IPLOYNIENT

2. Your appoinlrnent is basedo the basisofth€ paniculars such as qualificrt;ons €tc. given by you in the application for employmgnt, ln
ese any information given by you is fouid false or iocorect, your cppoillnrcnt will be licble for termioation withoul any oolice or ralary

in lieu ofnotice.

3. The addrcls as iodicated iD your rpplication lir uppointDent shull degln to be coflcct for sending any cornrnunication to you. Every

comEunication :ddressed to youat tle given rddress shrll be dcemcd (o lrave bcen served upou you. You will imsrcdiately nodry chaDgc

of addrcss, if a[y.

4. All the above emolunrents should be reduced to lhe ext€[t ofabseDcc lvithoul lcave or lcave wilhout pay. Otrly Basic Salary shall be

reckoned fo.conpuling rh€ contributioa 1(, the Provident Fund.

5. You arc required to subrnit tlte following documcnts, ifthe sirl}c havc uot bcco :iubnritted eurlier

a. Certificltes in suppo( ofEducilioDal/ Prof€ssional Quuliicirtions, Expericnce, Date ofBirth and othcr testimodals i-o origiDal

together with copi€s thcreof;

b. Copics ofyour p&ssport photogriphs with grey background;

c. Copy ofPassport / Ratioo Card / Voter's ID / drivitrg licensc or any olher documcdt as proof ofyour residencc aod photo

idcntity.

6. You have hereby give[ [o objection in thc Compxny(Or i$ gro(p Cornpiuies und associates) sh.ring yourpersonal infomation and

documents, iBcluding but uot limited !o Aidhar lunrber, other Coven lcnt issucs ID Duotlrer such as Voter ID, PA]l card, DL, namo,

g€nder, date ofbinh, addresses, mobile number, enrail, education record and employment record with any Refercnce / Anteccdcnt

Vcrification Organization thal Rcliance Rctail has appointcdtiole bcing or anytinre latcr for the purpose of background checks and

verifications, in order to avail services such as employmcnt / trir;ning/ management / pcym€nt / crcdii / insulance / house on rent /vehiclc

7. You havc her€by .uthorized the Conlpony or any agency/ agencics appointcd by drcn) frorn lime to tirne to slorc your pcrsonal

infonnation on lheirplatform, which will be accessible to lhE Comprny or its scrvise provider forwhich this consent is being obtnincd.
'[he Company or ils service proyider and their aulhorized users /panners / afliliates / coDtractors can acccss md update your digitll
rcoord on such platfofln, including data, docunrents, ce(iticates, veritlcalion reports, rcfercnce s, testimonials, clc. and can use related
scrvices provided via such agcncy. You havc und€rslood that atsency will cnsure selttrity and confidentiality ofthe same.

E. You slso agre€ lhal yourdigilal rccord includin8 r€ferenccs, testinloDjirls altd vcritication rcporls on suah agency platfomr will only be

available lo any olher users ofthe platfbrm iflwhen you provide your oiplicil conscrt fbr rhe sanre. You have also ulderslood that you
have thc option ofdeleting your digital record from such agcrcy darrbas€.

9. Your No Object;on will bc colorminous with the armngcmcnt b.twdjr lhc Company and any agency / organization engaged by the
Conrpany for Rcference / Antccedcnt Vc.ificat;on ofyour currcnt and past cmploynlenE.

10. In order !o cnsurc the unifomlity and maintcnance ofa good anlbiencc beforc Customcrs ofthe Establishment, the Esrablishmenl may
at its optior provide you with some staodard drcss code. You shrll be p lala

I L You are expected to keep yoursalary package strictly corfideDrial an(l regardiDg le

PNINC
co

RElisnce SLISL Lft!€d ilsrnr!rt SrrslEais l,lsrF.\rer Scluri.os U
C lH: U7a39?riii.:l07FLSli7iCa

E

l. Your employmcnt is subject to bcin8 declared and remainiflg nrcdically fii by r Me(lioal Oflicer or by a Doctor specificd by the

Establishmenl. Thc Estabiishmcnl has thc righl lo get you mcdicnlly cxamiocd by nny ccrtifiEd Medical practirioner during the pcriod of
your service. ln case you are found medically unfit to continuc with lhcjob, you will lose your lie'l on lhejob and your employmeot will
come to end on the diy you are found medically lmfit by the l{cdicrl Omcer.

the tinrcs in a neat and tidy manner.



k



Reliance SI\ISL Limited

12.Duingyourtcnurcwiththccompanyandblls€dollyourjobprofilc,youlniShlbggrantedaccesstovariouslTapplicationswithauniqu.
uscrirlanrlpassworrl.Thesecredentialswillbeurtiquctoyouandcannotbeshrredwifianyone.Youwillbcsolelyresponsiblcand

accountablc for any intbrnration losvsharirtg or brcach ofconfidenlialily iu any rvay rvhich lns occuffed duc to the misusc of your

credentials.

13. you win be covercd by the scrvicc rules and r€gulalions iocludinS cooducl' discipliDc and adrnini$fative ordcrs aDd any such oth€r rules

o.ordersoftheclientorCompanyasthecasemaybelhatmaycomcinforc€liom(imetotime.Youshallobservcdisciplin!arrdrulc'of
conduct spplicablc at thc client's eskblishme tofyourpostittg

14. yo., shall be enlitlcd to leavc and other benefils as per th€ nlles anil reguhlions governing client'! establislrmcnt whue you willbc

working. youwillbe entitled to a weekly offas may be nutilled from rime ro riore. Theweekly holiday may be slaggcrtd and delcrmincd

as psr lhe rcaster.

15.YouwillbcgovemedbylhgworkinghotlNprcvailingattlrcestablislxnelofyourworkins.Youwillb€notifiedyouractualduty
tioings from ti6e to time. You shalt repon altd be present, accoldiDgly at the clicrll's desigratod locatiotr' You witl be requted lo work

idalryoftheshiflsdudnslh6dayorniSht.You!workinghoursnlaybeslaSgeredldyoumaybercquiredtoworkitrsp€llsirrthe
mordill88ddcvcoin8.[ocaseyoubeiDgafemalccmploye.youshilbeproviderlrvith<Iuesccuritycscortuptoyourr€sidcncciacasc
yor work beyond 9 Pm.

l6.Yot|willbcrcquircdlowo.koDanydayoflhcy.ar,includingfestivalholidays,inrhcestablisbm.ntofyourpostiag.Youwillbc
allowed a weekly olT in accordaoce with law on any onc o[ lhe dilys in lhe week' 'rs per tle schedule ootified'

lT. Youa cmployment is transfccJble lo uty olher placc / e.stablishmcrt / del lmenl / divisioo / urit / brdrch / subsidiary / afliliatc ofour

client/ associatc. How€vcr, srch trausferwill not entail lny iDcr.rse in your salary and/ or adverscly aflect your emolum€dts'

18. In normal course you shall r€tire from the serviccs of lhE organizatioD on stlaidrlS lhc age of58 years'

a.Ifyouabsetrtyourselfwithoutlcaveor'cmai[absentbeyondficperiodofleaveorigiaallygraotcdorsubscqucntlycxteodcd,
youshallbcconsid€redashsvi[gvoluDlrrilyteroilaledyouremPloymeltwilhoutgiviDgiuy[oticeunl€ssyou:

b. Rctum to work wilhin 8 days fiom the commeDcement ofsu€h ubsenco uod

c. Give an explanation to the satislaclion oflhe Managenreut rcgarrlirrg such absence'

19. You will initiatly be on probation for a period ofsix monlhs, which may be exlended or reduced al the solc drscrelioo ofthc

Managclnent.Durinstheperiodofprobllion,theaPPoilncntislcnnillltblebySivingollclnonlhilrwritinsbyeithersideorpaymeDtof
one mollth#s Basic salory in lieu lhcreoi on cornplet;on of irriliri Probrtiorr periDd lill such time thot you lre intirnated in *riting

reScrding your conurnlution, you sh:rll continue to be on proburiorl. Aliur conlirurLrlion, your servic€s are liable to be tenDi[ated 't 
any

timo withou assigninS rny rcason as p€r *e Provisions ofstrtulc goverrrirrg your appoirrtrnent. ln cas€ you wish !o rcsign you will Sivc

us thc notice as per the provisions gfthe surute govenrirg your appoiltnrcnt. Yotl sltall atte dduties tillyouare relieved fiom service in

writinS. Waiving$e Noticc Pcriod on resignation i5 at the solc discrctioll ofthe company'

20. Your services are liablo to b€ lerminated without any noticc or salary in licu thereof for nisconduct' without beinS exhiustivc and

withoul pr€judice to the geneml meaning of thc ternr "lllisconducl" ir lhe case olrcasonable suspicion of nrisco[duct, disloyslty and

commission o[an act invotving moral turpitude, any act ol in-discipline or ilreflicicncy. You may bc placcd under suspcnsion pending

cnquiry into thc cMrgcs ofmisconduct or otherwise. The salary lbr thc suspcnsiol period will be paid to you only whcn you arc found

not guilty ofany of the charget for which you were suspellded aori not othenvise'

2l. You wiu b€ bound by lhc code ofconduct, rules, regulations ant{ ollice ortlers in foru-e and fmmcd by the company from time to timc in

rclation to your scrvice conditions, which will tbrm parl ofyour seflice conditions and torurs of cmPloymcnL

22. Ycu msy be laid-otion paymcnt of50oz wa8es on account ofshorhgc ofrvork, nraterials, elccficity and similar olhcr reasons'

23. You shall exlend all coopemtion lo the clienl's employees, cuslorrrers' rep

to thc best ofyour skill anrl ability as may be nccessary to scrvc lhe olicnt

Wo expsct you to work with the high stan{.lard ofinilialivc, cfticiency 3rd

c. and (lo all such lhings diligently, faithtully aod

pcrlirm {.yties entrustcd lo you fronr ti

TED

HA' C

0 0{t2. }ldlo. Phoru +9122 67673800

R€lisnc€ SIuSL LimiEi llc'n]irD i.: L's
L!'GE

3rd Floo.. couE Ho!r€, LogFC.tii'ii





Reliance SIVI SL Li mited

24. you are shall engage yourselfexclusivsly ir the wo.k assigled by the clicut, whele you are posted for the time being and shall not lakc

up any independenr or individual assiSnmeuts (whether the sanre rs psra !irne or lirlllime, in an advisory capacity or otherwise) directly

or indircctly without th€ exprcss w(itren consent ofyoir Busircss Unit Iiead. Yorr rvill avoid any such issue which may rcsult in a

conflict betwc€n you. penional interest and the irterest oflhe clicnt / conrpany ir dcaling with suppliers. customers and all other

oEanizations or individuals doing or seeking to do busincss with lhc client / compiny. You shall obey aod comply with all the orders and

dircctions given to you by your superior or any other pcrson d$ly luihorizcd in thal behalfat lhe plncc of your postinS. You shall obey all

thc aules and r€gulatioos, eitherstatutory or otherwise, which are in vogue and m.ty be notilied from timc lo time.

25. You shallobey and comply $,/ith all th€ orders and dircctioos givefl to you by yoLr slperiororany other person duly authorizcd in that

behatfat thc place ofyourposting. You shallobey all the rules and regolations, eilher stltulory or othcrwise, which arc in voguc and may

be notified fronl linre to tinre.

26. Yotl shall not al any time either during thc conrract ofyour cmployrnert oL At:tny lime thcreaflcr divulge any informalion lhat came lo

you during lhe cour* ofyour cmploymcot wilhoul prior permisriou in writiog.

27. As we arq maupower servic€ providers to olh6N, iD case ofauy eleoluality ofour br$ircss bcing closcd oa telsri4ated, yourjob is ako

liablc lo be cnded aurom:rrically.

28. You will oot eoler inlo any commitmcnts or dcalings on bchaliolthe clicnl / Company for which you bave no express aulhodty oor altet

or bc a party to any alteration ofany principle or policy ofthe cljcnr / Comprny or excced thc authority or discrelion vcsted ilr you

withoul the previous saoclion of tllc cli€nt / Compuoy or thosc io lulhorily oyrr you.

29. You may be selected ood sponsored by the Compnny / or Client 1'or i.trrrili izulion / lruini g :rssignments with oul technical collaboratoE

or ary othcr instituriorls / organizations in tudia and/or abroad. Yuu *iU diiigeutly aod beocficially lali. pan fu the traioiog add such

assigments. The cost of any such u-dining shall bc bomc by the comprny alrd you may bc &quircd to sigD a Scrvicc BoDd for a

minimud tilne for which you will serve thc company. The conrprny cau rccoyer lirc liquidatcd daoages on thc event ofyour voluntary

resiBration bdlorc the time as mutually agreed upon in thc bond.

.10. Th€ Eslablishmenl considsrs hrrassmeot alld discrimiuirtion ofroy nrturc lo bc uD un&ccptabte form ofbehavior, which is Dot lolerated

under any circrrmstnces. All peoplc hrve the riSht to work in an c|virorlncnt thrl is free from haritssment and discrimination.

Disciplinary action will be rukeu against ryone found to be grilry u I hlll ass ir)g or disc.im inrl ing against a fellow employc€ that may

rcsult in temrinalioD of employment.

31. You will be responsible for lhe sofe kc.ping and relurn in good condition and ordcr ofall thc prop€niet ofthe conrpany that rnay b€ ln

you. use, cuslody, crre or charge. Ior thc Ioss ofany propsny ofthe company or client in your possEssion, thc company will hrvc a righl

to ossess on its own basis and recover th€ darnages of:rllsuch rDatcrials frorn you llnd to take such olheraction as it deems prop€r in thE

cvent ofyour trilure to account for such mrtcrial or propcrty to its satisfxction. Yo(l will hand over the chsr8e of letter ofAuthority or

Power of Atlom€y issu€d to you or any property / n]aterial ofthc cDnrplry in your possession at the tinle ofccssation ofyour

employmenl wilh the Conrpany.

32- Allproprietary information/ material olthe alient that is made known to you during fie term ofwork assignmenr shall be received in

oonfidence and you shall not disclosc or, exccpt in perforDirg thc scrviccs, usc any such information /matcrial. You agrEe that all

infoniation, conEspondence. documenis, lnalerial or iternsprovidcd to you by lhe cli€ntor by us are providcd lo you in trust snd on

completior ofproject / assignnrent or tcrrnination ofthc scrvice, you sllall promptly rcturn all such material to lhe client or companyr as

the case rnay be.

33. You shall be required to sig'r ind abide by the Policy on Elhics & Code olCorduct with the Cornpany and shallundertake to sign such

declamtions that thc Policy may dcmand from timc lo timc.

14. h is h€r€by expressly agrced and dcclared that lhis lettcr oiemployD)cnt shlll bc dcemed to hav€ bccn made at Mumbai and that any

dispule or suil or action or proceedings whalsocver arising out ofor undcr lhis lctlur ofappoinhneot or br€ach thereofor in rospcat of any

matter or lhints herein contailled and any claim by eilherparty against thc other sllllll b€ inslituted or ldjudicated upon ordecided by a

35. ln case ofon. / morc clauses ofthis letter ofemploymcnt becomcs untenab

void in its entircty.

R€lisocE SL1SL LinitE.i (lcrmi?l/ 5!,3

Ibc srrne sha not r€ndcr rhe le(er ofe

T ED

-1

ll and

court ofcompetent jurisdiction at Mumbai.

i9, 12 57673E00





Reliance SIMSL Limited

36. Thc various chuses ofthis letter are to be read, understood aod ioterprcted in its €nlircly and none.ofthe clauses are sevemble fiom the

rcmaining.

I

AT ED

c EGE

Rdbnce SMSL LiniEd llo.m..lr SvsEgic [hn p6rE SElutions Linncd]
Cll,l: U7.t933,$i 3 37PLC1€7704

gd!r.rcrcdOf[rce:3rdfloor,CounHorjr€,tolrnsnyult&'kri.iifn($jtflso;qlqmbol4oC0O2,Indid.Phon:+912!6767j300

r



t.-

Lft
I



Reliance SNISL Limited

I have read and / or have been explaincd lhe corrtents of lhc above contlact of employmelt in (lalguage)

anrl I hereby declarc tbat I have t'ully undcrstood the irbovc tcrms and collditions and decldg the same to be binding on me

in its entirety and also Bive my consent to the clause no. ii & 9 sPcciticllly.

Name

Signature

Date

ATT ED

PB

MAHISHADA OL E

Rdisnce S&ISL LimitEd llo{m€r ly S!r3!.eic },knpcrte, SElutic.l5 Li.tilEO
Clt,lr U7<9991!lH:3C7PLC1e7?C4

a

Y

Rcgrltered Otfi.t: 3rd tloor. Coun lrou!4,-Lolrn$0rli Itrmbot400 @2.lndio. Pha#: +91 22 57613&00
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Reliance STVISL Li mited

This is with reference ro your application and subsequent Test and Interviews you had with us.
we are pleased to ofter you an appointmert as Custorncr Scrvicc Associatc in the employment ofthe company subject to
yourjoining on or before 25.09.2022. The otl'er shall automarically lapsc ifyou do notjoin.
Reliance SMSL Limited is ergaged in the business ot- providilg oursoruced humatl resource services to thet clietrs.
Accordingly' you are assigned to our clieot to work as customcr Scrvicc Associ:rtc in Grade KT ard shall perform duties
ahat are assigned to you in connection with the Clients' br.rsincss at their prernises as may be adviscd from time to time.
You will receive al Annual Gross Courpcnsation (includirg Basic and allowances) of Rs. t 17012/- per aluum as below:

Rcf No. HR/AUC/22lKT/6018871 6/100130J914 D!tc:29.08.2022

Feruk Khaa
N080,Khadinan, Bagnan, Horvrah,Kh:rdiua khar para
Wcst Bergal,lndi.r
7r1303

Dear Faruk,

Rs. per month

Basic 6500

HRA 3251

Convcysnce Allowance

Monthly Gross

I 17012

Yours t'aithfully,
For Rcli:rrcc SMSL Limitcd

You will be covered by applicable statutory bsnelits such as PF, ESI aod Bolus etc, The compensation is subject to
prevailiog tax aod othcr laws, policics, rules and guidelines. You arc cxpccted Io keep your compensation strictly
confidcntial.
Your appointment aod subsequent contiluctioa of e[rployulcnt rvith thc Company is strictly based on your consisteot
delivery on the agreed performance pamm€ters and conrpliance witb rhe values and guidelines of the orgadzation. The
tenure ofyour employment shall be subjeot to the lequircmcnt ofthe services provided by us to our clienl and shall also be
subject to the requirement ofdeputatioo or coorpletion ofthlJ prcject with thc client.
The terms and conditions in this letter artd the annexures thereto will form tcrms ofappointneot upon yourjoining.
Please sign and return a copy of this lettcr as a tol:el ofycrur acceptance of thc tcrDrs and cqnditions of employment atrd
rcturo the same to HR at the carliL'st.
Please oote the docune[ts to be submittcd on your.datc of.joining as pert ofjoining corupliance.
We wislr you a Iong successful association with us.

Authoriscd Signntory

Signature of the Enrployee:
Encl: Tenns and Conditions ofEmployrnent - Alrncxurc - I

TED

MAHISHADAT CO

Rd isnce S i€L LimiEo lt..m€r t/ Sl/s E; ic trlsn F .rrE Sclutaslr Lil'ited)
C ll,l: U7{99sreH:0nipLAl f 7i9{
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C)l'lcr-curr-ApDoir)l lent Lettor
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26 August 2022

Mr Rahul Duley
5T,Telijant,Sukhadali, Bankura
West Bengal - 722150
NA
Bankur
West Benga!722150

Doar Mr Rahul Ouley

Sub: Appointment as "Sales Associate,, at Zudio- Howrah, (EMp No: 64043)

REclsrESlD ofFtcE: BoMBAv lrojsE, 2a, HoMr ooy STR(E I MUMBAT . .{00 00r. TE!.: (9r.22)s665 BrE2 Frc( r {9}t2)z,u io8!

coRPoRlIE oFRCE . TRENT HO{'S€, O{IOC( ptOT fto. C{io, B[SlOg CJI1 6ANK colIPtE( BAr{o&A iE AST),
ilt MIIA| . 4m 0!1. 'rEL (91-22167C0 90tO FrU i(91"22)

l C008951 r

with reference to your Resume submitted to us and the subsequent interviews you had with us, we are
qle--as-eg to appoint you as "sares Associate" for our Retair sto;e located ar 4g3icr}, c.r. noaoi souin),
P.O & P.S. Shibpur, Howrah 71i 102, on the following terms and conditions:

1. salary & Allowances: You wifl be paid emoluments as per the enclosed statement as Annexure-l
containing breakup of crc of Rs.11843 /- (Rupees Eleven Thousand Eight Hundred Fourty Three
Only) per month offered to you.

2. statutory deductions. as applicable, would be effected from the amount prescribed in Annexure-l on a
monthly basis. Further, the said remuneration would be subject to deduciion of tax at source as peithe
rules of the income tax in force from time to time.

ln addition, you will be eligible for provident Fund, Gratuity, Leave, paid Holidays, etc., as applicable
under the relevant statutory provisions and the rules of the company in force from time to time.'

3. You havejoined our services on 26 August 2oz2 and we have recorded the said date as your Date of
Joining our Company, to be considered as such for all future purposes pertaining to your employment
association with us.

4 You will be on probation for the initial period of six months from the date of yourjoining the service of
the company, which is liable to be extended for a further period of three rirontns in &se your work
performance, attendance, conduct, etc., is found to be below the expected standard of the bompany
of which the Management watt be the sole judge. During the pertod of probation, the Company wil Ue
entitled to terminate the Employee's services without assigning any reason by giving the Eirployee
one.day notice or one day salary in lieu of notice. ln the event of the Employe! desiring to leave the
services_ of the Company, he/she shall give the Company 07 days' notice in writing or 07 day,s salary
in lieu of notice after confirmation.

5. As per your dedaration and the record submitted in support thereol we have accepted your Date of
Birth as 16 January 2003 and the same will be considered as such for all official purposes pertaining
to your employment association with us, as and when required.

6. You will retire from the services of our Company on attaining the age of 58 years.

TED(T
2l( i,l1l')1):)

uAHISHADA
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7. lt shall be your sole responsibility to get yourself relieved from your existing employment, if any, before
joining our service and you shall indemnity and hold us harmless against any claims or liabilities which
your present employer may make against you or liability arising therefrom.

8. You have initially been posted at Zudie Howrah; however, your services are liable to be transferred
from one post to another, from one department to another, from one store to another and from one city
to another anywhere in lndia. depending on the need ofthe Company. ln case ofsuch a transfer, you
will be governed by the rules, regulations, service conditions and benefits as applicable in the
department, store and city, where you are posted.

Your employmentwith the Company shall be governed by the terms and mnditions incorporated herein
above and more specifically by the terms and conditions mentioned in the enclosed Service Agreement
to be entered into Annexure - ll. ln addition, you will conform to the Service Rules of the Company as
enforced from time to time andi or any other relevant statutory provisions as may be in force from time
to time.

10. Please note that your appointment in the services of the Company would be subject to your being tound
medically fit by the Company's Medical Officer and submission of all your educational certificates in
original along with a set of photocopies for our verification.

You are allotted Employee No: 043 and the same may be mentioned in all your future communications
regarding your employment association with the Company, for easy identification.

We welclme you to our Organization and sincerely hope that your association with the Company will be of
mutual benefit and satisfaction for years to come.

lf you are agreeable to the above terms and conditions, please return the duplicate copy of this letter and
that of the Service Agreement duly signed by you in token of your acceptance thereof.

W
Ajay Menon
Authorized Signatory

Encl.: as above

I have read the above terms and
Conditions and laccept the same.

Mr Rahul Duley

AT

PRINC
MAIIISHADAL co GE

Thanking you,

Yours faithtully.
For TRENT LliillTED

TED





ANNEXURE I : eompensation FY 2022 - 23

Mr Rahul Duley
64443 --_ - _*-_--__--- 

I

e 2196
Location
Qualification

Howrah
HSC

Date of Joini 26 2022Aug
Date of Birth 16 Jan 2003

STATEMENT SHOWING EXISiING EMOLUMEN

(rNR)

House Rent Allowance 490
Education Allowance
Additional Allowance icable
Leave Travel Allowance'

0
0
0

Conveyance Allowance 0
consolidated Allowance 0
Gross Earning 10285

Employee State lnsurance Corporation 334
(ESrC)
Provident Fund 1175
Employee De
Total CTC

posit Linked Scheme (EDLt) 49
1 1843

cTc 1477 68

,tit:!l:kr.'i,tt{..r:;,"ti,t,kt:,1i.:t.i;.,i;,i.1,,,i, \..nrr,,t,n\4.:!,1jt) t!,;l:tj?i

1,,r'r:.t'.1tj!,])4:,t..i::\t!t.itt!,,itJr.ti.itt\!;rt.rt.lrt,,.,titajriti't:..:t.;-t!
'' i;t, ..,.1 : .,,t1,t,:1..!r, -", .i: ,.t,:r,t,!.r.,11t 

'.,)i 
\.,1!,),,\.t..,1!t:i.r.i..;itr,ia-rnii.t,t,

T ED

CO

Salary Components
Basic





AN AGREEMENT. made rnis'on 26 day ofAlgusl2022 BETWEEN TRENT Ll(4lTED a Company incorPorabd snder lhc lndien Companios Acr, 1956
.nd h.vb! t5 R6lcr.red Oalie rr Bombay House,24. HMi Mody Srre6t, Mumbai400 001 and Co,poraie OfE al Tronl Hous., G Bloct. Plol No. C-
60, 8.sir. Ctibank. Banda Kud,a Compler. Aandra(E). Mumbai 400 051 (herehaller @ued 'rhe Company" which .xprgll3ion shal hclud6 tt6 succssors
snd sssbneGs or rhe company) ol rh. oNE PART AND

Mr Rehul Ouley

(h!r.inrn.r elbd 'lhs Employea') ot rho OTHER PART

WHERESYITIS aGREEo as loto$s:

ANNEXURE II

SERVICE

(l) not. wilhoul he erP.ess cdlssnl ol rhe compa.v in wrilnq. pledge the
lor whirrr the €mployoe has no express auth

l. The Comp.ny shsl smploylhe Emplor€c and the Emgloyo€ shallsefte lne Company,amtullyand dilrg6ntthltt clpacilyofStl€sArsocilte
or lo su.h oiher capacly as the Company may require from the 26 day oI August 2022 subjecl lo lhe empbymont boh! detamhed h pursusnce
of 6ny ol h. p.oviiors ot lhis Agrce.nenl.

2. Tlle Employ.€ shart be o probation tor lho hitjal p.riod ot si\ monrhs ,rom rhe dale o, johhg tho s€rvi:3!. vfiid p6rbd can b€ .dond.d lor
a p€.bd o, sir monrhs (rh,.e monlhs ar a rin€) in caso he worl pedofnlan@ anendance. conducl elc. or he Employo. i5 nol lound satisLctory or
whidr r,he Man.gemenr*ill b6lh6 solciudg€.

Th€ Employoo shal be confimld h nrilhg .l lhe end orlhe inilial probalion period or the enended Probation P.dod as fl! c.!e may D!, pmvidodly

ors r'lo pcrlomancs. afl6nlhncs. condud elc. ol the Employee are iound satislactory. The EmPloyoe snal b3 decrn€d to b. on ptubalion untl
hs./she B confirmod in witing by tha Comptny.

Tho lcrvic. oftl6 Empbye. ars labl€ ro b€ lomirlal€d Dy givinq one day notice in wrling by eilher Parly !o hs oh.r P.rt and Dy givng S.v.n daF
notie in ar in! o. by sun.ndaring Soven day s salary ir lieu of notE€ aner conllrmaton

3. TIl€ €ntploy.e sha{, io th€ bast of hither abliry, erecuIo and perronn all hrsher dulr€s as P.r lh€ lu3tati!! Gt ol |hc duL. .nd
r.lponsibitlia. .nclosad wih h6 .ppohlrhsnt l6ter, as Ell as dulies ancillory and hcidenlal her€to md as m.y b. r.qunld by 0l. Co.npaay Aom
tn! lo ttn.. Th6 Empby!€ .h.f abo txearrc al sucn powe. .nd authorily as may ,rom nms lo tln€ b. .ttign.d to or Y$ted h hn l3r Dy Ue

/t. TI. S6rvE6t or lh€ Erpby.6 a.. Iabl. lo Ds t ansisflsd riolly o4arly irom one post lo smth€.. ,rorfl on d.pa.ln.ot io r.'!h('r. lrom on.
unl !o tnot$ wnhin h. Comp.ny or to s., oh6r Assdal. or Subsidbry or Holdin9 Comp3ny anywhora h India .nd h 3uch an .v!nl ulc
Etrptoye. shlt be govem€d by h! Ssdae Condition/St nding OrdeE as nray be opplicabl€ to lh€ Posl. doPatun nl uni 5nd tl. ColnP3ny lYt|.lt
h./6h. ha3 b.6n lraGfer.d,

5. Th. Emptoyee shst, so . tle company ar such plac! or places in rhe union or lndia as u6 company My iPpoirt or .t slch Plac€ or phces

h th. Union oi tn_dia as !1€ Company to siicri tne sorvrces or rhe Emproyee have been loaned or lranslensd as alor.sak may aPPoint. Olmg lh6
pedod ot hiyher lmploymenr, lh; E;pbye6 sha!, ilso rcquted by lhe conlpany. undenare slch lravelling in lndaa .nd .h6wh!r. 3s lh. comP.ny
;n6y from Umo to 1j;6;t6cl in connoaron with th. business or he Company. The Company shal r€inbuls€ b tlo.mPloy66 uE acrual lr.v.ling,
hot;t.nd oth.rcponsos piorBrty snd reasonabt incured by lhe Employee in connection wil,\ lie business otlhe ComP.nY 6nd spProv6d by lhe

6. T]1. EmptJy$ snat not bo e6$Usd to any Gmu.eration. allowance. benelll or peiqulsile of any khd olh€r liaa lhos. .)et ssly noM.d !o
him/h.r by h. Company.

7. ln o.n€ tar and aI ollor i.npositions. il any payable on a@unl ot llre einploymenl ol lhe Employ€o under ttis agr66nEnl shal b€ calcuLted

byh. company.nd deductod trom the honthv sahry payabre ro hmfte( pfovided at"lays matrn€ com_Pany shall nol b€ lbbL lo P.y 6nv amornl

oi rar or onior imposirrons payable by lhe Employeo whin he Companv mav hale,ail€d to deduct as aroresid-

8. Employe. shall bs €nuuod lo Privitsge, casual atrd sicl Leave accsrdrng lo company Leave rul6s .nd/6r statulory Provlsions as m3v be in

rorE. ro,i riire ro t nu. tn c.s6 th6 Emptoile is clver6d under lho Employee s Srate lnsuran@ ,€t. 1 948 hi,tr.r .nliu.mqrl lor Si* L.av. wll b.
.i provid€d und.r lhe Acl and ml as p.r th. CornPany's sch6me/rules.

9. I h€ Enploy.. shal ai .ny tim. b6 provsnted by ll h€alltr or acc{l€nt,,om Pe.to.mng his/i€r duli€3 h€r.und.r n /sn. shc b,o,m h.
coflD€ny and iur;t such dsia s ,.,rh rEgar; hersro .s ine c ompany may reqJre. The Employo. sh.! snd uhon cat d upoo by ur. company

i{b;it him$[/hoEor b examhalon bya Mod'cal Pr.ctlonsr aPpointed ov lhe Companv

10. Tho Employs6 shal -
l.l di&r6ntiv. taintuIv and lo the best ot h|s,hor .blities, serve lhe Company, use his/het bsst end3.lou6 lo p.o{ml. lh. inLr6ils ot the

L-,i.--."i. iii",i'-ru ui"-o,1oi inrusea ro r,imr'er rrom rime to rime and r;r ue peiromance or aI lucn du|Fs us. at hc knod.de6. stll and

e)e. ,ncs lriicn he/shc Posscsses:
tbi ob.v rd comoh ldin a[ he ord€B .nd dtEcuons osen to hm/her by L1e Compan, ano ta,lhluly ob36N. sl tD ruLs and rcgulato.s o, he

b-'l;;";;;;;;;;i" r'.ni LG" 
""J "t'd 

mav be apPr*;h Io r'he Emprove€ rn so r'ras rh' sam. 
're 

nor nconesr'nt wih thrs

A;;;;iil;;; il; lnd resuhlons shar b6 daemei ro ue ncorpo'areo 
'n 

tnr! asreemenr and rorn Pad h€"ot

(c)atle'xlpUncuallystsuchPlaceord.636shis./hordul.esmayreqnil€duringsucnhollsolloa!llloco.nP$yhit3absol,i.mayfo.n

(d) nol al any iime oilheldurilg 01e continuance ol a,ter he lemLnalon ol hE,,her omploymen|, e:coPt a! 
'Ey 

b. Bqui.d n cmneclion tvilt'

iriirrrer emproyirent rereunoer o;s may be consented lo by rhs company in v/rtirs, d,vllse or dlscloso 6ih6r dir.cdv or hdi€dlv to anv P.Bon

ttrm or corirpa'ny o usr tor trinsglt/horser or anolher any k;vnadg e. ;romrauon or documents whEh Lh€ Employee may .cquto dlnng ih€ cours€

oi-a in,Lrlnr.i ro nit/t,., 
".ptoym€nl 

concoming ihe b;sine"", piope,ty, 
"onrra"l", "onlractors. 

cuslom6E, mslhods or so.l{ng P.oc€8r€s r6d€

,uc..r", rr"n"..rion" or.6"irs ot ir" companv or any co.p"nv 
"i,i.ri 

,r i, ur rnu -ut"r"i 1^e may be, 4 assocr.ls or a sg5sldiary ol 15. companvr

rel durino h€ conlinuan€ ol hislh€r smploym€nl heEunoer. ! ve lJ hE compan/ a[ sJch erplanatons, inlomllibnd.t! tnd $sisbnca

i.q"rd,r,g 6" conr"a.,** o. rs.e5Eh unde,lho cooirot 6trd supeftrs,on ot tjle Emplor€6 as lh6 companym€y EquI..

y or €nter into any commilmnl.

T

obligalions on b€hail ol lhs Companv

M,t*I!$r,ADt'I

ED





(!) nol, dar6cuy o. hdn€dly, accept any @mmission, prolits, presents o! granlcations ol any thd t om ,ny p6r.on, tm or comp.ny h.virg
0swihUe Companyand il h./6h€ iso,lorod any such .ommission. proiils presenls or lrauncalons hor'sh. shal idIn.dial6v rcporl uE s.re
Company, in Mlin9,.nd d @lled upon Io doso bythe Company, shalllor Mlh hand overlhs sam. to lhe Compsnyi

(n) htom ln. con'pany aithoul dolay ot any dishon€sty on ole pan or aoy oher employee or h. Compa.ry lh.! m.y colrl. !o tl. Aipby..'s
lmvidcs:

(i) nol, dudtg ht /h€r emploFeni wilh lh6 Cmpany. wiliully wasle, spoil, emberzle, or deslroy .ny !ooB, &nphm.nrs. m.chirisry or olh.r
proprty of lhs Compsny wtrlc,l is coffiiu.d lo his ca.s or ci3rge. or whEh has olheeise com€ i rlo his/her poss3saoni

(/) nol, wilhoul the pevious consenl o( ihe Company in Mitrng at any llme donng the contnuanc€ oi ihis A!re.m6nl, publsh or caus€ lo be
putlished atry boor, booller. halet. brocnure orpamphlel or conlibub any arlcle or review lo any newspapor, ma!a:in. or oher publicalion or
giv. interui€w lo .nd/or work as mod€l Ior any organielion, agency newspaper magarne, lelevision. audiotuideo agency or any put lc mcdi:t

{k) lndor publcalion Bthe.lor remu.e.alon or otheMse where slclr publEalDn concems lha emPloyees aEa olrl/ofi andor omploFeil

(l) nol. e.lher dun.g. or.h6rthe reminalion ol his/ier employmerr. communrcale orallempl lo communicats !o otl'6r pe6ons, compali€s or
bodEs l4hour.r drecuy or indnecdy any knowlodgo o. nlormalon acqured by hrm/herdunng o.n @nsoqu€nc6 o( his/hor ompbyrn€nl wilh ho
Codrpany, and in F.0c!lar. shall observe absolute sec.ec) as to all technLcal mallers relatng to all anicles manutsdned or d.al h by U. Comp$y
ai6 ar to the prcessand inslruclions lor lhe manu,aclur€ ol suci prodlcls. The Employee shallnol eiuter dufig hi5/hor smploymsnt o..fl6. tll6
lsmhauon lhoroot divulge ordisclos any 

'nfomaion 
or panicula.s relarn! ro rhe prJducl, meliods of tesling any sldr prcduds nor di&bs6 or

describ! !o any othsr persons, companler orbod,ss anydoclmenG. plans, drawlns. palenls, pr@ess reLljng to a.y sudr product, nor divub. o.
dascloso lh6 namos or addrsss olany cuslom€rs ofhe Companyor o, any cornpanies bclies orpersons supplyhg m.b.ab lo or olh.Mis€ d..li.g
with tl6 Company in any way, or any inlomation reLlng lo the @srs or prices ot anicles or matedah de3lt in by lhe Coopany $rottcr n buyhg or
ssllin! silhor h lndE or olhorco{nt i€s.

1 L Whib soruing ha Comp.ny rh6 Employe€ shall give and devole yrolr ol hirher work-day etclusivev lo his/hor duuss wih ihs Comp.ny .nd
durhg thc poriod ol rhe 

^€rc3rn€nl 
sha! nor engag. himsefi/he6eI dnec{y or indnecuy lor any gaintul purposa or olhsr wi.3 $lhoul tho pdor

@n*nt in Miting ot ihe Company in any rrad., business, o.clpauon, employment. sewice or @lling. whalh.r wilh or wilhoul r.mun.r.tion. nor
.hal h€/sn€ underlak. any aclivilies whici a.e conlr.ry lo or inconsislenl eiher wi his/her duies and obligatjons unrl6r thas Agr.6mnt or witl ttr€

i2. The Employoe u.denates a d ag,ees lhal all lhe company's propedy ncludrnq, slnout p,ejudica lo lh6 gon€raliv aI con spondonc.
addr6s€.!to or by ihe Employe6lor o.lo lhe Company (i,lc.luding press and oher copEs or soch conespordooc.) vouchor, boorr, d@m6nE,
papers. ooles, diaries, re@rds (includinq 3ll notebools conlarnng noles or re@rds or lne busin€ss ol lll. Comp.ny ot Pric€s of the pmd'rcls d€al
h by Ut. Co.npany), skoldtes, desions, plans, sahples. goods. ina.ket data calaloques,,eaders, circuL.s and oth6.p.p6B, d@tlDnt!,.fl@ls
.nd adal6s o,any natur. rhat5oever rehung lo hs Company's businessr\trich sh.llco,ne in lo lhe Empbye6 s pois.!.sion in lh6 @()6e ol his?her
empbymBni or ohetuis6 shall be rhe absolule propertyolfte Company ard lhe Employee shallon demand nt ay line dudrg lh.4renq ol this
Age€menl orupon lhe lemn.lion Lhereotlor any c.us€ whalsoever, dcl,ver up dre same lo lhe Company, wihoul cLiYrhg.ny len lh.Ieon.nd
walhoutrelainng anycorres, noles or ercerPts ther6oi.

13. ll durirg rhe conrinuance olthis A9rcsmonl, the Ehployee enher alon6 orjoinly wiln any olher peBo o. poEoru {sh6th6. or nol lnc sai,
plrsofl or persons are employ€d in 0le setuEe oI lhe company) males or delises any process or improverEnl (wh.lh!t Palcnl.bl. or nol) or
compilos 6nydara relating to any pr6ess lechnhu. or mrlhod olmaoulacrure or conslruciron now or heroatler us€.|h conjeclton wilh.ny Procass
tschnilu€ or mshod ol manulacture or const ucljon now or herewlh lsed. made or dealt n by lho Company rshling lo rily P.oc€ss,lschnqw or
m.hod ol manufacrure or consttudioo shEh may b. subsl,'tuled lor or, lsed in @njunction now or hetsatur ut€d, made or (l6d wih by fto
Conpally, tl. tolowirq p,ovisbns shal have er6cl:

a) ne Employa6 lnal dlsclose luly lo lhs Cornpany such proce$. improv6menl or data and sha! delrv€r lo lh€ Company al pap.6, t'oithg
dr.sngs. lrabslrcs 6nd sp€oftetons relatrg th.relo.

b) lr th. Company so d.sircs. rhe Empkry€€ sh3l lortllwlh co-operate wiur the Company in taking al n6c.ss.ry sl.P. io P!bn( h s|. na.E or
tt. Co.np.ny. any sch prcc€ss or inprovomenr p.16n!able in any country througholt the wond, wlicn may b€ lPsdlbd by ute Co.Ypsny. Tt'€
Etr|Ptoye shal assign and ranstsr ro h6 Conpsny allhiaher right. ttre and inrerests in and shal nav6 no p6l.onEl nohl in or b us! of aoy uch
hv.nton, discov.ry. improvsmsnt pro@ss or dala wh€h6r dunng Ue curency ol or ahe. leminalion ol lh. &r.drE.l ..d sh.l not u$ th. same
excepr $dh prior Miuen conionr ot lhe company whach ttle company shailbe under no obligalion lo 9iv6.

c) The Empbyee 3h!! assign 6nd iransrer to lne cmpany arlhis/he. risht,li{e and interests b and lo .nd sh8l hav. no P.Eonalnghi in orlo
u36 ol .ry such improvement proc€ss or dara !vh.lh6r during lhe cure.cy ol or aner tominalion ol lhis .lrecn€nt .nd sial nol ur€ ih. sarne

6)capl $/ih $e priortrrifi€n cons€nl otlhe company,whicn the companyshallb€ undet noobligalion lo give.

14. I dufis the cunenc, ot his P€reement U1s Emgbyee eilh€r abne ortoiruy \!irh any olher Person or P€Rons 0\helhe. ornol said PsBon or
prlsons alg €mployod in lhe servic€ ol he company) conducls any expermenl. lesls or $/ork in rclalion to any p.oc€s! or imProvdmenl as alo,Es€i,
,nd I such .Ip€ non6. test5 or wor* aro incomplete ar lha lme or Ihe lemina[on or lhos6 Presenls, itl. E npbyeo shal disclos. tuly lo he
Company at 6uch e)gcamcnrs,l.sb o. nori and shall ha.d over Io rhe Company al such erPerinents. Gst! or $/o.* lnd shal haod ov.r lo lho

Compaflyalp.peE, $rodinO dra\N'ngs. slalisiics, lormulalo and specincalons.elalng Lrereto.

t5, iloirnhsbndhg anyhing to the cont ary conlained herein, rhe Company shal be enliu€d !o tonhwilh tsrminab lll. .mPloyment o, he
Empbye6 wihoul any noiice o. Paym or any tind h lieu ol notice o. olheturse in L\e caso ol i

a) &ry acl ot disnon€sty, disobedisnce. insubordinauon. unciviliry. inlemperance. ffegulaity in atlandanc6 or o|h6r mls.ooduct ot n('ghct ol dutv

oi hc.mist.rlc! n t'o di;AErge ot duty on rhe pad o, ihe Employee o, rhe bGacx by ltre Employeo of any of 0|6 t6ms, coodllbns ot slipubtbns
cooiaiasd in inb Aoreemenl

b) Th. Empbyos b€hg adjudled an ansotvenl or applying to be adjudged an insolve.t or making a corposlbn or aranlstncnl wth his/her

c.Edlo6 or b6h! held Crilty bya competent Coun ol any ofience involvi.g morallurpiude.

O lll. r€consl^J.lion oratnrbslnalion o, tlle Company whefter by lhe windins !p o,lhe ComPanv or olhotwiso.

d) For pulPosc of sub-cLuss (s) h6reot, th. compaq/! opinion as io wheher a.y oi lhe 6v6nB mentonsd urf.jn hss oco/r€d sh8l b. frlal
.;d bhd ! Jpon U|. Employa. and tho ErnPbye! shs! not bs snt{ed lo qleslon 1,116 sa.no on anv grolnd whalso€v.r.

16, Dunng smptoyrnsnt w(h tn6 Cornpany and alt€r conrr.mation as specined in Clause 2 hereol heconpsny wil bo ontitled lo isrminata tho

Emobv6.;se;icai oout assonino a.v reason, bv sivinq lhe Emplovee Seven dav's notico orsahry in lisu ol nolrc' ln dl' !v6nl oflh'
Eiiirii,* o*i"""i" B-" urc *-rve-s or rne compaiv, tro6he shaltq ve ro rhe company Seven d3/s nolic! in sil'ls or s.v.. da/s saLrv in

;.;i ;L; i;;", rho comDanv mav. ar s so6 diaqerion Erreve rhe Employee ot his/ho r duties at any lim! dudns has/har nolico P€tud sd
h hal ovcnr, he/sh. wi! b. PaU his/hor salary up to lhe laslwo.kLng day onlv

17. ll isGxpretst agreed bv Bnd betw€en l.ho Patue
Employee ot any ol lh.'
h€l3End6rB.d shal not

E TED

FR

.) Eny ndulgen@ granled or lorbeErance shoM
provErons. @.d io.s and stbLls[ons n6rein @nlare
Dr.clud6lhe cohpany al any ume rrom €nlorc'nq he

MAHISH D.'irL }tAI CO TG6
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RcfNo. tl lUSEp/2 Z/KI160547S22/t 00 t -t2llx,l

SUMAN LOIIAR

Deer SUMAN,

T}is is with rclerencc rc your aDplicntion and subsequcnr Tcsl and Iltcn,icws you had with usWe are pleascd &) olTer you !n appointnren! as Custontcr Scrvirc Associ

Reliance STVSL Limited

atr in the cnrploymcnt ofthe company subtecr lo
rl you do Do!joiu.

Darr::2.U9.1t,2t

yourJoining on o[ bclbre
Reliancc SMSL Li&ired

22.09.2022. The oftLr shall auromarically
ts o:gugud in drc busin€ss of piovidilg ousouJcdd hunan rcsourcc scrvices to

lirpsc

rheir ciienrsAccordirrgly. you arc assignEd ru our elicnL rir wu.k us Culrtrrrr. Scrl.icc.,l$socirtr in Grarlc t( I ald sball p<rfunr rluricsl6at arc assigncd lo you rn connection widr rjie CliEn15, business al rlrcir pranjs"s * rnoy b. uaui sci from drne to dme_You will rr6ei\,c xn Anrual Gross Compcnsation {includirg B.rJic and allDwances) ot Rs t 28552/- psl, .hnulr as belor,,

You6 tiilhfutly,
Iror R.li.nce SlVr,SL l_iEit.d

You will be coler.d by applicable sBrulory beNiLs such ilj I,F, ESI atxl Ilouus

:::".::ff :^ 
aarj orhcr raws. p"ri"i".. -r.. "ra 

gui,r.ri,,*. v.u ","-;; nl;;:lr:fi:::ff*:,1;
YouI appointsDcnt and subsequenr conrin

l:*"o..",'.d;;;;;;;#i.'j:T;:THilI::JLf ,i:;ffiffi;",ff1,"T1j:.J":*,""iJ::.iTj
flrf:;:T:i:ilIffllll,h*,::, . -: rcquirerncnr or rrrc scruL*,.*.,i* o, * , *r cricnr and shar arso be
r,,i,.*" *r.l,ii";;ffiff"#.'"-ptsrion oittre P,.oic!r wirr, rr,u clicnr.

rr"u,.,ign*J..ii-;";;#:',;i.,T:T"_:ffiff:.;:*jill",Tl:JJ,,r:.*,uponyourjoining
rc&m fie same .o HR at .o" 

"rrti"*. 

._.,_. - - ."-!x vi ,uui dccEplllcc ot lie tcrms aod condiriods ofcrq*rl.oydenr and

Plessc notc thc documenE to bc submitted on vour.hr..a i^i-i-,. ^. _..- _.:,,
we wish you a long su""".rrint **";urion lJ,ilX 

date ol joiaini: :rs pan otjuining compliaacc. 
. 

';

i'-1 ,

lr '''

Authoriscd Signrtolv

Signaorc ot thc Fmploycc:
Ercl: Terrns and Conditiofis oi.Entplol/nlent -

TED

C !EGE

Rs. pcr nron t
Basic

6500
HRA

{221
Conveyance Allowancc

IoEthly Gross
10711

128652

Fdiric. StrEL LrnEo irorm-t Srrtalc t !rar.ar..r Sclurah. iJntld)
c &r u?-.93r!H3C7Ft_t 1d?n04

OlIcr-cunr--{ppoi !nr ent I_ctter

Anhl,al Cros!
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Reliance SIi/SL Li mited

I havc read and / or have b€en exrrlained the contcnts of thE abovc colttracr ofemployment in (language)

and I hercby dcctar€ lhar I hsvc fully untlerslood the abovc tcmrs antl toDdiliods afil dcrlarc rhe sanrc to be bindiog on me

in its entirco, und also givc my conscnt ro thc cluuse no- 8 & 9 specifically.

N{mc

SiEnllure

D&e 2 )n)

(.

TED

tc[

Rdrr.e SIIEL LfrE! ihiht , StrtEf !. t brtoitr Sdrti'l! trra'4
C${ U7€93avlt.t?30;FL:1e7n'

E&m ttiti inao. ptrot.: r9l 22 57573a0onrg,r*'A oir-iir, 3ia-iifi , c4.;it;il,ir,*nvtr f,hr lgg;Dnoqllolro, Mum

-S,, -. ^ ^ I ^ L ,.,."-.
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ARAMBAGH FOODMART PVT. LTD.
CIN : U7a099l'B2O12FfC17ea17

GSTIN : 19AAKCA2551X1ZG

REGISTERED OFFICE : MOUZATEUPARA PLOT !q'lOZ' A'RUI|BA6H'7 12401
phtHCpetopncE:bbB'aiioveRlNGHEERoAD.xoqqr4'f-qo-q20

E*neI : frberamblghldtnaacodr

()l'FuR l_rl Tt R

Dear Sandip Achadeo

With rcfcrence to your application and suboequcnt interview, we are plcased to ofTer you an

assignmenr at ARAMBAGH FOODMART Pvl. Lld as 5116 f,xecgth'c w.e.f 1/08l2O22.This lener ses

forth the terms ofthe offcr, which, ifyou acccpl will govem your assignment.

. Your employment will bc conlirmed, onty if you qualiry the Pcriod of Etuinqship'

. Dcpending on your pcrformancc, thc period of aainership is liable to bc extendcd.

. During thc period of rctainer you would bc paid a consolidatcd lumpsum fcc of 10000 / in

NR.

r you will be entitled to receive Retainer fce and performance rclated allowanccs affer complcting

one month ofFY ofthe NssiSnment.

. During th€ rcteincrship period, ifyour performance is assessed to bc unacceptablg Pafliculars

fumished by you arc false or you are found to give wrong misleading or dsmaSing informalion to

customcrs or proved to hc associated with pilfcraip. othcr employecs or scek cmployment with

thc cunomer, clicr! business associatc crc company m8y tcrminatc thc assignmenl immediately.

lf you wish to discontinc with rhc assignmenl you arc rcquircd to inform thc company t 5days in

Prioa

. At fhe end ofthe pcriod of fetalncfshlp your assignment world bc confirmcd and you would bc

Sivcn in writing on thc ssmc.

By riSning this olIer leller bclorv, t,sandlp Acha]tec rcccpl lhk job' otlered by

AR MBIGH FOODMART C) Llmitcd'

We wish you rll lhe bc3t for your clnocr'

tiilcrrcly'

Arambtgh Foodmrrl kt Ltd

b,
DGM-HRD,Admin & Com plience

HR, Manager

fruhgh nooamart hu Ltd-

S^^Jrp n{cho$ee, tllltl
Oate & Sltneture ot candidate

All
?R

(
\

liS'(rADI'L

It

rI

.i

1ri;J

N.

GE





ARAMBAGH FOODMART PVT. IJTD.
CIN : U749Sg1 

'A2 
O12F'rC174417

GSTIN : 19AAKCA2551 KIZG

REGISTERED OFFICE : TIIOUZATEUPARA PLOT NO. IO7'ARAMBAGH-7126O1
PRINCIPAL oFFlce : eiE, bHotmlNGHEE RoN). KotlqrA-7oo o:10

MOBILE : O3g$n2173
E{rat : hbot'mbrohlbodmtrtcottl

()} T I:R I, ]-'I'IF R

Dear Somasri Mondal

with rcfcrencc to your spplicstion and sub6equent intcrview, we are Pleas€d lo offer you an

assignmerl et ARAMBAGH FOODMART P!t. Ltd as srlca Er.cuth'r w.e.f 1108/2022 This letter sels

fonh the lerms ofthe offer, which, ifyou actept will Sovem your assignment.

r Your employment will bc confirmed, only if you quali$ thc period of rcuirrrship'

. Dcperding on your pcrformancc, rhc pcriod of rctaircrship is liable to be cxtended.

r During thc pcriod of rcuincr you would bc paid a consolidated lump sum fcc of l00oo / in

INR.

r you will be entitlcd to rcceive Retainer fee and performance rcl8ted sllowanccs after completing

onc month ofFY ofthe assignment.

. During th€ retainership pcriod, ifyour pcrformance is assessed to bc unscceplable' parliculars

fumished by you arc felse ot. you arc found lo give wrong misleading or dameging information lo

crrstomcB or proved to hc ess<rialed with pilferage, other ernployecs or seek cmployment with

lhe cuiomer, clicfl, business associalc ac company may tetminatc thc assignment immediately.

lfyou wish to disconrinue with rhc assignmcnt you arc rcquircd to inform thc company l5days in

prior.

. At fhc cnd ofrhe period of fetalnefshlp your assignmcnt would bc confirmcd and you would bc

Eiven in writing on thc srme.

BysigninStbisof'erlclterbclow,t,somasrlMondalrcccplthkjob'olfercdby
ARAMBAGH Fq)DMART (P) LiMhGd.

lVe wish you rll the b.rt for your ctr'cr'

Slnccrcly'

Arrmb.gh Foodmrrl kl Ltd

W
DGM-HRDIdrnio & ConPlhncc

Hrrlllrgr,
frrh[hodorth'LUd'

Jotrasr? Vg*{l-
oate & SlSn ture of catdldate

AT ED
c

PBINC

t

MT,HISTIADAL BAJ COL E
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ARAMBAGH FOODMART PVT. LTD.
CIN : U7a99ewB2O12PTC17 4,17

GSTIN : 1 9AAKCA255I KIZG
REGISTERED oFFlcE: MoUZATEUP RA PLoT No' io7'aRAMBAGH-712801

PRIT,ICIPAL OFF]CE ; bbB;-.'{OT,iRINGHEE ROAD' KOLKATA.TOO O2O
MOBILE : O33,',11U2173

EfiaI : hlbo-lmbl0hlbod'naaco'n

ot-i'rR I t't l rR

Dear Kabita Haity

With rcference to your application and subsequcnt intcrview, we are pleased to ofler you an

essignmenl at ARAMBAGH FOODMART Pvt. Ltd as 5116 Erruth'c w.c.f I/08/2022This lener sets

forrh the terms oflhe orfer, which, ifyou acccpt, will govem your sssignment.

. Your employment will be conlirmed, onty ifyou quali$ the period ofrttaincrship'

. Depcnding on your performancc, thc pcriod of rcraincnhip is liable to bc extended.

r DurinS rhc period of rctainoyou would bc paid a consolidated lumpsum fcc of I00o0 / in

INR.

' you will be cntitlcd to rcceive Retaincr fce and performance rclaled allowanccs after completing

one month of FY of the rssignmert.

. During the rctainership pcriod, ifyour performance is Esessed ro bc unacceptablg particulars

fumished by you arc fatse o you 8r€ found lo Sive wmng misleading or damaging information to

customcrs or proved lo h. associsted with pilfcrage, ottrr ernployees or scCk cmployment with

the customer, clienl, busincss associatc ac company may tcrminate thc assignmcnt immcdiately.

lfyou wish to discontinue wilh lhc sssignmcnt you arc rcquircd ro inform thc company l5days in

Pnor'

. At rhc crd ofthc period of tctalncrshlp your assignmcnt would be conlirmcd and you would bc

givcn in wriling on the ssmc.

By rignlag lhb ofr.r tcttcr bctorv, f,Kabitr rfty rcccPt lhb iob' oltcred by

ARAMBIGH FOODMART (P) Llmitcd'

Wr wish you .l! the bcst for your cerccr'

Sircrrcln

Ammbrgh Foodmrrl kt Ltd

w
DGM-HRD,Admin & ComPliencc

l{u!|fo. }a'if v ,ot 'o8'L'l
Date & SaSnature of Candldate

TAT Td
-;t +lRilturager
innhgh Foodman ftt. Ltd

NAIII,S}I.4PAI BAJ COI Ii





cronla
Date: Aug 31,2023

To,
Manas Patra

8. Termination: Either party can terminate this Ass
apprenticeship fees in lieu of notice, to the other
policy and procedures, the Company can termina
without eny apprenticeship fees in lieu of notice.

rcIN) : ti3 l900MH200tP!,at I

i n fi n i t i ;;:;J,",:.,",r.. l"Ll!

ignment by giving 0 days notice in writing or
party. lf you fail to comply with the Company
te your apprenticeship without any notice and

Aooointrnent Letter- Aoorentice

we, lnfiniti Retail Ltd., a company incorporaled under the companies Act, 1956 (as amended from
time to time) vide clN: u31900MH200spLc158'120, and having Registered office at Unit No.701 &
702, wing A, 7s Floor, Kaledonia, sahar Road, Andheri East, Mumbai 400069 (the "company,,) are
pleased to hire your services in the field of NAPS.Customer Service Specialist as "Apprentice',
under croma Apprentice Program scheme as per the terms and conditions stated herein:

I' Place: Your place of work will be Howrah and your reporting shall be to Assistant Department
Manager or any other percon as may be designated by the company from time to time. you may
be transfened ftom one place / branch / section / department i division ofthe Company to another
place / branch / section / department / division of the Company at the sole discretion of the
management anywhere in lndia or abroad. Similarly, you may also be required to work for any
other group, sister concem, subsidiary, associale company either full time orpart time_

2' Role & Responsibilities: You will work as NAPs€ustomer Service Speciatist. Details of the
same will be explained on the Date of Joining.

3. Term: The apprenticeship is for a period of commencing from Aug 31,2023 and ending on . The
extension of the apprenticeship period would be based on your pe*ormance and at thetiscretion
of the Management. However, you cannot at any time claim any employment or right of the
emplo]ment, agency, partnership or continuity of apprenticeship in the company afier the
completion of your apprenticeship.

4. Feee: During the period of the apprenticeship, you will be paid a consolidated sum of Rs..|1,000/-
(Eleven Thousand only) Per onth as stipend and incentives as per current lncentive Policy
You will not be entitled to or claim any other benefit or allowance, facilities or bonus, which other
employees of the Company are entifled to or being paid.

5. Taxes: The Company will deduct applicable taxes from your above stipend as per the prevailing
tax laws.

6. Office timing: The working Hours and days would be as per the discussion & information shared.

7. Leave: You shall be entitled to weekly off and other holidays as per the guidelines of the
company. ln addition, you are entitled to l z paid Leaves during the period of 12 months
apprenticeship starting post completion of one monlh of apprenticeship. Any leave taken by you,
other than the ones communicated, would be considered leave without pay.

o 1169,
Rqd ofr. : Ud1 o.?Ol & ?O2, ?r fl@r, X.HoErr, S.hr Ro.A Aldh€rr (G..r), H@b.r

T 9i 22 6?61 36,00 | F 6?61 3669 A , cluromtrrepporr@croELt<rm I g.bCr. : 9rt. TF6
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cron1a in fi n i t i t:^:,:, t:) ..!"t,,:l

9. Reporting: You will be required to submit a periodical report on the activities handled by you. This
can be mutually discussed & agreed upon.

10. Confidentiality: As substantial amount of Company's proprietary, technical, strategic, intellectual
property and other datafinformation may be available with you, you shall always take all the steps
to protect this data/information and shall not divulge or share such data/information with any other
person, entity, firm or Company directly or indirectly, during and after your apprenticeship period.
On expiry or earlier termination of your apprenticeship, you shall retum or destroy the
data/information of Company available with you and on the request of Company, you shall give a
certificate to the Company to that effect. You will not at any time, without the written consent of
management of the Company, disclose or divulge or make public except on legal obligation any
information regarding the Company's affairs or work canied out whether the same may be
confided to you or become known to you in course of your apprenticeship or otherwise.
Confidentiality shall survive forever notwithstanding the expiration or lermination of this Agreement
for any reason whatsoever.

I 1. Non4ompetition: During the term of this agreement, and for a period of 6 months thereafter, the
Employee shall not work directly or indirectly as an employee, officer, retainer, consultant, agent,
owner or engage in any other capacity with a company or firm or employer competitive with the
Company's cunent lines of business or any business then engaged in by the Company.

12. Policies: You shall always abide by and work as per the various policies of the Company
including Tata Code of Conduct (TCoC) and prevailing laws of the land. You will use your best
efforts in the inlerest of Company while providing services and shall not indulge in any activity
which may jeopardise the interest of the Company or lower the image of the Company or its
holding company.

13. Jurisdiction: All actions arising out of this apprenticeship or relating thereto are subject to the
laws of lndia and shall be under the jurisdiction of the court in Mumbai.

14. Documents: You are requested to fumish following documents
. All certificates relating to your education, previous employment and work experiences,
. Proof of your age,
. Proof of Residence (present & permanent),
o Relieving letter from your immediate previous employer, and
o Two passport size color photographs taken within last lhree months of the date of this letter.

Any contrary representations, letters, offers and agreements, which may have been made to you, are
superseded by this offer.

Please confirm your acceptance of the terms and conditions in this communication by signing and
returning one copy, for our records. We look forward to a mutually beneficial and professionally
rewarding relationship.

For and on behalf of
lnfiniti Retail Ltd.
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Bhawna Mishra
Lead- Region HR- North

Acknowledged
By:

Email:

Date:

Time:

lP Address:

Manas Patra

2023-08-31

15:02:ll PM

10.105.8.175
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Baazar
XoIk ti'6. q

aazar Retail Private Limited
PS Srijan Corporate Park Office No 1103 Tower 1, Block Gp, Sector V,

Pelallp for lhc month

Oays Pald

Oepartnent

UAN

PA'{ ORFPS3882E

AmoJnt Total

Net Pay : Five Thousand Five Hundred Rupees

Central Bank of lndia

Daductlons & Rrcoyaries

Staff Advances

AnomtT@l:

Nel pay :

S,ep - 2022

30.00 + 0.00

Retail Operations

Emp Codo

Jolning Dt

Oivlslon

PF No

Bank Name

'14278

1O-trjS-2O2z

Store Operations

Employle Name

Branch

Designation I Role

ESIC No

Bank Account No

Satyaiit Sarkar

Falakata

Associate I

29934297 s1

Amounl

7000.00

7000.00

Amount

1500.00

1500.00

5500.00

Thl6 is . Ey6trm gencrated p.y alip and doe6 Dot require any Bignature

0

L

Earnings

Basic





ADITY BIRLA

To,

Amab Sardar,

Reg.l Off.aPlrernalAgastya CoDorate Park futdkE A',4trl and 5tr Roor, unlt No. 401, 403.

r:+91 A65Z 5OOO lF :+Yt - 8652905400 I E

Kurta, Murnbai _ 4OO O7O, tttdi.

),4

sub: Letter for the Seryices las annexed heretol to be provided bv Aditva Birla Fashion and Retail
Limited {"Lette/'l

Reference to the above and subsequent discussions held witlr you from time to time, Aditya Birla
Fashion and Retail Limited, a company incorporated under the companies Act, l95G and having its
office at Piramal Agastya Corporate park, Building ,A,, 4th and 5th Floor, Unit No. 1tr.f, 4O3,501, aO2,
l-.8.5. Road, Kurla, Mumbai - 400 070, through its pantaloons Division (hereinafter called ,,the

Company") is pleased to issue this letter to you as per the following terms and conditions:

You sha,l deliver and provide the services as more particularly described in Annexu re A appen ded
hereto as per the terms and conditions of this l-etter.

2. ln consideration of providing the services, you shall be entitled to the payment, as mor€
particularly described in Annexure B appended hereto (.,Fee,,).

i) All payment shall b€ subject to TDS.
ii) For clarity, it is stated that the company shall not be liable to make any other payment to you
save and except stated in this Clause.
iii) All invoices have to be addrersed to "Aditya Birla Fashion and Retail Limited..
iv) All payments towards your invoices are to be made by cheque /draft//RTGs/NEFT/pay order
favoring ?dltya Birla Fashion and Retall Limlred" only.

This Letter shall be effective from ls.Aug-zz and shall be valid till 2g-sept-22. This Letter can be
renewed with mutual consent.

You shall be forthwith re daced by the corn pany on account of any miscond uct or if you a re fouM
in violation of the companys code of conduct as mentioned in Annexure c appended hereto or
if you do not turn up to Company's premises/ units due to any reason.

We can terminate this Letter any time, without assigning any reason whatsoever. Upon expiry or
early termination of this Letter, you shall forthwith return all the confidential and proprietary
information, if you possess, to the Company.

6. We do not assign or grant permission to you to use any of your intellectual property rights, in any
form, manner or media whatsoever.

3I

4

I

\
5

A*,X Soutu2.-NS
Adirya Eirta Fashion e4d RetaiL Lmited 0drn€rty hown a5 Pataloons Faslioi & Relalt Unnted)

ZorEt Ofrce Gaso: iregatlE m Tolyer, 6tr Roo, Blod(-GP.s€cto.- 5- Salttake Ele<tso.k conptoL
BidElragar, S.lt Lake oty. KoUGta-700091 West B€rlgat . lndla T: {91 33 40t940O

I
()

Co.po.4e lD tlo.:

o*uts
:')'

a9

I

i\

TASHION & REIAIT

i\





7

8

ADITYA BIRLA

You sha ll k€ep all the information received from you du ring the terms of th is Letter confidential.
This obligation shall survive th€ expiry or earlier termination of this Letter.

You have all the necessary permissions/licenses/consents for performing its obligations under
this Letter-

9 Nothing in this Letter shall imply or construe a relationship of partnership or ioint venture
between the Company and you in respect of the provision of the Services.

Suzor.--
ts/o8 /z-t_

10. You are duly authorized to enter into this Letter.

I l. This Letter shall be go\€rned byand construed in accordance with the laws of lndia and the courts
at Mumbai shall have the exclusive jurisdiction to adjudicate upon and settle a ny and all disputes
that may arise out of or in connection with this le$er between the Company and you.

Please sign and return the duplicate copy of this Letter as a token of your accepta nce of the terms and
conditions as mentioned in this Letter

Thanking you,

For Aditya Eirla Fashion and Retail Limited
Pantaloons Division

We accept the terms and conditions of the letter as set out above.

Dated:

pantalcans
Aditya Biria Farticn and Retail Ljmited (form€rty klown d prta{Oor6 Fashtoi & Reut Umlted}

Zfialotrce (Ed: lreg.JEnnTo*tr, 6th ftoa. Blod.Cp. Sccto.- 5. S€trtre Et€cborf.Co.rF{cr(
EtaaMaga., salt late or. Kolkata-7ooogr west B€ig.t. trdal *9 33 4o5940o

Rlgd.ort ePrdrDlag&yaco.poGt Palk &rdrg a,4n ad 5rh Roq, unltNo. /0o1, /o3,5o1.5o2, Las. Rord, t(tJrta t*,rnbd -,|{,o o7o. hdia
T.+91- A65:,905000I F:+9t - g6SrO5a0O 

I E : afftoadiy.bti:rdn I\it w\M,y:!tt.qn
Cdpd-*p rD Mo.r [l8toll+t2mmc23rot
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b) any l6rmination by lho Company ol lhe Emphye6 s employmeot he.eunder shallbe *it 
'out 

prejudi@ lo any claim rlich the Company may
hav. aoah$ lhe Employee 5 resped otany ad o, omission ol he Emproyee, wheIner @mmrtted be{o.e or.t li€ li.m of lh. lenninarion oiue
Employae s omploymanl hersundsr.

19. Th. Er'pbyeo shallnor.t any rime, alier rhe reminauotr ot this Agreemenl,lor whaleve, caus€ eihsrpor.ooalt o.by hi!.gmt dilcdy or

a) ropres€nl himseflheBe[.s being in any way @nnect6d wiih or interesled in rhe business ofl,i. Compsny, or

d) do any orher acr o, thins calcllared to p€judice the mre rests or busrncss acrrv ie. ol ln€ companyi

b) slhsr on hivn€r os d@unt or lor 6ry person, lirm or Company. @nvass or solicil ordo6 or busin€ss lrom any customr or clnt ol ih€

c) alther on hisher lM a@unt or lor ey per$n, fm or company solcil, hterlere wilh or endeavourto €nlic! aEy lrcm lh. Company any
Employo€ o, t's Cohpanyi

Nolhing in inis Claus. snal. hov!€ver, bo .bem6d lo prohibil the Employee r.on 6rryn9 on. atler be t€miMlion of otis Agr.€runl, his gcnelll
prolossion in such memor.s shall nol uol.idy compelo ailh the inlerests ol the Company.

20. The employee shal unhss Lhe ComFny otlretuisB nolrres him/her in Miling, reure kom lhe servi@s ot lh6 Comp.ny on hr9h.r .t[3inh! th8
ag. ot 56 y€ars.

21. Ary nolice reqwed ro bo giv.n byelherpart lo ihe oherhe.elndd shall b. d.€,ned lo be dulygrven rlsenl by regi{erod postto lh6 olh6r
pa,ly al lhe lolo*ng sddress, unless eilhe,oflnem has nouned Ue olher rn s'ln? a ch.noe in addr6ss:

(i) TRENT LIMIfEO
TEnr H@.e. G Block,
Plot No. C{0, B€5id. Citib.dk.
B.ndn Kurla Compl€r, Arodrl (E),
llumb.iaOo0!l

5T.T6lianl.Sukh.dali.Banku6
Wesi Bengal- 722150
NA

SIGNEO AND DELIVERED,

jy

Any mtc. glv6o by posr sha! be d6em€{, lo haw boen s€,v6d al ln6 exprry o, 43 hours rrom he dare o, poslng and io Prov! slch rstvlc. h sh.l D.
.utftilnl I lh. e.velope csLhing lhe noli@ was propsdy addressed aod posred 3s a prepaid lefler.

22, lt i3 exp.ossty .grs6d and dsctarsd that this Agroemenr sha! be conswed in accordan@ wilh lhe lt{s of th. Union of lndi.. h.l his
aoEm.nr shal b€ desmed ro iav€ been Md6 h Mumbai and that any dispure. suil, aclion or pro.eeding ariiirg oul or tlt Aors€m€nl or br.adr
rhorcot or in respsct ol any matror orthing herein conlainsd or any claim by eithe. party asainsl lhs othot shal be lnslilu!8d or.djudhatod uPon 6r
doddod ir ho rr3l i.slane by th6 .pprcpBle Courl h Mumbai.

23. This A9r66ment is in sup6rsossion ol aI snding agreements, arrangements and unde6Lndinls, il any (wtr€t'.r \,€lbd or wrtbn). botvis.n
lh. pani€s heElo Blading ihe le.ms and @ndilions ot the Employee s employment wlh lhe Compa.y.

24. The Elttpbyee shall.bide and condlcr hi rvh6e!.s per rhe provrsions of rhe Tala Code ot Conducl,6 @py ol whid has bcsn l&eiv.d by

25. The Wom6n employess would b6 gov6med by 'rhe Malem y Be nell Acr. 1 96 t as amend€d up-to dal. and hey shall .lso bo en&led to ihe
benefls menlioned lher*n,

ED

MAHISHADAL
OL

18. Upoo ismitation bl his^er seBaes. the e,nploy€s shall hand over charge lo such p€.son nomiialod for lh. purpos. by ih. Company 6nd
sh.l .l.li$r to s'/ch person sucn propsrly/as$b ot lhe Company as may be in the Employeo's possassion. orslody or conlrol includirg .l h€
prop€rty o{ |ns Company specir.ed in Clause I 2 of rhis Alre6menl.

tN I#/TNESS WHEREAF, 6e p.rU.t horcto h.v. execde.l these Preseot the .ta y and ycat li.st .bove w.ineo

,
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Name: Anima Ghosh

Father Name: Tapas Ghosh

Address: H No 0 Benipur Saltore Netulta Purulia Durga Nlandir purulia west Bengal 72312I

Letter Date : 26-Sep-2023

OfferID :

[!;:#;:"" 
rtr"ur appricarion for employmenr in our orga,izarior, wc rrave decided to appoint you as warchouse

The conditions ofyour appoinur.rent will be as follows:

Employee Id:
Employec Code:

I ' Be it cleady urderstood that the assignment / work offercd to you has arisen duc to temporary increase ofwork which
is part and parcel ofour contracts with our Clients.

2' You would be liable to work at any ofour client's location as per the requirement. However, your services are liable to
be transferred without any additional benefit or iacilities, to anodrer branch, post or place or to any ofrrce, associates orsister concem or subsidiary of any of the presenr or t'urure clients of psN suppl,y CHAIN soLUTIoNs
PRTVATE LrlvtrTED, at any place in India, whether in exislence or rvhich may come up in future at any rime at the
sole discretion of the psN SUppLy CITAIN soLUTIoNS pRI,ATE LIMITED.

3' Your period of Employment contract is l'rom 2GScp-2023 till 23-ocG2023. your salary details are provided in
Annexure "A" of this document r,vhereas Annexure "8" contains "service provider personnel Nondisclosure
Agreement" You are requested to carefully go through aud familiarize yourselfwith a the detaits provided in these
documenls, before accepting the employment.

4' Your fixed-term contractual engagement u'ill autornatically come to an end aftcr the completion of the
aforementioned period rhe renewal/extension ifany shall be subject to mutual consent in writing and acceptance of
applicablc tcrms & conditions as may bc dccmcd fit and propcr by bo'.h thc partics to this conract_

5' Both the parties have the right to terminate the contract by givi,g the other party a prior notice of 7 days or an amountequal to wages for the said notice period. lu the event of the enployee terminating the contract without serving thesaid notice period the management has the right to withhokl an amount equal to the wages for the unserved period ofnotice from the moncy due to the employee, ifany as pan of tirll alld final setdement. In case ofcontinued absenteeismfor tlree or more days at a sretch or absenteeism for 5 or more days on 3 different occasions without intimation. itwill be consaued that you have terminated the contract and in such a situation, the management will nor be liable toserve you the notice or make paltnent in lieu thereofl on the cortrary, in such a scenario, the nunagement will have a

"%

FIXED TERM ENIPI,OYMENT CONTRACT

4
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right to deduct the wages for the un-servcd notice period fi'om the moncy due to you, if any, as part of full and final
settlemcnt.

6. You shall not at any point of time stake any claim or right to claim cmployment, damage, loss or compensation of any

sort whatsoever either against us or any ofour clients.

7. You may tre required to work in shifts and your shilt tinrings rnay vary based on business requirements. However, you

will be notified ofthe change in shift timings through posting ofschedules.

8. You may have to even work overtime as per business lequirements. Overtime amount will be paid as per statutory

norms.

9. You will be cxpected to carry out the duties assigncd to you in an efficient and compctent manner. Ifyou have any

problems/queries to carry out duties, you will be expected to bring them to your Supervisor.

10. You would be eligible for leaves & paid holidays in accordrLnce with applicable statutory provisions. However, your

leaves shall be goverred by leavc policy of PSN SUPPLY CHAIN- SOLUTIONS PRMTE LIMITED.
I l. If any declaration given or furnished by you to the PSN SUPPLY CHAIN SOLUTIONS PRIV.{TE LIMITED

prov€s to be falsc or ifyou have willfully suppressed ary nraterial infornution, in such a case you will liable for strict

action including to removal from service without notioe.

12. In day to day functioning or carrying out responsibilitics, you will rcport and receive instructions from our Supervisor

arrd shall be bound to lbllorv service conditions ol PSN SUPPLY CH.A.IN SOLUTIONS PRIYATE LIMITED.
Such supervisor shall cxercise control over your workiug iucluding initiation of disciplinary proceedings against you.

I 3. You will be entitled to all other statutory benefits wherever applicahle during the contract period which would be paid

by PSN SUPPLY CHAIN SOLUTIONS PRIYATE LIMITED but not be entitled to any benefit/ privileges

available to other regular associates of the establishm€nt of PSN SUPPLY CHAIN SOLUTIONS PRMTE
LIMITED or of our clicnls PSN SUPPLY CIIAIN SOLUTIONS PRMTE LIMITED. Tte agency will be solely

responsible for the all statul.ory paymenl.s and you rvill h:I,e no right to claim the same from the Clients of PSN

SUPPLY CIIAIN SOLUTIONS PRIVATE LIMITED.
14. During the course of your contract with us, you may be transferred to any other location/project site of our client's

entity to meet the urgent contract requirement- In such condition, all other terms of contract will remain unchanged

including compensation and benefi Ls.

15. You will not, at any time without the written consent of the authorized person of PSN SUPPLY CHAIN
SOLUTIONS PRWATE LIMITED, disclose or divulge or make public except on legal obligations. any intbrmation

about the PSN SUPPLY CHAIN SOLUTIONS PRIVi\TE LIIIITED and its Clients business atfairs or secrets

*'hich has bccome known in tlre course of discharging obligatiofls undcr this contract or otherwise to any other person

or institution.

16. In case of any indiscipline/disobedience/ misconduct/thefi committed by you, or any other kind ofactivities that may

lead to disruption of operations, or in case any conrplainr is received against you from any of our clients, PSN

47
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SUPPLY CHAIN SOLTITIONS PRMTE LIMITED will have a right to take a strict action against you including

tcrmination of service without any notice period or pay in lieu thereof.

17. In case of default or ncgligence has beeu proved on your part rcsulting il loss or caase ofopelation to PSN SUPPLY
CIIAIN SOLUTIONS PRIVATE LIMITED or to our client, under the circumstances of PSN SUPPLY CHAIN
SOLUTIONS PRIVATE LIMITED is authorized to rccovcr or dcduct tiom your salary an equivalcnt amount (or part
of it) for any such instances occurred, zs permissible untlcr statutory provisions.

18. Execution of this Letter by you shall be a full and complete acceptance by you to perform the services. Upon

acceptance, you shall;

fully perform the scrvices, in a professional manner, at work site till your employment. You will follow the

standard operatirg procedures (SOPs) ald guidelines appticable to your work at client location with uhnost

professionalism and in an ethical manner while respecting the timelines and instmctions of your supervisor at all

times;

not engage in any conduct detrimental to the interests of the PSN SUPPI,Y CHAIN SOI-UTIONS PRMTE
LIMITED or our clients;

II

IIL not, either directly or indirectly, offer yourself for employment or gainfully engage with any client, customer or

competitor or its agencies or its alfiliates during the period of the present work assignment without the prior

permission of PSN SUPPLY CHAIN SOLIITIONS PRTVATE LIMITED;

rv. Comply with the applicable Policies (such as safcty, hcaldr, enviroument policy), Code ofconduct and Rules &

Regulations of PSN SUPPLY CHAIN SOLUTIONS PzuVATE LIMITED at all times during the course of your

emplo)rment coutract.

t!, Your appointment and continuity in employm€nt will always hesuhjecttoyou being found medically lit and clearing

the background verification check as required by thc PSN SUPPLY CHAIN SOLUTIONS PRMTE LIMITED.

20. Upon lapse or termination of the employmenr, your employment with PSN SUPPLY CIIAIN SOLUTIONS

PRIVATE LIMITED shall stand terminated forth*ith.

21. Termination of this Letter shall not afl'€ct the obligations of Cre pal'ties that have been incurred prior to termination and

PSN SUPPLY CHAIN SOLUTIONS PRfVATE LIMITED *,ill prornptly settle all your dues after making

applicable deductions. Further, obligations relating to contidentiality and intellectual properry shall continue after

tcrmination/ cxpiry of this Lcttcr.

22- You agree that you are responsible for any losses towalds asscts and packages handed over to you as a part of the

assignment and will be liable to pay the loss amount eithcr dircctly or through salary deductions.

2.?. You agree to co-operatc x.ith any security measures such as randorn frisking and searches ofpersonal belongings.

I
%..
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24. In addition to the above, you are also governed by the standard erryloyment rules/ standing orders and safety/security
rules of thc PSN SUPPLY CIIAIN SOLUTIONS PRIVATE LIMITED and you are required to read riem in
conjunction

25. You agree to defend, indemnifo and hold PSN SUPPLY CHAIN SOLUTIONS PRI\,ATE LIMITED harmless
fiom any and all claims, damages, liability, attomeys' fees and expenses on account of your failure to satis$r any of
your obligations under this Letter or for misconduct, violation of any law or creation of any legal liability by you or
any information pertaining to the background of unlarvful act on your part which has been suppressed by you white
obtaining thisjob.

26. In addition to the terms contained herein, your relationship wirh PSN SUPPLY CHAIN SOLUTIONS PRMTE
LIMITED may be subject to such other additional tenns and conditions as may be communicated to you from time to
timc in writing by PSN SUPPLY CHAIN SOLUTIONS PRIVATE LII\{ITED. You shall at no point of timc makc

any claim or right to claim employment, damage, loss or compensation of any natru€ what so ever against any of our
clients.

27. we take this opportunity to wish you the very bcst in your tenurc wirh PSN suppl-y CIIAIN SOLUTIoNS
PRIVATE LIMITED.

28. If the above terms & conditions are acceptable to you, pleasc sign thc duplicate copy of this contract in token of your
acceptance,

I have read this letter in full & understand it fully. By signing this letter of contract, I accept all rforementioned
terms & conditions of thc contract of cmploymcnt ottercd b), PSN SUPPLY CHAIN SOLUTIONS PRryATE
LIMITED

Signature

For PSN SUPPLY CHAIN SOLUTloNs PRIVATE LtMtTED

Authorized Signatory

Name: fiir# Clr^h

a^1g7 36 'o9'\O73

,€o

I

4



_-::E=
+l-*

,=57a4: .,S<*aez-?, @4<.- -€a.aua4-raL ,z>-,<-- --=aa*.<a-

Annexurc - A

Gross Salary Slatutorv bcnelits

Basic + DA Rs. 11416 PF Emplover Rs- l4lt7

HRA Rs.572 ESIC Employer Rs.390

Other if Any Rs.0 Othcls if rDv Rs. 0

Total Grosi Salary (A) Rs. l200li Total Statutory Contribution (B) Rs. 1877

TotalDeduction(C) Rs. 1572

Net Salary D=(A-C) Rs. 10436 Rs. 13885

4so

4

toef

Cost to Company (A + B)



Annexure B

Service Provider Personnel Nondisclosure Agreement

This Nondisclosure Agreement (this "Agreement"), eflectivc as of 26-Scp-2023, entered into by, ("Service
Provider Personnel"), an employee of PSN SUPPLY CHAIN SOLUTIONS PRMTE LIMITED, ("Service
Provider"), for the benefit of clients of PSN SIIPPLY CHAIN SOLUTIONS PRWATE LIMITED. (and the
Clients and the Service Provider Pcrsonnel are referred to individuaily as a "Party" and collectively as the "
Parties").

The Parties recognize that in connection with Service Provider Personnel's assignment by Sen'ice Provider to
provide products or services to its clients, certain information including Confidential Information (as defined
hereinafter) would be passed on/ disclosed to the Seruice Provider Personnel by the clients with respect to its
operations and businesses- The Sewice Provider Persorurel arc now agrceing to the terms and conditions on which
the Service Provider Personnel shatl be provided ttie Contidcntial Int-ormation. In consideration of the clients
agreeing to disclose Confidential Jrrformation to the Service Proyicier Personnel, the Service Provider Personnel
agrees and undertakes to abide by the tenns oflhis Agreernent as set out bclow:

l. Conlidential Information.

As used in this Agreement, "Confidcntial Int'ormation" meaus all noupublic information disclosed by or relating
to Client/s and any entiry in which Client/s or its group conrpanies have directiy or indirectly, ceflain economic
interest (an " Affiliate") that is designated as confidential or that, given the nature of the information or the
ciroumstanses surrounding its disclosurc, rcasonably shuuld be considercd as sonfidential. Confidential
Information includes, without limitation (i) all nonpublic infbrmation relating to the clients ol any of it's Affiliate's
technology, customers, business plans, promotiorlal and rnarkctiug activitics, finances and other business affairs,
and (ii) all third-pany infonnation that the client or any ol it's AUiliate is obligated to keep confidential.
Confidential Information may be contained in tangiblc matcrials, suoh as drawilgs, data. specifications, tcpons,
compilations, summaries, abstracts, modifications, translations, enhancements, adaptations and computer
programs, or may be in the naturc of uuwrittcn knowlcdgc.

2. Exclusions.

Confidential Information does not include any infomration that (i) is or bccomes publicly availabte without breach
of this Agreement. (ii) can be shown by documentation to have been krown to Service Provider Personnel at the
time of his/her receipt of such information from the clicrlt, (iii) is received from a third party having the legal dght
to disclose Confidential Information and who did nor acquire or disclose such information by a wronglul or
tortious act, or (iv) can be slrown by docurnentation to have becu ildependcrrtly dcvcloped by Scrvice Providcr
Persomel outside the scope of the relationship rvidr the client, rvithout reference to any Confidential Infonnation.

3. Use of Conlidential Information,

Service Provider Personnel may use Confidential Information solely in connection with and only in pursuance of
his/her business relationship with the client. Except as expressly providcd in this Agreement, Service Provider
Personnel will not disclose Confidential Intbrmation to any person or entify for any purpose whatsoever without
the client's prior writtcn consent. Servioe Providcr Personncl will take all rcasonable measures to avoid discloswe,

.--ri.-!- -:-+==di:*
@<48.?
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dissemination or unauthorized usc of Confirlcntial Infornration, inclucling, at a minimum, the same degree ofcare,secrecy and security measures he/she takes to protect his/her owu conijdential information of a similar nature.Service Provider Personnel will segregate confiiential Inlbnnalion frorn thc confidential materiai ofthird partiesto prevent commingling.

4. Disclosures to Governmcntal Entitics.

Service Provider Personnel may disclose Confidential Int'ormation as required to comply with hinding otlers ofgovernmental entities that havc jurisdiction ou"r it. f.uria.J trrat Seruicc Provider persomel (i) gives the clientprior writtel notice sutficient to allow the client or any of its At'filiate to seek a p-rc",iri order or otherapProPria'e remedy' (ii) discloscs only such irrformation as is rcquireri by thc gove-m'eniar entity, ana liliy usescommercially reasonable efforts and lawful means to obtilin ccnfidintial treatmenl for any contidentialInfonnation so disclosed and minimize tho cxtcnt ofsuch disclosur.c.

5. Ownership of Confidential Informetion.

All Contidential Inlbrmation and patents, copyrights, trade secrets, trademarks or service marks or logos (whether
registerEd or not, with or without goortwi'ti) ird other intcllcctual property rights, title or lnterests therein(collectively referred to as " Intellectual Property Rights "j will remain ttre ex"luJive properw oithe ctieut or.its
tllllt", as.may be applicable. Disclosurc or connd-entiui t,rfr.rrorarion under this eg.J-.it ;y clienr,s or itsAffiliale u/ill not constitute an exPress or implied grant to Service Prcvider Personner 

"? 
*y rigirt" t" or under theclient's or irs Afliliate's Intellectuil eropery nighti.

6. Notice of Unauthorizcd Usc,

Sewice Provider Personnel will notily.the 
^client 

inlnediately up.rn discovery of any suspected lnauthorize,l use,copying or disclosure of Confidential Informatiou or ary'otl,cl br.each oi this egreement. iervice provider
Personnel will cooperate with the client or its Atfiliates in iverv reasonahle w"y tn hilp the client or irs Affiliate
regain possession ofsuch Confidential Information aud prevcutits furrher unautiorized use or disclosure.

7, Return / Destroy or Discontinue Use of Contidential Inlbrmation.

Service Provider Personnel will retum, deliver, remove or destfoy all tangible materials embodying ConlidentialInfonnation (in any forrn and including, without limitation, all sunmarils, .opir. 
"oa "*""rpti 

of Contidentiallnformation) promptly following l.he clienl.'s writr"n .equesL rcgartlless ol how Lhe Confitlential Information is
emDodled at the date ol request. The Client may at any tinrc, at its sole discretion, require the Service pr.ovider
Personnel to discontinue the usage ofany or all Corifidentiot Lrlbrmation ana ut tte clienis option. ServiceProvider Personnel will provide writren certification of his,&er con:pli:*" *irrr,iri, s*i.;. 

- .' "

8. Iniunctive Relief.

Service Provider Personnel acknowledges that disclosure or use of Confidential Information in violation of this
Xg::..Te.lt:"llo 11u:e 

irrenarable harm to.the-clicnt or anv of its Affiliatcs for which rnonetary damages rnay be
l'Xl:ult to.l-t*ln or an inadequate remedy. Service Provider Pcrsonnel therelbre agrees that the client and/or itsAlllllate wrtl luve the right, in additior to-its othcr rights and lcuredies, to seck injruritive r.eliefas a relredy or toprevent or curtail any actual or threatened breach by the Service Provider Personnil of its obligations hereulder orfor any violation of this Agrccment.



-i€*=rr
+,---.

-==qer*.?,q,. eaa-a* -Sazrb-,-*raa*L ,>e4-

and all terms or conditions to give thcnr such effect.

This Agreement is governed by the laws of lndia, cxcluding its contlicts of law rules- In the event of any
dispute or differcnce arising between the Parties hercLo in rcgard to any matter relating to or connected with
this Agreement, thc sarne shail be rcttrred to arbitlarion in accordarce with the (Indian) Arbitrarion and
Conciliation Act, 1996 and any amendments thereol. The decision of the arbifator shall be final and binding
on the Parties. The vclrue of arbitration shall be Ba.ngalolc. This Section shall su:vive the termination or-expiry
of this Agreement.

Notices. All notices hereunder will be given in writing, rvill rel'er to this Agreemcnt and will be personally
delivered or sent by overnight courier, tcceipted facsimilc transruission or rcgistered or certified mail (return
receipt requested) to the address set forth below the Partics' signatures at the end this Agreement. Any Party
may from time Io time change such address by giving thc othcr Party noticc ofsuch change in accordance with
this Section I1.6. Service Provider Persorurel has executed tlris Agreement as ofthe date set forth below.

The provisions contained in Sections 5,6,7, s,9, 10, ll shall survive the termination or expiry of this
Agre€menl

c,qr-^ -nr"t.^
Signature h!4
Full Name: Anima Ghosh

Address: H NO 0 Benipur Saltore Nerulta Purulia Durga Mandir Purulia Wesr Beng 723l2l

Phone No: 74776041a9

.do
DACCEPTED l4arrrsri.i

/I.'^-. ,z
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9. Scope; Termination.

This Agreement is intended to covcr Confidential Infomration received by Scrvice Provider Personnel both prior
and subsequent to the date hereof. This Agr€ement shall be efiective onle signed by Service Provider and will
automatically terminate upon the completion or ten'ninarion of thc Partics; busirress relationship; provided.
however, tltat Service Provider Personnel's obligations with rcspect to Confidential Information will survive and
confinue indefinitely even following such corrpletion or tennilaiion. The provisions contained in this Section shall
survive the termination or expiry ofthis Agreement.

10. Indcmnity.

Thc Scrvicc Providcr Pcrsonncl acknowlcdgcs that a brcach of'this Agrccmcnr by thc Scrvicc Providcr pcrsonncl
could result in significant liability, claim, damage, loss, penalty. cost or.*p"nri (inclurting, without limitation,
reasonable attomeys fees and costs of appeal) (hereinafter together referred to as "Losses;) to the client. The
Service Provider Personncl agrees to indemni! and hold the clicnt harmlcss and indemnified from and against any
Losses, arising on account of the breach by thc Service Providct Persomrel ofany of thc obligations undJraken by
the Service Provider Personnel under this Agreement

11. Ouhide Employmcnt.

You agree that during the period ofyour employment, you will not, without the prior u/ritten approval ofthe pSN
SUPPLY CHAIN SOLUTIONS PRMTE LIMITED, directly or indirectly engage in any outside employment
activity relating to any line of business in which clicnt is errgagcci, or which would otherwise conflici with or
adversely affect in any way the performancc ofyour employmcnt obligations to our client.
12. Miscellaneous.

This- Agreement will not create a joint vcnturc, partncrship or trthcl fonral business rclationship or cndry of
any kind, or_an obligation to fonn any such rclationship or cnrity. Eactr Party will act as an indepindent service
Provider and not as an agent of the other Party for anypurpose, and neitheiwill have the authority to bind the
other

This Agreement constilutes the cntire agreement betu,een thc Panies lelating to the macers discussed herein
and may be amended or modifiEd only with the mutual lvri en coosent of thJParties. Each Party's obligations
hereundcr are in addition to, and not exclusive of, auy and all of liis, her or its other obligationi a1d duties to
the other Party. whether express, implied. in fact or in lar','. Subject to the limitatioirs set fonh in this
Agreement, this Agreement will inure to the bencfit ofand bc binding upon the Panies and their respective
successors and assigns.

Any failure by the client or any ol'its Aftiliates to cnforce Servicc Providcr Persomel's stricr performancc of
any provision ofthis Agreement will not cons utc a waiver ofthc client ol its Atlliate's right io subsequently
enforce such provision or any other provision of this Agreement.

If a provision of this Agreernent is hcld invalitl unrl;r au;, applicablc law or by a court of competent
jurisdiction,. such invalidity u,ill not aff'ect any other provisions- of tlris Agreement'that can be given effect
without the invalid provision. Further, all terms and conrlitions of this Agre-ernent will be deemed enforceable
to the fullest extent permissihle under applicable law, and, when n""...ury, the coun is requested to reform any

4
Iso

hrtsar,



DUKE DUt(( FASHTONS (lt{DtA} t.tMtTEt}
GSTTN No. : 03AASCD6124A'ZJ
CtN : U1g101pBtggopl@10599

GT ROAD (We6r) LUOHtAl.tA, - t4,oo8 Tot: 0161_5224000-4010
Bn€il : mail@dukgindia.corn u€b. : vfl.^r.duldndia.coms

To

I

HR/store Manager

Aditya Birla Fashions & Reta Limited (pantaloons Division)

Bardhhaman, West Bengal.

DearSir,

We are deployed Temporary OUKE promoter at your Store at pantaloons (ABFRL)_ GT Road, Burdwan(W8) (P254) for Apparet,s Section.

Detail of Brand Staff is as mentioned as follow:

Name of Promoter: Mr. Arnab Chakraborty S/o Sh. Biplab Chokraborty

Ate ofPromoter: 19 yrs

Oate ofJoinint: 05.09.2022

Gross Salary: 11600.00 tNR

Company Registered: - ESI No: - 26000258 2300000T06/ 26L4472r58
EPF No: - PBILDH/16435/NA
UAN No: - NA

Yours 5in

DUKE FAS s (l

bo

C

946

Otficer- Corp

4
6t

We are responsible for all their statuary dues and Compliances.

I irrj
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DUKE FASlliOf'J5 {iNOlA) LlMllEu

GSIIN No. r 03AABCD6124A1ZJ
CIN : U 1810'l PB'l S90PLC010599

GT ROAD (Wes0 LUOHIANA. - '141008 Tel: 0161-522400G4O10
email i mail@dukeindia.com web. : www.dukeindia.com

Date 29-OCt-202t

TO WHOM IT MAY CONCERN

Basic
HRA
AB Amount
l,esa ESI
less Epf
l,ess Lw

I608.00
1291.00
540.00

1033 - 00
5. 00

Net Paid

ipn(I ia) Ltd.

9326.00

14

ata
o<l t^

47
I

o

c'o{

I.t iS tO bE CETtifiEd thAt MT. ARNAB CHF.KLqBORTY S/O BIPLAts CItOKRABOR]'Y iS
!,,orking with us as SALES t{AN. His salary statement for the rnonth of SEP-
2322 1s as under: -

0



cN072223560

vl

I i\i.lrl! and Reqlsterrjri ACClcss of llst[h]ishll]eul

wrth l elephoDe no. & lj'mall address

ial Namc I A)t,rcnticc rl;lu.k Lcttcnil
i, ), l'.rther s/lvlolhcr's /Suouse's Namr:

^ddrcss 
01 aDprcnlce

) Dat( ,rf Blrtl

6 (a, Whetler bclongs ro SC/S I'/OBC/PwD/ Minonty
(bl Nam(' oftle Cat€gory

lloucatron.,l Qualiricauon (lhghcsLl

iJ la)Ciltco,nI of ApprenttceshlD

!b) Natne of tle Eade fo[ whch Apprentice iri Eaining

lI la) \^/heth{)r Basic tlaininq is to bc provtkxl as pan of
AppreDliceship
(b) If Basic Trdining is exempt - reason for exemption

{i) Na$e of l.he Coursc
(ij ) Duration oITmjning/Course

lrir) Name lJf Lhe Inslilu!o
(iv) Nanre of lhe Sectu Skjll Council {ifapplicable)

10. Apprcnticeship Training duration (Total)

(a) Durdtion of Basic Trainmg

Penod of Baslc Trdining

lb) Dumtior, of on-tbe-Job 'IIainitlg

Pcnod of On-th$lob Traidrg
(c)-lrarning 'lype

I i ,1ppr'r)ntroerlip Trzinirg Locatjox
(.) flame ard address o, facrllll whsre llasic'ftainiflg is
to l,r: provrdcd

Adirya Bida Irashiolr ond llc(,ilil l,trl l'axtaloons (E09162?00041)

ABFRL ll'antaloerN Drvision), lJnil No. 401, 403,
501, 5U2,, L.li.S. Road, Kurlo, Mun)bniN4unlbiu Suburban,
Maharashlra

No

6eneral

didtlBLr- _\g

| 022-28532401

: apprentice.pantaloorls@abfrl.adityabirla.com

: JUGAL MANDAL {A0722585?2)

: Sudalsan Mandnl

: Vill+P.Or Daisai,P,S:- Marishda. Marishda, Medlnipur East, Wes[ Beogal

J MJE

| 16.12.2002

Optronal

Rrtail trainoc Associlt(! Volslon 2.0

l2th . llumanily

N/4

r\/t
N/A

N/A

I l08if Hours

: 7 Hours

: FroE 11-07-2022 lo 11-07-2022

: 1080llou$
: f&E 12-07-2022 lo 07-01-2023

: soquontlill

I,I-IIaldia.C jty (:cnlrc

Aditya Birla Fashior and Reiail L,imilod

PANTALOONS SASTZONE

(b) Name aDd addross of $c focility ',{herc On-the-Job
lrnrnrng $ lo bo provlded

l2 ldi DaLc ol exocuLroo of contlact
(b) Age of Apprentrce on Lhe date ofexecutjon of conkacl

Aditya Birla !'ashion lnd lletail Ltd Pantaloons

Pl'Haldjo-Cily Ccntro

Medinipur East

West Bcugal

11.07-2022

19 yea$, 6 rnonths and 25 days

1:l ls lho establishment opung f'or bencfits under NAPS*? : Yes

'llyes, Anncxure 2 to this contract will also be applicable.

l4 Montllly supend dmounL

**"*

cb
:1f



(a) Dunng 1st year ot t.aining
(b) Durihg 2nd ycar oftraining
(cl Duaing 3rd and 4th year of training

:8500
: N/A

I N/A

The EsLablishlDent aqrecs and uhderstands that the rnuimuDr monthly stlpend amouDt is prescriled ih tle Rule 11(1) of ApprcntrceshrpRule' l992 The EstabhshmenL confirms that tle agreed monL\ly stip;na-i.ouni'"ntir"o 
"oore 

must be higher rhah tlcse minimum

If tlre minirnum rales are modrfred throuoh.legislalion (either trrough modjficalion of rules, or through modjricahoD of minimum wagespayable) durjng rhe course or apprenuce"ship,"rhi. 
""ril"J-i"i* *ri:"pp:v 

".ii" ,iiii^". p"y*r" ro Apprentice

i 5. (a) Name and Address of Guardiar In case Apprentice is
under l8 years of age (Minor)

(b) Relationship with the Apprertico

N/A

N/A

16. (l).Wh€ther Apprentice was identified through approved
Third Party Aggregator
(b) Name ofTPA (if applicable)

17 we, tle Establishment, Apprentj-ce/Guardian solemnry decrare thatwe have read the Aprrentices Act, 1161dnd lhe Appic![ceshir r{ules, igg2 as amended frori Li-" io ur", 
""gurding 

the contract of apprenticeshiptraining including obligations and terms and conditions contained in s;hedul-e v and vl or ti.,""Ga-^]", onowill comply with the same.

18 1, the Apprentice, declare that all.detaiJs shared by me, including educational qualiflcations and other per.so.al
information shared, is co..ect and will provitie original documen"ts for verification at any time

19 we, the [stablishment, have examined the Apprcntlce's informarion, inc]uding personal details, and will seekrelevant documentation for verificalion as and when required.
20 ln case of default by cither rhe ap)r€ntice 

-or 
the emproycr, we ag ree to compensare the other parry as per theprovisions of the Apprenl.iceship Rules, 1992 (Main Provisrons oiihc Rules may be se"n in tr," innl**l r t.

21' The. Establishment, Apprentice/Guardian hereby also declares to comply with the terms and conditions ofNauonal Apprerticeship promotion Scheme (NApS),if applicable,

,7,&t

]u{d run$ul

Signature of the
Emplover with seal Signature of Apprentice Signature of Guardian

Yes

2COMS Colrsuiting private Limited

4

hoF

,a""
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cN0?2223560

Signature of Registering Authority
- (Apprenticeship Advisor)

(Reqistratlon requircd for Desiqnal.ion trade only)

cI

t

c)

%{

Contract RcglstratioD No.
(10 be given by the Office of the Apprenticeship Adviser)
(M3ndatory only for Registered Trades)



Annexure 1 Contra<;t of Apprenticeship Trainin.r,

Some provisions of [he Apprenticeshjp Rules rclating to tle Contract ofApprenhceship Trdiling are reproduced bclow lor sak{] ol
convenience.
Botl the_Establishment arld Appre[tices have read and are bound by the provisioDs of t]e directiols in have read the Apprcntices Act,
1961 ard tle Apprenliceship Rules, 1992, whlch wUl apply to this Conract ofApprcncLiceship

1. Tho strpend tor a partrcllar month shal be paid by tle tsrth day ofthe following mohth. No deduction sball be made frcm ttre stjpend
for th€ pcriod dunng whrch an apprentrce remahs on casual leave or medical leave. Slipend shall, however, not be pald for the penod
for which an Apprcntice remains on ertraordinary l6ave.

2. where the Contract of ApprcnLiccship $ terminaled through farlure on the part of tle employor in carrying out the lerms and
condiuons of Lhe Conlract (as noLified under the Appr{rnticcship Rules, 1992), he shall pat Lo Uo apprentrie compensatioa as
detennined by Apprenticcship Advlsor.

3. ln tle event of prematu rc tennrnaLron ofColltlact ofApprenhceshjp forfa urconLb0partof.pprentjcclo.arryorltfhetcrmsand
condition of the conLlacl (as nohflcd under the Apprenticesl,ip Rules, 1992), thc apprlntice heieby guarantces io employer rhc
payElsnt ofiuch amount as determincd by the Apprenticoship Advisor as and towards lho cost oftr;lning.

nr"

$



1 . I:or availjng beneiit und(:r NAPS schcme, lle course under \^,hich apprentrceshjp tl.aming is being providrxl, sh0uld txr NS()! ahgned

2 Asscssment and Ccrtiflcahon shall bc doDejointly by the establishmenl and SSC/ NCVT/ othcr Lodics as rohlied {rom lrmo to lire
under NAPS guide[n(js

'I fhe Estnbhihment warraDts and confirms that they have sfudled, undcrstood and agroo to comply wllh lho 0!id{rines that are
dpphcable to EstabhshrDcn6 that are pan of the NAPS schemo. Thcsc gurdelines aru publlshod aL
(hrtpsJ/www apprcnlceshjpiDdia !lov.in) and ruaybe updated fro& tirno lo bme.

t
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,lurcxure -2-l'-Mls]lAPlst;h-e-me
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Reliance St\/SL Limited

Your engagement as an Apprentice is tor a period of 12 (Twelve) months. Hence it will automatically come to
an end upon completion of 12 (Twelve) months from the date of yourjoining.

9. The Apprenticeship does not promise regular ernployrnent or create any right thereof

'10. Please carry the documents as mentioned in Annexure A on your day of .,oining

1 '1. Please sign duplicate copy of this letter in acceptance oF this offer.

We welcome you onboard.

Yours sincerely,
For Reliancc SMSL I-inrited,

Authorized Signatory

This otfer is received. The terms and conditions are explained to me and I accept the same

Name of the Candidate : Nobo Kumar Mondal
oate :28.06.20??

r\NNEXURE.\

[e!
n

{,Ir

(i)
(ii)
(iii)
(iv)
(v)

Two numbers of stamp passport size photographs (White background).
Fitness certificate (from MBBS doctor).
Original and one photocopy of this letter.
Copy of PAN Card and Aadhaar Card.
Cancelled Cheque leaf (CTS 2010 Conrpliant with IFSC &MICR Codes).

Lta

TEO

C

P.dbrce SISL Lhi:d (tdnis t ScsEs b fuknpo,rE Sdurinj tjnt-l
CN: t 4399,fi 23C7Pta 16r?0<

I rqa

neg lrtcled O{ticc: 3d floor. Co!,rn Houta, tolmonyo Tilot M;IC; Dibbi lcloo, r'l+n$or.4oo 002, tnd'o. phun!':.91 22 6t6t JvOo

i4
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. I..SHUCHISIKTA HAITY : .

I R.J Slrnmltonc. - Durg.put{lu : - :- "i r"

O.rr SHUCHISIfiA HruTY

We have pleasure to appornt you ln our Company, es per bebw: '
Rol6 3 SENTOR CRE

Designation : S6nbr Assistant

Grade : A4

- 1. Date of Appolntmen
: Ycirr appolntmonl is ofiectivo tom 2'l Mly 2022. Thrs b !, hlorm yo., tiat this ltBuar wi! bo

nu,l and vod in @so you do not roport on tho abovo dats.

2. Place of Posting & Nature of work
Your posting shau b€ at RaJ Snmmilonoo - Ourgapur-Max. However. duriog tho

omploymenl wlth lhe Cornpany. you may be posted f transferred to any of tho oficaa /
prqecls / dM$ons ol tho Company or group companaes erishng or tio b€ s€t up al any olh€r
loaation ln lndia- Your asslgnment or wod{ can be chonged o. altered whensvar noce$ary
at th€ discretion ol lhe Management to suil any new develcpmsnls o( ,€quirorn€nts o, the

Company On tho Sanro lorms and Condrtions, wtthout any addrfronal benQfilg.

3. Compensation & Bonefits Program

You shan be pard an annual G:oss Potentral Eaming ol lNR, 165000/. (Ono Lakh Sixty
Flve Thoueand ). Othe. porquE,tos bonoirts appl€sble to your grade shall b€ payabl€ as
psr company poticy ln torco. compensalron g B€netit program applacabie to yo{r is proyidod

in Annorure l. Your componsation is confxJenlol and rf nead ans6s. you may drscuss d ooty
with your Reportrng Manaeer or Human Resolrce Msnager.

4. Probation / Confirmation

You wrll be on probahon lor a perrod of 6 monlhs. rvtrich may be extended or reduced al the
sol€ drscretlon of th6 l,'lanJgcnlent. unlcss your pcflod ot p(oba!0n is extended in vrntrns,
your smploymont wrll bo deenrcd as coitfirnlcd.

5. lnsurance

You shall be i0verod under Modiclarrn lnsuranco policy lor Hospitatization as por eligrhlity
and Company rutos as applicable ftom time lo tims

lry kirndo.t l hr.Lla
rrr r.r.r oa*lrt " ,"
r 3 s.$rn Capora hil,e*rt{ ''
I 9rh flq, Dod. Cr,r.ar l& Ort
!.<8 .V,x x}rmtl*d t r{
PttqE +rl.$ rtott2$ .:^

tffi
!.*I





2C{ }MS
FOUNDATION
f.*rE**r-.r r-ra

gals 0l{7,202
NEEAa Tfa.!E{ flo. :, 2!(5:75s51-t

l:

CONTRAC.I IE:JTER WITH NEEU IREINEE

Dltr Rupanlan gara.

iHt lre tirised te en*age you as NEElil Tramea suqed to lhe lo$o!fio! lsms and condrt ns:

I The ,*rid r, rdrrnq ihall bo o, 1 l,!ar wlth rtlrt dalo 0 t -July.2o22 6'x, ond dsto 30.Jun.2023

: Dirnr8 tlre rra,llhg !l.r,€d r{rur 5tiE dYrr)uk be lfuR ggo.al- por rnonlh-i & t.al rr''r ! - erj*r'r{x? .{ rhe -pin or hc :rcorarsFoundar'oo to orror any snnroymo.rl ro rho approotlcss oflu-_,{rn\l,r . .-,i/.r';!r,r .rt urrrut ol lrarrrrrq rr, ,.r1*,1 so1s1*ririalf ,ro, sr,off rt 6o,rUSifo,y on U,u p",iL it. l.iEEUl ta,'err tr' '1.*-tA ar,v r'rnolovmcnt rrrroriho -d"y";; nii;riirl'ime unttergorB Treint1g m an 66r*r6hnrrn1
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llaoa: llcha SLaad*i

FrLb.r Il.!.: Prrarh Bhutdrri

ldd!..a: Lnipur gdtora iatulta
LGttar D.t ;26-09-2023

Off.r ID:

Eeloye. Id:113a65079

llployc! Cod!: n.hbhrDd

Purulia

In prusuance ofyour application for employment h oul orgadzation, we have decided to appoint you as an
Associate

The conditions of your appointment will be as follows

,. Be it dearly understood that the assignment/work oflered to you has adsen due ro a temporary ucrease
in work which is part and parcel of orn contracts with our clients.

2 You would be liable to work at any of our client,s locatior:s as per the requirement. However, your
services are liable to be t*nsfered without any additionar benefit or facirities, to alother branch, post. or
place or to any ofrce, associates or sister concem, or subsidiary of any of the present or future clicnts of
PSN Supply Chain Solutions Pvt. Ltd, at any place in tndia, whether in existence or which may come
up in the future at any time at the sole discretion of the pS Sqty Chain Solutionr h lld.

3 Your peiod of Emplolment contract is from Ze09-2023 and ends on 23-lG2@3. your salary
details are provided in Annexure "A" of this docrment whereas A$rexure "B- contains the
'S€rvice Provider Personnel Nondiscloswe Agreemenf. you are requested to carefully go
tlrcugh and faniliaize yourselfwift all the details provided in these docurnents, before accepting the
employment.

Your fixed-term contractual engagement will automatically end after the aforementioned
period is completed. The renewal /extension if any shall be subjeqt to mutual coruent in
writing and acceptrnce of applicable terns & conditions as may be deemed ft and proper by both
the parties to this contact.

Both partieE have the right to terminate the contract by giving the other party pnor nohce of
15 days or an amount equal to wages for the said notice pedod. If the employee terminates
the contract without serving the notice period, the management ha6 the right to withhold an
amount equal to the wages for the rmserved period of notice ftom the money due to the
employee, if any as pan of the frrll and final settlement. In case ofcondnued absenteeism for
three or mq;s 6arr a, a stretch or absenteei.sm for S or more days on 3 dillerent Occasions
without intimation, it witl be constnred that you have terminated the Contract alld in such a
sihration, the management will not be liable to serve you t}le notice or make payrnent in lieu
thereof. on the contra4r, in such a scenario, the management will have a right to deduct

1.
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f el 7 7 3A666007 / 1j38009530 Email samccrqfa)osnsupplvchaitr.com website

E.

r'--

t

i r.'

uAHis1l.'

TJ

FIXED-TERI\I EMPLOYMENT CONTRACT

Date-26-09-2 023



't



?s-r,
7S% .S*apCA e&ara .Sa&ea.a. ?a,c" -4cA-

12. Miscellaneous:

This Agreement wiII not create ajoint ventEe, partnership, or other formal business relationship or
entity of any kind, or ar obligation to foIm any such relationship or entity. Each Party wili act as an

independent service Provider and not as an agent of the other Party for any pupose, and neither will
have the authority to bind the otler

This Agreement constitutes the entire agreement between t}le Parties relating to the matters discussed

herein and may be amended or modiEed only with the mutual written consent of the Parties. Each

Party's obligations hereunder are in addition to. and not exclusive of, any and all ofhis, her, or its other
obligations and duties to the other Party, whether express, implied, in fact, or in laty. Subject to the

limitations set forth in this Agreement, t}lis Agreement wi.ll inwe to the benefit of and be binding upon
the Parties and their respectiv€ successors and assigns.

Any failure by the client or any ofits A.ffiliates to enforce Service Provider Personnel's shict
performance of any provision of this Agreement will rlot constitute a waiver of t]e client or its A.m]iate's

right to subsequently enforce such provision or any other provision ofthis Agreement.

If a provision of this Agreement is held invalid under any applicable law or by a cout of competent
jurisdiction, such invalidity wil not affect any otler provisions ofthis Agreement that can be given

effect without the invalid provision- Further, all terms and conditions ofthis Agreement will be deemed

enforceable to the frrlest extent permissr-ble rmder applicable law, and, when necessary, the court is

requested to reform any and all terms or conditions to give them such effect.

This Agreement is govemed by the laws of India, excluding its conllicts of law rules. In the event of any

dispute or difference arising between the Parties hereto in regard to any matter relating to or
connected wi0r this Agreement, the same sha.ll be referred to arbitration in accordalce with the
(Indian) &bitration and Conciliation Ac! 1996, and any amendments thereoi The decision ofthe
arbitrator shall be final and binding on the Parties. Tlre venue ofarbitration shall be Bangalore. This
Section shall survive tle termination or expiry of this Ageement,

Noticcs:

All notices hereunder will be given in writing, wiu refer to this Agreement, and will be personaty

delivered or sent by ovemight courier, rcceipted facsimile bansmission, or registered or certilied mail
(r€tum receipt requested) to the address set forth below tie Parties' signatues at the end this
Ageement- Any Paty may ffrom time to time change such address by giving the other Party notice of
such cha-nge in accordance with this Section 1.1.6. Service Provider Personnel has executed this
Agreement as of the date set forth belo$,.

The proyisions contained in Sections 5, 6, 7, 8, 9, 10, and 11 shall survive the termination or expiry of
this Agreement.

Accepted FuIl Name: - Neha Bhandari

Signaturc Mobi.le l{umber: -7319 o748

Unit No.7, "Diamoda cold" Tanvi Complex, S.V.Road, Dahisar i (lndia) - 400 1.,
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Retum / Dcstroy or Discottinuc IIse of Con$dential Information:7

Service Provider Personnel will retum, deliver, remove, or destroy all tangible materials
embodying Conidentia.l Information (in any form and including, u,ithout limitation, all
swrlmalies, copies, and excerpts of Confdential Information) promptly following the client,s
written request regardless ofhow the confidential Information is embodied at the date of request.
The Client may at aIly time, at its sole discretion, require the Service provider personnel to
discontinue the usage of any or all Confidential Infomatjonand at the Client,s option, Service
Provider Personnel will provide written certjfication of his/her compliance with this Section.

8. Injunctivc Relief:

service Provider Personnel ackrowledges that disclosue or use of con-fidential Information
in violation of this Agreement could cause irreparable harm to the client or any of its
Affiliates for which monetary damages may be diffcult to ascertain or an inadequate
remedy. Service Provider Personnel. therefore, agrees that the client and/or its Afrliate will
have the right, in addition to its other rights and remedies, to seek injunctive relief as a
remedy or to prevent or curtail any actual or threatened breach by the Service provider
Personnel of its obligations hereunder or for any violation of this Agreement.

0. Scope Tednination:

This Agreement is intended to cover Confdential lnformation received by Service Provider personnel
p or to and subsequent to the date. This Agreement sha be effective once signed by service provider
and will automatically terminate upon the completion or termination of the Parties' business relatioruhip;
provided, however, that Serviee Provider personnel's obligations with respect to Confidential
Information will survive and continue indefnitely even following such completion or termination. The
proyisions contat€d in this Section shall survive the termination or expiry of this Agreement.

10, Indcmnigr:

The service Provider Personnel acknowledges that a breach of this Agreement by theservice proyider
Personnel could result in significant liability, claim, damage, loss, penalty, cost, or expense (including,
without limitation, reasonable attomey's fees and costs of appeal) (hereinafter together referred to as 'Losses,,)
to the client The Service hovider Personnel agrees to iDdemniff and hold the client harmless and indemnified
from and against any losses, arising on account of the brcach by 0re service provider personnel of any of the
obligations undenakeD by the Service Provider personnel under this Agreement.

1 1. Outsid€ Err,plopcnt:
You a$ee that during the period ofyour employment, you will [ot, vvithout the prior written
approval of PSN Supply Chai[ Solntiou hrt Ltd, directly or indirectly engage in
anyoutside employment activity relati[g to any line of business in which the client is
engaged, orwhich would otlerwise conflict with or advers
performance offour emplolrment obligations to our dient.

ely way the

Unit No.7, "lxamoda Gold" Tanvi Complex, S.V.Road, Dahisar (East), Mumbai (tndia) - rOO 068.
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3. Asc of Corrfrdential Infwtnotion:
service Provider persomer may use corfd€n.ar Inforrution sorely in connection with and onbr ir pursuance ofhis/her business relationship with the cler. rr..pt 

^.rpr.rJyi."ia.", " 
*, oo..n,.n,, service providerPenonner wi' not discrose Confidential Information ,; 

"r, ;; ;;tity for any purpo'e whatsoeverwithout the client's pdor wdtten consenl seMce proviaer peionnui*rr,o. , ,.*o*re mearures toavoiddisclosure, disseminadon, or unautho zed *. ,,a"*0.*rlr"rr"O-".I'duding, 
at a minimum, the samedegree of care. secrecy. and security m€asures he/she takes to p.otea his/he, orrn confidentiar informationof a simirar nature service provider persorrer wilr segregate confdentiar tnrorrrtion ,iom the confidentialmaterials of third parties toprevent commingling.

1. Disclotur?E to eov.tnm.ntal Entitics.
service Provider pe*onner may discro.e coDfdential Information as required to comply with binding ordersofgovemmentar entities that havejurisdiction over it, provided that servi". *oro., ,uoo*.I (i) gives the crientprior written notice suffcient to auow the crient or any of its Afrliate ar""il oro,."ou. 

"rder 
or anotherappropriate remedy' (ii) discroses only such inrormation as is reqii;;;;";"r".-"rtar entity, and 0n)uses conmerciany reasoubre eforts and r8wfii meaff ro obtair ;;;;;:rr"*t for aDy conf dentiarInformation so disclosed and minimize the extent ofsuch disclosure.

ps,'
?.5?r.Sarfh, &ar* .SaAaeaaa ?rE. 4t4.

Ownerchip of Confi denial In;formafi on :

6. Noticc of llnauthorized Use:

Senricc Provider personnel will rotify the client immediately upon discovery ofanysuspected unauthoriz€d use, copying, or disdosure of Contrdential Iaformation or anyother breach of this Agreement. Service hovider Persouel will cooperate with theclientor its Affliates in eyery rEaionable way to help the clienr or irj Alflliarepossessionof such Confi dential Irformation and prevent its fi[ther unauthorizeq use ordisclosure.

5

AI Confidential Informadon and patelts, copyrights. trade secrets, tradeII(whether resistered o. nr, ** 
", 

**o* goodwil) _, ,*". rr"r"frf ;:,,Tff.;fl::tr]::::interests therein (collectivery refenl! to 
"";r*.u-.,rn **rar'o*o, * r€main the exclusive

il',Tff-*ff[:Hfl;T :" 
-av be appricabre. oi"aos*e oiionna"no, ,ro,,,,n* *i",

provraer personer o,;;;;;; ;"ffi;:: [rj:]*T]:H#,fi l".T"r:ffi ';L"#,;:ffT"
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This Nondisc.rosure Ageement (this "Agreement,,), effective as of 15.07-2022, eltered
into by, ("S€rvice provider personnel'), aa employee of pSN Suppty Cbrh Solutiou h* IId
, ('Service Provider"), for the berefit of clients of pS SEppty Chrin Solutionr ,* Ltd. (and the
cli€nts and the service provider personnel are refened to individualty as a ?atra and conectively asthe "Parties").

The Partjes recognize that jn connection wi0r service provider personne|s assigrunent by seryice provider toprovid€ products or s€rvices to its clients, certain information includingcontrdential Information (as definedhereinafter) would be passed onl discrosed to theservice provider p-ersonner by the crients with respect toits operations and busiresses. The service provider personnel are aow agreeing to t'e terms and conditions onwhich the service Provider Personnel shall be provided the confidelttial Infoination. In consideratior of the clientsagreeing to disclose confdentiar Informaton to tre service provider pers'rner, the service provider
Personnel agees and undenakes to abide by the termsofthis Ageement as set out below:

1. Coaditional hfomation:

As used in this Agreement, "Confidendal Information" means all nonpublic information
disdosed by or relating to C[ent/s and a[y entity in which Client,ts or its group companieshave
direcdy or indirectty, certain economic interest (an "Affliate,) A,"t is aesilaiea asconnaenta
or that, give[ the nahue ofthe informatioa or the cLcunstances suroundingits disclosure,
reasonably should be considered as confidential. Confidential Information ii-cludes, without
limitation (i) all nonpublic information relating to the clie s or any ot itsAfrliate,s technolory,
customers, business plans, promotional and marketing activities, finances, aad other business
afairs, ard (ii) ar thid-party information that the client or any of its Affriate is obtgated to keep
confidential. Confdential Information rnay be cortained h tangible mate ab, ;;ch as &aydngs,
data, specincations, reports, compilations, surnmaries, absO,aAs" modificatiom, tramlations,
$hancements, adaptations, and computer programs, or mayb€ in rte nature ofunwritter
knowledge.

?sa,
?.57r: .5.<4*29 €aa Sa4..tz-a4 ?r*. 4ca

Atrlcrura B

Service Provider personnel Nondisclosure Agreement

Confidential Information does not include any information that (i) is or becomes publicly
available without breach of this Agreement, (ii) caa be shown by documentation to haye beenloowr to Service hovider persomel at the time of his/her receipt ofsuch information from the
client, (iii) is received ftom a thid party havbg the legal rigit to disclose Confidemiaj
lnformati on and who did not acquire or disclose such information by a wrongi. or
tortious act, or (iv) can be shown by docrunentation to have been independently
developed by Service provider personnel outside the scope of the relationship with the
dient, without reference to any Coniden[al Information

a
+
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23. You agree to co-operate with any secudty measures such as random ftisking and searches of personal
belongings.

2{. In addition to the above, you are a.lso govemed by the standard employment rules/ sranding orders and
safety/security niles ofthe PSN Supply Chai[ Solutio$ Pvt Ltd, and you are required to read
them in conjunction

2t You agree to defend, indemniry and hold PSN Supply Chail SolutioDr hrt Ltd harmless iiom
any and all claims, damages, liability, auomeys'fees ard experses on account of yourfailue to satisry
any of yow obligadons under this Letter or for misconduct, violation of anylaw or creation of any
legal liability by you or any information pertaining to the backgroundof unlawful act on your part
vihich has been suppressed by you while obtainiag this job.

25. In addition to the t€Ims co ained herein, your relationslulp rdth PSI{ SuEty ChaiE SolutioE Pnt Ltd,
may be subject to such other additional terms and conditions u may be communicated to you from
time to time in writing by PSN S[EFly CLrin Solntio$ h Ltd. You shall at no point of time
make any daim or dght to daim employment, damage, loss orcompensation of any nah[e what so

eYer against ally of our dients.

2Z We take this opportunity to wish you the very be6t in youl tenure with PSN Suppl, Chair!
Solutioar Pt t Ltd.

2E. [f the above terDs & conditions are acceptable to you, please si$ the duplicate copy of this contract in
token of your acceptance.

I have read this letter in firll & understand it firly. By signing this letter of the contract, I
accept allaforementioned terms & conditions ofthe contract of employment offered by PSI|
Supply Cbain Solutions Pr t Ltd.

For PSN Supply Chair Solutions hrt Ltd

Signature:

Authorized Signatory Name

Annexure-A

Unit No.7. "Diamoda Gold" TanviComplex, S.V.Road, Dahisar (East), Mumbai (lndia)- 400 068.
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,6, tn case of any indiscipline/disobedience/ misconduct/theft committed by you, or ary other kind of
activities that may lead to disruption ofoperations, or in case aDy complaint is received against you ftom
any of oul clients, PSI{ SuPPly ar.ii Soludoar M Ltd, wiU have a ight to takestrict action aEainst
you includirg termination of service without any notice period or pay in lieu thereol

,z In case of default or negligence has been proved on your part resulting in loss cease of operation to

PSl{ Supply Chair Sohtionr h Ltd. or to oul client, under the circunstances of PS Supply Chain
Solutionr hn Ltd, is authorized to recover or deduct hom yow salaryan equivalent amount (or

part ofit) for any such instances occurred, as permissible under statutory provisions.

l& Execution of this Letter by you shall be a full and complete acceptance by you to perfom the services.
Upon acceptance, you shall;

. hrlly perform the services, in a professional manner, at t h e work site till
your

employment. You will follow the standard operating procedures (SOPs) and gurdelines

applicable to yorr wort at the client locadon with t h e u[nost pmfessionalism and in an

ethical manner while respecting the timelines and insuuctions of your supervisor at all times;

. not engage in any conduct detdmental to the interests of the PSN SEppIy Chain
Solutionr hrt Ltd or our clie[ts;

. rot, either directly or indtecdy, offer yourself for employment or gainlfully engage
with any c.lient, customer or conpetitor or its agencies or its affliates during the period of the
present work assignment without the prior permission of PSI{ Suppf Crr:in Solations
PIrt Ltd

Comply with the applicable Policies (such as safety, health, and environmental policy),
Code of conduct, and Rules & Regulations of PSN Sqply Chaia Solutioas hrt Ltd, at

all times during the course of your employmeot contrcct.

t9. Your appointrnmt and cutinuity h employment will aluays be subject to you being found medically

6t and clearing the background verification check as rcquited by the PSf, Supply ChriD Solutio.s h
Ltd-

20. Upon lapse or termination of the employment, youI employment with PSI{ Supply Chain
Solutiou hrt Ltd shall stand termimted forthwitll

21. Termination of this Letter shall not alfect the obligations of the pa.rties that have been incurred
prior to temination and PSI{ Supply ChEi! Solutionr H Ltd, will promptly settle all yow dues

affer making applicatrle deductions. Further, obligations relating to confdentiality and

intellectual property shall continue afrer the termination/ expiry of this Letter.

22. You agree that you are responsible for any losses towards assets and packages handed

a part of the

deductions.

assignment and will be liable to pay the loss eit}er directly

{
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thewages for the userved notice period from the money due to you, if any, as part of the irl
and final settlement

5. You shail not at any point of time stake aay claim or right to claim employment, damage, Ioss, or
compensation of any sort tvhatsoever either against us or any of our clierts.

You may be requircd to work ia shilts and your shift timings may vary based on business

requLemerts. However, you will be notified of the chanSe in shift timings through the posting of
scheddes.

8, You may have to even wor* overtime as per business requirements. The Overtime arnount willbe paid

as per statutory norms.

9. You will be expected to cary out the duties assitned to you in an effcient and competent marmer

Ifyou have any problems,/queries to carry out duties, youw lbe expected tobing themtoyour supervisor.

,0. You would be eligible for leaves & paid holidays in accordance with applicable statutory
provisions. Hotlcvrr, yolll leaws shall be govcmed by tlE lrave policy of PSIf Suply Chaia Sohtioas
hLtd.

ll. lf any declaration given or fumished by you to the PSII Supply Chaia Sohtionr Art Ltd.
proves to be false or ifyou have willfi.rlly suppressed any material information, in such a case you will be

liable for skict actiol indudiag removal from service without notice.

,2. In day{o-day functiolilg or carrying out responEibilities, you will report and receive instructionsftom

our Supervisor and shall be bound to follow the service conditions of PSI{ Supply Chain Solutioar
Pt t Ud. A zupewisor shall ex€rcise conBol over your vior*, including initiating disciplinary
proceedings against you.

,t You will be entided to all other statutory bene6ts wherever applicable duing the contract peiodwhich
would be paid by PSI{ Supply Cheia Solutionr H Ltd but not be entitled to anybenefit/
privileges available to other regular associates of the establishment of PSN Supply Chain
Solutiou k Ltd or of our clients PSI| Suppty Cbri! Sohtiont P!ft Ltd. The agency will be solely

respo[sible for all statutory payments altd you will have no right to claim the samefrom the Clieflts of
PSI{ SuPPtY cltain Solutio'3 Art Ltd.

,a. Duing the course ofyour contract with us, you may be Eansferred to any other location/project

site ofour client's entity to meet the urgent coniact requirement. In such condition, all other terms

of the conuact will remain unchanged including compensation and benefits.

,t You will not, at any time without the vrritten consent ofthe authorized person otPSN Supply Chain
SolutioDs hrt Ltd, disclose or divulge or make public except on legal obligations, anyinformation

about the PSI{ Supply CLlin Solutiorr Ptrt Ltd. and its clients business affairs or secrets which has

become lorowu in dle course of discharging obligations under this contract or
person or institution.

to any

Unit No-7, "Diamoda Gold" Tanvi Complex, S.V.Road, Oahisar (East), Mumbai (lndia) - 4OO 068

7.

&

\

f eL 771866ffi71 7738009530 Email sarpcerqfaosnsupplvchain.corn website





Reliance str/sL Li mited

Ref :,1o. IIR/OCT/22lK I /605.t961i,1/ l00l -1-17541 Date:19.10,2022

SHIBSANI(.1,R MANDAL
OO.VTLL-GOPALPUR PG.NARAYANPUR
PG.NARAYANPUR PgNETURIA
West Bengal,lodin

PS-NETURIA,VILI-(;OPALPLI R

Dear SHIBSANKAR,

This is witb reference to your application and subsqluent Test and Interviews you had with us.

We are pleased to offer you an appointment as Customcr Service Associ.te in the emplo)ment ofthe company subject to
yourjoining on or before 19.10.2022. The offer shall automatically tapse ifyou do notjoin.
Reliance SMSL Limited is engaged in the business of providing outsourced human resource services to their clients.
Accordingly. you are assigned to our client to work as Customer Service Associ.lc in Grade Kl and shall perform duties

that are assigned to you in connection with the Clients' business at their premises as may be advised from time to time.

You will receive an Annual Gross Compensation (iDcluding Basic and allowanccs) ofRs. 128652/- per ennum as b€low:

Rs. per month

Basic 6500

IIITA 422t

Convcyancc Allowance

Montbly Cross to72l

Annurl Cross t28652

You will be covered by applicable statutory benefits such as PF, ESI and Bonus etc. The compensation is subjcct to

Uevailing tax and other laws, policies, rules and guidelines. You are expected to keep your compensation srictly
confideDtial.

Your appointment and subsequgnt continuation of employment with tfte Company is strictly based on your consistent

delivery on the agreed performance pammeted and compliance with the values and guidelioes of the oryaaization. The
tenure of your employment shall be subject to the requirement ofthe services provided by us to our client and shall also be

subject to the requirement ofdeputation or completion ofthe project with the client.

The terms atrd coaditions in this letter atrd the annexures thereto will form terms of appointment upon your joining.
Please sign aod retum a copy of this lcner as a tokeo of your acceptaDce of the terms and cooditioDs of employmert and

retum the same to HR at the earliest.

Pleas€ note the docuEents to be submitted on your date ofjoi[itrg as part ofjoining coopliaoce.
Wc wish you a long succcasful associatiotr with us.

Yours faithfully,
For RelilDce SMSL Limited

?a
,t'

Authorised Signstory

Signatue of thc Employee:
Encl: Terms and Conditions of EmplolmeDt - Annerure - l

f

Rdbtce gi,ls|- LiriEd ltdmsy Snsrgb trkrporE Sd.rtir|r LilIiEq
CN: t {Sggr}l.ax}7PLclgr704

Roglnc'.d Oflkc: ttd Floo,, Court ltour., Lot,tronyo nbl Moig. Ohobi loloo. Mumbatdd, OO2, l,id|o- ptto.r.. +91 22 51673800
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TERllIS & CONDITIONS OF EIIPLOYMENT

Your employmeDt is subjecl to beiDg declared and remaidng medically fit by a Medical Omcer or by a Doctor specified by the

Establishment. The Establishment has the riStt to get you rnedically eremined by any ccnified Medical practitioner during the period of
your servicc. ln case you aI€ foufld medically unfit to continue wilh lh€ job, you will losc your lien on thejob aDd your employment will
come to end on lhe dsy you arc found medically unfit by the Medical Officer.

2. Your appointncnt is based otr the basis ofthe paniculars such ss qualifications etc. giycn by you in the application for cmployment. [n

care any information givetr by you is found false or hcorrec! your appoi ment wiU be liable for termimaiotr without any notice or salary

in lieu ofnolice.

3. The addEss as indicated in your application for +pointnen! shall deem to be correct for seflding any communication to you. Every

communication addressed to you st lhe given address shall be de€med to have been served upon you. You will irnmediately notiry change

of ad&ess, ifany.

4. All the above emoluments should be rcduced to ihe extent ofrbserce witbout leave or leave without pay. Ody Bssic Sdary shall be

reckoned for computing the conlribulion to the Provident Furd.

5. You are requircd lo submir the follo*ing documents. if$e same halc nol been submitled earlier

a. Ce ificates in supgort ofEducational/ Professional Qualifications, Experience, Date ofBi(h afld other testimonials in original

logether with copies thercof;

b. Copics of your passport photographs with grey background;

c. Copy of Passlort / Rition Csrd / Vote/ s ID / driving license or any other documeot ss proofofyour residence and photo

ideotity.

6. You have hereby give. no objection in lhe CompatD(Or its group Compaoies atrd a&sociercs) sharing your person l infoftnatio! atrd

documer s, iDcludi[8 but not limited to Aadhar n mber, other Govemmcnt issu€s ID oumber such as Voter tD, PAN card DL, DaEq
gender, dste ofbinll addrcsses, mobile Nmber, email, educstion record alrd employme recod with any Reference / Aotecede

verification Organizatiotr that Reliance R6ait has alDointed time being or anytime lat€r for the purpose ofbackground checks and

verifications, in older to avail services such as emplormeot / kaining /.nenagement / paymenl / credir / insumDce / house on rent / vehicle

otr aenl, €tc,

7. You have bercby authorized the Company or any ageicy/ agencies appoioted by them from dme to time to storE your persoDal

information on thcir platform, which will be acc-essible !o the Company or its service provider for wbich this corN€ni is being obtaircd.

The Company or its servic€ pmvider aad ttcb authorized usen / panoers / affiliates / contrsctors can acc€ss and udlte you, digital
re{ord on such plaform, iDcluding dat4 documents, certificates, verification rcpons, reference s, testimonials, etc. and can use rclated

services provided via such agency. You have utrde$tood that agency will ensurE security and confidentiality ofthe same.

8. You elso sgree that your digilal record including references, testimorials aod verificetion reports oo such age&y platfom) will only be

rvailable to any otbcr users oflhc platlorm iflwhcn you provide yotu explicit conseEt for the srme. Yo! hsve also understood that you
have the optioD ofdcletiig your digilal record Aom such a8eocy database.

9. Your No Objeclion will be cotermircus wit! the alradgemedt betwe€D the Compatry aod any agency / orgaoization engaged by lhe
CompaDy for Reference / A.ntecedent VerificatioD of your currEnt and pasl emplolments.

10. ln order to ensue the uniformiry ar maintenaoce ofa good ambience before the Customers ofthe lhe ma

at its option provide you with some standard dress code. You shall be present at all the times in a and tidy

I I . You are expect€d to keep yow salary packaEe strictly coDfidcntial and not io share

Reliance SIUSL Limited

Rdbrce SIIBL LhiEd ils.msy Stftgb trkrp*s 9dni,ls Una€q
C N: U7€99!H2OO/P|..Cl6az0a

..cs

Anoerurc - I

Fcg/rlc,ld Oftka: 3rd floor, Coo.t Bouta. Lolrionyq T{ol Morq. Ohobi Toloo, Murntol.4oo OO2. tndio ,ho.ra .91 22 61673800



Reliance SMSL Limited
12. During your lenure with the company and based on yourjob profile, you mighl be granted access to various IT applicarions with a unique

user id and password. These credeDtials will be mique to you and carnot be shared with anyone. Youwill bc solely responsible and

accou able for any information losvshadng or brcach ofconfidentiality in any way which has occurred due to Ihe misusc ofyour
cr€dentials,

I 3. You will be covered by $e service nrles and reguletions including conduct, disciplinc and adminisEative orders and any such other rules

or orders ofthe client or Company as ihe case may be that may come ir fc,rc€ ftom tim€ to time. You sball observe di3cipline and rules of
conduct applicable at the client s establishmcnt ofyourposting.

14. You shall be entitlcd !o leave aDd other b€nefits as per the rules and reSulations goveming client's establishmenl wherc you will be

wo*ing. You will be entitled to s weekly off &s may be notified from time to tim€. The wcekly holiday may be staggered and detennhed

ss per the roaster.

15. You will be govemed by the working hours pr€vriling at the establishment ofyour working. You will b€ notified your actual duty

rimings from lime to time. You shall repo( and be prEsenl, accordingly at the clients designated location. You willbe required to work

in any ofthe shifis during the day or oight. Your working hous may be sagSered and you m6y be required to work in sp€lls in the

momirg and evcning. ln case you beinS a fcrnalc cmployec you shall be provided with duc *curity escon up to your rEsidcrce in caf,e

you work beyond 9 pm.

16. You will be required to work on atry &y of the year. including festival holidays, io (he establishmert ofyour posting. You witl be

allowed a weekly oll in accordance with law on any one ofthe days in the weck, as per the schedule notified.

17. Your employmenl is transferable to any other place / establishoent / departmenl /division / unit / branch / subsidiary / alfiliate ol our

client / associate. However, such traDsfer *ill nol entail any irrcre3l€ in your salery and / or edvers€ly affcct your emoluments.

18. ln oormEl course you shall retire from the services of the organizalion on atlaining the age of58 years

a. Ifyou absent yourselfwithout leave or remaio abgent beyond the period ofleave originally grarted orsubsequently extende4
you shallbe considercd as havhg voluntsrily terminated youremployment without giving any dotice unless you:

b. Retum to work withitr li drys from the commrncemenl of such absence and

c. Give an explanation to the satisfacdon oflhe Management regarding such absence

19. You \r'ill initially be on probation for a period ofsix months, which ma-v" tre extended or reduced at the sole discretioo of rhe

Management. During the period of probation. the appointment is lerrninable by giving one month in w ting by eilher side or payment of
one month#s Basic salary ill lieu thereof. On completion ofinitial pmbation period till such dm€ that you are intimated in wriling
rc8arditrg your confirmstion, you shall cortinue to be on probeiio!. Aner corfirmstion, you, services arc liable to be terminated ar any

time without assigtri[g any reason as per the pmvisions ofstatute govcrniog your appointment. [o case you wish to resign you will give

us the ootice as per the provisioDs ofthe statute Boveming yow appointrneat. You shall atteDd duties till you are relieved from service in
writing. Waiviry the Notice Period otr rEsignEtion is at the sole discretiotr of the company.

20. Your services are liable lo be lermioaled without aay notice or salar,' in lieu tbereof for misconducL without bein8 exhaustive aDd

wilhout prejudice to the general meaning ofthe term "oisconduct" iD the case ofreasonsble suspicion ofmisconducr, disloyalty and

commissioD ofaD ect involving moral turpitude, any ecl ofin-disciptine or inefficiency. You rDay b€ placed utrder suspension pending

elquiry into lhe charges ofmisconduct or otherwisc. The salary for the susp€nsion period will bc paid to you odly wbcn you are found

not guilty ofany of the charges for which you were suspended and not oiherwise.

21. You will be bound by the code ofcoflduct, rul$, regulations atrd ollic€ orden iD force

relatioD (o your service conditions, which will form part of your sewice conditiorls and

fraded by

ofemp

22- You rruy be laid-off oo paymcnt of 50olo rr/ages on accounr of sborlage of wodq

23. You shall extcod all coop€ralion to the client's employces, customeN, repres€ntativcs, elc. a[d such

to the besr of your skill and ability as may be necessary to serve the client and Ferform all the duties

We exped you lo work with the high srandard ofiniliative, efficiency afld economy

Rdkre SIiEL Lhibd (l!.mEty Sffi€ir ltbrpor€r SdrtirB Uda€q
C N: U7,$glHZlCTPt.c l6ri0a
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Reliance SMSL Limited
24. You are shall engage yourselfexclusively in the work assigned by lhe clienl, where you are posted for the lime being and shall not (ake

up any indep€rdent or individual assig nents (whether the same as palt time or firll time, in an advisory capacity or oaherwise) dirccrly

or indirecdy without the express \+Titten consenl of your Business Unit Head. You \r'ill avoid any such issue which mav result in a

conflict betweeo your p€rsooal htcrEst snd Ue i ercst ofthe clieBt / coEpany in detliDg with suppliers, cuslomers and all orhet

organizrtions or individuals doing or se€king to do busioess *ith the client / company. You shall obey snd comply with all the orders and

directions givcn to you by your superior or any other person duly ruthorized in that behalfat the place ofyou posting- You shsll obey aU

the rulcs and r€gulations. .i6er statutory or otherwise. which arr in vogue and may be notified {iom rime ro time.

25. You shall obey and comply with all the ordeG and directions given to you by your superior or any other person duly authorized in that

behalf at the place of your posting- You shal l obey 6ll the rules and rcgrrlations, .ither st tutory or otherwise. which are in vogue and may

bc aotified frofi time to tin€.

26. You sh.ll not at atly time ei(her dudng the cooFact ofyour employment or at sny time therEaftq diiulge any information that canre to

you during the course of your employment without prior permission in 'rdting.

27. As we are manpower scrvice providers to others, in css€ of any eventuality ofour business being closed or terminate4 yourjob is slso

liablc to be ended automatically.

28. You will not e er into any cornmitnents or dealings oD b€halfofdrc client / CompaDy for which you have no express authority nor alter

or be a party to aay alteration ofany principle or policy ofthe client / Compaoy or exceed the suthority or disqetion vested in you

without the previous sanction ofthe clienl / Company or those in authority over you.

29. You may be selectcd and sponsored by the Company /or Client for familiariz tion /faining assignments with ourtechnical collaborators

or any other institutions / organizations in lndia and/or abroad. You will diligenlly and bcne{icially take part in the traiding and such

assigrunenrs. The cost ot any such trainhg shall be bome by lhe compaoy ard you may be required to sign a Service Bond for a

minimurn time for vrhich you will serve the company. The company can r€cover lhe liquidared damages on the evml ofyour voluntary

resignation b€fore the time as mutully agrced upon il the bond.

30. Tbe Establishme considers harassmeDt and discrimiDation ofany natue to b€ an unacceplable form ofbehavior. which is not lolerated

under eny circuristances. All people have the rigbt to wort in ao envi.oDoont lhst is free from barassficnl ard discrimioation.

Disciptinary actioo will be take, ,g.in( Bnyore found to be guilty ofhrrassing or discaimimdtrg agaiGt a fello* employee that may

result in termination ofernplormenl

3 I . You will be responsible for the safe keeping and retum in good condition a:rd order of all the prope(ies of the company that may be in
yout use, cuslody. care or charge. For the loss of any property of the company or client in youl possession. the company will have a right

to assess on ils o*a basis and recover the datn ges of all such rnaterials liom you and to lale such other action as il deems proper in the

evcdi ofyour hilure to accoutrt for such msterisl or property to ils sadsfactioD. You will hatrd over (he charge of lener ofAu(honty or
Power of Attomey issucd to you or ady propeny / roaterial oflhe campaay in your possession a1 sle time ofcessatiob ofyour
cmployme with lhe Company.

32. All proprietsry irformstion / material of the clieDl that is made knowD to you duriDg the lerrn of wo* assignmeol shsll be received in

confidence atrd you shall not disclose or, excepl in performinS the services, use al1y such informalioo, material. You agree that all
iDfo,Ill tio& conespoodence, docuDenls, materia.l or items provided lo you by the client or by us arc provided lo you in trusl and on
complctiotr ofprojcct / assigDmcnt or tcrmiDatioo ofthc scrvice, you shall plomptly rcturn all su.h mat€rial to the cueot or compaly, ,.s

the case may be.

13. You shetl be lequired to sign and {bid€ by lhe Policy on Ethics & Codc ofcooduct rr,ifi the Company and shall un&(ak€ to sign such

declamtiotrs that the Policy may &maDd from time lo time.

34. Il is hereby expressly agreed and declarcd that this letter of employment shall be deemed to have been matre at Mumbai and that an)
dispute or suit or aation or proceedings whatsoever arisiag out ofor under this leBer of or ia respect ofany
matter or thiDg herEiD contaircd aDd alry claim by either perty egaiDst tte otb€r
courr of competent jurisdicrioD at Mumbai.

35. In cas€ ofone / more clsuses ofthis leler of ertrployE€trt b€comes uitenable, the same

void in ils entiret .

RdbtcE SIiSL LhiEd itormglv St slgb lbrport.
CH: U7{S99rfi ZXrPr.cl6fi}4
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Reliance STMSL Limited

I have read and / or have been explai[ed the contents of the above contract of employm 
"n 

;n L-<Lry( (langlage)
and t hereby declarc that I have tully understood the above terms and conditiors and declur" ,h" *."E b" bii,ding-on me
in its entirety and also give my consent to the clause no. 8 & 9 spe,cifically.

Name

Sigllature

Date

64

rgdtvlt etst--

Rdkr.E S't!6L Liritsd ito.rE t Sfsigb t!krp*=r Sdrti'lE U.raco
Cn: tlz€$,}lz)OtPt.c1€rr7lx
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Employee Id:
Employce Codc:

Name: Anima Ghosh

Father Name: Tapas Ghosh

Address: H No 0 Benipur sartore Neturta pururia Durga Mandir pururia west Bengar 723121

Letter Date : 26-Sep-2023

OfferID:

L!;H;"r "'r"ur application for emproynent in our organization, we have decided to appoint you as warehouse

The conditions of your appointment wi[ be as follows

AT TE

I Bc it clearly understood that the assignment / work offercd to you has arisen due to temporary increase of work which
is part and parcel ofour contracls with our ClienLs.

2' You would be liable to work at any of our client's location as psr thc requirement. However, your services arc liable to
be transferred without any additional benefit or facilities. to another branch, post or place or to any ouice, associates orsister concem or subsidiary ol any of the presenr or luture clients of psN sl-lppl,y CHAIN SOLUTIONS
PRWATE LIMITED, at any place in India, whether in existence or which may come up in future at any time at the
sole discrerion of the pSN SUppLy CIIAIN SOLIITIONS PRMTE LIMITED.

3 Your period ol Employment contract is from 2GSep-2023 ti 23-oct-2023. your salary details are provided in
Annexure "A" of this document whereas Alnexure "B" contains "Service provider personnel Nondisclosure
Agreement"' You are requested to carefully go through and familiarize yourself with a[ the details provided in these
documents, before accepting the employment.

4 Your fixed-term contractual engagement will automatically come to an end aftcr the complction of the
aforementioned period rhe renewal/extension ifany shall be subject to mutual consent in writing and acceptance of
applicablc tcrms & conditions as may bc dccmcd fit and propcr by both thc partics to this contract.5 Both tie parties have the right to terminale the contract by giving the other party a prior notice of 7 days or an amountequal to wages for the said notice period. In the event of the employee terminating the contract without serving thesaid notice period the management has the right to withhold an amount equal to the wag6s tbr the unserved period ofnotice fiom the money due to the employee, ifany as part of fult and final settlement. In case ofcontinued absenleeismfor three or more days at a stretch or absenteeism for 5 or more days on 3 different occasions without inrimation. itwill be construed that you have terminated the conhact and in such a situation, the management will not be liable toserve you the notic'e or make payment in lieu thereof. on the conEary, in such a scenario, the management will have a

(
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right to deduct the wages for the un-served notice period fiom the money due to you, if any. as part of full and final
settlement.

6. You shall not at any point of time stake any claim or right to claim employrnent, damage, loss or compensation of any

sort whatsoever either against us or any ofour clients.

7. You may be required to work in shifts and your shift timings may vary based on business requirements. However, you

will be notitied ofthe change in shift rimings through posting ofschedules.

8. You may have to even work overtime as per business requirements. Overtime amount will be paid as per statutory

norTns.

9. You will be cxpected to carry out the duties assigned to you in an efficient and competent manner. Ifyou have any

problems/querics to carry out duties, you will be expected to bring them to your Supervisor.

10. You would be eligible for leaves & paid holidays in accordance with applicable slatuiory provisions. However, your

leaves shall be govemed by leavc policy of PSN SI.JPPLY CHAII\I SOLUTIONS PRN'ATE LIMITED.
I l. If any declaration given or tumished by you to the PSN SUPPLY CHAIN SOLUTIONS PRJVATE LIMITED

proves to be false or if you have willfully suppressed ary material information, in such a casc you will liablc for strict

action including to removal from service without notice.

12. In day ro day ftrnctioning or carrying out responsibilities, you will report and receive instmctions from our Supervisor

and shall be bound to follow service conditions of PSN SUPPLY CHAIN SOLUTIONS PRMTI LIMITED.
Such supervisor shall exercise control over your working including initiation ofdisciplinary proceedings against you.

l-3. Youwillbe entitled to all other statutory benefis wherever applicable during the contract period which would be paid

by PSN SUPPLY CHAIN SOLUTIONS PRMTE LIMfTED but not be entitled to any benefit/ pnvileges

available to other regular associates of the establishment of PSN SUPPLY CIIAIN SOLUTIONS PRMTE
LIMITED or of our clients PSN SUPPLY CHAIN SOLUTIONS PRMTE LIMITED. The agency u'ill bc solely

responsible for the all statutory payments and you will have no right to claim the same from the Client.s of PSN

SUPPLY CIIAIN SOLUTIONS PRIVATE LIIUITED.

14. Iluring the course of your contract with us, you may be transferred to any other location/project site of our client's

entity to meet the urgent contract requirsmenL In such condition, all other terms of contract will remain unchanged

including compensation and benefits.

15. You will not, at any time without the written consent of the authorized person of PSN SUPPLY CHAIN

SOLUTIONS PRWATE LIMITED, disclose or dirulge or mak€ public except on legal obligations. any intbrmation

about the PSN SUPPLY CHAIN SOLUTIONS PRMTE LIMITED and its Clients business affairs or secrets

*'hich has become known in the course of discharging obligations under this contract or otherwise to any other pcrson

or institut.ion.

t6. In case ofany indiscipline/disobedience/ misconduct/theft committed by you, or any other kind ofactivities that may

lead to disruption of operations, or in case any complaint is received against you from any of our clients, PSN

1
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SUPPLY CHAIN S0LIITIONS PRIVATE LIMITED will have a right to take a stricr action against you including
termination ofservicc wilhout any notice period or pay in lieu thercof.

t7' [ -cas-c -ol !9f ylt or negligencetas been proved on your part resulting in loss or cease ofoperarion to pSN SUppLyCIIAIN SOLUTIONS PRIVATE LIMITED or to our ilient, undei the circumsrances oi psN supply cuam
S0LUTIONS PRIVATE LIMITED is authorized to recover or deduct fiom your salary an equivalent amount (or part
of it) for any such instancss occurred, as permissible under statutory provisions.

18' Execution of this Letter by you shall be a full and complete accEptance by you to perform the services. Upon
acceptance, you shall;

fully perform the services, in a professional manner, at wor* site till your employnent. you will follow the
standard operating procedures (SOPs) and guidelines applicable to your work at client location with utmost
professionalism and in an ethical manner while respecting the timelines and instructions of your supervisor at all
times;

not engage in any conduct detrimerrtal ro the inleresls of rhe PSN suPPLy CHAIN sot,UTIoNS PRIVATE
LIMITED or our clients;

II

->- 
I

rIL not, either directly or indirectly, offer yourself for emplol,rnent or gainfully engage with any clicnt, customer or
competitor or its agencies or its affiliates during the period of the present work assignment without the prior
permission of PSN SUPPLY CHAIN SOLUTIONS pRIVATE LIMITED;

rV. Comply with the applicable Policies (such as safety, health, environment policy), Code ofconduct and Rules &
Regulations of PSN STIPPLY CHAIN SOLUTIONS PRIVATE LIMITED at all times during the course of your
employment contract.

19. Your appointment and continuity in employment willalways he suhject to you being found medicallv fit an4 clearing
the background verification check as required by the PSN SLTPPLY CHAIN SOLUTIONS PRMTE LIMITED.

20' Upon lapse or termination of the employment, your employment with PSN SUPPLY CHAIN SOLUTIONS
PRIVATE LIMITED shall stand terminated forthvrith.

21. Termination ofthis Lener shall not affect the obligations ofthe parties that have been incurred prior to termination and
PSN SUPPLY CHAIN SOLUTIONS PRfVATE LIMITED will promptly settle all your d.ues after making
applicable deductions. Further, obligations relating to confidentiality and intellectual property shall continue after
tcrmination/ cxpiry ofrhis Lcttcr.

22. You agree that you are responsible fbr any losses towards assets and packages handed over to you as a part of the
assignment and will be liatrle to pay the loss amount either directly or through salary deductions.

23. You agree to co-operate with any security measures such as random frisking and searchcs ofpersonal bclongings.

t
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24. In addition to the above. you are also governed by the standard employment rules/ standing orders and safety/security
rules of the PSN SIIPPLY CIIAIN SOLUTIONS PRwATE LIMITED and you are required to read the m in
conjunction

25. You agree to defend, indemnifu and hold PSN SUPPLY CIIAIN SOLUTIONS PRMTE LIMITED harmtess
fiom any and all claims, damages, liability, attomeys'fees and expenses on account ofyour failure to sadsry any of
your obligations under this Letter or for misconduct, violation of any law or creation of any legal liability by you or
any information pertaining to the background of unlawflrl act on your part which has been suppressed by you while
obtaining this job.

26. In addition to the terms contained herein, your relationship with PSN SUPPLY CHAIN SOLUTIONS PRMTE
LIMITED may be subject to such other additional terms and conditions as may be communicated to you from time to
timc in writing by PSN SUPPLY CHAIN SOLUTIONS PRMTE LIMITED. You shall at no point of rimc make
any claim or right to claim employment, damage, Ioss or compensation ofany nature what so ever against any ofour
clients.

27. We take this opportunity to wish you rle very besr in your tenure with PSN suppl-y CHAIN SoLUTIoNs
PRIVATE LIMITED.

28. If the above terms & conditions art acceptable to you, please sign the duplicate copy of this contract in token of your
acceptance.

I have read this letter in full & understrnd it fully. By signing this letter of contrrct, I .ccept all aforementioned
terms & conditions of the contract of employment offered by PSN SUPPLY CIIAIN SOLUTIONS PRTATE
LIMITED

Signature

For PSN SUPPLY CHAIN SOLUTIONS PRMTE LIMITED

Authorized Signatory

?

tfr}{!s$"'Y

C
as

Nme:frit@ Ghr^h

D*ez ?6o9'7o73



i:S'-=: -=--r-.-<,r,

-=€E=-.
:<*

A-24 -*-*-e6-s- ,:ac_ _<aa_

Annexure - A

Gross Salrry Statutory benefits

Basic + DA Rs. I1436 PF Employer Rs. I4E7

HR{ Rs. 572 ESIC Employer Rs.390

Other if Anv Rs- 0 Olhers ifany Rs. 0

Total Gross Salary (A) Rs. 12008 Totrl Statutory Cortribution (B) Rs. 1877

TotalDeductlon(C) Rs. 1572

Net Salary D=(A-C) Rs. l(X36 Cost to Company (A + B) Rs. 13885
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Annexure B

Service Provider Personnel Nondisclosure Agreement

This Nondisclosure Agreement (this "Agr€ement"), effective as of 26-Sep-2023, entered into by, ("Service
Provlder Personnel"), an employee of PSN SUPPLY CHAIN SOLUTIONS PRIVATE LIMITED, ("Service
Provider"), for the benefit of clients of PSN SUPPLY CHAIN SOLUTIONS PRMTE LIMITED. (and the
Clicnts and the Service Provider Personnel are referred to individually as a "Perty" and collectively as the "
Parties').

The Parties rccognize that in connection with Service Provider Personnel's assignment by Service Provider to
provide products or services to its clients, certain information including Confidential Information (as defined
hereinafter) would be passed on/ disclosed to the Service Provider Personnel by the clients with respect to its
operations and businasses. The Service Pmvider Personnel are now agreeing to the terms and conditions on which
the Service Provider Personnel shall be provided the Confidential Infonnation. [n consideration of the clients
a$eeing to disclose Confidential Information to the Service Provider Personnel, the Service Provider Personnel
agrees and undertakes to abide by the terms of this Agreement as set out below:

l. Conlidential Informetion.

As used in this Agreemenl, "Conlidcntial Informrtiotr" means all nonpublic information disclosed by or relating
to ClienVs and any entity in which Client/s or its group companies have directly or indirectly. ocrtain cconomic
interest (an " Afliliate") that is designated as confidential or that, givcn the nature of the information or the
circumstances surrounding its disclosure, reasonably should be considered as confidential. Confidcntial
Information includes, without limitation (i) all nonpublic information relating to the clients or any of it's Afflliate's
technology, customers, business plans, promotional and marketing activities, finances and other busincss affairs,
and (ii) all third-party information that the client or any of it's Affiliate is obligated to keep confidential.
Confidential Information may be contained in tangible materials, zuch as drawings, data, specifications. rcpons.
compilations, summaries, abstracts, modifications, translations, enhancements, adaptations and computer
programs, or may be in the nature of unwritten lmowledgc.

2. Exclusions.

Confidential Information does not include any information that (i) is or becomes publicly available without breach

of this AgreemenL (ii) can be shown by documentation to have been known to Service Provider Personnel at the

timc of his/her receipt of such information ftom tlrc client, (iii) is rec€ived from a *rird party having the legal right
to disclose Confidential Information and who did not acquire or disclose such information by a wrongful or
turtious act, or (iv) can be shown by documortatirm to havc been indcpcndcntly devclopeti by Sorvicc Provider
Personnel outside the scope of the relationship with the client, without refsrence to any Confidential Information.

3. Use of Conlidentiel Informotion.

Service Provider Personnel may use Confidential Information solely in connection with and only in pursuance of
his/her business r€lationship with the client. Except as expressly provided in this Agreement, Service Provider

Personnel will not disclose Conlidential Information to any person or entity for any purpos€ whatsoever without
the clienfs prior written consent. Service Provider Personnel will take all reasonable measures to avoid disclosure,

1 ED
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9. Scope; Terminrtlon.

This Agreement is intcnded to cover Confidential Information received by Service Provider Personnel both prior
and subsequent to the date hereot This Agreement shall be effective once signed by Service Provider and will
automatically tcrminate upon the completion or termination of the Parties' business relationship: provided,
however, that Service Provider Personnel's obligations with respect to Confidential Information will survive and
continue indefinitely even following such completion or termination. The provisions contained in this Sectron shall
survive the termination or expiry of this Agreement.

10. Indemnity.

Thc Scrvicc Providcr Pcrsonncl acknowlcdgcs that a brcach of this Agrccmcnt by thc Scrvicc Providcr Pcrsonncl
could result in significant liability, claim, damage, loss, penalty, cost or expense (including, without limitation.
reasonable attorneys fees and cosls of appeal) (hereinafter together referred to as "Losses") to the client. The
Service Provider Personnel agrees to indemniff and hold the clicnt harmless and indemnified from and against any
Losses, arising on account of the breach by the Service Provider Personnel ofany ofthc obligations undertaken by
the Service Provider Personnel under this Agreernent

11. Otrtside Emplo)nnent.

You agree that during the period of your employment, you will not, without the prior r*ritten approval ofthe PSN
SUPPLY CHAIN SOLUTIONS PRMTE LIMITED, directly or indirectly engage in any ouside employment
activity relating to any line of business in which client is engaged, or which would otherwise conflict with or
advcrsely affect in any way the performance ofyour employment obligations to our client.

12. Miscelleneous.

--€E}..
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This Agrcement will not create a joint venture, partnership or other formal business relationship or cntity of
any kind, or an obligation to form any such relationship or entity. Each Party will act as an independent service
Provider and not as an agent of the other Party for any purpose, and neither will have the authoriry to bind the
other

This Agrcement constiHtes the entire agreement between the Parties relating to thc matters discussed herein
and may be amended or modified only with the mutual written consent of the Parties. Each Party's obligations
hereunder are in addition to, and not exclusive of, any and all of his, her or its other obligations and duties to
the other Party, whether express, implied, in fact or in law. Subject to the limitations set fonh in this
Agreement, this Agreement will inure to the benefit of and be bindilg upon the Parties and thcir respective
successors and assigns.

Any failure by the client or any of its Atfiliates to enforce Service Provider Personnel's strict pcrformance of
any provision of this Agreement will not constitute a waiver of lhe client or is Afliliare's right to subsequcntly
enfbrce such provision or any other provision of this Agreement.

If a provision of this Agreement is held invalid under any applicable law or by a court of competent
jurisdiction, such invatidity will not affect any other provisions of this Agreement that can be given effect
without the invalid provision. Futhcr, all terms a.nd conditions of this Agrecment witl be decmcd enforceable
to the fullest extent permissihle under applicahle law, and, when necessary, the court is requested to reform any
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DUKE
DUrt FASHTO|S (rnDrAl UMTTED

GSTIN t{o. : 03MBCD6I2,|A1ZJ
CIN : U l8101PB l900PLC0105Ao

GT ROAD (w6t) LUOHIANA" - 1,ll OOB Tcl: 0161-522,1000-a010
ormil : mail€dukglndh.corn rYtb. : rv**.dukchdia.dnI

To

HR/Store Manager

Aditya Birla Fashions & Retail limited (Pantaloons Dlvision]

Bardhhaman, west Bengal.

Dearsir,

We are deployed Temporary DUKE Promoter at your Store at Pantaloons {ABFRL)- GT Road, Burdwan
(WB) (P2341 for Apparel's Section.

Detail of Brand Staff is as mentioned as follow:

Name of PromdGr: Mr. Arnab Chakraborty S/o Sh. Biplab Chokraborty

AgeofPromot€r: 19 Yrs

O.teof.,olninB: 05.09.2022

6r6s Salary: 11600.@ INR

We are responsible for all their statuary dues and Compliances

Company Registered: - ESl No: - 260O025821M706/ 2614472358
EPF No: - PBlLDH/16435/ltlA
UAN No: - IIA

Yours 5i

DUKE F

$1

Oflicer- Corp

d

rl

:
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DUI(E!
DUt(E FASHtOHs (ll,tDrA' LlMmD

GSTIN No. : 03AAgCD6r 24AlZ,
CIN : U t 8l01PS 1S90PtC010599

Gr ROAD Wesl) LUOI{IANA. . 14t00E Tol: 0161-52240q)-4010
omal : mail@duk€lndia.com wab. : wrw.dukeindi!.com

Date:- 29-Oer-2O2,

TO WHOM IT MAY CONCERN

It is to be certified that Mr. ARNAB CHAKRABORTY S/o BIPLAB CHoKIGBoRIY is
working with us as SATES MAN. His sal.ary statement for the nonth of SEP-
2C22 i.s as unde!: -

Baaic
IIRA
AB A[ount
L.t. ESI
l€sa Epf
L€ss LW

Not Paid

8608. 00
1291.00
5{0. 00

75. 00
1033. 00

5.00

ia) ttd.

91 0 W

l,l

6Q
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I
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: 9326. 00
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cN072223560

r4udelCiurtra_elsfnBpre4ttecsbjp_Tr-aimug for It4aJaflMrned'.lpprentices

.\aue an{l Rcqrstored Addless ol Establishhent  ditya Birla Fashiou and lti,tarl l-tri Paxtaloolrs (809162700041)

with lelephoDe no. & E-mail address
ABFRL {Pantaloons Drvision), Ur,rt No 401,403,
501,502,, L.lt.S. Road, Kurla, MunrbaiMumbar Suburban,
Maharashrra

022-2A532401

apprcr[ice.pantaloons@abfrl.adityabirla.com

JU6AL MANDAT. 1A072258572)

Sudarsan Mandal
' lar Nnmc.r Apt,renLrce lDluck Lctten)

Lrr r'lancr s/I4r)Lhcr's /Spouse's Namo

r ACd.rss ol apprcnticE

'1 Gcndcr

) Dare 0f Birth

9. ta) whother BasicTrnming i5 to be prcvided as part of
Apprerhceship
(b) lf Basic Training is exempt- reason foa exemptiott

(r) Name of Lhc CouEe

lr i) Duratjon of TEining/Cou$e

inrl \ame l,f Li16 lnstitute

tiv) Name of Lhe sector SkiU Council (if applicable)

i AllDrcnUccsllip TtainiDg LocaUon

(al Name and address offacllity where Basic Training is

to l)c provlded

10. Apprentjceship Training durdtion (Total)

(a)Duration of Basic Trainmg

I>enod of Baslc Training

{lr) Duratior, of On-thc-Job Training

Penod of On-[he-]ob Trai ng

(c) TrdrniDg "lype

1087 Hours

7 Hours

Frorlr l7-O'l -?.022 lo 7l-07"2022

l080llouls
frod 12-07-2022 to 07-01-2023

Sequontial

Vill+P.Or Daisai,P.S: Marishda, Madshda, Med,nipur East, West Bengal

Mie

16-12-2002

lzth - Humanity

N/A

N/A

N/A

N/A

FI-Haldia-CitY cortre

Aditya Birla Fashion and Relail L,imitcd

PANTAIOONS EASTZ ONE

(al Wher.her bclongs to SC/S flOBC/FwD/ Milority
(bl Nam!, of the Category

No

Gercral

Ialu! Oon, I QualifrcaLron (iliglrest)

I (a) Calca,l) of AppreDticeship

{b) Namc uf the Eade for uhich Apprcntice is tlailling
Optional

Retail Trainou Associatc Volslon 2.0

{b) Name and address oI Lhe facility where on-the'Job
lrJmlng ls lo bc provlded

Aditya Birla Fashion and Rei.ail Ltd Pantaloons

P1-Haldia-Ctty CeDtro

Medinipur East

West Bengal

2 (,r Date of exccuuon of conlract

(b) Age otApprentice on the date of execution of contract

t1.01-2022

19 years, 6 Donths and 25 daYs

1:l ls thc estahlishrnent oplino t')rbenefits under NAPS*?

'lf yes, Annoxure 2 to ttus contract will also be applicable

ATT ED

PDr\I/-tnf

14 Monthly stipend amount
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: 8500

I N/A

: N/A

The EstablishDeDt agrees ald uhderstands that the rnidhuB bonthly stipend ahount $ prcscriled in the Rule 11{1) ofAppreDticeshipRule' 1992' Tho Establishm€nt cohfinns ttrat th" 
"gr""a 

,noothly-ffind-ii;-uii"i'i"i"o 
"ror" 

.r"t re higher rran these !,idrnum
lf Lhe minirnum rates are modi6ed tiroudh 

.legislation 
(either trrough modificatioh ofrules, or through modification ofminimuin wagespayable) during Lhe course ot apprenxce"ship,"tlti. *ri"a ."i* ,ii'ipprvl.'fri"iiil^i,,r,, puy*ru to ApprenLice

(a) Dunng lst year of t,Iaininq
(b) Dunng 2nd year oftraining
(c) Dunnq 3rd and 4th year of trainhg

15. (a) Name and Address of cuardian lD case Apprentice is
u[der 18 years of age (Minor)

(b) Relationship witl tie Apprentice

: N/A

: N/A

16. G) Whether Apprentice was ideltjfied through approved
Third Party Aggregalor

{b) Name ofTpA (ifapplicable)

17' We, the Establishmelt, Apprentic€/Guardian sole-mnly declare that we have read the AnJ,rentices Act, 1g61dnd the Apprenuceshir Rules, igg2 as amended ftod fi-" ;o1;;; ;"gardiag the contrici oi"pp.*u""rr,rptraining including obligations and terms and conditions contailed in s;heduie v ana vr oi *rela]a-rutes anawill comply with the same.

18 1, the Apprentice, declare that all.detalls shared by me, including educational qualifications and other personal
informahon shared, is correct and will provide original documenlts for verification at any time

19 We, the Establishment, have examined the Apprentice's information, including personal details, and will seekrelevant documentatio[ for verification as and when required.
2 0 ln case of defautt !y either th€ ap_prenti99 

-oI -tlr9 
emlroyer, we agree to compensate the other party as per theprovisions of the Apprenticeship Rules, 1992 (Main provisions of"the Rules may be ieen * tfr" "lrrlr*5il

21' The Establishment, Apprentice/Guardian hereby also declares to comply with the terms and conditions ofNational Apprerticeship promotion Scheme (NAPS),if applicable.

: Yes

| 2COMS Corculting Private Limited

Signature of the
Employer with seal

1\d |40!$,t
ga/ba*.r, 

",1,t ^/"/.

Signature of Apprentice Siqnature of Guardian

I
1 .,.
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Contract Registration No.
(1'o be given by the Omce of the Apprenticeship Adviser)
(Mandetory or[y for Registered Trades)

FOR OFFICE USE ONLY

: cN072223560

Signature of Registering Authority
(Apprenticeship Advisor)

(Registration required for Designation trade only)

ATT F_t)
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Annexure I Contract of Apprenticeship Trainrng

Some provisions of tle Apprenticeship Rules relaUng lo the ConEact ofApprenticeshlp Training are reproduced b0low for sake ot
convenience.
Both the Dstablishment and Apprentices have read and are bound by tle prcvisior$ of the djlections in have read the Appaentices Act,
1961 and the Apprenticeship Rules, 1992, which will apply to tlis Cont act ofAppreDcticeship

1. The stipend for a particular month shall be paid by tle terth day ofthe following montl. No ded$ction sball be made from the stjpend
for the pciod dunng which an apprentice rernains on casual leave or medical leave. Stipend shall, however, not be pald for thc penod
for which an Apprentice remains on exbaordinary lsav6.

2 - Where Lhe C ontract of App rentlceship is lerminated throu gh failure on the part of the employer jn carryirg o ut the terms and
condihons of Lhe Conusct (as notrfied under tle Appaenticeship Rules, 1992), he shall pay to the apprenhce compensaljon as
determmad by Ap prenticeship Advisor.

?.,ntheevcntofprematurelelminauoDofContractofApprenticeshipforfa ure on t],e part ofapprenhce to .arry out Lhe terms ancl
condition of Lhe contract (as nohfied under the Apprenticeship Rules, 1992), the apprentjce hereby guaranlees to cmployer thc
paymenl of such aEount as determined by the Apprelticeship Adviser as and towards Lhe cost of tralning.

',



')
1 For avarLng benefit under NAPS scheme, l}le course under which appreniceship tralnjng ls being providcd, should ix: Ns()li d|qned

AssessmenL and Certification shall be donejoiDtiy by the ostablishmenl and SSC/ NCW/ otlcr boilics as nolified lrorD lime to ti]ire
under NAPS guidolln0s

'I lhe Establishmont walaanls and confirms that they have studiod, understood and agrer: to (:{}rnt,ly wrlh lhD lrunlolines Lhat are
appll.ablc to Establishments that are palt ofthe NAPS scheme. These guidelines are publish(:d at
lhr.lps://wwr dDprrlntLc(rshjpindia.gov.in) aDd maybe updated frotrl tiEr€ to time.

1
D

lrllrexure -2 I Covenants and conditions soe,lific luNAPs srhgme

ljl,1'
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Ref No: HR/JUN/22n Al 605026281 100 I 254284
D^tet 2E.06.2022

Nobo Kumar Mondal

Dear Nobo Kumar Mondal,

This has reference to your application and the interview you had with us.

we are pleased to offer you the engagement as an NAps rrainee in the trade of Retail Assistent
provisions ofthe Apprenticeship Acl, 1961 and rules thereunder.

As discussed, this otfer will be subject to following terms and conditions:

7. During our Apprentice training you shall, at all times, wear uniform provided by the formats

2

3

Reliance Sl\4SL Limited

to all safety related instructions / SOps. your failure to adhere to the rules and reg

You shafi be paid a consotidated stipend of I12788.00/- p.a. ( oNf, LAKH TWELVE THOUSAND
SEVEN HUNDRED EIGHTY ETGHT Rupees ). The pjyment of stipend is tinked to actual aitenoance
during the month and payable on proportionate basis, in case of absence.

You are required to execute a contract of Apprenticeship Training as per lhe Apprenticeship Act, i 961.

Your engagement is as an Apprentice and you, not being an employee, will not be eligible and/or entifled to
receive any other the benefit as may be applicable to other employees of the 

"orp"ny.-

You shall not, during your Apprenti_ce training with the company, discuss, divurge or communicate to anyperson or persons any information of a confidential nature relating to the trade or business of the company.

The company wilr further extend the benelit of Group personal Accident poricy to you during your
apprenticeship training with the company.

You shall not €ngage yourself in any act of misconduct / subversive of discipline or efliciency. Any
contravention of the clause will amount to gross misconduot during the Apprentice tiaining and yorr i'ontr"rt
of apprenticeship may be revoked.

in terms of

You shall adhere
s / SOPS at your

4

6

work place may result in revocation of your Apprent ices tract with immediate

Rdbc. Sr{SL Lhiad fr,o.rnrty SalEgb
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Reliance StvlSL Li mited

Yours sincerely,
For Reliance SMSI- I-inritcd.

, -,1 t .l

,trthurir"d Signatory

This offer is received. The terms and conditions are explained to me and I accept the same

Name of the Candidate : Nobo Kumar Mondal
Date . 28.06.2022

ANNEXURE.\

(i)
(ii)
(iii)
(iv)
(v)

Two numbers of stamp passport size photographs (White background).
Fitness certificate (from MBBS doctor).
Original and one photocopy of this letter.
Copy of PAN Card and Aadhaar Card.
Cancelled Cheque teaf (CTS 2010 Compliant with IFSC &MICR Codes)

€o

LlEGO
rlrAIli

Pdir}G S,l!,lSL Licibd lhn16, S!.bgb ibrd€r Sdriir. Unteo
Cl{: UTagS$ttrcTpttl6rma

sl'.. '
,'t

.91 22 6767t80O
R.gi.ta..d Offlsx 3.{ f loo.. coun t{oln . totrbntr Titot ,{orr, Dhlbl l. oo, m$arr{o,m2,lhdlo. pto't

S Your engagemenl as an APprenlice is for a period of 12 (Twelve) months. Hence it will automatically come to
an end upon completion of 12 (Twelve) months from the dat6 of yourjoining.

9. The Apprenticeship does not promise regular employment or create any right thsreof.

10. Please carry the documents as mentioned in Annexure A on yourday of joining.

1 1. Please sign duplicate copy of this letter in acceptance of this offer.

We wdcome you onboard.
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IN SCOPE
r!rvlsrva araYraal ttrYArr lra.rY!t

GrrraxEt ot HoPE

+91 7980115774
conta ct @fps pl. com

Style Bazar Building, 4TH Floor
Kakdwip, West Bengal, lndia

PtN - 743347
Cl N : U74999WB2O22PT C257 A45

Letter No: FPSPL/RO-PT/2023l0 I Dare: l1/0112023

Dear Joy Das,
Vill+PO - Pukurberia,
PS - Kakdwip,
Dist - South 24 Parganas,
Pin-743347, WB,lndia.

Congratulations! Finscope Pervasive Services Pvt Ltd is excited to call you our
new Internship.

We'll focus on wrapping up a few more formalities, including the successful
completion ofyour [background check, home visit, reference check, etc.l, and
aim to get you settled into your new role by ll2l0ll2023l.

Keep reading to learn more about this opporhrnity and-hopefully-answer any
lingering questions you may have.

You will report to [Subhendu Das, Relationship Specialistl at [Kakdwipl from

ll day per weekl as the Internship. You will be expected to plan, organize, and

personally manage the sales operations of your organization's marketing/sales

department as part of your everyday job to establish and maintain relationships
with consumers.

Position:
Start date:
Salary:

Relationship Officer
1210u2023
Rs. 3000 per Month

You'll be a part-time employee of Finscope Pervasive Services Pvt Ltd and you
will have access to some fantastic benefits, such as discounts on associated goods,

O *r, rr, *rrrro

I

etc.

+917980115774 contacr@Fspl.(
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INSCOPE
sttvtcat

GIII't'ET Of HOPE

+91 7980115774
contact@fpspl.com

Style Bazar Buildin& 4TH Floor
Kakdwip, West Bengal, lndia

PtN - 743347
C I N : U74999w82O?ZPr C257 a45

Throughout your Internship, you may be given access to confidential information
belonging to Finscope Pervasive Services Pvt Ltd. Upon acceptance of this Pre-
offer, you agree that you will keep all Finscope Pervasive Services Pvt
Ltd information private and confidential.

Please keep in mind, this employment offer is in no way a legally binding contract.
As an at-will employee, both you and Finscope Pervasive Services Pvt Ltd can
terminate employment for assigning any reason at any time. You will be govemed
under Company's service rules which will be communicated to you by your
superior.

Finscope Pervasive Services Pvt Ltd looks forward to bringing you on board! If
you have any questions, please feel free to reach out at any time and we'll be more
than happy to help you.

Best,

Finscope Pervasive Services Pvt Ltd 9a

Candidate Signature: JryQ,t

Aa.Admin

F 6$

Candidate Printed Name:
$|6',

Date: ll or \oA)

'-.tr

o +91 798011s774 conta(@fpspl.comO *''*""""t @
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@ INSCOPE
,rrYrrtrYC 5rrYrctt t, rvlil ltl.riro

otrxi.€l ot HoPC

+91 7980115774
contact@fpspl. com

Style Bazar Building, 4TH Floor
Kakdwip, West Bengal, tndia

PtN - 743347
CIN : U74999WB2O22Pr C257 a45

Date: l6lOl12023

Dear Rintu Das
S/O Ratan Das,
South Pukurberia, Kakdwip
Ganeshpur, South 24 Parganas,
Pin-743347, WB,India.

Position:
Start date:
Salary:

Relationship Officer
17t0U2023
Rs. 7000 per Month

We'lI focus on wrapping up a few more formalities, including the successful
completion ofyour [background check, home visit, reference check, etc.l, and
aim to get you settled into your new role by 1710112023.

Keep reading to leam more about this opportunity and-hopefully-answer any
lingering questions you may have.

You will report to [Subhendu Das, Relationship Specialistl at [Kakdwipl from

[9 hours per day,6 days per weekl as the Internship. You will be expected to
plan, organize, and personally manage the sales operations ofyour organization's
marketing/sales department as part of your everyday job to establish and maintain
relationships with consumers.

You'll be a regular employee of Finscope Pervasive Services Pvt Ltd and also
be able to participate in benefits such as medical benefits (Appro IS)

!

r-- D

+917980115774 +91 8918623974

I

(ontact@fpspl.com

%d

Letter No: FPSPL/RO/2023102

Congratulations! Finscope Pervasive Services Pvt Ltd is excited to call you our
new Internship.

@





IN SCOPE
r:rvatrya satYtcra ttrva?a trtartao

Gl'It'I'ER O' HOPE

+91 7980115774
contact@fpspl.com

Style Bazar Buildin& 4TH Floor
Kakdwip, West Bengal, lndia

PtN - 743347
Cl N : U74999w82022Pr C257 845

Throughout your Internship, you may be given access to confidential information
belonging to Finscope Pervasive Services Pvt Ltd. Upon acceptance ofthis Pre-
offer, you agtee that you will keep all Finscope Pervasive Services Pvt
Ltd information private and confidential.

Please keep in mind, this employment offer is in no way a legally binding contract.
As an at-will employee, both you and Finscope Pervasive Services Pvt Ltd can
terminate employment for assigning any reason at any time. You will be govemed
under Company's service rules which will be communicated to you by your
superior.

Finscope Pervasive Services Pvt Ltd looks forward to bringing you on board! If
you have any questions, please feel free to reach out at any time and we'll be more
than happy to help you.

Best,

Admin
Finscope Pervasive Services P

AT PTED

PR]:'i
It{AHiSHTiDAL c LX'GE

a',n
Candidate Signature:

Candidate Printed Name:

Date :
I

+91 79801157'74 contact@fpspl.com

time off, etc. You will have access to some fantastic benefits, such as discounts on
associated goods, etc.

Oh
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22 August 2022

Mr. Susoman Chowdhury
Nabastha,Barddhaman
West Bengal-713407

Oear Mr, Susoman Chowdhury

Sub: Appointment as "Sales Associate" at Zudio- Howrah, (E[,1P No: 638i5)

with reference to your Resume submitted to us and the subsequent interviews you had with us. we are
pleased to appoint you as "Sales Associate" for our Retail Store located at 493/C/8, G.T. Road( south).
P.O & P.S. Shibpur, Howrah 7'11 102, on the following terms and conditions:

'1. Salary & Allowances: You will be paid emoluments as per lhe enclosed statement as Annexure_l
conlaining breakup of CTC of Rs.11843 /- (Rupees Eleven Thousand Eight Hundred Fourty Three
Only) per month otfered to you.

2. Statutory deduclions, as applicable, would be effected lrom the amount prescribed in Annexure-l on a
monthly basis. Further, the said remuneration would be subject to deduction oflax at source as per lhe
rules of the income tax in lorce from time to time.

ln addition, you will be eligible for Provident Fund, Gratuity, Leave, Paid Holidays, etc., as appticabte
under lhe relevant statutory provisions and the rules of the company in force from time to time.

3. You have joined our services on 22 August 2022 and we have recorded lhe said date as your Date of
Joining our Company, to be considered as such for all future purposes pertaining to your employment
association with us.

You will be on probation for the initial period of six months from the date of your joining the service of
the Company. which is liable to be extended for a further period of three monlhs in case your work
performance. attendance. conducl, etc., is found to be below the expected standard of the Company
of whjch the Management will be the sole judge. During the period oI probation, the Company will be
entilled lo terminale the Employee's services wjthout assigning any reason by givlng the Employee
One day notice or One day salary in lieu of notice. ln the event of the Employee desiring to leave the
services of the Company, he/she shall give the Company 07 days' notice in writing or 07 day's salary
in lieu of notice after confirmation.

5 As per your declaration and the record submitted in support thereof, we have accepted your Date of
Birlh as 17 June 2002 and the same will be considered as such for all offlcial purposes pertaining to
your employmenl association with us, as and when required.

A1
ED

,al

6. You will retire ,rom the services of our Company on attaining the age of 58 years.

$tr6l$$$gd!
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It shall be your sole responsibilily to get yourself relieved from your existing employment, if any, before
joining our service and you shall indemnify and hold us harmless against any claims or liabilities which
your present employer may make against you or liability arising therefrom.

You have initially been posted at Zudio- Howrahi however, your services are liable to be transferred
from one posl lo another, lrom one department to another, from one store to another and from one city
lo another anywhere in lndia, depending on the need of the Company. ln case of such a transfer, you
will be governed by the rules, regulations, service conditions and benefits as applicable in the
department, store and city, where you are posted.

Your employmentwith the Company shallbe governed by lhe terms and conditions incorporated herein
above and more specifically by the terms and conditions mentioned in the enclosed Service Agreement
to be entered into Annexure - ll. ln addition, you will conform to the Service Rules of the Company as
enforced from time to time and/ or any other relevant slatutory provisions as may be in force from time
to time.

10. Please note that your appointment in the services of the Company would be sublect to your being found
medically fit by the Company's Medical Officer and submission of all your educaiional certificates in
original along with a set of pholocopies ,or our verification.

You are allotted Employee No: 63815 and the same may be mentioned in all your Iuture communicalions
regarding your employment association wilh the Company. for easy identiflcation.

We welcome you to our Organization and sincerely hope that your association wilh the Company will be of
mutual beneflt and satisfaction for years to come.

lf you are agreeable to the above terms and condilions, please return the duplicate copy of this letter and
that of the Service Agreement duly signed by you in token of your acceptance lhereof.

Thanking you,

Yours faithfully,
For TRENT LIMITED

Aiay Menon
Authorized Signatory

I have read lhe above terms and
Condit and I accept the same

Mr. Susoman C hury

9

t.

!{AHlS
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Encl.: as above
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ANN EXU RE I : Compe nsation FY 2022 - 23

Name
Emp Code
Location Code
Location
Qualification
Date of Joining
Date of Birth

STATEMENT

Mr. Susoman Chowdhury
63815
21
Howrah
HSC
22 Aug 2022
'17 Jun 2OO2

SHOWING EXISTING EMOLUMENTS

Salary Components
Basic
House Rent Allowance
Education Allowance
Additional Allowance (lf Applicable)
Leave Travel Allowance'
Conveyance Allowance
Consolidated Allowance
Gross Earning

Employee State lnsurance Corporation
(ESrC)
Provident Fund
Employee Deposit Linked Scheme (EDLI)
Total CTC

Annual CTC

(rNR)
9795
490

0
0
0
0
0

'10285

334

1175
49

1 1843

147768

ATT q) EO

MAHISHADAL

ari

rt]D
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ANNEXUFE II
SERVICE AGREEMENT

AN_AGREE^TEII. m6de lhis on 22 day ot Augusl 2o?2 BETWEEN TRENT LIMITEO a Cdp.ny incorpo,aied und6r the lndian Companies act, 1956andtavhg iis Regisler.d ofie al Bombay tiouse,24, HmiMody sret, Mombai 4oo oor ;d aorpo;e OfEe d r."r n**. O rjr."r. porir.. C-60.Beside Cnibank, Bsnd6 Klrla Complex, Band6(E). Mumbsi4oo 051 (hershafior@t€d "lne comp;y" which e4r.*ion 
"r,.rrinct 

o. rr,. 
"ricessooand a$tlne€s ol rhe Cmpany) ot rhe ONE PART AND

lrr. S0sofia. Chopdhury

(hereinalid caled 'lhe Enployee") ot lhe OTHER PART.

wHEREBY r 6 AGREEo as rottons:

I . Tho Comp6nv shall emplty the E{nployoe and lhe Employee shall *rve trle Company taihtul, and dilEen0y in lhe capacity of $tes Assraled io such other capacily as the Compaoy may Equi.e t om rhe 22 day orAususl2oi2 labject ro ihe emptoyment being dele;rined m purslan@
ot any ol lire prcvbions ofthis Agrosment.

2. The Emplovee shallbe on probalion for lhe inilialporiod orsir nronths fmm lhe dare otjojning the 3etuic€s. which perD.l can be arended tq
a p€riod ot s., mdths (lnre moths st a tim€) in @se the wo,t perfoma@. aiendarc€, cmdoci€rc. of lhe Emptoy* i" nor tounO sari"i*to.y ot
wtich the Manag€lneot wil b6 the sotejudoe.

Th€ Emllovee shall be confimed h Miling al lhe end o, he hitial probarion period or tho o(ended probation p€tud .s the case may be. povidedly
lhe rrvort pertomance. atleodane, cmdocl elc. ol he Empbyoe a,e lound saGr.crory. The Empbyee sh;! be deemed lo be ; prcdalon uo;t
he6n€ B conturned io Miling by h6 Company.

Ih€ ssrvlce ollne Empby€e are labl6lo !o lomhaled by giving oneday notie in wling by eilh€, p€(y lo he olher party and bygiving Seven days,
notb€ in lvrting q by sunendeing Seetr day 3 sahry h [eu ot noti:e aflq cqtimati .

3. The ernPbyee shall. lo lhe b€sl of hi!/her ahilty, execule and perlom El hislrg duries s ps the iaustraliw list o, the dutaes and
respon stbl[liss enclosed wnh lhe appoinlmenl leller, as well ae dulios ancilhry and incidenlat liereb atd g3 may be requlred by the Company tro.n
line to lane. The Empbyeo 3ha[ also er@te aI such pow and aulhodry ar may t@m rime lo time be dsbned to qvesria i, nnner6yn"

4. The Services of lhe EmPloyee are llable b be iransletred wnory o. partly trom one post to anol!e., kom one departmenl ro a.olher trom one
und lo anolnei wiunn lne ComFny or to any olher p€sjate or Subsiiiary or Holdhg Company anywhere h tndia and suci an evedt lhe
Employeo shal be qovemed by ho Seryice CondilDn/Slandiog Orders as may be apptEable to lhe post, depanment, unit and lhe Companywhc.e
he/she has been trarsrered.

5. The EmPloyee shai, setuehe CompEnyalsuch placeorplacesin |tle Union o,lndia as lhe Comp6ny may appoinl o, ar such ptace orptaces
in lhe Union oi lndia as lh. Company lo lhich lhe sotuices otlhe Employee have been baned or lransfered as afresaid may apdrnl. Dun;g lhe
penod ol his/lre. emplot nenl he Employee shall so requred bylhe Company. undedake such travelling in hdra and etsewnere as lhe Comiany
mav knr linre lo linre direcl in con eclion wilh lhe busiress ollhe Company. The Company shaltreimborse lo he arployee lhe aclGl,av;ftIg,
holeland olherexpenses proPedyand reaso.ab, ncurcd by lhe Ehployee in conneclion wilh rhe businEs ot rhe Company ana approveO by rrr,-e

6. Ihe Errlpk ye€ shal .ot be entrtsd lo any remul]@drn, alowance. benetr o. pdquisit. of any khd otter lhafl lho* eipresst notitieit ro
him/he. by l,he Company.

7 ln@me lax end all oho. imPositions, iI any payable on acount oflh6 employmenl of rhe Employ€e under rhts Agr66ment sha! be catcutaled
bylhe Company and deducled lrom ihe mnlht sahry payable to him/her povired akays lhal lhe Company sha! noabe |iabb to pay any amount
ollaror olherimposilions payable by he Empbyee wtrich the Conrpany may h.ve taited rodeducras aforesaid.

a. Employee shallbe enlilEd ro Pnvibge Casualand Si.i teave accordinp lo Cmpany teave rules and/or slatutory provisions os may be m
force Lonr time lo thle- ln @se the Employee is ove.ed und€r lhe Ehployee s SIale lnsurance Acl 1 948 hisnrer enuttement tor Sick Leave wil be
asprovided underrheActand nolas per lhe company's scieme/rutes,

9. lf lhe EmPloyce shall al any Ume be Pevented by ill he.llh o, accidenl tom perloming his/he. dulies hereundei he/she shal inrorm the
ComPany and supply such delals wilh regard lhereto 6s lhe Company may .equire- The Empbyee sha[ it ard wnen caned upon by the Companv.
sobmn hrmsef&ersell lo examinari$ bya Medr:at pracuioner appointed lry rhe Company.

10. The Employee shal -
(a, dilgenlr, taithlully 6nd to lne besl ol iis/her abilties. serue $e Company. use his/her besl endedours lo promote the inlerests oi rhe
company, perlom althe dulres entrusled to him'her from timo lo time and to. the pe,fomance oiallsuch duries use allhe knowtedge. skil and
expenence wh'ch he/she possessesi
(b) obey and comply with allthe orders and drreclions given Io him/hsbylhe Comp.ny and lailhful, obseto€ allthe rules and.egohiions olrhe
compaay d may be in lorce lrom Ume lo tme and wttich may be applcable to lne Emphyee in so taras the sme are not incon sistent wilh rhis
Agroemenl and al such rules and reguhlions shaltbe deemed lo be in@rporatod in thisAgrMent and,orm pan he.eofl

(c) ailend punclualy al su.h pbc€ or pla@s as his/herdulies may require duriog such houB of wort as the Company in its absotute may lrom

(d) nol al any lime eilher du.ing Lhe @nlinuane or aller the temmalion o, his/her employment, exccpl as may be Equi ed in conneclion uth
his/heremploymenl here{nder or as may be consenled lo by the Company in w,iting. divulge o, disclose €ither di.ect|y or indnedty lo any person.
lirm or Company or ose for hirsellrrer$ll or anoher any tnowledge, infomalion d documents which rhe Emptoyee may acqune durirq I^e @!rse
oland incde.talto his/heremployrent concernmg lhe business, propeny, conrracls, cmiracrors, customers melhods or worting processes. r.ade
se.ets, tran$clions or afairs or lhe Companyorary Companyqhich is oralthe mai€,iallime may bc. a. associale ora subsiiEry otlne Conrpany:

(e) dunng lhe conlinuan@ oi his/her employment herelnder, sve to the Company aI such exDhnat@ns, nformaoon. data
regarding lhecontracl woft orresearch under the @nrol6nd supervision oflhe Emptoyseas the Companymay requtre

(0 not wnhout ihe exprcss consenl ot lhe Company in wnti.g, pledge lhe credil ot the Company or enter into any com
oblgalbns on behall of lhe Company for wirich lhe emtloyee has no €&ress authorny from the Cmpany,

rEo
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(g) nol, dircc0y or i.diecily. a@pl dy cmmissio.. polits, p,esenI3 or graliliGtions ol any kind frcm any peBon, tum or compay haviog
de.lings wlth lhe Compa.y a.d il he/she i3 ofered ey soch comml.3ion, prolils p, esenls or graorca ons he/she shal immedialely report the eme
lo lhe Company h s i.q, and il €led upon lo do so bt lho Compa.y. sMl lorthwth nafld ove, fte same lo lhe Companyl

(h) i.fm the Mpany withoul delay ol any dishon$ly on lhe parl ol a.y olh..6ploye6 ot lhe Cmpany llla! may come to $o Employee s

(i) not, durin! hisne, employmenr wiln lhe Companr, wilully wasle. spoal embale, or deskoy any bols, amplements. mgcniDery oi other
prop€r, ot lhe Cdpany rhich is cmmited lo hE @re orcha,ge, or xhi.,l has oheMile cme hlo his/her pcsessron;

O not. wiltroul lhe pEvious @nsenl ol lhe Company n wilino. al any lime dlrno lhe @nlinuan@ ol liis Alreement, publsh or @use to be
publshed any boot, booklel, lealbl brochoe or pamphlel or conl.ibule any adicle or .eview to any n4spaper, magazine or other publicstion or
give inlepks to and/orrcrt a3 modellor any dganis€tio., agency, .ew3paper, magaane, tclevisr@, audio/video agency or any public med6

(t) andor publcalion ntelhsr lor remuneralaon or oli€rwBe $tere sLrch puDLatoo conccms he €mpbye€ s area ol work and/or employmenl

(|) 6ot. eilherdudng. or ailer lhe teninalion ol his/her employme.l, communicsle or allempt to communicale ro orher peEons companies o.
bodbs whelhs d.ect, or hdrstt 6ny tnowiedge or nlom.lion acquired by hmherdunno q n @nsequencs of hrvlrer employmenl wnh rhe
Company, and io particular, shallobserue absolule soqwy as to all lechni€l malleB relaling lo allarlicles manufactured orde6lt iI by lhe Cnpany
and as to lhe pr@$ and inslrucloos ror the manutaclure ot $cn products The Emrby.e 3hal nol ei0rer during his/he, ehploymenl d afterthe
leminati,on lheretdiwlge o. disclose any inlomalio. o, parlicol36 rclating to the producl, melhods oflesllng any such products nordisclose o.
descnbe io any ohef persoos. cmPanies or bodies a.y documenls plans, di8wo9. palefits. proce$ relaling to 4y s&n producr nor divulge or
disclose lhe na.res or sdd,ess ol any oslomeE oIore Companyor olanycompanies bodbs o, persqs supplyng mabnab lo or o$eM6e dealing
wilh the Compa.y an any My, or ay i.fomalion rehling to lhe cosls or p.ices ol arlrcl,es or rnaren€b deall in by lhe Company whether n blyng or
seling eilher in lndia orouercounldes.

1 1 - yl/hile seryrrg lhe Compa y lhe Employee shall give and devole uhole ol his/her mrknay exclusiver lo his/her duties wilh llre Co,np6ny and
dudng lne period ol lhe Agreemenl shai nol engage hirsefheB€f dteclt olndteclt tor any gainlul pupose q olhe, wise wilhoul lhe pnor
consenl in Miting o, the Company n any trad€, business. ocepatjon. nploym6nl, setui@ orcalling. whether with or wilhoul remunsration. nor
shal he/she undena*e any *tvities Mich are conlrary lo or incMsisrenl eilher wilh hd4rerd(l.es a.d oblhalons lnder rhis A€teemenl ore h lhe

12. The Employe uoderiakes and agrees thal all lhe Companys propeny hcluding, wilholl prejudi.e to lhe gere,afiy all co(espondence
addressed lo or by tne Empbyee lor or lo the Company (incl]dino p.ess end olhe. @pies ol such corespond6.e) vouche., books doclmenls.
pape,s. noie!, diafts, .ecords (inctuding all noteboots corlainang ooles or Eords ol Ure bushess oflhe Compcny or prke3 or the p.oducls dealt
in by ihe Company). 3telches designs. phn! 3ampl6, Oood3, market dala elabque3, reader!, ci.cuhB and o6e, papers, d@omenls. efl*ls
a.d arlicbs of any naluE whalsoevor relaljng lo ho Company r bosiness whidr shal@me i.lo lhe Emphye€'s posss$ion in the courss ol his/her
emphymenl or olheeise sha[ be lhe absolure property ollno company and the Empklyee sh6llon demand at any rime during rhe curruncy or rhE
Agreemenl or Lrpon lhe lemlinalion lhereo, for any @use whal3oever. deliver up lhe same lo lhe Cmpany. wilhoul clainring any lien Ihe.eon and
wilhoul rerain ing any copres, notes or excepls thereot.

13. ll dunng lhe conlinuan@ oIlnis Ag.eemenl, lhe Employee e[her.lone orjointly wth any olher person or persons (whelhe, o. nol lhe said
peBm or persons are employed in the service of lhe Cmpany) malcs or devi*s any proces or improvemenl (whelher palenlable or nol) or
comp{€s any data.eEting lo any pr@ess techn'que ormethod otmanulacture or.o.slruclion nworhe,eanerusod in conjunction wth any p.ocess
tocnnque or mehod of manutacturo or consl uclion nw or horclith used. made or deat in by lho Company rohling io -y prcess lechnque or
melhod ol manulaclure oa consltuclion wtEh may be slbslituled lo. or used in conluncnon now or he.ealler used. made or dea! wilh lry the
Company. th.lollowhq provbions shauhave efiel

a) The Emptoyd shalt dis.bse tulty to me Comp6ny such pr@ass, mp,ovemenr or dala and shal deliver ro rhe company all p6peB, rcrkano
dravings. slaustcs and specficalbns ,elahg lhselo.

b) ll lhe Company so deslos, tlt6 Employoe shal loihwilh c@peral6 wilh th€ CodPany n laking all noce$ary st.ps to palenl. in the namo of
the company, any such prdoss or improvement palenlable m any counlry lhrougho(l lhe wod<!. which may b6 speoned by lhe company. The
Employe€ shal assign ard rransfer lo the Compahy al his/her nghl, tlle and inleresls in aod shal have no perenalright i] or lo use ot any slch
invention, discovery, improveme.t process or dala whether doring lhe cure.cy of or a0e. iermnation ol ihe Agreomenl6nd shallnot use the same
€xcepr wnh priorwn(en corrsonl ol lhe Company which lhe CMpany shal be undot ro oblgation lo Iive.

c) The Employe shal assign and lransrer ro lhe cmpanyaa his/hernohr. title and hleresls h ad lo and shallhave no personal nghl in or lo
use ot afly such improvement po@ss or dala wherher du ng rhe curen.y ol or €ller lemhation of lhis agreement and shallnot use the sanre
6x@pl wilh the pdor wriner co.sal ot lhe Company, wfii.h lne Cohpany sh3l bo onde, no oblEalion to give.

14. Ir dunng lie c!trency o, this Agreenrenr. rhe Empkryee ehher alone orjohrly wilh any olher person
peBons alt employed in lhe setuice of lhe Comrany) conducl.any experimenl. lest3 orwott in relalion lo
and n such expsdmonrs, rests or wqi are incompleb ar rh6 rime ol lhe temina0on ol lh€se presenls
Company ai such e4eiments. lesls or rcrk and sha[ hand over lo lhe Company a[ suc] expeimenls
Company allpapers, wrki.q d. ings. slalislas. lormulale and spsilicalions rcbung lne.elo.

d pe,sons (sielher or trol said persdr or
anyProcess or improvement 6s alores6kj
. rhe Employ€e shall dEcbse fuly ro rhe
. resrso,rc and shall hand2lcrlc lhe

15, Nolwirhstanding anyliing Io th€ @lrary colaiood h€rcrn, lhe ComPany shal be etrlided to lodhwnh rerminale h€
Employewilhoul any nolice orpaymeol olany kind in lieu ol nolice or olheMise in lhe caseofl

a) Any acloldishonesly, dBobedience, hsubordlnalion, uncivilily, intenpo6nco, inegllarily in altendance otolhermis@ndu.l o
o, hcompolace i. rhe discie,gs of duty on lh6 parl of the EmptJyoe or lho bm*h by lhe Empkryee ol any ol Ihs terns, condilron
conlalned h lhis Agreemenl.

E0
b) The Emptoyee being adjudged an insolvenl d applyitrg ro be adjudgod an insolvent or m.king a @nrposilion or arang6me.t
qeditoE or being held O!i[y by a compolont Court ot any olronce involving mo6luAnude. PRI
.) The re@nstrucrioo o. amalgamaton otlhe Cornpany vhelher by lhe windiog up or the Company or o0erwise RrLt cO G8d) For pu,p6e ol sub.lauso (a) her6f iha cmp4y s opmion as to wherher&y ol th6 eve.ts m6nlion6d lherein has o@ured shal be nn.l
and binding upon the Employee and lhe Employee shallnolbe enlilled loquestion lhe sam€ on anyground whalsoevor.

1 6. Ounno employmsr wirh rhe company and aner confrrmalion 6 spe.ifred in chuse 2 hereof lhe company wll be entitled to lemhale the
Emptoye s seryices without assigning any.6ason. by givinq the Emphye€ Seven days nolice or 361ary in lieu ol notice. hlheevenlollhe
Emptoye desm.g to leave lhe seNices ol lhe Cmpany, he/she shal give io lhe C@pany Seven day's nolrce in writng or Seven day's sahry h
lieu ot notjce. However, rh€ Company may. ar iG sole dls$elion elieve lne Employee olhis/her dulies at any limo du.ing his/her nolice period and.
I.lhat evenr, h€/she wiI b€ pald his/her salary up lo lhe l6sl mrthg day ont.

17. tl is epressly agreed by and belween lhe parlies he.elo lhat-
a) any hdulqe.ce qranted or lolbearan@ shom by lhe Comp y in connecuon wilh any breach on lhe Pan ol lhe Empbyee ot any of lhe
p.ovis@ns, condilons and slipuhtions horein conlained shalnol be demed lo imPVawive by thoCmpayol ils rights hereunderand shallnol
pre.lude the cmpany at any tme trom enroanQ the nohls under lhG Agreerenl againsl lhe Empbyeel



{T



b) 6nv reminaron bv lhe comp.nv orthe Emorovee's smprorm.nr herandqr ehsr bewid,@r prq.dce ro 6n, cram whrcn ,ne cmpd., mayhav' agtnrl lno Emplow. ir resD*l ol anv acl6. Mbs,on ot tho Empbye, wftether co--inei iim o, ar n" r,mo ot rhe re.minalon orrh.Employe's emDtovmen L hereund.r

ra. upon tem'.alEn ot hE/her setues I hp ml.toyee shal hand over charge lo such pe6@ nommaled ,or the purpose by rhe con rpany ald3hau der,ver to sucn p6rs such p,opedy/alsers or rii€ c*p""y 
";;.;;; ;;;;;;;:'i#:;,:,"" -.*y d @n,,or nc,dns 6r ,nePrcp€rry otlh. coinpany sperfrsd n ct5u6e 12 ot th6 r€reem6nt:

il,t,""T: 
t'oor"" *, 

""r 
5r anv rme. afl€r rhe re'rnhauon ot lhis Asrce'nmr. ro, v,harerer cause eirh.r pe*dary o, by hi. aeenr, diocry d

a) reprcsent hinset /he.ef as beinq in any way @nnected urih or interested in rho blsiness ot iie Cmp6ny, o,
b) 

--eilh€r 
o hls/trs owl ecounl or loranv person, frm or company, canva$ or 3otcjl otders or hJsh€ss irom any cusiomer or cteni orl]le

:'.r.:*":iflj:ifi:il. "etunr 
or ro, env p€,3on. ti'm or cdnFany sordr, inr.rre,e wiu, or end6avour to enrice a*y r.om rhe comp4y ay

d) do any ofler acr or rhi.g @torbted to preiudha the inrerosis or busiress acttvnies o, the Compayi

No&ing in &is clause shall horever. be dehed lo prohibil rne Empbyee fom c.nying on, affer rhe iemh.tm ot this Agremenr, his generatproression n such manneras sh.tnor unrairty compete wrt uo tnr.risri orne comian!.

::;.#*"" "* 
*less lhe comp€nv oh.ftvise notres him/her in w[rns, reriE rrom rh6 servies or th€ cmpey on h,s/her allain.ns rhe

21 . an, nol'e Equned bbeg'vs bv sfter pariv lo th6 other hdsundd shat b€ d@m€d to b.dutgry€n rt sent by BgBle.od posr ro th€ orh6rpany al th6lolbwing eddess untess eirher o,them hd norjtEd the ohe, n srrin! a d*r.,";dd;.-'

(4 TRENI LIMITED
Trenr Housc, c Btock,
Plot No.C5O, B.slde Cirib.nk,
Bandra Kurla Comphr, A.ndra lE),
lvtumbai-a00051

(ii) M.. Susman Chowdhury
Nabastha Barddham.n

Any nolice given bv posl shallbe de6m€d to have been serv.d at lh! expty ol4a hou6 frcm lhe dalo or posung and to prove such seNice I shal besuficienl I lhe envebpe cdtahhg lhe .oti:e w66 propefy addrcs3ed a.i p-ojled as , prep.ia Lrier 
'- -

22 ll is e'Prosslv agreed &d decla@d lllal this AE.ement .hal be @nstued in accodae sln the tas of the union ot tndE, lhal |nisAgEemenl sh6l be dffied lo hale ben m6de in Muhbai and ftar any d'spure, surt, a"ron orp."""ctng uri"irg our or rnis egr".roJoiitJthereororinrespsror.nvmanero.hinshersmconrahcd*-v"bl;bilrr.p;,ry;EJ^r'ri,.-.r,*ir,.ruJi""r1,r;;;;d;i;;;,:;
decirsd in the ltrst inslance by the appropriate Court in Mumbat. 

-

-23. This Agreement is jn suPetsession ol all oxisling agro6me.ls. ar.angeoEnls 6nd un.rorstandinos, Ir any (whelhe. ve6at or M en). betweenlhe parties heEto Egarding 0le tsms and conditbns ;r the Emptoye€,s ;pbyment fir Ir,. Comp..y.

24. Tne Emploree shal abide and condocl him/h€.set as pe' rhe provi3io.s onhe Tara code of conduct, a copy otwhich has b@n @eived by

25' 
-Thewomen 

emPbveesmuld b€ oovqned by'rh€ Malemlly BenefilAct.1961 as amended up-io date ed lhey shal atso be 6n6ted tolhebo.ef ts m6{oned the.e-in.

lN I/,INESS WHEREO., Uo padics horcto have e@uto.t th*. present tho day ad<l ,B.r ttst aboyo w.itl.n.

SIGNED AND DELryERED,

Ea

.#

N

llli li!tuu.n Cf,.{dnrD
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Dear Joy Das,
Vill+PO - Pukurberia,
PS - Kakdwip,
Dist - South 24 Parganas,
Pin-743347, WB, India.

Congratulations! Finscope P
new Internship.

+91 7980115774
a o nta ct {qL't ps p L Ct n.

Style Bazar Building, 4TH Floor
Kakdwip, Wesr Bengal, tndia

a

1,\ I PtN _ 743347
GLTMMER oF HopE atN iU74999\/82C22PTC2578.15

LetterNo: FPSPL/RO- PT12023/01 Date: l l /01/2023

r,rc

'J
u.I

ervasive Services Pvt Ltd is excited to call vou

)

Position:
Start date:
Salary:

Relationship Officer
12t0v2023
Rs. 3000 per Month

We'll focus on wrapping up a few more formalities, including the successful
completion ofyour [background check, home visit, reference check, etc.], and
aim to get yor-r settled into your new role by [12101/20231.

Keep reading to leam more about this opportuniry and-hopefully-answer any
lingering questions you may have.

+917990115774 +91 8918623974 con(act@fpspl.com

INSCOPE

You will report to [Subhendu Das, Relationship Specialist] at [Kakdwip] from

I day per weekl as the Internship. You will be expected to plan, organize, and
personally manage the sales operations of your organization's marketingisales
department as part of your everyday job to establish and maintain relationships
with consurners.

You'll be a part-time.rnjror"" of Finscope Pervasive Services Pvt Ltd and you
will have access to some fantastic benefits, such as discounts on associated goods,

etc.

@



PErVA9rVa
GIIMMER OF HOPE

+91 7980115774
co,\t.lct (Dtpcpl. cor r

Style Bazar Building, 4TH Floor
Kakdwip, West Bengal. tndia

PIN - 743347
CIN r U74999W82022PTC257845

INSCOPE

Throughout your Internship, you may be given access to confidential information
belonging to Finscope Pervasive Services Pvt Ltd. Upon acceptance ofthis pre-
offer, you agree that you will keep all Finscope Pervasive Services pvt
Ltd information private and confidential.

Please keep in mind, this ernployrnent ofler is in no way a legally binding contract.
As an at-will employee, both you and Finscope Pervasive Services Pvt Ltd can
tenninate employment for assigning any reason at any time. You will be governed
under Company's service rules which will be cornmunicated to you by your
superior.

Finscope Pervasive Services Pvt Ltd iooks forward to bringing you on board! If
you have any questions, please feel free to reach out at any time and we'll be more
than happy to help you.

Best,

Admin Aa.
Finscope Pervasive Services Pw Ltd

Candidate Signature: Jry&t

,?

Candidate Printed Name: 0'J)
Date: ll Ot l'f ]

contact@fpspl.com

.o
.UJ

O ""ntor.'t"o O *'' tnt"""" @
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;' ' , l.\ir t,t.1l9 fr,o(lrir lo ;rm,r,!r{ 11 ;^11p1x14rry, 1,y
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': . , ,il'll ,o l<m lr! rF-.rlprunhJ gfi/.|)z 4n qt
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l:J \. FI l,q tn o I I rqf, rxr" ,(tBlFs rrre 6 urrrJ<o

'no,(ol uoitsloi 14 lo ol ,f9t" lr^, !B{r<o rlrf ,nl.{1{1 r lou prE r}8rlol e 4i D|s ll6t.,/l ,iarfi lFur{r#uo f,ue rtdrp ot tElfra\
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3. Use of Conldcntial Information:

Service provider peisonnel mav user,.n.,u*,..,,,.r"iffii;.n*;:T,:.""Jiiii.ji,JH:.:",i;,r.ffi:ffi.frI}.H.",l,rr,Hr[fi:::

;T:JH#:,ff:,.H;".,"#*rr^,,r".-",i"";" ,;;';J# _ *0,, ror any purpose wharsoever
disclosure, disseminaoon, o, *"r*o"nt' 'ervice 

Provider Personnel will take all reasonable measues to avoid
degree of care. secreo. *o ,".*,to*to 

use of confide,.tial Information' iududing' 
", " 

**;;; ;;;
orasim,arnature.seil;,"r",..I"TIJliif i.H[,:ffi fi,J]ffi"#,'""f TJI"ffi 

"1.fi
matedals of third parties toprevent commingling.

4. Disclosurcs to Covernmentd/ Entities-
Service Provider personnel rnav disc, **,",,.,, .,0u., il,#,;i,il"!"fj::ilJ::ff :[fi ::iT::11 ;:H:ff il ]TIf, :T,H,
ffi;[H::;:Hil::."':T * 

'ienr 
o, anv oi ,t, ariii"* ,"","i 

" 
o.",".oue order or another

usescommerciaryre*o,,urru"rio,t"vu,ll'rl,l,fiT:;",iffi,."rffi::l,n:ffffi*;,:**irT,
Information so disclosed and minimize the extent ofsuch disclosue.

S. Ownerhip of Confidential Informa on:

All Conodential Information and patents, copyrights, trade sccrets, uader(whether resistered * 
"*, ;*;;without soodlvili) *o 

"*". **1ilf;;:"rff.;ff"fi1::::interes* therein (collectively **,,:1 a *;tn,.U..*a rrop"r"'"*i"f wi[ remain the exclusive

il:Tf.::HffT:1..#i: "" 
mav be appricabre ni""ro"*u oiionnaentia rnro.m"tio, u,,i"i

p.ouiJ". p.,'o*"r oi u,;;il ;.":ffI fj,.il[:::::ffi,X,",Umr;l* *:k*
6. Notice of Ilnauthorized IIse:

Service provider persoar

suspected unauthoriz., _:: H;f" j:"_::T,#::,ffi #Tt*;:T;::iother breach of this Agreement. Service provider. personnel will cooperate with theclientor its Alniates in e
possessioror such co";:,J:X;:f ;]r':i::l ff ,jli} ']ij:.ffi:.j ff l:disclosure.

2t<,4,
?.SaO Sr4efrQ ed4.r* .SaZ.taa".a pa,c. 4ta-
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This Nondisclosue Agrcement (this -Agreement,,), 
ellective as of 15.07.2022, enteredirto by, ("S€rvice provider personnel.), an employee of pSN Slpply Chai! Solutio8 It t Ltd

' ("service Provider"), for the benefit of clie,rs of psN supply chain solutios pvt Ltd. (ard the
clients and the service provide! personnel are referred to indivjduauy as a 

,partr 
and colrectivery a.8

the "Parties,,).

The Parties recognize that in connecrion with service Frovider pe'sonne,s assignment by service provider toprovide products or services to its clients, certain information includingconfidentiar Information (as defuredhereinafter)wourd be passed onl discrosed to theservice provider personnel by the clients with respect toits operatio,s and businesses. The service provider personner are now agreeing to the terms and conditions onwhich 0reservice Provider Penonnei shall be provided the conlidential lnfoination.ln coruideration ofthe clientsa'reeing to disclose confidentiar Information to the service provider personnel, the service provider
Personnel agrees and undertakes to abide by the termsofrhis Agreement as set out below:

l. Conditional Information:

As used in this Agreemelt, "Confidentia.l tnformation,, means all nonpublic information
disdosed by or relating to Client/s and any entity in which Clienr,ls or ia group companieshave
dfuectly or indirecdy, certah economic interest (an ,.Afiiliate,,) 

ti,at :" aesi[natea asconfdential
or that, g.ive! the nahue ofthe information or the cjrcunstances surroundingis disclosure,
reaso[ably should be considered as confidential. Coniidential Information in-cludes, without
limitatior (i) all nonpublic information relating to the clicnrs or any ofirsAltiliate,s technology,
customers, business plans, promotionar and marketing activities, finances, aad other business
allairs, and (ii) all third-party informaion that the clienr or any of irs Alliliate is obligated to keep
coofdeatia.l. Confidential lnformation may be contained in tangible materia.ls, such as drawings,
data, specifications, reports, comp ations, summaries, absracts, modiications, tra$rations,
€Dhancem€nB, adaptations, a,,d computer programs, or nraybe in the nahne ofunv/ritten
knowledge.

?S@
P.S*r'Sc4pCq e6a*e .Sae.azo<.to ?aC- -fu.

Annexure B

Service Prodder Personnel Nondisclosure Agreement

2. Exclusions:

Confidential Information does not include any inFormation that (i) is or becomes publicly
available without breach ofthis Agreement, {ii) can be shown by Cocumentation to have been
lqloun to Service hovider pelsonnel at the tirne of his/her receipt ofsuch informarion from the
client, {iii) is received fiorr a third parry havilg the legai dght to disciose Confidential
lnformation and who did not acquire or disclose such inlbrmatjon by a wrongfuI or
tortious act, or (iv) can be shown by docuDentation to have been iniependendy
developed by Service provider personnel outside the scope ofthe relationship with the
client, without reference to any Confid$tial Information.

4
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23. You agree to co-operate with arly security measures such as random frisking and searches of personal
betongings.

2{. In additioir to the above, you are also governed by thc standard employment mles/ standing orders and
safety/security nrles ofthe PSN Supply Chain Soiutions Pvt Ltd, and you are required to read
them in conjunction

25. You agree to defend, indemniry and hold PSN Supply Chain Solutioas hrt Ltd harrnless fiom
any and all claims, damages, liability, attomeys' iees and expenses on account ofyowfailure to satisry
any of your obligations under this Letter or for misconduct, violation of anylaw or creation of any
legal liability by you or any information penaining ro the backgroundof udawful act on your part
which has been suppressed by you while obtaining this job.

2a In addition to tle tems contained herein, your reiationship tvith PSN Supply Chair Solutious Pvt Ltd,
may be subject to such other additional terlN ard cooditions as may be communicated to you llom
time to time in u'riting by PSN Supply Chairi SolutioBs Pvt Ltd. You shal ar no poht of time
ma-l(e any daim or right to claim employment, damage,loss orcompensation of any nahxe what so

ever against any of our clients.

2Z We take this opportunity to wish you the very best in your tenure wi$ PSN Supply Chair
Solutions Art Ltd.

28. If the above tems & conditions are acceplablc to you, please sign the duplicate copy of rhis contract in
token of your acceptance.

I have read this letter in fi:ll & understand it lirlly. By signing this letter of the contract, I

accept allaforementioned terms & conditions ofthe contract of employment otrered by PSITI

Supply Chaia Solutions hrt Ltd.

For PSN Supply Chaia Solutions Pnt Ltd

/t';+'-
,l{'*-, i\
'i'FJ#+i

Authorized Signatory

Sisnatwe:

Annexure-A

Unit No.7, "Diamoda Gold" TanviComplex, s.v.Road, Dahisar {East), tulumbai(ln

I

Cross Salary StatutorybeneEts

Easic + DA 11.1:i6 PF Ilnrploy€r r4a7

tu\ s72 ESIC Enrployer

OtherlfAny

Total CrossSalary(A) 1200s Total statutory Conaibution (B)

L372

tstc

PT 110

Tolal Dcductior (C) L572

r3885Net srlary D = (A-C) 10436 Cosrto CompaDy (A + B)

f el 773A66600Ll 7738009530 Email salllcerqad]psnsur)plvchrin.s(nn website
)-400

Name:

390



. not, either directly or iadirectly, offer yourself for employment or gainfiily engage
with any dient, customer or competitor or its agencjes or its arfliates during the period of the
present work assignment without the prior permission of PSI{ Supply Chain Sotutioar
kLtd

. Comply with the applicable Policies (such as saJety, health, and environmental policy),
Code of conduct, and Ru.les & Regulations oI PSN Supply Chain Solutions pvt Ltd, at

all times durhg the course of your emplo),ntent contract.

,9, Your appointment and co[thuity in employ]nent lutll always be subject to you being found medically
fit and clearing the backgound verification check as requir ed by the PSN Supply Chail Solutions hrt
Lrd.

20 Upon lapse or termination of the employment, your employnrent with PSN Supply Chain
Solutions hrt Ltd shall stand terminated fonhwith.

2r, Termination of this Letter shall not alfect &e obtigations of the parties that have been incured
prior to termination and PSN Suppty Chai! SolutioEs Pvt Ltd, \,vilt promptly settle all you.r dues

after making applicable deductions. Further, obligations relating to confd€ntiality and

intellectual property shall continue after the termir]ation/ expiry of this Letter.

22. You agree that you are responsible for any losses towards assets and packages handed overto you as

a part of the assignment and will be liable to pay the loss arnount either direcdy orthrou8h salary

deductions.

Unit No.7, "Diamoda Gold" TanviComplex, S.V, Road, Dahi5a r (East), Mumbai (lndia) -
1el713a666OOl/ 1738009530 Emall sarrrccrqtirps:rsurrp h,rIain corn website
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,5. In case of any indiscipline/disobedience/ misconduct,/theft committed by you, or any other kind of
activities that may lead to disruption ofoperarions, or in case any complaintis received against you fiom
ary of our. clients, PsN supply chain solutious pvt Ltd, will have a light to takestsict action against
you including termination ofservice without any notice peiiod or pay in lieu thereol

,z ln case of default or negligence has been proved on your pan resulting in loss cease of operation to
PSI{ Supply Ch:;a Solutio8 hrt Ltd. or to our client, urder the circumstances ofpSN Supply Chaia
solutions hrt Ltd, is authorized to recover or deduct from your salaryan equivalent amount {or
part ofit) for any such instances occurred, as permissible under statutory provisions.

lE Execution of this Letter by you shatl be a full anci r:onrpicie acceptance by you to perform the services.
Upon acceptance, you sha.ll:

. fully perform the services, in a professional manner, at the work site till

emplolmem. You will ioilow the srandard operaring procedures (SOps) and gurdeyliorH

applicable to your work at the client iocation with t h e utmost profesionalism and in an

ethical manner while respecting the Umeiines and irutmctjons of your supervisor at all times;

. not engage in any conduct detrimenral to the interests of the pSN Supply Chain
Solutio$ Pvt Ltd or our clienls:
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thewages for the unserved notice period from the money due to you, if any, as part of the full
and final settlement

5. You shall.not at any point of time stake any claim or right to claim employment, damage, loss, or

coorpensatioo of any sort whatsoever eilher aBainst us o( aoy of our clients,

7, You may be required to work h shjfts ard your shili timings may vary based ou business

requirements. However, you will be notified of the change in shift timings through the posting of
schedules.

10. You would be eligibte for leaves & paid holidays in accordance with applicable statutory
provisions. However, your leaves shallbe govemed bythe Ieavepolicy ofPSN SupDly Chain Solu6ons

hLtd.

,t. lf any declaration given or fumished by you ro rhe PSN Supply Chail Solutiors htt Ltd.
proves to be false or ifyou have willfully supprcssed any materid information, in such a case you will be

lable for strict action including removal from service without notice.

l? In day-to-day functioning or carryiflg out responsibiljtie., you will report and receive instuctions&om

our Supervisor and shall be bound to follow the ser,/ice conditions of PSN Supply Chair Solutions

Pl t Ltd. A zupervisor shall exercise connol over your work, including initiating disciplinary
proceedings against you.

,3, You will be entided to a.ll other slatutory beneilts rvherever applicable duing the conuact pe odwhich

would be paid by PSN Suppty Cbaiu Soluuons Pvt Ltd but not be entitled to anybenefit/

privileges available to other regular associates of the establishment of PSI{ Supply Chain

Solutions Pvt Ltd or of oul clients PSN Supply Chaitr Solutions Pvt Ltd. The agency will be solelv

responsible for all statutory payments and you will have no riSht to claim tl:e sametom the Clients of

PSN Supply Chain Solutions hft Ltd.

14. During the course ofyour contract with us, you may be transferred to any other location/project

site of our client's eltity to meet the ugenl contract requiremenf. In such condition. all other terms

ofthe contract will remain unchanged including compensation and benefits.

t5. You will not, at any time without the lvitten consent of',he authorized person ofPSN Supply Chain

Solutions hrt Ltd, disclose or dirulge or make public except on legal obligations, anyinformation

about the PSN Supply Chailr Solutiotrs Pvt Ltd, and its clients business 8ffairs or secrets which has

become known ia the course ofdischarging obligations under this contract or otherwise to any other

person or institution.

4v

Unit No.7, "Diamoda Gold" Taovi Complex, S.V Road, Dahisar (East)

'tet773 56cf,t| 7738009530 Email 543sqg!ilp!u!l]Pl$!!Ii!.!e!l
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8. You Dray have to even wort oveftime as per business requilenrents. The Ovenime amount willbe paid

as per statutory norTns.

e. You will be expected to carry out $e duties assigned to you in ax effcient and competent manner.

Ifyou haye anyproblems/quedes to carrl,outduties, youvrillbe expecred lobring themtoyour supervisor.
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Date: Aug 31,2023

To,
Manas Patra

Aoooin ment Letter- Aoprentice

we, lnfiniti Retail Ltd., a company incorporated under the companies Act, 1956 (as amended from
time to time) vide CIN: U31900MH2005PLC158120, and having Registered Office at Unit No.701 &
702' wing A,7s Floor, Kaledonia, sahar Road, Andheri East, Mumbai 400069 (the "company") are
pleased to hire your services in the field of NAPS-Customer Service Specialist as "Apprentice"
under croma Apprentice Program scheme as per ihe terrns and conditions stated herein:

l. Place: Your place of work will be Howrah and your reporting shall be to Assistant Department
Manager or any other person as may be designated by the company from time to time. you may
be transferred from one place / branch / section / department / division of the Company to another
place / branch / section / department / division of the Company at the sole discretion of the
management anywhere in lndia or abroad. Simiiarly, you may also be required to work for any
other group, sister concern, subsidiary, associate company either full time or part time.

2. Role & Responsibilities: You will work as NAPS-Customer Service Specialist. Details of the
same will be explained on the Date of Joining.

3. Term: The apprenticeship is for a period of commencing from Aug 31,2023 and ending on . The
extension of the apprenticeship period would be based on your performance and at the discretion
of the Management. However, you cannot at any time claim any employment or right of the
employment, agency, partnership or contlnuity of apprenticeship in the Company after the
completion of your apprenticeship.

4. Fees: During the period of the apprenticeship, you will be paid a consolidated sum of Rs,1 I ,000/-
(Eleven Thousand only) Per Month as stipend and incentives as per cunent lncentive Policy
You will not be entltled to or claim any other benefit or allowance, facilities or bonus, which other
employees of the Company are entitled to or being paid.

5. Taxes: The Company will deduct applicable taxes from your above stipend as per the prevailing
tax laws.

6. Office timing: The working Hours and days would be as per the discussion & information shared

7. Leave: You shall be entitled to weekly off and other holidays as per the guidelines of the
Company. ln addition, you are entitled to '12 oajd Leaves during the period of 12 months
apprenticeship starting post completion of one month oi apprenticeship. Any {eave taken by you,
other than the ones communicated, would be considered leave without Pay.

policy and procedures, the Company can terminats v
without any apprenticeship fees in lieu of notice.

Itesd Off. I Lidt No.7{rl & 7O2,7rh f-t@r, Xltqiorna, Suirar ,$Q,*'u.,
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8. Termination: Either party can terminate this Assignme t by giving 0 days notice in writing or
apprenticeship fees in lieu of notice, to the other party. lf you fail to comply with the Company

apprenticeship without any notice and
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10. Confidentiality: As substantial amount of Company's proprietary, technical, strategic, intellectual
property and other data/information may be available with you, you shall always take all the steps
to protect this data/information and shall not divulge or share such data/information with any other
person, entity, firm or Company directly or indirectly, during and after your apprenticeship period.
On expiry or earlier termination of your apprenticeship, you shall return or destroy the
data/information of Company avaitable with you and on the request of Company, you shall give a
certificate to the Company to that effect. You will not at any time, without the written consent of
management of the Company, disclose or divulge or make public except on legal obligation any
information regarding the Company's affairs or work carried out whether the same may be
confided to you or become known to you in course of your apprenticeship or otherwise.
Confidentiality shall survive forever notwithstanding the expiration or termination of this Agreement
for any reason whatsoever.

11, Non-Competition: During the term of this agreemenl, and for a period of 6 months thereafter, the
Employee shall not work directly or indirectly as an enrployee, officer, retainer, consultant, agent,
owner or engage in any other capacity with a company or firm or employer competitive with the
Company's current lines of business or any business then engaged in by the Company.

12. Policies: You shall always abide by and work as per the various policies of the Company
including Tala Code of Conduct (TCoC) and prevailing laws of the land. You will use your best
efforts in the interest of Company while providing services and shall not indulge in any activity
which may jeopardise the interest of the Company or lower the image of the Company or its
holding company.

13. Jurisdiction: All actions arising out of this apprenticeship or relating thereto are subject to the
laws cf lndia and shall be under the jurisdiction of the court in Mumbai.

14. Documents: You are requested to furnish following documents
. All certificates relating to your education, previous employment and work experiences,
. Proof of your age,
. Proof of Residence (present & permanent),
. Relieving letter from your immediate previous enrployer, and
. Two passport size color photographs taken within last three months of the date of this letter.

Any contrary representations, letters, offers and agreements, which may have been made to you, are
superseded by this offer.

Please conflrm your acceptance of the terms and conditions in this communication by signing and
returning one copy, for our records. We look lorward to a mutually beneficial and professionally

o

N(1
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9. Reporting: You will be required to submit a periodical report on the activities handled by you. This
can be mutually discussed & agreed upon.

rewarding relationship.

For and on behalf of
lnfiniti Retail Ltd.

f
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Bhawna Mishra
Lead- Region HR- North

Acknowledged
By:

Email:

Date:

Time:

lP Address:

e'O
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Manas Patra

2023-08-31

15:02:11 PM

10.'105.8.175
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Retail private Lirnited
PS Srijan Corporate park Office No 1.103

Pryslip for tha month

Irays Paid

[reparlment

rIAN

F"\N ORFPS3882E

Eirrnings

Basic

{et Pay : Five Thousand Five Hundred Rupees

Tower 1, Block Gp, Sector V,

Se9 - 2022

30.00 + 0.00

Retail Operatipns

Emp Code

Joining Ot

Divislon

PF No

Bank Name

14278

'lO-Arg-2022

Store Operations

Employee Name

Branch

Designation I Role

ESIC No

Bank Account No

TED

Satyajit Sarkar

Falakata

Associate I

Amount

7000.00

7000.00

Amount

1500.00

1500.00

5500.00

This is a systoh gehereted pay slip and does not require any signature

Central Bank of tndia

Oeductions & Recoveries

StarfAdvances

Arnount Toial :

Net pay:

MAl li-r'- '- ' '

!
I ;

Amount Total :

2993429751
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Satyajit Sarkar

EnrPloYee Code

Date of Joining

Blood GrouP

EmergencY Contact

14278

10-c8-
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ADITYA BIRLA

To,

Arnab Sardar,

Le e Servi nnex erero tob ed
Limited ("Lette/')

R49A Office.Plcrnat Agastya CorpolaG Park BuitdirE'A', 4trt ar1d Sth
.sl529os4o

FLoor, UnIl No. 40]. 403, 501 5O2, LAs.
T:+91 - 8652905000 I F :+91 d@adity.birb..qn I

nd

Reference to the above and subsequent discussions held witlr you from time to time, Aditya Birla
Fashion and Retail Limited, a company incorporated under the companies Act, 1956 and having its
office at Piramal Agastya corporate park, Buirding 'A', 4th and sth Froor, unit No. 4o1, 403, 5o1, ;02,
L.B.s. Road, Kurla, Mumbai - 4oo o7o, through its pantaroons Division (hereinafter caled',,the
Company") is pleased to issue this letter to you as per the following terms and condltions:

You shall deliver and provide the services as more particularly described in Annexure A appen ded
hereto as per the terms and conditions of this Letter.

ln consideration of providing the services, you shal be entitred to the payment, as mor€
panicularly described in Annexure B appended hereto (,,Fee,,).

i) All payment shall be subject to TDS.
ii) For clarity, it is stated that the com pa ny sha ll not be liable to make any otlrer payment to you
save and except stated in this CIause.
iii) All invoices have to be addressed to ,,Aditya Birla Fashion and Retail Limited..
iv) All payments towards your invoices are to be rnade by cheque /draft//RTGS/NEFT/pay order
favoring "Aditya Birla Fashion and Retail Limited,,only.

This Letter shall be effective from 15-Aug-22 and shall be valid till 2g-sept-22. This Letter can be
renewed with mutual consent.

4. You shall be forthwith re placed by the company on account of any misconduct or if you are found
in violation of the company's code of conduct as mentioned in Annexure c appended hereto or
if you do not turn up to Company's premises/ units due to any reason.

We can terminate this Letter any tlme, without assigning any reason whatsoever. Upon expiry or
early termination of this Letter, you shall fortirwith return all the confidertial anij proprietary
information, if you possess, to the Company.

6. we do not assign or grant permission to you to use any of your intellectual property rights, in any
form, manner or media whatsoever.

pdirya Birta Fa$i$ and Ret;iL Limrt.d iio,mcrly lnown as Pmtatoons F:shim & RetalL Un|itd)
Zonat Otfi{e (Easo : Megatherm Tower, 6th fLoor. 8lo.l-GP. Sector- 5- Salt tak! Ete<tordc Corlpt x

Bldhannagar, Satt Lake oty. Kotkata-7oo 091 west Bengat . lndla T: +91 33 40519400
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T You shall keepallthe information received from you duringthe terms ofthis Letter confidential.

This obligation shall survive the expiry or earlier tennination of this Letter.

8. You have a, the necessary permissions/ricenses/consents for performing its obrigations underthis lefter-

9. Nothing in this Letter shal impry or construe a rerationship of partnership or joint venture
between the Company and you in respect of the provision of ihe services.

10. You are duly authorized to enter into this Letter.

I l rhis Letter shall be governed byand construed in accordance with the laws of lndia and the courtsat Mumbai shafl have the excrusive jurisdiction to adjudicate upon and settre a ny and a[ dispuiesthat may arise out of or in connection with this letter between the Company 
"nd 

yor.

Please sign and return the dupricate copy of this Letter as a token of your acceptance of the terms andconditions as mentioned in this Letter.

Thanklng you,

RLA

For Aditya Birla Fashion and Retail Limited
Pantaloons Division

We accept the terms and conditions of the letter as set out above.

ADITYA BI

Sorlo.=--
Dated: ts/08 /z-t__

s

1

pantajons
pditya glrla Fairon and R€taiL Limited (tormeray knolyn as pa.tt.Loorls Fashioh I Retat! ti?rted)

Zoriatoffice {Ear0: MegathennTott€r, 6th Roor. glo(k-GP. Sedo,- 5. Sstttrke Etect od(fr.rpt€r(
BldllarEger. Sa[ Lafe Oty. Kot]Gb-700091 W€st Bengal . indta T: .fl 33 40519400

,t g(1cmc.rt*nal &r$y. CorpoGt4 Par( Bu&rrE A. 4rh and 5th Floor, Udt No. 40r, 403,50r. 502, La.s, Ro.4 t(]rta t lurnbat - 4OO O7O. tndi.
T:+9 - 8652905000 | F:+91 - 85S29O54OO I E: abld@adirrabid..corn I w: uwwrbnkdn
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ADITYA BIRLA

Annexure A

You shall provide the 6elow Services to the company:

you play the role of Fashion Assistant with the designation of a coordinator in Pantaloons

A Fashion Assistant is more like a Fashion Advisor - where you interact with customers, understand

their needs, assistthem and provide a good shopping experience at Pantaloons

you will be mapped to a Brand - where you have to carry out the following responsibilities

r Keep your Brand clean and dust free
. Ensure stock replenishment
. Ensure right product displayed on the right browser

. Ensure communication of Brand Name, Price, and offers are in place

o Ensure you fill your targets in goal book and update them regularly

. Ensure you are well groomed and look smart everyday

. Ensure you greet with "Hello" and interact with every customer

. Ensure you provide them with a shopping bag

. Ensure you show allthe options and coordinates to the customer

o Ensure you say Thank You to customers when they leave your store

Annexure B

Ecs

The Company shall make the payment of the Fee to you as per the following

A. The Fees shall cover the Services as mentioned hereinabove in Annexu

B. The Company shall make payment of the Fee as follows:

Rs 350/-
shall be paid on per daY

basis

rms :- ?a

pantalcons
acltya Skla Fashon ano Retail Limited (lormelty known at PantaLor6 Fastion & Retalt Urit€d)

ZdlI Otfkcc.sD: MeqathednTovier. 6h Root' Btock<P Se€to'_ s'$ttl3ke Ele<tso(&Cotrpttr'

Bldh.Magar. Salt I'ak Gty Kotkat&7ooogl we5t Bengat ' IndiaT: +91 33 4059400

R.9co'ff(.ft.a,natAga*y.co.PoratEP.rKBu&dlrEA,4ttand5thFtoor,UnitNo.4ol.4o3,5o.l,5o2.LBs.Road,Krrtr.Mjrnbal.4o0070.lrEi.
T:+91' 8652905000 lF:+91_ 865290Y00lE: abln@adity'bidr'corn lw www'bfitco'n

cDrpor.te lD tto.: u8l0lMH200lPLc23390l
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ADITYA BIRLA

Annexure C

Company's Code of Conduct

l. Private Trade a nd Emolovment
The employee shall devote his/her whole time to company's work. No employee shall
except with the prior written permission of the Management, engage directly or indirectly
in any trade Or business either with or without rem uneration during the course of hislher
employment with the company.

1) An employee may, however, undertake honorary work, which is socla/
charitable/religious and does not interfere with the employee's performance of
duties.

2) Confidential Matters- No employees shall in anyway reveal business/technical
information, unless authorized to do so. lt is the responsibility of every
employee to avoid actions that may have adverse reaction on any poliry/action
of the company.

3) GiftsfromSuppliers/Customers-NoEmployeesha lldirectlyacceptfromanysuppliers

Or customers gifts in cash or kind including any pecuniary advantage/saving whether
in lndia or abroad.

Dealinp with ComDany's Suooliers/Customers
1) No employee will either directly or indirectly be associated with supplies of

goods/ materials/services to the company.

2) No Employee will have either directly or indirectly any business arrangement
outside the ambit of Company's dealings with the Company,s
c ustom e rs/age nts/s u p p lie rs.

3) Concealment of information with rega rd to the above will be viewed very seriously
by the Management.

l. M uct
The following acts will alsc be treated as misconduct.

1) Willful insubordination/disobedience either alone/in association

2) Taking Bribes, causing sabotage and willful damage, theft or fraud in nn
with company's work or property.

3)Giving to the company false information or concealing informatio
of time specially information which would forewarn the company
likely to come from individual or competitor.

pantalons

eD
1

Aditya Btrl, Fal'lion and R€tail ltmiled lrormer ty klown at PattaloorE Fashim & Retait UrJt.d)
Zonatoffice tEasd: Meptherm Tower, 6th Flos. Btock-GP. Sector- 5. Salt take Etectsor& Co.r\pt &

ail}lahr|agar. salt Lake oty. Kotkata-7oo 091. west Bengat . lndia T: +91 33 40t940o

()/

Rrgd Otn .rt .mal Agastya CoryolBte Pa& Buldlrg A'. 4th and 51h Ftoor, Un( No. 4Ol. 403, 501 502, LBS. Ro.4 Krt , MJnlbal - 4O0 O70, lndli
I:+91- 8652905000 lF:+91 - 8652905400 I E : at'ld@adityabnla.corn lW: www-abrrlcdn
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ADITYA BIRLA

4) Habitualabsence without leave or absence without ieave for more than ten consecutive days
or overstaying the sanctioned leave without sufficient grounds or proper or satisfactory
explanation.

5) Habitual neglect of work, or negligence.

6) Refusal to accept any communication from the Management.

7) Acting in a manner intended to bring discredit to the Company.

8) Drinking/gambling/creating nuisance in the premises.

9) Spreading false rumors or other acts of indiscipline.

10) Collection without the permission of Manager of any money within the premises of the Company.
11) Striking worldinciting others to strike or other acts subversive of discipline.
12) Conviction in a court of law for any criminal offence moral turpitude.

13) Habitual breach of laws of the land or any law applicable to the company or any rules
there under.

14) Breach of instructions for the maintenance and operations of
any plant/machinery/department.

15) Unauthorirized removal of company's documents/d rawing,/property/froplaceofwork.

16) Giving assurance to any person for providing employment in the company without
proper authorization.

17) Holding meeting inside the premise of the establishment without permlssion.

18) Distributing or exhibiting within the premises any handbills, pamphlets, posters or other
visible Representation without previous sanction from Manager.

19) Wlllful Damage to Work in Process or to any Property of the Company.

20) Failure to Observe Safety lnstructions notified or lnterference with any Safety Device or
Equipment lnstalled within the Company.

21) Unauthorised Possession of any lethal weapon in the establishment.
22) lnvolving in Proxy Swiping/Punching other employee's identi$ card.
23) Misuse of Loyalty Programs by employees for benefit of self and/or others.

24) Using abusive/threatening/filthy language against any employee or a
visitors/customers.

25) Involving in any fights/physical assaults in the premises.

26) Non Adherence of lT Security policy of the company.
27) lnsider Trading of Securities.

{

28) Revealing or sharing of lntellectual Property and/or expert knowledge Bained during the
of Employment with any outsider, during and after the course of

?o

29) Sexual harassment which includes unwelcome sexualdetermined
or By implication) such asi

employment. its:i'
be ha vio r r(whettBi di rectly

pantalons
Adrtya Bnl, Fashion and Retijl lrmited {formerly kiown as PmLatoons Fashon I Retail tjrtted)

Zd|.l Otfke (Easo: Megath€rm Tower, 6th tloor. Block-GP. Sector. 5. Salt Laie Ele.tor& Corple)c
BidEnnagar, Salt Lib Gty. Xolkat -70009I west Eengal . lndia T: {91 33 40519400

R.gd, omaarlt_ariat Aga*ya corporatE Parlr SuldrB A, 4th and 5rh Ftoor, unit No. 40i. 403, 501, 502. Las. Road, r(rb, Ml.rDal . 4oo o7o, tldia
T:+91- 8652m50001 F:+91- 8652905400 lE: abfd@adjtyabirli.cdn lw: lrww.zbrrldn

C.o.porate lD No.i Ll8)olMH200rPLC23390l
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ADITYA BIRLA

i. Physical contacts and advances or

ii. A demand or request for sexual favors or

iii. Sexually iolored remarks or
iv. unwelcome physical, verbal or non-verbal conduct of sexual nature

v. Showing pornography or

The List is only indicative and not exhaustive. All Employees are advised to refrain

From any acts of omission/commission/which could be viewed as Mlsconduct by the
management,
tv. ConsumDtion of ln tins Drinks/Drues

1) Non Smoking-Staff members should refrain from smoking and/or consumption

of lntoxicating drinks/drugs in the office premises.

2) Company PropertY/Equipment - Ali propertY of the company entrusted to

the Employee during the course of his/her employment shall be returned

in good condition, on separation from the company, as directed by the

Management.

3) Personal Grooming and Dress Code - All employees are expected to maintain a

high Standard of personal grooming and observe proper dress/uniform norms.

lnformalCloths (Jeans, T-shirts etc.) are unacceptable as office wear during

weekdays at Home Office and Zonal offlce. This is especially important when an

employee is on official Tour or is likely to come in contact with
suppliers/customers/dealers.

The Management reserves the right to add or delete a ny or all of the above provision at a ny

time Without notice and without assigning any reason thereof. Such changes shall become

effective lmmediately upon being notified to the employees concerned.

"4,-*1 Sr.l*- have readI Mr.lMs.
cooE OF coNDUCT and agree to abide by its clauses

A.gnaA !6*ala:c

Designation: C-D - AatD L|^at aa<-

Location:
P? Qo.tks;c l--ta-)L

Date: / S oe 'z z

Employee Signature -

People Officer Sign ature

d

1

pantalons
Adtya Blrle Fashjon and Retail Limited (fomaty l(lown a5 PanbtoorE Fathim & Retait Urnled)

Zd|alottk! (Ee30: Mcaath€,mToter, 6th Floot' Block_GP' S"ttor'5' Satt Lakr EttctsonLcorpld'

Bld$agar. Sitt Lake Oty' Kolkata'7ooO'l west Bengat ' lnclia T: +91 33i105l94m

;t9d.o.'i..,PYIlalega*FCo.por.tePall(Bu[dYBA,4thancl5lhFloor,lJnitNo4ol,4o3'5ol'502'LB.s'Roa4l(rt]]'fJtnbd_4oo07O'hdle
f:+91'52m5OOOla].+91'8652905400IE:abfde'dilvrbitta'ornIw:''ww'bf'+€o'n
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ARAMBAGX{ trOODMART PVT. LTD.
CIN : U74999W4?O12PTC17 4417

GSTIN : 1 gAAKC 42.55'IK1ZG
REGISTERED OFFICE : IIIOUZA TELIPARA, PLOT NO. 107, ARAMBAGH-712601

PRINCIPAL oFFICE :1s98, CHOWRINGHEE ROAD, KOLI(ATA'700 020
MOBILE : E33A922173

E-mall : lnro@arambaghtoodmart.com

Dear Sandip Acharjee

With rcfercnce to your applicalion and subscqucnl itlc;r.iuv, se are pleased to offer you an

assignment at ARAMBAGH FOODMART Pvl. Ltd as s:rh'r Erccutile rv.c.f 1/ OAl2OZZ.This lener sers
fonh the lerms ofthe ofl-er, rvhich, ifyou accepl, rvill govrrn your assigntnent.

. Your cmployment rvill bc confirmed, only if .rou qu:rlify rhe period o[rcminership.

. Depcnding on your gxrformancc, thc period ofreraincrship is liable to be cxtended.

During the period ofretaincr you rvould bc paid a consolidarcd lump sum fee of 10000 / in
INR.

You rvill be enlillcd lo receive Retaincr I'cc rnJ p.rlirnnancc relatr.'d allorvances aner completinB
onc monlh of IrY of the assignmenl.

During thc retainership period, illour perlbnnancc is a.sscsscd to be unacccptable, paniculars
fumishcd by you are falsc or you are lbund to gi\c \\'rong, nrislcading or damaging inlbrmation to
customers or frroved to tre associated with pilttrJilc. othr:r cnrployees or seek enrploymenl rvith
the cuslomer, client, busincss associatc tlc Cornl)ln) fltal lemrinatc thc assignnrcnt immediately.
lfyou wish to discontinue rvith the assignnrsrrt )ou arc rcquircd to inform thc company l5days in
prior.

At the end ofthe pcriod of retainership )our assigr)nlcnt \\'ould bc confirmed and you rvould bc
givcn in rvriting on lhc sanlc.

By signing this offel lcllcr hclorv' I,Sandip Acharjee acccpl lhis job, offcred hy
ARAMBAGH FOOI)lltART (P) Linrilcd.

Wc wish you all lhe l)csl for 1'our carccr.

Sincercly,

Arambagh l-oorlnrarl l'vt Ltd

W
DGM-HRD,Admin & Conrpliancc

S^^dip o(cl"'o$ae, ll1 lz.
Oate & Signature of Candidate

AT
(eo

o

JY i*

Y-
!I

HR Manager
,tnmhgh f.oo&nafi Ful- !"td, MASISH.TIDAL

RA, LLEGE

()l-'t. t.:tt Lt: t.t tlR



ARAMBAGFI FOODMART PVT. LTD.
CIN : U74999WB2O12PTC'17 4417

GSTIN : 1 9AAKCA2551K1ZG
REGISTERED OFFICE : MoUzATELIPARA, PLOT NO' IOT,aRAMBAGH-712601

PRINCIPAL OFFICE : bSE, CHOWRINGHEE ROAD, KOLKATA'7OO O2O
MOBILE : A336922173

E-mall : lnfo@arambaghtoodmart'com

Dear Somasri Mondal

With reference to your application anci subscqucnt intcrviov, we arc pleased lo offer you an

assignment at ARAMBAGH FOODMARI' Pvr. Lld as s:rl(r Ercculiyc rv.c.f 1,108/2022 'l'his lctler sels

fonh the lerms ofthe oll'er, rvhich' if you accept, tvili govcm )'our assignmenl.

. Your employment rvill beconfirmcd, only iIlou qLralili thc period ofretainership'

. Depending on your performancc, thc period uf rcraincrship is liable to bc extendcd.

. During lhe yrriod ofretainer you rvould bc paid a consoli<jatcd lump sum fce of 10000 / in

INR.

. you rvill be entitled to receive Relainer fcc and pcrlbmrance rclated allorvances after complclin8,

one monlh offY oflhe assignment.

. During lhe relainership period, ifr-our perlbrmancc is asscssed to be unacccplable, parlicula6

fumishcd by you are falsc or you are lbund to give rvrong, misleading or damaging information to

customers or proved to he associaled rvith pill-erage, olhcr cnrployees or seek cmployment rvith

lhe cuslomer, client, business associate ctc Conrpartl ntay lerminatc the assiEnmcnt immediatcly.

lf you rvish to ttiscontinue rvilh thc assigntlcnt -\'ou arc rcquircd to inform the company l5days in

Prior.

. At the end ofthe period of retainership yuur assigntncnt rvould bc confirmed and you rvould be

Siven in rvriting on the samc.

By signing this ofier lcllcr bclolv, I, Somasri Mondal Bccepl this iob, oftcred by

ARAMIIACH FOODMART (P) Linritcd'

Wc rvish you 8ll lhe besl for your carccr'

Sincercln

Arambogh Foodmarl I'vt Lld

W
DGM-HRD,Admin & ComPliance

HBililSu
&utrclFodnutPvtlJd'

C)
a

o?rtr&su'(
Oate & Sitnature of Candidite

ED
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V
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ARAMBAGH FOODMART PVT. LTD.
CIN : U74999WB2012PTC17 4417

GSTIN : 19AAKCA2551K1ZG
REGISTERED OFFICE : t,loUZA TELIPARA, PLOT NO' 107, ARAMBAGH-712601

PRTNCTPAL oFFrcE : seB, cHowRTNGHEE *faSflt$ilg)2?73
E-mall : lnto@arsmbaghfoodrnart'com

ol.t't.It l.li't-t t.:R

Dear Kabita Maity

With refcrcncc to your application and subsc<lucnt intcrvior', rve are pleased lo offer you an

assignment at ARAMBAGH FOODMAR'I' Pvl. Ltd as Sulcr Urrcutive rv.e.f 1/O812O22'fhis leller sels

fonh the terms ofthe otltr, rvhich, if you accept, rvill govcm your assignmenl.

. Your cmploymcnt will be confirmcd, only if -vou qualifl the period of relainership.

. Depcnding on your performance, thc period ofrctaincrship is liable to be extcnded'

r During the priod of rerainer you rvould be paid a consolidatcd lumpsum fcc of 10000 / in

ln-R.

. You rvill be entitled to receive Retainer lec and perlbnlance rclatcd allorvances after completing

onc month of FY of the assignment.

. During the retainership period, ifyour pcrlbrmancc is assessed to be unacceplable, paniculars

fumished by you are falsc or you are lbund to givc rvrong, rnisleading or damaging information to

customers or frrovc6 ro he associated rvith pilfcrage. othcr cnrployees or seek employment rvith

the customer. client. business associalc crc Contpany nlay terminale the assignment immediately.

If you wish fo discontinue rvith the assignnrcnt !'ou are rcquircd to infonn thc company I Sdays in

prior.

. Al the end ofthe period of retainefship your assignntcttl rrould be confirmed and you would be

Siven in writing on the same.

Dy signing this offer lcttcr bclow, I'Kabita Maity accept this job' offcrcd by

ARAMBACH FOODMART (P) Lintited'

Wc rvish you all lhe besl for your carcer'

Sincerely,

Arambagh Foodmarl Pvl Lld

W
DGM-HR"D,Admin & ConrPliarrcc

..-rf rifttuh.r+ger
.t r-"l1fihgh, loodfcrnW Avt Lcd-

t{uaifu }a*i+v ,ot 'o8'2q
Oate & Signature o, Candidate
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Regd. Ofiice: H.No. 339tu8, Mehta Chowk, Near Juhi Ctinic OadawadiJain Mandir
Road, Mehrauli, New Delhi - 110030Phone: 0129-6620551 I Emait: hr@deatskart.in

27-Jun-2023

oLs/APU126478/230627

Gosthogopal Das,

Kolkata

Dear Gosthogopal Das,

Sub: Letter of Appointment at Dealskart Online Services private Limited
We are pleased to appoint you at the position of Sales Associate at Dealskart Online Services
Private Limited ("company") You are requjred to join us on 27-Jun-2023. your employment shall
be based at Kolkata and shall be governed by the terms and conditions of this Letter/Agreement.
You shall be governed by the policies, rules, processes, handbooks, and regulations of the
company as applicable and amended from time to time (the "company policies"). you acknowledge
that given the dynamic and evolving rndustry, that the company is a part of future growth and
expansion of the company may result in changes to repo.ting relationships from time to time.

You will be paid the compensation as per the enclosed annexure(s). The company reserves the
right to revise/re-structure employee's Compensation at any time in accordance with its performance
management and compensation policies.

2) Probation Period

You will be on probation for an initial period of 180 days from your date of your joining. Thereafter,
your employment may be confirmed, or probation period may be extended by the company at its
sole discretion. Non-communication of extension of probation, within 10 working days from the
expiration of 180 days sha be deemed as a confirmation of your employment, to be joverneo by
the terms herein.

Page 1
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1) Compensation and Benefits

During the period of probation, either party may terminate the services by giving 30 days written
notice or pay proportionate Basic Salary (excluding variable) in lieu of any ,nsu*"d notice the other
party' The Company in this event will not be liable to pay any amount for the remaining probation
period, if any. However, in case of non-satisfactory performance during the probation period, the
Company reserves the right to terminate your employment with immediate effect without any notice.

(
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Regd. Ofiice: H.No. 3391J8, Mehta Chowk, Near JuhiClinic DadawadiJain Mandir
Road, Mehrauli, New Oelhi - 1'10030Phone: 0129-6620551 I Email: hr@dealskart.in

3) ProfessionalCommitment

All employees are required to comply with Company Policies as amended from time to time, which
are available at the company's HR Portal specified for the purpose. You are expected to read,
understand, and keep yourself apprised of the policies and also the changes/amendments to
them from time to time. ln case of any questions in respect of the Company Policies, you may reach
out to the HR team for clarifications.

4) Conflict of lnterest
a) During your employment, you will not engage in any activity or investment that:

i) conflicts with the Company's business interests,
ii) occupies your attention so as to interfere with the proper and efficient performance of

your duties and obligations towards the Company, or
iii) interferes with the independent exercise of your judgment in the Company's best

interests.
b) You will devote your entire time to the work of the Company and will not undertake any direct

/ indirect (including as an employee, independent contractor, consultant, principal, agent,
director, joint venture party, partner, trustee, beneficiary etc.) business or work, honorary or
remuneratory except with the written permission of the Company in each case.

c) During your employment and for a period of 12 months from the cessation of your
appointment with the Company howsoever caused (whether your employment is terminated
by you or the Company and whether with or without cause), you will not solicit, induce or
encourage:

i) any customer or vendor of the Company to move his existing business with the
Company to a third party or to terminate his business relationship with the Company.

ii) any existing investor to become associated with or perform services of any type for
any third party.

5) Non-Solicitation of Clients and Employees; Non-compete

a) You agree that you will not at any time during your employment with the Company during the
period of 12 months "(Restrained Period)" from the date of termination of your employment
with the Company howsoever caused (whether your employment is terminated by you or the
Company and whether with or without cause)):
i) either individually or through any Company controlled by you or on behalf of a third party,

directly or indirectly, canvass, solicit or endeavor to entice from the Company any client
or customer(s) of the Company, or any person(s), who at any time during your
employment, are the clients or employees or customers of the Company, or had a
relationship with the Company.

ii) either individually or through any Company controlled by you or on behalf of a third party,
directly or indirectly solicit for employment, or endeavor to employ or to retain as an
independent contractor or agent, any person who is an employee of the Company as on
the date of termrnation of your employment or was an employee of the Company at any
time during the Restraint Period;
and

iii) Counsel, induce, interfere, or otherwise assist any person to do any of the acts referred
to in sub-paragraphs (i) and (ii) of this clause.

b) You agree and undertake that you shall not accept, continue or engage in, whether directly

TED
Page 2
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Regd. Oftice: H-No. 339AJB, Mehta Chowk, Near Juhi Clinic Dadawgdi Jain Mandir
Road, Mehrauli, New Delhi - 110030Phone: 0129-6620551 | Email: hr@dealskart.in

or indirectly, any engagement, whether part or full time (whether as a consultant, employee,
contracted employee or an outsourced worker), any job, profession, business, service or
vocation of any kind whatsoever, which is in competition with the Company or its affiliates,
whether individually or in a Company, flrm, sole proprietorship or other entity, for a period of
12 months from the date of termination of employment with the Company.

c) You agree that the restrictions set out above are reasonable and valid, and all defenses to
the strict enforcement of this covenant by the Company are waived by you.

6) Copyright

7) New Inventions

You will promptly and fully disclose to the Company any and all inventions, discoveries, designs,
developments, improvements, and trade secrets and intellectual properly by whatever name called
whether or not patentable (collectively "lnventions") that you solely or jointly may conceive, develop,
reduce to practice or otherwise produce during your employment with the Company. Subject to the
'Notice' below, you agree to grant, and you hereby grant, transfer and assign to the Company all
your rights, title and interest in and to such lnventions. You waive any claim towards the Company of
any nature whatsoever thal you now or hereafter may have for infringement of any patent
application, patent, or other intellectual property right relating to any lnventions so assigned to the
Company.

Notice: Your obligation to assign rights shall not apply to any lnvention that:

a) was developed entirely on your own time without using any equipment, supplies, facilities, or
trade secret informatlon of the Company.

b) does not:

i) Relate directly to the business of the Company or
ii) Result to the actual or demonsti'ably anticipated research or development of the

Company; or
iii) Result from any work performed by you for the Company.

It is clarifled that unless expressly required by law, the Company is not required to designate you as

an author of any design, computer program, process or related documentation, or other work of

authorship assigned, n6r it is obligated to seek your consent for any modifications here to or for any

other acts in relition thereto. You-acknowledge ihat the 
"ompensation 

paid to you under the terms of

this Agreement constitutes whole and adeqJate compensation for giving effect to the.provisions of

this sJction. you accordingly waive any and all rights to authorship, including but not limited to any

rilnts to identification "f 
# "i;;;g 

luthorship-of the .aforementioned 
works, and all rights of

approval of or limitations or roJif"utlon" to the same and all rights to restrain or claim damages in

AT
TEDPage 3
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Any and all copyrightable works prepared by you within the scope of your employment by the
Company will be works made for hire, that the Company will own all rights under copyright in and to
such works, and that the Company will be considered the author of all such works. lf and to the
extent that any applicable jurisdiction should fail to deem any copyrightable work prepared by you
within the scope of your employment by the Company to be a work made for hire owned by the
Company, you hereby irrevocably assign to lhe Company all rights, title and interest in and to such
work to the extent permissible under applicable laws.

il$sslt,'DAi
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Regd. Otfice: H.No. 3394J8, l\lehta Chowk, Ncar Juhi Olinic DadawadiJain Mandir
Road, Mehrauli, New Delhr ' 1 10030Phone: 0129-6620551 I Emaal: hr@dealskart-in

respect of any distortion, mutilation, modification or other acts in relation to the aforementioned
works of authorship.

8) Excluded and Licensed lnventions
You must list and describe all lnventions that you are currently developing and all Inventions
belonging to you and made by you prior to your employment with the Company that you wish to
have those excluded from this Agreement.
lf no such list is provided, you represent that there are no such lnventions. As to any lnvention in
which you have an interest at any time prior to or during your employment, if you use or incorporate
such an lnvention in any released or unreleased Company product, service, program, process,
machine, development or work in progress, or if you permit the Company to use or incorporate such
an lnvention, the Company is hereby granted and shall have an exclusive, irrevocable, perpetual,
royalty-free, worldwide license to exercise any and all rights with respect to such lnvention, including
without limitation the right to protect, make, have made, use and sell that lnvention without restriction
and the right to sublicense those rights to others.

9) Documentation of lntellectual Property Rights
To the extent permissible under applicable laws, you agree to execute, acknowledge, verify and
deliver to the Company, or cause the same tc be accomplished, any and all further documents
required under applicable laws (including without limitation patent applications, certificates of
authorship, and other instruments appropriate for the protection and enforcement of intellectual
property rights throughout the world) and render all reasonable assistance that the Company may
reasonably deem necessary or appropriate to carry out, evidence or effectuate the purposes or
intent of this Agreement. lf for any reason whatsoever you fail to execute, acknowledge, verify or
deliver any such document reasonably requested by the Company, you hereby irrevocably appoint
the Company and its duly authorized officers and agents as your agent and attorney in fact, to act in
your stead to execute, acknowledge, verify and deliver any such document (as applicable) with the
same legal force and effect as if done by you. ln furtherance of this Agreement, you will testify at the
Company's request and expense in any legal proceeding arising during or after your employment.

ll) Working Days
The Company works on a 24-7 environment and hence you may have rotational shifls depending on
your role, and in accordance with applicable laws.

12) Relocation
The Company may transfer you for work at any of the Company's other offices or its affiliates'

offices, existing or to be opened in future, as it may deem necessary'

l3) Role & ResPonsibility
The company may change your role and responsibilities tor work, at its discretion as it may consider

necessary from time tolime as necessary for the company's business and in accordance with
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10) Leave Entitlement
Your leave entitlement shall be as per the Company Policies formulated from time to time. Absence
for a continuous period of seven days without prior approval of your superior (including overstay of
leave / training), would automatically terminate your services without any notice or intimation unless
the Company communicates in writing to the contrary.

relevant ComPanY PolicY.
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14) Termination & Notice Period
a) Your employment will also be governed by Company Policies applicable from time to time.

The Company reserves the right to terminate your employment without cause with a notice of
30 days prior to probation confirmation and 30 days post confirmation or by paying
proportionate Basic Salary (excluding variable) in lieu of any short notice basis management'
s discretion.

b) Your employment /Services can be terminated forthwith (for cause) in the event of
misconduct (which includes but is not limited to non-adherence of or breach of this
Agreement & Company Policies, indiscipline, committing a criminal offence, theft, fraud,
embezzlement, intoxication, violence, sexual harassment, damage to the Company's
reputation etc.) or if you are guilty of any act or omission adversely affecting the goodwill,
reputation, credit, operations or business of the Company

c) lf you wish to terminate your employment with the Company, you shall be required to serye
minimum of 30 days prior to confirmation and 30 days post confirmation notice.
The Company, on its sole discretion may decide to waive offlreduce the notice period
depending upon the exigencies. ln such case, you will be required to pay to the company the
Basic Salary for the notice period so reduced/waived off. The Company in this event will not
be liable to pay any amount for the remaining notice period.

d) On termination of employment, you shall immediately:
i) deliver to the Company or as may be directed, all Confidential lnformation; and
ii) return to the Company all equipment, security keys, and any other property belonging to

the Company.
e) The Company reserves its right to place you under suspension in case any act of

commission or omission constituting misconduct or misdemeanor, any act subverting
discipline or violating Company Policies or detrimental to the reputation or goodwill of the
Company or prejudicial to the business, interests of the Company, etc., is alleged against
you or is committed by you. ln case of suspension you will be bound by the terms and
conditions as contained in the letter of suspension including directlon to mark your
attendance at the directed place at the allotted time. During the suspension period you would
be entitled to the subsistence allowance at the rate of 50% of the monthly Basic Salary,
unless if otheru/ise not governed otherwise by any other applicable legal requirement.

15) Confidentiality & Non-Disclosure
During your employment you will have access io confidential information relating to Company, its
shareholders, its related and affiliated entities and clients (collectively "Confidentjal lnformation").
Confidential lnformation shall include any confidential and proprietary information concerning or
relaling to the Company or the business of the Company, including but not limited to trade
secrets, secret formulae, computer hardware, software programs and designs, databases,
sensitive information regarding the Company, its shareholders, related parties, affiliated entities,
vendors, employees and clients of the company, specifications, financial and accounting

information, customer and supplier details , correspondence, negotiations and / or contracts with

customers and suppliers, market research or other reports pertaining to the company,

performance data, business plan and marketing strategies of the company &. research and

development plans and expenditure, research ditabases and any other information or material

that the company in the future may indicate as confidential, or which may be prima facie

confidential .

a ment and at times ereafte r ou will neither disclose aDurin ur em

XlIHISHAl.rr,r-
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lnformation to anyone outside the Company nor use for any purpose other than your work for
the Company any Confidential Information.

b) You will not disclose Confidential Information to other Company employees except on a
"need-to-know" basis.

c) lf you have any questions as to what comprises such Confidential lnformation or to whom if
anyone it may be disclosed, you will consult your Department Head immediately.

16) Company Property

a) You will be responsible for the safekeeping and return In good condition and order of all the
property of the Company, which may be in your use, custody, care, or charge. For the loss or
damage of any property of the Company in your possession, the Company will have the right
to assess on its own basis and recover the actual damages of all such material from you and
to take such action as it deems proper in the event of your failure to account for such
damages to material or property to its satisfaction.

b) You acknowledge and agree that you will have no ownership or interest in materials, data or
information stored on or transmitted using the Company owned or the Company leased
property or equipment, all of which shall be subject to access by the Company at any time
without notice. When your employment by the Company ends or expires, you will
immediately return lo the Company all documents, notes, manuals, specifications, designs,
pictures, devices, code, email, documents, CDs and tapes created during or related to your
employment with the Company, as well as any other material in any form or media
containing any Confidential lnformation. You will also return all keys, access cards, credit
cards, identification cards and other property and equipment belonging to the Company.

17) General
a) You are offered on the basis of your educational qualification, background, certification, and

prior experience mentioned by you in your application / personal information form/resume
and contingent on us receivjng a positive reference check from your previous employer(s). ln
the event any material fact or document, based on which the company offered you
employment, is found to be incorrect or untrue, the company shall have the right to terminate
your employment immediately without any notice or salary in lieu and you agree to indemnify
the company for any loss resulting to the Company on account of such misrepresentation.

b) You will inform in writing to the Company any change of address or details impacting
statutory benefits within a week from the change of the same, failing which, any
communication sent on your last recoi'ded address shall be deemed to have been served to
you.

c) The designation assigned to you may be revised depending upon work
assignments/responsibilities being undertaken from time to time or as per Company's
structural changes.

d) You will comply, and do all acts that may be necessary for the Company to comply, with the
laws and regulations of the central government and all the state governments under which
the company does business, and with provisions of contracts that the company is priw to.

e) This offer is governed by and subject to lndian laws. ln case of any dispute, the lurisdiction to

entertain anJ try such dispute shatl vest exclusively in a Court of comPetent jurisdiction in

New Delhi. You will be liable to the company for violation of terms of this offer, as per

applicable laws.

f) The terms of this offer dqtailed.above are strictly confidential and should be treated as

C
L
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privileged information between you and the Company.

g) ln the event any clause or part thereof of this offer is held to be unenforceable or invalid then
said clause,or part shall be severed and struck off and all remaining provisions shall remain
in full force and effect.

h) You acknowledge that the company has provided you with a reasonable opportunity to
review this offer and you accept & acknowledge that you understand the terms and
conditions mentioned above.

i) The terms mentioned in this letter shall supersede any prior communications, oral or written.

We look foruard to having you contribute to our business growth and wish you all the best in your
new assignment. Please return us a signed copy of this letter as a token of your acceptance to the
above Agreemenl on 27 -Jun-2023,
In the meantime, do not hesitate to call us, if you have any questions.

Yours truly,

For Dealskart Online Services Private
Limited

Received and Accepted

Authorised Signatory

Puneet Manocha 1 52.58.1 81.0, 49.44.1 15.205.
95.1 01.1 43.701 1 0.72.10.181

27-Jun-2023
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Salary Annexure

Particulars Monthly (lNR) Annual (lNR)
Basic Salary '1,1 1,000
House Rent Allowance 4,625 55,500
Statutory Bonus 1,250 15,000
Special Allowance '1,539 18,465
Employer Provident Fund 1,295 15,536
Employer ESIC 1+Z 6,499
Fixed Salary '18,500 2,22,000

only those employees who have joined the company on or before 30th september of the respective
financial year would be eligible for appraisal cycle for the respective perFormance year. The
Performance appraisal policy of the company is subject to changes.

Gratuity: Payment will be made as per Payment of Gratuity Act

Your salary is strictly confidential, and you should nol disclose it to anyone without prior permission
of the Company in writing.

Group Mediclaim Policy: You will be eligible for Mediclaim Benerit, as per Company Group
Mediclaim Policy. You can enroll yourself and your family (Spouse + 2 Kids). This policy is not
applicable for employees who are covered under ESIC as per eligibility criteria defined by the
Statutory authorities.

-(s

Group Personal Accident Policy: You will be eligible for Accidental, Weekly benefit and Death
Benefit as per Group Personal Accident Policy governed by the company.

Group Term Life Policy: You will be covered under group Term life policy governed by the company

Note: The employee benefits of the Company would be sub.iect to change from time to time, as
per Company's Policies.

For Dealskart Online Services Private
Limited

Received and Accepted(
ea

Authorised Signatory

Page 8
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Puneet Manocha 152.58.181.0,
49.44.115.205,
95.101.143.70110.
72.10.181

27 -Jun-2023
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Payslip for the month

Daya Paid

Dopartment

UAN

PAN

/-]i.

Jan - 2023

22.00 + 0.00

Retail Operations

Emp code

Joining Dt

DiYision

PF No

Bank Name

15796

lGJa\-2O23

Store Operations

Employe6 Name

Branch

Oesignation I Role

ESIC No

Bank Accounl No

Arnab Sardar

Sealdah

Associate I

41147668942

Baazar Retail Private Limited

PS Srijan Corporate Park Office No 1 103 Tower 1, Block GP, Sector V,

OUDPS5O2OK

Net Pay : Six Thousand Four Hundred Seventy Four Rupees

State Bank of lodia

Deductions & Recoveries

Provident Fund_EE

ESIC_EE

Arnount Total :

Nel Pay :

Amount

3472.00

3472.00

6944.00

Amounl

417.00

53.00

470.00

u74.OO

This is a system gene.aled pay slip and does not requite any signature

TED

Earnings

Basic

House Rent Allowance

Alrrunt Totd :
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Reliance SIMSL Limited
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n,.dicarv rr r,v.r Nrc.ricar o{Eccr or by s Do€,rx sp.cir,cd by rrc

you, s*vicc. tD cale you ar. r.*..0,;l',st':*"t 
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2. Yoor appoinnncnr is has.d oo rh. baris ol
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vou in th' appricarion ,ir cdp,o],n,du rn

ia licu ofnoticr. 
rElr rour npB,rltlncrt wrx bc liabl€ tix tcrmirarioo wjdDut any trodcr o. salary

3 Thc addi.ss as irdicrtal in your.lpplicario, for appoix,,co! sLan .resrt m bc currect fu s.comrDuric{ioo addr.ssEd t" ,u 
", 

*" *,"* ,*o" shdll bc dceDed 10 h,ve b"* 
""rrrtu'"u 

*'-*catioo to rou. Erery

ofa.ldrai! j r'rny trrvc occn scrvcd uporl you. Yoo will immcdiarcly nod& ch.ngc
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Rde

Designation

Grade

of Appointment
oflodive t?orn 2l Hey 2022. Thrs is to inlorm yos thd tt* ls(a( rrl b€

ndl and voi{, in case you do not rgport on the abov6 dato.

a Pbce of Posting & Nature of work
Yor posting shall be at Raj Sammilonee - Durgapur-Itlar. Howsvor, during thc
emploFnenl with the Contpany. you may be posted / fansferred to any ol lhe ofFcss /
ptorocls i dlvrsrons ol the Company or group companres exlsttng or lo be s€t up at afiy oth6r

lccation rn lndta Your assignmenl or work carr rjn rrll3nged or altered whenev€r necasgary

al the discretEn ol the [,lanaoernenl to sdrt an,,. 11.,.i (,levetopn]ents or requrtoments of the

C{Xnpany On lhe Sanre terms and Condrtlons 
^ritrCi.ri 

<,r',, a(,O,ironal benefits.

3. Compensation & Eenefits Program

You shall be paro an arlnual Gross p(ribr I .t Earnrr,_i rrl lNR. 165000r- (Ono Lakh Sixty
Fiya Thousand )- Otlrer perqr,sltcs be.rearir .-')pirt,tLlDie lo your grade Shall be payable as
por company policy rn lorce Compensat,!,,r & Eorr,riri Prograrn applicabl€ lo you is provrded

in Annerure l. Your compensatlon rs conFrderrttat and rf need arises, you may diScuss it d{y
with youa Reportino Manager or Human Resource Manager.

4. Probation / Confirmation

YOU rrll be On Dr.rSalron for : f ,:i.,ij ,-l . r', r; 1,.: ...,-..1r .i.Jy ire exlended Or reduced at the

: SENIOR CRE

r Sentor Assrstant

:A4

sole drscrel,on of irre l.lana;,:rr. ) ' ' 1,:. .:r r,,.'- i 1 i.',

yOur emplOymenl w,ll o€ Cra'rl L'c ,Js corrirri:". Lj '

5. lnsurance

Yor shall be covered under Mediclarm lnsurance

and Company rulss as applicable from lme to trme'

' Ll,,l rs extended In wnlng.

TED

LAND,L4ARK
$ROUP ffio#"*ryD%ffiffi

ut*f t*rerl ltf.d
I.rfa.loarb
P S tii, CdDo.a h.l(Io {
r cdi lid. oar - (f, s.r [.rr cr'tr
s.o".- ii**loet.k tqa
gtEc irl-13/Ol5 2tO

PRIVATE & COI.IFID EhITIAL

tasy 25,2022



Deols
Online Services Pvt. Ltd

Regd. Office: H.No. 339tu8. Mehta Cho rk, Nesr Juhi Cllnic Dadawadi Jain Mandir
Road, Mehrauli, New Oelhi - 1 10030Phone: 0129462055,l I Email: hr@dealskart.in

Salarv Annexure

Your salary is strictly confidential, and you should not disclose it to anyone without prior permission
of the Company in writing.

Only those employees who have joined the company on or before 30th September of the respective
financial year would be eligible for appraisal cycle for the respective Performance Year. The
Performance appraisal policy of the company is subject to changes.

Gratuity: Payment will be made as per Payment of Gratuity Act

Group Mediclaim Policy: You will be eligible for Mediclaim Benefit, as per Company Group
Mediclaim Policy. You can enroll yourself and your family (Spouse + 2 Kids). This policy is not
applicable for employees who are covered under ESIC as per eligibility criteria defined by the
Statutory authorities.

Group Personal Accident Policy: You will be eligible for Accidental, Weekly beneiit and Death
Benefit as per Group Personal Accident Policy governed by the company.

Group Term Life Policy: You will be covered under group Term life policy govemed by the company.

Note: The employee benefits of the company would be subject to change from time to time, as
per CompanY's Policies.

For Dealskart Online Services Private
Limited

Received and AccePted

Authorised Signatory

AT
D

Particulars Annual (lNR)
Basic Salary 9,250 1 ,1 1 ,000
House Rent Allowance 4,625 55,500
Statutory Bonus 1,250 15,000
Special Allowance 1,539 18,465
Employer Provident Fund 1,295 15,536
Employer ESIC 542 6,499
Fixed Salary 18,500 2,22,000

Anflexure - I (Compensation Breakup)

Page 8

ortq

Monthly (lNR)

atlrtllsli '';" - 
..'



Deols

Puneet Manocha

Online S"n,i('crs Pvt. Ltd
Regd. Oflice: H.No. 339N8, Mehta Chowk, Near Juhi Clinic Dadawadl Jain Mandir
Ro€d, Mehrauli, New Oelhi - 'l10030Phone: 0'129$62055'l I Email: hr@dealskari.in

1 52.58.18'l .0,

49.44.115.205,
95.101.143.70110
72.10.181

27 -Jun-2023

Page 9
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SatYalit Sarkar

2022

EmergencY

, 14278

, 10-08-

'B+

EmPloYee Code

Date of Joining

Blood 6rouP
97

\ I
7

.?i
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.-_f- 
AOITYA BIRLA

h -'TICAPITAL

Ref No.:1488224/BSLZS8141 Date: 06-01-2023

Name:Devcharan Singha,

Address: Maheshpur borra patnaur, uttar dinajpur west bengal- 733201, ,

North Dinajpur, North DinaJpur,
West Bengal.
Pin code:73320'l
Contact no:9800193575

Dear Mr. / Ms.:Devcharan Singha,

Sub: Letter of Appointment - lnsurance Agent

ln reference to your application for appointment as lnsurance Agent, we are pleased to inform you that
you have been appointed as an lnsurance Agent of Aditya Birla Sun Life lnsurance Company Limited
(ABSLI). Your ldentity card (lD) is also enclosed with this Letter of Appointment.

The details regarding your Appointment are as under:

Date of appointment 3110512023

Agency/Advisor Gode BSLZS814,I

Servicing/Reporting Branch KOLKATA - DALHOUSIE (227)

Agency/Reporting Manager

you are requested to kindly quote the above agency/ advisor code in all your correspondences and

communicaiions with ABSLI. Note that you are rLquired at all times to carry your lD card while dealing

with Customers and display the same

Your appointment shall be in accordance with IRDAI provisions on Appointment of lnsurance Agents

,"J niisir policies as appticabte from time to time and shall be governed by the terms and conditions

as agr"eu and signed uy you. Your appointment shall_be valid till the time you resign / apply for

surrender or your appointmeni is terminated by ABSLI. A copy of the terms and conditions is hereby

enclosed.

?a
.o$

J!'

.,f"

#r'lr$t-#i-frl'ittl1i**:*'*'l*,""r""*,"'

Rerktered Off,ce:

:[",,'*l*:fi:lr;l;;]"1"i']iffi ,""'e,
flohinstone Road, Mumbai _ 40O olJ

cilt, usgssgt tHzoooPtcrzgrro

life lnsurance
Adity. Birb Suo Life tnsurrnce Company Limitad

I

suDlPTA BHUNIYA(ZSoo33)



FurtherwewouldliketotakethisopportunitytoconfirmyoUrdetailsinourrecordswhichareaS
mentioned below

lncaseofanychangeintheabovedetailsyoumaypleasecontactyourbranchaccordinglyfor
necessary aisistance for updation of your records'

You are advised to visit the reporting branch/reporting manager for more information and details about

products and business.

we encourage you to visit advisor portal and visit www.adityabirlasunlifeinsurance'com to conveniently

access all your policy detaits with tf,e help of access codes comprising of your cPlNffPlN number.

Shouldyourequireanyfurtherclarificationorassistancepleasecontactusatyourconvenienceatthe
below mentioned centers-

Visit any of our branches; to locate the branch nearest to you kindly log onto

www.adityabidasunlifeinsurance.@m

Cal|usontollfreenumber-1800.270.7000'betweengAMtogPM(lST),MondaytoSaturday.

E-mailus:care.lifeinsurance@adityabirlacapital.comLogontowww.adityabirlasunlifeinsurance.comfor
further information.

ThankyouforchoosingAdityaBirlaSunLifelnsuranceasyourpreferredinsurancepartner.Wetake
this opportunity to assure V"' "i"" 

;;t "u*i""" 
at all times and look toMard to a mutually beneficial

relationshiP.

Yours SincerelY'

c
Rajesh Tarani
Designated officer s

+}'""

Registe.ed office

Adiwa Birta Sun Life lnsurance ComPanY Umited

iillli#i""-*.1t 
"trla 

sun Life lnsurance companY Limited)

#","iLi '",i "n 
u 6'l T:: I":i:Y:l:lil;1131'0",10"",1.1#,,",..".

Thane 4OO 601 | 1800-270-7000 lcare'lrr

One d iabul ls T 1, 16rh

piter Sena p ti

E nst Roa d M mba 400

NLYPS3919EPan No
BANK OF BARODABank Name

57578100036047A/c No
SavingsType of Account

700012'105MICR Code
BARBODALKHONEFT Code

devcharansing ha0110@gmail.com
Email lD

birlasunlifei rance.com
cl

ph

U 99999M H 2000 LC \23 1 10

01 l
Ba pat M arg,

t/ie lnsurance
Aditya Eirla 5w Life lnsurance f,omPiny Limited

----f- ADITYA BIRLA

h :n CAPITAL
fl0ltolll6 X,IVESIIIE nlltltflG rfiEl|E

{

Centre,

MiII compound, 841,



i6.

Paysllp for the month

Days Paid

Dspartment

UAN

PAN

Jan - 2023

22.00 + o.fl)

Retail Operations

Emp Code

Joining Dt

Division

PF No

Bank Name

Employoa Nams

Branch

Designalion I Role

ESIC No

Bank Account No

Amab Sardar

Sealdah

Associate I

41147668942

f

Baazar Retail Private Limited

PS Srijan Corporate Park Office No 1103 Tower '1 , Block GP, Sector V,

OUDPS502OK

Earnlngs

Easic

l-buse Rent Allowance

AnEUnt Fotd

Net Pay : Six Thousand Four Hundred Seventy Four Rupees

State Bank oI lndia

Daductlons & Racoverlos

Provident Fund_EE

ESIC_EE

Annint Total

Net pay

Amgunt

3472.0O

3472.00

6944.00

Amount

417.O0

53.00

470.00

6474.00

This l' a systom generaled pay slip and dooa hot roquire any 3ignature

o

?o
.t

J
s'

-.)

dF"

Baazar-K6tkata

15796

lGJan-2O23

Slore Operations





@ Reliance SMSL Limited

OO,HOSSENPUR ARANGHATA DHANTALA,HOSSENPUR ARANGHATA DHANTALA
West Bengal,lndla
741501

DeaT TAMAL TARAFDER,

This has reference to your application and the inlerview you had with us.

we are-pleased to offer you the engagement as an NAPS Trainee in the trade of Reteil Trainee Associate interms of provisions of the Apprenticeship Act, 1961 and rules thereunder.

As discussed, this otrer will be subject to following terms and conditions:

l You shall be paid a consoridated stipend of r2s652.00/- p.a. ( oNE LAKH TwENTy EIGHTTH0USAND SIx HIINDRED rlrry rwo Rupees ). tie piyment of slipend is tinked to actualattendance during the month and payable on proportionate basis, in caie of absence.

2 You are required to execute a Contract of Apprenticeship Training as per the Apprenticeship Act, 1961 .

3 Your engagement is as an Apprenti.e and you, not being an employee, will not be eligible and/or entifled toreceive any other the benefit as may be appiicable to othir employees of th" *rp"ny."

4 You shall not, during your Apprentice training with the company, discuss, divulge or communicate to anyperson or persons any information of a confidential nature relating to the trade ol. b*usiness oiih" 
"orp"ny.

5 The Company will further.extend the benefit of Group Personal Accident policy to you during yourapprenticeship training with the company.

6 You shall not engage yourself in any act of misconduct./ subversive of discipline or emciency. Anycontravention of the dause will amount to gross miscondud during the appr"rti"ii"inlrslni your contractof apprentic€ship may be revoked.

Ref No: HRTDEC /22tT IJ60S9O1ZVI0O!3A4ZIO
Date: 28.12.2022

TAMAL TARAFDER

7. During our Apprentice training you shall, at all times , wear uniform provided by the formats. y shall adhereto all safety related instructions / SOps. your fai to les and reg ulati / SOPs at yourwork place may result in revocation of your Ap ct with

c
ndbr.. SrBL Liritd (h.rn r| St rteb r,hpa.. SdJlir!

c l{: lrTGl+r&g/Ptc ltntx 6L
St'\

B.gtJtr.d O{fi<.: 3d nd. Cqrt }106. l.frionro lird Morg, OtEbi lo]da. Murt , U O:. nao nor .i,tt;ffi



I



Reliance SMSL Limited

I Your engagement as an Apprentice is for a period of 12 (Twelve) months. Hence it will automatically come to
an end upon completion of 12 (Twelve) months from the dale of your loining.

9. The Apprenticeship does not promise regular employment or create any right lhereof

10. Please carry the documents as mentioned in Annexure A on your day ofjoining

Yours sincerely,
For Reliance SMSL Limited,

trt I
Authorized Signatory

Name of the Candidate : TAMAL TARAFDER
Oate :28.12.2022

ANNEXURE A

{i)
(ii)
(iii)
(iv)
(v)

Two numbers of stamp passport size photographs (White background).
Fitness certilicate (from MBBS docto4.
Original and one photocopy of this letter.
Copy of PAN Card and Aadhaar Card.
Cancelled Cheque leaf (CTS 2010 Compliant with IFSC &MICR Codes)

Rdbra SIGL Llri:d (tdmrrt SrtEgb tll'rpdr. Sot tirt uaftq
C N: U7€S\,H2ogrPlc16nS4

9a
hI

oo*t*t

1

Saqlrtlrtd Or{k.i 3.d lloo.. Cot t }&tr.., Lofrtrortlq T{dr Morq On bi Toloo. Mu or.(X, mZ l.tdio, tlrooc +9t 22 6r673t0{,

'I 1 . Please sign duplicate copy of this letter in acceptance of this offer.

We welcome you onboard.

This offer is received. The lerms and conditions are explained to me and I accepl the same.

I
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@
Reliance SMSL Limited

R.f No. I|n/SEp,2tlN I /6rr'47'22t tntr2]a,
SUMAN LOIIAR

OEGr{up-Appoiptrtrent Lcter
Deir SUMA_ti.

We are pleased to offer you a

This is witl reference to yow anp

appornlmen! as Cuitorncr Sarvice

lication and subsequenl Tcst and lnterviews

Asociata in the employmcnt ofthe

you had with us.

Drte:12.(t9.2022

yourjoining on or beforc 22.09 .2022. The offer shall automatically lapse ifyou do notjoiu.
company subjecr lo

Acconlingly, yr.ru arr ass

Rcli&cc SMSL Limited is engaged in thc busincss of provi ding outsooiced humaD rtsomcc sEnlces to ihcir clicnlsigncd ru our clicnt kr wurk ,rs Custom er Srrvire .{ssocisl€ in Grddr Iil anrl shatl pcrform rlutirs
tlat are assigred !o you ID conncction wiljr de Clients, bus lrless al thct prernise as may b. advis€d {iDn timc !o tim.
Yo{ will rec€ive au .{nnlr.l Goss Colrrpell$.don (including Basic {nd ellowencrs) ol'Rs. 12t6521- per raE!& 3s belo*

You will b€ covered by applicable sam to.y b€a€Iits sucl as pF, ESI aad Bouus etc. The conrpensarion is subject to
prevailing tax anrl othcr laws. poli cies, rulcs add guidelincs. you are expcctc<l to kcep yolu compcosati on strictly
confidcntial.

Your appointnent and subsequen! contirtration of efiploymcnt wirh the Company is shictly bascd on your consisteDr
dclivcry oo tbe agrccd pcrformaDcc pararncErs and compliancc with thc valucs and tuidcliDcs of tbc orgadzation. The
tenure ofyour employmenr shail be subject .o tie rcqurement or'tie serviccs provided by us to ourciienr and shall also be
subj€q (o rhe rcquiremcnt ofdcputalion or (ornpletio n olrhe projecl wirl rlrc ctienrThc terms and conditions i! thia lctter and the aanexurcs tbcreto x.ill form tcrEs ofPlcssr sign aad rcirre a copy ofthis lctter as a to&cn oflour scaepbacc of tte tcrmr eod cooditioos of e.rFlolnerr aod

appoiotrncnt upon your Jorlrlng.
rerum drc samc to HR ar thc ca.liqsl
Plcasc note tlc docurncnls ro bc
We wish you a long successful association wirh us.

submitcd on your date ofjoiDirg as part ofjoining contpliance.

Yours fairhfully,
For R.lhEc. SMSL LiDItGd

ii'

Authorised Sigtrtrolv

Signarurc of thc Ftmploycc:
Encl: Terms and Conditions ofEmplo),hent- ADhstur€ - I

ED

I.D,q

kt/

Rs. per mond:
B.l5ic

6500
HRA

1221
Convcya[ce Ailo*ancc

Mohlhly Gross
I07I

Anno{lGross
128652

or Uo.g, Otrii i;tll6 Mu,rtEi.{OO 02
tbghr..rd Ofr{.i trii FarA Cout Hod., t6int'w i

Rdlre S SLLirad
Cl{: 'Pffi,ffisor4i't3u'dta

TT





Reliance SMSL Limited

I have read and / or have been expliined ihe conten6 ofthe above cont ac! ofcmployment in _ (langua8e)

and I hercby dcclarr that I hrve firlly urrdcrstood tlE abovc tcrms and conditioos and dcclere thc sarrc lo be biodiog od mc

in its entirety ard also give my cooscot to tbe claue no. 8 & 9 specifically.

Namc

SigneurI€

Date

S"r"..o-.'.- l^k o.,.-

2 L

ED

Pnttt
l(IfiISII&raL

T

f.t'tt

xc31103 IYU lv-oYHSIHvw
IYdICNIBd

OAIS3IIV

Rd-c SrlS Liyrtd {h.nlr, St lgt lllpdr. Sdrlirt Utrlco
CH: t 7€34*1209/Pl.c tg,D.

r fiUf uorql OiroU foloo. M.rntooi{'oo O?. trdi.. Plur.i r9t 22176r!tOORrgrn 
'rd 

Olfk r ,rd f la.,



I

IC



16. Thc variNs cl.!,sd ol lhi6 lctkr arc to be r.{4 uodcrEtood and i crprctcd rtr il! otirDty and DlE ol th. claus.s are ser'€rablc lio[l lhc

Reliance SMSL Limited

TED

\lmsrr A- ''^'

Rdi'e 516l- Ln.(, tlo,rE, Str.gc i,Ltfa.' Sddi,tt rrn!€
cN [r€attH:9grPtc r67E l

AT

Dhobr r9r 22 676r3aOO&.9Bt.rtd Oll(c Co(,t l,lo,9, Murnlo'{OO



't



14. It rs bcEby €rpr65ty agr.ed aod d.ctar.d that lhis lc{cr ofEeployecor shalt bc .L.mrd lo havc hccd dadc ar Muobai and $ar tudiiput or srit or sction or iroc.cdings i,tltiocv.r out of n ll[dcr dij l€rtr ofappoirlicnl or br.6.h d!.rof
v

coun ofconpGrerrl judsdiction rr Murnbai.

ma(cr or ding h6ci,r cmraiocd rod roy claim by eithcr psny against rte othEr stdl br jostjot.d or adiudicar.d upo,

15. In cisc ofonc / morc ctuscs ofthis tc(.' ofcnptoyrna bccornG
ATT

rIIAHISI{J'.DJ;
Rdir- SIGL Liritd lft.rrltr-, S'rlgE i,h9dr s.fdir! t-rttiroc'. U7 €8gr{ ro?PLC rGrO,.

ric't

,.d Flo6, Coun l{06., Lltlrio.lro t*of M ,ioti Tdr.o. lllur$d4oo @a tndb" phorr .91 22 61673800
.r9,1

Reliance SMSL Limited
24. You arE Clelt cngagc yourx.tfcxctuiiv.-*ffiil.IHi{#:r&?tr"H';:;'tr,,;.:ff#tT*taY,L1;

contlrct bclwc.n your pcrs-u,,n"ro,, 
* 

''*Btsincss 
Unit Hcad Ysu nill t'o;a ary:ucrr isrc **;.;;;;;;'""'

{:aniz,,ioo6 ." ind;vaud,,,,* * Jff" :ffffI.-:f Ij ;HffiilT; tT#iilffi ;lilifrt"" _,dircctioff siv'n !o v., bv vor" 6up"ir o' uv orts pcsoa dnrv aurroriurd ir di i"n", *.,,"* .rr.rr posii.s. yor .ha, ot cv arrrhe lEles and r.gularioos, .iiha,rarutory or orbcrxii&, {,tic[ rrt in rogu. nl{l hay bc mrificd &om rime to dm

25. You shsll obey a,ld crmlly with all th. cbeharrartrrcpra*oryour;;;;.;;##jffiIX;,T:fi"r::T#:,.otanvod' pcr.ondulysurhori?cdinrhat

bc aorifcd ,iD6 tidE ao tim€ 
._ .-,e -xq tcBuEumr cltncr 6ll0llory or o.h.rri5c nhich a6 in v6g1s 3n6 61y

26 You stall not at ery dmc eid'6 doriDa rh' cotrlrtd ofyou €mploym.nt or at any rio.€ rheEaiicr divdS€ rny infomarioi rhat cane .uyou doriag tic co,rs€ ofyour coploynrent wirhou pri* *mrUU., , *r*n 
, --.- -.-,

,7. A( wc r. tDa4!,*(, s.pj.. Frovidas rD.rb.^ i, .ar..f.sy o.r&.tiry of.Irr hlrio.i(liablc to bc cndcd autom:rica1y. 
trv o' M rrloo'i( h'ing d{E d .r 

'.ttDr.r.4 
ynD.ioh ir.r$

2E. You will nor catlr ifio ery commiun€nt6
or rc a p*,y ro aay rr,"'a,i- ;;;;d:*ff;J.:ffi H :ffiT"j,;.:*,#JJ;,xffis:T].T. *,
riirhod r!. pr.vious sancdon ol ttc clicnr / Coruparry * **" a,"*nry1i yo* 

-* .

29. You may bc s.tE rod alld spoEor.d by ri. Company / or Ctiol rirr fomitiariza.ion / rsinirloraryoricrhdrrioos/orsaniz*iominrnrriaanjorabroad";;;;;ff;';.;#HilHil,l;:ff;:,il,f.*-.

trffil.;}l;:$Xffiffi -' " T'w'n"-'*rf1r*,'rl'rcquircd,osisn a sc'vic€B.,dr,rr
rEsisrarior bcfor€ d,e tin,. *o,*"t **TTff'rThccoopanv 

can ncowr rhe liquidstcd daDa86 oo th..,* 
"rr.*,o,uo*

,,lt). The F!.Hiihtr&nr ..E!sid.,s n{Ir({n nr d
unde,.ny oi,luft sranc6. A,,.,,," n"#ffilT#L-ltr,:.:# ffi#ffiff;Li*IJl.*,
H'ffi;H:Lff;:reBh{ anvorc round io b' e" tv 

'n ",**i,6 
* di.;J*ro",i,g 

"g'io., " 
r.ro* capr.ycc rbrr may

3I You wirl bc rcspotrsibtc ror thc Ealt tccpirg and r.u,o in 8ood .lddirioD lDd ord"" of rlr tbeyolll !sc, cusrody. c*c 6 
"r,sl.g.. 

r- *" ri" 
"i 

*" --5^;"":^:"" 
-j.Ti:j-1'"e pmpatiB ol rhc coElmy thll may bc in

to ass6s orr ils ocm basis rnd *orcr *. ** 
ot *'L@ oftte cornpsiy or clic in yourpossGsior\ lhe company willhavca right

cvcn oryo* rai,urE,o a.corj,,,,' ;**::,:ffiJ:lT,mTJ:; m:m;:l;**fu,1:
ffi#:tr;Hfi} 

o''v po,Grtv / mo.. iar or*' *,*,,, r," *."*i.,,,r tbc tirnc orc.s6lrion Dryour

32. An FoFia.ry inlorbarioo / nrrt ial of th. cli.d lh.t i. nadc |g,o$1l ro you &riog the tlrnl ot ci dt .rsigDrDcrt sirl bc,.cciv.i insh6d.,rt ed y.. rhar 
".{ 

di."J.L.. n. d.,'r in paro.Ei,* * *;.. ;;;;ii."*- ,"*_,r. ,* *,* *., ,,intUm{rid, .^rdcspood.nc., doe umcflr.i mat rirt u ients pruvidcd tu you bry lh.;il r,-;"

[.T1".';;I:*""*isomcnrorErmi,'r,mor*.;;;;ffi;;;;:"ilr]'.ffff::Hf.'.ilfi:ilt -
31. You shzl bc r.{u,rEd ro EigD aDd nbidc by 6c policy on E&ics & Cod. ofcoDdud *irh rhc Cdaclai.lions tfiat lhc policy may dcmmd rrom timc o timc, 

omprny 'd 6tall underhlc to sign such

,





Retiance SMSL Limited
12 t_rrrmg your aour wrrtr rt! corDpany ald h

u6cr id and pass*or( nE6.;;;;ff.-Tl""rob prD'ilc' vou m'8tt bc srsrcd a(
!.co.nr.!brE rbc Eny inrb*r** *. *-J T T t" ,* *o -*" * *,*rL-* i.r*'s3 

ro I anou! rr +PlicsuoDs w'th a u'a'"
crc.rmmrs _.-..-,-8orb,Eact'orce,.*,*,;;;;"rfiJil:*[*J,Irff;;[I

I l. You wil & covcrcd by fic scrvicc nrc. er.t
- -o-" "t* ",,.", - *;*r;;X3l':"T 

*^rdins coo(hct djs.iprio. lDd 
'drcond,craerp,icab,car6cc;ilffiffiffi:Hffi;;;;il,;lT:T"#..-Jr;:I".*,;T'.,:1,,,Li;Hl5

Ia. You shalt b. cnrirlcd ro lcavc rnd oafi.r bcl|cf
worki{s. You wir bc .rrid" 

" " 
-.*,Lirli lT rhc rulcs and rr8ulations sov'nirs cric

asFrLh.runs&r - -,-,.-rsrDavb.no*".,_,,il';;;il1"#[,#H;:[T.:Hj:L,,.,

I5. You wil b. Eovemal by &. \Norkhs houE d,,ine, ro' ,;.. , ri-.. vrr",**,',,'.n, "t 
Ge dr"bi."hD,"" or)our *orrixs. y

,rsvorrr.shjtud,!i!€rrEd.yftni,h 

""1-Try*'**rr,,;;;;;;;"uxirrbeDtjncdlou'alruardu'rnnom."ts a,d cvenitrr. rr cas. r* *r, 
" 
,.^T.la* 

* '*r,- *o-J-iiI"Hf, *u* 
"* ", 

* rcquha ro T '*
youwodbcyoods!,a. -'D--''dr"mprovor**"r*rio"oJ;;"iJrT#J;f,X;HffL"

I 6. You wil bc rlquirEd to rvork or atry dav ot,"*". **,, 
"r',, .--*lLTiLY-'-1' n"'** 

''*ar 
torid.vq in u€ .siab

$ oo.Dv o,,c orrrc days in 
". 

*f;;;""'#;t 
orvour pos'ias You $itl b.

17. Your anptoyrnmt i6 trensfrablc b arv oth
cr'cnt/,isociar.. H;;.;.ff#;T,X:|"lcsrabrisr'matr/d'partncnt/divisio,/,,,oor.,d,anyhcrca!.in;;;;;;"ilJ*J.,-fr,3.,#1,J"*.

I 8. In nollrlrl coo$e you shal rAiE toar rh. scrvic€s ofrhe or8aaization oo atafuina thc rgE of 58 yc.rr.
& ll you rfu.ar yortlBetfyi&out leavr
v*,r,.I r..,.<a-'a 

". G;:-1'7" T-' b'voDd rhc p'riod or l€avc odrnoly..,hi'r.dy.E.,qn;;;"ffi ;],.Hff ,X,f;T*,*-o.n
b. RcturE !o wort withir 8 dqs EolD lhc coo,mcEcrdEot ofsu.h at6.rc. rdd

c- Civc a, explaration to lhe latisfacrila ofthc Maragcmc r€grrdiD8 $uct .ba€trrc.

| 9. You wi,l in,rirfly be ft probaion ttr a D6iodManrgancnl DurinS rh. pcri* 
"rr*,,-. 

.l.t-tl) 
t:nlhs' whicft mey be €ierdod or Educcd ar gc Eot€ discaetion ol.lhc

onE Don6*5 Bagc salary,, ,*il#*': lj T'nEn'nr 
i! rcrhinabr. by aivi',r onc mor

,.sErdiq vo,, cootrr.ruu! r* *r, .-u-Tl'l'o "'" ,.4,* *", ,i -un@* ;n writirs bv 
'irhs 

si& or pa,nmr or

u,E€ wirhour rssisDitrs .ny ,*,"" * * *. JII - pnotari*' eu, o,,s,rri;:;.;J' 
*' 

'* 
* itrtiour'd in wrilhg

u-r rbc trodc€ as per .t,. prov,r.* .r*. ";IY-T"f"^" 
t"'...,, ,*,G#*l,Irvrc's 

,rE urbl' 
'o 

b€ krminskd ar anv

wnrng. waivisg ,jc Notic. r-oa oo ,o;*r,l-s.ll."-"u 
v"- 'pe";'-*i. v* *-,;ilu o' 

*'* B;sb to rc6i8o vou sir sive
ior ,s ar rl! sorc discrEdoo r *-Gri"" 

u"u* tiu vou are ,.lieled rrom se,vicc i.
20. Your 6c.vic.6 {.rE tiablc ro bc r.rmiaa&d lri thou! any notic. or satary in t;cu rhercof forwirhout prqudicc ro rhc gcoeral of6! tc&tr 'ojscolrducf in .Ic ca6! ofrssorBblc surpicioo of

misoonduct, wirhour beina
cooDiirioo ofon scr hvotvilg orpiEd.. a4, ,.. ofenquiry iDlo (lle cbaiScs ofndsconducr or ortrcr*isc_ fte

irdisciplinc o( iDctrcicncy. yolr may bc placcd
not 8uitty ofary ofrtc clnr86 lbr wlrct you wcre.u.pcnd.d lnd oor

su{rensioD p.riod will be pad ro you

? L Yan will b. lxlrnd hy rfir .,r,r" .f ({!!du.t, tr cs, rcgukaioas rad,Elaiiun to your scrv;cc guaditioor, which will form pan ofyour
fr.e -UGs;" ro* 

", *r* 
" 

*
&rviec conditiuo, anl rrDu orcmptoyr

diiloyalry

STED

VAHISIIADd- c22. You dry b. laid{ffon peyDcor of5OX sEA.r m.ccourt ofshorta8c ofworlq 6rt.ri.h ckctsicity aod sitni /,
21. You 6hrll cxccod eI c.opcritiotr io ttc

!o !i€ bcsr ofyou, ski and abiti
clieris c[rploxes, custorncrs, r€presiot tivcs, ctc. ard do a.[ suct things ditjg.nrlX lai&turyly as rnry b. n€ccssay to ssvc tlc cl tcnl ald pcrfonn a[ rhc duticshiSh $rrdard of iniriativ€, cffi c;€ncy

atEu3&d ro you totn rnnc !o limc.

eq*etlOfie++ef too.,{a..4*.ct.+f.Ltceyo.u*f*f-Ofcfifel* Lglna.t{S{O?. tiJ rcc...$r:{rSrraoo

Wc.xpcc! you r,o wor* wifi rhc

e.a-ra St€L lr'rto !
cx:

,,ffi!ry;,ffisdrE!r,llr.{





Reliance SMSL Limited
Annarurc - I

TURt\ts & OFE

' J":*r,#::Ifr'""J3;iilXf,Hf1.i*."'**mcdicarvnrbyaMcdicarornccro.bysDxlorsplcin.jbyrhc
you,!Evic..rDc,,cyouar..*-J;,"",*flil#fy;::trHff*.0,.0t,*..'0.,***!'*ll*,*,
coruc oo md o., fiG drv vou arc tburrd mcdicaly orrir by th! Mcdio.l ofliccr. 

yout lieb on tf,c iob a'd vour e,plo,tn€nt n'ill

2. Your appoinnn.nr is bascd on rh. b{sis o
c{rc any iirb,mariotr sivca , r* i" ,Jimm:J;#ffiffi,T,rT1t v ),ou in tr'. rppricarion for cmpro),nenl rn

i, lia., ofnujE- bG lirblc for rcrdilalion witlrcut any notic. or 6aldf

3 Thc addrc.s .s indiclcd in vou $plic.rioo for.ppoirtmcm sh:, d€cor ro bc cnr.cr ftr 
".cn trloDrclda ad&6s.d 

" r*., 
r0" Jr." ,**" !ta[ bc dccEcd ro b.vc bc.o 

"r'"r**n, 
*r t*-cttioo to you. E!€rv

ofzddrcq ney. 
qw w Bvc o'o savc(l up(tr you You wil imrncdiatcly nodry changc

4. All th. sborc cEoluoc!16shx d bc rcduo€d io lbc .xtctrr of,hBcac€ witltout tcivc or lcerrccl(oo.d for compuliaa 6c coorribution o tbc providgrt Fua,. 
/! wiuout pey o!'ly Basic salfiy shax bc

5. You arE rE{oir€d io subrDir rtc tbllo,riry docuBrcdb! iftbc samc hn\r nor bccn submirEd carli.!

& Cdrifc.tcs in sup,pon ofEdu..ri
ioSrrhcr viil copi6 thcrcof 

onal / Prof6sionrl Qurli'ications, Expctiqrcc D.tc of Birth snd oficr r.stimonia,s in original

b- Copie. ofyo{, p€.6sporr photoSnptu s/id gr.y becfgmuDd;

c. Copy ofprscport / Rlioo Crrd / I
idoorjty. 

yoLdi tD i &iving lic!'.c or aay olhct docrnnnr as proorolyour rEsid.oc€ &d pho.o

6 You havc t'tEby giv'tr oo $jccdotr io tfu cd$dtrxor it6 grolp comlooic! asr .$ociabs) shaii,t your pcrsoml informarion E6ddoEot,orotE idctudiq bur noc timit.d to Aadh,, numb€r, .r; 
";r;;;*"* 

ffi;;s.ad.rd.rofbinn,.dd,e,..!,.*r.ou.*.,".,,,,.a"*-..*r.,ol*,"i,"1.HJ#H:.#r*"j#"

I#ffi Tffifi""u*,Hnrcc 
Rctrir hrs rrolntld rim" ,"." 

". 
,,rrL i.". i, *. purpolr or backsoud chc€ks and

on rlr( ac. 
$ employmer / lraining / mansgcmc'lt / pr)nneft / ctdit / insursnc€ / housc on .-, 

^*,d"

' I,lJJ1l'JTti}T.H:-tolffi;'*'*ro'o-ci€sappoi,i.dbv6dnrioDrieclotie€birorEyou,p.",".ai
Thc coopany or ir, scnic. prorid"" *d rlr. "*tl€ !o th€ compary or its i'rvicc prwid€r for rtict rhis co^€or ii bcirg obrai,red-

'.cod oo sucr ! 
"'inrL 

in€-r, 
"" #"*Y;:: ffiilffi,ffi : XffiT:tr",jlr,iflscrviccs g'ovidcd via such a8cncy. you h.vc undcrslood *" *cno *,, _",* J-rtiil crofidcnti.tity of thc samc.

8. You olso rSrEG tha{ you dr.Siral rEr{rd ifttudias rlfcrEaccls t! tmordrls rod vcrific{tioo rEdwailabtc to ary ori€r us.6 or6c ptatrorm ifrvrrco you;;;;;;;;J#ff 
od s,.t rscacv pl,tr,,r, wilt ody be

irvc 6e option of,d.leriDgyourdigitd r.cnd frolb s.rch rgcfty d.rrb.!r. 
aloc You bav! al6o undctiood thrt you

9. Your No Objcction wilt bc corcaninour wi6 tllc riBngdncnr bE.wacn t,ic Colnp6ny and arry rcomp.ny fo. Rcfc* rcc / A,rt c.dar vlrificarior of yoor 
"r,'o,, 

;;;'r',il-u. 
du rgcncy / or8arizatioo erg.g.d by rhc

| 0. In ordcr to crsrrc thc uniformiry nnd mairl.r!
.,,o *o* 

^,,0",., 
*i ".J.Iffi fJ :[:Xfffff hTffi f l;.]*H

I I You arr cxpccrcd ro kc€p your salrry packagc slridry con'dlarirr and not .o sh,,c ey

Rdira Slrst- Lrrtd
cr{:

(h.rrts| Sr.tgE tbPffr Souir! Lrrr.dr
Lrr.Egrl{ 2o(rptrc r Cfa,rx

I
ng the

T TED

Corrt Hour., Uiri;; d if 'oloo. uert<*.rOOoOiiind6. i'rriiiil .9t 21 67573!00ry. Onob{ I
Rtglrr.'ld OrrkG. 3rj160.

.. ,, r.c



.: ,,



Rcf No. IIR.tSf p/22.rK tfiO9t7'21 t t U, 3rr9%

SRTHANTA BAGAI,
bate: 22.t 9.2022

Otrcr-cunr-.{pDoiparlt.nt 
LGatGr

Derr SRIMANTA,

Ttis is with reference to yolu aDplica oo and subsequenl Test and JWe are pleased to offer you

22,0!r.2022. The offer shalt

ar appointmenr as Cotaom.r S.rvlce Attochtt in tha cmploymcnt ofthe company subject b

nlerviews you had with us
Yourjoining on or t€forr
Reliancc SMSI Limircd

Reliance SMSL Limited

aubmatically laps€ ifyou do oot i
or providing oulsourccd human

Is engaged in rhc txuinessAccordingty, you rur dsugncd t0 our elicnt ro wurk as Cu omar Salvicc A!socirlt in Gradc Xl anJ shal pcrfonn rjutirs

Itsolrrcr Bcryiccs to thcir clictbat are assigde(l t/o you lD coonetion widl tbc Clicnts' busines at thcir prqrises as may bc adviscd liom drDc to ti
You will re€ive ar -Annsal Cross Cornpensation (includihg B.sic .rd altowencas) of Ri. L85S2y- per InDulll a!

You will be coveted by applicabl.
p.evailing iax and other taws. p"liclcs. rules aod guidclincs. you aIE ex

samtory bcocfits such rs pF, ESI aDd Boous etc. The cornpensarion i6 subje.t 10coo-fidential. .pcctal ro lcep your compcnsatioD strictlyYour appointsncnt ard subscqucbt contiDuarioD of
and compliancc virh fic

ernployment wiih thc

valucs and

Company ls sficUy bascd or your consistent
dcliocs of rhc organizatioo. Thc

dclivcry on thc agrccd pcrfonnancc paaafi ctcrslenure ot'your employmeht shall be subjecr to the requirerhent ol-rhe servic€s provid€d by us to ou.client and shall also be

8ut
subject o rhe requiremcnr of depularion or completion ofahc proj€cr wirh tftc clicnlThe rerurs and conditions in rhi6 lcner aid the anocxucs tb.tdo will lbrm tcfm.6 of appoiotmcnt upon your joining.
Pless€ sitn 3od .ea$B s copy of*is lc$cr €s r aoLr of ){our aaccptanc€ of the t€rnrs sod caodiri$s of ernplorcaor aatd
return tte same to HR at thc carliesL
Plcasc nole tie documenrs !o bc subctittrd on your dal. ofJotlrrDg as psrr ofjoining compliancc.We wish you a loog successlirl association with us.

ffit'/ T EDe
Autho.is.d Signrtorv

Signarurc ol'lhc FmDlovec:
Encl: Terms and Conditions ofEmplolrnent _ Anh.rure _ t

lllHlS{itu..- ''

Rs. pcr month
Basic

{,500
HRA

122t
ConvryaDcc Allo\rn
MoDahly cross

l07tl
Annurl Gross

)28652

R.giir..$d ct{tki 3rd fbo., Coon |bur. of Mon9, Otroll foho. UumOoi4OO 0O2. Iadlo. pnoa*. 19 t 22 6l67i'80rj

Rdira StGl- Lrritd
Cll: '#s{Hffisdrii,,'uoteo

e

Yous fairhfuliy,
For R.liruce SMSL Lihit d





Reliance SMSL Limited
ADhclure - I

TERJI'S & o\s oF

' IH,ffi:IH":#iil**jff**..1**,,iniosmodicaflyn,byrM.dbaroffc{rorbyaDocr,urspccinc<,byd.
),our ftrvicc. rn ca!€ you .rE ,"* ,,*i1tdt "-*.l r* m€dicdlv damin.d bv ,ny cc'rif cd M.dical pmcritio".. i,rrr'*I *r., .,
cort'ctocndo'ti.dayyo,"*..*,,5:"m1ffiffi[-m:.*wirrro6cvourricn@6ej"t*or.*.-r.-.",*r,

2. YourApoinrrnc is bas.d or, $. basis o
carc aav iariruatioa givc, rr r* 

" 
,.ol#lrflxlIffr'.5JilffiTriivcn b.v vou in ftc ippricrtion rir.,nprovmsnr. rn

in li.u of norit.. 
,E.\ yolr.appo,nhd will bc liabtc for tcrDirBtjon witliou any noricc o, salary

3' Ttc eddrcss as iadielcd i' vour rppricdioo for rpFinrrn€Dr shdr d.ce .o bc cdrccr fsr s..orDl rDi.rri6 ad&lsscd ro y* 
". 

rt g;"- 
"aaro, 

stlr bc d.Emcd ro hrvc b@ sdlcd 
iDding aay 

'rynn,Dicatioo to you Et.rv
or.ddEsq ir'rny- .* u Evc o@ s"vc'l upoa you you vill imrn di!&ly rodry gtaryc

{. All th. .bov. €moluecals stould bc r.duc.d ro &! €xGnr ot ab..occ wirhou Lavc or lclir*l<oocd for rooptrtirg 6..orut t* ro o. norir.or rura. 
'c witout pry only Basic stlsry shrll bc

S You nrE ."qoi.d ro lubmit lhc tbri,owiry documcr E ifthc snme brvc rcl b.cfl 6uh;!r.d 
",rtia

:r:ili:;f":rffijri*'-on'l / Pror'ssioml Quelincadons' Expcricncc. Dar. or Bifi .nd odrcr t stirnoniars in oriainal

b. Copie6 ofyour passpon photoSnphs wirh grsy b.c&grourd;

:ff, 
of p."?orr / It dm C,rd / Vo@ds ID / drivirg liccosc or aay orhcr dooErar es prDot.of you, rcsid.oc. aDd pholo

6 You htv' h'r'by 8iv€E oo djcctioo io rtc coaDroy(or iir gr,,+ cortr!.oi€s aDd associarc.) sbrring you, p.r,.sal iafo.rnadoo aaddocun€als' inchding h[ tro' lidrEd ro Ardbr aurtrbE 
' 
.** *,r.r!.n-, 

'*r- 
m ^il, srch 15 vorcf ID, pAN cardl DL. o.lnqgcadcr' darE orbinh' ed""'s€!, nobil. a(dbcr, cmail, cdr*a* ,;;;;;;;rd *i6 

"ov 
R.fcrcocr / An*c€dmrVqrificatim OrerDi":d@ ttnl Rcliarcc Rcrzil h.s rypoitucd _" *r* * _*L O*-iri," purposc or b.c&sround ctEck5 ardvaritic.tions. in ordff to a\aNil s4rvicas such i

mrmqcrc. '5 
cmploy'nd't /lT ining / manrg€tn€'r /Fym€ '/ ctldit / incurancr /hou3eo.r renl / velicr€

' #H."ffioffifitrjJfffffi'J'&rvryclgvlis'Dci€6appoi,qlbv6.o,iomrimi,or,ncr,o6brcvu'Frsooar
rheCoopanyoriuscnic"^,,r;;;;;:ff#ilh1ffi'3ffi::La;r..*rr.tu"..*entisrcingorra;nea,
rlcord m such pl.dix,'l incrudirs dar., docl'auq c.,tiricar.s, vcrifiHtion rcporq 

"r."_,".": *ffi.-, 
j"TIJLTfi*

s.rvicca providcd vis sucl, ql.ncy. you havc urd.Grood *" *_", *,, _"r* *ir-" *i confidcntirtitv of drc sarnc.

t- You ako agrEc rrur yoUI dtir0.t rEco.d iaclur
.vairabr.roaayo,rsus.,s;'..r*;,ffifffi,fH'Sr:Jffi:Jtrooerchrs6cvpraro.dwiro,rybe
hrvc dc opaim of.Lrctirgr*. *r- -"*i * ** rgcncy ds."h€sc. 

ro' You bav! llso onl.nrood 6at you

9. Your No Objccaioo will bc mtcminous rrirft I

c.ompo,yrorRcr.r.,,cclA,";;;;;j;Tg;:'#:ffi,.,*H,ffi*1.nvr8cncv/or8.niz{tiooonsascdbyrhc

I 0. In ordcr to cosurc rh! uniformi.y and Inrirr.nlnu€
at il3 optioo pmvide you wirh sorne standard dre6s

I l. You arc cxpcsted to ke€p your salary packagc sld

code. You shalt b€ pre$nl at

lhc E*trbl !n! (hc Eslrbl

6,0

or Morg. Oio6i rdoo. ts,,6.i.{do @2 .91 22 5r5738OO

Rafrn.rad Ottt<.: lrd t

ofo good s.mhi€ncc b.for. [r.

Rdtta StrEL Lrrrd tb.rlr, Sl,!aaE

l,

(olrt lof trn o ,ndlo



;.. ,.
*-.a



12. D'ning you tlnul. *1!h th..onpony and b€lcd m ynii.ioh pmfd., you miSbt bc grE r.d ...!ss to leiou! lT appliqrims e.irh a u'qu.
us€f id ad pa!s'*'ord- Thc6c cr.drdtials *ilt bc u quc to you afid cronot bc shared wilh anyone. You will bc .olcly r.sponsibl€ atrd

r.toln*all.l-G dry inforrnftiGlc&'3tai% or br.ach ot cfifidlrtialit)'h ary'*l[y r{ict! hrs oc.un€d dui to $rc misrlsc ofyour

I l. Yoo will tlc mv€rcd by thc s.rvicc rulcs strd rcgul.tionr in(luling coo.tuct disciplin. i sdrnilri6trariv€ ord.rs nnd rEy 6ucb other nrlcs

or ordcn of$. cli.nt or Compqoy as th€ r3t€ al.y be d.r Dry comc in forcc Aom.ih..o limE. You stall ob5€rve dirciptinc od rulcs of
coodocl eplic{blc ai &c cli€flt s cstrblirhEat ofyoor po.tir8.

I4. You shall bc dtillcd to l.avc end orhcr bcnclitr as pt' drc rulcs afld r.gulalia{s aovcrning clicndi cslrblishmcnt whcrc you will bc

wu*io8. Yfl !.|ill bc cntid€d lo a wccuy olTrs may bc ,lorifi€d nof, dmc to li6c- Tht wclkly holiday st y b. stigs€rcd .rtrd dctcrmincd

rs p.r the rrrstcr.

Reliance SMSL Limited

16. You will be rcquncd to work on any day of th. year, including fe6tival holidzys, in thc 6l,blishm6t of your posing. \'ou *ill b€

allo\vd a wcekl) olr in ac{ordmce witb l!$ on any orc ol $c days in thc wcck, as pcr thc cchcdule notjticd,

17. Your ahploymcnt is fanstcnbl. io any othcr ph.G / Grablishmar / dcp.rtn rr / divisio'l / mit/ h.rch / subsidr.ry r atlilistc of our

cli€nt / asso.iltc. HowcvEr. such lraDsfcr wiu trol cotail &ry incrEas. in youI E Iary ard / o, dvcr!.ly aficct yorr €IEolumflts.

15. You *i[ h. goverlcd by tlc vorking hours FcvailirrS al thc cEhhlthtrreln ofyorlr working. You wjll b. ootified your adual dsry

tiDiDSsftm tiln to tibe. Yfl sh.ll rQo.t ard b. p(Escd. lccordingly al ttr clicd's d.iiglatcd lDcirioo. You *iu be rcquird to *6t
i,r.ry oftL -<hifr( dEirg dr dry N nighr. Y.E %'rtirg htrA Ey hG ]d,rzord rrd y lnay hc rEquircd rr w.rt in $!.lls in rh.
morning aid cvcning. In crsc you b.ing a ltmalc cmployc you shall b. proridcd sith du. r&urity 6corl up r, your rcsidcncc h uasc

you rPo.t b.yood 9 pm-

18. Ir mrmal couIse you 5lE[ retiE Iro{E ibc seflices oflhe orgaEizatioo oo attai[iD8 ihe rgc ofJS yeart

b. Rdum lo wo* lrilhitr E &F from tbc comm€nclmcnt ofsuch abscacG aod

c. Give an explanation to lhE satkfacdoo of the Management regarding such akencc

L Ir you.bs!,n youlclfwi$od l€avc or r.t[ain absd{ b€yond lhc psiod ofl.ave origiEly grantld or hscqusndy extended.

yd sh.ll hc c.E{iddrr/ s\ &ving volmt rily r6rEirer./ ydu lD{lloyrn@t *ithflr giviDg:ny n.'tie unl*. y r:

19. You will initislly b€ on prDbstion tor a Fiod of Six monlhs. which mey be erterded or Edu.cd ar thc solc disarction ol the

Manag€mcnL During rhc Friod of pr$atioi, thc appoinuncnl is t.rminablc by giving onc month in writing by ci6cr si& or paymcnt of
obc dond is Basic salary in ljcu thcrcofl oo rornplctiorl ofini(, proharion p€riod till suoh tim€ th you arc intimatEd in writhts

rcfldint your co!finoatioo, yul $aI coatibu. r,o bc or prcbarioo. Afl.r u,dfi.rDadoq your s.iic.s arE liablc ro bc llfminalcd at .ny
tio! wi&out &ssigoin8 Iny &.6on .s p€t th€ Fovi6iois of sbtut€ govemiog yorr aFoiDtmcd. b c.se you n'icb to resign yor wil give

u! &c mtice ar p€r thc Fovisions ofdl. slatute 8ovcrnix8 your appoirtorcnl. You shall attcnd duries till you are relieved tom seh-ic. io

wriliDg. Waivirog l[c Nolicc Pcriod @ rcsigration is at lhc sole discrclio! oltllc coEpaty.

20. Your s€rvicls arc liable lo b. lcaminatcd wilhdlt.ny noaicc or salary in liar thcr.offo. misoonducl s,ifiour bcinS crhaustirc snd

without prejudicc to thc gcocrsl m.{oiog ofllc Erm'misconduct" in &c crs€ ofrcrsonabl€ suspicion ofmiscotrduct, disloyalty ani.l

comnission of sn ad involviog molal Erpiodc. !!y r.t cf i!-disciptio. or incffici€ncy. You ooy bc placed und.r susp€"lio" p.nding

€quiry into the cha!96 of mis.oodud or odcrr,i.re. TL salary for the sulp€1lsim period $till b€ pard to you otrly *ficn you are iound

,rot guifty ofary ol lhc ctl!r86 tir whicb you *cr! sllsFrdcd aod not othcrviis..

rl- Yoo u/iltb. hour{i by rlE cad. of c{!dtr..l, rulcr...gul ioru and ofrc. ordcrs in foac!.d fun*d by thc canpenv liorn liha lo lim. in

r.btion lo ytll, s€rvicc @nditiooi wtri6 wi[ form ldlr ofyou s<rvicc cunnitirms an|l t ms of doploymc&

22. Yoo Inry b€ liid-ofr on paFco( of 5lr/6 \rrg6 m accorrtrt of 6hona8. ofworlq e.terial6. clcctririty md sirnilar othcr rtaroDs.

:3. You rhall cxtad rI cocp.rirron (o th! clicdr'r .nplolec!, cunolnEs. rcpr.!.ol4i !c5, .,.. fiaolt "*t 
,"tg, dilg.trdy. taithtult, alrd

ro ttc b.sr ofyour skill and ability as nay b. rcc€ssary !o srrvc dte clicrl and pcrform all tlc dutics ro you hom time to timc.

Wc.xFrtyou to work with fir hiSh srandard ofinitiativ€,
T T ED

irdg.rr. sllbLLnE€

P.4r...a€att(.:f.d+L..,(4.r4 llc.i+ Lfrr ntc n}.t ll-9, Oh.} T.t + tlrF\.i 'lr0 OO& lIt(hrt ..+}I :i:-:raIraCo
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Reliance SMSL Limited
24 You sr' 

'trall 
€rgrg. vortt lfcxclulivclv iD 6c wut elsigd.d by it cli.o! wh6r you sc posr.d for thc rim. beiDs and 6hrr lot tarEu0 

'lty 
ind'p"td'or s idi'lh'r 

'ssiSnrE 
d! (rh.rt r rlE .&c .5 Fn dmc or fulrirrc, ir ar adviscy opacity o( oltcr$ise) ditEcrlyor itrdir'dy q{ficirt $' cxFtE6 rrl!!|| c6rsr,t of}'o{r EEsinc$5 urir Hc.d. yoa rilt 5.1ud ary suct iEsu! x,Hct rrray resuh ;, .corflict bctwE n your p"6onal int t!r( ad $e inr.rc6r ofrh. clicnt / company in d.at inS warh suppti!.6, cu60om.G ard all othc.orSrniatiotr6 or bdividuals duing or scc&itrt !o do buliac6s with tbc cticnt / qrrnpatry. iur shall r:bcy rorl comply ,*jh rU 6c ordcri anddir'dioo. givco lo ]bu bv yoursop.tir o.,o], o.hs pcrEon drly luttoriza, ia.tat ucfalfrt rtc plrr ofyou, pociog. yo shnl otEy rtlrhe mles ard nguladoos, ci6cr s.lrrory or orh€rsi.c, \rtich sr€ iD rogue ed may b. trotificd fio,n tirnc ro dr,..

25' You shelr obc, nd conrpry witi a[ ric ord.rs !d dircdioos givcn b rou by yorrf srp(,ior ff any ofter p.rson ary qntorizrd h $albchrlfer .h' pls'c ofyotu pctin& Yat dull ohcy all drc rulcs and rcgularions. cithc.st tulory or od'.rwi5., ehict r,l in vo8u. and maybc notmcd frDm tiarc !o rio..

26 Yo{ s}ar not rt lny tie' cilhcr duri'S lbc co@acr of your cEploynEnl or ir my tiec d.rcafrcr divtrtSc say info.eatioo d,"( camc royou durirS th€ cor,$c ofyoui co0ployDcot withoor p.id prrtrri6sior in wriths-

27' Ar q'' sE n'"rpw.i ravj& ,onvid.,. r,' nrrE s i! ca€ of.ny d.noEjity of.o, hrdo"$ h.ina cr*cd E r.rrni*r.d yd,' job is .holi.blc io bc cndcd aurrrndiEally.

28 You will nol mr'r irto arv comoidncnt6 or d€aliigs on b€ialfofth. clicd/ comForry for yrhich you havc ro cxpr*s subority oor !lt!ror be a party q, any .l(€,rdoo ofoy priaciplc m policy of6c clicu / cmpaay or d;ccd rtc rudrcriry tr discredm v!d.d iD youiridloul thc prlvious 5a,ciioD of thc cli.ot / Cfipany c tiorc in aurtority orcr you

29 You mey bc rclcctcd .Ild spotuot d by thc colnpaiy / or cli.i tir fsniliarization / nriaina a!6igrmrnts pirh ou, rcchnicel colaboraroNor any ott.. in6tillio6 / orsrriizatiod! i! trelh ad/or rbrord_ yuu win di[gcdty.d bco.-ficiely rakc p6d h 6c traidns and suchassigdm" s Ttc cosr of alry nrcn trriaing rhrl bc hnc by rtc mmprDy ,rld ydr asy bc rcquircd !o sittr ! sclir Boll(l fff amid.u. tir'€ for ,*frich yoo v r se.e tbc corpaDy. Tte coop€ny can rEEov* rtrc riqui&tcd drm8e6 o" th! ev€Dr ofyouf voru aryr$i8o.rios bcfoE rb..itrrc s3 nlull,rIy igccd uFo in rh. hond_

-30. Thc E"r,flixhr,!.lr s'iidEx f{a",naldd di*oimjDrrio,.,r.-,y nrlrc ro hc., uir.cq{crt f.rm ofhchrvi.,., which i{ D.r hlo,r.du'dc' 
'ny 

oir.umsranccs All pa,pl. havc lhc rigtt r,, worl ifl an lovironmcnl rhal is frcc f,mr trarassntnr end di.crimi,,"ron.
Di6ciplinary ftdo, wifl bc t&.o €ai!51 aayo* fdud b bG guilty of blrsisirg q dircrimioatiog agai,"t a fcloq ro!;oyE! thir o.syr6ult h r.mbalioo of cau,lolaDcrL

3l You wir b' rcspoD5iblc fo! thr Erfc lcEPitrg and rEtum in good conditior ad onttr of.ll thE lropcrti.s ofttc cep."y rhar ma] b€ inyow lE 
' 
orslod)r' cec s ch,lgc Fs lhe lo6s orafiy prorctty ofahc company o. clia,t in you pos6€ssior\ lhc corrpsry wifl h.ve a nghtlo a$."s ffr ils oc'n besi6 e'd rccov" li. damagcs of.llsuch m.l6irts fiom you snd lo l"rc fl.h orh6 adioo s6 ir dcdis propcr;n !h.

'v€nl 
ofyour failuT lo atcounl fof such mit.,ial o. p{opsty to il, s.rirfactioa you will hand ovcr thc cio,gc oflcn r or.Audodty orPowcr ofAlqxDq, issuEd !o you omny !0upcn)i / Drl!d!, of6c coE!tr y jo yxrr m.s.ssioo.r oc ti,nc ofcqs.dm ofyu,€@plorE tlr wirt dc CoEpoiy.

32 All ptopri!'ary inrotoarioa / o.rcdal or lhc cli@r ttrt ii ntad! trortn !o )ou 6riDg tbc llrE of wdk .s\igDrD.or rtall be ,.ccivcd ino-fid.acc !.d yrD -rhar a.,l dir.Jc. ff. ac+.,n Ff.rhirg ,r. *i"^ ,"". -y or"r, ai,""r;.D / r,r.ri.r- y.s agrE dur.ri,fofmariff' .ofr."Fr'o.oc.' docum.fra ma&fiar or ien$ prwidcd ro you by rhc cricnr rx by ru tr prwiacd !o you in hrst and oocomplctior of pmicct / sesto,cnt o{ tlr.ioltbo of thc rrvicc, you shrll prompdy rcturo rlt such mat.rirl to 16r clicar or compaoy, 0sfiE ci6c mry bc.

l3 You st,r b€ r'quir'd ro sigD strd .bid. bv rhc poliry on Eahi"" & cod. ofcorduci \rirb &c corrFny md sha, undeftatr r,o siSn 6.chdlcltrtions that thc policy may dcmand from timc ro rimc.

-14' Il i6 hctb/ 
'rFEssly 

agccd.od ddlar€d thal ttis lEncr of coplDyEcar shal hc d!.rncd to tavc bc€o Ead. !r Munbni afiI tbar allydjsFrt or suit or rclioo or Foc€cdidgs wt!$evct arfuing oor ofor uodd 6is lcrkr ofappoin@or or brcaoh th.rEofor in ,csFcr of 
"oym'!cr m ihiog bcrriD cdtaitrcd md &v cl.id by ci6.r porty agahn fi. 06.r rtdl * imtnrrca or ra;uaicatca upon o'. d.cid.d by acoun ofcoqer. jorisdiction tt Murbb.i.

Rrl- e SIl6r Lrrad tro.hrt,

sarnc shall not rcndo null nnd

TEDT

S.grn rld Oftkr 3d fbo, Corlt ltoua. t^ot,'l!ri}lo Tilof lt.6tt t t6tr Btno, M{d.i t'r,,r,: i1lt 22 i:rt'rltoo

35- ln cas. of on. / morc ch,ll!c6 of lhis ldl,n of chptoyrDcat bccom€s
loid iD ik €nrircry
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Reliance SMSL Limited
!6. Thc lrdioB ch$.! of thi3 krb .tc ro b. ,ra

r.rn.,oing- 
4 'dlo.t6od '"d 

in .'prct d ir irr srdrny sd nooc of rt. crau!6 ar. 3.!..r.br. riom u,.

ATT ED

Rd.r.. SfrGl Llr rd 0drE--t Sr.agE i,b9d, soani,tt Lmr.d,c u7.&Ilttro/Pt rdrroa

tolao. Hlrnt rr.OO @2. .91 22
,td C.o.t M..9,
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Reliance SMSL Limited

rD |ls Entirety ard also give my cooscnt to the clausa no. & 9 specificolly

I havc read and / o. havc bceo
and I hcrciy dcclsrc thr! I havc firlly understmd $c above

cxplained 6e contcr|ls ofthe above cooalact of cmployrncnt rn.-(language)
thc sal'le lt) bc biodiDg on mc

o

I

L--

tErms and corditioos and dEclarc

co{I

Naarc

Sign ar€

Dst!

Ar

22 676rtab
t'lol Moig, Dhoh loroo I *6r.{00 0o:. i;&- o;.

Rd-!a Sl6t Lrtitd
C''|:

,fffi;ffisdJr'ur.,.'..q
Oftk.ftagt1tarr.d 3td Co0rt Houra,
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OU€sS

SUGATAROY

BAGNAN
WESTBENGAL

Subject:- Letter of Tiaineeship

This has reference to your interviewselection process for enrolment under Ttaineeship Program
by Quess Corp as provided under its cenified standing orders

We are pleased to enroll you for the Training Progam as a Tiainee under the Scheme set out on
the following tenns & conditions:

Brrak up Rs. Amount per Month
Stipend Esi 10196

Stipend Gross 10196

Emplover's Contribution
Emplover-esi 331

Insurance 109

Total Contribution 440

Cost to Company: (CTC) 10636

Deduction: (Subiected to changt)
Employee Esi 76

Total Deduction 76

Stipend NTH 10120

The tenure of the.Training will be start from OCT 14 2022 and ending on APR 12, 2023
NOTICE PERIOD:

SMAfi,o(,(
Quets Cotfrdentiol Ofi.r lio : QS28r805I
Pqp.1
Tlrls is a system g&€reted letter

QT ESS Corp Ltd
382, B€tland$ Gate, Saiapw Roa4 Bangalore - 5,60103, KamatalG, lndia

htQ//:www.qu..s.:orP..!E I fdl Frcc No! 1flXF572-33:Il
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Date: Oct 13, 2022
Offer No : QS2818061

TO CHECK IF YOIJR OFFER LETTER IS GEIruINE
opcn the camera on your snan phone and scan.
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OU€55

During this tenur, leaming And development capabilities of the uainees would be reviewed from time to
time. ln the event where the Eainee's capabilities & contribution are found to be substantially below par,

Qgess Group reserves dle right to release such incumb€nt from the uaineeship with a notice pedod of 10
days. ln the eventuality if you wish to separate from the organization you will need to give t0 day's notice
in writing.

However due To breach Of code Of conduct, misbehavior Or indiscipline etc, then in such cases, QUESS
witl have / reserve rights to terminate immediately without giving notice period.

On successful completion of the training the tainees wiu b€ gven a certificate of recognition from Quess
Corp.

You shall be responsible for protecting any propeny of the Client ennu$ed to you in the due discharge of
your traineeship And you shall hdemnify the dient if there Is a loss of any kind to the said prop€[y.

CODE OF

You shall Not engage iE any act subveEive of discipline in the couse of your duty/ies for the Client either
within the Client's orgadzation or ouBide it, and if you were at any time foud indulghg in such acrs, the
Company shall resewe the dght to initiate disciplinary action as is deemed fit against you.

NON-DISCLOSURE

SMfi,\,,o(,y
@ess Con,tden.rbl Offer No : Q5281f/J61
Pqe 2
This ls a srstm gtn6at€d leorr

QT ESS Corp Ltd
382, B€llandur Gate, Sarjapu Road, Bargalo.e - 560103, Kamataka, India

htry:www.qu.lscotp.cod I fdl Frre No: ltltll-S72-i(Ixl

3
'.o!r
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To C}IECK IF YOUR OFFER LETTER IS GENIJINE.
open the camera on your sman phone and ran.

The initial training location/tase will be at BAGNAN. At such location the raining will be at any business
ar€a ft function of the Quess Corp's ClienC, Customeas fietd locarions.

INDEMNTIY:

CONDUCT

You shall take care Not To disclose Or divulge confidential infomation/trade secres, etc.belonging either
To the Company Or To the Client, that you may come across ln ore course Of your responsibilities either To
the CoEpany And/Or To the Client Or To anyone outside the Client?s orBanization And you shall use such
confidenual Infomauon only In cofflection With the services provided by you To such Client. Futher, you
shall Not utilize any Confidential Information acquted in consequence of your traineeship for your benefit
Or for the trenefit of any third party other than &e Company Or its Client r.rto has disdosed such
Confidential Iuformation Or for whom you have created the Confidential Information.

-a





OU€sS

During the fraineeship, the trainee shall be subject to the Code of Conduct, set out in Annexure.

Additonal Insuance Coverage: We as an your employer will cover only employee with Group Medidaim
Insurance Coverage upto Rs. 2 Lakhs,Gmup Personal Accident Insurance Coverage upto Rs. 2.5 Lakhs and
Group Term Life l-Dsurance Coverage upto Rs. 2 Lakhs. Over & above this,lf Employee wish to cover
family members under Insurance Benefit Facilities, Additional Premium will be deducted from Employee
Gmss SalaryPer Month, following is the coverage and Premium:

Coveragr Additional Prtmium Per Month
Self

+Spouse+zkids
Rs.199L

Self+Spouse+2
kids+parents

Rs.352r

Self+Parents Rs.352/-

We wish you the best leaming experience during your naining stint with us and trust that you will
find this period of mutual association very effiching.

Yours sincerdy

For Quess Corp Ltd

4-k
Tej Hans Raj Singh
Deputy CEO

Acknowledged

SM/tfi,ow
Or€ss Con/tdentio, Offcr No : Qs281ffil
Pqe 3
This is a system l€n6ated leRer

QLTESS Corp Ltd
3Bl2, Bellandur Gate, Sarjapw Road, Bangalore - 560103, Kamataka, India

http//:rrwsqu6scorp.com I Tbll Firc No: 18fi1-572-3333
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TO CHECK IF YOUR OFFER LETTER IS GENruINE
open $€ camera on yolll siian phone and saan.





OU€S5

Name

Signature

OfferID :

Location :

S,M/il,ow
Or.sr Conlld.nridl Off.r No : Qs'281W6l
Pog.1
This Li. systee genrated ktt6

QUESS Corp Ltd
382, Bellandur Gate, Sarjapur Road, BangalorE - 560103, Kamataka, India

htQ//:www.$t.r6.orp.coD I fb[ Frt No: lffXl-572-!ILII
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To CHECK IF YOUR OFFER LETTER TS GENI'INE
opefl the camera on your snan phone and saan,
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RENDYTECH BEITA MOTORS TD. flrar(l

'fo Dnte-10,11.2022
Mr. Ayan 6ooda
SIO (i6rnn11 1iq$dn
llagnnn-1. ['lurulihor
llorrnrh-7 I I 103

Sll ll:-Al'P()l N'l'MtlN'l'
l)cor Ntr. Alun (irxrda

\\'r hrrrr plursurc in inlirnrirtg .rrlr tlr t.\o$ ltnvc hccrr np;xrinted os Jr. Salcs litecutivc, l,r:vcl-l hr Srlar
l\'F:lrincnt irr i-,ur .rfilnnialiirr nitlr cffci:t ,rrr I I'r' l)ccentlrcr ?032 Subieet k) f{}lk}$inp lcrms e$d

c{rndilion$:
|ou l ill lx r)1 ltftrl\tlio1 tirl lr lxtirxl ll' sir tttrrtllt'i rittr,l on sttccegstill ctrnplcti.rtr nf' stlch pnrhrtianu.v

lxriul. l.ru will r*+ c,,nljnncd irr r.'ur cnrplil,l11g1i1 irr wriling hr llr entrnlgctncnt. l,'ul ori'tirne during

).-1)ur tEoboli(rtun lxrio.l rorrr scnicc ir lilrrrtl urrsrrtislbctrrn .lllt nltfltlHclncltl njscrtc:t lhr ri$ht kr

tcrmitullc \r\rrr sr-rl icr's.

-

llSL\e l Ai s{'henl.i

You shtll rlcvote thc rrholc rrl' y,our tinlc $nd fiusnlion to thc hrsilms af thc compnny ss ,Equitod lDd

shall nu cngpls -!\rursell'in sn.! otlErr rvork or busin:ss rvhdovcr dnd sny trlde wiilxxd lhc pfGvlorB

csrer i trtitins, 0f lhc motmBemertl

Yotr slull not u r1!.tirnc during thc cofltinusocc of -vogr crnploymorl ty $c contp.ny of iftir drc

tsminorion rhere oi, divulgc oriv sccre1 of ths cornpco:y rtlltinf tr it:; traite cr husincrs and shall

r*acnC s:lrict lic1trurv l1.s fri tlrt ira&. s(1rcts nt1n11ggmcllt p1gtc.ss or llny crxtfidenlisl iolbfrnation

c(tlcerfli[tl the llTairs. dtnling or eottccnt of rhc cunrpnrry and o'' sn!' arisocistcd ir subsidiry

cornprnv ii tl 
" "urJony 

shalido ercnriirrg in y>ur powcr l(r ,rofiit$€ rhc inrrs$s cl tlp cotoplly

md conduct yourrcll'in dl rrratlcn lo thc sntisl'rrtti<n of lhc comFlny.

You shall be Jrcitl sur'tr rnlnthl] sala$' ns slnll tx mtttrrnlly' tgrcr'rl ttptin fr"rm,limc t: t',t*;,YiH
thnt in the:rbsr.flco,rf 

",,y 
n,uruul r,gl"ir*,rt n, t,, th" ,ut",,i'o'io.r. *u.h ot" .tl'amottnt shollrclain et

the figurc laU agrr".rrl ult n in rr.itiug. (.tn ilpfx,i,ttmcnt, Jou *iil bc poid a llasic salar.t' ,rf Rs'5500

(fiive Thousald f ite I lundrnl ilnll l

All'l'u'ies. d{rdtrsli(rns ctr. s p€r hs an,l rults rntl n's urc lpplicabb finrnt timc lo tin$' will ba

deduqtecl i{ s(ruruc.

Thc rctircment agc appli..rlbll. ltr rrru shall h,r' 5!l r,eart..l lorvcrcr, lhe c(nltpon}- mB!.' at ils sole and

absolurc rtiscrgittrl .r*'cr an anrtual c.tlcl:si'rn uf vrrur $cn'ice'

ln addition to yo r crr$$liJirtrd sals+,. 1ou nray lrc crrtitl..{ lt, hc psid suclt allowanr':e rrr perquisirrx es

,* ,iir," ,., tlrnc sltcilici! bl th'; ntrrrrir$cnrcnl in rvriting in(l commtmic$trd tn you' At Proscfit:'o$

$iil hc entitled lo thc tblkrwi[8:

L,Sl: A* tpplicnblc ta $ther enlpkry'"e

l,R( t\:ll )l:\l' l:t \lr: \s irl)Pli!,rlrh lt' i.i' i 'j .'.'.ii'',.r 'r'

I srlirry canrcd, if cligihlc ns

onthly coruoli&ted sdarY eamed"

I l0LjSE RIN l': ,\t lhc ratc ol

pcr tlouse Rcnt alltrrtiutcc r\ct
lio r, oI thu' tnrrnthl

i
( '( )NVI\"\i\( 1. .\l I ( )\\'.\:'( I

lvt[DlcAl. ALl.()\\'ANCI:: "\l 
(ht' ti SO

Pl(()lll I( ll( !\ lt{ Ii\ I'l\'}': .\1 llru rittc r'l \itrr tagc ot basic saluq' dcpcnding on thcn

ruics aa.l rcgularion$ ol'the organiTrttion prr:v:rilir r,.tt' ahscnl lbr nurr than il da;-s in

t EIilI





#n
cslcqdar month without ndtten approvsl frcm top rnonogcnrcnt for thnt parficular month producflioo

irentive will be waivcd off.
LEAVE FAC:ILITIES: Annual leave w'ith rvagrx as pcr Shop & Fsublishmcnt Act'

BONUS: As appliclhle ns pcf lhc payment of ltonus Act, [nd \ry{rcn declared h.v the Cnmpnny.

1 , Yrru will bc txrstcd tt llA(.iNAN llltANCI I . llorvruh . You un lithlr to hc lnttrsll'rrcd lrtrnr

onr hranch tti othcr within thc smtc organiz;rtion or undef thc s:rmr' nranagenu:nl li'itfiotl-t sny

comp!'nsstion or any financial i.r-rnsiderution thcrcrrl'. You shall also lurk ullcr thc *ork of our

associstc1l c{)ncrm iirrnterl lnyrvhcrc in lndiu ulong uith ynur prcscnt re-+gxrnsihilitics. if
rcquin:d.

8. YoU rvill wrrli, rvitlrin th( lr{nN-$rrrl, ol-org.nnirxtion $tnrrlurc. prliccs r:nrl 'lircction as ma1-

bc gir.en to ,.ou h1. llre ruur:rgr.menr and lrri sholl diligcntl;- k'llorv antl crrr]'c1tlt thc

instructiou to tlrc stttislircr ir'ti . 
'1 }'t'ur sttpcrior in contttctiotr rvith tht srrrk lhat ttt:t1'r,'L

Itssi[l lc(i l(r Y\ttl'

9. Shoukl irru cortrnil iutl' lrrcuch ol'llu lcntts und cotrilition's or ltt gtriit)' r'l' lrnr misr'onduct or

ncgllrl \luli!'s..r s., c,.1,lu.r 1'ourx'lt'os to.hrinu.ilny dis$rtdit to tltc crimpall)' uutillt 
15,^- ,^

Fii.,,l ut ),.rur scr*icc. t6c c.rnp n] slrull lte at liht'r6 tt' sunrtnarill' tcmtinatc \'{ttlr .{r\-rce' lo

rvhich sv("nt rr,,Ivitlr.,iurr.iirrg,,nr.rl,in1, in thc tenrs an,.l condiri0n. )11t1 will n(tt.he entitled tcr

an1. lilrrlrrr frltt'tlurat i(r,1 ,* i1311,i jr "r 
li.lll tllf dittc ()t :urlr t('nrlinatirrl) t'l scn tcu.

1i1. \irl ll llllst,rtt,.littt rtnvthin6 th(f('in tr)ll:tilt(J' th\'et'liri.Jlli llliii :it i'!llV titltc ttnniturtc rirur

s.,rr iccs ; lJr(rr [,Ltt i,, .,il ,,, tilcs( t(ntr{ l[rJ c.ttrlili,,,* riitlr.'i,t ,rssi['li g ittt| rcir*rn h1

gi!inp v$u,\rrr. rn(, th.s rrolicr irr rrririirl ,rr lrY ril)inll {}nr nn)nth's slrlilr.\ in licrr thcrctrt' \'t-'u

ntal alsr, itt :,1) ti.1!. lcn,ir*rtc ;rtiJ prtf .irr .,t.1 t, fir".. trrl:tr Lttli c't!l'-iili('.\ *illltrtii as:'i!Uitt*

Lrltri tclrs,,tl 1.,\, ,:ivir:g llllj Lr,,rlli.l) r,,r.nr.lrt]r's .1'ti\c i^ \\ritill!.

l l. ;\r11. ll(|titJc r(..ltlirlj.I ttr l\j Pi1.11 1., li,il ilt.rll i-c,lecttl...i 1.. ltir..,c ]t,r.tt rlulr lrni'l lrrrrp..rl;- giv".tt.

if.lclivcrt.l t,, 
",,u'J'.','r,uru'llt't'r 

tcr't i') llti 1xt51 i" \i'tl lli \(1tlr [1vrT''n ltJJrrss'

ll. \'orr r.r'ili hc l:'rrr:rtrrrl l''' llre Iil]r' rtti ii-''t'rrl:tli"ti-r ('i.ilr! (rtilli'Jll] lh1l1 \"ill lt(lllri''

;rpplicahl,-- ttr 'rthcr r'nrpl"rr( I'i )"til ' i{L-{ :.\ lrL\rli illl!i" l" tllr:('

TRENDY't ECH BERA I\TOTORS
*

3ua.tr

l'lunsc rctunr tltt: rlrrplicalr: dull- r" trntcnigncd tQ

r
o

I(/{rrrs", Pn

This lener is trcing sr"'nt lo yuu in duplicatt

signif-v yorrr at'-cpt:u'tcc ol'this t'iiir'

llr',r
Yours tbithfullrv'

!Ur,t( 'r! l'\ I, I t(i

& bv ftq tstms end conlitiorus n l'd6t rt si sn:rture hereto

Signifying mY acceFsncf $ereot
Ilcnr.

Sigrrcd r-,n I I lr,'

). c
Signarurc Lr ltllLzda

rn (itnrla .in Prc

r: L..
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@ Reliance SIMSL Limited

Rcf No. HIUAUG/22lKT/6048871 5/l 00 1291596 Drlc:09.08.2022

lud Shalil AIam
llO,KIIADINAN,BAGNAN
West Bcngal,lndig
7n303

Decr Md Shllil.

This is with reference to your application and subsequent Test and Interviews you had with us,

We are pleased to offer you an appointment as Customer Service Associate in the employment ofthe company subject to

yourjoining on or before 31.08.2022. The otTer shall automalically lapse ifyou do notjoin.
Reliance SMSL Limited is engaged in the busiaess of providing outsourced human resource services to their clie[ts.

Accordingly, you are assigned to our client to work as Customer Service Associaae in Grade KT and shall perform duties

that are assigoed to you in connection with the Clients' business at their premises as may be advised ftom tim€ to time.

You will receive an Annual Gross Compensation (including Basic and atlowances) ofRs. 117012/- per annunr as below:

Rs. per nonth

(r500

rIRA J25l

Conveyanco Allowance

i\lonthlv Cross 915 t

Annurl Cross I t10t2

You will be covered by applicable statutory benefits such as PF. ESI and Bonus etc. The compensation is subject to
prevoiling tax and othcr laws, policies, rules and guidelincs. You are expected to keep your compcnsotion stuictly

confidential.

Your appoiritment arld subsequcrrt continuation of employment with thc Company is strictly based on your consistent

delivery on the agreed performance pammeter and compliance with the values and guidelines of the organization. The

tenure ofyour employment shall be subject to the requirgment of the servic€s provided by us to our client and shall also be

subject to the rcquirement ofdeputation or completion ofthe project with the clisnt.
The tems and conditions in this lette! and the annexures thereto will form terms ofappointrnent upon yourjoining.
Please sign and return a copy of this letter as a token ofyour acccptance ofthc tcflrrs and conditions of employmcnl and

rerum lhc same lo HR al lhe earlicsl.

Please notc the documents to be submitted oo your date ofjoining as part ofjoining compliance.

We wish you a long successful association with us.

Yours faithfirlly.
For Reliucc SMSL Limited

i

4r
Authorised Signatory

Signature of the Errrployee:

Encl: Tenns and Conditions r:fErnployment - Annexurt - I

Ep

!L
c

RdiErlce ShISL Li.rilEd lforn_,erl, StretE!ic l,bnpqvEr Sdrrbns LinilEdl
5tN U7499$H:cCTFta1€7:r{

{:}}

a

h€gtttacd Otficc:3rd Flioi, Coun H6ur. Loktmnyd Tlht Morg, Dhobl tdno, Mumbot'4oo qr2. tndls. Phono:.91 22 67613800

Offer-curn-Arrrroinlment Letter

Basic





Reliance SIVSL Limited

Annerurc - I

youremploymenl is subject to b€ing dellared and remaining medicatly fit by a Medical Omccr or by a Doctor sPecified by the

Establishment. The Establishment has rhe righr to gEr you medically €xamined by soy ccrtified Medical practitioner during the pedodof

your service. Io case you are found medically unfit to continue with the job, you will lose your lien on the job snd yolrl employment will

comc to end on the day you are found medically unfit by the Medical OIIicer.

2. Your appointment is based on the basis ofthe particulars such as qualifications etc. given by you in the aPplication for employmenl. ln

case any information given by you is found false or incorrect, your appointmeot will be liable fortormination without any notice orsalary

in licu ofnotice.

3. The addrcss as iDdicated io your application for appoiDtmeDt shall decm to bo coreot for sendinS aly cootrrunicatios to you. Every

communicatiotr addrcssed to you at the given addrcss shall be deemed io have beeo sc|cd upoD you. You will imfiodiately notiry change

of addrcss, if any.

4. AII the above emolumeols should be reduced to the exteDt of absence without leave or leave without pay. Only Basic Salary shatl be

ftckoned for computitrg lhc contdbulioo to thc Provident Fund.

5- You ar€ required to submil the lbllowing documenls. ifthe same hrve not been submitted earlier

a. Certificates in support ofEducatiooal / Prufessional Qualifications, Expericrcc, Datc of Birth aad other testimodals io oriSinal

together with copies lhereof;

b. Copies ofyour passport photographs with grey background:

c. Copy ofPassport / Ration Card / Vol€r's ID / drivitrS licensc or ady othel document as ploofof your r€sidence and photo

identity.

6. You have hereby given no objection in the Company(Or its group Companies and associates) sharing your personal information and

docurnents, ircluding but not limited to Aadha! numb€r, oth€r Government issues ID oumber such as Voler lD, PAN card, DL, Dame,

gender, date of birth, addresses, mobile number, €msil, education record a d employm€nt record with any Reference / Antecedent

Verification Or$nization lhal Reliance Retail has appointed time beint or anytime lalct for thc purpose of background checks and

verifications, in ord€r to avail services such as employrnent /trdining/ management / paymenl / credit / insumnce / house on rent/vehicle

on rent, €tc.

7. You have hereby authorized the Company or any aSency/ agencies appointed by lhem from time to time !o store yoff personal

irfonnation on theirplatform, which will be,iccelsible to the Company or its servicc provider forwhich this consent is being obtaifled

The Company or its service provider and their authorized users / partners / affiliates / contractors crn access and update your digital

rccord on such platform, including datq documents, certificalcs, verification reports, r€ference s, testimonials. etc. and can use related

services provided via such agency. You have understood that agency will €nsure socruity and confidcntialily ofthe same.

E. You also agree that yourdigital record including references, testimonials and verilication reports on such agency platlorm will only b€

available to any other users ofthe platlbnn i9when youprovide your explicit consent for the same. You have also undeEtood thal you

have the option ofdeleting yourdigital record from such age0cy database.

9. Your No Objection will be coterminous with the arrangement betwe€n tfie Coftpany and any agency / organialion engaged by the

Company for R€fcrence / Antecedent Verification of your currcnt and past employmenB.

I 0. In order Io ensure the unilbrmity and maintenance of a good arnbience beforE the Customers of
at its option provide you with some standard drcss code. You shall bc prescnt al all the limes in

ishrnent, lhe Eslablishment may

id) nl]nner

I l. You arc expecied to keep your salary psckirge strictly confidenlialan(l not to share any r lhe salary

xso

I
R:1i3.,- Sl.lSL Lr._rsc {..riE lr SriEtis I ': : r i i:-i-l r' : rr. n.: CC

, - J .- :-:-: --

n gi .rrd Offc!: 3d Floor. Cou,t Hort., Lolrnortc Tilot Morg, Ohobl Tnho, Mumbol&m 002. Lrdlo" Plw'iri {9; 22 676r!'/80C

J

TER:\'S & CONDITIONS OF EMPLOYMENT



Reliance SIMSL Limited

12. During your tenure with the company and brsed on yorrjob profile, you might be gmnted acc€ss lo various IT applications with a unique

user id and password. These credentials will be uniquc to you and cannol b€ shared wilh anyone. You will be solely responsible and

accountable for any inlbrmalion loss/sharing or brcach ofconfidcntiality i! any way which has occured duc to thc misBsc of you!

credentials.

13. you will be covered by the se icc rules and rcgulations includin8 conduct, discipline and administrativ€ orders and any such other nrles

or orders oflbe clienr or Company as the casc may bc lhat may come in force from timc to time. You shall observe discipline and rulcs of

conduct applicable at lhe client s cstablishmenl ofyourpostinS.

14. You shall be entitled to leave and olher benefits as pcr the rules and regulations governing clienl's establishm€nt whereyou will be

wo&ing. You will be entitled to a weekly olT as may be nolified from time to time. The we€kly holiday m6y be slaggered and determincd

as Pcr the roaster.

15. You will b€ govemed by the working hours prEvailing ai lh€ eslablishment ofyour rvorking. You will bc nolified your actual duty

timillgs from time to time. You shall report alld be present, accordingly al the client's designated location. You will be tequited to work

i,l aoy of lhe shifts during the day or niglt You workiDg hours m.y bc steggered and you may bc requiEd to work io spells itr lhe

mororng and evening. [n case you bcing a femalc employcc you shall bc provided with due secrdty escort up to your residetrce id case

you work beyond 9 pm.

16. You witl be required ro work oa aoy day ofthe year, iDcluding festival holidays, io thc establisfune ofyourposti!8. You will be

allowed a weekly offin accordance with law on any one of th€ dsys itr lhe week, as per thc schedulc notificd.

l T. Your employmed is traisfemblc to any othe. plac€ / est blishmcot / departmcnl / division / uoit / branch / subsidiary / afliliate ofour

client / associll€. Howcver, such transf€r will nol eotail any incre&se in your salary and/ or adversely affect your emoluments.

18. In noffnal coursc you shall reli.e from the services of the organization oo attaining thc age of58 years

a. Ifyou absenl yourselfwithout leave or remain absenl beyond the period ofleave oriSinally granted or subsequently extende4

you shall b€ considered as having volunhrily terminated your employmelll without giving any notice unless you:

b. Retum to work within 8 days from the commencemenl ofsrrch absence :rnd

c. Give an explanation to the salisfaclion ofthe Managemenl regardinS such absence.

19. You will iritiauy be on probation for a period ofsix months, which may be ext€nded or roduced at the sole discretion ofthe
Management. During theperiod ofprobation. lhe appoinlrnent is lenninable by giving one monlh in writing try either sideorpaymert of
one month#s Basic salary in lieu thereof on completion ofinitill probation period tillsuch time lhat you ar€ intimlted in writing
regarding your confirnration, you shallcontiru€ to be ol| probation. Afi€r confimr.tion, your se ices are lioble to be terminated at any

l;me withoul assigninS any reason as pcr the provisions ofstatut€ govemiog your appointment. In case you wish to resign you willgive
us fie notice as per the provisions ofthe stalute govemillg your appointment. You shall atteDd duties till you are relieved from servic€ itr
rrJritint. Waiving the Notice Period on resignalion is at the sole discrelion ofthe company.

20. Your services are liable lo be terminated without any notice or salary in lieu thcreof for misconduct, without being exhaustive and

withoul Prejudice to the general meaning oflhe term "misconducl" in the case ofreasonable suspicion olmiscondtct, disloyalty and
commission oIan act involving moral turyitude, any act ofiniisciplin€ or incmciency. You may be placcd uMer suspension pending
enquiry into the charges ofmisconduct or oth€rwise. The salary lbr the suspension period wiu be paid to you only when you are found
not guilty ofany ofihe charges for which you were suspended and flot otherwise.

21. You will be botuld by th€ codc ofconducl, rules, regulations and oilice orders in lorce and fmmcd by thc company fiom lim€ lo time in
relalioo to your senice conditiods, which will tbrm part ofyour and terms of employment.

22. You may be laid-offon paymcnt of 5070 wages on account ofs ls, cleclricity and similar other reasons.

23. You shall extend allcooperation to lhe client's employees, and do ingi diligently, faithtully and
to thc best ofyour skill and ability as nray be nccassn y lo serve the purlurm all thc dutics
We expect you to work with lhe high standard ofinitialive, ellisiency and econo so

Rdisice S},{SL Lll'iEd ltormG, t SrsEgic Ms.rp$rrr So&rtbns Li
a rt. U7 499C\t l2Co?PLC 1€7, 4

F.ghutEd OfB(q: ld Fl2or, Corln Holso. Lollnonlu Tt,ql i,tdr!. Dhqbi Totno, Mumbo!.(oo 002, tndti. pt Jnir rgt 22 61613S00

from time to lime.



Rellance SIVSL Limited
24. You are shall engage youselfexclusively in th€ work assigned by ihe clien! wher€ you arE [,osted for the timc being aod shall not lake

up any independenl or individual assignrn€nts (whether the same as parl time or full time, in an advisory capacity or otherwise) diretly
or indirectly without the express written cons€nt ofyour Business Unh Head. You will avoid any such issue which may rcsult in a

conflict tretwe€o yourpersonal inlerest and the interest ofthe clienl / company in dealing with suppliers. olstomers andall other

organizations orindividuals doing or seeking to do br,lsincss with the client / company. You shall obcy and comply wilh all lhe ordsrs and

directions given to you by your supcrior or any oth€r person duly authorized in lhat b€halfat the plac€ ofyour posting. You shall ob€y all
the rules and regulations, eith€r statutory or otherwise, which are in voguc and may be notifi€d from time lo time.

25. You shallobey and comply with all the orders and directions given to you by your supcrior or any other pcrson duly althorized in lhat
behalfat the place ofyour poslio8. You shall obey all the rules and regulations, either statutory or othcrwisc, which are in vogue afit may

be notified from time lo time.

26. Yott shall not al arly limc either duiing the conlr.ct ofyour cmploymcnt or at any time thereaner divulge any inlormatioo lhat came to
you during the course of your employment without prior peflnission in wtiting.

27 As we are manpower service providels to others, iD ca$e ofauy eveotuality ofour busioess being closed or terminated, your job is also
liable to be ctrd€d automaticelly.

2E. You will not €nt€r into aoy corn nitmeots or de"li.gs oo behalfof the clieot / Compaay for which you havc no e)(prEss authority nor alter
or be a party lo aiy altcration of any principle or policy offie clieal / CompaDy or exceed the authorily or discrclion vested in you
rvithout the prcvious saddion ofthe clienl,/ Company or tbose in authority over you.

29 You may be selected and sponsor€d by the CDmpady / or client lor tar liarization / triinilg assign$eots with oUI technical collabomtors
or any oth€r institutions / organizalions in India atrd/or abroad. You will diligently .nd beneficially tale pan ir the traidng alld such
assigturents. The cost ofany such training shall be bome by the com0any aod you may be rcquired to sigi a Servic€ BoDd for a

minimum time for which you will s€rve the company. The company can r€cover the liquidated damaSes on the eveol of your volunlary
resiBnation tcfor€ th€ time as mutually agrced upon in the bond.

30. Th€ Establishmenl consideN harassment and discrihiEalion of aoy nalue to be an utrecceptable form of behavior, which is not tol€raled
under any circumstnnces. All people have the right to wo.* in an environmenl lhal is free from hamssmcnt and discriminatiod-
Disciplinaty action will be tlken ilgainst anyone found to be guilty ofharassing or discriminaling against a fellow employeo tbat ftry
rcsult in terminatioE ofemployment.

31. You will be responsible for lhe safc keeping and retum in good condition and order ofall tho properlies ofthe company that may be in
your use, custody, care or charSe. For lhe loss ofany property ofthe company or client in your possession, rhe company will have a right
to assess on its own basis and recover the damages ofall such mstsrirls from you and to take such other action 8s it deems proper in the
event ofyour firilurc to accounl for such material or prop€(y to its satisfaction. You will hand over the charge oiletter ofAuthority or
Pow€r ofAttomey issu€d to you orany property / material ofthc company in your possession at the time ofcessation ofyour
eDployment with the Company.

32. All proprietary information / malerial of the client that is made known to you during the term ofwork dssignment shall be received in
confidence and you shall not disclose or, except in pcrforming tho scrvices, us€ any such information / matcrial. you agree that all
inlbrmation, conespondence. docum€nts, malerial or ilemsprovided lo you by the clientor by us 6re provided to you in trust andon
completion of project / assi8nnl€nt or tcnniiation ofthc service, you shall promptly rctum all such material to the client or company, as
lhe case may be.

33. You shall be required to sign and abide by the Policy on Ethics & Code ofconduct with the Company and shall undertake to sign such
declardtions that the Policy may demand from lime lo time.

34. It is hereby expressly agreed and declared that this lett€r ol employment shall b€ de€m€d to have b€€n made al Mumbai afld that any
dispute or suit or acrion or proc€edings whatsoever arising out
matt€. or thing herein contained and any claim by eithfl party

coun ol'compelent jurisdiction al Mumbai_

35. In case ofone / morc clauses ofthis leter of employment

void in its enlircty.

is letter ofappointmeDt or bre, ch thereofor in respect of any
hall be institut€d or ad or decided by a

thc omployment nulland

ao
'i(
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36. Th€ various clauses of this letter are to be read, und€rstood and interpreted in its entirety and none of the clauses are s€vcrable frorn the
remaining.

Reliance SIVISL Limited

|6-0

4co

RdbrceSl',lSL Liritdlft.m<!SiraEgbtrblpoy€,S,olnt, Linteo
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Reliance SIVSL Limited

I hov€ read and / or have been explained the corrtents ofthe above cootact of€mploymeDt in -- (language)
and I hereby declare that I have fully understood the above terms and conditions and declare the same to be binding on me
in its entirety aod also givc my consent to the clause no. 8 & 9 specifically.

Name

Signatue

Date

s rEo
Yf r..

Cr r
TGE

RCbrceSMS-LiriE lb.roEtsteEgbtrti|pde. Sdrirs Urrieo
C :t 74ggtl!fiZxrptclei- 4

R.gtrs{d Ottttlrr 3rd Fhor, Cb.ot lrou3€, t olmnldr llhl Mo.g, Ohobt lbton, M,rmtrat 40O O02. t,r.rE Ftdr.s +91 2l i767380O
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Reliance SIMSL Limited
hb

Ref :i-o. HR-/AUC/22lKT/60.18871 6/100130.1914 D:rtc: 29.08.2022

Faruk Khan
N080,Khadinan, Bagnsn, Howrah,Khadira khao para
West Bengal,lndia
711303

Dear Faruk,

This is with reference to your application and subsequcnt Test and Interviews you had with us.
we are pleased to offer you an appointment as Customer Service Associate in the employment ofthe company subject to
yourjoining on or before 25,09.2022. The oftbr shall automatically lapse ifyou do notjoin.
Reliance SMSL Limited is engaged in the business of providing outsourccd human resource services to their clienrs.
Accordingly, you are assigned to our client to work as Customer Servicc Associate io Grade KT and shall perform duties
that are assigned to you in connection with the Clients' business at their premises as may be advised from time to time.
Yott will rcceive an Annual Oross Compensation (including Basic and allowances) ofRs. 117012/- per atInum as below:

Rs. per month

Basic

III{A 3251

Conveyance Allowance

Nlonthly Grirss 9151

y'r nual Cross |7012

You will be covered by applicable statutory benefits such as PF, ESI and Bonus etc. The compensation is subject to
prevailiog tax and other laws, policies, rules and guidelines. You are expected to keep your compensation strictly
confidential.

Youl appointment and subsequent continuation of euployluent with lhc Company is strictly based on your consistent
delivery on the agreed performance parametels and compliance with the values and guidelines of the organization. The
tenure ofyour employment shall be subject to the requirement ofthe services provided by us to our client and shall also be
subject to the requiremeot ofdeputation or completion ofthe project with the client.
The terms and conditions in this letter alrd the annexures thereto will form terms ofappointment upon yourjoini[g.
Please siSn and retum a copy of this letter as a token of your acceptance ofthe tems and co[ditions ofemployment and
return the same to HR at the earliest.
Please trote the documents to bc submifted ott your datc ofjoining as part ofjoining compliance.
Wc wish you a long suocessful association with us.

eDAulhorised Signltory

Signature of the Enrployee:
Encl: Tenns and Conditions ofEmployment - Anlexurc _ I

hI

co1-l{GE

\tr:'

&glsleitd Otfi.€:3d Ftoo.. friEi House. t-olmanp Tihf Morg, Dhoii Ilhq Mumbol.4oo 0p2, t,!Ck|' pton i .9I 22 576r3aoo

Oller-tum-ADfrointment Lett€r

6500

Yours faithfully.
For Rcliancc SMSL Limited

Rdbrce SlvlSL Lilnit.<, it .mE l, StrsEgic. fub.rparE, Sctrtblr Limiteo
C tN: U74999&+t:007pLC1€7m{
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26 Augusl2122

Mr Rahul ouley
5T,Telijant,Sukhadali, Bankura
West Bengal- 722150
NA
Bankur
West Bengal-722'150

Dear Mr Rahul Ouley

With reference to your Resume submitted to us and the subsequent interviews you had with us, we are
pleased to appoint you as "Sales Associate" for our Retail Store located at 493/C/B, G.T. Road( south),
P.O & P.S. Shibpur, Howrah 7'11 '102, on the following terms and conditions:

1. Salary & Allowances: You will be paid emoluments as per the enclosed statement as Annexure-l
containing breakup of CTC oI Rs.1 1843 /- (Rupees Eleven Thousand Eight Hundred Fourty Three
Only) per month offered to you.

2. Statutory deduclions, as applicable, would be effected from the amount prescribed in Annexure-l on a
monthly basis. Further, the said remuneration would be subject to deduction of tax at source as per the
rules of the income tax in force ftom time to time.

ln addition, you will be eligible for Provident Fund, Gratuity, Leave, Paid Holidays, etc., as applicable
under the relevant statutory provisions and the rules of the company in force from time to time.

3. You have joaned our services on 26 August 2022 and we have recorded the said date as your Date of
Joining our Company. to be considered as such for allfuture purposes pertaaning to your employment
association with us.

You will be on probation for the initial period of six months ftom the date of your joining the service of
the Company, which is liable to be extended for a further period ot three months in case your work
performanc€, attendance, conducl, etc., is found to be below the expected standard of the Company
of which the Management will be the sole judge. Durang the period of probation, the Company will be
entitled to terminate the Employee's services without assigning any reason by giving the Employee
One day notic€ or One day salary an lieu of notice. ln the event of the Employee desiring to leave the
services of the Company, heishe shall give the Company 07 days' notice in writing or 07 day,s salary
in lieu of notice after confirmation.

As per your declaration and the record submitted in support thereof, we have accepted your Date of
Birth as 16 January 2003 and the same wall be considered as such for all otficial purposes pertaining
to your employment association with us, as and when required.

You will retire ftom the services ofour Company on attaining the age of 58 years.

5

REGiIGIIiED OfFlcE: BOiEAY H rSE.21, HOI# gOoY SIREEL MUMgAi - r000ol. TELi (9i-2A) 665s B2B? Flt)(
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Sub: Appointment as "Sales Associate" at Zudio- Howrah, (EMP No: 64043)
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7. lt shall be your sole responsibility to get yourself relieved from your existing employment, if any, before
joining our service and you shall indemniiy and hold us harmless against any claims or liabilitjes which
your present employer may make against you or Iiability arising therefrom.

8. You have initially been posted at Zudao- Howrah, however, your services are liable to be transferred
from one post to another, ftom one department to another, from one store to another and ftom one city
to another anywhere in lndia, depending on the need of the Company. ln case of such a transfer, you
will be governed by the rules, regulations, service conditions and benefits as applicable in the
department, store and city, where you are posted.

9. Your employment with the Company shall be governed by the terms and conditions incorporated herein
above and more specifically by the terms and c,onditions mentioned in the enclosed Service Agreement
to be entered into Annexure - ll. ln addition, you will conform to the Service Rules of the Company as
enforced from time to time and/ or any other relevant statutory provisions as may be in force from time
to time.

10. Please note that your appointment in the services of the Company would be subject to your being found
medically fit by the Company's Medical Otficer and submission of all your educational certificates in
original along with a set of photocopies for our verification.

You are allotted Employee No: 64043 and the same may be mentioned in all your future communications
regarding your employment association with the Company, for easy identification.

We welcome you to our Organization and sincerely hope that your association with the Company will be oI
mutual benefit and satisfaction for years to come.

lf you are agreeable to the above terms and conditions, please return the duplicate copy of this letter and
that ofthe Service Agreement duly signed by you in token of your acceptance thereof.

Thanking you,

Yours faithtully,
For TRENT LIMITED

W
Ajay Menon
Authorized Signatory

Encl 'as above Mr Rahul Duley

TED

1

I have read the above terms and
Conditions and I accept the same.
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rEu(a modIl rllrrr lrsresutt

AB-co/oFF/o41221

06th Nov 2023

Dear APARAI|TA BAURI

With reference to our discussions, you l)ad with us, we are pleased to olfer you an appointment as

Junior Officer in the Operations Degart:ment at lll-l atAbsolute Earbeqrr! Pvt Ltd Chennai lo€ation.

You are required to report for duties on 15;rh nov2023 otherwise this offer will be automatically
cancelled. Please bring the original & pnotocopies of the following docurnents.

o All educatiorral certiricates,
. Six no.'s of passport size.
r Original of Drivlng License or pan card.
o Original of Aadhar Card is mandato(y.
o Bank Passbook or Cheque book of your personal Bank Account. The Bank Aacount should have

your name as per your Aadhatcard.

You shall be entitled for Gross salary 1g',483 p€r Month Also, you will be eligible for Free Food which
includes, breikfast, lunch and dlnner, Medlclalm for Self &parents and leoves & Other benefits as

per policy and free Accommodatlon tlll Ll.

You will be eligible for promotion after slx month of Service baiis on your performance.

Please return the duplicate copy of this lltter as a token of acceptance of our offer.

Thanking you,

From, Absolute Earbeque Pvt Ltd.Acc€ptEd it^ ISdnzi

g"^ 6

(Authodtrd Sltnatoryl sIED

OLLEGE

$A$$$DAL

Ab!otulE B.rboqur Pvf . Ltd.
Regd Olhce. 2ni Floor, Apurrrp6 Srlpr. t{rdr(a Nagar. Gachrbowtr, Hydornba.r-sooo32. felangana

Email lD legatt(r/Sllsorvta.hrrbgcue corn I Webslts wwrr.,.atlsoltrto-b{rrbGcna conr
crN uii5101 1'o?013PTCr3064I

Mr /M.ss APAR/AIrTA BAuRI

BAI

{} Scanned with OKEN Scanner



rriJt tr!ttttt ratrr illt'u"rr

A8.CO/Of f /041)2 I

06'' Nov 202 J

Mr /Miss MAIA RAtu St 6HA

O!a' MAtA RANI SINGXA

You are ,equired lo report tor dulres on l5'" nov2023 otherwrse this olfer wrll be automatrcally
cantelled. Please bring the original & photocopier of the ,ollowinS documenls.

. All educational certiricates,

. 5ix no.'s of passport stae.

. Ori8,nalol Driving ucense or pan card.

. OriSinal of Aadhar Card i! mandatory.
t Bank Passbook or Cheque bool of your personal Bank Accounl. The 8aflk Account should have

your name as per your AadharCard.

You shall be entitled for Gross ealary 10,483 pe. Month Also, you will be eligrble for Free food which
includes, brealfast, lunch and dlnner, Medlclalm ,or s€lf &parent! aod leave! & Other ben?fitt as

per policy and Free Accommodation tlll U.

You will be eligrble for promotion attrr Sh month of Service brsr! on you, performance.

Pleage return the duplrcate copy of thi5 letter as a token of acceptance of our ofler.

+
Thankint you,

trom, Abrolute Barbeque Pvt Ltd.Acccptcd

a'{r
F

@,
(Authorited titnato.yl ED

oo.rrl[#fril''*' '-'o'

^J CO LEGE

Wrth rqfgrqn6g ts our drscussrons, you had wrth us, we are pleaged to ofler you an appornlment a5

Junior Otflcer ln the Operalions Department at Rtl at Abrolute Sarbequc Art ttd Ch€nnai location

ftr,{,t Ror* 5""f lra-

.'.#-"

Ab!'olrrli, E.rrbsqr.ro Pvl Lld
. i ,t i | .:. i. r t'.:'' rl .r,l :.,

.t



tuly 2l,20t4

s/(}.Debllalfudu

Add-BhurkundaBari, Neturia

Purulia.723ljt3

Dearsailen, APPoJIITMENT lrTrER

Thanks for your interest in our organization and working with ui'

with reference to ow oir.rt,ion 
"ni 

o-n J'"tia"iii"" Jftn" supporting documents and other inpuB and our

Discussions, we are delighted to offe; rrr,i" orrni"" rr "Reialt sates assoaate" undero'M coRPoRATE SERVI.ES Pl

ffi,tJ*::ri"ff#LllLijiSlffilll;ncelrortllirr.!efn us reach ourobtectives. Your terms oremprovment with u:

*ifi u"-r#t ift" i"rms and conditions set forth herein belov':

you will be paid a tross crc of R5.tiloo0/-per month from the date ofyour reporting to the dutY and others allowances

?13'llo9,li l"'o 
" 

,n" encrosure. you wi, be 
9.ee'1,:d i:o_ui.:T:l]".:'*:.:::ff:" 

rewer rndust'Y rndra ttd' At therr

Mettupalayam Boad, nakkt patayamlii; Ns; P;laya(Post)' coimbatore-64103l

you wil be covered under ^"."*",, 
;'";;i;;;] t-Jrr"ra, vort contributions (Esu prl pr) shatt be done from the amc

i::*j:",,'J,,#fu ;;:r,",,,',l""H'::I1[ff ',ift"*""T::::il::TJJft 
'u'ivhours

your appoinrment i, u"irg ."0" olllll;"il;;;;r-ili.ul"o .r.h ,t qualificatioo experiences etc, and in Gase of

information as given by ,ou' 'o'ni 
tJ" o'l*'"o' 

'out 
Eontractual appointment will deem to bQ void and liabl€

lil$::l,H:::H:',":"',i'f;:::^5:fi:1iil1;1,":,,';;i:11",1'f;,ffii"^*1""-" .L'l_-ll- "'"'"'''
the agreement will b":'bf" I-'."J;;;'ir'rr,* on*" days prior notice in writing. lf lhe emdovee has failed

frAi{:;.J,'i#k ':"1"'.H[l'"':illi # "timl;lll;ilU 
::".myli'j"*ij]:,':;1i1'"'i::l'i[TlI

il.|frif.;3;,l'*Tg;l',fiH:t;1111ff"'ii,:;[;H::J:':l'ff*i';fi:[';.unressotherwisemutuarrvaB]ee

Mr. Sa Tudu

For ASMrcoipoRarg srnvlcEs Pw' l-TD

P. Conditlons contained in this letter and other

'llllilill'J",r*€r and wirrabide bY them'

LLEGT

lons and service rules appl

STED

CIP

AcceoranEe Sisnatur ", $rilrrY 'fu)u

(!.r Scanned with OKEN Scanner

Declaratlon
VAI{ISHADAL



baazar t?li?.T,a'j,:I$;,irhi:Sl
..tnfaa @riltr rlortltr

o.t ,.Q..2:-?3.Lo24

t-olllluc GrlItJ !-tvr:

Il;,rr.rr*.rrn ,. So/hANA se O 
ed to orrer vou.: P"::,'r

trpiiiri:i;:raY:"*ru:t'ua;'::ffi :H;fi il*'*r.,u'*"0

]"llo" "" o"o"t'"n ror a P€riod

L iorr n"potttne locauon will be"r'r'7'.':i1l;;;;;e 
companv issues vou 

-a 
wriY

'ffrHl*i:ini:ii*t:ru:;rilrrltiil]::ffi :rlt*",,nx
;;l#';*,;h*1,*t,':l],;|"J,1,1,"|i:",1,I"'J,1:Ill',lol",'"iii',*"'iu"r"
maybe t€rmin'ted bY eithe

.. ;l*il*'y;;ll:::'iff::*''"' vou sharr!e rrabre.::i:,'-T":/ T:'ifi'"'"i"'ll" ;;;"; depa *ment' ::::l}:ffi ,L i1?;. ii,l.'l,l-* ;:;; mm*";,'l"l$:companv/sroup ln i'":1:;;;i;e !ore-"a uy tt 
"tern,andlorabroad in s":l-:fi'#;;;;it 

any addltional remuneration'
aoDlicable to the new asslSnmerrrr.wrur"*.l^l-a ,r^^,-.ns at the time of ioininS: -

':llir';#l*ru:l*:.:ll;HI'T":lil"ff ii:'ca'ies/Prev'us
Emirovment detal" rn'"'l)"""'1"' J'i) ti* ota / Blood Gto'p 12 Recent PassPort

sE€ color Photos'

6. You are required to aBead duty in allowed unlform' shoes' l[' card and clean shave on

resular basls'

7. Yo-ur aEendance will be calculeted only throu8h 'Fin8er Print Amendance Machtns"

'' *it".f^ i",f' ln & out punch ls mandatory'

,.;ff *"ffi i;;;.p'::r[hliil'J#'[',:,1#:il';,',,Tlffi Hil]ilH1i1;:;T
trom weekly off' You wlll De treatcu d-'-"-".::;;;:; 

;;".
Li'." "Git 't*out 

lnformauon ror nrore than 7 days 
' '

' ft # fi :il;:'lr, rul;:h'tmffi If tifrl;if: irlfi ]$
vou will not be endo"o '"'l'yi'tltlli' 'n 

you"ttu'nt You rvill bc entitled for cL & SL

]i.lJt''""iit 
"'our 

lolnlns on pro rata basis'

vrww mbaazar,in

TED

--

I
I

x

-



,--

rfitrRo RtrAtL PRlvAre ririiiet'ir, i"ari Road, 6Kw cgqPoYl9" t [* ^l:.;dJ]f#,''l]'i I lLl ?

v
$nccrcll'

For Mcllo Bctllt.l'vL Lld'

ct*--

^,t 
tAHffift lilPconatu'n' 

or

Slgnatural

DatG: 05

arJ
d tr

fl
JN

thc ofier and uncondltlonallY accept the samc'

So*P'a
.o'1.? 4

.!,^r,^

azar



I
,':'.i' li(i,(, (i (i ii

,1,

(.otltot;tl(' ollLtt,lh' tSll, I ln I lr:,u'\uttttttil l"

lltltt;ttttt l ltltolnll" 
' 
(;tnttl/r'.hor I'allit

M,rlfn rlcufl I r,l, wlrll,, llcld llllo llot", tlc'tlitluttt - t'('Ut42

k:l rt)I '?'0 6!"'i0l0$)

Dntc: ot / o1 /:or,1

'lhank you lor shorvirll! inlcr$l in joinin[ otll orlToiT'li{rll'

llirscd on lhc jolr applicntion aml thc irritial ,cprc,;rnl lirnE, wc ars ilrlcrcllcd ill l,l'.inaytttr cn lilnlttc

iuirrr.f f", ,f ip*niil,ns with ons of our clicnti Wc rvorrld likr: to inli'rm y('u.lhat thc lirinypru:est ctn

sornelimss lakc morc tinrc ttrnn anricipntctianJ nrsurc yorr tlat your applLation i: :;till a clivc aod unlcr

considcration.

whilc wc arc in lhc proccss of cvllttllittg all canrlirlalts lhoroughly' wc wanl yorl lo knorv llal youl

-,iii,rr"i i.,ir"i^t u liriority lbr rrs Wc orc"dcdicatcd lo rnakinl;suic wssclcct lhcheil lil lot tltc rclc 
^nt)

lhc tc'tm:lvhich rcquircs a ntorc cotttprcltc[5ivc asscssmcnl'

.thclocationofthcjohalongrvithothcrbr:nc[itsrviltbccornmunic0lcdtoyoushorlly,.Ihefinalof[errv|ll

t. irfr.;-."r lo a-tn.c oIaicssmcnl lcsl, tJAN clcarancc and scruliny ofrclcvant docrtmcnl3' 'fhis LL{lrr

fi)cs nol guaranlcc ally smploymunl,

As pafl ofthc selcction ltoccss' you ars rcquircd t(' lEnd ovcr lhc mandalo'y documcnts listcd bclow to

orrr rcprqicnlativc.
. CoPy of Aarthaar Carrl (both sklcs) & dclails in lhc samc has to bc nlalchinP' v'/ith your

SSLC / Xth nralks card'

. CoDy of Bank Passbrnll or copy of canccllcd chcquc (with your tame' banl account

nurnbcr, and llisc cl(,rlY Printcd)
. C:opy oiSsl,c / xrl nniki card and triglrcst c<tuca(ion gualilicalion ccrliticalc

. Police Veriricalion Cslificalc

. Covid Virccinalitrn Ociificatc (2 doses)

Arldrcst: (o I t;r t,r

We arc anticiPating finalizing lhc sclectiun prucess rvilhin lhe nexl [ew rvcek. ln lhc mcantimt, plc-.tsc

fecl frcc to t(ach out lo out Rccntitcrs Namc) rl nu Kunrar (Mobilc No)-248?11?ll.-if
you have any qu6lions or iflhcrc havc bccn any changcs lo your -ailability or contatt information-

plcasc nolc: Adccco or rcprcscnlolivcs o[Arlecco do€s nol solicil gills or moncy in any kind' hcncc any

claims oflhis sorl rvill nol bc cntc,laincd'

Wilh Warm ltcgards,

An//,rA! Kutnnr
(Recruiter)

Authorired Signatory

6ru

I lrcrclry acccpt ltrc abovc-ncntioncd l?rms and condilions. UAfilSHAur'u 
;rn

Namc:lB;fhi(a lhann signarurc: 
gi11;xo thc'fl,e !J'01"2!11

Adecco Indio Private l.lmltcd
73l1, 13th Floor, Summlt B, Brlgadc l4ctropolls, Garudacharpalya,
ujhidevapun, Whlt€flcld M.ln Road, Bengalutu - 550 048, I!911---- 

^^
ret : +gr bo -'cgcoTooo I Adcc(o,@,ln I alN : u12900K41999PTc051999

AT

1ll - --foLL!. 'r "

(k Scanned with OKEN Scanner
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L'7
Adecco

Date: 0t I o-r ltoz4

wc afe anticipating tioalizing rlre sel€rtiun plocess rvilhin-the ncxl few rvccks. ln thc nreaolimc, pleuc

feel free ro reash iut to our RoEruitcrs (Na;c) - aM18li.ugrtrl- {Mobilc No)- :l!$-z't:L!---- ---if
lo,i t*"u nn1, q,,orions rx ifthcre have been any ciioG* tn your availability ')r contact information'

ptcrsc Botc: Adclco or rElrcsentatives of Adccco dcrs not solicit gills or money in any kird. hcn'cc any

corporate of{ic", No 7:l/1, lJth tloor, summit I
BriSade Melropolis, Garudachar Palya

Mahadevpura, Whit€field Main Raad, B€ngaluru - 560048
Tel +91 '80-68407000

nAl LLEGE

Dea, NILIMA DHARA

r)rrr rcPrqselliltivc.

Address: Kolkata

Tlrank you lirr showing intcrest in loining our orgarli/ation.

llascd on thc jub applicarion and rhe initial rcpresentations, w" are int€rest€d in laking your cartdidature

lirrward for 6iputaiilns t"ith o,re.rfour clisnti- We rvould likc to inform you that lhe hiring pro'cess can

somatimes fakt more tinre than anticipated and assttrT you thal your applhalion is still active and under

considcration.

while we are in the pr6e3s of cvalu.rting all cflldidates thoroughly, we wonl you lo know tlral youl

candidacy remairs a priority for us. Wc are-dedicared to nuking surc we sclect the btsl lil fof the role and

the team, \yhich requires a nrore compretPlEive assessmcnl.

i.hc location ofthejQh alongwith <rrhtr benefils rvill be c'ommunic{led to you shotlly- The linal offcr will

bc subject to clearaire of"siessment fest. UAN cle0rsnce ond scrutiny ofrclcv{nl documet*s. This l.'clter

doqs nr, Surantcs nlly cmploymcnl'

As part of the scler,tion prrcess, yo|r are requirert lo hand ov€r lhe tlMnditory drrutnents lisral below to

Copy ol Aadhaar Card (buth sidcs) & details in lhc slmc has to hc rnalching, rvilh yotlr

SSI.O / Xth rnarl's carc]

Copy of Bank Passbotrk or copy of cancclled chcque (rvith yout name' bank acctrunt

nurnher, ant IFSC clearly printed)
. (lopy of SSI,C / Xlh nrarks card and hiBhcsl cducolion quBlilicalion certilicalc

r Pdice Verification Cerlilicdlc
. C:oyid vaccinalio( certificatc (2 doses)

cluirns o[ lhis sort uill not be entcrtaincd.

Wrth Warnl l{c[ntds,

AnuraS Kwmnr
(Recruiter)

Authorized SiBnatory

t hcreby acccpt lhc above-mentioned ternrs and condilions xN{sBrDAt

VryDhana .signirrurc: NrlimaDh"na.Dirre: 2ll.iirrrrc:

Adecco India Private Limlted
7311. l3th Floor, Summit B, Mqad€ Metropolls, Garudacharpalya,
rqlnaOevapura, Whituffuld Main Road, Bengaluru - 599-9L1^111113'

;; ,-;ti6o - 'eaqozooo 
I Adecco.co.in I clN : uP900KA1999P/rc0s 19s9

ln, I Lt.1

{*





October 12, 2023

Ms.Neha Halder
Durgapur

Dear Neha,

This is with reference to the various discussions you had with us.

Congratulations !! I

We are pleased to offer you the position of Customer Relatlonshlp Offlcer at Durgapur. Your annual
compensation will be as stated below-

Salary Components Monthly Earnings

9784
Statut Bonus 850
s ecial Allowance

11576
Other Benefits
Statuto Contribution 1389

470
Mediclaim lnsurance

Cost To Company

You are requested to join us latest by October 12, 2023, beyr,nd w,iich this offer stands cancelled unless otherw'se

either party communicates the said delay beforehand. \Ve lool, forward to !rur arrival as an empioyee of crur

organisation and are confident that you will play a key role in our company's expansic,r. \'our de(ailed

appointment letter will be issued to you at the time of your joining. lf this ernployment offer rs acceptalrle to you,

please send us a written confirmation on the offer accept3nce with a.ioining date.

1
(G9r&

Y,l'l

Salary Bifurcation

Yearly Earnings

10200

138912

75F,69

3000

5;45

13685

,

I

Basic Salary 7t7 408

Gross salary
11304 942

Gratuity

250
'tta232

Digital Age Retall Private Limited
Rqlrte.ed orffcr t '
3dFloor, Raiashree Business Park, Plot l(J-114, Survey,1o.-338. 'rdiwala Road, Sangarnwadi, Purfe-411001



on reporting please brinB the following -

. Pan Card is Mandatory (Original & L Photocopy)

. Address Proof: Aadhar Card (Original & l Photocopy)

. Graduation Certificate (Original & l Photocopy)

. 3 salary Slips of current Organization (Original & 1 Photocopy)

. Experience Letters (Original & l Photocopy)

. Relieving Letters (Original & l Photocopy)

. 4 Passport Size Photographs

. Cancelled check / Passbook of an active account (for Bank a/c no. & IFSC code).

. UAN number for PF account

We look forward to a mutually rewarding relationship.

For Digital Age Retail Private Limited

Gaurav suresh chindarkar

Manager - Human Resource

i

od\
,", 1

-).
eo-***\-t>

Digital Age Retail Private Limited
Retist€red Office

3,a Floor, Raiashree Business Park, Plot No-114, SurveY No.-338, Tadiwala Road, Sangamwadi, Pune-411001

I



ARAMBAGH FOODI\,IAITT PVT, LTD.
qN I Wfia,$frtolzPtcrl 1.1r

RE.ETERE'. qFFrE : r{our rErn^n^ "-rffi;lffiJlffi?FRIIIICIP1LOFFrcE I reg. CrlotmNOlEE ROArr, r(oU(ATr.7U m0
,,p/on.El,EI,ninl7,

Eml : trhorlmorgi6qlamcqn

OFFIR I.f,rTER

Iltrr fuhli XrDlltlf,

. With IHI lo your o9?liqrim rnd $h.qucal intcrvicw, $r tlt plc.sod lo orcr;ou rnrsislrrcd rt ARAMBAGH F..DMART pvr t d;il'ilil *"i *r* Thtr tdc, rdsfarh thc rlrrs of&c olltr, nfiiclr, lfyou rcenr, ;il S"r.; d;;;;;,*
. Your cnployrhcnr vill ho confinno( urly lf pt qoliff rtr priod of urirrntrip.
r Dcpcrrding m pur ghrmrncc, rhc pc'rort of urinashrp rs rhbtc ro tc cxrrrdcd.

' Duing ftc pcdod of ntrin.' pu vudd hprida onso[drrcd rumpsum hc of .t(Xt00 / in
tN&

r You *ill bc a idcd b tGeiva Rcl"incr fcc md pafcmuroe rducd rlb*rnocs ria conplairg
a: mar$ of FI of ttc sigrnan

' Duing rh. rlirircr5tip pcdo4 if yo*r p.'fanrara b c*ssod ro h rn*ccprrbrc Fnicuh,s
fimidrcd by you rc fibc c ]ou rrp hund ro girc wrolU. riislcrdrg c dannginginfcrnation lo
cnstorEs or fovGd to [a rrcirtcd with pifftrat!. oltrf .ftployc€ a scck crnployrrcrl with
$c qgocr. cliart h,'in.r Ecii! cte Compcny mry Aririnac thc rsslgrmarr-imncdirrcly.
If )ou wi$ lo discmrinrr wlth thc rsigFrcnt yo, r,E rcquircd to inform rln r:urpcny r 5dryr in
Fa.

' Ar thc cd oftho Dcriod of nltalne]lhlp l,.r.sigrmcnt nourd bc confnncd lrd pu *o,ld bc
tilrn ln wrld0g on olc art r.

!t,, .tsll"C tlL otrcr l.atrr D.lo?, I,,A*rit lolll| U.rrrGclpt thh Job, oficrrd by
A&{MBAGf, Ffi DMART (!) Unttcd.

l c n'rt pl rll lLc bct for;,orr crrcea

Slacutln

Annbogl Foodnrra Pr.l l,td

b,
DGM-ERD,,ldala & Coapllrucr

Aslor,n /t'"oLl"'k^l
O.le & g&rtur" of Cendidetc

ED

PrlIr'.'HRMm4er
lrurhgh fro&Dart ht, Ltd.

l,fAHISHA.Uu nrv I,LEGE



baazar
frl.trut raolllwllr rDrrl.r r((ltrotlll

rT lif!: Ii,!:[i}l;'!,,,, n I

Il."*"rno.rn r. SAfnNt tvilD/A 'toonervoua postor

;:q{iriiilxx,xl}ff }ill'ff ':l'1i*11111;;'i'r""'*ua

oare' ..0.11.. l.?.' 2 o z 3

L0lul N c r,u!Ll' l.lN r*!

regular basis,
ncewillbecalculatedonlythrough,FinserPrintA$endanceMachine,

Points to hc understood and siPned: '
1. Your cross Monthly satarv will b€ Rs "I'ffi'f e" ^^'t''

3:;fi I-lllll',,1-,HlilJl'ii;[|il'#;ffi ;:.,"[:||];,I,***vouawri,,en
' 

ffi'*k,#,ffi ;*'ffi*#l**##r*l'ffi
mav be terminated bY either P

Gross Salery' ln lieu thereof' --tr L^ rr.hlo rn be Dosted / transferred at any

-iJiJil:rr;:;ffi'.',!:fi 
fr{*ilhff [?,ffi :ffi J*.t;,i;1;fl ;t

comPanv/group in eY"i:: 
H#;gore.ea uv t,. t.rms and conditions of servicc

and/orabroad in sutl :::'#d;ii.nv.aaiiio"r t'muneration'

'fii#q:ryigg11gigg';;;1;;;,;;gl"xfl iI.""
EmiloYment detalls (ifanY) /

slze color Photos'

6. You are required to aftend dury in 
'llowed 

uniform' shoes' ID card and clean shave on

7. Your attenda

wherein both in & out Punch is mandatory

\
8, You are required

from weeklY 0ff. Y

to submit the leave aPPlica tion for anY absant/l trave in hard coPY aPart

ou will be treated as abscond ing and will be ter rainated from the iob if

you are absentwith out informauon for more than 7 daYs.

9, To 8€t one PL credit ln Your account,You need to be phYsicallY Present for a minimum of

12 days in ary month. ln case your Physicat attendance is below 12 days In any month

yo u will not be entitled for any PL credit ln Your accoun L You will be entitled for CL & SL

6 months ofYour ioin ing on Pro rata basis'

AT Ffeo

PFNTC

after

www.mbaaza
1.-

NAmSH DAL hAJ C
r.in

GE



azarba

l0.You nlll haw to submit thr Moblle phone rlurlnt the duty hours wlth th! sore fi& & you

,,.il1H'#.T##J',[?ffif[h'Jll:$11',i,,",""'ornrns'te. 
on' drv'

SincuelY,

Fo. M.l.o R.trll Pvt' Ltd'

and uncondldonatly rcccpt thc samc'

slsn tum SaY"'i rtl47a

Dt,c,t ot/L/2o23

,f,t

LP

www mbaazar.In

iIETRO RT'AIL PRIVATE LIMITED

97. Andul Road, G(W ComPound

Shed No' I, HcrY'ah-711103- 
iIa-ulrsoowg looe? tc t ttGt T

l:



baazar

__----r----"--

tTT^'!,'Hljffi:it 

"il

E r-''!

I

Il;.,r,.^*.rrs sAHELT r''WA
wit[ rercrence,o yorr robrr{,.n,'infUdi;tH,r:: il:lll;:l ilfl';# ;X"Xr:t
..."(.e.f.at*.-.-s.ArES "'.&'S S'[lTLfI- I'Pin our orsanrzarr.,i

Polns to be understood and siSnad: A

1. Your Gross Monthly salary will be Rs '2{!S-'ox ^o"u'
2. Your date of rePoning will be ""9'L'1"'LA't"**t4
3. your Reportins,"'0"" *u'il:iiilJfCi6i6o:l wilt-b-1:n erobation ror a period

ot 6 months from tn. 0",. oirrin't* iriii.ii ,nr.it ,r," .omp.any issues you a written

confirmation, your sttn* tit* t"it*t io 
'"maln 

unaetprobaiion' During the lenure

of this €mployment t"""* '"Ol O"'*tio' o' 
'pon"onfitmation)' 

your employment

may bc termlnated by'""t,ttt' s'I;giiittn"t'l aty"'nodceor 15 (Flftccn) days

Gross Salary,ln lieu thercof'

{, During the cou6e of tie sen'ice' you shall be liable to 
:e 

p-o:ted / ransferred at any

locadon, departm*t ;il;;; factorylwarehouse or branch of the

comPany/group ln exis""tti"" * *i'in may be esublished anytime hereefter in lndla

and/orabroad ln sutft ca"t'you *iU U" govemed.by theterms and conditions ofservice

Iiircaute to tle ne* assignmenL without any additional remuneration'

S, You are requlrea m sutmtt Oe Uetow mentioned docum€nBat the ti'Dsofloining: '
-' 

i"py rf rrif,*r Card / Bank detalls / ust Educetional-Ctrtificates / Previous

s;;lr;;nt d"ulls (lianv) / voter iard / PAt{ card / Elood Group /2 Recent Passport

torNl\lc crrnFr t!L(

size color Photos,

t ii" ,..1**a to anend duty in allowed uniform' shoes' lD card and clean shave on

regular basls.

,. ir",rrli*a.r.e w1l be calculatcd only through'Finger Prinr Anendance Machine'

wher.in both ln & out Punch is mandatory'

8, You are required to subrnitthe IeaveaPPlica tion forany absent/l:ave in hard copy apart

from weeklY 0ff. You wilt be treated as abscond ing and will be terminated from the iob if

you are absen t without ihformatlon for more than 7 days'

9, To get one PL credlt in your accounLyou need to be physi cally present for a minimum of

l2 days in anY monlh. ln case your physical attendance is belovT l2 days ln anY month

you will not be entltled for anY PL credit in your accounL You w entitled for CL & SL

after 5 months ofYour lolnlng on pro rata basis.

3TED

MAHISHAUT'r 
nal

www mbaazar.tn

-I

OLTEGE

a J

o.tc'..-Q1..12, 2o2_l
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dI rNO RETAIL PNIVAIT LIMITED

91, Antlul ttold, G(W ( omPoutttl
',lr arl No l,ll''wr'rlt /1l1f,l

LtN tl t agoowlt )(tlt\P t( I l\(tt I
ttla.a ratr..ra ta taaa ar(lrraaxr

SincerelY,

For Mclro R.trlt h ' Lld'
Ot
t:

l0'You wlll hrv' to ruhmlt th' Mobllt'phonc durhl3 lll,.luty hourr wlth lho rtoro mfi-& you

wtlt hrya !o portorm durror rr lor $om 
il:H*"j:lir rrnmyour lorntnidrto 

on r drv

11.You wlll bo oll$hlo for rttlldltcr

IA
4z
FIcy,4--

I
tifftlffi

u[Ynffiffic
AGER

ia

t?s{?df.Dndldons of the otfcr and uncondldona lly ecccPt the same'

Slgn.ture: Sohal'H;/6a
Datc o,.tg,?oz3

aherzrr .in
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To

trluuf{ lihntun.
Prdumpur.Tamluli
hrtr lcdioipur,
Pin-72t649,W8.

Subicct Appoittmetrt Letter for Ssl€! fusoclrtc .

Dcar Najira Khatrun,

This is to intbrm you that you have bcen selectcd by our company Swilz Food Pvt. Lld" as a sales associale , You arc
expccrcd m join thc organization as soon as possiblc and we arc cxpccting Eom your end within next two days .

Your basic salary is 9000/{Rupees Nine Thousand only) plus inccnliyes and other allowance.

Yot vill postcd in our Mio-Amore-Ankurtrat branch b b€causc ofthe naturc ofjob ,you arc required to post other
brrnch ofthc state.

Please retum the duplicate copy of the atlrched appointinent lcner duly signcd confirmiflg your acceptance.

We look fomard to yourjoiniry fu our team for a long and successful associalion.

Thanliing You,

r

From ,Mio-Amore Pvt. Ltd. Accepted ?.

ATT 8"TED

PD

Is

..{
o

(Au$orized Signatory)

./ HR h,ana8er

inrzpooowt't'u'

PFIN
Xf,HlsHADAL t(Al LIt'E

P-36' 41, s-332, phase-I, Kasba Indusrriar Eslare, s€ctor J, East Kolkat! Twp, Korkata, west Bengal 700107

Dttc:0U1U2023

Jtu,Akh,h*-





Rca. llrUIlRCllr2ln'Y6758!ll.0-t

DtrrSuj .lttr,

Btsic

HRA

llorruy Groir

AloutI GI!.!

Y(itrs frihftlly,
Fc

HR Manager

6 gRKAR PPRIVATE LIMI'gB
Aultorlrcd SllrdeD

sn I{oE &[9]u!.ogS!!!!I

Rs. prr moltr-

0

0

r0.000

D.rrc:r1011024

*.,::il*::" yo.r .plklrio! 
'rrd 

tulr.$rq T..l $i hr.n icwr yoll hd witt rli.I'E ul plc!!.5 lo oftr Fu .s r$,oiotllrllt ,r C&r q.Urr ir tta aoployt.Etl of rbc GllrpEy tuDjGcl lo you, joiliofotr q bcfq. Sljat! D.r,Ttc ollc, rlnll lurlurticrlly hpsc if you do oo-t ffi- 
-. -'

Rclillrc hDj"rr & PrlP.tty h{aDrg.roor soykrr Ltd i! (|!!.gcd h rtr lutilG.r of g.ovrdilt odrqr.c.d hlto.,r..o_EEC t rvic.r rD thi. cliots A..qdiott),, )oo r.t r.;go.a lo-..,. oi.u 
"..i., 

a*a a.rt ., is or& Kt .!d
H HTfl:, -, tc urluoa ro yi ia crorcrios iirh rt. cli.a,, bu.i*r, .i rt i, 9,.ri*, .t ory b. tdvirqt

Y $'ill rlccirr ro A![ud Gro$ Coryc[rr{m (ilctrrdi!! B.sk l!d.[o$r!c6) of U0,000 pcr Allrlm rt bclfl:

Yos sdll b. corqcd ty lpplicabh tbtutoD b.Eit rrh !s pf, ESI .!d Bqu3 .b, Tb. ct,p.o*tlq i. qrbj.d to
Pll|i:tlilS t ed o&.r Lw!. polici.." Iuhr d F &lirEr. you !(! !{..tcd to t e ,,(ur cooprDsrtiqr .aic0ycot&aothl.
Yq,r .pDoiduEt lod !lrb..$r!l cqthurtis of cDdoyucn *i6 {! C@Foy lt 3ticrll hlcd oo ycir (olsicqrtdcli'"y-o! th' rgttd psfqolec pllna n trrd mupLcc nlrh 6c nluci rra gullclio{ of uE ogr[izrrioo. rt!l'osre of yqr'!ryloyrnt .h.u b. lubj..t io ih .rqld&u.ol of rb. rlrlicls prur.i&d-by ur tr, our cli.at |ad !5rll rllo bG.ubj.!t to th. rtquiltora of &?l,h[oD or Go]iTktio of ttE lroj.rt sitL l}. ;li.ot.
TL! tcru..od cqditio8 i! lLk htt ranl l. rorrurtt {lrtto nill fqEt!i!$ of.plolrtrrlot rTo[ ]Drrjollirl&Pht'c si8[ rd fti,,u. cr]ry of thi! lci.' $ , rab,. of )our acccprar.. ot.or rermi ua soqoiroru of oprorntd udrctlrn hc .Era lo HR at th. aalilrt.
Pk t Dtc th. &cuoco(r to b. 5rboitt d o ,,qr ih!. ofjohiqt.t F ofjoili!! .orylio( r.
Wc \i i{ yos r losg ctc(!.tfd rssociqtio! fi r ur

o R
a

K tr-a:ke

(-
9u.

\'t
2I

p
iF

Sip.Ilr! ofth. Eopblr.;
Encl: T.trrl! rDd CotrditiorD of Elrylqynrlu . .llrcru& - t

T TED

PBIX

\.

Qilel,Ptfrlfir}j

Courr)aocc Alloriocc

1,20,000

l.3l/B BB Srnguly llrEct Kolksh.Z0(,0t2. Wcst Bcogat, bsirt.rjolu.c€@tnriil.com,lE00ltt2222 (ToI Frec)
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(r,fltll,dt bttrll

l! Duti{ Ftr |trr ritt 6t cory', 
'd b!.d 6 Frr.t Fofl., ,6 ogll b. Fnr.d rc".. to rrbr! tr tlpr,.rtd r,th. 64rs- rd -d FrE{ Tt .. .r.d.di{r rrll b

iff.il';*;ffiI:t : i$ lffi ,I"}xi,'ll,ffi JHI H ffi 'f#
ll You wdl t' G'\tad ty lb rn E' nrn d rqultEt mll.ha .oD&d, &r.idii. d r&tlrtrtrr o,&r .!d !y tid 06. rul.orordctoftb cli'd o'cbEP.tryrllt ..aaeryblhoayc6.i!6n 6oDr ttoa b llrB. yot rtr[ ot*n. d.6llna ard rdr ofcdlrt rpptiSL t th. (llnt ! .rahhEt otrqr Do.t!t.

l' Yoo rtdl t' .d .d b lnrt rd o&.. bair l| F 6. rda. tla n|lllrh@ lortrut .lrtrr ac.6ldn d Bb.r Fr nI b.q!&{' Yos$! h..nasl.d to . rrIy.fi.r eryt ncifid t@tE l,oho. tb \r.ruyhotdry E yt ,!O.rif .d d.t rDldaaFfur{!ar.

" I:t Iy 
tv Gt rr!*ila h.rllr ptluilr! I t .r$lirhrd ot ,![ rutb, yoo $ill b. Eti6.d ytr .dr.l dry

:Y-::::".t* '-* 
6rl l'[ql rd t Dc'atrna.,llyrtuai. r datori ro...io. you *r! bG E$i.d bmd

Il-^' _T 
* 

T* fi. d.y or d!h. Yqn !o,hq t . -y t .,.gg,rrd.od for uy tr ngrnl ro rtdr D rF[r rl tb
TEd-:6 ci:r& I! cI. pu borg r f@& a{or. y", fef'b. po.ia *t a. drty r.qt l? b,!.tr r..it r.. ar r-.yorrqtt rladg F.

tt 
:,::, 

t 
TY" r!* G iy ay of lb Fr rbdiu Lt\rl totit'l, i! 6. Gutiirb..t of Flr F.rrs. y(D ri! tllor.ld r ruldy. t tltltltltltltltltltltltltl h Ganhc. Brt Lr c arr,6. oatt &]r in li. BEl. rt F.ira adl.rbL Dli6ad.

17 Yltr,.tlplortlllal ! trGOnU. lo ry ot.r DLr l.!ttlirt!.!l / d.pfa.rt /,liirirr / lEt / brr i / rt il-y / .tnht of or
cllnl / rr.cl.l. lloalttr. rdd !raf.,sr! Dt.!adaoy!E!!!airtqrdryrd/qlhrrly aftat]DlraoatEb.

ll.lolr6llcq|n )ql.0.! nli. frolltlrrri.6 ottb oErtiDtio o ratiliu tt rFofj,y.r..

19 If yor rb.tra yqr!.lf Bltqx b.rt q ro.in abd t y!.d lla D..i cf lart oriiolydqt d d..qr.dly ab!h4 yo ftI
b..ort3dcd rr trvBt \ohurily t lriod.it Flr.rybtD.ll.r6.rlt g,riog.oy o.-,ri.. ri" y0,,,

L Rrtrutorl!*.ritli! SOyr tq 6a a@Dac@tolrrta5 . !d

!. cir!.raSrjldtort ttrft(t6.atalh+o.dnS.rlif E(irt .c(!.

20 you ri[ br 6 Ft ti! fa r Fird dSir Mo6t io fu dl! c.y.E iirir& $tid !r., t .d.od.d B r.irt.d r lb .ditixrttiod ot6. fIrl.!.r!.d tllii! 0! Frod.oa-Frb.tio,6. Sie; i ktldnru. by iuilf 30 Dryt, df. i! witlf t,.lbr !i& a Fyo.d of t, Day, B8i. dry n Ii H o cmdaio of idtid potrril Fiiod dtr tEi tiu ttr a Frrr!tdDr.d t! *riilg rq(dia )q., .qrr,ai6, ]o t! .6i!.! to t o ,robJin M.r 
"oror.t-, t. .ndoyr.d i, ;u. rob.t Enr.d Dy ifir oo. Mot dir. E $titirt by 6t ra ar.t*d of tu v..rt B.ic srLyillio rbnol yo full.!id dl.. dl )ou r. nli\td &oo tu r6ic. ir f,titi,'. Xrti,.q lb l.dic. fdid 6 nilDt.n i! d tL.,oL d'tai.0f,6..6F!y.

3l yorr.rli.r. tt liu. to b t ,onl.d ritianr rny Dic. o, ..l!y i l{ 6aoo. fr Di..ot t *irhdrt baB .rhdr.! adsiod Fidic. n 6. !o!rl l!.nit of t!. tlD .EiTo.lrd. 
iD th. Glt of nootur oq_iro of nircodrrl,,liloyrlty rdcollido of . .t in$hhf e.rd tt4,itd., .!y:{ of iodiciFir c futrricrr. f* *y-t p.".a,.A..r".-;;dirt

.qlriy uto rh. .br8.. of oi!.odd a ol!.!iit!. rb dry f(. tr ilnaio p..k r! *ilt b. ,.id to yd, oly tlt. p i f,.ri
oot tidty of ny oa6. ch|.r fo r6irt pu wnr arpcdrd.ld r.a dt rn.

22. you rrll b. bord by lt J oloo'An, ofr. rquLtot.d 06$ q&! i! tan |!d t !.d !, h..q,s, nDo tD. b te ir
drtbr b lllr ..ircr codlbnr, f,ti.t wi! fd! pat of y(E a.lli. c6dir6, rd tret o(.E$trtf.

2!_ yo{ory t Lid.tr.oF},erof JOtcrt.... G.rlor6od{.olfti, er6ub,.I..hot, rd ri,it.'ot.ntr.{t

,.|. you .bll .rbd .! cr.p..cioa lo tbr ctEtl r.rrPby!6, 6rdaE rt, ltFrtrrfir.... .tc. trd & dl .,ch til!! 6lt.dly. &ttfitly od
lnry b. lt.rrrty b * . t ct6jl rd FirE .lt $.,tulir dlurld to )u tlr! tiE b t E .

D

c
rccl

to iba stiU td

EGE
2, wcrr B.r8d,h'i 0rjoh'llcffiH 
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.tlEi.Slrlar

.thtt6lrr I

O.\-S floLo tf

SS."I*- f;fiffi*i;ffiffi###*
' l:.ffi x:;fr HffHHHH"T 111:,5;:.Tffi ;*Xi
3 It! .&Bt a dif.td r )w.Ehto t
:ffi fl I.*;fi il::"'ffI'],T$i"il:ff A'ffi,:J;ffiT,'i#.1;

{ A'Il.lL &Q.@trdr $old h tlicrd to lb.d.nt of ibloc nltot L.rt o{ L.rt riGqr Fr. olry E.r( s.try idl b.r.f6.d fo.o$nf 6. .o.irhto to t tt(^!.n fEd.

5 Y@ G tt$irdto i6.!tlb lolbsng d6DErla i(b !i. hrt !d t r!.6qi!d li.,

i crrift.alt ir qFl d Ed6torl / profrrded e!t6o!6r ryn;rr. It: of E.O rd otE, htoood! aarfirJ bldt.r sfi.qi6 O!r.o(

r. Cqi6ofyEFBFttsdoruFxit dit. bqD,!d; 
.

iii c.?r'of ,.ry.n /&da qtd /\.o:rr D l&iri4 ko. / db, a r!, db.. do(@l ! prlo,cf )tDr rlr&rt.d
ltob d.stry:

ir. op, of yorElNt

5. You brtt brU, trll! !o oti.(1l6 n 0. Cq.r,,(or ib llrnp Cap.o6 .!d ..drto .Lh{ )q[ F!6.t r!,@no .drh-fril idnS brr EC lbifd b Ar&r rEbrr, otr (brrld soo D aobn !d r. t.a!r !D, pAN crd, Ix. E.td{. A: cf brt, jtti... Dhb o&, qq .&.&6 r!.cd rld tddo}ed tt({.i ttt ry R.futo(r / trtcrd.dtcrif..lo (}t.niati6 6r ndia. Lnt b. ?Find rior trig c llydD. lf.' t U E?*" .f t 6U .Ut..l
r -.di*, a tr*, to .!.il Elic.r 3r.!.r qhro.at / lriitt / na-rt-.d / FlDt / cndir) irrac tlolc orran I rrliclaourt.at.

, y6 LrD Lc.t, .,tciad t C6p.!y cr .r, r!.og rtnqa tpoitr t, to to[ dr !o toia b .tc! loE FE rli&urrn a rdrpL&q rtidxiu b..crEiu. rc s. coqo, rib tllt! Fr it.r fr. darr lln cG.d u t rr;;ltu Corydry o, b !ri.! Fori&r d O.n *lFdr.d 01.rt / prt.tr / rfili.ftr / .o6rttr. cr *flar d l?drl! Fr dtibl.t .tt 6 !o.t ,b&|4 n lull d4 dE{cA .6i[c.rr Ei&af,r tlFLttanr! r tii@i.l!, .t. 6d .a r! rdr.dr.ri...Fo\d.d$i.rd.tcr,.y.rbrtd6rbod6rie,iiu.ErrGriry_d.odd.cdryr,lrt.e.
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With reference lo your resume submitled lo us and lhe subsequent interviews you had with Js, we are pleased to
appoint you as Sales Associale for our Slore Ooeration lo be located al z182-Kolkata-Wesl tscngal, on the following
terms and conditions. Please reter Annexure l, for detailed informalion regarding your t€r monlh/per annum
emolument.

Slatulory deduclions, as applicable, would t0 effecled from the emoluments on a mo; rly basis. Further the
remuneration would be subjecl to deduction of lar al source as per the Rules o, the lncome t ;i:( Ad in torce from time
lo time.

2. The Conlpany will be entitled to terminate your services without assigning any reasor t,y giving you 90 days'
nolice or salary in lieu of notice. ln the event y(,u desiring to leave the services of the Compi in r. you will mandatorily
give the Company 90 days' notic€ in writing.

3. As per your declaration and the record submitted in support thereot, we have reccided your PAN detail
GPWPM4115K and the same will be considet :d as such for all official pueoses pertainin(, to your employment
association with us. as and when required.

ln addilion, you will be eligible for Provident l:und, cratuity, Leave, paid Hdidays, etc., as applicable under the
relevanl stalutory provisions and lhe rules ofthe Company in lorce from lime to time.

1. You have joined our seNices 1210612024 and we have recorded the said date as ,/our Date of Joining our
Company, io be considered as such for all tutu.e purposes pertaining to your employment assorjation with us.

Ref : TRE/Jun/202411 04502

Mr. SAKTIPADA MANDAL
VILL. GABDANGAR. PO-MAKRAMPUR.

DeaT I!!T.SAKTIPADA MANDAL.

Sub: Appointment as Sales Associale Emp.No: ,04502

4. You will retire lronr the seMces of our ComF,?ny on attaining the age of 58 years.

TED

REGETEREO OFF|CE: AOUBAY tiOUSE,2,a, HOi,l MODY STREET, MUMBAT _ 4OO OO1. TEL: (91-22) 6et.< i:2S2 FrJ-: lg1-221zfn N1'I
CORP,ORATE OFFICE : IREI{T HOUSE, GSLOC|( PLOT NO. C{l), BESTOE Cm B^N( BANDRA.{(URL^ COirpL-EX. BANORA (E SI),

MUUBA| - 400 O,jt. IEL: (91-22) 6700 gom Frtx: (91-22)g?mS1m
Ensl i(t - r!6r.t(€@r!drriiqm w.t di. - lrvw.tr6i{imlt.d.cm qN - 124240MH1952ftqrc@51
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5. Your cuffent location lor day-today work will be at z182-Kolkata-West Bengal; Howevor, your services are liable
to b€ translerred one posl lo anolher, f,om one department lo another, from one slore lo another store and from city
to another city anywhere in lndia, dep€nding on the need ol the company. ln the case of such transler, you will be
governed by the rules, regulalion, service conditions and benefils as apdicable in the department, storo and the city
where you are posted.

6. lt shall be your sole responsibility to gel youGelf relieved from exiting employment if any, before joining our
services and you shall indemnify and hold us harmless againsl any claim or liabililies which your present
employer may make against you or liabilities arising therefrom.

7. Your employment wilh the Company will be governed by the terms and conditions incorporated heroin above and
more specifically by lhe terms and conditions mentioned in lhe enclosed Service Agreernent lo be enlered into. ln
addilion, you will conform to lhe SeMce Rules of the Company as enforced from time to time and/or any oiher
relevanl stalutory provisions as may be in forc€ from time to time.

9. You are allotled Employee No.104502 and lhe same may be mentioned in all tuture communicalions regarding
your employmenl association with the Company, for easy identification.

10. Please note lhat your appointment in lhe seNices of the company would be subjecl to your boing modically fit
and submission ol you, educational certifcates along with origioal set ot copies for verification and successful
background verification through company empaneled servic€ providers.

1 1. You will abide by HR policies which may be amonded frorn timo to time.

'12. You will abide by POSH policies (Prevontion of sexual harassment Policy) which may be amended from time lo
time.

Ptease nole thal your appointment in the services of the Company would be subject to your being found medically 6t
by the Company's Clinic.

REGtSTEiEo oFFlcE : BOTTTBAY HOLrSE, 24. HoMl MOoY SIREEI, MUMBAI - 40 @1. TEL_: (91-22) 6665 8282 FAx : (9! -22) 220,( m81

IBENT
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CORPTOiATEOfAGE: IRENI HOUSE, GBLoC( PLOTNO. C-6o, BESIDE CII BANK, AANDRA-KURTACOiTPEX, BANOM(E tlT).
MUiAA -40 051. IEL: (gt-22)67@m FrJ( : (91-Z) 67m E1m

En r Id - rsrEid.@tB.a-t l!.@I W.bdi. - n9-tstinit6d.6.r CtN - L2a2lOMHlgs2PLcIoSl
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8. You will observe a six{ay $/orking week.

We welcomo you to our organization and sincerely hopo thal your association with the Company will be ol mutual
benefit and satisladion for years lo come.
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The Women employees would be govemed b! 'The Matemity Benelit Act, 196i, as amended up-lo date and they
shall also be entitled to the benefits mentioned lhere-in.

Please acknowledge the terms and conditions a5 token of acceptance as mentioned in appointment lelter as well as
service agreement, HR policies and TCOC (TATA Code of Conduct)

Thanking You,
For Trent Limited

I have read the above terms and
Conditions and I accept the same

W
Mr. Aay Menon
Authorized Signalory

t!
(MT.SAKTIPADA MANDAL)

PFI

l,{ rr[st{ADAL hAl
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lEmp code

Location code

lLocation

Date ol Joining

Date of Birth

Basic

ANNEXURE I : Componsatbn FY 2023 - 2'l

Statemont Showing F-xisting Emolu.nents

Components

Rent Allowance

Educational Allowance

lAdditional Allowance(it applicable)

Leave Travel Alowaoc€'

lconveyance Allowance

lConsolidated Allowance

Eaming

Slate lnsurance corporation.(ESIC)

lProvident Fund

Employee D€posit Linked Schemo (EDLI)

lroral crc
lGratuity

It'.,teaiuaim

Performance Linked Award (Maximum)"

lMonthly CTC

Grand CTC

MT.SAKTIPAOA IVIANOAL

Irolsoz
1A2

lz 1 82-Kolkata-West Bengal

1)10612024

lzttottzooz

INR

10,827

5.11

lo

0

00

Ir r,roa

lsos
1,299

54

li3,oso
1521

0

0

Ir:r,sr r

163,333.56

s* b cnrgr a F.r- stNWr.W 
". 
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AN AGREEMENT, made this 1206/2024 BETWEEN Trent Limited a Company incorporaled under the lndian
Companies Act, 1956 and having its Registered Otfic€ at Bombay House, 24, Homi Mody Street,Mumbai-4ooool and
Corporate Office al Trent House, c Block, Plol No. C60, Besides Citibank, Bandra Kurla Complex, Bandra (East),
Mumbai 400 051 (hereinafter called the Company" which expression shall include lhe successors and assignees ot
the Company) of lhe ONE PART AND

iTT.SAKTIPADA MANDAL
(Here in afler called 'the Employee") of the OTHER PART.

WHEREBY lT lS AGREED as follows:

1. The Company shall employ the Employee and the Employee shall serve the Company faithfuuy and diligently in
the capacjty of Sales Associate or in such other capacity as the Company may require fiom the 120612024 subject to
the employment being detemined in pursuance of any ol the provisions of this Agreement.

2. During employment the Company will be entitleC to terminate the Employee's serviJ without assigning any
reason, by giving the Employee 90 Days' nolice or salary in lieu of notice. ln the event of the Employee desiring to
leave lhe sgMces ot the Company, he/she shall mandalorily give to the Company 90 Day6'notice in writing oago
Days salary in lieu of notice. However, the Company may, at its sole discretion relieve the Employee ot hiJher duties
at any time during his/her notice period and, in lhat event, he/she will be paid hisfirer salary up tothe last working day
only.

3. The Employee shall, to the best ol hiJher ability, exe@te and perform all his/her duties as may be required by
the Company from time to time. The Employee shall also execule all such power and authority as may from time to
lime be assigned to or vested in him/her by the Company.

4. The Services of the Employee are liable to be lransfered wholly or partly from one post to anothe., f.om one
department to another, from one unit to another within the Company or to any other Assgjate or Subsidiary or
Holding Company an),where in lndia and in such an event the Employee shall be govemed by the Servic€
Condition/Standing Orders as may be applicable to the post, department, unit ard the Company where he/she has
been transfened.

REgaTEiEO OfFIcE: EOi,|EAY HOt SE,24, Hoilt MOOYSIREEI, Mt,M&At - 4O mt. TE!.: (g.t-22)666s €2E2 FtO(: (gi,22)22(x 206r

COmOf,AE OmCE : TREi{T HOUSE, eBtOCK, PLOT NO. C{0. BESTDE CII BANI( BANORAKURIA COMpr-E( BANDM (E ST).
ltuuBAi - aoo 051. TEf.j (91-22) 67(tr gqj() EAX: (91-22)67@6im

Emd ld - t! bij.@€.rt-t b.co.n lv.bar. - rrr.rE nfi.d.cdn CIN , !2rr2,toitfl,052pt COOAgS1

TED
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SERVICE AGREEMENT

5. The Employee shall serve the Company at such place or places in the Union of lndia as the Company may
appoint or al such places or places in the Unior ol lndia as the Company lo which the services ofthe Employee have
been loaned or transfened as aforesaid may appoint. During the period of his,fter employment, the Employee shall, if
so required by the Company, undertake such tra,./elling in lndia and elsewhere as the Company may from time to time
direcl in connection with the business ol the Company. The Company shall reimburse lo the employee the aclual
travelling, hotel and other expenses properly and reasonably incuned by the Employee in clnnection with the
business of the Company and approved by the Company.



6. The Employee shall not be entitled to any remuneration, allowance, benefit or perquisite o{ any kind other than

those expressly notified to hinvher by the Company.

7. lncomo tax and all other impositions, if any, payable on account of the emdoyment ol the Employee under this
Agreement shall be calculated by the Company and deducted from the monthly salary payable to him/her provided

always that the Company shall not be liable to pay any amount oI tax or other impositions payable by the Employee
whicfi the Company may have failed to deduct as aforesaid.

IFENT
A ?,tt^ Enterprise

8. Employee shall be enlitled to Privilege, Casual and Sick Leave according to Company L€ave rules and,/or

stalutory provisions as may be in torce hom time to time. ln case the Employee is covered undor the Employee's

State lnsuranco Ac1, 1948 his,/her entitlemenl tor Sick Leave will be as provided under the Ac{ and not as per the
Company's s€heme/rules.

9. lf tho Employee shall at any lime be p.evented by ill heallh or accident lrom performing his/her duties hereunder

he/she shall inform th€ Company and supply such details with regard thereto as the Company may require. The

Employee shall il and when called upon by tho Company, submit himself/herself for the examinalion by a Modical
praclitioner appointed by lhe company.

(a) diligently, taithrully and to the besl of hiJher abilities, seNe the Company, use his,/her best endeavours to
promote the interests of the Company, perform all the duties entrusted to him./her from time to time and for the
performance ol all such duties uso all the knowledge, skill and experience which he/she possess€s.

(b) obey and comply with all the orders and direclions given to hin her by lhe Company and faithfully observe all

the rules and regulations of the Company as may be in force from time to time and which may be applicable to the
Employee in so far as the sa.no are not inconsistent with this AgGement and all such rules and regulations shall be

deemed to be incorporaled in this Agreement and form parl hereof;

(c) attend purlctually al sudr place or places as his/her duties may requiro during such hours ol work as the
Company in i(s absolute may lrom time to time require;

(d) not at any time either dur;ng lhe continuance or afler the termination of hiJher employment, except as may be
required in @nneclion with hi9her employment hereunder or as may be consenled to by the Company in writing,

divulge o. disclose either directly or indiredly to any person, frrm or Company or use for himselt/herself or anolher
any knowledge, information or documents which lhe Employee may acquire during the course ot and incidental to
higher employment conceming lhe business. paoperty, contracts, contraclors, customeas, melhods or working,
processes, lEde secrets, transaclions or attairs ofthe Company or any Company which is or at the material time may
be, an associate or a subsidiary of the Company;

10. The Employee shall -

REGISIEiEO OFFICE : BOi,IBAY HC|{JSE.24, HOMI MODY STREET. MUM&AI - 4o0 m1. TEL: (91-22)6665 8282 FAX: (91'22) 2204 a}81

CORPoB TE OFnCE : TREi{I HOUSE. GBLOCK, PLoT tlo. C{. BESIOE CrTl B.qNX, &ANDRA{ORLA COI4PLEX. B NDRA(EAI}T),
MUiB I- 400 05't. IEL.i (91-22)6700S00 FAX: (9122)67m 6100

Er'dil-w.Lir€O!!.lH.t.cdn W.D.lt - rrlr.ttnnlritd,.dn CIN - L2,i2lOMHlg52PL@@51
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(e) during the continuan@ of his/her employment hereunde., give to the Company arl such explanations,
information, data and assistance regarding the contracl, work or research under the conkol and suporvision of the
Employee as the Company may require;

(0 not. Mhout the express cons€nl of the Coinpany in writing, pledge lhe credit of lhe Company or enter into any
commitment, dealings or obligations on behalf of the Company for which the employee has no express authority from
the Company;

(g) not, direclly or indirectly, accept any commission, profils, presents or gratifications ofany kind from any person,
firm or company having dealings wilh the Company a,rd if he/she is offered any such commission, prorits presents or
gratilications he/she shall immediately report the same to the Company, in writing, and il called upon to do so by the
Company, shall lorthwith hand over the same to the Company;

(i) nol, during hivher employment with the Company, wilfully waste, spoil, embezre. or destroy any tools,
imdements, macfiinery or other property ol the Company which is commifled to his care pr charge, or which has
olherwise come into his/he. possession;

(h) inlorm the company without delay ol any dishonesty on the part ol any other employee of the Company that may
come to the Employee's koowledge;

U) not, without the previous @nsenl of the Company in writing, at any time during lhe conlinuance of this
Agreement, publish or cause to be published any book, booklel, leallet, brochure or pamphlet oi contribute any artide
or review lo any newspaper, magalne or other publication or give interview to and/or work as model for any
organisation, agency, newspaper, magazine, television, audio/video agency or any public nqdia and/or publication
whether fo, remuneration or otherwise where such publicalion concems the employee's area ol work and/or
employmenl with the Company;

(k) nol, either during, or afler lhe terminalion of his/her employment, communicale or allemrt to communicate to
olher persons, companies or bodies whether diredty or indireclly any knowledge or information acquired by him/her
during or in consequenoe of hidher employment with the Company, and in particular. shall observe absolute
secrecy as to all technical matt€rs relating to all producis manufaclured or deall in by the Company and as to the
process and instruclions for lhe manufacture of such producls. The Emdoyee shall trol eilhe. during hiJher
employment or alter the termination thereof divulge or disclose any information or partiorars relating to the producl,
methods of testing any such producls nor dioclose or describe to any other persons, @mpanies or bodies any
documents, plans, drawing, patents, process relating to any such product, nor diwlge or disdose lhe names or
address ofany cuslomers ofthe Company or of any companies bodies or persons supplying hralerials lo or otherwise
dealing with the Company in any way, or any informalion relaling lo the costs or prices ofarti:les or materials dealt in
by the Company whether in buying or selling eithrr in lndia or other countriesi

RE9ISTEiEO OFFTCE : BOMSAY ttOt,SE,24, HOi UODY SIREEI. MUMgAt - 4m @1. IEL: (01-22) 6€65 02S2 FtOa lg1-Z2lall'airfl,

coRPToRATE offlcE : TREII HousE, GBLocr( pLor r,ro. c-€0. BESTDE crr BANI( BANoR J(URT,A colFt€x, BAI{DRA (EAsr),
MUMBAT- 400 051. rtL:(91-22) 6nrc gx) FAX: (91,22)6Z0OEi(r

Enrd 6 - !.6Lid.@l.€.n-t,l..qn wur. - ww.r€i{ill{edj..n CtN - L2,r2,l0iSt19S2prCOo@51

TE TED

r{AtflsIrADAL ti^l coL GE Page 7 ol 12



IBENT
a lAlA EnlerprisG

.11. While serving the Company the Employee shall give and devote whole of higher wo day oxclusively to his,/her

duties with the Co;pany and during the p€riod of the Agreement shall not engage himsalf/herself directly or indiredly

,or any gainful purpose or otherwise without the prior consent in writing of the company in any trade, business,

o"*pution, employment, seNice or calling, whether with or without remuneration, nor shal! he/she undertake any

aclivities which are contrary lo or inconsislont either with his/he. duties and obligations unde. this Agreement or wfi
tho Company's interest;

12. The Employee undertakes and agrees thal all the company's property including, without prejudice lo the
generality all conispondence addressed to or by lhe Employee for or lo the Company (including press and other

Lpies oi such conespondence) voucher, books, dodrments, papers, noles, diaries, records (induding all nolebooks

containing notes or records of the business ol the company or prices of the products dealt in by the company),

sketches;designs, plans, samples, goods, market data, catalogues, readers, circulars and other papers, documents,

effecls and 
"rticl"i 

ot 
"ny 

nalure whalsoevs relating to lhe Company's business which shall come in to the

Employees possession in the cours€ of his/her employment or otherwise shall be the absolute property of the

Compiny ana the Employee shall on demand at any time during the currency of lhis Agreemenl o( upon the

termination thereof lor any cause whatsoeve., deliver up the same to the Company, without daiming any lien lhereon

and without retaining any copies, notes or excerpts thereof:

b) ll the Compaoy so desires, the Employee shall torthwith cooperate wilh the Company in taking all nec€ssary

steps to patent, in the name ofthe company, any such proc€ss or improvement patentablein any country throughout

the,,rodd, which may b€ specified by the Company. The Employe€ shall assign and transfer to the Company all

his/her right, tillo and interests in and lo and shall have no personalrighl in or to use olany such invention, discovery,

improvement process or dala whether during the cunency o{ or afler termination of the Agreement and shall not use

the same excepl with p.ior wrilten consent of lhe company which the company shall be under no oblilation to give.

13. ll during lhe continuance ot this Agreement, lhe Employee either alone or ioinlly with any other person or
persons (wlreiher or not the said p€rson or persons are employed in the service ol the Company) makes or devises

any process or improvement (whether patenlable or not) or compiles any data relating to any procoss technique or

method of manuladure or conslruclion noa/ or hereafrer us€d in conjunclion with any process, technique or melhod ol
manulacture or construclion now or herewith used, made of dealt in by the company relating to any process,

technique or method of manutaclure or construction which may be substituted for or, used in conjunction no!i, o.
hereafier used, made or d€alt with by the Company, the tollowing provisions shall have effect:

a) Th6 Employee shall disclose tully to the Company suci process. improvement or data and shall deliver lo the

Company all papers, working drawings. statistics and specificalions relating lhereto.

c) The Employee shall assign and transfer to the Company all his,/her right, title and interests in and to and shall

have no personil right in or to use ol any such improvem€nl process or data whether during the c{nency ol or alter
temination of this agreement and shall nol use the same except with the prior written consent of lhe Company, which

the Company shallbe under no obligation to give.

REGETERED oF rCE : BOMaAY HOUSE, 24, HOMI MOoY STREEI. MUMa I - !m 001. TEL.: {91-22) 6665 8282 Flx:.91 22)2204 ru1

COiPoiATE OfFICE : TREir HOUSe GALOC{, PLOT t{O. C{0. 8€SIOE CITI IANK BANOR .KURL COMPl..g( AAXDR (EAST),

UUilBAl -4{n 051. IEi-.: (91-Z)qrCm F X:(91-22)67@81m
ElnC ld - .r,s5lir.OtBr*{at .Eom W3blil6 - v'iL.r$imibd-co.n CIN - L2a2aoMHt952Pl-CO08951
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'14' lf during the cunency of lhis Agreemenl, !rc Employee either alono orjoinfly with any olhe. person or persons
(whelher or not said pe6on or persons arc emdoyed in the s€Nic€ ofthe company) conducts any experiment, tests
or work in relation to any process or improvement as aforesaid and if such expenments, tesls or work are incomplele
at the time of lhe termination of lhese pres: nts, the Employee shall disclose fully k' lhe Company all such
exPrimenls, tests or work and shall hand ovet lo the Company all papers, working drawings, slatistics, formulate and
specif cations relaling thereto.

15. Notwithstandinq anything to tho contrary .rntained herein, the Company shall b€ entitled to forthwith terminate
the employment of the Employee without any n.,tice or paymenl of any kind in lieu of notice or otherwise in the case
of:

a) Any acl of dishonesty, disobedience, insutrrdination. uncivility, intemperanc€, inegulatity in aflendance or other
misconduct or neglecl of duty or incompetence in the discharge of duly on the part ofthe Etnployee or the breach by
the Employee of any of the lerms, conditions or !;lipulataons contained in this Agreement.

b) The Employee being adjudged an insolvenl or applying to be adjudged an insolvent or making a composition or
anangement wilh his/her creditors or being held guilty by a compelent Court ofany offence involving moral turpitude.

9lr,p"ny

16. Al HR Polices ol the organisation as anpnded fiom lime to lime will be applft:able lo you. You can refer lo
company HR policies on the company intranet fo. more information.

17. lt is expressly agreed by and between the parties hereto that -

d) For purpose of suHause (a) hereof, tlre Company's opinion as lo whether any of the eJ€nts mentioned therein
has occurred shall be linaland binding upon tlle Emdoyee and the Employee shall not be entitled to question the
same on any ground lrhatsoever.

a) any indulgence granled or forbearance shown by the Company in connection with any b.each on the part ofthe
Employee ol any of lhe provisions. c.ndilpns and stipulations herain conlained shall not be de,rmed lo imply a waive
by the Company of its rights hereunder and shall not preclude the Company at aoy lrme fto n enrorcing lhe nghts
under this Agreement against lhe Employee:

REqarEREo oFFlcE: EoilBAY riousE.24, HoMtMooysrREEf. MUitElAt - 4(pm1. rEL: (91-22) 6665 !282 FAx: (9r-22)22oa 2o8l

coRPioiarE offlcE : rrENr HousE. c€Loc( plor No- c{0, BESTDE crr BrN( BANDRAruR-A carrplEx. BANoRA (EAsr),
MUT BA -{n 0s1. rEl_.(91-z)6700w FAx : (91-2A O7m 81m

Erl5r E -sBcld€@rEoltarE..on wrrtlGio - ww_Mimlr.d_c..n CtN - t242OMHr9S2f!C@E61

c) The reconstruclion or amalgamation oflhe (:ompany whether by the winding up ofthe C or otherwise
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b) any termination by the Company ol the Employee's employment hereunder shall be wilhout prejudic€ lo any
claim which the Company may have against the Employeo in respcct of any acl or omission of the Employee,

whether commilt€d before or atlho time ofthe termination o, the Employee's efiployment hereunder.

'l8. Upon terminalion of his/tler seNices, the employe€ shall hand over charge to such person nominatod lor th€
purpose by the Company and shall deliver to such person such property/as!;Jts of the Company as may be in the
Employee's possession, custody or control including all the property of the Company specified in Clause 12 of this
Agreemenl.

19. The Employee shall not al any lime, after the termination ol this Agreemenl, for whatever cause eilher
personally or by his agent, dire(tly or indiroclly-

a) represent himself/herself a{; boing in any way connecled witlr or inlereste(l in the busin€ss of lhe Company, or

b) eithor on his/her own ac@uot or for any person, firm or Company, canva: s or solicit orders or business lrom any
cr.rstomer or dient ol the Company,

c) either on his/her own account or lor any person, firm or company solicd., intertere with or endeavour lo entice
away from the Company any Ernpl)yee of tho Company.

d) do any other acl or lhing calculated to prejudice lhe inter€sls or business ,ctivities ol the Company

Nothing in lhis Clause shall, however, be deemed to prohibit the Employe€ from carrying on, a(er tho termination of
this Agr€gment, his general p,ofossion in such manner as shall not untaidy competo with lhe interests ol the
Company.

20. The employee shall unless the Company otherwise nolifies him/her in \.niling, retire trom the services ol the
Company on hirher atlaining the age ol58 years.

21. Any notic4 required to be given by either party to the othor herounder shall be deemed to be duly given if sent
by registered post to the other party at the lollowing address, unless eitherolthem has notified the other in wriling a
change in address:

TE

IIf,IIISI{ADAL co GE

REGISTERED OFFICE: BOMBAY HOUSE,24, HOMIMODY STREEI, MU[aAl- 400 001 TEL: (91-22)6665 8282 FAx: (91-22) 22oa mS1

COBFoiAIE OFFrcE : TREIIT tiO{JSE, GaLoc( PLOI t{O. C{0. AESDE ClTl BA}IK E NOFA.I(UFrA COiPLEX B XOR^ (EASD.
iAJMBAI - 400 051. IEI-.: (91-22)6700mO FAX: (91-22) 67m 81m

Erl.{ ld - rcst6bo@lr6nt"t t .com W6h5iia - rw.lan[Lri!€di CIN - L2l2rlOMHl952PLCP08$l
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li. ITrent Limited

lrrent xouse, C Afct,

lPbt No. C6O, Besides Citibank

lBandra Kurla Complex, Bandra (East)

lndia

lTfffr

lMumbai - 400051

SAKTIPADA MANDAL

lvtr-- ceeoeNoaa, eo-MAKRAruprJR

Purba Mednipur

West Bengal

Any nolice given by post shall be deemed lo have been served al lhe expiry ol48 hours frorii the date ol posling and
lo p@ve such service il shall be sufficient it lhe envelope containing the notice was p.operly 3ddressed and posted as
a prepaid lette..

22. lt is expressly agreed and declared thal ttris Agreement shall be construed in accordance with the laws ofthe
Union of lndia, that this Agreement shall be deemed to have been made in Mumbaiand that aoy dispute, suit, action
or proceeding arising out of this Agreemenl or breach thereof or in respecl of any matler or lhing herein contained or
any daim by either party against lhe other shall be instituted or adiudicated upon or decidrrd :n the first instance by
the appropriate Court in Mumbai.

23. This Agreement is in supersession of all exisling agreemenls, anangements and understandings, il any
(whether verbal or written), between lhe parires heroto regarding the terms and condiliorrs of lhe Employee's
employment with the Company.

24. The Employee shall abide and conduct hirdhersell as per the provisioos of the Tata Cule ot Conduct, a copy of
which has bgen received by hirdher.

25. The Women employees would be governed by'The Matemity Benefit Act, 196't' as.r,nended uP,to date and
they shall also be entitled to the benefits mentioned there.in.

REoETEREo offlcE: Bou&qY t(rrsE,2a. trornr MooysrREEr, MUUB r-a@001. rEL: (91-z) 6&xi e2sz FAx: (9r-22) 22or 261

CORFORATE Ofr|CE : TRENI HOT SE GgtOcK PLOI NO_ C{, BESIOE CtTt BAr{K. BANDRAKURI,A C,)itptEX, BANDRA (EASI,
MUMA.{ - a@ 051. IEL: (9t22)0700 gr00o FAx : (91-22) 6ru 81m

EfilaI id - r6t!ld@t nl,lrt .qin W.k*i. - arw.r.u0lmb.d.con CtN - t2,t24oMHt952rLCO08g6l
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lN WITNESS WHEREOF, the parties hereto have execuled these present the day and year frst above written.

SIGNED AND DELIVERED.
For and on behalf of by the wilhin named
For Trent Limited

IY
Mr.Ajay Menon

Authodsed Signatory (MT.SAKTIPADA MANOAL)

L
VAHISTI,ADAL AI CO EGT
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lN WITNESS WHEREOF, the pa es hereto have execuled lhese present the day and year first above written.

SIGNED AND DELIVEREO.
For and on behalf ol by the within named
For Trent Limited

W
Mr.Aay Menon

Authoised Signatory (Mr.Parthapralim Jana)

ED

VA HISHADAL
L ECE

iEG}SIEREo oFFlcE : EoMa,AY }loUSE,24. Ho$ MooY sTREEr, MUMB^I ..@ 0o! TEL: (91-22) 6665 8262 FAJ( : (91 22) 2204 2o8l

COiP(IRATE OFfICE : TRENT HOUSE, GAL(rcK PLOT NO, C{0. BESIOE CIII &qN( BANORA'KU.RLACOMPLEX' BANDRA(EAST)'

uuM&Al_:loo l)51. TEr.: (91_22) 6700 9@o F'L\: (91_22) 6700 81m

EDd ld ''riEerb@@.tt-t ta.dr Wb!d; 'wv benbmitld'dn clN _ L242tr0MHt962PLC008951
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F Trent Limited

lT

Trent House, G Block,

Plot No. C60, Besides Citibank

Bandra Kurla Complex, Bandra (East)

lVumbai - 400051

Parthapratim Jana

lKamarda Khejui Purba Mednipur

lu"anipu..

lwest Bensal

lndia

Any notice given by post shall be deemed to have been s€rved at the expiry of 48 hours tror; the date ot posting and
lo prove such service it shall be sufficient it the envelope containing the notice was properly addressed and posted as
a prepaid letter.

22. lt is expressly agreed and declared that tt s Agreement shall be construed in accordan(e with lhe laws ofthe
Union of lndia, that this Agreemenl shall be deemed lo have been nrade in Mumbai and that any dispute, suit, aclion
or proceeding arising out of this Agreemenl or hreach lhereof or in respect otany matter or thi|rg herein contained or
any daim by either party against the other shali be inslituted or adjudicated upon or decidcd ,n the lirst inslance by
the appropriate Court in lllumbai.

]ilfu|*J ,, ,n .,o.o".Jon 
",

all existirlg agreemenls, anangements and understandings, if any
panies herelo regarding the terms and condiliols of the Employee's

24. The Employee shall abide and conduct hin/herself as per the provisions ol lhe Tata C(de otConduct, a copy of
which has been received by him/her.

25. The Women employees would tre govem,rd by 'The Matemity Benefit Acl, ,196.t, as amended up.to date and
they shall also be enti ed lo the benefils menlioled there.in.

REOETEREO OFFICE: BOM.A' HOUSE,24. HO,t UOO,SIREET, MUMgAt - 4OO mr. IEL: (9r_22) E€65 €2S2 FAX I (9!22)284 rui
CORPORATE OFFICE

Emil

TFEMI HOUSE, GALO(;K pLOr NO. C{, BrSlDE Ctn BA{|(, MXDRAXURLA C.li/pLEX BANDRA (EASD,., -, UUMBAI_-!0o 051. TEL: (01.2?) 67@ SOOO tAX : (9i-22) 67lI 81@E . hr.trrxre@rEit{at .drn W.6<it . ffi.ltirht d.c..n CtN . L24ZltOMHig5ZptCOO€€6,

ED
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b) any termination by the Conrpany of lhe Employeo's employment hereunder shall be without preJudic€ to any

claim which lhe Company may havo against the Employee in rospec{ of any ac1 or omission of the Employee,

whether commitled before or at lhe time of the termination oflhe Employee's cmploymenl hereunder.

'18. Upon termination of his/tEr services, the employoo shall hand over charge to such p€rson nominated for the
purpose by the Company and shall deliver to such person such prop€rty/assets of the Company as may be in the
Employee's possession, qrsto(ly or control indudinq alt the p.operty oi tho Company specified in Clause 12 of this
Agreement.

.19. The Employee shall not al any time, afler the termination of this Agreement, lor whalever cause either
personally or by his agent, di ectly o( indirecty-

a) represent himself/herself as b{:ing in any way connected with or interesled rn the business of the Company, or

b) either on his/her own acccunt or lor any person, firm or Company, canvats or solicit orde6 or business from any
crrstorn€r or di€nt of the Company.

c) either on his/her own accounl or for any person, lirm or company solicit, interfere wilh or endeavour to entice

away trom the Company any Employee ot the Company.

d) do any other acl or thing calculated to preiudice the interests or business activities ol the Company

Nothing in this Clause shall, however, be deemed lo prohibit the Employee from carrying on, after lhe lermination of

this Aireem€nt, his general profossion in such manner as shall not unlaidy compet€ with the interests of lhe

Company.

20. The employee shall unless the Company otherwise notifies him,/her in wdting, retire from the services of the

Compaoy on hidher attaining the age ol58 years.

21. Any nolice fequired to be given by either party to the other hereunder shall be de€med to be duly given if sent

Ly registireo post t; the other party at the following address, unless either ot thom has notitied the other in writing a

change in address:

REGtSTEnEooFFcE:8o[€AYHot,sE'24.Hol,lMooYSIREEI'MUua{./mmlTEL:(s1.22)6665E282F^x:(91.22)22o.2091

coR?oi^rEoFf|cE:TFENTliousE'G.BLocKPLoTl{o.c-6o'aE$DECITISANX'B 
NDRAXI]RI.AcolPLEX.BANoRA(EAST),

ilul.€Al ' {rc (Er' IEL: (9l.22}67m Cm FAx : (91-22) 07(, E100

En l it -,/€sir€@!!.n'tab.*" ';'bbJ ';; !"'fit*"d cdn CIN ' Ul2(I,}11952PtCm6951
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14. lf during the currency of this Agreement, lhe Employee eilher alone orjointly with any olher person or pers{rrs
(whether or not said person or persons are employed in lhe service ofthe Company) condu:ts any experiment. tests
or work in relation to any process or imp@vemenl as afoaesaid and if such experiments, lests cr work are incomplete
at the time of lhe termination of these pres3nts, lhe Employee shall disclose fully to lhe Company all suctl
experiments, tests or work and shall hand over to the Company all papers, working drawings, slatistics, lormulate and
specifi cations relating lhereto.

,|5. Noh{ilhstanding anything lo the conlrary ocntained herein, the Company shall b€ entilled !o forthwith terminate
the employmenl of the Employee wilhout any n.tice or payment of any kind in lieu ol notice ol othe.wise in the case
of:

a) Any act of dishonesty, disobedience, insub:rdinanon, uncivility, intemperance, irregularily 'n attendance or other
miscohducl or neglecl of duty or incornpelence in the discharge ofduty on the part of the Etnp{oyee or the breach by
the Employee oI any of the terms, conditions or r;lipulations conlained in this Agreement.

b) The Employee being adjudged an insolvenl or applying to b€ adjudged an insolvenl or I naking a compositbn or
anangemenl with his/her creditors or being held guilty by a comp€tent Court of any offence invoMng moral turpitude.

c) The reconstruclion or amalgamation of lhe Company whether by the winding up of the C(i,npany or otherwise.
i

d) For purpose ol suMause (a) hereof, the Company's opinion as to whether any of the evenls menlroned therein
has occurred shall be final and binding upon tl€ Employee and the Employes shall nol be entitled to question the
same on any ground whatsoever.

16. All HR Polic€s of the organisation as amended from time lo time will be applicabletto you. You can refer to
company HR policies on the company intranet for more informalion.

17, lt is sxpressly agreed by and between the parties hereto that -

IBENT
A t^tll Ent€rprlso

a) any indulgence granted or torbearanc€ shown by the Company in connection with any breach on the part of the
Employee of any of the provisions, condilions ard stipulalions herein contained shall not be de,-'med to imply a waive
by the Company of its rights hereunder and shall not predud€ the Company at any time from enforcing the rights
under this Agreemenl against th€ Employe€:

R€GETERED OfFICE: AOMgAy HOUSE,2a. HOr,, MOOYSTREET, MUiraAr -.{oo oor. rEL: (9r-22)66{ri e282 FAX: (91-ZZ)zZX 2oSr

coRP,oRAEOfFtCE : IRETIT tiOUSE G€LO(:( PIOT NO. C@, BESpE qn B Xl(E XOR&ruF[_AO]if,t.EX BANDR (EA:iT]
[uM&{l - /m oJl. ]ELr(Sl_22) 5m Sr FAx:(91-Z)6ru61m

Emarrd- ..blde@rlri.rat..qn rvohlt - rr;.b!nuill{t.d.".n trrv _ izrii,:iiiiss2prcoosg6r
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11. While s€wing the Company the Employee shall give and devote whole o, his/herworkday exclusively to higher
duties with th€ Company and during the period of the Agreement shall not engage himself/herself direc{y o. indirectly

for any gaintul purpose or otherwise without the prior c.nsent in writing of the Company in any trade. business,
occupation, employment, service or calling, wtrether with or wilhoul remuneralion, nor shall he/she undertake any
activities which are contrary lo o. inconsistent either with his/her duties and obligations undor this Agreement or with
the Company's interest;

IBENT
A ?A?A Enterpriso

12. The Employee underlakes and agrees that all lhe Company's property including, without prejudice to the
generality all @nesponden@ addressed to or by the Employee for or lo tho Company (induding press and olher
copies of such @rrespondence) voucher, books, documents, papers, noles, diaries, records (including all notebooks

conlaining notes or records of the business of the Company or prices of the products dealt in by the Company),

sketches. designs. plans, samples, goods, market data, catalogues, .eaders, circulars and other papers, documents'
effects and articles of any nature whatsoever relating to the Company's busioess which shall come in to the
Employees possossion in the cours€ of higher employmenl or otherwise shall b€ the absolute properly of the
Company and the Employee shall on demand at any time during the cunency of this Agreement or upon lhe
termination thereof for any caus€ whalsoever, deliver up the same lo lhe Company, withoul claiming any lien thereon
and without relaining any copies, notes or excerpts thereof;

c) Th6 Employee shall assign and lransfer lo the Company all his,/her right, lille and inleresls in and to and shall

havo no peEonal right in or lo use of any such improvement process or data whether during the cunency ofor after

lermination of lhis agreement and shall not use the same except with the prior Mitten consenl oftho Company, which

the Company shall be under no obligation to give.

REqaIEREO OfFICE : BOirE{y I(USE 24, Ho[{ MoOy SIREEI mrUAA - /l0O mt IEI-.: (91-22) 6565 82r,2 FAX: (s1-22) 2:04 2OA1
CORPOII TE OFFICE

"Tffi ffiH, tfi# #trffi :#fiffi#,Hff MNDRA,EASr,
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13. lf dudng lhe continuance of lhis Agreernent, the Employee eilher alone or jointly with any olher p€rson or
persons (whether o{ not the said person or persons are employed in the seNice of tho Company) makes or devises

any proc€ss or improvement (whether patentable or noi) or compiles any data relating to any process technique or
mothod of manutaclure or conslruclion now or hereatler used in conjunction with any process, technique or method ol
manu{aclure or construc{ion now or herewith used, made or dealt in by the Company relating to any process'

technique or method o, manufac-lure or consfuction which may be substituted for or, used in conjunclion now or
hereafter used, made or deall with by the company, the following provisions shall have effect:

a) The Employee shall disdose fully to lhe Company such process, improvemenl or data and shall deliver to the
Company all papers, working drawings. statistiG and specifcalions relating thoreto.

b) ll the Company so desires, the Employeo shall forthwith coope.ate wilh the Company in taking all necessary

steps to patont, in the name ol the Company, any such process or improve.nent palentable in any country throughout

the world. which may be sperified by the Company. The Employee shall assign and lransfer to the Company all

hidher right, title and interesls in and to and shall have no personal right in or to use ofany such invention, discovery,

improvement process or data whether during the cunenc] of or alter termination ol lhe Agreement and shall not use

the same except with prior writlen consent of the Company whbh the Company shall be under no obligalion to give.

Page 8 of 12
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(i) not, during his/her employment with the Company, wilfully waste, spoil, embezzle, or deslroy any tools.
implements. machinery or other property of thc Company which is committed to his care oicharge. or which has
otherwse come inlo his/hea possession;

(e) during the continuance of hiJher emplcyment hereunder, give to lhe Company all such explanations,
information, data and assistance regarding th€ conlrac{, work or research under lhe control and supervision of the
Employee as the Company may require:

(0 not, without the express consenl of the Company in writing, pledge the credit of the Company or enter into any
commitment. dealings or obligations on behall ot the Company lor which the employee has no express auhonty from
the Company;

(g) not, directly or indireclly, accept any commission, profits, presents or gratifications olany kind from any person,
firm or company having dealings with the Company and if he/she is offered any such commission, profls presonls or
gratifications he/she shall immediately report the same to the Company, in writing, and if called upon to do so by the
Company, shall forthwith hand over the same to the Company;

(h) inform the company without delay of any dishonesty on the part of any other employee ol the Company that may
come to the Employee's knowledge;

U) not, without lhe previous consent of th. Company in writing, at any tim6 during lhe continuance of this
Agreement, publish or cause to be published any book, booklet, l€afret, brochure or pamphlet or contribute any artide
or review lo any newspaper, magazine or other publicalion or give interview to and/or work as model lor any
organisation, agencyt newspaper, magazine, television, audio/video agency or any public nredia and/or publication
whelher for remuneralion or otherwise where such puHication concems lhe employee's area of work and/or
employmenl with the Company;

(k) not, either during, or after the termination of his/her employmenl, communicale or attempt lo communicate to
other persons, companies or bodies whether directly or indireclly any knowledge or information acquired by him/her
during or in con*quence of his/her employrnent with the Company, and in particular. shall observe absolule
$crecy as to all technical matters relating lo all products manufactured or dealt in by the Company and as to lhe
process and instruclions ,or the manufaclure of such products. The Employee shall nol either during hisfter
employmenl or after the termination thereof divulge or disc.lose any information or particulars relating to the product,
methods of testing any such products nor disdose or describe to any other persons, companies or bdies any
documenls, plans, drawing. patents, process relating to any such producl, nor divulge or disclose lhe names or
address of any cuslomers of the Company or ol any companies bodies or persons supplying materials to or otherwise
dealing with the Company in any $/ay, or any information relaling to the costs or prices ofadicles or materials dealt in
by the Company whether in buying or selling either in lndia or other countries;

REGT8TERED oFFEE: lrduuv r€us€,2ir! Hortar rr@y srREET. MUMB r-a&m1. rEL: (91.22) 6660 gzz FN(: (9r.22)2204 26r
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lltJMBAl- 400 051. IEL.: (91-24 6ru S0O FAx: (91-22)6roo8lm
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6. Th€ Employee shall nol be enliUed to any remune.ation, allowance, benefit or perquisite of any kind other than
lhose expressly notified to him/h€r by the Company.

7. lncome tax and all other impositions, if any, payable on account of lhe omdoymont ot the Employee under this
Agreement shall be calculated by the Company and deduded f.om the monthly salary payable to him/her provided

always that lhe Company shall nol be liablo to pay any amounl ol lax or olher imposilions payablo by tho Employee
which the Company may have lailed to deducl as aforesaid.

IBENT
A TAtA Enlerprlse

8. Employee shall be entitled to Privilege, Casual and Sick Leave according to Company Leave rules and/or
statutory provisions as may be in lorca trom time lo time. ln case the Employee is covered under lhe Employee's

Slale lnsurance Ad, i948 his/tEr entitlement fo{ Sick Leave will be as pJovided under the Act and not as per the
Company's scheme,/rules.

9. It th€ Employee shall at any limo be prevented by ill health or accident from perlorming his/her duties hereunder
he/she shall inform tho Company and supply suclt details with regard thereto as the Company may require. The
Employeo shall if and when called upon by the Company, submit himself/hersell for the examination by a Medical
practitioner appointed by lho Company.

(a) diligently, faithtully and to the besl of his,/her abilities, serve the Company, use his/her best endeavours to
promote the interesls o, the Company, perlorm all the duties entrusled to him/her from time lo lime and for the
perfo.mance o, all such duties us€ all the knowledgo, skill and experience which he/she possesses.

(b) obey and comply with allthe orders and dir€ctions given to hin her by the Company and faithfully observe all

th€ rules and regulations of tt€ Company as may be in force f.om time to time and which may be applicable to tho
Employeo in so far as the same are nol inconsistent with this Agre€ment and all such rules and regulations shall be

deemed to be incorporaled in this Agreemenl and form part hereof;

10. The Employee shall-

RE€aarERED OfElcE: EOr.€Ay HOrrSE.24. HOtff MOOYSIRGEI, Mrr S^l-40oml. IEL: (grz) st665 S2S2 Fr,X:(g1i/2)U!4m81
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(c) attend pundually at sudr placa or places as his/her duties may require during such hours of work as the
Company in its absolute may rrom time to time require;

(d) not at any time either duino lhe continuance or aner th€ termhation ol his/h€r employment, except as may be

required in conneclion with hiJher employment hereunder o. as nray be coosent€d to by the company in wriling,

divulge o, disdose either directly or indirectly to any p€rson, firm or Company or use for himself/horsell or another

any t<nowledgo. information or doqJments which the Employee may acquire during th€ cours€ of and incidental to
hiJher employment conceming lhe business, property, contracts, contractors, customers, melhods or working,
procgsses, laade s€crets, transactions or affairs of the Company or any Compeny whidt is or al the material time may
be, an assoqale ora subsidiary ol the Company;



SERVICE AGREEMENT

AN AGREEMENT, mad6 this 15/06/2024 BEIWEEN Trent Limited a Company incorporaled under the lndian
Companies Act, 1956 and having its Registored Office at Bombay House, 24, Homi Mody Skeet,Mumbai-400001 and
Corporate Office at Trent House, G Block, Plot No. C60, Besides Citibank, Bandra Kuda Complex, Bandra (East),
Mumbai 400 05'l (hereinafier called "the Company" which expression shall include the successors and assignees of
lhe Company) of the ONE PART AND

Mr.Parthapratim Jana
(Here in after called'the Employee") ofthe OTHER PART.

WHEREBY lT lS AGREED as followsi

1. The Company shall employ the Employee and th€ Employee shall serve the Company faithtully and diligen0y in
the capacily of Sales Assocjale or in such olher capacity as (he Company may require from lho 15/06/2024 subjed to
the employment being determined in pursuance of any of the provisions of lhis Agreemenl.

2. During employmenl the Company will be entitled to terminate the Employee's sorvice's without assigning any
reason, by giving the Employee 90 Days' notice or salary in lieu of notice. ln the evenl of the Employee desiring to
leave the services of the Company, he/she shall mandatorily give to the Company 90 Days' notice in witing or 90
Days salary in lieu of notice. However, lhe Company may, at its sole discretion relieve the Enrployee of his,/her duties
at any time during hidher notice period and, in that event, he/she will be paid hiJher salary up lo the last working day
onlY.

3. The Employee shall, to the best of hiJher abilily, execute and perlorm all his/her duties as may be required by
the Company from time to time. The Employee shall also execule all such power and authori.yas may from time to
time be assigned to or vested in him/her by lhe company.

4. The Services of the Employee are liable 10 be transfened wlrolly or partly from one post to another, from one
department to another, from one unil to another within the Company or to any olher Associate or Subsidiary or
Holding Company anywhere in lndia and in such an €venl the Employee shall be govemed by the Service
Condition/Standing Orders as may be applicable to the post, departmenl, unit and the Company where he/she has
been transferred.

5. The Emdoyee shall serve lhe Company at sucll place or places in the Union of lndia as the Company may
appoint or at such plac€s or places in the Union ol lndia as the Company to which the services oI the Employee have
been loaned or transfened as aforesaid may appoinl- During lhe pe,iod of hiJher employmenl, the Employee shall, if
so required by the Company, undertake such travelling in lndia and elsewhere as th€ Company may lrorn time to time
direct in conneclion with the business of the Company. The Company shall reimburse to the employee the actual
travelling, hotel and other expenses properly and reasonably incurred by the Employee in connection with the
business of the Company and approved by the Company.

IRENT
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ANNEXURE I : Comp€nsation FY 2023 - 24

Name
Mr.Parthapratim Jana

10480'l

2182
lEmp L;ooe

lLocation code

Location

Oualilication

Date of Joining

Date of Birth

Salary Components

Statomont Showing Exis,ting Emoluments

lz t 82-Kolkata-west Bengal

EDU

15t0612024

19t0412005

INR

10,827

541

lo

369

1,299

54

13,090

521

0

0

13,611

163,332

laasic
House Rent Allowance

Educational Allowance

Allowance(if applicable)

Leave Travel Allowance'

conveyance Allowance

Consolidated Allowance

Gross Eaming

Employee Slale lnsurance Corporation.(ESIC)

Provident Fund

Employee Deposit Linked Scheme (EDLI)

TOTAL CTC

Gratuity

Mediclaim

0

lo

lPerformance Linked Award (Maximum)"

lMonthly CTC

trnual c,a,rd crc

s.*iodtochz,o.updtt Nv L.# 4ot@bla b, aD @v@t h@ t.t @ 2o2t
:.1::!!otcor:r' d b. goia,rod a. pq dn No@ ot tE p4,n@t ot dtu , 
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The.women employees wourd be govemed by'The Matemily Benefir Act, '1961' as amended upto date and they
shall also be entitled to the benefits mentioned lhere.in.

Please acknowledge lhe terms and conditions as loken of acceptance as menlioned in appoinlment lelter as well as
seNice agreemenl, HR policies and TCOC (TATq Code of Conducl)

Thankinq You,
For Trent Limited

I have read the above terms and
Conditions and I accept the same.

r.(-,
,l

L4r. Aay Menon
Authorized Signatory (Mr.Parthapratim Jana)

Encl: CTC Statement

ED
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3. As per your dedaration and the record submitled in support thereof, we have returded your PAN detail
IAGPN,I7S2oE and the same will be consider'd as such lor all official purposes pertainillg to your employment
associalion wth us, as and when required.

Ref: TRgJun/2024110493'1 14t06t2024

Mr. Sambhunath Mandal
Telami, Easl Mindapore
West Bengal

Dear Mr.Sambhunath Mandal,

Sub: Appointment as Sales Associate Emp.No: 104931

With reference to your resume submitted to us and the subs€quent interviews you had wilh us, we are pleased to
appoinl you as Sales Assodate for our Store O:Eration lo be located at 2182-Kolkata-Wes( Bengal, on the following
terms and conditions. Please refer Annexure l, lor detailed information regarding yolr F€r rnonth,/per annum
emolument. ., 

l
,(

Statutory dedudions, as applicable, would b€ effeded hom the enroluments on a mor4trly basis. Further the
remunetalion would be subject to deduclion of la,r( at source as per the Rules ot lhe lncome I ai. Acl in force from time
to time.

ln addition, you will be eligible for Providenl l:und, Gratuity, Leave, Paid Holidays, etc,, as apdicabie under the
relevanl slatutory provislons and lhe rules of the Company in force lrofi time to time.

1. You have joined our servic€s '18/06/2024 and we have .ecorded the said date as yoLr Dale of Joining our
Company, lo be considered as such for all luture purposes pertaining to your employment assoi:iation with us.

2. The Company will be entitled to terminale your services without assigning any reascn t,y giving you 90 days'
notice or salary in lreu of notice. ln the event you desiring lo leave lhe seNices ol the ComFan y, you will mandatorily
give lhe Company 90 days'notice in writing.

4. You will retire from the services of our Com!'any on attaining the age of 58 years.

REOTS]IRED OFEICE: aOM&\Y HOUSE,2,t. HOVIMOt YSTREFr. MUMaA -.{00001. TEL.: (91-Z) 064{18262 FAX: (91-22) 220a 2061

coRFoRAIEOfFtCE I TRENr HOUSE. G€LOjK, ptOTNO. G6O, BESTOE Ctn A XKB lrDR .t(URlACOi,iptEX, B XDRA(EAsD.
MUM&ql -,too J51. IEL: (01-22) 07(tr gqlo F,U: (9r-22)67@8tm
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5. Your clr,ent localion for day{o-day work will be al z182-Kolkata-Wesl Bengal; However, your services are liable

to b€ lransfeared one post lo anolher, from one department to another, from one storo lo another store and trom city

to another city anMere in lndia, depnding on th€ need of the company. ln the case of such transfer, you will b€

gov€med by the rules, regulation, seMc€ conditions and bonefts as applicable in the departmont, store and tho city

whore you are posted.

6. lt shall bo your sole responsibility to gel yourself relievod from exiling employment if any, before ioining our

services and you shall indemnify and hold us harmless against any claim or liabilities which your preseot

employer may make against you or liabilities arising therefrom.

7. Your employment with the Company will be govemed by the terms and c.ndilions incorpotated herein above and

more specifically by the terms and conditions mentioned in the endosed Service Agreement to be enlered inlo. ln

addition, you will confonn to the SeNice Rules ol lh6 Company as enforced from time to time and/or any other
relevant statulory provisions as may b€ in lorce trom time lo time.

We welcome you to our Organization and sincerely hop€ thal your association with the Cornpany will be of mutual
b€neft and satisfaclion for years to come.

Please note that your appointment in lhe services of lhe Company would b€ subjecl to your b€ano found m€dically fit
by the Company's Clinic.

TEDI
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8. You will obsorve a six{ay working tveek.

9. You are allotted Employee No.'104931 and lhe same may be menlioned in allfuture communications regarding
you. employment association v/ith the Company, for easy identification.

10, Pleasg not6 that your appoinlment in lhe seMces ol the company would be subjecl to your being medically fil
and subrnission ot your educational certifcates along with original s€t of clpies for v6ri6cation and successful
background vorification through company empanoled service ptoviders.

1 'l . You will abide by HR policrts which may be amend€d lrom lime lo lime.

12. You will abide by POSH policies (Prevention of sexual harassment Policy) which may be amended from time to
time.

REGfSIETiED gfFrCE: BOUAAY HOUSE.2a. tloMl li@YSTREEI, MUMBAT - ae mt. TEL: (91-22)6565 62a2 FN<..191-z2tzo4?{Al

CORIORAIE OfnCE : IREMI ttot SE G€LOCK PLOT t€. C{0, BESTOE CtTt &$lX, &\NDRAt(JfttA COMPIEX. BANDRA{EAiT)
MUM&{,am051. IEI-.r (9!.22) 6700 9000 Frr(:(91-22) 67m 81m
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The Women employees would be govemed br'The Matemity Benefit Acl, '1961'as amended upto dale and they
shallalso be entitled to the benefits mentioned lhere-in.

Please acknowledge lhe terms and conditions as token ol acceptance as mentioned in appointment letler as well as
service agreemenl, HR policies and TCOC (TATA Code ot Conduct)

Thanking You,
For Trenl Limited

I have read lhe above terms and
Conditions and I accept the same.

r('
Mr. Ajay Menon
Authorized Signatory

Encl: CTC Statement

(Mr.Sambhunath Mandal)'i
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ANNEXURE I : Compensation FY 2023 - 2,1

Name

Emp Code

Location cod6

Location

loate ot Joining

Date of Birth

Statomonl Showing Exisling Emolumonls

Salary Componeots

Easic

House Rent Allowance

lEducationat Allowance

lAdditional Allowance(if applicaHe)

Leave Travel Allowance'

lConveyance Allowanco

Consolidated Allowance

Gross Eaming

Employee State lnsurance Corporation.(ESlc)

Provident Fund

Deposit Linked Scheme (EDLI)

IToTAL CTc
ilv

Mediclaim

Performance Linked Award (M3ximum)"

Mr.Sambhunath Mandal

104931

lz182

12182-Kolkata-wesl Bengal

EDU

1810612024

23t08t2004

INR

10.a27

11,368

I36s
1 299

54

13,090

521

0

0

0

0

0

St/6hd to d6ds.6 N 0r NL.*.CCII@N. W t Cr@t fr@ trt Apri 2t21
P.ytN ol 6t h'ay.{ b cM.'d -N th. ,,o,ir/d, oldu P.lltwttolc,**t ,d-dt tE d.4a*..
Yu drp,n'd@ L.!tq.d,ot ,.tdodb.,ap4tl,lt/..tl!ffifu nxa'fl,.&qnFtqt!e.t udtdtay ana b.td..t d dtt fiqtd by npqnct't6.

Monthly CTC 13,611

lAnnual crand cTc 163,333.56

RECTSTERED oFFTCE: EOMBAY HoUSE,24, HOMIMOOY SfREEI, MUM&{ - 40O OOl. TEL.: (91-22) 6665 82E2 Frx, | 191-22\ 2204 m61

CORPOR TE OFFICE : TRENT HOUSE, GBLOCK, PLOTNO. C-60, BESIOE ClTl BAN(, , B NORA (EAST),
UUMBA-{0051. rE.r {91-22) 6700 CtrO FAx: {91,22)67m 6l@

Eruil i, - Glsir6@ir..tl{.t .c.rn Wetliir - Iw.beofrddd.coo CtN -

EST E

Y
nAI o]-tqGg

Page 4 ol 12

Oualification

541

0

00



IBF,NT
A ?l\l^ Enlerprlse

SERVICE AGREEMENT

AN AGREEMENT, made this '18/06/2024 BETWEEN Trent Limited a Company incorporated under the lndian
Companies Act, 1956 and haMng its Registered Oflice at Bombay House,24, Homi Mody Street,Mumbai-4ooool and
Corporate Office al Trent House, G Block, Plot No. C60, Besides Citibank, Bandra Kurla Complex, Bandra (East),
Mumbai 400 05,l (hereinafier called 'lhe Company" which expression shall indude the successors and assignees of
the Company) ofthe ONE PART AND

Mr.Sambhunath Mandal
(Here in ater called 'the Employee) of the OTHER PART

WHEREBY lT lS AGREED as lollows

'1. The Company shall employ the Employee and the Employee shall serve the Company laithtully and diligently in
the capacity of Sales Associate or in such olher capacily as the Company may require hom lhe '18U06/2024 subject to
the employment being delermined in pursuance Df any of lhe provisions of this Agreement.

2. Ouring employment the Company will be entitled to terminate the Employee's services wilhout assigning any
reason, by Oiving the Employee 90 Days notice or salary in lieu of notice. ln th€ event of the Employee desiring to
leave the servi@s ol the Company, he/she shall mandatorily give lo the Company 90 Days' aotice in w.iting or 90
Days salary in lieu of nolice. However, lhe Company may. at its sole discretion relieve the Employ€€ ol his,/her dulies
at any time during his/her notice period and, in that event, h€/she will be paid his/ter salary up to the last working day
only.

3. The Employee shall, to the best ol hisher ability, exeqrle and perlorm all his/her duties as may be required by
the Company ,rom time to time. The Employee shall also execute all such power and authority as may from lime to
time be assigned to or vested in him/her by lhe Company.

4. The SeNic€s ot the Employee are liable to be transfened wholly or partly from one pcst to another, from one
departmenl to another, from one unil to another v!,ithin the Company or to any olher Assooale or Subsidiary or
Holding Company anywhere in lndia and in such an event the Employee shall be govemed by the Service
Condition/Slanding Orders as may be applicaue to the post, departmenl, unit and the Comcany where he/she has
been transfened.

5. The Employee shall serve lhe Company at such place or places in the Union of lndia as the Company may
appoint or at such places or places in the Union of lndia as the Company to which the seMces ct the Employee have
been loanecl or lransfered as aforesaid may appoint. During the period of his/her employment, the Employee shall, if
so required by the Company, undertake such lravellang in lndia and elsewhere as the Company may from lime to lime
direct in connection with the business oI the Company. The Company shall reimburse to the employee the actual
travelling, hotel and olher expenses properly and reasonably incuned by the Employee in connection with the
business of the Company and approved by the Company.
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6. The Employeo shall not be onlilled to any remuneration, allowance, benefil or perquisile ol any kind other lhan

those expressly notifed to hinvher by the Company.

7. lnclme tax and all other impositions, if any, payable on account ol the employmenl of lho Employee uoder this
Agreement shall be calqialed by the Company and deducled from the monthly salary payable to him/her provided

always that lhe Company shall not be liable to pay any amount of tax or other impositions payable by the Employee
which the Company may have tailed to deducl as aforesaid.

IBHNT
A ?ATA Ent6rprise

8. Employee shall be entitled to P,ivilege, Casual and Sick Leave according to Company Leave rules and/or
statulory provisions as may be in force from time lo time. ln case the Employee is covered under the Emdoyee's
State lnsuranc€ Act. 1948 his/her entitlement for Sick Leave will be as provided under lhe Ac1 and not as p€r tho
Company's scheme/rules.

9. lf the Employee shall at any time be prevented by ill health or accident trom performing his/h€rduties hereunder
he/she shall inform the Company and supply such details with regard lhereto as the Company may require. The

Employee shall if and when called upon by lhe Company, submit himself/hersetf lor the examinalion by a Medbal
practitioner appointed by lhe Company.

'10. The Emdoyee shall-

(a) diligently, ,aithfully and lo the best of his/her abilities, seNe the Company, use his/her best endeavours to
promote lhe interests oI the Company, perform all th6 duties entrusted to him/her from time to time and tor tho
performance ot all such duties use all the knowledge, skll and experience which he,/she possesses.

(b) obey and compty with all the orders and direclions given to hin her by the Company and faithfully observe all
the rules and regulations of tho Company as may be in forc€ ,rom time to lime and which may be applicable lo the
Employee in so lar as the same arc not inconsistent with this Agreement and all such rules and regulations shall bo
deemed to be incorporated in this Agre€ment and ,orm part hereof;

(c) attend punclually at such place or da@s as his/her dutios may require during such hours ot work as the
Company in its absolute may from lime to time require;

(d) not at any time either during the conlinuance or after lhe lermination of hiJher employmenl, ex@pl as may be
required in connection with his/her omployment hereunder or as may be consented to by the Company in writing,
diwlge or discloso eilher directly or indirec{ly to any person, frm or Company or use lor himselt/herself or another
any knowledge, information or documenls which the Employee may acquiro during the course ot and incidenlal to
his/her employment conceming the business, property. contracts, conlraclors, customers, methods or working,
processes. kade seqels, lransactions or affairs oflhe Company or any Company which is or at the materialtime may
be, an associale or a subsidiary of the Company;

REGISTEiEO OFFTCE : BOM&\Y HOUSE. 24, HOM| MOOY STREEI. MUMBAT - 4@ 001. TEL.:(91-22) 6665 82A2 FAx:191-2212204?0A1
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MUMAAI - 400 051. TEL: (9r-22) 67@ mO FAX: (91-22) 670081m

En d a - {isd5id€@t t{.t .co.n W€b.!. - aw.tsiltmltdd.dh CrN - L2a2roMHlg52PLffil

IP
COI,

Page 6 of 12
t-



IFHM
A tAT,l Enterprl36

(e) during the continuance of his,/her emplcymenl hereunder, give to the Company all such explanations.
information, data and assistance regarding the contract. work or research under the conlrol and supervision of the
Employee as the Company may require:

(0 not, without the express consenl of the Conrpany in writing, pledge lhe credit of the Com)any or enler inlo any
commitment, dealings or obligalions on behaf ofthe Company tor which the employee has no express authori(y from
the Company;

(9) not, direclly or indireclly. accept any comnrission, profits, presents or gratificalions ofany kind from any person,
firm or company having dealings with the Company and if he,/she is offered any such commission, prolits presents or
gratificalions he/she shall immedialely report th€ same to the company, in writing, and if calted upon to do so by the
Company, shallforthwith hand over the same to the Company;

(h) inform lhe company without delay of any dishonesly on the pa.l of any other employee oI the Company that may
come to thg Employee's knowledge;

(i) not, during his/her employment with the Company. wiltully waste, spoil, embezzle. or destroy any tools,
implements, machinery or other property ot the Company which is committed to his care or crrarge, or which has
otherwise come into hiyher possession: 

I

0) not, without the previous consent of th€ Company in wriling, al any lime during the continuanc€ ol this
Agreement, publish or cause to be published any book, booklet, leafet, brochure or pamphlel o. contribute any article
or review to any newspape., magazine or other publication or give interview to and/or $ork as model for any
organisation, agency, newspaper, magazine, television, audio/video agency or any public media and/or publication
Mether lor remuneration or otherwise where such puuication concems the employec's area ot tlork and/or
employment with the Company:

(k) not, either during, or afler the termination of his/her employment. communicale or attempt to communicate to
other persons, companies or bodies whether directly or indirectly any knowledge or informaticn acquired by him/her
during or in consequenc€ of his/her employmenl wilh lhe Company, and in particular, shall observe absolute
*crecy as to all technical matters relaling to all producls manufactured or dealt in by the Company and as to the
process and instructions for the manufaclure of such producls. The Emdoyee shall tDt either during hiJher
employmenl or after the termination thereof diwlge or disdose any information or particulars relating to the produd,
methods of testing any such products nor disdose or describe to any olher persons, companies or bodies any
documents, plans, drawing, patents, p.ocess relating to any such producl. nor divulge or disdose the names or
address of any qJstomers of the Company or ofany companies bodies or persons supplying nraterials to or otherwise
dealing with lhe Company in any way, or any inrormalion relating to the cosls or prices ofarticl(rs or materials dealt in
by the Company whether in buying or selling eithcr in lndia or other countries;

REOIITEREO OFFICE: mUBAY HOtJsE, Za, HOUI lr@y STp€Er. UUMBAT -,OO oo1. TEL: (S1-Z) 666.5 62s2 FrJ,: @1.221z?U M1
coRPoRAlE of[rcE : TRENr trousE, G€LocK ptor No. c.6o, BEsroE cm BANI( aA DRA-KURr-Aco{vFr-Ex, BANDRA (EAsr),

MUMBAT-40o051. rEL: (91-22) 6700 gqro FAX : (91-22) 67m 61m
Em€ltid - $6rGtd@r!drria.6m Wsb.lr. - r;*.!!nun fied.c.m CN. [242,{OMHisszplcooS95r
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i 1. While serving the Company tho Employee shall give and devote Mrole of his/her wortday exclusively to his/her

duties with lhe Company and during the period ot the Agr€emenl shallnot engage himself/herself directly or indirectly

for any gainful purpose or otherwis€ wilhoul the pfior consenl in writing of lhe company in any trade, busin€ss,

oc@pati;n, employment, servic€ or calling, whelher with or without remuneration, nor shall he/she undertake any

aaivities which are contrary to or inconsistent eilher wilh hiEher dulies and obligations under lhis Agreemenl or with

the Company's interest;

12. The Employee underlakes and agrees that all the company's property including. without prejudice to lhe
generality all conespondence addressed to or by the Employee for or to the company (including press and other

copies oi such conespondenc€) voucher, books, documents, papers, notes, diaries, records (including all notebooks

conlaining not€s or records of th6 business ol lhe company or prices ot the producls dealt in by the company),
sketches, designs, plans, samples, goods, market data, catalogues, aeaders, orculars and other pape6, documenls'
erfects and artides of any nature wlralsoever relating to the company's business which shall come in to the
Employees possession in the cours€ of hlJher employment or otherwise shall be the absolute prop€rty ol the

Compiny and the Employee shall on demand at any time during the cunencl of lhis Agreement or upon the

termination thereof for any cause whalsoever, deliver up the same to the Company, withoul daiming any lien thereon

and without retaining any copies, noles or excerpts lhereof;

b) lf the Company so desires, the Employee shall forthwilh cooperate with the Compa.y in taking all nec€ssary

steps to patent. in the name ollhe company, any such process or improvement patentable in any country throughout

the \,voda. which may be specified by the Company. The Employee shall assign and transfer lo the Company all

his/her righl, litle and interests in and to and shall have no personal right in or to use of any such iovention, discovery,

improvement process or data whether during the cunency of or after termination of the Agreement and shall not use

the same except with prior witlen consent of the Company which lhe Company shall be under no obligation to give.

c) The Employee shall assign and transler to lh6 Company all his/her right, title and interests in and to and shall

have no p€rsonal right in or to use of any such improvement process or data whether during the cutrency ol o, after
termination of this agreement a^d shall not use the same except with the priorwritten consent of lhe Company, whictl
the Company shall be under no obligation to give.

13. lf during lhe continuance of this Agreemenl. the Employee either alone or jointly with any other person or
persons (wheiher or not the said person or peGons are employed in the service of lhe Company) makes or devises

any p,ocess or improvement (whether patontable or not) or cornpiles any dala relating to any process technique or

method of manufaclure oa construclion now or hereafter used in conjunction with any process, technique or method of
manufac{ure or construc{ion now or heaewith used, made or dealt in by the company relating to any proc€ss,

technique or mothod of manufacture or conslructioi which may be substituted for or, used in coniunclion now or
hereafler used, made or dealt with by the Company, lhe following provisions shall have effec{:

a) The Employoe shall disclose lully lo the Company such process, improvement or data and shall deliver lo tho

Company all papers, working drawings, statislics and specifcations relating lhereto.

REGISTERED OFFICE : BOMBAY llOUSE, 24, HOMI MOoY SIREET, MUMBAI - 400 001. IEL.: (91-22) 6665 8282 F!,)(:191-22)22u mal
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tlUMBAl - {tr 0s1. TEL-: (91-22)67m qm FAX: (91'22) 67@ 8tm

Emd ld 'E+ir.€tto.rH.t .d.n W€tlito - rL.t .t niEd.mm CIN - L2a2aoMHl952PLC0ffi1,'

1! l'jir:-

ED

PRINC
COLLEGE

Page 8 of 12

MAlIISHADAL



IBHNT
!, Ylt?A Enlerprl3o

a) any indulgence granled or forharance shown by the Company in coooeclion with any brcach on the part ofthe
Employee of any of the provisions, conditions ar'd stipulalio|rs herein contained shallnot bedeemed to imply a waive
by the Company of its rights hereunder and shall not predude the Company al any lime from enforcing the rights
under this Agreemenl againsl the Employee:

14. lf during the cunency ol lhis Agreement, the Employee either alone orjointly with any otller person or persons
(whether or not said person or persons are employed in the service olthe Company) conducls any experimenl, tests
or work in relation to any process or improvement as aloresaid and if such experiments, tesls cr work are incomplete
at the time of the termination ot these presints, the Employee shall disclose fully to lhc Company all such
experiments, tests or work and shall hand over tc the Company allpapers, working dratvihgs. statistics, formulate and
specifications relating thereto.

'15. Notwithstanding anything to the contrary contained herein. the Company shall be entitled to forthwith terminate
the employment of the Employee without any nttice or payment ol any kind in lieu of noticr, or otherwise in the case
of:

a) Any act of dishonesty, disobedience, insub': rdination, uncivility, intemperanc€, iregularity in attendance or other
misconducl or neglect of duty or incompetence in the digcharge of duty on the part of the Ernpl)yee or the breach by
the Employee of any of the terms, condations or stipulations contained in this Agreement.

b) The Employee being adjudged an insolvenl or applying to be adjudged an insolvent or making a composition or
anangemenl with his/her creditors or being held quilly by a competent Court of any offence involving moral turpitude.

c) The recoostruction or amalgamation of the Ccmpany whether by the winding up of the Coinpany or otherwise.
,i

d) For purpose of suHause (a) hereof, the Companj/'s opinion as to whether any of the pyents mentioned therein
has occuned shall be final and binding upon tlle Em;loyee and the Employee shall not bc entitled to question the
same on any ground Matsoever.

16. All HR Polices of the organisalion as anr-onded from time to lime will be applicable 1rr you. You can refer to
company HR policies on the company intranet for more information.

17. lt is expressly agreed by and between the l)arties hereto that -

REGITEaED OmCE: mMAAY HOUSE, 24, llOM! MOoY STREEI. MUMBN - ru)mt. TE!-: (91-22)66€5 e282 F X:(91-Z)Z2O4ZO81
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b) any terminalion by the Company of the Employee's employment hereunder shall be withoul preiudice to any
claim which the Company may lrave against the Employee in respecl of any acl or omission of the Employee,

whether committed belore or at tlre time ofthe termination oflhe Employee's or,rployment hereunder.

'18. Upon termination ol his,/lrer s€rvices, the employe€ shall hand over charge lo such person nominated for the
plJrpose by the Company and shall deliver lo such p€Ison such property/as$ets of the Company as may be in the
Employes's possossion, custo(ly or control including all the property of the Company specilied in Clause 12 of lhis
Agreemenl.

'19, The Employee shall n9t at any time, after the termination of this Agreement, for whatevs cause either
personally or by his agent, direclly or indirectly-

a) represent himselr/herself alr being in any way connecled with or intereste(l in the business of lhe Company, or

b) either on hiJher own account or for any person, firm or Company, canvass or solicit ordets or business ftom any
qJstomer or client ot the Compani,l

c) €ither on his,/her own acotunt or lor any person, lirm or company solkit, inlerfere with or endeavour to entice
away lrom the Company any Ernployee oI the Company.

d) do any olher ad or thing c€lculated to prejuCice the interests or business activilies of the Company

Nothing in this Clause shall, however, be deemed lo prohibil the Employee lrom canying on, after the terminalion o,
lhis Agreement, his general profession in such manner as shall not unfaily compete with the iot€rests ot the
Company.

20. The employeo shall unleso the Company olherwise notifies hanvher in writing, relire from the services of lhe
Company on his/her attaining the age of 58 years.

2'1. Any nolice required to be given by eilher party to the other hereunder shall be deemed to be duly given if senl
by registered post to the other parly at the following address, unless either otthem has nolified the other in writing a
change in address:

REGTaTEREO OFFICE: mI,€AY ttOUSE,24, Hoitt MOoY STREEI, MUU&it - 4OO o(}1 TEL: (91,22)6665 0262 Fext l9t-22tz1,tz@1

COnpOnrt OmcE : IFE{T }IOUSE' G€LOC( PLOT NO. C{0. BESTDE Cm B NK B tlDFt^(URLA COTTPLEX BANDRA{E ST),
MUMBAT - a00 051. IEL.: (91-22) 67@ qm FAX: (91-22)67m E1m
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li. lTrent Limited

lTrent House, c Block,

lPbt No. C6O, Besides Citibank

Bandra Kuda Complex, Bandra (East)

i/umbai- 400051

Sambhunath Mandal

lTebmi, East Mindapore

Easl mindapore

lwesl Bengal

lndia

f-ffrf
Any notice given by post shall bo deemed to have been served at the expiry of 48 hours frori the date of posling and
to prove such service il shall be sumcient it the envelope containing the notice was properly ad( ressed and posled as
a prepaid letter.

22. ll is expressly agreed and declared lhat this Agreement shall be construed in accordaN€ with lhe laws ofthe
Union of lndia, that this Agreement shall be deemed to have been made in Mumbai and thal any dispute, suit, action
or proceeding arising out of this Agreemenl or breach ther@f or in respect ofany matler or thing herein conlained or
any claim by either pady against the other shall be instituted or adjudicated upon or decide.l In the first instance by
lhe appropriate Court in Mumbai.

23. This Agreement is in supersession ot all exisling agreemenls, arangemenls and underslandings. if any
(whether verbal or written), between the paf;es hgreto regarding the terms and conditions of the Employee's
employment with lhe Company.

24. The Employee shall abide and conduct himihersell as per the provisions of the Tata Code ofConduct, a copy of
which has been received by him/her.

25. The Women employees $ould be govemld by'Th€ Maternity Benefit Acl, 1961' as am:nded utrto date and

they shall also be entitled to lhe benelits menlioEd th€rein.

REGIgItiEO OFFrcE : BOT BAY tiOUSE. 24, Hottt MOOY SIRESI, MUMBAT - zt@ oo1. TEL: {9i-22) 6a}5 e2!2 FAX : (9r-22) Z2O1 2Og1

CORPORATE OfFICE : TREMI HOUSE GALOI)( PLOT NO- C-@, AESDE CITI BA'{( &ANI'RA-I(URLAC,)i/FLEX, BAXDRA (EAT).
MUM&{ - /(I) 0s1. IEL: (91-22) 67@ g(DO FAX: {91-22)62@8100
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lN WITNESS WHEREOF, the parties hereto have executed these present the day and year first above written.

SIGNEO AND DELIVERED,
For and on behall of by the within named
For Trent Limited

W
Mr,Ajay Menon

Authorised Signatory (Mr.Sarnbhunath Mandal)

feo

E

ilNtrsB^[DAt

CORPORATE OFFICE : rFENI HOUSE. GBIOCK. PLoT NO. C-60, BESIDE cln BANK, BANoRA-KURLA COMPLEX, BANoFA (EAST).

MUMA.{-4m051.-rEL:(91-22)67m9000 FAX : {91-22) 67@ 6.lm
E nat it .'w..Eij.@tedtla.o.m W6bsii. - M.rentimit€d.dm CIN - 124240MH1952P[C008951
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Ref : TRE/Jun/2024l1 04499 12t06t2024

Mr. Jit Kumar Jana
Hamarjita
Purba Medinipur pin-721429

Dear Mr.Jit Kumar Jana,

Sub: Appointm6nt as Sales Associale Emp.No: ,04499

With roference to your r€sume submitted to us and lho subsequont intcrviews you had witlr us, we are pleased to
appoint you as Sales Associat€ fo. our Store O:eration to be located at zl82-Kolkata-Wesl Bongal, on th€ following
lerms and conditions. Please refer Annexu( 1, for detalled information regarding your Fler montlvper annum
gmolum€nt.

I
Statutory deductions, as applicabl€, would bo effoclod from lhe omoluments on a morhhly basis. Further the
romuneration would b€ subJecl to deduction of tax al source as p€r the Rules of the lncome l ax Act in forcs from time
lo time.

ln addition, you will be eligible for Providont Fund. Gratuity, Leave, Paid Holidays, etc., as applicable und€r the
relevant statulory provisions and the rulos of tho Company in force hom lime to tims.

1. You have joined our services 12lOBl2O24 and lte have recorded the said date as yolr Oale of Joining our
Company, to bo considored as such for all fulur€ purposes pertaining lo your employment association with us.

2. The Company will bo entiued to terminate your services without assigning any reason t,y giving you 90 days'
notic€ or salary in lieu of nolic€. ln the evant you desiring to leave the services of the Company, you will mandatorily
givo tho Company 90 days'notice in wriling.

3. As psr yout declaration and tho record submittad in supporl ther€of, w6 have r€corded your PAN delail
CCSPJ7517B and the same will be conside(,d as sucfi for all oficial purposes portairin.q to your employment
association with us, as and whon roquirod.

4. You will rstiro frorn lhe seNicos of our Comf,any on attalning the age of 58 years.

REC{nERED OFFICE: AOMB^Y lloUSE.2,l, Hoi.rt IIODY STREEI, MUMBAI. zl{pm1. lE-: (91-22) 66&.t2s2 FAx:(91.2)Z2O.2ogl

CORP(IR |IEOFECE : TRENT HOUSE. GALO:K PLOfNO. C-60, aESD€cln B^NK B XORAKUR.-A n)rlPtE( a NDRA(EAST).
MUilBAt-ao] 091. TEt..(91.22) €700 9@C FAX: (91-22) 67@ 8100
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5- Your curent location for day-loday work will bg at Zl82-Kolkata-West Bengal; However, your servicos ar€ liable
to be lransf€rred on€ post lo anolher, ftom one department to anolh6r, from ono store lo anolhea store and from cily
to another city an) rrhere in lndia, d€pending on tho need of the company. ln ths case of such transfor, you will be
govomed by th€ rules, regulation, seMce conditions and ben€fits as applicabie in the department, store and the city
wlrere you ar€ posted.

6. lt shall b€ your soto responsibility to get yoursolf rolioved from exiting employmont if any, betore i)ining our
servlc€s and you shall indemnify and hold us harmless against any claim or liabilities which your present
employer may mako against yoo or liabilities arising therelrom.

7. Your employm€nl with th6 Company will b€ govemed by the te.ms and conditions incorporatod herein above and
mor€ specifically by the terms and conditions mentioned in the enclosed Service Agreomsnt to bo enlerod into. ln
addition, you will conlorm to the Service Rules of the Company as enforced from time to lime and/or any othe.
rel€vant statutory provisions as may be in force from time lo timo.

8. You will observe a sixiay working week.

9. You are allotted Employoe No.'1M499 and the same may b€ mentioned in all futurc communications r€garding
your employm€nt association with the Company, for 6asy identilication.

10. Ploaso note lhat your appointmenl in lhe services of the company would be subjoct lo your b€ing medically fit
and submission of your educational c€rtifcatBs along with original set of copies for verification and successful
background verif calion through company empaneled s€rvico providers.

1'l. You will abide by HR policies which may be amended from time to time

.l2. You will abide by POSH policiss (Provention of soxual haGssm€nt Poliry) which may be amonded from limo to
tim€-

IFF,NT
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RE6aATEiEO OFFrcE : BOTIBAY rOrJS€, 2/r, HOM| tlooy STREEI. MUMBAI- 400 OO1. TEL: (91-22)6665 6?82 FAX: (9r-22) 2204 Z{91
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Ws wslcom€ you to our Organl2atirn and sincer€ly hopo lhat your associalioo with the Company will bo of mutual
behefl and satislaclion for yeals to come.

Please not6 thal your appointment in th6 services of the Company would bo subject to you. b6ing found medically fit
by th6 Company's Clinic.
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Th6 Wom6n employees would be govemed by 'Tho Matemity BBnefit Act, 1961' as am€nd€d Up-lo date and they
shall also b€ entitl€d to the ben€lits m€ntion€d tl€re-in

Please acknowtedge the terms and conditions as token of acc€ptance as mentioned in appointmonl lsttor as well as
service agreemenl. HR policies and TCOC (fAT\ Code of Cooducl)

Thanking You,
For Trent Limited

I hav€ read lhs above terms and
Conditions and I accept the same.

W
Mr. Ajay Menon
Authorized Signatory (Mr.Jit Kumar Jana)

Encl: CTC Slatement

REqaTEREO OFrrcE i BOMBAY HOUSE,24. Holll MOoY SIREEI, MUMBAI- 4m0Ol. TEL.: (9t22) 6665 n282 Fti,.: {91-22)22U Nl
CORPORATE OFFICE : TRENT HOUSE, GBLOqK, PLOT I.R). C,60, BESTDE CII &qN( &AMRA,KURI,A GOMPLE , A NORA (EAST),

MUMBAI - aoo C51. TEL.: (91-22) 6700 $0o FAX : (91.22) 67@ 8100
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ANNEXURE I : Compehsatlon FY 2023 - 2il

Mr.Jit Kumar Jana

1M499Emp Cod6

Localion codo

Location 1 82-Kolkata-West Bengal

EDU

of Joining 1AO6t2024

Date of Birth 19/06/2005

Statement Showlng Ellstlng Emolumenls

Salary Components

lBasic 10,427

lHouse R€nt Allowanco

Educational Allowance

lAdditional Allowance(if applicablo)

Leave Travel Allowance'

Allowance

lConsolidated Allowance 00

lGroes Earnlng h1,368

Employeo Stale lnsurance Corpo.ation. (ESIC) lsos

Provident Fund

Employee Deposit Linked Scheme (EDLI) 54

lroral crc 13,0s0

lcratulty lszr
Mediclaim

Performanco Linked Award (Maximum)"

Monthly CTC 13,611

Annual Grand CTC 163.333.56

REGTSTERED oFFTCE : BOMMY HoUsE, 2,t. HOM| MODY STREEI MUM&A| - 4oo oor_ TEr.i (91-22) 6665 9282 F}j/.: (91 22)2204 M1
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AN AGREEMENT, made this 1206/2024 BE]WEEN Trent Limited a Company incorporatsd und6r th6 lndian
Companies Act, 1956 and having its Registered rlflic€ at Bombay House, 24, Homi Mody Sl!.eet,Mumbai-400001 and
Corporate Office al Trent House, G Block, Plol No. C60, Besides Citibank, Bandra Kurla Complex, Bandra (Easl),
N,iumbai 400 051 (hereinafrer called 'the Company' which expression shall include the succrrssors and assignees of
the Company) of the ONE PART AND

Mr.Jit Kumar Jana
(Here in after callod'tho Employee') ofthe OTHr-R PART

WHEREBY lT lS AGREED as follows

,. The Company shall employ lh€ Employee rnd th€ Employee shall serve the Company faithfully and diligently in
the c€pacity of Sales Associate or in such other capacity as the Company may require from the '12y06/2024 subject to
the employment boing determinod in pursuancs :,f any of the provisions ot this Agroement. ',.

2. During employment the Company will be 3ntitted to lerminate the Employee s seNi; without assigning any
reason, by giving the Employe€ 90 Days' notics or salary in lieu of notic6. ln th6 event of tlt Employoe d€siring to
leave tho seMces of th€ Company, he/shc shall mandalorily give to the Company 90 Days notic€ in w.iting o. 90
Days salary in lieu of notice. How6ver, the Company may, at its solo discretion relievo tho EmD oyee of his/her duties
at any time during his/h€r notic€ period and, in lnat evorrl, ho/sh€ will be paid his/her salary un lo the last working day
only.

COnPIORAIEOfr|CE: TREMT HOJSE GaLCCx, PIOT NO- C-60, a€SpE Cln AA'{K AANORAKURU,O)IPI"O(,8 XORA (EAST).
UUMB I-lo0!51. IEl.: (s1-22) 8700 9'100 Fr',l: (91"2)67@81m :
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3. The Employee shall. to the best of his/her Jbility, execulo and pertorm all hisi/her dutios as may be requir€d by
the Company from time to lime. The Employee shall also execute all such pow6r and authcrity as may hom timo to
time be assigned lo or vested in him/her by the (;omp€ny.

4. The Ssrvic€s of the Employee are liabls to bo transfenod wholly or partly from one posi to anolher, frcm on€
department to another, from one unit to another wit5in the Company or to any olier Asso.:iate ff Subsidiary or
Holding Company anywhere in lndia and in such an evei)l the Employse shail be gcvDmed by tho Servic€
Condition/Standing Orders as may be applicable to the post, department, unit and lh€ CornDany wh6rs he/sh€ has
b60n transfened.

5. The Employee shall sorye the Company at such place or placos in tho Union of lndir as the Company rnay
appoint or at such places or places in thg Union ot lndia as lhe Company to which the services ot th€ Employee have
been loansd or transfgned as aforcsaid may appohl. Oudng lhe p€riod of his/her employment, th€ Employee shall, if
so required by the Cornpany, undertake such tIavelling in lndia and elsewhere as the Company may from time to time
direct in connection with the business of the Company. The Company shall reimburs€ to tlo omployo€ th€ actual
travelling, hotel and other expenses properly and reasonably incunqd by the Employee in connection with the
business of the Company and approved by lhe Company.

iEGTaTERED OFFICE : BOiltlAY tlOlJSE. 2/t, rloMl MOoY STREEI, MUMAA -.m oO1. IEI: {91-22)cri 6e FN<t191-12)2tua N1
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6. The Employe€ shall not bo entitled to any remune€lion, allowance, bensfl or p€rquisite of any kind olh€r than
those expressly notified to him/her by th6 company.

7. lncome tax and all othor impositions, if any, payabls oo account of tho employm€nt of tho Employe€ under this
Agreemont shall bo calculated by the Company and deductod from the monthly salary payable to him/her provided
always that the Company shall not b€ liable to pay any amounl of tax or other impositions payabls by th€ Employee
which the Company may have failed to deducl as aforesaid.

8. Employee shall be entiiled to Privilege, Casual and Sick Leavo according to Company L€ave ruies and/or
slatutory provisions as may be in force from time to timo. ln case the Employoe is covored under the Employee's
State lnsuranc€ Act, 1948 his/her entitlement for Sick Leav€ will be as provided under the Act and nol as por the
company's schems/rules.

L lf tho Employoe shall at any timo be prevontod by ill h€alth or accident from performing his/her dutios horeunder
ho/sh6 shall inform tho Company and supply such d€tails wilh regard thereto as the Company may r€quire The
Employee shall if and when callsd upon by the Company, submit himself/herself for th€ examinalion by a Msdical
praclitioner appoint€d by th€ Company.

10. The Employoe shall-

(a) diligently, faithtully and to tne b€st of his/h€r abiliti€s, seff6 the Company, us€ his/hor best endeavours to
promote the intsrests of the Company, perform all the duties entrustod to hiny'her from time to time and for the
performance of all such duti€s use all the knowl€dgo, skill aod oxporience which he/she possesses.

(b) obey and comply with all lhe orders and direclions giv€n lo hiny'her by lhe Company and faithfully observe all
th6 rules and regulations of the Company as may bs in forc€ ftom tme to time and which may b€ applicablo to tho
Employes in so far as th€ same are not inconsistenl wilh this Agr€ement and all such rulos and regulations shall bo
deemgd to bo incorporatod in lhis Agroom€nt and form part hor€oI;

(c) attend punctually at suclr plac€ or plac€s as hidher duties may require during such hours of work as lhe
Company in ils absolute may from tim6lo lime require:

RECETEREOOFFICE:BOM&AYIOUSE.24,HoMIMOOYSIREEI,MUM&\|-aoo@1. TEL: (91-22)6665 8282 FAx: (91,22)2204 2ogl
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(d) not at any tim€ €ither du.rng th€ continuance or afrer the terminalion of his/h6r omployment, except as may be
required in connection with his/her empioymsnt herounder or as may b€ consonted to by lhe Company in wriling,
divulge or disclose either directly or indirectly lo any p€rson, firm or Company or use for himsetf/herself or anothor
any knowledge, intormation or documents which the Employee may acquire dudng the course of and incidental to
his/her €mploymenl concsming the business, property, contracts, contractors, customels, methods or working,
process€s, trade secrols, transactions or affairs of lhg Company or any Company which is or at th€ materialtime may
be, an associalo or a subsidiary of th€ Company;



(e) during the continuance of his/har €mploymenl her€undor, give to th€ Compan), all such explanations,
information, data and assislance regarding the contract, wolk or research under the control {nd sup€rvision of th€
Employe€ as tho Company may .equire;

(0 not, without lhe express consent of the Co[rpany In writing, pledgg th€ credit of the C ]mpany or ont€r into any
commitm€nt, doalings or obligations on bohalf lrf th€ Company for which tho €mployo€ has rlo express authority from
the Company;

(g) not, directly or indirecuy, accept any commission, profits, presents or gralificalions ofany kind from any porson,
firm or company having doalings with lhe Company and if h€/she ls offered any such commission, profils prosents or
gratificatlons he/sh€ shall immediately report lh(, same to the Company, in writing, and lfc€llod upon lo do so by the
Company, shall forthwith hand over the same to the C(,.npany:

(h) inform the company withoul dolay ot any di:ihonssty ofl the part of any olher omployo€ oi ths Company that may
come to lhe Employoe's knowledgs;

(i) nol, during his/her employm€nt with the Company, wilfully waste, spoil, embezzlp, pr destroy any lools,
implements, machinery or other property of the Company which is committed to his care. gd charg6, or which has
olhorwis€ com6 into hii/her possessron; 'i -

0) not. without the pr€vious consent of th( Company in writing, al any time during,lhr! continuanco of this
Agreement, publish or cause to be published any book, booklet, leaflet. brochure or pamphlel o{ contribule any artcle
or review to any n€wspaper, magazino or otl er publication or give interview to and/or \,!ork as modol for any
o.ganisation, agency, newspaper, ftagazin€, t€levisifi, audic/vidso agsncy or any public nEdia and/oa publication
whether for r€muneration or otherwise wher6 such publicalion concems the employe€'s area of work and/or
employment with th€ Company;

(k) nol, either during, or afr€r the lermination of his/her employm€nt, communicate or atts(nJt to communicat€ to
other persons, companies or bodi€s wh€ther d rectly or indiroctly any knoMedge or informalion acquired by him/her
during or in consequen@ of hivher employ,nont with fle Company, and in parlicular, snall obserye absolute
socrecy as to all technical matters relating to all products manutactured or deall in by th€ Company and as !o the
proc€ss and instructions for the manufacture ot such products. Th€ Employ€e shall Dct eilher during hisher
employment o. after tho lermination thereof divulge or disclose any inlormation or pa.ticulars relatlng to the product,
methods of losting any such products nor dlsulose or describ€ lo any olh€r porsons, c9mpanies or bodies any
documonts, plans, drawing, palents, process relatinc to any such product, nor divulge or disclos€ the names or
addr€ss ofany customers of the Company or of any companios bodies or persons suppllng rraterlals !o or otherwise
dsaling with the Company in any way, or any in,"ormation relating to the costs or prices of articles or materials dealt in
by the company whether in buying or selling eitln r in lndia or othor counl.ies;

IIKENT
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11. Whilo sorving th6 Company the Employeo shallgive and devoto whole ot his/herwork{ay exclusively to his/h€r

dutios with th6 Co;pany and during ths p€riod otth€ Agrsement shall nol €ngage himself/herself diroctly or indiroctly

for any gainful purpos€ or otherwise without th€ prlor cons€nt in writing of the Company in any lrad€, businoss,

occup;ti;n, omploymont, service or calling, wh€ther with or without remunoralion, nor shall he/sh€ undertake any

activiti€s which ara contrary to or inconsistent either with hiJher dulios and obligations unde. this Agreement or with

tho Company's int€rest;

12. The Employeo und€rtakos and agrees that all tho Company's property including, without prejudice to the
generality all corsspondon@ address€d to or by th€ Employee fo' or to thr' company (including press and. other

&pies oi suctr co.respondence) voucher, books, docum€nts, papers, r.Dt6s, diaries, records (including allnol€books
co;taining notes or re@rds of the business of th€ Company or pices of th6 p.oducts dealt in by the Company),

sk€tches, designs, plans, samples, goods, market data, catalogues, readors, circulars and othor papors, documonls'

effects and aiicl€s of any naturo whatso€v€r relating to the Company's businoss whi.h shall come in to the

Employeos possession in th€ course of hivh€r employment or otherwise shall be the absolut€ property of the

Compiny and the Employe6 shall on demand at any tim6 during tho cunency ot this Agregment o( upon ths

termination thersof for any caus6 whalsoever, doliver up the same to the Company, without clalming any lien th€reon

and without retaining any copies, notes or excerpts thereof;

a) Th€ Employ€o shall discloso tully lo the Company such procsss, improvoment or data and shall delivsr to the
Company all pap€rs, working drawings, statistics and speclfications .€lating the.eto.

b) lf the Company so desires, th€ Employeo shall forlhwith cooperal€ with the Company in taking all necossary

st6ps to pat6nt, in the nams oftho Company, any such proc€ss or improvement pat€ntabl€ in any country throughout
the world, which may be specifed by ths Company. The Employeo shall assign ahd transfer to the Company all
hiJher right, titlo and interests in and to and shall have no personalrighl in or to uss ofany such invention, discovery,
improvement procoss or data vrhether dudno the curencl of or afler terminaiion ofth€ Agreement and shall not use
the samo except with prior writton consent ofthe Company which th€ Company shallbe under no obligation to give.

c) Th€ Employe€ shall assign and transfor to the Company all his/h€r righl, title and int€rests in and to and shall
have no poGonal aight in or to uso of any such improv€mont process or data whether during the culroncy ofor afrer
terminalion ot this agreement and shall not use the same €xcept with the prior written consent of th€ Company, which
the Company shall be undsr no obligalion to give.

REGTSIERED OFnCE : BOMBAY tlOlJSE, 24. HoMl MooY STREEI MUU&AI - 400 001. IEL.: (9r -22) 6665 8282 FrX.: 191-72)2204 fra1

CORPORATE OFFICE : TREMT tlot SE. GALOCX. PLOT NO. C-60. AESDE Cln aANK, BANDRA.I(URLA COMPLEX, &qNORA (E ST),
MUMBAI-400 051. TEI:(91-22)6700 9O0C FAX:(91 22) 67m 61m
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13. lf during ths continuanco ol this Agreement, the Employee oither alon€ or iointly wilh any oth€r person or
persons (wh€ther or not tho said p€rson or persons ar€ employod in th6 serrice ofths Company) makos or devises

any procGss or improvement (whsther patentabl€ or not) or compiles any data r€lating to any prccess lechnlqu€ or
mothod of manutacture or construction now or hereafter us6d in conjunction with any proc€ss, lechnique or method of
manufacturo or conslruclion ncw or herewith used, made or deall in by tf,e Company relaling to any process'

t€chniquo or mothod of manufacturo or construction which may be substituted lor or, used in conjunction now or
horeafier us6d, mado or deall with by the Company, lh€ following provisions shall have effect:

,'
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a) Any act of dishonesty. disob€dionce, insubordinalion, uncivility, int€mperanc€, ineguhrity in att€Mance or oth€r
misconducl or n€glsct of duty or incompelsnce in the discharge of duty on tho parl oftho Emoloyeo or ths breach by
the Employee of any of th6 terms, condilions o. stipulations cootained in this Agre€ment.

'14. lf during the cunency of this Agreemont, the Employee oither alone or iointly with any other p€rson or peBons
(whether or not said pe6on or persons aro employed in lh6 servic€ ofthe Company) conducts any expedment, l€sts
or work in relation to any process or improvemeot as aforesaid and if such expedments, tesfs crwork ar€ incomplete
at lhe time of the termination of these pres?nls, lhe Employ6e shall disclos€ fully to the Company all such
oxperjments, tests or work and shall hand over to th€ Company all papers, working drawings, statistics, formulate and
specifi c.tions r€lating thereto.

,5. Notwithstanding anything to the contrary containod herein, th6 Company shall be entitled to forthwith torminate
the employment of the Employe€ withoul any n.,tice or paymsnt of any kind in lieu of notice rr othorwise in the case
of:

b) The Employee being adjudgod an insolvenl or applying to b€ adjudged an insolvent or mirking a composition or
anangement with his/her credito6 or being held ouilty by a competant Court of any offonce involving moral turpitud€.

'!c) The reconstruction or amalgamation of the Company whether by th€ winding up of the Cdmpany or othsrwiso.

i,
d) For purposs of sub-clause (a) hereof, th€ Company's opinion as to wh€ther any of the events mentioned lheGin
has ocorn€d shall b€ fnal and binding upon tll€ Employoe and the Employee shall nol b(! entitlod to question the
sam6 on any ground whatso€vor.

,6. All HR Polices oI the organisation as arn€nded from time lo time will bs applicable to you. You can refer to
company HR policies on the company intranet for more information.

,|7. lt is expressly agreed by and between the parties hereto lhat -

a) any indulgence granled or forbearance shotvn by ths Company in connection with any breach on the part ofthe
Employoe of any of tho provisions, conditions and stipulations hersin contained shall not b€ derrmed to imply a waiv€
by the Company of its rights heroundor and shall not preclude th6 Company at any time from enforcing lhe righls
under this Agreement againsl the Employee:

REGISEREO OFFTCE : BOMAAY HOUSE, 24, HOIIi MODY.STREEI, MUMB,{ - 4oO OO1. TEL.: (91,22) 6665 €2A2 FN<1191-Ul22UmAl

CORFOaAIE OfEICE : tFEr{r HOUSe GALOCK PtOT NO. Cd]. AESDE Cm BrN( E NDRAXURI-ACJIPIEX BATDRA(EASI,
MUI'rEA -,m c51. IEL.: (91-22) 8700 gmo FAx:(91-2aBm81m
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b) any t€rmination by the Company of lhe Employee's omploymenl hererndor shall b€ without prejudic€ to any
claim which lhe Company may hav€ against the Employoo in respect of any act or omission of tho Employeo,

whelher committed before or ar the lime ofth€ terminatioo otthe Employee's employment herouMer.

18. Upon tsmination of his/l€r services, the employe€ shall hand over chargs to such pe6on nominaled for the
purpose by th€ Company and shall delivgr lo such person such prop€rty/assets of th€ Company as may be in tho
Employe€'s possession, custody or control including all the prop€rty of th6 Company spocifisd in Claus€ 12 ofthis
P€rcem6nt.

'19. Tho Employoe shall not al any lime, afier the lerminalion of this plgreement, lor whatevor causo eitho.
personally or by his ag6nt, dir6(tly or indir€ctly-

a) reprosent himself/herself aii boing in any way connected with or interestsd in the businoss of the Company, or

b) either oo his/her own account or for any p€rson, firm or Company, canvass or solicjl orders oa business from any
cuslomer or client ofthe Company.

c) oithor on his/her owa account or fur any percion, firm or company solicii, interfe,€ wlth or €ndoavour to entico
away from ths Company any Ernployeo of the Comp6ny.

d) do any other act or thing calculal€d to prejudic€ the inlerests or business activitios of th€ Company

Nothing in this Clause shall, how€ver, be deemed to prohibit the Employ€e from carrying on. afrer the le.minalion of
this Agreement, his goneral profossion in such manner as shall not unfaidy compote with the interosts of tho
Company.

20. The employos shall unless the Company othorwise notifies him/her in writing, r6ti.6 lrom th6 services of the
Company on his/her attaining tha ags of 58 years.

IBENT
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21. Any notice required lo be given by oilhor party to tho other horeunder sllall be deemod to b€ duly given if s€nt
by registered post to th€ other palty at th€ following addr€ss, unless eilhe. of them has notified lhe other in writing a
chango in addr€ss:
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It. lrrcnt Limlted

Vffff

atat)Hama

lPrrb" M"dinipw

lTrent House, c Block,

Plot No. C60. Besides Cilibank

Bandra Kurla Complex, Bandra (Easl)

Mumbai - 400051

Jit Kumar Jana

lWost Bengat

lndia

22. ll is expressly agreed and declared lhat tlris Agreement shall bo construod in accordsnco with the laws ofthe
Union of lndia, that this Agreement shall be deemed to have been made in Mumbai and that arry dispute, suit. aclion
or proceeding arising out of this Agr€ement or breach thereof or in respect ofany matter or thing horein contain€d or
any claim by either party againsl the oth€r shall b€ instituted or adjudicatsd upon or d€cido(i .n the lirsl instance by
the appropriale Court in irumbai.

23. This Agreement is in supersossion of elll oxistirE agreements, anang€ments and uderstandings, lf any
(whether vorbal or written), between the partios heroto regarding ths lerms and conditicns of lh6 Employeo's
employment with the Company.

24. The Employee shall abids aM coriduc{ hixrherself as per the provlsbi q{ the Tatra C('de ot Conduct, a copy of
whlch has b€en received by hirvher.

25. The Women employoes would be govemed by'The Matemity Benefit Act, 1961' asam€M€d upto date and

they shall also be entitled to lhe benefls mentioned there-in.

REGISTERED OFFICE: SOMB.qY HOIJSE.24, rlord MOoY SrRqEI. MUMBA| - 40o @1. TEL: (91-22) 6651e262 F x:(91'22)220420a1
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Any notice glven by post shall bo doemed to h.,/e been served at lhe expiry of48 hours frorilt|e date of posting and
to prove such sorvice it shall be sufrcient it the cnvelope containing lhe notico was properly addressed and posted as
a prepaid letter.
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lN WITNESS WHEREOF, the parties hereto have execuled these present tho day and year lirsl above written

SIGNED AND DELIVERED,
For and on behalf of by the wilhin rlam6d
For Tr€nl Limited

W
Mr.Ajay Menoo

Authorisod Slgnatory (Mr.Jit K,rmar Jana)

STED
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Rel : 1 RE/J u n I 2O2 4 I 1 O 4 2 1 8 03t06t2024

Mr. Fradip Barman
chunakhali
Purba Mediitipur-72'l 632

Dear Mr.Pradip Barman,

Sub: Appoinlmenl as Sales Associate Emp.No: 104218

With reference lo your resume submilled to us and the subseqrEnt interviews you had with 
'rs, 

we are pleased to
appoint you as Sales Associate for our Store Operation to be located al zl82-Kolkata-Wesl Dcngal, on the following
terms and conditions, Please refff Annexure I, loi delailed information regarding your per month/per annum
emolument 

,ll
Stalutory dedudions, as applicable, would bc effected from the emoluments on " rno,lity'y bass. Further the
.emuneration would be subjecl lo deduction oftax at source as per the Rules oI the lncome l',ri Act in force from time
to lime-

ln addition, you will be eligible for Provident l:und, Graluily, Leave, Paid llolidays, otc., as applicable under the
relevant statutory provisions and the rules of the Company in force lrom time to time.

1. You have joaned our services 0310612024 and we have recorded lhe said date as y(,ur Date of Joining our
Company, to be considered as such for all future purposes pertaining to your employment assocjalion with us.

2. The Company will be entitled to terminate your services withoul assigning any reason [y giving you 90 days'
notice or salary in lieu of notice. ln the event y(ru desiring to leave the services of the Comp?n /, you will mandatorily
give the Company 90 days'notice in writing.

3. As per your declaration and the record submitted in supporl thereof, we have recorded your PAN detail
GQYPB7488O and the same will be considergd as such lor all official purposes pertaining to your employment
association with us, as and when required.

4. You will ,elire from the services ol our Company on attaining the age of 58 years.

REqatEaEooFfrcE:m aAy HolrsE.2a. Ho,tt uooy sTREEt, MUMB t-a@001. TEL: (91-Z) 6ry,1F2S2 FAxtlgl-zl:)22,!2o|l

COmORATE OmCE : IAENT tlOtrSE, eBlo(l( PLOT tlo- C-6o. BESTOE Cm SqNK S NDR -KURI.^ COnnEX. B NoRA (EAST).
MuuBAl - 4oo cs1. IEL: (912) 6700 90@ FAX: (81-22) 6ru 8tq)
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5, Your cunont location for day-tcday work will bo at z182-Kolkata-West Bengal; Howevor, your servicos aro liaHe
to be lransferred one post to another, from one department to anolher, from one slore to another store and from city
to another city anywhor€ in lndia, depending on the ne€d of the company. ln the cas€ of such tGnsfer, you will be
governed by thg rules, regulation, s€rvice conditions and benefits as arrplicable in the departmenl, store and the city

where you are posted.

6. lt shall be your sole responsibility to get yourself relieved from exiling employment if any, betore ioining our
services and you shall indemni, and hold us harmless against any claim or liabilities which your presenl
employer may make against you or liabilities arising therefrom.

8. You will observe a sixday working week.

9. You are allotted Employee No,'104218 and the same may be mentioned in all futurs communications regarding
your employmenl associalion with lhe Company, for easy identification.

10. Please note that your appointmenl in the services oI ihe company would be subiec{ to your being medically fit
and submission ol your educalional certificates along with original set of copies for ve.ifcation and successtul
background verification through company empaneled seMce pIoviders.

'l 1. You will abids by HR policiHs which may b€ amended lrom time lo tirn€.

12. You will abide by POSH policies (Prevention ol sexual harassrnont Policy) which may be amended trom time to
time.

We welcome you to ou, Organization and sjncerely hope that your assoclalion wilh the Company will b€ of mutual
beneft and satisfac{ion for years lo come.

Please note that your appointment in lhe services ol the Company would be subiecl to your being tound medically fit
by the Company's Clinic.

REGETEREO OFFICE : 8OM8,{Y HOUSE. 24, HoMl MOoy STREEI. UUM&ql - a@ m1. TEL.: (91-22)6665 8282 FAX:(s1-22)2204m41
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7. your employment with the Company will be governed by the terms and conditions incorporated herein above and

more specifically by the lerms and conditions mentioned in the enclosed SeNice Agreement to be entered into. ln
addition, you will conform to the SeNice Rules ot the Company as enlorced fom timo lo time and/or any other
rolevanl statulory provisions as may bo in force from time to time.

TE
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The Women employees would be govemed by 'The Matemily Benefil Ac1, 1961' as amended up-to date and they
shall also be entitled to the benefits mentioned tfere-in.

Please acknowledge the terms and conditions as loken of acceptance as mentioned in appointment letter as well as
service agreemenl, HR policies and TCOC (TATA Code of Conduct)

Thanking You,
For Trent Limited

I have read lhe above lerms and
Conditions and I accept the same

rx
Mr. Aay Menon
Authorized Signatory (Mr.Pradip Barman)

Encl: CTC Statement

REGNUEREO OFFTCE: BOMB^Y HOUSE.24, HOm MOOYSTREEI, MUMAA - 4m [O1. TEt-.: (01-Z) (t{'65 0282 FNI:i91-221?2c't Ml
C@iORAIEoFEICE: TRENT HOUSE. c€L(,cK, PLOTtlo. C,-60, aESlDE Ctn AANK EAr{DRAKURIA g)lllpt"E(, MNDR (EAS0,
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ANNEXURE I : ComFnsalbn FY 2023 - 24

Name

mp Code

Location code

Location

Qualification

of Joining

loate of Birth

M'.Pradip Barman

104218

82

lz t 82-Kolkata-west Bengal

EDU

1it06t2024

1t)t02t2004

Statemsnt Showing Existing Emoluments

lSalary components

Basic

House Rent Allowance

Educational Allowance

INR

10,827

5.t1

lAdditional Allowance(if applicable)

Travel Allowance'

solidated Allowance

Eaming

lEmployee State lnsurance Corporation.(ESlc)

Fund

lo

0

0

ployee Deposit Linked Scheme (EDLI)

11,368

369

1,299

lTorAL crc
Gratuity

Mediclaim

Performance Linked Award (Maximum)"

crc

l13,oso

lo

lAnnual Grand CTC

13,611

1G3,333.56

ED
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AN AGREEMENT, made this 03/06/2024 BETWEEN Tr€nt Limited a Company incorporaled under lhe lndian
Companies Act, '1956 and having its Registered Omce at Bombay House, 24, Homi Mody Street,Mumbai-4ooool and
Corporate Oflice at Trenl House, G Block, Plol No. C60. Besides Citibank. Bandra Kurla Complex, Bandra (East),
Mumbai 400 051 (hereinafler called "the Company" wlrich expression shall include lhe successors and assignees of
the Company)ol the ONE PART AND

WHEREBY lT lS AGREED as follows:

1 . The Company shall employ the Employee and the Employee shall seNe the Company faithfully and diligently in
the capacity of Sales Associate or in such other capacity as the Company may require from lhe 03/06/2024 subject to
the employment being determined in pursuance of any of lhe provisions of this Agreement.

2. Ouring employment the Company will be entitled lo terminate the Employee's seNices without assigning any
reason, by giving lhe Employee 90 Oays' notice or salary in lieu of nolice. ln lhe evenl of the Employee desiring to
leave lhe seNices of the Company, he/she shall mandatorily give to the Company 90 Days' notice in writing or 90
Days salary in lieu ol notice. However, the Company may, at its sole discrelion relieve the Enrployee ofhidherduties
at any time during his/her notice period and, in that event, he/she will be paid higher salary up to lhe last working day
only.

3. The Employee shall, to the best of his/her ability, execute and pertorm all hidher duties ai may be required by
lhe Company from time to time. The Employee shall also exeqJte all such power and authori! as may from time to
time be assigned to or vested in him/her by the Ccmpany.

4. The Services of the Employee are liable ro be transfened wholly or partly from one pos( to another, from one
department to another, from one unit to another within the Company or to any other Associale or Subsidiary or
Holding Company anywhere in lndia and in such an event the Employee shall be govemed by the Servic€
Condilion/Standing Orders as may be applicabE to the post, department, unit and the Company wh€re he/she has
been transfered.

5. The Employee shall serve the Company .rt such place or places in lhe Union of lndia as the Company may
appoint or at such places or places in the Union of lndia as the Company to which the services ofthe Employee have
been loaned or lranstened as aforesaid may appoint. During the period of his/her employmeot, the Employee shall, if
so required by the Company, undertake such travelling in lndia and elsewhere as the Company may from time to lime
direcl in connection with the business of the Company. The Company shall reimburse to the employee the actual
travelling, hotel and other expenses properly and reasonably incurred by lhe Employee in connection with the
business of the Company and approved by the Company.

REOIITEREO OFFAE: BOMBAY HOUSE,24, HOMIMOoYSTREET, MUM&{ - 4oo ooi. IEL.: (91-?2) 6660 EZ62 FAX: (91,22) 22(x 2OOt

COmORAIE OFflCE : TRENI HOUSE. G{ICXX. PLOT io. C-€0. A€SDE Ctn EANK B,ANDRTKURTA Ci)irpLE( eANOraA (EAsr},
MUMBAI-imoir. ftL: (91-22) 67(re CXIO FAX: (9r-Z) 67@ 81m

Ernal H - w.3trid€@ir!.i-r.la.drr Weuit - $w.lBithlt6d.cdn CtN - 1242loMHr952pLCOO€As1

Mr.Pradip Barman
(Here in after called "the Employee") of the OTHER PART.
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6. The Employoo shall not be entited lo any remuneralion, allowance, benefit or perquisite ol any kind othar than
lhose expressly notified lo him/her by the Company.

7. lncome tax and all other impositions, if any, payable on account of the employment of the Employee under this
Agreemenl shall be calculated by the Company and deducled from the monthly salary payable to him/her provided
always that the Company shall not be liable to pay any amounl ol tax or other impositions payable by the Employee
which th€ Company may have failed to deducl as aforesaid.

8. Ernployee shall be entitled to Privilege, Casual and Sicl Leave according to Company Leave rules and/or
statutory provisions as may bo in torc€ from time lo time. ln case the Employee is covered under the Employe€'s
State lnsurance Acl, 1948 his/her entitlement for Sick Leave will be as p.ovided under the Act and not as per the
Company's schome/rules.

9. It the Employee shall at any time be prevented by illhealth or accident from performlng hidherduties hereunder
he/she shall inlorm the Company and supply such delails with regard thereto as the Company may require. The
Employee shall il and when called upon by the Company, submit himself/herself for the examination by a Medical
practitioner appointed by the Company.

10. The Employee shall-

(a) diligently, taithfully and lo the best of his/her abilities, serve the Company, use his/her besl ondeavou6 to
promote the inl€resls of the Company, perform all the duties entrusted to him/her from time to lime and for the
performance olall such dulies use all the knowredge, skilland experience which h€/she possesses.

(b) ob€y and comply with all the orders and direc{ions given to hirn/her by the Company and faithfully obseN€ all
the rules and regulations of the Company as may be in torce from time lo tim€ and whi.h may be applicable to the
Employee in so far as lhe same are not inconsistenl wilh this Agreement and all such rules and regulations shall be
deemed lo be incorporated in this Agreement and form part hereof;

(c) attond pundually at such place or places as his/her dulies may require during such hours of work as the
Company in ils absolute may lrom time to time require;

(d) not al any lime either dunng the conlinuance or atter lhe lermination of his,/her employment, except as may be
required in connection with his,/her employment hereundq or as may be consented to by the Company in writing,
divulge or disclose eilher direclly or indireclly to any person, firm or Company or us€ for himself/herself or another
any knowledge, information or doqrmenls which the Employ€€ may acquiro during the course of and incidental to
his/her employrnent conceming the business. properly, conlracts, contraclcrs, crrslomers, methods or working,
processes, trade secrets, lransaclions or affairs ofthe Company or any Company which is or at the materiallimo may
b€, an associats or a subsidiary of the Company;

REGISTEREO OFFICE : BOU&\Y tlot SE. 2,r, HOMI UOOY STREEI, MUMBAI , {p m1. rEL: (91-24 6645 E?82 FrJ(: (9122) 2204 mAl

CoRPoRAIE oFnCE : IREMr HOUSE G€LOCK PLor NO. C{0. BE9|DE CtTt &AN(, & NDRA-|(JRIACOIPLEX. BANDRA(EASD,
MUMAA - /tII) 051. TEL: (91-22)67009(m FAX: (91-22) 67cl) Elm
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(e) during the continuan@ of hisi/her empJoyment hereunder, give to the Company all such explanations.
information, dala and assistance regarding lhe contracl, work or res€arch under the control and supervision ol the
Employe€ as the Company may require:

(f) not, without the express consenl of the Company in writing, pledge the credil of the Company or enter into any
commitment, dealings or obligations on behalf ofthe Company for which the employee has no express authority from
the Company:

(g) not, direclly or indirectly, accept any commission, profits, presents or gratifications ofany kind trom any person,
firm or company having dealings with the Company and if he/she is offered any such commission, prolits presents or
gratilications he/she shall immediately report tho same to the Company, in writing, and if called upon to do so by the
Company, shallforthwith hand overthe same to lhe Company;

(h) inform the company without delay of any dishonesly on the part of any other employee of the Company that may
come to the Employee's knowledge;

(i) not, during his/her employment wit
implements. machinery or other property
otherwise come into his/her possession:

h the Company, wiltully waste, spoil, embez/e, ,)r deslroy any lools,
of the Company which is committed lo his care or charge, or which has

0) not. without the previous consent ot the Company in writing, at any time during thr) continuanco of this
Agreement, publish or cause to be published any book. booklet, leaffet, brochure or pamphlet or contribute any article
or review to any newspaper, magalne or other publication or give interview to and/or work as model for any
organisation, agenry, newspaper. magazine, television, aldio/video agency or any public media and/or publication
whether for remuneration or otherwise where such publication concerns the employee,s area o, work and/or
employment with the Company;

(k) not, either during, or after the termination of his/her employmenl, communicale or attempt to communicale to
olher persons, companies or bodies whether direclly or indireclly any knowledge or informalicn acquired by him/her
during or in consequence of hidher employment wilh the Company, and in parlicular, shall observe absolute
secrecy as to all technical malters relating lo all produds manulactured or dealt in by the Company and as to the
process and instructions tor lhe manufaclure of such products. The Employee shall not either during his/her
employment or after the termination thereof divulge or discJose any information or parliculais relaling lo the producl,
methods ot testing any such producls nor disclose or desciibe to any other persons, @mpanies or bodies any
documents, plans. drawing, patents, process relating to any such product, nor divulge or disclose the names or
address of any cuslomers ofthe Company or of ,ny companies bodies or persons supplying materials to or otherwise
dealing with lhe Company in any way, or any in'ormation relaling lo the cosls or prices ofarticlos or materials dealt in
by the Company whether in buying or selling either in lndia or olher countries;

REGIaTEnEO OfFtC€: aOiBAY HOJSE,2t. ttOG trloDy STREEI. lArMaA - aOO Oo1. rEL: (9122) 66/t5 g2S2 FrJt..: l$.?2l,2t1if€|
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11. While serving the Company the Employee shall give and devote whole ol hiJher workJay exdusively to his,/her

duties with the Company and during the period oflhe Agreement shall not engage himselflhers€lf directly or indirectly

for any gainlul purpose or otheNise without the p.ior consent in writjng of the Company in any trade, business,

occupation, employment, service or c.lling, whether wilh or without remuneration, nor shall he/she undertako any
activities which are conlrary to oi inconsislent either with his/her duties and obligations underthis Agreement or with

th6 Company's interost;

12. The Employee undertakes and agrees that all the Company's property including, without prejudice to the
generality all corespondence add.essed to or by the Employee lor or to the company (including press and other
copies oi such conespondence) voucher, books, documents, papers, notes, diaries, records (including allnotebooks
containing notes or records ol the business of the Company or p.ices of lhe products dealt in by the Company)'
sketches, designs, plans, samples, goods, market data, calalogues, readers, circulars and other papers, documents'
effecls and articles of any nature whatsoever relating to the company's business which shall come in to the
Employees possession in the course ol higher employment or otherwise shall b€ the absoluto property of the
Compiny and lhe Employee shall on demand al any time during the currency of this Agreemenl or upon the
termination thereof for any caus6 whatsoever, deliver up the same to the Company, without daiming any lien thereon

and without retaining any copies, notes or excerpts thereof;

.t3. tf during lhe conlinuance of this Agreement, lhe Employee eithe. alone or joinlly with any olher p€rson or
persons (whelher or not the said person or pecons ar6 employed in the soNice of the company) makes or devises

any process or improvement (whether pat€ntable or not) or compiles any data relating lo any process technique or
m;thod of manufac{ure or conslruction norJ or hereafter used in cohjunclion wilh any process, technique or method of
manufaciure or conslruclion now or herewith used, made or dealt in by the Company relating lo any process,

technique or method of manufaclure or construction which may be substiluted for or, used in conjunction now or
hereafler used, made or dealt with by the Company, the lollowing provisions shall have effec{:

a) The Employee shall disclos€ fully lo the Company su(rr process, improvement or dala and shall deliver to the
Company all papers, working drawings, statistics and specificalions relating thereto.

b) It the Company so desires, the Employee shall lorthwith coope.ale with the Company in taking all necessary

steps to pal€nt. in the name of the Company, any such process or improvement patentable in any country throughout

the world, which may be specified by the Company. The Employee shall assign and transfer to the Company all

his/her right, litle and interests in and to and shall have no personal right in or lo us€ ol ahy such invention, discovery,

improvement process or data whether during the currency ol or afier termination ofthe Agreement and shall not use

the same except with Fior writteo consent of the Company which the Company shall be under no obligation to give.

c) The Employee shall assign and transfer to the Company all his/her right, title and interesls in and lo and shall
have no personal right in or to us€ of any such improvement process oI data whether during the curency of or afler
termination ofthis agreement and shallnol use the same except with the prior written consent of the Company, which
the Company shalt b€ under no obligation to give.
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15. Notwilhstanding anything lo the conlrary olntained herein, lhe Company shall be entilhd to forthwith terminate
the employment of the Employee without any notice or paymeot of any kind in lieu of notice or otherwise in the case
of:

a) Any acl of dishonesty, disobedience, insub{:rdination, urcivility, intemperance, inegularily in attendance or other
misconducl or neglect of duly or incompetence ifl the discharg€ ot duty on the part of the Emplryee or the breach by
the Employee ofany ol the terms, conditions or stipulations contained in this Agreemont.

b) The Employee being adjudged an insolvenl or applying to be adj'rdged an insolvent or tnoking a composition or
anangement wilh his/her creditors or being held guilty by a compelenl Court of any offence involving moral lurpitude.

c) The reconstruc{ion or amalgamation of the Company whether by the winding up of the Cdrpany or otherwise.

d) For purpose of suHause (a) hereof, the Company's opinion as to whether any ofthe cyenls mentioned therein
has occurred shall be finaland binding upon the Employee and the Employ€e shall nol hr entitled to question the
same on any ground whatsoever.

,16. All HR Polices of tho organisalion as an€nded from lime lo time will be applicable lo you. You can refer to
company HR policies on the company inkanel for more information.

17. lt is expressly agreed by and beh,veen the Darties herelo that -

TRF-NT
, ?rt?  Entorprl3o

14. ll during the currency of lhis Agreement, the Employee either alone orjointly with any other person or persons
(whether or not said person or persons are employed in the servic€ ofth€ Company) conducls any experiment, tesls
or work in relation to any process or improvement as aforesaid and if such experiments, tesls cr work are incomplele
at the time ot the termination ol these presents. the Employee shall disdose fully to lhe Company all such
exPeriments, lesls or work and shall hand over :{i the Company all papers, working drawings, slatistics, formulate and
specifications relaling thereto,

a) any indulgence granted or forbearance shown by lhe Company in connection wilh any Lreach on the part ofthe
Employee of any ot lhe provisions, condilions ard slipulations herein conlained shall not be deemed to imply a waive
by the Company of its rights hereunder and shall not preclude the Company at any time lrorn enforcing the rights
under this Agreement against the Employee:

REGIaTERED ofFlcE: Bou&lY trousE.24, HoMr tiooy srREET.ltuMBAr. aoo m1. TEL.: (91-22) 666.i e282 FA,x: (91-22) 2204 z@r
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18. Upon termination of hivher services, the employee shall hand over ch.irge to such person nominated for the
purpose by the Company and sh;ill deliver to such persotl such proporty/assets of the Company as may be in the
Employee's possession, custody or control including all the property ol lhe company specilied in Clause '12 of this
Agreement.

b) any termination by lhe Company o, the Employee's employment hererlnder shall be without prejudice to any
claim which the Company may have against the Employee in respecl of imy act or omission of the Employee,

whether committed belore o. al the time of the terminalion ofthe Emdoyee's emdoymenl hereunder.

b) eithea on his,/her own a@ounl or lor any percon, firm or Company, canvass or solicit orders or business from any
customer o, client ol tho Comparny.

c) €ither on hiJher own acolur or for any person, firm or company solicit, interfere with or endeavour to enlice
away from the Company any Ernployee of the Company.

d) do any other act or lhing c"lculated to preiudice the interests or business .rclivities of the Company.

Nothing in this Clause shall, however, be deemed to prohibil lhe EmF,loyee trom carrying on. alter the termination of
this Agreement, his general profession in such manner as shall not unfaidy compete with the interests of the
Company.

20. The employee shall unless lh€ Company olherwise nolifies him./her in writing, rotire from the services ofthe
Company on his/her attaining the age of 58 years.

2 1 . Any notic€ required to be given by eilher party to the other hereunder . hall be deemed to be duly given it senl
by registered post to the other party at the tollowing address, unless eith€rofthem has notified the other in writing a
change in address:

REOSTERED OFflCE: BOiIBAY HO(rSE.24. HoMl MooY SmEEI MUMBAI - 400 @1 TEL.:(9r'22) d665 62E2 FAX: (91-22) ZO4 2Oa1

CORPOiAYE OrriqE : IFENI tlOUSE, G{LOCK, PLOT NO. C{0, aESDE ClTl BANi<, &ANDRA-XURLA COMPLEX. EANOR^ (EAST),
MUMAA - 400 051. IEL.: (91-22) 6700 9000 FAX : (9r -22) 6ru 8lm

En il ir - 
'resbir€@nBii-lriicom 

W6hdt6 . $*.t tured.co CIN - !24240MH1952P[C0O6951

ED

PRI}TC
c

L
l,l HISlt DAl, LEGE

19. The Employee shall not al any lime, afler the termination ol this ,r\greemenl, for whatever cause eithet
personally or by his ageni, directly or indireclly-

a) represent himsetf/herself ali bcing in any way connected wilh or interested ;n the business o{ lhe Company, or

Page 10 of '12
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Ir Trent Limited

lT.ent House, c Block,

Plot No. C60, Besides Citibank

Bandra Kurla Complex, Bandra (East)

tvlumbai - 400051

Pradip Barman

lcirunaXirati

Purba i,4ednipur

lwest sengat

lndia

lTrff

22. lt is expressly agreed and declared lhat thrs Agreement shall be construed in accordan( e with the laws of the
Union of lndia, thal this Agreement shall be deemed to have been made in Mumbai and lhal atly dispute, suit, action
or proceeding arising out of this Agreement or l)reach thereol or in respect of any matter or lhi g herein contained or
any claim by either party againsl the other shall b€ instituted or adjudicated upon or decidod n the first instance by
the appropriate Court in Mumbaa.

23. This Agreement is in supersession of all existing agreemenls, anangements and understandings, if any
(whether verbal or written), between the pariies hereto regarding the terms and conditi.rrs of the Employee's
employment with the Company.

24. Tho Employee shall abide and conduct hini/herself ds per lhe provisions otthe Tata Code ofconduct, a copy of
which has been rec€ived by him/her.

25. The Women employees would be govemed by 'The [,iatemity Benefit Ac1, 
'961' 

as am3nded uplo date and
lhey shall also be entitled to the benelits mentior.ed there.in.

Any notic€ given by posl shall be deemed lo hare been seNed at the expiry of 48 hours hoii the date of posting and
to prove such sewice it shall be sufficient it the envelope containing lhe notice t!€s properly addressed and posted as
a prepaid letter.

TED

PFIII

r,IAI{ISHADAL 
tt^l LLEGE

Page 11 of 12

REOEIEREO OFFICE: SOMBAY tlOUSE,24, Hotdl MODY STREEr, MUMaAl - 4OO tDt. IEL: (91-22) 6615 S?e" FAX: (91-22)22tx ZOO1

ConpoAtte OrncE : TREI{I tloUSE. egtOCK pLoT ito. C{0. aE$DE ClTt &cNx, B XDRAXURIA C )MPLEX. &TNDRA TEAST),
MUMBAI-4@Ctl. IEL: (91,22) 07@ gmo F X:(91-Z)67mE10O

Erui id - r€slEid€@i€nl-lat ..Ia tY.blits - ww.!.notdt.d.6D CtN - t242aOMHi9E2p!t@0951
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lN WITNESS WHEREOF, the parties hereto have execded these present the rlay and year first above writlen

SIGNED AND DELIVEREO,
For and on behall ol by lhe within named
For Trenl Limited

W
Mr.Aay Menon

Authorised Signatory (Mr.Pradrp Barman)

rE0

UA}TISHA.DAI RAI

RE€{iTEiED OFFTCE: BO[tBAv I]OUS€,24. Horr,l irot)Y STREST, MU AAl-40@1. TEL: (91-22) 6865 8282 Fr0(,:191-2lmam1

COi,]ORATE OFnCE : TRENT HOUSE. GBLOC(, PLOT NO. C-60, aESIDE Cm aANli AANORAKURI^ @MP[EX, aAXOM (EAST).

MUMBAI-l0O 051. TEL-: (91-22) 67@ $00 FAx: (91-22)67008100
Etnal5 -r..6it @t in.t.ta,oorn !!Jbrii. - wan iiLd dn clN - L242,loMHl952PLcll08g51
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rnore
OffL/2024-Jun/78723

PRIVATE & CONFIDENTIAT

offer-cum-ApDolntment Letter

We are delighted to inform you that you have been selected as an Appren$ceshlp Trainee in
our store at 8d)34!l9,Kolkata, West Bengal, lndia, (SM Sonarpur). under the provisions of
Apprentice Act 1961.

The apprenticeship duration will be for 5 months ("Apprentice period") starting from .
Please note that during the Apprentice Period, you will be expected to fulfil all the duties
and responsibilities assigned to you by the Company.

This Offer-cum-Appointment Letter of apprenticeship is subject to receipt of satisfactory
references and antecedent verifi cation.

Further details of this Offer-cum-Appointment Letter are mentioned in:
Annexure A (Compensation and Other Benefits) and
Annexure B (Terms and Conditions of your employment with the Company)

Kindly send in your acceptance of this Offer-cum-Appointment Letter try clicking on the offer
acceptance button or via email within 24 hours of receipt of this offer.

Please be advised that all contents of this offer-cum-Appointrflent Letter are strictly
confidential and should not be disclosed or discussed externally of within the Company
without prior written consent from the Company.

We look forward to welcoming you to the More family. Should you have any queries
regarding the offer-cum-Appointment Letter and further process, please feel free to contact
the hiring manager.

Thanking you

For More Retail Private Ltd

ATTE TED

PiIXC
l{A }iISHA0AI r^, ECE

MORE RETAIL PRIVATE LIMITED

Skyl

lndia Tr + 91 ail.in

ine lcon 86/92, 5th Floor, Near Minal tndustrial Estate, Andheri Kur la Road, Andheri (East), Mumbai4OOO59,
865290555!; I E: contactus@moreretail,in I W: www.moreret

cor porate tD No. u65990MH1988pTc048117

Oate:11-06-2024

Dear Shymlal Murmu,

-g



Kushal Garg

Authorized Signatory

d

rl

MORE RETAII- PRIVATE LIMITED

skyline

corporate lD No, U65990MH1988PTC048117

lcon 86/92,5rh Floor, Near Mittal lndustrial

lndia T: + 91 8652905555 | El contactus@moreretail.in I W: www.moreretail.in
Estate, Andheti Kurla Road, Andheri (East), Mumbai400059,
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Annexure A

1. Compensation:
a) Please note that, as an Apprentices, you will be entitled for Stipend of INR f.28586

per annum.

b) Please note that, during the Apprentices Period, you will not be entitled for any
other kind of monetary benefits other than Stipend mentioned above.

c) You shall be eligible for such leaves, as may be notified to you from time to time.

d) You also agree that the Company basis its requirement and basis the mutual
agreementshall be at liberty to modify your working hours and may ask you to work
eilher Full-Time ot Part-Time as per its business requirement and accordingly the
management, at its sole discretion, may consider either change of Stipend
component or redistribute the total emoluments under various heads.

2. Wor*lng Hourc & Days: You will be required to work for such hours as necessary for
the proper discharge of your duties to the Company. The normal working hours for
Full Time Apprentices shall be nine (09) hours per day and for part- Time Apprentices
it shall be four and a half (4.5) hours per day. tf required, you will be asked for
working for such additional hour(s) depending on your responsibilities.

The Company observes a 5-day work week

3. Relmbursement under DBT Sdteme: you agree and acknowledge that under the DBT
scheme your stipend shall be disbursed in two trenches, wherein the Company sha
be disbursing 75yo of yout shpend and the remaining 25% stipend shall be directly
credited into your account (basis the UTR and payment detdils shared by you on
NAPS Portal).

TT TED

PF'I\I rt
uA HISIiA!^L hAl C LLEGE

MOITE RETAIL PRIVATE LIMITED

SALARY COMPUTATION

Components Per Annum Per Month

Other Allowances 12 8586 707L6

Total cTc 128586 LO7t6

Skyline lcon 86/92, sth

lndia T: + 9

Cor porate lD No. U65990MH1988pTC048117

Floor, Near t\,rittal lndustrial Estate, And
1 8552905555 | E: contactus@morereta

heri Kurla Road, Andheri (East), Mumbai4OOO59,
il.in I W: www.moreretail.in
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Annexure B

1. Documentadon: You would be required to provide documents and details with

respect to the information shared by you during the evaluation process' Delay in the

submission of all the documents can lead to subsequent delay in the ioining date

and/or withdrawal of the offer letter.

2. Conffdendallty and Non-Dlsclosure of Conffdendal lnformadon - You would be

required to maintain in utmost confidence all information, details of company

processes, technical know-how, security arrangements, administrative and/or

organizational matters provided by the Company prior to and during the course of
your employment and you shall not divulge the same to any entity, by word of

mouth or otherwise. You agree, when requested, to return all such material without

retaining copies, physical or electronic. You agree to the clauses and terms of the

Non-Disclosure Agreement that will be made available to you at the time of your

joining.

3. Code of conduct - You will be governed by the existing rules and regulations of the

Company, Company's Code of Conduct and the related policies including but not

limited to Company policy dealing with Sexual Harassment, Non-Disclosure

Agreement, etc., which will be made available to you at the time of your joinin8.

4. Separadon -
a) The Offer-cum-Appointment Letter shall terminate on the expiry of Apprentice

Period.

b) ln case, either of the party wants to terminate the Offer-cum-Appointment

Letter, it will make an application to the Apprenticeship Adviser for the

termination of the Offer-cum-Appointment Letter.

c) Notwithstanding the above, the company reserves its right to termination this

Offer-cum-Appointment Letter, without giving notice or assigning any reason

thereof, if:
- You are found medically unfit to perform your duties by a registered medical

Practitioner; or
- any adverse report regarding your conduct or character is received by the

management from any civic/ police authorities or
- if you do not attend your duties for more than 10 days continuously on any

ground without any notice except on ground of illness or

- if you are found committing breach of any clauses of Apprentices Act' 1951 as

well as Company's P

ED

PBIN GE

utsilrDAt
BAI

MORE RETAIL PRIVATE UMITED

Skyline lcon 86/92. 5rh Floor, Near Mittal

lodia Tr + 91 8652905555 I €:

dheri Kurla Road, Andheri (East), Mumbai400059,

ail.i; I w: w\ryw.moreretail in
lndustrial Estate, An

contaatus@moreret
corporate lD No. u65990MH1988PTC048117



ASMCORPORATE
SERVICESPVTLTD

03335762943

asmc iporateservlces@gmail.com

Mr. Dilip Jana

5/O- Tapas Kr. Jana

Add-Dakshin Kasim Nagar, Mahisadal

Purba Medinipur, 721532

July 01, 2024

OFFER TETTER
Dear Dilip,

For ASM CORPORATE SERVICES PW. tTD

STED

(Authorized atory)

rtI$'S'{ADAL
LLECE

I accept the appoantment on the Terms & Cond itions contained in this letter and other conditions and service rules
applicable to the employee of the employer from time to time.
I have read and understood the service rules of the employer and will abide by them.

Acceptance Signature:

)r

@

0
www, asmcorporateservices.co

E-T9,SukantaNagar,SaltLake,Sector-lv,Kolkata-700106

t"

Thanks for your interest in our organization and working with us.

With reference to our discussion and on consideration of the supporting documents and other inputs and our
discussions, we are delighted to offer to you the position of "Retall Sales Associate' under ASM CORPORATE SERVICES

Pw.[TD. Effective date of joining is 16.07.2024.
We are sure that your association and untiring efforts will help us reach our objectives. Your terms of employment with
us will be as per the terms and conditions set forth herein below:

You will be paid a gross CTC of Rs.13500/- per month from the date of your reporting to the duty and others allowances applicable to
you indicated in the enclosure. You will be deployed at our client location of Big Basket, Chennal, Tamil Nadu.
You will be covered under necessary deductions towards your contributions (ESl/ PF/ PT) shall be done from the amount payable to
you. The relevant taxes as applicable will also be deducted as per statutory rules

No compensation will be provided from our side in case of any unfortunate accidents during duty hours.
Your appointment is being made on the basis of your particulars such as qualification, experiences etc, and in case of any information
as given by you, found false or incorrect, your contractual appointment will deem to be void and liable for termination without any
notice.
This agreement commences will be discussed, and shall be in force for a period of 11 Months. On the expiry of the said term the
agreement will be subiect to renewal with mutual consent of the both panies.

This agreement may be terminated hereto by giving fifteen days prior notice in writing. lf the employee has failed and neglected to
serve the 15 days statutory notice, the employer has the liberty to holdforfeit the pending salary, incentives, if any, and not issue the
release letter there to and in this event the decision of the employer shall be final and bind the employee.
KOLKAIA courts will have the jurisdiction in all matters pertaining to thi5 employment.
The agreement will be terminated on expiry of the period of engagement as stipulated, unless otherwise mutually agreed
to.

Declaration
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With reference to your resume submitted to us and the subsequent interviews you had with rrs, we are pleased to
appoint you as Sales Associate for our Store Operalion to be located at zl82-Kolkata-West Bengal, on the following
terms and conditions, Please refer Annexure l, for delailed informalion regarding your per month/per annum
emolument.

Stalutory deduclions, as applicable, would h, eflecled from the emoluments on a moith
remuneralion would be subject lo deduction ol tai( al source as per the Rules of the lncome Ta*
to time,

ly basis. Further the
Acl in force trom time

ln addition, you will be eligible for Provident fund, Gratuity. Leave, Paid Holidays, etc.. as applicable under the
relevant statutory provisions and the rules of the r:ompany in force trom time to time.

1. You have joined our seNices 0710612024 and we have recorded the said date as your Date of Joining our
Company, to be considered as such for all tulure purposes pertaining to your employment assocjalion with us.

2. The Company will be entitled to terminate your services without assigning any reason by giving you 90 days,
notice or salary in lieu ot notice. ln the event you desiring to leave the services ofthe Company, you will mandatorily
give the Company 90 days'notice in writing.

3. As per your declaralion and the record submitted in support thereof, we have re,:orded your pAN delail
FZNPB1422C and lhe same will be considered as such for all otlicial purposes pertainiiE to your employment
association with us, as and when required.

Mr. Sudipta Bera
Garkamalpur
Mahishadal

Sub: Appointment as Sales Associate Emp.No: 1)4278

4. You will retir€ from the services of our Comfany on attaining the age of 58 years.

STE

PP CIPI

REOTTTERED OFErcE: EOMBAY ||oUSE,2/r, }(r/{ rrooysTREET. M[,UB t-a@@1. rEL.: (9122) 6C6; !2E2 FAX: (91-Z) 22Oa 20Sl

coRPoRArE ofFlcE : rREMr HousE, eBto(:K plor No- c{0. BESToE cm BANK. &qNDRAKURLA q,.rprEx, BANDRA (EAsr,
HUMaAt - 4OO 051_ TEL: €t-22) 67ql qm rAx: (91,22) 6m 81m

End it , {l!e$.Otqdet....rn riktdr. - ww.rlr{tra.d.can btr,r - i:rZrot#rigsa,tCOOOr

}1A HISTI.ADAL RAJ OLTEGE
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5. Your cunent localion for day{oday work will be at zl82-Kolkata-West Bengal; However, your services are liable

lo b€ transfened ooe post to another, from one department to another, from one slore to another sloro and lrom cily

to anolher city anM€re in lndia, dep€nding on the need ol the company, ln lhe cas€ of such transfer, you will b€

govemed by tho rules, regulation. service conditions and benefits as applicablo in the department, store and the cjty

where you are posted.

6. lt shall be your sole responsibility to get yoursell relievd trom exiting employment if any, betore joining our

seryices and you shall indemnity and hold us harmless against any claim or liabilities which your present

employer may make against you or liabilities arising therelrom.

Z. your employment with th6 Company will b€ govemed by the terms and conditions incorporaled herein above and

more specifically by the terms and conditions menlioned in lhe enclosed Service Agreement lo be entered into. ln
addition, you will conform to the Service Rules of the Company as enforced from lime lo time and/or any other

relevant statutory provisions as may be in force trom time to lime.

8. You will observe a six{ay working week.

9. you are allotted Employee No.104278 and the same may be menlionod in all tuture communications regarding

your employmenl associalbo wilh the Company, for easy identifcatioo.

.lO. please note that your appointrnent in the services of the company would be subied to your being medically lit
and submission of your educalional cenificates along with original set ot copies for verification and successful

background verificalion through company ompaneled se.vice providers.

11. You will abide by HR policies which may b€ amended lrom time to lime.

12. you will abide by POSH policies (Prevention ol sexual ha.assment Policy) which may be amended from time to

time.

We welcome you to our Organization and sincerely hope that your association wilh the Company will be of mutual

benefit and satisfaclion tor yeaIs to come.

pleas€ note that your appointment in the seNices ol the Company would b€ subjecl to your being found medically fit

by the Company's Clinic.

iEqaTEREO OFFICE: EOMEqY HoUSE,24. iloMl MOoY SIREEI. MUMaAI - 4@ m1. TEL: (91-A)6665 8282 FAX: (91-22)2204 2041

qOR'ORATE OFFICE : TREITIT HOUSE, GALOCK, PLOT NO, C4O, BESIOE CM BANK. B,ANORAKURIA COMPLEX. BANORA(EASI),
MUM&{ - a0 051. IE.:(91'24 67mSO FAX : (91-24 67m 61m

E EI ld - t ..l.Lbotal&t.dn W.b.e6 - Bit.nEi&n{d.corn CIN - L242lklMHlSS2Pt@O8951

{t

TE

urHr$lDLttlco EGE
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The Women employees would be govemed by 'The Matemity Beneft Acl, 196.1'as amended uFto date and lhey
shall also be entitled to the benefts mentioned lhere-in.

Please acknowledge the terms and condilions as loken of acceptance as mentioned in appoinlment letter as well as
service agreement, HR policies and TCOC (TATA Code of Conduct)

I have read lhe above terms and
Conditions and laccept the same.

W
Llr. Aay t!4enon
Aulhorazed Signatory

Encl: CTC Statement

(Mr.Sudipta Bera)

REGTETETRED OFrlCE: BOMBAY HOUSE.24, BOM lrOOySfBEET, MUUBAT,:r@ OO1. rE.: (9122) 06€6 S2S2 F,fi:lgl-?2r2 4'{x,l
CmORATE OfE]cE : TRENT tiOuSE. eALOc|(, PIOT NO_ C{, EESTDE Cm SAN( &qNORA.T(UF!'A c'JMpt E(, AAXORA (EASI.

MUtBAt- 4m Gjr. TEL.: (91.22) 6/00 sOoO FAX: (91-22) 67@ 81m
EnCt td - *!.btd@rsnHrra.cqn Wbbdb - rw.rt rlhbr,.* bli _ l:lZrOUtrigtzptcoogg5t

TED

I

!/NHISHAUAI ni..J LLfCE
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For Trenl Limited
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Name

Emp Code

Localion code

Location

alification

of Joining

Dale of Birth

Salary Components

lur.suainta 

aera

ANNEXURE I : Compgnsalbn FY 2023 - 24

Statoment Showing Existing Emolum€nls

104278
'182

Z1 82-Kolkata-West Bengal

lo6ios/2003

INR

1t),827lBasic

lHouse Renl Allowance ls.l
lEducational Allowance

IAdditional Allowance(if applicable)

Leave Travel Allowance'

Conveyance Allowance

Consolidated Allowance

Gro6s Eaming

lo

00

ployee State lnsurance Corporation.(Es|C)

11,368

1,;199lProvident Fund

Employee Deposit Linked Scheme (EDLI)

Gratuily

Mediclaim

ls4
13,090

0

lPodormance Linked Award (Maximum)" lo

lMonthly cTC 13,611

163.332crand CTC

stll,.,b du{. o 9..iN e ln w.byt @t l ldrtglzozl
P.y"d oa 6..W.tt }.gMrptt s pat lp provt;lott olisPtrql dtu*, M,.l t ut ol.q,rtbl
vi. urpo,lDi t.Aaslud.ttt&.t I Ft ntffit laomfd tub.-'ni.* @wd$tlt n.lld.{atsy tdvllt,.,,.d.d dtly iqbd by ut drcbv..-

REGETEREO oFFICE i BOMB Y ltO{rSE, 24, HOMI MODI STREET, MU aA_i00001. TE!.: (91'22) 666s 8282 FAX : (91_22) 2204 20E1

CORP(nATE OfrlCE : TREMI HOUSE HLOCK PLor NO. C-6o, A€SDE CII &aNK aaNoRAIORIACOT,IPLEX BAIOR (EAST)'

MUMBAI - ir00 051. IEL.: (91-22)07@9q)0 F X:(91-22)67m81@
EnEr E -csbii@tslrracon Wobsib ' Nw.tdrllmli.d.dn CIN ' L242IOMH1S52PL@08951

ED

Ut I{ISHADAL RAJ COLTEGE
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TOTAL CTC
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AN AGREEiTENT, made this 07/06/2024 BETWEEN Trent Limited a Company incorporated under the tndian
Companies Act, 1956 and having its Regislered Otfice at Bombay House,24, HomiMody Street,Mumbai-4o0ool and
Corporate Office al Trent House, G Block, Plot No. C60, Besldes Citibank, Bandra Kurla Complex, Bandra (East),
Mumbai 400 051 (hereinatter called the Company" which expression shall include the successors and assignees of
the Company) of the ONE PART ANO

l,Ir.Sudipta Bera
(Here in afler called the Employee") of the OTHER PART.

WHEREBY lT lS AGREED as tollows:

PRINC L

1. The Company shall employ the Employee and the Employee shall serve the Company tailhfully and diligently in
the capacity ofsales Associale or in such other capacily as the Company may require from the 07106/2024 subjecl to
the employment being determined in pursuance of any of the provisioos of this Agreement.

2. During employment th€ Company will be entitled to terminate the Employee's servic4 without assigning any
reason, by giving the Emdoyee 90 Days' nolice or salary in lieu ol notice. ln the event ot the Employee desiring to
leave the services oI the Company, he/she shall mandatorily give to the Company 90 Oays' notice in writing or 90
Oays salary in lieu ot notice. However, the Company may, at ils sole discretion relieve th€ Entployee of hidher duties
at any time during his/her notice period and. in that event, he/she will be paid hiJher salary up lo the last working day
only.

3. The Employee shall, to the best of his/her irbility, execute and perform all his/her duties as may be required by
lhe Company from time to time. The Employee shall also execute all sudi power and authority as may from time to
time be assigned to or vested in him/her by the Ccmpany.

4. The Services of the Employee are liable t) be transtened wtrdly or partly from one gJst lo anolher, from one
department to another, from one unil to another within the Company or to any other Associate or Subsidiary or
Holding Company anywhere in lndia and in such an evenl the Employee shall be govcmed by the Service
Conditiorvstarding Orders as may be applicab;e to the post. depadment, unit and the Company where he/she has
been lranslened.

5. The Employee shall serve lhe Company at such plac€ or places in the Union of lndia as the Company may
appoint or at such places or places in lhe Union of lndia as the Company to which the seNices ofthe Employee have
been loaned or transfened as aforesaid may appoint. During the period of his/her employment, the Employee shall. if
so required by the Company, undertake such travelling in lndia and elsewhere as the Company may from time to time
direct in connection with the business of the Company. The Company shall reimburse to th(, employee the aclual
travelling, hotel and other expenses properly and reasonably incuned by the Employee in connection with the
business of the Company and approvd by lhe Company.

REO,"TEREO OFaTCE: BOM&{, HOUSE,2a, HOr.{ MOO'STBEET. MUM&\, -!u,) @1. TEt.: (91-22)€666 S?E2 FAX: (gi-.,) 220a 20s1

CORPORAIE OcEtCE : TREm HOUSE. G€t"OcK_ 19r r,lo. G6o. aesloe Cm AANI( B,qNDRA_KURLA Cr)itpLE(, &qr{oRA (EAST),
_ MUMB{./rcoosj. TEr.:(s1-22) 6700 CXIO F X:(9t-22t67m81m
Emt td - ilstsijcotrmt-t rr.em W.b!i!o - sn .!u imtt"O."o,, brN - i:rZrOUiieszprc0oSgsr

AT STEQ

UATIISHADAL BAI C LE:iE
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SERVICE AGREEMENT



6. The Employee shall not be entitlod to any remuneration, allowance, benefit or perquisite of any kind other than

those expressly nolified to hin her by lhe Company.

7. lncome tax and all other impositions, if any, payable on account of the employment of the Employee under this
Agreement shall be calculated by the Company and deduded from lhe monthly salary payable to him/her provided

ai{ays that the Company shall not be liable to pay any amount of tax or other impositions payable by the Employee

which the Company may have failed to deduct as aloresaid.

IBF-NT
A ?AlA Ent€rprise

8. Employee shall be entitled to Privilege, Casual and Sick Leave according to Company Leave rules and/or

statutory provisions as may be in lorce from time to time. ln case the Employee is covered under the Employee's

State l;surance Acl, '1948 his,/her entillement for Sick Leave will be as provided under the Act and not as per the

Company's scheme/rules.

9. It the Employee shall at any fime be prevented by ill health or accidenl from perlorming his/her duties hereunder

he/she shall inform the company and supply such details with regard thereto as lhe company may require. The

Employee shall if and when called upon by the Company, submit hirnself/hersell for the examinalion by a Medical

practilioner appointed by the Company.

10. The Employee shall-

(a) diligen y, faithfully and tc the best ol hidher abililies, seNe the Conrpany, use hisfier best endeavours to
promote the inlerests of the Company, perlorm all tho duties entrustod to him/her from time to time and for the
performance of all such dulies u6e all the knowledge, skill and experience whiqh he/she possesses.

(b) obey and comply with all the orders and direclions given to him/her by lhe Company and laithtully observe all
ihe rules ind regulations ol the Company as may be in force from tim€ to time and which may bo applicable to tho

Employee in so iar as the same are not inclnsistent wilh this Agreement and all such rules and r€gulations shall be

deomed to be incorporated in this Agreement and form part hereof;

(c) attend punclually at such place or places as hidher duties may require during such hours of work as the
Company in ils absolute may from time to time require:

(d) not at any time either during the continuance or alte.lhe termination of hiyher employment, except as may be

required in conneclion with his/her employment hereunder or as may be consented to by the company in writing,

divulge or disdose either directly or indirectly to any person, firm or Company or use for himself/h€rsell or another

"ny 
kno*l"dg", inrormation or doqrments which the Employee may acqui.e during the course of and incidental to

his/her empl;yment conceming ih€ business, prop€rty, contracls, contractors, customers, melhods or working,
processes, trade seqels,lranMclions or affairs ofthe Company or any Company which is or at the materialtime may

be. an associate or a subsidiary of the Company;

REqaTERED OF8CE : BOlvlEAY HOUSE, 24, HoMl MOOY STREEI MUMBAI - 400 0o1. IEL.: (91_22) 6665 8282 FAx: (91_22) 2204 2OO1

COmOR/\IE OfflCE : TRE i HOUSE, G€LOC(, PLOr NO. C-@, BEsloE Cln BANI(. E ,{DRA'KURLA COIIPLEX, EANDRA (EASD.

MUM&qI-ll()0051. TEL.: (91-24 87m 9000 FAX: (s{-22) 87@81(X)
EnEI ld - *6tsiir@tql-t6t .com Wst6ils - rfl*.tontlmlt€d.coln Clrl ' 1242{Mtl1952PLclE805t
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(e) during the conlinuance of his/her employment hereunder, give to lhe Company all such explanations,
information, data and assislance regarding the contracl, work or research under the control and supervision of the
Employee as the Company may require:

(0 not. without the express consenl ot the Company in writing, pledge the credit o, the Comoany or enter inio any
commitment, dealings or obligations on behatf ofthe Company for which the employee has no express authority from
the Company;

(g) not, direc{y or indirec y, accept any commission, profits, presenls or gratificalions ofany kind hom any person,
firm or company having dealings with the Compaoy and if he/she is offersd any such commission, profits presents or
gratilications he/she shall immediately report lhe same to the Company, in writjng, and if called upon to do so by the
Company, shall forthwith hand over the same lo the Company:

(h) inform the company without delay of any dishonesty on the part ot any other €mployee of the Company that may
come to the Employee's knowledge:

(i) not, dudng his/her employment with the Company, wilfully waste, spoil, embezzle, or destroy any tools,
implements. ma.hinery or other property ol the Company which is committed to his care,or charge. or which has
otherwise com€ into his/her possession:

0) not, wilhout lhe previous consenl of the Company in writing, at any time during \he continuance of this
Agreemenl, publish or cause to be published any book, booklet, leaflet, brochure o. pamphlet or contribute any article
or review to any newspaper, magazine or othcr publication or give inteNiew to and/or work as model for any
organisation, agency, newspaper, magazin€, television, audio/video agency or any public media and/or publication
whether for remuneration or otherwise where such publication concems the employoe's area of work and/or
employment with the Company;

(k) not, either during, or after the termanation ot his/her employmenl, communicate or attempl to communicate to
other persons, @mpanies or bodies whether diri:dly or indireclly any knowledge or informirlicn acquired by him/her
during or in consequence of his/her employment with the Company, and in particular, snall obseNe absolute
secrecy as to all technical matters relating to all products manufactured or dealt in by the C(,mpany and as to the
process and instructions for the manufacture of such products. The Employee shall not either during his/te.
employment or after the termination thereof divulge or disclose any information o. particulars relating to theproducl,
methods of testing any such products nor dlsclose or describe to any other persoos, olmpanies or bodies any
documents, plans, drawing, palents, process ielating to any such product, no. divulge or disclose the names oi
address ofany customers o, the Company or ofany companies bodies or persons supplying rnaterials to or otherwise
dealing with the Company in any way, or any information relating to the costs o. prices of a.licles or materials dealt in
by the Company whether in buying or selling either in lndia or other countries;

REGTSTEREO OFFTCE: BOMAAY r|orJSE,24, HOie MOOy STREET. Ut [BAr - 400 mr. TEL: (9r2)6865 8282 FAX: (9r-22)ZlX 20Ar

COf,PTORATE OFrrcE : fRE[r HOUSE. G€LOC( ptOI NO. C{0, aESDE Cm AAXK BAIOR&KURLqCOr,PEX, AANDRA (EAST).iAJMBA-rm05l..IEL:(gi-Z)67m9(x)0 FAX : (91_22) 67m Sr@End it _ r..6id€@b't..ri,.ca,n vvo*. - *iw.tuurnna.a 'crN 
- l:riior,iiirzprcooeOr
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1.1. While serving lhe Company the Employee shall give and devote whole of his/herworkiay exclusively to his,/her

dulies with the Company and during the period of the Agreement shall not engage himself/herself directly or indireclly

for any gainful purpose or otherwise wilhout the prior consent in writing ol the company in any lrade, business,

occupation, employment, service or calling, whether with or withoul remuneralion, nor shall he/she underlake any
activilies which are conlrary lo or inconsistent either with his/her dulies and obligalions under this Agreement or with
the Company's interest;

12. The Employee undertakes and agrees that all the company's property including, without preiudico to the
generality all conespondence addressed to or by the Employee ,or or to the company (including press and other
copies of such cofiespondence) voucher, books, documenls, papers, noles, diaries, records (including all notebooks

containing notes or records of the business of the company or prices of the products dealt in by the comPany),
sketches; designs, plans, samples, goods, market data, catalogues, readers, circulars and olher papers, documenls,

effects and arlicles of any nature whatsoever relating to the Company's business which shall come in to the
Employees possession in the course of his,/her employment or otherwise shall be the absolule property of the
Company ana the Employee shall on demand at any time during the currency of lhis Agreemenl or upon the
termination thereof for any cause whatsoever, deliver up the same to lhe Company, wilhout claiming any lien thereon

and without retaining any copies, notes or excerpts thereof;

i3. ll during lhe conlinuance ot this Agreement, the Employee either alone or iointly with any olher p€rson or
persons (whelher or not the said person or persons are employed in the service of the Company) makes or devises

any process or improvement (\rhether patentable or not) or compiles any data relaling lo any process technaque or
method of manufadure or construction now or heroaffer used in coniunction with any process, technique or method of
manufaclure or construclion now or herewilh used, made or dealt in by the Company relating to any process'

technique ol method of manufacture or construclion which may be subslituted for or, used in conjunction now or
hereafler used, made or deatt with by (ho Company, the following provisions shall have effect:

a) The Employee shall disclose fully to lhe Company such process, improvement or data and shall deliver to lhe
Company all pap€rs, working drawings, slatistics and specificalions relating lhereto.

b) lf the Company so desires, the Employee shall forthwith cooperale with the Company in taking all necessary

sieps to patenl, in the name of the Company, any such process or improvement patenlable in any country throughout

the worid, which may be specified by the Company. The Employee shall assign and transfer to the Company all

hidher right, title and interests in and to and shall have no personal .ight in or to us€ ofany such invention, discovery,

improverient process or dala whether during the cunencl of or after t€rmination ol the Agreement and shall not use
the same excepl with prior writlen consenl ofthe Company which the Company shallbe under no obligalion to give.

c) The Employee shall assign and transfer to the Company all his/her right, title and intetests in and to and shall

have no personil right in or lo use of any such improvement paocess or data whether during the cunency of or after
termination ofthis aareement and shalt not use the same except with the prior written consenl of lhe Company, which

the Company shall be under no obligation lo give.

REGBIERED OFFICE : BOUaAY HoUSE, 24, HOMI MOOY STREEI, MUMBAI - 400 001. TEL.: (91_22) 6665 8282 FAX : {91 22) 2204 2081

coRliORAIE OFECE : TREI{T HOUSa G€LOCK, PIOT ilo. C{0, AE$oE Cln EAN( BAND,iIKIIRLACOITPLE( &{NDRA(EASTI
MUITB^I -/m051. IEL: (9t-22)67()900 F X: (91_22 67m 61CX)
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14. lf during the currency of lhis Agreemenl. lhe Errployee either alone orjointlywith any other person or persons
(whether or not said person or persons are employed in the seNice ofthe Company) conducis any experiment, lests
or work in relation to any process or improvomenl as aforesaid and if such experiments, lesls or work are incomplete
at the time of the termination oI these presr,nts, lhe Employee shall disclose tully to lhe Company all such
experimenls, tesls or work and shall hand over lr) the Company all papers, working drawings, statistics, formulate and
specilications relating thereto.

'r5. Notwithslanding anything to the contrary (Dntained herein, the Company shall be entilled to forthwith terminate
lhe employment of the Employee withoul any notice or paymenl of any kind in lieu of notice or otherwise in the case
of:

a) Any ad of dishonesty, disobedience. insub{:rdination, uncivility, intemperance, irregularily in atiendance or other
misconducl or neglecl of duty or incompetence in the discharge of duty on the part ofthe Empl?yee or the breach by
lhe Employee of any ofthe terms, condilions or 3tipulations contained in this Agreemenl.

b) The Employee being adjudged an insolvent or applying to be adjudged an insolvent or mirking a composition or
anangement with his/her creditors or being held guilly by a competent Court ofany offence involving moral lurpitude.

c) The reconstruction or amalgamation of the .lompany Mether by fhe winding up of the Cqlnpany or othenrise.
i.

d) For purpose of subdause (a) hereof, the Company's opinion as to whether any of the o'vents menlioned therein
has occurred shall be tinal and binding upon tte Enrployee and the Employee shall not bc entitled to question the
s€me on any ground whatsoever.

16. All HR Polices ot lhe organisation as anEnded from lime to time will be applicable to you. You can refer to
company HR policies on the company intranet lor more inlormation.

mF,,[!T

a) any indulgence granted or forbearance shown by the Company in connection with any breach on the part of the
Employee of any of the provisions, conditions and stipulations herein contained shall not be derrmed to imply a waive
by the Company of ils rights hereunder and shall not predude the Company at any lime from enforcing the rights
under lhis Agreement against the Employee:

iEGETERED OFFICE : BOMBAY HOUSE. 24, Hot\,tt MODY STREEI, MUMB,{,4OO 001. TEL.: (S1-22) 6669 S2eC Fril.. I ls1-22tz2f4'{f1

CORPoIIAIE OFFICE : TRENI HOUSE, eBLOCK pLOr NO. C€, BESTDE Cm BAltK, B IDAAKUR|-A CDtpLE)( BINOR^ (EAST),
uuMaAl-400c51. rEL.:(9.t_22) 6m 9m0 FrO(:(9t22)67m 81m

F:n'.!lid - {r6lblde@lrDor-r.t _(.n Wslcto . sw*.t n$dt.d.c..n CtN - L2rt2aOMHlgiA,LCOO8g51
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b) any terminalion by the contpany of the Employee's employment hererrder shall be without preiudice to any

iaim *trictr the Company may have against the Employee in respecl of any act or omission ol lhe Employee.

whether commitled bofore or at the time ofthe termination of the Employee's employmenl hereunder'

18. Upon termination of his/her seMces, the employeo shall hand over.charge lo such pe6on nominated for lhe

prrp"i Ov the Company and shall deliver to such person such property/as-!€ts of tho Company as may be in the

E.'plov*'i possossion, crrstody or controt induding all tho property of the company specified in clause '12 ol this

Agreemenl.

19. The Employe€ shall not at any time, after the te.mination ol this Agreement, for whatever cause either

personally o. by his agent, directly or indirecty-

a) represent himselflherself as being in any way connected wilh or inlerested in the business ol lhe company, or

b) either on his/her own account c'I lor any person, firm or company, canvassor solicit orders or business from any

customer or client of the ComPanY.

c) either on his,/ter own accounl or for any person, frm or company solicit, inlerfere with or endeavou. to enlice

away from the Company any Employee oI the Company.

d) do any olher ac1 or lhing cahllated to prejudice lhe interesls or business adivities ot the Company'

Nothing in this clause shall, however, be deemed to prohibit the Employee, from carrying on, after lhe tgrmination.ot

tnii egl;r*of, his general prolession in such manner as shall not unfaitly compete with the interests of the

Company.

20. The employee shall unless the Company otheNiso notmes hirdher in wYiting. retire from the services ofthe

Company on his/her attaining the age of 58 years.

2.1. Any notice required lo be given by eith€r parly to lhe other hereunder ,:hall be deemed to be duly given if sent

Oy regis6red post lo the other party at the followina address, unless eilher olthem has notified lhe othel in writing a

cfiange in address:

REGTATERED OFFrcE : BOIIBAY HOUSE. 24. HOMI MOOY STREET, MUMAAI _,t@ 001. TEL-: (91_22) 6665 E282 FAX: (91-22)2204 20E1

COBFORAfEOfnCE : IRENI tlOUSE, SLOCI( PIOTNO. C{, AESDE Cm aAN( AANDRA_XURIACOTvIPLEX B NOR^(E SL
MUi/tMl-4mo5l.-IE.:(91_22)67mSO FAX : (9t-22) 6ru E1m
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li. lTrent Limited

lTrent House, G Block,

Plot No. C60. Besides Citibank

Bandra Kuda Complex, Bandra (East)

Mumbai - 400051

Sudipta Bera

lcartamatpur
MAHISHADAL

lWest sengal

Itnoia

l.fff
T
Any notice given by post shall be deemed lo have been seNed at lhe expiry of 48 hours frorn lhe date of posting and
to prove such service il shall be sufficient it the envelope containing the notice was properly addressed and posted as
a prepaid letter.

22. lt is expressly agreed and declared that this Agreement shall be construed in accordan(e with the laws ot the
Union ol lndia, that this Agreement shall be deerned |o have been made in Mumbai and lhat any dispute, suit, action
or proceeding arising out of this Agreement or breach thereof or in respect of any matter or thing herein contained or
any claim by either party againsl the other shall be instituted or adjudicated upon or decided in the firsl instance by
lhe appropriate Court in Mumbai.

23. This Agre€ment is in supersession of all existing agreemenls, anangemenls and understandings, if any
(whether verbal or written), bet\,rcen the panies herelo regarding the terms and conditioirs of lhe Employee,s
employment with the Company.

24. The Employee shall abide and conduct hin/herseff ;s per the provisions of the Tata Code ol Conduct, a copy of
which has b6en received by him/her.

25. The Women employees would be govemrd by 'The Matemity Benefit Acl, 196'l' as amsnded up-to date and
lhey shall also be entitled to the benelits mentioned lhere.in.

REotsrEiED oFFrcE: EoiraAY HousE, za. Hcr UooysrREEr. MUMBAJ - 4(,0 (o1. TEt-: (9r-22)o8nr €262 FAx: €rz)22o4 2ool

CORPTORATE OFFICE : TRENT HOUSE, GAIOCK, PLOT NO. C4O, ETESIOE CtTt BANX, BANDRA.XURLA COMPLEX. BANORA {EASI),

Em ii -
MUMBAI - /m 0$1. IEL: (91-22)E7(D 9O0O FAX (91-22) 67@81m

lvetxir. - tw.tBnutmtl3d.6n ctN - t242rt0MHt95?ptc@8a51
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lN WITNESS WHEREOF, the parties hereto have execuled lhese present the day and year first above wrjtten,

SIGNED AND DELIVERED.
For and on behalf of by the within named
For Trent Limited

W
Mr.Aay Monon

Authorised Signatory (Mr.Sudipla Bera)

ED

UITNSHIDAT
scE

REqSTERED OFFICE : AOMBAY HOUSE, 24, HOMI MOOY STREET, MUMBA - am 0O1. TEL.: (91-22) 6665 8282 FrX: 191-22) 220/ 2@1

COiPOAATEOF |cE: TBEMI HOUSa G€LOCK PtOIt{O- C{0. aESDE Cm EANK MNDRA-XURLACOMPLE( BrINoRA(EASI,
MUIaA -/motl. IEL: (91-22)rl009@o F x: (91-22 6?m 61m

Em.a ld - r€t!rr6@t!.l.ld...o.n W.b6lt - lly.t€,ltillLd.cdn CI{ - l2il24OMHl962PtCO0@51
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With referenc€ lo your resume submitted to us and the subsequent int€rviews you had with us, we are pleasd to
appoinl you as Sales Associate tor our Store Of€ration to be located at 2182-Kolkat&Wes1 Bongal, on the tollowing
terms and conditions. Please refer Annexure l, for detailed information regarding yoiJr Fer monttvper annum
emolumenl.

Statutory deduciions, as applicable, would bc effected from the emolumenls on a m#,ly basis. Further the
remuneration would be subjecl to deduction of laj( at sou.ce as per the Rules ol the lncome 'I a\ Aci in torce t om lime
to lime.

Dear MS.AMRITA BERA.

Sub: Appointment as Sales Associale Emp.No: 104496

ln addition, you will be eligible for Providenl l:und, Gratuily, Leave, Paid Holidays, etc., as applicable under the
relevant statutory provisions and the rules o[ the Company in force fiom time to time.

1. You have joined our services 1210612024 and we have recorded the said date as yolr. Date of Joining our
Company, lo be considered as such tor all tuture purposes pertaining to your employmenl ass,.rdation with us.

MS. AMRITA BERA
Gurh kumal Pur
Purba Medinjpur pin-721628

2. The Company will be enlilled to terminak! your services without assigning any reasor by qiving you 90 days,
noticeor salary in lieu of notice. ln the event yru desiring to leave lhe servic€s otthe Comran/, you willmandatorily
give the Company 90 days' notice in wriling.

Ref : TRgJun/2024l1 04496 12t06t2024

3. As per your declaration and the record submitted in support thereof, we have reo)rded your PAN detail
GPOPB5301Q and the same will be considered as such lor all official purposes pertainin! to your employment
association with us, as and when required.

4. You will retire from the services of our Comp,tny on attaining lhe age of 58 years.

ITilENT
A lA?A Ent6rpriss

REOTtTEiED OFFTCE: BOMaAy HOUSE,24, HOir lrOOysrREET, r rua l-:mml. TEt,t r-22t*,il'o!2 FAx: (9r-22) 2ZX 2o8r
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E yr.0 td - w!sbtdqa@.!l-r.r._ci$ W.t fi6 - w$w.bqtrnibd'cod CtN - L2t2lrcMH1gSZptCO08gO1

TT
.\

alr,
,cM. rllsHAiJAL

Page 1 of 12



IBENT
A TAiA Ent6rprise

5, your cunent location for day{cday workwillbe al zl82-Kolkata-West Bengal: Ho r6ver, your seNices are liable
to be lransferred one posl to anolh6r, trom one department to anolher, lrom one store to another store and rrom cjly
to anolher city anywhere in lndia, depending on the need of the company. ln lhe case of sucrr transfer, you will bo
govom€d by the rules, regulation, servic€ conditions and benefits as applicable in the department. store and th€ cjty

where you are posled.

6. lt shall be your sole responsibilily to get yourself reliev€d from exiting employment if any, berore joining ou.
seNices and you shall indemnity and hold us harmless against any daim or liabilities which your presenl

employer may make againsl you or liabililies arising thereftom.

7. your employment with lhe Company will be govemed by the terms and @nditions inclrporaled herein above and

more specifically by the te.ms and conditions mentioned in the enclosed Service Agreement lo be ent€red into. ln
addition, you will conlorm to the Servic€ Rules of the Company as enforced lrom time to time and./or any olher
relevanl statutory provisions as may be in force from time to time.

9. you ar€ allotted Employee No.10,1496 and lhe sarne may be mentioned in allfuture communications regarding
your employment associalion with the Company, for easy identification.

10. please note that you, appointment in the services of the company would be subied to your being medicallytrt

and submission ol your educational c€rtificales along with original set of copies for verification and successful

background verification lhrough company empaneled seMce providers.

8. You will observe a six{ay working week.

'11. You will abid€ by HR policies which may be amendod from timo to time.

12, you will abide by POSH policies (Prevention ol sexual harassment Policy) which may be amended from tim€ to

time.

We welcome you to ou, O.ganization and sinc€rely hope that your association with the Company will be of mulual

ben€fit and satislaclion for years to come.

please note that your appointment in the services of the Company would be subject to your being found medically fit

by the Company's Clinic.

REGBIEREo oFFlcE : mMs Y HOUSE, ?4, HOMI MOoY STREET, MUMBAI - 400 001. TEL:(91-22)6665 8?82 FAx: (9122) 2204 20Al

CORPTORAIE OmCE : TRENI tlOUSE, GBLOCK, PLOT NO- C4o. BESIDE ClTl A,aNK, A NDRA+ORIA COMPLEX, &qNOFIA{EAST),
MUiB I -rl0o 0s1- TEL.: (9t22)6700900 FAx : (9122) 07m 8lm
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The Women employees !,rould be govemed by 'fhe Matemity Benefit Act, 1961' as amedded upto date and they
shall also be entitled to the benefits mentioned there-in.

Please acknowiedge the terms and conditions as token of acceplance as mentioned in appointment letler as well as
service agreement, HR policies and TCOC (TATA C,ode of Conduct)

Thanking You,
For Trent Limited

I have read the above terms and
Conditions and I accepl lhe same.

W
Mr.Aay Menon
Authorized Signatory

End: CTC Slatement

(MS.AMRITA BERA)

REGBIERED OFF|CE: BOMBAY HOt SE,2a, HOt,n iTOOySfREEL MUMB.qt -4(x)@1. IEL.: (91-Z) 6?:16 g2S2 FAx.lg.l-ZJUU2fi,l
CmORAIE OFITCE : TRENT HOUSE GgLOc(, pLOT NO. C,60, aESDE Ctn A NK &qNDRAI(,R! COiitptEX, AAXORA (EAST).

MUttBAt- 4m 05.t. TEr.: (9t-22) 6-r@ $OO FAX:(Sl-22)67(l) S1@
EmJ id - 6.trii.erB(.l.ir-c(D try&b - m.r€ndimib.t..sn btx - i:rzlloxH1aszplcoocg6r
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ANNEXURE I : Cornpensation FY 2023 - 24

RITA BERA

Emp Code

Localion code

Localion

Oualillcalion

of Joining

Slatemont Showing Eristing Emolumonts

104496

lz''az

lz1 82-Kolkata-West Bengal

EDU

Date of Birth

ltzoetzoze
1it08t2004

10,827

0

0

11,368

36S

1,299

lsalary components

Basic

House Rent Allowance

INR

lEducational Allowance

itional Allowance(if applicaHe)

Leave Travel Allowance'

Conveyance Allowance

Consolidated Allowanc€

Gross Eaming

rovident Fund

Employee Deposit Linked Scheme (EDLI)

lrorel crc
Gratuity

13,090

5:21

0Mediclaim

lPerformance Linked Award (Maximum)"

Llonlhly CTC

lo
't3,611

P.tffirt ol d rtts$ bgovrt,, a Pt na Nduots ol nB P.vwl ot edhfy A(d.ll,t ftud t p*,do't'
Y; d$6*;.j*dblrdatddqE ,.ttttndtttmru ta'7,/..4dt*rn,! n d@ibDt ad 

't't. 
bl'&t'ldt W drm*,G

Grand CTC 163.333.56
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Employee Stato lnsurdnco Corporation.(Es|C)
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AN AGREEMENT, made lhis 12106/2024 BETWEEN Trent Limited a Company incorporated under the lndian
Companies Act, 1956 and having its Registered r)ffice at Bombay House,24, Homi Mody Street,Mumbai-4ooool and
Corporate Office at Trent House, G Block, Plol No. C60, Besides Citibank. Bandra Kurla Complex, Bandra (East),
Mumbai 400 05'l (hereinafter called the Company" which expression shall include the successors and assignees of
the Company) of lhe ONE PART AND

MS.AMRITA BERA
(Here in after called "the Employee") of the OTHER PART.

1. The Company shall employ lhe Employee and the Employee shall serve the Company faithtully and diligently in
the capacity of Sales Associate or in such other capacity as the Company may require from the I 206/2024 subject to
the employment being determined in pursuance of any of the provisions of this Agreemenl.

2. Ouring employment the Company will be €ntitled to terminale the Employee's services without assigning any
reason, by giving the Employe€ 90 Oays' notice o. salary in lieu of notice. ln the evenl of the Employee desiring to
leave the services of the Company. he/she shall mandatorily give lo the Company 90 Oays'qotic€ in writing or 90
Days salary in lieu of nolice. However, the Company may, at its sole discretion rolieve the Emp oyoe of hiJher duties
at any time during hither notice period and, in thal event, h€/she will be paid his/hersalary up to the last working day
only.

3. The Employee shall, to the best of his/her ability, execute and pertorm all his/her duties as may be required by
the Company from time to time. The Employee shall also execute all such power and authority as may ,rom time to
time be assigned to or vested in him/her by the Ccmpany,

4. The Se.vic€s of the Employee are liable to be lransfened wholly or partly kom one post to another, from one
depadmenl lo another, from one unit to another witl.in the Company or to any other Assodato or Subsidiary or
Holding Company anywhere in lndia and in such an event the Employee shall be govemed by the Service
Conditiorrstanding Orders as may be applicable to the post, department, unit and the Company where he/she has
been transferred.

5. The Employee shall serve lhe Company at such place or places in lhe Union of lndi3 as the Company may
appoint or al such places or places in the Union ol lndia as the Company to which the seMces ofthe Employee have
been loaned or transfened as aforesaid may appoint, DurinO the period of his/her employment, the Employee shall, if
so required by the Company. undertake such travelling in lndia and elsewhere as the Company may from time to time
direct in conneclion with the business of the Company. The Company shall reimburse to the employee the actual
travelling, hotel and other expenses properly and reasonably incur.ed by lhe Employee in conneclion with the
business of the Company and approved by the Company.

REcETEiEo offrcE: EoMBAy liot sE,24, Hoi{ lrooy srREEr, i/(JMa& - !m mt. rEL.: (9r-22)6668 8?s? Fro(: (91-22)2ax 200,

@RPiORAIE OfflCE : TREMI HOUSE GaLOiX, pLOT r{O. C{o, aESoE CtI AAIK AANOR}KUFLACOMPLEX, B NDRA(EAST).
MUMB T -a{rccsr. rEt-.: (91-22) 07@ gq)O Farx: (9r-22) 67ss1m
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SERVICE AGREEMENT

WHEREBY lT lS AGREED as follows:



6. Th6 Employee shall not be entitl€d to any remuneration, allowance, benefit or porquisite of any kind oth€r than

those expressly notified to himfter by the Company.

10. The Employee shall-

7. lncome tax and all other impositions, il any, payable on acclunt ot lhe employment of the Employee under this

Agreement shall b€ calculated by the Company and deducled from the monthly salary payable to him/her p(ovided

aivays that the Company shall not be liable to pay any amount ot tax or other impositions payable by the Employee

whic*r the Company may have tailed to dedud as aforesak .

8. Employee shall be entitled to Privilege, Casual and Sick Leave according to Company Leave rules and/or

statutory p;visions as may be in force from time to time. ln case the Employee is covered under the Employe€'s

State lnsurance Act, 1948 his,/her entitlement for Sick Leave will be as provided under the Acl and not as per tho

Company's scheme/rules.

9. lf the Employee shall at any timo be preventod by ill heallh or accident from performing his/her dulies hereunder

he,/she shall into-rm ttre company and supply such details with regard thereto as the company may require. The

Employee shall it and when called upon by the Company, submit himself/herself for the examination by a Medical

praclitioner appointed by the Company.

IBF,NT
A tAtA Entorpriso

(d) not at any tme either during the continuance or afler the lermination of his,her employment, except as may be

reiuired in connection with his/h;r employment hereunder or as may be consented to by the Company in writing,

divulge or disclose either directly or indirectly to any person, frrm or Company or use lor himself/hoG€lf or another

any Lodeag", information or doorments which th€ Employee may acqui.e during the cours€ ot and incidental to

hijher empGyment conceming th6 business, property, contracls, contraclors, cuslomors, melhods or working,

processes. trade secrets, transailions or affairs oflhe Company or any Company which is or at the materialtime may

be. an assocrate or a subsidiary of the Company;

(a) diligenuy, Iaithtully and lo the besl of hidher abilities, serve the company, use his/her best endeavours to
promote 

-ttre 
interesls of the Company, perform all the duties entrusted to him/her from time to time and for lhe

performance of all such duties use all the knowledge, skil and exporience which he/she possesses'

(b) obey and cornply with all the orders and direclions given to hiny'her by the Company and taithtully observo all
itre rulos ind regulaiions ot the Company as may b€ in force from time lo time and which may be applicable to the

Employee in sojar as the same aro not incoosistent with this Agreement and all such rulss and regulations shall be

deemed to b€ incorporat€d in this Agreement and form part hereofi

(c) atend punclually at sucfi place or places as hivher duties may require during such hours of work as the

Company in its absolute may from time to time requiro;

REOISTERED OFFTCE: BOMBAY HOUSE.2/r. Hoilr MOOY SIREET, MUM&\| -,rO0 m1. TEL: (91-22)6665 8282 FAX: (9t22) 2204 20E1

CORPORATE OFECE : TRENI HOUSE, eaLoCK, PLOT NO. C{0, aESIDE Cln BANK, B NDFA_KURIA CoMPLEX, BANDRA (EASIT),

II{TMAAI- 4& 051. TEL: (91-22)8700 Cm FN(: (91_22) 67@8100
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(e) during the conlinuance of his/her emdofr€nl hercunder, give to the Compaoy all such explanations,
information, data and assistance regarding the contract, work or research under the control and supeNision of the
Employee as the Company may require;

REGISTEREO OFfiCE : BOMSAY HOlrSE, 2a, HOt t MOoy SrREEr. MuilsAt - 4oO @i. TEL.: (9r_22) 6655 82E2 Ftu.. I lg1-Z2lzf1i1.f1
CORPfiATE OFHqE : TRENT HOUSE G+LOoK PLOT ito. c-6o. BESTDE Cm BANI( BANOFTA-|(UR|-A Cot,lPr_EX. BANORA (EASI),

UUMAA| - 4@ 051. IEL:(91-22)6700 9m FAX : (9t-24 6Zm E1m
Eft{ ir - w!6rlil€@rDnr-irtr..om lvetElt - wet/r.lei$mn6d.corn cN - 1242{ot{Ht952rLqlo@51

(f) not. without lhe express consenl of lhe Company in writing, pledge the credil of the Company or enter inio any
commitment, dealings or obligations on behalf ofthe Company for which lhe employee has no express authority from
ihe Company;

(g) not, diredly or indirectly, accept any commission, profits, presents or gratifications ofany kind from any person,
lirm or company having dealings with the Company and if he/she is offered any such commission, profits presents or
gratilications he/she shall immediately report the same lo the Company, in Miting. and ifcalled upon to do so by the
Company, shall forthwith hand over the same to the Company:

(h) intom the company without delay of any dishooesty on the part of any other employee of thg Company that may
come to the Employee's knowledge;

(i) not, during hiJher employment with the Company, wilfully waste, spoil, embez/e, or destroy any tools.
implements, machinery or other property of the Company which is committed to his care ;r charge. or which has
otherwise come into his/her possession:

U) not, wilhoul the previous consent of the Company in writing, at any time during tho continuance of this
Agreement, publish or cause to be published any book, booklet, leaflet, brochure o. pamphlel or contribute any article
or review lo any newspaper, magalne or other publication or give interview to and/or work as model for any
organisation, agency, newspaper. magazine, television, audic/video agency or any public media and/or publication
whether for remuneEtion or otherwise where such publicataon concerns the employee's area of work and/or
employment with the Company:

(k) not, either during, or atter the termination of his/her employment, communicate or attetnpt lo communic€te to
other pe6ons, companies or bodies whether direclly or indireclly any knowledge or intormatpn acquired by him/her
during or in consequence of his/her employrnent wilh the Company, and in particular. shall observe absolule
secrecy as to all technical matters relaling to all producls manufactured or deall in by the Company and as lo the
process and instructions for the manufacture of such producls. The Employee shall not eilher during his/her
employment or afler the termination thereof divulge or disclose any information or particula:s relating to the producl,
methods of tesling any such products nor disdose or d€scribe to any other persons, cornpanies or bodies any
documents, plans, drawing, patents, process relating to any such producl, nor divulge or disdose lhe names or
address of any customers ol the Company or ofany companies bodies or persons supplying m.terials to or otherwise
dealing with the Company in any way, or any iniormation relating to the costs or prices ofarticles or materials dealt in
by the Company whether in buying o. selling either in lndia or other counlries;

PFITI
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i i. While seNing the Company the Employe€ shallgive and devote whole of hiJher work{ay exdusively to his,/her

duties with the Company and during the period oflho Agreement shall not engage himself/herself dir€ctly or indirectly

for any gainful purpose or otherwise without the prior consent in writing of the Company in any trade, business,

occupation, employment, seNice or calling, whethor with or wilhoul remuneration, nor shall he/she underlake any
aclivaties which are conlrary to or inconsistent either with higher dulies and obligations under this Agreement or with

the Company's interest;

13. lf during the continuance of lhis Agreement, the Employoe either alone or jointly with any olher person or
persons (whelher or not the said person or persons are ernployed in lhe service of the Compaoy) makes or devises

any process or improvemenl (whether patentable or not) or compiles any data relating to any process technique or
method of manufacture or @nstruction now or hereafier used in conlunction with any process, technique or method of
manulaclure or construclion now or herewith used, made or dealt in by the Company relating to any process,

technique or melhod of manufacture or conslruction which may be substituted for or, used in coniunclion now or

hereafter used, made or dealt with by the Company, the following provisions shall have effec{:

a) The Employee shall disclose fully to lhe Company such process. improvemenl or data and shall deliver to the

Company all papers, working drawings. statistiG and specifications relating therelo.

12. The Employee underlakes and agrees lhat all the Company's properly induding, without preiudice to the
generality all conespondence addressed to or by the Employee for or to the Company (induding press and other
copies of such conespondenc€) voucher, books, documents, papers, notes, diaries, records (including all notebooks
conlaining noles or records of lhe business of the Company or prices of the products dealt in by the Company)'

sketches, designs, plans, samples, goods, market data, cataloques, reade6, clrculars and other papers, documents'
effecls and articles ot any nalure whals@ver relating to the Company's business which shall come in to the
Employees possession in the course of his/her employmenl or otherwise shall be the absolute property ol the
Company and the Employee shall on demand at any time duri.g the curenqy of this Agreement or upon lhe
termination th€reof lor any causa whatsoever, deliver up the same to the Company, without claiming any lien thereon

and without retaining any @pies, notes or ex@rpts thereof;

b) lf the Company so desires, the Employee shall forthwith co-operate with the Company in taking all necessary

sieps to patent, in the name ofthe Company, any such process or improvemenl palentablo in any country throughout

thg worli, which may be specified by the Company. The Employee shall assign and transrer to lhe company all

hiJher right, title and interosts in and to and shall have no personal right in or to use ofany such invenlion. discovery,

improvement process or data whether during the cufiency ol or after termination ofthe Agreement and shall not use

the same exc€pt with pdor wdnen consent of lhe company which the company shall be under no obligation to give.

c) The Employee shall assign and transfer to the Company all his,/her righl, title and interesls in and to and shall

have no personil right in or to use of any such improvement process or data whether during lhe cunency of or after
lermination of this agreement and shall not use the same except wilh the prior written consent otthe Company, which

lhe Company shall be under no obligation to give.

REGEIERED OFFICE i EOMB,qY Bo{JS€, 2,1, Hoirl MOoY sIREEr, MUMB,AI .4OO m1. TEI : (9t -22) 6665 8282 FAx : (91-22) 22lx 2o8!
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14. lf du.ing the cunency of this Agreement, lhe Employee either alone orjointly with any other person or persons
(whether or not said Percon or persons are employed in the service ofthe Company) conduclg any experimenl, tesls
or work in relation to any process or improvemenl as aforesaid and if such experiments, tests or work are incomplete
at the time oI the t€rmination ol these presents, the Employee shall disclose fully t(, the company all such
experiments, tesls o. work and shall hand over to the Company all papers, working drawings, stitistics. formula(e and
specifi cations relating thereto.

15. Notwithstanding anything to the contrary ccntained herein, the Company shall be entitlej to forthwith termioate
the employment of the Employee wilhout any notice or paymenl oI any kind in lieu of notice or otherwise in the case
of:

a) Any acl of dishonesty, disobedience, insubcrdination, uncivility, intemperance, inegularity :n attendance o. other
masconducl or neglect of duty or incompelence in the discharge of duty on the part ofthe Emol.yee or the breach by
the Employee of any of lhe terms, conditions or stipulations conlained in this Agreement.

b) The Employee being adiudged an insolvenl or applying to be adjudged an insolvent or m.*ing a composition or
a.rangement with his,/her credilors or being held Juilty by a competent Courl of any offence involving moral turpitude.

c) The reconstruction or amalgamation of the C;ompany whether by the winding up of the Cf,.nOanV or otte.wise.

d) For purpose of suHause (a) hereol, the Company's opinion as to whether any ol the evenls mentioned therein
has occuned shall be fnal and binding upon the Employee and the Employee shall not bc entited to question the
same on any ground whalsoever.

'16. AJI HR Polices of lhe organisation as amended from lime to time will be applicable'to you. You can refer to
company HR policies on the company intranet fcr more informalion.

a) any indulgence granted or forbearance shown by the Company in connection with any breach on lhe parl ofthe
Employee of any of the proMsions, conditions and slipulations herein contained shall not be deemed to impiy a waive
by the Company of its rights hereunde. and shall nol preclude the Company at any time from enlorcing ihe rights
under this Agreement againsl lhe Employee:

REoETEREo oFFTE: EoMaay HousE,24, HoMr MooysrREEr, MJMBA| - 4@ 001. rEL.: (91-z) 6665 s2s2 FAxtlsl-z2lz2.,zag1

coRPToRATE oFrrcE : InEtrI HousE, eBLo(x plor No. c{, aEsDE cm a Nt( B NDa&xuRL coirpt-Ex. B^NDRAIEAST),
MUMBAT-too 051. rEL:(91_22)6700 9(m FAx:(91_22)67m 8jC0

Efttir td - rBbld.r@trenrtts.com !V.!dc - ww.t!nti,!rfl.d.6m bN - iZaZaOt Hig52l,tc0osgsr
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b) any termination by lhe conpany of the Employee's employment herernder shall be without prejudice to any

a!i- riri"ft the Cornpany may irave againsl thl Employee in respect of any act or omission of the Employee'

whether committod belore or at tlle time of lhe termination of the Employee's employment hereunder'

18. Upon termination of hiJher seMces, lhe employe€ shall ltand over chilrge to su.fi person nominated tor the

pu,po""tylhecompanyandshalldelivqtosuchpersonsUC*lproperty/asi€tsofthecompanyasmaybeinlh€
E.'pfov*'i possession, custody or control induding all the property of the Company spocified in Clause 12 of this

lg.TheEmployeeshallnotatanytime,afterlheterminationofthis,{greement,forwhalevercauseeither
personally or by his agent, di.ectly or indireclly-

a) represent himself/herself a:i being in any way connected with or int€rested in the business of the company, or

b) eithoI On his/her own accounl or for any person, firm or company, canvass or solich orders or business ftom any

customer or dient ol the ComPanY.

c) either on hiJher o,vn accourt or Ior any person, fifm or company solicit, inlertere with or €ndeavour lo entice

away from the Company any Employee of the Company.

d) do any other acl or thing cehulaled to preiudice the interesls or business activities of the Company'

Nothing in this clause shall, however, be deemed to prohitil the Employee from carrying on, afier the lerminalion_ol

ttrii ed'reement, his general profession in such manner as shall not unfaitty compete with the inlerests ol lhe

Company.

20. The employee shall unless the Company otherwise notities him/her in wiling, retire from the services ol the

Company on his/her attaining lhe age of 58 years.

2l.Anynotherequiredtobegivenbyeitherpartylotheotherhe'eundershallbedeemedlobedulygivenifsent
uy ,eglit;rr.d post to the other p;rty atiho following address, unless eitherofthem has notified the other in writing a

change in addross:

IBF.NT
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CORPORATE OFfICE : TRE} 8OUSE. GALOCK, PLOT NO. C{O, AESDE CM BAI(, AANORA.XURIACOMPIfX BANORA (EAST).

UUMBAI-400051. IEL: (91-22)6700 mO FAX:(91'22) 67ClO 61m
Erd ir - E$ir6o!!.tt'tnL1.om Ura!6t - l**.ltodtnh6drdn CrN' L2a2lrcMH1952P1C00861

REGETERED OFFICE: BOM&1Y HOUSE. 2a. Hoirl MooY STREEI MUirMl - 4oo 001. TEL.: (91-22) 6665 8282 FN t (91 
"2)22M2oA1

E

UTHISI{ADAL RA' CO GE

Page '10 of 'l 2



IBENT
A ?tr?A Enterpriso

li. frr.rrr ri,t n"a

lTrent House, G Block,

lPlot No. C6o, Besides Citibank

Bandra Kuda Complex, Bandra (East)

tr
Trf
T

iiumbaa- 40005'1

AMRITA BERA

Gurh kumal Pur

Purba Medinipur

lw"-r a."q"r

lndia

25. The Women employees would be govemed by'The Matemity Benefit Acl, 1961' as :rrngnded upto date and
lhey shall also be entitled to the benelils mentiored lhere-in.

Any notice given by post shall be deemed to have been served at the expiry of 48 holrs froni the date ol posting and
to prove such seNice it shall be sufficient it lhe envelope containang the notic€ was p.operly adcressed and postad as
a prepaid letter.

22. lt is expressly agreed and declared thal k.is Agreement shall be construed in accordir(e with lhe laws ofthe
Union of lndia, lhat this Agreement shall be deemed to have b€en made in Mumbai and that any dispule, suit, action
or proceeding arising out ol this Agreemenl or breach lhereof or in respecl ofany matter or tiring herein contained or
any daim by either pa(y against the other shal! be instituted or adiudacated upon or decided :n the lirst instance by
the appropriate Court in Mumbai.

23. This Agreement is in supersession of ,ll existing agreements, anangements and understandings, il any
(whether verbal or writlen), between the panies herbto regarding the terms and conditicns of the Employee,i
employment with the Company.

24. The Employee shall abido aod conduct hirrJh€rself as per lhe provisions o, the Tata Code of Conducl, a copy ot
whicfi has been received by him/her.

REoErtiEo oFEcE: aoMBAy HousE,24. Horn MooysrREEr. MUMBAT -?([ cro1. TEL: (9i-22)66rrg i2sz FAx: prz) 22oa al8l
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lN WITNESS WHEREOF, lhe padies hefeto have executed lhese present the day and year firsl above witlen.

SIGNED AND DELIVERED.
For and on behalt of by the within named
For Trent Limited

W
Mr,Ajay Menon

Authorised Signatory (MS.AMRITA BERA)

TED
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Dear Soniya Mandi,

Your appointment will be effective from 1(H)&2024.

The Annexures contain the details of your compensation and other benefits along with the
terms and conditions of your employment with the Company,

Kindly send in your acceptance of this offer by clicking on the offer acceptance button or via
email within 24 hours of receipt of this offer. This offer shall automatically lapse unless
expressly notified to us within the designated time.

Please be advised that all contents of this letter are strictly confidential and should not be
disclosed or discussed externally or within the Company without prior written consent from
us.

We look forward to welcoming you to the More family and achieving great things together.

Kushal Garg

Authorized Signatory

ED
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MOiIE REIAIL PRIVATE LIMITED

Skyline lcon 86/92. srh Floor, Near Mittal lndustria I Estate, Andheri l(urla Road, Andheri (East), Mumbai4OOO59,
555 I E: contactus@moreretail.in I W: www.m
Corporate lD No. UG599OMH1988PTCO48117

lndia T: + 918652905 creretail.in

We are delighted to extend to you an offer of employment for the position of CSA FullTlme
at 8023618,Kolkata, West Bengal, lndla, (SM Mourlgram). You will be on the rolls of More
Retail Private Limited.

Thanking you

For More Retail Private Ltd

-<
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Annexure A

1. compensatlon:

Taxes as applicable, to be borne by the incumbent, as per prevailing tax laws

MORE RETAIL PRIVATE LIMITED

Skyline lcon 86/92, sth Floor, Nea; Mittal lndustrial Estate, Andheri Kurla Road, Andheri (East), Mumbai 400059,

lndia T: + 918652905555 E: contactus@moreretail.in I W: www moreretail.in

SALARY COMPUTATION

Per MonthPer Annum

547 665712Ba sic

328539427Hra

2t9126284Other Allowance(SA)

972Advance Statutory Bonus

92011040Provident Fund

3564277Esic

2633151Gratuity

13404160843Total CTC

lD No. U65990MH1988PTC048117

Components

10948

Corporate



Palable on a Monthly basls:
. Baslc - Retirement benefits and HRA are linked to it

HRA (House Rent Allowance) - This is valued at 50% of the basic salary for
metro and 40% basic salary for non-metro.

SPL Allowance - This does not have any link to retirement benefits or any
other element of compensation.

Dearness Allowance (DA) (as applicable) - Retirement benefits are linked to it

Other Allowance (as applicable)- This does not have any link to retirement
benefits or any other element of compensation.

Reurement Beneffts -. Provldent Fund- The Company contributes to the extent of lZ% of basic
salary and Special Allowance (if applicable). This amount is deposited with
the Regional Provident Fund Commissioner. Equal contribution is deducted
from employee's basic salary as his/her contribution.

Gratutty - The employer will contribute to the extent of 15 days' Basic. This is
governed by the Gratuity Act.
ESIC (as appllcable) - This is towards coverage of hospitalisation expenses.
The ESIC contribution is done by employee and employer as per the Act.

TED

c IEGE

Skyline lcon 86/92, 5ri Floor, Near tvlittal lndustrial Estate, Andheri Kurla Road, Andheri (East). Mumbai4OOO59,
lndia T: + 91 8652905555 | Er contactus@moreretail.in I W: www.moreretail.in

Corporate lD No. U65990M111988PTC048117

more

,ATT

Advance Statutory Bonus (as applicable) - This does not have any link to
retirement benefits or any other element of compensation.

MORE RETAIL PRIVATE LIMITED
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Annexure B

1. You would be required to provide documents and details with respect to the
information shared by you during the evaluation process. Delay in the submission of
all the documents can lead to subsequent delay in the joining date and/or
withdrawal of the offer letter.

2. Probation - You will be on probation for a period of Six (6) months from the date of
your joining.

3. S€parauon - During your probation period, either the Company or you may

terminate the employment with 7 Day(s) advance notice in writing. Post

confirmation, either party may terminate the employment with 15 Day(s) notice in

writing or payment in lieu thereof. However, the Company may insist you to serve

the entire notice period in order to protect business interest.
c. Confldentlality and Non-Dlsclosure of Conffdendal lnformadon - You would be

required to maintain in utmost confidence all information, details of company
processes, technical know-how, security arrangements, administrative and/or
organizational matters provided by the Company prior to and during the course of
your employment and you shall not divulge the same to any entity, by word of
mouth or otherwise. You agree, when requested, to return all such material without
retaining copies, physical or electronic. You agree to the clauses and terms of the

Non-Disclosure Agreement that will be made available to you at the time of your
joining.

5. Crde of conduct - You will be governed by the existing rules and regulations of the

Company, Company's code of Conduct and the related policies including but not

limited to company policy dealing with Sexual Harassment, Non-Disclosure

Agreement, etc., which will be made available to you at the time of your joining.

I have read, understood and accept the above mentioned terms.

ED

PIIN
ITHIfiTDAL co E

MORE RETAIL PRIVATE LIMITED

Skyline lcon 86/92, sth Floor, Near Mittal lndustrial Estate, Andheri Ku.la Road, Andheri (East), Mumbai 400059,

lndia T: + 91 8652905555 | E: contactus@moreretail.in I w: www.moreretail.in
Corporate lD No. U65990MH1988PTC048117
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Dear Mohima Soren,

We are delighted to extend to you an offer of employment for the position of CSA FullTlme
at 802361&Kolkata, West Bengal, lndla, (SM Mourlgram). You will be on the rolls of More
Retail Private Limited.

Your appointment will be effective froni 0!F0&2024.

The Annexures contain the details of your compensation and other benefits along with the
terms and conditions of your employment with the Company.

Kindly send in your acceptance of this offer by clicking on the offer acceptance button or via
email within 24 hours of receipt of this offer. This offer shall automatically lapse unless
expressly notified to us within the designated time.

Please be advised that all contents of this letter are strictly confidential and should not be
disclosed or discussed externally or within the Company without prior written consent from
us.

{eo
Kushal Garg

Authorized Signatory

PRIX
}.AItrSIIADAL BAI E

MOIlE RETAIL PRIVATE LIMITED

Skyline lcon 86/92, 5rh Floor, Near Mittal lndustrial Estate, Andheri Kurla Road, Andheri (€ast), Mumbai400059,
lndia T: + 918652905555 | E: contactus@moreretail.in I W: www.moreretail.in

Corporate lD No. U65990MH1988PTC048117

We look forward to welcoming you to the More family and achieving great things together.

Thanking you

For More Retail Private Ltd

.-9
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Annexure A

1. Compensafon:

Taxes as applicablq to be borne by the incumbent, as per prevailing tax laws

MORE RETAII- PRIVATE TIMITED

SATARY COMPUTATION

Components Per Annum Per Month

Basic 657t2 547 6

Hra 3286

Other Allowance(SA) 26284 ztgt

Advance Statutory Bonus 972

Provident Fund 11040 920

Esic 4771 356

G ratu ity 3151 263

Total CTC 160843 13t104

Skyline lcon 85/92, srh Floor, Near Mittal lndustrial Estate, Andheri Kurla Road, Andheri (East), Mumbai4OO059,
lndia T: + 91 8652905555 | €: .onta.tus@moreretail.in I W: www.moreretail.in

Corporate lD No. U65990MH1988prCM8117

39427

10948
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Payable on a Monthly basis:
. Baslc - Retirement benefits and HRA are linked to it

HRA (House Rent Allowance) - This is valued at 50% of the basic salary for
metro and 40% basic salary for non-metro.

SPL Allowance - This does not have any link to retirement benefits or any
other element of compensation.

Dearness Allowance (DA) (as applicable) - Retirement benefits are linked to it

Other Allowance (as applicable)- This does not have any link to retirement
benefits or any other element of compensation.

Advance Statutory Bonus (as applicable) - This does not have any link to
retirement benefits or any other element of compensation.

Redrement Beneffts -
o Provldent Fund- T\e Company contributes to the extent of 12% of basic

salary and Special Allowance (if applicable). This amount is deposited with
the Regional Provident Fund Commissioner. Equal contribution is deducted
from employee's basic salary as his/her contribution.

TT TED

PRTAIC
UAHISHAD^L I{AJ C IEGE

MORE RETAIL PRIVATE LIMITED

Skyline lcon 86/92, srh Floor, Near Mittal lnduetrial Estate, Andheri Kurla Road, Andheri (Eastl, Mumbai400059,
lndia T: + 918652905555 | E: contactus@moreretail.in I W: www.moreretail.in

Ccrporate lD No. U65990MH1988PTC048117

Gratulty - The employer will contribute to the extent ot 15 days' Basic. This is

governed by the Gratuity Act.
ESIC (as appllcable) - This is towards coverage of hospitalisation expenses.
The ESIC contribution is done by employee and employer as per the Act.
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1. You would be required to provide documents and details with respect to the
information shared by you during the evaluation process. Delay in the submission of
all the documents can lead to subsequent delay in the joining date and/or
withdrawal of the offer letter.

2. Proba$on - You will be on probation for a period of Six (6) months from the date of
your joining.

3. Separatlon - During your probation period, either the Company or you may
termanate the employment with 7 Day(s) advance notice in writing, post

confirmation, either party may terminate the employment with 15 Day(s) notice in
writing or payment in lieu thereof. However, the Company may insist you to serve
the entire notice period in order to protect business interest.

4. Confidentiality and Non-Disclosure of Conlldentlal lnformatlon - You would be
required to maintain in utmost confidence all information, details of company
processes, technical know-how, security arrangements, administrative and/or
organizational matters provided by the Company prior to and during the course of
your employment and you shall not divulge the same to any entity, by word of
mouth or otherwise. You agree, when requested, to return all such material without
retaining copies, physical or electronic. You agree to the clauses and terms of the
Non-Disclosure Agreement that will be made available to you at the time of your
joining.

5. Code of conduct - You will be governed by the existing rules and regulations of the
Company, Company's Code of Conduct and the related policies including but not
limited to Company policy dealing with Sexual Harassment, Non-Disclosure
Agreement, etc., which will be made available to you at the time of your joining.

I have read, understood and accept the above mentioned terms.

r:,f'
?i{ilc

rrrr6S$fPP"

c
ishl

MORE RETAIL PRIVATE LIMITED

Skyline lcon 86/92, 5th Floor, Near Mittal lndustrial Estate, Andheri Kurla Road, Andheri (East), Mumbai4OOO59,
lndia T: + 918652905555 I €: contactus@mo.eretail.in I W: www.moreretail.in

Corporate lD No. U65990MH1988pTC048117

Annexure B

q
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ln punurnce of pw rpplicrlim for crnploymnt in ou ors.Idratioq we have declled to oppiflt yolr !t ul

Associlte.

The ooditioru of ,o{r eppoiamrt ntrl b: rr follotv*

,' BG it ctarly utdlFlood thrt thc rs{nmmUwort ofted lo yar hu JtcB duc to ! letPdr'}t ho,carc

itr vrt,* wltich is prn ad Frcd of our conradt $ith dlr di.tlt!.

e Yat would be [8blc to worl al rry of orr clie nt's lo€tdolB !s per lhe n$dremed. Howevct, your

sariccs rru liablc to bc tENfered vrilhout uly additional beuetit or fac itics, to rnodrabrandt P$t or

$cc or to my offce, crociltet or dsler concrm, or cuhidiary of rny of tht pr ec or future diear of

PsN srpply Chdn SolutiorE h/t. Ud, !t uy pbce in lndi., nhelhcr in e*isencs or which moy comc

W in th funm d &y ttnc at th srb drrclid| of th PSI{ Srygly Orh Scb&u lrt lrd.

t Yqtr pedod of Erploymcnl conlEcl it ,to n 1ll1t&23 and ends on 3OrOl2024 Yarr salary

d.tafu arc prcvided in Annext're'A'of lhis doclmont whereas Amerure 'B' contlitu fiG

'seryice Provider Personnel Nondisclosuro Agreemenf. Yot are requested to carefully go

thmrgh md frn irdzc yomd with dl thr ddrils provild in Ihcsc documerrtt bcforc acccPti[8 thc

cnployment

4 Your fxd-term contnctua! oluaSernml will lutomatically cnd afrer tlre doremendoned

poicd ir corrplcted. The rene}d /Gxt€nrion ifrny rhall bc tubjcct to mrnd consent in

writing and rceptance of lpCiclble lerrnr & cmditiorr a rmy be deemed fit ad popcr by both

Ule prnica lo this conh.r.

L Boh prfiice harn the riSht to tsmiDate the contslct by givhg thc other party prior notice of
15 dryr or on srnount egual to wages for hc said notice pcdod. If the enployee terminates

the conEcct rithoul serfug tlD noticc pcriod, hc mrnrgement hls th* r.'ght to withhold rn
drx nl €qud to thc wcger for dtc inscrved perird of noticc tom th: money due to thr
anployee, if any as prrt ofthe full lnd fin6lsettlement. ln case ol contllued absente€irm for
thrce or more days at a strtch or rbsGntccism for 5 or morc days on 3 diflerent
without intimat'rorf lt will be contfued thlt you hlve terminsled the Contnct and in sr
situation, the managernenl will r|ot be lilbleto seoe you the notice or make payment in
lhercof. On the conurry, in sulh a sccnarlo, tho mrmgement will have a dght to ded

AT

uni No,Z'ol.mod. Golf T.nvi csnpto(, s.v.Ro.4 oahis.r (E.rtl, Mur$.| (tndi.) .4* oar. 
fdAHUilfDAt

Trl:7738656OV n 38qr9530 Em.il scrr@miurolvchrh.cotrl tvebslt! nsw.Irdrlrl4Eggblt4g

rAI C I

Offer Letter

[.r: Dlpl|(r ilannr

Frthar N&c: Brllrnt! Irlnn!

Mdrcsa: Mlflcpur,Hurlbrda,Purt! Mcdldp0r

Lttrr Drt : 01n1n023

Off.r ID:

8+loy!. Idr 1ta6507

Effcr.. cod.: diPit inan

STED
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lhcrvrges for lhe unsarved noticc pcriod from thr moncy dus !o you. if 

'ny' 
rs Plrt ofth fuU

lnd fin6l set0ement

G Yor $dl nol .t rrry pcint ot 6rm slrl.lny d.im a ttSht lo drim employmnt' drmgc' lo$' or

ccnpcnsation o[ rny ron whatsocvll .lh.r tSrill3i u! or !n]' of our clicntr'

7. Y mly bc requircd to tyo* in rhifu rnd yarr shift timingl nry vary bued qr buiEs,

It$tirmrnB. Howvrr, yot vill bc nolilicd of he changc in cln 6minF troldr drc posting ol

rhcdules.

I Yoo mry hlve to avrn wo* ownim as pr burherr rcquinmnts' Tho Ove ilrr snour witlc paid

r! per Salubry noms.

I Y(rl uill bc erQectcd to crtry oul the duics asigned to you in ur clici€nt lnd contpetcn' ll'lllll'
- 

;;;"r;;U.B/qusirs t0 clry ort drrirq iorilbcexpcccd tobbt dnntovqlrsrpewird'

to Ydr rvu d bc cligiblc for lav6 & paid holidap in accor&ncc-with !PP[C!H' slrtxory

provisios. Howevcr, your lerva rhrfl be gorcracd by rhe leavc polisy of PSt{ Sqpb Chda Sohttioar

Rtr Ltd

,,. Ifrly declustion giverr or fumish:d I you to ih€ Psil suiDly Chah Soludoor F* Lt&

prout to b. htss ot ifyou h:ve wilhrlly cuPPE led rtty rnatcrial informrtiol' h nrch t carc tdl v'ill h

ir . ftr rtio oai- indudirU rtmod icn rnice uithort notice

rz n j.y-rtary n rtionirry or curying ad rcsPonttilities' you ui! rePort and receive ilrtuctictfrut

drr supervisor rltd rha! be barna o follow ilrc serice canditionr of ?Sll Srrply Cbain Sohtdoor

hn Ld. A supcrvLor Crrll Grcrcb' cortrol owr yan nm*' inchrding initiatiag discipliD!ry

proccedngc agaiist You.

,l Yot uill bc rndl.d lo dl olhcl rElubry befls urhacva rpgli'abrc duriru the conlnc peiodnhich
'- 

*,rfa t" ,fa f, PSN Supply Chrfn Sotulionr Prn Ld tnrt not br rnlilled to anybetlcfiV

fr."*'.-if.Uf. o orcr rcgtts ssreid€s of lhe €stsHishnrnt of Plitf Sunply Chail

sotstoar rvt Lra or ofou cliars PSlt $ppf chda soirt'rocr Pvt Ltrl The agcacy win bc sddy

rr?oruiHc for all rtatutoty p"ymns o'd yo' will haw rc right to claim th! sun€from thc Clicnr! of

PSll SuPPtY Ctrh Sotudonr An LtL

ll, Durirg thc courre ofyotlt ccntnct wi'lius, yor mly be ransfcrrcd to lny other locdion /proicct
' 

in orL aio* , lrtity to r.trc.t thc ulgeni contsad rlquircm![L ln such condition, rll ot]rer tcrms

of the conraa rvill nrnrin r,urclunged indudiag compensation ud benefitl

,t Yol wil mt, tt.ny dmr without &e uriltln coucnt ofthc arthorized pcrson ofPSI{ Srpply Clatl

solutioar Prn tld, dircbsc or dinrlgc or nlt PuHic {cePt on hgd obliSrtiom, anyinfomtion

aban [r PSII Srppty Chaln Sotutioor hn Ld, lnd b c[Gntt businst rflrin or secnts drich hrs

becoorc krom in 0u conr d dirchargiag oblSrfnnr udcr this contract o] olhslwisc to ury ohcr

prson or institution

A. TE

oallr ^
lfa ms

E

I

Unit No.7,'Dlrmod. GoU'ranviCdnplex, S.V.Rod, D.hi$r (last), Mumb.l(lndial ' 400 058,

1.|7738,6660!.71nYmSSf O trleiltgllEa@lEugdlgllilS@ web:itc $rrrv.InaflIlassocialcs.co
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,a In casr of rry idlsclplnrldirobedience/ mircooduct/0relt cimrnined by 1'ou c any a}l.r khd d
raivitics thrt mry hrd to di!rupbn of opladiorr!, or ln crsc arry cmphint b rctavcd rgrinrt yor frm

my ofar dien( PSll Supply Orin Solldou Pvr Lt4 willhaw r ri8ht to btldrict rction !8tiEt

}pu ircludiry temindion ofrervhr withol rny noticc p:ri opyin liau lheteof.

ft In crsc ddefrult or ncaligmcr hls becnpmvcd on yow pirt telrlting in lor'; (ruc of opcntion to

PSll Srpply Chria Solutioo. Prt I*l or to ou clicn! unda th! cLnuuLaca ol P6ll Supply cr'r
Sotutbor Pvr t&l, is auhqized io nacover or drduct fmm yorr rC!ryrn cquivll'rl antrrrl (ot

Pan of it) f( my such inrtanctr cnrmd, rs pcmisiUc urdcr strtutory povisiolu'

ll Exlcution of this L.ttu by you Cdl h 0 fttr .hd comPhtc rcclPtroce by you lo perfom th: scrvica'

Upon accephncs, ),ou shdl;

' hrlly perfom O, suvhcs, in a pofcsrimal marlrcr' at t h c work sit€ til
yo,tr

GmPloyrnenL You will tolow rhc stodad qentirg pocedult (IiOB) ard gui&fincs

lPPlklbh b tout work.t t clic hcrlion $lh the u0llott P'olt$bnrlbm 'id 
in 0,l

cthical mrnner whih rc$ccthg thc tinrlnc' and inrtruhior otyo[ rqmisor at a[ timo:

' nol cng!8e in .oy onduct dctimcntrl to the htcIests of tre'Pl sufply Chda

solutim. P l.rd or ourdieatc

' mt, €ithcr dinctf orhdinaly, dfcrpunelf foremployna* rr gainfullyengagc

with rny cliult, crrtomq'a ccrpctlor or itr rgnncier r ib rfflrta dt'ihg thc paiod of hc

Prcserx $o* ossiSnm€nt lvi$flt lh. Pdor Frmlsim of PSll Sup:ok Clrin Sohlioor

Prrt Ltd

. Comply nittr tlre $p[cable Pdicies (sudr 13 sdsy, h3lth a-n d- clnro4lgnq rylityt'
iai. ot.rUr.t ina n'lta & R4ulairbrs of PSIf SrPPl, cbrb Solt iolr Fvl Lld' rt

dl tim6 durinS tlrc cout sc of yorr cmploymnt cmtrrcl

,r. Yclr llpoifinsBt and orlinuityin alobymrnt will dnrn br subjec toyou bring farnd nrdiolly

ft urd chuing fre brckgroud verificrtion drc* u required by the 16ll Srpply (l.dn Soludolr fYr

ud

?o Upon hpr or tcrmimlion of rJrc erfloyrncnt, your cnphynut rilh PSll SrPDlt Ct'i!
Solcdog PYt Ltd shrll r,lld hrdnrtcd fonhwittt

2r. Tcminarion of tris Lctl.r 3hll not ![*t tile obli8rtions of 0t. putb that hBw bc€n hflrcd

Fiorto t€rmination rnd PSII SupdyChrtr Sotutioar h t d, willporpdy seLtle all pur duec

afler mrking applicable dcduaionr. Funher, obli8stlons rdltirU lo cottlkhntitlty od
intclccturl prqnty slull coutinupller thc t:rminatinr/ cqiry of tlis htta.

2a Yol aglle fut you rn lesponsfrh for rny h85!r towldi rs!ts $d pcclqcr handcd ovato yor s
r pln d the csiSrun€nl attd wil bc [6bh lo Fy [r hs amount either dircaly orl]uough ralary

dedudions
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2t Yor rSEG lo co{pGrrlc with rny sccrrity mcuura $ch rs nndcm frbling rnd scuchr of pcrronal

bdongings.

2r. In lddtim b &c rbove yot rn rbo 3ovcm:d by thc lrndard anploymant ruhr/ rtoding ordal rnd

s.fety/secwity ru16 orlhe Psil s"pDi; fidl;,;il;;);ili' 
"nd 

vou rrc requlred to read

lhem in conjuralion ,F

21 Y.U rgllc to dafend, indamni! Id hold Psl{ Sfply ciria Solutiou Pvl.Ltd llrrrlcr! from

my ard r[ cloinu donag",liturity, a[i.yJL-rii'"pt*' on lccoudofyourlbihtG lo $ti'ly

my of your oHiSltions udcr thr Lrtrir or'fot misonarrr, viotarion of rnylnw or cnrtio of my

E'Jiilliry ;iyou ; arv ur**ioi p'Jiii'l-t" u'' il*g"aof unlaw'lirl act m vou' ear

riich hu becn supprcscd by yolr riilr oblrining lhir job'

tG h rddition lo fi! ttrms co0tlirEd h.nh' yor rdatbBhig wirh Psll sTPt crgf oludoot Pi tt4
'ffiLffi 

i-#$:ff'#ffiI*,H';,ffi*Tffi ft ffiffi
. !r !8dlret mY ofdlr ct.nta.

27. w! lrke thit APdtunity !o wish yoo lhr v3'y blsr in lour rcnuc with PStl 
'ur'ply 

cleh

Sotudoar Pvr ld

It tftbe !bov. t.ms & codlions ur rcaprrbh to yoq pl.l!' !i!D t[c duCkrl' coPy oflhir cootracl in

bl.n of lout !cccPlrnce

I havc read thb tetter ln full & undeiranrl it funy. By signing this lettcr of the contract' I

acccpt allaforcmanthnoa t*, a 
"oiaiio* 

of m cJnrict 
-of 

emproyment off!rcd by Psl{

Suppty Chah Solutlon. Pvt Ltd'

For PSll Srypty Ctrh Solutlonr Pvl Ild

$cD$er DiPiL^ J"Larrna

TdD
Name: DIPJKA,^aANN4dzed sigrtory

Annexure-A
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Service Pmvider t'ersonnel Nondisclosure Agreemenl

Tbi! Nodilclooure ASreerrnt (U,is 'Agrctment'), cffeciYei of 15 07'2022' rncred

imo by, fscwicc Proider Personnel'), m gnploytc of PStl Suppty Cbrh Soludoar ltr Ltd

, ('senicc hovidct'), for thc hnefit of clhntr of PSll Suppll Chrln Sotudoor hl lld (and the

Clurts anrl thc Srnicc Provirhr Penonnti ar: rdcma ro inaiviauary s r'Putrr G,,ld coU*tively as

the ?anies').

Thc Parria no3nia 0l!l in connection vith s. icr Prcvidct P€(sonncl! assignmnt by frrvic8 Ptovi&t to

proridc produts or sewias to its ocnts, c'lrih i,r",.ti'JaJ',""nfdcntiol lnfonnatio (as defined

her€inrfterl would bc passed on/ disdJ a r"t"J* rro'ttt Persourl bydre clieiru v h resPed to

its opntion rn<l brsinclor. nc gnicc 
-ilJao 

r.oonra ,. * .rrcing to lhc tcnnr md onditior on

which trc scnicc Provida roo-na rmrru, frlal *t i*'*' ndluto" tn co"rietr dba ofihc dients

agreeing o discloe contidential rnror*i* to ott servkc Ptovider Pasonncl' th.. Sa,tl,ice Providcr

Fclsomel !8r!€s.nd uldcr*c to audc t'y trc tcrflBof hi' ASrrefiEnt as tct outbdon':

!, Cutdltbnal Intonatlon:

Ar used in this A8r€€Dr! 'confdatisl lrfonution' mcam dl nonprHic inbrmntion

*rao*a U, o, t;*, to client/s md rny 
'ntily 

in wNch Oient/s or iB groupcorpa'riedrave

O""rr r, 
"On*,rr' 

*rtain ecommic intcral (ln 'ffrtare 'l ttut is ae ignated,rsccnidentid

.,rri gi""n ,h" n*. of 0rc infamadoo or the circtnstarcts sunoundin8ib ditdostlrc'

;;i; .hotil ;dcred as ccnfidcntul' con[dential lnfo'nudcr lndudcs' triLhou

t 
"it 

u(rl tif u -rpou. it mation rchting to thc clenu or rny of isAlllirtcr tedl'ploaf'

-o"*", irtir.t, ,furs, Prorotional rnd nr*tling xtiviticl fnancel a.d-ot{ Uulncs

"*J'fri, 
;J'*t, infamrtion thrt 0rr clctt or rny of l: Afflictc ir obliSrtcd ro kcep

*"ieJi it"l*t, l fimtion nt)' h Gli{dncd h trngiHe maiaials' stch ts drawings'

a"t, spJt.o,io*,..ports, ccnpflrtions, summuia, rbsuaas' rnodifstiolu' [rnd'tiou'

lnhmccmmt$ !d!pr bns, !r l Golputcr ProSnrB, or mtlb€ h $c mtul! of unwiltrl

krowldgc,

2. E cludo,s:

Curtidutial Infonnation doc not incldc rny informrtion thr( 0) i! or bccon's P$lidy

av!il*|. $ithou helch of this ASreemenl, (ii, cln be shown by doorrentltion to hlve b'rn

loolrll to Srnice Pmvitcr Persomcl rt tlc tim olhb/hcr rccripl ofsudl informrtion ftom he

client, (ii) ir rmeived from r lhird Prty hlving th! hgal dght to dirdosc Confidenjal

lnformation and vvho did t ol lcquire or dirdcc ruch infornution by a wmngful or

tonifls rct, or (iv) crn bc shown by Cocumatbtlon to h lt bcen ildcpcndcnuy,

&vzloped by &nice hovider Pasooncl cutcidc Orc scope of dre rclatimdrip with tha

dient. wi$olt r.f€rence to rny Conlidentid Infom*ion.

Unt No.7,'OLmod. Gold'I:nviCsnplor S.V.nord, D.hB:r(East), Mud.l (hdi.)-1006E.
Tcl; 7138666@1/ rrgq)9530 Ellr.il latrrrrr@pr|rsupplvslui!.cror wcbsitc srr$,.uuurrssociatcs.co
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Srrrncc Provider PcBonncl rnry urc confidrntill ln[(r'tl/1tnn roht rn crnn4(ton r.th .'x' oity ln 
'^'ir']tfft,'f

h!/hrr businlss t"lrtionship ryith lha clild Erccp rs cxprrsrly povided rn lhi! At t' r'rpot' so'rr,cc tu(n'l-'t

pcr:on*l witl not didosa Cortdlnhrl lnrormiion lo rlly p.non d .nliry hr ttty Fttpolr *:r1:

withoul lha ctienl's pdor wrincn clrulnt seryicc Pmvidcr Prnomctnill trkc rll rcrronrHr tntrirrttlo rvoE

discl6ur". disscrnin tion. c unatthorird usc of corrrid! hl lnforration, including !i ! mirimum lhc ltne

drgrec otc!rc. saqecy, and senrrity mersurrc he/rha trla to Prctad hit/h'r own confdcntral ird'rm'hon

of r similar rrrlur.srryia Provirhr Pcrrnnel nill rqrcartc conlidmlid Infomution from tb' (drrdlt{rd

t att ofConfdtntlal Inh taalon:

rnaariab of third parties lo prevent commin8linS.

lnfonrlltion ro disdoscd and minimizr th! crcnt of e'lch disclosure

T

5. OvnGrhb of Confd'alial lt'lonno,do":

All Confdentid tnforrnation !'d p'tttlB' coPyrithtt' trad' 3ect!t" :1df1"]' 
o"*icc marts or lo3os

(uhaher registeEd or not with -;;;;;;'iina otrto i":.lt:t"t properv tishts' titles' d

intcrcsts thcrcfu! (collcaiwlv '""J'ili:il-ar"oJ 
*o'"n' RiStts'f will rcruin thc crchr:ivc

prop"rty of lhe dieDt o, iu eflitt. I i"iu":;;;;; *;**e of confiden6al Inform'tion urder

rhir Agrc.rErl by lhr clictlt or its Affijrit *itt nor con'titutc an exptE3s or implied ranl lo servicc

hovider Pcrsonnd of .ny aOt' ro or irlicr oto al"nr'" o' ir' efnlalc's lntetlectual ProFrty Ri8hts'

Notict ol ltnaathoizod Urt:

ScIvic? Provklcr Penonnel willnorify th!clicnl immcdiatcly upon discovery of any

]**.,.a *-t.ircd rsc, opyin3' or dirbsure of Cotltdantill lnfolmltion ot lny

aher brcrdr o, thit ASrccllEnl' Scrvicc Providcr Penonnel will cooperatc with thc

clicrror itr Atrrlialp in enrry rcrsonrblc wly to hdp th! clicnl ot ilt Al[trtc rcgrin

pos!.$bmf uch.id identirl tntorm$al and PruYrnl il! fudhcr unrulhorircd usa or

@rurc.

l(

1, Dbclosves to Aov.nrn.ntal Enrltlar.

scrvicc Provider PcrsonDcl mty disdose confidenrial lnfsnradm ls rcquircd to comply with birding or&rs

of govcmmcntrl antitics trar tuvc lurisaicln -., tt, ,'*taoa tnot 
'ervicc 

Provider Pcrsonttl (i) givd th' dhnl

pric unincr naice srd6cient ro atkr t di."i"l-, Jto 
^"r''! 

tor'Gk ! to'Gctiv€ ordcr or lnolhcr

agproprialc rtmedy. (ii) disdosel onry IJ'#""--* t o rc*ired by rhc aovcmrrnral cntiU' and [ru)

uses ctrnmrdalty re"ronrm 
"rort 

.ilffi'*1ii. t' 
"ut"" 

t'"t''Gnid tslltncnt tor .ny conrrd'nDd

8

I
UIHISHADTT coL CE

unit t'ro.7, 'Dlrmod. Gold' Ianva Cdnplcx. S.V.f,o.d, O.hirtr (t.rll, M!rtd (lndia, - 400 O6E

lclt773a66f,@1177,/a@9530 E,n il iitrrct r(0 ourt{rplvcluiu.cour if,c brit! !!\l!,!iu{! !)r!itl!!a}19
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?. R.tun I Drrtroy or Dbcontinut Usc ol Confidotlel Infotmatlon:

Service Provider Personnel wlll retunr, deliver, remow, or destmy dl tangible materials

embodying Conlidcntial Information (in any form and including, without limilrlion, all

ommaries, copics, ard erctrpr ofConfdentiol Information) promptly following Oe clicnt's

written rEquest re8lrdless of how lhe Conlidentirl Infonnation is Gmbodi.d rt lhe &l! ofrequesl

Th: Client may ot any time, at iB sole disctaion, rcqtire the Senvict Pmvidcr Penor,nel to

discontinuc the usage of any c all Conldential lnfamationrnd !t th€ Clicnt's oPtion, ScrYicc

provider penonnel wil povide written cctificatiqt ofhis/her complirnce with lhis Section

, r. Outsld. Employm.nt :
You .grce Utt durhS hc period of your employmnt, yo{ vill nol, withort the l,rior rvrilten

approval of PSI{ Supply Cbalo Solutioar hrt Lt4 dir.cdy or indirecdv cngagc in

rnyoulside cmplopncnl tctivity rchtirg lo rny lin€ of busirr3s in whicl $o client is

engaged. orwhich would otherwis€ collllicl with or adversely affect in any wry the
pcrformance ofyour emdoyment obligations to our client,

STED

PR

Unit No.7,'Ohniod. cotd. TanviCqnpler. S.V.nord, Dehisar (Easl), Murtrl (tndi.l _ 4rc (E8.
Tel: 7738666ou r34q)9530 Em.il s uccnropsusrrrptv.ltaip.cour webritc nr1\..ina*nr?ssoci.lrcs-co

l,ttHISI{A.DAL COLLEGE

8. IniuncttY' R'litfi

S,€Mc€ provider PeEonnel acknowledges that disclosure or use of Confidential lnfotmalion

inviolationofthisagreemcntcouldcauscirrepambleharmtotheclientoranyo[its
ifrro* fo, *.n tonetary damages may be dilllcult to ascertain or an ina&equate

,","ay.s".,i""n*tderPersonnel.therefoE,asrceslhattheclienland/ori|sN[li!]ewi|l
i"r. ,rr. ;o,, in oadition to is other rights and rcmedies, to seek injunctiw rdicf as a

,ild, orio pt""*t or drlail lny lcruil or theatened breach by the Service ltovider

o.*""a 
"f 

it Otgations herannder or for any violation of this A8'ctment

9' ScoPC Totminatlon:

This Agreement is intcnded to cover Confidential lnformation received by Sertlca Provider Personnel

;;;;; ;""ent ro rhe drte' This Agrcane nt shall be clfeclive ore signed by sewice Provider

andwillaulomaticallyte[minr]eLPonthrcorrrPlelionortermimtiolofth€Parlies'busincssrelatiorship;

ir*ia.a, ft"r.*" th servicG Ptovidtr PeEonncl's obligations wilh reslect !o confidcDtiol

i""-"ol *,ff srvive and continue indefinitdy evcn followinS such completion or tcrmi*tion' Thc

,."1i"- "*,rtn"a 
in this section shall $rvive 0te termination or cxpiry of this lgreemenL

10. IndunnitY:

The service ftovider personnel acknowledges that a breach of this Ageement by theservice Provider

Pcrsonnd corld rcsult in siSnificant lilbility, cl'iro dsnsS'' loss' p€nllty' cost;'or GxPGnse (indrdiu'

without limitstion, E&somble a$rney's fees and cods ofappeal) ftereinaltcr logether rdertd to as 'L63e3')

ro the client Thc servic! Proviler Pc,sonncl agrc$ to indemnify and hoH thc clicnt hamrless and hdemnifcd

from lrd 6lFintt any Losse3, lrising on accoonl of the bre{ch by he seivicc Providc! Petlonncl of any of ore

obligations undertaken by thc Sewice Proyider Personnel under this Agrcement

ATT
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12, Mlscollanoout:

this ASreemslt.

Accoptcd Full Namc: - Dlplk! Mannr
vc

Dipika lnlatlna'
S[natur Mobih Nurabrr: - 80724458

)'tt'l
'r.)I

rrl T6D

Murnb.l ltndi.) - 4oqilt[SHADAt
webiitc $T.rv.lnnlvassoc iatca-co

Unlt No,7. "Ol.modr Gold" Tanvi Complex, S.V.Roaq Dahisar (East),
T.l: ?738656O1/ 7/:l8meS:btmail sarn .rB@surupplvcltliu.co[

co GE

t

.rhb Agrcement wir not create sjoint venturo, partnenhip, or o0rer formol bu:inesr rclrtionlhip or

enrity of any kind. or cn obligrrion to form -y su.h rulatlonship or entity Elch Pa'ty will acl a' ln

ind.p.ndent sGrvice Providor ond na rs an agcnt ofthr olher Palty for sny Pu,Pocc, and neithcr wll

hcvr the authority to bind ttre olhcr

This Agreem6nt coEtitutes tho ontirc a$e€m.nt betwsen 6a Paties 
'shting 

io-th" T::: ::f"
heein and rnay bc amended or mod iJ only wih thc mutual wrilun consoot of ft' Pailet' ras'

part/s obligations hererurdrlr on in addition b, ond not exclulir'e of, any and a[ ofhis' hcr' or iu olhct

obligationr and duties to lhe othct Pady, wlrlher erPresc, implied' in faa' or in law' subject to the

limitrtioN sel fonh in this A8rccment, this Agreemcnt will inurc to the benelit of and bG binding uPon

11le Parties and thcir rcsPectivs succerson and assigns'

Anyfiitwe bythe client or anvofits Affiliat"' to--fo'"' s"-"":::.::,iT:;lfllIll* *"""
p" onnrnce of my provision' of thb A8r€ement rnill nol Gon$inie a w'lr

right to subscquently cnforce srch prision o"ny oth"t p'*i"ion of lhis Agr"cmcnl'

If a provision of this A$c€nrnt b h€ld irvalid rnder my applicabla law or bY a ourt of comPetent

ju sdicdon, such invatiaitv *Af na .ita -v ot"' pro'isio's of tnis ASrEeme thtt can tr gven

ctrccl without thc inv"fia p,*i,ion' n.t#,'"fi *-' oJ tonaUo* of this Agreerpnr rei, :-::l'o
enforceable to the tutlo, "ran *,,nffin tiil *J"Jr" t"* and' when necessary' th€ contl rs

ie'quec"d to r.form any and all terms or conditiou to Sive fiem srdl effecL

This ASreemcnt is Sovtmcd by thc lows of lndia' cxclqdiDs its conllicts oflaw nrles' In the event of any

disprte or difierence uising uetwccn rh-" ttottL*" it Lgard ro my m ter rdating to or

connccted with this Aer""*"nr *" ;;;;;;;; ;rbka6on in accordrnce with the

(Indian) Arbitalion and aon"*oon;;:']gil, -i t"y "'*talnt'ts 
thercof' Ttc decision of the

ttitntor shalt b. finol *a uinaing 'l'U" 
t*t* n"'"'"" Aarbit'ation shalt be Brngalora This

section shal survive the teminatiofl or e&iry of thir AlrGcrnent'

trcli[lt;

Alr noticls har.under wilr be given in uriting, wil rcfcr to this Agrcement, and wilr bc pcrsonaly

detv€r€d or !€nt by.r"rrriOt totit''l*"fiied fccsimils transmissiol or rsgigered or certiffed ma

;; r;-eiJtr:qu-,ed) to tha address seiforrh betow the rarti€s' signahres at the end tris

;;;;;;;,t, mav tnom dma o limo chanSe such ad&ess bv givins the olher Party notice of

,"i, 
"i"rg" 

, 
"*rrdanc€ 

wilh lhb section I I '6' Servlce hovider Personnel hcs e'(ecuted this

A8rccment !s ofthe dltc tei forth below'

ThcprcvisionscontainedinSections5,6,T.S,e,t0.aIdllshtllrurvivethrtermin.tionotexpiryof

!r:
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METRO RETAIL PRIVATE LIMITED
97, Andul Road, GKW Compound

Shed No. 1, Howrah-711'l 03
c.r.N-u74900w82009PTC r ls61 7

To,
Dear, Mr./Mrs./Ms. CHFAEIRPtfr Yvth,lTo
With reference to vour subseou

I-l..Iqrt- Sd+-l 0sic
ent interview wi th us, we are pleased to offer you a post of

in our organization Metro Retail Pvt. Ltd.

Points to be understood and signedi

1. Your Gross Monthly salary will be Rs ..?.99-Q./.:.... per month.

2. Your date of reporting will be ...oJl ot3lo
3. Your Reporting Iocation will be.,h4r$P}i......., but you will be on probation for a period

of 6 months from the date ofioining until and unless the company issues you a written
confirmation, your services shall continue to remain under probation, During the tenure
of this employment (whether under probation or upon confirmation), your employment
may be terminated by either party glvlng 15 (Flfteen) days'nodce or 15 (Flfteen) days
Gross Salary, in lieu thereol

4. During the course of the service, you shall be liable to be posted / transferred at any

location, department, establishment, factory/warehouse or branch o[ the

company/group in existence now or which may be established anytime hereafter ill I ndia

and/or abroad in such cases, you will be governed by the terms and conditions of service

applicable to the new assignment, without any additional remuneration.

5, You are required to submit the below mentioned documents at the time ofjolning: -

Copy ofAadhaar Card / Bank details / Last Educational Certilicates / Previous

Employment details (ifany) / voter Card / PAN Card / Blood Group /2 Reccnt Passport

size color Photos.

6. You are required to attend duty in allowed unifornr, shoes, lD card and clean shave on

regular basis.

7. Your attendance will be calculated only through "FinBer Pdnt Attendance Machine"

wherein both in & out punch is mandatory.

8. You are requlred to submit the leave application for any absent,/leave in hard copy apart

from weekly off. You will be treated as absconding and will be ternlinated from the iob if
you are absent without information for more than 7 days.

9. To Bet one PL credit in your account, you need to be physically present for a minimum of

12 days in any montl. In case your physical attendance is below 12 days in any month

you will not be entitled for any PL credit in your account. You will be entitled for CL & SL

after 6 months ofyour joining on pro rata basis.

feo

PRIX

www mbaazar.(n {lts$ITDAL nAl E



l0.YouwlllhavetosubmittheMobilephoneduringthedutyhourswiththestoremgt&you
wlll have to perform duties as per Store Shift schedule'. 

-
11,You will be ellgible for staftdiscounts only after 3 months from your ioining date on a day

fixed by management from time to time'

l2,Your Resignation letter need to be submitted in Hard copy, which is mandatory'

ii.you wftt Ue etigible for the appointment lener post probation perlod

14.You have to deposit your stl'ff unlfo'm and ld Card to the Store Manager at the time of
- - 

rJgning r.omihe 1ou, oth"'*i'e an amount of Rs'300/200 will be deducted from your

salary.

ls.Youarerequlredtoupdatethestoremanagerforanychangesinyourpersonaldetails,
(Like change in Name / Mobile No' / Addre; / Marital Status) through a new enrollment

iorm only rith .hanged information and supporting documents'

16.You wlll not create any profile which is related to our company name in any social media'

tz.youwtllbecheckedbythesecuritystaffduringeveryexitfromthestore.
18.Your carh memos will always be checked by the security Suards'

19.The quantum and timings oi future incremens or promotlon shall be based' among other

things and ci.curnstntt', *"'itt a'A e"ig"nci"i of the business and shall be at the

absolute discretion of the Management'

20.lf you commit 
"ny 

u."r.t oi ti""t"rms and conditions or found guilty of any misconduct

or negligence in auti., otiiiig 
"ty'aiitt"ait 

to ttt" tompany during the period ofyour

service, the company thtil;;';'iiLtfty to summarily. teimlnate vour services and you

will not be entitled to Jvl;;;;;';n""tion *h'so"ver fiom the date of su'ch

termination of servlce. tr lt any ume ln mana8ement's opinion, which is. final in this

;;l;;t;; are found non+irot'ur. .or g'iity of .fraud' 
dishonest' disobedience'

iir"iJ"irv uJ"rior, n.gtis"n[t, inaiscipline'-absince lrlm duty wi-thouJ permission or

;;;;;;Jil.ontitrlt"J-uy " deieEent to our interest or of violation of one or

more terms ofthis t"tte,, yo" t"i'ites may be terminated. wlthout notice and on account

of reason of any of the.lit "t "titii'" 
ihe company.shall be entitled to recover the

damages from you. m" a"cltlon oi'tfr" "ntg"'"nt 
thall be final in this reBards'

Thls offer ofemployment does not imPly any commitment to your continued employment tnd

supersedes any other agreements, written or oral' with regard to your employment at Metro

RetailR^.Ltd.Pleaselndlcateyouracceptanceofthisofferunderthetermshereinaboveby
returnlng a signed and dated copy of tlis letter to us'

Sincerely,

teiins and condltions ofthe offer and unconditlonally accept the same'

$htfiNuf$alolo
1,b,ao27

I

I have read the

Pvt. Ltd.

Signature:
Date:
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To

Koyel Dutta,
Mirikpur,Purba Medinipur,
Pin-721649,W.B.

Subject: Appointment Lettcr for Sale! Assocl.te .

Dear Najira Khatnrn,

This is to inform you lhat you have been selected by our company Switz Food Pvt. Ltd. as a sales associate . you are
cxpected tojoin the organization as soon as possiblc and we are cxpccling from your cnd within next two davs .
Your basic salary is 9000/-(Rupccs Ninc Thousand only) plus inccntivcslnd othcr alrowancc. -
You will postcd in our Mio-Amorc-Ankurhat branch but bccausc ofthe nature ofjob ,you are required to post other
bBnch ofthc slatc.

P_lease retum thc duplicate copy ofthe anached appointment letter duly signed confirming your acceptance.
We look fonrard to yourjoining in our team for a long and successful association.

Thanking You,

From ,lr{io-Amore Pvt. Ltd Accepted

(Authorized Signarory)

ODo

*
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?5", S,q*tq ehb.Sdattao ?c*- -4c1.

Xr-: Mandire Menna

Erth.t NrE ! ll.tryln Chlnda! Mrnl!!

lddlcttr Jmllrsn,Karhltbpur,pulbt irldlr{pu(

Iattu Drtr:011112023

Off.r ID:

hloy!. tdr 13666079

fTto)f, coir m.'xdirrrntn

ln pusullrt otlour lpCicatim for employrrnl h ou| organizaliolt wc hrve &cided to lppoiat yar rr rn

Associate.

Ttc oondithns of your appoin[rrnt wtrl bc rs loirorvr:

,. Bc it deody udctltood th.i thc Isi$mcrt/m* olfcrtd to yo has aircn du€ lD r lriporuy hcten€

in uo* u,bich !s Psn and PrI.:d ofou cortsacls trith our dicDts'

2 Yor would be [rble o no* ltv oforr dienfs locrtior u Pertre rcquirenna Howevcr' pur

savica ue firbte to bc tnarfanrd wit]ran ury rddilioml bloelit dfcslidls' ta$othlrbmdl P6t d
phcr or to aty officr, arodltrr or dlttr cmclm, or ruberliry d oy of the prerent or filurc clcnB of

PtiN$pplyChinSolutimrFrt,Ud,rtuyphccinladilwicdrarineddtnrcorwhidlmlycom'
rpintrlafutrne mytimrtlh rob rlsrdi<n of rb PSl{supdy cLe Sohlionr ht llrl

f Ydt pedod of EnPlot mcnr cc|lt cl b lhm Olr1l2O23 lnd cn& on 3Oi12024 You sduy

dctlib arc pmvitcd in Atmrxrc 'A' of thir doclment wbeeeq Anmnuc 'B' conrairu the

iservlc€ Plsvidcl Pelsormel NondMoue A8r€em€ t'. Yqr !E ,s$rclted to c,E!frrlly 80

tll]uldr dd hmflir,i. yor*[ wirh r[ thi darils poitd in thcst doomDt:, b.tdc tcc$litrg thc

ct Ploymstt

{, Your fixcd-l€m cs nctud cn8!8e anl rtill atomatically Gnd dtet lhe cfonmenlioned

period i! cdnCclGd. ltc rsnurrd lsxtqrion if any shall be s ilct k, lnutud cotn€nl in

witin3 and rcrptanca of .PCic.blc icrm! & ceditionr r may be deemed fil ad pqer by both

th. plItie! lo this co r.cl. -
5 Both panics have lhe riSht to lerminrt€ lhe conract by giving the othcr party prior notice of

l! &ys or an 
'I,lount 

equd to urges for dle said nodce puiod. lf the e;rfloyee termLDtes

th. conEet withoul lcrviDg thc noticc period, he munagement has thi nght to withhold an

dmrnt equrt to thc wagcr for thc unrencd period of notice &om tlrs moncy dur to the

erployee, if any ar pan ofthc full 6rd firul senlement. lrl!8se of contitued absenleeign for
flucc o mcc drys at a irctcil or abscntecfum for 5 or more days on ! difrerent Occasions

vithour indmaion, itwill be cfnstsued ftar you have t€rminated the Contact and in sr.rch a

iiration. the mrnagemenl will not be lilble lo serve you the notice or m6ke p8yment in
thcrcof. On the contrlry, in ruch o rccnariq thc minlgement nill huve a right to

Unit No.7,'Ohmode Gold. Tanvl Cmtplex, S.V,Roe4 Deht5ar
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?SA, S***cq eAt. Solattorto ?*. -4c.t.
thewages for oe unserved noticc pedod from thc money due to you, if rny. 13 pan of tho full
rnd fina.l seltl8me

Yor drdl na at rny p.int of 6mr strk..[y dlim or right to chlm €mplryrrnt, drmrgc, lor, or
compnration oI rny sort vhltrocvn .lh!r rgain:t ur or any of our clirntr.

7' Yq! moy bt nquind to rw* in shiftr and yoy sSin timing: may vrry bued ot burinas
|"quhmrnE. llorertr, you $ill be nodfl.d of hc chrnge in lrlft timhgr Otorrlh fu PottinS of

rhcduler.

t You mry hlve lo €vra wo* onrtime 4 pcr buriagr rcqpipmntr Th. Ovcdimc amrium witrbc paid

rs per $ltutory norms

o Y(r! willbc e:e.clrd to csry out thc dutics lssign.d to you in r,r c[lcicnl md cotnPctcnl |nurr.
lfpu hrvcmy pdhms/qrcic to cury otdrlicg ycrv bee4eoedlo[rhglrnrtoyorrupewiscr.

t0. You vould bG GliEilJ! for learrcs & paili holidap in rccordance with lPPlclbh :llmqy
proYisims. Houeyer, yor lcrve rhdl bc gorcmed by the lcrw policy of PEII Slppl, Cldl Sobdoor

hLr4

,r. Yoll rlill h cndl.d to dl otlEr ltaubry bacfits whccver applhable during hc ontrlcr pcddwhidt

rvould bc paid by PSI{ Supply Chda Eoludou Pu Lld but not bc cntithd to lnyb$eft/
givilegcs anildle to .aher rc8ulrr asJaide ol he clloHishtrrnl of PSI{ Sufply Cbain

Soludoar Pvt Ltrl or of ou dicng PSll SrDpb Ctrla Sohdolr Pyt hrl Tfu ogeacy will h soldy

nryon:ibtc for atr claMay prymm rd fr rill han no rigltrto daim thc srmcfrom lh: Clicnts of
PSI{ Supply Chdo Soludorr hrt Lli

ta. Duriru thc couse ofyour contncl yrilh ur, you tnay b. aaNferEd ro rny other locrtion/plciect

sitc of or dienf: atity tomeet th urgert GolrErd rcquiramrl In $ch condition, all otlcr tenu
d the conErcl uiu ,emlin onclunged induding compnsrtlon and benefits.

,t Yal wil not rt lny tim. without thr fiilten constnt ofthe atthorizrd pcrsm oIPSI{ Srryply Chrta
Soludoar h't lld, dirclose or dirrulge ormd(r puuic rrcept or legd obligatiom, uryinfonrution

rbarr the PSI{ Sumly Chrin Solutionr A lrd, rnd fu ctcnts busincss !frlin or 3rcreB ufiich h!!
hcome krom in tic course d dircharghg oblt*brlr mder tfs cotulct or othc lh lo lIty ohe,
persar or in*ittlion

9TED

Uni tto.7,'Olrmodr Gold' Taovi -400 s&
T.l:7738666m1/ 7r:lt(I)9530 E.n il tarElrr@pstrtlpolvchlh.can websitr r{1v\\,.lrafliv!$rocirtca.co
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,r. If any declantion givcn or fumirhcd $ you to lhr PS SuPDty Cbain Sotrdorr PIrt LtrL

proves to bc frlse or if yor have wilfully suppra:d ray mrtetirl infomiticn h rwh r crse yor will br

bble for strid adion includiry rennval ftom rcnicc ni0out rolicc.

,2 tn dry-lo-d., furlioriry or canyhg out lBpouliliti€s, yoo wil lePdt rnd rcccive instuctionsfrur

or Srpenisor rnd drrt bc boond lo bllow lh Jervicc conditions of PSI{ Stpply Cbala Solulioar

hn Ltd A rupenisor Cul uertL. cootol orrr ya.r rmrlq hclld4 initirting disciplinary

procccdngs rgainstyor
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I

,a h c's€ of cny indlsciptnc/di.robcdirnce/ mbcondGt/thell cornmittcd by you. a rny dlpr tind o{

raivities thrt may lcad to dilNptbn of opmtion!, or in cu! m/ comphinl i! r'x!iv.d tldtlrt you trfii
rny ofol' dicnts. PSI{ Supply 6da Solutlor Prt l,td, dll llrvt r dshr lo t*Glricl ldbn rgdBt

}!u inddiry terminrtion ofuwir uithogt rny nodc. poriod or psy in licu tteraof.

,t, . ln c!s! of dctault or ncgligcnce hrs bc.n proved on you Fd rouldnl ln iorr cta$ of op.ndon lo

PSll Srpply c*rra glulloal Pvl Ltd, or to or enrnl undcr thc cinlnnrnmr of P!ll{ $pply Cluia

Solutonr Pvt Ltd, ir ruthrircd to rrcover or deduct fiom yrrr:drryrn aquivd€d lmqlt{ (or

plrt of it) fa .ny slrh instlnc.! oconed, Is p.misriH? undcr ttatutory prryiJotu.

,!. E} fltior ofthh lrtt.r by ytm $dlh i ftl rnd completa lcc.ptlncc byyou to prrform thc scrviccs'

Upon acceptrnce, 1ou shdl;

' fully Perform thc scrvices, irr a professional mrnnet, ot thG work sitG fin

your

emPlqtnent. You w lolow the standard operatirg procedues (SOPs) ard gui&linel

appli:8ue h your ,'o* rt thr clent locElion $ith the utmost prcfrstionalirm tld in an

ahictl mrnner whih respecring the timelines and inrtnrctions ofyour sl?.frisor tt a[ lim€s;

' nol .n8!ge in rny londlrt dcfiment l to the inler6ts of llte PSI{ Supply Chaiu

Solulloo. Pv. lld orourdi€ s

. mt, dtler dirsrtly or indiredy. off3r youBelffor cmdolln€nt or gdnfully englge

rvilh llly clien! c{rtorneI or corpetitor or ir rgencies or is ,fflirtcs duriDg $c perbd ofthe

pr€sent uo* .ssignnsnt wi0tatr $e Prior Permissior of PSll SJpply Chain Sohlioar

r Lrd

. compb wi$ tlr pplcaHe Policies {sudl as safety, }ralh and, tnvironnenhl Policy)'
CoAaof cotdu4 ioC Rul6 & ReSulatbns of PSll tspply CLrh $olrtrionr htt Ltd, !t

oll dmes durinS llre orurse ofyorr employrnnt cotract.

,9. Yanr lPoirtrnGnt and continuity in errployment will olmys be *bjeatoyou beingfond medioly

6t ad clerdrS tte b.ckSround varifcatiou che* os re qqned by lhe P6il Sryriy Chrh Soldoar hrt
ua

20. tpor hpse or terminltion <)f dre emfloyment, you omploFn€nt wirti lPSl{ Supply Chaia

Solutionr Pvt Ud 6lEll {snd teminat.d hnhwith.

zL Termjnation of0rir Letto shall nol !trect the obligations ofrhc parties 0rit harra been incwred

prior to !€minstion 8nd PStl Snpfly Cbrir Solutioo: h,t Ltrl, will prcn4rtly set& all pur dues

aller making applicoble deducrions. Further, obligations retating lo confidentjatty and

intellccturl propcrt, lhdl cot inu! dltr thr trrmimtion/ cxpiry of this Lettu.

2a ym rgn€ th.t you are responsiblo for any loss.s tolErds lsets &d packrge; lrraded overto
r pan d the crriSrunalt n|d wfl be li.ble to piy tlc los amount either dirrrctly
deducions.

as

ED

COLLEGE
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?S?'?57' Sq4Pt", eaa.*.Sd*cta ?rt. .4i1,

' lS;61 'oottc uith lllv tloliry mulur.s xch l! nndom frbllng rnd ttrrdrr ol pcrrnal

2tl' ln 
-rddlim 

b thu rbovq yot ar: rlso rovrmcd bv lh! nrnd[d cmDlo,ymmt rulcr/ rtandin3 ordcn rnd
sdely/s€cl$ly NIB ofth! 15[ SupDly Chah Sohdoa, pin Ltd, lnd you uc requlrrd ao r€td
hem inco4iunction

2tr YoI .8rec lo dlfcnd. indcmnifi rnd hold pSIl Srpply Chrio Soludos hn Ld hannles fiom
aty dld rll cldmr drma3cs, Iiatility, aroincr hcs-rnd cxDcnsr on rou ofyourhilurc lo ratirf
[ly o[ yout obliSltiont llndrr thit Lc[cr oifur mir€ondEt, viohdon of rnyhw or cllltim of llly
lcgrl lhtiliiy by you a my informlbn Fruininj ro thc L*gomdof unhwftl rcl on your Dlrr
wltich har beo :upprsd by yar *rltr Orrinlng thii trb.

rremsreflT

,7' wc tc(c this oppsurity to widr you rhe vcry bcsr in ytur ttmrr uilh PSII Sry9ly Ctda
Soludoor fvt Lrd"

,r. f thc *ov! trmr t cmdiirm rn rcc:ptHc o 1rq d..!G ri3l bc @ic.t! Gq,' of dG contnct h
tok€n of your acc.pt.nca

I have read this letter in futl & undcr5t 0d il fuly. By signint this lettcr ofthe conracl, I
accept allafortmcntioncd tcrms & conditiorc ofthe conEact of emPloymcnt ofcnd by PSN

Suppl5r Chetn Solutlonr Rd Ltd.

For PSI{ Supply 6.in Solution. Pvt Ltd

si* r 4WLd.i D o- b4arnal

,TEO
Signrtory Nane: MANDIPA -[4'44'Na

Annexurc-A

tg11

A'

,a hrdditioo to h! tcrmr contained llcnh.yolnlorbnship nirh PSI{supply 6da Sohdioor Prr lrd,
my h lubid 1o such o0rr rdditiond tcrmr urd curditjonr as may bc conururkrtcd to you fipm
tim. to tirll. in wdtin8 by PSll Sqply Cbrta Solutionr Pvt ltrt You rl[ll d no pdnl of timc
mrte ary claim ot right to chim cmdo,,mell! dEmage, lc orcorpcrdnn of any utwc wba to
.var lglinll rlly ofour ctcnt!.

LIfCF, cro.t S:l.ryco st tutory b.nGfilr

lla,6851(. D tf Erylor.. t{87

s72IIRA ESIC EtrpLtct 390

Oh.r lf^ry

ToEl Gron lrlary (A, t200 ToaC st lltory Conmbu6o! (Bl

?F ltTz

ESIC 90

rf tI0
?old Hudion (C) 1512

x.tS.by D. (A.c) X36 Cort to C.mp.4r,(A. 8l 13885

Unit No.7,'ot.mod. Gotd. Trnvi Cornplex, S.V.no.d, Dahisar (Eastl, Murtd ltndL).aOO063.
Tcl: 7738566@1/ Ir:l8mgslo tlfEll lrr[tlr@Fosupplychlio.cq[ websitc nrvw.ram.l srocirtcs.co
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. . 
This NmdircloluJe ASnement (tl r 'Agrecmrnt.), clhdiyr u of 15.07.202?, cd€Ied

into by, fScnice Pm$der Personnel'), rn rmplonr of pSll8rryply Cleln Solutloor iM Ltrl

' 
('S€flice Proridef), for th! bcn€ftt of clhnt! of pSl{ Slppty Chrh Soludoar &! !,'trt (and th;

Clirnts urd tha Strvicc Providsr PcEounel lrc pfcncd to indivi4urlly u a'Poty' rnd collactivcly as

rhe 'Prnies.).

lanrrur f,

SeMce Provider Pcrsonnel Nondlsclosurc Agreemenr

As ued ia this Agrecmenl, 'confdcn[0] l ormrtion' mclI!' allnorp ic h'omslion

dMosed by or rclating to Client/s rnd any artity in whch ClisnVs or ir group conrpariedrrve

direclly or indirecdy, ceitain ecomrJc intere$ (8rl 'Amidr', tlut it derignaed uconfdentid

a lhrt, giveo thc naturc ofthe inforoatior or thc ciromstanoes srrroundingit! dircloqre

rerscrauy slould bc considend rs contdenfi. Confdential lnformatim indudes, nitholi

limitltion (i) dl ,pltpublic inf*matiol rehting to tltr c[enB ot ary of itsAlffltet te€hnolo8L

o$lomers, business plans, promolioflal and nr*etin8 rtivities, finances, rnd otltr lrusincss

arairs, rlrd (ii) rll 0ird+orly info.m.lion thd he dient or nny of ls llfitate ir obliSstPd :o Leep

onf rhntid. cmfidmtirl Inbmrtbn nsy b. corlt!fud tr trngible mltctials, srch.c drawingt'

&t4 specitcations, rcportr, ccnpilations, sunmuira, rb3Elds, nDdifrsdons, banslations,

€nhancen€nq adlplttions, ,nd cortPuler progrifla. oI mlybe h the luture ofunwritten

kronldge.

Ccrfidentirl lnfonnation doa aa imlrde any infonmtion that 0 it or becomcs publ.idy

!v.ihbl. wi0Dln b!!ch ofthir Agresment, (ii) an bc slroym by rloiurnntation to have becn

loDrr'l h Slrvicr Provir€r Peronncl !l li. time ofhb/her reccipt ofsuch infornulion from tre
clien! (iii) ir received from a third party hi'vint the l!8al rtht to disdose Conidcnlial

ln ormation and who did Dot ncquh or dilcloce luch inlonnation by a wrongfut o
tDrtiots !ct, or (iv) can be rhown by documotrtion to htve be€n irdcpendently
&veloped by Service Providlr Peronnd outsidc the rcopr ofrlrc rclrtionship with rhe

dionl, withurt rcfcrenct to rny Corfrdentirl lnfornaion.

Ih. Pt ri.s rtcogni:r thtt in conneclion with Srrvicc providd prrgnn l'r arsignmnt bI Semca Prcvidct to

pmtde products or servies to ib dierts. ccrtnin infcmation indudingConfidential ln ormttioD (!s defned

hereinafter) would be passed on/ disclosed to th€sewice Provider Penourl by 0re clhntt vith 
'esPed 

lo

its opentior and business€s. The &nice provider penonncl an non lgrceing to tht lermr rnd ondidbnr o
wltich he Scnice Provirier Prrsonncl shall ba pmvidrd the Confdedial hfonnrtion In corilmtion of the dienb

aSreelng to disclose Confirlenlial tnfomation ro $e Servic€ ftovid€r P.noIllre!. thc Srrvice Provider

Personnel agrees and unrlerhkes to atidc by urc tlllll3of thit ASEernenl at set out below;

t, Co,tdittondl Inlorrnstlon:

STED

PR
UfmsUoel rtal

ATT

Uoit No.I iDl.modr 
GoH. ranviC€mpler. S.V.nm4 Dahirar (E.rU, Murttl(lndb) - rl00 (E8.

T.l: 773856501/ Z:t80r!t530 tmail mnccrr@psnruoplvc,,io.coor webritc m,w,lranararsocirtcs.co

LLEG

2, E*clusiotts:

I
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l. Ilst o! Confiitonthl Inhnna,tlon:

srryhe Provider Personnel mry urc confidentirl lntonmtion rohly in corncction yiith rnd only ln pr"u!nc!.of

hb/hcrbusincssnl.tionshipwiththcclie.Er63pt15Gxp.cslyFovirlcdinrhi!Att.r nl, Scmco Provldu

Penonnel will no( dhdoss conm.nulJ*li;";;;;;" or anti'ry frrr rrr F,]P"t *ttl:ll
wilhout l}le cliat! pdo, oinon co*ont srJ.. frrfC, f..rra ,t'if, trkc rll rcsonrHr nalo]'tlo rvor

discksut, dissnialtion, a unarOnriz.a ,sc-* c*fd.r,t.f 
"frr*t"r,' 

lndudln& at r mdM' fu m
dcgrec ofco:, secrecy, mrl seolig rrrsunr hc/!h€ hk.! to protrct 511716 9m con[d:ndd i rnaton

of r simils nrtun.Scni.. p"ria., r.r-i,,a ii,""*",.'ai,ii*oi ln otmltbn fiom thc cotfdcrtid

mrteriab of third parti!3 to prcycnt comminslirg,

4, Dlscloswa lo Gwtrn i.n al En 116.

scrviae provider pcEonn€l rl3y disdols confidential lnfrnration u required to comply wih bi"dT 'd,:i^
otgovernmentalo*iticrd,.t h.r.j",trdi.$;;;;;;;;;'tois*u r''ia" romnncl (i)givcr$c dicnt

prior witt€n notice tul[.iot ,o ,rw m ai*i"t,i, Jl" 0",* 
"seek 

a potecdve oder or uothgr

appropriatc rcmerly, (iit ataor., onry *Ji16o-*rion a' il r"+irea uy ttre Soverrncntal entiry' rnd (iii!

uses ccnrtrcially reasonrbtc rtrorrs rno ffi'** 
'o 

otuin to"ruendd tltonent for {ty con'idandd

lnfon tton so disclosad ud minlnia thc clmt ofsch dirclosr:'

5. Ownaxhp of Coafrdmttat Infonatlon:

N Confidential Information lrld Potena, coPydghts' trdc a€'ret!' tBdcmcrks or renicc ma*s or logos

(whether resistelEd or not wilh o, *irt'out'gf iUt und olher inEllectr,al prcpery riShts' tiuex or

interesls therein (collcaivcly refcncd to as 
ilntclectual ha€rly Righifl will remain ihe cxclsive

propen,, of thE client or it Afili €, !s mly bc rpplicrble' Discloeure of Confidential rnformation undet

it i, egr."ro.nt Uy thc cli6t or its Afrliltc will nol contilule rn €'Pr8ss or imDlied SrEnt to S€ruic€

Providcr Personnel of any righr o or undcr 6G client's or iE AftliltCr Intrlcctud ProFrty RiShts'

?9,
?S"r' Snl*lq Af4r* Sil.tttoao ?*. -r'ce.

8. Notict of Unauthoind As.:

s€ryice Provider Pctsonnel win mdfy lhe client immedirtoly upon discovcry of my

sspectrd un&holizld rsc, copying, or discbsre d Cmfidential lnfomaion or rny

other brcld of thb ABr!€IIlert. scwic. Provider Persorrnel will coopcrote wilh thc

clic or iB Afililtcr in crrery lcasonrbh nry to hdp th! dlent or ilr Allilictc lcaain

possersionofsuchContidential lnformatim and Pr€yent it! fu tar mlrlhorizcd u:c or

disdosure.

7E0
.l

i^, It

Arr

lf,f

untt No.7,.(rrmod. Gold'T.nvtCfiiplcr, S.V.Ro.d, D.hirar (Eartl, Murtal Ihdia) - 4(x, OeS.
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7. Rcturn I Dctrcy or Dlscontrhrr Vst olConfidntial lnlormatlon:

Service hovider personnel 
will ret

:::,bod{,rrsconnd;fi,ffi ftT,ffi.Hf;::f,Hfl ::l,*,;ffi 
.ii:-

surrun-cries, mpier, itd excctpb of Confia.i.f f.f""_Urrf o.r*tlrl*l*rn *, 
"U*r,wnnen request re8rrdless of how Ue Ca idcntid Infonnation is qnbodild rt hr,dErr ofrequesl.The Client may at rny tim, al its sole discnti* reqrire the scvict pmvid:t penonqel todisoontinue the usage of nry c dl ConfdenLtiol lnfqnutionrnd ot 0re Cliart,r optio4 scwice

Ptovider Personnel wi! prodde winen ceriific*ion of his/her complionce wi$ lhi, s€ction

Service Provider Personnel acknowledges that disclosue or use ofConfdentill lnformrtion

in violation of 0ris Agrcement coutd cause irrcpanble ham lo the clienl or my ol its

Alfiliates for which monetEry &ma8ca rnay be diffiorlt to ascertrin or rn inaddqulte

remedy. Service hovider Penonnd, thetefor!, lgrecs that lhe cli€nl snd/or ir; Amlirle will

have the ri8ht, in addition lo lts other riShtr 8rd rcmedi€s, to seek injunctir: rcli :f as a

remedy or to prevent or cutail any lctual or thrcotened brElch by thc Servica Provider

Personnel of iis obliSstions hareundtr oI for sny violstion oftNs A8'eemrnl

8. Injunctivc Rcticfi

This Agreement is intended b cover Confidentiat Informction receiwd by Servic'e Providcr Pcrsonncl

prior to and subsequent to thc datc' Tiu Agr:ancnt OaU Ue cnec-rinc ooce imed by Senricc Provider

and ryill Eulomatically ttrn'I""t" 
"pot 

tiit 
"i"pf"iion 

or terminrtion'of thc Parlics'burinal relationship;

provided, however, thlt s"-* ;;;;-;";onnel's obligatiors with rscpecl to conf derdd

tnformation will srvive ona 
"ontnu" 

iniunnitely cven followirg such lompl'ticl or terminatiolr, Thc

,rr""i"* .""irr", in rhis section shit rrrvive.the teminatbn or erpiry ofthtu '{Brcem'nt

,0. Ind.,nnitY:

The Senica hovider Personnel rcknowledges that a breach of his Agreer nt tr/ fi'scwicc Providcr

penonnd canld rcsutt i" 'iatiri*"t-riolti]a'i'' 
at,trgt']""' pridty' ost' or crFnse (indudiru'

rvilhout limitttion, rEo'o-Uft otttnry' fL 
""a 

t* 
"f 

t"-ff A"rcinaltcr logethc; ltferrud to as'Lcses')

ro the dient the servi"" rt'uo r"tlfi;;; ililid;d hoE thc clicnt hrrnlcs rnd indennifcd

tom and ltriost cly 
'o'*' "n"* 

onitJ'IJ *ti-* otutt 
""'cc 

Pmvidrr Perpnnd of any of thc

lii,r"i"*To;en by thc senice Ptpvidcr Pcrsonnel rrnder this Agrecmml

9. .ScoPr Termiaallon:

, t, Od1td. EmPlowat:
You t8r€e thlt duinS h. P€riod of pur enrPloPnent' ydr $illDot, without lhe lrior writtcn

lpprovd of PSrf SuPPIY Chdo Solutioor PYt Lt4 dirtcdY c indinctll' cryagc ln

rnyoutside emfloYment aaivitY relating to olY I't. of busincrs in ntrid ';he clint

cnSrged, orwhich wodd othe rwise cootlicl with or .dvP,rselY T T.Eq,
p"rfrrmorcc ofYo* €mPloYmenl ohligrtions to our clieot'

PFI}T rL

ttAut+u LLEGE
XAHIS

Murt.l(lndia) 400 068,

w.brit! !a!EJ!dl!rr sioc i'lcs co

J
unit No.7,'Dl.mod. Gold'TanvicqnPl€r' s'v Road' Oihirer (EetU'

;:il#ilil;r8@e530 rm'ir 6atucdr sl@rEq${dlrltli&rsu

h^l c

v

atrect in'!ltY wlY



. 2D<7
?S?, .Sx4S4 Af-/4 .Sat<ttaat ?ac. 4ca.
12, Mlsc.tldn.oui:

This Agrccmcnt will nst cret. . joinr ventuc, portmrlhip, or othor brmrt burinat' rc!.tioruhip or
entity of ltly klnd, orDobliSrdon to form any such rclatlonrhip orsntity. Elch p.rty will lct at ro
indcpendent scrvlce Fddcr rnd not as an a8cnl olthc other porty lor lny purDo6c, lnd nrithcr wll
h.vc thr luthority to bind thr other

This A8re€msnt con!titutes tha enti]! .8reomlnt bctyrsln thc Plnilt nhtirU to hs mrticn diruscd
hertin and may bc amended or modlthd only wlth lhc mutual v,rfit.n comcnt ofth. P!rtl.r. Erch
Party's obligations heremdcr an in additioo to, and not lrclullvr ot any ald all of hb, hcr, or ib oth.r
obligatiom and dudes to the oher Puty, vrh.0pr.xpr€!r, impllud, ln f!c! or in lrw. SubJGct to tho

limitltiorN scl forih in tlds AgEGrnGnt, thts Agrccrncnl will inura to thr bcnefit ofond bc binding uPon

tha Partics and thcir rupoclivo suctcsron and uiglr:.

Any h u,! by tha c[iont or lny ofili Affilirtss to cnbrrc Scrvice Provid.r PeEonnel'! tt]ict
performanceofanyprdvisionofthisAgreemcntwillnolcoDstilule.wrlv€rofth.clicntorit!Arrlirt't
right to sub,scqucntly cnforce arch provision or any olhcr provision of lhir Agrlctn'nl'

lfa provision of this Agrcenrant is hctd invalid rrrder my applicnHc law or by r court of cqrpct€nt

judsdiclion, such invnlidity will not rfiecr .ny o0ler govirions of fi9 Agr'mat that Grn bc Sivm

effcct wilhout thc invalid provision' Furthr, all tcrms od conditoDs of lhb ASrcqrEnt rvill bc dccn:d

enforceable to tha fuUrst extent Pltmissiblc under applicable tavr' 
'rd' 

when nscessary' the cflrn i3

requestd lo tefoEn trny ard rll Lrms ot condltiotB to Sive lh€m $ch cfrecl

ThiJ Agrcerncnr is Sovemcd by thc law! of lndl crluding its cor lictt otlaw rulct' tn {i' cvcnt ofary

disprtJor difi"r*ce xising bctwecn the Panies hGrclo in raglrd to any mltcr rdrting to c
connectcd with rhis Agreamen! tha !'rne rhltl b€ rlfcrrcd lo albiradm ln rordancc with thc

ltndian; itrbiradon ard Conciliation Act' 1996' and lny lttlcndmcntr thcrcof' Thc decirion ofthc

arbitmtor shall be final od binding on the Paiire 'Ite venuc of *bitntion shdl be Bangalora Ttis

Secrion shall surviva th8 tcrmiDtion or G)Eiry of lhis ASrcctrGDt -
Utlit,,;

AII noticcs hereunder will be givcn in nritinS' tvin rcfrr to this Agr':mcnl' ard will be personally

dclivered or scnt by ouuti8ht "*i"" '*"liiJiacsimite 
tnrunrislion' or rsgide'Gd or cenifie d mail

@;;;;;;;"realJ ac aaarcssscituouaow* rartics'lismlur!' st $' end rhis

Agrccm€nt' Any Ps y t"y ffoln *nlo t*" Jangc such addrcss by giving he other Pafty nolice of

such change in accorau"t" *rn rf'g S"Jon f t '6' Senice novtl€r Personnel h8s exccut€d this

ASrccrnc ss ofthe dal. 3e! forth bdnv'

Thc provisions conuincd in Scctions 5' 6' ?' 8' g' fO' and I I tl'nllsurvivc thc tcrmindion or ?xPiry of

lhis Agreemenl.

lr,coPlrd
hlt Namr: ' Mlndlm Mlnnl

rE WLd Mobitr Hurbrn ' 7{s08ol27eA

PRINC

RAi cot

unit No.7, "Dl.mod. Gold' T.nvi cornplex, S.v.Ro'd, Dahisat (Eett)' Mufl$.l(hdra) '400 068

!,vebtit! $11r'.Pran81655ocialG9'co

J
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AAZAAR
@q: lirrrmIIEIIi!

Ref: HWAPRL/:JAl/6!30-151 03 Dare-0.ri0.1i l0fl

De.r'llnolsl llalg,

Ofi.r'-rum-\plohrlnrcnl L.llrr

Thjs i. \ilb tlffitrrc. lo Jo$a al+licnlior !r crtb..qlcnt Tcrl ntd lot n i6(r ,otl tud rrith t!s.

Wc ar! plcas.d to olfe. )orr all appoirrtuErt as CSA itr tl,e .ll{rloylltatt of tlr .onrpaly {rrert to }!rr joiDirt
oD or bcfqc llamsi \lait).TlrG oflcr rlr.ll nulooMtic.llly lapse if you (b nol join.

R.lirocc PDj.cts & PtEpcrt) [IeEleorarl Sa.t.i.e. Ltd ir aogilEd i,r dr. lnrihcac of prolidilg orlrdrrccd bumelr

r.som. s€rriccs lo tl)cir cliaols. Accordi4b. )!u arc assituld lo oru aliq lo ryo* .3 Cl; \ in Cr_adr Kl ard
sbatl p.rfonu &fias tlral sr! assiguad to yo.r i! Godoccliou r\ ilh ilre CtieuB' busiu.ss ,l lh.ir pr€or i3ca , r ln.y b. adris.d
frqn tiuE to tilrre.

l'ou $ill rEctill an Arlunl crols Coo+cosrfioo (itrcludi!8 Brsic 
'tld 

alto\irucas) ofRr. 126?O0l-p.r.rDom rs b.lo!r':

Rs. par oioatlr

Basic

HRA lJ45

Cosr.e]rrca Alloniucc

llotrll l Glosi 10735

118700

You ri'ill bc coEr€d by appt.rlrt al.tulo4'taocfila srs[ as PF, E.sI E]d Boous elc. Tte cclrFusation b subj.cr to
prd'ailiut la\ ard ourc, la$s. policies. ruler ald !oi!li!as. You aI. atPcclad to Le€p )'ot[ c@rFtrs5lio! sEicl5'

coDli&ufial.
Your rppoi ulelrt aud rubslquaul ao[titrurlio0 of cuploylr.r, n'ith thc corrpa[y is strictly basd o, ]'qrl closistot
dalir'ar)' oD lha agr6d pcrfomtlar pdanEr.(! rud colptirlc! nift lh rrhEi $d tui&lioes of lhe d!@i2atio6. IL.
lcorra of your e!ryloyulant shall be sutrracl lo tbc rEquircnrarl of I]e s61ice3 proti(td by u! 1o $r clieul nld sball aLo b.
subjccl lo luc rEquiraue of&pd.tiou or couplctioltofllc Foj.cl \iilll tha cliarl.
Thc tcnns aDd coadiliols iu lLir lanar ard $t aDnaruEi lbarcb \rill fdrrl larE! ofrppoiDlEqut qrou ,orE joiniug-

Pl€ase si!$ rtrd raluru r colry of thii lctlcr ai a tokatr ofyoE accr?le[ca of the tcrura od aooditioss of drrplo]uertl aud

t.tu u tba saiD. lo IIR al ura earli6t.
PI.a$ @lr lrr. doctttrl€otr to br iubllin d or yairr datc ofjoitrht ai p6n ofjoiniot coEsliax(t.
lv. \t isb you r lotrt succcrifr{ associ.tiou $ ilt us.

Yours f.i0!ftUy.
For

(s
^11/.tr^. (i

(J,_(.(r!(ir'

. HR A,lanaEer

ac3{LTAltf'0fjib rro.
silritut of rc EDPlolt.:

\, (-r

a

Fq r![
rT AHISHAiJAL Ajc

EDcl: TrflE and codilioB ofEflplorlrEnl - Aonarur. - I

AGS RatEils (lndi.) Ltd. Srijro lndust irl Logistk P!d(, G.omd Floor P.rt B. Block-A, Unit 3A & 38 N$6 Bombly Road, AnkurhctiNerr
Sa.aswoli Bridgo, Hovnah-711302, West Bsngtl, lndi.

Si Scanned with OKEN Scanner
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YoE .rl+byn at is tllbi.d to b.idg d.cl&ed nd ru$luog rr.di.rlh 6t hy r tit.drct Orfrd (r by r Doclor jlxrfid t y ltE
E3Ebli.teol It Eshblr:h*u hrs llF rid, to 8.t you tu{r..lly .$rur.{ by lny ..rtr6.d }t.drc pr..ti[olF dmng dF perrod of
!o.r, 56i(.. Ir tt!. )Du r. folnd r.dicrlly ur6t to coll[lt rirlh dr. Jol,, )!il r$lt 16. yorr tE r orl tl. job dd )!lr .n{,lo}rn!rt \1U
.or. lo .rd c! l. dny ,or s. f.i[ld mddrrl\. t!l6t bt th. tr.dfit Offr.r

Yol' +p(ilE d is told dl llF ba$ of th! Fnicdlri srlth qrrlifl.atldr! .rc 8$..o by yor m tlF al?[cato for .flploFr.ot !fl
cl!..lr!'lDfsrllstiogir.co\\.orl5fdErdhL.GiuoE.c!)qriPoro&tutliIt).lllbLfqltrlrI.lio$rrLNsymr..ns.1..
la li.$ of ooai...

l la' .ddtt!3 rr indc'Ed u Fin rpDric.tdl fo..lpointrFnt shru &!iD ro t c6ncr fn 3.dug qry cqllrllrorlrD, ro ,ur E(.ry
cnthri'{io! d&..s.d ro }bu{ rta Sr\ro rddls rt lr t d.ri*d ro hr.. t .o s.iltdupo yqr yq! \1[ m,,lladdyo.tfy cbaoF
of!ddr!!. f roy.

'l All th. .bort .!du!r.urt {rcld lx 
'.drrd to rh. ero{nt of .b*oc! ,*.itldrl kni! or k .! $ithqt Fy tuly Br$c s.lTy sdl b€

r.chod fa <oqrrioS 6r .o[Eitui6 to lt. horldtor f|Dd.

5 YouG l|quild to ruhEt tt folbsnl rlo.umtoll if th. ss* trr..!C bc.r r[b|tril|Gd atli6

BAZAAR
rElrrtriGitrlr

.llrn.rttr - I

IERITTS .t COIIDITIONS OF EIiIPLOIAIEi\-T

Cnrifrr.. h r?pql of E&Et6d I protl.im.l euli6catir.!, Exp6ia!, Ihts of Bint d dh.r tstuDo.rts ,o
.nliod toSdlr trilh co?r.r An ofi

Cqi.5 ofyql' paiipod pbotogr!!0r si$ rltit! h.ctgro&d;

C.?y of } sFt / Rrlio C.rd / \'oEl r ID / dd$!!lr.B./ .rilt r, (.$,6alrr do(irll"rr rJ pftrof of rulI tlid.re .d
ptob lt onry;

Logistic Part, Ground Floor Prd-B, Block-A, Unh 3A & 38 NH-6 Bombay Rord, Anku.ilti Nesr Sar.swati

fl Copy of yorE PANI

6. You h.t lFnly girro !o ot*do in rlr Couprq(ol ir Irdp C@p.Di6 edd Bsoc,aFs) shriins lur plr3ont ldfo.roltr !.!d
d6ud.u|1 isludb! hr Dor lialhd b a,lfur n,lnba, otbtr Gorrnm rnut ID orDb€r 5|r!.s \t.r lD. DAN cc{ DL. Dlor.
8.nd6' d:L of bttlt\ d&c$6, lrolnL lllrsh.r. lrDai, .drc.ti@ llcnd eDd .uplolruot r.cod lr1lh trr tuf..ace r .uftc.ihu
liri6c.dc orBdizrlo 6 Rdir. R.r.r br .!'tdDLd rim. tciq c .!yr,,. 1116 tu .!. FEpoi. of hact&rld cb.ds o,d
r'6fr.lioos. i! o'&rto.r'al !.ric.t lu.! lr.oplo)rDdl, traililg / E rr86!.d / poa:.nt / crrdit / bstmnc! i hotls. oo rltr i \rbcl.
oar.d, cr_

7 'l'ou t^r h6rt' ,lt!di2.d rh. CoorP.ly or.sy it!!+r' r8.r.i6 r!'obt d b). 6.al fro tm. to tm to nsr Frr Fsorlnt
ilIalllll,)n o lt.ir Ph(dl! $t & !.ill b. .c..$ibb lo lt corTsy 6 iB ..ric. Fdrdc 6. rtict ttli.otr.d 6 b.n8 obrruBd
Ttr Coopry or itr sri.! Fou&r rld t.it dtont d u3.t. t plu.rr / r6lt.l.a ,, .ontrr.tc! .sr .(t.!r ud rpaht rq8 dr$rd
r.cdd @ rt dirfu,|,. b.lud.t d.ll d..'.- rll .6ti6c.!r. r..rifrainr.?..!, 

'!G!.ftr I &u'l!mtrk, .ts bd ca .. r.ld.d
strric{. Foud.dti. .trh rt &r. You irrt udt:rrto.l th.t:g*y sill.ErE !.ssiry Erl (olfid.ottdly of lt $ln.

8 You .l5o r8rrr tll'| )ur dilital r.c6d irEh.h8 r!f.r.[.!r, ririrrdrirtr lid \..riri.di$ lqElr otl.u.h 0g6rcy ]r 6nrl \nll l).l\, tr
.r:.il.bl. b .ay olhtt ut.rr of lh. t hf@ Ort n lbu Fdri& ydl' .rpi.l .c.ut fa th. rrrE 'ttu h.r. .ho ud.nbod 6it rou
tnr th. oplotr of d.l.hrS rlrrr. dignd r.cad &o $.1.8tryd.t to!.

9. Yolr No ObFdiro ndl b. cotdlnllq! nnt ft. ltl,roglll.l t tnt tr t. Corp&ry .rld rry o8.r). / o(!&|urtbu dgrg.d by rllr
Coop.ny td lrflr.ntt , A.oL(.d.r! \tn6crll.rt of )bE dnrlDt trii prr .lqbls.rtr

l0 In ord.r io.rsllE lh. ,-rad,a [rldlnE! of .8ood rt$i.r. b.for" ti. Clrgort: of dE Ertrurihlr.ll, lh. E{ rh$lrln t lrlry
.t il. olllbr Fo\.ir. yqr rri.l! l/Jm. .Euhrd &!5r ccr!. Y.il .lull b. rnlil rt .ll th? bnrai llr ! llrt &d trdy ullurcr

,Fery, to !r.p Fr sdt.yplct t. !ti{y Eolfidmtd rd uot b Au! uy ufatrEtio re8sdug lh. rd.rt
A r

AGS R6t ile (lndb) Ltd,
BengBlidge, Howrah-71 1302. al, lndi.

(!: Scanned with OKEN Scanner
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BAZAAR
tfitEti!:n1r:aqif,

Gir? ,[ .rplDrlion 16 thP s.lidlcto of 6c ltEsSdral rEgErdiltB ndh dii4't'

Pa , Greund Floo. P!rt-B, Block-A, Unit 3A I 38 NH-6 B:mbay Road,

r: Dunqg)Irrrt?n[!$iihtll.mnpioyalld6is.d(rl)Bnirb[.ofit.]otlrufhb.8nrl.dlcrltslol.Itlo'rilInEllcnnorusrr['rsrxlt?
uia td md F$Nvd r}r$ crrd. di ntll b. uriquc to FII trnat .mtot Ue slurd n r lnlolr Yor rdl tp iol.ly r",Potu'bl. arul

rccoulabL f(' nl, llbnrt'lloo lrssr Hru! G hrn([ of collfrtLttohly my (ry {{nc[ ltis o(rrftd .l,. ro lh' rnrlrrF of iortr

cndao!rts.

13. Tou N lU b. co\tnd trt th. s.Nr. nI6 sd rl!$Ltlon! r hdru.on \cl. (l|!.lt htE i.ttl.d.tulrlrdn1? oul'c e'd iqf tlrh olhd nd6

orollt(rt ofib. cb.oi orcoo4-rr r, tt. ""* ri"y b. thl r[lv (oul. ur for(! &orr tm. to ltnl! Yoll sh'll ol"n ! drlclPlll"lld nd6 of

c(odul appk$h it lb. .[6rf r 
"{*Idrbr$l 

ofy6r pqltlB

l'l Yot stall b. .unLd b Lil'a !d o6.t b.or66 ri F rD. rd.5 !d ttgdnlrot SottdnB ch'd'B 
'{tbltlhn"nt 

$ta" Fl, s''[ b!

\r!rhog. Iou r$ll ba cdtltd to e srrkly ofr* rury be not lrd f(rr lr[. lo ltm? Tlt! $ !"Ey holary Itlcy t !ttEg"'d dt &!'rnu'!d

e3 P6 lha roir|.r.

ISYouniub.gorEndby6.$utnSlEut3Pt!r:&r3'lllt'lublirll|D'dofyourro*in8You$rllb?'oir6?d,'drtclu'ldr'
tnllgs uoorE! ro rm. yql oett tlprr j ualtnat .crodilgty.t drc cli!o1.5 dc!8rrtcd lo6tior" You n l b. r.qur.d io Nott

lrr uy 
"f 

ru fi6 Amry $c drr or righ- volr no*r!8 hr6 @]' l,. 3h886!tt 'd ]'dl D'I b' nqur'd lo 'o* e !F[! ro dl.

Irlau!8 Ed 
"trnnE 

Ilr cr. }!u b.!r8 . f.u'h atPla!" )u! $dl bc Pls\'rdld ii$ &r r'tr',lly 6drI r+ r) 
't 

t r6d'Et tD 'a!
)'(ir\ofitqsd9 Po-

t6 .r'ou na! b" t.quillit lo $!* .. t!}' &y o,rh F'' ElttliB f6ttit holrdelB' ir'lh! Brtu'lhar of PtT fott"e Yolr s l h'

,t or.d . ntet4 ofi E ..tcdl,c! lr{b hn'o ay oo' o{ lL drys ru tt' rr.!'t' ri F th' !'t6(lrL DtG'd

17 1'orr.4b!orall' tssflnbL lo E)'o6!t Plre / 6bblirio'al / &Pan'!!o! / dirirDa / udl / bect ,' $t{i&lry / r'f bt! of qr

.t.nt/.!r(rn. Ho$€r.r,.lr! Er{6 q.r! El.aluil yiBt $. ilit,r3rlry Ed/ ..dlar!.ty af'<r jorcoolroae

18. lo rldrrll .drts.,'dl tl,,tr nor. tDd lll. .d$c!! of lb o€rniz'li'o o tttbnt th' r!' of 5E t'-5-

r9 lty@ .hr.!r yqrs If \iool L!1! t t!61o itntf.! b.)ud ll. Pdbd of l..r! oriSiotly !nd0'd 6 r'brlqstr'ly atlEd'd l_oo rb6[

b. coEtdatd tr tlttgl!fu[tsrily lEor.t d yunl,PbFt'iltnlhoul8riD8 "''md'r 
lnls )]ou

r ntlr|or to ip* $!th t &F t m lt c@rc:tlof erhlb!'oft dd

:o Yor ndl b. o Fot.ri,r fa r P.rird of sit ,.r.itrr t@ 6. d.1! of y t Fi,b& iti'h rlry br 
"trmt'd 

G 
"6rcd 

rt' soL

dirdlrtoo of lt llErflrrlni. Du,l,rf li Ftod ot Flt lio, l!. .fPoidoloi ls tsE'oltt ' 
by Siung lo Di!' sotr' rr nntlg bv

.ft., $& c i.yorrr, of 3O Ihta B.tr ldtty lo li.ll lrlltof. On cooPl.riq of mt'l FoLr56 Fiet xii sx! tu lhl )ut n'
ldll'bdu\dl,!'.8[&,t,ut..6f'gEiior,tu!h'n.odnt.tob.cPtob.rid'Ao.fc6flti'n.q6..st,lol.oE'l'loblrro
b! taoiort.d by Sirng on. ltodtt dicr b nr-i!r! by adl.r. sd. a FlrD.tl of o!. llodi B.!ic silcr-l ir l1.r1 th.nof l'dr Sall

6!ad (h!6 tdl rtr,u rr! rl.lrltll 6Dt! 6c a6ric. ru s.ri!!t wrnng l[. Nolr. P.nod or trnlart(. u !t th. rd. dlctaror of |h!

c.EF4

ll your ,.r.rrc!t ua lllblr to b. t6en|l.d Irtturt lny Etict or lddy ! hnl lh.rof bt l!r.(utlrt, n'tl]..r! ba!* e.rtrarstN. arld

tlrt(ir prr,rl&.. b tlt llrtlrrl D.EDE of llt Lrtlt "rltilroadlrr l! lt ca. d tlr.oo.tL$!?rior o( u!{ox|trr. dBloliltr id
c@|r$r6 or m.r i,roh.hs ed turPthd., .ry rt of ro{rsoplE. d' llIrri.ocy. Yol $uy b. Plicdd t!d.t $qraBbr Frd$8
.nSl!.y ido rb cUrt86 of |rl*oodrcl (r ott r$is. TIF ..l.ry fo. [r! rl|5Fn$6 PerDd niu b! P d lo lort ob' rfim P$ d' fuud

ooa grlhy of ay of th. cbtSlr fot rtrti ,!u nq! 3!tr.d.d .td Dol olh.nr:!.

l_2 you ndl b. bouDd by ltllt cod. of clodd. ruL3. nfuLihr rnd otrr! sda,! ur fsc. !i o.trd by lq .crr+aq fiom turr b lu|r u
,.l.iroo to y.rr ..ru€ coodrput. 11{!(h r1rll fafl t ul of yq, 161'r. cordrtrdB in l t.rul! of lnlPl,o]lur

l! YouDry b. Lrd.tro Fyllttof t0.|$t8.5 d tr'dnl of{enr8rot$3 , nl.t6i.b, .I.(nlc'b' rd r!ottl,.olb!rr.r'.or

:4 You.tall laLri .ll aooPrrds! lo ih!.l,rdf s cryby.ls rllco!e,!, t!Ft!.l{rt(t'3 ?tt- ad do rll $dr 6_!IP drt8'olh" ftllhfi h'3rd

lo lh! t r! of y.it * l tlld tbilty .i tDry t t!.r1&ry lo !.nt lb. .li.rn tld Ffot nlt llt dur5 .ntlrilc'l lo FII

AT TED

l{f,HISItAlxu, r-r COLLEGE

$.' Scanned with OKEN Scanner
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r$alEnr,f:
,\ !lflt!|t - It

IINDIRI.TKlN(;
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TAdecco

Date:0t

Dear P
noareii:

/ o-t

Corporate Office, No /l/1, 13'h lloor, Summit B

BriBade Metrbpolis, Garurlachar Palya
Mah.rdevpirra, whiteficld Main fload, 0e nralwu - \6(f)42

ael 197'80'68407000

r S+E D

/ rotl
IU

RIBAU

.f"** 
,". tbr showing intcycsr in joining flrr organiTrrion.

[1HJ]J[j::,application and rtre iniriat representarions, wc are inrsrcsred in raking your candirrature

::R::ffi jiffi:;:H:lHfi 
"1i"T:,l1l.1.i 

X,",;:Tji,,,[i y#jffi ,#ilTlJl;,]ili"i:ff t'":T

)]ll|;.::: t in Ihe proccss of evatuoriDg aI candidares thoroughly, we lvant you lo knorv lhal your*,'utoacy retltairc a priority for us- We are-dedicared to nuting suie we select the bsst fit for the role andrrrc realn, rvhich re4uires a more conrprehemive assesiment.

Thc loca(ion olllrc job along rvith other bsnefits rvillbe qommunicated to you shodly. The linal otter will
Dc stlbJcct lo clcarance ofassessnent test, UAN clearance and scrutiny ofElev8nt documcnts. This Letter
docs not guaranlcc any employmcnt.

(ol kat a

With Warnr ll.egards,

A:uuag Kwmat
{Recruiter)
nuthori2ed 5iBnatory

As part of the selection pnress, you are required lo lund over the mandatory documents lis(cd below lo
our rcpresenlative.

. Copy of Aadhaar Card (bottr sidcs) & dctails in the samc has to bc matching rvith your
SSLC / XtIl marks card.

. Copy of Bank Passbook or copy of cancelled cheque (rvith yout name, bank account
number, and IFSC clearly printed)

. Copy ot SSLC / Xth mark card artd highest education qualification cc ilicste

. Police Verification Certificate

. Covid Vaccination Ccrtificate (2 doses)

We are anticipatiog Iinalizing the selection proc€ss lvithin the rrcxt Gw rveeks. In the nreantimg please

feel free to reach out to our Recruiters (Name)- trIut38 x!,g-(Mobile No) 9?98:71175 if
you 6ave any questions or if therc have been any changes to your availability or contact information.

Hease notc: Adcrco or reprGenlalives ofAdecco docs not solicit gins or moncy in any kind, hcncc any

claims of this sort rvill nol be entertained.

(

RIN
iviAHIS rrADAI RA' c

F

I hercby acccpt thc abovamen(ioned lernrs and contliliuns.

Name: fulouu"i -. siBrarurc: Pt'u Boutrf rr,"

Adecco India Private Limited
-rat1 . 77th Floor, summlt B, Brlgade Metropolls, Garudacharpalya,

uiiuaeuapu'a,, whitefleld Maln Road, Bengaluru - 560 048, Indla.

iJ +gt B0 - 58407000 | Adecco.co.in I cIN : u2900KA1999Prc0s1999

I ),01.2_0!4

t fct
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ARAMBAGH Fo oDry,#fi rxfi ,IIP;
O8T|N: te^^Kc^2t6rKlz6

REoTSTEREDoFF|CE:MoU2IEL8i8fi 
fi HIfHH;3HHffiffi rPRlNclPAt oFFlcE ; 6 
Er"l 3 htqllr'murgrilod, roco;

0FT'T'R I-}:TTFR

Dc.r Amit lhlncdar

. With ]lfcrtoct to your rpplication rnd rubsqucot intcwicw, wc rrc plearcd lo olF$ you sn
ssriSrm$t tl ARAMBACH FOODMART pvl. Ltd $ srlcr Ercrudr.c w'c, f AilnunThlrlctlc. sas
fmh the rcrms of rhc olfcr, which, ifyou roccpr, will govcm your uslgilnent.

. Yor cmploymeor will h confirme( only if yru qurllf! rhe Frlod of rctrin rship.

' Depnding on your prformrmg thc pe.iod of rehincrshrp is risbre ro be cxtcndcd.

' During the pcriod ofretrincryou rvould bc paid a consolidEted lumpsum rcc of 10000 / in
INR.

' You w l bc artirlcd ro ccci,c Rcrsincr fce rnd pcrformrncc reratcd rlronrncclaflcr comprcting
onc month ofFy ofrhe rsignment.

. 
luri1e tlrc rcteinership fiod, if your poformance is asscscd to bc unasccptabtq parriculao
fumishcd by you *c falsc or you a* found to girc wmng misreoding or demrgrng inhmarim tocurtomcr: or rowd to he csrricted with pilfcragc othcr cmployccs or scck cmploymcnt withoc srsromcr, cric . busincs sssoci.rc crc company mry ri#inrr. o. 

"sign 
.Jmi.ai.ijy.

rf ,ou wish ro disconrinuc wirh thc lsrignmcnt you a,. rcquhcd ro Inro- rr,J.orp-i ird;prior.

' Ar thc cnd ofthe pcriod of tetarne*hrpyour usignmcnr wourd bc conrirmcd and you wourd beEtwn in writing on Oc srnc.

_ _ - -!f _q181ire ttis ottcr ,cltff bctowr lrAmlt Thanedar rcen,$rsAci"Fo6umlni-tif r,iiir"r cpl lhtt Job' otrcrcrl bv

lVe wish you rll the bcst for your carcrr,

Shrcrrrly,

Annbrgh Foodmrrr ha Ltd

b,
DGM.HRD"{dmla & Conplhocc

- HRMauger
ltrttbgh flodrn.n kt. Ltd.

krn;"t florwda,-'
D.te & Shn.tur3 ol Crndldata

t
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D
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AB{O/OFF/0{U21

03'r oct 20I|

Mr /r,Ss AitlT IGR

Oear ARUIT (AR

,dtrrrtfidrSIE.,

eThan5ng yut

trom, Abdute Batt€que h,t tdfDct8rd ,An r* kala

with refereQoe to outr dborssirns,Ilu had wtth us' ue arc d€d to ofiEr Pr an aPpol'fil€m as

Junlorofit lrhoFr.tldtsDtprttEtt 'tRlI 't'lEoluE 
McryePrt Ud fbLt' lo..dm'

You arE rquird to r€gort br .hlucs mft' (Xt 2023 odrwbe ttrb fr xi[ sirnd auto'n'ti@lly

;"*lhd. il; hltudr"ortinal & Phdcol*r dtlretunowilgdmmcdts'

. Alledutdsralcedncares,

. SL no.,s d Pessport shc.

. or'giml ot Drivios lluse or Pn ed

. Or'Einal of A.dhar cad B rnndetsv'

. ilil;;; -clreqn boottf Yrur Fr:onal BtnkA'our- The Eant AcountslntH lcve

yollr name as Pel Youl AadhatGrd

You shall be enlidcd fir ln tnnd satsy 10.0 9et ibdn Abo, You wi[ he clbibte ft,,r Fr€e Fod

h'tttr lndr&s, ffi' lndr nd'd-;; irtctti' br sdi &parens nd leae & orher

bsnfits rs pct policy ard Fee lconnrpddon til u'

You wl be elgibh for Ponorin.ftlrcr lErdt of Service basb ql }ur p€rhmEnce'

Please retum the duplicate copy of thb kter as a d(rr of a(f,rFne of our ti{Er'

bi.'

i,la
o ;0r,'105

'dr<l

M
lMhodled StnatDry) TT ED

HR Managet

Ahtat*9 Barequa PYt Ltd.

AbEolute 8a'b3qu' PY'L Ltd'
ieoo. orrce: znd,oo7. Apu,ups sitpi. t;i; Naga;. Gachibonl', HyderaD6d'5(Xx}32. T€lanEana
"-'" -a-"'r -rO 

t"srhAabsotur6_barboct'e'clrn I weosrte' $'ww absdule_Da'oecue'co'n
clN u55't Ol TO2O 13PTCl3O',j'7

L

I

@

XTHISIIAOA! IIEE



AB{OrOfr/bu22r

03'rocrzoz3

Iur nllss A{|RBArl UOt{DAt

Dc.r ANIRBAI{ MONDAr

. All €ducathul cenifirarB,

. 5L rb.'s of passportsire.

. O.Unal of ltiltt lterlsG (r Fn cad.. OrEinaldAadhrrcad b m.rd.tory.

. Banl Nok a Onque boot of your persoll.l B.nl Accouft fhe Bank Aoouflt shorru har"
your narn€ as per Fur AafialGd.

You shal be enHed hr ln lnnd salary 10@ Fr tfro$ Aho, yul wil be eftfth for Free Food
sttift hdude+ tarffr* bdr rld *Er, Htl.m hr Sdt Spnns ld brc & Orher
bencffs es pcr pollcy md Rcc tcomrrddcr ril tL

Yol, will be eBible for promotin aftnr$ tlErlli of Servioe herb on your pebrmanoe.

Please r€tum tt€ dup$cate @py dthb l€ttrr a3 a token of acrepbnce ofour ofier.

With refietenc8 to qll eoss;ionf you had $th u+ E ere deased to trr y,oo an apgdotrmnt as
Junbr Of,lcr h Ogcradca Ocp*ffi * nU et Aholut! tartcca pvt lll &h locrrid.

You arc rcqrird tq reprt frr dnies onEr Oo 2023 odrerwise ttb ofhr wil stand :utomtiolt
cancelled. Please briq ttn oftfral & ptrcopirr dthe Hlotyiog doqrm€nts.

Anip}an lt/adol <\
a

Vr
d

(Adrodrds|n.biyl

:l( Managei
abstt,:|e Satleque Fvi. L,-.

STED

IL

a

70005

PiIN
abEolute B.tbequs Pvt. Ltd- }IAHISHADaI'

Aodd. OJfic€j znd Fbor. Apuru9, S,tpr. r.rai.. N"q..r. Cu.n,boi"li. XyO"oou,f-SOOOaZ. Telang€naE ndt tO: ragat@6bsolu!€-barbec_ue.colni Wucsit , .,",,","d"ofri",Gib."r"."o.r,
crN. u55r 0tTo20,! 3PTC|30647

hA, I LEGT

I

-llrrnGr 
E?arra

Ihanldrf, you,

From, Aholute Barberye pvt ttdj..lgt d

(@
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AB-COIOFF/O|r2;Ir

olnoct 2023

Mr /riis RA(ESfi GHORAI

Dear RA(ESH GIPRAI

(Ardlo fud StIl'tDtIl
,1li N:.tn.)gei

'..r-rr..,e Ear.-rpque Pvt. Ltd.

StrED

c
MAHISHADAL R

w'rth rderGr|(a to q|r dsossbns, voo had with ur m are cercd to ofrf yu an app<intme{rt as

lunior officr h oD.rrtc o.+"-J.tur ttAb6oh; &rt'+e Pvt ld l(ffi lotatioo'

You arE Equir€d b Eg.rt for dd.t dlfso oa 2023 drerwisc ltb offer wiu stald auto'natkalty

.r,*n O- pf** O,fry the oItiml A pl|otocoplts of l,lle foflo')i]E doolme,Ils'

. A[ Gducadooal carlrffcatts,

. Sr m,'s d pGrport she.

. Orthal of lkivilB UoerEe or Fr card"

o Orttut d Aadrar d b nBndttotY'
. Bank Pcbol oroeCue book dYotlr Frsonal B'nl A@uot ThG 8'nt AEEUnt $d'H Il3Y€

vour mme 6 P€r Yoilr Aadharcrrd

You will bG eltibh fu plomdo'r rftrr ft malth of s€tYl@ basit on you' pctbrmarEa

Please rcum ttle dupfrate aopY du6 letter as: tot€n of acEEptancc dour ofier'

You shall br eotitled for ln hard srhry 10'CD per i/londr Aho-' You wil b' dEbh for Free Fod

rhk$ indrttet bcardct, rt'a' rj'a-*-' il"Ctgm h sdI &p tr s ard leauEs & (Iher

bencms es er poticy rd fne Atoounodef'n f, l,.

.:,

M

H;edo,.,c€2naF,oo:rrydilrfl ifi"ffi ::,'H:ffi :r*rr.';,r:n:,Tersr*a^a- 
E.ns,t tD legar@absorute-barh( 

5t0t1o2o I 3pTcr3t)ti, /

cc

,,H:Iffi:*,o*,. ,n*r** *'&@h Ghor*i

@
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t
ABSTbF/tar2Z1

03d ocT 2023

r/} /iliss PRASAL MOilDAT

Oa- PRAEAT MoI{DAI

. Arl educatboal cerftf.at6,. strm.'s c,f pGportsira
o Orf,inal of Drtviry LiaerEc or En cad.. O(tinal dA.(tErca.d b m.tdabry.r Bmk P:bool oro*sre bo* dyorn pers rr Bar*Ac.o.trt rte B.nt Aelnt sherd r,wyour mme as prr Frrr AadhrGrd.

xffi"m:,H:Elffi#,ilm:*
Yor arE rEqured to Eport fo? fuUes utl'. Oct 2023 drenrte $is (ftr f,ll stard automafkaftycant{ed. Ple$e big the orEinrl & plrobcotli:s;d_;,,ot,,,r,8 d*.r;".q

You shrl he €rltidd ftr ln h3rd s.hry-lo@ prr fftdr Abo, ytu wifl bG eltue frr f]! Fooduhkh hdd.r br!ffict lndr rd Cnrr, ilcdc,r, t;J-ULrn, _a hrs & odrcrME8 par poflGy -d Blr A.Em.mdilat Ol !t.
Yor wil be elitible fur promfrn:fter $r tlEft of Ssvi! blsb fi fqrr Ffrnmrr-

Ple6e ,Etum dE ak p[eU coW of thil lAter o a tokar daoce@lu dour oftr.
ThrnkirE you,

From, Abdute Barbcgrre A,t tfd*rrtsrd

d
(ArdloltE!tin&ry)

HR Manager
Absolute Baoeque Pvt. Li.j.

e

Mo

s7e
D

Ab3otule Barboque Frt. Ltd.*'" ?;T,,',;",#f@f#;;,i:ii1'1":- "'g"1. 
bJiGii, HvdersDed-sooo32. reraos€na

"," d;fi ,";BrlYr?"f :?]Hw 
absorure-ba,becue. corn

EGE

@
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AB{O/OfFy'oa t 22 r

03d ocr 202!

Mr Ik DtE? ,\tOt{DAr

DcT DETP iix)IIDAI.

o All c.lEttr.l cartffi,
. & rD.'s ol Fpo.l sizE
. ortil.l of DrirtE lisrse or Fn @rd.
. orti.l dA.dBrcrd B mrnd.tory.
. B.tt Pdd aOE$E bootdyour Fsqlal BantAccoutt It Satltlcco'r't*dfl haY!

rqr n ne 6 Er Ygur Aad|-ca]d.

Ycr th{ b. .tlfr.d fu. h tgd s.kv 10m 9Gt fftdl Akq, rrou til b. ctth for F eQ Fod
rlrdr id&. ffi. fDdi rld frrE, ffi[m hr SCf lo*rrs ad hrEs & (k
baftIFp&rd ftcA.r mddarfl tL

Yo rl hr:f,tle fur ponrodon:tiergr nu n ofsen lce bssb on Wur p€tfonnanc8.

Pha5€ .et m the duplcte copy d tIG ktter as a tohn of eoce@nce o( orr oftr-

Th.ntiB yur,

From, AlEolute Sarb€oue Fyt UdLGEplGd

'(Ani'ttdtlDtryl
HI( MaraS<''

f,DeduE Eelooque t\'t Lt(l'

-D ee*J4o,tl&

d
ATT STED

PnIx
}IAHIsHAuAT

A

t

l,c

Ab.olul. B..baqua Fvl. Lld.
Rtgd C)tlEo Zrr Ftrxr a,xrlrpa Srlfl. httr. Nagar. Gnch{xrwh. tlyr,..rD{rr-Soo0Jl Trtatrgrnr

E.na,l ,O l6J.lleDbrc'l\rlG.lrart lcua com I Wcb! ? www nlraduta-ba?bocrE co.n
c;ll, u55totTO?01 JPtcl:roti.7

hAi c r_t Ic r

wnh rtftrrnoe to q, r5orcions, you nad r r r4 wr all Sacd tofryo{.n.PP*rt €l 13

,urfrrollr h QrdmD?rffi n ltl n &cofuE td4i m l! lft bdot.

Yor r.t rr[rtrd !o ]tFf hr dttils oa6$ Oa 2023 dlcruire ftb ft lil ird afclt,Hy
canclcd. fost blq thc dtlrl A Ofro9a6 of thc bllowlrg doomcntr

@)
(
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utttl(:l]:']xilltE!l

Rcf: ll W-{PRL/:J/k l /6110-15l - 06 Darc-o-t /{, lr:Ol4

Denr sori Pridlhrt Gii.
O(Icr-(lllll-\tlpolntlrrllt Lattcr

T[is is \ilL rrfcrtrlcr lo )'oru rlplisotiou 6rrd sltb.$rer T.sl nrd Iulcn ic$s ]ou hnd $iur $r.

$? lre pleaiad lo olfer )trr frr nlpoiutllf,'nl as CSA h lh. alrplo],rE rl of llc conDally iubj.(l lo ]ou, iotlirP
on q bcforc .Sota Pradlmfl G iri. Tlrc oftcr rlnt I alrloolrlic nlly lq]sc if }!ll do ml joht.

R,:liErc hojccts .(- Prq).r!' Ilellel(alrn saf ic:.s l-ld i! .rutalcd i$ lh. hlsillerr of Fo\idrn8 olrl(ollrccd lllrnan
raioutsa ratticaa to tlrcir cli.lrls. ,\ccqditr81.!. lon me alsigu€d lo olu clicot lo lvotk ar CSA i,l (irada Kl aod

sbrll pcrfomr &rtiea thrt al. assilirrd to,'ou iu c:ErEctiou Nitb a Oier s' busitl6s .t llEit PItrtlis.s et nray b. edlir.d
froo! tior to tilra.
1'or trill rEc"i\r !Amu.{Grols Collptosatiolr (includiDt B.sic ind allo\rnrccs) of R!. l!6?6/- ParaDlrum rt balo$':

R5. par rxoutlr

9180

.\rEUrI Gmsr

You $ill b. co16.d W applicalrL st!futory bcuafrts sucb ra tr- EsLtrd Bottrta atc. Thc coulsrsrli@ is subjcd lo
pra'aitiug rrx aod olrar IrNs. lolicics. tulcs dld tuid.liuas. You arl crPeat€d lo Laap yoir, a@tPadaalio$ stric{;s

caofidcot aL

Youl appointert . d $rb6cqu! coddtrustior of @ployurqrl $iur thc c@laoy ia stialty b!!.d oo }or[ clDsi3t.al

daul'ary otr thr alrlrd perfotnrDra pdact.ri lod .oD+liatrcc llilh thc rihrat .od !$i&liica of tLc 6laoiznti([. Tlr.
tcdr]! ofyorc!rylorur t 3h.ll bc rubj.ct to tb€ rrquiEoa ofth. srfi'tc!3 prof i&d lry us lo ourdieln 

'Jtd 
shau al3o b.

tubj.ct lo lllc rrqrdrallcat ofd.puhliod l,f conptstidl oftbe proj.cl $ill, tllc clicol.

T[. t.targ ,rrd corditi,oor iD this l.ltrr aod I[a aB'lanues tlrarqo \ill f6rE t.l|lri of.plDiouDart !{nE )olrjoioiu8.
Plcas. 6igo .!d r.lum a copy o[ drir lit6 as a toklll of ]Dur acceptrnce of lh. tat 13 dd cqrdiho.ls of 6Iplo]ueul iDd
rcnlrn tlr. saora to llR al ll! earli6l.
Plaos. mtc 0!c doaEnads lo ba sutodnad on yq.ta dilc ofjoinitr!| rt prn ofjoiDitrt couTlidrca.
wa $idr you a louS ruccaslful aliocirtiol r\ilh $.

LS

0{.*.'1
^,u.,.ii& 

!?il[#$r
is RETAU5 (li.itA) LTg,

e

a' o
rrE

ttA
Sigr.ru.. of lhc E Dploy..:
E!cl: T.ruE . d CoodilioD. ofEuprolEnl . Alorrut. - I

Ir' coi.!
E'
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TERJTTS & CON'DTIIONS Of E[]PLO\i\IEi\'T

l- l_orE llpbFlnl $ rltrJ..! ro bnug d..lu.d ljd r.flulrlr8 ln didly fit lry . tted..l Orfr.r a b, I Do.r6 slxfi.d b! th.
Er6bliilur.d. fb BhblBhtr d h!5 ttF ndr b g.t yolt or.drrlly 

"i.urnd 
!y .iy c.il6d lft&cal F.ctrtot . &nng tha Fl.d of

!'or tc x. I! c!:. Fu ih. f(r8d m.di..lty rs6t to cdtr|lts \llt dr? ,ob, )ul wrtt 16. yol' ll.o d &. ,ob od ,Drr .r[plolut rt nrll
cqtl to .rxl o 6. dr[. Tor ut fold rudf,rl\. u$t by th. Ih,l.il offrF

: .l'olt +ort!.ot r. t 6d qt rt hlir of lh. p!.h.lJr. $r[ r, ltrilifi..trms .tc fn.d b}, ,ul l,ll th. TpLc:n(o f(r .nplo}It,.!a lo
'!s' 'or 

rofqDrrho !lt.o t t')'ql ll fqnd rd* s uror.ct ]olr, lForm.d n{l ; urttafq rcrmneto nrttoQr my mEc. a s.le.},
la lr.uo[ 6ticc

I Th' 
'd&6t !. i,&c.htt !. !u.. riplicltan for r!0oo,tD.a llEll d.ot ro b. 16,..r fE rodurg .ny c'Eni,a.rpr ro tut Errrl,.dortlor.tbr.d&6r.d lo}!u rt tt grrto d&!ss rbrll bada.oBliohrt b... !.nrduF lql ydr irU lbor*ddyoot4.cta8.

of r(bt.!, f loI

'l A[ 6' rbo* .mh,rlrt .bcrd 6. ,r.drd ro th. .ir.ar of s,.n." ryih-r l..rr or lG... i$hqn Fy. o y Bro" srL-y rhrll b.
,lct@.d fr .orryrut tc (ootlt(lrc to th. lrorid.d Fed

5 You tr. l!$rit!d ro r$Dit th folbniiS darln nlt, if r sEr! h:rr oot t .s s6rrn d..rttfi

I C.ni6..r6 m rpfo( of EtErranrl / prof6!6rl erilf,.lti6!, L9.rf[.., Dr ot Binh t.d d&, Elreoiid. E
deiorl bf.rhr fiii cod.r th.r.of;

ir. Cogr.s ofyal? F!.F.r!t .ogEF sith ntrrt b..hrouod.

o. Cq!, of prsFr /lrii6 C.d /\bals D/ &nirg lidr./ ',th.'q&1.dtlr do.,,.sr.s prootof}u,,r.sid.r. 
"odftoio il,rloiy;

rY. C+y of ydnPAi:

You U,t! t nbt, 8i\'!a !o oli.di(o D tb C@prly(Or ir Fd? CqEi6 !!d rlrc,rlr) skil8 !ur. pdlorl lDfaErr.o ,rd
dEuord., rEIdo8 ht lot lilrliid io AnD.r urrb.r. ot.r Coi?tDrxn issr6 D nldh.r ru.h .. \,oa!r lD. p^li.ird DL oaE.
Btod.r, dlk of br6, d&.|s!3, ]oohL Eatb.r, aEI, air.rai(. l! att rd .drlolEd r.(cd nr6 el R.f.r6.r ADr.ced*q
\'.nfcrto or!.!rr.1(. rhd R.rie! Rrt 0 [.s .ppordd liE b.ir a rq'rio. hr6 fd dl. FiFG of bo.rSrord ahdr .d
t.ofrdirlrr. ir n&rao.r.d !.ni(.r $rb.5.n|plq!Eit/ tr.irbg / Da8.r!.d I Fyorar I crdil nrlra.p r hqE.oot.ot; \!tr.L

You h.rr h.r.ty .'tudir.d lh. Coq.ly or .ry r!.r.r,/ rt.,.i6 rEotlad b, k 6!0 rir. to nor. to ttdt FrE prrlolil
,,f.'o{-r ., 6ar Phd6lr. shd rill b.......ibL !o tt co!+-y a ib !.nr.. For.d.r h \rnici ttir ca," o ,, b.!o! obtu!.d
Th. Co!+tsy or il. r.rlic Foti&. rd lt.i, .rlb.iz.d us.ir / prr!l.r| / t[ilia6 / (!rtt(lq! (a l..6t id Wd$. tor &grtrl
..co.d 6 $xt tutf..E, irddilt dr., dc{D.dl f.ri6.2Lq r.6i6.rab! ftF.E. tlFnc. I |c3t|nltu lt .t rrd clt rE r.ltr.rt
r.ftc6For1d.dr1'3|I.h.!!c1.Yorbrrlldl'llood6nrgEywill.Gr!!tflnryrdcor6d.otuliryoffi.!.,.

6

,1

8 You rlso rrr.. ud )'on d€n.l r.cqd isbdrg r.f.ro€.. ErhEortt.od r..flfi.rio .'F.t o $rl ,8.o.1 lr,l6m \il orrr b.
Irrhhl. ro roy ort.r uiE: of ti. plafst,l c,st n )ou Fond. ydr.rpi.i c6ar fr rb. er,. .t'ou hnr rko rd.'bod rhlr ron
ttrt ltr orl.! ofdaldEt,Erdildd r..nd 6o ert rg.rrydrr&$.

9 Your No Ob,.crb! $dl b. cdiusoB qnh lh inog.Eal b.irrt.! r[. C@p5y .rd &y .g.s], , ..fr{r.tDr .o{+rd b!. ltr
Coop.ryro R.f6.n.. / /ilt (!drd \'.ri6c.rE of totlcurttol ail !.l aopbluaB

l0 lood.r to.urut tl! urifcrrtrity.d Eltrr.rtr. of . Sood Erbi.trt b.6rt rh. Oddlr[ of dr Exr$hrhltt,, lh. Eil.t tltulrd ,lrry
"ff6f-t V*""rtr:oo. rr.o&d d"i!cod. Ydl rhrllblp,rst d {t t.rorl ur mr Dd rdy orn.r

?,Tcrl.d Fr i.lryp(bg..lidy cdlid.ot l od Bd b $rr..ry lllf6uelr6 r.lrrd&g ttr rr.lrr),

cIl
\rxnsruPrt" co GE

GS Retails (lndi6) Ltd. Srij.n tn Logi6tic Park, G.ound Floor Part-B. Block-A. Unlt 3A & 39 NH.8 Bombly Road, Ankurfiati Nea, Saraswlli
tidge, HouatrT'1 1302. West Bengct, lndi.
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$s.r td idd Pari\(rd Tltere Ged.oholi \rll tlt lnq|l. to \!|l lnl .:Iuot tc rl$Fd \rft rrlorlc yor, tr.dt tr lot.lr rapo rble ad
etou{.bL flr any $fomtili$ lo$: wng ar bl"et of.o|lfi.Ltrrlrry n nry $.r! tr.h.fi l!13 o(cllrld fir b the , 1u!. of }oIlr

a$aMiiri! tnt:gat&

orordEsofa!. cLol orcorqErr irlt cr!. ory b( tbt nlty.!u. ln for.e fronr tl|l. to trnrc yolt s|r|ll otr..n.? d*(lptn. rrd nd.j of
coodlri !t plrSh .t lh clinlf r c{lbLrturrol ofyqr pihnS

t{ 'l'ou 3h.ll t .olnbd b l(dr. rd orh.( t.Enb or prf lh. nrlc! .M ,!8ril6trdt! golldrtr8 clllut't lgrbltilm.nr iitrrt }tNr lull b?
nD&Il8. l'or nil b. .dnlld lo . $adily ottlr 5y h. trolfid iom utl. io lru. T|l! ut.lkly I'olnhI rD y b. rtrrgt'.d ed d.artruEd
.s P6 lba roai6.

15. 1'o$ tlrU b. !3r'trnd by t! $ubr8 ltolltr ptrrrilll8 , lh. .crblidrr!.rl of ]bE {'ortioS You ltrl b. !dl6d yoficlual d!,
lmirtstootllr.lonD.. 1'or itdl rlpod lld b.p!!*n( eccodoSly a. c.li.d'3 d6i8!r.d bc,tid You qrl b. r.qrr.d to so*
ro .E!' of ti. ihitu duu! tll. d{. or uittt- Yol' $!!ti!B lour! rDzy tc lla!f,nld rd y DuI lt rtFlr<l to qDrt & rFI. ru rh!
tDdtrog 3d lnrro8 lu rrs. !!u btug r f.rrrlc roploy." yoit *rdl b. ED$rbd rril[ dr r.ority 6.sr ry b )urr r.id+E. rD c.r.
!'dr n o& b.)ud 9 Fr

16 1_ou \r'!I b. (q&,td to !rD* @.nt &y of tt )ts, lrldD! f.nir hddDr. i! &.lsbbl$laltll of )I'llr F6to9- 'r'(,o s be

auorRd . r'..U, orI D ..rd&r.. irnb hn c aa, dr. of th. dsF l[ dl. str\ .s F 6. st$rdrb !oli6.d

lE I! !@.1cqrB.you rt.I rtr. Sonrdr. s.ruc.! of Cr o4rltt'iiior d[ rthitr glt alFof58y.arg

19 lt-yql rb6cr, yorr!.f nio.ilt Lnr d llbrn abs.ot t Fod lt p.riod of l€!\t ongioely fr.d.d 6 nrbse+arly 6L*( sor strU

b. .o6dE!d r! hitD8 \Dhd.Iil, t.rnl[rt d F a cl,plqr&nln lloul f,rri4 iEy rolic. mhrs Fu

! R?nn to \oft ${hn I d.F too, tlr caanrlr.rD.ar of erh 6b!.oe I,d

Gnt 2s cpld,l'tbn to tlD r.ilrdacioo of |lra lfilagao)aol rlSrrdo8 er.h ,br6aa.

:O You n lt" @ fr.tr lE fr. p6rod of Sh I\ldru! 6'oe 6. dll! of )dn Fnb&,nti.D fl)' bG.(ndsd .[ rrdl(rd n rb. ioL
dric..iroD of l!. rtror!6rrol. Drln! lt Fi6d of potalioq lt .poidord l! tsrDinrblc by liring 3o Dq! norf,. lll \r1l!!* bt
.dt r rr& a Flo. l of lO DrF Elir !.l8ry o ll.u 6.nof Oa cqryl.rlqr of rilirl Fotnli@ Fnod ti'l r{t ull. ttil 

'!{r 
rrr

dEul.d l! stl!{ r.t..d!t )ur .clfrualid. )u! $rU .oliol. ro b! dr plDbdro. An.r c6flt|r.!dl br .rr|do}Itr r. Iubl. lo
b! l.rrrt,.t.d tl !iuo! On llothl !.it(. d nntb! by.it6 nd. a pr!,tD.lll of Or llodh Eric Srl0r) rslio dr.mof l'dl $ilt
.nard &t6lJl you.r! ftli"rrd froo 6. t61rc. b (r!4. lv!n.lo8 rt ).rolr. P6od ct rritEtoo r! itrt rol. &rd.l(il of th.

:l l'ol!| r!fu(.. 
't 

lublr lo t !.rrDn.l.d srllr.irt .try Dli.. o, $lrry b !!u rhnof fcr ori(odr( $ lool belll! (!l}nrlN! 
'lrd

n16ou pqutcr ,o lh. 8@al rEEllS o, tlf t6ri "tt,i!.odrl.l" n lb .rr. of r?esomth rupron of lrllraJlrt, dtslori[r !d
(@t!isoo of r rl irrDh'a8 rff.l llllptud., lry El of lo{aoplo. q'u.ffrrrrf}' Y6t ut,}. b. C{{d u{d.r ]rr+n$rcr Frdrug
lrqury utlo tI* chr$. of mi*otrdld (r olh.mtt. Tlt r.rq, for dr!;ruFoir(o p.rDd ri l be p.rd !o yo{ ltllt \ h.rr rlu r. foud
mr lrrlty of Ey oflh! chl,!.l fd s l,ict )ru n.l! o!p.od.d ind [or odl.nn$

lt You lidt b" boErd by tlE corL of(oufud. lr[r, rlgrhnorr ui oli.. ord.6 rn fr..t .od trlrd by t!. ($!r&y toru ntu. ro h[l trl

rlhllon to yor !.rrtc coodrlDla. qfuch nrll faafl pAn n fyor snr'r. aodlrc rDd trru! or aNpb]uaut

:, You llr,y h. bd.rl(rl ptlrDlrl of 5o!a r$8.. dr ict rrrl of !lbr!r8! ofNo,t, nlil6lrL. .l.cEtn\' ald surhr olhlr r.niqtr

:.1 You .lDll .rLd rll .o(P!'.t5! lo fi. cll.ol r 
"npbrr.ls. 

orifitas. ftFt!.at lN?r. .lc 5d .b dl ruch tlngi &!f.utu. furtfirlb. rd

lo lb! b.tl oft dn *rll !trd Sdxy tr fl.y b. E(t!e./ lo t'r! tb. .li.r! lod Ffq l rll dr ihlpi ot$rt d to }ur fioor tln bhl,[
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lrND[n t,\tirN(;

n!rl9lr.. I .o|l!rul b ur.rdfltuo8 god F,rio|ul lyprarf rDd rdtanri to tlF colllinnv I tr.]orxrrry tlud.llf.1
I L.hro$hd8r rlut i! rn oqtb)'Lr. ofR.[ c. I\Dj.cl! & ,,rqrarr ltilrtnrFr{ ri.nl.F, Lt.t I r rr r6l,rnl to .dhr. to th (oroprn!,.,

us lod nrltd.n0r.
l. I mcoFor.. lb. urponnlcr ofpoht.nod nilxctful.nrllrurrrtrofl \,rth c$ro lrr.r.l \n[.mrnl.otb nrtrtt.\t.rti (lli,torDd, rr rt

fnardl) . plof6tis|tl, rld rot[Fq!1 ll|]lu*.r, rdr .ly lilbDIrg to rhPl rei&k lrl lllordrS i'ir,utr. to rh. b.r of uy .bllrty
r It bo$ldfr $.l uymh[uyr.qur .loI dl. c, rft lrrftrruo.ri a d ltlsrotnlll t..lErr.rftrdr oflilI,l|.r.l rroxcrror!. $ Fr of

$y ,e$otl3ibdnt6 I tdl d rSarly folb\! (!nlp y p.or.drF! for cn$ t ndlioS .nd tootlctpng, .dnrn! lrcur.y .od !io,F...r.].
.lrll tluA b ri!. of .n).6!(rr? cr. dr. 3.rD. uuy D. r.(n\I'r.d fou nty !.ler}'

I I ud.nnod tt.t lb. tlor. oprrrdos tlrlhlt rLrtr (oh.ld.$llt lL.lldolr o I lh. ..rrU E rkthtrtl.btt?(or.kro..kd.,
ulrtlrr (ooitnl lo..ltrn io OF $[t!.1 rfLaosl.dg! 6.! rlb tr .rudrl (r. tt. iuoour turdlod[g ortn CoDprlr.,..d I .!!
Pr.PrFd to (orrrluI. rr !.(..!1x4_.

5l&n(oorou!.dlo.[ad,l!.n(!lplr(.f!.frol[&r.nnllritiootrbir3ba!.dongar&r,sgr.nc.,r,,lyodrrFord.d.tfi.t.flrr
I $r[ lrlI rll Coll..8!.!, f,bit8.' nrd Ctrs(oo.tr l(nh f,l!l6r, r.sF.t. aod diSnity, .!d I sill plolnpr[i ilpod .ry &cr&oa of
d$.rEun to q lrr.r!o.!, {lrt I Nite.s or .)p.n.n t ir.itb 0l. HR D?rii'Ed

7 I.I! (ctrrlru!.dloFnr(IFlirg il.ll [.lluD8 !.rrioo3 rd$!*$op!, $fudlfi mndclldrutusllycr rop6ld I .clndu.l.dg. lbr| ih6.
rt! lmg op|[iirEril.i ..!.sdtd f(. oy Forgs.nil d.liLflIr.ar dd 6r coDpsy ! gron1}

t acbo$lcd8a lhrt I h.rr re!( urdlrslood. rnd sFt. to coopty ['ilb tha tcnns @d coodirioos rat fonh i.o dij
uo&rtrki & cDco[+a3lint lhoia o$ltiocd ilr ruy ApfroisrrDart ktl6. a'olnpauy Policia!. ald procedrr6. $bj.ct to
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ARAN,IBAGH FOODIVIART PVT. LJTD.
Cl : U 9m/vB2 0.1,Zrt9fl(.{l1t

REorsrERED. of FtcE : MoUZA rEUp R pLoT !?:ll#, lffi !ffi"Tl[i?
PRINC|P L OFFTCE : 6eB, CHOUI/RTNOHEE RO O, KOLXATrTdidd

.-.,,nncffij
(tF}.rn I t TTFll

r During the retrincrhip pcriod, ifpur pcrformancc is asscsscd to bc uDrcccplrblq paniculs.fimished by you uc hlsc or you arc huna 
" 

gi* ,. ig JrfeiOing or dsmrging informaricr ocusromcrs or pmwd h tc rs11iatcg 
-wittr 

pitfcragc, ofi;cmployccs or scck cmploymcnf wifirhc crstomcr, cricnr. busincss sssocirrc cr. co.p.ni 
^y 

,.ri,i-i.,. ,t . ."rigr-.nr immcdiarcrv.

[fr, 
*irt ro air*ntinue wirh rhe assignrrrr yor .rt r.qrir.i'," nffifr."-r'#,IilI".,,r;

' $*:#ifif#Jlretdnerrhip t.ur rsignmcnt.would bc conrir,cd r]d you r.tDurd bc

._ ._-By-sigalng ttts otfcr lcttdr bclor, I, llabin jana rcc:enrmlicn-ro6ouenr lil l,imrco. rpl lhh job, oltcn{ by

Dcar Nabln Jana

--.,__ll,l:*.ti:.t:.y."l1.ptltri"lrnd ruhcqucnr inrcrvtcw, w rre ptcrscd ro otlcryou rnarsrgnmrrt rr ARAMBAGH FOODMART pvr. Lrd , srt. i*.u". *...fOsrf ZIzUl3Thl,lc'rq ygt,forrh rhe reras of rhc otfcr, which, tf yo. .*.n *liigrri ir," il,Lr.n,.
r Your cmploymcnr will bc onfirmc( only lf pu qualif! rhc pcriod of rcrrhnhlp,
r Depending on pur pcrfomrnci Ure period of m6ine6h,p k liable to bc cxtcndcd.

' DurinS the pcriod ot'rcuiner you would bc pald r consolidrtcd lump rum fcc of 10000 / inINR.

' Yor'r wit bc cnti cd ro Eccivr Rdrincr &c and pcrformancr ]lrdcd ArowrrEer afla compraingom month of Fy of thc assignmenu

Wc wlsl you rll thc b.'t for yotr cr reca

Silc.rch

ArrmbSh Foodmrrt h! Ltd

w
ED

DGM-HRDyldola & Conpltrnce

HR MrnaBer

kdnb3h Foqdmart hl' uo

/-,1,* 7"^
o:tr & stSJr{urc ol ondtd.r.

{AHISIIA.DIJ. RAI L; 
"\,D



ARAMBAGII TIOODIT,IATIT PVT. L!fi).
Cll : Ul 1wfit201?P I Cll Ulf

REoTBnRIp epnsg : *ouz rrup^nl "- ffl#l'|lWtff;f#
PRII{CIPAL (fHCC : feO. CrOmruOtlEE ROAD, ltou(AlrvTm m0

,&otlIia, l}gnlta
Ed:.rrftorr'lt cto4rtt om

0r}.tn lET'r.f,n

Irlrr Atdrt Xl.hl
WIO rfcmcc to yor lppllcdlon lnd &brcq$ot 111crvls*, ft r1c y'clcd ro ollcr 1ou rn

rssignmarl rt AMMBAGII FO0DMART pu. lr,l u's.k ;*.rtvr wcf eionrnr mr ls{tc, rtir
foflh th rflrs ofth offcr, whbh, lf you rmopq 11if f-gpri, f.* *fg,il;t

. Your cmployment will tG connrmGd, only ifyou qrtllt! rhc pcdod ofurirrrrhlp.

. Ihpending or 1ou pcrfommc., thG pcdod of lurilE thlp it tilbto to bc ctrdrdod,

r D.,ing rhc Dcriod ofn{dncr yor nilld h reld r oruolldrrd rump rum foo ol t0000 / in
INR

. Yoo ,\xi[ bc attitlcd to rtcaiw Rdrlncr fcc rnd latbmnoc rclecd dlowrocr rfra complc rU
o* monlh of FY of thc Bignricrjr.

. During thc rctrincrship paio( ifyour pcrfomancc ir rscrscd to bc uucccpt0blq prniculrn
funishad by pu uc fdsc c lou rrc firmd o 3i'e ruurg mirlcrding rd.-gkrgioffirnrlim lo
crllromcr o( rotEd to hc rscirtcd wirh pilfcr4c. othr carployca c rcck crnplo1mrc wirh
$c oeorEr, cl;cn! bt8lEs |rs(Ehc elc Conpny mry tcnirlnac A,c utgnmcnilmorafr.ty.
tfyrn widr to disconrin* t{irh rhc rsr,gnncnr yor ,' ,.+r,nd ro rnform tho conprny r 5dayr ln
Fror.

. Ar tlr ad of tlp pcn'od of retalnsrshtp l.o., rrsignmcnt murd bG continicd ud )ou c,oord b€girtn in nriting m thc srne

Dy r&fuC OL etrcr lcatcr bdo;. t Arrlnr Xtrtu rcceDl tf b ,ob, orcrcd DyARAIIIEAGE FIOODMART (P) Umtrcd.

Wc rbl yot t[ tic bcst tbr lotr ctrtca

SIlenly,

Arrab.th Foodm.n h/t Ltd

w

Aln;ra Khalun-
O.lc & gtnatur! of Crndld.t

AT
EDDGM.IIRIt,itdob & Coopthre

,""dl#Hff;,.1d.
&r, ttfcf
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Rcf: l l R /..tPRl-,r:l/k t /6 !.10.tS t -0S

Deal Sagnrika liarul.

Dlrrd-o_I,0.1 :(|l.t

.1.41

()[I.r ctt ,\tllxllnltnclll l.ritfr

Tlfs i! \ilh nfcrllrc. lo !.ollf nlrylicnliol lrnd subscquel Tcll nud hltm.icwr ].$tr trirt $ith tK.
\\t !rc llcestd lo olfaa lul ar allroitllrElrt ns CSA ir lllc cl|lrlo],DE t of th! coll$a|ly rxt jecl to yolr joitinS
ou or b.fqe Sagntikl H:url:r. Tlx] o[f!r ilull nutqrt:ltic0ll!. ln||sc ifyort do nol joitl.
Raliuca Roj(lt! & prct)at! Ilnong.nrctrl s!$'icca Lkl is cngnged ill tle lrusiu$s of pr,rrirling orrsoru..d huriur
resoura s6\ic6 lo tlEir cliattr AcftdtEl).. )$u nrc nssitucd to olrr clicd to $ork a$ CSA h Oridt Kf eltd
slEll ParfoD dlrtics lhtl stt nssiSrl.d lo \.otl ir cooDectio! \rith lhc Cliars' lrxsi css rt tlrci, pr&!ti!.i ar may b. rdiir.d
ftoru liD. lo tiue.
'l'ou rtill tl(ti\l an AnrNal (ilsss Cou{rqrlrliou (iicttding Bltsic alrd nllorr"lrc6) of Rs.12g?00/-p?, .nDuE er b.loli.:

&r. per rouur

HR.{

Your faittfirlly,
For

{il'i{ 1.,
(J

1A

a 'o 11

Encl: Terr[t rnd Corditio,rs ofEuployltult- Atluatur. - t

AG REtails (lndis) Ltd. Srijm lndulbirl Logirlic P!rl, Ground Floor Plrt 8, 8tock.A, Unit 3A & 38 NH€ Eombly Ro.d. Ankurhsti Ne.t
Sa,aswati Bridge, Howrah.7l1302, W€st Bengal, lndia

Colr'c)nlcc -.Lllo\arce

IUotrllrll'Gl rrt 10725

9J EO

lltS

Aroual Gt! t 12s700

(p: Scanned with OKEN Scanner

Yor $itl bc .olcrcd by qrplicalrlc rr.nrtory heocf(s srEh !s pF. EsI ed Bours .tc. Tb. coDlpnrsari.a ii subj..r to
prlr'aili!€r te\ ed otlr.r la$.!. policias. nrhs alid Ellidllin.s. you rlt cq,ectcd to tecp ),our coorp.dgatioo stict\-
cool'i&nlia l.
Yoor appoi$tnErI .d sub6.qucd cooliDuatiou of aqrloyulart \itb tb. Coorpedy is suicdy b.s.d 6 )-oir coEislant
d.litcr,' oll rlrc alt cd p.rf6tlnDac paraDrt.t.i al,d cltrpli tca irith dl. rilu.s .ud guidcliDcr of UE o|r!'ld.atioo. Th.
laDt! ofyour Guployorot $all b. $bjact totlt rcquir.orast of&e 3.it'iaca lrovidad by us to.Nralicui md 3bll dso tr.
3u!ri..:r lo lh. r.quirr86n of&put tion or co8pLtiotr of tl!. project $ith tlrc cli6rt.
TLa rarlrls atrd coiitioos ilr rlris laner alrd lha auft{urr9 tlarEro ilill fornr rqrlJi ofappoi,uDaot ,IJou FrrjoiNlt,
Plcasa si[N ard ratum e .olri of tis letter as a tolro of prtl aacaptr[ca of ftc l6u5 aod colidiiiqls o[ aruDlo]uad rrrd
rcfina llta saarc to HR at tltl earliasl.
PrcaBc tlulc tlrl docuD.ots to be subldnrd otr yr,ur drt. ofjoinilg as part ofjoiDiDg c.rpliauci!.
wc \r'ish you a loD! succ.ssfirl a3sociatiotr NiUl us.

-^,ffi$r,,n.
Siltoaturc of r' Enplo).cc:

Brsiq



rrl:nmiilr
A[natrrra - I

TENIIS & CON'DITIONS OF EiIlt'LOI1IIEi\iT

l-ot,r nlplolrrlr{t rs $btccr lo b.r[e d.chnd !d roturln8 uldi.slly fit ry . Itrdical Offr.r 6 by I Ddtn q,ecfisd b] tll.
Eit Ul5hu?at. r!. Eloblish.d tri tt nd{ b 8.t yo$ D.{rilt} .sttlnd ty.oy cdlfi.d ]Ldcrl FcttoF. d!ir! dr F,od of
votr 16tct lD cr!. }!u r! folrd mldirlv ul6i to cotlmx r$th dr. ,ob. )trl nrll 16. ]ur lrn ul &. Job nd ]ol! (q olnrld n.ltt
c![l. ro d.l oo th. d..! rq| .. fqlld !&drrlty ln6t by th. rF&..| Offrc'

)'orr +ct,ltrrlrtl ir t6s.d oltt t siof{t p.nrrrls.3ut c r}uli..tr6s.i. F.ar lry,0l th.l?lclhd fa.njddF!.d tr
a.!. !$ ufqllrrro 8n .n ry ).or B f.ilod hh. ( iroE (! Flr .pp6r&d $rll t lebk tq t.drirrtor nrth .oy lD!.. s liry
rq li.n of ett..

5 You r. r.$!pd to $iEil lt folb\t8 do(Uft.ntl if ttE sror hrl.lot t,..rl $brDitt dce,fi.,

C.rrifr.r6 ir npF! of, Edtrrn6d I prof..io.t eEliic:tio!\ EiE6br.c. I)|ts of Bih lld oth.r ElrrFEats E
Gifio.l b8r&r aili .qi6 6.r.of:

CAi.s ofyN p.!.portplbtogn& r!i& \tit. t .t?mrod:

CryofPrtspnr./n.!oC,rtd/\btf:ID/(|trrr[glr!!!c/.rd!..ro(:!yoti.rdo.rtEeor.3plDofot]t,r!.rd.E"ald
!6oio itnrtty;

Cog of yoor Pa].{,

'It. rddF.s .r udc.td ld lqr rlplicrto 6r !E0oo!D.ot slull &.!o to b? .firct f! !.lrtnt dl, coolllnorrtbn to ,ur. Et.').
caulstoatl.d d&tri.d lo Fu a lh. Slrtrr addrs r[.ll b. de€rrrd to lnrt b.rrr !.^rdupor yorr yqt \r{ rflndatcly ndrtychrrS"
of.d&!.r rtEr.

r AIl lh. rbo\r .obt."rots d."dd bc 
'odrd 

lo ih! cd.Dr of sbr€oe 
'. 

irb.,r L$r or lei\! rirrb'r Fr. ooly Bs. sdrry dall b.
r.(LE.d fe cDrydlllg tc (!od&ric b fr. proriLnr Fllod

7. You t rr h6rby ihciz.d tt CtuFry or .sy .g.ncy/ .Balo6 rFhld b, G.ot frolr tiuE to !G to std! ]rlr pt oLrl
,,lr', b. m 66, phtr6,^ rhd idl b. rc..iiibL to rh. Cor{.ry r rts s.nr. pror d6 fu ,.trch thr co!.n I b.Eg ohrurd
Th. Corqnry or !r 1d1i.! Fo\i&r .od ,!!|I dtonr.d rilrt / prt crt / .filr.!6 t contnctrs cr r(t6r ..d qdrt. \,qlr &Ftil
r.crd ot .lrh phrfcE, iochldlo8 d.ll do.rrEnrs, ..rii6.rtq t.nf.alon r?6S. r!f.Fs. \ hrrltr|ourll .k. I'd cro ls d.rd
!61rc6 For.d.dr l' $rt rg.ay. Y6r tqr! uodr8tood t.r sB yrtill.Eua l.trlltya,rl rcdrd(ddll] ofih.ull.

8 You.Lo rF.. l.t ,o'ditn.l ...ad nrldl8 r.ftrat(t., t.rtitEllrlr.l|d \..nflcaro |ttrtr o|t srrh .t6rcr .tftIr!*ilooh b.
r\iil.bt ro ltry oa.r u..$ ofrh. plrf.e o ,. ]Du Ford. ydr .rpkd cor.or fa rt umr ),ou [N. rl5o ur&,,rood lhar ,rru

hrrr 6. oplbo ot d.l.llo8 your drgrrd r...rd tutr $.[ .fnry d.tibe

9 Yorr No Obj.dbq{r[ b..d.rr!!o$ nalr t ilrl,0aD6 t Nt ! 6. Co|?&y rrd ry rgtry r apturbu arta!.d by tlE
Coo+.!yfd R f...nc. / A.otcrdii ttn6otn ofprr clrtld -d g.t atqrlorlunE

l0 ts od6 ro !^!" rt lnif@ily.nd rI.lr!.re! of ! tood.r$l.rr tafDE rtr or$@a,r of t Erl'bldurnl, fu E{rbtrl,,'.d uuy
.t itr opaior Fofd.ydl t[rltr Eot. rt o&rd dt.i cod.. yor rbll b. pltl.nt rl.[ 6! iut rn. ,..t rd tdy mrntf

ll You !r. dp..i.d tota?,rrri$lrypsbg. ts{y lorid.ltd ad lot b $n !|ly &fcrEtto,rtrdr8 tt srlry

TED
fS Retails (lndir) Ltd. Srij6n lndustdal Logis(q pE*, cround Ftoor
idge, Howrsh.7ll302, WGst BsrE8l, lndig

NH-6 Bombly Ro!d, Ankurhati Near Sar63wEti

PRTNC L

UAHISITADAL t(^) co I qGE.

CFj Scanned with OKEN Scanner
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5 You h.!r? &t!tt girta !o oqcdid E th. C@f.$(Or iE Fd? C.o?ei6 tod l.io.bbr) ibrila tu.pgsort lDfao:r(n rd
d*.,Dlori. rrlrrdu! trl ror l,$rd b a.(br ouob6, .lh.r c(^tlD@ E!r6 tD rub.r $rt r! \'br6ID, pAN cd{ DL e*.
g.rd6, dra of binh, .d&..!6, rbbrh [ro,t r, er, . .d,c.r'. E.6d .!d .rrylo]'ord ,.(od $irh oly R.frr.oc. Arn.ed.ot
\tn6.a!o otlan rtd trt Xtli.E! n !I br3 +poo Gd trnc t it a .!},ro! tr.r f6 fi. FrryG. oft Ct8mlrod 6berb nd
r6ificrt5a3. n rd.r to n il s.ni(.r $l.h rr.rpblE ot,f tr.iria8 / Ea8.rD.t, / FyEoi,r .ndt I iers.. I h B.oa,.ot.rrbcl.
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ItrEti:rit tfErq

ult rd ttrd Fit*ud Ti.,p .,d",rrdr n.rll t ! u,r.ir" rn jou rnd 
"auot 

l*, durd.rft rnya. l.m s{t t. iot.ty r6r,or.ir,h andsccolt tbh fG ('y ufonnlhoo ro' {&,ng o. r,naact of.qrfr&rtirrly m f,rt $ry ,.rn"l, l,r ..c.n*.l ,r,. t) rrF nn.rr? of ]o,r,

ll' You $tll he ao\! !d h'0. xn lc. nU6 rII r.g Lhoo, llrfudrts.o .ht. &Lorln, rrt i&nftitli[r. ofit ,3 rrd r].1rrh olh6 nir,orordcEoflt cllEt orcoD+my.t l!* r.!. rury t. thrt lll4.rollrm fo(t fio'nrn|.,otul' yqr sII|u olr.rr.?.irclplm?.0d n t?, of
c6dud !t?h.ibh et rh. chnrf r acablilllnGll ofyor lotltllg.

l r You ltalt b' 
'Dllbd 

b l.a\'a tod odr.r b.m6b .! ptr th. nd6 rnd ,lgutrrrqr to1r,tr nt .lEor'r .strbl'fu t*,l?r! Ft, r.:[ b.
lhtboS Youlallbaad kd to . nully off8! rtly lranotrftd ton lnll. to tmc Thqt Uyllolidry mry l, qrggrrld nrl &t.'ttun d
at p6 $. ton{t

IN

lS You $rll b. Bo\'.rrrd by th. $rkot ln|rilrtrarlsu .t tlF .irrursltlr"rn of you, rro*rrE yo $dl b. rpfif.d yor,ciurl dry
ldlotr frorB uroc to !o!. Yot .hrtl Fpon md h. pl!r.ot, *(ordiltry .t 6" clicr,r d.igrdld loc.tiqr ?ou tr b?,cqur.d !o !.o*
lrr .ry oflh. ihfh dlnre U! dE or !{&t. yoll. nltbDg lou,s Ey b. 3trggald ed ydr o., lr. ,!$!r.d to srrt e 3pellr ro tl*
ucinrEs ad ..tt,tti Io ci!! ]Du baltg t f.irDh .d{rloy!. y(rl shdl b. pto\rd.d nilh dr lanr(y ..Gqt rp !o )!|,' r.rilar? lr c.r.
Iar $ ort batud 9 Fn

t6 1'ou \r l b. r.quEd ro ir!& o rdy dry of th yar, ir.hdiog f.stilrl toldrF, i[ &. 6t His&r.nt of lllE p6tr!g. .tor lrdl b.
.lloitdr R'G.tltofio !.r(,dloc! nibhn.arryoo.oftt d.yto tha trlaL, aa F 6ciah!&h Doti6.d

17 'I'out qb)el & trr8ftnbl. to ,6y oth.r plrc / 6buirtEat / &prrh.d / diiJDo,/ rEil / brr.b /. bsAq. / ,tf,laE of or
ch.nl ';rtscrn? liostrar, 3ltt rsif.r srll ot .Dt.il.ry rrtlis. io yd! idrry I(t,/ E !dr..'s.ly dl(l y,lr ftel@.rB.

I8. h tl@al (qrrl.ydr ltrll rlt . &Ddr dl. s.nxts of tt orlroiz.li@ @ ltbio{tlt .t! of 58 }.G{s.

19 !f )'ou $ard yourr.tt $idrdrt Lnr (i ,!!rir r!46{ ba}ud t!. pnbd of l€.rl ongiExy gttrrd or $bs.qudl, 6r.!d.d. y(D rblr
b. co6d.r.d .i h$in8 rolr{bnty tkDsrtld }qlI.qlo],tet sithdrt giring rty aCicc raL:s you

RrtED lo nort inlhir 8 drF toE rL .sE[!sa6t o, i{! rbs.oc! .Dd

GIl'! rD crplafiio! to th. r.usfrcno of fr. lhffg.ouot ,!g.rdEg er.h .66€,r.!

:0 You nrrl lr. od Fo$.tin f6 r p6ird of Sq t'lcr$s toor lh. d.tr .pf ,,on irDinq. {trct E y b. ri.r|d.d r ftdred .l rll. iol.
dlsdclr! of lt rlE g.'!cul. Durtrg tb. Fiod of Fob6tio, th. ippou o.ol b kruilar . pt grug !o DiF troar. ur $nr!g by
.!har ar& a F)lrcd of 30 Dry! B.rr rdror o lr$ tE.!o, or .cDpl.rioq of dt.t &$rna Fnod hll rrh roc r!.r \!u rr!
ldiBrlrd io nrih! t tatdrrt ldrt c(rlfr'tlrti(i! )ur !h!ll .rali[r. to b. @ FDblid AfLr cafrlnr.lo. th. arylo-^u.{ ri lrlbt! to
b. tnlllt.lrd !y lryr8g Ooa lrloo[rC ooricr i, rrittdg by atcr i& or p6]D.d of o|l( iloudt Drrlc Srl$r. |tr ltau tiltlof 1.ol rlall
,!.rd drt6 l l }1,u rr! tdi.lld 60!1 6. r.rlic. b nriiDg. \v.i\'!rt ll$ Ndr" nfiod ar tliloltE rr.t tU. d. dr,lrldr of tb.
cos?.sy

2l Your l.'ll(a!,rc lrrbl. to b. t.flnn.t.d $rtlEot roy Eti.. o, !rhD,n lt .l!of fa mrtccldrt rrlhrr b6og .rltijrN lod
ri:llldt prl,udc. to rh. t.rEnl ru.g or lh. tar -l!u.ddlrl" m tb c'!. of l!.5oll,bh llrprD! of ,tltraalrt, dsto]rb. !d
cdoiLnou of tl al iltuh lrt tnad lEptrd., rry sl of lrirroplllla or reffri.lry Yor ruy b. pl&d ud.r erlpnBlor Fudoe
co4rry ito ttr 6rrg.. of lursuodrl6 ott r$ita Tt .aliy for ta torForoo prffd tr l b. pDd to yor qdy (t. )ur r. fornd
nol Frlry of my of tlD cIE!!! f6 $ rr.t you r\...r! $rplrld.d nd tlol olh.nru

:l 7ou fill b! bold by U}! @d. of (odl.l. ruL.. l!guht( . rod offa. rd.n lo fa(t srd trrpd by tha cqnpIll 6ou ut. b hnr o
rahllon lo yqr iarrtaa cfidd p!!, lrllalr $dl (orDl part ofy('r El,ra aqrdrlrqn lod tan$ o, luploFrau

2, You lnry b. Ltdotro Fyll6rt of J(,!i $r!6 o r.(,dill of rlbi.t. of $o&, nfl.rub. d.(hclry ad r{llrr otD.r r6trdtr

L yol$hdl.rLd rll.oot 6dbn ro $Gc!! illlpbyr6, oridBr!. rrFlrtlrn6, rr( lld do.ll !r.[ 6,rs drigrdry. h{rftlb {rd
lolt t nof yqr itdl rut *rlty.r lnry br,Fo..r.ry lo l. rthc cll6! lld Frcm rll ll* dur. altr|tbd ro Fu frltr rlrr b lllr.

GS RotEils (lndit) Ltd. Srii.n lndustrill Logi3tic prrl(, Ground Floor Pr .B,
ddg6, How6h-711302. W63t Bengal, lndi.

Bgmboy Rotd, Ankurhrti NBar Saraswati

D

c
"r rEnnl .,'J

([i Scanned with OKEN Scanner
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Mr:nitffIEt&
Annarrlrr, ll

tri{D EnT..l, tQ^-G

l

lsrl|ntilaHaltra.h6rby*lro\rLd!.oldi!r..t6b.follo\rlllgt.rorsand.(i]iltoo3llrco|trctlorll 
hnr].aplotiu..t

I rod.',rrod tbt ml.aiioroS b:.'" gr*rrag .od hlF.,. srrudnil3 B e!.arr.d fo? o F6rnr. .r*todt6 ?rl,ensr. md i Fofe.r,.util! ph(t. I t@Dr! to rrtrrDta[l!! eood po:aul hulme md .ilrrrug to lll. co|up.n\, i fr6olrn! llr&lln.s
I *ln'n hds' lhil 

'r 
.tr 

'o+bF. 
of R.latct proFcri & Arplr! rl{organ.nr s.n1..3 Lrd I nm rq$t,!d ro ,rdh.re ro rrr..ffipar].sundrmiotcy I ndl ,*.r th. Fi.nt d udfm'r: Foi.id.d t, th. ..,p,,y, foll* dl grr&,trr*r r l ,oirrrbc,trr r"!ar trg nrFop.,

u5. .rd D.rltairnrc!
In{)_!'r..ii.ur+ona!.ofpold.aodE+.rrfulcouDrhrnrror\.1l[(lldonlcrs.I\rllcoo5liFnly.rl8.g!n,horto.r3[la
fn+trd). prrfiilranrl. ood coutr B otls,l.r, rch.1, h5bfling to tharn.rd. rDjd pmi)dllg nsrrtlo;! b u.b6tofrry lbJrty
I rlrD\t d8. thrt n]. roh rtl.)'rqur! nl. ro brndh c.{ lrans.ct(ni.rd ll,{ol.jo ,.!ll.nt? rerqdr o, trm|l.r.l lfulu(|olll ,j prn of
o) E+o,tibi&6. I rrll drl4.rdr folh\.$&oerD Fs.drpr fn €$ b du8 sdtoddi.ep,g .,.*m8 alcurrf,y.od r.!re.o'*,,
talll tE!. lo ri!. of ey d!(,"?sc), th. r.o. e!).b. r!(!\B.d &m rry $lrry
r uld'rri.Eil ttra lh. il!r. oP.r.do! trdrgr rtrrl coh.lrtr htlt th. nriDgi oftt. r.t.u !l.rk t tlr rtlci th. rror. b I...!.d. tbttth'(o6r6i to.dh.rr ro haio!. t l(lDlrl.t il.l ttk k rrodd tor rh. r.EC! tur.tbohgo,tt CoDpri,!.,,!d I.D
Pr.?rird to(o rtt'lr. r. n.(ttslrr..
I cm,'inGd to lui.r.n t tr-tkplit. i!. f.om dr{rinircror trbi".b.!.d on gdd.r, s.n, m.", n efly ot,.r Fot.ct.d chir..l*lr
I fin llt.t ,ll coll:trEi, lhtr.g.' ed c\ll@l.rs $[h f.itn6t ,6Fct, sd ifpury. iod t will pro6?aly ,!psr 6y Dcld.oB of
dB.rEillio c t-.!s.. ftar t$iteBs or.rp.rn!.G{rhli.IrRrylEd
I 2& ..o,rt.d ro Fnrcip.rilg rs .lt hd.o! !.!sios Ed {o*{.F, ntth.r .oodrftd rirrurl, 6 i.! p6$o. Lckno*Ldg. ri.r rh6.
tnEing oPotu[it s lrt.s.dtd fr 6tt Fof.iri6.l d.rdop.rrdt d h. Coqplf s Irotrlh.

l

{

6

7

NaDre

siEoarurE

Deta 0

of,

35 Rst ils (lndi!) Ltd. Siirn lndurtri.t Logistk Pert, Ground Floor Pri.B, Blosk.A, Unit 34 & 39 NH'8 Bombay Rord, Ankurhrli Nelr Sar!3witi
idg., Howah-711302, Wost Bengsl, lndi!

L6hou'l.dtc lh[ I herr tt.( uorrcnoo( ad a!r!c to c@rply nidr thc rcmr. dd a@ditio6 scr forth in dris
uodlrtaki!8. ctroryassi[t thoac oorlitrd itr oly Appoioh&nr rrlt6. compsy poliaias. ard proc.dtr6. $bjecr ro
artt.trda.ott as dcetrr.d letlssary Frtrlhcr t tivc [ty coosqrt lo clausc3 rp. t & 9 of {te lerDrs sod .orditiols of ury
Appoiu&Eut LcLr.

GJ Scanned with OKEN Scanner
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METRO RETAIL PRIVATE LIMITED

97- Andrrl Road, GKW ComPound
S hed No. 1, Howrah-711103

C r N-Ur{goowB2009erCl 1961 7

ytrrrt^i rrtrtnr" lrotBtrr

orr", .Q. 5..r..0 3, 2 0 14

Polnts to be understood 'nd 
silned:

1. Your Gross MonthlY salary will

t-01!! YC.IllJryI t r':!:'

be Rs ., . per month.

Il""r..r*.r.rnt s. $hRSHA Jat'ra
With reference to your subsequ0nt intervie$' with us' we are pleas.ed to offer you a po$ o'

:R..EtrtrU:lHdu}:_+ssi'iii.ii'd;'o",o,ranizationr,,'etroRetarrPr^.Ltd.

2, Your date ofrePoning lvilt be o ..5-.*r. 93.,

3, Your RePorting location vdllbe.170il. ou willbe on Probation fota Period(fttt v

Gross Salary,ln lieu thereof'

n. ,rJig *. .*^e of the service' you shall be liable to be posted / transferred at any
-' 

ilrii., a"prrtmenr estabtisiment' factory/warehouse or branch of the

company/8roup In e"istuntt no'" o' *hiih may be established alytime hereafter in lndia

and/orabroad in such caies,you will be governed by the.terms and conditions ofservice

,DDlicable to the new assisnmenL without any addifional remuneration'

S, ill'.* ..qrittd to t,bn'it tht btlow mentioned documents at the time ofioininS: -

-' 
;;;;;;;;h;tr Card / tiank deuik / Last Educational-certifkat( s,/ Previous

irlproyr.nt a.t"lfs (iiany) / voter Card / PAN ca;d / Blood crtrup /z Recent Passport

of5 months from the date o[joining until and unless 0re comPanY issues You a written

confirmatiort, Your services sha Il continue to remain u nder prohation, During the tenure

oftlis emploYment (!vheiher under probation or uPon conlirmation), Your emPloYment

maybe terminated bY eitlter PartY giving lS (Filteen) days'notlce or 15 (Flfteeu) daYs

from weekly 0ff. You will be treated as absconding and will be tcrminated from the i

y0u are absent without lIformation for more than 7 days.

9. To get one PL credlt in y0ur account, you need to be physicallY Presenl for a minimu

lz days in any month. tn fase your physical attendance is below 12 daYs ln anY m

you will not be entltled for any PL credit in your account. You ill be entitled for CL

5 months ofyour ioining on pro rata basis'

slze color Photos,

6. iou.r" r"quired to attend duty in altowed uniform' shoes' lD card and clean shave on

regular basis.

z. yJu, anunarnce will be calculated only through 'Finger Prirlt Attendance Machlne'

wherein both in & out punch is mandatory'

8. You are r€quired to submlt the leave application for any absent/leave in hard copy apart
ob if

mof
onth

&sL

PFTIY PAL
IViAiIISHADAL FIA' (:

\

a fter

|t vr w.. m b a a z a r. i n

ED

:t.ta-r
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97, And ul Rord, GKW Compound

Shcd l{o. 1, Hcwrah-7t 1 ,03
c IIll.Urr900w82009PrCl 6| 7

aa.lrhrar

, l.i

oller and uncondltlonallY eccePt the same.

10'You w l brw to submlt tho Mobll€ phonr durlngthc duty hourr wlfi lh. ttore m8t' & you

wlll heva to pcrlorm duties rs oer irore Shtft schcdule. '
rr.vouwilrucJrr,U;j;'dffi;r[."t ontyrftlr!monrhrfromyourlotnlntdircootdrv'

ffxtd by managcment hom timc to tim!.
l2.YourReslgnaio" il.;;il," b.;uuit,,* rn H.ra *pv, s'hlch 13 m'ndatorv'

13.You wltl bi ellgblc for thc rppolntrncnt lcttcr pa:t probrllon Pcrlod'

l+.You hew b deposrt rour sonuniffi;ifii; rh" sto'" Mtn'8"t 't 
IfiG umc of

reslgning hom the f"O, "*.*r. ", 
.r.""i"f rt:oolZoo 'rtl 

bc d'ductrd from your

SlncerclY,

For Mdm-Bcttil rPtt' Ltd'Gr*-

"T" ffi,s?'*ou*or*"

L P

*xl

({

slgnaturc: 13Pllt^ Jar'a

Datc: 6S. 03'roi,

- 7 r l an

I
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rlrrrlat t Drtlrr.a.rotll.r {llrtornt

METRo RETAIL PRIVATE urrvrrrrO !
c 7 Andul Rord, GKW (omPountJ I

' ti'^ ll3.;;Jl,",Hij;;i I I J.l I I

LO l itr-t N_c 
-G 

l Ll n r t I N !:-(

Ilo""..^o.r, s. SAbNAm S)LTANA
with reference to your subsequent lnterview wlth us' we are pleesed to offer you a post of

:.P-A:i}Z.:-#di'iift;ciliein o" o'e'nt"tton Metro Re..ir P,t Ltd'

Polnts to b. und"rstood and sl8n"d: I

1. Your cross Monthly salary wlll be Rs 1"ffi"+"' ^ont''
2, Your date of reponing wirl be "'0'5{ "9'3l2'92fl
3. your ReportinB lr.ruo, ,ril i,i77Al,(lr&1i11 *it1u" 

in 
proba on for a period

of 6 months from tr,u a.t. oifoi"i"g ,ndl and unless the company lssues you a written

confrma!ion, your s.*i.u' i'lt toitin'e to remain under probation' Durlng the tenure

of this employment lwnetnerunder probation or upontonfirmltion)' your employme nt

may be terminated by.iutt' pttty gi"fng 1S (FIttccnl days'notlce or 15 (Flftecn) days

Cross Salary ln lieu thererlf'

{' DurinS the course of the service, you shall be llable to be posted / tnnsferred at any

locadon. departmenC esublistlmenL tactory/warehouse or branch of the

company/group in exiJtence now orwhich may be eslablished anyumehereafter in lndla

anAfor alroaa in such crses,you will be governed by the-terms and ctnditions ofservice

appitabl. to the new assignmenL withoutany addltional remuller"tlon'

S. iou 
"r" 

rrquir.d to submit the below mentioned docum€nts at tha time ofloinlnS: '

Copy ofladhaar Card / Blnk details / Last Educational Certificates / Previous

Emiloyment details (ifany) / Voter Card / PAN Card / Blood Grou p /2 Recent Passport

size tolor Photos'

5. You arc required to atteo4 duty in allowed uniforni, shoes, lD card and clean shave on

regular basls.

7. Yo-ur attcndance wlll be calculated only through 'FinSer Prilt An€ndance Machlne"

wherein both in & out purlch is mandatory.

8. You are requlred to submit the !eave application for any absent,/leave ln hard copy apart

hom weekly oll You will be treated as absconding and will be tarrninated from the iob if
you arc rbsent without informatlon for m0re than 7 days.

9. To get one PL credlt ln your accounL you need to be physically ptesent for a mlnimum of

l2 days ln any mo0th. ln case lour physical attendance is below l2 days ln any month

you will not be entltled for any PL credit ln your accounL You will be entitled for CL & SL

after 6 months ofyour loln lng on pro rata basis.

STED

PBTNC
mbaazar. riflt snrPrt n,'r c LLEGE

orrr, -8..5.t.!J,2'l



baazar nrnr fRtvlte Lll,llTED
97. AndulRoed. Gl(W C ompound

-5-u. uaatE{ .-lr/ra lorrrt Shcd No. t, Hcrxra h-711103
c trr -U 7ia9OOW820O9pIC 13S6 t ?

Sffcrdt,
Fc udr! f,ta.tl [rrt' Ld'

M-'
,,tffi-ffi{,,'. [!,[P."oano*ort" oftr rnd lncondldondlY rcccP the sama

Slgnaturc: Salytarn-
Darr^ oSfoelzl

fuL+o$/

www.mbaazar-ln -

10. you wlll h!v. to subDlt thr lrobuc phom durlnlthc dmy bdlrr wlrh 6G trora ng].l rorr
will hevs o perforn dudG rs pcr Stolt Strtft *:hcdula

lLYouwltlb.sl8tblcfafaftdlscotrnBoalrrft.r3monthrfromyoorlolnlqdrtroord.y'
tircd bY manrgemant hom dm' to dna

lzYour RlsEnadoo lctEr nGGd to be subnlttcd ln Herd copy' wttch b mandrtory'

fiV* *,Of t afOUtG for ti! 
'ppoiatmcrt 

leucr post probdon p'riod

ili_ n"r" 
" 

a;p*,t your stif unforn rnd ld crrd to thG stor. lil.n lct .r tic drm of

'-;;; h."tit" lot, Ottt*'tt 
'n 

smont or Rs300/200 wlll bc dodutttd ftom 
'!ur



i, :ll,:rinr l'lx,,1ji,,1,.,,, .,.,,,,,, 
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.,,

li;11-"r'*: : ll:r j:,1 
J ;,r,i;,, l;:,';,',,,,, 

0,. r.,r,,, r

,,\i,i, r r, ,, ,;,;,.;;l,l;:;,;f::,tl,.l,J,,ll,.ll;,i;1,'.ili;,^H, at1at,AA,',y''

aIl).rlntfi r.tlt L.'llPt
,\lt'tll"*Innlhtrnth,t

lt,rl!,

N,rrrt.

t r,ltt,ll I t{1
I llr, l kl
l.,Oll

Dr[7 GIrnIr t{urhru

wr,rrF ple{,.r'{l ru irlarm t4r,oru your reiellr rpt l(lllon flr,lh?'rJlr4$J(fl lnle.vler" y--htd-Yd 11.llLltt"
:.x( (t!,skrl, E ts lrr(0hy npNrlnl you ff'airoaatc I *ctr0 opcrrtlonr'i!,ipsrrnrnl ln 8ii|t' Rt(,il Prret? U'nltcu'

I hl! hftlrt ol .1p6,{atmunt l[ lub]rIr.t lc lruilJ an.l &n.,illor6 rllactred ]Ereto (APPen'lr 4..- 
^":j:lil l:

coflrFn,rr!r.(w,1tltt,rlflht,,rtlltlokd,t.r,:Ikin,totdd.altcrsnd//rrmtrrl]outllololodRr5Po{EiDihli6 
an'

n!fll..lrrrkBrou, crnl)loyr!{,ni wlt}l ul-

Ih0 tonti,, ql nplxrlnu,llrti ,rrli sr losf,ri.l

t. Commrnaomcnt o, Emtrloymefir:

I hir aPpoint,ncnl comnrerl(er trom an{'tt'2024

You sr$ nol ttc ,lnld a,ry ralary ln ca6e yc J lQ5rc lhc serYl(6 o{ 0l€ comPstty withkr l'Jds" of F,'Johlnt on yo{rr

(rw d{(r({, HOrvWor, lf tho mmag;;or,r termlnere, yot,, s.rdccf you wlll b€ Pa'd lor r}re tn'nbtt ol days

prosonl d e,roItl4g tr0to fhn drl{ of itr4{nrtk'r'

Z. Plo(t of Gmrlormtnti '{
Yol,0!ts0olpo'!ln8wlllhened't!'c'om.!:PSifl.,mCo'Po'rt.P.'&6P8t0ii"'llt!.h''s.(lor'l(olk.t.
7O0Orl itc$ ,ont,l o, any onc ot rhr ltorcs ol garrir tael rr[ata tlmltsd and/of wat t6{tr! / Lotlstl6 ot

orcco.-rrparYy,Howqver,rhocofi{rslyrti'rvetdlenghttouantfrr}qrclhcrt:rn;:'railyorpaoane|rtly'toeny
i iru, p,ui" if Wrf nust o,ljfi! Cotrp y 

'n 
tnc couotry or otnt:+a []t hrrcby darittd thrt rr $a e€nt of th!

irt^utlti" -y otlr* lo{itlon ln pun$r'rcr of I ll! emPlo, n6tt ' 
yo{r shall not b' ellgiDlc tor afly 

'ddnlofltl
ir"r**"ti" t.fot tloo olloe,!n{8 or b lclh oth€t lh'i 8' ergrt3Cy rPe(lfled'h wraf8 Dy lhc company' You'

"*t "n.4,." "Ilr 
r," .! 

'padnld 
uy ttxJ Comprn/r (.ndr'd polky for lh|t 0nen(lJ.l yr.r.

I, ComPint tlon & Smolltt:

Your (o{sofiUalod onntal CTC rllts be l:lEO6 /'lono ta(r lhi'ty €l{tl lhouttnd Nir]€ly gr nwccsl

;;;;;;* ert{r' ol rtut (ompen3ttion It ldk*d ht{Eendlx A of lhr ldrcr'

V"" ,l-,L- * an,,,f ed to otry o$er r€tr'Jn€teilon / lT ncfttS 
' 
&qEfthS o$er than lrfi't B srat'd hereln' unEls

rp*no.Cy;ntE"l try a term al! wrtt'tn order oltfu maugenart

tll ltr I .'i)/ I
l.rt. r

I rllllLr Mllrt,ilt
Munrllyn. l,{l;rl,rnrlvp, in,r,,.t, tJr 1! !liy,l, ral,nnnnllrri, l'rr.llrya, yl4tl 8{rre,l 723'12l

1r,ll l{t;tr,Ill

llnry,.x ll! llnfioof,IttJil r tl
l4l',''.'l nl

r^ffiruo , lr0itlc. Oltlcs
i\ri6., hddtrd WblSO !6 fo.t.lGor(,t ih 5225,J.tNoi8i,
trlouD o(}*rl 81. h0t Oltlcl}Dcro. Foacr $oro*Oor*ml
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arIbrtt'
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'5 
o'l ]o'r brds'oud vt{ift'on

llr $. rrttrd.ny h.sBitdKytr$m'n th'r 
'mPloyn.lrl 

(tr rrdrrd 6' HR Polq' th! Furtlotls of ]B Pollty

r!l{ardtrB argo(lstlon

foufi f rllhfull,
tor, 0aau.lalrll Ptlvali llmlt'd

luthorlJ.{ $|n.lorY

Y(\{l wil b! on fiotlrt5n lo( a perlod ol ni (61 nx{rthr ir n ('o 
'lntr',ol 

p':ii#ffix#il('rlotltt'r' r' r'r''

#,fl*[ffi ;ffis,trffi '['J;s'JilH,11::*]:*l',r[.lHlI-"'

ilSfr X*,li'H;l'S# ilffi Hf; lH:,ff##;l;'il" ;*;*d bv ?'rM' p r' rv
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.. Wt rrr,3l thr you lu no{ t,o'tdtd ur Yillh'fty lCt' d'd"'don or dIfuIyslogrcEs'd ,|y mtrlfld

;r;;;t;;;:pu''rot'out tot 
"nt*e 

trc'tr rrvr(' rflltout mt'(''

b. Th.!. cmdovm.rr t:rms *"'*" trld:j#;']"i ffi &t*nt ot urx'rrstrndiE' a'ry' bclsGrn thc

:Tf**H:jfT,liff,Hi'il"ffitii;d ,,d 6'ch orvour edron dlodd dt*F rrn*, drr' lnitud'

Iiff#fi, *<lv orhdt'crlv c,t{evo.r:r{'cdrer Mrnre o1.T1*' otot*' in a'tvpb'

;;#;; il; J .i -*t ou'r4 u* tcrun d )our e'ncloyncnt $ di th' (orprry'

a. Ihir #olngn.nl B udd $Dl'<l to:

. You pleempb,Ircol medcil .rar narFn r€pon ridt dedJ'6 }!u to b' mrdlotry tL

. Yq, ,unithLrt x tht mr ot pntnS' ooorrnmli ln Fool ol yoir h ln8 b'Gn rclleved by your PG!!t{

*ffi o,"*r*. to $tr .Grccm.nt tLrs. tr*tal dl tht pa!G6 and put t.orr itnau'a o'1 tha ded 
'tlo^,'l

fiG trn D{r otrhli .Ere.mG*,o '*urrtto 
tJant uupx* cogyk rr* cnora. a6nment drly hirt'H 3nd riSned.
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z.

Aooendir B
Generel To'rms & Condltlon

l. Verification

3. R€tlt6monl Age

fhe rodrsment age ftom lha Se'vicot d h6 Company ls 58 yoors'

R€llrslnmt/ S;P'rsfon Eenefits

5.

to v{o{ft in lndia

ffi,fl ffi,",#;el*tr#uit#ffir;#Mtr-fffi
l#ft '6,1i:.r9.ff ",l jfi 

.+1fi."}1';#Jfi ffi ##;g;;1.["#i::
wili lho Company or in lh8 dcclaElions

ffiiJ'; ;-;;;.fu ronnwlur wittrour ani notlce or compensalion'

Drta of Eltth

}Hmm"*rogur:***,rr*t*"*[*m'H+

4

Ydu \al{ be ontilM to grauiv bensflts a5 Pef the Peymonl o' Gr8tJlty Ad' 1972'

Nr oorlltY

Iffi Ttg*lB:',i:,ffi ,I1Jffi :rfr ffi ';T,H[II::'f "[iiil3l"#.i'Js::liJl

lffiffiffi
6.

feo L6avo1.

E

deEmod to bs l€tmlnatod'

Woddng Houts

tho roquirod llrne framB'
H,x#,":;H,il,il.,ff Tffilffi if#L:rJ',gJl 5: ;i1:X'fl ,,#[l'lH*ii#

BAT COL

YoufsnnuEllsavosnlltlomonlwlllb€E$plovldodlnthoHRPollcyoflhocomFsnyas
amddod hom llms to tkne'

XAI{ISIIADAL
Initial of JoineciEmPloYec

N
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6. Io.Ical Fltn..r

n r onot ol omploymont lE sublocl lo your iolldoclsrtllon lh0l you 0r0 modrrlly l[ t,,
rYort ln cet6, cl 6ny llmo ln luluro. lt li loufid lhsl you 6re nol modlc8lly lil lo tfitthtrru'
,tur.dt les dillgontli end €mcbntlgon s contlnuou; b83le, l,our lorvlcot 87o llal,k, k, ir;
|6rmhslod. TIro doarhn tsken by lh6 m6nr0pmorl ln lih rogsrd. loklng lnto comk rr{rt ,n
mo Modlcsl Rsport. otui bs linoiand bhdtng on you.

ffi?,;pt"" t rn,'rra lh€ heallh Bnd lrfety of ltr employoor, lio nanagomonl rosorvqr

* 
il:tffi;:lt*rdhd mGdicat asssssmenl and/or producllon o, such ,ilnoss ropoit to

b' To 
?nduct iron.lnvsllve 3cr6€ning moglurs8 lllo tgmporaturo dlockg yrhlch would bo

ffiffi1t":illiln{?JJhe 
oxraidhary altuatlone such dr cowDJe ourbr€ak or

i ll l*1"!_"-*p6c{ed cssor to compotont hodth aulhorlior tn good tatrh.

: i:11fl,:1[ffJl,'l['H,fl[t H-'nhab* 
drsea'a Euch as c'-ovrD' r0 occurence

';;ff;;l##,:"rft $#nnffi,,ffi?&,$f#-ilfi*fl ',il}x

R!lmbu13rmen16

ffi#,f,'ffilpiiffi{*ffi #Hffi ffi tr,nffi ;}ffi ff
I##fi;i:.Tl[: 'vrdonra 

or acruar pav*,.t 
"i*-"r' "',p""i"J'IHEt'p"ny ,,y

lncrimonta & ptomotlon3

Th_g CompanJ wlll co-lduct regular perrormencE rsview$ lo Evalua:e your psrformrnce sndconmbuton ro rhe company, and ro arcanatn v*, 
""p"un]ii 

,i'li*li",ir,e 
mr" anoresponsibitrtles snuutteO to ym ty ttre Corpunyl 

-

Your overall psrrorr?ranco wlll ba,v

u:im:mtm_#,#",il"HE#:,y;"ff IJilnffi ffi H*1,., j,ll

Poellng t Translcr

Your pracs or posuna lhat b€ a8 hdrcotBd rn th8 rirsr pago of rhrs cosrracl 0r Emdq/mentard you agr6o t{, be hancf€ned h such cap""ity * fi,Jc"mriiiffiJy'ii# uru m m"dol'rmino' rn BUch a ca86, ynr sheh b€ g;vor;se uy ttte rp'"irt til-ano oond'ionsappllcabl€ lo your nov location.

Secondmcnl

Your rob may_ont,il you to proceod, fom, flmo to 0mo, ofl asslgnmsnls at steflons outslds
)our plac6 9I po,sling ard stations ovsr6€aE. Bagod on exlgincles ol wut snd al tha
dls6rllon or lhs Comilany your soMc,es rnay abo ba kansfarirl to any alori t warehouse
/ orllco or 0ro Company o, secondod to any ol ttr assoclal6 Cornpany lir tndlo or abroad or
tr any ollico ot lho Company abroad, ln rrch ovant you wl bo govsmod by tho trrnstor
and secoDdmant rul€! lrsmsd by tht Companr Eod / or.by rudr assodalo Compafly ln
thh reapact. ln thr ovDnt ol your lrsnEfof ond / ot socondrnBnt you wl{ al.o bo gdvs;6d
by $e specmc lomr8 and condltlons oppllcablo lo your nn tocattoo. Voi wiI Ue

AT TED
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12.

lnitial of JoinecAirnploycc
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! 13.

respons.hl0 to femain compllanlwitlt allapplicabl6 immlg'a0onl visa snd 
'oreign 

sxchango

rulos ln $is reqatd.

ConEdentlallty

$t'llliffi6;t*;trtr;,fi *'fl-tffi [',iffii'i*,pl-*'l
ln an unaulhodzed manncr. \hu sh

co'Par ' 
- ' "-' r-raalinn You aCknouledgo

ffi,ffi,,:*#fiffi#ffi,*:,iu 
*

ffir,*f'#******ll***t**m
#**[rt'*:r,*tm,**li*i,'#:fi;il"fli'fl 

#'"'::"ff ;11!#t*,

uW'*S**,rf*.**,'ti*,qf f**'''ot*:**P

lnlslleciual Propsny

ffi*--*lr*pH**uHryirft?iiffi]tHffi 

qH"Hff

ffiaa$gg****rlr-+,**:,ru*'":'*'*'

,mr,ff*

14,

PBNC
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}tAl

TED
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he buslno$ of trny 0015r logd onlty whlch cornpelog' dlr6ctly or lndk6ctly' wlth tho

bushos! ot tho ConDsltt-

iffi$ffiHi,,t'i',-:irukili:fl111ffffi;;'ff+ffil[,ll#;lgliNostol. gmployoe. l8ptrlsorrlStlvo 6r

Compsny.

16. Csss&tlon o! Employmont

Po!ltlon

fiffi 'tr,:*ffiJ"}iff ffi Ht##Hdffifi'#,r"dif, ii**x
company and shtll be re:tukeo to pefi;'h1fr"-t o'tie's' ourigatlans ano reygLs]ulllf.l

in Bcmrdanca wi{h thn pr'rvl.rons otrhti-efl;]n" c-o'punv Jtt"tt t'Bvethedohl lo wave

the Nolbo or any perlod of the t"".Ifiilini'H Hti'iJitt"tr*' to the Emploveo for

such porlod ln ltru theroot,

The noticc period lor lsmllnalion of employmanl by eihet slde lot the mrlou-s levels shall

uJo" ip""fii".f fn Hn Poltcy ot rhe co.rda-ni. ns pei ut" 
"rorssaa 

polic"y' thg curonl notlca

porlod lor the varlous lsvels is sol oxl below:

As5oclato V1,,8 PrcsHdnl & Abov€

i Sgolor G€nErrl Manago.

Gsn€ml l,r8

Depuly Ganeral Mono0or
60 DByr

Ex€Eulivo
l' Asso.Lb i S
I suooort

L-&,I"!eL

rlior Asso,cials I

17.

't5

I

TED

llowover, lhs poriod that !,; fls$crlbed on ths dale of glving notice stall apPly

Any lE ve dvailed must bii compulsodly, properly authorlzld and-do;umsnted as p€r lhe

Compaoy Pottcy,ln ttra e\?ntan unepproved/unauthorized loav8 for Urastor lhan t0 (Ten)

days, the sarn€ shall Ite uested es breact ot emdoyment kjrms 8nd volunlary

abandonment of your srnr oylllBnl ssrvlcss with tha Company. Under such clrcumstances

lho ManE0€me0t roservec lhs righl to l6ke nscessary disciplinary actbn lo'vards sutrh

misconduc,l includhg bul ltol limlted lo permsnenl telmination ol enDloytn€nl services

Totminallon lvlthout nollco

Ths Company mry termi;-.ate / suspeod youl sewices at any time immedletely wilhout
gMng $dlten notics or salary payrnent in lieu of that mlico to lhe erploy66, l, Il hasbe€n
illogad and prima facls €siablish€d lhrough preliminary enquky (lntemauExt€malI or any

lnd6ative svenls bolorv. ll io, yo}J may not be allot'/ed lo retire or leliEn dutlng the perlod

thal such enquiry is unCor,:ontenlplstion or h pmgress-

(l) mlscondrcl (ll) ropealel misconduct (ili) breach of lnstrucliort' by an smPloyE€ (iv)

iillurs to safogu;rd tho asiots ottho Company (v) actlviths whlch brlng lhe Compsny lnlo
disrsputo (vi) ;oy fumisho'l d6claralion ls lalsa (vii) tho errrployoo iB laund to hsva rvilllully

6uppressod any materiol f'trormBtion dofault or (v1[) brsach ol lhig Lstter, whlch defaull
wliere orreble, is not cure{l wlthin 7 (seven) days o[ the Company inlorning lhe Emp,oyee

hrilial o f' Joiueci Enrp['yec

- - - -.o.r rOAL BAl LLEGE
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\

tilffi *m''ffi ffi ffi"il*,ffl ffi$-#,ffiil,Hlki
ouBdE lS llsl ol evej$s

t!6 Cofi{sny may roaloflas, rBqde

tE. Bltlm[d..
8rla. wtrhrilqr d mplormil, Sl wir b' ttqlitd to ccrnP'ols^'rl h"raltler sod

ffi"#ffiffi;iliiiigo' o p' a' porcirr d m ccapnv'

ffi,
*,',lf, {6rEiffi e'ffi,#i,{ffiffiffi #l
b. orfisBIY tlbL b tE Co'o9flty h t
nldmd<rt rc ncr,orhcrto,ar,sto o1, fi'JrL tabl*y dd rmh drthr' q rrl 

"ry
irrot AU.ottOrta tntonratlon ir l8t€r &sdoicd 0y yo(l

You r tn drolqla .xpficly 4r. !h!t ,flr lh6l rdlr'nonl { 9* thT -Ypt "{y
;il,ilil;-& tt" *r-;fb,r'slirxx 3nd ftsl tdlstirg ril &es udet $'hetsocrBr

is{tc ul"ri 0,. u u. cfipony. ln cerrC ttDrtlei ln tit rriantr to 0c t'co'uod' t{lJ
;ffiffi",ilt ;C h" i"in"ri'eq att'fit *ilh@l deln' or FGt rho oxlt frrmartto

itt"l pt lOr i't 
"l"ynn"o 

6 lhr d{&lt smu h p$d h fr'S'

ltl. Co(IT.rly hsr n ntdct pofc, lrolt bttlg lh. unaulrEdrod rtpflrducllo{r $ utt d
alt?ulor rolt{rdro purchEad o. ltlfl*d ,rorn ot tflto ua,r&, Ydr rll nol bdng lnlo
lhr Corlrflry, cr ura, en, unrtdE{l:oal or unlortsad !olt#!r! Yo{ rS ba riquired lo
gF r dld.rollofl onnuttlt, md yo! xo wrplrln6 iilh h6 Solry. Whorr lpdtrtur, you
rhd bo gror*tad w{h s HAPP Y C€rd b Brpoaa{, nEtlr pt?[l., otr,- AE thdar ehd !t
|! gnra rafish $o Cffro.tvi lrooart, itra[, and $By flntt Da rrhrrx{ lo ira
Collprn, oo toffjnalbn of ofido'/m&{ ot vdxroovor roqwrl,od by thG C.{rpariy o.

ga ,l Codc ol Conducl

Tho ,:cde ot Cordlat Pdr;Y ad.i€sscr hfiY end qees rn $ra Coorpany shci*J bohaYs

cNl6n&d lrEgrEs l0 a n&rc rnur{loor. ll E },o(r Ierpo.Elblllyto

6i oorra to d{otco lha Co& ot Cofidutl drld o0x{ ConPany pohclE cofllidtfllly rd
as arnofldod ftofi line. Yfll srs atPootod t3 caritdly rs.d thc Code ot

C(rr,lrcl t5lull lort ol rtri.tl lt ay.{abL rilh 88 flam trd to lc60 yultldl abrcrtl ol
onl xnendmeotg 'Jlo(oto Bs ma, b€ mada hom hifia lo lno. Yc|r 8ts oxpsct€d to btUlg

&ny oodr ol crnduar r8lsitd lEcu!, clariliEallo.v lruvanco lo lh€ nolh. ol lhe 6rshnlisd
Hrl T.rm.
Fc. lrlhr d.taus p{.'3e ttler b tm Po&y as sn*tldsd from lhr lo &m

20. Protlctlon ol co$9utof 6ollwsn, Con0any'r A,laalt

\ ,.-'

M;X
(! Scanned with OKEN Scanner
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unaulhorirad usrga thorsd.

Yq, mnl rld lE t, d.pbr, upb.( rrcdlly, rur. filrll. ,vdlsdr o, f.{t!.nit pub[3h,
qd.b or stle t h or t r{orrgh 0!o facm0€B o, ne CorrF.ny or otr.ndse a y htonis0m
q tnatrbl $Hl:
. bahry lo .rrfur O.,sn lo *udt ,ou ll'rr no rbfih mdro. r{dcn hr&r. Jry

p.rrsr'8 fi*ctul FoFty rlglt
. b s i lftolt b !a iir.€Frd .t ffin.Ery, 0rasb{rhg, ]llble.fiC, olton*,e or

h.oooprldr, or mrlialy mitrtp.lronta ls.t;
. onl*l3 r,ly r*uc, hrndi, dl?onr q gn.dsd dsb q any orrar coflpr,tu co&,

f,oa or plogr.nr8 deCarBd b ldrn t dodo, or tdt tro tuncihnef,ty ol rF
coroubr otolftra fid Fac t|. ol0l. Csrp.ny;

. cari*r! ,ry url6wlt{ rdr/adhftC, p.omolon or totd.lo.r;
r {6lar any epecabb la o, r€greuon;
. b g,olaly hf,rrftd, h8rr8k!, bLlphcmB. d.Lmalry, oblcirc pdnog,ryhlc,

padopr*lc, 5.bua, litt lvoo,ttottCr Flr'ty, htLt . o. nddtf, rth*rly
otladlonatlo, drp.ltghg, r6talh0 o. 0n ur.agfB rulsy l.t.td.fug r Fnbllto.
c{ dlc wb. urb ftn h.ny r rarwh.Ld

. Ir Omorly ofrndYc rr mnrdrg h nrhm;

. Irla|lon L. l.ntlxr p.non

23. Ropresanlallonr e Wrmnlb,

Yqr, aknowl.dgp $sl you ,r. cofipcldrt aod ila to Gx6oL lhir ldLr. Thb La[cr rdlln
BroqrlBd and dafvrrsd by yos wa cDfldltie I vr[d .rd hgdy tlndlng d{grtho,
entursattl h r@.d6trce rnh lll brllL.

Tho erc6utiofl, ddtlry rrxt prrtomtloo oblgBl,oor scl ai in lhB Letls( by ,to do6i nol
rrd wil nof corltd wrlh ,8tdt ln a D.sodt ol d dGfsull t nd.r arry tpdhabla B* h hdl&
or my ordor, ryfit. h/uDcton of docna 0f rlly co0rl or 0ovomtllatial edno.ty hrvh!
cofltpaLnt lurbdction, oI rny roroamni anr[amont. coott8cl, urrhtEltffirhg. wrltloo
rx ord, b wili€h you 8ts c PdlY.

or06od d h oc.oflrtnct lr h $' poftlrr md dlrodlou undor wlrkh thof ,lt lttu'r,'

ffiffifffiffi
mlmffgtrHflUffiffiitrffiffiHfi?"r

22.

Adl|thltr

Ouftg fio rrtrrEnoa o, yorlf gllromuil ||li tho Curpany, il l! ! oorldtioo ot yq'
erpadrne'r [l{ tEU ta ni cnm; iirurirr h 8ny o0ig uedc. ursr€os d (Dclrprtm'
in**E pti.* !.odtcr ao oiriiig. ntrorr aiuri l erir r,rra Fr ta.bfl ol h.
cdn aary.

W,orotul Db.rl ndhn

Ih' cradlillab and lnft,imrftn ptov|drd by yot lo lho Company *llh ru.prd lo yor,t

gua hrtlonc ond eb{lly lo porrom tha dutles. f!$on.6m.3 hnd o!0gottonr rndor tl t
LslLa ,l lruo ad Srfott(

Yo, rta mcdbrfy 0 lo pofirm lha ddhr erd ooiglllona h osootd{i:a wur th. tctm! d
lhlc Lcllar and inra fumldEd to tho C,Inpary a co.tlllcC. ol modhd ilncs' bqrod by t

I
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I

do'tol (r modhol ofimr h [$ lom e(r'ntouo to lllr (l[n0lrlr

Isffi ffi ilsr,ff Hx;tlttlffi fi ffi.m*flff fr i"fiI
ol yotr ctqhynGnl wih ritc thm"ny, 

"ttlto 
ahc0y r ruroo'v

2a. Dulb! e ObllB.tlon

25.

a, You stul b. onru{rd wllh at1i1s 8s m8, bo indiicatod h you ry ho Mstsgomtnl /

9a
1

hd.rnnl,

ttxlD{,l'p.cldo. to .Iry olhfl ddtl.Ydlrbh b U$ Co'nPlny utdd 
'ny 

F Yt0iro LtYr or

;;;"-?-;qfi'r, yor, shf-comp.n s, h&mifv' d'l6r' lnd itld haflfllct h'

ffi #ffi ;gr**tffi .1**',ffi'"trH;15"i1#1fl

Alnitisl of )oitto'Enploycc

$) Scanned with OKEN Scanner



der s (rnchdrn0 th'd pilrv q1il#["il:,?:J,'l i#,.1i'Hrnx":ffix,#;
ffi:11l1,[lY:l[,fJ[i;Ji'',f,ffi iliffi'ffi#''J;;'',r,,,{ip;*
ln ,aletDn lo of olherwise in connocl

in anv ol lhe tgprcsonlatii'ns conlairl

uodo ekings or obligallorrs lrfl'er thi

lar.,rs

26, Dl3pulo R8solutlon

blnding on the Padlos

YouB Fafthfulg,

For Baazar R8tail Privale [lmilod

Authorizod Slgnetcry

ll anv disDulo sris€s behreen You and the Compeny (h8r€inensr.lndivldually rafened lo

;t":ir;;::";;;;i;,veiv rete"* o a1'lFaniesr) otitno ttre suhslrlence of lhis Lerler or

ih'",;;il,.il;;;;Joniit, uro rariii inrrtp"Lrion,imptum€ntotion!r allseedbreach

oi,nvpl,r.ronorrr'rsLe'rc,orresardl'igiquLs'io;''ffiiln3J:il;;i;i'i[',il,T,'f"J
rhe terminstlon ot lhis Ar;resment b'y

haroto shall endoavour l0 settte such dispute imicably' Tho attglnpt to, bdno aboul an

llt?li,rrt iJt".iiii;i is-constdered to lrave i'iltd tt toon at one ol lho Partos heleto' aller

il#;;";[ffias wnbh anempr irrafi conrinus tor not lers thsn 30 (thirty) days

i:;ffi;ffi.-#f:1, gi'ui a nout; theruof to lhe olhsr Partv in vftting'

tn cess ol such lallure, Ellher Parly may rslet th6 dispute to a sol€ €rblrelol sppointed by

il.-d;r* iiil; p.trlri r,u o pinri' ooooinl an srbikalor withln 30 (lhlrtv) davs aller

he end ol lhe Disa,sslorr Perlod, rne siUlliator shatt bB appolnlod irr accordance wilh lhe

ffiff;;-i;tiailon Acr, 1996, Ihe artirailon proc€edings shall bo govemed by

lhe Arbllratlon and Concir.'allon Acl, 1996'

Ihs olaca gnd s00t ol thi arbil'allon shsll b0 Kolkala' lndie' The arbllmtion proceedings

Jiiril;ill;|Jiliri,e rews or rnora. it e p,ocesdtngsotErbltrelior shallba ln lhe Enslish

il:;;;. fi;ffi;il r,awarr e narrueiiusranltar;d in wdtins. rho 6fbilrsl tlibunalshall

:illl ;#il';'"'il; t'iuli u'' ttoir"t|on pmceeoings' Thiaward sharl bo final and

PBNI EGE

T ED

ilu[gtt.r'DAt
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OECLARATION

ffiffiffit$ j"ffi*{ffi}iffi 
fr 

'rrf 
*#*$}llffi

8l I witlfumist, odglnalcopies ot my cedificatss, t6stimoni6ls' and olhor naoessary documents'

on demand

c)

b)

d)

e)

Date

mffis-fg,3e*#*i1*,1;*tt$:*;d'i++,t
There ara no ongolng or Ponding c{imlnal casesl crirninal liebilill€s on me nor have I ever

been convided ol any criminal oflence'

I am not in poss4ssion, in afl unautho'ized manner' ol any confdeltiaL sensitive' or personal

rr'rtlfrt##tr*fliffi**+?l-1'lf"l 
#3nI

I shrll not commit, or cause to co'nmit' any 
"9 {oll!l"]on' which I b€lisve to be ill€galor

fiJri'.iil#i'iiiltrf" 
'ods 

or conducl and/or Policies'

glHffi id:?#ly,l,T#ii;H?'ili'tr1*',l' [",il: 8sliffi:' 
of breach of

0

$6iSiJnature

W
01.01,20?-4

P* rrul .

T

rrrgrrrPrt'

(ED
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T,RH,NT
A t,lt,l En,( rprise

Ref : TRgJanr2o248.l653

Ms. Matabika Maltv
Payrachatr, purba i,ledirtBrr, Naidbasan. wosl BorUat

Dear Ms.Matabite Maity,

Sub: Appoinhont as Sal6s Asso.iab gmp.t,lo: 91653

with reference ro yo,' resu'l. submitte{t ro .,s and rhe Bubsequent intewiews yor, had taith us, $e are preased ?oappoint you as sates Aarociaro tor our sro,e opereiio;, ro;.&-t;'ili;;i;;LtE-w€Et Benqat. cn the folowinot"-i und. 
"onditl*". 

pl€ase rcfer Anrcxure t, fo, ,eraW lnt r';;;d,rg y"u, per nnnwpcr annuri

S-latutory 
.d6ductions. aE oppliroblo, ieluld 

_lr€ .ffs.ted f.om tha srnoloarqtlE m 6 mo, lry UaI. Fur*r", m.remunerarion wo{rd rrc subjecr ro dedudioo or ta, ar s", 
'r"e 

as pei riJild ;ffi fuilyJi'idTruTHi ,H:

lo. additon,. you will bo 6li0ib{e fo. provident Furd, :;rdtuity, Leevs, paid 

'olk 
ays, €tc.. Es app,ebl€ under theret€vanl stalutory proviaions and the rut€s or ttre Co,trp.rny irr iorce froi U;; ;;ffi.

l You have ioined q.r se.vices l3/1rr2023 and w8 hlve re(ord€d the said dste Es your Darg 0r Joinrrtg ourCompany, to be consid€red as s{dr br allluturs p*poru" prral,iruioi*i"ilLv*", n*ro"ttior $ith us.

2. Ihe Company wifi ba antiued lo teTltale }!i,l rteftbE yrilhout aBstnirB any reasofl ry girirt, you 90 days,notice or sshry in l,eu of notica- rn {h€ sv6nt },., dB! iring to roave rh6 se'G-i,r. c.orpiriv, }"; "i[ ;r; ti;Compaoy 90 days' notice in wdli^g o. pay 90 days sata,y irr-tiou Jn*ce. 
-- '--

3 As per lour decraration and lhe reco.d subrhned ir sup0o.t theeof. we haw.eqded vour pAN detairHHTPM4478,, and the same will b€ considered o sucfr fo. li off,rlJ frffi* p"rt tnirrg to yqrr erdoynentassocialion wtth us, as and wh€n requirBd.

4. You will rel,re from lhe servicGs of our Company on aiahirE lhe age of 58 years.

13t112023

D

ltf,HEBTDf,L
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\

TBF-t'{T
a ?AtA EnlorP'lso

lI,ir:#ffi fl *tll*-*u*x,ro1il*#fu **lj[#,'#,'i"-,'#,"#
wherq you are posled.

6. lt shall be l,our sole rospon6it ility to get yours€lt leli€ved lro.n eriting ornploymsnl i' any,. betore ,oining-our
seNicos and you shall indemnify 

"nA 
titO'r" harmloss agaiosl any ilaim or liabililros which your ptesenl

omploysa may m6ko aoeinsl you o( Tatittios erisim thorsftorn.

7. Your gmployment wilh tho Company willbe gove.nod by tho toms and coMltlons Incorporaled hereln above and

nrore spccjfica[, by lho tems and condiliois mintioood in the anclosed Se.vic6 Agracmonl lo bs €nlorad inlo. ln
addilixr. you rNill conlorm lo lha Sorvice Rul€s of lhe Cqnpany as enfo.ced Lo.n lim6 lo timo and/or any other
rel€vanl 6latulo.y p.ovi3iyrs as nrgy be io lo,c€ fro.n lirB to lilla.

8. You wi obseNe. sixiay wqhng week.

9. You are alloned Ehploye€ No.91653 snd lhe sams may be m€nlioried in all futuae comolunicalions regarding
yout employn€nt assooation with lhe Company. b.6asy id€nlfrcation.

10. Pleaso nolo lhal your appcanhoot in lhe servicos ol lh€ co.npany vi,ould bs sutj€crt to your being nedhslly ft
and submission of your educational certifcatos along wilh o,binal s6t of copios ,or vorificallon and successful
background ve.ifEation lhrough company empanoled sewice p.ovid€rs.

11. You will ablde by HR polici€s which may be amendsd from linr6 to time

12. You rlil Ebir6 b, POSH policios (k€ventixr o, solusl harassmsot Polhy) {hidt olay be am€nd€d iom lime to
tirI|e.

We welcomc you lo ou, O,gani!.tion aM since,ely hope lhat your associalion with the Company will b. ol mutual
benolil and salistaclbn for years lo coarle.

Pleas€ note that you, appo&tment h fle se rices ol tho Co.npany would be s(biect to your being tound medicaly fit
by &|e Company's Clinic.

rEqgIEiEo of'rcE : Eol.ar,y noJsE, 24. HOM, UOO' STREE-r. MUrSAr , iOO q)r rEL : (9r_??)"865 a2s2 FAx : {9r.2212204 206r

coaloiarE ofrrcE : TBErvr rlot sE. c-ELocK Ror |lo- c-co, BEsroE cirr EAt{(. aln|oRA-r(UFtA corlPlEl gA roR lEAsD,lltI€Al - rl{D 06l. IEt.:(982)a?0cxl F x :(!t-z) 6rq} !r00
€trta i,-{{{.or! -sl. os llssrb-tfrucirrr.b.r..o. tlr. iirj,61{9521"r*,
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MHNT
A Y,lt,l Inl,rrp,,',i]

}:,,Y:ry^ employees would b€ govorned by .The 
Matemity Benefir Acl, 196t. as amcnded up-,o datc and theysnal also be ent od to the benafik ;anlioned thoro.i,r.

:!Te ::knc'wledSe the terms and cooditiods as tot!.n ot accoptarEc as mentioned in appdnl.r,enl teler as w.{ as
seMce agreemenl. HR pot,cies 8M rcOC ([AIA Code of Colduct)

Thankino You.
For Trent Limiled

i

llr. A,a). l{enon
Althonzed Signato.!

I have read lhe above terns and
Cc.dilions and I acceDl the same

tur,ta:hil,alw;ty ,i

Encl CTC Slale,nenl

RECGTEiEO ofFrcE SoirBAY BolJsE.24 Harlt MooY smE€T.llthrS l-a00ml rEt 19!.22)664t82E: tAX r{91_2212r0r 2aa'

(Ms.l',lalabika Maity)

cofPoRATf, crrcE lRtxr flo{JsE. G.'tocx. Ptol t{o c-o.J. EESDE clTl aAN(, 8AtloRA.Xt qu co{lln.€x. EANoRI\ (€as1'
tttna^l - {80 o5l Ia (9r-22r07m$00 t x l9l.zl6rmcr0o

Er,a.,,, *{ur4,t.nrt.dr. l^tt'r? h..,ltciifiiedcrn CIN' Ua?l0l/*ltg52ptc(IB!!,1
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A t,tt,\ EntorPrrsrl

ANNEXURE I : Compasatioo FY 2023 - 24

Nanre

Emp Code

Loc.lbn cod€

Location

Quslificataon

Osle of Joiiing

Oato of Einh

SdctEd $orin0 Erlll'E E ndum.trb

Sd.ry Componcnts

Basic

Houso Rsa Allowance

Educalional AllowarEo

Addibonal Alowance(if apdicat ls)

Leav6 Travel Allowance'

Conveyance Allowame

Consolidaled Alowanca

Gr6t EarnlE
Ernployee State lnsula lc€ Corporalion.(Es|C)

Provident Fund

Emplo)€o D€posit Linked Scfi€me (EDU)

TOTAL CTC

Gratuity

Medlclalm

Perrormance Unk€d Award (Maximum)"

Moothly CTC

Annual Grarld CTc

Ms.Malabika Malty

91653

zt96
2196-Kolkala-W€sl Bengal

EDU

1U11n023

21fr9t20o3

INR

0

0

0

0

0
't 1,301

10.763

s38

367

1,292

53

13,013

518

0

0

13.531

162,381.72

s#7bd',F-',ttftt-,,ll. b D, t. 6ont-dtdt ttt 4 &rt
Pryra ot dttt d b C*tas r,tlt ew d n Parnnl dtu.,M..tt 3. olry.d
Y; @,v,.d.; ^ d.id b|J.!&rrd!s,',,ntatro@rtorE"lt 9il.dcotttn.tut,,'i,f at,at &dttttdbt'su4bt*

iEGBIEREo oFFrcE : EOt 
'uY 

l.olJSE.2l, lloMl MOOY SIREEI lrUMaAl - 400 0ol. IEt. (91-22)t555020? FA.)( : {91.22) !?u{ 20dl

TE rED

PBI}I
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BN LLEGE
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SER'ICE AGREETGIT

llj9,IltY-*.t^-rnads.this 131r/2023 EETwEEI Trent tlnlod a Comparry tnco.pootsd uftr6, tho tndian

X:'H.:";$' t 956 and having ih Rc(isrored o6c6 it Boi'o.y x**, zl, xi.i i,lody dh6r,Mun6ai{oo0ol and

:.::Y-1I:^YT- at Trent Horrsc, c Bbcl, Ptol No. C6O, Bssades Citit ank, Bandra t(utu Comptor, Bad.a (East),

lf;:H}r$rii,ff3;Eliffi';io'* *panf rvi,hh expression sharr incrude the su,oesors ano assis;ees or

Ms.Malabika Maity
(Hore in affor callsd 'the Emptoyoo") of lh€ OTHER PART.

WHEREBY lT lS AGREED as fo orc:

1. The Company shall emplol, UE Empk ye€ and tlE Ervi,loyee shall serve thG Company laitt'fully Jnd diligently ih
the capacity of Selas Associato o( in s{rch ol}Er capacily as the Comp€ny may roquiro frffn tho 13/ l1/2023 subjsct to
the employmenl t eing delsrmio€d in plJrsuatrcr of any r , ths provbbns ot lhi3 Aoroement.

2. The service of the Employee ore liEH€ lo be lelrninEtcd t y giving 90 daF' notics in wrting by cilher party to the
other party or lry sunsrdering 90 day's salrry in lieu of [otice

3. The EmploFe shall, to tho basl ot tisrlor atiity, er€qrte aniJ p€.f'rm .[ ]isr]Er drlbs as mey b€ r€quired by

the Company lrom tjrne to tirns. Thg Employoo shall olso execul€ all such potyor ard a,Jthority as may from limo to

time be assigned to or v8sfed in hidtEr by the Company.

4. The Services of the Employee are liable to bs l,'anslered wholy o( partly fto.n ofle post to anolher, ,rom one

deparunent lo anolher, lrom one unh to anolher *flhin lhe company o, lo any ollE. A66oc]ate or subsidiary or
Holding company anylvhere in lndia 8nd in such an even( tho Emfloyee shall be gpwrned by lhe s€rvice

conditiodstanding ordefs as may be applicEbl€ to Ihe posl, deparlment, unit Itd lhe company Ytere he/she has

been ttansfened.

T.RF,IIT
A TltA Enl.rprlre

REGISTERED OrFlcE : go,rls Y HOt SE.24, tloi l MOO\.' S-IREEI. iiUMBA ' 4m 001 IEL: (91'22)6665 6202 [1]:(91_221zax2061

CORP(XATE GnCE : TREIT lloUSE. OA[OC,( PtCr NO GfO. AESO€ Crrl B^ii( A$|DRA{URIA COiIPLE\ &qXORA (EASI)

titaA^t - 4g) 051. IEL.: tgl -?2) 6700 9(P F^)i: (91_Z) 67m 81@
Em.rd - lliL@lrt'n.trl|.ooll w.EL - twB!'rftn{al.lM crN L2a?iloliHlg5zPLcocEgs|
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5. Th€ Employe€ shall sefve the cornpany at su,ll Flace or places ln the uniott of lrdia as the company may

appoinl or at such pl.css o( placss in lh€ Union ot lndia as lhB Co.np€ny to wtrlci tle servica3 ot lhs Employee have

Ueon toaneO or traristenea as afraaaid may appoirt. During tlle psrbd ot tisihor omployment. lie Etnployee shall. if

so required by the Company, underlake such travellin(t in lndia aM elsewhere as lhe Company may tom lime lo time

dkect in coo;edio,t with the business of the Compeny. The Company sllall relmburse to the elnployee the actual

travclling, ho(el and other expenres properly and r€asonably irDuned by lhe Employee in conrec{ion with lhe

business of the Company ard appEwd by thc Cornpa,ry'

BN



6. The EmployB€ shall .|ol be enlitled lo any remuneralion, alloarance, benelil o. perquisile of any kind olhe' lhan

those expressly notillod to hirn/her by the Conpany.

7. lncome tax and aB olhsr imB6ilions. if 8ny. payable ofl account ot lh€ omploym€nl ol lh€ Employ€€ und€r lhE

Agreornent sha! be calcllated 6y ir co.npany and deducled fom lh€ monlhly s8lary payabls Io hrrn/he' ptovlded

al-ways that lh€ CmDany shall nit be liable to pay any amounl ot lax o( olhe, irrposilions payable by lhe Employee

which th€ Coopsny may hava laiLd to deducl as afo.esaid.

TRF,lTT
A ra?ll EfllorPtiso

8. Employo€ shall be enlitH o Privileg6, Casual snd Sick Leavo accordirB to ComPany Leav€ rules.andlor

stalulory provisions as may ba in forco from lims to tims. ln case the Er:,ployee is covered urdor lho Emprcyee s

Slats lnsuranco Act, ,948 hbrlsr sntillomonl for Si* Lsavs Yrill bo as Eovlded undsr tho Ac{ and not as per lhe

Company's scfiomeJn €s.

9. lf the Employee shall at any linio be prevented by illhaalth or accident trom perlomi E hidher dulies hareuoder

ho/she shall infoml lhe Company zrnd supply such details wilh regard therelo irr lhe Company may require. Ihe
Employee shall if and when called Upon by tho Company, submit himself/herselt tor lhe examinatio.l by a Medical
practitioner appoinled by t ls Compaoy.

'10. The Employ€o shall -

(a) diligenuy, faithfuly aod to Lto bost of highcr abilitios, s€rvo lho Company, use his/hsr bosl ondaavous to
promole the inlg.esls ot lhe Conrpany, poform all thg dulios enhuslod lo hirr/her trom tim6 to timo and for lhe
performance of all such dulies use ail the kno,yledge, skili and experience wiich hr:/she possesses.

(b) obey and cmply tvilh 6ll the qdors and diroc{ions givsn to hinvhsr by the Company and failhtully obssrve all
the rul6s and regulations ot the Crrmpany as may be in fo(c€ Lom time to lime and which may be applicable to the
Employge in so far as lhe same are nol inconsislenl with this Agreement and all such rules aod regulalions shall be
deemed to be incorporated in this Agreemenl and form part hereof;

(c) atlend punctually at such phce or places as his/her duties rnay require duriog s(rch hours of wo* as lhe
Company in its absolute may from lim€ lo lim€ requir6;

(d) not at any tirne either during the continuance or aner the le,minaiio.r of Nsrher employment, excepl as may be
.equired in coonsctjon with hisfter omploymeot her€under or as may bs consented lo by Ule Company in tvliting,
divulgg or disclose eitEr direc{y o. indiaec{y to any persoi, fi.m o. Conpany cr use fo. himself/hers€lf o. anolher
any knowl6dge. information or docu.neols which th€ Employee may acquire during tle cours€ of and incirential to
his/her employment conceming tle bushess, propedy, contrac{s, cont aclors, clstomers, melhods or wotiing,
processes, trade secr€ts, transacli,ni o. alfairs of the Co.npany or any Cornpany t,hich is or at the mate.ial timg may
be, an assooate or a subsidiary of fhe Company;

REGISIEnfO OfECE : 8OtaBAY l{OrrSE, 21. hc{,ll MOOY STREEI t Ui€At - 4C0 00r. IEr_: {91.2)6frt5 8262 FAX: (91-22) Z2Ot 20El

COR iOiATE OfFICE : TRENT TloUSE, G.BLOC(, PLOT NO C{0. BESIOE Cm &qNX, A,TNORAXITRIACOIPLEX STNDRA IF]ASI)yLri/ls^l .4& 051 IEr : Pl-22) 6700 Sm FAX :191.2216700 E1A
En3{ ir - tcl5id€ror!.tt-t lr.o.n W.b6iie-rwttnniDit6d.dn CIN - l2{240r0at952PLCrOA95t
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TRS-NT
A ?AtA Entorpr{se

[ini::T".]jel#,m,H*L"il3'".ffi:ti:triT::*::J",,ll:,i,ffi[,"i,J:,ilffi[:":ilt';

9-:?L:try, 9" express conser{ of Ore Company in wririog, ptedge the credit of the Cornpany or enter into any

ff#[1;o**ns or obligalions on betrar orine CornpanyioiwrriZr, trri Jnlproyee t'as no exp;$ aulho.ty trom

(g) not, direclly or indir€dly. a@epl any commissioi, profits, prgsents o( gratifications olany kiatj irom any person.
nrm.or company havlrE deaft,Es with lhe Cornpany 6nd if heJshe is ot'Etr€d any such commission, prollts presents or
grirtrncallons her'she shaf imm€diatety report lhe sane to lhe Company, in writing, and if called ulron lo do so by lhe
Company. shall torthwith hand over the same lo lhe Crmpany:

(h) inlorm the company without deby of eny dBhon,rsty oo lh€ part ot any other employe6 ol lhe Orrpany that may
corne to the Employee's kno{vledge;

(i) not, during his/her omployment wilh lhe Company, willully wast€, spoil, embozzls. q-'cbstroy any toots.

impletnenls. machinery or olhet ptoperty of tie Cor,rpany which is co.ntnitled lo his cate or dlaEe. or wtlcn nas

otherwise come into hisJher possassion; l;

R€CE'IERED OftE€: gOtlSlAY IIOUS€. 2'. lloltl IIO)Y SIR€EI MUua l-4OOmt TEL:(91-2)6665 s2t2 FAx: (Sl'22)Zo' e{61

C.oiFORAIE OrrrE : IR€$r HOuSE. GELoCx PL{'I HO' c-ao BEslDE ctTt B$lr{. a^ilDR^ I(URIA COHPLEX BA'{DRA G.ASI'

u,rugar - loo ojr- rtu, ot -zl oroo goo FAx: (91'z)67milm

€n / i, ' r,€ced.Orrcor'En;; i'-';; ;;;lt"td'cstr ctN '12'210r.tHres2Ptc!q1s3r
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0) not. without llle previous coosenl ol thc Corpany in wriling, at any 0me during thelconlinuance ot 
-lhis

ibr""-.nt, pruriJ or causa to be published any toot . bo&ruL banei' oroctlure or pamptrlel or conribute any.article

or" reri"* to any newspaper, magazille o. otlrer pablication or. Oive interview io andlor Yeotk 
'ls 

rpdel for any

organisation. agency. newspaper. rrragazinc, (ebvisi(/r. aulidvileo ageocy or any eu,blc T€dl:t-'ln9/.o.1.!y"blt^Ti:i
wh*ether for re-muniration or otherwise whers suc\ pub{ication ccrrcems the emPloyeo s are'l oI u'orx ano/or

employmerl with the ComPanY;

(k) nol, either duri.q, or afier lhe terminalioo of hi!'her employmenl' communicate or atlempl to communicate lo

other pe.sons, companies ff u*,i." ,i.lil?Jrt"ttri or inoirecrry any xnowledoe or illonnotion aquired by him/her

durinq or in @nsequen@ or h,"n"t irniiffii -ut tf'" iornp''"y' and. in parlicular' 
"1'tu11 

o6ssrvg absoluts

secrecy as to all l€chnical ."tt"o ,",rin9'to'"rr pnJor" *'n'r"aut"O or dsall in by lho cornPlny and as lo the

oroc€ss and inslructons r., ut" ""nJll'lu 
ti t'"rt ptoottrt The Ernplovee shall not eit'er during his/her

emptoyment or afre, lhe termlnation Ueie-J'-Oiirfg" o' ,ri"Ao"" ,ny informauon or oarticirlars reiat:ng lo lhe Foducl.

melh(ds of tesUng any 
"r"n 

p,oo*ti 
-i' -iJ6sri 

or desctiue to any olher perso'ls' companios or bodies any

documents, plans, drawing, pa-s, pt*"* iJ'Urg lo any :*l ptd"1'- T' di\a,lho or dirclose ths namos or

address of any customers or rrre comfnl?oirni ,,,irnp"niit uoaies or pssons suDolyrno ma'e'i]ls to or othotwise

deahng with the company in 
"ny 

*'v,'o'Livlntti'ti'ti"'iLr'r'g to tlt costr or grices of arlicle:i or matsrials deall in

Uv ti"tornprny 
"rt"irer 

in bulng or selling Eitfier in lndia ot other q'unmes:
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MENT
A.t^ti EnterPrise

11. while sewing the company lrle Employee shallgive and dei'ote whole of his/her wortday exdusly"ly P lll,".1
duties wilh the company ano ourro5 rtre pJi'J-j ti" ig,;."nr shurr not engale hrmscll/hers€'ll]fl'l:;::ffiY
lor any gaintul p{,rpo." o. olh€rwise without lhe prio;coosenl rn v,r,iting o[ ltre Company in'1 tll-t,^11i-1'"'J
occupatkxr. smploymoot, servics or calling. ntrelher wilh or vrilhoul rem-uneration. nor shall he/sie-unoorE^u d'"
activities which e contrary to or ioconsisGnt €ilhor with hisnrcr dulies and obligalions under lhis Agreemenl (, w'nr

lhe Company s interest;

'12. The Employee unde,takes and agrees that all lhe Company's ptopetty incl'JdirE, without p(eiudice 
-to.lhe

g€neralily all cofiespondence addressito or by the Employee toi or'to ihe Conrpany (including press and-om€r

iopies oi suctr conospoodence) voucher. uooks, documenis, pape$, notes. diaries. reclrds (lncluding allnolebooKs

containir€ notes or reco.ds of llte business of the Company or prices of the frtoducts dealt in by the Companyr,
skstch€s, designs, plaos, sarnpl€s, goods, mar*et data. catalqyues, readers, cir:ulals and ot l€r papers, doc{menls'
effecls and aiitei of any nal relwhalsoever relaling to tt; Company's business which shall come in lo lhe
Employeos possession in ihe course of his./her employmenl or olhe^rise shall be the absolule p.opedy of the

Company and lhe Employee slBll on demand al any time during the currency ol this Ag.eement or upon lhe
le.mination lhe,eof lor any cau$rwhaboever. detiver up tlle same to the Compzny, withool claiming any lien thereon
and without relaining any copies, dotes o( erce{,ts thereol:

a) The Employee shall disclos,, fl'llly lo the Company such process, improvernent or data and shall delive, to the
Company all papers. workiog drawings, stalistics and specilicalions relatirj the.,ito.

b) lf ths Company so d€sires, tho Employeo shall forthwith co{p€rat6 wilh lh€ Company in taking all nec€ssary
steps lo patent, in lhe name olthe Cornpany, any such process or improvemenl patenlable in any cooniry throughout
the wodd. whft:h may be specilied by the Compaoy. Ihe Employee shall assign and lraosfer lo the Company a(
his/her right. litle and hterests in ar r,l lo and shall have no personal right in or lo rlse o, any such invention, dis(pvery,
improvemeol proc6ss o, dalia trteiler during lhe cunenry of or afler terminalior ofthe Agreemsnt and shall not usg
the same excopt with prior written c.nsenl of lhe Company which lhe Company shall b€ under no obligation to give,

c) The Employee shall assign and lransler to tho Company all higher righl, tille and inlerssts in ard lo and shall
have no personal aight in or to use of any such improvemenl process., data v,h€ther during lhe cufienry ofor altea
teminaton o[ lhis agroerEnl an( i sllall not use th€ same erccpt with lhs prior vvritt€n consant of the Cornpany, which
the Company sha[ b€ under no oblbation to give.

REG[irEREo ofFlcE : BoMBAY Hous€.24, flo r M@y SIREET, MuMa r . .o0 ooi. iEL.: (9!22) 6665 62E2 FrJ<: lg1-i,li&a21f,/1
conPoiatE oFFtcE TRENr HO(,S€. G{t@x. Ftor No. c{0. B€sroE crt 8^ x. BAI{oRA-xl Rl CfipLEX B XOR,.(EASI).luiaar, aqt051 TEt . 

l9t-22t 6rm $oo FAX I (Sr.Z) 67@ 8t@
Eml ir . qdglG@rrFt-t t .om tt bsr. - sr.t.nuifril.a corn 96 _ 1242466.1195r"a"*"o,
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13. lt dunng lhs continuance ol liis Agreement, lhe Employee eilhor alone oa jointly with any olher person or
persons (vrhother or not the said peason or persons are employed in tha servi(P of Ure Co,npany) makes or devises
any p.ocess or improvement (yrttolher patentablg cr mt) or compiles any dala relating to any process tectniqug of
method ol manufacture or conslruclion now or hereaft€r used in conjunclion wilh any paocess, techr$quo oa method of
manufacture or conslruction no, or herewilh used, made or deall in by lhe Company rolatirE to any process,
t€chnique or mothod ot manufadLre or construclion which may be substilte.J for or. us6d in coniunclion now ot
hereafier used. mad6 or d6afi with by the Company. lhe following provlsions shall hav€ effecl:



TH^ENT
  ?,!?A r rt.,r,,i.

il*,;ml,l#llu*n:ffiiffi ,;r*lixr**#*rsr
a.#,#*T,yilf,,T.xlinJffJl,:il",f,ri;Trll,iilHriilr,i;ffi,fii:,J,ffHi1l;fl:g,:#,;i::;

il.tffi rft ",:m;i,{ff ff ffilff##rffi iirl;ffi ffi"g5:H;,:tr:?f,,tr::,iTr

:L"l:".:[*ffi,"*"*i,HT,il,[*ifl ;,,"iylT"f#,##,#;:il.Tff ::T"ffi IH ;ff ffi,l,*:,
c) The reconstruclion or amalgsmalion ol th6 Ccnrpany whe0ler by ths winding up ol the Com$ny or olherwise.

t
:)- For purpos€ ol srrb-clause (s) horgor. lhe co.npaoy s opinin as to whelhe. any of tho evenls menti,|ed thereinnas occured sha[ b6 frd and binding upon ths Emplot€o and tho Employeo lhat not be onfilod to quGstbo lhe
same on any grorrnd whatsosver_

16 During employnrenl with lhe Cornpony lhe Company wil be €nliued to terminste the Entploy€rc's services
wilhoul assigning any reason, by giving thB Emptol€e go oays',lo{ice o. s€lhry ln lieu ofm{be. ln the ev€jt otthe
tmployee desinng lo l6av6 lhe sorvic€s otlho Coo.tpany, he'sh€ shal glvo Io ltle Co,npany gO Oays'mtice in writing
or 90 Oays salary in lisu of notice. tiowqvor, lh€ Cornpary ,n&y, at iL Bolo dbcrolion roli€vo lhs Employ€e ol hE/her
duties al any timo du.ing his/h€r nolics poriod and, in lhat evenl. he/sh€ wifi bo paid his/lto, salary up to lhs last
working day only.

a) any indulgenca gtanted or fo.bearance shown by the Company n oonneclion wilh any &ea.,l! on the part ot lhe

Employoe oI any of lho provisioos, coodilions aod slipulali,ls horoin cootainod shall not be ds€nx d to imply a waive

by ile'Company of ib dghts hereunder and shall.rot p.Eclude the Conpaoy al Eny tirn€ fro.n entorcirE lhe righls

under lhis Ag.eemenl against the Enlploy"e:

REdaIERGD OfFICE : OOIS Y t(XrS€, 2r. ircr{ B@Y STREEI t|,a^| ' 
'd) 

oot' IEL-:(91'22}6645 AAZ F|x'P1'z2lztumu

coimlutECf,FlcE]TREl{rHoUs€,Gatoc('PtoTflo,c,6o,BEso€cmB^Nx.arNoR^.l0fl,collPt,Ex.8^NoR^IEAI),
IutlBAl 'rfr 051. -:EL: l9t?2)67m 90(x) F'!\: (91'22)6700E 00

End n 'rr"d!ld.ttc.n{b.c.rn U!t6(. ' 6' l'€'rrirtdrdn CN ' l2il2'OlHtgs2P[CoOGSl

17. All HR Polices ot the organisaliofl as amonJod trom tims to tlme will be applicatls lo you. You c€n rcl€r to
company HR policios ofl lh9 company inlranot for mfis informalion.

,l8. lt is erpressly agread by and betweeo th€ partbs hereto thal -

T D

v
nAHl$uDAt
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MHN'T

b) any reminEtoo by the co.npany ol lho Emproveo s ernplov,ronl hereundo'. shall n$lflff'y#til'*l
.Lm .iri"t, th€ compary .nay have again6l lhe imployee in rosp€ct o[ any 

'cl 
(x

I ",;; ;;; 
;;o, 

",in. 
oru i,' 

'"-inttion 
ot lh6 Emdov6o'6 omplovmanl h6'6unde''

[#"T frsffi ,i,l 
"iff; ffi ;'X1ryEfi:X",lti:iJ.fi'$$^iif lffiii i",H f;'$ Jl;

Eil;;: f,l;;. 'orsuov a contot inoudrg aT lhs ptoportv ol lhs co-npanv s

Agr8€rnont.

20. The Employee shat rxrl at any llmc, ane' he teminalbn ol lhis Agrg3menl for whatever causo efier

p6rsonaly ot by hs aqcnt, di .dly or i.id,lcllt.

a) rcprqsent hmselt/l|€ salf es belrE in aoy way corsEct€d $lh or itgtosled ill lhs bGitlsss of lho Company' of

b) eit rer on hisrher olvlr acca[nt oa tot any petson' firm or Company' cSnv'ass or solidt ord€rs o' h'jsinsss fom aoy

orsl,onEa oa clieol oa the CdtPDnY.

c) oithea oo hisftsa oiim acaou or for any petson, llrm or company soticit' inl6r'€G wllh or €ndeavou to entice

away from $e &.Dpany any Erploye€ ol lr|e ComP y'

d) do any d|ct ad d lhitrg qdorl.l€d to p.ejudic6 th€ into'€sts or bositess adiviti€s otlho Cornp"ty'

Nobhing io t*s Clause sha[. horyever. b6 deerEd to p.ot bit lhe Enpbyee- frorn c6rrying oo, ane. the letmin6lion.of

ffi;;;;"fi;g.;i pmression i,., !ucr, rnafier as stull riot uneay competa rvilh lhe htore6ts ol th€

Company-

21. The employe6 shall rxrl€ss lhe Company o0|6lwire nolifi€s hitn/hel ln wi ng' 
'elite 

from lhe servlces of the

Codpany on hh/}|er afra ,B tho age of 58 )€ats.

22. Any mlica Equircd to b€ gi'/€i by oilh€, party to ih€ olhet hel€r'|rd€r shal bo dc€m6d lo bs duly given d senl

6 ,"g,;[;-p"Jd tu ouur &rry ar 
'ru 

iorroirin6 add,Bss. untess eirher of tsn has rFtfed 0€ other in writing a

d|ango in address:

laGsIEREo oFlcE : EoIa^Y HoJs€, 2.. t|oM t@oY sTREEr.lttllB^|. ]|()0 01. n.l': (9t.2) 6666 62&l F^x : (9'.221 220. 2061

CoRAoiAtE CFrcG : tRElrI HOITSE Gstoc,( PLoI NO. C{O.8ESoE Cm B$JX,8Ar{,i 'xURLACOrPllx. SA'{DR^ (EASI
lrraAA-a@051. TE!: (91'22) 6lm g(rc tax: {91'2?)5700 Ell)o

E rEJ i' - rid(b(io*Haqt l|.t6t -trBllrdin*.iid, cltl _ L2a?llriFll@P(c00a5l

TT TED
(

PRIII
UAHISIiIDAT RA' C EGE
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TRtr*ryT
l.f ,aI,l I tn.tt,tt.,.

lN WlTNf Ss WHFRT ol . lho pr,lnlr ho,oftr ,nvo oxrr.r 4r, lhf -,r) lrro,.n.t ,xi r,;ry ,rit y t.i, Ir..t :t r, r,: ,trtu t -

SIGNED AND OTI IVhIIEI)

;-I ?11[,Tls " 
rr rho wilrn n no(,

.,,
I

Mr.Aiay M.noll

Aulhuhed Slgrlal(ry

.fqahhila .Mo,;:-,/

(Ms.Mrlalrika t,larlY)

T ED

REGtlrEiED OfFrcE 60 A Y Hcirs€, 24. lrcUlMl)oY srnEEr. i,{,MBAI' {& oor' r€L:or_z)66tt5 &l8t t"d:pl'z2t??or2!Et

coRPoRATEOfFrcE . TREITI NOUSE. G'slOC( Ptor No. c60, BESIO€ CITIM$'lll9lt{3i@Vfl',rc B NDR (EIST)'

t/lt rBAl 1l(lo o5l. r[L (!12?)67@9000 FAX (91'22)67081(lD

€ht{;, - Yr.3lirdn@lrcnl_1c..<r'n rtEbsiL i't'/' t'rhti!i"e{ con CIN ' t2'Z'0ilHl952t'tc66g5l

;

XNtrSHADAL rN co E
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I
1

Mahbiko Maity

Payradrali, Pu'ba Medinipur, llaklbasan. West go{Eal

Madnapo.e

wGd BengEl

lndia

Any notice gven by post shall be deemed to have been served al the expiry of4E lrrJrs from tho dale of posting and
to prove st ch seNic€ it shall bo sulfici€nl it the envebp€ containang lhe nolice was prop€riy addressed and posted as
a prep.id letto.

23. lt is €xpressly agroed aod d(rclarod lhat this Agrgement shall be conslruod in :lccordanco with th6 laws of lhe
Union ol lndia, lhat lhrs Agrearnent stall be de€nred lo have been made in Mumbai and that any dispule, suit, sction
or proceding atisirE (x.rt of lhis Alreement or keach lhereo{ oa in rosp€cl of any malter or lhing herein contained or
any claim by eithe. party againsl Ule olher shatr be instituted or adiodicaled upofl or deckled in the firsi insla^co by
the appropdalc CouIt in Mumbai.

24- This Agreernenl is in supa rs€ssion ol all exising agreerBnts. arangemer[s and undefstandings. if any
(whelher vorbal or written), between lh€ panies hereto regarding lhe lefit5 ard condiliol}s of lhe Employee's
employmenl with lhe Company.

25. The Emdoyee 3ha[ atide ad co.dud hinvherself as per the provisk]fls oftlle lata Code of Co.ducl a copy of
which has be6n ,eceived by hirrvt€r.

26. The Wooen employe€s wou'd be govemed by 'The Malgraity B€nelit Act 19ti1' 8s ameoded up-lo dale and

they shall also b€ entll€d to lhe bendits menlioned lhore-in.

"rR"Eltt
A t,r?,r EnlorPrisa

Tront Limiled

Tront Housa, G Elod(,

Ptot No. C60. Bosides Cil,bonk

Sandra Kurls Co.rd€x, B.nd6 (Easl)

Mumbai -40q)51

REGI5IEiEO Off|CE : BOalsAT HqrSE" 2a. HOMr tEOy STREEL lt'lla^t - rm 0ot. TEL: (a n22) 6665 82!? FIX : (91.22)22Oa aEt

COiTOii TEOfflCE : fF€Nl Hol,S€, G{L@( pLO-r NO. C{0, BESOE CITI B t(A xORA](tnl-^ Co.{prEX_ BANOFT (E SI}
xuMaat - a@ 051. IEL:{9t22) 6tOS FAx: (9t.?2}6700 Uq)

E6.id-ti.rib.arel-br.qn w.b.t -m.r.ndlliltd.dr ctN-t2€.ott{tgs2plcoo8ost

2

TED

L

MAIII$TADAL AI I,EGE
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TR,lffiNT
A ?lta f ntarp,t6c

Relr 1 RgJan/202d/94G00

l\ts. Rachana MailY

Ullar Sautall Cha!( Putba Medinipur

zt.tl 1212(t23

Dear Ms.Rachrna Ma{Y

SuL: Appdnthent 06 Sales Assr).iate Emp.llo: g4ti!0

wdh relerenc€ to your tesunre submitl€d lo us aflJ the sub$eqrEnr roreNiews you had rvilh us, r;s a,e pteos€d ro
appoml you as seles Assodate for orr sto,c operir{lon to br: lc,crted 

"i2si-i;lid"]wu"r eeng.ri, )n the fo$owinq
lerms ard conditaons. Please .efer Ann€xu.e I, tor .)et i:ed tufor;;ld;eg;dh0 ./o0r pe, n&olhrpe, ennum
enrolument.

Slalutory deduclions. as applicabl.. would be e-re.:ted lrotn ll,c er/lolumonls on a orcn0l, k,.
remu.erarron would lre subjocr to deducriorr ofLr a! sourcs as per tho Rrr"" orriL i,,"o,,ru i"i i"iiii
to trme. i,.

is. Furlher the
force tron lime

ln addilion. you eril bo eligible tut Provid8ot FunJ. Grat'irty, Lerve. paid HoldaF, otc., as aFf,ii(abls under the
relevanl slafulory pr(,visrofls and lho lulils o,lhe Coit'pany ht torco lrorn ti.|le lo tme:

1. Yor have ioined o(" services 26i/l:r2023 ana we harc recordrd the seid drre as your oate ol Jolning our
Company, lo b€ consk e.ed as such for a future putj)os€s pcrt ihi||g to your employmenl aisociaticn wilh Us.

2. The Company vrill t€ entitled to tenhinate yo,,, scn ic6s wilhout assigrling .'rry Dasoo by ljvil)g you 90 days.
nolice or salary io lieu ol nouce. ln llte ovgnt lou des ing to leave thp s€rvices of fte Compan /. lou vrill 0ive lhe
Company 90 days' nolice io wi6r0 or pay 9D dlys ri-hry in tieu of nc{ice.

3. .ls per ./our declar3tion and th€ record sult ilted in nuppo.t thereof, we havc recddcd y)ut pAl.l d€tail

'SFPM7839J and the s6me will be clnrjderod as such ior ail driciat pueo3o3 portoining lo ,",orf employmont
assc,cialion with us, as atuJ \,9tren requirod.

4. You will retire from lhe sewices o{ out Coflrpont on zrllaioing lhg a$e ct 58 years

REqttEImOFFICF.SoM&ttHCUSe.2a.ltotllItroyStrruEt,Ma,,tBAl.itJomr, TEL: (9t-a) es65 8:s2 t&i : (91-2a r20il ?it!1

coRAoRATE OFFTCE . mE|tr HOUSE. c.8]-fi:X, F t OI NO. C.dr, BESIDE C|lt BAi.I(. aArlDF .(U&,qCol a{ Ei:. E|INDM (EASr),
rrRJMtAl.40O051. :F_L. (9122)i70Os!{O tM:(91-22)6?@tlo:

EnEd u. E.Eld.@rr.nttrln.sn v..!site . ,{r# tr.,ntinrEt B! cttl. Ltl2Joyltig52plctn€.r5t

TED

xNot$rDll
BAI
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\ yout cu.tclrt toc:rtrn l()l dsy'lodAy wo * lbe tt Z252 Xo*rle l/Yott 8c'qel I ktrvo"' "r ' 4trvr2t B'e latJlc

his#.ffj'I,m*,:r.dif*s.;.,ffi ffii't'::{':,'r:r'm#r*
govomsd by tho aulss lr0ulan(xi. rttucs ;drmns and benehir as apf';ibh m lh€ dof'attmonl' sl"r' and lht ot'

whore You sro Poslod

1#%*#-:r,ffi :f y*'"'ffi Ttr"J:i:il";fff }lyHlx#'"'HT"fr "illfr i
ilr'aver tt i"* 

"g"ind 
yo" or krbdtu* an3ng tle eLorn'

, w^. . .6.rovm6ol yllh 0€ Company will bo govorned by lhe l€rms and co'dllions 
'ncorpo'aled 

h€'sn 
'bovt 

snd

ffi ffi **{'x'*T:r:m*t;#Y,ffi ifl ff;' HsiHii:i'::
,a"ra.is,tlrr".v go*titrli ts rlray be m lorce ho'n tme l'o lin€

8. You wdl obsa|e a six_day Yro'tuig week'

a y. arE 8[oned Ernployso tao.946m and tho s*no ,nry bo ,rEr{ion€d in all futus co.inrrni€tixl9 a€gaaditlg

ior, ""rpfoy.-, "*lioo 
Yrilh tho Company' lo' easy i'€ntiflcation

t0 Phes6 nol6 lhat yolrf appolnlmenl in lhe soNices ol lh€ compaoy wolrH b' subFcl to yout b€ing lriedicallytrl

;; #ffi;;il eorciriorrar 
""rrin"aies "ro.tg 

*ilr, o,lgi*r set cr coples lq "ali:arbo 
a'd strcc'sstu|

Ja,gr*rd relifcalbn tt *Ah cornPeny qnp'nGled seNice p'o'iders'

. You will at*r. by Hn poldeJwfictr may te,monfu fro(n lifii€ to tir,ls'

Aa,Af A t rtt'lPt..l'

time
Yoo will 6tide by POSH policies (P.eventbn of serual hara$ment Polby) whidl may be arl.nd€d from lime lo

We weLon€ yo! to drr O,ganhatiqr ard liic€rely hope that you asso'i'ti'fl *i!r fie Cotipany will b€ ol tnutrrl

b€o€fit and aatktacdoo br yea.s lo o,no.

Pi€as€rptshalyourapgdntnenththsservn:esolltleCoftpanyrvouldbesubFclloyou'bei'Eto.,Idm€dicallyft
by [E ComP.nY's Clttic

mEltr

IICEIEIIDOfFICE:BOUEAYHOUSE.2.,HOIIIII@YSTREET,XUUB^_r@@i. IEt: {il22)aa65a2aa F X: lU_22lZO' 2qll

coir'olatEofEE'TREMTloUSeG3I.OO(PLOil{O.C{O,BESIOECmE N(E rpR l(U8l coalPtD(Erxo{.^{E sD
iflJlE l-rllp61. TE.: {91-22) 67lr) Cm fN(: (gi'z2) 610 aro

E d a.r.*E€tHlr,r com ll*i.-rxi!t lttt d.dr clil't a2.oftlli2PlcQ8gsr

il T STED

IITHISHADAI RAI C LLEGE qad" z or rZ
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TRTt.TT
A lAlA Enl!)rprise

The.women empioyBes wourd b€ governcdty'Th,: Matemity Bencr'r Acr, 196r' as srncnded upro dare and rheysna also b€ entiled lo lhs bsnefib ;Eotimed lhere-in.

Please acknolvledge the temls and conditioos rE tol(en of acqeplance as mentbnod in appolnlrnenl lldler es well asEewice agreelt|ent. HR poticies and TCOC OAfn Cc,je or Cond[Ji 
-'

Thanking You.
For Trenl Linited

t{r A,ay Menon
Aulho.ized Sigr€lory

Encl: CTC Slalement

I heve read lhe above terms and
Condilions and I accepl th€ sam6

Roehana lulai
(Ms.Rachana Maity)

ry

tEOSIEiEo oFFICE : EOaIA Y rlolJSE.2r. xorrt ltcDt SJREEI, Mtn a ,.alDr. r€t . (9r-22,666i A82 fAX : (gt22l ?Zor 2o3 |

CoRFOiAIEOfTEE:IREI{IIiOUSE.CatOCx.PlOINo.Cto.SESiOECrrBANKA^t@Mf.l.,RL COroLEX.BAiDF {EASr}.
rflAn^l- a00 051 lEl :{91-22) 17@ l0o r^j( Al,22)670tlttE

E i.r id. rersideoirnr.t1 om l,!&d.. eywtrlnnidrEi.c., qN - L2324OliHtg52pLCl))59a1

AT
T

rt
at

ilr

t

il'$tstuDlt
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6EMT

^r{t{[XlJf,E 
I Ar$ffi\fY mn 2'

,aAfil "'l't\\'

nP

.t1l/t)

452
)212 -Ft /laa.' ast bar qet

EDU

2d11n023

c5t{tlr?r]05
id., d gnn

$rt 'tr 
$o''t{ Efit{ E td'tErr

SCt, C.ilt ttat
B.3(
.krl* Rgl Aldrafta

erralt rC ,trr*etY,
Ada:l'oi.t r&*arE3(d a@t
Lezra lo.el r&fl'z'
Ctara,trta r,9t ta$A

*t*at?dNvtat
G,aE l,!4
Ertobt . 5lr. tl&ra'rc. Cotpot'en'(ESIC)

?ar&t,.Furi
g,ltob!,c. O.roe,t tJ,*cd Sdt€'rE (EOtl,

TO?lr- cTc
.,Aufit
l&rn

"ralryfin 
r.y.zuqlQd Att rd 0faridun)"

Moi${, CIC

frrr..l G.ri CfC

10,163

538

w
1292

13,0.l3

51E

0

0

13.531

162.3€1.72

0

0

0

0

0

11,301

uEaraf cd@"btttdtut
.)-. ri- ) - a a, b ffir.t n d d G,4 E . n h 4 43-,:-.;;;=:;5;; *;;;-, - 6- ;* 11 aL.'n d dqn n.Le'-','d'E'rb' dt tqa q 

" -*/"

ac€.fttuEo't*,E {*If ,f+tsL2a l{fin<fri51a1Et7.a.&t -.oool, rEL.l91.zl6t65 &llil Frta iil'zlLxN1

@n 4t noErr* lF€rat rqJse 6.Er@(
lltall ' @{61

ttrdd.E'.ia,o,r,{ad

Ptqtllo 9@. ESoE cm uli( a r{oR^{lnr,AcqptEl( B tioi^ lEASl)
izt tg1.ajv@cfr FA.r : o1.z) 6r@ Ell,
'll!l!A - qe,r,l,fi,i,-er, qfi - L2aAOUi'9S2PLC@6E1

Page 4 ot 12

t&



AN AGREEMENI. m€de thb 2AtZm23 BETWEEN lrer Llrnlod E Company kco.prated unC€r 0n to rr,r

PTi.T-t1tt1.s9.1 haviE il! Resisr.rod otiz or sombar iuL. zi. i+Li i*,0, s'ri-iii",*,€i-40oo0r an.,
y9'p9".r? -yfe a r.!r Hou!., G Block. Plot No C6O. 06i&! Cnibenr. Bandr,l X;b ConDtqr, Berrra (Eart).
Mur$ea 

'100 
05'l (hlrlinslt r cen.d .th! Coirp.n] . wt*:h olp.o$i, Or* ir"f,ra. rf," 

", 
J*Gt".,a;;,g;;

lh6 Comprny) ol 0le ONE PART ANO

SERUQq.AG8EEUEII

Ms.RadEna ilaity
(Hor€ in ansr caisd tho EmdoyooJ of ho OTHER PARI

WHEREBY lT lS AGREEO Es fotlovrsi

REOdtltiEO qFlrcf B(ll8 Y llOUSE, 24, llorrl LOOYSTRESI, Mt rB l-100u)l. IEL: (!122) 6665 8202 FAX:191'221Z20a2o6t

4. Thc Services ot the Employeo 816 liabi€ to be tan '.'enEd 
t!,tloly o. p.rtl, ftom ono post to arxih€r, fiofi one

depatrEot lo ar|other, f.om orlo unit lo sflother wihin lhe Cornpany o. to any olhsr Aasocjatu ol S$Gidiary or
Hoding Company anwho.s h lndia .nd h Etih ,l sl/Eol tte Elrvby6 shdl be gowricd by f|e Service

Corditiodstanding Otd€rE as may bo apdicsbl€ to lhe posl, d€partm€nl. unit erd ltl€ Company titl:re hdsho has

been transfened.

5. the Employe€ stEi san e lho Conpaoy at srldt plscs (r ph€s itl lhe Ua*rt ol l dia as the CornPany anay

appdnt o. at sudr placas or phces in lho Unioo ot lnda a3 [l€ Cdrpany lo wtid! tlo ssYire6 oft re Employ€€ havs

ueeo toaneo or uansterreo 8s 9tdrssid may appoir . During tt|. porM o, t*slhor erfbytrEr*' the Erploroe shall. if

so EquirEd by olc Compaiy. udert ka $dr lrdvefing in lnda and oh.ttll€re as tE Cornpaiy m€y iryn lirle b lime

died in confuorl wit'r 0|. lrusin6s o{ the Coot2arry. th€ Co,ip6tl, sllal triibut!€ t tle enFloyee EE adual
trar/elling. holsl .nd othrr crq.nsrs prDp€dy 8.rl traso.lauy iodJtred by the Endoyoe in conneclhn xilh lhe

business ol the Conpany and spptovrd by 0|e Co.nfrany.

TFENT
A lata In.o,pritr

coirotat! oirBE . TrENr HqrsE. Gor-ocr(. rtor ra. c{0, BESDE cln 8al( E Mna{u'urcolptfx S^IDRA{E so
rlirf, t -/U)G51. rEr:lal,2)6'Ary fAX i {tl{2lI?DllO

Enrr r, . r$sco nll'lt.or xd.r. ' 'ii'..!t'cr{!d.cdr crn ' t2{zadltlrg52aom€g5r

1. TIE Co,np.ny sh8[ emdoy oto Emdoy€e and the Endoyoo sha! ssrve the Compaoy tsithtutly und diligently in
lhe capacity ol Salos Associa(e or h such otBr capacjty as tlre Cornpany may reryl.e from the m/1!n2023 subjecl lo
lhe ernployl|ool bqin! dglsmin€d in pursuanca ol .ny of llle provisions of thir Agreemefll.

2. The sewico o, the Employee o.e llable to be tcnnlnaled by glviru 90 days' nouce h wIilkE by, eithor pany b he
other pa,ty or by surendoring 90 day'$ sal6ty in tio! of notae_

3. The Employeo shall, lo ttte b€st ol hs/lEr oblity, €r.orto and perfo.m a[ tis/her drties I mty be equired by
the Co.npany fto.n tino lo Urne. Th€ ErlFbyee shrll abo orecute dl s{rch pou/€r ad authori'ty &r m.y hofn tme lo
lime be assigoed to or vested h hirJtEr by the Co.npany.

t

I

yr6s$N)rt

ED
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,ME}T

6 Th6 Emoloya6 shdl nor be ao$ll6d to any aemun€ration, allowslroe. bGnott or trJtquilile of eny kind othst than

ttrose expresrty'nomed b hinJtEr by re Cornpony

l;-,lffi "H,tllffiJtr;x,Jl#;:fllT.!;Lfi ili:trtrffi iffifi ffi '.ffi #iri'*""J1-ri"r tn c".o"nv shdl ;t b€ lisblo lo pay Eny amorfit o{ tax q olh€r lmposll(

*,t*i t* Co,rrpany 
"uy 

havg failgd to d€ducl as atorosdd.

0. Employo. shall bo ontit d lo- P,ivihg6, C'6ual atd Si'( L6avE accordiog.|" 
"ffi"r[lffnt:ff#{

"frrrr-"i6r*-t 
as firay b€ m toac! fro.n bnE to lim6' ln cose lhg Empbyeo b co

srat6 trsu6nce Act, rsag hhilter entitor;i idl;"; ,1i11 b" 
"" o;*uod urder the Acl and not as por lh€

Company s sah€rnd,ul€

9. lt tho Erlployo€ shEll 8l eny litn€ be p.ovenlod by illhoalth o{ acdds:t fto.tn 
ryl3-mino 

h'shor dutiss hotetrder

he/sh6 shall nfo.m lh€ Cornpa.ry and supPly st ch ietais tritt regaro thereto as lhe C;pany may rsquiro The

;.d;;#; ;;". '"d6d 
"p"" 

'bi ih;-a;paov'. 
"ru.it 

-rrm"an'"6e 
fo. the examinatioo w a |tedicat

p-actltioier appoinlcd by tr. Co.npmy

10. The Employs€ sh6[ -

(o) dilig€ntly. f.ilhfully and to ths b€st of his,hor abililios, sarv6 Oo Comps'ly' use his/hsr bsst std€svours to

promole the iolergsts ol lho Co.npalry, perlonn all lhe ddlee enrusled to hiT Vh€r trom litn€ to limo and tor the.dlil 
,* 

"r 
er ** auies use il ll; tino,ueago, skill and elperiencs which h€/sha possesses'

(b) obqr and co.nply with all lhe odg.s and dir6dbns giv€n to hl'tvhor by 0|c Company and faithiJly oh€'ve €ll

il! ,L" '"no ."gur"iid* u te company as may bo h 6'c€ hom tima lo tims afld which may b€ spplicaHe tolh€

i,iprdici" Jia. * u* sarne ae'r,ot'inconiis-teor with thts Agroomenr ard dtsuch rutos and regulalions shall be

+emed to Ue incorporaled ln thls A$eernenl and fom pad heroot

(c) an€.d prrnciualy at sudl place d placss as his/h€r dulies may requito dudng $dr tEsrs ol wo't a5 ttle

Coanpany n ts ahofulo may rrom lune lo tlmo roquir€;

(dl mr at anv titno €ithGr dlaing lho oonlinuaoce or alt€f tlE borinaiio.l of l*s/tle orfipbyrnent, ercepl as mty be

)"ir;!. i" --i""rtl- *ut rioni". 61npr"y.*r hc,€uoder o' .E n6y be consenled to by Iho Co'npany in 1ry1thg'

;ilG; d;dd;{*. air"aty o. itdiity to 
"ny 

persoo. frm d co'npanv.o' use.fa }tmseflhersdl o' arplher

".,, L'o*t"ooe. infonn.tirn oa doqmon1" *:ha, de-grvrptoves tnay acqui'e du € ha corxsc o{ and ittcil€olti to

;Jh;-;;il;;i -*r-g u. hrsi16ss, p.opGrtv. contaas. conr'aaors. crdolncrs' Ircthods or uo'king'

pr*"-**!. itit" 
"*r"c, 

transa-aions or athirs ol lti Conpany or any Compaly whkh is or at he matodal t'no 
'nay

be. an assooala ot a subsdiary of 0!e CdnPany;

A ?AtA Ento (ptlao

iEOElEiED Off|cE : AOI€AY TIOOS€. 2,a, rlo$ irooY SIREEI. MUI/EA _ a@ 001. IEL: (gt_22) 6665 8282 FAX: lCt'2122012@l

qntol^lECrrcE : TREi{I tlO(SE.o8{oc(PLOTllo.C{o.8EslOECma^l0(Br,iORAXIaTACoF.EX8,OR (E sl),
llulra^l -rOo5l. TEl.: lgl_A)C?OS fAX: Bt-22) 6rln 81q}

E tc n --Gid(!gt*rr1.cn w.befi.-!Y*l rldi.(rrl clN_ L2'u44altli952CtcO@51

EO
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TREIYT
A ?A?i Enlrrptl.i

{o, {runhg lht t rhlinusnot ., h(tr'e emf,loynteol hGreulxhr. oh/r to tha Cmprny ,l ro.h .ttkindton\.
mlorntal,on. d-rli 

-.ord 
agslsLnca re0ardrng lhs o,nbad. wort or roiarcn urAa t*. ionlid ad erporr6|on ot the

F o[royos as lho Compaoy rurr re.$ro,

(l) nol. rvrtholl lhe orrrDlr c{,ltenl ot tho Co.nDeny h fi n{, dodua th€ cr€dd ol lh€ Co.rprny oi ontql mlo any
c(,ffndmenl. dorlings d Obligtlbni on b{rhrt, ot th.: ComOany iq wtih the crDloya, hr! no arpre$ 5 a,lth1,ty I@m
lhe Comp.ny.

(!, 
^ol. 

6to.lly or rdrsdy. ectrpl any co.Irhisson. p,olits, preEcnts or grrlrficaljlms ol an! Iitr/tll,J,n dfi,l @tgon.
ftrm o, coanpony hrvr{ dcalngs wtth thc Cornpany and he/shc ls ottorcd any 3uch co.nm6ron. FroliB pros€nls or
qrahftctlbot lretlha lhal imr5dltlaty rspo( lho lar€ to lh€ Conpaoy. in wrniog. end f called Lp(,r lo do 30 by lhe
Company. shr0 trnluilh hard (n/rr llt6 lame lo lhe Cornpany:

Ir) not, dudng hirtE smdoFrcnl wilh lhe Cr;mpany, ?iltuly wast6, lpoil, embezzje. or Wol a,ny lools
mplsmenls. .irchinery (, olher p.op€rly d lhs Comp i *hich 1! conmitted lo his cem or crlargE, or whii has

olhcrwlso .r.ne nlo hrrtral posiossDn.

0l nol, srdhoul lf|c prevous cortgehl ol lhe Crrnpany n wr ng, al any trnr during lhe cotdiluatra ol lhls
';g-€a]menl, 

gnbl|6h ot .zuse lo bc publilhod rny bod; bo;kbl, hrjtel. brochure or pamphllt or conkit\tle a y-adide

o;'wvn,el lo sn\! ne,/gpary, fitagazine q olher f,tJbscalirir q give ,nlevievt (o and/or wotk aa nfidel lo"ny
oroan6elton. ,g.nrc1, twrrtpl,(y,-r"agezioo. tebvi;ion, audtofu.d/A ager,c'! or any puuic nEdia andor publica0on

wi€ther lo. temunarallon ., olhsrwhe whore sr.h puutatiotl conooms lhe drnploye€'s arca dl wofi adlot
rmploymenl wrth lhe Company.

(*) nol. 4rlher dunng, or allet lhe lefiDnalion of hisrter ernpbymenl. conmuni,e o' allempt lo csnmunicale lo

ol;r,er per,ons, rtnryarriee d bodieB wl€lh€t d necTlJ ot indhecily a,ny knorv|edgr or ir ormalbn o'quir'd by him/h'r

durng or in odrsequonce ot hi6/her €mployfiefli wrth the (impany, eN in padb)L(' shall ob'€wo absolute

*r,ric,y as n all lechnicrl mallors roLrlino t;afl produd; manutedutsd o. deall in l'y tho Cornpany and as to-lhe

oroceg; 
'lnd 

inrlrucllons tot lh* mandaitura oi t,c1 prodrrls The Employr' shtll nol eiule dudng his'iet

eoploytnent <r atter rra lannlnalion lhere(, diwlgc of dilclo6€ eny lntormation or por{qrlars rclating to lh! product.

meifroOs ot lssl,ng aoy Blrrl FrodlEts nor disc-lose or do3c bo to sny olhal p€'sms. cornpanies or bodies any

rrocumenls. llzns. &ataif,, pelonlE. procoss rck,li,g lo ./ny such poducl, no' divulg6 or disclose lha mfios.o'
irliest nl .ny .u,rtn urs ol the Company or of any rimpanras bodres or pe.3ong supplyino materials lo ot olherwige

4ealq wilh lie Company in any way, ot any l'llorrr|alio rclalrng lollle cosls or pricls ol ttlicles or mtlerials deall in

t y lhe Comparry wialhor in buyin9 or silling tilher Ir, lndia or olh.. counl'les;

(h) mlorm lho c.mperry filhool dolay o, any dBhonBsly on 0le pad ol any other employeo of lhe C,.,rPdn! l/lalmay
coma lo lh., Employeob lnowlodge.

ilcaaraifiooafEE d.* ttltt'* ?,t. r{rn ll.-rrl'ilBE€i. M(Ji,r8 l 4nll,1 IEL l9t-d)8ra32 ?M:191'Zllzl$ 241

cQrotltE ofrEE tP.ttrl *a1.,6 (;61(14 P.ol tao clr.gEsroE cm t^rx. B raoFAruRu corFtf ( SrloRA lElsD,
rnrt 6 r,amDSl ttL $1-?2)qmgfi7 ar., l9l.atq@'l@

Enqrd ,rqtu4nqtrta tt m yl,rrat _ st r dltt .{it Cltl ' l2aZlOpltrS2P!C!66!

A
PclN c
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r_

l:r lhe En\ oyea $rdrlrldl\es aoJ agreas lhal nll tho Co[lpifilys propurly includin$, willDul Helud|cc lo tho
gonerdtrly sll (\)rrdslNnrlgnce edlllt,ssa(l trr (x hy lho Errt oys€ k Ur kr thu Oonrl,any (rnllurl ry Ur,ss iind otlnrr

aoolanr[g noles (r rec.rds ol lhs b{sinsss ol lhe Compaoy oJ plcos ol tho prodrcts deail in by ihe Company),
s\6tdEs, d€stgns, plians. sanules, $oods. mBrket dala. calakg.Es, rcaders, ci.culars imd oths pap€rs, documor s,
efle.ts aful arliclos ol rny nalure wfulsoevcr relal € to lhe Company's busrEss which shall come rn to the
E.r{ Dya€s 0oss6sson n th6 co$s€ ol hrsJh6r omploymont o( olhsrv{se shall Lo lhe absoklg property q, h6
Co|||pary and thd Employee shJl txl demand al any Ime dung lhe cu,rency Jl lhls Agreemed;, upon lhe
temnnak)n lhereol lo, any c3t s{, rtBlsoov€r. deliver up lhe samo io the Company, k i0EUt claiar*lg any l€n lhereon
an.l w ho{rl relanmo anY cl)pes, lloles or etc€lpls lhereol,

l:L lt dun'tg ihd corrtinuan()8 r,l llis Agr€Bfi]eol. tllc E[rpluyss Bilher alorE or J,jnlly wilh any olh6r porson or
persms (vrfielher or nol tho said p€ason or persons aas employod in lho seNice otlhe Company) makos or devrges
any paocess or impmv€m€nt (wh8ih€r patenlabls or r$l) or compiles any data relating to any procoss lechnique o.
nrellEd ol manufaclue ot conslructaon now or hereafler llsed in coojunctior wilh any process. lechniquo or tnelhod o,
Nanulacture or co[slruclioo nor or herewith used. made or deall in by lhe Con]pany telalirE to any process,
lschniqu€ or molhod ol manufactur€ or conslruction which rnay be subslilt/led for or, used in conjunction norry or
hereailer used. made or dealtwiur by lhe Company.lhe folloMng prolisions shallhar-. effect:

!t wlub serynu l|l, Crrnp r, lh, Enlfi)flt shall lwo .ild rlovolE v./ln,h, ol hrMxlt mrt-rtuy i,,(l, r:lrv,ly l , l \il r|l

r\\.ul\qt{n. onrllllyrtrdnl 6slws ol callrlg, wllolhHr wlh or wiholtl to||nln.n,tlflrt tfl shnll ht,l\fu, rxi,rl.fd anY

lhu Coml)anY s nla.€sl.

A ?,tta I rrlr''|""'

al Ths Employoc shel dasdos€ ftdly !o ho Cohpany such paocess, improvement oa dala and shall d€liver to h€
Cornpany a{ pap€rs, rvo*ing drawiogs, statbtics and specilicalirE relaling thereto.

bt lf lhe Company so d€sires, the Employee slElltorthwilh co-operate nrlh the Cornpany in lakino sllnecessary
steps to patent, in ltlo namB ofthc &lmpany, any such proc€ss oa lnprovomenl galenlable rn any counlry throughout
lhe wodd, which may be specilied by the C,ompany. The Eneloyee shall assign nnd traosfcr to the Conlpany all
hisrhe, righl. li e and inlerests io anJ lo and shallhave no porsonrl right in or to use a,fany such invention, discovery,
mproveme.l p,ocass o, dala vrir()lller dudng the curroniy o[ or allor lornrirralion ol lheAgaeement and shallnot use

th€ same sxcepl trath prior wdttan ccnsenl ol the Company Which the Company shall be under oo obligatpn to give.

c) The Emphyee shall assign and lra.skr to the Co$pany aI his/her dghl, tiue and inleresls h and to and sha!
have no peasoml ,igt h or to use of any suci improvement paocess or data vrtreiher drriog he cun8ncl ol or aller
termnaton of lhis agroenEnl and shai not usg lhe same except wih lhe pri, wrilt€o consEnl of tho Co.npany. which
the Crmpany shal be uftlor no obligatEn to giye.

&EGrs1€i.EO oftrcE : BorrlS^Y Ht)t!SE, 24. Horlj MOOY SIREET, MUllSAl - 4OLr 001 TEI:191'22)56G5 824, F X:(9122)2aX2!81

"trRElYT

COR OnaIEOFfICE IREiI HOITSE G€!OC(PIOIllo.C-60.8ESiOEClIl8l{l(IATSR^.(ITRIACOiIPLEXSANORAIE^'tD.
llulrB{ -,m 051. IEl.: l9l-22) i7(D 1XP F!.\: (9i.2) 6iU, Elm

Ein rd.rttdeeuE -tau6r $,.brl,. s,lr.ntls,iLd..rn CN ' 12a2.'!{98t95?Ftc08g51
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TRHIIT
  ta?A r,trt.rFr..

[*$,*mr;l,t*sff ll*u*,,*.t**ru*i*:,ru
,',;:.il,lHllill",E illiilfJf lr.;lliil,,t,",tl]l,"[lillillllll,i,lXllfiilx,li;*,ilff,jill;l$i]illlxl

;ll.,.lll,l li-,1X,,',1..'Il1*,',y:l:*ll,:,-",'rr*rh*r\r,. ,xx h,rny. r ,nrx,rnr:o. r,utrrd.ry r,r {rrrrrnxn ,i ,,rm
r',, r nrr.r,r....,,r.i,r',,,;'.ril,i,l'llililJ,lll['"ilJfl,11l,ilili]ilHi;,'",X;,,il[1ii;,",*,v,,,, rr,, i,",.rii,v

t:1. 
- ]:l:] 'fln:)y l\.nu nrtuhftt ar xr.dwrrt cr.irt{rlyru ftr tn atlrktr,(t,rn trl"(*rnrt rn rnr*rr.t.r {]drtrnlt(rr o,

r r I ltrr r \rflsiri thxr rr .nt*rihttlt{r r{ tho (:r|llrl{rny rd$r0t{ hy 0l.l rdtr*lt r{r rl th cl,rrrnn{ ir rrtlrxwtx,

:..urr ttlr {r\ !^rinl(l wlrdlir\rvit

l(i. t\nrN a(trl{ot Fnt rllh llxr t)(ro\\ ly lho (:r{nlrnny !yt{ lxr rnrlllkl(l k) hfinltxtl$ lllr I t|{rt$k B iorvkxt$

.! $! lrtlN s.lLt] ll! ln|tl (!l lttt(\! fl]*ovrt. lho t:(fiIrnr lll.:ry. lrl f$ s(ro (ll${xof(nr rollsvo lho l:rrykroo ol lin/hor
\lunos .ll..rry lnxr drnr)o hN/hfi rr{h:r Fnirxl drlt, l th l ovonl. ho/sho will lro pai(l hlMlor lolery;p lo lho fuisl

rlcrtrtito (rtcf t\Lglt ro(,s€, l, r*rft tarxtt srR[€r, ut,rrl,rr . aoo mt tlt lgt.z)toot ot{ +_ru , {q.2r) z?tr ttcr

cflnatt oaftcE tRtN| ,(\,sf_ rr 8ao(:t f,,otfto c6(latsDtclltB r,I(. a urR .l(uRtac(xFtrx. R{rDtu[tAsIL
MII't8/\t. {ir05t ttt (9t-?46rmllm r^x pt.?2lo^xtnlm

t,rri Fitqr{ln$l url nh W'lEr$ rk l6l}na.d( Ctra Ul2lotIlli5?t'tc(nitll

l _ All tllt Prlrr os ol (ho (rqonasthorr rrs lr.irxlrk\l ftoll| lhno lo tllno will bo lll4,lk'nblo to yolt You clrn rohn t(,
NtltFll\ HR Ftllrrt}s (tir lll{r ditlllrtltv tlnt|rol lo| nnyr, l(xnlrtlot.

ATTESTED

${rsruprl,.
BAI

:C.
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f nrll(ryrro r, dlly d lh{t |llovrsm\s. (\xlddr'l$ Rtxl $lDr*{*ons horoan ooolrtlGd shal nd be doornod to il'dy a wEivt
tr\ lhe C(In{$oy d ts tt'ts ha.lrrdor ord shol ftrl U[ctudo the Cffp.my d orry tima fto.n anlo.cing lhc qlhl!
rrdor th|s A,oroonrer {tg6mst l}ro Empbtae
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MEilT
^ 

tAtA Enl"Prtso

: .T\ F.nvnhYt t.l rre Cdr$att, d lh' F'r{*'Fe s €'nplq'me'( here.rrtr shC Xgf;ff#rlifll
:---';: ;c-'""," ,n4r 1otr €tlil the E,'YIF n ..sp'd o' &) acl o' otr

.T** "J; 
,*"- d Et th. td' ol ltrc t'-.,tm'!ott o' uE Em!*olt€ s 

'mrtloyoenl 
heral,rid€'

r c . kryr t Jl riloF d lEls sdtlu3 dle Grnprote€ snefl hand oYet 
'iatge 

lo such perso'r nomln'led 
'or 

lne

.',r..* u a- clrnp6 rrt $ar derw' ro=til;fcr-;;-;p;'"tt"L:Ju'" co'*'^ as lrrav be in cre

EFY\,!e. r pN.srrl o*** t -''o r'dlf irjil-ptopJtty a rf" cttg"ty spd'frgd h Chus€ t2 ot 0115

.' --lE EnIloF! 9tJ tE| rt a.ly urE. aGe' rE k"Dioabn o' trs Ao'€roE lL fu' $|atev€t e,v* fr'ihf,

se.ssr-rL g lv ts ag€ttl dgt8-y d irtrdy'

s, rspEsa* rvrsChasef 6.t€{l9 n y riy cqn€'tod tIBl o' rtuJBsled in Ul6 blrsil€ss ol flo Codpany' or

. i e$ra dr tr3it€. fftl uJl{l tI fo' ary pe'so'l' 6m q Co'npan' caorass or sokit qdc's o' bt,s;'n6s lrc'n any

.arsErs d ciad d dr' co"lpalt

-., .r$E, rt h6ha. osn acco(,1t ol ttx any patson fi'm d cofipary soli'il ille'{e'e l^,i$ o' €nd!ar'q' to enlc€

i""v rr.n m cotprnv ,ty Enpbyee ol tte co'npany'

: , oc a.ry drr ad q fiE caloj.bd to p'Eiudce rho itfld6a o' busatess dn'.ii€s ol tE CqnEny'

irdino h tE Cfa,6€ sfial igiaie.. be da€tned tD p*ef he Eal9fq€e- to'n carying on' atet Ole te'minati't of

il'-^ffia;-n"*" t "G-, 
i, "J nraioer as srral rict'rntarty 

"o,rpcU 
wih UE int€tlsls o, th€

;o.rEat

:' ?* ernglo)€ shal u{tf55 lhe Co$any ottiT iile notifies Ntr,'leI in rrititE' telire frdrl tie servkes ol tle

Csrgrry.n NstE a{aitrg $. {E ot 5E Fas.

2 AJx notca ,tqlud to br liveo by aih6. p.rty L il€ o0r' herajrdct !h'll b€ dsqned L' b' &ty giv'n i'sdn

; -&;ffid* "ti.- irly "i 
d* idL*u add'!ss. unless ei'E of hem ha mdfied uE o0pr i $riliB a

cfur€E h adde€s

rE{EirBE OfIf€ !C!6 Y}OoS€ :,t HO$ IooY SIREEI lAr,A r_,r$Ot IB_ rg1'22) 1560 
'2& 

F ! Ot'221220' 2(Bl

€Et at! ffiE ' tiEi'TI€(.EE G{a@( AOTI€ C,aO 8€9!€ Ctn Ert'!( arlEaar(lF1,A@rFLE( Slt\DFi r'rs'q
lltlB ,.+!c€l.lE a1'zj6-r'I Fix: rgt'z'616E!@

E - s -.ca?r.4tB - 
!l*. ' 6 lt.:trit adn t|lJ ' 2'2'!r'll52PlcEl

A TED

PRIIV
I,{AHISHADrtI RAI C EGE
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IBHNT
A tA?A Ento.pri3e

lN WTNESS WHEREOF, tie parlies horoto have €x€culed lholo presor{ lho day and yoar lirsl above wdflcn

SIGNED AND DELIVERED,
For and on bchafl ol by lhe vrithin nemed
For Tr€nt Lhr*ted

vf
Raehana fic.;JYI

I

M..Aisy Msnon

AJ0rods.d SlgrBlo.y (Ms.Rachans Maily)

REGlsIEiEO OFFEE . EO aAY tot SE.2l.lloMr IrOOY SlREEf. [Uir8 l'{D0(}l. IEL.: (912) fi065 trz F,rX: (!1i2}22l}a Z@l

C@oRArE OfIEE : IEEIIr(r,rsE, u.oc|( PloI ilo. CA.8ESDE Crn a tt( Blr'OR {(Unlr\Col/lPtfX.8r'loR IE SD.
llrl8^r. aq)061. TEL: (91'z) 47@ ixp E u: (91'22}dr0 8t@

E .a il . -tEd.(Otlil-tit dt lltttdb - *rr.tlttttt .t cdr Cr{ _ Ua2aordlS2Pt@ls5l

ED
I
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T.RJi,NT
A t,t?i f hlcrPrisc

Itef : TRFIan/20248.t 655 13t11t2023

Mr. Nisha Hetde,
Gopalpur, Purutiya, Gourangdih. Wost Bengat

Dear Ms.NtstB Helder.

Sub: Apfrotntmoot as Sales Associate E np_No:916i;5

[l*:,.,t*:: S_f:l]=,T :ubmftry to uJ 6ft1rh6 sd,sequeir hr€.vism ]ru had ryirh .!5, vrs ara pteasod rooPtvl{ l(,r, 6 sales Ass{Eialo tor orr. Storc Oper.,tion to be locded sl Z1g6{;*a!a-West Bengat, ,rn lhe tollowinllerms and condttioni. pte.se ..trr Annerurc' t. Li ,*r",tJ w"*-i[^ -ffifr pu pe. hcnwpc. annumrrmolurnenl.

S_tatulory doductons. as appftcablo. wrruld bo ,tjeded ftonr lhc emolumonls on a moolHy bJlremunerat.n wourc, he subjecr (o deducrion ofiax r sour@6sDor rh€ Rrrui oiiir in.o.n" r"r ea ,to lime.

is. Furlher tlle
forc€ trorn tine

ln. addiliofi, yoo xill he eltrblo lor Pmyidslrt Fun,J, c.atuity, L6avs, paid Holid v6. elc., as apFlhablo under th6reievant statutory provrsions and ltr .ubs of the co.ripany in i xt.e t rni, itii. r,iiilr. 
-'

l Yor/ lEve irhe'J oor serviccs r3/rlrozo and w€ haye rs.(rrded t,. said dats a5 l,oirr c'r. or J(* ng ourCompany, to be considercd as such for a[ fulue pr..poces pertaint,.g io i*i ".pfoy."nr "r"o"ial.on 
wilh us.

2. Th€ Company will be ent.Il€d to tenr*Ete X,u eerviEs rithout asstning any reacon by gi?ir$ you 90 days.notice or salary in rieu of rmocc. rn rhe ever{ ycu dosiftig to reve $re eirca-s iur" co"pin-v yi,'rilr gir.-rii;
Company 90 days' nolic,.r in wdting or pay 90 days satary in lieu ol notice.

3. As per your declaralion ard the tecord sutmllted In support tt€.ea,f, ,,\le have rOcirded you, pAN dol,ail
BUOPH8781O 6nd the rame will be consldered .: such for e! oficial lrurposes pettatr*r,g f" ylu, 

".ffoffiiassocialion ,rilh us, as and rvficn requilsd.

4. You willGtir" from the seMces ol orir Compaoy o attahing the age of58 yea,s.

iEOsrEaEg CrRCE AO,/B Y t{tusE.2t. HotA lrooy SnEEl r,itt it8 t- aoo oor. .rEt.: 
€t-a2) r!!5 elC ;AX: {91.A} 22Oa Zne t

qo[ttol^lE.rrFrcE : rrEr{I HqJsE. G.al-oo( i!:ty 
"g,!.€lg5 

.]Iu r*. aeronexual'Acorr\.e( BAr,{oR^(Elsr)utlrBN -.&051. t€l. t9l.22l6r(n |[n rrU: (9t.?2) 6700 !!@
E ra td - *..tc@tr!.,r-t Lr.€o.i .det r0. !v*r!.rr$.d.dn qN. tzaaffHt!5zPLc(,Ggs t
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5. Your cunenl location tor dav{o.day wort vyilt bs at Z'19&Kolkata-West Bengal: However, your sel.icss are liable
lo be lransfered one posl to ;nother, from one department to anolher. fmm oni store to anolher slore and ,rom city
to another city anFvhere in lMia, depending on the need of lhe company. ln lhe case ot such transfet, you will bo
govemed by the rules. regutatim. service oJnditions and bonofts as spplicslrle h lho depadmanl. stote snd tha city
whef€ you a,e posled.

6. lt shall ba yorr sole respoosibility to get yoursell relioved hom exiling smployrnent i, any, befors joining our
services and }!u shall iodemnily and hold us ha.ml€Lss againsl any cfaim w liabilities which your presenl
employor may make against you or liabilities arisirE therefrom.

7. Your employment with the Company wlll be govemed by the terms and condltions incorporated hereln above and
more specifically by the terms ard clllditbns meotboed in h\€ endosed S€Nic€ Agreement to be enter€d into. ln
addition, you will cooform tc 0re Servics Rulos ol l}lo Co.npany as enlorc.od ftom time to time and/or any other
relevant slalutory provbions as may be in lorce from lime to time.

8. You willobserve a six{ay norking week

9. You are allotted Employee No.91655 and tie same may b€ mentioned in all lulure communications regarding
you. omployment association wilh Ula Company, fo. easy iderfification.

10. Pleas€ note that your appoinlrnent in lhs sorvicss of th€ company would be sutiecl to your boing m6dically llt
and submission of your oducatioflal ce,tmcalos along with orbinal sst of copios for verificatbn and successtul
backgrourd vsdfcatbn lhrough co[tparry empaneled sewic€ Eovitgrs.

11. You will abido by HR policios rvhich may b€ amended lrorn llme to tme

12. You will abi{rs by POSH polhies (Preventiro of soxud harassrnent Poliry) wt ch may be aol€rd€d trom lime to
time.

We wdcomc you to our Org6oirstioa and incorely hope lhal yori associatbn wfi lhe Co.npany will bs ot mutual
beflefit ard satisfaclioo for yeaas to corne.

Please note that your appdntment in the s€rvices of the Co,npaoy Lrlould be subject to your being toord medi€lv ft
by lhe Company's Clinic.

REG|STERED OfFtCE : BOMAAY HOUSE. 24, HCTd MOOY STRE6T. MUMa I - 4O0 ml. lELr(91-2?)66453282 Fr.I.:191-2212012o{t1

COiX)iAlE(,fHcE: TRENT tot SE. GSloc( PLOTilO. C.$,IIESIDE cm Salll( aANoRA](URlAcouPtE( 8 {OR (EAT),
Lt Ma l-40o5t. IEr.: {91.2) 67(n cm fAX: (9r'Z) 67m Elm
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Hr:'sil trHffiJK* #ffiLo**'"o"o B!'l.f Act' re6r' 
's 

smended uPro d8t6 and thev

Please actnowledgs tho torlns srd condilons 6s tok6n oI rocptanc€ a! mlntbn€d ln apdntrnenl lsller aa wsll as

saMce agrsemont, HR policies and TCOC ([ATA Cq,e of Corduct)

Thanking You.
For Trent Linited

I hlve r€ad tho abovs term3 and

Cooditk ls ard I accopl th€ samo'

['t'
Mr. Aay Meooar
Authorized Signatqy

Encl: CTC Staternenl

Nieho l+ol"lel,,
(Ms.Nisha Hakler)

li
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ANNEXURE l: Ormpc.t.aticr'IFf 2023 - 24

Name

A tAtA Ertorp'l3o

Ms.l.lr!ha Halder

91655

21

Z'l gcxolkata-West Bengal

EOU

Mtno23
or/ognoog

INR

10,763

534

0

0

0

0

0

1t,301

367

1,29?-

53

13,ots

518

q

0

rs,sgt

162.3a1.72

g,,rdb drg. -F t. fr L-',,i* r, t,hdrn tn ra&d &21
P.ri-td a-4 db ed*t, Ftr Nt*tr ot tr 4utdtbre, ta. t-o, qar
Yo, dtF* a t*bdtrdrridn F. a,tutt@ta atb.'rr.ceq'e'r6n.rsrtdrt tn ,,i,btbrrt r*n nr r..Wa

aEGllIEREOOFnCE: AO€AY HOUSE 2rt. HOt{r {OOy SIREEI, MI,|IEA| - a@CDr. IE!.:(91-22) A685 62E2 FAX:(9t-22)2U a}a!

COn,IOIATE OfFICE : IR€lVt HOUSE, GaLOCK PIOT NO. C{0. aE$OE CtIl E NK. IIAI{DRr+KUFIA COlilPtE)( 8ANDffA (EASD,
ur,lttsAr - a{Do5l. IEI:(91.22) EIt! 90ql FAX: (91-22) 5m81q)
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e4r COITFGE

Emp Code

Locatioo code

LocaUoo

Ourliflc€tirn
Oals ot Jolnlng

Dat€ ot Bi.{r

$dfirt Shorirg Eidho Emolunuar
SaL.y Cmfqr.lttr
Ba6ic

Hotrs6 R6nl Alorance
Educaliooal Allovysnc€

Additiooal Allovranc€(if spplicsbh)

Leavg Travel Ark!'yanca'

Conveyaoce Alowance

Consolk aled Allowancs

GI[. Ern{m
Employo€ Stat€ lnsu.anco Co,pratbn.(ESIC)

Provironl Fund

Empbyee Dsposit Lioked Sdr6me (EDLI)

TOTAL CTC

Gratrity

M€diclalm

P..io lancs Lir*od Awa.d (M"riI*I"
Monlhly CTC

AIIxI.l Grad CTC
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AN AGREEMENT, ma(kt thls l3/11/2023 BFTWFFN tr0lt lhfltkxl ,r (rr[,rnry lrl.tn'll"lt{l 'rr,l," lll'r l,r'lrirrl

lho Company) ot lho ONE PARI ANI)

gEIIVICI AGREEMET{]

3. Th€ Empfoyso shall, lo the boBt o, hl8/hsr ahilily, oroiuts and 0odorm all hh,/hBr dulios aE may t t r.xltit.t t lry
lhe Company lrom lim€ lo tirte . The Employoe $hall aBo gxgculs all $uch pol/orund aulh.rny tt may l(rm lim<t L,
lime bo assignod to o, v8tad ln hirnher by tho Compony.

4. The Servioes o, lhs Emdoy€s ars llaus to lje l.ander.od ,sholly ot pa,.ly ko{.tt one poal lo inothor, ,tom ons
deparlmen( lo anolher, fr(,m on€ unil Io anolhor nllhin tho Company or lo any olh& Assodato or Sub8ldiary or
Holding Cornpany ,ny(,flsr6 in lMle and in Buch an svonl lhs Employoe Bhall bo go\raroo, by ths S€rvi(,
Condrliorrstanding Oder6 as may be applicablo lo llle posl, dBDartmgnl, unil and tho Company wh..xe ltelahe has
be€n tranBlgred.

TRHIfT
A Y,ttA ,,rl,rl,tlr.

REOTtIEiEO (XrrcE : ao say ltous€.2,t. |loMt rrooy srREEr, MUMA{ - am mr_ rEt-.. 01.22) am6 m2 Fr,X : lS1-Z2l2i1r1.3ts1

coip(xatE ofrrcc tRtrtl tll-rJSF. c"8trxix. pfc., ito. c,00. BEal{)E ctTt 8tllq, E NDRA.XURIA COr,pLE\, STNDR  IEAST)r , a^l _ am 051 ttt_ lt .D).Jtrr w f M. lgl _22r 07fi afi)
an$t n .$rAwir.n l,,.a.rn Wnb6it6 - *y/wt,edtlnn rlt t cU\.i211tl.,J|'.iSa,21.ei(rr,151

AT

1. The Comfrany $hall omt oy lho Empkryeo a.l{t lli! Er{royoo uha{ rcwo lho Company tallr ulll rl dillttrtlly in
lho capacity ol SalG Alsocialo (, in luch oth.r crpacily !r lha Co'nlpary may tquia hdnltv' 'lfl11l2\2x ruhiot, t,
ths amploym€nl boin0 dolqrminod in puriuarico ol any ol lhs provisiont ol lhlr Agiaemont. ii
2 Tho ssrvh, of lho Employss oro llrblo lo bo lerminalsd by glvhg 90 dayo' nouco ln ffitino by ,)llhu pady lolh.t
olher parly o. by su,rondeing 00 day'g ralary ln llou of nolics.

tl, r'."5r6rAL

TED

CGE

Page 5 of 12

I

M6.Nisha Halder
(H6r6 hr o(or cr lsd .tho Ermloyoo.) ol flm OTHfn pAnL

WHEREBY Il lS AGREED ao toflowE:

5. Tho Employee shall sewo lho Company al such plac4 or pbc/r8 in lho Union ol lMia r! lh.t Company ma,l
appoinl or al such plac€s or plac6! in lh6 Unioo o, lndia a! the Company lo which lhe servic€a ol the Employee have
been loanod rr ltanslered aa alo,saarid may appoinl. During lhe poriod ol hisnEr omploymont, lho Empl(.,ysc shall, if
so required by lhe Company, undedalG 6uch lravelling io lnd:a and olsef,,hsr€ as lhe Company may lrom tlme lolime
di.ec1 in connedion with th€ busi.Ess ot lhe Company. Thc Company shall reimburse lo the enrployee the actual
lravclling, hotel aod olher expenie8 yopedy and r,:asorrably incurred by lhe Employee in conneclion with the
business o[ lhe Company aM approvod by lhe Company.
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6 The Employe€ shall not bo onli ed to any remufleiation, .llorrance, benelil or pe.quisile ol aoy kind other lhan
lhoso exp..ssly notified to hidhor by the Cornpany.

7 
- 

lncomo tax and all olhor iinpcsitions, it sny, paysble on acrount o[ the omployment of lho Employo€ under lhis
Agreernonl. shall be calqJlaterl by lhe Compeny and deducted lrom the rnonthly silay payable lo hirvh€r provided
aEays.lhal tho Cdnpany shail od be liabte to;ay any amount o[ tax or other lmpositions payab,B by lhg Employee
whrch th€ Co.npany may h6ve f6llod lo deduct as aloresaid.

& . Employe€ shall b€ onti ed !o Privilog6, Casual sod Shk Lsav6 according to Company Lcavg rules andlor
statuto.y- Eovisions. as-may be in fo.ce fron time lo tmo. ln c6sc the em6yeo- ls corerJO under lhe EmCoyee's
slale lnsul'an@ Acl. 1948 hb/her solitBlnent for Sick Leave wifl be as provi;ed under the Act aod oot as p€f t le
Cofipaiy s sd|emdrules.

l-,-lf-u:,E"14:t* _Sall at any lime b6 Fevonted by i, health or accidcot ftonr porro.ming his/hsr durbs h€reunder
:"]:f .:fr. rlT, the Co.npany arld srpdy such d€taits with rogard theretc, as the Company may require. The

^.:1:,y-"_"--"n"', 
r, lrd. wh€n 

^called 
upon by the Compsny, submil htmselt/herltelf for 0re eraninalioo by a M€dicalpclc[uonef appohted by tte conDany-

10. The Emptoyoe shafi -

(a) diligenty, ,aihtully and lo lrs bsst o, higher.tifita3, gcrve the Cornpnny, uss hisyhor besl orid€avou,s lopromote the inleEstE oa the company, podorm aI o|€ dutbs ent,lrsteo to iimarsi t om ttne to &ne and for lhepe o,nrance o{ a[ suclr duties use an the knodedgo, skil and experbnce which tW"t 
" 

po"*""o.

(b) obey and coanply *ith aU tho ordsrs and dir€dions 
_givm to hirlher by lh? Company and ,ailhtully observe a[lh. rul6s ard rogrJlatiorE of th6 Co.npany as ,nay bo in torc. f.om li.n6 to 6mo ana *fticlr may te 

"ppi*U; 
to fh"Employe' in so tar as the sama are nor incoosiient wi6' this Agr6;"ni ,i "ilr"i ,r"" 

"nd 
,eg.,rarions sia! b€d€emed to be inco.porated in this Agreemed and form pa.t horeoi

fl_-"-t"t p]ry?ry at sud dacs or daces as hi3/har dutios nlay rcqutE du.ing such hou,s ol rofi as theuompany lo ts aosotutat may lr.flt tims lo tim€ requifo:

(d) 
. 
nol at any tir* eitt*r d!.irg thq continranc€ or alter ths temrinatim or hisrher emproyrnenr, excapr as may beroquhed in coon€dioo wft hisJhBr sfipbyn|ent heaeuMo. o( as msy be coflgenl€d lo by lh€ Coanoanv in writinoorwEe or orsdos€ eilhsr dire<{y or iti.edy to any psrsoo, frm or company or use for iimerf./herserf' or anol#

any kirowledgg, inionnatim o. docrmenrs $fiich urs Emproyee nuy acquire'drxing rhe co.,.€ ol end incHentar tohis/tEr omplo,,n€nt coiceming lhe blsin€ss, p{op€rty, rinracrs, cooir*ors. istornea, rneooor or wo.king,processe3. trada s6cf6b. lraosactbrls q afiaic ot the Corlpaoy o, €ny Company ,rhldt is or at thg mdgrial tinro ru-y
be, an associat€ or a subsiriary of he Company;

ED

ilIlrtrs$''DAt
BN
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O not, without ths prdvious consent ol the Co.npafty in ryriting, at eny timo during tho drrllinuance of this
AgreerDenl, publlsh o. caljse lo bo put ished 6ny bo*. booklet, leaflel, brochuro or pamphlet or cont lbuto 8ny adjcle
or rcview lo any nelspaper, mag.rzins or other Fr.rblication or give lnteMet r lo and/or worl ae model fot any
organisatbn. sgency. n€vrspapor, magazi.E. tsbvision, audb/vire agsnc, o. any PUb$c rEdia a.ldor publicalion
whsther for rerungralbn or olhdrwis€ wisra su:o puuicaton conc€ms th€ employo€'s ares of il,ork and/or
omployment with tho Company:

(k) not, eittEr during, or ate, the lenr*oalion ol tivter employrnent, (Irllrrunircate or attempl to cdnmunicate lo
olhsr p€r8ofia, companies or bodieE whGlher dh€cty o. irdi ecdy any knovrlsdge or inlo.malion acquired by him/het
during or in coosequonoe of hisrher efiploy l6nl wilh the Co.npany. and in parthular, shall (bserva absolute
sesoc, as to 6t tschnical matlgrs relating 10 all pruruds marufacl(ed or d€alt in by the Company and as to the
p.ocess and insln dirts fo. the rnarrlaclure oI such prodrrctB. Tho Employe€ shall not either drldng hls/her
employment or after tho temlnatton lhereof divulge ur disdose any lnfotnlation or partioJlars t€latiru to lhs producl,
methods of testing .ny such prDduci6 hor discbsc or describe to any olhet persqts, compankls or Mi€s any
documenls, plans, d.a\iing. pat6nts, proc€ss r€laliig lo any such produc{, nor divdge or disdo$e ths nanDs or
add@ss ol any customers ol the Company or of sny ronlpanios Mies or peBom supdying rnal(nials to oa o{heawise
dealing with the Compa.y in any uray, or any informstion relating to th€ costD or pdc€s ol articles or materials dealt in
by lhe Company whefler in bulng or selling eitlE in lndia or other clunties;

TR,S,NT

REGlsIaEO OaflCE: Bq€AY lrot SE.24, Hoilr MmY STREEL M(rUBAt- (0 (l!r. IEL_: (9 t.22) 6666 EZoi fAX: (9i.22l ZZra A)!i

COIPOIAE OfFEE : TnErI flOlJSE. eAtocr( PtoI tlo Car. lrES{rE ClIl EAI{I( A^IIORAI(URTA COlIFtcl. SatlDR^ (EASn.
Mti,BAl-a(Xr(E.ILL:(91-Z)67(x)S(x) FrU : (9!-22) 6700 0100
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[n] ^T^!9'l*r.., 
indirecdy. accepl any corrmissirrn, profitE, p.esents o. gratih€atioos ot any kind t un any porson,

nrm..or comparry havirq deaiings wltr uri Cornpany 0rd if he,/she is ofiered-any such commisiion, profG prlsens or

fl:[tnc€$ons he/she shall immfodety reporl Srs same b lhe Conparry. in *rittrg, snd if caled up; to do so by fre
uompany, shalllorthvrith hand over the same Io the crnpany:

(h) inlorm the company without d€lay of any dist|onesty on tho pad of ony olher ernployee ol lhe Company lhat may
come to the Employee.s knowlcdos;

(i) nol, during his/her employmonl wih the Company, wilfully wast€, Epoil, emb€zle. or;t€Etroy any tools.
implements, rnachinery or ottler prop€rty of lhe Cc'npany whidt is cormifted to his care or cfiirpe, o. whidl has
othea\yis€ come into hig/t|€r posseEsion.
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a tAlA EnterPrise

11. whlle serving lh€ compsnv tho Employee shallglv€ and rrevole whole olhigher work-dsy erclusi'etyto l.l-slL?:
duties wilh tho company and durilo the period of the Agreemsnt shall oot engagqhimself/heGelf directlytt indrrecxy

for any gainful pu.pose o. olherw"ise wilhout the prioiconsenl in wdting ol ths co.nDanv in any uaoe' ousr'"'-'
occupation, omployorent, servic,, or caling,-Bi|ihli,ry111r 91 

",rr,ra 
.6m-uneralion. nor stritl nasne unoertate any

ac,tivities Mtch are co"rraw ro ., i*-t"r"nt either with hiEh€r duties and ot{gations undef lhis Agretment or w|ln

lhe Company's intergst:

12 The Employee underlakei and ag.ees that a1 lhe Compony's propeity inctuding, wilhoul Eejudice lo,lh,e
gen€rality all .co.respondorEe s(ldIossEd to o, by the Employeo fci or to ihc Company (includrng pre6-s and oln€r
coples ol such corespondence) voucher. books. documenls, 

'papers. 
notes. drades, records (includlng allnotebooxs

contaifling notes o. recods o{ trre businqss of the Company or prices o, tho pfoducts daill in by lhe Company).
sk€tches, d€signs, plam. sampks, goods. market data, c€talogu*, readers, cirorlaE and olher papers, documents,
eflecls and artides_of any natJ.e whatsocve. relating to tt; Cornpany's business which shall come in lo the
EmPloy€6s possession n lhe @urse of his/her emptoyment or o[r'eruiie shall be lhe absolute proporty ot lhe
Company and lhe- Employee shalt on domand at any timo ouring the cu;ency & ttri" lg.*r"irr or upon lhe
lermination the.eo, for any c€use whatsocver. deliver up the same dthe comrrrrny, witrout clalming any lien thereon
and wilhout .etaining any copies, firtes or excepts thereof;

13. lf during lhe conrinuance of rhis Agreemenr. the Emproyee either arone or ioinuy with any orhar p6rson or
pefsons (wt6ther or nor lhe sald person or persoos are empbyed in the seNice ol tho iompany) makes or devbes
any.proc€ss or imgovemonl (wtrctf,e. patenteble or not) or compiles any dal.t relating to any piocess lechnique or
method of manutacture o. @nstnrclion n(,!v or.hereafler used in conjurrction with any process, iechnirlre or method ofmanufactlre or const rrcrion no\r ., hsrewith used, made or deirt in by thr-. corirpany ,ilt"ti q io any proc""",
technique or method of manufaclu.e or construcrion whicrr may be subsiitutrd ro, ,ir, ,i""0 in ilpnaiorl norn -he.eafr€. used. made or d6alt tylur by the Comp€ny, the following provisioos shall have efrect:

a) The Employee shall disdoso t'llly lo the company sudr proc€ss, imp.ovr)ment o. data and shall deliyer lo lhe
Company all pap€rs, wortiog dra,rings, statistics and spccifications relating thereto.

b) lf ths Company 60 d€6ir€8, th€ Employo€ shallforthwith ceop€rate wiu ths Company in taking all necqssary
steps to patenl, in tha name ofth3 company, any such process or improvemert patsnta5te in any cou-ntry ttrrougho;t
the.wodd,. \'vhich may be specified by rhe company. The Emproyee s;ra[ a!€ign and rransr". om 6o.p"iv 

"rihis/her rbht. ttle aItd inte.ests in and to ard shall have no pe.sonal right in or to use of any such invention, odcoJery,
improvsment procoss or dat8 wtr8thar during the curBncy ol or after t€rminaton ol lhe Agreemant and ti}aff *t u#
the samo excopt with p.io. wtittefl consent or lhe Company which lhe Compaoy shal be unier no oblilairxr to give.

c) The Employee shall assign and transfer to lhe Cornpany all lris/her rigt , iitle and interosts in and to .od $hall
have no psrsonal right in or to ulio of any such improvemeot p.ocess or drta *h€ther dudng th6 cunency of or afrer
t6rmirEtion of o s a$eemont and shall not uss tha samo excspt wilh the prior wrillen conssni of the Cornpany, which
the Company shall be under no ol)ligation to give.

REGISIEIED crEE : SO AAY IOUSE. 24. HOra uooy sTREEr, MUMaN - ar,, @! rE.: (91-22) 666s sar2 FAx: prn2) Zoa a,.r
coRPonarE ofnc: : TRExr HousE G{tocK. pLor No. c{0. BEsroE cITr BAN}; BANDfiaK!,fila cotafttr BrNoR (EAsrI

Mrr aa -.@ 0s1. .IEr.: (91"22)6m 9000 FAx : (91.22) G7m slo
E nC ir. E36itota,rrrr-h..(I,n we!6ita - w.w r..r,iimil. ,.o).n Chl - !2{24otaHt952ptcooag5t
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,'.:;.J,i$'$:lixiH#IllHJ:ff#i:i:i^f;*,rHffJliL",iiTi"Tlilll"i.";#*:l,lffir,iJii?,gs

xl,""lffit"?t^tlilYesty. disoHienc?. insubordineriot|, uncivirily. iolemperonce. inegutar y ir atendance or other
ttre tmprovee oil"niJruL'J:.':f#ffiHf.t ,ff,i#Hffi#J,ilfl1,,n1*::t" ..'rov'e o. the breach bv

:L"llffi l1HT":;y;t!**1,"*fl#iJ;,fi f i]?THf#",*,,#r,,HTm:"ffitlll;,Hi'ffi ffx":'
c) The reconstruclion or amalgamation ol lhg Compary whetlEr by fhe winding up of ttre Conrfi.i,or ottrerwise.

d) For purpose ot sub-clause (a) hereor, the Corflpirny's opidon as to whelher any of lho evenB rnenlioned the,ein
nas occured shall be final and binding upon the Employse and th€ Employos Eha not b€ 6otit,,€d to qu€stion the
s€me on any grorrnd whaboevel_

16. Dudng employment wi&l lhe Co rpBny the C!,rnpa,ry will be entitled to terminate lhe Enptoyee s services
without assigning 6ny reason. by giving lhe Employec 90 Days' notjce or salary in lieu of noli:s. h the event ol the
Employee desiring to leave the services ot the Cornpirny. hersho shall give to tle Cornpany g0 Ot yi' notice in writing
or 90 Days salary io li€u of notics- Hoar6ver, tho Conlpany may, at iti sole discrstion relieve the Employ8e of hidher
duties at aoy time during his/her notica perioJ and, in that orront, hq/sh€ will be paid his/hsr salary up to the last
working day only.

17. All HR Polices of tho organisalion aa ameoded lrom time to tfira wifl be applicable to yo!' You can r€fc. lo
company HR policies on lhe company intranet for mor* information.

1 8. ll is exprassly agreed by and belween lhe parlierr hereto that -

a) any indulgence granled or forbearance shonn by the Company in connecton with any t eacft on the patt ol the
Employee ot any of th6 provisions, conditions and slipuldions hsr8in contain€d shal not be d6€mad to imply a waivs
by the Company of ib rights hereunder arld shall not prechjde tlle Company al sriy tinle froltl s orcing the rights

under thls Agr€ement agahsl the Employee, 
. , 

,

CqFoRATE (xrEE : IREXI rlOUSE, G€IOCK F-or NO. C.€O, BESPE Cm EAilK SiIORAT(URIA Cotltx-E)( EINDR^ (EASI).

UMaA, '100 ml. IEl... El-22) 67ri0 gtBO F Xr(91-22i67006100
Efl-..! id - lrt tsir6@nlttl-trt!.cd?r wt{'6ilq " n\NY .lrpndiniurlIDi! CiN - t?il2,loMHl952PLCMl96t

ED

U rl{rsfrA!a'L
ggc GE
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INElYT
A t^t,t I rrl0rPr r"rl

Elrlxtttr) by llB (:(xnp y lltxl $hnll rlllv{rr k) su(ii girurr nrr:h prolxrrty*rsa:il ol Ik, conrlurT 15 lfiy hc rtr l]xi

Aoroollxnrl

:::l---I1]r *nDloytm slrnu- nol nl nny flnlo, 6ftol tho tormlnothn ot thts Aqroomont. lor whatov(,, c;avso 6 ht,t
lxtaso[xuy or hy hl8 .|0ot , (llftrcll/ or kxlkodly-

b) olllx!' ur hrs/lnr irwn occoillr oa toa sny p6."on, flrm or company, canvags or soficrt orderg or businssg fro,n anycu$l(xlor (x cllgnl ol lho Cuqlony.

c) orlho' oo hi6/tror own accoool oa ro. ,ny po.6on, firm or cofipony 6ork , inlodoro wirh oa eodeavou, ro .nricellwoy r.om lhe Corpeny eny Eml,toyoe oI lhe-Company.

d) do tlny olhcr acl or thjrE calc,Jlalsd lo proiudho lho into.6st3 or businoss actlvilirs of th€ Company.

Nothiog an lhis Clouso .hall. hovvov(',. bo dcotncd to prohlbit lhc Employec frorn carrying on. aller lhe lerminafr)n of
lltls A$oooxrn(. hiB 0oood prolerslon in 6uch nlamo rs shall not u',lairly r)omfr€lo with lhs inlo.ests of lhe
Corrp.my

21. Thg omployoo shall uolgsa lhe Co.npany olherrbo ootlfes himahe. in wriling, retire Lorn the so.Yices of lhe
Company oo hlEtB. Eltahng lhe ago or 58 y6ar!.

22. Any notico roquirod lo bo 0ivol by oilhor parly lo tho olho. horeundcr 6hali bo do€m6d to be duty giv€o ilsent
by rallirilcr.n, JX)EI lo lho olh"r pc.l/ al lho folk wing address, uoless eilh€r ot lhGn has notilied the othe, in rsiting a
chonge in addross:

IEOllIEnCOOF lc! Ofio / rloljsE, ?4,lloMr I,OOY SrAE€L lr(rit8 l.4q,OOt. JEt_:(91-?1f6f66u.2 Fro( i(9rZ4Zg 2O0l

coifioR^IE offrcE IRENr ItousE. G.ot@r(. proT No_ c€0. EtsroE crtaaN|(, arNoF -xuRl^cotFtEr. SaIt FAGASD.
tIUlEAl (l0 al9l. Itl" (Sl-22]6/00lXXlO tAX r {9t22) 6t00 8100

Fn!.. n €,t^i'.Ol arr.l;lr.6 Wrbcl( rwL.,t0d*.d.r..n Cld - 1.?laOUHl962PtC0@1

ED
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TRE]IIT
A ?n t,l Enlo.P.ls0

lN WTNESS WHEREoF. the paiiqs ho.sto have executrld theso present the day and ycai firrl al,ovn v,tillcrr'

SIGNED AND DELIVERED,
For and on behalf ol by the vrithin narned
For Trenl Limited

,1

Mr.Aiay Menon

Arrthorised Signato.y

tr],sAa- ra'[den

(Ms.Nisha Halder)

REGGIE GOofrrcE: BO aAYHOIJSE 24 rior' rmOY STRG€I trul€At - {E mr' IEr': (91-22'66a5 0282 F'U tpt,zltum'l

coRtrOiAIE OfF|cE : IAE{THOtlSE GAtgcl( PIOI l{o CJo B€SIDE ClTl eftl<' Ee}OSA{ftrAC.o1'PtEX [*d)RAIEAST}

lrtru8^l ' rO06t IEL: Ol-22) 87t' fi) F x:[9'22)57mErm'
E rc ld - trrtrgdtoirnl'ltrr.* tli ii - #iu-utno -" bw urzourtigsartcmree I

ITI{ISHTDAL lrAI C EGE
Page 12 of 12
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TAFlrJ

2

Tronl Lm{.d

I,snl ito-.e. G Blod(,

Plol No. C60. B.tlir.t C rbrnl

Bardro KurL Corndor. Baldre (Eall)

Munba - 10@51

lrhs Halde'

Gopalpur, Arulry.. Gor,angd$, Wclt Srngal

Pu,ulrya

W€sl Songal

lrxria

icc6tEilo offtcc EoUBAY housE, 24, Houl MoDY STRE€I.lrutrEal - 4lo mi. "lEL. 191-'4t!f6 E& trJ:191'221?mr 2!61

Any nolrcs Oven Dy posl 6hall bo dsomgd to have b€en served 8t lh€ erpity ot 48 hours f'otn lh€ dale ol postng and

i; fi;;;;;;il; trrat oe srrmc'enr it Itre Jvebpe containing the notke s6 i@pedv addtessea "d 
opswJ as

a prepad bnar.

23 ll is exprsssly agr 8d ard dfxjlaled llEl lhb Agredn€nt shsll be c'nsl'u6d io accordanco vJ n fie bws of the

ir'".""i1"ii".-0ri ii" h.oom€r{ shall b6 d€€rned-to have b€eo made in Mumb'r and that any dispute' suil' aclon

;;;';#il a;il ; & ni" agr".n*nr , b,"rch rheroot or h respec1 ol any matrer or lhinq hor6h conlah€dof

il#;iioi ;;ari againsr rie orter sttatr ue ina'utea or adiudicated u1alrl' '' dejM in lte firsl ioslanc€ bv

the appropriale Co(,t in Mumbai.

24. This Agreemenl is in 5up4rBrlssion of all Erigling tgtoemeob' atrang€mcnb and ulldefstandims' il any

trr"n"i ""i"i, 
*,nen;, ueiv,een 0re parti6s he'e6 regording tho lerm! and condilionr ot l}E Employe€'s

emplofnenl with lho ComPanY.

25 The Employee shallabide and condud hk hetselt as per lhe provisions ot lhc Tala C'de ol Conduct' a cop'y d
wfilch ha6 beon teceivsd bY hitrvter

26. The Wom€n employo€g t9dd be govemed by'The Mal6mity Benelit Acl. 1961' as amended ullo date and

lhey shall also be eoli0ed to the b.nefts menlioocd lhere-in

COn ol^tE.FfEE: TRErfl !OiJSE, (;{LOCx. PtoINO C{0. B€SlO€ClIl BA,I(. aAN|)R]+(UB! CgtaPlEx. a DRA rEASr,
urriS^r .1& 03i. ltL l9t2216t009rl0 rrx:Pr22)6?(48100

E Etd. .d,udgnw."lrt, cr^ laj.t@'*wr..ntni!.l.co.n Ctn.t24i'alLaHl52Ptc@951

A {eo
Page 11 of 12
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(r ri1 ')( .i .i1 ;i

corPorate olfice, No 7l/1, 13ti Iloor' summit B

Bri8ade Mctropolls, Garudachar Palya

Mrhadevpura, whitelield Maln Road, Bengaluru - 560048' 
Tel +91'80'68407000

prersc notc: Adecco or representalivcs of Adccco does not soricit gins or moncy in any kind' hcncc any

claims ofthis sorr rvill nol be en(edained

With Warnr Regards,

Anaro! Ktunzr

L
7

oate: ol / o.r I !o!.1

Dear PRIYANKA BAURI

Address: (olkata

Wc are anticiPating [inal rzrng the selection Process wilhin the ncxt ferv rveeks. ln lhe meantimq please

feel free to reach out to our Recruiters (Nanre Anura Kuntar e No) 9798274275 if

you have any qu€stiorLs or iftherc have been atly changes to your availabilitY or conlact informatio[

Thonk you lbr showing intccst ia joining our organization'

llascd on lhe job apPlicarion and the inilial repr€sentatioN, wc arc intereslcd in taking your candidaturc

ffir,J ilefir;itlns rvith one of our cliens. We rvould like to intorm you lhat the hiiing process can

".r,r*,ir"* 
,if.l .r* ri*e rt^n anticip"teO-and assure you rhat your appllation is still active and under

cotrs idcration.

While rve are in lhc process of evalrrating all candidates tholoughly' wc \rant you lo know that your

fiiil*y ;r;i* ;ririoilry ro, *. w" 
"r.-u"oi*i"a 

ro nraking suie we select the bcst tit for lhe role and

the team, rvhich requires a more contprehemivc assessment'

The location ofthejob along rvith other bcneltts rvill be communicsled lo-you shonly' Thc linal offer will

bc subjcct to clcaran.. ofrs,.,".*r tli, Ue}.I clearance and scrutiny ofrelevant documents' This Lettr

docs not gurrantcrc any cmploymcnt'

As part oflhe selcc(ion process, you are requircd to hand over rhe mandatory documents listcd bclorv to

our rcpresentaliva

' CoPy of Aadhaar card (both sides) & delails in the samc has to bs matchirg rvith your

SSLC / Xth marks card'

' CoPy of Bank Passtook or copy of camelled cheque (rvith your nsme' bank account

numier' and IFSC clearly Printed)
, 6ipy 

"i 
ssr'c I xttt nlairtt 

"tta 
ano t'ighct ?du€don qualilication certilicate

. Police Verilicalion Certificale

. Covid Vaccinalion Ccrtiticate (2 doses)

(Recruiter)

Autho.ized SignatorY

ATT TED

PR

MAHISHADAL TI' I OLLEGE

t lrcrcby acccpl thc abovc'mentioned tcrms and condilions'

Name:,&Eoor.a-Bam--sisnature:-Fl'lpurSouroats' 
o L'$1-' L0L1

Adecco Indla Private Llmlted

riii*ul",}itis.i.'rtlft#'fl t'{,t'J#f ;'H;f}E:.,,,,,

($: Scanned with OKEN Scanner



Dnto: lll I o.l /:or.l

( orn(,rnlr. olflcr', N(, / l/1, I lrn I llx'r' Strltrrnlt ll
'"""" ""tt""titl l'r"trcfloll1' GnrtrrlJ(h'rt l"rlya

Mal,rrl.r1ur,,r, wllt "rr,iii"'i" 
*J,1' 

"0"r.,ltil].il8ffi I

t
Addrc'ss: 1sl kn 1ir

.|.htrokyorrlorshorvin1litllcrcslitt.jttittin1ioorory1rtiznlitlr.

ffi:ill'::"lil]1il]:'il:lilltLiiixi:l"ir'l"i:i$]I"#iIlHIi';,ii;#;""lllll-'*'ill*llfi';1fii
corrsirlcmtion.

whirc rvc rrc ir rhc pru:css,orcvolT1;'l,ll,:li:.;ljfil'##:'h:t.'Jlll"1l'Jl,'ii,Tllii'[iJ;iX
cordidacy rcllrcir n priorily for rr. w
tlrr.: tcunr. rvhich rerltircs n nttrc contprchunsivc nssqssntutll'

.rhc hcarionorrhcioborongwirr,orrrub"r,"r,s;il,','*i:l;;,,;llL1lfiiIlXlliill'lk;'*:,Xliiiilli:Ill
bc strbjccl to clcaroncc ofassssnlcnl tl

(lr)cs not grrirrnn(cc :llly cnlpluynl!'nl'

As Pnn o[lhc sclgclion ptoccss' you rc rcquircd k' land ovcr lhc nlilfl&ltory docunlcnts listcd bclolv ttt

orlr tcpr."icnlollvoc' 
t of Anrthrlrr canl (both sirlcs) J[ (lclirils in lftc sonlc h&s lo hc n$tclitlS rvirh your

ssi'c I xrt' nnrlis card

' Coov of BcnI Posslxx* or copy of conccllcd cltcqrrc (lvitll your lnnlc' bal* tccoulll

- 
i'if,i"'' on'l l[sc "'tt'ilitiJ,io,],, ,,,rrresr cduc,rior quslilic,tion ccrrilicotc

' CoDY of SSLC / Xlh rrn

. t'oiicc Vcrificotion Ccr(ificllc

' l,'iJ v"tlino'inn c€flificatc (2 dosd)

[.i?lT['",#"',','f "lt{i}::sff i,*xjil#* j*il',hrlil,l'J[[#i**I",]#:."i'
iou hrve any qurstions or iflhcrc luvc

prcorc rorci Ad".co or ."pr*cd,tivcs ofAdccco rrocs no( soricir gins o( moncy in any kintl. hcncc any

iroim iiirtit t"n 
"irl 

not hc crtlcrloincd'

l)odr SOMA MAITY PATRA

With Warnr l{cgrrds'

Altilra! Kwnat
(Recrulter)

Autho,ited siSnatorY

I hcrcby

Nnnrc:

acccpt lhc abovc-mcnlio'ocd lcrnE and condilions'

9,,'[.^ l'n'tilf $[,r,*,*8y_HIM -r-., Z

ATT TED

PRIN ril ol.Lr.GE

I lo2 ?q.

Adecco lndla Prlvate Limlted
73l1, 13th Floor, Summlt B, Brlgade Metmpolls, Garuda-ch-arPaly!,
uit'iderapun, Whitefield Maln hoad, Benqaluru - 560 048,-Ind11--- 

- -Tel: +91 ito - 68407000 lAdecco.co.ln I CtN : u12900KA1999PTc051999

C}, Scanned with OKEN Scanner
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TNffiNT
  ?A?,r rnl.rP..r.

8ci TERtTtAR .'r1:I 119:'

Jear Rlnrla 8en

Sub Appontrrrnt.r Sd!! Asftirt. Err|p No:12911

oate-tJ1 to3'2024

tls F.n . ger.
MAC At'lltlOH{NPUR. pATASIpUR.PURBA MEDINIPUR

h .dJ ior- !.r, wU b. .ligibl.lo. Provi&nt Funi, Gr.tuily, L..'r.. Pii liolid.yt, cL .. .ppl;c.bL urd.r lh.
r!16 ant sLtrloay provison! ard lha wllr oa thc Co.tP.rry in i6Ea fiorn Lr! lo litr!.

1. vcu 5!\€ joi.ld qJ. ta.viet Ct/03202{ .id w. h.vr tlcddr.d t!! s.id &t .3 yout 0.!! ol Joining o(I
ConTan,. to bG coniklarrd ar sdi br all frt t! pu?otaa Paidning to ),ou. rmPlormcrl ar$cidirn rilh lr!.

: Ihc Coop.ny ,rvill b. atdcd io t.rdn b yoJr s.rvicE irilid/t .rtbnhg rw ruelon by giving yo! 90 d.ys
rclEa or lalarJ ln rau rl noticc. ln il6 !v! you daating lo laava tha 6rNicar d trha Cornpafiy, ytu wll giYa lh6
Cort.ny 90 d.ys roti.! in ilirE or p.y $ dtys .d.D in liq, ol nolic!.

3 As Elr ,o!r dacl.r.t6 lrd ihr racord autrnitEd in auppon fiar.of, w! hava .acgdad y(a, PAN dat.t
HRCPBEtrsf .rid th. rlmr wil br conrl.Gd .!i sudl tr .il oficid ps.po3.. pltt ini€ to )eur lndoymlnt

,*cjaligr uith 116. a3 md $tlan alqlircd.

I You will rriir. hom h. r!rub.3 ol oljr Corrp.n] on rltairing h! rgr of 58 y.er.

lEGlstElCOOf,nCc lOuS\Y}{CUSE -..l.nornt:rDYsrREEr.MIME I r0OOo! rE! (Cl.a,) 6663 62Aa f.{,.: (gr-E) 22or 2oet

Wtr i'tlrlncr to )orn m3unG $bmtcd lo ua ard lha 3ub3.qu!nt ntarvtawt yos had wilh ut, vJ! ,c ph.!.d lo
.ppci'tt !,0r,/ - S.Lr Aroc-tr fo. o|rr Slq! OFrlion b b. loc.t d.t A6+Kolkabwa$ B.ng{tl, (n h. lbllowing
t!fr!! ar* cqidiicnr. Plaaa r!&r Ann ru! l. fa dat lcd hfotm.iorl tlgarding your P.r rtoalHp.t lnnum

S'.ll,to.l' dcducta.rt. E applic$la, would b. alffi fun 0F anoluftdtta (rr a mottrlly lralb. Furthrt rh!
.!rrrlt!..lionlroulhrut,llcltodrdlGlioofrI.i.otE.tp.rtlERuLtollhchco,nrTaxAclinlqE!fiomtim.
to tir

TED

PRIN A

ATT

M A I{ISHADAL R^I ,I..(;E

Page 1 of 12

colP(n IE (rtlcE IEIJI r.cusE, ar-arocr( ,ao1{, a-e1. aasrDE crrl BAxx a^noRA]oRracou5i.ar.9aNoF^(t sl)
st lt8A,.4m 051. iEL- igr.2;l5-t0t 360 rr(i(9t.2)rm61m

!-rn, d. E6!r{.alrtYr-t.l. ,,t€!.t . Mtatt.ri(rd.cur Ctt(- L2a?r0}8r95tagD&95r



T.R"F,NT
A t^ti Enl.rP'i3s

h#;ggHff,ffi

;E*:#'$id#,ff *:ffi Hffi '#.ffi ffi :",*il1",'"Iffi .:x

I - - 
Y* tTPlFf, *tt dt coipiry il b. go{.md by th. h.mt ard condtin. iir.o.por.t.d h.r.in .bow.nd

lljtr###g,,*HffiHH#f tx;#ffi :;:m"ror
6. You llillob!.rv! . rixiry wrkiq,moh_

-c. Yo. ro a[olH Emgto{ra No.220a2 rid t\a t rE.rnay 6a ha'tilrrd h atttur col'rruricrLht ,Gg!.dinil,our .mptoyrtnt .!3od.tion witi tre Compory, b rery id.nincd;

t0 Pbata rrrtc hrt ]oll .ggohtrnant in th. r.rvic.a ol tha complny r{ould ba tutiGl ta yo.y h.i|g [rdic.l, ft:n6 tubnrt ior ot yo., .ducdi,.C .",tf*b .t ,g rid, 
-rti;l ;,J} d; ffiH.b' .nd r{8.r.{rlbtd€round vlifcai.rr trrDrgh anprny cnprrlrtrd ivi". p-id"r, 

- -'

tl. You,r/il.bid.by HR polici. wfi:h nry bc ]nndod isrtin b tirr.

t2. You wit .bidc by PO$l pond.! (prw.niion of ..rd hr-t'txnt policiy) dich .,r.y b. .iErd.d io.n ti,rr t!

Wc wdco.ic you b o(, o'!.ni:.tion ..ld rin.d.h hop. oEt yc, r.dj.ti.(r wih th. Colrp.ny wl b. o, irl^lJ
barEltt and rdador lor yaart t caria.

Pl.a. r.a. l,l.t }!U, +poi.amit h thr ..r\ict. o{ lh. C.rip.ny xDuld b. !ubi..t to )olr, b.iq fdJdl F.dc.}y ft
by h. Col'lprr.t Clinic

RECI5IEiEOOffICE rcrla Y t€lrs€. za, Hort td)y SrREET.r,tlU8At. affor1 rEL {91.211 666s @!2 FAX: {9r?2} zio. 2l[t

CoRP AIt CtrcE : TRB{I }|olSE, Oatocl(. FtOr {O C-60,8tStOEClTl &Ar(ElxDRAr{JR! CoflnI.( S ,rORA{EIST},
lIn6^t,{O 061. TEL.:91-Zl tro $m FD(:tSl,l2t Em ElO

:rn l O-*.sBrt&r!.t.br.-fi r/dr&. rn ,r t !i&rt.d_cdr CN- L212.0Itr9S24C@e5!
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m,H!!lT
A ? ta Ehl6rPriso

T.hc-\Yor'!.n cmploycer would b. gov.nEd by Thc Mebmity 8.iEit Acr. 1961 .! .rrndcd ul>lo dtt! trd thcy
shal also br lolitlad to hc bcncfis mcnticrcd thorc-n.

Plaasr *.inoYyladga lhc l.rms ahd conditjrnt as lokcn of scccplrnca as mar*onld in lPPohtmrnl l.lt r as rvell a,
$M.t !9r.6nrnt. HR policrs ad TCOC (TAIA Cod! o, Cmducl)

Thaiing You,
For Tr..l Lirit d

I h.v. rrd th..bov. brm..nd
Condilion! and I acc.pt tha s.m.-

(Ranita Bera)

Rolrd{in 04rc

eD

f,L

l\r
Aufiori2.d Sign.tory

End CTC St lcm.nt

^EOTSIERED 

OffrCE: 80|16Y l{OtS€ 2a. tloul lpOY STREEr."&$aAJ_'q)lx)tTE:(9t'2') 6rdt i2i' F^tl'1''217'20.l

gotrPoFArEOmCE rREllt rq,sE. G€LOCX. olorlio cd) aEgDEcm lat{( E np8 'l0fl,coil?t9i.8rNoRA{€ st)'
iarl,l8 , .0005: tE!.191_z) 6100 olDo rN(: (,r-2216n0 0r@

and d - t6t'il€tart't li.:om alct6ib _w!ciot!6.cdr ON ' 12'2'Ololt95Ptc0aB5

rrA$$rDlt
h,ll

- .E
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ANNEXURE I : Comp..rt.tioo Fy 2023 - 2{

:|rp Cod.
Lo60on rod.

Ou.lficrton
D.i. ot Join{rg

lrt. of &nh

St bltrnt Showh! Eri.t.! EnlolurDnt
Sd.,y ComFn nta

Ber,c

Houac R.nt Alowanca

Educatiorll Alowancr
Adfuond Alow.nc.(it.ppt..bl.)
Lo6v. Tr.v.l Allotr.nco'
Coi!.yanc6 Allow.nca

Conrolii.lrd Allor{rnc.
Gr6. E.rnirB
ErlPbyra St t h!ur..cc CorF.aton.(EStCI

EnlPbylr O.po.it Linlcd Sch.irc (EOLI)

IOTAL CTC

Griuity

Padormanc. Link.d Avr.d {M.iraurn)..
Uqr0lly CTC

Amu.l cr.nd CTC

A ?A?a r!rl0rPf'sn

Ranita Eera

12921
264
26.l.Kolk.!.-W.il Ecng!l
E0r,

01to3ao24

'15/082003

INF

10763

539

36r

1,292

53

13 013

518

0

0

l3 531

r62,38r.72

0

0

0

0

0

11301

:r--, . rtu79r $ ,.. rr d, l r.r ,rrrr.er. &, ,h. o.roifr,M ,x A!0,.1L.,,&,e4ncr.tu.,.rt o41d! i otr o* uaeas !,u, prrr. .tir,,r,r&, h,*d9i4,t u,r.r: r!r.3r.t a r en .r r, o, d,c;a4rirrq r.drr nro!. L,fu,,rr.it ,.d.,rod!n;a....r,le8,,,.r!.1!.Gr.d onrria *,.a.br i

tor|nlv Hrau4f .r.r|(srrroovatnE(r.rrLMrw {oooot .rG!. (ot.!arom!!?aa rA);.tot r:rr: 2orr
coiml^tE oaflcE IREBT HqISE G.8!OC|(_ Ft oT ito

uutrEAJ rO00!t tEL :91
ldeJ d . *3uir,frrr..ii.tx r, ,/rb;. .

TED

l, NN
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IH.HIfT
A ?a f& EnlorpnilJ

llj9I-EEltNL-T.d..this O1/0]2O24BEI'WEEN Trcnr Li,hibd ! Corp.ny hcorpd,rr..t undlr rrc tndnn
::T:l]-l: 1956 .nd h.vihs irr R.gi.b..d O6c. .r Bomb.y Hourc. 2,r limiltody irr.,rr.itumb.i-,r0cl)ol .n.t
:.Ty.j:-gll .i Tr.nt Hous., c 86ct. ptnt No. C60, Bcriic: Ciribrnk. B.ndra Krrt, Corntlt x. B.ndr. (E.rl)
l::Pl 400 

951 Olllinrftlr c.trcd .fi. C.rnpony' rrhich !Iprctii(,, ,h.[ inctud. rhe ,ucco j r.,,, srxl 
'3rgnccs 

orrn. uornp.ny) of th. ohE PART AND

stRvlcE AGREEIT1ENT

TE

-.l. Th. Cohp.ny rh.lt .mptoy [\. Emplry.. {nd OE En$cy.. Cltll rrvc tlc Compcny hirh,rllv.rd dilb.n y inlh. c.prly olS.l.3 ArlocirG din 3LEh .ahcr .::prcity cr ihc Comprny may rcquirr from'rh* rrt n:,e021 :fjcj ro
lhc rmployhcil bcrng &tcrmin€d ih purBuac. ,, Ury o! the FovLiorB of hi; Ag;em.nt_

2.. Th! !.rvicc ofthr Ernpbyr!... li.bh to br, t rnin.t.d by gMng gO dryi nott. in wdttii 6t/ .ithcr p.rty to th.clhi p.rty orby 3rrrariaring 90day r s.try in tl.ud nolicc. f.

3. Th! Ernploycc .h.ll, to 6'. t st o, hL,h.. ubiliay, .r.c!t! rrd Frtonn rt hidhcr drtics is rn.y bG r.qrir.d byth. cot?.ny tlorn tlln! lo timc. Thc Empby.. $!ll .bo .r6cul! dl .s.h po,9!r .nd rutidity .. inry trorir trnrc tl
Enc br .lriged lo or v!.t!d in hrdh.r by th. CoftFny.

'l rhc s.rvict5 oJ th.-Erplor.c ara liablc lr ba tan3f.nld *holry q pldry frorn orE post k, enorhcr. frcm on!acPnm.nr ro rndhar. from ona urit ro.noth6 whhin thc cooprny o to iny othcr A,<,ciats or subtidi.rv or
Holdhg Conp.ny .nyrh.rt in lndia and in 3u.h sn lvcd tlic Empoya'rfrr[ f- g*.","a biilrc S;ri;
CoriniorvsErding frlrs I m.y bG .pplc.f lo to fic p6t. drp.ifirrni, uni.nd th. Con!€il whlG hd.h! h.rb6!rl trrnttcrEd.

5. Thr Ernplcyrr lhCl .!rv! ih Comp.hy r,,. 
-.uch 

plftc d pl.crs h th. Union ol l.di. a! thG Compdiy maI
rppoht or at ..rch pl.cc. or pr.clt in thc Lhion or rnda er tho compeny to whch d!. ravic.r * oe emprJleJ uvibe..' lor.d o. tr-rt rcd .r .r6..,d rnry .pF.int. D,i'g rho pcriod of hi3tt.r .rrploF.rt. th D e.pfiy.l. if,.ff . i
so .cq!it!d by th. Conp.n, und..t lc such h.-i.lt.E ;n ln&. .nd .ls.wluc * thc iomprny m ry from ilm. to tjm.oi.ct in conrE<.tjon with th. buinclr ot trc C,'tnprry. TtE Comp.ny :lrr[ reinrburrc io hc .;pbycc UE .cu.t
:r/!llT, jt:t l^.nd otrcr .rpcL.! p.opsly-?nd nesontbty incuncd by thc Employrc in ,.Jnqction with thcrusnass ol ttE Conpe.y and apFovad h,y lhe Cohp-y.

M. Pnlnnk. t{.ntd.
({.r. an .t r c.ltrd .tr Employ..-} d th. OTHE R PART

WHEREBY n rS AGREED .. iotbw.:

II{

Rlo.oEiloocrrc! !q,"^y ricusE.2.. xofrr riooy llnE€t M'Ml r-a fi)r *! :(gr,* 66s.trd,i ral: rvr-r2r2;i,r ruel
COA'oI IE oartca : rRt,r llct 6E,C t,l"OC,( rrLOT Lt C4O, O!9|OE Crn tA,l(. OAltOR ](|aTACot,tE\ 6AxO AttASt,,,ArMAAt- /reoO;1 I€t-.. :91.2215,m g&O Frnr (9l.al6rltr!!m

=mt {r. *.kn Oh.!r.r. !,^ a/!bd. . @r,.nrxr1.d..o,, tm ijriiouliore.rcrroos,

LL. .ig

ATT

r{AHISHADAL hAl
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TRFIfT
A ta?,l En16rPrrs,

1^-^Th' 
Employ.. rh.rl not bc .^nt.d tc s.y r.mulEralon, oflow.rrc. b.nt{ or pcrqurarr. <, arty l{rd clh!r lh.n

mo!€ axprcady noltadto hlthtrc. by h. Comprny

i'--t:*: Lrr.End .lloth., rmpo$uoni. iI.rry. p.y.bh 6.i .cco!.{ ol th. rmproynlnl of h! Employce untcr rhrs
AgE'm'r't tlEll ba cahul.bd by the Company and drdrrtad from hc rnonthiy relary payrbla :o hltwhc' ptq,/rd.d
rrwtys.-oEt lh. ComPrny sh.ll rEt b! lirbli ro iry my rmoud ot t.r ;, oth.r in.po3i[drr'paysbt. by th. E nploy..
wnrch orG Con!.n! lnry har. f.itcd to dadct .s ef.c!.id

1-..!1!1"I": ..n., b. cnlll.d ro Pnv.g.. c.suc .nd Srd( L..?i ..cordrng to Comp.hy L.avc rur6.ndo,sLutiry Provitiohi .i nay b. h ior6 fdn dmc to tin.. h c..c ttrc ErnpioTcc- b co,/crcd undar lha Employa rsrrG lhlrrr.no. Act. 19,18 li!/h., lnttlarrnt fo, Sick L..!a will bc e: prlr,iicd undcr th. Aal and not at p.r lha
CoElc.^y r .di.m./rut

i-,-ll\-!,":Pl:".:,.:t.t.ny tim. b. pr.v.d.d by lt h..hh or ecid.nr f.om F.r{onning hir/h.r dut r hr.und.,
:.]l: l"'. ":.1,- thc cornp.^y .nd lr+gty iuch d.rrib *ith r.e.rd th.rco ir thc Co-nrpan; m./ rlcur. Th.
cnrP|oycc th'll It lnd. whcn 

-c.lhd 
l+on by tia conp.ny, rubrrril 

-himrclf/hc.tcll 
hr th cramination by a McdicalFr.6ion.. .tpointcd bv thc Co'?pany.

10- Th. Emdoy.! sh.ll-

(') diligrntly faitrfully end io rh. b*t oa lidhcr rbriri.!. r.rvr rhe compsny, urc hisrhar bctt md.avoura tofrorpt. l4G inr.rGt3. ot th. Canp.ny, g.rtorh rlt th! &ricr;191111"6 io ii",iii rrorn tine to tim. and fo, thcF.nD'm.rE. d a[ iuch durj.s ur! .fl fi. toDwbdg., ikifl .nd .rp.ri.nc. which h.hh! po!t..r.r

(D) obq .nd corpry rith .{ rhc o.dcrs &d dir.crifi. giv.n to hir hcr by thc compry .nd hithtu[y obi.,,G s[
9:j:]::-"I:{:lPt-o1rl,c comp&y .. mry bc in fcca rcn tirn. to io. nJ *r,"t ..y bc apjicrblc torhcErpioy.. rn !i, rf irs t!. tari. ara ,rr in.oriat nt with oir Agrrnrant and a[ $ctr .tcs.rio ,rg;ition. ir.rt t".,.c.ncd to b. ;corForacd in thi! Ag..crnld ond fooa pon hcrco|

G) .tbnd pund!.lly .t .uch C.c. or pt.cr. .. hit/hcr ddi.. m.y Dgdr. dsing 3uch houB of work I th.Corrr.ny in i6.holut ,nry frorn tim. to Im. l.quiti

(J) rol rt anl trE aithar drring th. co.{hu.ncc or aaar thG tamin tiot, of hiirhrr amDtovtrnr. axccot rr mlv b.
::qli:._'1,:Il"*"L x,lh..hi!,]Er ..'p-hym.nt hal.rnd.r o. .r ruy h. cottrnbd ro Sy-trc Compairy in wiinjcrvugr d 6r3ctot. .rtEr drcc{y or iidiradly to any pa.ton, iaft or Corpany or oc lor 

'hinrrll/hcira{ 
or anothli.nv rno*4edgc, iricrmrtion or da:umaatr wtich tr! EniProycc -.y ..q;i..'a"ri,.9 or. cou6. oa.nd i.Eidsnrlr rol^i3/hrr a.1ploymaa cdrcrring thr burnG$, proFrty, contrcb, contractora, c-urtsncr., mcrhods o. working.Froelrca trrda !.crda, t ,rr.ctonr or Jf.ira oi od cdnprny or any compr,y *rrict c or e oc mrtcnat tm. ;al

ta. an .ssociE or a lubridi.ry ot th. Codp.ny;

RloSTF aDOattct !ora.a^y tf/ose 2.. HOM| t6oy SIREEr. l.uM8ar-{@m! fl:r.. (9t-al G66r 62ai FAX

coaroiarE ortEE rRE.n rrdJE€, o aLOCX. pLOr rlo C 6q OESTOE Cm OA,|(, OAMnA-ku,n-acorJl,L,E (
iJt M8A . 400 05i. rEL. igt.z)6.Iot 3so rel. pr-ltr sno atm -

.mi ,! - *hn {r,nd.rrr. .- r.bsb - w',.nr.'i.d ". 
.a.r. 

. U;;;;;r5r,rc,se5r

7ED

TilHISEA.DAL coL GE
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IREIIT
A f^l^ I nl'r'r''n'

("l dun19 tha (ontnuan:! cl hr3har Gflrptoym Yrr harlunccr grvc lo lr! comF'ny trl tu'h trplMt:'o4:

'ntotmrtorldrri ;;;;;;;.. ;:;,"r-;: ;.'il *o* o. ,.ri.,.",na". rh! conrrd 
'nd 

ru:G'vrr'on o' th'
Enploylr a3 tha Cofip.ny m.y 6qu a.

tl rol wthor th. Grprait conBcnl ol tha Comprny rn w.rr€. pladgt lhc 
"'d 

ot lh' cdrptrv cr c^i'r Inlr a^ '

cortr'rtn ni. dc.hrgr a oblg.tbns - o:il;ffi i;;iy=to.''n+,ir' tt t"prolc! htt no 
'rprt! 

I ruthq't' I'om

l\€ Ccrhprny

tJl lot. drr*ty o' md rcctl/. aa(lPl any aolfmrsai<rn proftB pr'ldrtt d.grtlhcd,ont ol 
'ry 

hrnd x ,rn D y Patt,o^

rnn d cqnplny h.ving dcr ingr with tm &;ffi;;d'il;'* ';;iircdlnv 
suo 'ommistion 

r rtrqls p"s'rrt o'

!..r6..riot har3h. lhrfl inmoo,rtcly rrpJi iril"irn.io rr,. c"-p.,ty, n wriiing,.nd i ctlbd wcn ro do to bv th'

CorIprny :hdl forr'rwilh h..d o\.r th. .tlrt to tht (lthF nyi

(\) nf..rn tha conPany rYithod dals? ot 
'ny 

driho1crty o'i iht Ptri o' tn) othtt rmPlolac ol lh' (:tr"Ptny thrl mty

cortE 16 tl'G EndoFa s lnowladeBi

tl 1ot dunng hsJh!, cmplo)ilnl wnh ttlc Conp'ny wlfully wti'" 3Pil' tmb'4zl6 or dcal'oy rny lool3'

imC.,i.nE. ?y€chin.,v o. *,.. o-p"tt t iri i"il-i "tti"rt 
t co'nmittcd to hit G',c 6 chtgr' or xhicr htr

cthatrvirr corll inlo hi3hca Potstr*trcr:

l l rc! witlout lh' ,r.viqJt 6.,,.nt ol th. colrP.ny n wdli,,g,..t .ny |im.-dun^o lh. cor.linoncc ol lhls

!,1,-#;;;h'; J,-;;L;;b-,'.nli S; ;Us;ili ; f.:,X*l'f*:[:'fl,f y"#IJ,-""];
.' r.v;.* lo ,ny n.Y?.P.r 'Y.slrril' . "":1 ,1,-:::l^;::-;" - .* Dubtic Frdi. snd/or priliotrcn

".e-,..ton 
.sl,*r. ,**'e.e.1._L.g-k,Y",'IJ:"r-1,i#tL':* L'"1,#;'.:'IJ":':;;il.;J;;

$h.+.r frt ,amuEratbn q olhi'nir'ic
amCoyrn$t tr'i0l f! CdnPa'!4

trl .or. cnh.t duing. or olar t\c t'7?nrndolt ol hie'hcr GmPloy'n'r*' co' r'nictlt ot oictPt to ctrlllrsnic'lc to

.i'- o.r.onr 
"or",p.,,i. 

o, o*rr *,.s?,-li#;;J;;d.t ino*l-c€' or infonn'lon &quit'd bv himihc'

culru o. rn clrn3lqucnc. * trrtrr cmiio ni wrur rc iomirny end rn Fr&culrr' sh'l i'b;clc tDsolt'l'

-.,r-:v er o rll Ehn..l rultut tto#ll'iiiii'"i n-tttvriii;; ot d;lt h bY th! co pE'lt tnd .3 lo th!

crocai ad h.bLdio.! iot 
'r" --*L]-t? -l-i'ploJ"rt irtt EmPloyc !h'll tot 

'ithcr 
dJriag h'rihcr

:rndoFcal d d!' lhe l.lrninlton trr""i*a""r9' lliJ" rnv infonnerkn or peaicultB trltl rto b lho Producr'

ncrroda of Erdng an, such Poduct' t|.. otu-ot" q dcrcribc b tny othtt F ont' c"tpdi'i a bodict !n7

cocrr.icntt. Cr^!. dl.wilrg. p"t-o, pt"J* ttl"iig-lo 'try 
tut proilc! aor dwlsc ot dilcl€' thc n',r*t ot

.dd..s 03 rry curbm"' afic Compooy l?sty Joprn[: Uodii or pe^rcctt_tupptying rElcd.ls lo or 
'tllrwisc

c.d,ro \Mtlr t,. comparv rn .ny *.y, o' tilni'i'iiorr rortmB to u'c dro cr Pn'!s 'l 
trtclts or m'Entl! d'ct rn

lv mtompg,v u+,ctra in bulrE or relling cith'r in tr't o"lh'r counur";

ItGt!,iEDOaacr 6016 YlrolrsE.2.. iror iloc{ triE6r. Mliratl _ r0o@l rE!" tgr'z' 6'6! lr''L lAx: {'l':l2lz')' z0{l

corroaart oatlcG ' riatlr lloJ6a, c aLoc,( Plcii lro caq o'sloc crn !'{x oA'{onA+(Jl!ICO'r1'x !rl'{oi^iEAt)'
rn uBA-iloo(El. IEL.::91'Z)6IOC 90JO FAr: l9l_Z?) 5',m tlq'

td,r .l - g.kr.Ela.ttt . 
- 

a,':.i _ **L"'l'd t6 clr\ e'!'or'[!052'tco'!o6t

TE

PRI

,M AHTSHADAL KA, COI
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TRE,[T
A lAlA rnlo.pr,r.

r+u:i

l:,-.J[.tT':l..!"::*t]j"*-:1r'h'r.'n th' co'r.nv. FDp..t, irErudne. w hour prdudc. b rh.
coppr J r.ch co.,rrpon;.;.;,;;; ;::ilolli,ffiIrr.;_f:::,:lr.:.:;ltli:iHm,i;::;*r",ll;

,m;*;f Ulfrt:Itt-*iT*r.-'.#jt$iliti.i,i1};Ti,i.t;:ffil'J*.'*,TH,':,,IT^:ll*"'"9 "' 
iv'*'o ru,i's ii;;,'i"J"I'r i,',. As'..mcnr or upm,h.

rna nirtrour ,arnine;]:;;.:l:1;T:;i1l ;:',:io 
rrno o to comprnv. wirho,t drimne rnv r,.n rtorcon

13 ll durr€ thG condnu.rE. ol th,. AoE_.m.nt th! Enploy.. . h.7 .lo.D o.looUy wth my othar prson dParaon! (wh.th.r oi nol thc $id pcrror oir frraont r. .lnployad ln tha .c."lcn otit c iomprny) ,n.t(ct ord.vr!.t.hy rro..rr d imF,ovrn.hr (wh.rh.. r,.b.r.bt. _ .-1 _."ie,r.r .^" ;;;;;;;mcrhod otmrnrrtct*rrr o..orimaioi iJor.t"..ror,i."a ii lii1,'i.J",il ;ilr#rll":ffi;;:.,*ffiXm.rur.cr!.. d con.rr*rion ** - r,.-*u,,_J. -.;;;;;ii;;;H:,#li ,.r.rins ro.ny p,ocott,lccht,qua o. m.thod ol marutaaiur. or conatruchon w.hg.! h.y b. ,utni,rur"a io, Jl u."a tn .oniuhction now o.I'cr..lt6r ut.d m.d. or d..i wrh by th. Comp.ny, ir. tolownsi pror,;,",r; ,;iii ;r"';,L.,
a) Th. EmFloy.. rhJI dit loli frJlly ro rha canp.ny lldr proc.ar, improwmcd or dat .nd ah.l dalivcr ro lh.coripiny.tt papa.r. w..ft6g dr.srngr, ttat l(r End rircrtrcrionr rrlrtni thar.lo.

!]- ]l-!h: 9*e.y ro d.rro., th6 Emp,oy.. .h.[ Iofiwhh c+opi.r. wilh rhc Conprny ln r*'ng r n.crt!.ry
:.!T :: l.t:nt,,ln 0t. n.mc ol rh! Co.rprny, my iudr prc.tr o, rmpovrm.nr p.t.nr.uc r; rny couiry uro,grro,,'r
:1".*n1,. yll:h rrrly b. .p.ci[.d by lh. Coirp.ny Ttr Enproy5l th.[ .srqn .nd t .^r,.i o rhr 6cnpeiy art
hra/har nght, hrl6 rd inbr.Ia in E'd lD.rd !h.l hav. m p..aonrlright in or tou;c ol ery rrttr lnr,"nion, a,icoJcry,
imp.or6manl proccr. (, d.ta wlxlhar dudrt th. currcncy d or rftai tcrmn.tlon althc ligEdn.nl .nd :hrl nol ujr
tha.rma .rcet with pnoa wdtran conrcnt o{ rh! cdrprny whEh rha cohpony rhdlbc u-dr m obiiglion to 9vc.

c) Thc €mployoc rhdl .lriqh .nd ranth. to lh. Comp.ny .lL hiJh.r nght titlc rnd int6r.tt. in .^d to .,d rh.[
hrvc no pc'rorel rqhl h or t(, qta ol tny ruch ilnpaoy.turl procar. ordati whrthar drriog fic currmcy d or Jtar
l.rrinrlion oflhi. .gr..rn.nt rnd .htll nol !r. !h. [rn. uc.pt w h th. prior w'itl.ll conr.nt ol th. Comp.iy, ,,/hich
lh. Comp.ny 3hall b. urd.r no otl€dim ro gir.

XAHISHADAL LT i.:E
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RlolslElEooffE! louarv rrcosf _?r. Holl l@y srREEtt{JIa l.r@ooj rEL tot.atc!6t!2u pa.x . ||1.2?t rr0. 2ollr
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TR,HIfT
a t,tt,l Enlcrprlro

L1*.1!9TT lnt:.r"-cy ol lhi! Agrclmcnt, th. Emplorr. . h.r.ton.or ldn y rilh.ny olh.I pelron orPetonr
!:*l]:1 ot nc tid F[rson or p.Ironr arc cmplovcd in thc..7vc! ot th.coop.ny) cotdud3.ny oto.rimGrl, lctlt
or wox h r.ltlioh !o.try p.E.r. o. improvrm.nt !..Lr...id.nd il.uch.rprim.nt .l.it! o. rork tt ilicornPLl.
It lh! linlr of lh! tarr nation of thclG pr.!al!. lh. Emdoyc. th.ll da.losc fully lo $. conrP'ny 'll luch

'xPslmGntt. 
llslt or ryork end rhrllhmd ovcr to tl.u Conprny ailprpcrt, rorting dr.wng!, 3t.litli.t lormd.l..nd

!p.df cttionr Gl.tirg oEflto.

15- Notwif!!.ndihg .,rytrhg to th. conrtry colrbhod hcl.i.t rho ConT.ny.l'.ll b. .nlitlcd to {ot{1with t.rrnin i.
lhc .mploymanl oflh; Empblco wittrout ry nolk4'or prymGnt ol.ny kind in lilu otnotic. or ol,E'wt' ih thc c'3r
o{:

.) Any .ct d dithoncdy, r&o6.di.nc., insuHin.tion, uncivilty. inGrrrP.r,lct. in'gt'l'riy in ttl!n&n" or olhrr

tniron;uct or n.ghcl ot luy or inconpconcr in tE dilcharg6 oidoy (,r thG Pln of lh' Er'?loy'! ot lh' bE'ch by

thc Employoc of aoy ol tra l!rm!. cordiliois or 3liP,rlatiolls codthad n $tir Agr"ncnt'

b) Thc Emdoycc b.it€ .djudgcd J| inrdv t o' .PPlyhg lo b' dFdgld tn inlolY'rl or nEting ! @mPolilion or

an*gcminr'trili hrs/ha-ciiroit o, u.ing rtira luity !i i, i-ptt"nrt*tr of 
'ny 

clllcncr iflolving rordl turPilude'

c) Th. rccanrtrudion ot om.lgtn.tbn ol ltl. con'r.ny wfi'lhtr by lh' wirdit€ t+ ot ttE CdnPtn' ot o0}.rwi!'

d) Fo. Frrp€.c ot 5ub-cl.!t. (t) llr.!of. thc C'nptnT t oPinbn tt lo whtth'r 
'ny 

of tr' cvcntr iiiltttiorcd thcrcin

h.. oc.ut d .h.ll b. fn.l .nd tinding "p"" 
rf't ei"pfiytt 

"nd 
tht E rPloy" rhd nG' bt 

'nlioo'i 
ro qurttion th'

larm on any gound whatto.var'

15. Ouihg .mPbym.nt trilh tr. Corrlptry thc Cor'lpry $il b"nd"d b t"mrn t lh' E'q'lo'y'! r "'vh"
wittbd rlsio.iro av r!.soo, bv qivmq thiE Co:'"" 9b Orys notca or rrhy in li'u ot ndicr' ln lit 

'vFl 
ol th'

[l]:li"].'Li,.Jiig-,,i ,.i,'":;.-:;i;;. ; ,h" 6;p"ny, h.,!hr 5hd siv. r,o {rc comprny $ ory' noricr in xrir,ne

". 
do 6"vt .i,.ti; ri- ol notcr. Howltcr, hc C:mpeny mry, et is a' dLddior rtl'vo lhr EmploytG o' hi3h'r

duii.3 .l .iry dtn. during hlth.r noto! p*oa tiO' iit fit tttnt' ttr"n" wil bt Ptid hj!'!t rkitv up to tht l'!t
lro*ing d.y a.llY.

17. All HR Polka! ot tha organBalbr - a'nrndtd ltqn dtrr lo lmt will b' 
'Plic'blc 

b ygl' Yr'u cln rc&t to

conprny HR polici.3 on thr clmPrny inlr.tEl br m:(! informdio, '

16. ll ;r GrFlrrly tgllcd by .rd bltwccn thc P!t!c! haroto htt -

.l .av indulenca ornlad or totba.ranc! rhov,Y. by dr' Conptny in c'nncdion rith 
'ny 

bru"]1 on h! plrl of th'
;'J;'J;fi; ile'.,:"'i"-, .."J'u' .ra rqiuntoro hirciir conr'incd th" nor b' d'lrrtd to imPlv a w'ivc

;;ff;;;;; l ii. tigr,t rr.tr^a* .rd th.ll rttl PEctud' lhr comPtnv rl 'lv lin' from 
'nio'cilg 

lhc dghtt

undar thl3 Ag.!6manl damlt tha EmPloy-:

iEGErEilOOfFrcE mlx Y lrcusE.2a, Hoir *)qY 9TRE6r.lr![a{-.&0ol rEL {91-Zl G66i &r2 i^x: lsl.Z2lZIA2 t

coRloiart oafpE rBErr fiq.rsE, G€r-oc( PLoTTE c{0, ctsoEclTl SAN(, EArOR^{{RTCOUnEX. BIXoRA (EAsT}.

iat llBA -aoo 05l- rE[ ] le1-?2] 5100 ga(L F x {9r'z) itn) 6!m
E El a.r.r1rd.€lrst.t t5tr .t!!.b - nrt{lcniliorErori Cll{- Lza2aol,tllgs2Plarutsl

TEDATT

UAHISBIDT! iAI OLLf,GE
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ll-,-tlr.I,T:."In by lhc Colnp.ny of th. Emp,oyrc. .mptoym.m tr.cunJ.r sh.[ bc wilhout prciudc. to .n/
oaltn ! hrch th. CornPny tsy h.v. .gaintt thi €mployca in'rcspecr of a..y et or omiisron of'ha Emplcyrc.
v/halhcr comrittcd bcfo.. or !t tfE tim. ot t|r t€.m n.tion ot tho Enpl.y...3 .hploym.nr hcr.undcr.

19 t Po.r tcarhmston ol hltrhar tGNtccr, tha arhployac ahall hsnd ovar chrga b luch parson nommatrd for lh!
lM. by thr C.rnp.ny and.h.ll d.tivcr to grch pirm rudr prop.rty,ass.i. d th. Comp.n/ as rEy b. n th.EnDloy..s pcrr.sion cu itody or co.rt ol inclding alt thc propcrty of he Cc mpany rpccif.id in Ctausj t2 ot ttr,r

:91 
'rl.t ET9loI.o .h.ll. not. !t .iy rin., *.r th. tcrhir.don ol thB Agrcan. t ior wh.bvc, c.usc lithcr

F.rron.lly or by hir rgmt. dir.ct/ or indir.€tiy-

A ?A?A fnlcrPrrse

RCCISIEREO OFFICE . BOUaAY HCUSE 2a, ltOM IIDDY SiREEL MLTT&AI - 400 001 lEL, ill-2116665828i FAX:(91.121?20i 2!!1

TRHNT

cotPoRAtE oarrE lnEllT HqrsE. Gtt@( ?Ior {o c,80, BEsID€ clrl B^r,ll( EAr.lDR -l(JRl-Ac0u,tEv! BAXoRA(E SI,
UUUaAI - a00O51. IEL: pl 22) 5r0G IOOO F x:(01 22)5r0o61m

5..s1d- ett!rd.6tF.!-t.t :,m /vcEt -.re scnu(,nl.i.cdi Cl! ' Lil l2a0unl952Plcl)0€5r

fsr

a) r.prcrcd hilna.lrltEf.alf .3 baing in rly eay cfinraiad !!ith o. inlaEal.d h tra burinas o, thc Comprny. or

b].-..1!:, 
9L ill/h:l."U arcounl ortor.ny p.rson, frm or Ccnprny, cenvss, or iolicil orddr or buen.!, fiom an7cu3tomcr o, dGnt ct tha Company.

c) aith.r on hi3lhcl own ftcoult or fo. y p.r.on, flln or cdnFny .slicit, i dLre with or .ndc.vour to .ntic.
€wey hom thcCorpany any Emdoyc ollha Company.

a) do .ny dhrI .ct or thi,E calorlatld ro Fcjudic€ tha int r.3t! or bush.s. activitils o, thG Comp6ny.

Nofii.'g ih thb Chr.. .h.ll. hof,.v.r, b. &.rn!d ro pElibl ,t. E.nltoF. trum crryinE dr,.tt .th. r..rnh6ton.,
thia Agr..m.nt, li! gall.d prcfarairl in luch mannar er shell rnt unleirly c<nrpai w;tr U. int.aaih ot th.
ConT.ny.

21. Tha Grployr. sh.ll uda$ th6 Conp.ny othcr$,isa rctif.s hidtrr in ,rrithg. r.tiE tqr lhr ,ctubr. oI thr
CorFeny on h.lh.r .tlining th. .g. o, 58 y..r.-

22. Any nolica roquirrd to b. giv.n by .itEr p.rty to tha othci h.r.undrr $.llb! d.amad to b! dlllygiv.n ifscrt
by r.girt ..d posl !o lh. ollrr p.rty rl lhc fol&irinE eddr.r., unl.!. .ilh.r ol h.m h.r notif€d llE oth.t iD uriring .
ch.q. in add!5!:

L
COLI gGE

TTHISHADAI:

Page 10 of 12



TnEUt
A ?ita rnr^rPr '"

,l

2 Ranla Eera

uADAI,IITOHAIIPUR,PATASHPUR PURSA I'EDIINPUN

PURBA MEOINIPUR

W.sl B.ig.l

hdi. 
;,

Any iolic. gtv.n by pott th.g ba d..md to hav. b.!n 3.a.d d lh"rPiy o''O IDUT lrom ol. dttc of Po'tiq trn
tr hri *irr *",irl it rft.[ b! tuficad I rh. ovdopr c.nt ining lx nolic. w.l ptoP.dy .dd,arltd ard potbd.t
. prlp.id lctt .

23. lt ir exprllcty .gr!.d .nd d.cLr.d tht lti! agr!.rtd il.[ b. contLEd io lc.ord&Ee will, tl. ht'6 ctth.
iii- iririili-iii r[ii lg;;i rhe6 bo dccrrd-to h*r brcn 6'rdc lo Munbrr end lh.l.ny dkp'rt, 3til, adion

d ofE..dino .ri.rao out of diir &rrrner* or borch thrrrof or h rcrpca of .ny m.tt r or oiig harao c.t{.ircd 6'

-i Jim Uy-.it. i.,rry .g.ind f,i, 0(h!, thrfl b. irl! td or.djdic.H upcn or dlcurd in lh. fl!,t int nc. by

lh.4Foprirb Court in Mmb.i.

coitoialE oficc TRExr hcrsc.t}atocx. pto, rio. c5qgrsruE.crrl t r,rx.8 t{u|l^-ruet^coM1rr.8 t{oRAlEalD.
tils^|. rm051. IGL i9l.22t tG0 90m F x: {91-zr 6n0 ctoo

EB.J <t - nrbn tt6i.t r.,u, ,/.&& - r*rcnt.ltrd@. CrA - L24a.Otitt tgs2prcooCg! I

ED

24. Tlit A{.lcrnanl L in luDallalridt o, dl C:(B!ng agrlamlntir a,atlEarnantr lnd undar: tatrdiD!.. a an7

(wh.0r!r e.r;.l or writcn). bciwcrn th. P.rlar h.rcio rDg.tding lh. lltttn .nd c.,rditbnt of lh( E'nPloy!G''

arndoymlnl wlh lhc CdnPtnY.

i5. Thr Enploy.. .h.n .bid. .nd .onduEt hrYrh.r..H .. P.r th. Provi.ion. ot th. Trt Cod. orcoftlEt,.coPy oa

whidr h.t bcdl r.c!iv.d by him/h.r.

26 Th. wo,n.n rmPby... would b. gou.mld !r' '1h. M.btnity 8r7t'dr AEt, t96t' " .'ridcd ul{o d'l' 'd
thry shJl .ko br .ntiH to th! b.rufls marlirn.d rh@-h,

RroEirESEDOTnCE SOtrE^y llOUSE, ?{. rOM tQOy STftEr. M!iGA', a@oot. rEL (91-2?)6565!?8i F4t: {9t,:2) 220,{ ?O€l

L
?BI

)

uN{$rrDAL
collqG f
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TR$Nr
,\ ?atn I nr"rl)'rr'

l\ \\ITNESS WHEREO:. tha p6rriolt h6,!to hova arGculrd lh.!! prasml lhc diy n,td yaartr.st.rbov' }/Irlt€n

SIGNID iNO ]ELIVEREO
For lnd on b.t rlf o, by $. yrilhi., nrm.d

\r,/
I Rarni{a gem.

il.Ajry Mrnd.

Arihcrilcd SBraio,y
lRanila Bera)

eo

ilrtII$rrD&

REGISIEiEOOfTEE. 8OmrY lrcUsE 24. hol|l rooY sIlGEt la uhAl - (ndr rE! or',,1666S r',', tar'iolJ?t,,t 2olr

COnAoRAtE OtttCE : IREITI HqJSE. GBIOCX. P(Or rO' C 60' EE$OE cln r N( BAl'IORA]<Ufu'ACOll:1Ex' aANoiA rCASIl'

BUUB I -amo51 TEL.:91'2ilA(r960 tAX', (9ln2l6n0 6l@

:nrad d 's'rl!J€t'rt'lrlt!!ln /v'Bl! ''r&vtt 'tn'd 
t''t clN ' !21240i!llt9521c@951
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baazar
xtrtitt, t Drattaaa lrlttrt ..alttaaral

METRO RETAIL PRTVATE Lll'tlTED I
q7 Andul Road, GKW ComPound I

t 
| : 

o,- 

1,? i lrT,",!J'i'l';i I I J'l I I

us. we are pleased to oller you a post ot

.,t' ortr owntuuon Metro Ret'il F/t Ltd'

s

To,

Dear, Mr,/Mrs/Ms ff PARr\A

HP"li'fl r"liH{fl r::H;15t

!"4!!!rlc rrllnr:t li'rs

MflHh1O

inrcMew with
6

Points to be underctood and slgned:

1. Your Gross Monthly salarv wilr U9 5 rr94'1.i'ff 
per month'

2. Your date of repordng wlll be ""-o-!'l!?'J''*'H"""
3' Your Reportlng ,.ro- *lii'li[{p'(R-S- but vou wllt be on probation for a period

of 6 months from th. 
"t. 

til.""g ,"tll and unless the company lssues you: wrinen

conflrmadon, your,at*t* titl ititln" to ttttin underprobation' During the tenure

of thls employment ("t J;;;d*;robauon or upo-ntonllrmatlon)' vour employment

maybe termlnated Or tt"tto"'rr'J"i 15 (Fifteenl dayJ notlce or 15 (Flfteen) days

Gross Salary, ln lieu therttof'

4, Durin8 the course of thc s;rvic€' you shall be llable to be po$ied / transfened at any

location, departm*', ;;#;;; factotyluarehouse or branch of the

conpany /gr oup ln*o""tt '"" "itch 
may be establlshed auytime hereafter in lndia

and/or abroad ln sucn cases' you wilt Ue governedty theterE$ and condiUons ofservice

appiic.Ufe m tfre new assltnment' wlthout anyadflitional remttneration'

S, i'ou rru r.quirud to subrntidre below mentloned dooments at the time of ioining -

-' 
Copy ol ninaar Card / Bank debils / Last Educadonal Ceni'icates / Previous

S;ptryrunt arutls (lf arty) I Voter iatd I PAN Catd I Blood Group /2 Recent Passport

slze color Photos.

e. iii rrr r"qut 
"d 

to an€nd duty in allowed uniform' shoes' lD card and clean shave on

rcgular basls

Z, yo"ri att naance will be calculated only through 'Finger Print Anendance Machlne'

wherein both ln & out punch ls mandatory'

e, vou are requlred to submlt the leave application for any absen}/leave ln hard copy apart

tronweeiy otf.you will i,e treated arabsondlng and will bp tBrminated from rhe lob if

you are absent wlthout lnformation for more than 7 days'

9, To get one PL credlt ln your account, you need to be physically J)reseot for a minimum of

12 days ln any month, yorr ph dance is below 12 daYs in anY month

you wlll not be entltl c0unt, You will be entitled for CL & SL

after 6 months ofYour i rat

PRINCIP

UAHISTUDAL
C

'LL;GE
PilllcIPAL_ -_. -^-

oau,.9.t/"vi!zorq

ATTESTED



rTli^,I$j:IH*fi':{tHl

10.you wilr have.o submlt tho Moblre phone durrngrhs dury hours wlth thr store mgl & you

,r.Y.l Hi:"liJ;,Llffi ilHfll'.fl' lHll'l'o'n1n""'o'r rornins 
dat? on' dav

ll$rr.l,ru.i'itnril#J, -*,
rcsitnhg from the ,ob, odrcrwls

selary. , - --., -h-n,.. tn vour oersonal detalfs,

"f i*#::lrl:Hr;:.,fi;Il^fi ltll'"fi 'll;l'ffi:'il'ffi 
:ffi ;il''*'

ior. only'rrtt ct .nged lolormadon and suppordng oocumeors' 
r in any socbl medla

16. You w l not crote an] pmfile whlct h rolated toourcompanynamc

17.You will be checked uy ure seority spfi d.urlnt r$ryrxit fromtre store'

l&Your cash memos witi *rnn t"t'e*r||r-11::il1hffi;, 
re based, amont other

t9.Th.$Entumarildmtnstof tutushtT':i"-:'-l'::;-;;ill*. .na sha[ be at thc

$lngr and ClrarmsBncas' merlr gnd odtencles of the buslneos

-*Ti#$fr 
i$rh'j{;j[,ffi i$trflrHll?,ff ffi;l ffirfi ;i;;c* rr it anrnumil f $fi ifil' ilJil'lllnl"Il; ;do*,.n*,

Xi,H.,f iliTr,lTlh?ll"if: ma;e''aurinct trom a-utv *iitroui permtston or

nlm:tu,i*uffImfr itmrt.*trit
ilamages from You' Ite decisl'

Thls orer of employment dors not lmply 8ny commltmeot to your condnued employnent and

supencdes any other agreements, wrltrrn or oral, wlth regrd to Your rmployment at Metm

ReE0 P'vt !{l, Plmse lndlcab Your loceptsnct of drls ofier under dle terms hereln abovc bY

r€turnlng a stgnd and dated coPY of0ris lener to us'

SlnccralY,

Retall PYLLtd.

terms and ondtdons of thc o{fer and uncondldonally actept the samc'

slgnatura:,APaa,za',,llotanlo
Data: ot,/oll zoZ4

I have read the



TRENT
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[lahitosh Pramanik

GARHKAMALPUR CT.t\:AHtSHAOAL.pURBA l,!EDtNlpUR

Dear t\,lahitosh Pramanik

Sub Appointncnt.s S.lcs Assoqatc Emp No: 916t

\i'rlh rltercncr lo your rasume submited to u3 and lha subslquant rnt6vicws_ you had wrth ur v,a ara Pleas'dlo
apPo,nt you as Selcs Associate lor our Stde OPcralion to be localcd at 206'l-Kolttl!-!V'sl 8'^qal on thc bllowrng

tcrms snd conditions. Plrc! r!1., Annexurc t. t(r d€tailld intormaton Egatding yout P.I. month-pcr annum

amolumcnt.

Statutory dcductiont. ts applicebl.. would be aflectcd ,rom lh! emolum"lt3 on a mqrihli'basis FurthGr tha

,..un.iat on would bc rubiccl to deduction or lax al sourcc 
'5 

par lhc Rul6 olthc lncom' Tar Act rn tor€' from lrrh'

to ti'n!

ln additron. /cu will b! cligiblc lor Providrnt Fund, G'aluity Lea\€' Paid Holidayr' rtc as tl'p'rcaue u^dcr th!

rclcvant slat,.rtory provision;nd hc rulcs of th. Comi'tny in lorcc from tm' to linl.'

'1. Yeu havt ioincd ost rarvies 01{,3 2024 and \rr hav' rtcordcd thc said date as your Dat' o' Jorning our

;".;; ,; ;';;;;oco a: s*tt loi iit r,ie P'rrg)s's P'rlaining to )our chPloyrn?nt trlocial;on ltith us'

2. Thc Company rill b. rnti cd to terminat. your scrvicas r^,ilholt assigning .rwc'3on by givieg you 90 dayr'

"r.. ii J"ri in li.u of no1c.. ln ilc cvcnr y;u dlsi.ing-to lcay.lhe serviccs d hc Comp.ny you will giv' lh'
Comgany 90 days not:Gr in writirE or pay 90 dtys sal!ry in liGU of notic''

3 A3 pcryour dGclerato.r and the r.cord subnliti'd rn suPPo't thcrcot wo htvr rccdd'ld you PAN dctall

inAplrqiia'rna th. 3.m. wilt bc consilcrcd r! such ,or alt offioal purporcs p.rl.inar! ,o )'our cmdoymrnl

aggciatrcn wth ui. as and whcn rgqurrcd.

.i You {illrctire fiom thc scrviccs of our Company on attairing thc agr ot 58 ycars'

REG|SIEREOOfTlcE E', ',rEAr F(:,:it !r,t'')"tt't)l i ilii€_ 
"'u:.'rrAl 

:'lr.r'11 :EL c1 ; rCt_ir"' 'i\ '1'l :-"r _rls'

CORPORAIEOFFICEILT''rlc-:E':a_::r:1 
1: ("J."- :n')l '_':filh i'\\ir'il1'rriv\Ci'i \i:\C.i:9::I'

l,alr'11)nl {1! /:r' I! ' r:l- ':' 'q ' '1l I 

^) "1
t-?,,.t!:.rr ..t- 'Y,' r1lr ':'rr .ll rlr'r!r" '-o'r_'lr j rr 'jr: _':_ri1tr''l'i:P il rl '



TREMT
A tA?A E h!. .F.r. ,

1 ,.n'urflant *rtcr- tr --1,..-.,n, lrir1 tri ii.. i\., h,,l\.t.r l\a3l Bcngal, H961yg1. ygu, :lrv.al EC , a., !t. t. k.6{rarltd 3,1t rat!: t }\ii-a t\\.. (r.. f5.. | . .,, ,1 1., {r\.thr, ln,,n ona 3b,! i,o an(rhca 3lar! aid ,.,_ . ,I' t^.tlb. <t?! r.'.'..r!.!, . '\t.r .!t\\. \ \ . , ... .r.., ..t t,t, \ \\tll!{n\ l^ fit;tc';al;;r r;;;i; ;r';.';.Jnrrnad by rla'i.lta -qj."a."\\- a+\\t,N.\-.\...a.., 1..r.'\t.,r dllrlajrL rn thc dcparlnrnl. StOrG andll.a._.,rra /oq irl. ocrxtN.

t ll-al !a cl., *\tt rta-\.sq',,f,
!!!.rc!!!, ;ttr ,c\ srtj \.G\-- I 

il !'al \\ lli rl:'atJ ll{r,rl a\ikl{ lmplgynrcnl rf gn

e.irqq!.jF rr ,,-. B.-st .\ $ ,*;::":: .il::.;.: 
ard,rlrr 6nf .rd,o, or rubirir,.r

y belcre 1c. ^-. .2..
'*h,ch jcur ptcut.

' :!.a atnelal|q!-t {.- :r! \---r-Cn-
-:r+ scfcll - ,,-;';.--:r * i' e' in\tfl1td t'i tt tt' .'r. .nd condruqlr hco,por8rad hcrcin .bcrc..4

=: s ;*: :=:*j, {:H:.H"' "i.:t"::]?"ffi;:T Hr#xT^p;
. :. t'rt :qa!-,i] I tr-qil, .s\.a! aGg\

=., ;ffi}}:.:*ff. t:S#":,H.""*d i.^ .r turu,. co,,, unic.tons,rs.,i,,,i

: >aaa -gt ?rr Fr aaaqa=rr

= ffi$:i'iH.lllT"l;,[tt:'Itffi
' ' ,2- atr aq a, .F ?4,aa 

^,+<n -ar, !a .r..dad frorn tiha to lrn'a
- i t.t- t @ a, ??.5,. Va.*, I
i -. 

Ptcrcnlon o, $rsrl hJa.lrncnt policy 
I whrch ri.y bc amcndad,rom tft! rc

!:r;:trfiXr:8tr:X r^ct"r, hope ih.t ro,r esre'ion .adr thG company wrr bc or rn.!u.r

iff::ax {;;"ttu rr,ot ,a or r.r,/'cGr of th. ca,ap.ny ,,ourd b! $brrcl ro ,our b.rng found .n.dicatv fn

,.fQrrtt?lb tlrt tca

ti*rlttltt Ot rtq,t

Ir,

I

i.i 
-

'il1
Page 2 ol 12
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TRE

lt

l* ']fi:.ili:Jr;$::#:::ils.blrhe 
r,ratcrnn; B.^crr Acr re61.os am.nded upro d!r. and,hc;

!*: t**l,nfiiiff :s;stt,ri;; *T.1,jffptanc. as m.nuon.d m .ppoinrmrnr,.hcr as wc,, a3

Thanki.lg you
For Trsnq Urn,1.6

A T,tt,l Fntr,rD'is"

Na\itcn Pt anani*,
(tulahitosh Pramanik)

lJr. \ay Ltencn
Au$rori:cd Sbnatory

End CTC Statemcnt

RIG|SIEREO OfFtcf La'.1tir\ rrr, .:l l.,iiil'.rotr,lil:ili,i..1lr,,ir,\r :)0(.Jt _ar .ii1.i,'.6r.i:|: : rr.\ , r:a.!,

coRpoRAIr otflcE -rr!tr. ltrj,5f t a,-(icr ',i"-.J.r c.rli .i: 1)l l.:1:1^lrK anna'i \lt.(:,: cLr,!rt_i l irj,\L\:.t,t(:Il
LiL!.rBrl-4i, :,5 rE- i9'-:2)€':0l.::0 :Ax sl'r-2rf:;1rf i1

l , rr,,r *. ,,, :i .! . t!, ' Clii ,r'l! l( t." l!,1. i'i i o!! !

STE

uNtFHJr,gAL f,Al g Page 3 of 12

I havc rEad lh! abov.larms and
Conditions and I accept lhe same
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TRENT

ANNEXURE I : Comp6nrotjon FY 2023 - 24

\an'a

Emp Cod.
Locatroh coda

Locatron

Qualrficatron

Oae ot Joining

O.l. o, Blnh

SLl,lnrnt Showitg Erirtir€ Emolurtrnlt
Sd.ry Componlnat

Basic

Hous. Rlnt A,lowanc.

Educaliohal Allowancc

Add(ronal AXowancG(if applic!bht

La.va Trav.l Allo,r./rhca

Cqrvcyanca Allowanca

Cdrsolidalcd Allowrn c
Grcr Errning

E,rlPloyac St t lnrur.ica Co,poralion.(Es|C)

Proridcnt Fund

Edrploy.. Dcpolrt Lrnt?d Sch.Irl. (EDLI)

rOTAL CTC

Gralurly

lr.drclam
Pa.forfi ancc Lrnicd Aw67d ItJalimumt
,.'loothly CTC

Amsrl G'.nd CfC

,rEccrEiEo oF cc !at(c.lv |t.iJ:r ?r. t,

coRPORAtf OFaTCE .'1,.. it.,:.F a p..a

A t^?,l f nl.rprire

lrlahrtosh Pramanrk

9J6'l

zoEl

206.l.Ko lkata -,,','cst B.ngat

EOU

01 03 2024

03/03/2002

INP

10.763

538

0

0

0

0

0

I r.30

367

1292

r 3.013

518

0

0

13 531

162.381.72

FP
-1.:,Jf i.ii:.ri., r,1..,. -:!... ... : \c:1Ft:1,
-1): ,l .:' .r,r' I

xtHtsllADAL lr^'!
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TRErr
qEBYE-E 

4GREEMENI

[t*.*:ii*tS;*rs,*1t*-.4,.,[:",',

A !A?/^ Ehtorp.iso

'.'- !,!gl. ilSr, Sraqan.\
re"! 'r a.le. c.tr.J -:fr Etrprl16q-y 6; th. OTHER PART

" 
i€iES\ t: rS AGREED as lc1o$s

.l -'rc Sea,ccs ol tle Ertploysg a.e lrable to b...'enrfcfied t\holly o. partly f.orn o.p port to anoft.r. from onr
oaFa'i:rlrl lo rnathar. liarn onc un,: to anoLha. wfihro !i6 Cornp6ni d to any othcr Aiiocrat! or Subsrdiary or
Fcii-g Co-...r ..i\hcG in :.dra anC in such En cvlnl th. Employ.. shall b. gov"r'red by th. S.r".icc
C:-.s lc- Sra-J'"3 C-dcrs as ma;,- b. applcablG to 3r. pc6t. d!p.rt!!nt. una .nd thc CompanT nhcr! h. shc has
:ea.'.-.a.3t-.!d

5 -trc Emp cycc a.Cl sene lhc Campanr-- at such plac! d l,lacls i1 the Union of lndia .rs':h! Company m6i
a.!r .'ri c. at luch placcs oJ placls In thr Union o, lndra as thq Compan, to whch the lrrvicct Df hc Employec have
!.c. .a-cd .. trvrs,!fi.d.s air.s.rC may epPrnt. During thc p.dod oa hir,fi.r ?.rploym.t{, lhc Employec sh.ll. if
s. rlsutrci b_, tic Coapa.ry. lndrrtakc such trirvclling i^ lndia and clscwhcr" a3 th! Comparry nray trom tirnc lo t;me
q.cci rn ici.lcton itrth thc bslncss ol $e Corrpr';,. Thc Companl sh.ll rcimburs. to th. etnploy!. thc aclusl
i-a.r -.rg hcrl a,id 9il!r crplrE.s oropcrl:, and G.sonablr' incr.rd by ?hc Emplorr! in rrrnactioh with thc

a.,Jr.cis c'tt Ccrn9ar['and aPF.ov?J b!' he Cornpr',]/.

-^ ^i 
C:-::l shall cmp:or, rh. EmFle/ae rod tll. Enplo:,,cG shait .!tue thc company tsilhfLdly and ddE!^Iy ln:'. i.... :! ct S. cs .\ssccrai? or r sucir orhc, cag:c,qr 

"" 
it 

" 
Coa,p"ny -"y rcq,r,rc tromilc'p5;t 1,ZOZ3 siOjcci to:-c a-:la , F! t !!tng de:enn ial rir plrBuanct of an:, ol thc povisions of this Agiccment, , I

i- 1c s"r. 'i. cf thc Er--'plovcc .rc l;abi. to b. l.rFinalld by g;vrng 90 d.y! notic. i. writing by.hh!r p.rty to thc
ci_a. :€.i. o. o) irrra.d" ng g0 dly s sa:riy r'1 l;au of notlcr.

: _-ia Ernsla) ec shall to lha tast c{ hr! hlr abrlrr, axccula and p. orrn an hi5lha, dutics ai ria./ ba rcguirad b},
:-! C-"r'.en) 'rc'r trrnc ts tiFc -hr Empbye! sha,l also cx.cut. all such po.ver and authcill, as may from tirrc to
i -a ac 6ssrs'\cd :a c' \laicd r. h:rr her br.thc Compan,;.

REG TEREO OFTIC€

cof,PoRAiE ofric€

TEDATT

},lAHISHAD HAI OLLEGE

Page 5 of 12



TRErr
:;"J::;Tdi:il::lfii*.:1,yil.,:ilij:oun.,ar$n, ailov,anc". b.nerr o, pc,qu,i rc or anl rnd o!he, !ran

lH;ltkff ":F:ffi !ffi il}l[r'"rix",tri[#:,f;*#:,,"i,:#lf:',#ir:

g*:i:"rffi r;r..'ffliisl"rillt"ili**{f;f ffi {:i[:,,r,x
9 ll the EmploiGc shall 6t anv t!m. hr pralcntcd by 

'll 
hcalth or accd..rt t orrr p.rformrng hr3 hcf dr,t|.! hc.at/rdafn.'sh. shatt ,nform rha comoa;v -a *'ppri-.,ii Li";;;;;;#=;:,,i"T !. ,n. .o,n*n, rnay rcqu,rc. rhcEmPloyce shatt rf rnd wrcn cartcd ,ooa byihe company. .ru^it'rri,n"Jii.,"ii for,r *amharron by a r,,rcdrcarPraqrtrona. appohtcd by the Compaoy

10. Th. Employc. shsll-

la) dil€cnlly. hthfulv .nd to th. bcit <{ hiCh17 561;1Er, scru. thc Cornpanr, us. hitrhGr blsl .nde6voo6 toprolror. thc .nter'ls ol thc cdnpany. 
.perform .l t. art.= 

""i_.iJio i-i.ir.. r.,,'' tim. to tim. and for th.p.formahcc of .ll such durcs urc all thc lnou/t.dgc, skill end .rperi"nf" *ii"i io".t 
" 

po.aorur.

r b l ob'y rnd compry wirh a[ rh. ord..s 'rd dir.crions giv.n.to himt*r by rhc company and trithfufly ob!.rvr aIlh' ruJ's 
'nd 

rcqur'r..'s of th. como-y as may bc in 6cc 
'om 

timc tqinrasnd which rnay b. apdicabr. ioth.En?loycc in so fr .3 tr. rem. .r! mrinconsia'rcnt *ith riir [r."..ii""J"ii*"h rur.s and r.gurario^s !h.rr bcdccmcd lo be incorporat.d in thirAgrcrmrnt and forn part hcroi

lcl altcnd FJnctually at such placc or Cacas a! hr3/hcr duttc5 may raqura curing such hours ol lvorl( at thacohpani ln its absolutc tnay fTom tma to lmc rcqurr!.

ld, nol at any trmG crthar afutlng lha Cootnuancc or affer lha lardualion of hts,/hor employrEdl, Cxcapt ai may ba
1:-q.y::"-l j::::u.I, wirh hrs.,h.r .,p,oym.^t h.reund.r or .. may b. cors..rrd ro Uy.rt o Co_p"i,y in rriingiorvugc or otsctose .tthcr drcc y cr rndi lclty lo .ny pergon, frm or Company or r.se for hunsclflhcrscli or enothliany lnow.t.dg., rnfo.mstron or docurn.nts lvhrch thc Employcc may u"qr,Lirrrg th".*rsc d and i^od.ntal tohishar afiploymcri conaaming the busincss. proparty. contraa3. sgjrara*, custoitars, mathgds or wo*ingP.oc.ts.s. t.rdc s.c.ats. tr.nlactons 6. aflairs olthc Coapany or any Company ,,rtrich is o|. 

"t 
ftra."fin"ttr* ,",!ba, an as3o.ral! or a albridiary artha Company.

a ?AtA Eotarrrlt'.

srA

a.1r COII
ac8

Page 6 of 12
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TmE
n t^?,\ L'1,'r,,rI I

l:r'--::Tt,1t conlrnuanc! of hrihcr rnpto\m.nt h.r.undcr grv. ro lh. CornpanT a'l ti/ch .,pla'alron!

::IlTt dtla 
-{rd 

aslrllEncc rcgardrng lh. c,rrtracl. e.orr or .or;arch und.r lhe conl'ol r'n'l !up'?vrg'o,' o' lh?
Employca a3 lh! Cgmpany.ay aqu'irc,

l{r not. wtthout tha crprogs consml ol tha ComFnny ln * ttng. pl.dgc thr crodrl gf l}rn Con}rahy or anlcr rnlo-an/'
conrnrlmlnl. dlalrngs c oulgarions e, uclr"r sJilq !e.p6ny ioi *h,ir, nc cmployec h.3 io 

'rorcrt 
eulho'ity ftgm

lhG Company.

rgl not dirlctlv or indirccth acclot env commis!.ron. orofit3 pr?icnl3 or grol''rcdlonl of lny lr'rd"omen, pc'ran
r"- o' co.npai/ r'"u 

"g 
a-#ig" ;,ii ,rrl co.np"i,l ""jitt"irL 

,r oflc,eaini 3uch cornm'isror'' profi3 pr't'r:" o'
gratficat,ons tjshi .i"rr .-iJ,"r"ry i.pJ lic "i,.. 

ro t" co.p.ny. n wntrng and rf calLtj 
'rPon 

to do 30 b:, th'
Cornp.nr. shall forthwitr hsnd ovlr thr sarrc lo th. Comptny;

thl rnform thc Eompany wrthout dcley olany drshcncaly o.r lh! parl oftny olhlr 
'rnploylc 

ol lhe ComPany that may

conr. to rha Employce s lnoralldgc:

(" nol dunng hshcr Gmployti6nt w'lh thr C,npany w'ifull/ waslr' tPoil' 
'mb'zzlc 

br d?stro/ anl lool3

iodemcnts. rmchincry or ar,., prop"iy'.r ii. io"itii 
"r'itrt 

L -mmrtlcd to his catc q chargc or whrch ha3

othrrlrisa col'lc rnto hrrh!r pos!ession:

L nol drdlout thr Pravro.r3 @nsanl of lha CooPany ln wtrt tg .al 
any timt dunno lh' ( ontinuanc' o' lhls

Ageem.nl. publsh or caus. lo b! prur'.iJ 
"iv 

ut'tr' Uoo*lct' tcanci broctrrle or pamphict or c'T t'ibutt anl artcl'

or rc'rc$ to any ncwsPap€t. ."gt.'"t 
'; 

;tL; 
-;uu"Ji"t 

ot giv' rn('rvicw to and'fot wJrl\ as ftodll tor tny

org r3aion, agancy. ncwsPaPar. magarinc. tclcr'ision' audiolidco €gctlcy o' 6ny public n*dra end/o' Publicalion

f,h.th.r tor rrmu.Errtion - ,n"'*ot- ''iti" 
l.rat p*f;""rion 

"on-"crn" 
th" emPloycr'! atca of work andor

cmploymrnt w|th th. Co,nP.nY;

(k, nol eilhe. during or tIl.r lhc lrrminalion of hiihlt cmployfirnl cgmmunicat6 or tttcmpl to cornmu^icaE to

olher pcrlions. comprnils or bodrcs naori"' Jn""try ot indrrectly any hnowl'dg! or intorm'don 'Equir'd by hm h"

durng or in conlaqulnca or f,,,na' t-ptoy-tr'i *rtt' lhc io'rpanT end in oarlicular' lhalobsc/v' abtolulQ

sccr?cy as to atl Echnrcal ,,"nc." ,""r',nn"io"i'i;il;;it;;J;;; or dcaltin uv thc co 
'anv 

tnd as.lo lhc

proccs! and rnstructons ro, tt" ."nrirzrri"-li t; p.oau.t.. Th. Employ.. shall nol cilhrr d'.rrihg hrrhc'

;;;;; ;b;the tcrmrnalion rttr;ii"'rlt d disclos' tny informalioi or patiiculars rehling io thc product

rnshods of !.sting sny such Ptoducts io' lt""L'" or descnbc'b any othrr Pcrson!' comPal 's T boi':" 
"1):

CocumcnE, pans drawlng. palanB. proc"ss telalirB to tny such prodrJct not drvulg! or Ci!'los' h' nam's or

,i*."" "i"I1*u"-.r" 
;,ti," corp.ny o. of ary Jmpaniis bodi* orpcrsons supplying m5!!ri.ls lo or othc^trsc

d.dr.o r ith tha Compan? ,n any ,""y ot'"ly 'nloriiion 
rclat'rE to the @sts or Prrcca of artrclc! ''r matrrrals d'8)t in

b7 hetompany whethcr in buTirp or scl[ng Gith'r r'1 lndia or olhrr countrGs'

REGETEREo OfflCE SCtl8AY xousf 2.1. t1(rirl :J{OY SIRE at I,UIJBAI ' r0OCJ1 "Et r!!i'?2;0661E?''1'FAx:'i"?Ir;?'r:01

CORPoffaTE ornc€ :fttlil SOJSE G BLOCJ(. plO-{O C'61 uls Ol-c IlEA;'lx BAriDttA (uk!'a Cfr''a:x 6'tr'lDFiiEAStl'
lliJl/luLl 4lr't3' itl 19r.l:,ti?o'''l:o Iix t!,| "'tn:'r!I't't.rrnd.r*\'B{r.irrn:lnla.r,r:Vs!r'.._!!'trri'rooll]tlc'J':olr CIN ' :_2'l !4fi|'rr ! -q52Pl r'rr89i I

TE TED

PRINC

UAI{ISHADAL
H 1C LLEGE Page 7 of 12



ll,..IXii,",ilH*I'.i:Ii:ly :11^'ff:"^HTH: ffi:f.f :::,::ifiIli"iijltilfi #"];1#i
for any grinful purposc or orhcnvire without thc proiconscnt in wrh.E ol t* t"l^L"'"* 

hr/;hr undcdahe 'ni
::ili,::'1.:J:f?T$";",::1 :j":::'lhl5["iJ,,'l'#;::i11":1T:r,J:l#;::;,ii. ne'""cn'l o' ''itr'
thc Companys intcrelt;

12 ThG Employ.. uno.n.tcr and gice! rhar olt rh. conpany s propcn/ rncludrng 
-wrl::j 

t"'#'::ot:,iit

::H y,ff H'S#^1:"",':;ffi:- lJl,:,H*ifffi i:: ::[jT"::T%:#:ffi l;::#T*jff]:
:i:f[:'.jlffi,i[f:iili''::]:'I":";":l:iij"TH[S.3:':::.:li':fif,T:il:il;;:::*l'll:
Gff.cti and .rticbi of any natur. wh.rro.vlr r.lat,rrg to th€ Company s i:1ii: il:'i"'fft O-r"o.i, "t 

,*
EmPloyae3 trlssession in th! cou6. of hi!,rhcr !ftp'oy@nt or olha.l.t/ise i

:HiTriH$ ff *?;,rifflt'."#H ji,li,r*"*k j:'.:x;:fi 
;l ;;l* alfil:l i#?;:, j::

TnENT
E ntctr) rl5 o

and wilhoul rataining arry copiet. notcc qr rxccrptl thcrcof:

c) Thc Employc! 3hdl as3ign and tan3lcr to thc Compeny all hidhrr dghl, title and intcresls in and to and rhall
h.vc no perschal right ih o, to usr ot a,ry luch ilnprgvcrnanl procrss or data wh€thsr during the cur.rocy of o, dtrr
tcnnnation ollhi3 agrccmcol and shall rlol iJsc th. sarnG cxccpt with the pligr $flithln cons.nt of tha Compady. \.rhrch

thc Company shall be undcr ho ouigation lo giv6.

Page 8 of 12

I

13. lf during lhc continuan G ol this AErrcmcnl. thc EmployG. .ithcr alono or lointly wih arry oth'r Plr3on or

pcrsons lwhcihcr or nol thc said pc,s o-r persons a.r cmpl.yld in thc scrvicc clihc Company; makcs or icvtsel
any pro..ss o, imp.ov.mcnl (wh.thcr patlntablc or not) or compilct any dat. telaling to any Prcrss t'chnlque, or

mcthod ofmanulacturc or cdlst.uclion now or hcrcaftcr urcd in conjrnction with any procass. lachniqur or nEthod or

manufacture or con3hatior now or hare\dth used. rnade or dcalt in by the Company ralatlng to any Proccss'
tachnrqua or mllhod ol danufaclura or conilruclion which may be lubitilulcd lor ot. usld ir @niunction nolv or

h.r!.ftcr usGd. m.d. ot dlall wifh by thc Cgmp.ny. lhc lollowhg Provilions shall huve otfect

.t Th. Employcc ahall disclo6! tully to th. Co.npany srrch proc.ss. improvemcnl or dala and shall delivcr to th€

Cornp.ny all p.pcrs. wdtiing dr.v,/ing.. ilatistic! End sp.cific.ton! r.l.ling therclo.

bt ll th! Co.np.ny so dcsircs, th. Employcc shall forthwith co-opGtatc \1/ith the Company in laling all nc..ssary
steF to pai!nt, in thr namc ofthc Company. any such p,ocass oa improvcln6nl palcntable rn any counry lhroughout
the $orld. which nlay b! spacified by the Corpany. ThG ETtploycc ahall assigi and t..ndcr to thc CgtnPany al!

hri/hlr right, titl. and irl.r.3ts an and b and shai have no F.sonolright in or lo uso ot any such invention. discorcry
tmFovamcnt proccss d dala whcther during thc currrncy ct or after leminalion otlhc Agr€emcnl and 6hall not use
the ..m. .xccpt with pior wottcn consrot of thc ConFany whhh the Cornpany lhsll bc undcr no oblig.tion lo giva.

REOSIEREO OFFIC€ . SCllBev HOUSe 2r. tiol/ll I,IOOY STtl€El. f.lur,atiAl -:0O Cat. jEL. r9l-22i656582i2 FAX::t-2 22:::0€'

coRPonaTE ofncE : r,ll\i t|cJs€_ 6 8!ocl(. ni o_ No c{i !tts'9EC,t aiNx. 3atioFt,A.(rrRl,Aco1lPLEI 3r\Da.i iE sI,
uur.t&..t 4u.r,i5' TE! {91-22tq?00cijo arrx rr1.l.,r rTir)8.)0

Lr;,r !i.,c! !nl.,.gric.rial. .ortr l/a,Ds4€. lvr.r.n{ tlt d.aom CtN - !2r2$t1i 1-c52Pl Ca{r69i !



TnEMt

m***s,;;;*'l*
ltt; 'ffil'I::iTl?.Tllff.t: llir:onr.ry 

c(^o,ned h!r.,n. rh! company shar bc .nr(!cd roro.lhw(h rcrm,narcnoul anv notrca cr paymanl Of ahi krnd rn lrau ol nolrc ,:r other+asa rn thC ca:C

mii,:T."} ;;i!'!*|ff nj:dr. j:.*lt*;*Ili #jdr*:rT ; ;'i&::T'ri:r"r::;i"j

i;",[L'lH:,',T,j;]"*i::":,"il,i;iliJ[dBi,:t1",'j"r,,st;.j:;]*:.#"xi1]l[:#jlifi,l,ll"l,

cr Th" rccoostruction ot amalgamalron of thc corflpany wheh.r by th" wnding up ot thc Colpany or othcrvrisc

l-- 11 t|q*: ot,sub'claus. (al hercol the Cornpany's opinbn as to Meth.r any or th! .vEnts mertion.d th!.!innar occurr'ci shEll bc final and binding upon lhc Employ.. 6nd thc Employer shall not b. or,titl.d to question thesatnc qn any ground whatsoevcr.

16. Durrng employm"nt with the Company the comp.ny lrrilt br lnlitl.d ro trrminatc ths EEploy.r's scrvic.s
'r'thout assign ng any r.!3on. by givhg thc €opol,ce 9b Oays'notice or salary in iieu olnotic!. tn0iecvcnt o{the
Emp;oycz 6"r,inn ,o leavG hc scrvices olthe Corxpany, hr/she shsll giv. to thc Cgmpany gO D.ys noticr in writing
c!' 90 D.Is salan ln lcu of nolice. Howcvct. the C:ompany may. at its iole discretim relicvc the Employce cil hishei
dutns at .ny limc during his hcr notic! pcriod a ld, in that .\€nt. h! sh. will b! p.id hir/h.r salary;p lo th. last
sork,ng day only.

i7 All HR Policca ol thc orgonis.tion as am.ndcd frorn tim! to timo will br applic.bb tc !.ou. You can rcf.r lo
company HR policics on thc company intr.ncl fg, n orc informatign.

18 lt rs cxg.ssly sgre.d by and b€twrcn thc partica h.r.to trat -

REGIsIEREO CffICE

CORPORAII O'TICE 'L:.',:[-',I L:raIi\ _ ,-f,J]_r \: r :il 'rr r . .1lJK 'tnl.i'Iy, ,. ll.rJ\i!-,t1.a\L::trrr::,,r"j:'
rr 'r;1,.r rlr,) .1. tF.. t-i..2jt-.t)._- J iA' al.-;i(-:ln, :l

..,-t. ..:. t. :'

ED

t

I{f,HISIIADAL f,f,I OLTEGE
Page9of12

ar any 
'ndulglncc 

granted or lorbcararlc. shorm by th" Comp.ny in coinrction !./ith !^y blloch on fle part oftha
Ertploycc ol any of th. proMtions. condirions and :,tipulations hrrain contain.d shall not bc dcemed to imply a \^aivc
b:/ h? Company ol 3 tighb herrundor and shall not preclude lhc Company al any t;m. f(im antorcing th! rights
!.der thrs AgEcment ag.inst the Emplgy?c:



TRENT

b an) tarrit'nat,q bvlhcCorpan,ord't"Imrrro/..r.rt,.tr,-a.t t-,r,,n!.' rha.l). rt",tti Qtc '4-'a 
t,t r-'

ctrr- wtr,ch th. C;;";;.; ;i,. 
"q" 

,'., th. Eeprc/.1r .n r.jf .1t r, e, ..1 a' .'t r1t.' 1' t* tnit' 'e
lihrihlr corh'nrnfd bltora o? al the t6a or thr !c.61,ntt,on ot lht E t ttlo tea r ae ?t.t jaa.t haer^'Jet

19 Upon lcrrrnrtroa of hrl hcr rer,,,ccr lhe ar.rlo,iaa rhall ha^d o;?r chrrrla .c !rr4h prltn ^afi '71c4 lo't.hc
p,erpclc by lltG C(Flp.^t .hd th. d.h!.r to tuch p.rtdr ruch prop?A/ ri!.tr dt l},o CoaPa.t 1l .r/ .T l::l:E-ptoyor r poltaltron i,rrtody or co^lrol Intrudrng a,t ttc prcpanT'or hc CoropanT rocc,'.c<i In Cieurc 12 o' rh'r

Ag7!rr^cnt

n AAIA t'r"t " '

22 Yh. Er"ploy!. rhril not at !n.,, t,rna dtcr thc tarmr^ahon gl hli Agr.c cnt lo. vha,(rc. cauto e fic'
pt.tan.ll., or by hri .glirt dtr.cdy or rnd,,!ctly.

'apteilrl hr!r:cl! haralt ar bc,ag r,1 sr!/ 1Aay corinaclrd u.th gr ratcrc3tad ,r 'he bu,,,nca3 g, the Co-tanl o'

b e,lhlr on hrr ner olMr eCCO{.rri cr lO, any p!.3on, firm O; Cqrpany ctryassor tolic.l Ord;rs 0rbulrnalt trott rn,,
clstcfiGr o? d cnt ol *,c comparry

a a:lhar oi hr! hcr o$n lccounl o. Ior any pcrroa firrr oa coFDany ratcil. rnlGrarc w,lh or cndaavour la a.:,al
ai.a. fo- |hc Cc?lprry aay Ernpoyce of thc Compary

co r.,, Crer acl o.lh'ng caloJ atad to prajudrar lh. rnlercslr or bu3ncs5 acl ,4t,es c, thc CorrpanT

\cfr,eg ,,r lhE C a.J!c ahall. holrGvrr b! dccrned to prohrbil hc Employec frgm carryrng gn. aftcrthr trrmhalrcn o,
Iti.t Agracr€nl i,,r gena.al pro.C5trql ra SUCh rnannar a5 ghall not untaid, ccrnprtc ..tth tha ,ntcrrsB Of lha
Com3ani

2' Ttrc ar.ploraG shail u,+!it lha Cgmpa.y othlirvrsa nolrfie! him h€r In !1ritng. rctira to.i lh! sa.rrcaa of !h!
Cer.aan, on r: ecr ait rl1 ng rhc ago of 58 yrars

22 An, no:ce .cqe'rco to br grrrn 5y clirer part/ lo lhc othat h.rcund.r shall b! dlcmcd to bs d.rlt 3rven l' scn:
o, rcg,.tfrcd porl lo tilc othar pait, at lhc follo^ing aCdi.sr. u^hsr .,lh.r or lhem ha3 not,6ad the othlr rn '.1rt'ng a

a.an€e ra ado.cc!

?E<.€,fZ EO Ol atct \t',tllt,
ar*ao,trltI ot,tct' -t,,'

lt ... '. .-

I ,r
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lN V\4TNESS WHEREOF thc panrcs hlttlo hlvG lxccuted the!. pr.!!nt th. dayand yr6rr,rlt abo.r! t&rtt?n

SIGNED AND DELIVEREO.
For and on bchall ol by th? wrl\m namcd
ForTrcnt Limrtcd

flahilo$ h' thl1ill

(Mahilosh Pramanik)

REOISIEREOOfFICE gC!'iB^Y HOUSE 24. tlcru tnoDf STR€Ei tlultl$At'{JO CCl TEL 191_22}6665tze! fAr:1ll'2::':2t-1:0d'

c(xroR^tEoaflcE.Iaur:llc:.lsE.C8ICCK2LO:NOC,&AE33LC.lAAN(.6AND',lA(UItilCc[lPLg',{3',1!l0LAiEr\sTl'
lrutlt}^l 400 a5. r€. t9l'?215',m09i10 rAx igt j?)67m8 11\1

ent,l d _ er:sd.,rtrc...iait corr 'rvci*t! '*t .:cn, i{l"d_.un CIN ' U'?a&t'H 
' 

gsfPtcnJBt: t

T ED

LLEGE
PRT

a

ATT

},{AHISTUDAL
c
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AaAIA I tl'rti tt"r

T.cr{ Limited

Trcrt Hous! G gtoc\

Plot No C6O. Be3id.e Citrbant

Bandra Kurla Complcx. Bindra lEast)

Murnbar ..100051

Any .oliaa gilen by posl shrll b. dca.rEd tohav. been sarv.d at thr .xpiry ol.l8 hour! from lfie date ot po$l'ng and
to Fovc such scNicc it shall bc suffici.nt rtth!.o'r.lop. co.rtainng he notrc.w.rs prop.rly addrcasld and postcd as

a pGpaid htt.r

2J. Th,s &re.m.nt rs in supcrsa3sion of all rxisting agEam.nts. arrangements and undersiandtngt. if an,
l\,,/h!thcr v.rbal or '*ntt!n), b.lwecn lhc parlies horGlo tagatding lh. tctrne and condilrons ol thc EnPlolc€s
.mPloyment v.ith the cornpaoy.

25. The Employ.e rhallabrd6 and qonducl hinrficrsaff a5 p.r lhe provisions ot th.Tala Cod. ofConduct. a copy of
whidr har b.Gn Gccivad by himih.r.

26. Thc Women cmploycG would b. govcrncd by Th. Macrnrty BGrufit Acl. '1951 as anundcd upto datc and

tl.ey shall also b! antrllcd totha bellrfrts m$troned thrrc-in.

REG|S',I€REO Ofa'C€ E',!8A,',lra llt ?j rnrlJ: '..i;)r'i irjii:: '.!r,i.'ii,\r :irriil _11 ;r'._ li.-,'i.:':5 ti1 : ..'^,.i

CORPORATEOFEICE -;tt,'t( -a.F :.Ei-OC(: r,- XO Ci rll Snl _1a.,,:11(;it.':i,\.,-,ri!.C,.'.r.)1..:lt:t:.ii-lI
fr!!.1uil.l!. 'r:' fd'- i9'.:1J,-.'r3'r:19 'il !l ., ,r'' I

Ir..,L!:.,,- dr:,r''rlr.r,,r: /rcr_:r ri..,r_,ri_rri'- rr Cll: ,:.rril. ri.,ltr'-iir l

Pagellof'12

uAtsst$Drl
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D

EGE

!{AItrSIIADAL hal uL.tr'! r '^c'

2 lrrlahdosh Pramanrk

Gargkamalpur.Llahrshadal. Purba Medinrpur

Purba Lledrnipur

''V.sr Ecngal

lndis

23. lt rs lxpressl/ agBed and declar€d thal this Agr.ernent shall be constru.rl ln accordancr wilh the lav/s ofth?
Unioo of lndia. that lhrs Agre.m.nt shall ba dcem.d lo havc baen mad? in Murrbai and lhal ani disputc. luil aslroo

or proceeding arirlng out ot thii Agrcernent or breachlhcrcotor in resped of any mattcr oi thing hlrein contarncd or
any claim by .ither party agai.rst the other shall bc rnstitutcd or adjudicaled upon or dccidcd in thr fi6i rnsE^ce b,
thG approp.i.t Court in hluobai.
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I
Address: 11e113 g3

Thanli you for showing intcrcst in joining our organization.

Bascd on thcjob application and the initial rcPr6cntations, rv? arc intacsted in taking your candidaturc

tbrward tor deputations ,"ittr one or oui'iii""iL i"'."JJraiii';; inform.vou.rhat thc hiring process can

somerimes (ake morc rimc rlun anticipit'"'i'uii ,rr'"r" *;il;;; ,ppl'hation is still activc and under

consideration.

Whilc rvc are in the proccss of cvaluating all candidalcs lhoroughly' Y: 
-:':f;"y0":,?,*f#[Ji:1J"T;

*,Jia""y ran 
"lrs 

u prioriry for us. we arJdcdic'led lo makingsurc weselecl'

the team] rvhich requires a morc cooprehersivc ascssment'

rhe location of the jobalooswirh orherbcneliu willbeconrmuni"Tdt?f::.ti"",1k*:Jffil]t#j
b";il;ii;;i";.;"c o[aicssmcor rcst' UAN cl?arance and scnninv or Ercvr

docs not guarantcc any employmert'

As pan ofthc selcction proccss'i you are requircd ro hand ovcl the mandatory documenb list?d bclorv to

o r rcDrcsenlalivq

' Cop)' ol Aadhaar ca'd (bo{h sidrs) & details in lhc samc has to bc n}fltthing t'ith y-t

iilt I xtrt nurks card' -- ,.;.h !

' Copy of Bank Pasbook or coP-y of csncelled sheque (with your name' bank account

.U:I:;$f ;:,fl fl'"'*lli#"1"*'rc*cducationquarincationccrtincatc

. Poiice Verilicarion Crflificatc

. clJa vaccinarion ccrrificatc (2 dos€s)

oate: 0l / ol I zoz4

oear KHUKUMONT MUKHEREE

Wc are anlic ipaling tinalizing thc selectio

Wi(h W8rm Regards,

Atu,qA Ktt 14a/

(Recruiler)

Authorhed Signalory

I hcrcby accePl lhe abovc'mentioncd lcrms and conditions'

ignaore; kl*r^1r-

n ptocets wilhin lhc next few rvceks. In lhc mcaotimc, PleasE
\ s79827{2?5 if
contact irtformation.

AT ED

PEI lrcrn.

l{AtflSHADAL 
tt^l C LEGE

IC:
,l I 21

fecl frcc to reach out ro qtr Recruiaers (N Anir Kuotar le No

you have any qucstions or iflh€rc have been sny chong(s lo Your availabilirY oJ

Plcose notc: Adccco or rcPr6cnlal ivcs of Adccco docs not solicil gifls or moncy in uy kind' hcncc any

claims ofthis sort rvill nol bc cnlert'a ined.

0

Name

Adecco India Private Limlted
,;[:iiiiiil;;;;;;ii'4, sagaae met'oporrs' Garudath-arparva'

["li*rl;i;y.Tf$*1it'J*"'.l,iiTi.Iitii;3,'f^1,'i,'iL" "*
Gi Scanned with OKEN Scanner

Corporate Office, No 73/1, 13tt Floor' Summit B

Srisade Metropoli5, Garudachar Palya

Mahadevpur3, Whitefield Main Road; sengaluru - 560048

Tel +91 -80-58407000
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Oatc: ot / or / !o:.1

Corlornle Ollicc, No 73/1, lSri Hoor, Sumtnit lt
llri,!rdc Mctrolollr, carudacha, I'alya

Mnhrrlcvpu,J, whltelkfilMi,ln lload, llengaluru - S6fir4a
I.}l r9l -80.68/107000

ATT STED

OLLEGE

Th:rnl you t'or shorving intcrcst in joiuing our organizltion.

llnscd on lhc job applicalion and (he initial representations, we are inlerested in taking your candidaturc
tbr\ra.d tbr depulations rvith one olour clients. We rvoultt like to inform you (hat the hiring proccss can
somelimes lake mor€ tine than anticipated and assuc you that your application is stillactivc aod undcr
considcmtion.

Dc.r r HENA BAURI

Ad(lrers.'Ko I kn (it

With warm Rcga.ds,

annrag Kocmar
(Recruitet)

Authori:ed SGnatory

While \ye are in the proccss of evaluating all candidates thoroughly, we want you to know lhal your
candidacy re[taim a priority for trs. We sre dedicated to mating sure \f,e select thebesl lit For thc rolc and
the team, rvhich requires a more comprchensive asssssmeot.

The loca(ion o[thejob along with other benefits rvill be communicated to you shorlty. The final offer will
bc subject to clcarance ofasses5nrent test, UAN clcarnnce and scrutiny of rElevant documents, This Letlcr
docs not guaran(ee any cmployment.

As pan ofthc selcc(ion process, you are requircd to hand over the mandatory documenls listed below to
our rcprescnlat ive

. Copy of Aadhaar Card (both sidcs) & dclails in lhe samc has to bc malching with your
SSLC / Xth nnrks card-

. Copy of Bank Passbook or copy of cancelled cbeque (rvith your namg bank account
nunber, and IFSC clearly prirt€d)

. Copy of SSLC / Xth marts card ard hi8,hest education qualification cerlilicatc

. Police Verification Certificate

. Covid Vaccination Cerrificale (2 d6cs)

We arc anticipating finalizing the selection process lvilhin the ncxt [ew rveeks' ln the nreantime, please

Ieel free to reach out to our Resuite.s (Name)- f,ryra8 Kuo'* (Mobile No)-!l!!3]j!!--if
you have any questions or iflhcre have been any cllanges lo your availability or conlacl in[ormation.

Plcrse nole: Adccco or r€presenlatives ofAdccco does not solicil gifls or moncy in any kind, hcncc any

claims oflhis sorl lvill not be enterlain'.:d

I hcrcby acccpl thc above-mcntioned terms and conditions,

Namc: treoa-.@arrl,-- sisnaturc:-f li fYf---fuu.h--our"' r'J' 0-1.' 404-
Adecco India Prlvate Llmlted
7311, l3th Floor, summlt B, Erlgade Metropolls, Garudacharpalya,
Mahadevapura, Whitefleld rilaln Road, Bengaluru - 560 048, Indla.
Tel: +91 80 - 68407000 lAdecco.co.ln I CfN : U12900KAr999Prc051999

f,f'r scanned with OKEN Scanner
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ASMCORPORATE
SERVICESPWLTD

www.asmcorporateservices.co

E-T9,SukantaNaqar,Salttake,Sector-Iv,Kolkab-700106

Mr.Koushik Acharya

5/O- Ashok Kumar Acharya

Add-Madhyahingli,Mahisadal

Purba Medinipur, 721628

Dear Koushik,

Thanks for your interest in our organization and working with us.

Withreferencetoourdiscussionandonconsiderationofthesupportingdocumentsandotherinputsandour
discussions, we are delighted to offer to you the position of "Retail Sales Associate" under ASM CORPORATE SERVICES

PvT.LTD. Effective date of joining is 15,07.2024.

We are sure that your association and untiring efforts will help us reach our objectives. Your terms of employment with
us will be as per the terms and conditions set forth herein below:

you will be paid a gross CTC of Rs.135OO/- per month from the date of your reporting to the duty and others allowances applicable to

vou indicated in the enclosure. You will be deployed at our client location of Big Basket, Chennai, Tamil Nadu.
you will be covered under necessary deductions towards your contributions (ESl/ PF/ PT) shall be done from the amount payable to
you. The relevant taxes as applicable will slso be deducted as per statutory rules.

NocompensationwillbeprovidedfromoursideincaseofanYunfortunateaccidentsduringdutyhours.
your appointment is being made on the basis of your particulars such as qualification, experiences etc, and in case of any information

as given by you, found false or incorrect, your contractual appointment will deem to be void and liable for termination without any

notice.
This agreement commences will be discussed, and shall be in force for a period of 11 Months. On the expiry of the said term the

agreement will be sub.iect to renewal with mutual consent of the both parties.

This agreement may be terminated hereto by giving fifteen days prior notice in writinS. lf the employee has failed and neglected to

servethe15 days statutory notice,the employer has the liberty to hold/forfeit the pending salary, incentives, if any, and not issue the

release letter there to and in this event the decision of the employer shall be final and bind the employee.

KOL(ATAGourtswillhavethejurisdictioninallmatterspertainingtothisemployment.

The agreement will be terminated on expiry of the period of engagement as stipulated, unless otherwise mutually agreed

to.

FoTASMCO RPORATESERVICESPvT.LTD
ED

(Authorize tory)
UAHISHADAL

Declaration

I accept the appointment on the Terms & Conditions contained in this letter and other conditions and service rules

applicable to the employee of the employer from time to time'

I have read and understood the service rules of the employer and will abide by them.

c LTEGE

AcceptanceSisnature:

\?r-'

a 03335762943 ',.,

asmcrporateservices@gmail.com

,1u1y01,2024

OIFER TETTER





TRETT
Pay Slip for July 2024

TRENT LIMITEO
TRENT House c-Btoct
Pl Nu.C60. Bandra Xurta

Cornpler. Bandra (E)
Mumbar .100051

1 020a5qqr 9. I
SALiI AssocrATt

Curenl Monlh

A !U:T,Y,} LTiIERPIIISE

EmFr{o

I ocalrorl O6sa
B$nk Name
Eank A/c No
D.rle ol .)ornrng
Group DOJ

Sp.clelOeyi

PO 31 00
oT000

ADJ. O {}0

LWP 0.00

,t ot91a
BISHNUPADA MANDAL
z 1 gtio 1

Z-\1,R. Kolkata.Howrah_Sh,bpur

s2 x xxxxxxxx,1162

IIrf,tr,,,l
t_

HoliJny Dnys 1r 00

Del. orBnh
Ses|c Reta
P F. No.
€Sl No

Ardhoar Cad No

Dssignatron

10.02-2003
10827
Mru44n5110000107091
at196r9.154
HDXXXX5S2F
23xxxxxx6335

Horlse R6nl Allowance

Rs

Curr€nl Ll6nlh

10.827.00
!11 00

15.880 00
,93 00 Profeggroo Ter

E.S t.C.

LabourWolfara Fund

r.299 00
1to00
88 00
0fi)

t.905 0;
tt00c
,26 0C

300

r,!il
9,873.00

11 Jri8 00

Net Ply r 1's rrl,r) frdrs€rd €iohl Hurldred Sovenry fhreo

Year To Date
Earninqs

Ocductlonr

VAI{ISHADAL

Earnlngs Year To O.rr€
Oodvcnona
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ASMCORPORATE
SERVICESPVTLTD

www,asmcorporateservices,co

E-T9.SukantaNagar,SaltLake,Sector-lv,Kolkata-700106

r 03335762943

asmc lporateservices@gmail.com

tMr. Aritra Samanta

S/O- subir samanta

Add-Jagannathpur, Mahishadal

Purba Medinipur, 721628

July 01, 2024

Dear Aritra,

Thanks for your interest in our organization and working with us.

With reference to our discussion and on consideration of the supporting documents and other inputs and our

discussions, we are delighted to offer to you the position of "Retail Sales Assoclate" under ASM CORPORATE SERVICES

PW.LTD. Effective date of joining is t6.o7.2024.
We are sure that your association and untiring efforts will help us reach our obiectives. Your terms of employment with

us will be as per the terms and conditions set forth herein below:

you will be paid a tross CTC of Rs.135OO/- per month from the date of your reporting to the duty and others allowances applicable to
you ind icated in the enclosure. You will be deployed atourclient location of Bit Basket, Chennai, Tamil adu.
you will be covered under necessary deductions towards your contributions (ESl/ PF/ PT) shall be done from the amount payable to

you. The relevant taxes as applicable will also be deducted as per statutory rules ri

No compensation will be provided from our side in case of any unfortunate accidents during duty hours.
your appointment is being made on the basis of your particulars such as qualification, experiences etc, and in case of any information

as given by you, found false or incorrect, your contractual appointment will deem to be void and liable for termination without any

notice.
This agreement commences will be discussed, and shall be in force for a period of 11 Months. On the expiry of the said term the

a8reement will be subject to renewal with mutual consent of the both parties.

This agreement may be terminated hereto by giving fifteen days prior notice in writing. lf the employee has failed and neglected to

serve the 15 days statutory notice, the employer has the libe.ty to holdforfeit the pending salary, incentives, if any, and not issue the

release letter there to and in this event the decision of the employer shall be final and bind the employee,

KOL(ATA courts will have the jurisdiction in all matters pertaining to this employment.

The agreement will be terminated on expiry of the period of engagement as stipulated, unless otherwise mutually agreed

to.

For ASM CORPORATE SERVICES PvT. tTD

feo

(Authorized rBna tory) PqIIIC L
},I.1}IISHAD AL HAJ C

I accept the appointment on the Terms & conditions contained in this letter and other conditions and service rules

applicable to the employee of the employer from time to time'

I have read and understood the service rules of the employer and will abide by thenl'

7TE

Acceptance Signature:

)l

OFFER LETTER

Declaration r.-u!-



ASMCORPORATE
SERVICESPVTLTD

www.asmcorporateservices.co

E-T9,SukantaNaqar,Sahlake,Sector-Iv,Kolkata-700106

03335762943

agmciporateservices@gmail.com

Mr. Saikat rana

s/O-KanaiLal Jana

Add-Purbasrirampur,Mahishadal

Purba Medinipur, 721603

Ju1y01,2024

OFFER LETTER

Dear Saikat,

Thanks for your interest in our organization and workin8 with us.

Withreferencetoourdiscussionandonconsiderationofthesupportingdocumentsandotherinputsandour
discussions, we are delighted to offer to you the position of "Retail Sales Associate" under ASM CORPORATE SERVICES

PW.LTD. Effective date of joining is L6.O7.2024.

We are sure that your association and untiring efforts will help us reach our obiectives. Your terms of employment withus

will be as per the terms and conditions set forth herein below:

you will be paid a gross CTC of Rs.l3sOO/- per month from the date of your reporting tothe duty andothersallowances applicable to

you indicated in the enclosure. You will be deployed at our client location of Big Basket, Chennal, Tamll Nadu'
you will be covered under necessary deductions towards your contributions (ESl/ PF/ PT) shall be done from the amount payable to

you. The relevant taxes as applicable will also be deducted as per statutory rules' I

Nocompensationwillbeprovidedfromoursideincaseofanyunfortunateaccidentsduringdutyhours'
your appointment is being made on thebasis ofyour particularssuch as qualification, experiencesetc, and in caseof any information as

tiven by you, found false or incorrect, your contractual appointment will deem to be void and liable for termination without any

notice.
This aBreement commences will be discussed, and shall be in force for a period of 11 Months. on the expiry of the said term the

agreement will be subiect to renewal with mutual Gonsent of the both parties'

This agreement may be terminated hereto by Siving fifteen days prior notice in writinS. lf the employee has failed and neSlected to

servethet5 daysstatutory notice,the employerhasthelibertytohold/forfeit thependingsalary, incentives,ifany,and not issuethe release

letter there to and in this event the decision of the employer shall be final and bind the employee.

KOtxATAcourt5willhavetheiurisdictioninallmatterspertainingtothisemployment'
if,e agr"ement willbe te;minatedonexpiry ofthe period of engagement as stipulated, unless otherwisemutually agreed to'

FoTASMCORPORATESERVICESPW.tTD

(Authori

Declaration

laccepttheappointmentontheTerms&conditionscontainedinthisletterandotherconditionsandservicerules 
applicable to the

employee of the employer from time to time'

lhavereadandunderstoodtheservicerulesoftheemployerandwillabidebythem.

I^HISHADAL RAI COL E

D

."I

,

@

!-

AcceptanceSignature:





Ms.

D/o-shltal Baskey

Add-8onra, N€turia

Purulia 723121

Dear Sakuntola,

For AsM CORPORATE SERVICES PVT. TID

htl,t 23,2024

APPOINTMEiIT LETTER

Thanks for your interest in our or8anization and working with us.

with reference to our discussion and on considcration ofthe supporting documents and other inputs and our

Oiscussions, we are deli8hted to ofterto you the positlon of "Retall Sales A5sociate' under ASM CORPORATE SERVICES PVT-

LTD. Effective date ofjoining is 05.0p.2024'
We are sure that yor, 

"r*.i"tirn 
,ffJitiring 

"ffort, 
*itt t elp us reach our obiectives. Your terms of employment with us

will be as per the terms and conditions set forth herein belowi

you will be paid a gross clc ofRr,l3OOO/-per month from the date of your reporting to the duty and othe6 allowances

applicable to
you indicated in the enclosure. You will be deployed a tourGlient location of Emerald Jewel lndust|'y lnd'a Ltd' At their

nnettupatayam Road, Rakki Palayamlrivu, Nsn Palava(Post), Coimbatore'6410t1'
you will be covered under nec"rr.,f a.iu.tiont torrr.or iow contributions (EsV PFI PTI shall be done from the amount

payable to you. The relevant taxes asappllcable willalso be deducted as per statutory rules'

I-o 
"olnp"nr"tion 

*ill be provided from our side in case of any unfortunate accidents durinS duty hours.

your appointment is being made oi i. L"ili of V*r particularc such as qualification, experlences etc' and in case of any

information as given bY you, found fal5e or incorrect' your contractual appointment will deem to be void and liable for

termination without anY notice'

t i, 
"gi"",n"n, "o.mences 

wllt be discussed, and shall be in force for a period of 11 Months' On the erpiry of the said term

it 
" 

,C;e."nt *,itr be subiect to renewal with mutual consent of the both parties'

This agreement may be terminated hereto by giving lifteen days prior notice in writinS. lf the employee has failed and

n"gr"E"a ro r".r" ,he 15 days statutory notice, the employer has the liberty to holdforfeit the pending salary, lncentives, if

;;;;;;;-;; the release tetter there to and in this event the decision ot the emplover shall be tinal and blnd the

employee.
*o',Lilo ..r* *ill have the iurisdiction in all matters pertaininS to this employment.

ii"".ir*, *iriiL bc terminattd on expiry of the period of engagement as stipulated' unless othemise mutually agreed to'

ED

Declaratlon

I accept the appointment on lhe T€rms & Conditlons contained in

to the employee of the employer trom time to timc'

ii."" ,"aa 
"nd 

,naerstood the service rules of the employer and

*m&J*"m,-t

MAHISHADAL
this letter and other conditions and

will abide bY them.

EGE
rules

CE: scanned with OKEN Scanner
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MsJamuna

D/GLI. Magaram Mutmu

Add-Murulia, Santuri

Purulia 723121

Oear ramuna,

emPloYee.
KOLKATA courts will have the iurisdiction in all

The agreement will be terminated on expiry of

For AsM,CORPORATE SERVICES PvT' TTD

matte6 pertainlng to this emPloYment'

,f"';';ffiililt;ment as slipulated' unless othenxise mutuallv agreed to'

TED

lttY23,M4

}TAE$TADAt

this lettet and other conditions and

wlll abEe bY them'

APPOINTMEIYf I.ETTER

Thanks for Your interest in our o'tanization and working with u5'

with relerence to or.0i,."'ion "nol"n't""'ii""it" 
ir' tm supPortingdocuments and other inputs and our

Discussions, we are detiehted to off;r; rr, ,i" ,rr,o"" " 
"n"i"ir s"r".i",'-oti"rJ" '"ut'asn 

tonpoRATE sERvlcES Pl'T'

LTD. Effective date ofioining is 05'08'2024'

we are sure that you, 
"r*.i",ion "ia'Jit-iring 

efforts witthelp us reach our obiectives' Yourterms ofemployment with us

I'r'rri" * *tii. i;rms and condltions set forth herein below;

Youwillbepaidagro'scTcofRs.l3ooo/-permonthfromthedateofYourreportinstothedutYandothe'sallowances
applicable to " will be deployed a tour client location o[ Emerald Jewel lndustry lndia Ltd' At their

You indicated in the enclosure' You wrr ot::P':i.=::,::.;;^r-r,"to'e-euO:1.
#ilffi;'"iJ'*ol_"lil#L1l;tr#:'ffitfi:');"','i1,1|1?1fiil#i;,r pFl pr) shar be done rrom the amount

you wiil be covered under ""."tt".'J;'r",;:;; *,ri"i- u. a"a*r"l 1j::::H:?fi1ff; duty hours.

i,'J::5;:""'"t'"T;n'-:j*:*ru[i*:l;Xll,'"1.1",X ";;;;t "tion, "i",ien.", "tc. 
and in case or anv

'o''i-"p'potnt'"nt 
is being made (d 

false or incorrect, yo" 
"ont'""t'J'ppointment 

will deem to be void and liable for

information as giv€n bY You' toun

i.t-.rii"i "oh*t 
any notice'. . , discussed, and shall be in force lor a period of 11 Montlis' on the expiry of the said term

rhis ,er"e,,"nt .o.mences will benorsLu;;il 
;;;r'i;"r, {.*-T. ji [[::ln writing. , the emptoyee has faited and

the aereement will b":"i:::::I;;;."i. i, ,r,,c fifreen days pri(

iii, Ig,"","n,may be_terminatcuur;il;;i.;rr9r*n,::I1:".tlTlillrJ"*"Jj}:,T;"1iT".?ll],jli i"fi;l
fi i:"*.t"':,11,""'["J:"fl lJ""Tl#ll;;;init'i'"""nttt'uo

EGE

rules applicableD€claration

I acceDt the apgointment on the Terms & Conditions contalned in

t"i"i.rr,ti 
"r 

the emplover from tlme to lime'

i;:;: ;"ffi;;"'itooa tn" '"-it" 
tules of the emprover and

;$mqn,IJulrnA

CF: Scanned with OKEN Scanner





Ms. P

D/GBUoyTudu

Add-Bhamuria, Neturia

Purulia 723121

Dear Pinki, APPOINTMENT TETTER

trl't Zj,2024

T ED

C

Thanks for your lnterest in our oltanization and working with us'

With reference to our discussion and on consideration of the supporting documents and other inputs and our

Discussions, we are aetichted to off€rio you tte posttton of,'R€tail salesAssociate" under AsM CORPORATE SERVIC€S

PVT. LTD. Effective date ofioining is 05'08'2024'

we are sure that your associauon ani-u-niinlng enorts witt terp us reach our objeclives. Your terms of emPloyment with

u, ,"itt b" 
"t 

p"t ,it" terms and conditions set forth hereln below;

You will be Paid a gross CTC of Rs'130fl'/-Per month ftom the date of your reportingto the duty and others allowances

i3l'll"ro,il,t""o ," *" encrosure.you wi, be deproyed a tour crient ro€tion of Emerald rewer rndustry rndia Ltd. Ar their

rrr-"-*p"-Lv". nr"d, Rakki Palayamlrivu, Nsn PalayalPosl)' coimbarorc'64103l

you will be covered ,na"|, n"."rr"rviiii"il"t ,'r-Jr"iurylir. contribulions (Esl/ PFl PT) shall be done ftom the amount

oavable to you. The reletant t"'"s "' "pplicable 
will also be deducted at per statutory 

'ules'

["J."#;";a;;aiu" proriu.a r.-ni-oui Ja" in 
""r" 

or 
"ny 

unfortunate accldents durins dutv hours'

you, appointment i, o"ing -"a" oniieilri, 
"i 

vrri p"nr.rlars such as qualification, experiences etc, and in case of any

information as given by you, t""d ;;";;;;;'"ct' you' contraa'al appointment will deem to be vold and liable for

termination without anY notice'

Thisa8reementcommenceswillbedigcussed,andshallbeinforceforaperiodofllMonths.ontheexpiryofthesaid
term the agreement will be subject to renewal with mutual consent of the both parties'

This agreement may U" t"'tintt"o itiii'Uy gi'ine 
'ift""n 

days prior notice in wrltin8' lf the employee has failed and

negrected to serve the 15 d"ys st;;;;;oii"",-,t " 
emproyer. has the libertv to hold/forfelt the pendlng salary,

tncentives, if any, ana not irrr" tn" ,ltJ.rii"tto tt"r" to ,nd inthis event the decision of the employer shall be flnal and

bind the €mploYee'
ffi;; #';;]it have the jurisdiction in a[ matters penainins to this emplovm€nt.

The agreernent wi, u" t"rrninateo ofJxpi"? ir," p"riio ,r engigement as stipulated, unless otherwise mutually agreed

to.

For A5 SERVTCES PVT' tID

(Authorized 5lgnatoryl

Declaratlon

I accept the appointme

. rtlr'en,f,gal hA} LLEGE

nt on thc Terms & Condilions contained in thls lettcr and other conditions and rervice rules

applicable to lhe employe e of the emploYer from tlme to timc'

lhave read and understood the servlce rules of the emPloYcr and witlablde bY them'

(! Scanned with OKEN scanner
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Ms,Astam

D/o-Rabilal Mufmu
Add-Guniara, Neturia

Purulia 723133

Oear Astami,

For ASM'CORPORATE SERVICES Pw' tID

(Authorize rv)

APPOINIMENT TETIIB

TED

PRINC

IIAHEHTDAL Hr{ c EGE

d service rul€s applicable

Thanks for your interest in our organization and working with us'

With reference to our discussion and on consideration ;f the supporting documents and other inpu"'19:y

Discussions, $,e are delighted to offer to.you the position of'Retall salet Associate' under AsM GoRPORATE SERVICES PVT'

LTD. Effective date ofioining is 05.08:024'
we are sure that you, 

""-a"tion 
,iJJitiring "fiort 

*ltt help us reach our objectives. Your terms of emploYm€nt with us

will be as per the terms and conditions set forth herein below:

YouwillbepaidagrosscTcofRs.l3ooo/.permonthfromth€dateofYourreportingtothedutyandothersallowances

i3l'll"i,li,t"lo ," 
"" 

enclosure.you wifl be deproyed a rour 
_crie]rr. 

ro:a:ion of Emerard Jewer rndustrv rndia r.td- At their

ni"irpr[f"- trra, Rakkl Palayamlrivu' N;n PalaYs[Poctt' colmbalore641031'

you wi[ be covered under nec"rr;;l;;;;I;*."ro.t igrl contributions (Esu PFl PT) shall be done from the amount

oavable to You. The ,"1"'"nt t"'"' " "pplicable 
willalso be deducted as pe' statutory ]ules'

il"J;;;.;il;;iriu" p'o'ia"a i'oil'oui tiJ" in tast ot tnY unrortunate accidents durins dutv hours'

your appointment is being made ;;i;"-;;;i;;i rrur parriculars such as qualitication, experiences et€, and in case of anv

information as given by yor, toriJ fahe or incorrect, your contractual appointment will deem to be void and liable for

termination without any notice' . r, --- .^, - ^-,i^r ^f 1 r M.rnrh<- on th€ eroirv of the said term
ThisagreementcommenceswillbedisclssedandshallbeinforceforaperiodofllMonths.ontheelpirt
the agreement witl be sub;ect to renewalwith mutual @nsent ol the both parties'

This agreement ,uy b" t"r.in"tuJir"r"i, tV giving fitteen days prior notice in writing' lf thc emploYee has failed and

neslected to serve tte rsa"v"tat't'of ;;i;;;;;;ebver has the lib"'tv to hold/forfeit the pending salary' lncentives' il

any, and not issue the felease ,"i", li"r" to and in thii event the decislon of the employer shall be final and bind the

isllllT*r* *,[ have rhe iurisdictron ln aI mauers. pertainins torhis emprovment.

The agreement will u" tur,,,in"t"a oi 
"ipirv 

oiii" purioa or 
"ngigement 

as stipulated, unless otherwise mutuallv aBreed to'

I acceDt the appolntment on the Terms & conditions containcd in this lctter and other conditions an

i"iiJ"rr"'iJ" "r 
the emplovcr from time to tlme'

I have read and understood the sarvicc rulcs oI the employcr and wlll ablde by them'

ATT

([: Scanned with OKEN Scanner
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Ms, Sa lulyZl,2024
D/O-Rabilal Mu.mu

Add-Guniar., t{eturia
Purulie 723121

Dear Sanchita, APPOINTMENT I.€TTER

Thanks for your interest in our organization and working with us.

With reference to our discussion and on consideration of the supporting documents and other inputs and our
Discussions, we are delighted to offer to you the position of'Retall Sal€s Assoclate' under ASM CORPORATE SERVICES PvT.

LTD, Effective date ofioining is 05.08.2024.
We are sure that your association and untiring efforts will help us reach our objectives. Your terms ofemployment with us

will be as per the terms and conditions set forth herein below:

you will be paid a gross CTC of Rs.ItOOO/-per monlh from the date of your reporting to the duty and olhers allowances

applicable to
you indicated in the enclosure. You will be deploved a tour client location of Em€rald .lewel lodustry lndia ttd. At their

Mettupalayam Road, Rakki Palafamlrivu, Nsn Palaya(Po'tl. Coimbatore-64lcll
you will be covered under necessary deductions towards your contribulions (Esl/ PF/ PTI shall be done from the amount

payable to you- The relevant taxet as applicable will also be deducted as per statutory rules'

NOCOmpensation will be proVided from our side in case of any unfortunate accidents during duty hours.

your appointment is being made on thc basis of your particulars such as qualification, exPeriences etc, and in case of any

information as given by you, found false or incorrect, your contractual appointment will deem to be void and liable for

termination without anY notice-

This agreement commences will be discussed, and shall be in force for a period of 11 Months. On the explry of the said term

the agieement will be subiect to renewal with mutual consent of the both Partles'

This Jgreement may b€ t€rminated hereto by giving fifteen days prior notice in writine. lf the emploYee has failed and

neglec-rcd to serve the 15 days statutory notice, the employer has the libertv to holdforleit the pending salary, lncentives, if
ani, and not issue the release letter there to and in this event the deEision of lhe emplover shall be linal and bind the

employee.
iorjoia -u* *ill have the iurisdiction in all matters pertaining to this employment.

if," 
"gr"";"rt 

.,n be terminited on exptry of the period of engagement at stipulated, unless otherwlse mutually agrced to.

For ASM 'conPonn'TE SERV]CES PvT. LTD

ED

ctr

}IAHIS$ADAL
ltnt co LEGE

Declaration

I accept lhe appointment on the Terms & Conditions contained in this lener and other conditions and servlce Iules applicable

to the employee of the employer from llme to tlme.

I have read ard und?rstood the servlce rules of the employer

ffid,{&#*
and wlll ablde by them.

f,l: Scanned with OKEN Scanner



Mr.Sudip Bauri

5/o-l"akshman Bauri

Add-Madhukunda, Santuri

Purulia,723121

luly 23,10?4

Oear Sudrp, APPOII{TMENT t.ETIfR

Thants for your interest In our organrzataon and workin8 wilh us'

wrtlr reference to our drscussion and on consideratron ol the supporting documcntt and other inP:!t-':l o"
Drscussrons, we are dehBhted to offer to you the positon of'Retail5alJs Assoclate'under AsM coRPoRATE sERvlcEs PvT'

LTD. tllectNe date ol rolnrng rs 05.0&2024.

we are sure that Your assoclatlon dnd untlring e,fons w l help us reach our ob,e(tives. Your lerms of employment wlth us

will be as per the terms and condltlons 9et forth hcrcin below:

you$,iilbepaidagrosscrcofRs.Ltoo0/-permonthfromthedateolyourreportingtothedutYandother3allowances
applcable to
you rndrcated tn the enclosure. You wrll be deployed a lour client lo<ation of Emerald 

'ewet 
lndustry lndia Ltd' At theit

nAettupatayam Road, Rakkl PalayamlriYu, Nsn PalaYa(Postl' coimbalore'641031'

YouwrllbecoveredundelnecesiarydeductDnstowardsyourcontnbutlons(tsl/PtlPT}shallbedoncfromtheamount
payable to You. The relevant taxes as apphcable willalro be deduded as per gtatutory ruleg'

No compensation wlll be provioeo lrom our s'de tn case of any unlortunale nccident' durinB dutY houts'

Your aPpolntment is belng made orlthe basls oI you' partl(U|ars such a5 quallficatlon, expe'iences clc, and in case of 3ny

rnformatron os Brven bY you, lound fal'€ or tncorrecl' your contradual appolntment wrll deem to be vord 
'nd 

hable lor

termrnatton without anY notlce.

Thrs agreement commences will be drcussed, and shall be in torce for a petiod of 11 Monlhs' on the expiry ol the said term

the aBreement wll be gubrP(t lo renewal wlth mutual consent ol the both pnnles'

Thlsagreementmaybetermlnatedheretobygrvtngflfteendayspriornotlceinwfitin8,lftheemploy€.ehaslailedand
negterted to serve the rs a"v. rtuirto.v noi,.", ir," 

",nproror 
has the hberty to hold/forfeit the pending salary' lncentives' if

any, and not rssue rhe release letter lhere to and rn thr event the decrsron ol the ernployer shall bc linal and brnd the

employee.
ioixara .ou^, *ill have the iurisdiction in all matters pertainin. to thig employment'

The agreement wrll be term,natcd oi'expiry ol the perrod of engagemt'nt ar Stipulated, unless otherwisc mutually JS,rced to'

For A5M CoRPORATE SERVICES PW' l"TD

STE

(Authori tory)
UAHISIUDAL

hAl LEGE

Decla ration

laccepttheappointmentontheTerms&condltionsconralnedlnthlglett€fandothercondttionSandseruicerulesapphcable
to the employee ol the employer from time to tlme'

I have read and underslood lhe seNlce rules of the amployer and will abide bv them'

Acceptance SiEnature:;j-[\, B.,r^'





.

Dear Bidynl, APPOINIMCi{T IETTER

Than\s foryour interest in our or8!niralion and working with us'

with refer€nce to ou, oir.urr,on 
"no 

o'n Ion-'iJu"iion Jr tt" tupporting documents and oth€r inputs and our

oiscussions, we ere delighted to ofler toyou the position ol'Retall sales Ass-oc# ,n1", nsu tonpourr sERvlcEs P^'T'

ff;llXli:irt". i.,X:,jl.llLiJi,li 3ii:il;ing errorts wiil herp us reach our objectives. your rerms or emprovment with us

rvill be as per the ierms and conditions set forth herein below:

YouwillbepaidagrossclcofRs.l30o0/.permonthllomthedateofyourreportingtothedutyandothersallowanccs

i3l'lio?li,To ," *" enclosure-You will be deploved a tour clienllo:a:ion oj.:T::ld rewel lndunrY lndia !td' At rheir

fvfettrp"f"v"m noaa, Rakki Palayamlrivu, Nin PalayaIPost]' Coimbatore-641031'

you wi be covered under necer.r,y il;;;;;;;;;rdi yorr .ontribrtions iar/ prl p0 shall be done from the amount

payable to you.The relevant taxes as aPplicable willalso be deducted as per sratutory rules'

No compeniation wirl be proviaea rr#Lui side in case ol any unfortunate accidents during duty hours'

your appointment is being made "";"-l;;;;;ir;;particulars 
su.h as qualification, exieriences etc' and ifl case of anv

information as given by you, found itit" 
"t 

lt"'lt*t' v"ur contractual "ppointment'*ili 
deem to be void and liable for

HH?:',fl]Jli:',iil'"lljiii, o" oo*ssed, and sharr be in force for a period of 11 Months. on the expirv of the said term

theaireement will be subiect to renewalwith mutuat consent of the both parties'

This agreement ,nay b€ terminated i"."to uy cininc fifteen days pr,or notice in writin8. lf the employee has failed and

neglected to serve tle rsoaysstatutorfn-oii"". ti" "iptoy., 
t 
"s 

the liberty to holdforfeit the pending salarY, lncentives' if

any. and not issue the release au", li"r" a ."0 in this event the deci;ion of the employer shall be nnal and bind the

Mr.Bidyut MaitY

5/Gsuraiit MaltY

Add-DemiriHal" Temluk

Purba Medlnipur

,uly 23,2024

employee.
KOI-(ATA courts will have the.lurisdiction in allmatters pertaining to this employment'

The agreemenl will be terminated on expiry of the period of engagement as stipulated, unless othenvise mutually agreed to.

ED

PBIN
L

(- LqGE..
atory)

UATilSHADAL 
}(fiI

I accept the appointment on the Terms & Conditions contained in this letter and other conditions and service rules aPplicable.

to the employee of the employer from time to time.

I have read and understood the service rules of the employer and will abide by them' ;

(!: Scanned with OKEN Scanner

Acceptancesisnature, $!qnt fW.tq

For ASM'CORPOMTE SERVICES PvT' tID

Declaration
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ranks fdr |,our interesl in ou( oiSaniration dnd workinS with us

ith reference to our discussion and on consideration of the supponing documentg and othqr lnpr,t! and out

s€ussions, xre ane delighted to otferio iiu the position of ,,R€tait Saler arso(iats' under AsM COAFORATE gtRvrcEs

,T. LTO. tft€€tiYe dat€ ol ioining is 05'08'2024'
,e ar€ sure that your association ani-ui"tiii-g etrorts witr terp u5 rea(h our objeclives' Your tetms ot empl(r,ttEnl lYith

;, JiiJ"t *r,it" ,*rms and conditions set lorth herein below:

)rJ will be paid a goss CfC ol Rs'1300o/-per month from the date of your reporting to the duty and others al!'warxej

t. TanmoY

'Q-Tapan Guria

ld-Demari Hat, TamluI
rrba Medinipur ?21172

o

'or ASM

.Authorized sagnatory)

NPPOINTMI,NI I.tIIIR

tub 2r,W74

E

xAttkH.IDAL hAJ LE

lX'ilo1l'i !n *" enclosrre.You will be deplo-ved a tour-cl':11':t-:'::t:',Tgald lewel rndustrv lndia Ltd' At th€ir

;; L; il, Rakld Ptlsvamlrivu, Nin Palava(Post)' coimbatore{4lolif i

:u will be eorered uno", n..".*.v i"ilraion, a*rra. yorr contributions (ESl/ PFl P0 shan be done {rom the amounl

ayable to You. The r.t"'"nt t"'"t "' "pflicable 
wlll also be deducled as per statutorY rules

o (o.npensation will be provideo tro"ni'o'l iU" in tu'u ot 
"nY 

unfortunate accidents during duty hours'

our appointfient is u"ine *'ou oni;"i"i' ti 
'"" '"*n't' "ttt 'i 

q'iiii'cation' experrences etc' and in ca'€ o' nnv

rformation as given by yor, tor"O;;;;;;;"dyour conttactual-;;ntmeni will deem to be vord and |able lor

3rrninatron rrithout any notice'

hisagreemcntcomr'tenceswillbediscussed,andshallbeintorceforaperiodofllMonths.ootheelpirYofrhesaid
3rm the agrcemetrt will be suOiea to rinu*'i 

"'nt' "t"l 
consent of the both parties'

hi5 asteement mav be ter0inated;;;;it'fi li"rtre fifteen davs ptl";;;" ; writins lf the emplovee has fail€d 
"}d

egteded to serv€ the 15 dry. ,t;;;; ,i.r:o...ih" umployer t ", 
ri" tiuuttv to holdlfcrleil the p€ndin8 $larY'

rentiyes, i,,ny, ano not ir.r" ,nu iliJr]ui",,", ,tr"r" ,o ,na i" tt i. ereniirc a*ision of the emptoyer sh''ll be fitEl afld

[i#^tlltflT,it have rhe iurisdicrion in ,I martcrr pcrrai.i.B lo rlris e.rplovnrent.

-he ag.eemed will be terminaled "" 
irO,* ,t it; *riod ol errgageme nl'o'"tUrufn t"tf' uflle5i otherwise trrutoalh agreed

SERVICE5 PvT' ITD

Dsclafation

I accept the appointment oo the Iernlr & Coodltlorlt (ulltallrcd lrl lln5 [:tlc'I dnd

;;;i;il;t[i" ",',plovie 
ol rhe emnlovcr lrom rrrnc to trrnc'

i have read and una"rr,rod tt'u 'u-i""itlb' 
ot th" ""'r'tovcr 

drrd wlll dbide by ll

oticr iutt.liliotls ,lnd t(lvrte iultt

rclll

3iet,l

I

T

ffi -aG---





Mr. Abh t!\t21,2024
s/O-Rup.i Hembram

Add-Chorpaharl, RaBhunathpur

Purulia,72312l

' Oear Abhijit, APPOII,ITMENT TETIER

employee,
(OL(ATA courts will have the jurisdiction in all ruatters pertaining to this employment'

The aBreeme[t will be terminated on exPiry of the period ofeogage ment as stipulated, unless otherwise mutually agreed to.

For A5M'CORPORATE SERVICES PvT. LTD

Thanks for your interest in our or8anization and workingwith us.

With reference to our discussion and on consideration ofthe iupportlng documents and other input5 and our

Discussioos, we are delighted to offer to you the position of'Retail Selet Aisociate" under ASM CORPOSTIIE SERVICES pyr'

LTD. Effective date ofjoining is 05.09'2024.
We are 5ure that your association and untlrlng €fforts will help u5 reach our obiectives. Your term3 of employment with us

$rill be as per the terms and conditions set forth herein below:

you rvill be paid a g.oss cTc of Rs,Ir0oo/-per month from the date o, your reportinS to lhe duty and others allowances

applicable to
you indicated in the encto:ure.You will be deployed a lour client location of Emerald rewel lndunrY lndia Ltd. At their

Mettupalayam Road, Rakki Palayaml.ivu, Nsn Palaya(Postl, Coimbato'€-6{103L
you will be covered under necessary deductions towards yout contributions (EsU PF/ PT) shall be done from the amount

payable to you. The relevant taxes as applicabte will also be deducted as per statutgry :ulff' . . .

Ho aornp"nt"tion *ill be provided from our 5ide in case ofany unfortunate accldents duriog duly hours.

your appointment is b€lng made on thc basls of your particulars such as qualitication, experiences etc, and in case of any

iniorr"iion as given by you, found false or incorrect, your contractual appointment will deem to be vold and liable for

termination wlthout anY notice'

iiii .rr"".,"n, -.mences will be discussed, and shall be in for.e for a period of 11 Months' on the expiry oI the said term

the ag-reement will be subiect to renewal with mutual consent of the both parties'

ii-Gi""."" may be terminated hereto by giving tilteen days prior notice in writing' lf the employee has failed and

neglecied to serve the lsdaysstatutory notice, the employer hat the liberty to hold/forleit the pending salary' lncentive!' it

;;;,;;; ";, 
issue the release letter there to and in this event the decision of the emploYer shall be final and bind the

TED

AL
(Autho ory) IIATIISHADAL c LL]-GE
Declaration

I accept the appointment on lhe Terms & Conditions contained in lhis letter and other Gonditions and service rules applicable

to the emploYee ofthe employer from tlme io llme'

lhavereadandunderstoodtheservlcerulero'theemPloyerandwlllsbldebythem.

Accepta nre sisnatur"' NOtUiit \,e\nb}0,Yvr

(lj Scanned with OKEN Scanner



ASMCORPORATE
SERVICESPVTLTD

www.asmcorporateservices'co

E-Tg,SukantaNagar,Saltlake,Sector-Iv/Kolkata-700106

, | 03335762943

almc rporateservlces@gmail.com

I
Mr. Rimil Murmu

5/O- Ranjan Chandra Murmu

Add-Fuljhore, Barabazar

Purulia, 721127

July 01, 2024

Dear Rimil,

Thanks for your interest in our organization and working with us.

With reference to our discussion and on consideration of the supporting documents and other inputs and our

discussions, we are delighted to offer to you the position of "Retail Sales Associat6" under ASM CORPORATE SERVICES

PW.LTD. Effective date of joining is 16.07.2024.

We are sure that your association and untiring efforts will help us reach our objectives. Your terms of employment with

us will be as per the terms and conditions set forth herein below:

you will be paid a gross CTC of Rs.135OO/- per month from the date of your reporting to the duty and others allowances applicable to

you indicated in the enclosure. You will be deployed at our client location of Big Basket, Chennai, Temil Nadu.

you will be covered under necessary deductions towards your contributions (ESl/ PF/ PT) shall be done from the amount payable to

you, The relevant taxes as applicable will also be deducted as per statutorY rules. i

No compensation will be provided from our side in case of any unfortunate accidents during duty hours.
your appointment is being made on the basis of your particulars such as qualification, experiences etc, and in case of any information

as given by you, found false or incorrect, your contractual appointment \.t/ill deem to be void and liable for termination without any

notice.
This agreement commences will be discussed, and shall be in force for a period of 11 Months. On the expiry of the said term the

agreement will be subject to renewal with mutual consent of the both parties.

This agreement may be terminated hereto by giving fifteen days prior notice in writing. lf the employee has failed and neglected to

serve the 15 days statutory notice, the employer has the liberty to holdforfeit the pending salary, incentives, if any, and not issue the

release letter there to and in thi5 event the decision of the employer shall be final and bind the employee.

KOLKATA courts will have the jurisdiction in all matters perlaining to this employment.

The agreement will be terminated on expiry of the period of engagement as stipulated, unless otherwise mutually agreed

to.

For ASM CORPORATE SERVICES PVT. tTD

(Authorized atory)

I have rea d and understood the service rules of the employer and will abide by them

Acceptance Signature:

tnIXC

ED

OFFER LETTER

Declaration

I accept the appointment on the Terms & Conditions contained in this letter and other conditions and service rules

applicable to the employee of the employer from time to time.





Ms. Rita

D/o-LL suresh Tudu

Add-Naragorla, Netutia

Purulia 723133

For ASM CORPORATE SERVICES PVr. LTD

lutt23,2gl4

iix'iilili,tt, 
" "" 

enclosure.you wil be deproyed a tour crient rocation of Emerard ,ew€r Industrv rndia Lrd. At their

fi"*p"f"Va. 
"t"d, 

Ralkl PalaYamlrivu' Nsn P'laya(Postl' CoimbatoreS4loSl'

. you wi be covered ,n0". n"."ri..v i?ir.iir"ii,j*iiaiv"* contrlbutions lEsv PFI Ptl shall be done from the amount

payable to you. The retevant taxei as appllcable willalso bt deduded as per statutory rules'

. No compensation wilt ue provioej iroilLui side in ca:e of anyunfortunate accidents during duty hours'

. your appointment is being made on"il;;;i;;i;;p"nicrta6 su.h as qualilication, experiences etc, and in case of anY

informationasgivenbyyou,tounafal5eorincorect,yourcontractualappointmentwi|ldeemtobevoidandliablefor
termination wlthout anY notice'

.Thlsagreem€ntcommenceswillbediscussed,andshallbeinforceloraperiodofuMonths.ontheexpiryofthesaidterm' 
;;;";;";;;;,;ill be subject to renewal w'th mutual consent of the both partles'

. This agreement ,,y U" t"-in"tl"Ji"i"i' oV giving lifteen days. prior notice in writing' lf the employee has failed and

negtected to serve tn" fS a"Vr rt"iitow noif.", iir" u.ptoy", has the liberty to hold/forleit the pending salary, lncentives, if

any, and not issue the release r",* ii"r" a'""a in ihis event the decision oI the employer shall be linal and bind the

emploYee' -sdiction in all matteE pertaining to this employmenl
' I;"tllffl'J,i11",1"#,""1";-l;;;;;;iry or tre peaod or eneie"r"nt 

"';trprr.ted, 
unless otherwise mutuallv at'eed to.

EO

Dedaratlon

I accepl the appointment on the Tcrmt & conditiont contained in

to the emploiee ofthe €mployer from lime to tlme'

ii"ri ,"rL 
"ia 

rnoestood the servlce rules ot the employer and

^*ilht,u,#

IlIlItilIA!^t
lhis letter and othet conditions and seoice rules

will ablde bY them'

LEGE
e

ATT
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Dear Rita, APPOINrMENT LETIER

Thaoks for your interest in our orBanization and worklnt with us'

with reference to ourdiscussion and on consideration of the supportint docum€nts and other inputs tnd,our

Discussions, we are delighted to qffer to you the posltion of'Retall sab; Associate" urderAsM g6RPORATE SERVICES P\tr'

fTD. Effective date ofioining is 05.082024'
we are sure thatyour association and untiring efforts will help us reach our obiectives' Your tetms of emPloyment with us

will be as per the terms and conditions set forth herein below:

.YouwillbepaldagrossclcotRs.l3ooo/.permonthfromthedateofyour.eportingtothedutyandothel'allowances





Ms. Urm
luly 23,2024

D/O.Baldyanath Tudu
Add-Madhulunda, Srnturi
Purulia 723121

Dear Urmila, APPOINTMENT IETTER

Thanks for your interest in our organization and working with us.
With reference to our discussion and on consideralion of lhe supportinB documents and other inputs and our
Discussions, we are delighted to offer to you the position of'Retail sales Associate" under AsM coRpoMTE sERvlcEs
Pvr. LTD, Effective date of ioining isb5.OB,ZoZ4.
We are sur€ that your association and untiring efforts will help us reach our objectives. your terms ofemployment lylth
us will be as per the t€rrls and conditions set forth herein below:

You will be paid a gross CTC of Rs.ITOOO/-per month from the date of your reponing to the duty and others allowances
applicable to
You indicated in the enclosure. You will be deployed a tour client location of Emerald rewel tndustry lndia Ltd. At their
Mettupalayam Road. RakH Palayamlrivu, Nsn Palaya(Postl, Coimbatore541031.
You will be covered under necessary deductions towards your contributions (Es/ PF/ PI) shall b€ done from the amount
payable to you. The relevant taxes as applicable will also be deducted a5 per statutory rules.
No compensation will be provided from our side in case of any unfortunate accidents during duty hou6.
Your appointment ls beinE made on the basls of your particulars such as qualification. experiences etc, and ln case of any
information as given by you, found false or incotrect, your contractual appointment will deem to be void and liable for
termination without any notice.
This agreement commences will be discussed, and shall be in force for a period of 11 Months, on the expiry of the said
term the agreement will be subject to renewal with mutu8l consent of the both part[€s-

This agreement may be terminated hereto by giving fifteen days prior notice in vrritinB. ll the employee has failed and
neglected to serve the 15 days statutory notiEe, the employer has the. liberty to hold/forfeit the pending salary,
lncentives, ifany, and not issue the release letter there to and in this event the decision ofthe employer shall be final anJ
bind the employee.
KOIKATA courts will have the jurisdiction in ell matters perlaininB to this employment.
The agreement will be terminated on expiry ofthe period of engagement as stipulated, unless otherwlse mutually agreedto. ;
For AS SERVICES PW. tTD

ATT STED
(Authorized Signatoryl

Declaration PiI:' A
IIAHISIIAIA! lrAl

I accept the appolntment on the Tcrms & Conditions contained in this letter and other conditlons and service rules
tpplicable to the employee of thc employer from time to time.
I have read and understood the service rules o, the employer and wlll ablde by lhem.

OLLSGE

nce

CFj Scanned with oKEN Scanner
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D/O-!L sunil Mandi

Add-Bhamuria, Neturia

Purulla 723121

Dear Asha,
APPqINIMENT TEEB

D

PFIN

(Authori ignatory) I,IAHISHADAL TIAI LLEGE

I accePt the aPPointment on the Terms & conditions contained ln lhls letter and other rondltlons and selice
Declaratlon

rules aPPlicable to the emploY€e of the emploYer

the em

from time to time'

ployer and wlllablde by them.

i?t{&!mr\ ryi I

lhaveread and unders

o*tl&,!/6,dJ,.,

tood the servlce rulcs o'
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Fot A5tgt SERVICES PvT' tID





lttlt 21,2024
Ms. ulTnu

D/o-Ramdas Murmu

Add-M.dhukunda, Santurl

Purulia723121

Dear sabita,
APPOINTMENI I-ENER

Thanks for Your interest in our organization and working with us

SERVTCEs PVT.
With reference to our discussion

Discuss ions, we are deli8hted to offer to
and on consideration ol the suPP

you the position of "Retall

orting documents and other inputs and our

Assoclate" under ASM CORPOnATEsalss

LTD. Efrective
are sure thatYour assodation a

date ofjoining is 05.08.2024.
nd untiling effons willhelp us reacn our obiectives' Your terms ofemploYmenl with us

wiU be as Per the terms and conditions set forth herein below:

date ofyour reporting to the dutY and otheG allowances

You will be paid a gross CTc of Rs'13000/-per month from the

You lndicated in the enclosure You will be dePloYed a tour clie nt location of Emerald Jewel lndunrY lndia Ltd' At their
applicable to

Me$uPalaya m Road, Rakli Palaya mltivu, Nsn Palaya(Postl' Coimbatore-641o31.

You will be covered under necessary deductions towards Your contributions (ESl/ PFl PT) shall be done from the amount

payable to You . The relevant taxes as applicable willalso be deducted as Per statutorY rules'

No compensation will be Provided trom our side in case of any unfortunate accidents during dutY hours

Your aPPointment is being made on the basis of Your Partlcula rs such as qualitication, experiences etc, and in case of anY

information as given bY You, found false or incorrect, Your contractual aPPointment will deem to be void and liable for

termination without

This agreement commen(es wil
anY notice.

I be discussed, and shall be in force for a period of 11 Months' On the erxpiry of the said term

the agreement wlll be subiect to renewal with mutual consent of the both Parties'

This agreement may be terminated hereto bY Bivin8 tifteen daYs Prior ootice in writing . lf the emPtoYee has failed and

neglected to serve the 15 daYs statutory notice, the €mPloYer has the libertY to hold/forfeit the pending salary. lncentives, if

any, and not issue the release letter there to and in this event the decision of the employer shall be final and bind the

KOLKATA courts will have the iurisdictio n ln all matte6 Pertainlng to this employment'emploYee.

The agreement will be terminated on expiry of the Period of enga gement a5 stipulated , unless otherwise mutually agreed to'

For ASM,CORPORATE SERVICE5 PvT. tID
sf EO

P

MAI.IIS}IADAL r1^I tEGt
Declaration

t acceDt the apPointment on the Term5

to th; emPloYee ol the emPloYer lrom

iiar" reao ano unoerslood the service

o,Mfu"x,iy^'t

& Conditions contained ln this lener and other conditlons and seNice rules 
'pplicable

llXli,tlilX'i",r*er and wirr abrde bv th€m'

$: Scanned with OKEN Scanner
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ASMCORPORATE
SERVICESPVTLTD

03335762943

asmciporateservices@gmai l.com

Mr.Raj Mondal

S/O-SanjibKumarMondal

Add-Lara, Kashlpur

Purulia,723130

Ju1y01,2024

Dear Raj,

Thanks for your interest in our organization and working with us.

Withreferencetoourdiscussionandonconsiderationofthesupportingdocumentsandotherinputsandour
discussions, we are delighted to offer to you the position of "Retail Sales Assoclate'under ASM CORPORATE SERVICES

P\/I.LTD. Effective date of joining is 16.07.2024.
We are sure that your association and untiring efforts will help us reach our objectives. Your terms of employment withus
will be as per the terms and conditions set forth herein below:

You will be paid a gross CTC of Rs.1350O/- per month from the date of your reporting tothe duty andothersallowances applicable to
you indicated in the enclosure. You will be deployed at our client location of Big Basket, Chennai, Tamil Nadu.
You will be covered under necessary deductions towards your contributions (ESl/ PF/ PT) shall be done from the amount payable to
you. The relevant taxes as applicable will also be deducted as per statutory rules.

Nocompensationwillbeprovidedfromoursideincaseofanyunfortunateaccidentsduringdutyhou.s.
Your appointment is being made on thebasis ofygur particularssuch as qualification, experiencesetc, and in caseof any information as

given by you, found false or incorrect, your contractual appointment will deem to be void and liable for termination without any
notice.
This agreement commences will be discussed, and shall be in force for a period of 11 Months. On the expiry of the said term the
agreement will be subject to renewal with mutual consent of the both panies.

This agreement may be terminated hereto by giving fifteen days prior notice in writing. lf the employee has failed and neglected to
servethe15 daysstatutory notice,the employerhasthelibertytohold/forfeit thependingsalary, incentives,ifany,and not issuethe release
letter there to and in this event the decision of the employer shall be final and bind the employee,
KOLKATACourtswillhavethejurisdictioninallmatterspenainingtothisemployment.
The agreement willbe terminatedonexpiry ofthe period of engagement as stipulated, unless otherwisemutually agreed to.

FoTASMCORPORATESERVICESPVT.LTD

(Autho r L
MAHTSHATAL hAJ

lacceptthea ppointmentontheTerms&Cond itionscontained inthisletterandothercond itionsandservicerules applicable to the
employee of the employer from time to time.
lhavereadandunderstoodtheservicerulesoftheemployerandwillabidebythem.

C

AcceptanceSignature:

@www.asmcorporateservices,co

E-T9,SukantaNagar,Saltlake,Hor-lv,Kolkab-700106

OFFER LETTER

Decla.ation L r:4, r



ASMCORPORATE
SERVICESPVTLTD

www.asmcorporateservices.co

T9,SukantaNagar,SaltLake,Sector-lv,Kolkata-700105

, i 03335762943

asmc fporateservices@gmall.com

Mr, Sanjib Kumar Hansda

S/O- Ksherta Mohan Hansda

Add-Fuljhore, Barabazar

Pwulia,72ll27

OFFER TETTER
Dear San.iib,

Thanks for your interest in our organization and working with us.

With reference to our discussion and on consideration of the supporting documents and other inputs and our
discussions, we are delighted to offer to you the position of "Retail Sales Associate" under ASM CORPORATE SERVICES
PW.LTD. Effective date of joining is 16.07.2024.
We are sure that your association and untiring efforts will help us reach our objectives. Your terms of employment with
us will be as per the terms and conditions set forth herein below:

You will be paid a gross CTC of Rs.1350O/- per month from the date of your reporting to the duty and others allowances applicable to
you indicated in the enclosure. You will be deployed at our client location of Bit Basket, Chennai, Tamil Nadu.
You will be covered under necessary deductions towards your contributions (ESl/ PF/ PT) shall be done from the amount payable to
you. The relevant taxes as applicable will also be deducted as per statutory rules.
No compensation will be provided from our side in case of any unfortunate accidents during duty hours.
Your appointment is being made on the basis of your particulars such as qualification, experiences etc, and in case of any information
as given by you, found false or incorrect, your contractual appointment will deem to be void and liable for termination without any
notice.
This agreement commences will be discussed, and shall be in force for a period of 11 Months. On the expiry of the said term the
agreement will be subject to renewal with mutual consent of the both parties.
This agreement may be terminated hereto by giving fifteen days prior notice in writing. lf the employee has failed and neglected to
serve the 15 days statutory notice, the employer has the libeny to holdfforfeit the pending salary, incentives, if any, and not issue the
release letter there to and in this event the decision of the employer shall be final and bind the employee.
KOLKATA courts will have the jurisdiction in all matters pertaining to this employment,
The agreement will be terminated on expiry ofthe period of engagement as stipulated, unless otherwise mutually agreed
to.

For ASM CORPORATE SERVICES PvT. tTD
ATT 6re o

P TNC L
(Authorized atory) MAHISHADAL A' co i]GE

I accept the appointment on the Terms & Conditions contained in this letter and other conditions and service rules
applicable to the employee of the employer from time to time.
I have read and understood the service rules of the employer and will abide by them.

Acceptance Signature:

July 01, 2024

Declaration



Jlul! 2r,2024
Mr. Xa

5/o-subhas l(armakar

Add-BhabaniPur, Barabarar

Purulia, 723143

APPOINTMENI TETIEB

Thanks for Your
With reference to our discuss

interest in our organization and working ''Jith us

ion and on consideration of the suPporting
I 5ale5

documeots and other inputs and our

Associate" under AsM CORPORATE SERVICES PVT.

Discussions, we are delighted to offer'to you the position of "Retal

LTD. Etfective date ofioini 05'08'2024' 
ach our objectives' Your terms ofemploYment with us

on and untiring efforts willhelp us rei
ng ls

e are sure thatYour associatl

ll be as Per the terms and condi tions set forth herein below

date of your reporting to the duty and others allowances

You wil! be paid a gross CTc of Rs'13000/'per month from the

You indicated in the enclosure'You will be deployed a tour client location of Eme6ld Jeu'el lndustry lndia Ltd' At their
appllcable to

MettuPal ayam Road, RakH Palayemlrivu, Nsn PalaYa(Postl, Coimbatore-64103l

You will be covered under necessary deductions towards Your contributions (EsU PF/ Pf) shall be done from the amount

payable to You , The releYant taxes as applicable willalso be deducted as Per statutory rules'

No comPensati on will be Provided from our side in case of anY unfortunate accidents during duU hours.

Your aPPol ntm ent is being made on the basis of Your particulars such as qualification, expe riences etc, and in sase of anY

information as given bY You, found false or incorrect, Your contractual appointment will deem to be void and liable for

This agreem ent commences will be discussed, and shall be in force for a period of 11 Months' Oo the expiry ot the said term
termination without anY notice'

the agreeme nt will be subject to renewal with mutual consent of the both Parties'

This agreement may be termina ted hereto bY Sivin8 fifteen day! Pdor notice in writing. lf the employee has failed and

neglected to serve the 15 days statutory notice, the employer has the libertY to ho ld/forleit the pending salary, lncentives, if

any, and not issue the release letter there to and in this event the decision of the employer shall be final and bind the

KOTIATA courB v{ill have the jurisdiction in all matters Pertaining to this emploYment'emploYee.
ment as stipulated , unlesg otherwise mutuallY agreed to.

The agreement rvill be terminated on expiry ofthe Period of engage

For ASM,CORPORATE SERVICES PvI. tTI'
ED

C
E

(Authorize
ilAIIlsRADAL

contained in this letter and other conditlons and service rules applicable

mployer and wlll abide bY them'

Dedaration

I accept the appolntment on thc T-erms & conditions

lrii"l.pr#" "r 
the emplover [rom timc lo timc'

iirr" t"ri ""0 
*oerstood the service rules of thc e

(l: Scanned with OKEN Scanner

Dear Kamlesh,





I lull ?j,2074
Mt. Pra

s/o-NirmalTudu

Add-Bhamuria, Neturia

Purulia,72312l

(Au

For 45M,CORPORATE SERVICES PvT. TTD

PR AL

Declatation MAHISIiADAL hAi C I,LIGi

I accept the appointment on the Terms & Conditions contalned in this letter and other conditions and service rules applicable

to the employee of the employer from time to time.

I have read and understood the servlce rules ol lhe emptoyer and will ablde by them'

Acceptance s6natur 
", f-rtqiP 7t d//

STED

Dear PradiP, APPoINTMENI TEITER

*ili:[:"1i"J,::TTJ:,:[",:""]:H"",ir'"xffii'itttlt3documentsandothe'i^p!t-"1-Y
Discussions, we are d""unt"o t" "l]'"to 'l''ti" 

oo'*o^ ot "*J'r 
'"t"' 

o*"ti"t* "o"r 
asru tonponet sERvlcEs Pw'

ito. tft"ai"" d"te ofioining is 05'082024'

we are sure rhatyor, 
"rro.i",ion 

]iiJiiirine efiorts wlttt.lp us reach our obiectives' Your terms of emploYment with us

l,Jul i" * t"rii" iirms and conditions set forth herein below:

.YouvrillbepaidagrosscTcofRs.l3ooo/.permonth'romlhedateofyou]reportingtothedutYandothersallowances
aoolicable te
you indicated in the enclosure.you w[l be deployed a tour client location of Emerald rewel lndust]y lndla Ltd' At their

Menupatayam Road, n"U,,i ,"fry"itrlru. nin palaya(post!, Coimb_atore'54103'*

. you wi, be covered uno". n".or'irv i!-ir.iion, t rr"ror vor, .ontrlirtLnt (Esu PF/ Po shall be done from the amount

payable to you' The '"t"*"t 
t'""1"J""'oi*ir" t'iiitrto u"'a"o'cted as per statutory rules'

. No compensation wilt ue provroej irl-ni'o'i'io" in t"" ot 
'ny 

un[ortunate accidents during duty hou]s'

. your appointment is being maoe J',;il";;;;;;p"rtlcutarc. sucrr as qualification, experiences ets and in case of anv

information as given by rou, ,orii arr" rrlr*i*d, vour contractual appointment will deem to be void and liable for

. l#::::':#J:[*i.1',"1l'ili, o" ,o*ssed, and shal be rn force for a perrod of 11 Months' on the expiry ol the said term

the ageement will bu 
"U;""t 

toiJn"''"1with mutual consent of the both parties'

. Thir agreementtn"y u" t"rrinrt;n"i"t. ov giving fifteen days prior notice in writing' lf the emploYee has 
'ailed 

and

neglected to serve tn" fSaryr.t"iiiory'nri'.",,[".i'!pfofur has the liberty to hold/forleit the pending salary' lncentives' if

any, and not issue the retease il; li";;; and in thii event the decision of the emploYer shall be final and bind tlre

. iffHlr-"n, ,i[ have the iurisdiction in a[ maners pertaininS ro this emproymenL

The agreement will b" t.rrin.t. j-oi"ipiry of the peri;d of engagement as stipulat€d, unless otherwise mutually agreed to.

Sr Scanned with OKEN Scanner



r BA.ilArt ntIArt ftjrr/,\II L,i,tIEL,
ctN u7.1 1 I 0wB20t 8PlC22E,td8
lForme,ty lhown oS gees Merc
negElered Oltice

h(Ildlse Pnvote tl,ntt,?Ol
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Appointrtlent Letter

Privoac & Coqidantiot

Date Ot.Oec-2023
Code 19976
NJme Som.t BtrJna(hJqee
Addre5s . 

,ag,tnn.!thdr. GourdnEdrh, Kn5htl)u. ,igannathdr. Gourangdrh, Pu,ukya, !\ e9t Bental 723121

Conracr No 6296462187
Emarlld :suraebhartJ(harlee5g6@gmarl.(om
DO8 l3-Jun-2005

Dear Soma Bhattacharjee

we are plensed to lnfofin you rlrat your re(ent nppltcitlon and lhe st bsequent rnaerviews you had wth us. has been
sU((essful, Vre hereby eppoinl you as'Arsoci.t? - Ret.il Op€r.tlonl departmenl rn Baazirt tlel.lrl Private Lmlted

Ihrs lelter of Jpporntrrcnt rs subJecr to tc(ns a||d condrtlons atkxhed hereto (App€ndix A 8nd Appendlx B). The

Company reserves the n8ht. a( rt5 sole clrs(retk'n, to .ldd, alter and/or Jmend your Role dn(l Responslbrlties a( ,ny
trme dunng your enrploynlent r.Jtth u-.,

fhe territs ol appornrmen(.re ns follows

1. Commencement of tnlployment:

Ihrs afrpo[rtmer]t (ornmen(es f ronr 01.DGc-2023

You wll rrol be pard aoy salary rr (are 

',ou 
le.rve thc rervr(es of the (oripony wrthr,l 1o,:lirys of your rornrn8 oo your

own accord Hotnever, rf lho manager(cn( trrmrnitcs your servces. you lvrll be pald for .he number of diys
present and worknlS upto the date ol tr.mx\aucn

2. Plare of [mploymcnt:

Your plJ(e of posnnE nrll be RetlrterGd OflicG; PS SiUan Corporata Park. cP Block, 5,!lt Lak€, Sector 5 Xolkata
700091 West Eengal oI any one o[ lh€ slor0s oI Barzai RGt.ll Privote Llmlted and/cr Warehous€ / Logtst|cs ol
the compiny. Horvever, the Company regen,es the rlght to tran5ler you. qther tempc,r.Irly or permanently, to any
other pld(e of busroest of the Coml)any in the counlry or over5e.9 lt rs hereby chrrlied that tn the event of the
transler ao any otlrer lo(aton rn pursuince,:f hts rt]lployrnent, you shall not be elttrtrle lor any addtttonal
remunerrtron or rclocJllon allowan(c or benefit other than as erpressly Specried rn rrflhng by the Company. Your
work s(hedule $irll tre .1s sl)ecr0ed by the Coinpdny's standard pol(y lor that firdnctaly€ar.

3. compensation a Benelits:

Your consoldated annual CIC shall be i38096 /. IOr]e Lac5 Thrry trtht Iltousand Nrneq. Str Rupeesl
The (omponent-wrse lr.eak'up ol you. (ornpens.ltron 15 rndr(tted ro Appendtx A of thr5 letter.
You wllnot be entrtled to any other lenlun.ro(ro ,l berreftB / amenttreg other lhan r rat is stated herean, unless
specrlically authoa[ed by a separate w.rlten order ofthe management

e0

Sonca glkr l(qol,o.niP{

Wtnehor5e & togtslics Olflca
AIF,/ lodustlol BUerrarsa Rntth:fion o: S22S,J.tNo.OJ,
Mflzo; Oqlhrj B{, t\) Oflbetxte Foace StofloftDmrlr{,
Dlrticl: Hmgf$y, Pll.,I 7i 23t0 lvBst t€fled
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J. Ptob.t lon

You wrll lle on probJtlon lor a plrrod ol 9rx (6) rn.rrths lronr tlre d.t(e ol ,orntng. Ba5ed on your pellololan(e, tha
probJl ron (.tn be ( or lltrnred. tet Dltnated ot el tet|(lp(l ,ot a lut thet pel to(l as dterncd freceS5aty
On 5u((esslul (olnPle(lon of yorrr prob;trol pe o(1, you shnll be f,tven a leller (onfrfln[18 you its d Ie8[rlar
employee of I lre Coml)any tJ rltrl ar ld ut rless rhe con rpatly r.;!uc,i you a wr I te I I (on[t, lna(ron. your set vr(es shall
(orllnlue to r emallr under pr ob.rtron Oun g ProbJtrcrr Pe[od, your appo'rrunenl (an be termrnated by elther party
grvrn8 l5 (lays'no(r(e or salary ieu oft.

APPcndix I lrsls o\rl tlle bro.d te rrs and (ondrttous of sen l(e governlng your employment 'r.4th the ComPany.

These are subrect to chante from tlnre to t re You wtll be expe((e(l to (a.e[ully read. arrd keep yoursell abreasl of,

the poioes ot the ColllpJl,ly a5 anooulr(c(l ol arnended fr onl trme to rrfile These .]n)endtoents sh3ll be blndln8 on

you, rmmedrately on rts publt(altarr ot efle(Ne .late oI a,ty arnen(l[tent lt rs rmportnnt to note thal the CornPany

hat .) do(umented Hutn,ln ResoUr(e Polrq (ller ernaf (et HR Pollry) The HR Pol(y rnter.alta (ontalns varlous

rmportant provrsrons. for e g,le.rves, notr(e pe.rod, et( , whr(h are app[(able to all enrployees,5u(h provl5lons of
HR Polrcy slrall, by I eference, be decmed (o be par( of your employment (ontra(t wth lhe company and you shall

always be bound by the sarne. As an employee of lhe Comp.ltry, you a.e requesled to 80 thlough the HR Pohcy and

other pohctes or loy amendment (heretn carefully to fully understaod these p.ovrslons and lts lmPhcatlon on your

employment wlth the Comparry.

5. Gensral:

a we trust that you have not provrded u5 lrrth any f.il5e de(laratron or wrllfully suppressed ary materlal

rnrormatron. lf you have, you wlll be lrJhle for relrrovnl lroflr servl(e wlthoul notl(e'

b These employment term5 supersede and repla(e.rny ex$tin8 .rgteement or understindln& lf any, between the

company and you relatrnt lo lhc same sublec( ma(ter.

c. o,.rr rnsttunon ,s an equal nght employer. value based nnd each ofyour d(oon should ahryays relle( thls anatude

rn sptnt and actton.
d. you wtll not etther drfectly or indtre(lly en8age you.selt. ellhet lulltrn'Ie o( part tl.ne, el5ewher€ ln any lob.

prolessron, or buslness of any nature durlng (he tenure of your employnlent wlth the compaoy'

e Thrs appolntlnent ls valld sublcc( to.
. Youi pre'employmen( nledl(al examrnatron report vJlrlclr de(lares you to be medr(ally fit'

. vour iurntshing ar the (rme of lornrnS, documents ln Prool ofyour hdunt been refteved by your plesent

ernPloye,.
. Our recelvrng satisfactory references on your backtround verlficalion'

lntheeventolenyin(onsistencybetweenthi!employrnentcontractandtheHRPohcy'theprovlsionsofHRPoll(y
shallsupetsede.
ioionii.n yorr 

"..eptance 
ro rhrs agreement, please initialall the pages and put your siSnature on the declaration at

ii.-r"st p:ge or th,s agreement and return to us the dupli(ate (opy ol the entrre agreement duly rnrtEled and srtned.

iil, 
"r, ,-,.?rr", ""cle 

agarn to welcome you at Baazar Rctall Private Limited and w€ look forward to a mulually

,ewardint asso(latlon.

Your3 FallhrullY.
For. Baazar Retall Private Limlted

Aulho.lrtd 5l8n.torY

Woreho{rso & toeislbi Office
Attow hdustbl ilctealouss Fstxhotldt No: 5?25.J I't'lo:63'
M;ro: Donh.r{ 0 . Fo6l Orlco-DCC Poic6 Stolb't'Ootuur'
gstblr HooOhV PlNr 712310 $,bst B€.tgEi
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Appendix B
Genoral Terms & Condltlon

'1. Verilication

You will be bound by tho date of birth declared and captured in lhe contract of employment
lor all service matlers wilh the Company, including your retirement age. Though al this
time the Company has accepled this as your date of birth on lhe basis of your stalement
and the documents you have provided, the Company may at any time cell upon you to
fumish additional proof thereof as deemed appropriate.

3. Rotlrem8nt Ags

The retiroment age from the services of the Company is 58 yoars.

4. Retlromenu Separatlon Benatlts

6. Working Hours

The working hours of the Company has been provlded ln the HR Pollcy. Your work is ol
continuous r€sponsibility and you vJill be expected to complete your assigned duties within
the r€quired time trame.

7- Leave

Your annual leave enlitlem€nt will be as plovided in the HR Policy of the Company as
amended flom time to timo.

Your- employment in the Baazar Retail privale Limrted ("Company") is sublect to
satisfactory vertficalion of your certificates. testimonials, and personal particulars/
credentials. The Company reserves the right to get a background check (including criminal
nlstory record sealch, education and employmerrl; and petsonal detarls verification)
conducted on you, whrch you explicitly agree io, whether done direclly by us or lhrough
nomrnated third party agencies. ln the event that such verificalioo or background check
raYeals any drscrepancy rn the statement(s) made in your application or in the bio-data
with the Company or tn the declarations made by you in this agreomenl. your seNices are
liable to be terminated forthwith without any notice or compensation.

Date ol Birth2

5

You will bo entitled lo gretuity b€nelits as p€r lho Paymsnt of Gratuity Act. 1972.

Nationallty

You conlirm that you are an lndian national and holding valid lndian citizenship documenl
such as Passport,Aadhar etc and ars thus exempt from any additional work authorisation
to work in lndia.

However, if you are a nonlndian holding a foreign Passport, you will be ;equired to
domonstrate that you have the necessary authorisations forworking in lndia by submission
o( relevant documents. lt will be your responsibility to ensure that throughout your
employment with Baazar Retail Private Limited your work authorizations including but nol
limited to any statutory regislralions etc aIe up to dato and you shall hold Baazar Retail
Private Limited harmless and indemnified as3inst any acl or omission on your part in this

regard. ln case the work aulhodsation ends duting the courso ol your employment with

Bjazar Ratail Private Limited your oontmct with Baazar Retail Private Limited will be

deemed to be terminated.

.t.
lnitial of Joinee/Enrptoyee Sorrro' ELAllafLapi€L
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M€dical Fllnoss

Thrs otler o, employmenl rs subiecl to your sell{eclaralon that you are medrcally l to
work ln case. al ary trme tn tuture. rl ts lound lhal you arg not medrcally lil lo drscharoe
your dutes drl'gentl,, and omcently on a conlnuous bas6, your servlces are fiable lo 6e
termrnaled The docrson taken t y lhe managemenl rn thrs rrrgard. laking rnlo constderatro;
lhe Medrcal Report. shell be tinaland btnding on you.

As a measurg lo ensuro lhs health and saf€ly o, ils employees. lhe management resorves
the nght
a 

-To 
suggest penodrcar medicar assessmenr and/or produition or such litness reporr rothe company

b To^cond-ucl non-rnvasiva scrsening measures like lemperalure checks wh,ch would beuonoucre. onry dunng ul' errraordrnary siruarions such as covro-rg ourbreak oisrmttar outbteak ln fulure.c Io reporl_lhe suspected cases to competeot heallh authorilies in good faith.o Io-know firslhan(l rnlormaton olcommunEable disease suclr as COVID-19 occunence
^ 

ol symptonts fronr tls employees.etc.
,B I o albw an emplayee who has beenjnrected and ,ecovered, to resume oflice again.'#,ilT'ii'":""Jli"J"Tx1ffi ##trJi,*.:*t*;::,',:'j,;il:#ffi g
Rolmbursomenls

**:fl,itrt**frLt*i"J#i",'*fl,,it{t#j*t*}l#i#*i

lncremsnts A promotlons

i{fi":ffi i::lLifi i^fitff{i.ff #:r#ffi [11i:H:3iJi#?tij:t5

[".*,j:ff :ff,,:,#:F"y*T,;:,J,":i:l"J,t$""THilfi ,fi :i:fi ltTt;x,,,#i

Yourjob may entail you lo poceed. I

m*m*$Nr-*[[ffiffi

I

9.

10.

lnilial otJoin loce/pr?

ED c.Yr,YT

C AL

y nr{lsltAD AL BAI COLL GE

BI,A{0,'[.,onida
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Your place ot posting shall be I

;;$#1;;,',';i*.E;l:ffiiiltfu ffi iF;8";#r":;ffi[1,fr rT:#ffi
12. Secondmrnt



responslble to rematn comphant wrth all applrcabl€ lmmrgrallon/ vrsa aod lorsrgn etchange
rules in this regard

'13, Conlldentlaltt-y

Marntaining conlid6ntralrty is a condttron to your employment. Ouflng your etr.gloymenl,
you tYlll not store, possess. use or dr.,.lose confldeotr.rl/ personaU sensrtrve rnrormatron or
data (including those from any of your prevrous employmenl(s) wrlh other otganzal,ons)
in an unaulhorized manner Vou shall nol bflog any such tnlo,malron or dala rnto lhe
Company.

You acknolYledge that you wrll havo access lo confidentral rnformalron You aclnowledge

that the confide;tial informatron ts the valuable properly of the Company and rs cntrcal to

its business of the Company. You shall lor€ver hold the confrdenlral rnfotmah')n rn

confidence a;d shall not publish, drsclose or drssemrnale, al any hme lo any petson o'
use lor any purpose any confldentral lnlormatpn other than such purposes a5 shall be

requrreO to fu!til your duties w(h the Company. or temove any conidentral Inlormalon' rn

whole or in part,lrom the Company's premrses, wrthout prlor t!rrtlen permrsston

You shall obssrue utmost confidentalrty and secrecy o' any and all rnfotmaton t€cerved

by you or sntrustod to you in th€ course ol your employment and you shall al all lrmes'

vJn6ther ouring or after ihe termrnatron of youi employment'.act wrlh utmost fldehly and not

ois"roi" oi aiirrg" such inrotmat,on to;lhrrd party'or make use o[ such rnformallon lor

your own beoelit-

lJoon tejmrnation ol your employment. you wllllmm€dialely surrendel lo lhe Com?any 'all
il;;: ilk;.;;gazi'i"., tep6rti documents, manuals, audro a^d Ytdeo tapes drscs and

,"ibtner il.trioge data bases entrusted to you in lhe coutse of your employm€nt

you will not,eproduce, store rn a relrievalsystem or iransmrt rn any,orm or b, any means

- 
"tuitroni". 

,nirct rnical. pholocopyrng. recordrog. scanning or othen''ee - any copy nghled

;;;r;"1 ;hk;; tne popcrty of tire-company - tor your own ber)efil or lor the benefit ol

any rnirO party - elner durrng the course o[ your employmenl or alter your separatron'

lnlollsctuai ProP!rty

You acknowtedge and agteos thal yout Conttrbutlorr lo lhe-busrness-ot the Company as

*"rt ," ,ny ponLn thereot shall be tlre sole propedy ot the Company from date ol craalion

thereof. an! you heteby assigns tha same in lavour of the Company rrrevocably,

uncondilionally and in petpetuity.

For lhe purpose of this Clause: 'Contrlbutlon' means lntellectual Propert/ or parB

lhereot, concaivsd, developed, or othsMise made by you. alone or jolotly wlth others and

in any way relsting l,o the Company's plesent oI proposed ptoducts. programs ot servrces

or taiks or projeas assigned to you, or lor the Company's clients duong tho term ot you

ongagement wilh the CompanY.

'lnlelloclual Proporly'means in relation to the Company all trademarks servrca marks.

logos, patsnls, domain names and ulihly models, copyrighls, iovsntions. brand namas and

bulineis names and any similar rights and the benetit (sublect to tho burden) of any ot th8

foregoing (h each cascwhather regrstered or unreoislered and includes applrcaboos for

tne iraniol any ol the foragoing and tho right to apply tor any of the 
'otsgolng 

rn any parl

of the world) ...

Non-Comprlb And Non€ollcllstlon

Dunng lh€ Term and tor a period of 2 (two) years theroafter, the Employee. shall not c€rry

on or-engaget in, directly or indirectly, whether throtrgh partnership or as a sharsholder'
joint ventirri partnel, coliabotalor, consultant or agent or in any other mannet whatsoever'

11.

't5.

i

lnitral of Joince/Emptoy"e Savnn llL &-at}r(lilr-
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lh€ busmess ol any olher legal entrty whrch compeles. dtdally or rndrrecl,/ 9/rlh ltre
busrness ol the Comp3.ry

Dunng the Term, and lor a penod ol 2 (lwo) years lhcreatterllhe Employee. shall nol
drrectly ot rndrreclly. altempt rn any manner solcrl or enlrce away ot allempl lo soicrl or
enlice away (or aulhorse lhe laktng ol any such achon by aoy olher person) anypolenlral
rnveslor, employee, represenlallve and/or consullanl y/ho ha5 been engaged wllh lhe
Company. ..

'16. Cossation of Employmsnt :l

Ouring the tenure ot lhis employmenl (upon conlirmalron). yrfi employment may be
lermrnated by e(her party givrng nolre as gNen below or a Gross Salary, rn leu lhereof
,or the notrce peflod, during wh,ch penod the Employec shatt be on lhe rolls ot lhs
Company and shall be required lo perlorm hls/her duhes, obltgations and responsrbr[lres
In accordance wdh lhe provtsions oF this Lelter The Company shall have the rqhl to v/arye
lhe Noftce or any penod of lhe Nolr6 by paying lhe Remuneralron lo the Employee tor
such penod in lieu thereof.

I Posltion

; Assocrals VEe Presrdent A Abovo

,..sgniol c9!'9!?t f,!aqe!r
General l\lane06r

, Deputy Gencral M€Jlagor
, Assrslanl-General Manager
I Senlor Man;rger

Managor / S:ore Manaqer

I Deputy Manlgor /Assistanl Slor6 Maaaget

, Assistanl Mrnage. / O€paimenl Monsger

. Exeq.rlive l ' 30 D.yr
, Assoclalo / S€nior Assocralo /AssocElo
r- Suppo4

Probalioncr 15 Ddys

Howev€r. lhe period that is prescribed on thc dale ol giving nolicc shall apply

Any leave availed must be co,ipulsoflly, properly aulhorized and documented as p€r the
Company Policy. ln lho 6venl an unapproved,lunaulhonzed leave tor greater lhan 10 (Ten)
days, the same shall be lrealed as breach of omployment terms and volunlary
abandonmeBt of you, anrploymenl services wrlh the Company Under such ctrcumslances
the Managemenl reserves lhe righl to take necessary drscrplinary aclron toy/ards such
misconduct including but not limrled to permanent terminalron o, entploymenl services.

17, Termlnalion withoul nolice

f')

. Notlc. Pqrlod

. 90 Oayr

60 Oays

The Company may lernrinate / suspend your services al any time immediately without
giving wrilten nolice or salary payment in lieu ot that nolice to lhe employee, rl rt hasbeen
alleged and prima facie established through preliminary enquiry (lnlernal/Exlernal) of any
lndicative events below. lf so, you may not be allowed to retire or resign dunng lhe period
that such enquiry ls under contemplahon or in progress.

AT

il$c

(i) misconduct (ii) repea Ied misconduct (iii) breach of instructirlns by an employee (rv)

TE D failure to safeguard lhe aisets of the ny (v) activities which bring the Company intoCompa
disrepule (vi) rnished declaralion is [a lse (vii) the employee is found to have willlully
suppres I inlormalion defau It or (viri) breach ot this Letter. which default

ployeeed within 7 (soven) days ol the Company informing the Emwhere

,*'uils$'Dlt
lnitirl o nec/Empl oyec 0kqllacl,opj€r

(*, Scanned with OKEN Scanner

Ths notlce penod for lermlnatrf,n o[ employmenl by erlher side for the varrcus levels shall
be as specified in HR Polrcy or lhe Company As per the atoresard poltcy, the currenl nohce
period for lhe varrous levels is scl oul below:
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'18.

(rt su\lr brLrildlt lr\) l.trlult! by lhe ErlploY('e kr P€rfo{lll rls dulres low3rds the Company ln

Jr.rnrl.rncP \,.rth llto tctttls llcrl'ol .rlltj tht'Polrcres (r) c.lrnlllal convlcllon tly coud ol law

1r,i r.,,ru,. lo .tdlrcrc lo Hfi Polrcy JnJ CodD (, Cotxir'rct, otfrce procedurcs tules and

re11r,l.ttrr.ns lluint.rv tre Itl lorcs lronl tlnre lo llnle or {xlr) $llere slluotlons wat'i}nls acllon

oulsdc lhrs lrst Dl et('nls

Ufon lhrr teltlln).llrDn of lho cllrPhlylnelll \rllh lhe Cortr!'any lot 
"vhalevot 

reasoll youwlllbe

requrre(l to (,t]dor'Jo lho 
"r,f 

.r.u,,rrn." p,oa.tlt"" nt 1'"' the HR polcv ol lhe C'olnpa'ry

Inclu!rrnq r.rhlln. \irtrtout oetav o, cle,,r,,i io rt," C,n't ' 'ny 
nll lts ltopelly ol every oaltlre al rd

(rescrptronrrchrdrllgbtrtnotlrnrrrc,rrop.art'n"i"u''1"'t"o'ollevate-nlitnuals 
l('entlly cards'

unrlorrrl and .rll otlrer rlt'nrs 1,..'t,'tgi;'] t"';';tir."ti'uv "i "" 
r'"t"iitr the company rn the

rou.Se ol Ot ltr cont'rectDtr rrrth (tre 
-Eflrployee's 

en ploynlent wrtll-the Company On lhe

termrnJtlon date. tlre en,ptoy".' st,att i'g;i;i tl;r'u'io it'" company such declaf alrons as

the Company may rensolattly requlr{'

Exil lormallllca

Belore termriatlon ol enlploynrent' vou wlll be rcqt'llrcd to conlplete exlt lormafttles and

"t;il'"::l'.'"|;;;" in ii'"''"0't'al ot per lhe potrci's or rhe conrpanv

you w,r be requ,red to rerurnrorhe comp].";ll"1i,L'lilli,'Jl"J::;T,:fif;ffi'i*3i:1

l'."ff:l ii'll1f,t"'1,:":["if':?"":fii,I"i.''*r"''" vour rasr worhrnq dav in order ro

;l:;;"i.";; i", r," ,'e-:t":1i,"lif :l* miii3,l,::i'ff""'":lf:: :l 'lll
ot thc cornpanv s d:*"1:il:^l}li,J^"po,l.,19i,iiio. ,n. comnany
Contpany. Srcepl tlnder specllrc wI

***'********:l"i' E,i,!':'ffi 
[HiId"']'{*

*l:.il'rgrn*+*t},l?l{':lf,*r:f,','#',#f#}#t[Hii
:xil g[:Jll"":Xfr]i?iiliii'J1'. ;i;ount'|s p a'|d'tn I urr

Codo ol Conduct

ThecodeofconductPolrcyadd,esseshowemployeeslnthecompanyshouldbehave
and conct(rcl busrness rn a lvrde ,ui'S";f r"iunC t 

",,'d 
srtu atrons ll ls_your responsrbrhlyto

adhere to errlorce the CoOe or 6o"nOuct and-olhtr Company polrcrtls conslslenlly and

appropnalely as amended rto'n itii" llti "" 
expected to carefullv read the Codc ot

Cooduct, lhe lull texl ol \thrcn 't "'i'f"Uit 
*ittt HR Team and to keep yoursolf abreasl of

any amendments thereto as "iu" 
rnnou from tnne to time You aIe expected to brlng

any code ol conduct lelated "*"i"f "''i'""tt"f 
gnevance fo the notrce ol the deslgnated

HR Team.
iii Ltit 

"i 
,l.ru,rt please Iele' to HR Poircy as amended from time to lrme

. Ptotection ot compulor Sotlwatel Company's 
''ssels

The Company has a strrcl polcy prohlbitlng the unauthonzed ieproductpn or use ol

compuler soflware pulchased o' i'"!ntoa lroin an outsrde vendor' You wlll not brlng lnto

the Conrfahy o, use, any "^"*it"i""ol ""r'l"ntoo 
iort*utu You wrll bo lequrred to

srgn a declsralron annratty tnat yoJ ai"i"*pivi"s t'tlt tl'lrs polcy whe'e applrcable' you

shall be provrded wrt' a xlPpni"da"'Jr"i"i"l'"i""' '"0'l': 
phone' elc ' All these shallal

all tlmes rernarn lhe Company's property/ assels' and they rn^u,st bs relurned lo tha

Company on ternlrnatron "t "rnpf5v^i""i "i-''Jt""u'"' 
requested by the Company or

20
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21.

22.

dtsposed of rn accordance with the policies and directions under which lhey are issued

You wrll be provided wtth access to a computer lor your business use,n the ofice. ll you
are. allocated a po(able compuler for use with your work, you are required lo tike
addrtronal responsrbrhly lor lhe physical security of lhe equipmeni as well as the rnformahon

:t^:l-:1]n:,"1" You musl make yourset[ aware of and compty wilh the Company,s relevanlpolrcres and procedures appficable lo usage of the Company,s computer equtpment,

:^.J:lT 1!" Company's potrcres on lho appropriate use of email and the internol. you
acinowledge and aoree lhat lhe Company reserves lhe right to monitor your usage ofthecompany's compute4s) and rr sysrems/ resources to*iro.-"niriing ihat (here is nounaulhorized usage lhereof.

Excluslvlty 
.

il,Hl#ilfuiffi ii"lxfuMi*f r,fni_*+:ld*#I."*
Wronglul Dis3emina on

[*X_";,"1i,ji,'t:ii',fld,,1i':?';"fi,",",]T,",l"J"i":,:"d:?hi,trl*?.flli"H,"li*
' 3:l:ff"'fli#ff:ffi:il# ;J"|1*u 

have no rishrs and/or v,hich inrrinses any

: ffi ili!'#""8:l"[',?.'"';f s:i.%:[eatsnins, 
misreadine, orrensive or

:!itllifl+"***f il':{,,ffi*:,fim'u'"r"'x1rn"t'*rllli;;;1s'"'""". conlatns any unlaMul advedistno. yrorares.any apprrc;;";; llll;;r, jifllrion or soricirarion:

.f";1'![l5t..l",1i"'i{,i*1ffi 
f*}}'i{}il'i*"tHr*y,*,*#f,*,,",

. rs grossly olfensrve or nronicing ln nalure;. lmpersonales another person

23. Roprosentallons & Warralr0os

*"i{l#i'":""J#ii,",ff ffi 
,::i:1i,,,r"",",:ff 

":l",,i1",:ii,"[;"Hi.:[;;rr*

lrff f l[:f rnf #:ffi"ffi:"l:f ,":':iff *i]#ilff $|il,fu,;ii"fli;:Tgi'iJ lJ;f i:lll ;"1 ;';,n"n 
*"

i!fo ffil:,H:t",:ilj,;[$;t#il:.:x,i":,,,::$,x;,ffi r3:tH,,fl ;:"ffi il:,ii.,J
You are medically fil lo perform lhe dr
rhrs r-erer inJ hJve rii,,iii'i"i iTii""3l"jrxx""j:ffi if*iJiiffi1gfi#ll,1::;;xTr,J

t€

?RINcl?

Initial of Joinec/Employce

t

l.{fr{SrrrPrt"
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I

doctor or th'edrcal omcer in the form accsptable to the Company

24. Duliss & Ottllgation

25.

you have disclosed all matorial and relevanl lnf,;rrnalton which may either atfect your

"rpr"i.i'it:"itt' 
tt'; a;p;il;;;;;ifi';il;i,i,;;;;,ay be in contricr wrth the rerms

of your entfloyment with tho Company, erlhel CrIe':lly or rndtectly'

a. You shall be entrusted with duliss 0s may be indicated to you by the Management /

r. ?:1"'lf,l;I?et;,li:::''" comprv wirh arr orrlarino P-"'j:1,".,:.("' derined berow)'

'ft"+fl tk;lj;fr i:'x"ril::[["'dh'",t?i'}}:i:1rili!inxr;"=*tr:
. $:T:l;',ilii:Xil:,"ili,lrT',ill''** or ('carines on b€Y:::'li,#ilxTtill' ffi ;';;; ;;; no 

",p,u,i ",:*IT"J;HL tl",i,flifl,'3,"J,1";iti"-^,".r"4 
ii,

principl'e or Policy of lhe Conlp

" ['ril;utu':lJ:m #:r';:] JTff ii""!:::T':1['y:::;r#.;
" ;"t",ii; ;,d ih; intJrestsor rhe cornoanv;,;tl;fl #"1,'""'31[:li,J::*;T, r"r",
,i:Tl';:,i:[:' jlilif """"l.#]Ht:il1il:;ffii"'elll'?I"'lLe'*,'o

or rhe companv unless specnrcoflv.author'::ijll*: :"J3:l:';"'lili;'; anv oth-er

'*ir:.i";:,U,*Xi'iti:iJi15yi',r*.""'J'#"1,':"'f"i+i'"11
::l g,""xrm:*1"'fl!""1;1,:";fiHil'"lJ'iui., *n"in"' on a furrtime or 8 parr

:i:':'i{,iffi ili#iljr.',::3#',#;#::::::il:::-il;
;'l*tl;;f 

f*gtg;#*riilift",,:'-"fl;i31;'#fnir$tri;

:ffi**ffi
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clarml. \ rrL.udrnJ thtrd p?ily clarms) acttons. ol any ktnd or (,tner cosls or e(pensos
(rnchr1lnl. wrthrlut ltm(alron, reasonable leOal fees ) ("Losses' tncurred or sufrered br/
rmposed uoirn or asserted againsl the lndemnt,ied Parttcg based upon or anstng oul ol or
In relalron to or othen{se i,l cooneclron with the following on yo.!,r part: (i) any tnaccuraay
rn any of (he rep,esenlatrc s contained in thts Letter: andior (ir) breach o, any covenanls.
unCerlakrngs or oblgatons und€r this Lotter: and/or (ni) non-compltance of any applcat"e
lau i

26. Dis-l,i-, ne solutio'r

li any Jrsoure a.,ses be[vei:n You and the (:orFp:rny (her€llalter lndiyiCueil/ elered to
as Farllr afld c,,llgctrvcly t4fcrrBd to as'Partres'i Curini the sut'sis':nce ol ihr, Letler or
ther€aft€r, in conngctron \,/iih !he valkl y, interprliaton, ir,:rli.fireil?:3n cr allegedbreach
Cf :iy pf :,',rsion df tni-. Leth r. regarCilg tq.rgr,ofl,,n.:l-i3r g lf,equesirorr.5 lowhct:rr
l':. Ie;rn r5lon rf lhis .\gr'-!cr-an'by one ?,rii, ',e.slc \a: 59s:: i3Enlt:,T,ale. t're P3!'tr?5
hergto snall enJgavour lo seirre such disFule aF.cabl) T,r.l e:.e'.pt lc bflnc ibcut ar
Er:':caL'., Selller r€n! is coisid:r-.o to hrve tarl,:J : : soJrl ils :.'.:a : i lhF Pa(i€: h, : rJ. alii '
reasonable atlempts which attemDl !hall ctrn(,:r,t io- r,,'' la3$ han J(' (tl{rty) Ja..
('Oiscussron Period'). gives 3 notrce lhereoI lc tr..' cther :ra1. i6l'rrilrng

ril cass c'srrci failura, €iln:'r Parly m3y Ieier ine C'sprrir. lli ll su..r Srrrtra'oi i.ouS"lred i,/
th6 CcmDany. l!the Parlies farl toiointy aopoinl ar a'biira:o r"iihin 30(lhitl,)1!ays 3'l:r
the end cf the Dtscussicn Fer;cd, the arbilralc'r sha:l o? af,o2rnled llr accct!;,r . .!''h LIia

A'bitration and Concrliation rtal, 1996. The arbil.ittion P:oceedings shall o., !(..eined try

lhe Artritr.'r^r. 2-C scn: li?!.{'- Acl. 1996

Yours Faiihiult)'.

For Baazar Retail Private Lim r'Jd

Authorized Signatory

4 om c^ 0l',alhal.qn-iea

Ea

@
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OECLARATTON

#"ilii,l",ffi tif,*li{*,*ll*:*:,.j,iii#nr#"*}irpff d
"' *'xjH:';J. "'gmar 

copies or my cerrrficates. restrmonrille. and orher necessary documents.

''i;"i",1,1::1",!.{ll$".:ri*i;li"d,#,^,{l#:rrflT:ll;*fu 

lii#ii;:lJ:ilf;gffi'::il':U"ny:*n 
",mgr#U,ruUnse, 

pAN card, vorer

") IT:-:: n: o"ng:ino or ponding criminar cases/ cnmrnar rrabrrrlies on me nor have r everoeen convtcted of any crimrnat oltenco-

d) I am not in possesston. in an unaulhorizod manner, o, any conlidenlral, seositrve. or personalinformation/ dila/ malerialol any other Corprny o, ino,,,lj,rai i"oi,u"r,r",V "Son.i,rve Oata").I shatt not brir,g any sensrtive ouru inro *,u turipu^;; ilil;l""." any such sensrrrveData in an unirurhorized manner. ourtng oi air"i iy ilri_" 
"ii'l 

it 
" 
i"rp""v.

e) I shall not con)mit, or cause to commil, aoy act or omission. which I believe to be iltegaloragainst the Company,s Codo of Conducr jnator poirciei. ' " "- ' '

0 ln the evenl o'lrny willful or intentional misconduct, trau,l, dishonosty, or breach o,conlidenliality on my part, Iwil personally be liaUrero rhe Comfany.

Somq Bhq{tqckti.'
Signatura

oate.- o1 lol l.)02tl

UA}flSHADAL R

c A
L

ATT

lnitial of Joinee/Enrployr.-c e(-
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TeamLease

No: 3176201

Srhry Annerurt

Nalf.lyAnnarur

EARNINGS Amounl
Basic 12847
Housa Ront Allowanco 642
Wo*s Allowanca
SlElulory Bonus

793

1071

Groar Eamlngl 15353

OEDUCIIONS' Amounl
Emdoyes ESI 116

Employeo PF 1637

Toisl Doductlon 1753

13600

' hcom6.t8x deductio,lg, ll applicabls, wi[ bo aB psf tho tn€ome.Tax Acl. ,961
" Anrud co[pon€nts (llke LTA, Madlcsl Roimbursemant) $,ould bo psyablo on clrlms 8nd will bo conside{ed to,
crempliofl undor lncorng Tar subloct to rEcolpt ot vrlid bills for tho Finsndal y6ar l, applcable

Notc : Thls 5l8lam6nt li or,y lor lhc purpolc ot lnlomstbn and la illultr8{va in nsturo

PNNCIPAI
XTHXSITADTL N^l COLIEsE

r-rnd'lory Tr'lnlno Progllmma ' PaaYcnllon ot sorurl Hairitmonl al wort placo . Tho sorurl Hartrrmantot Womafl rt Workphc. (pravanuon. prohlbltlon lnd R.dra.tag ecl iOtf lacty
ln tccordancc wili ths p,I)viabns ot lhs abova Act rfid rhe Porlcy ol tho company ro crealg awa(onsss on prevention oltorud haaa'rmonl ol workplacs, wB urg€ y*, lo undergo an onfiiu fraining progrurnle, oo th6 sut ocl mater.
Plaa6e rEte thst undsrgoing mlino lraining is mandatory ,of thl! cngagernenl

' 'lle r r ryga rrra Aoorsr et ,".,*{.,e,,.1 *i--, &**rton, o cry;q J rlr docr.., i, .urd, Fol,Ar.d rg ry t *t.*lt ,.O*D tlroal3^lt2D^ I

Pr.tlculrrt Amount
Basrc 128/7
House Renl Allowance 642
Employor PF Contrlbution 1637

ESIC . Employs( 499
Worl6 Allowanoo
Slatutory Bonus 107 r

TolalAmounl 1748S

Amounl ln Words(Rsl Sovantsen ThouBand Four HundrGd Elghty Nine Rupo68

I.nt - *'rb tLl.a , CtN N.. lrarIOIAtOOOptCr ttrttAi'i Ar&! , , , r,rarq,,etr hdort t-.r*r. .!"rtr N,r, C"t r. L.d,'r<.-_i.lg,_,-..roooauPt (el.8o) r3@rt.r, tx (9t.8o) lii.3oor*",;;;--""

Not Sshry

ATTESTED

793
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TeamL ease
Purt,nq lnd,r ro Worl

IoamLease neither accopt8 eny consid8ratlon in the form of any cash or kind nor supports 8ny pollcf ot ecmpling suctr
consideralion by any lhlrd psrly for pmvldilg employment lo prospectlve candldate8. ln the event you hsve paid any
such emounl to any employee. Omcar. repreaentatlve ol TeamLesge klndly brlng the 3ems to tho lmmedlate ndica ot
your superiols or repd't ths same lo Tesml€asc through eniail or through the toll tree rrumber wHdr b proMde to yorr.

ENDORSEMENT

I hereby confirm ecc@tancs o, the abow asrJgnn,irnl, on ttle lerms and conditbfls EUpulaM theroln.

For TEAMLEASE SERvIcES LIMITED Accepled and Agreed

SIgnatu.e
(Aihortred Signatory) Nam!1 I;OMA

" Il* r r rystr gorraoJ J*rrrtt AT ' undrrJ rr' r$dan' dismano a coprhr ol rl* Jo'ffdt i tlirilY o'd*it'd rJ ''rr tr uia'tl "

f-til.rq .

Do.ID ru2gAIsAElzDA

frrll* gwter I'ied, CIN No L?'r4ol(AlO0oPLCtllt9l - -
A--. &i*!. . , ri,rC.-,,r* r'*'o'f r+*' lv"rir Nmr CorLg! no'J' XEa"Bir ' 

0rqr'|ot's6fi'95
' 
n te i goi :lmlrrs- rr' (91 s0) !3P'3@l m' rcerrlr* o



fi
Reliance
li!i(6 I tF.ly Xllu'd

12. During your icnurc with (h€ company and bascd on yourjob profilc, you might bc graoted dcccss to rarious IT applications *irh a uniqrre

usct id ,nd Fssword. Thes€ crcdcntials rvill L' unique to you and cannot bc shlrcd with anyoo.. You will b€ solely rcsponsabtc and
,ccountablc for any iDfonnation losvsharins or brcach of confidcniialiry in any way which h6s occurred duc ro thc misuse of your

13. You will bc coverEd by thc scrvice tulcs and rcgulolions iocluding corrduct, disciptine and ldminisrntivc ordcrs aod any such orher rules

or orders of lhc clicnt or Company as thc cr!€ may bc tl|i't rnay comc in forcc from limc ro iime. You shall obscrv€ disciplinc snd rulcs of
conduct appltcablc at tlrc clienl s cstablishorcnt of ) our polting.

l,l. You shall bc €nlitlcd lo lclrc lnd othcr hencfit3 as pcr th. rulcs rnd rEgulations Sovcming clicnus e;lablishmenr wh€rc you will b€

working. You will bc cntitlcd lo a wcekly offrs niay bc Dolificd frorn timc to timc. Thc weckly holidry rnay bc sraggcred and determin€d

as pcl th€ roast€r.

15. You will bc govcrned by th€ worting lr,urs ptevailirrg at the cstrblishmcnt of your working. You will bc notificd your actual duty

timings from timc to limc. You shrll rcpoa and lrc prescnl, sccordiogly al thc client's dcsiSmted lo.alion. You will bc required io work

in any of the shin5 during thc day or night. Your workirg hours mry bc slaggercd and you may be rcquired ro work in sp€lls in thc

momiog rrd evcninS. In crlc yo! bcing t fcmrl. €mplo]'cc you slEll bc pmvidc{ witl due scqrrity (scort up to your residcnce in ces€

you work b.yond 9 pm.

16.You will be requncd to work on any day of th,i yc&r, irlcluding Icativnl holidays, io thc eslablishmcor ofyour posling. Youwillbe
allowcd , weekly off in .ccordrncc with law on sny orr of thc daF in lh€ wcek, ss pcr lh€ schc{uh mtifrcd.

lT.Youremploymenlistsansfemblctosnyodrcrpla.c/cslablislurcnt/dcp.rlmcnt/division/unil/brnnch/sub,sidiary/amliateofour
clicnl / associaic. flowevcr, such transfcr willnor enhilatly ircrcasc in your salary and / or ldv€rscly aflcc! your emolumenrs.

I 8. In normal course you shsll retirc fronr the servicc! of ll)c or8an ization on allaining I hc a8e of 58 ycars.

19. Ifyou absent yoursclfwidtout lcave or rcnrain altsenl bcyond lfic pcriod of lcavc originrlly graolcd or 3ubscqucntly cxtendcd, you shall

be consi&rcd as hsvin8 volunt{rily t mrinalcd y(l!,r cnrploynrcnt witho t 8ivinB nl|y noticc unlcss you:

i. Retum to work within I days fiom th,: comnlenccDrcnt ofsuch abscncc a

Cive ao cxplenrtion to lhc salistaction ofrhe MaoaScment regarding such ah,scme-

20. You will bc on probalion fo. s period of Six Months frof|t the dsle of your joining, which ma;r bc cxtcn&d or rcduced at rhc sole

discrelion of the Msna8cmcnt. During the Friod of probalior! drc appoinlmenl is termimble by grving 30 Days' noricc in wrilinS by

ei$ct sidc or paym€nt of l0 Dtys Basic salary in licu thcrcof. Orl completion of ioitisl prob.tioi rcriod lill such time that you are

inlimsl€d in wdtinS rcg.rding yola confirmation. you shall conlinuc to bc on probation. A{ler confirmrtioo, rhe employment is liablc to
bc tcrmimtci by 8iving Onc Months' ootice in ,iriting by cithcr sidc or paynre ofonc Monlh Basij Srlary in licu rhercoi You 6hall
attend dulics till you arc tclieved from lhc scrvi(c in $riting. Wsiving rhc Norice Period on rcsiBnrtiofl is at the solc discrction ofthc

21. Your scn iccs src liablc lo bc tcrminatcd wilhout ariy noticc or sslery in lieu rhcreof for misconduct, wirhout being €xhausrive and
wilhoul prejudice lo thc Sencral meaning of thc lcrm "misconducl" in lhc casc of reasonrblc su\picion of miscofldrcr, disloyslty snd
commission ofan lct involvin8 moral lurpitudc. any acl oiin-disciplinc or ineflicicncy. You m.y hc placcd under suspcnsion pending
€nquiry inlo thc charges of misconduct or odlcrwise. T}c s€lary for lhe suspe'Nio'r period will be pairl ro you ooly t{hcn you arc fourd
not Suilry ofany ofthe chorgcs for which you wcrc susp!fttcd aM not othcrwisc.

22 You $'ill bc bound by thc code ofconduci, rulcs. rcgtllslions and oilice ordcrs in force rnd fraNed by thc compsny f.om timc lo timc in
rclrlion to your s€rvice condirions, which will fonn p6rt ofyour scrvicc conditi.,ns a'd te'.' of cmplo) morL

23. You msy bc lsid'off on p.yln€,|t of 50/o wsgcs oo account of shonaSc of l,ork, matcrials, cl€ctricity rl|d similBr othcr rcasons.

24.You3h.ullerlcndtllcmpcraiioolothcclic'scmployccs,cuslorneE,reprcscorarivcs,etc.aoddoallsuchthingsdiliScnrly,failhfullyand
(o th. bcst of your skill and ability as moy bc mcessory to scrve the cti6t sn., pcrform sll th€ dutics entrustcd ro you froo tim€ to time.

R.Sistald O6cc: O,fic.-roq S.fto6, Nr. Crlt c pdtrt, pircrh\rdti 
S R.itA AEb.$ail! AhEGdlbid, Cu.tit,

CIN: U725orcJ2ot9plcro875i
006. Pbooci +91-ot935o3 r2oo.

fED
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We expccl you lo worl with lhc high standlrd ofiniliativc, eflicicncy and coononly.

25. you are shsll cnSrge yourself cxclusively in rhc \rorl alsigned by thc clicnt, whcrc you src poslcd for lhc iimc lxing ind sbsll oot tskc

up eny independc or iodividull lssignmcnrs (wh€rher {rc same Is p.n timc or full time, io an advi3ory cap.city or orh€rwilc) direclly

or indircctly without rhe expr€ss writrcn consent of yoor BrEincss Unil II.ad. Y,ru will aroid any such issue *hich may re3uh in a

conflid berwen your pc.sonrt hterc$ and rhe intercsr of rhc client / conlprny in dealinS with suppliers, customcrs and sll olher

orgsniz.rions or ifttividuels d(,ing or sccking ro do b$incss wirh rhc clicnt / conusny. You shall obey lnd comply wilh sll th€ orden rnd

dinctioff given to you by your supcrim or sny other fr"'rsor duly rutborized in tlr1l oehslfst the place of your posling. You shall ob€y tll
$e rule3 6nd regulalioos, eith€r slstuiory orotherwis€, which arc io vo8tr snd m$y lrc nolifie.l f.om timc to timc.

26. you sh.ll obey .nd comply }rith sll Ole orders and directions given ro yo$ by youi rupcrior or any olher persoo duly aulhorizcd in lhal

behalfir rhe pl.ce ofyou. postin8. you shrll obcy all $e rulei rnd retul.lions, citltr slatutory or othcrwisc, which are in voSu€ rnd rrl8y

be notfied from lime lo timc.

27. you shatl not sr aoy time either rlurirt rhc conrmct of your cmploymcnt or ar an) lilnc thereafter divulge aoy infom.lion lhal came lo

you during lhe course ofyour cmploymcnt wilhout prior permission io *riting.

28. As we are manpower lervice providcrs to othcrs, in cssc ofany cventuulity of our busfuess bcing closed or letminalcd, your.iob is also

liable lo be endcd auto.ruticslly.

29. You will nor enter into any coormilnr.nls or dcslings on bchalf of the clicnt / Cooprny fo. which you havc no exp.6s autho.ity nor ahcr

or be r p.rry lo lny ilrcmlion ofany priociplc or policy of tlc clic,rl / Comp ] or cxcced fie authority or discrclion vcsrcd io you

wirhour rhe previoils sal|clioo of lh€ clicnt/Compsry or lhose in lolhorily otcr you.

30. You msy b€ !€lected and sponsorEd by rhe Comps[y / or Clienr for fsmiliari?zrion / traininB Essitnmcots tiith our lechnical collaboratots

or any orher instrnrtions / or8lniations in India and/or sbroad. You will diligenrly snd b€ncficially rak€ psrl in thc lminiog and such

assignmenas. Thc cost of aoy soch traaning shall be bom€ by the conpa.y and you nray bc requircd lo siSn . S.wic€ Bond for s

minimum time for which you wilt scrvc lhc company. Tbc conrpsny cin rccov€r the liquidalcd daruS€s on thc evenl of your voluntary

resignstion before the timc as mulually 68recd upon in lhe bond.

3 1 . Thc Esbblishmcnr considcrs l rarasrnrent arrd discriminsrion of rlry n turc io bc m u ucccptablc form of bchsvior, *hich is not lolcratcd

under lny circurnstaoccs. All F:oplc heve rhc riSh( ro work in rn cnvimnmer,t lhsl is frcc ftom hamssment.nd discriminalion

Disciplinsry action will be rakar agarnsr snyooc found ro bc tuilty of harassing or dis.riminaling againll a fcll,olv cmploycc that nuy

resuh in tcrmioalion of emplormcni.

32. You will be responsiblc for thc srfe teepiog .nd retum in good cofldition aod (xd.r of.ll thc propcnaes of lhc compony lhrl m.y be in

your use, cusrody, care or charBe. For thc loss of any propeny of the company or clie in yortr posscssion, lhc compaoy will have a right

to ass€ss on its o$n basis ond r€{over the damagcs ofill such rutcrials fiom you and to take such othcr ac(ion !s it dcems proper io lhc

cvenl of your foilure ro accour( for such marerial or property ro its sstisfaction. You will hand over fic charSe of lcncr of Authority or

power of Anorncy issued !o you or rny propcrty / nralcrial of U€ compsoy in your poss€ssioo ar the time of cessrtion of your

employment with ihe Compaoy.

13. All proprictary infomstioo / moterial of rhe client thrt is msdc known to you durirg lhc term ofNork assiSnmen! shall be rcceivcd in

coofidoce ard you sh.ll not disclosc or. erccfl in pe.forming dle serviccs, ucc any such infonmlion / mderial. You agrce $at all

infoflnatio , cooespondence, &ruments, rnarcrial or ilcrns provided to you by lhc clicni or by us arc providcd to you in tust and on

complerioo ofprqied / a&sig nent o( rermimrion ofthc servicc, you shrll p{omplly rclum all such materful io $e client or comPsny' ts

the case msy bc.

14. you shell be r€quired to sign lnd abide by $e Policy on Erhics & Codc ofcondul u/ith drc Company ald shall undertsko lo sign such

dcclsralioLs ahlt the Policy ruy d€mand frorn timc to lim€.

35. tt is he.cby exprc.ssty aSreed rnd dcclafed lhst lhis lcrc. of cmploymcnl shatl b€ decmed lo have bccn madc sl Mumb{i !d d|.l 
'ny

dispute or slit or sctioo or proccedings whatsocver arising out olor undcr this lctler ofappointmenl or k€rch thereofof in rBpect of my

marcr or rhinl hcrein contrincd ard any claim by cirtrcr party rgainsr the othcr shall be instituted or rd.iudic.led uPon or dcridcd b, r

colr( of compcteol jurisdicliorr !t Mumbri.

R.lirt ![t 06..: o6..-1ot, S.&{tr, N!. C.ntio FoiDt, Plr.hrrali 5 R.sta, A6brta.iti AhD.it D.{ ftitt ! Iili. - 38o 006 tlhG +91-0?9-3503 t2oo'
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Annerure - ll

UNDERTAKINC

I, Tmia Bhowmik, hereby ,ckno\rLdgc lnd lgre€ ro lhc followidg t€n s snd coodir,ons in c@nection with my cmploymeni ar Rcliancc

kojects & Propcny Managcmqrt S€ftices Lld:

l. I und€rsland lhal msintaining baqic grooming aod hygiene stsndards is csrcnlial for.r prilivc cuslontr expcricuoe and a nmfcssionrl

workplace. I commit to mrirlairrirg gmd pcrsonal hygicnc nnd adhering tu lhe comp',ny's Srooming guidclin€s

2. I ackno*ledge that ss sn e6pl.Jy!.e ofRcliance Proi€crs & Propeny ;Uanugcmcnl Scrviccs Lld,l am rcqoir€d ro adhcre to lhe compary's

unifonn policy. I will wesr the l'rcscribcd uniform as provnkd by tt}: comFny, lbllow all guidelincs snd insrrucions rcSarding ils proper

use snd maiolenrncc.

3. I rccognize the impodancc ofpolire and rcspcctful communicstion with ouslomers. I wili corsistenlly cngagc with cuslomem in a

friendly, professiooal, snd counnlus maoncr, sclively lislcning lo ihcir nccds and pr,rvid ing assisEnce lo the besl of my ability.

4. I scknowledSc thsr my rolc ma) r.quirc me ro handlc cssh tansactions and m6intair accu.alc rccords of financtal tmnslctions as Pan of

my responsibitirics. I will diligcnlly follow company proccdurcs for crsh haodling ord bookk€epin8, cnsuring lccuracy and transparcncy

atalllimes. ln case olany discrcpancy,lhe samc may bc recov€red fi-om my salary.

5. I ud.r rnd th.t tb. orc opc llo. tlmhg! rh.ll colEcldc rviil tic llmirS. oI lhe .cldl m.rkcl l[ whlch lhe ttor. ir loc.lcd. I

!e..by.oor..t to rdhcl to li3nm..I tcl.owl€dgc lh.l itL b crucl.l for lh. rmoolh frnclloning of ihc ComPrny, ind I.m
prepared lo colll buL at Bccci!.ry.

6. I am commiltcd to maintaio a woikplace frec fmm discrimin6rion or bias bucd on gendcr, ser, mcc, or aoyother prorccted chsractcristic.

I u/itt trear att Colles8ues, MsrBgcr and Cueromcrs with faimess, rEspcc! Aod dignily, ond I will promprly repon any incidenls of

discriminaaion or barassmcnt thsl I witness o. experience with drc IIR Dct,8rtm.nl.

7. I rm commined ro panicipsling in all training scssions lnd workshops, whclher condrctcd virtually or in pcrson.I acknowledgc lhal rhcsc

Eaining opponunilies are esscnlial for my professional dcvcloptncot and lhc Comprny's SroMh

t acknowledte th.t I have read, understood, and agrce to comply wiih the tems and conditions sel tonh in this

undertakilg, encompassirrg lhose oullined in my Appointment Lctter, Comp.ny Policies, and Procedurcs, subjccl to

amendments as deemed nccessary. Further t givc my consenl to clauses no. 8 & 9 of lhc terms aod conditions of my

Appointment Letter.

Name

Signarure

Date

Reliance Pmjects & Ptoperty Managcment Services Lld

ED

XAHISHADAI RA' tfrE

R.ltstlrril Oft..: O6cE-1oq S.ftrd, Nr. C.!t.r Poirt, Pa!.hr.ti S R.ih, AEb aldi AhEsdrbad, Gtar.t, IDdii - 38o 006. Pl@er +9r-0?9'3603 12oo.

CIN: UT25o(U2orrPrc!o8756
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16. ln cas€ ofonc / more clauses of lhk l€tt€r of cmployment b.comes unlcnrblc, lhc samc shall oot rend6 the lettcr of€mploym€nt null and

void in iB eotircty.

17. Thc various clluses ofthis lcltcr arc lo be r€sd,Inderstood rDd intcrpr€tcd in irs cnrircty and nonc ofthc clsuscs arc scv€lsblc from thc

r€maaning.

RrStsd O6.t: O6c.-toq S.ft,on, Nr. C.trtrlc Poilt, PaE(hw.ti 5 R.!ta! Arrrbdh?di fhEadaba4 cxj.rnt, Idia - 38o oo6. Ploc +91-o79FA5o3 t2oo.
C tNr U745orGrzotgPfaroST5s



A tA?A I:nterprisc

Ref : TRE/Janr202491610
26t1212023

Ms. Yamuna Murmo
MURULIYA. JAGANNATHO MURULIA SANTUN PURULIYA

Dear Ms.Yamuna Murmu,

Sub: &pointnent as Sehs Assodat€ Enp.No: 946'li'

Wilh refetsnca to )rorr .83unq loboilled b |JE €nd lh€ lu0i.qront inLrvisws you hdd wih ur, |.o ,rrs pleas€d to
appornl you as Sel6s Associate lo. q, Sto.e Opsetixr to be bcalod al Z)E1-ltultata-Wed 8€ngEl, on lhe folbtving
lerms and coodiUoais. Pbale ,eha AirE{ro l, loa detaiH l.fo.ma$oo rog d'lg }.ot pGa n|oa Wper anrum
emolr,nE it.

T.RS,ltt

:sli. Furthaa lho
h force trom liane

ln addition, yoiJ t[ill ba cligibl. b, Provid6at Fund, cratuity, L6av6, Paid llolldays. olc., es applkable undsr thG

relevant statdoay provlsions and lha rul€s of the Conpany in lorc€ trom trne Io limo.

'f. You have iin€d o{r. s€rvices 2dl2no23 d,t *! hev. recrrdcd 0E saH dato as yolr. Dato ot Joiring our
Compaoy, to b€ considered as such for all llturs purl,6€s pcriainirE io yqjt enploymoht assoclatlon ltith t s.

2. The Compsny will be enliled lo teminate yqrr soflirxA witlod a6.Jignirg any rca.on by {ivir!| you gO day3'
nolice or salary in lieu o{ notico- ln tle ererll }!r, ,te.*iu to lo6vB lho servirs of lhe Coopany. 'lou Yril glvo tho
Cornpany 90 daF notire in rriling 6 pay 90 &rs 36lay h lieo ol nolic..

3. As per your deda.alion arx, tho reqnd subdtted in suppo{ lherrof, we hale recorded ,oJr PAN delail
|TAPM5984E and lho s.me will be consil€red &. such fDr 6ll oftcial purpo6es peltairing lo rtouI employier{
associalion wilh us, as and when toquirod-

it. You ryill retirE from lhe seNic6 oto(t' Co,npsly rn ettaining Ule age of 58 years

{ev

Stalutory deduclirns. as applicable. *ould be efiecled io,n ths emduments olt a rnq tty b
remuneralbn wodd b6 sutljed lo d€duclicn o( iax al rource as por th€ Rulgs ol th€ lncofrle Tax Aal
to time.

TPIIlC

?.7

v. 
'\ 

pISH ADAL co
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5. Your curent localion fo. day'lcday urorl tvill be at 7-064-lGltrt8-We3t Eengnl: Howcver, yolr seryices ar€ liable
lo be taansfemed ooo post to anothe,, [.om ooe departmenl to anolher, faom one store lo anolher store and lrom oty
lo another cily anywhlr6 in lodi., dopording on lhe nesd of !o co,npany. ln lha cs.o ol such transfe., you witl bo
govom€d by the nlss, raqulalid|, s€rvic€ coodilbns and beneRs as Epplicabh in lh€ deparlmoot. stoao and the caty
vrhora yo! are posted.

6. lt shall t€ your sole responsibility lo gel yourself relioved lrom exiting enoloym€nt if any, befo.e Joining our
3dvices and you shall indomnit and hold us harmless agaiosl any claim ol liabilities which your present
omployor may mek6 against you or liablli0€s ad6irE lh€refrom.

7. Youa emdoyment wlth lho compaly will be gove.ned by th6 lems and corx,ilions hcoaporaled herein abov6 and
mo(€ spscificaly by th6 tems ard cooditifis monlion€d in the ondos€d Servico Agreemeot to te ente.ed into. In
additio.r, yo., wll cDr{o.m to lh€ Ssyic€ Rul6s o, th€ Csnpany as eflf[,rc€d trom timo lo lime and/or any othe'r
relevant stiatuto.y paovisixls ss rvly bo in fo.ca horn tioe lo lim€.

L You will obsorve a slx{ay working week

9. YolJ aae alHtad Employee i1o.94610 arld the sarne rnay be .n€ndo..led h all fuhre comurications regardng
you, empbyrient aslocialirn wilh t|o Company, ba easy itsomcalion.

10. Ploase noto lhat your apB)inlmont in lhe s€Nrcos of th€ company woold b€ subi€ct lo yo{f b€rng medica0y fl
and submission of your aducaiiooal c€.tiical€s alo{rg wilh original s€l of copies f ve.ifrcalio.r and successful
backgrou.d v6rilication throJgh cornpany empaneled seruice p.oviders-

'11. You will abido by HR pdijos vrhich may be afilended lrcir tirno to tims

12. You ${ atidr by POSH poltui.6 (P.evontbn ols€rual ha,rsr.ner{ Pdiry) *l|kh dEy ba atld$od lrom timo to
limo.

We welcome you to our Organizalion and sincerely hope lhat your association with lhe Company will bo of mulual
b€oelit and satisfactr fo, y€ars to co.n€.

Please nolo fiat ,!(r ap0oinln€nt h tE s€.vic€s ot $|e Cdrtpany u.odd bs suti€€t to yol, bsilg ,ound nodcaly ft
by the Company's Clinh.

iBCEIEED OtFrcE : 8Or5 Y ltot,S€,2a, hOX raODY STREEI.lrul.E l - aOO lDl IEL: (!l-Z) 6665 lAaz FAX : (a t.22l?att Z!t1

COitOiAIEOffrc€: ItGnI HOaTSE. CETOC( PIOI I{O. C€. EESIE ClIt a |lK. MrORAxtftrCqF!,8( A.fOi GASD.
iarua r-40(51.IEL_(9!-22)6r@m FAr : pi-?) 67@ tt00

EnErid.Er.i.k€tnr.Lr..en l{.b5L-ffi.t nliriirdn Clrt- L2azadfttss2Ptc(.t5l

Page 2 ol 12
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The Women €rnployees would bo goromsd by 'Thc M.l6r{ty Ben€ril Act' l90l' s! an€nded uPlo dals and lhey

shal also bo entitlod lo lho benof(s rneotimod lhore-h.

Please ad(rpwledge 0p ten rs ard condlioos as loli?n of acceplan@ as rianlixred in appoilthc4l kile' as well as

servi@ agllsm€.ri HR poldo! End TCOC FATA Ccrk o, Clxduc{)

Thanking You,
For Trent Linited

I havo,oed ihs {bov6 lotflE and

Co.rduons dd I accapl tllo 3am€'

(l,ls.Yamune Murmu)

FBII,'

Ya,wtvrnq lvltuYwcl.
.t

Mr. Aay Msnon
Authotized SlIlalory

.!

Erlcl: CTC StalenEnt

rro|'ttrEofErc::lot.AY}lousE2..llollrcYsIIGEI.ll.iE/ll-.oll,',I€L:plz2)!6i6@2f^,::pl.z\za.N|

cortolartcEE: IEEXI HOUSE Galoq( Ptor lp_ c@. tssDE cm a^t{( g 
'oR 

'l(E ACOld_a E roR c sn
lf,E l_{DOlt tl:l:(!t'22l6npm rrx: (9122)Cll'O6lm 

--€ndd ri&Otrr{'t{aod' raitti ' "";tr-Ct'ntattt 
Olr ' U'?'0'l+lls?Prco851

6D

urt ISHADAL lrAl c LEGE
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ANNEXURE I : Co.r'p..Eatiod FY 2023 - 24

Name

Emp Code

Locatbn cod€

Location

Oualificatkm

Oat6 of Jdnlog

O.t6 of Bi h
StlaarE { Sh(,ll.le FSlc E rdqn .t

S.lsy Co,npolrirb
Besic

Holse Rent Aibwenca

Educaliond Allow.nco

Additional Allo\Nanco(if applicable)

Leav6 Travel Allolxanca'

Convoyaoco Alloryanco

CorEolidated Aloarsnce

GrB Eafl*lc
Enployee Sti.te hiul-d.rco Corts :.tion.(ESIC)

Provilent Fund

Erpbyoe Ooposil Lj.*.d Sdlorm (EDtl)

TOTAL CTC

Gratuity

i,ledclalm

Performaoce Llnk.d Awa.d (ti.bnmum)"

Moolhly CTC

Amud Gr1ld CTC

s.qd5 crrra. - rr r.dl-ryEttr, (atu.E^ ta a0r1p,
P4tsX al tu4 d a edatd - * h t 6. d a- hrn a d tur, b. a n d d Ffi,
?$ d9t*, q.e o i.btu - F.l, tt&t tn 7r,&'Irrdeq{rEr e,.ddsr rndbttudrl*bth.t',r.

iEG.lrEtEO OfftCE : AO{AAY tioiJs€,2a. Horlli MOOY SIfi€E]. MJITAA] - 4Oi/ OO1. lEr.:(9122)6665 S2!2 F Xr(91.22)22Oaru1

con ol lE OFFCE : TiEIIT nolrs€. eAt@( PLOI NO. C5o, AE$OE Cm AAriK. BAr{DnAl(ltt ACO*FIEX BAIORA(EAS,).
tl(,|.8at, a{, qt IEt-: (gt-Z) 6i009@ t^x . (91.22} 6ztl) gt@

E Er ! - r€rlir.€trE{-t t tu vv.bg!., *wEE&rred @D ctN _ L2{2aoth952pt@o&Er

Ms.Yamuna Murmu

94610

z@a

Zo64.Kolketa-W6l B€ngal

EOU

2 1A2023

03/0Jr2002

INR

10,763

53E

0

0

0

0

0

11.30't

36?

1292
53

13,013

510

0

0

13.531

162,*1.72
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AN AGREEMENT, rl.de ihis 2di2r2o23 BETWEI:N Tleot Limfted I company irco'po'ated l,9?t.lle-]P?l
Cornpani€s Act, t956 ard hsving its Regislered Oltr(e at Bornbay Horrse, 24. lk Mody SlTetll:J'nD:1:iuY:^alll
Corpofet€ Omc. a Trsr Hou;, O g[c], pbl tlo. C6O, B€sidss C *ta.*. Aardr6 Kurla Compler. narx'-ra_lEasll

Mumbai 4OO OSt 0lerEin8nor csted 'the CorYD6Iry'whicn erpBssloo shsl includo lho 3uccBssoB 6nd esg('neres or

the Company) o{ lhe ONE PART AND

gE8VEE-Ag!EEUEt.T

a

Ms.Yamuna Mrrmu
(Here in afier cafl€d 'Up Employee') or lh€ OIHER PAnf

WHEREBY IT IS AGREEO AS fOTOTYS:

1. TIte Cqnpdry shal Brndoy fE EmploFe snd lho ErrtJolte shal E€rYs lhe Com?anY fdtfi'ty ad dilg€fluy in

rhe .,o...1v ot sates Aisoo.te o. in sod, ofi;; 
-;;cily 

as-uJcorrpalrv r*v ."q,,i 
" 

lro.r' tre 26,/l2rar8 sd'ied to

ffi ffiffit b;d d.t#; in prts'attc" ot inv 
"t 

u''e Fovbions of lhis Agteemenl
!r 

I

2. The servko of ttlg EmploF€ arE liat ls to bo t€Imhat€d by gMng 90 days'rlooco in w(hg by ef'Y pady to the

;st6r;t o. by surend€riig-so day's lala'y h lktu (' notico' 
' ' I

3. Ihe Empbr€e sha[' ro Ulo besl of hisDer abili\" oreculo txj pcrto"n a[ t*s,'lct dulios as may b9 ,rqdi€d by

tho cdrenv frorn linr u 6me. ttre Enprolie liiJ jso **lt" b 
"'at 

porv€r s'd eulhotity es nla' ftEn tru to

time be asshned lo o. v€stBd h hilrr'lE by tho Cqrpfiy'

4- TtE seJvit 6s Ot ute Employoe .Ia uablc to b6 t arEfelled lvholly o' partly frorn me 9o5t to anothgr' 
"om 

one

deDarhEnt to anotl*r, ftdn orre ura ro anurteivllr,i" Cla C"tP"t or to any ogrT Assciat€ ct 9rbsldiary or

;:#;t#;;";J; iiil,'c, i"c'ii L"r' - """r ui i'tpbvDs 6t'ar be ooveri€d bv lhe s€rvica

C,o.dnio.rst nding o.uea ar may oe apolcalrli ute pt"t a"p"'t"-i 
'nn 

tta m Co'npt'Y rlrc€ h€r'she has

been t'amtened. 
-

5. The EmDblle€ shall se.!e ole cqnpa'|y al etdt place or plac't h tE. Uni,| ol lndia qs the ComDany nray

aDooir or al erdr dec.r a ptaces in t'" un;rl-ot-tnfiu'o lit Citp"nv fo 
"tLth 

the 3'wiors ot tht Ernploy$ have

;5,;;;' ;;;k;"d ai abscai, mav ; i 
-u"i"g 

u'" p€ti"d i' hs,lte' srndovrnenl lhe Er'{ov6o shall' if

so raouied by lhe compafly. wdodal(r su.rt &; toiia ano eb€drere.as *re company nray ltorn lime lo limo

#;t;;G; -i6-uii u,,!i.,"* a m c-[iny. n* c.rp",ty "t 
l r€i.r'buEe to tle ermbtlo t'€ adual

rravdlino. hotrl atd o0rer exp.trs€s rttptly "Jiii"-'"try 
ndrnil uv lhe Emplolt€ h cofl:oli'n wilh he

bus'ne; of lho Company ,rld app.ot6d by lh! Comprny-

ito|llEiEooFncE:8oiE^YllousE,2..tloMll'lot,YSIREEI,llt,tB^t..@()ol,IEl;t9t"22)66658212F^x:.(01.22)22042061

@i?oiaE oftEE Tttrar rotrE Ga[ocx. Ptor tJo ca, BEstoE cm a q( atroaqururcqra'ti tuxonecesr)'
vttla^l _ a@oSt tEr.:€l?2)67009dr F )(:(9t?a67ml!@

E,ul d- c.Lr,.€rlrs' 1Ld, w.!,' _ wwt'dtnldt'dn clx _ L2'12'0i*11952Plc0(B+'r
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T.NF,NT
A ?aY,l EnlerPrise

(el d,nrE tE contnrrama oa hBtEr E r|Dbvnlcnt heEundcr. orl! lo the CdnPtny all gucfi erplanalions
'nlormat'o.l, dal,a e.d assisbnca rlgldhg l]h; crnt-"a- *o.t o. r"*"rdr u.der lhe cdrtrd ard suD..vrsEn or ur!-

EmDloyee as 0E comp.ny ,my ,cqli",

(fl rrot trltEtn the e$.ess conseol o{ olg co.rpaary 
'n 

writrng. pledge th€ crE{ll ol lhe cqr!9ary d onler grlo. any

commitnent rlelngi Jr oU,g.-ti; - b.h"l, ol lhe Company b. rvhirr dle etnp'oy€e rts no erp'ess ''ulhonty tom

the Cornpaqr

{g} mt drEdty a trdr.sclty. accopt afiy co.nmiss'ott. prcf&. p'asonts or gtatficatims ot anv tind fto'n any p€rson

firm or company h.vir! rleatrBs wru rn ffi;;'i tlGli; 
"ftt"d-aoy 

sldr codn*sskx profiB pescnts or

9r.ti6catin6 he/stE shsl *n .o,"ray ttdiff3.iJ iii-i:o'p""v i" #urg' a'd iI cdbd Loon lo do 50 bv u'e

Coopaty, shax ffinrih tlard ovlr t'la sarne to l,E C(,rpatry;

(h) intom tlE co.npany wilhod defty ot sny dbhorEsly ofl tlE ptrl of any olher slr{,by'E oI lha Co'DPany lhat may

corlre !o Ule Employc€ s ItD*lcdga:

0l not d'rriog hisrtq omdoymonl rviBt Ul€ Cofipany wiflucy *asts .sPoiL:Tbezle' 
ot d6aoy any tools'

,mptereots. maclinery o. oth€. p,"pdy ; "# Afi;i ;ti 'it 
-t'med b his care or 6a'ge' o' wiici has

otherwise co.tp irilo l*snl€r poss€i*r; 
,. i

lr) nol wiulolrt ole oaevi'us co'lsanl o' f€ ConD'oy h fiiltrA'.et any tirE durino tt|€ co' inuanca ot this

l;"#;t:llEJ;;;;;;rn|i'h; ii til;-6*rit r-d' u'oa'l'' o' p"'pr[t o' coohbde anv artide

or reufl to any n€wspapet "ta"-- 
;;;;;[*d- .q.,t* 41Y-l ly"r t{dl es modd to' any

dlgnilatqr. ag€ocy. tl6wsrBPc.. *"g"o",-;b"t;tn rudo'vi'eo eg€ncy or any F'i'Ic m€dia aod'/rt F6lkation

wturher lr r. rrnoration o. ollpr rs "itJ-"iJ a*r'-u"rr "otig-i 
ute tmdoyee s 

'6a 
of nrort 6nd/ot

endoytttenl tulh Olg Coan9an :

lk) .Et eifE drim. d aitcr lhc tarmmatin ot stE cmpq/|ncdcurlrtunicat'o' tlternpl to cdflmunicate to

:ile'';;;;;;il * i.u., *,"a.lJry-.-r"orJari any ktlowkdsr o. lnlo natir .cquntd by hlnJt'er

during or in coos.qtrnco or r,ivnet atffiii ilut u* i--p""v' and r=n parlillar' 6ha[ ob$we absolule

eecracy rs to el bdr.*, .,"ucr" ,ar,,B'['ln-pttiit'a" nramradrurij a ae* ln by tho c,o'rp y lnd es to lh€

Hl il-#;.#-for u. r-tra-a"t-J irat p.oa,* Ihe Emplove€ 3tEll nol elhet dJrins l*!'ter

ffi;.;;;:u*"#;;" ,i.,..1-J;tg"; ds<Jose..any intomerim or-parriorbE Ghtins to rte prodtJcl,

i;i#! J'rJ.s any sucrr podtnls *, -Ji."ilst 
or desoite io any olhrr pe.sotrs' corrpsnits'o' bodi€a any

documents. phns. drtwing, pal€nts. pto""""- t"f"ting to any sudl Produd' rcr diwhe or disclose the ntmss or

address o, any custom€rs or 0n company Jiiany alnpa#s Ooaies or perso'ts supplyng malerial3 to or ol'Erwbo

d€-alino with lhe Cdn@ny rn any way, ot 
"ny 

i"iot fio" tctalirE to irr€ cosb or prices ot articles or mate'iab delll in

Uy the_Comparry rfiether in hjyrng o. s€{ing efiher in l'dia ot oulct counl,l6:

PEGTstEIcD ofFEE : USAY 8ArSE 2a. tloln ifr) / SIREEr.lirG l - (L 6,r. IEL: (9lZ) 6665 @!2 fAX: 191'22) Zd}4zA'1

Coat(l^ttOFF|CE:TEEI,IIloUSE,GatoCXPIOINOCmAESDECmSii<.aefOCe-r<UU'rCOUpter'AUOerGeSrt
x.tt8 l_a@051 IEL (91_22) 6,0so FAI: (gi_22) 87lI Cl(l

Efla ! - r..ilndtaHd1ff W.t 3L ' #.taliirn 4d' q - L2'a'6/DllS2PtCtl'8951

ffi.,
ED

I
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TBF-NT
A ? tl Eolorptl.e

1 1 . white scMns rh. co.npsny the Emptoye€ shall oivn and derole.whole ol hrsft er vreort-dav c;?Hl[t] 
i:lL""t";

r,y'r$,m''Mrx'*rx',m''*T.1fl,:J::ll il**'":?lfl i l#'?xl'i i"H,'; ;'""-
"""rplrfi. 

*"dui*.L sorvica o. tall*E' wh€li€r wllh or wtholy' lomuntrallo lto

;;;;;;h'aJ -"l6rv lo or in@nsslent eilh€' with tuetsr dutrcs and obligar'oos

lhe ComPanY s inler€st

dl:"*.*xffif *'*l'mlq=t*-t"+*t-:,[#*l]r11"1.*m-"i'##
;il"#;;;;;;;; or'ttn u*i'"" o' the companv or p'ices o' lhe p'oduc

sk€tchos. d€shns. phn.. 
"",,p*, co-t' i'iJi;;;;i'orres' read€G' circulars e'd olhor pap€rs docum6nls'

etfec.rs ard articl€. ot any n",rr. *n"di"rr.]"-iins-io it'" c-rpnny'. husin.ss *hich shall come in lo ln€

Emolovees poss€ssion rn lhe couse ot ;";"r -"i;dv"nr 
or othtrwise shall be- lhe absolule properly ol the

company and th6 Emptoye€ ** * o".lr[' Ji'J,]r'lii"li'o-,jrii 
"uili 

"]r;ency. 
oI this Asreemenl or upon the

rerminalbn th€reol fo. any 
""u.u 

*t""o"erlO-eiiu^i tft" """ dtn" Company' withoul claimiog any lien lnereon

"_nJ 
*itft-r t"t"inlrlg 

"ny 
coPbs, rloles o( €rc€rpts theteof;

13. lf duting lh. continuanc€ ol lhis Aqre€ment' the Employoe oilher alone ot ioio(Y wilh any othor p"son or

oersons {whether oJ nol ,rt" 
"",a 

p"'s* o' 
-d"-o"l 

"rE 
ulnir()y"a ln rit" service ot'the Company} mak6s or d€vises

fi;ru:$';";;;.m;ri*'Jn'u' p'u'IJL-1" ' noi) or'-mpit's anv aala relatins to anv process lactniquo or

method of rBnufadure * "-.*u* 
n*' J 

"Lho 'jt"a 
in 

"i'niunO6n 
*ilh any prccess lechdque or melhod ol

ffi;#;; Insu*tinn norr or hererrith tsed' made or d"ilt in by th" companv relating to any proccss'

tochnioue oa molhod (, manulacturo of *,r"t 
""ai"i 

*,t i"f, may b€ subsiitut€d for or. used h cooiunciion rpw or

;?;ifiT;U;;; ; o"in-*itt uv u,u co'p'nv. tho tollowins provisions shall have efrecl:

.l Th6 Emdove3 shelldisdoso fuly to he Coopany such pfocess' imProveme'rl o' rlata and shall deliver lo lhe

E'ornpany aff pai"ts, *o*irg drawings, 6talistcs and spooircalions relatBlg oarelo

b) lf th€ Cornpany so d63ires, lfu Ernploy€€ shallforrhv'llh co-operale wrlh lhe Com9any in tiaking a[ n€c€ssary

ilri';;;i. i;,i;;r" a ui" co'pi"i.'t'i 
"-.t"r' 

pio"& o' 
"ptvemont 

pattntaue n anv counrry lhrowholt

the world. whlch mav b€ spocified ly rle i:#i'""i' irtt Empbvee shall aslign and ransfer lo the c'mpanv all

iii#'iiirr,i. iiiJ i#"ri*is in enu io ana Jau'rr"J" no p"oo*riisr,t tn or to us6.ol any such invention, discovery.

rmprovem€nt procoss oa oata *'freut"r ot'"['Uu oJnency ol or afiei rcrminallofl of lhe Agteemgnt and.shall not use

iil"lrl, Jrlriri iln p,ror wntten coosonr of'hstompani strich tlla cornpanv shall b€ undor no oblEalioi to give'

c) The Employeo shal assign and transfgr t'o the Company aI his/her tt l' tl'ds.atd interests h aod to and shall

;;," ;;;;;;i;g-hi in o, tJut" ot ,nv 
"-,J 

Lp'o'"t"ni ptooo ot d'b wtEll'€r du'ins lhe crl'Ieflrv oror all6r

i"#""rf,i" "it 
r. 

"i*"ment 
ana stral n& ulJ tflo'!"ln. 

"r."pt 
*ittr u,o prior wrill@n consonl or lh€ Company. wNch

lh6 Company shall t€ under no oblgation lo giv6.

RIGIEIEiEDofflcE:goIaAYrc{lsE'2..llolllltooYsIREEr.uuua,ll'.@ool,IEl.(91.2)6665uE2.^x:(91.22|?7lx2!61

oonFoiatE ofFtcE : IREII Hoir6E. GOLOC|( PIOI NO C.6O, BESIOC c|Ir BNX.6rlDRa.$ru COLPtE)( aANDR(EAS').
l,lrLS^l _ 4n Gt rE['{91_22)670S F x:(31_22)6'!0Elm

t id id - s8ir.ollt.r-EE.@' !!ea.d._frldtrildGm clN t-242iululllg52Pl'dlB$!
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TREITT
A t^t^ rtrt.rr,t..

*.1p5:;p;1gf*r'mt*rx*f#**-i',#tu:i

trtrr I rr{rlr'Vrx, r'l mry ||l th, trnrl;6. 1 ,n*1111r,. ,n rll hltlIr, Lrtrlnlwl ti llrtr Agrrrllrrrorrl

'llrrnr 
orr ony llrillltl wl{ilirrtvnt

lnxlr, ll 1 n.rro.nnrrrl a{lat,r!,1 lrr, [nrl,l,y,,rr

llo|lttilDoftE? u,{l..a tttlt[ .ra, tr rAlS lry .tfit I t, ut,iir^ 4tnu, tt t,l.?[rrrrrrlfl aM (.17rr|iti,tt t

l0,lllr/!l {f,r,1t rtt lltl a?t0mqfi) tN lgt zi4mu |//IJrdr, 'eru,nft nn, r&i,r, yt 4^r. fr !!.rkn !,r.,.t (. i2lratr,lr,,f,i.lut,t,,t

t / All ll,l P(lli.or l,l lhn (rtl{ rxlkrr
r:rrfllr ly llll lxr(]o,r on llm.rxlq,{tny lnlr

,ri irrr(rtlrl lr(rr' lk, l(, lm$ sfr t,),ry|*tttbkt lh y. t. Yr,/.t anfi fitht nt
trnrl [, mlio lnl( rxrlrrl.

18 ll r,' orl,roraly i{rr.nxl lry oni, ln,l*oon lho t,nrtl6i }mrolo thrl

TEO

PRINC I,

I

UAFISIiADAL t{/r' C!
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lN WTT}iESS \1|HEREoF l}ro Fri*s h€(eto h.t,e ere'rlted *sse rr!se'r! o|e day airJ year fr5t abore *rnen
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ED
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f1ee, trk Abn Xhrtun.

gttr. A$\inlnE l is Sdo8 As.ro&|9 Emp.tloi 01675

\! h 
'thFnca 

to torx .lsunc ruboxttod to ur ol}l rho t,.rlrcaqrod ntorvlg$B you hud wdh ur. r,o lrro prooglxt ro
aN\onl tlo et Sblar Assoosls lor our Storr Opfittion to tro localod st Z2S2.KokdE.Wolt Bon0ol. ,rn ttte lollorrinU
let'rs Nrl(, conditions. Please .ohr Annoru,! l. kr dolailrd hlo.m.ron l8grdtE F{r. p6, nrrrth/p., anrum
cfidurErn.

Stelulo't- doduclEos, ss 6pfiiceblo. rodd be o,lsct6d tmm tho €nolurents o.l s nrc.ltrty h;:rn Fudher thc
lemlrnc.alnn \buld bc subjccl lo drductlrn of bx d souaco m For lh€ Rul$ ol lho ttrcoflE T6x Aci ht f,)rc6 ftom llmo
kltme I'

ln dddrlon. yo! wrll b. oligible for Providor Furxl, Gratuily, Loove, P{id Holi,Jays, otc.. ns sppiu:Ablo ondor lhe
lelovanl slatulory p.Dvrsnns 6nd lho rulos o[ lha Co,p6ny in fo.cc hom lima lo lima.

1. You haw irtn€d o(, s.rvicss l3l t2023 alr, we hlva rrcon od lhc sak, dd! a3 your Datc ,t Jotnlng orrr
Colnrlany. lo be co.rsirered as such lor sll lulum puil)oses petlollllng lo }!ir cmploymfitl essoci$tion n,llh us

2 Tlre Ca-lpany wi bc enti[ed to teminale yo -u seNiccs tithorn sssignrrB dry reasoo ry $vir{r you 90 doys.
nolrcs or salary rn l€u of nolics. In the ovool yoo .rosiri g to l6aro tho Borvirs ol lho Coarpany. :,ou wi glvi the
Cdnpany 90 days nolhe in wriling or pay 90 doys .ll8ry in fie! ol oolice.

3. As per you. dedardtion and lh€ recofil submiued ln suppo ltrereol w6 have rccorded lour pAN detall
MBNPX2323L ard lhe sanre win bo co$sideEd jrs such lorult fficid Fnpos€s p€rtahhg lo ,/o!r emptorment
assoqalDn wlh rrs. as and \tieo r€quired.

N,'r t lit .r.nl:0.'{P167$ LUllt)r,'l

\r.n\lt Nd tlxjr. htrritlmle

4 Yoo wil retrle from lhe services ol oor Cofipany ofl atl.ini ! lhe age ol SB years

TBGIEIE GiEE &a8 y rousE.2{.ltoM rr{:oy snEet MurE t-.6qu rEL ot.!2lt6cs!2!2 rti Bt_z{zro.2Gt
CORrroRATE OFFICC

MHilfT
  t,i?i I i,r.rr'.Br

rRENr HOu5f. G0(OCX. FLOT NO. CJo. t €SIOE CrTt 8 ll(. tlArOfU-(Un[ CqtpLt\. .]taNoRAltaslt.
IUUB I - lO0 05! €l' (9t-22) 57mS0 flx : Ntr2)67(x)tlmd 6red.iot Ed lJre ot lllDah.Bywilrlm ctN. L2r?.ot|8t952ptcoo:6r

ea
;,

69
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5 . Your ornenl locsll(,n for day.to-day wo* wlt he al z2s2.xotkala.west gcllQal: However. your s eNices arc-labl:,
lo be lransle,red ooe posl to another. from one deparlmcnt lo anolhe., ,rom 1n; slore to anolhe, tlorc aN ltomclty
lo anolhd city arlMere in lndia. depeMmg on the need ol UE company. lo lhe caso ol srrch transre.. you w'll De

govomed by lhr rulas. Iegulalion. serMce co;drtons and benefits as ;ppt;cabte n the dopartmenl, sloro and lhe cily
nhoro you a,e f,osled.

6 lt shall be your sole responsibilily to gei yoursett ,etieved from eiting employment d any, helore pining our
seNices and you shall indenrnrty and hold us harmless againsl 

"ny 

-"tai. 
o, liab rles whici ,!ou( ptesenl

employer may male against you o( labdites ansrnO lhereforn.

7 Yod emplofnent wllh th6 Company wifl b. governed by lh. terms and condidons Incorporated h ercin atr,te and
moro specifcalty by th€ leims and condilioos mentbned rn ttp endosed Servrce Aoreement to be eoter€d mlo. ln
additiofl. yo, wJl coolorm to lh6 Sgryics Rutos of ll|e Co,npany as enlorced fr; Ume lo tima andtoa any olhet
relevanl slalutory lrovisrons as may bo io ,orco lrom tim€ lo time.

9. You are alblted Employee No.91675 and the same may b€ allentjorled in a[ tut re comrllu,lkalions aegarding
your employment associalion s,ior tho Company. lor easy idoriifrcalioo.

10. Please note lhat your appoinlrnonl in th6 s€rvices ol lho cornpany would b€ subject to yo., bging m€dicelly lit
and submissioo ot yol, educalional certifcates arong lrrilh o.ioinal set ol copies lor venfrcatian and successlul
bacftg.ound yerificalron lkough company empaneted servics paovilreE.

6 You will observe a stx-day worting week.

11. You will abido by HR policies which may bo anended ftoln time lo time

I 2. You vrill abid6 by PosH porkics (Pr€veorbn of seruar ha.assment poliq) which may be amend€d ,roo 0me lo
lime.

w€ w€lcorle Fr to o., o.gaoi:elloo and siocerely hopo ltral !Eu, a$socirlbn wifi lh. compa.y wis bo ot nfldual
b€nolil aM salisfa<rin for yeaG lo come.

Pleaso nole lhat you, appoir'tment in lhe services of lhe coopany vrould be subjecl to your being fouod medically ft
by the Company's Clinic.

REGEIITED OTFEE: 6Ot5Ay HOOS€.2a, nq,t raooysrtrsfl.lxJMB t,root. TEL: pr_2216665 82S2 F X: ill-?ztzoaaal
coRFmaIE ocFCE . tREt{I |lot SE, C.A!oC1( pt OI tlo. C/60. aEsD€ crn E{!( B }toRA,Ktx! coa*r-o( 8 ,{oR tE 6n

i{,t/la l.a&6t IEL: (91.22,6?@S Ftr: (91-ZZ) tr6 ar00
E68ld.*3!.&€!r.*bL.rr5 lt€ldtr.e!..!trirden clN_t2il2a0lh1952pt-c@5t
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TRIiil{T
  ll^t]^ | rl ',tt,lr.

llr.! Womnn c.q*|lnor wrx*t h. oovfln d try 'l}rl Mlrlfinlly llomrll Acl, l{xt l' .r nnxtndo.l tD lo .liln tntl lhny
rhel akii ha ar{ilid kr lha tlatx{ltr .n rrtnxxxt ltr.l6 fit

roltlco lurlo|rxrrl. llR trlrcl r nrd ICOC (f AlA Crr(kt d C(ndrd)

I h.Itlfilg You.
f(, Tronl Lhr{l6rl

.,

Autho.rlod Sondo.y

I hevo rtuxl lho dh)vo lllrms old
Cofilllklm f,nii I na,coDl lho $mo

(Ms.Allsho Khalun)

pft&a khalt'u'

Encl CTC Sleldn|onl

r!['ttt@offrcE SorG Y not sc. z..llorll raolrY sTRf€l ut aSAl.@(Dl rEt.. (9td,!60512t2 f^x 19122')22!r1!ll

cdti atEcflcE IREN! l6(,s€, G.or@l(, FtoT ilo cao.oEsroE cIIl B It(. 8rr{oR^l(uit^ couPt Ex, 6$oR^l€asn
ii(nl! l'aOGl. IIt pt'2?,tm)gm F I:(91-246,00110

End a - i.nrkloE t'l'L dr $dt6&-k!!.ntt!lbd.En chl _ L2a?(ol*il95ePlc{(El5!

TE8
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coL E
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TRENT
  ll^ll^ I r r lnr l'i r("

ANNEXURE I : Corwnrlltlol| IrY 202J ?1

N.nlll]

f$U (irli,

Ou*lr.rlNl
Orlo ol Jor*rg

Doro d Binh

Slrtdtt.rllShoulne Etdlttrg Emdwld[r
S.hay Cottgoarona

Ba6r

H(Irso Ro{t Aktrnlrn
Ed(:rlkxhl AfoUluco

Addll(nrsl Afi o*aoco({ op0llcrrble}

Lonve Tmvd Allo$drco'

conv€yaoco Alol|anco

Co{$oldal.d Alotan
Gt6r Er*tc
Enployoo Slalo lnsuranco Co.poralioo.(Eslcl

Provitonl Furld

Emrrloyoo Doposil Li*sl s.frerF (EDLI)

TOTA CTC

Gratuity

Med|clain

Podorna.c€ Lir*rd Arv8.d (Msxkrum)"

r/bnthly CTC

&rudG.$d CTC

tNR

|lltiIl

Z2lr? l"i,ll{lr Wlhl llrnnl
tDl.,
1:y1lnuzit

11n{t,I.nz

0

0

0

0

0

| 1.30t

lo.7ti:t

5:t8

3nt

1,292

5'1

13,0r3

5tB

0

0

t3,53.l

162,Xgl 72

"r,.rF r.'.rr!.' r rtt ,, Dr I 5 ,r'kJJu.y b .5EM*. r.fr ,r.Fr.rul
l,ra,dt (t r,dr.utfur-FlrriG-n/n,rrrn rdd.artld dlFh.'rr.rt*n

tEGEIEiaOOaECE rc$o^Yl()t SE ?1. hoalrltooy SrRtt!. r{,rt^i a000rl ttL l$t.r7, dri5 r7lr2 tAr (rr ?t?roa?tir

colAm rE of,EE iFf{r |{!sf, r;8toc( Pt or i{) c30.0t5DE cllr EAl{r( B Mru.KI{_AcorlPrq.o rlt)R lf^ttl
lrur/tr^1. {ll06l rtt Pl.??) 6100 gm rAx itl ?2)(f0rAl0r

tdrrrl B6.lr8turtt1.d lryrir,*t f,d9odlr{ril(n CrN tra2.l0i,ll!6irPtcllrdl6l
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AN AGREEMENT. made lhls l3/l t/2023 BETWEEN Trent timtte.t s Crmpany l ,tltweltt/l tniet tlr. krla.'
Compan|os Acl. '1956 erxl hevin0 it3 Rogilerod OlTra at B(rrbiy Hrrno. 24. H(xni Mrxry Slrcrl.l*m,l' 116tr$11 ddd
Co.poralo Ofico al TrBnl Hqrr6. G Blo.lr. Pbl No C6O, Eo.ilor CtllDsnl. Bf,r|(,.a xu.la Crrn '16r 

lls ie lF elll-
M(fmb,l 400 O5l (horeinanar .rinrl th. Company' which 6rpr.3rlr,l rhell nclu.,s lho $r6r3'tdt zF,t af,lq ttr\'fi
lho Company) ol thr ONE PART AND

A ti?A I Dlt rrrrr r.

SERVN)E AGNEEMENT

i& Ali.lB Kh.lrn
(Hero in sncr caflod'tho EmployooJ ol lhe OTHER PART

WHEREBY II IS AGREED as IoIIoW!

nEGlSIEiEO oFalc€ BOir&{Y HOUSE,2a. uoillMOOY STREEL I9UMaA- a@ml IEL.: (91-221 6565 8202 FrJ( : {91-22) 221). 2081

I Th. Company rhe[ employ tE Employe. erit the Emdoyec lh.fi !€we lhe &mperv lailhft''tyarxl-dllgenlty h
lhc cagacily oi sei.s Assocjete or in such oiher cePlcity a3 lhi Conpeny m.y.equir. lrorn th. l3/t t/2023 lubjed lo

lhe employment bcirB delorminad in gr6uarEs d t ry ol th€ paovilioG ol thL Ag€lmont.

2. Th6 3€rvko ol thg Ernploylr sre liEbls lo be lerolnsbd by giving 90 daF' nolice in *riung by eilti{ pady to the

olher prrly q ty tlrE derirE 90 day's salry in lieu ol notice,

3 Tho Emdoyle sha[, to lh€ b.sl ol his/hsr aHft,. etec s and pe.torm a, higher dulbs .3 may ba tequir€d by

rre Comp"ny ffi r''n" t rime. fm gmpby.e Cu[ aiso cxccule al cudl pcrvrr atd tutrority ts rnsy ftom tim€ to

lime ba aslrgrEd lo oa v6ted h him/her by lh€ Coriplny.

4. The Seryices ol the Employee are llable Io be trans{ered wtb{y o( ptrtly fmm orl€ posl lo another' llom one

aepa.rnent to arElher. trom one unil lo anolher rvihh lhe Cornpsny or to aly-olh€( Arsocjate o' St'bsidiary or

i.ioing co,np"nv anfrhere in lrdia and in sudr an €v.nl lhe Empb)€e Bhell bs gn'orn€d by hs-:eTce
i:o.oii[rGr"foril Oiters as nuy be applhable lo tlte posl. depattrcnt. ur$t and lhe company wtErs h€'lshe has

bern t anslofred.

5 The Employ€€ stBll s€.ve lhe Co.rpgny at such place o' Pl,css in tlE Unir ot lrdia as th€ Coopany may

appont or at-sui, places o, plac€s in lho uolo.l ot lMia as the coopany Io rihich lhe servi2! oI 0!s Employee haJe-

O!-"n f o"r"J o. f."riafr*d as alorosaid may appoint. Owing th€ pefu ol hisrte. omployrnsnl, th6 Employeo shall, if

io i"qrir"O uy tt" co.pany, undelake su& travellilg in lndb and els€wh€'o-6 lhe Cornpany mat ft( m lime lo time

ai..a-1" -ni"aiqt *ift 11,e Ousfrss of the Conrpany- The Cornpsny shal reimb.,.s€ to lhe emPloyee lhe a.tual

travJting, hotel and olher exp€ns€s prop€rly ard reisonably inolned by the Erdoyee in 
'onn'''tion 

with the

businoss of lhe Company and approved by lhe Comtony.

TRTNT

oorr'oiarEc'HcE lFExYrqJsE ea,oct( PLi)T ro- c{. E€soE cfn a rii, B roR^.r(Unr colrP[Ix E |IoRA{EASD.
rrullB l-t@oCt- tEr.: (9.?a6t{09@ rr.Jl: (9r2?} trltrElm

Elt'r r. t.,tr{,.ot!d.rlta6D wrtdr. - wrn*nLd.ffi c!'r - u4zaor'rllrgs2Ptcocg5r

PRINCI@/
ISHANAL co

Page 5 of 12
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lt\\l, r.\t,rtrs\ rl{rtllh{ kt l$n[4nx hl lho l:urqlnfiy

\thl\Ji llrrr (:trlrl\xrY lllly h.llo l.llh\l hr tlt{ll[l ori irtxr.$il(l

c\r\\nlY's s(ttrni uhs

lynctlxxkrr .tFlu tr{ lry lho Cornltnny

MEilT
A ti?^ I Il.rra'rlrr

@iFoaatl trftcE . rEEitl horrsE. G3t6( PtoI no c60. 8€30E cllr B Nx. a/\xDflA,Kt flta cotaEEx. St I'toR (E stl
utfia.^r -.0 0!r rEr €t.22,tt(l,m r^x pt.z2)67o81o

En Jn- rt GJd.eraHr.c6o wehor. - *irloadr.d on cll{. t2a2,ro4fl96?Pt C@!95r

li Tlx' EnNoy0o sh.rll -

{.1} d'l'gonlly. l. hft ly rrlrd lo lho bosl ol hrs/lxrr r nhlio$. sorvo lho Corrpnlly, r$o hls/hor bo$l o,ldoovdrrs lo
orunole lh€ i.derasts ol ltlo Coalporly. podo.nr all lho dulids onkustoit lo hillrhor kom llmn lo ftmo und lor lhr,
lre.ldniance ol nll such duties l|se 6{ lhe knorlYknl$:, stlll ard orpod!.ico whlch irc/sho posst ssos.

itil obet .ind corrply wilh dll lhe orde.s and diroclaoDs llivon lu hinr/Ior lry lho Conrp8ny tlod laithlully oboorvo all
lhe rulss aod aegulalions ol lhe Conrpany ss nlsy bs an {orc6 konl tniE lo lrno rrtd ryhich lrlsy b€ applhnblo lo lhe
EmployoG rn so lar as lhc samo aae nol incoosislenl wilh lNs Agfeernent and all such rul6s aod rogulalion3 shall bc
deemed lo be ricoDo.aled an lhis Agrcemern and loon pan hercofa

(c) allend Functually at such place or placos as his/hor dulios may roquko durino such hours ol wo { as lhe
ComFany ln s ebsok/le may lrlnn lime to limo roqurle:

(d) nol al any tirne eilher during lh6 conlinuaoce or atlor lho lellhimtion ol his,her o.nploymonl, oxcapl ss may tto
required an connoction wilh hisiher anlploymont lEreunder or as may tre consenled lo by lhe Coanpany in witing,
dNulge or dEdose srther dtecuy or indiroclly to any p€rson. frm o( Company or use foa hirEoll/hersell or anglher
any knodedge, inlormatio.l o. do@oents which lhe Employ66 may acquire during lh€ cours€ of and inciionlal to
hls her employmont concoming lh€ blsin6ss. property, conlrocls. co,tlractors, cuslorners, fiplhods or workiig,
prooesses, lrade seccts. !-ansaclbns o.3trairs ot lhs cofipany or any compaoy wlrich B or al lhe malerial lim€ may
be an ass@iale o. a subsidiary of the Company;

nEOSIERED OfACE BOlr8 Y HOUSE.2a. HOTTIMOOY STRfEt, iluMtlAt, alo0ol TEL (91-22) 6655 6282 FAX:(Ot.Z2lzZx2Ogt
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TRFITT
  ?,il^ I "r',rl,,lrr

I nlt,l,'yor. rr,llx. (l rt{nty flury,flrlt,krr

llr0 O( {{nty,

lrirr ,,r ,.txnpony lurvtrq aoniogr witr ttrri Crmpnny .xxr ll lx,/nhlt lt oflorod noy ur(,h (,r,rl.'tr'rry,l. l xtltl't l 'r"nlt' -(n
{Inlto(:$lr rln lx;i xr ili l tmr;iflkrly ({xrt tlr, !;n4r k, ltm C{rr{rimy, h wrfkl0, ,lrxr ll rrlod uF,n k' d" m hy lh'
Cttrqxfiy. rihtl! trllrvlllt lt t xl trrrt lll.t ult ll, lo lll{l (}rr{lrnr,

(h) lnkrln lho ctnnpnny wtlltdi (hny ol f,ny trl.lrotlonly orl lhe pa.l ol rny o{hi,, ornploy6o ol lht Com,any lhal may

rxrrlr lo lho l ml*ry.nr'i tfielodoe;

(r) l|.rl. rrl,rr|{l hdtxrr rnnpk yincr wllh llkt Comtrlnry filluIy *tlslo. ttlttl. onlntzkt' -. {o,*'v- 11-lTl:t:
i,tig*t-rnrn, *"'"htnnry ,, riitr proporly ol lho Compoiy *tthjl l3 rlrt {tlod lo Hr cero ot l"Ju,to c' wllrch nas

otlinrwno rrrno lnkr hlrJhor porioilkrl;

{rl n( wrllxn lho trcuous oonronl ol lh! C,(hpsfly m wrdhg, sl cny lfil. donng lhe 
"fllnusnca 

ot lhlA

ri'ryorment. pubtt$ or cauio lo bo fxJhllthtd any bo(*, b(x,l(hl. loaflrl, trochtxo or ptmolol or conLi'ul€ any.onoo

oiisir.mthfl ,uri,ffrv. no*it rt {!. ,nr*r*r. t il rriii,r,. arrdixtlrilki egomy a a y txrl{h tttoda ardlo, puhlication

;'ffi;; #;;;;;"*;";'.ti;; $rcrc iui Birictlion concrmo lho tmplov€€'s etuA d *di ao<ttd

omf,loymrnl 'tilh lho ComParry;

rtt d oilltrn don.lo- ff alll,f lho ll,rmllla{l.)n d hir,xl, (,npL'ym€nl' l:T flnut*3le or allotnl.ll lo c"nirulllcalo to

:1.".':;:: ;;#i.i i" iJr*t Ji"ri*t ,lrgctlv tx lndkecr( anv rnowlt'dg€ u i ormel.oo au['€d by him/her

:ilLl:x' #il;;"ri n-Ji. 
".rt"r,ri"ni 

*1, rr," c'olrliirny, antt tn parlicutar, shall observe absolul6

;;;#r;'iJ;iilfiJi .rti". ,"r"rr^g riiEtarxrxtucLri manur,;turnd or d€al in t,y tha comp.ny and 6s.lo 
-lho

,.*"1 "ir,i-rr.*r*r-rr firr llr.r rnanubhuro oi *rach producll Th€ Employss shall nol oltlxt dudig hb/h€t

rmdovm3nl or alor th. lclmln.lloo lhsrsot dlvdgB or dlsclos€ 
'ny 

inlormalon or padiculars telaling to lhe ptoducl'

;fft#'"J;;ffi il ;; ilfi ',o, 
,ls"i,to or dcacrlt.,e io anv olr'or po's(r's' 

'rT 
panids or bodi€s anv

documents, frfans.' OrawinO, Pl(,lls. Procoss ,el,lrttg to arly 8ur;lt r'odl,,cl' no' diwbo or digdo6o lho nanes o'

",r,i-"* 
.r uiy 

",ir.-"r,1 
.{ ti 

" 
cnmpany ,, nt aoy oirnpan*n urams d personu Bopt'lylng maledels lo or o{herwiso

dortino ntlh lhc compony n any way, or any lnlonnatlon r.,tlt{, lo lh€ costs ot prices ol arliclos ot maletiah dealt ln

by lhD'company wholhel in buying ot !.llng either ln lrxga ot olhor counlrles:

ifOlrGrGOOftEEOla^Yrlqrs{.ra.rloatU([,rSrH[tl.rAlrtl.@mttElPl?2)6665t3UfAI:pl22l?20'?oCl

cotn(xarf, (rfEE tP!lllrrrJst.('ll!ar,x,flolNo c3t ofr',(x cm aat (.B lloR |(u&rc(,,PlEx, a{ioR^ {€ sr).
urrur^r a(x!olr lt,t (9r.r2)6rmfr0 f^x-{!1-?2}67(D Clq|

frua rl ldtr'i.iold'l 0tr, dn !".h!il6 fftirnrh,<m cltl t2t2/l0il*llg!?ltc't$951

S-rED
(

PRIN
TdAHISHADAL c

t
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mE-t'[T
a tAtA Ento'Prir'

1 I Wt ! ie.ving lho Co.tpdny lhc Endorer shrll givc End dlvotr v.floto ot tilJhor vro*dry .xdusYety 10 lis/i:j
duti6 wih lh. Co.ipqry ard durirq lhe peiod ol lho i0,sem6r{ 6hall n<{ engaEs t*ns{lfltlo.3elf dksdly or indir€"y
to. .ny gornhl pnposc u o{hawisc ttilhoot tho txio..dr!.rt in wdting oitL Cornprny ir.ny tade, h5ir6t5.
ocdpation. gndoytEnl s{vir q caliE, ltfiohe( 'ah d wilrroul aqnxl€aali,l, nor shal h€/sh€ uododtro Stty

aclivitier wtrilr ae cor*rary to or latcorEi$orl either dth hlarrr dulias ard otlig6liqr! undor tit Agaoerront oa wilh

he Co.IlPa.lY r inler6l:

i2 The €mdoyee o.{reda}B! snd agre€s lhat all ths Co(npooy's prroperty irdudin!, wilh.ul preMi.e lo the

Oon..8lly 6ll co.r€.porffio .dd.sss€d lo ff by (ho EflUor.o for o, lo ttl€ i:omp.ny (including F€s! ard olhor
cops3 ol sudr colrsspondenco) vooctor, books, documanB. pepefs, nobs, dubs, recor& (lnctudlr{ all not€iootS
co aimng nol€g d re€o.ds ol he bulitle6s oI tle Compaoy or prices of tho [rlllucl! dean in by lhe Company),
sketdlos, derips. plans. sanDles, goods, ma,tot dah, calaloguos, readers, ciqrhrs aod olher papeE. dcrrients.
ef,eds ard ,liics of any nal(,.g whslsosver relethg lo lhe Cdnpa,rys tusirEss whki shail co.ne h lo lhe
E.noloFss pcsessirl it tre coorso o( hicih€. employrcrn o. othorwise $hall b6 lhs absol.tu propGrty ot the
Co.npany and fi€ Enplo/ee shal o.l demard at any time dlring Uu curcicy ol tis Agregneri or upoi lhe
teanrinstbn thaleo, foa dly causa tlr.tscyer, deliver up fte ssote to th€ Company, witroarl chiarar|g dly liei th€reon
ard nilhod rotainirE any c.rPF3, rctes s .xcerpts hered;

13. I dunru lrro col inuaoc€ ol thb Aoroement, the Emplot€E silher abfle o( ioln(y with any olho, p..soo o,
porsorE {wh€lher oa nol lho said paasoo or p€rsoos aro emrbyed in fie selica of lh€ Collpany) makes or danisas
any procas' o, img.ovemeot (whelher pat8nlrbk or ml) o. coandles any data reb&E to any Flcess lsdmhuo or
nrlhod ol ma rlaclu.e or conslnrlion r|oy, o( he.eafie. used in coijunalbn wilh any Focoss. tods*+je or method d
rn6nufadure o. corBtnElioo rlow o( h€re*ilh used, mads or dealt in by lho Cornpany relatirE lo afly P.ocess,
trdv q'r€ oa mGdFd o{ maru{aatuao oa coarslructin rltlidr may be substjfutdl for ot. usod in cdruocton now o,
hersafler us€d, made or d.alt wilh by hs Coopany, the ,olLrsirg Fovisions stEll havs ofioct

a) Itle Emdoyee shall disdos€ fully lo lhe Company such pmcess, implovdrlenl or data enl shall delive. lo lh€

Cornpany all pape6, r/orli0 dtawings. slatistcs and spe,cificauons relat ng lh(,ielo.

b, It tle Compaoy so d,Ei es, lho Erndoyoe shail fotth*ih co-operab wiul lhe Co.r|p€oy h lieking aI r€cessary

stegs l,o pal€nL in tle mmo of th€ CornFaay. dry st(Jl pro@ss or imptovefirsnt patontabl6 in any oount y 0rcugho(n
tle b!,ld, rttdr ,nay b€ sp€clied by the Compaoy. Tt|€ Ernploye€ shal assiln and tt-arE er lo the Company all

hisill€r rilhl, t'U6 8rd hte.6sts in aatd to aad sl1a[ havo m p€rsonai right io or {c uso ot a,ry $dr hY€.llbn, disaovery.

mpaovem€nt /o@ss oa data *fiehea duairE he cudency o( or allBr teamimlbn of lho A9a6om6r( and shall not use

tr; sam6 Brcapt tNith prio. lfrilt€n corFsnt of he Comparry whidl lhe Ccrnparry {hall be und€r no oblilralio.l to give.

c) Ths Emplo'le slEl 8si9n ard kan*r to the Conp.n, al tds/her dqht, t'[e arld intsresl3 h ard b 8td 5h'll
havs no pe;;l lighl h or to ue ol any such lnprovenronl Focess o. data wtrether duting t'" cun6nc,, of or e'ter

fe-*ufiin a ha 
"$Ecrlcr{ 

and stlatl not U3e the sam€ ot6pl wilh tto frid !Yri[.o cdlsoot of tho CqnPany, whidl

lh6 Company ihal be und€, no oblpli:n to gwe.

REGISTEIIO OtfE! | ao{a^Y HOUS€,2a. HOI{ SOOY SrBEEr, Xt,lla l'.d'(trl. rEL: (91'22}l565tel2 F^X: lstzl2,JaTgrr

COF*AIECfEE i IREXT nOUsE. G6{oC( PIOI NO C{. SESIOE Cm 8 N( S lORAl{/fir COftIX Mr'DRAlrlSD
5IG^l - a{E osl TE-i (gnz) ar& m FA:(9r i2}6'O8lo

EhJ.l r6gnonrl{rbdn w.b.t _ ft.!i&i.r, m oli 'ua2:(!all$aPlc(&r
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l4 ll rlrrrnrrl ltrr, r rrrrnx y .rt lll. Alrrli
rrNlxlrtlor ,x ,-u *rr i.,.,1,',r',rr"lli."ij]"1' 'T' 

t 
'*n'v"t 

n rtt *r'' ht l,nttt ,,rttt 'at 
tt"a v'"''t '|? t'a"!

,, *,,r u,,nt"ri', i,"";;;,;;l:;,;,;;;l: ''rtr'!'Yrilft rrn n'r o 'r ttri t 't'tr''t'tt t"vt'''t\n"t r,'t t'|' '|'t tt"t''
n, r,. h,r, ;; ii; ;;;;ffiil ,;' ,iluTHIl liJTliI,# *li;fiI,f ,,;i: ;--,::.";i;,;';;;,rrrlxnrtrortlr. flnft q wlnl {rrl ihnllho l rrvrn lo tho t.rrrrlrany atipqx,.u .,inq,l*,rrp. .trtt\t/t krn ttat, ..,,rlhc roll)ni tFlatlng lharr{o

ll' Nr{wflhilrnihlt 
' Ullrll 1.,ll'n rrrttr y rrr{Irrrrnt t|orDrf, 1n (,. rq|r|tr Cotl lF. ,rnt1k.l t,; krltrfnh Wh *-z,r

ol

^ 
f^f^ , 'j.,r, .,

c) The reconsln dion (r anlalgamalbn of lhe Compony wtlgther by the wirxriit) op d ttlG C<i{l,any q onErne

d) For pir.po6s ol sub-cl6uso (a) ho.sol, tha Cornpany's opinion a3 to *tr€lhor dly ol Ulg lvo.tr rEnlful}Eet.,
has firuood shell hc inal and binding upon lh6 Emphyee and lh€ Employra lhoi Dot b. .r{illcd !o qurllbn lh2
sarne on rny grcund whaboovea.

16. Ounng emdoytnenl wilh lho companr, th€ Corrpaoy wil bo enliued lo terminate tho Employe€'s servires
withoul Essigning any .eason, by givlng the Enrployee g0 Daye nolice or 38lary in lieu ot nolk . ln the event oI the
Employe€ d€sfhg to leave lho servicos ol lh€ Cornpany, he/shs shall givs to the ConTany 90 Deys' nolic€ in rvdlrng

or 90 DaF salary rrl lieu of notice. |lowsver. tlle company may, st its sole disctetbr relieva lh€ Employee ot higter
dulies at any timg dwiog hisrher nolics pedod and, h 0lat ev€fl|. h€/sh€ wil bo pald highr. sab.y uP to ul€ last

YJorting d.y only-

,l7. All HR Polices of th6 o,gfibatim as amondod tto,n tims lo tiDo wifi bs applicatls to tou. You can .o16r to

coinpaoy HR polcits oo hs company inhanet k'r moo hbrlalirl.

1 8. lt is exFessly agrBed by and behrveen the pani6 hereto lhal -

TREl\lT

a) any iodulgeice granH d lo.b€tance srown by lhe Co.npany in conneclioo with any brcadr on the pad ot the

Emdoyeo of any ot ttr€ provisirrrs. corditirs and slhdalirts hor8in coitain€d shal iot b€ d.diEd lo imply a *aive
by the Company ol its .ighb herounder and Etlall nol FEclrde ltE CooFsny .t .ny tttr tom enixci.E BE nghts

under this Agreemenl againsl lh€ Empby6€:

n) Any {xI ol dl3t{}lrl*ly. dl3l)tx{lnffic. rrqr*rrrliodk)n, tfr,tvilily. tnltfolrtotr,rr, |tt'lrl/kl?l I h ellqrrta$t ., .lrr!

lho fmployao r,l rny ol lho lcrmt. ararldflrn6 rx sllpuhlbns conlrlax,d ln l,lh Agroolnorn

h) 'l ho t rifrloyr. t'omg lxtI,dged o mr[,{veltl o. epplym to bc rdlrdg€d tt., i.n<rM ., nis,Jrq e .finp4'trA .,
anengomonl wth hB/h6r crEddo.! o. b.rn hdd gdlly by. cornpotonl Cotrt ol any o$?,ita-y,r'!,rr''l,q ,,rrot tutatltyk.

i

REGEIEiEO OfFIC€ r SOia Y Ho(lSE.2,l. Hoi,ll MOOY SIREET. UMBA|.4!O m1. TEL.: (9t -2?) 6665 Salr FAX : (91-221 2?o. 2061

C@Oi lE Oifict : IREiTT HOUSE. G{LOcl( PLoI r€. q@, ES|OE Cm t K S rlDR ](lnLA C( PIIX BAI@RA (E€n
llltlS.l . aO9 051 IEL:8r"2) 67(D m t^x:19t.?46mltlp

E r.d,E trid.orlntlrtdn tir.b.iE - M rdEnrhddn q{ - ua2{i*195?Ftct$g6r

ED

PRIII

TTE

TIAHISHADAL
co EGT
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b) any tem$ation by Ute Co.npany ol lt|o Erylhyee s cnpbyrnent ha,crrder shall bo wilhod p.qudice lo any

ciaim ,triclr tte Compdly ,llay hare agaiosl lho Employee h resp€ct ot aoy acl o. orrigsirn ol lho Employee,

tvhelh€, comdnod before o, at lhe lime ol lhe termi alioi ol lhe Employo€'i t:mploym€nt ll€reurxrcr.

19. Upon temination ol hisJher services, lhe employeo shall hand ove, cltarge lo such peGon noml.aled for lhe
pueose by 0re Co,npany and shall delver lo such person such Froperly./a$els ol lhe Company as rnay be in lhe

Employse's possessir. culdody o( conlrol indudiry al ths proparly ol lho Company sp6cifi6d in Chuss '12 ol lhls

Aysemenl.

TR"EITT
A tAtA EnlarPrist

coRtt iatl arfFrcg : lR€|.T HoosE, G-Btoc!( Ptol rlo. c{0, BEgDE clrl 8 N{, $$lOR _l(lrRl COMPIEX. B XOti^IEASr)
tlUMBAl - /la) 051 IEL (91.22) 6701) 9@0 t X : (9!_22) 6700 81@

EnEa n ,r<ijc€tdl-Ltt m WctEiD. r* t.ndrild 6 Clrl _ t2a2a6*ll952PLcoo895l

20. The Employse shall rDl at any time, alle, the lcrmioalion ol thrs /Oreemenl, fo, whateve. calse eilhe.
pe.sonally o. by his agent, dhrcdy o. indkectty-

a) repfosont hmsslrh€,sdl as b€rrE in any way corh€dsd wih oa intoreslod an lhe burinBs ot lhe Conpany, o,

b) either on hJtE. om .cco(nt ot lor any person, frm o. Company, canva!.s or solicil orde6 o. buslnass lron any
cuslomer or clienl ol the Cfiryraoy.

c) €ilhd oo tis/lE oryn accounl o, fo{ any p€tsoo, Iinr oa conp6ny 6obl, hbdore r/ith or endoalo(, b €ilice
away f.on 0E Co.tpany a.V Elploy€e ot lho co.tlpany,

d) do any other ad or thing c6lculaled to pre,udicc the inleresls or busxless irclivities ol the Company.

taoll|hg in lhis Chuse sh6l. howerc., be de€tncd lo p.otiH lhe Employee fr,m carying on, atler the temhation ol
U* lgrcement tis g€rl.fal profassin h s{rch rna.us as dldl not uofairly compete with tho lnlet€sts o, lho

Cortpany.

21. Th€ 6mployse shall unless lho Coopany olheMise nolilies him/her in writing, rehe frcfi lha seflices of the

Company on his/her allaining lhe age of 58 years.

22. Any rElice r€quiEd lc be givsn by oilher party lo tho olh6t hereotie. shatr be doerEd lo bo duly (ivdr il sent

by re{isier€d pod b rre o0}e parly at he lo{dirB address, uriess eilherotltE D has notifed the oan6. in fiitihg 6

change in add.6s:

iEGISIEiEO OFfrc€ : EOfloAY HOUSE. 24. HO$l IiOOY STREEI llllMSar - rql O0l IEL.:(91_22) 6665 8262 F X:(91-A)220.20.1

T-'l
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,-

TRE}IT
A l,llA t ^tr.r,tla"

l'ronl Limiled

Trenl Horrs6. G B|oc](.

Plol No. C60. B.!kt"s Cdab.nr

Bandra Kurla Co.nder, Bandr. (Eesl)

Mumbar - ,10005 I

2 Alisfta Kl|alun

Kismsl Naituhdi. Xumarara

M6dinipui

WesI 8eng6l

lndia !.

Ahv mli, qNen by posl sfisll be deeood t' ha 
'o 

boGn servod 6l llle e4iJy of 't8 tputs from ft6dal't o' pogling and

lo ;ove sudr servir it sha[ be $rfided [ ;;;.;; -.tr"'rrt g tt nirtke *"s prop'r, 
'ddr's: 

td atd postcd as

a fepakl lefie..

23. lt is €rp.65Cy agfB€d and d€clarod that U;$ Agrcsfit€nl shall be corBt'u'd in sccordaoot *itft thg laws ol lh€

unsr ol lidia, 0lel trlis lg.*n*"r ,rt"ll tt' Hiin"*'u*" tIria" ft ytmbai and ltlat anv d sput'' sril' adion

or oroceedng atbkB otrl 
"r 

ttti" agtttrt-t ffiffit*0rJrei-"'; rcspea ot arry matter or 0hg ttrr h conlain€d or

anv daim by eioer padv 
"gr* 

*" ottrcr iii'Iittii'iJJ: xlt ii"'* upon n decued tur lho firsl lnstane by

fi; appropriate c.ud in Mumbai.

21. Tlxs Artgorneftl is in sup€rs€sson oI tll oxis'jtlg agre€rn€nB' arrdflgamffb efld urdt:stafldings' il dly

{wlEther veftat o. rviu6fl), betrye€n * ;il";;;.i"tu,tu t" utti ata 
"ott*'to|r" 

ol G' Emplov'e s

€mploy'nrnl rdti tE Co,rrprny.

25. TtE Etrpfoyee sha[ aMe a,ld cotx'uct hkJhcrs€lt ti per t'e pro\'lsiort! ol lhe Tala Code of Corduc( a copy of

w'ldl ha5 ba€n recaiwd IrY hirlvher.

26. The Womsn srnplor"€5 v.ouk, bs gov€tnod by 'Thc Malemity 8€nefit Acl' 196f' as amerx'od uPto date and

they sha{ eho be enlr'Ued lo thc be.|€fts menlioo'd th€rc'ir'

iFcaEtErEo oatEG : ao B Y tlousE.24, llolrlrlooY STREEL lll,ira{ ' {! 0o'_ lEL: {t1'22r 666 &!i i^x: Ot'?2l?4i'zl61

cG(farEoFEcE : rxE {I rousE. G6toq(. Pto, iro. crr. EgoE cm EAra( B rq {tR-^colf,l Et S xoR (E sD'

'.UI/EA,.1061 
lEI: (9t-22)ErCDIq, r I: (tl'Z)6'@ti@

E .a n. r..nir.Qt.,+t!b dn tlt*ob-**t rtr{d-(:r. Or{ ' l.2'2'Ol}lll52ftcolt51

TED

PRNI E
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a

.MENT
a ?A?,l E'rlcrlrri"0

INWTNESSwHER€oF.lhopa.t-.sngrclohavcoxcculodlhosop(osonlllrcdayaldyl:al,i'slabovcw.illcll

SIGNEO AND DELIVEREO,
F.r end on b€haf ol by lhe within r'alfi€d

For Trent Limiled

*tf-llna kl,clan,,1

l
Mr.Aay Momn

Authorised Si:nalo.Y (l'!s.Alisha Khrliln)

ilf,ilFrrrprt"

TGGatTEiEO OfrEt . SouaAY tlolJsE. 2a. llo.ll rrocY slREEr. rrulEA ' tm ('1 rEt : {9t '?2} 6565 8282 F X:(9t 22)220' 2081

COR?(n TE orFEE : TF€l.t HeUsE, GaIOC( PLoI no' c{O' gESlOE C[r 8A!q B ]JoR l<URr Coi'PrEx BA]rOR  (E SI)'

l.tJME l tl{P lEl T!L:(Ef2j6?oo$@ fAx:(91 22'6?co'r0o

E,\.a 'd 
clid.@t4d{,.6fr r\ECa; _ ** tqlttt{'d 6n clN t2',l i'onrlr95zA CO6€61
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,LETTER OF INTENT

tDerr BAS m MURMU 
t:,1

With refercnce to your application.and subsequent interview, we are deased to offer you an 
.

assignment at ARAMBACH FOODMART Pvt. Ltd &s Retritrer. w.e.f 0&l l-23 This leuer sets forth

the terms ofthe offer, rvhich, ifyou accepL till govem your assignment.

. Your employment will be confirmed, only ifyou qualifl the period ofret&inership'

. Depending on )our performance, the period ofretainenhip is liable to be extended.

r During the period of reuiner you would be paid a consolidated lump qum fee of 10000 / in

INR.

You rvill be entitled lo receive Retainer fec and performance related allowances after completing

one month of FY of the assignmenl.

ARAMBAGH FOODMART PYT. LTD.
"''""lii*ffi ilt'g&i',1,'J;

REGTSTEREDoFFTcE:MouzArEll8fi 
8if,h,%t[8;3liH',aff i;'3rl

PRINCIPALoFFlcE I 
E rnsll i lnb@erembaghfbodmertoom

During the retaincrship period, ifyour performance is assessed to be unaccePtable, particulars

fumished by you are hlse or you are found to give rvrong, misleadingpr damaging information to

customers or proved to be associater! with pilferage, olher employees dii seek employment with

the customer, clienl, business associate elc Company may terminate the assignment immediately'

lfyourvishtodiscontinuewiththeassignmentyouarerequiredtoinformthecompanyl5daysin
prior.

At the end ofthe period ofretainer your assignment rvould be confirmed and you would be given

in s'riting on the same'

By signing this Intent letler below, I' BASANr] MURMU tccept this job' oflered by

ARAMBAGII FOODMART (P) Limiled'

We wish you all lhe best for your career'

Sinccrely'

.Anrrbegh Foodmrrt Pvl Lld

w

0^tanli lvlfirrtu
Oate & Slsnature of Candldate

TT ED

PFINCID

tr

DGll-llRD.Admin & ComPlirnce

MAHISHADAI, NAJ COI 9nF

\
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BAZAIIF

-"tlt?tl
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Dlrt Bdll BItrrh Dtr

B ic

coartr1loaa NlaraDca

UQtiry cl!ir
A!r{d GrGt

Ycun ti&nrly,
Fa

,l'ull|fflt d Slgrlory

(rlt.l{rE-A!D.ht!n.l L.fl .r

tu. prr Ddb

DATP/OYUtnU

ATTE

XJTHISHAD& RAI C LLEGE

Ttb it tilt r!ftrE.t to yqr rplirtro rrl .6|tqr.!a Tad md hEvkrr. you bd i{i l..
w' .lt ll(r!.d to otrlr )ur m .lpoitEl 6 cta crtlrt h 0r cqtorflot o( tL coryE / lniart b Fr iobt!
oD_q b.fa!B*i Blui.Ixt, Tt oIrcrtbll {rardcrlty lOr. lf pu & rrJoh-
ndicC hojccb & PtQ.lt lltrorflll.rri Snhct Lld lr.[|4.d b 6. hrbrrr o, F!rltl{ro!t{..d hEr
rtloEl3rqr*t lo ori clitrt!. A.cq t(tr, ,Du tlt ltdld to cr dhd to wort r C&t C.itr? b (}rO f! rd
rbll P.rfo{E &tit! tr tt! .$i!Ed to y.. iu GoE tio! sitb |[! Cti(ot , hrl6t rl tt i, pr"Eit t tt Dy b dv!.d
im tilE to tiD..
Yqr titl rtsdrt r ,t!u.t Om$ Cbo+6$thq (bclulhf B.da ad ruo*tEtr) of Ir tr$9dl- p.r -r. r bdor:

Ys:n h coyGd by |Ppliclbh rbtulofl bcBtrr tl.h r|,f, Est d Dolr rG. Tb cirFdim b erbj6 ropEililiq b .d dl.r lrlt. IDtici.q rullr d $it lbr you rrc crpccrcd ro tcf ,.r;r c@F!.ti! rtidrycufrtdnI
Yolr.FoifiEl ud $!*q.Ed ccrdrurihr o{ coplrrucd fith tu C.rfy l. .dct, bll.d c yqr co[i&!rdclir'.rylo t .g'ct p.nfq,rary .,rtr,. rd ol4lhrct wirh rbr nr*i j aria.u, ,rru crnati.. rutrdr* of y.,! lqht@t dul b. .'ojcd t.l u. tlqd'oLot orrt rE'h.t pr-[aiy - ";".rir;&.t"';r ic( b tbrlquitro([r ofd.puhuo! ( d.iryHiql ofrb Fdcl rirl tt ;liJ 

- '-
Tlr E ot d cdilioDr iu lllr hn.r !d lhc Eltrult ttcrgo niU fcm tcour of rppoirtlEt q n! yDtr irriD!,
ffitrSffi; ffir$: 

rdrcr r r rohs orlor r.oraa"c or oc rcur oa icror of .ldolE d rd
PLrr Dtc th d6clo.dr to b. athiltcd o yqr drh ofjoiqirg .! Fn of iritirt colTlilocE
Wc ritlr yot I loot irac..rtrd r$ctlioo wjtt ur.

N

L5
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a

Sitl.nlrc of tG Eo&rrc:
Eal: IcrDri aod Colditbor of grplqytltlr -,urallm - f
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cosfiito
BAZAAR

EldFEtI
4ssl

TE&\S e CONIIITIONS 0f ErllLOYlrrNr

I YoE qbtut ! rdFd tcti{ a..lTd d ni..q d..tty hr tt.lt A..t o{ft. rr ti!. D'dr 'Fdl'd 
t ltt-

E ru.bd IL rllurLra t u n& b |.t ,o D.artty erornt bi rcy crttnt tt4..1 Ft.rlldr Anl t. Fr" d

,rr rrlrr trailtrnftcddnUyEttb.dlrr116tr pb )Brrlllo.rq.lt ar&Pf d rDt"!,byd nl
ce l. -a o C. dwt6 rr frla..A.rltv B6t t dr lt.{..lol|'n

: Yqry.lBlrt r.dqth.iartolt Fdxdh rrt lt $d6cao.k tr(r ty rs I b ryi.tta e '4lo,oo 
b

.r rs,drdtorn'.obypr! trldfdr..qqn ( 1ur;F6tgrd r{l h hhk,a tqroiror bl iy D"t q ttL'
ut ct6r

t IL lxn r i lAord r IB, rtL.to h.r?ortEd rbll &@lo t a{rrd fc roA4 ny ctolriE ic d Ev"y

a@rlba dAt dloprr U Fru rdtr rUl ta darud lo t rt b... rtitd rPG Fl Yd rr! @d'dYt"t 'b'
of .ltl{ {.f

:l .lu t! &lt rdrE rr iotd b. narld to lb dtr of r!a.a rrbt Lrr or iirr tftdf Fr. (h1, 8rc t&y a{ b
.r&6.d to.q+ri{ 6. (!lnh... E h. Eordd hd

J Y-.r rlFldl!.raa h Elbrr3ddo.o. r(d! ts !.r.a d laaaaolidlt.,

C.!&t . l! qF of Ed..lici i Prla..iErl Qrtf..tiot Erycra., D.t of Eill rd dbr ll,ao.lt .
at.rl b!.lb.r rr& (!F.. t.rroa,

Cq.t of yrr f.I,Fr p[dotrF 116 rbt. bdqtord.

cvy of Pu.Dd i filc crd, \'otl r lD I rhrloa 1116./ dLrr( s, oa!.r rhdt 8 r6oac( Fl' itde td
Fa d.arr:

cAy o{ ydr PaN,

a Yc! !r! !.*t, !lrr! ro olFcri6 . th oquIor i! lrol? C@9Err .d rsielrtsr) .trir8 ,ol, F..d td.E tic .d
ddrd\ drdirS trl r(l IES D .1rd.I drr, otr Crros, srl€ tD r.l& trd .r \'dr' ID. p^ll cr( Dla @.
3.d.. nr oa t !i, ddr6.., DhL E&. .od, .&.iio n d .d .oCofEd t*o.tl rit ., lr&e.. I Alt.d.!
\'6lor- oIf--ii- ta ltlrs. Llt hr t e.rd.d !c hil c .!y!@ lrr L & prpo.. of trdqrord cb dtlt&lEl il .ldi lc .il -d... .ud.. 6l?blret/ inilirt / or.fa.d i F',Erl / cnilr,, irrrD.r / ior. o! r6t I rtlid.
-nn,at

7 Yor brr L&, 86.lr:td i[. Cq.dy oa a!, rfory, rye.. rnorld Uy 6cl tc6 56 1o 1rr* 
" 

ll@ )98 Frclbfad.o o A6r plf,ar\ rt h rill b. r...rtu. to tb Coq-y d ri rn t. Forilc 6. rtsh tli (c.q ! taa! ob8d
lL Coqry lr ll Ercr favrr& sd A.s .fhir.d E!t! / patct i rfJirlcr r (o{n|.l{.t .! rt.|r ad rTdr. ,q, de,l.l
ntd o rd fittrq duta d&, d6&rdl' .!rlt(.rq \Ei&tb,! rect. .!trtd. r ts$Eddl .r .d (o E rdtd
..rYl.r.t!r,rd.d$. ld.tlay yqr blr Ed.r Ed ta t(ay*iu r! renty d ooffdidtyof tb.c.

t Yc! .Lc .! . or )ur d,!nl ,*oa iBl,tq .d!r...., rt rErL rd vr6c.o.. ,ii.rb or rst .!ocr DLu$,. rill ol, h.
.rtlru.bI,ot.rlrri.,6.itlrr(htoyouForityqrqdii.or.nrlat.e.youlnrrlou&!ib.d..lFt
lr1r &. crlor oa&Lrrlyer rtlrd ncc4tri rh 1cy r!rt.5

t
9 You No obtr(ao rll b..irrror.! fih ll. rnoa.d tar..! lL, Cse-,, r.lt Gy i.a, I a!.ar& .!tr3 d ty tb

Coq-y ac Rt{sdr / A!d611'.n6..18 or)orrclsltd adFr crgbrBr

l0 bodgtorGu! rb raroity.d o[d.tls. o{r,ood drrEb.br tbp Crllorlr ott Ert.blnLud.6. lsrll$ur oy
at ! oFrtrForrda yor rllt lo@ ra.Ad &t.t aoi Ycl th.ll li ptEt I dl 6r u!.t u r Brt d ndy Drn!

AGS R€tdls (lodi.) Lld. $lrn lndust irl Logl{ic P.rt, Gro{rd Floor Prt 8, Eloct-A" Unl fA e SB NH{ 8o, ., Ro.d, A/*ufid t'Lf S{.$f!ti
&idg!. tlowElts71 1302. W.1BryEd' lndir

I

ll Yor r..rp<r.db br, rq.ulrylrlb!. friy.ofuL$il ril.db Asr.) rlfat[tE.{rdr! tb uhy
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E:l|trrr
l! ktd Ft, r'rr' rrll {i 'oqty.d btrd a Fr$ Flalr, Fr Ertr b. !nnr{ rc..r ornp lt rrrl*rlo mlt r nsr

EE d rd F.r!d It !. a.d.dr.h rrll t ycl Ir t rolcy r.FiH. rd
r..o. 5t r. ., nbid' -^.*:ffi:[1[ffi,L]['*?;;; & b tu E,r o,,n,
.tr6!dt

ll Yolrdl b-.orrrtd tylb rrr&1. rl r1;rkht 14lti{.cd.t O.dra d ril,-1,1t11 c6n.!i !, td oa.r rd..
or otd"t of lL di.d ot coq-y r. $. .i. rr t th i.y.ou || &i!. t!dh!brrd yor i.! o[rrv. a.do dla.' ol
.c6(l .BiiL r tb .lot r cr$trhrd oftcr Fti{

la Yor lLll t tdrhd b la!. ad oo.r t u,!! .t pl' G. nta Ei Eldllc lprtiE{ .Ld. rrCrllb.d rt{r ,E rll h.
rqhq YG rrtr ta.dll.{to. rtdly olfr. Ery t? lotifi.d tu! t.t. lo tnrr Th rrgy loldry otr l. r.ltard d rtrrrad
r! pG ta ,tttat

15 You $il t F!u{ by ic w.t!t b!! pnnrt t i tL ditffi of Fr r! rt Yo r1ll t diid yot.dtl &y
brlttor!turtotD Yqt ttr r?.|t rd !!p!!( rcoltlqt f 6..ltdr dGtdd b. or Yor !batrfttdDtlt
r! .!y of lL tfb ihtq lL dry or ![h Y(E. *!fut hn [.y t .r!!id .d r- ut b. n.F!d lc tEt . t !t . lL
rttd -d.,trn!t- tlatt )nlbdd.16rl tqloyaa Fl irUba prolitd r rh rarri €Go.i q bFtrtriiLn,.t!...
ydrd b.yoa t fo.

16 Yo! r b. nqElrd lo r!* 6 !y Ay of lt yrr, cbd.! ,.tql tolllrfr, D 6. .iotbb[l of ]oB ,ort! Y(. tit t
.loq . tlru, odJn rrctD(t ril Lr 6 n, o. oatb AF tlrb ri.h.r F 6. xt AL Ddld

l, You qblD.ll n Letdl.lo rtry 06.r !tt. i €nttlb.d / &Frto.n. /&rrm/ lllt / b.sd / rhdr, / rtn.t o, dr
alat/rt ntr Hrot. sqi q[{. * rt !l ary!!ctr6. uyqr Cry ad / a drtrlt dh )ltta@tlrrEn

! C,nr lr.d.tE t! & ft{..i6 daa f.bi@tn'lrdq nd.b.n c.

mYoctrll!.6Flbtofc.Fi'ddsil{eirf6a.dr..alltrtpn;rtirio.ytrdnlad..rd..drb.ot
drrin dth. ltafdr. D&i!a rL Fiod d Fd.tio, tL {Fi!ro.d i f6i!U. b, fhii JO hrD, loah i!r.dti{ by
.rbt il. a Fr6 oa !O Dryr 8... ..1i, E Lt trloa. Or o6pldi! oa rnt{ Fobtio Frod tl r$ !tl! th }qr .'ldllrd u tn l{ .r!ai[ yfit .drr[rto, ]r,r tl cotlt tc b. rtr Fltaio, Afb, cdurlriro, 6. alployDala l! LU! to
b. tqE i.d ty !$4 On! th.tf d...rr ,' by;t.r r& .. Flcd.a& l,tod Bric Srhyu lartbro( yo rt{l
raad &r.. tu F! nt rdiird 6!ar tr riria, r rnu.r!. vriv!! rb )t ri! D.nqr o nrl.ie ir.r tL. ror. dr io o[ rn.
aoF!y.

,t Yoa 6ret r! |ru. to t rnE ld rrtt.rrt .!y lotc q dry . hr 6nto{ h E (CdEl. itht blq alrlr^.! rdl|160r F lllaa b rt ,an.nl E.n,|! of li. rGr! .olrodlar r! oa nx of nanl.bL rqiDo ol EtEodlrt, ddorrty d.gqlra of I rct utiohn! r.l tsFraa, rty tt o, ii.<riL. a d.{frlo.y V* nryl pU* ,Ac ,rj"oro p.,rtq
.n{rry l'o tb .!.rF of ettlndr.t d otLrwu.. Th Cry fa t tui}arat F6d w l trprd t, y{ dy rta p, r. fdlJo( !t||lly o{ey o, lb.bt.r fc rtrt Frr rt|t errrrdlrd.qt.oa o{rnr.

2, Yocrtlt !oi!d R tb co& otodc, nh1 rqubtar.ld oft.r cd.tt l| fot!.Dd tE{ B t!. coqly filE to b trD ]nlll!! b!,ll,t ard.6dtno. rtttr lrll lo prt ofyqi r!vr..6rliG rd l6!t ol.Eghlo?u.

o6ar ans!
.2{ You drll.rlod .ll.o.pGrtFa to 6. dhS.dt. nl}fi] Edto tf. b.r of yE *!l rd .bdry .

o lqr 0lq! ti!. b he

PRINC
xr*sHr.DAr RAJ CO tqGE

AGS Retlilr (lndi!) Ltd. Sriiln tndustrid Logittjc
&irgr, Horr.h.71t302, w.rt 8rngot, tndi-

P.fi. Grolfld Flod put.B, gbcr-A, unlt 3A E 3B NH{ gonbry Rord, Al*ut li N..r s.Ilrwlti

!

It tltcEl.{t yqrhlftr6!0G.'.rrrooftbollltt tc 6 rbi-f tL.!. of 5a r.-r.

It ltra td yrElf h6.a Ltr! a riE.h ${ t rEd tb Fird .. trr! orirrly !'d.d a 1br+dly qro&4 ,c tbl
b..6d.rrd., t rll lllfi y tcdrtod yon qbyut ritor lq.!y fia.! Ebi yor

r laiarl,olltilbrr IAF tottb@Eilrotof Eha6.. na

A. Yotdy b.lnd{tro F}@t o{rctrrG.r e r.o.t oafufirt.

fu cll.u nd
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ARANTBAGH FOODMART PVT LTD.
1 C\Niu,a$ltr NB2{t1?FrC17at1t

, OSTIN : reAA,(CA25slKIZG
REGISIEIIED (,fFEE : iIOt ZATEUP tIA PL{!T NO. l0'r, ARAUBAGH-7'i28OI

pnincmet" cirnc= : 6ea. clt(rt t Rlrlol'EE RoAD, l(otx^TA-7m @0
,loAlLE : a(rEo:Aa l73

i g'maf : hb(D'rttnE0ltioodltr'toom

OFFER, LITTER.

Dcar Bandana llandi

Mlh rcfclstcc to yorlr rpplicetion and su@rrnt intcwicq rrc ut plcaccd to offcr you 0n

assignmcr rt ARAMBAGH FOODMART Pvl. Lld rs Sdt' Er.crlht w.c.f 0G I l'21 This lctlct s'ls

fodh thc tGrfiB of thc offcr, which, if }tru rcccpq will Sovcm }tur lssignfirnl.

. Yolr €mployment lvill be contimed, ooly if f,ou qurliry thc pcriod of rctaircrship.

. Dcpending oo )our pcrformrna; thc pcriod ofttllinc'shig is liable to bc errcndcd'

. DurinC thc Fiod of rcteino tur r,vould bc paid a consolidet(d lumP 3um fcc of t0000 / in

lNR. i,,
. you wiu bc cnti ed ro rcccivc Rdlincr fcc rd Frfsnrance rclatcd rlbrvenccs rnct comPlainB

onc month of FY of lhe ssigtxrEfll.

. During thc uainersrip pcrio4 ilrour lrformrmt is rsscsst{ to bG umcccpoblg Frlic hrs

fumished by yur rrc frlsc c you art l'unrd to givc rmong mislerding or dsneging infdrlr.lim to

cr5torn.rr or pmircd to hc rsocirtcd rpilh tilfcragc' olhcr enrdopes or seck cmploymant with

lhe crrslomcr, clicr . business rssocialc ac Comprny mry rcrmimc the essignmcnt imrncdid.ly.

lfyou wiJh to discontilt with lhc assignmcnl you atc ,equircd to infcm rlp cornpmy l5daF in

prior.

At lhe a t of or Friod of GtalnaBhlp 1ou assignrrnt would bc cr:nfirrd rnd yql wo:ld bc

Siven in *riling m lhe slmc.

By signiDt tllr ofi.I tcller bclor, I' Bandlna mlndi 
'crccpl 

llb iob' orlred by

ARAIIBAGH Fil)DMART (D Unilcd.

rtrc rbh yor r[ tlc b6t frr lDrr c.r.er.

liinc"fllyr

W
DGll-HRD',ld oir & CorPlhecc

HRMamger
ArabghFodnrn ht' L(d'

Eo,vrJana MonJi
o.lctr SLn tur. of Crdld.t.

TED

E

to\}ilr.

th

l.-,

a

v *
rNc

Arrrnbgl Foodan h/t lld

illt0$uDrt





lrr.rr MAMATA MU.M, i
:1,

.. .,...... Y,,lt:l:Tncc ro 1.our applicnrion rltl suhsrqucrrt irrtcrvicrv. rc asii8nnrcrr at ARAMnA(; nrutrunnr r,., il;; ...::l'l::_:l'*"""'-t"c arc Plcnrcd ro ollcr you rn
,r,"r.,u,,ur,r,.,,ili;.;,;;;;;;.#lX,iIi.J,jlJ:ililH;,v.c.r,.02.ri-2r.r.h.!r"ii",',i,*"",,

. your cnlplo.lnrcnt rvill bc conlirnrcrl, only il.1.ou qualili lhc poiod ol"rutaincrship,. l)eptnding on ;.our ;xrfonnnncr. thc priod ofrctnincrship is liablc to bc cxtcntlcd,

' Drrring thc Jrcriod ol rchincr vorr no,rtrt }r. ^.i,r ^ ^^-__ t: , _ . .lNR. _<ru rvould br pnid a consolidntctl lump sum fcc of 10000 / in

' 
Il';:l,,IJli1,:1fi"T;;,iL"ll,er rbc und pcrromroncc rcrarctr aloivanccs ancr comprcting

' During thc rcrainenhip 6riod, ifyour perfonnnncc is osscsscd ro bc unacceprahrc, particuhrslirmishcd by you nrc fnlsc or 1,ou nrc foun,r ," gi"" **c, ,,i.l"i tiig o, ormuglng inromrotion toclrsto[lcrs or pmvcd to bc lssocinlcd Nilh pilfcmge, otlrc-r enrployccs or scck cmploymcnt withrhc cusl()mc( clicnl, busincss associntc et.' coriony ,ny i"ri;ii* ,r," **rr#ri*;;;;i;r.lf 1..u s.ish to discontinuc rvirh tlrc assign,n.n, yo, ir" ,*irir".l ,o inror, ,t"-"o.pury ,iJrl.., i,"prior.

ARAMBAGH FOODMART PVT. LTD.

Date & Slgnalure ot Candldate

TTE

' Ar r.c cnd orthc pcriod ofrcroincr your assignmcnt wou, be conrinncd and you wourd bc givcnirr rrriting ol thc sanrc,

lll' si.ning thls tntcnt lc,cr hclo*i l, 
'A'A,;t 

n.r[,rttr tcccpl this Job, offcred byAlrAllll,lGtl FOOI)DtART (l') Limitcrt.

\1'(. \ish trru all lhc llcst for r,(ntr c,lrccr.

Sinccrcl-r,,

UarnaA MDTnLQ

l)(;iU-llltll,Adnrir & Conrplinncc

PNINC

hh-

IIFIS}IADiTI

(fi Scanned with OKEN Scanner

CIN : U7.1999W82012PI C17 4417

REGT'TEREo oFFrcE : MouzA rELrpA*, r.o, 311'Ir, l*ll!%111;lill?
FRINCIPAL OFFICE : 608. CHOWRINGIIEE RoAo, KoLIqTA.Too o2o

MOBTLE:83t6022173
E-mlll : lnto@rrambaghloodmrd.com

. t,flr.tflt otr tNT[:N,|.

..trnnrbrgh l'oodmflrt l\'t l,kl

lv ED

IIAJ car .;E
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ARAMBAGH TOODMART PVT. VPD.

"r*,.r*lt !.111!o*

""''*"*?,ff Fj['##nf.:Em*,ffi#3.lffiffifl;i
Efltl i |trfoottmt,di@nil,,nc,,,

otrFi R t.rTTl:lt

Dcar MuJlcpha Khatun, ;:r

---, -- 
wilh ."i:yl ro yorr rppri:"rrion rnd ruhcquenr lntcrvlcw, rc rc plcercd h orrcr you rn

flTffil#:ifffi ,X,,T,tf ffi T;,;ffi *ffiJIi,f1o.u;,,,,,n',,cncr",r
r Your employmenr will bc coalirmed, only lf ytu qurllfi Oc prlod of rctaincnhip.
r Depending on your prformrncg the prrod ofrcrrinenhip ir abrc torbc crtcndcd.. During thc pcriod ofretaincr

INR. 
you would bc paid o conrolidrtcd lumprum fcc of 1000() / in

' You will be cntitlcd to cceivc Rchincr ftc rnd pcrformrnce retatcd allowanccs rflcr eomplaingonc month ofFy ofthc rssignmcnt.

. Dudng the rcteincrship period, ifyour pcrfom.ncc it rrseslcd to bc umcccptrblg paniculrnfumished by you are frhc or you rc founo 
" 

e;;g. ,irr.liing o. a.mreine informatim rocustoms! or prcvrd to hc uocirud with nilfcrage. o16f6rr1ofts or 5cck cmployrncnt withrhc curromcr' crienL busincss associrre dc c;p. ;;yi;";; rhc s$ignlncnl imncdhrery.If you wish ro disconrinuc wiih ihc lssignr*, v* * "irJJ',Ji.r"- *J.ii*, ir"il;

' At.thc,cnd of6e pcriod of rotrrnerrhrp yourasignnrnt wourd bc conrimcd rnd you wourd bcgrltn in wdting ol lhc s!mc.

By slgnlng thir o'er lettcr 
- 
bclow, ttiluihlcpha Kh.tun rcccpt tllr job, oftcrc. byARAMBAGH FOODMART (p) Ltnrttst

1 e nist you rll the bcst for your c.recr,

Sirccmly,

Anmbrgh Foodmrrt ht Ltd

W
DGMJIRD"Idrnln & Compllrncc

--- HlMautcr
Annbth foodmart ht. Ltd

EO

pn$CI? tL

(o\Iatt

Ir

I

*v

O4

F

u\Iogltprt'
ilrl

GE

t'tl.ylepha W.n+r,q
Date & Sttnrturr of C.r,aiO.t.
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TR#,ITT
A tA?A Enlotprit.

Us oallah Mlshra

rat&ranpur soudrMr kalrctroranF''r' purba EEdinipt"

Oear i,ts-Palhh Mblll-a'

Sub: AppdntnEol as SakE Associste E,rlp No: 94614

f.nh refrrenoe lo )Iour r6rxnc gubfiined to w arxl the subsequenl intervielvs yoo had vrilh u!. sYe are pleased to

".i,,] *,, i. S.ri. rrroate lo. our Sto.e Opcration to be bcaled at zo&-Kotkata-W€sl Bengal. on lhe lollowing
jft ,io -.ro,t-". PlEBse reler Anneruro I, tor delailed inlormatkrt rogarding you per mol{ly'por ennum

emdurncrt.

-qlehllorv deductdts. rs applcable, uoutd be efilcled tom lho ernolurncnts oo a ftro,llt{y b?sis. Futlh€r lhe

;fi;;;fud; truiea to o"oram a ta, at sou.ce 8s par the Ruhs of 0'" tncorne Tax Act i, forco lrom time

lo firYlf.

tn a.rdition. you v,ill be digibl€ for Provusnt Fund. Gratuity. Leave' Psid Holid.)6, etc, as applic'lble undot the

reEvant stafutoay p.ovisirars and ths nrl€s of lhe Company in foaco tom time lo lino'

't. You have ittlcd dt s€.virrs ?6l1PnO23 atA Ye haw .ecord€d lhe s'k' dale a3 yolr Oaie ol Jdning our

i,ornp"ny. ,o U.'-,.tioa* as such lor a[ fulure pu.posB pettaining b your employmed assodali'r lvlh us

2. The Co.npany tvill be cntiued lo teminate yotrr Eer\ice. wihout os.signirrg an-y 
-reason 

by giving you 90 days'

Jic6 oi 
".f.ti 

in fi* of nolico. ln lhs over yolJ desiring lo leave lh€ ssrvi's of the company' you will givs tho

Compary 90 days' notice in wriling o. pay 90 days stlary in lieu of notr'co'

3. ps p€. y@r dedarali$ and the recod soboilted h support thereot. lve lEve recorded your PAN d€tdl

dXVpUZ6iZ( 
"nO 

lhe same will be coflsidered .,s sudt for afi omcial prrrposes p€tuining to }.i,r omplqyrn€nt

Rel TRE'Jarr2O2r8l61'

associatioo w h t s. as and when lequ ed

4. YolJ rvi, rotre ftom 0le sE vices ot ot . Cornpafly on atlaining tle age of 59 y€ats

PNIIIc

26t'2t2023

iEoltIElED OfFIGE I SOIICAY liOUSE ?a. HOA{ rk)DY SlREEr. M1,UA^| " ',!($ @1. TEL: (91'Z) 6465 E:42 fA\ : l9l'22) Z2O':rnt

@rttotatE oFFtcE : InEilI r{oosE GSLoG( F.OI NO C,60. !€SIOE qn BAN( E rOft^-XUrurCOrrltEX 8$lDR (E STI

uul/la l _lOO06l. l_:L: (gi-Z) 670 S faU; (91'?2) 6m 6100

Etd rt.rn tid.€ttil'tr!.6n if$l!_ww-tuntnt.d'c"n C't-tzt2'lllllrHlg.2Ptcllloest

ED

r'IAHISHIDTt
RN COLL

Page 1 of 12



'[R,El[[
A t^ta l '''l't"l'"

I you, omployt r€nl wlul lho cfinpany wu bo 9., o'n.,J try lh.r lur.},/ ani ett1lllrt.l', kt /tlttttAL,tr ld.tl,| nlftr.t fii
rndo spccrfcaly by lho l6rmr and corxlllrxls .nonlkm.xl ln lh, orl.,k)itfit a;.,tyrr, Nr,nnn]r,i ltt l,tt tt.llttotl nfu kt

add on. you wll .Dnlorflr lo lho Soavlco Rulos ol llll, fid pany ,rrr ('lrlorx l k(,m hut lo ln , ardh, afil tllu.,
rolovad slalulory Fovrsons a3lnfly bo nl lorfl laom llmo t) lllno

whoro You alo Frblaxl

ieryrrr arxl you xh: l indomnily and tx)k, tr,] htuo r,6s rfir,rxJ nny chttr tt lxlr,ll(,, wrrt(,rr Vtltt ll4\t:tl
omp&ry6, rnay mnll' i0lrnfll y.rl o, lidnld[li l n0l, rlrlllrn

I You will obs€wo a slx{ay wullng wo€h.

9 You aro afiotlgd Empbyo6 No.94Bt4 and lhs [anr, mny t& no, r(,nul in nll lulix{t t/t.r||r]r',ttiL;tlton| utllt,/.lrtll
your omploymonl asBoaralion wilh ll$ Coflpany. fu. qrliy idonliriarlmn

10. Ploeso arolo thal yooa amlsllYlonl ltl lll. soavir3 ol tho eqr{rany wq/h b.l suqod b y(,ll| }rot tC fi,(rrjfly tl
a{ subrikloar o, you eduarlbnal a€nitcaloa alon0 uilh o,irnal 6.,t r)f rrplslr kt $alI/,.j]lk,. a l n$,(a$ell
baaig.orrnd verifi.Jlirr lh,ot {h mlrFaay €trylaool€d 6c h6 lxoyitars

1 1. You will abide by HR policios which may b3 amondd ,rom llm6 lo lrm6

12- Ydt r.f Ma b,! POSH policies (ft.vedion ot solrlal l|a a6snool Polcy) w ch may be a.r|.nc,/hofitirtoltJ
lillE

We w6lcoma yq, lo our Oeaairalim aod snceret hopo lhal yo(, assocjalEo wi 
' 

ltx) Company will bo ol mulral
bonolil aod sathtadion ro. y6a.3 to (!,no

Plea6g mlo lhal )ru app<intnent ia lllo s€rvccs ol ttn C@l@oy slould bo subp{:t to yolr bong torrd a&dnafiy fit
by ho Company'r Clnic.

nEGJ'ETEO Ofrlc€ SOirSAt rnuS€,2a. ttoil ll/)Dysl8ttl ilullMr ,,!nt$.t ftL t9l-2ittu \6n2 ffa. 9|22,?tu?u1

Itt€NT tlrrs€, GStoaj(, piol t€ c6l], SEsat c,It SAtt(. n^'l)t^.It.nt coptt.r. SArgrA lt st]n ao r.a{!6r IU t9r.zl6t(l,m ud gr 2.46'l4attfi.!-*lJdilrdr u. d wrrt rr.-flldrra.rt lm ct'r. t2a24,.|ut4cw,t

r
P flrO
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T.RHNT
A lA?A Enl.rpri3!

Ths Wonsn g('lploy€es liould b€ gownod b,'The M.terity gelElit As1. 196l' as antonded ull.to dete a.ld thcy
shall elso b€ ooti[€d b tlo bollefils mer{im€d 0t8r*in.

Pleasg acrnowledg€ trl€ terms and co.dl0oos 4! loken or acceptaice as fi|onlirr€d in appoinlrflerlkit€r as we|l as
service agl! nEnt, HR pdhier a.rd TCOC (IATA Code o( Cofifird)

Thar*ing You.
For Trent Liritld

i,.f
Mr. 4ay Menon
Aulhorized Si{rnetdy

Encl: CTC Statemenl

(Ms.pdhu lrlshra)
T^ltA,Ai Wh'" ,

STE D

IaAHtSRADAT n

iIGBTEiID orFEE : EolGAY llouse 2a, llOM t .OOY SIT€EI. MlJllB l _ a& Ol IEL: (91_'2) 6665 !2'2 f/tl: (91'.azo.2il1

oola(x IEofFtE: tREl{TllO-,S€. G€!ocl(. r'tOt tlo- CtO BESIOE qn B i'( A^,OR -l(uF lcO{PtlL B 
'OfuGrSD'Llrfi l-,1@61. rEL.: (91'22)67lD 90lIl F&{: (9!.22) 6m 614

Erti U - ri.Ud.lBi6l'Lt .<..n l &tc. " I8 isffi.can clN ' l-2'?'Or+lt!l52Ptco@l3l
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'[.R"Erffi

ANNEXT RE I : Cinrp.{Gatioo Fy 2023 - 24

Name

Erp Code

Localbn cldo
Localirrl

Ouetfcelirr
Oete o{ Jdni.E

D.l€ ot Bith
Sst .llort grorhg E d.fiT Erdrnlqt

S.Ey Cqnpdr.nt3

B.rb
Hoarsa Ror{ Alorrdtc.
Educalioml Allolxanco

AdtilixEl Alowancr(it spplicat s)

Leav€ Trwsl Allovraoco'

Co.rveyarcg Allo aice
CoaEofralod Albrance

GlB. Er e
Erpbyoe Stale ln3ursnoo Co.po..lin.(ESIC)

Provident Fuhd

Enpby€o Deposn [i*ed Sdomo (EDU)

TOT L CrC
G.aturity

Madiclaim

Perfonnence Ui*€d Awaad (iiiarinum)..

Moilhly CTC

AmoC Gn td CIC

A ?itA E,116rPti6a

Ms.pallah Mishra

s4614

2064

Zo6iI-Ko*,.ta-welt B€ngd
EOU

26112n023

'150311997

INR

10,763

538

367

1,292

53

13,013

51E

0

0

13,531

162i81.72

0

0

0

0

0

11,301

94db 6rq. - F. rt e L-*dtr.&-EE rE r.rratror,
P.n -a d O-4 td b rd.fr - F h g**a A rt hr*t o, 6,a4 A a a. ra o, w&rl
Yd dlp .e r t&.15 E dldrb -rrrrHlr ti'E I& r&'rr r-r.qrd r rba& 4.t dbDddrl#br ardt{,.,rt

REO!rEiEO OftEE: rctEAyliOirSC,2a. HOaa{OOySIRt€I, ltrtl3^t -.@ @1. TtLi (9t?a G6o5 @!2 F x: (9!-z]l,4g x,,l
coiFoialE ofFtcE : IRE{r HOUSE, G{IOCX. prOT ilo. C{}. aE$DE Cm 8 Nt( B NOA {(URl COrfl€.X, ErXOfu (EAI).

|ll.|/D{-aq}051 IEL: (9122) 610 $alt F^X: (9-2)6?0 610
€.Ea n . r.6tld.Orq*tn co.! v!htd,, - r!t:!..aariEd.Gm Ct{ - i-z42ao4l1952et@ast

STED
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TRHNT
A tArI Ent.rPtl.o

AN AGREEMENT, nudo this 26/'122023 BETWEEN frcnl Limiled a Company krco.porald unJer lhe lrd'an

Comprnies Acrt, 1956 6rd h.vino ib Regist.r€d Oficr 6l Bornbry Ho($r, 2il, llomi Mody SlrEol,Murnt'ai-40000t and

Corporale Ofico at Tlgol Hoirso. G Blocl, Plol No. C6O,8€!itu5 Cilibont, Bardra Kuna Cornplor. Ba.xrra (Essl)

Mumbai 4OO Ost 0l!r!inan.r caI€d th. ConDeny' ,ftbh rrpr ssion shall incbdo lhe suc.sasot! aid assqntes of

lhe cxmpany) ot lh. oNE PART AND

SER!1CE AGREEMEMI

TED

' ?FrNc

uAsrrpAL
IrN L.GE

Page 5 of 12

Ms.pallabi Mishra
(R€re in atE callod 1t|€ Employe6') ol lho oTHER FART.

WHEREBY lT lS AGREEO aE tulo'vs:

1. rhe Cornpany shsl ertdoy fte Em9byee attd:lE &ndq/ee stlall !c.ve lhr coot .oy lri6tutyi!-diry.'q ]1
rtre caoaciW oi Saiss Assocjete o. h sudl olhor cap. cily .r lhc Conpany n',y requi.e fio,', Bhc 26r'1 2/:023 subFd !o

the Bnployansnt being d€lormin€d in pu.Euanc€ ol any ol th€ Provisions of this AgreetnBnt. ti
2. T)E setvtce oa the Ernpblre d€ li€tl6 lo be krrnnabd by givir8 90 days nolbe in lvt itE by:oidlet patty to the

ot|€r p9O o. by $r.ratdotitrg 90 day'r sdry h li.,lj c, ncfk .

3- Ihe Emplotree shall, tc lhe best ot his./h€r atiliv' execute ond perform all hk/ll€rduli€3 
's 

Elay be requircd by

iiu co-poi t . rin" L til t. rn" en pt"y* shoi also erocule 6i srdl po$'€r rrrd suolotity as rnay trom lime to

tir|6 be assirrEd to or Yesltd h hidtEr by lho Corpany.

4- Tho S.wices ol th€ E nployee a,e liauc to be f.ldonrd r'tlolly o' patty fto'n orle post to Bno0ler' frlrn on€

.r".ort.nI r, anolt|€r. ,.orn on€ unil lo anolh€. tlilhin t|e Cdl|pany o' to eny olhet A9'gdjste o' $Dsi'hry or

ffi;;;"";;';;;; ln nai" 
"na 

in sucl .n sv6{ tlie Empl@ 6hdl be govsmsd bv the. s.wice

ii;;ilffiffi,g il;; ;t b. 
"pdicable 

to f|e post' dspad,'l€ni unlt and the companv lrtx're h6/she has

been transtefed. . ,

5TheEmolo.reesh.llserveoEcdtpaoyat$rdlPlaceorplacesinlh€u.*roflndiaasthecotnPsrryrnay
;r*;;;;-p,.*; o. U""." ii tro u"i6n or l,rdis 8s the co'rpeny lo wt*t he s€rvkrs of the Emplovee have

ln n"r*O o, t",i"t*a as atorecairt may appoir.l. During lhs p€tiod of his/he. employtnont. Ur€ Erpb)€e shaf il

- *"irJ t Ur" Co.noanv. urdettake etrci travel::.{ in lnii6 and elset tEre aE he Cqopany may lro.n limo to time

#;;;G;--tih-d;; h-h; , dl. compinv rhe cornparry shan t€imhj's€ !o the G'r+'hve6 t€ sdual

travelling, hoGl and oth€t erpenset property ad'rcjsonat'y ito''n& Uy ute E ndoyee in conredixl with he

busine3s of lhe C,o. p.ny arrd .pproEd by lhe Co'q'!tly'

Eo.ttEiED ofEcE : Soin^Y tpusE,2.. llo|ll x(oY STBEEI. tA,l8^, -.d) (I,', rEt,] (91.22| 6665 02,2 FtI |{91.22122o. 206!

Om(IAtE OfFEE : TBEUI IIOJSE GELOCK. PtOr ilo C-OO, SESDE ClIl !Ail( EA'loRlruRlA COlptE,)( BTNDRA IE SI)'

ti.rllD l'116051 rE! :(91'22)0oo qm ru: {9t'22) 6'{)0 E1ID

En ad r,trkidlotsn.l.liico.' !'.!rtt ' *t!r, n&d cdtr Clx ' l2.2'qtlll952Rcm6!51



mF-,['[T
A t^ti EnlorPrlto

A IfE Emrrol4e shafl nol bo .ttlltbd lo tiy .lmurtrBlk).l. allowence, b.fit tl d :'{qubilo of eny klnd olhe' than

ifroce erpra*lfy rotincO to hnrlfi€r try lhe Complny'

ffiMffi],m@flkffiffiJ1,*1ffi'ffi
r Fmtrb$s6 !ha{ b. odtt d lo r)rn il€gr, Crsurl .nd Slct Loava sc.o.dlng to Compaoy [oavo rulo!-aodld

ii"r,rrrJo6"rir" "" 
Iisy ba h lt r! fro.n limo to timo. ln car. lho Employoc is covorod urdor [re Ettlployeo s

il;:fi;;. tg{E tlbi}le st{t rEot lo. si* rosv! lll be a povicco user rto la aro not 83 p€t f,io

ConpanY's sdhtndndes'

9 ( thc EmDtotlo sh.I .t aoy lirio bo pr.v6nt.d by ill hoalth o. accftronl fro,n p6.rorrn&E hitho. duligs h.ounde.

L,"r* 
"r,.l 

,if"i. ts calrpany 6rd 3upply nrh d6t Is wilh r€gad lh€reto 93 lho Co.npany .nay tsqui' Ih9
;;;;-.t l ; st *tro cafc upo.t by tE Cdngany, 5.6ma hins€llhers€I to. t'" etamlnalim by a MedicC

praai#rer apponted bY tE Corrl+rsny'

10. T}|e EmPbYsG Cral -

tat (f,tk ontty. hlt|fir0y and lo tho b6sl ot his,tEr .bilitBs, sofle lho Compony, rl3r N9/he. bost end€avooE lo

ini.not" 
-t" 

inl€lEsts ol lhe C,ompsny. petfo. all th€ dulie. eotusled lo hinnl€r io line lo ltre 8nd to. lho

oedo.rnarE€ ot c sucrt &lior uss aI [E knonlGdgE, slill aald srporierrce whidl h6/sho posse6sgs.

(bl oboy ar|d cornply with all the orders ard dkections given lo hhrher by the CoanPany and failhfully obsorve all

the tulss ard r€gulationg of lhe Co.npany as may be in forc6 ftcm tims to lim€ affl which may bo applicabl€ to lh€

Emdoyee h so f as dlo s.me ao not incoosislenl with lhis Agreerncnt and allsrrch rules and ,egllalions shall be

doerned lo ba incqporalsd in tlis AorsBmer{ aid form pad hotaot

(c) atlend Frarduaty at sudr pLco oa placss as hivtcr duliee may rcquim duing sudl hours of woal a8 lhe
Cdnpany h ils rbGolllls may foar U,n€ to tinE r6qule:

td) ml al any tine gih!. dutirg to contifir.oco or 8fler he terminatlr ol hisrh€{ €mployment. excopl at may be
required i. co,ln€atbo rvith hirter omdoylnefll her€undd or 6s may be coosented to by ho Cqnpany in wrilrng.

dMlge oa dasdce eitEr diaecdy or indiec{y lo any persor. fi,m oa Co.npany o{ use fo. himsdttErse oa am0l6(
any krro\nledga. info.malir or doc:(msnls vdich tle Eliploy6o nlay ac$Ji.e du.ing the couB6 oa and irrck ental to

hrslher employmeflt concoming lhs busir6$, propotty. contrcls, coobictoG. olslome$, melhods or worting,
paocesses. t'ad6 sacrrE. traola€tions oa afiaiE ol the Coanpany or aay Company wtidt is or at lhe d|aterial line may
be, ao assooal€ oa a sub6dia.y of Ole Coopany;

STED

UATflSHADAL RN LLEGE

Page 6 of 12
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TRFNT
A Y V,l f ',lar 

pr r!.

(e) dunng lhe oonlinuence of higl|er employlieol hereUxr€r, givo lo the Cdnplnt, r[ iuch r-"rplenalrrns.
nlo.maton. data and aasisl,rnce regardjng the contracl, wort <n resiarch ud€r lhe conl;d s.r, s(poMslon ol thc
Employee as the Cofipany may rrquko.

(0 nol, without the erpios celscnl ot lh€ Comp.ny h uril'ng, pledoe thc clod ol the Co.rpony o, enle, mlo any
co.ndtnenl. dee ngs o. ot tlratio.ls oo behslf ol ltE Cornp.ny lor Trhtch ttr6 orrlpt yro hrs no erpfcss aultrnily &or
lho Cornpany;

(g) not. dirBdly or indiEclly, accepl any commisslon, prcril6. prosEnls or Oralificalloos ot any *ind f.on ,ny p€rson.
lirm or cohpany havirE deahngs wih tho Cofipan, and it he/shr is o{tllrd any $Jdr cor nbsrco. p'oall3 pr6€nls or
gratificalbos ha/she sl€t immedialely repotl tho srrfle to the Company, in writing. snd ilc.Icd l4orl tr lro so by lhe
Co.npany. sh.f, bfll rilh hsnd ovlr lh! s.m. lo th. Cornpany;

(i) nd. during hivlEr ornploylnonl wilh lho Company, wilfrj[y vraslo, spdl, omb€zlo, or dostroy eny lools,

i;plements. ma{riinery or olhs propcdy d fi6 Cornpany wtich i.t co.tt dtted lo hls care ot chargg, or vJhltfi hal
otherwise cdne inlo hMEr poss6sbn:

(i) nol. witpd tle p.oviot s corscnt ol lho G,rpany in witing, et any tino lrLring ole corlouar*e of ttris

iqreefienl, publish o. cause lo be publlshd ary boof; booklol, leafei, brochure or pamphlel or coit',buto any 
'dicleoi review to ahy neu/spap€r. magazinc oa olher qrblcalixl or giYc &rtervl€* to e'ldh' trvo'l aE lrlodol to"ny

oEanisatjoi. a{i"rc},. ttwspapet. ,.gsrrE, telsvirion, ardir/vileo agency or any Fllic modh *d'or g,lblkatioo

*ftu., to. rgiruneration or omer*lse wtlc a slr}l Publkali, conc€rm lho fiiployge'6 ,ea o( wo'l srd/or

omploymaflt wilh tt|e ComPanY;

(k) nol, eitrer du.t{. or ste.lhe teminalih ol hitta. employttr€nt, cq n ni5te o' atlernpt lo oomounk'le to

ofi' p"ootrs. *nrpu-ni"s 
'' 

bodtes w6"6'"r dr€ciy or indfiec y any knovJ6g' o. intormatlon acqdaEd by tirn '.r
Jra^g .. i. 

"o,t""i 
*ttc" ol hisAer €rnployrneoi *ittr ure corpany, and h parlhuhr, shatr iJbsoNe absoh'te

;;cy as to a[ tec]rical matta.s rolaling toafl ,,odrctB .rErulaclured or d€alt in by tho Company and 6s to lhe

p,oori 
"na 

inst^idions br lhe maru.rfa-durc oi qrcft poa*. The Empbyee shal not eith. during hisrher

ploynent or aner fre lermination Ihereol divltg6 o. disdose any Hoamrtion o, padiiiars rElatng 1o the producl'

meitroOs of testirg eny such poducts r'or disdo-.a or descr re lo any olhd p€rsor6, comparies ot bodies any

documents, plans] drawing, palents, process aelatrE lo any slrch p.oducl no, diwlgo or disdos€ llro na.nes or

,OOr""" ot 
"iy 

*"torers if drc Company or ot eny .,ompanl* bodies 
'. 

p.rsons supplying matori.ls to or oth€rwt'so

de.ting with lhe Company in .ny way, or any info;oton reiatir' lo lhe costs or pricss of anhhs o. n6to.lals dealt in

by he Corflp.nyYrt|e0lor h buying or s€lirE ei6Er iil lndh fi o0l€ couttriBs;

(h) intorm th6 company vrithoul dslay ol any diskoesty orl the parl olany olher €mploye6 ol lhe Company lhat may

co(ne to lhe Employee's knovledge;

RBGETETED (rFICE ao{a Y HdJSE, 2a. HoMr MooY srREEl. MU*a^| _ a00 001 IEL. (9i'22) 6565 6212 ,ax : (9122) z,o' 20al

coR?(narE oFFrcrE tREI,l' lious€. GBTOO( AOr rp. C"d'.8ES|OE CrTl EAr{(. BAT{0RAKtIRIA Cotf,to( A NDR (E 5r)
itr/la^l -alxl051. rr:L. (9!{2) 6100 m0 E X:(91'22)6/q}81@
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M,ENT
A TAtA Enlorprrie

1l WhtL scrving 0r. C{rnpany lh! Eqrloyoo attall oiv! ood davolo *txrt r, hdler worl<ray sxdurvrly lo hB/her
drn|ss wd! S16 Cr.igany rnd duhtE lha pc{'od Dt lhc Agroo.noot sholi no{ er|gEoe himlof/tE se droc,1l,l ot lr{,it(rlly
lo. any ginftJ FrDo3a o. ollEnhla r l|ot l lh€ paior com. l h wnfuoo oi tL Co,rpany in any t adc, bocirE33,
occlrpslaal, dnPbyrno. . saavlca oa c€glrn. *tl6lh€r wrth or withorrl romt oorslhn. ,l !h6ll hdlho urrrsrlrte any
actititi6s ttt*rt s! cor rary to o, llconsld6fll eiltor with hlnw duthr .nd obhatir! u.rdd thtr Ag..".ncnt or fith
lhr Cornpa,ry's iriarGl.

12. Ths EnplorBs underLkoi end €grr'o! thel .[ the Companf0 prop6,ly inclvd,ng, wilholl p,!j!d|oo to the
g€i€..ny eJ cursspo.td..E {d.{d t: q tV lho Enghy.€ for c ro ttre Compenylindnhg ,[;$ arrt othe,
.op.os ol sudr co.r6po.td0oco) rcudtq|. bool$. door.n€nls. p6pcrs, r|ot6s, dle.irs, r"cirit tmfr&q att nottOoO.t
oo.rt irnng nolss d r.cddi oa the h.Einots of lho Company or prias ot rno poO,ucl! dea'[ h b, i|o Coopaay).
skeld|e$. desigrE. plans, samplc!, 9oo&. m€rtct dalo. cstahguos, readeB, dr;,.|..! and oltEr papo'!, docum€nt!.
efieds and artidcs ot any oalurc wt|alsoeyer rslathg to the Co.npaoy.s buslrE$ whil,| shali @m€ h lo lh€
Emptoye6s p6s6islo.r I t* lals€ ol h6/her omploynent o. othswiss shal bo tho ab6otuts p.op€rty ol U€
Cornp.ny rrd tr. Enpbyee Jrall on dsmand_at any limc during tho cxnency of his A€.eement & upon ttre
rcrminoton tllo !d b any caute rivtBbo6vor, dalvsr up rho 6amo dlhe comprny, *ttroirt 

"uirrir€ "ny 
lien lhereon

and withod retdnhg any aooi€s. mles d sxcerpls thGreot

13. I dut/lo rha contiftranc! ol lhis A0r6amenl the Employo€ oirho( aboo (1. ionUy wih ad! oth€r p€ason o.
p€rsoG (rrhot*. o. not t|o aair, peason or p€rsoos are ernployrd h tho seNicc o, th6 Company) rnates oa d€vbes
any p.ocsss o[ inpaoverneot (r*leul6r paleotabl€ or not) or c(xnpilos any data rclaUng to any prooess lednique oa
m€lhod Of ma rarture o, @nstuclirfl now or hereanor used in @nlrrxlio.i wittr alry process, iedrn(ue or method ol
rnanulaai{e d conslruclion no, o( h€rew h us6d, made o. dcalt in by the c,oopaoy relaling io eny process.
t6drilu6 o. nra0ld, o{ d|andacl,rae or congLt&lbo wtlch rhay be srSs,i:uled lr( or. used in oJiiratdh; mw oa
here.ltlr us4d. msdo o. d€.ll wilh by h€ Cdnpany, tlo frcllowlng pfovisions shsll hav6 sfe.l:

b) It Ol€ Comp.ny so desiras. lhe EmployeB shell forth\out aGoperale wilh the Compaiy in laking a[ necersary
neps to pater( h the nari6 oa he Company. ty such procogs or imfrovenrenl palenlau€ in any co!;fy lkoughout
ho wo.ld, r,tich may b€ specifE, by Ule Co,npany. Th€ Employee sha ass(n aM tanster to th€ Co.npany aI
hirher rlrhl. tiu€ ard interesls in aod lo and shell have rb persorEl rilht in or lo uso of any sudt irve.tton, drscoyGry,
mprov€m€nt p.@ss o. &l,B $fieuler dllring the cufioncy of or aflsr te.minatbn of ole Agrsern€nt and shall ml use
lh€ same exc€d wth p.br writl,ar oonseot Of he Coanpany whii lhe Cornpany shlll bo und€r no obligalbo to give.

a) TIle Enployee sh.ll disdooo fuly to 0re Corpany $dt p.ocess, iop.ovef,mt o. dati. and shalt deliver lo the
Cqlpany all p.p€.s. rrod(iE drawhgs, slalislics ard spetjfcalirrs relati.lg th€reto.

c) Th€ Emdoy6e shal as<F arrd [-arst6. to Sle Conpany all hisrBr ri0hl, t0c ard hl6rest! ln and lo and shalt
have m pcrso.al .lghl h o. to use of any such impaoyorns paecess o. dale ntEthor duaiog thc 6r"ency of or afrer
te.minalih ot fis agrssmont and shall not use th6 same grcopl with tho pfl, t{riten cflsent o, th€ Cdnparry, wlidr
0le Compan, 6ha{ b6 urd€. no ohMbn to give.

REGlllElEO OffrcE ] SOllgAY tlolrsE,2l, Hal.t ta@y SiFEEI. tl{t{8^l - !(U @1. IEL: l9t.22)6t65 &It? f X:(et-,2l:tu,[f1

cqrqalE (rtEE . IRENI holrsE. C€tO4]( prOI t|o C{0,8€S|CE Cm Orrs( Sr oi {n_acoraftE( s r|oi lalsr)
laraad. a@051 rEt (91_?2,lrut9(o FAr : tgt -22) 6?rr, ar@

E rd a.6!n.€r.i.r, @ wcr6r.. k !.lqdtud M crx - L?i2rolHr952ptc&!o5t

P
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TBF,M
, A t^tt Ent.rD i.

:,, ift Ftffi,*g*rrxlH$ffi ri*::ffi ffi ;[.Tr.sffi il*r;il1:or no.t_rn Ghlirr b .iy p.Dclss o. imp.oyrm.nr i_ 
"ro.""io "no-ir-oJ 

Iip"f-#tr*s.. *ort irc mcomprereat oE linE o{ lhe te,minrtton ot th€; p.es.nl!. lhc e*ploy* .f,"fi J[a*" iny ,o u. cdnpany afl s,rcne\Forim.nls, tesls or wort and sr' h€r,d owr lo th" co.np"nf 
"i 

p"p".". 
"o.ffr,g- 

iigrs. slalnl,cs, Iorm,tata endsp€olicetioos r8lstng thereio.

,l: -]!t$lhs!nd-r.p Tylhrng to th6 co.rtG.y co.rtr ned hs€in. the Compeny *ls[ be enti[ed lo tqfu,ith torminatelne empbyrEot ot the Emptol.€e fithout any notice or paymenl ol any kind h lbu ol nahe o ottrcrsis€ ia lhe case

a) Any acl ol dislpi€sty. dlsoHience. in$ibordklalion. urrcMlity. inlefipefarEa, inegoh.ity in a[endance o. olher
hnsconducl or neglecl ot duty or incompetenc€ in t\c disdarge ol duty on t" p"A ol Uri t.itoy"" or he brcach by
the Ehployee d ahy ol lho toms, corditlms o. stiputatins contahEd fi his lgieerne-rrt

bl lhe Employr€ bsiE adjudged an insdvonl o. applyi.E to be adiudged an insotyent or mating a oomposition or
artangcfilenl with hiefier ctedilo.s o. bomg h€ld grrilly by a co.npelent Court ot any olferrcc involving moral lurpitude.

.) The rccoristrudion or smalgans0oo ol lhe Co.tlp6ny *t|ether by lh€ wtrding up ol the Co.rwny o( oth€rwis€.

d For p.rrpo6o o{ slHaosc (t} llorfrof, Ur. Co.npofiy's otinirn e3 lo rfle$er &ry of lha 6v6nb lrE$li,led therein
has oc.lned slrell be find 8r|d binding upoh ltl€ EmploFe end 0lc EmploFc ah.l not bG rolitH lo quoslbo Ihe
same on any glound *habo€t er.

16. Dudng emdoymerl nilh the Company lhe Cqrpi.ny will be ehlllled to terrinalE th€ Et phvee s services
without assigning any lesson, by giving lhe Emplor.ee 90 tleys' nolice or solary in lieu ol notit. ln the event ot the
Emdoyeo ftsiring to leavo 0l€ s€rvices ol th€ Conpany, heisho shal giv6 to the Curpany 90 Days' nDlirs in wiling
or 90 Oays salary in lie! ot nothe. Hoive\€r, 0re Comp.ny may. at ils sde dis..el*rt relisw ths EtStJyc€ ofhis,ihor

duties at any timo during hEIw notice p€tid and. ln [|8t ovent, h€,/sha vlill be paid hisit€r salery up lo the lasl

wo ing dey only.

17. All HR Poli.as of th€ o.gsnisdlion Es amon.lsd ftorn time lo tim€ will b€ applicaus lo you YGu can rofer lo
co.npany HR policiss on thq dnpany inFaflet for moaB infortBlixt.

18. ll is epressly sgrced by .nd behteefl tlle pa.tios hereto tlat -

e) .ny irdulgeoce granled o. lqbearance shovrn t y lhe company in conneclixl r$th any breadl on ttlo pad of lho

Employoo ot any of lhe provigions. corditions and stipulatbns lErDin cot{ainod $al no{ ba ds€rll€d lc imply a waiva

by lhe Co.npany ol ils rights h€reonder and slts{ not p.Edtnr he Cdnpany at any limc trom oofo.cing tre tilhls
under this &rre.nenl againsl lhs Efiployee:

i:GSlEiCo Offrt SOI.|BAY IIOUS€,2a. rloill Mr:oY STREEI MUM8AI - a@@l IEL.: (91'22) 6665 E2l2 F^)( : (91'22) Z2O. 200r

cflt ltE (rFcE rifi{YSolJsE. Gq.ocK FlorN(,. c4r,EEsloc cm l l|(B}DR {rrll-lcqn.E)( 
'lnDR^ 

lElsD,
n a ,-tl@Gll. ltL (lt-22|6tmCm Frq: Pl-z2) ETID U@

€ d d - r.rr.{€!tnl.Et! con \tl!{. -m.nu{ir'trd (Un clil . uaza(,ltlls?lcl}!95,

ATT FTED

PRIN
UAHISHADAL RAJ C EGT
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h) any tc.nflnelnn try lho compeny ol lho Fmphyee.i cmlroymaol horoundB shall ho wlho treludr:e lo anl

cfarm r,h|ch the Company rnay havo againsl lho Employoo ,n rospecl ol any ecl (), ornirsron d lho Employt e.

whelher comnnll€d batq6 or al lho llmo or lho lerminalion of lhe Employec's cmploimenl herelnr,et

t9 Upon lermhauon ol his/her $eftices. lho empbree shall hand over charge lo such person nominaled for lhe
purDosc by thc Co.npany and ihall dcliver lo such pclson such property/assels of th€ Cornpany as may be an the

tmpbyee s pos.secson. cuslody oI @nltol including all lhg propedy ol lho Compaoy specilied in Claure 12 ot lhrs

Agracmool.

TREITT
A taY,l E^lr'l)ri''c

rEGlttEiEO o.frcE: 8OrlSAY HOos€.2a.r|or,ll MOoY STREEI uuMa^l - &1oot TEL.: Jgt.22) 6665 8282 Fro(: (gt-A)220a 2!Or

corAoratE cfrcE rRfxl rtor^e G.8toa:( pLoT r{o c{0, g€sroE cm 8lN( lrri9RAr(UFa,.A coFlEr' B Mx (E^sl).
uurlaa..o05l rEl €t,22)6?u)m a^x : {rt-2,6/m Elm

E d *r , 6hn €rerr.t r.6 !*&,t! - ff lrllafiEd.dn cst , L2a2ad,ofl52?t@@51

20 The €mploye€ shal nol at any !nre. aner $e l€rminalioi ot lNs Agreemenl, for whateve, cause either
personally or by hE sgcrll diredly o. indiredt,-

a) r€p(easnt hmsell/heaself as be,ng m any way corvleiled yrilh or inle(csled n li') husin€ss ol lhe Company, o{

b) etlhor on higher qrn accounl or {or any pcrson. ,itm c, Company. caovass or $olicil oade6 or buslnass from any

cuslomer or clhnt ot the ComPanY

c) ath€r on his,/tter orn ac{alnl o. tor any p€rsoo, frm d comtlany solbit, inE.tere wilh or endeavou. lo en[Ee
aw6y lrom lhc co.npany any Eriployoo ol0E co.npany.

d) do any olher acl oa lhiog calcrJlaled lo preirlice lhe interesls oa bosinoss aclivilias of the Conpany

ttolhing rn lhis Claus€ sha[. ho'raver. be d€en€d to prohitit tho Enlployee faofi carrying oo. afier lhe teaminatjon ot
this Agreement, his general profession in such manmr a9 6hall not u,rrairly crmp€to with lhe inl€rests of lhe
Cornpany.

21. The emdoyee shall unlea.s lire Company olherwise noth!€s him/ti€{ in yrdtirE, reUrc hofn lh€ servbes ol lhe
Cornpaoy on highg. afiaining ths age of 58 years.

22. Any nolice requfed lo be given by eilher paaty lo the olher hereunder shell be deemGd lo b€ duly given if sent
by .egElered post to the othe. party al he tollowing address. unless eitier of ttfln has nou'fi€d lhe olier in wrilihg a
ciange in address:

ST D

L
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TREilYT
I r€nl l-tntlsd

Trenl Horrse. G Block.

Plol No. C60. Besrles Crt,bant\

8!f6a Kula Cor$d6r, 8alldre (t6sll

Mumbar - 400051

Dalhu Mirhra

halrcharanpur so{dhhali k3hchal'anpur, purba nlcdttipur

lahcharanpur

Wost Bengal

lndia

An, *lrce o,.en bv posl sha{ be deenEd lo have b(:en served at lhe expiry of 48 trci'ns hom th€ dalo ol poslirE and

il ;#;ilH#ilr;ir:Jid"r I u," *Lrupe co.,r.ining th. nh[" was p.opert addresexl and posted as

a Frepad le[er.

23 ll ls expcs.ly agleed and d€cl8rod thal lhis Ag'aem€nt shall b€ consl'uod In Eccordance wilh tlio laws ol tho

un'on ol lndia. lhal trlis AgreenEnt shau ot-ttJ'foki" *tn made n Mufibai and lhel6ny dirpule' suit' acuon

or oroc€c'ding arising od ol lhis Agreet"" "7rl-*" 
ii"tJir t ' 

tespecr a aT matta ot lhinq h€rei' containod or

anr dai bv either partv against ue ottrer tiai ;;;Jii;; ; ;;fii'*iJ q;r o' dociied in the fir$l lnstanco bv

th; aggroodate Cou.t in Mumbai'

24. Thls AqreenEnl is an slp€rsessioii of E[l 6)istiw agreomenls' s'ratlg€m€nB tnd undoGl'r'dings' il 6oy

(whether vertal o. wt ten). between ut" ;'il";;i; AJ'd"'g il lerr; and condilio'r3 ol thc Employee s

employmenl with the ComPanY.

25. The Employee sha[ .tidc lrd cotltuct hirvhet]el' aE per lho provtuions ol th€ Ttfa code ol Co)dtEt' a co9y o{

which has beeo,eceived by hinr'her'

26. The Wornen employees *ould be govemed W 'Tllo Matetnil, B€nelil Acl' l96t' as amendql qrlo dale and

uey shafl also be ettlilred to the b€nefits ntenlioned I I ]rFin'

iGGrstEnE OfrEE : BoiJtsAY IIOUS€.2' llotll tllo:'/ SIRE:I- I,{JUB I _ 

'lD 
l'Ol l€L: (91_22) 6655 8?E2 l,/':/l91-2212'Ot261

coi?oi rEoFncE . tREriar|ot sE. c{roctl P(dI No. c6o EEsoE ctfl ar.trx gfior *trc' cor 'ti' tlNxA{EAsr}
![rrGA -.0 05, lEt 19122)6r@Sl F'r'(9l z]G',@t!@

€n d rJ rs'&&(Iart'b 
'Dri 

W'5tit _ 6't!i'kn{td'tdn ct{ ' (2'240 Hr952PtCm$1

TE

L
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'trREtw
I l,t?,t t nt.i|r,!i,

l\$liNlss\\l{fRt(|r l\c ]xrrlr.s |\.lrelo ]rrvr: rrt(\1,led lh.sa lJ,$scnl tl,n riay.l l yo3, tirst nl,.iy,) w on

Sl(iNtF \NO t\EU\tRE0
f .y .rD.! .$ N'\.tlr J h\ tl\| srthd lllot{

Tql{olri llirltnq

\(t\vrsc.J Sl!r]"*.n tMs p.lllabiMishra)

{eo

ilAtil$TADAL

nEcralElEg(FEE $!.6^\H.J(!s€,2r.HqIr.@YS1BEEIttli5^l-{aog)t.l€t-:(9r.2)6i6tAf^x;(9t.z)22oaA!
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r(\€^r.aoj0rr rEL €r-?2t 6t0 q! FAr .(lt-z) 6c(,8!q)
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['Jre
C(!de
llJnli
Ad 4r;.-;
C!rd.(l No
€m.i,l ltl
C/O B

t.:t-); )

',nl'.rr E.i,.'r.! l"ll.a,i li,lt.,' t,:i'.1 j' i: ',:
39J:' I 157.:

I h.l!ur,p n)'r1,,,J:.t,rin,l (orn

u;.t lni-:,1':5

O€ar Pnrman Khatun

lveareplealedtornfcrnlyoullratyourre(entioEl,irt'ohandth?,iubse3Ja.i,n:e.!,4r1':rJJhrji!i-,s'rs::r-
;u((er:lul \rJe hereby sp9ornl ,Du a5 Assooatr - Retail optralions' d: c J4'-':n' ,,1 8! liar. F:ir I r. .3:e ,- -'.J

Ihrr lentr ot alrpornuncn( rs suble(t to terms and (ond'trcn5 ar(a!hed te'rrc, (Appendix A and Appendix 8, --:
CompJnr.eserves (he rght, .tt rts tale dri(retrDir. to add iitei 3^J,3r arend ,:r' F[ le nn: qe!p-'-: ! | ' :: !: 3-.
trrne du rng rour enlploymerrt wrth u5

fhe tEr m5 of nppornirnent are aj tollolr:

l. Commen(ement ot Employment:

Thrs apporntment commen(ei lrom 01.Oec.2.023

Youwllnotb€pardalrysalaryra(iscyooleitveth€serv,(esollhe(crnpary,,rth'nl4d;rsJ',c.''.:''il',:-
o*naccord HorTever, lf themanatemer't(ermrnales,ourserrI:e!,c'.,rll,llbipa'Jl€'1'an.-ie':' js.';

preserrl and viorkrng up(o the date of te.mrnatl'ln

Your consolldated annual CTC shall be l3tc96 /' [One La(5 Tl'ny Er3ht Tl'\ousand Nrne( r Sr\ Rupeesl

The (omPonent-wl5e break'tlp ol your (ompengalron 15 rndr(aled In ApDendrx A of lhls le(e'

You wrll no t be errtltled to dny otrer reorun''lrat|oo / tlenefrts / amen(re5 olhe' than v'hat l! gtaled here'' unless

sPccrttc.llly auth'Jrrlqd bY a separ!te t'Jl (ren order of the nran,rgemenl

2. Place ot Employment:

Your place of postrng rvrll be RetiJtered Ofli(e: PS SrU.n CorPorttc Park GP glo(lq s'rlt Lakc' Scctor 5 Kolkata

7OOO9I West gengai or any c,ne of the ,tor(.5 cl Baauat Rctail prlvale limited and/cr llarehouse ; log s: :-s o'

(he (ornpany. However, the compony r esenr es the rrShr to rra^sre r ) ou 
.erthE 

tempc!airI' or perrD"e'r!\ to aai

otner plice of busrr,ess of the Cornpany rn trre (oun(ry or over:eas lt rs hereby 
'lilfied 

that rn the e!eri 
'r 

(rr'

transfer to any other locatlon r'' pu'suarrce (tf hrs emplctment ' :"ou shall not be €l'lrbt': foruny 
'dJ 

( c'al

,"arnar",,",n 
", 

telocatton nllowan(e or belle6l oth'I th3n as e\priStl' !pe(rfied rn tlntr^3 o\ tir Ccl:.Fi:t' vcu'

rtorl schedule w'll be ag Spe(rfled t,}y (he Compan/s flandard pJlcy loI (nat irnan('al ',car

3. ComPlnseaion & Benetits:

TT ED

I{AHISHA"DAI co {;EF,Fm?^
rsd#o

(!ir Scanned with OKEN scanner
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_, tJ,r'Jl ra'.'.F 't trii.. . rrir
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"'l-o !3 Fr.,c,e L,-.:ir.i ).) t'.{.':'_ i 
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PS 5i+)n Ca'fr-"C,re Aor\ (_\r.,:e t€ I toj I I r.r rL:!:, r_-^-, r
vt)r r' .'I Bl.\r (:p :q:n:y ,/ S{j, lorc ,.rrct? 7tr-t{i I *9l Ba-.qr] ;s ::l t::.: :::_^
-- 

----_'-":' 
' El.or ld te,ll, .i L!lsio(:.r9.3 : :-

Apporntm.nt lett€ r

PnvoaL, & tonftdentrcl

Baazar

v,'ofeho6e & logstcs Otr€e
ArDow krdusttd y,b.etEuse btkhotqt flc 5225.J I'Nc 63

lrouzo Oo^[rt &I Fosl Offcel)cc, Fol'ce Siqton-Oq*lfl
Cfddcr Scogfry. BN: 7 I 23 I 0 \lbsl lle"gd



...::: --':
c.., r 7.: I r,-',"!l -- ' 

!n:::- il.l8
Itifr'-r I r!:.n,li tc+! tje.Cl'O.rl :€ Pn. ]rE !.r rn1
i.j r-1, -: i : i :,1

Pi S.*-)., !--c{r.],rri! Pott.C$.el/r- llfJ3 I lr, F{r:r I?,r,e, I

P|;!G.; 6to(r GP g+:r(rr, 
'tii 

Lo,.: faa,j,) 7t-{-.:i I i.':? l'/ /):j, '.r
EroJ r., Lr.J! LL.,-J21..- ':1 a-,r

Baazar

I Probairon

ii]nllr,'.l-nl.:l-jl,.l1..-l.1f,!.)'.',.|l:-'.l...]''|

lir:t:l!-r,.r.,r-. t').t,,Fr1 rrltr,r,]rr'.1 ',,..1'-:-at,' a1\.4'.'i..' '.- ^'"r' '11.a.-:a',

i_-'nrr,{rE.,ilul\'r,nt,lr\t)t\att.)ttttt',t'..11'J,i,,.,,r.ti'.-;-.-''tt'-'t''tart?-r'--i:ir.a.a'
enif]lc/.e!lll.ec(fr,l,Jn,U|'l,|r''l|!lrli'9ll::.r..'i.Jl'.J..,..,bs.l:'.'-..|.rlr,
(arnt,nu,r(o/err,J.n'Jndir9r,.L.rr,1r' Ou, nPPrci,l',.riPr,"-1. '.\.1 :li'-?ttt t" j' L " ' a ' ' ' ,1 ' . I t , - " = 

' L t'- t

f,,,o3 1.. .tlrr nar'(r or :;1.t., 1,. r ,-rl

APPcndrr Bl,': lrllr ,lb,ri', lv'nr'-.1 1.'rl]rlr t: "tt 
t2t'. i't:till',',r' r""t1Cr-a" t

lh.-,!iir<:st,crrf)(li;n:'lr,:mlir.la!,,1r? r'-1L.1rrl L';'Ii:'la'1 !: '-at'l'.t ) t';t' ;' e '.-t ta-'a.: aa''ai'''
lr,!oil.(,F5..rflneIin.F3n,:sJllnl,Urlla1,'.i41indicll]:tlt.r:1.'',r.Thi:itsr.., l)4 1.......| L. c ra..:.a

'o{, 
frrr.niJl;reli (,n,ri pur,l,a;1l,On (r ,1le<tt,a 'latt: cl itt'j "'t F^'!r''?.'. l-r1rr91114'''t'rra'?tt,"'iCa*i'^t

hJt i (lo(umentel Hurrl!n Rel( ur,:,' 1,.,1':) lher<,ri:rl'l/ A? l'alai' 1.'?c'^ Fol c/ r'!i''al ,l (c:"4'r ', ;'.' L-i
rmporr3nl pr,ivl:Lo,)1 ic. e g le,:,"e; nrlt ,.i ptrtltl .t.t: ,\t ei tt': 4?i\ aaah'C nll art'1ll itt:a :!Cr ya ' i l' :'ii
HR P(1,,; tnall by rat!rt.!e re Ce?nitl r., Le iarl -'r 

.tt-ur it1 i,:r'q:'r tCr'ra1t ,','rt' tr a C'-n'?a' i A':,.:L 9r'all

rl.,it5 tje l,cund b, rr,t ',(in,E I . .ir' tnt!lo !.t nl t\'. Ca.nlr.ti; /'.t ,'a 'rqire:ted (' ?-'- tl tt- -i^ t I HE ?!'l':/ 6'l
o!he, pol,iler:r J.y rmen.rmen! rhilre,r, (;r.tullr tl l,,lll u.a.:.,rrnr r.as2 9.a!.5.-r,3 A'1,'.5 '\-rl an'.Lr'-r /a-'
ampl!,rFren. v/rtn tnr'r comFan/

I General

a Ure trusr rhat you ha,re not provrded u: ,w,th anr' fal:e dtalarat,o,r o. iri,llt\rlll suppressed any m€teftal

rnfotmatron lt you have. yo'J ltlll bl !,tble fur remc,val(roar, 5e&lfe .'4lhoul ncl'(e

b The5€ employmrnt (erm! supe.sede and ripl3ce 6n/ er':trn8 aErerfnenl cr u^de,ttan('rn9 ,f an/, ber^een tne

(ompany and ,ou rela!rng to (he :anle !ubJe(( ma(l€r

c Our rnstrtu(ron 15 an equal gtrt employer. value based and ea(h cf,our a(tron Shauld alvJ,a.6 .eflec! ri 5 at!,!u3€

rn !pir( aod ac(lon

d Yo\, eJ'll nor e(her drrectl) or rndrre(tly engage :/ou.9€ll. erth., lull rtme o/ parl r'me elsewhe'e ln dny ,ob.

professron or busrne5s of anv na(ul e dutrng the te^ut€ of youl emplo/ment trr(h lhe (ompany

e Tnr5 appornlment r5 valrd sut je(t (o
. Your pre-employmen( nledrcal eramrnallon .€pon vrht(h oe:lare5 70u to be medi(all/ fil'
. Your furotshrng at the llme ol lornrng, doclments rn ptoof of yout h'v'nB bren tel'ered byro{rr pretent

emPloyer
. Our recervrog salSfaoory ret€aeocEs on ,our ba(Iground !enfr(atlon

ln (he event ol a,ry lnconsrstency berweelr ltxg employmenl (on(r'tct and the Hn P9lrry' the provrs'ons of HR Polrry

5hall5upetsede.
To confirm your acceptan(e to lh15 aSteemenc please rn(lalall the Pageg and put your srtnatute oi lhe declaral'on 

'l
ttre last page of ttrls atreement 

'nd 
telurn to ug Ih* duplr(ate (opl of (he enrrre a8'teemenl dul/ rnrtraled and t'8ned

tus o.r, plJa:ure. or,; ateln to vJel(ome you al BaaI'r RGltll Prlv'te LimitGd and Y'e look foliatd to a mutualty

reu/a,drng asso(aton.

Yours F.ithlullY.
For 8aaza, Relail Private Limited

auahorr:.d lrtnaiot,

Kk"Xrn
r,tluer'ora 6 Logrncr Otnce
rrilw tld.6ttJ s.oeho5€ Foltl(holrorr tlo 5225J u.,lo E3
lror-ao Otrttl,r Bil. Fosi Offce-OCC. bce SrorulDotn
UslrEl |ioogrt firl 7l2ll0 V.bst Benod
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Append)r B
General Terms & Condition

l. Verilication

Your employment in the Baazar tletail Private Limited ('Company") rs subjoct to
satislactory verificrtion of your certificates, lestimonrals, and personal particulars/
credentials. fhe Company reserves the right to get €r backglound check (includrng crimrnal
history record search, educalion and employmeit; and personal detarls venficatpn)
conducted on you, which you erplicilly agree lo, whethet done drrectly by us or through
nominated third pany agencies. ln lhe event that such velilicalion or background check
reveals any discrepancy in the statement(s) made in your applicalion or in lho bio-data
with the Company or in the declaratrons made by you in this agteement. your servrces aIe
liable to be terminated forthwith withoul any notice or compensation.

2. Date of Birth

You will be bound by the dats ol birth declared and captulgd in tho contract ol cmployment
for all service matters with the Company, including your retirement age Though at this
time tho Company has accepled this as your date of birlh on the basis ol your stalomont
and lhe documents you have provided, the Company may at any trmc call upon you to
furnish additional proof lhereof as deemed appropriate.

7. Lsave

3. Retiremsnt Ago

Tho retirement age from the seNices of the Compaoy is 58 yort6.

4. Rstiremen, Separatlon Bonetits

You will be entilled io gratuity benefits as psr the Fayment o[ Gratuity Act, '1972

5. Natlonality

You confirrn that you aro an lndian national and holding Yalid lndian cilizenship document
such as Passporl,Aadhar etc and are thus exempt from any additional work authorisalion
to work in lndia.

How6ver, if you are a non-lndian holding a toreign passporl, you wlll be tequirod to

demonstiate ihat you have the necessary authorisations for working in lndia by submission

ofrelevantdocunrents.ltwil|beyourresponsibi|ityto€nsu'ethatthroughoulyour

"-olovment 
with Baazar Retail Privale Limited yoirr work authorizations i,lcludlng but not

imitea to any statutory registrations elc are up to dale and you shall hold Baazar Retail

Frivate Limitad harmless and indemnilied against any acl or omission on your part in this

regard, ln case the work authorisation ends during the course ol your employment with

Ba-azar Ratail Private Limited your cont act with Baazar Retail Ptivate Limited rYtll ba

d€emed lo be terminaled,

6. Worklng Houls

Tha wortlng hours ol the Company has been ptovided in the HR Policy. Your woa rs ol
continuou$ responsibility and you 

'Nill b8 expected to complele your assignod dutros within
tha lequired lime tram3.

your snnual leave enttlement vrill bo as provided in lhe HR Policy ol the Company as
amended from llme lo time.

Q'tk-Inhitll of .l.tincei InrPlo].'ee Furnin Kk[,n
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L Medical Fitness

9. Reimbursements

n

Th,s orer or emproymeor o *0,u",,1=rl,J;"ll,iTi1i,Tjj,.*:,,ji; ili,t::Jyr::J:

l"1l.ll,Qi ;.f,i,l ixl:{:H!lii::$t::r,i l*:l;:,* ;r[:m':"'t""H,':,,::termrnated The dec6roll laken by the
the Medrcal Report. shait b€ final and btndrng on you rl

\

As a measure lo ensure the hea,h and salety ol rE employees, iiie management reserves

Iulonlt;nn"., ounod,Jl med,cal assessmenl and/or producliori of such filness reporl to

the company.
b. To conducl non-rnvasrve screening measules ftke tomperature chects whlch would be

conducted only dunng rne exrao'ri,n-a'rv-sltu.ii""i t'"tt as covlD-1g outbteak or

srmrlar outbreak ln luture
c. To report the suspected cases lo competent heallh aulhorities ln-good.lailh'
d. To know lirsthand inlornratlon of communrcable disease such as Covlo'19 occunence

or symploms from rts employees,etc
e. To allow an employee who has been intected and recovered' to tesume ottice again

l. To encourage andTor mandale work fiom home including the dght to take disciplinary
acfion if an-employee is not performing his/trer assigned duties' while working f'om
home.

The Company will reimburse you on acluals foI any reasonable and necessary Bxpenses
incurred by the you in lhB course of your work, provided that such expenses are apptoved
in advance in witing by vour immediate superior. You shall provde the Company with such
vouchels and other evidence of actual payment o, such expenses as the Company may
reasonably ,equire.

10. lncrements & Promolions

The Company will cond,Jct tegular performance reviews to evaluate your performance and
conlribulion to lhe Company, and to ascerlain your capabllity to sxecute the role and
responsibilitiss entrustsd to you by lh€ Company.

Your overall perlormance will be evaluated by the Company's management and any
promotions and/or increments may be declared, as deemed appropriate by the Company,
based on the evaluation.

11, Poaling & Transfer

12, Socondmenl

Your lob may enlail you to procesd, from, tlms to time, on asslgnrnenls al slations outside
your place of posting and stations oversBas. Based on exigencies of work and at the
discretion ol the Company your services may also be lransferred to any store / warehouse
/ omce of the Company or seconded to any of its associate Company in lndia or abroad or
to any ollice of the Company abroad. ln such event you will l)e governed by the transler
and secondment rules framed by the Com pany and / or by such associale Company in
this respecl. ln lhe event of your lransfer and / or nt you will also be governed
by lhe specific lerms and conditions appli

S$on 
to, 

'nil 
o"n

.6y-:{/
0
I

rnil c

lnitial of Joinee/Ernployec
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Your place ol posting shrll be as lndicated in the firsl page of this Contract ol Employment
and you agree to be transterred in such capacity as lhe Company may lrom time to time
detormine. ln such a c.rse, you shall be governed by the specilic leIms and conditions
applicabla to your new location.
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respoosibls to r€main compliant with all applicable immigralion/ visa and foreign exchange

rules in this regard.

Confldentlallty

Malntaining contidentialily is a condition to your employmenl Ou'ing your. employment'

you will not stora, po"a""a, ,r" or-dit'"'toa" "Lnra"'littl 
l'"'sonal/ sensilive in'ormalion or

a;; i;;;ilffi mJse t om anv or v"o;;;;;'i;;;;;;pbvment(s) with orhar orsanizations)

i" 
""' 

rrrrr'tt,i,'ii"J ,innnr. vo' '"-t.'-"rr'""i 
'itr'g 

'ii'"*h 
iniormation or dala into the

Company.

You acknov,/lBdge that you will have access to conlidential information' You acknowledga

thar the confidential information i"'ih;;;;;L ,;p"'ty of lhe company and rs crilical to

its business ot the comPany. Y;;;h"-ll-L;";; hoio ttre confidentral information in

;#;;;#,nirr ""i riruitt,, oictose or uisseminare, at any.rime. to any person: or

uss for any purposo anv "on,idJi;i';;;;;;n "rn"i 
it'"n "'ih'.p"po"o" 

as shall be

required to tultil your dutles witt t"J tJi-p'"v' Li 
'r:move.any 

conlidential lnlormation' in

whole or in oarl. from the comp"ny;" p'"tit""' *'tf out prior writlen permission'

You shall obsorve utmost confidentiallty and secrecy of any and all informalion received

;;6;;Iii;;iio vou in the ;;;;;'v;;; emptovment. and vou shall at all times'

whelher durino or atter tne termrnaiii oiyoui emproyhent'.act with utmost fidelity and not

disclose or divulge such informali;;'i; i li*i p[nv' o' make use ot such information for

your own benelit.

Upon termination ol your employm€nt. you will immedialely sunonder lo the Company' all

rir!.. u""it. 66,.r62iies, r"porrt, ooi,,i"nt"' manuiils' audio and video tapas' discs and

,"JLin* r-i 
"JJoge 

daia bases enlrusted to you in the course of your emplovment'

You v/ill not r€produce, store in a ret ieval system or transmrt in.-any form or by any means

- 
"fu"ironi", 

nri"n"nrcat, photocopying, recoiding, scanning or olherwise - any copy rightsd-

,ji"riJ *i"riii ite properly oitil"iompany - for. vour o*n ben€fit or for lhe benefit of

llyiiiil p",ii -;lit ei duiing'ttro course of yout emplovment or atler your separation'

lnt6ll€ctual ProPstty

You acknowledge and agrees tlral your Conlrrbulion to lh€- business.of the Company as

*"rr * ,nv portion rhereJf shalt be the sote property_ of the company trom dale of creation

ah;;;, ,ni you hereby assigns the same in favour ol the company irevocably'

unconditionally and in perpaluity.

ForthePurposeoflhisclause:.contribulion.meanslntellectualPropertyorParls
it 

"reof. 
Joni"lreO. developed, or otherwise mado ty you. alone or jointly 

't/ith 
olhers and

lniii *u" r.tat nq to lhe Company s Present or prooosed producls programs or services

oiLif,i o't proie.is assigned lo you or 
'or 

lhe company's clienls during lhe term ot you

engagement wilh the ComPanY

.lntelleclual Prcperw. meanr in relation to the company all trademarks, service marks,

rooti. oatenrs, domain names and utility models, copyrights, rnventrons, brand names and

OGn"ls nrr", and any similar,rghts and lhe benelit (subiecl to the burden) ol any of the

f"i"g"irg (rn each case whether tegistered or unregrslefed and. includes appllcations for

o" ioniol ,ny ot the fotegoing and lhe right lo aPply for any of the loregotng in any Parl

of the v/odd).

Non4ompeta And Non'Sollcllatlon

Ourrng tne Term and for a period of 2 (two) years thereafter. the Employee. shall not carry

on ot-ertgage in, dredJy or tndrrectly, whelher through parlnership or as a shareholder.

1o nt vent-urJ padnet, collaboralor. consultant or agenl or rn any other mannel whatsoever.

poffnh nhof,,n ..v

'13.

'14.

15.

lnrtial of Jorncc IntPlol cc
- (.*t

v'.
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lhe busrhess of any other legal ent'ly whrch compeles direeily o. rndrrecll, w'li th!
bus ness of the Company

drrectly or Indrreclly anr.mpl rn any nranner solrcrl Or entrce afray Or attempt tO Sotrcrl or
enhce avray (or aulhorrSe the lakrng of any SUch aC!On by any Other persoo) any polentrar
Investor employee rep,esentattve and,,or consu[ant v/ho has been engaged wrth the
Company

16. Cessatlon otEmptoyment 1.

Dunng lhe.lenurc ol thrs employmenl (upon confirma(ron), your employmenl may be
Iermrnaled by e{her parly g,vrng notrce as gNen belo.,v or a Grogg 5615r',n fteu lhereolIor Ine nol,c.e penod. ounng v,hrch peflod lhe Emptoyee sha be on lhe,olts ol the
Lompany and shall be requrred lo perform hts/her dut,es, obltgahons and responslbtllres
rn^accordance \., lh the prov-rslons o[ lhrs Le er. The Company ;hall hav6 lhe nghl to warverne.rJolrce or aoy peftoC of the NolEe by payng the Remu;eralon to lhs E;ployee torsuch perrod In lleu lhereof

The nolrce pencd for le.mrnat on ot employolent by either stde lor the vanous levels shallbe as specfied rn HR po!,cv of the Com;a"y L p", u,, ,f"-r"*rJftrcy, the current notrceperpd tor lhe vatDus levcli rs sel out beloJ,

Po3ltion
Associate Vr:e_ p.esrdeni6 abo"e
Senor Genetat r.tanaget
Genera,lranager
Deputy Genlfat tianagEt

. 
Ass6tanl Generat Manager

, Senror Uanager

. t,!anager / Store tJanagcr
Deput/ lranug!r / Ars,stant Slore Haniger
Assrstant t,ta.arer / Otpan 

"nt 
tfanige, 

-

E ecuwe
Assooat! / Senri Assoojte I lssocrite --'

- Supporl
ProOat onet

\ t
I
I

Notle. Perlod
90 Oeys

60 Oays

l5 D.ys

17.

Hov/eyer. the penod that ls prescnbed on lhe date o, gvrng notrce shaf appty

fll;"ff;J,",:'r1ff:'"Tiili:l':''' properrv authonzed and documenred as per rhe

oays,uL;;;;;i';;"';;;;f:ii-,:1,":i:,$::,,11f #"'fl ffi1,":ff ""l.,,,J:labandoomenl ol your emctovment qervtces w(h the Company. Under such crrcumstancesthe 
-t,lanagemenl 

r€se*es ihe nght.lo tate necessary i,r,"ip,,i""y 
".-o" loyrards suchmrscooducl rocludrng bul r,oi 

'mrled 
to p"rr"n"nt t"rrlnit o-n-oiln,pffi"n, r"*,a",

Teaminallon wilhoul notice

Th.e- Compa ny may termtnale / suspend.your setvrces al any fime tmmed,atety wrthoutgryrng w.rtten notrce of satary paynent rn lieu of thal n"t." il it 
" "ipi"vee, 

( ( hasbeenateged an4 pnma fac,e estabt,shed through pref,r;n".y enqr,.yif li.l.,""irer,"-",t o, 
"nv

indrc€rrva esenls beror/ rtso. vou mal noi be a owed t;il;;;;::;aurrng rhe penocthal such enqu'ry rs under coniemplalion s, tn progreis- -" 
! v'! !riy"'

(r) mrsconduct (ri) reoealed hrsconduct ([i) breach of inslructDns by an employee (,Y)farlure lo safeguard the assels oI the Company (v) acuut,es whicn t :'ing Ihe Company rnlodrsrepute (vi) any turnlsh ed declaration rs tatse (ui) the employee is lound to have ..nllfu0y
suppressed any malenal !nformatjon detaull or (vrir) breach ol tt,r:, Lener. whEh defaullwhere cura ble. rs not cured vrilhrn Z (seven) days of intorm'ng the Emdoyeeom

ATT
Initial of JoincerEmployee tn
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of such brBach: (lx) larluro by the Employee lo per,r)Inl its rruties lowards lh8 Company ln

accoroance wrtrr iti"i"rr*i"i"or 
"ni 

i(c Policies (x) criminal conviclion by courl of law

(xi) lailure l(, adhore to llR Policy and Codc of (:onduct, omce procedutes' rules ano

regulations.that may ne in torce rroniiirJ[-tir* "t triit"here situalions wanants action

outside this.list of events

Upon the termination ol tho employment \'/(h the cDmpany for whatever reason' you will be

required lc undergo the 
"*n ",".ton-"o 

iro.oil ;t'd lhe liR Policv of lhe company

inctudins ierurn. wiurout rteray or o#lu? llii"t"),'lii"'rl, ii. p,opirtvjr *"|,v nature and

descripti(,n including but not [miteo io ierson'icolnt'''tuo' sottvrare' ma.nuals' idenlrty cards'

uniform anc all other itums b"l""siili;;'l;;o:'[' oi'"n behalf oJ the companv in lhe

coufse of or in connecrion *,rh r#H;;y;;:;improvmo"t wrth-the. company on ths

terminatirn date' the r*proyu" sttoir iig'Iiii o"ri""ii" irr" c"nrpany such dcclarations as

the Company may reasonably requirc'

1E. Exlt tormhlltlss

Befo'6tBffllinationolemp|oyment.youwillbereqLiredtocomP|stgexitforma|i|iesand
Irgi;;";;t't"rv r;i." in init'ttg"to' " per the Poricies of the companv'

You will be tequirsd to returfl fo lhe Company' all d'ruments-' including copies thereol and

properly lncluding but nor ri'nir"i rJJi#Ii"liip"t"" *to' t'elcard' mobilo phone' motor

vehicle. lr equipments "" ' 
d;;;f i;;;r"'iloi" v,o*-r"tt *tkins dav ln order to

obtain r6tease. You aru 
"f"o "p""in""iiy 

,ustrained lrom keeping copies or extlacts of any

or the companv's oo"""ntt=iliti'vl'l;i;;-v*; f'.:l;:^'1":. 
t* seruices o' tha

6orp",tv, ul""6t under specilic written petmlssion ftom tho company'

As palt ot your exil formalities, you have to provide in wriling to th€ Company thatyou have

not,etained rny o"t"r 
"onuouliir'iiio-rmii* 

retating to.itre company and that you will

be p€rsorially liable lo ttt" co'p"'nV in it'e event rnat ii is tound thal any datia/ confidential

ini iir"r,on,i". nou"rrtretess rirain'etr try you. Thi$ ability shallremain whethef or not any

tu"iianiJ 
"onna"ntial 

inlormalion ls lale' disclosed by you'

You as an employee explicitly agroe that your iinxl settlement ol duss shall happen only

,ier-"orpr"riJn ,ir ro aforeiaiilormalitiei and filsl adjusting all dues undor whatsoovot

i"ioii;[o* t" 0,u companyr ln caso of shottlall ln tho amounls to be recovared' you

"t'lii 
iirt=i,lrftt .rtu" the rehaining amount wilhout dsmu,r or prolest- The exit formalitles

shall be kopt ln absyanco trll tho deficit aorount ls paid ln lull

19. Code ot conduct

Thecodeo'conductPolicyaddlesseshowemployeeslnlhecomPanyshouldbohavs
i"i 

"r,orJiurii^".s 
in a wide range of settings and sltuations. lt is your rosponsibility lo

iifr* fo unior"" the Code of Conduct and olher Company policios consistently and

Iooioor|areiv as amended lrom tim€. you are expectod to carefully read the code of

c!'"j,lii, i# rrrr t"ri ot wtrtcn is avaitabte wtrh HR Tcam and to keep yoursel abreast ol

anvamendmantstheretoaSmaybemadelromlimetolime.Youareexpectedtobring

"ni "o.1" 
or .onor"r related issu6/ ctarilicaliory' grievanco to tho nolic€ of th' designated

HR Team.
For fu,thor details pleass refer lo HR Policy as amended from time to tlm6'

20. Protaction ol Compuler Sortwarsl Compeny'E Assots

The Company has a stnct policy prohibiting lhe unauthorized roproduction or use o[
compute. software purchased or licensed lrom an oulside vendor. You will not brlng into
lhe Company, or use. any unauthori:ed or unlicilnsed software. You \rrill be required to
sign a declaration annualiy lhat you ars complyinq with this policy. Wher€ applicable, you

shafl be provided with a HAPPAY Card lor expenses, mobilo phone, etc., All lhese shall al
all hmes (emarn lhe Company's property,/ assels, and they must b€ relurned to the
Company on lerminaton of.employmenl or wheneve equesled by lho Company or

,. \
Lr.j' \

!-iii.l,rf l,rinD./F--l^.,^.- bnrnin Kh.y,.
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dtsposorl ol rn Jccordance wrlh lhe pofucros 8nd drrecllons under whrch lhey arc lssued

You wrll bu provrdod wrlh accoss lo a co,ltpulol tor yotlr busrrless.tls-e ln lhe ollice l[ you

a,o allocnlcd a portablo compuror 
"r# uIJ'illtii y'our worr' you. are. roqurred lo lake

o(rd,r,onarrospo,,s,Llrrrryrorrrroprrysicaffilij*f:Sru";f;,yJ'"Xil:;lj:'f,*T

;5l:,:1"::']"r,[:,1]',"'l'illiJ,ili't; usaee or rho companvs "o'p'i" 
equrpment'

rncluding lho company s polrcios on thc appropriato. use :1 :T'1-110. ln" 
rnlernel You

achnowlcdge and agrce thal lho cornp;;;';;;* lhe right lo rnonitor your usagc of the

company's conrpuler(s) nno rr syttJitsi ioio""ut lowirrls ensuring lhat there rs no

unnulhorlzod usogo lheroof .

21.

22

23

Excluslvlly

ouflng lhe conlinuance ol your omployment with lh€ company' jl is a condilion ol your

enlploynrcnt lhat you wirr r,ot engago 
"yluiieir'in'nny 

ortrer riaoi' business or occupalion'

rncludrng prvale practl"c;,no consutt,'nii,n,rtto'r odrtining p'ior v'lrillen permission of the

Company.

wrongtul Dlssomlnallon

You must not hosl. displa/, upioad, modify. slore' maks available or lransmit' publish'

;;"i;;.i;t;ln or ttrioultr it,u racil,tiot of tt'" company or othorwise anv mformalion

or matedal which:
. Uofong; fo nnorlrer person lo which you have no righls nnd/or which infringes any

persoo's inlelleclual properly rights:

. L oris rirerv ro u" pur"e,rud nJd"f",atory, threatening' misleading' oflensiveor

inappropriaie. or rnaterially misrepresents facls:

. contalni any rirus, harlrr[ul component or corrupled dala or anyblher computercode'

fif"t oi p.gi"." arsigncd to inisrrupl, destroy o' limit the tunctionality ot the

compuler resources and Facilities ot the Company;
. conlains any unlawful adverlising, promolion or solicilalion:

. violales any appl,cable law or rogulation;

. is orosslv harmful. harassing, blasphemous, defamalory, obsceng, pornographic'

oe"oootr;tic. libelous. rnvasrvi of anothe/s privacy, haleiul, or raciatly, ethnically

6uie"iionrutu, ,litp"raging, rclaling or encouraging money laundering or gambling'

or olherwiso unlaMul ln any manner whalaver;
o is grossly offensive or meaacing in nature:
. impersonales another Person

Roprosenlallons & Warranllos

You acknowlsdgo lhal you are compslent and tree to execute lhis Letler. This Letter whsn

exocuted and delivor€d by you will constitulo a valid and legally binding obligalion,
enrorceable in accordance with its lerms.

The execution, dollvery and i)erformanc6 obligations set out ln this l-ettor by you does not
and will nol conflict wilh, resull in a broach of or dolaull under any agplicable law in lndia,
or any order, writ, injunction or decreo of any court or governmental authority having
competsnt jurisdiclion, or any agreement. anangement, contract, understanding, wrilten
or oral, to whlch you are a parly.

The credentials and lnformation provided by you to lho Company with respecl to your
qualifications and abllily to por{orm tha dutiss, responsibilities and obligalions under lhis
Letter aro tru6 and cofiecl.

You aro modicrlly lit to perform the dutios and obll in accordance with lhe terms of
this Leller and have fumishe,l to t

$ress, 
issued bYa

LLqGE a
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doclor or nr&ical ofticer tn the form acceptable tc lhe Company

You have oiqclosed all malerial and relevant informatron whrch may elther alfect your
employment with the Company currently or rn lhe fulure or may be in confllct wrth the letms
of your employment with the Company, either directly or rndireclly.

24.

25.

Dutles E (,btlgatlon

a. YoU shatl be entrusted with duti€s as may be indicated to you by the Management /

Board frcrn time to lime.
b. You shall be required to comply with all operaling Polici€s (as defined below)'

Procedures and piactices of the Company as Jegards your dulies'

c. You shsll devote your wnore vrc*iiig ume, atre-ntion ind.energres to lhe business of

the Conlp;rny as maY be necessn,y ina tu'it use your besl endeavours to promote lhe

lnterest and wellare ol lhc Company
d. You shall not enter into any co'mmitments o|lealings on bohalf of the Company tor

which you have no express authority nor alter or be a party to any alteration ot any

piin"ipin 
", 

F.r"v of ihe Cornpany'or' excecd the authority or discretion veslad in

himself wirhoul the previous sanction of the Ccnrpany'

e. iou shall. avoid any action \'Yhich may rasul in a conflict between your personal

interests and the int;rests of lhs Cornpany in d+alin9 with suPpliers' customers and any

organizarions or individuals doing or seeking kr do business with lhe Company'

f. Yot shall avoid any interaclion w-ilh lhe media, electronic, print or otherwise' on behall

of the Conrpany unless spscifically authorized by the Company in this regard'

o. Ourino tho Teim, vou shall not directly or indireclly engage yourself in any other-- u*inJ"t, ,a"rpaiion or employment, whether or not such aclivity is pursuod for Profil'
g"in oi;t"t*ia, and you shall nol render any other comrnercial or professional

iervices or participate inany olhor comrnerciat aclivity whether on a full rme or a parl

time basis
n. ioll 

"t'ifl 
perlorm and discharg€ all duties and functions assigned by the Company in

a faithful, compatent and professional manner.
i. You agree to mainlain proper discipline, dlgnity and decorum during the course of your

amployrnent with the ComPanY.
i. You aoree and underlake lhat you shall not eithar directly or indirectly receiva or accepl
' lor yoir bt,nefit any cornn)ission, rebale' discounl, gratuity. money or gift from any an

iodividual, ,irm, company or any olher legal enlity having or who hashad any business
connection lr,ith the Company as wsll as fiom flny employee/omcial of the Company
(other than the your regular compensation).

k. You agrc6 lhal you hav€ no objection in the Company or ils afliliates sharing hrs
. person?l information and documents including but not limited to Aadhar Card. Volsr lD,

PAN caid. Passporl , name, gander, date ol bi4h, addresses, mobile number, email.
educitienal records and employment records \vtlh any referance/ anlecedent
verilication organization appoinled by the Conrpany for lhe purPose of background
checks i:nd verilication of the employees of the Company.

l- Ybir'und€rtake lhat you have been given thr) opportttnity to read the tarms and
cooditions of the various policies. procedurrls and processes of the Company
(collecti!,ely the -Policlos') including but not limiled to the Leave and Allendance policy
You further undertake that you will be bound lo all the tetms and conditions of the
Policies and any violation thereot shall subjecl you to appropriate drsclplinary
proceeding(s). The Company's decision on all such matlers shall be final and binding
on you. You understand lhat such Policies are siubject to revrew and may be modilied
periodically and all such modified Policies shall be applicable to you.

lndemnity

withour prejudice to any olher right avsilabre to rhe company under any prevaring Law o,
cont act or in equ[y, you shar compensare. indemnify, d,rend and hord harmiess thecompany, its amriares, drrectors, emproyees and africers (cortechvery, the -rndemnrrred
Parties') from and against any and alr losses, iiabirri,es, damages. deficlencres. demands,

Ir!tln it ial o f Joinee,/Employsg F$r ln t<ho$n.

([i Scanned with OKEN Scanner



26.

Yours Faithtully'

For Baezar Retail Privato i'imited

Aulhorized Slgnatory

Dispute Resolution

It any dispute arises between You and the Company (hereinafter.individualy reterred lo

as'iartyi and collectively refened to as 
:earuesi; airing ttre subsislence oJ this Leller or

thereafter, in conneclion wilh the variorty. iierprebton' implementat;on-or allBged breach

of any provision ot this Leltar or rega;i;g tqr!.lon, in"r'iing rhe queslion as lo whelher

the terminalion of this Agreemenl u1,"i^'"-t'iv't'"'"i" has Seen leg'trmate' lhe Parlies

f, rufriffiiflfr ux:":*l{fi*"ffi 
","iwr'^'r';r*

('Discussion Period'), gives a notice I

p;k$*"gil$ffi flf ;f,i3ih"fl #*;"i"r":i::"''"7
in" niuitt"tion rno conciliatlon Acl' 1996'

*l';1*,'*.',,,"1r${**ffi 
g,;iqi;ffiil-'dilfl::#iff'ffi

binding on lhe Parties'

feo

c
XAHETTADTL

co E

Q* Scanned with OKEN Scanner

claims (including lhird party claims) actrcns, of any kind or olhel cosls or expenses

(rncluding, withoit limilation, r"".on'.ur" i.ol i"es i 1'Losses'; ncutted or sultered by

imposedi.lpon or as."rruo ngainrt in" in,rerinilieo partres uased upon or arislng oul o[or
in relation io or olhenvise in 

-conneclion 
wiin the follorving on your ptri: (i) any inaccuracy

in any o, the representations cofiraineJ in it'is L"tt"r and/ot (ii) breach olany covenanls'

undertakrngs oi obligations under ttriiietruij .nJrot iiiil non-iorpllance o' any applicable

laws.

J,;

Inirral of Joince/Empror.. Fom?rr.KJ'OXrn



ponrninflh6lga
Signature

Date

03,0.t.D{

GE

{reo

UITISTTADAL
BAI

Initirl ol' Joincc EmPlo)' ,* Fcmin K}.ofin

ffi Scanned with OKEN Scanner

DECLANATION

By signing this agreernent, I hereby complelely acknowledge and agree lhat I have carerully read
and understood the atlove agreement (inclutling the attaclierj ternri aod condrlror,s therelo) and

accept lhe same urrconditio;ally. I will make rn-yself fully attare ol, and be bound by, lhe rules

and regulattons of llie Company as aniended from time io rime. ln partrcular, I declare that

a) I will furnish original copies of my cerlilicatei, lestrmonials. and oth€r necossary documents'

on demand.

b) I acknowledge,rnd agree tc the Company reserving lhe nghl to get.a tackgroui*:i^Ti
conducled o-n rr,e eith.-cr by itsell ar ttrough a lhird'pi)rty agencv' ln furlherance trrereur' I

hereby authorizi-' lhe company to collect and reta[l 
"op'ut 

of my porsonal parlrculars

(including edu(:alionat *n'n.liltl 
""p,-"1 "i 

ptttp"u' dirvrng license PAN card' voter

identificaiion ci,rd etc) either direclly or lhrough a lhrrc"larty agency'

c) There are no ongoing or pending crimlnal cesesl crln'inal liabillties on mB nor have I ever

been convicted of any criminal offenca'

d) I am not in poss e s sion, I n an unaulhorized ma trner' o[ i'ny confidenral seltsrllve' or pelson'll

inlormation/ dara/ mutu,inror ln"v]ri-"' ii'p'nv o'lnt'J":ual (collcctrveiy -sensrtrve Data-)

I shalt not bring onv s"n."''J'J'iJ' 1;1"; '6"'irpinv and shall not use anv such sensrtrvo

Data in an unarrihorized mann"i J'ting or after my te'rura wrth the conlpany'

e) l shall not coml[l!t, or cause lo commit' any acl or ornlssion, Yjhich l believe to be illegalor

"' ;;;il;fil; c;mpanv's code ot conduct and/or Polici'rs'

ft ln tho event of any willful or intentional miscondutt' fraud' 
^dishonesly' 

or breach of

" Hililil cn iny pu't, I will personally be liable lo the company'
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ARAMI}AGTI FOODMAI{T PVT. LTD.
''""{5f T:fl.'3flf'1?,1:

REe,srERr.oiFF,c."#Lr.a*l'rimf,.""Jm,i{,rffi "{fr"ry]!i{
. E_mtll lnlo{Elttmbtohloodmarl com

tl ILlr( )l l\ I

;

lr{.rr PftlTrMA or5i4 ?l

\\ilh tuli'trl|(( h, \,,{rr,tfflitnll(rrl rll{' !oh\tilrnrll trrl' trr'-v' $':al':f'!l'Jrl!rrl'll':r';rxl;rn

l!rrElrnrrrlll \RA\tllA{;ll l(x)l)\l'\Rll'}l lr'l rt ll(.l{llrtr \!r'l I'l ll--rlllrr'krt'r 'rrr! li'nl'

lha rcrtn! ol tha (llli'., $hrth. rl t'ltl t(1!Pr \!tll I"\( rrr 
"'rlrr 'r" 

rl'r rrrrrr

' \t!trr (rirlltr\ rrr(lrt rrrll lxtr'rrlirrrrtrl.'rrlrrlrrrrrl'r'rlrllllr't'rr'r'l'rl trlirrrr"trhrlr

. Irclrctr,i rt.,|| \',rn lr.rlort]Lro(c. lhc t,L,l,,l I'l rtt.rrrrtr-lrrI i'' l.'rhlr r'r lr "l'r'r!"1

. f.)(rln! lha lrrtr,.l,rl r('lnincr \r{, x,rrrl.l hr'Prriri a '.'rnsoltrl'll'J 
lrlmP iurrl lt'" tn ltltl)tt fi

INR

' \r)ur\ill hccnlrliadlon:rcl!cRdarlterltcanrll'!rliurr'rrrcrclalc'lal|'rratlsuii'litritnnpl':rii
{r!( mllnlh l]f ,:l' I lhi iriti(Dnltnl

. l)uniiE th(. r.t incrrhil; prioJ. i, 1r,ur f.rlirnnnllec i\;r',rerscd lo frr: urlatcc blc Parltrlllar!

litrni\l,rJb\]ouarcf:llrcorrolrrrclirrtrllloqrrctrrtrnE'rnitlc;rdtnEr'rdanr'1!inr:inlitrnr'rlir'rnt''
( ll.itorrt(rs r,. proleJ tc, bc ari<,r.i,rtr.rl ryir| |rlicr,rgc. ,rther clnpl,'!t!-) or \c.I cltlPlorm(nl * ilh

lhc (rttlonn'r..li(rrl. lttl\irlg\\ arn'(iillc (k ( tnnl]n'" rnx! lt rlrrrxkl lhc nl1l'onrcnt inlmt:tliatell

ll \,,U \1i\h lt' dirconlinuc uilh rlrr.ricril$Ileol ]{ru ar. rc(luirl(ltr,, i.tt('rn lhc conrpll}1 15.1.11'rlr

n,-or

. .\l thcend ofthe perioLl ofrctuincr r trur assigntrtnt rvrrttkl te confinncrl anJ rott *rtul'l bc gi!'n
in rlrtin8 on lhe s!mc.

Bl rigning thit ltrlcDa lellcr l'.lo$-, l, rR,\,llt,A Bl:riRt lccepl lhis job, otfer'd b!'

^RAltt8AGIl 
FOODntART (1') Limited.

It'e $isb t'ou rll lIc bcsl for your crcer.

Sincerely,

Arsmhrg[ l'(X)dmrrl PYI l,ld

&
Ix;$t-llllI).Admir & ( orl plirncc

l' , ;j' i'

Dale & Sitnature ot candidate
P*u'lim''

IEo

E

E
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METRO RETAIL PRIVATE LIMITED
97, Andut Road, GKW Com Pou nd

Shed No. 1, Howrah-711'l 03
c.l.N'u7490owB2009PTC 1 1561 7

tarawaAr t^orttrr^i rrDt*lla ^a('i'oti'r

Dare .99/.19/.-1.1.

tr\I I

To,
Dear, Mr./Mrs./Ms, SAI1?A P,nrYDl

th us, we are pleased to off€r you a post of

......in our organiT,ati()n Metro Retail Pvt Ltd'With reference to You r subseq uent interview wi
QETAIL SALTS .n ssoe lAlt

Points to be understood and siryned:

size color Photos'

6. You are required to atterid duty in allowed uniform' shoes' lD card and clean shave on

regular basis.
r Print Aftendance Machine"

7, Your rtte fln-sq 
qi{"!e

wherein bo$.in.&'otlt.Ptt
lcal
f clr

culated onlY

is.rpandatory

through.'Finge

1. Your Gross Monthly salari'witl be Rs ':9'9 !/- " per month'

2. Your date of reporting will be ..o"a-l l':'/"f : -?i"""""'
i. vow nup-tinj tocation witt ue..P"FLf'Y[]"""' u'r yo' will be on probation for a period

of 5 months from the date of ioining until and unless the company lssues you a written

confirmation, your servlces shell continue to remain under probation' During the tenure

of this employment (whelher under probation or upon lonfirmation)' your employment

may be teiminated by eitler party glvlng 15 (Fifteen) days' notice or 15 (Ftfteen) days

Gross Salary, in lieu thereof'

4, During the course of the scrvice, you shall be liable to be posted / transferred at any

location, department, esublishmenL factory/warehouse or branch of the

company/group in existence now or which may be established anytime hereafter in lndia

and/or abroad in such cases, you will be Soverned by theterms and conditions ofservice

appiicable to the new assi8nment, without any additional remuneration'

5. You ar" required to subnlit the below mentioned documents ar: the time ofioining: -

irpy ofnrAftrar Card / llank details / Last Educational certifi(:ates / Previous

emiloyment details (if any) / Voter Carrl / PAN Card I Blood Group /Z Recent Passport

8. You are iequired to subrllit the leave applic ation for any absent/leave iri hard copy apart

from weekly off. You will be treated as absconding and lvill be terminated from the iob if

you are absent without irlformation for more than 7 days.

9. To get one PL credit in your account, you need to be physicalty present for a minimum of

12 days in any rnonth. llt case your physical attendance is below 12 daYs in anY month

you wi ll not be entitled for any PL credit in your account' You will be entitled for CL & SL

months ofyour ioining on pro rata basis

T TED

Pl$

after 5

rvWW rnbaaz
d,fl --I

a r .ril$IBHIDAL iN COLLEGE

IilI



10.You will have to submit the Mobile Phone duringtlre duty hours with the store mgt' & you

11,You wlll be eligibl
will have to Perfo rm duties as Per store

e for staffdiscounts onl

Shift schedule'
y after 3 months from Your ioining date on a daY

2.Your ReslSnation letter
lixed bY managentent from time to time'

need to be submitted in Hard ccPY, which is mandatory'

13. You will be eligibie for the aPPointment letter Pos t probation Period'1

14.You have to dePosit Your Staff unlform and ld Card to the Store Manager at the time of

resigning from the iob, otherwi se an amount of Rs300/200 will be ded uct8d from your

15.You are

(Like cha

Form onlY

required to uPdate

nge in Name / Mob

with (ihanged info

tle store manaS,er

ile No. /
rmation

Address / Marital Status

and suPPorting documents'

for anY change s in your Personal detaifs'

me in anY social media'

salary.
throuth a new enrollment

)

16.You will not create anY Profile which is related to our comPanY na

17.You will be checked bY the secu rity staffduring every exit from the store'

18,Your cash meml rs will alwaYs be checked bY the securitY guards'

19.The quanum and timings offuture increments or promotion shalI be bas€d, among other

things and Circumstances' merits and exigencies of the buslness and shall be at the

absolute discretion ofthe Managelnent.

2O.lfYou commit anY breach of the terms and cond itions or found guilty of anY misconduct

or negligence induties or brinB any discredit to the comPany during the Period ofYour

service, the cot6pany shall be at liberty to summarily terminate Your services and You

will not be entitled to any further remuneration rvhatsoever from the date of such

termination of servic e. lf at any time in managemen t's oPinion, wh ich is final ln this

ma$er You ale found non'Perfo imer or guiltY of fraud, dishonest. disobedience'

disorderlY behdvior, negligence, indlsclpline, absence from duty withou t permission or

any other conduct conside red bY us deterrent to our interest or of violadon of one or

terms ofthis letter, You r services may be terminated without notice and on account

of reason of anY of the acts or omission the comPany shall be entitled to recover the
more

damages from You' The decision ofthe managemerlt shall be final in this rega rds.

ur continued employment and

This offer of emploYnr

supersedes anY other

ent does not imply

agreements, written
any commitment to Yo

or oral, with regard to your emPl oyment at Metro

Retail Pvt. Ltd' Please indicate Your acoeptance of this otfer under the terms herein above bY

returning a signed and dated copy of this letter to us'

SincerelY,
Retail Pvt. Ltd.

fl

I have read the terms and conditions of the Qffer and uncondltlonally accept the same'

o9r-f jrl"liSignature:
Dite: ,- 

g Ito I {o{5

7



ARAMBAGIT FOODMAI{T PV'I" LTD.
CIN : U7{S99W82O17-Ir1C17441 t

GSTTN : ToAAXC M551V1ZG

REG'srElE;"NliEffd#g\L".1.r:3iBh[,h?#B;S',*m{?*j'{'E?{
E-mall : lnboartmbEghloodmstl.com

LBT'I'ER OT INTENT

l)rxr 3uoPA oAs

wirh ,cfefcncc to your rpplication and subocquer inlerview. we ure pleased to offer you rn

ossignmcnr rr ARAMBAGH rOODMART Ptrf Ld rr RGtriM' w.c.f I E'10'21 This latcr rcts forth

rhc tirms ofthc oflbr, which, if you rccept, will govcm your assignment'

. Yorr cmployment will be confirnrcd, only if you quali! the period of Etdncrship.

. Dcpcrding on your perfornanu, thc pritrl oI retainenhip is liablc to bc ertendcd.

. Dring thc pcriod of rchincr you would bc prid a consotidated lwnp surn fre of 10000 / in
INR.

You will be entirled to recrive Retainff fcc and Jrrformance relatcd allowances aller complering
one month of F Y of the assignment

l)uring the rdaincrship periul, ifyour performrncs is acaossed to bc unacceptable, particulars
fumished by you arc falsc or you rre found to givt wrong mislcding r damaginginformation to
cuslomers or proved to be associated wittr pilferagc, other cmployees or seek employment wi$
rhc cusromcr, clicnt, business asociae etc company may tcrniinue the ussignmcni immediately.
Ifyou wish to discontinuc wirh the assignment you arc requircd to inform tlre conrpany r soaysin
prior.

At thc cnd ofthe pcriod ofretahrer yilur assignment woul<t be contrrmed and you would bc given
in writing on the same.

_^ --_ -!I sifning lhis Intcot htter bclow, I, srDtpA t)As accept rhis job, offcrcrl by ARAMBAGIIFOODMART(p) Limircd.

We wish you rll the bcrt for your crrccr.

Sincerrly,

ED Oate & sl8nature of Candldete

r\rambagh Foortmort Irvt Ltrl

ITETSHADAT

TTE

Scanned with OKEN Scanner





CtN : U7i9gqflB2o1ZFftC1t4<11

^'u''*1l?nff Eltl+B'flI::f m,!,g,fg'h1ffii;##:. 
MO8[-E : 0:!:rot2217rEfilI : ln@'tmbrefrGodrnraom

OFFIR T FTTTR

Detr fuhutosh Muhu,

-.",-- Yl,lY::i::,:yr*rppf:[o]rndruhcqucnrinrc*a*,*r.,.rf..*roorrcryourn
TIT[:.L'#:Lf$'::;,::'lf ,[l*,lll,u" jht}:lIe.rnzrrao2rT,ris,erarsc6

. Your cmployment will be conlrmcd, only lf you qualig thc period of rctaircrship.r Dcpcnding on your pcrformrnct, thc pcriod of dlinership is lirblc to bc crtcntr.. During thc pcriod ofrctainer
INR. 

you would bc paid r consolidatcd lump sum fce of 10000 / in

' n'#ff;lll*[ffi;ff1'* rec rnd porormrrrcc Etatcd lttowances !frer comprcring

' During lhe lrlainenhip period, ifyour 6rformancc is csested ao bc unacccptablq paniculars

:J:'i1tJ.'#tr,:'ilX,*:*o;:"a"ri***g'i,ir.loingo,a...gingrnrormarionro
rhc cusromcr, cricnq o*,".rT1tj,1.:'lh- 

pilferage' olhcr cmplovcc'g or setk cip[r,n.n, *iii 
'-

# ;ffi il; ;;Hfffi ;,ffi:::ffi :iffi :l;fi JJ:,r[ ffi il"trffi fi j:ilI

/.

' $*:nt iillc 
pcriodif retalnershtp your assignmcnr woutd bc contirmcd and you woutd bc

._ - -_Bl slgning rhis otfrr tcficr below, l,Ashutosh irturmuARAMBAGH roooMeRr (P; ltmtrcu. "'-""-rcccpl lhls_job, olfcrc<t by

lVc wirh you rll lhc bcst for your cereer.

Slnccrclyr

l?t^"6,1' /'lmyw.t
D.te & SlSnature of Gendld:tc

Anmbrgh Foortmrrt ht Ltd

b,
DGM-HRDJdmia & Comp[uce

-..' HA Manager

Ann,bgh Foodman h't. l.td.

TED

4
a

,n

tt

5
c

ATT

RAJ c LL[GE

ARAMBAGH TOODMART PVT, LTD.
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A8-CO/OFF/041221

3dr' Apdl 2024

lvh /Mbs &r.b bnri Bhtnh ,

Dcar AnaD,

with rehrence to our discrrssions, ltl! had with ut we are pleas€d to offut you an appolntmlnt as

iunirr Ofi6 h rhG oereuons ocpanmem at RO at Ah'olu$ ralteqt'e 
'in 

ud c'lern'l lo'atb '

You arE tequired to report lor duti6 on 0,d frEy 2l,lll othersise this otret uill be automatically

oi*ff"a- n*t" mlE th€ od$rC & Photompl€s of the followlns doo'menB'

rrltarndtt-r E l'r,'

Thanking You,

From, Absolute 8a@u€ hn ttd'AclcPted

ATT TED

XIHISHADAI IAI OLLEGE

. All edu@tional certificatB,

. Sir no.'s of Passpo.t slte.

. origlnal of DrlYirB Ucene or pan Gard'

. OriSitEl of Aadhar card r mand€tory'

. Bank Passboot 6 Opque bor< of-Vour personal Eank AccolnL The Bank AEDunt sholtld have

yoljr name as Per lour Adra(ard'

You shall be entltH to a elary T'lG l,," fo'dn+ 
''5O 

Jn h'ttd lt'5{xlF moo$' Also' vou will be

eligible for Free Food t ttadt hdud;;;ii:i hii end dhncr' Madld'lm tor 5'r rd LeY:s &

it u.mt 
", 

p- po{cy ard fcc Acoornrmodedon rtr Lo'

;;ff;&uJ 'eltiooon lur $ rfi$ dscrYlca btsh on vour parformance'

Phase rettm the dr4ll6te coPY of tHs l€tter rs r tolten of xeptancc of orr offcr'

Note- Rs t5qr/- oET atput ctEdlt aftct lo to 15 dty3 of sel'ry c'edlt'

6:2:liliii
i,\.fli.:"4n"$ frnti Sw,'"o

,,'Z!*i!r
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cooL coLoRS"
CASUALS

rORM Q

APPOINTMENT ORDER

Acknowled8ement bV the Employee wlth date

and si ure

F^r ori lA Cl,OTttlilG COMpar'lv Dvr 
' 'r'

Seal of the establishment

TT TED

PRIN L
MATIISHADAL kAt C

BAFNA CLOTHING COMPANY PW. LID.

No. ?/l,2nd Cross, Latbagh Road' Bangatore - 560 027' INOIA

f, oeOliis'aio1 li , sates@bitnactothing com I w 
' 
www balnectothing'com

1. Name & Address of the Establishment BAFNA CLOTHING COMPANY PW.LTO.

No.7/1 ,2d cross, Lalbha8h Road, BanSalore

- 550 027 lndia

Mr. Praveen Mutha
No.7/1,2d Crols, Lalbhagh Road, Eangalore

- 560 027 lndia

SAMSABAO, EAST MIDNAPORE, WTST BEN

AMIT KUMAR DAs

GAL.

721631

2. Name & Address ol the Employer

3. Name ot the Employee

4. His /Her PostalAddress

5. His / Her Permanent address

6. Father / Husband Name

5AMSA8AD, EAsI MIONAPORE, WEST EENGAT .

10-12-2001

08-10-2023 ./

727631

AVJIT DA5

sales Executive

8. Oate of His / Her entry in to tmployment

9. DesiSnation

RRL-TTA3 - CHANDIPUR/10. Deputed at

11. Nature of work entrusted to her/him

12. His/ Her Serial Number ln the R.Sister of

entEm

sales

Signature of Em
s$t/

t

T-253

Total Gross- 1259413. Rate of wages Payable to her /h im

Place - Bangalore

Date- 31.10.2023

LT f ,iE

7. Date of birth



baazar
A4ETRO RETAIL PRIVATE LIMITED
97, Andul Road, 6KW Compound

Shed No. 1, Howrah-711103
c.r.N.u74900w82009Prc I 1561 7

Date: 9..!/.1p.1.18.

lnll\'l!C rIrIn

To,
Dean Mr./Mrs./Ms. ABHaMU NYU tloRhu
With reference to vour
..............M oil...$*!a*. nsm.c.! .+k.

subse uent interview with us, we are pleasod to offer you a post of
.in our organization Metro Retail Pvt. Ltd.

account. You will be entitl CL&SL

ATT

q

www mbaazar.in

Polnts to be understood and slgnedl

1. Your cross Monthly salary rvill be Rs ..2.99..q.1:-.. per month.
2. Your date of reporting will be ...e.\I.1.1.J.39?.3...........

3. Your Reporting location wll be...D,cffMfg*i.,.,.. but you wlll be on probation for a period
of 6 months from the date of joinlng until and unless the company issues you a written
confirmation, your services shall continue to remain under probation. During the tenure
of this employment (whether under probation or upon conlirmation), your employment
may be terminated by elther parlyglvlng 15 (Flfteen) days'n.rtlce or 15 (Flfteen) days
Gross Salary. in lieu thereol.

4. During the course of the service, you shall be liable to be posted / transferred at any
location, department, establishment, factory/warehouse or branch of the
company/group in existence noworwhich maybe established anytime hereafter in lndia
and/or abroad in such cases, you will be governed by the terms and conditions of service
applicable to the new assiBnment, without any additional remuneration.

5. You are required to submit the below mentioned documents at the time ofioining: -

Copy ofAadhaar Card / Bank details / Last Educational Certincates / Previous
Employment details (ifanyl / Voter Card / PAN Card / Blood Grcup /2 Recent Passport

size color Photos.

6, You are required to attend duty in allowed uniform, shoes, lD card and clean shave on
regular basis.

7, Your attendance will be calculated only through 'Finger Print Attendance Machine'
wherein both in & out punch is mandatory.

L You are re{uireg.!Q'iqbm.lt the leave application for ahy absent/leave in hard copy apart
from we'ekly off. You'will be treated as absbondlng and wil'l be terminated from the,ob if
you are absent without information for more than 7 days.

9, To get one PL credit in your account, you need to be physically present for a minimum of
12 days in any month. ln case your physical attendance is below 12 days in any month
you will not be entitled for any PL credit in your
after 6 months ofyour ioining on pro rata basis.
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10, You wlll have to submit the Mobile phone during thc duty hours with the store mgL & you
will have to perform duties as per Store Shift schedule.

11.You will be eligible for staff discounts only after 3 months from your ioining date on a day
fixed by managcment from time to time.

12.Your Resignation letter need to be submitted in Hard copy, which is mandatory,
13.You will be eligible for the appointment letter post probation period.
14. You have to deposit your Staff uniform and ld Card to the Store Manager at the time of

resignin8 from the Job, othenvise an amount of Rs300/200 will be deducted from your
salary.

15.You are required to update *le store manager for any changes in your personal details,
(Like change ln Name / Mobile No. / Address / Mariral Status) through a new enrollment
Form only with changed informatlon and supporting documents.

16.You will not c!?ate any prollle which is related to ourcompany name in any social media.
17. You wlll be checked by the securlty staffduring every erit from the store.
18.Your cash memos willalwa).s be checked by the security guards.
19. The quantum and tlmings offuture increments or promotion shatl be based, among other

thlngs and Clrcumstances, merits and erigencles o[ the business and shall be at the
ab6olute discretlon of the ManagemenL

20.lfyou commit ahy breach ofthe terms and conditions or found guilty of any misconduct
or negllgence in duties or bring any dlscredlt to the company during the perlod ofyour
service, the company shall b. at liberty to summarily termlnate your services and you
will not be entitled to any further remuneradon whatsoever from the date of such
termlnation of servlce. lf at any Ume in management's opinlon, which is final in this
matter you are found non-performer or guilty of fraud, dishonest, disobedience,
disorderly behavior, negigence, lndisclpllne, absence from duty without permission or
any other conduct considered by us deterrent to our int€rest or of violation of one or
more terms ofthis letter, your services may be terminated without notice and on account
of reason of arry of the acts or omisslon the company shall be entitled to recover the
damages from you. The decision ofthe management shall be final in this regards.

This offer of employment does not imply any commit nent to your continued employment and
supersedes any other agreements, written or oral, with regard to your employment at Metro
Retail PvL Ltd. Please indlcate your acceptance of this offer under the terms herein above by
returning a slgned and dated copy dfthis letter to us.

Sin

For ail Pvt. l,td.

wJi"&n
Store

I have read the terms and conditions ofthe offer and unconditionally accept the same.

Signature: v4C
Date: Dl, l0.24La

M"nnrt-
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METRO RETA'L PRIVATE LIMITED
97, Andul Roa d, GKW Co m pou nd

Shed No. 'l , Howrah-711103
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With reference to your subsequent interview with us, we are pleased to offer you a post of
.................R **I...$*.Lca...Ai.sp.ur-.!F,*....................in our organiz:tion t,terro Retait PvL Lrd.

Date: .o-ll.Pl].3-.

Int\llvr.rrttl!-r r 1, r'(

To,
Dear, Mr,/Mrs./Ms. Susl Att R tiEI\A

PolnE to be understood and slgnnd:

t. Your Cross Montlly salary rvill be ns ...?.9.99../i... per monttr.
2. Your date of reponlng wtll be ...o..lll.p-l-Sgf..-?..........

3. Your Reporting location wil! be...Q*L'-KtL:X,,... but you will be on probation for a period
of 6 months from the date trfJoining until and unless the compilnlr lssues you a written
confirmation, your services shall continue to remain under probation. During the tenure
ofthis employnrent (wheth.,r under probation or upon confirmation), your employment
may be terminated by either party glvlng 15 (FlfteenJ days'nodce or 15 (Flftcen) days
Gross Salary, in lieu thereof.

4. During the course of the seruice, you shall be liable to be posted / transferred at any
location, department, establishtn€nt, factory/warehouse or branch of the
company/group in existencr now or which rnay be established allytime hereafter in India
and/or abroad in such cases, you will be governed by the terms arrd conditions ofservice
applicable to the new assignrnent, without any additional remuneration.

5. You are required to submit the below mentioned documents at the time ofioining: -
Copy ofAadhaar Card / Banl.. deuils / Last Educational Certificates / Previous
Employment details [ifany) ,/ Voter card / PAN Card / Blood 6roup /2 Recent Passport

size color Photos.

6, You are required to atte[d duty in allowed uniform, shoes, lD carr! and clean shave on

regular basis.

7. Your attendance will be calculated o[ly throuBh "Finger Print Attendance Machine"

wherein both i4 & out pqncir it nlandatory.
L You are required.to.sqbmit thc-leave al,plicalion for aBy.absent/leave in hard copy apart

from weextjr on Ytu wlH'ba r-tbted as:absc6'ridingand Mll be terminated trom the job if
you are absent without inforination for more than 7 days.

9. To get one PL credit ln your i;.ccount, you need to b€ physically pr,-.sent for a minimum of
12 days in any month. ln case your physical attendance is belolv ! 2 days in any month

you will not be entitled for arry PL crcdit in your account. You wifl be entitled for CL & SL

after 6 months ofyour ioiflin3 on pro rata basis.

STE
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I have read the terms aird conditions ofthe offer and unconditionally accept the same.

Signature: g*r/fr\r-
Date L"lo| 2ozz

Bo14'

.-..<_-*.

10,You will have to submlt the Moblle phonc duringthe duty hours with the store mgL & you

will have to perform duties as per Storc Slrift schedule'

11.you wlllbe;ugible tor staffdlscounE only rfter 3 months from youriolnlngdate on a day

fixed by management from time to time.

12.Your Resitnation letter need to be submitt€d in Hard copy, whlch is mandatory'

13,You will b€ eligible for the appointment lstter post probation period'

1,t You have to d€posit your staff uniform and td card to the store Maneter at the time of

reslgnlng from the iob, otherwise an amount ofRs'300/2Oo will be deducted fmm your

salary.
15.You are required to update the store mana8er for any changes ln your personal details'

(Like chanje in Name / Mobile No. / Address / Marital Status) through a new enrollment

Form only with changed information and supportlng documents'

16.You wtll not create any proflte which is related to our company name in any social media'

1?.You will bs checked by the security staffdurin8 evory oxit from the store'

l&Your cash memos wlll always be checked by the security Euards'

lg.ThequantumandtlmlngSoffuturelncrementsorPromotlonshallbebased'amongother
things and Circumstances, merlts and exigencies of the business and shall be at tle

absolute dlscretion of the Management.

z0.lfyoucommitanybre.chofthetermsandconditlonsoffoundguiltyofanymisconduct-- 
oin"gitgun.u in iuties or brlng any dlscredit to the mmpany during the period of you.r

servicl, the comlany shall be at liberty to summarily- termlnate your servlces an-o you

wlll noi be entiiled to any further rimuneration whatsoever from the date of such

termination of service. If it any time in management's oplnion, which is flnal ln this

."it.i you are found non.pirformer or guilty of 
-fraud, 

dtshonesL disobedience,

Oiioraeiy Uenavtor, negliSeniq indiscipline, absence from duty without permlssion or

"ny 
otfrei conduct conJdired by us deterrent to our interest or of violatlon of one or

moretermsofthisletter,yourservicesmaybeterminatedwithoutnoticeandonaccount
of r".ron of any of the icts or omisslon ihe company shall be entltled to recover the

aur.i". rrorn yor. The decision ofthe management shall be llnal ln this regards.

Thls offer of employment does not imPly any commitment to your continued employment and

supersedes any other agreements, wriften or oral, with regard to your employment at Metro

RetailPvtLtd.Pleaselndicateyouracceptanceofthisofferunderthetermshereinaboveby
returnlnS a slSned and dated copy ofthis letter to us'

Slncereln

/



baazar
METRO RETAIL PRIVATE LIMI I LU
97, Andut Roa d, GKW Compound

Shed No. 1, Howrah-7l l103
c.t.N-u74900w82009PTC 1 1561 7l,lrr5s(.r rlorrtrfl^r rD

oate: 9.1/1.g./.-1.1.

ItlrlNr\,/- 1'l t I r\l't t \! r..'

To,

nerr, rrr"/ru"s.lMs. Su 1A-T f\ PRAI"\Atl!k
With reference to bsequent interview with us, we are pleased to offer you a post of

,in our organization Metro Retail Pvt. Ltd...-...-..k}.;t..
vour su

-SJ.g A.sso.c\ .+).c.

Polnts to be urderstood and slSnedr

1. Your Gross Monthly salary will bu ns ..'2999.1i,.. per month.

2, Your date of reporting wlll bc ..gIlIa.l.?o.13.......'.
3, your Reportlng location wlll be...Dqr*f*nf ....., but you will be on probation for a period

of 6 months from the date of Joining until and unless the company issues you a wrltten

confirmation, your services shall continue to remain under probation. During the tenure

ofthis €mployment (whether under probation or upon confirmation), your employment

may be terminated by either party glvtng 15 (Ftfteen) days'notict or 1S (Flfteen) days

Gross Salary, in lieu thereo[.

4. During the course of the service, you shall be liable to be posled / transferred at any

location, department, esr:ablishment, factory/warehouse or branch of the

company/group in existence now or which may be established anytime hereafter in India

and/or abroad in such cases, you will bc governed by the terms a,r(l conditions ofservice

applicabl€ to the new assignlllcnt, vrithout any additional remunrlration'

5. You are required to submit tlte below mentioned documents at the time ofioining: -

Copy ofAadhaar Card / Bank details / Last Educational Certificate:; / Previous

Employment detalls (ifa[y) ,/ voter card / PAN Card / Blood craup /z Recent Passport

slze color Photos.

6, You are required to attend duty in allowed uniform, shoes, lD card and clean shave on

regular basis.

7. Your attendancc will be cai:ulated only throuBh 'Finger Print Attendance Machine"

wherein both in & out punch is mandatory.

L You are required to submit tlle ledVe application for any abientTlerve in hard copy apart

from weeklyriilt fdd w- 1.6a reateil is ab'scondldE and will be tqn;rinated from the job if

you are absent without information for more than 7 days.

9, To get one PL credit in your account, you need to be physically present for a minimum o[

12 days in any month. tn case yo"r physical attendance is below 12 days in any month

you will not be entitled for any PL credit in your account' You wll t'}e enti L&SL

after 6 months ofyour ioining on pro rata basis'
ATT &eo
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Since

F il
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I have read the terms and conditions ofthe offer and unconditionally accept the same.

WW

SqJa-E^tn,.,"f\
ol ltole,23

Signature:
Date:

I 1O. you will have to submit the ldoblle phone duringthe duty hours witll the store mgt. & you

will have to perform duties as per Store Shift schedule.

11. You will be eltgible for stafrdlscounts only after 3 months from your ioining date on a day

llxed by management from time to time.

12.Your Resignatlon letter need to be submitted in Hard copy, which is mandatory'

13.You will be eligible for the aPpointment letter post probation period'

14. You have to deposit your Stall uniform and ld card to the Store Manager at the time of

resi8ning from the lob, otherwlse an amount of Rs'300/200 will be deducted from your

salary.

15.You are required to updat€ the store manager for any changes ln your personal details'

(Like change in Name / Moblle No' / Address / Marital status) through a new enrollment

Form only with changed informatlon and supPoning documents'

l6.You will not create any proflle whtch is related to our comPany nam€ in any social media'

17,You will be checked by the security staffduring every exit from the store'

l&Your cash menos will always be checked by the security Buards'

19.The guantum and dmings of future increments or Promotion shall be based' among other

thlngs and Cirtumstancet meriB and exigencies of the business and shall b€ at the

absolute discretion of the ManagemenL

20. lfyou commit any breach of tlre terms and conditions or found guilty of any misconduct
- - 

or'negligence ln iuties or brlng any discredit to the company during the period ofyour

t.*ii.,it u company shall be it liLerry to s'mmarily terminate your services and you

will not be entitled to any further rimuneration whatsoever from the date of such

termination of servlce. tf at any time in managetnent's opinion, which is final in this

matter you are found non-performer or guilty of fraud, dishonest' disobedience'

disorderly behavior, negligenie, indlscipline, absence from duty without permission or

iny ott 
"i 

conduct consi-dired by us deterrent to our interest or of vlolation of one or

mire terms ofthls letter, your services may be terminated without notice and on account

of reason of any of the icts or omisslon ihe company shall be entitled to recover the

damages from you. The decision of the management shall be final in this regards'

This offer of employment does not imply any commitment to your continued employment and

supersedes any other agreements, written or oral, with regard to your employment at Metro

Retall PvL Ltd. Please indlcate your acceptance of thls offer under the terms hereln above by

returnlng a signed and dated copy of this letter to us.
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10.You wtllhaveo submlt dre Moblle phone durlngthe duty hours wlth the store mgl &you

witl have to perform dutles as Per Su,re Shlft schedule.

ll.Youwiltbeetlslbleforsofidiscountsonlyrfter3monthsfromyouriolnlngdat€onaday'
fixed by mrnageme[t from time to tm!.

12.Your Reslgnattotr tetlr need to bc subinlntd in n.ta -py. which ls mandatory'

13.You will be ellglble for the aPpoinEncnt letter post pmbadon perlod'

14.You have to deposityour stallunlform and Id card to tho store Man:gcr at the dme of

reslgning hom dra Job odrerwlse ar amount of Rs300/200 wlll be deducted ftom your

salary,

15.you are requirtd to update &e stor€ nanager for any chanS$ ln ,our Pe6onal detalb,

(Llke chanje ln Hamc / Mobite No / Addres / Marit'l Sbtus) 0rmuth a new cnrollment

Porm only wlth changed itrformauon and suppordnt doailnents'

15.You wlll not seate any prolile whldl ls rclatcd to our company n8me ln.ny social medla.

17. You wlll be checked by the seority stafrdurlng ev€ry edt ftom thc store

l&Your cash memos wlll always be chedted by tttc security Suards

lg.Ttequanlumandtimln$offutureincremenBorpmmotionshallbebased'amongother
oringsandcircumstanc€$meri6aldod$nclesofthcbuslaessandsh.llbeatdle
ebsolutr discretron of &e llanagement

20.lf vou coEmtt any breach of the terms and ondltioos or found guitty of any mlsronduC
- -'"70-.atii".. 

i. dudes or brtng anydlscredit o the company during tre period ofyour

i"J[,tti iotp.ny shall be it ltLerty to summ'rily termlnatc-your serelc€s and )bu

"fff 
noi t. endilert to any further remunendon whatsoeeer ftom the dete of suct

i.rri*Uon of seMce' tf it any dme In manatement's ophlon' wtlch is final ln thls

;ffi-,,; arc found non-p"tfiorm"t or guiity of 
-ftaud' 

dlshon€st disobedlence'

atrorteity i"lariot, netllgeni!, indisclplloq absence hom duty without peflnlsslon or

-y "ui.i -tara .irni'aircA Uy us Adterrwt to our lntercst or of violidon of one or

moretermsofthlslett.r,yourservicesrlaybetrndnatldwlthoutnodceandonactouDt
of iason of anv of the icts or omlslon the company shall bcenttlefb reover the

a.r.S;i.t y'or. no decislon of the manstement shal: be final in thls regards'

This offer of employrnent does not lmply ally sommitment to your contlnued employrnent and

cupersertcsanyo6eragreemcnts,wrlttenoloralwlth'egardtoyouremploymentatMetro
Ra ll Pw Ltd Please indlcatc your 8cclptance of thls olfer undcr fte tems herein above by

r€turntng a slSnd and dated copy ofdris letter to ut

Irtra^r uo|lilrra rallara At rtoarr]

BE

4
*rw ff**
and conditlons ofthe ofrer and uncondlttonally accept the same

sisnature: S fil&'A1 BW'"'
Date: g 110 I zotg TED

PFINC

TTE

www.mbaazar.in

MAHISHADAL KAI C IE.:E

i

/

SincerelY,

For Mclro Rctril PYL Lld'
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Io,
olan Mr./r,rrs./rur. StuDprrar't BFS KA

with re(ercnce to your subsequent int€rvierv rvith us' we are pleasetl to offer yorr a post o[

-:::: .'ili:ii :3ijir n.llti^'iii -'- " """""'n ou")rsanizariort Metr() Rcrair Pvt Lrd'

Points to he understood and signed:

trrtlr..'r_ a-llrr\t't lr!r''

www rnbaazar.in

1. Your Gross Monthly salary will he ns " 90AOt" peruonttr'

2. Your datc ot reporting will he "O'l/tOl'AOz3'" "'

3. Your ReportinB location rvill be0a" k'uli "" uur you rvill be on probation fDr a Period

of6monthsfromthedateorloininguntilandunlcssthecompanyissuesyouawfitten
.onf,rir,ion' you, sen'ices shali coitinue to remain under Prot'ation DurinB tho tenure

ofthis employment (whether under probation or upon contirmation)' your enlployment

may be rerminated uy eitner p"rty gluing 15 (Flfteen) days'notice or 15 (Fifteen) days

Gross Salary, in li€u there0f'

4. During tlte course of the service' you shall be liable to he posted / transferred at any

location, departman,, "'oUtt'n'ntnt' 
factory/lvarehouse or branch of tho

company/Broup ill .ri,tunt* nu* u"'nicn may le esublished anytinle lrerexfter in lndia

antl/orabroad in such casts,you will be governed by tht'terms and conditions ofservice

appiicable to the new assignment' without ary additional remuneration'

S. You are I equired to submit the belorv ntentioned documenB aI the time of ioining: -

-'CopynfArAn"rrCard/Bankdetails/LastEduoationelCcrtifir:atss/Previous

Employment details (ifanr) / Voter Card / PAN card / Blood Grorrp /2 Rec€nt Passport

size color Photos.

6. You are required to attelld duty in allowed uniform' shoes' lD r:ard and clean shave on

. regularbl5ts.
i...Youranllrdancewillbccalculatedonlythrough"FingerPri[tAnendanceMa(hine"

rvherein both in & out punch is mandatory'

t. il;'**f ;;l;ttubmit the lcave application for any abrl:nt/leave in hard copy apart

from weekly off. You wiff Ue rre-atea as abscondingantl rvill be'terminated from the lob iI

you are absent without informrtion for morc thon 7 days'

9. To 8et one PL credit in your account, you need to l,e |hysitally present for a minimunl 0f

l2 days in any month. fn ttt" yo" pt'y'ical atlendance i5 below l2 days in any nlonth

you rvilt not be entitteO ttrr any eu credit in your attnunt Yotl $ill he entitled for CL & SL

after 6 months ofyour ioining on pro rata basis'
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Date:

IOlNtr\,tc ,-- I rlnrt tNFc

.91.!91.*?.

Points to be understood and slened:

1. Your Gross Monthly salary will be ns .2,-o.g..Ql:... per month.
2. Your date of reponing rvill be ....98/-l.o-/.L039-.........
3. Your Reporting location will be..0flN.KU.tl.*.... Uut you will beon probation fora period

of 6 months from tle date ofjoining until and unless the company issues you a written
contirmation, your services shall continue to remain under probation. During the tenure
ofthis employment (whether under probation or upon confinnation), your employment
may be terminated by either party glvlng lS {Fifteen) days,notlce or 1S (Flfteen) days
Gross Salary, in lieu thereof.

4. During the course of tl'e service, you shall be liable to be posted / transferred at any
location, departmenL establishment, factory,/warehouse or branch of the
company/group in existence now or which may be established anytime hereafter in lndia
and/or abroad in such cases, you will be Boverned by the terms and conditions ofservice
applicable to the new assignment, without any additional remuneration.

5. You are required to submit the below mentibned documents at the time ofioining; -

Copy ofAadhaar Card / Bank details / Last Educational Certifir:ates ,/ previous
Employment details (if ny) / Voter Card / pAN Card / Blood (rroup /2 Recent passport
size color Photos.

6. You are required to attend duty in allowed uniform, shoes. lD card and clean shave on
regular basis.

7. Your attendance wlll bc calculated only through "Flnger.print Attendance Machine,,
wherein both in & out punch is mandatory.

8. You are required to sublnlt the leave application for any absenl/leave in hard copy apart
from weekly bff. You will be treated as absconding and will be rerminated from the iob if
you are absent without information for more than 7 days.

9. To Bet one PL credit in your account, you need to be physically present for a minimum of
12 days in any month. ln case your physical attendance is br:low 12 days in any month
you will not be entitled for any PL credit in your account, You will be entitled for CL & SL
after 6 months ofyour r('inlng on pro rata basis.

AT STED

LTICE

I w y/ w. m b a a z a r. i n llAHIltHAD,ultAI
L

I

To,
Dear, Mr./Mrs./Ms. S AR BE S \n AR PAT R A BA Ri,\Arr
with reference- to_your subsequent interview with us, we are pleased to offer you a post of
.............KEIA}I...S0!..8:..RSS9S.II-T.E.......,...............in our organization Metro Retait pvt. Ltd.

I



10.You will have to submitthe Mobile phone duringthe duty hours with the store mgt' & you

will have to perform duties as per Store Shift schedule.

11. you wlll be eligible for staffdiscounts only after 3 months from your joininS date on a day

flxed by management from time to time.

12.Your Resignation letter need to be submitted in Hard copy, which is mandatory'

13.You will be eligible for the appointment letter post probation period-

14. You have to deposit your Staff uniform and ld Card to the Store Manager at the time of

reslgninS from the lob, otherwise an amount of Rs.300/200 will be deducted from your

salary.

15.You are required to update the stor,e manager for any changes in your pprsonal details'

(Like change in Name / Mobile No. / Address / Marital status) through a new enrollment

Form only with changed information and supporting documents.

15.You will not create any profile which is related to our company name in any social media.

17.You will be checked by the security staffduring every exit from the store'

18.Your cash memos will always be checked by the security Suards.

19.The quantum and tlmlngs of future lncrements or promotlon shallbe based, among other

things and Circumstances, merits and exlSencies of the business and shall be at the

absolute discretion of the Management.

20,lfyou commit any breach of the terms and conditlons or found guilty of any misconduct

oinegligence in iuties or bring any dlscredit to the company during the period ofyour
servici,-the company shall be at llberty to summarily terminate your services and you

wlll not be entiiled- to any further remuneration whatsoever from the date of such

termlnatlon of servlce. lf at any tlme in management's opinion, which is final in this

matteryouarefoundnon'performerorguiltyoffraud,dishonesLdisobedience,
dlsorderly behavior, negligence, indiscipline, absence from duty without permission or

any othei conduct considered by us deterrent to our interest or of violation of one or
more terms ofthis letter, your services may be terminated without notice and on account

of reason of any of the icts or omission the company shall be entitled to recover the

damages from you. The decision ofthe management shall be llnal in this regards'

?his orfer of employment does not imply any commitment to your continued employment and

supeFedes any other a8reements, written or oral, with re8ard to your emdoyment at Metro

Retail PvL Ltd. Please lndicate your accePtance of this offer under the terms herein above by

returninB a signed and dated copy ofthis letter to us.

Sincerely,

F ll Pvt. Ltd.

I have read the terms and conditions ofthe offer and unconditionally accept the same

signature: $61! eJtJaJt ?Jno BAt^aq ,

Date: oglto lZoz3
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METRO R['rAtL Pntv^It t.tMtIt_l)
q 7 Arttlrrl llrr,rrl, (rIW ( rr1111rqr1111ql

Sltr'rl Nrr l, llurvr,llt / I I t() r
( I N tl,l,Ir0\vI.,lt{t,rt, ll It!t,t,,

oare:0vlg.t.tL

IltI\rl\l(. /.r tt|lr.! r ! r.\.

To,
Dear, Iur./rrtrs./[ts. SAN'JAY \\A f 

-\

:::l:^ft:[.:i: i:lit*i:il1]i[-':']l lll,:l.:,';,ll: ;i,lJlll;;l illli,i,,l;:lil;l,illll,i',
Polntr to be urdcrstood rrd slg$cdr

l. Your Gross |rtonthl)' i.lhry rlill bu ff s .?fgl.l-,'... It,r ntorrtlt
2. Your datt'ol r.cpor I tng \r,ill bc .. cI /.\r:/.lq iJ... ...

3. l'our Rerrolrrrtr ro(.rtion rlrrr hL'..1)ar){}.r,t't. ,.bur yolrlrllrroorrrrrrr.rrrirrrrrr.,,,,.,,,,,,
of 6 motllhs froln th(' d,lle rrl lornrrtg trnt il .tnrl utri.ss lho ( orrl].rr., r\\1r.:\ frlr .l rrr 1lqr
con[irnution, ]utlr scrytc0s :;hall r'(llltiI c to I (,fll.rirr rrrrrlrt prrrlr.rliorr llrtr tllIlrt,ll,Irrrr,
of thts enrpll)yntellt (\t'lr('thrr Ullll(,r.pr obJtion tn Ul)rltl (0|llit nt.tti,rn), ],ulI r,|llIItvlltrr t
nray be tennllr.lled try eithel p., ry givlllg r s (rrl{tccn) rl.rys'ro (c or. t s I rrllr*.l|l rtnys
Gross SohD', iu licu tllel cof.

4' Dunng thr cours0 ol tht scrvrcr.', you sh.rll lrt'li.rblt.to hr, Iortrrl / rr.,,r\lrnr,rl ,rt rny
loc.tlion, dcplrtnrr'nt, ast.rl)ltslllncnl. f.lt.lot y/rl,.lrr,ltolt\t ol hr ^rllr h ol lhr,
compiny/grouPill('xistclltclloll,or\vlrilhIr.r),hoosl,rhlrrht,rl.rrrytrrnr'hctr',tllt.tl||lIlll.l
and/or ahro;d in such cast's, 1,ou rvill hr liov'r nr,rl hv llrt, lt r rrrs .trrrl (.lrrrrlltio|l\ ol rrt vl(r,
applicJlrl0 lo the Iorv nssWlnlr'nl, rvitlti]tll .]uy . I ( I I I i I i | ) I I . t I t.o tlItr,t,rllo .

5. You are rfquirerl losuhnlit lhc helorv nrt'rrliorrr'rl rlurtltnctltr,rlthut lr(.(tl loi[l[ll:,
Copy of Aadhaar Cat d / 0ank dclnil\ ,/ Lx\l L'rlrrc;ttion.rl Ccrl lli(.rlr'\ / I'r'r.viorrr
Etnployrncnt details (it .rny) / Votcr C,r r tl / I'AN C.rrrl / llloorl Cr oup /2 llou,ul lt.t\spor t
slze color Photos.

6. You are requircd lo 0llcnd dull in Jllowed urrilornr, shols, lD r',rr rl .utrl ek,,rrr sh,rvr, rrrr

regular basis.

7. Your attendartca rvill brr cnlculittcd only lhroufih "l;inllr'r I'rlnt Att(,nll.tul, Il,rr'[lrrr"
wherein bolh in & out l)uncll ts ntin(l.rlory.

8. You arc requirod tosubnlil llrr lt',rvo irll)lrc.rtion lirr nny Jhscnt,/lr.rrt, I rr lr.rtrl trrly.rp.ut
lrom rveckly off. You rvill hr' (rc.rlorl lr .rhstrrrrrhnli.rnrl rvlll h0 Ir.r'rnlu.lto{l fr our tlu, lrrh ll
you are abscnl withoul rnfor trr.rlion [nl rrlrle lhlrr 7 rl,rys,

9. To Bct ollo PL crcdlt ln your fl(rolrnl, yorr rrot'rl lo ho llrysic,rlly I r l rorrl lrrr' .r tllitr ltrrrrrrt o[
l2 days ln any rnonth. ln rirsc ynrr'physic,ll irltltrrlilnct,is lrt'lori, l2 rl,rys lrr,tny nlonllr
you rvlll not be clllitlcd ftr' ntly Pl, fl crlll l[ your' ,r(rolrnt. You rvlll lrr, cnl itlt.rl lor' (il, & Sl,

alter 6 nrontlls ofyour ioinilr,l oI rrro r.tt,r b.r:,1s.

STED

, Plr|
MAHISHADALw.w w ttr ll .r a z .t r l n

L TCT



,tll .rlllrllllll I'l I(' ill{l/l l l wtll
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i,rr llrl ..IIII|tit|t !||II IIor tt t tr,'ttl',
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17. Yor t rvtll ltl r hIr I r,rl lry lh(' 1r r lll lly :,l,ltl rillt lr lll .vrr y t"{ll llr)nl I h1' "l ' 'l "

,rtttt r:t tly,
l't)t l'vl,l,l(1.

tld

I l,i!vl I { ,rrl lllr' I t llr .,,urdtoltrltllottiol llrl ollr'r rttrl ttltrurrrltltrrtr'rlly 'lrl l)l tllr "'rlllr'

llfir.rr,rn. ,()1Y,U'. t,(1, I
lratl irt/lf,/,,,,i

t ll, Your t,rrh ma: 11,1 wrll ,lltr,ryl Lr t lt|r kr'rl by llr(. srr rlr ily l:rl rr rl\

19.'l'hequaltlrttn,t,lrl llrlln,i!{,1 lr!tull'i,lll|!tlx'lll r'lllrtlllrllr)tl\ll'llllrl'hl"r'rl ' rlllolrll (tl ll('l

lhlnfr allll (;llllt,tl',tJlll11", lllIfll" rlltl i'lill'llr lr'! rrl lllr. l'1r1llrr"'1 tttrl "lt'rll 
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ablolutr lll',1 t rl lolt rll I llc lvl;ttt l1lr'ttit'n I
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wtll not lrt t'lllllllll l1) n'ly ll'llhl't tl]lntltt' t'tltt'lt wlr'll"r't'vr'l lllrllr ltl" (l llI r)l .'llrll

lrrminnli(,n ul r,:r'vltr. ll nt,llly tll,l!'lll lll,tll,llll.rllIl:1"' r'llllrlrrrl, r"lrl(h l\ litl rl lll llll'

lltilllrrr yol, Jrl' follrl(l lr0lr lx.,li)l l('l oI l'rrtllt 'rl.ll'rrrtl- rll"ll(rlrl "! rll'r'irr rll|ilr1 '
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rrl,"i,untt,tr rrItr"rrlrttr| lry rt' rlr:tlttltrr l!' r'lr rlrt{t' l.r r;l vl'rl'rl'r)rr trl ,lII Lr

nlrirtltrltlllit lltrrltllr'',y4rrl l|lvttt"' ttt'tyL"t"rrrrrll'!lr rl"'illrorrl rri'lirr 'rlril lr rrrrirllrl

Lrl tt.r',ott trl ;rttytlllllt 'rrl" "r 
i'llrl 

"lrrrl 
llrl rr'r'rlr'r1lt lr rll lr' ''rilrtlr rl to rr'r"vti tlr'
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I i r I I rrl I|II' '||It|'II'r 

litt rrl ''h'rll lrr-Irll ll llr llll r ' l"ii'l'

Thi,l olfrf o{ (lmPl,)yllll'nl drx'5 nol llltl'ly rfiy I l,llnlllltrr'lrl lrr i'rrrrr 1l'll(lllllrl I llIl')vlrl.rll rlrrl
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Retntl PVf l,ttl. I,lr:arr,tltrlltalr: ylrtll 1t I | ( 
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Altn ['ll]A(;II I,'OODMAI{'I I,VT. UfD.
cl N ' ut'0tgvv',,2012F|rc'71t11

REo,"rEReo oFFrc! : MoU?*^ r!r-,o * o.- ,Si i'Ir:lhiit%ff;lit;?
PRft{cnlAt (rFEe ma. cnoinr,,olte[ RoAo, t, .K l[.7m qn

uoatL8 . cx?,'fr12t7'
!{ral : hfo(O]r'nn'gnfrad,tr,11 @'tt

O?.r 8.il.t Dhab.r,

DCM-lIRD,ztdmln & Conpllrocc

Qrll[.Ll tlf,l

Fo

I

Wc tdsi yo! rll thc btrt for your crrcca

Sirccmly

Soi6t lt),;rro.r
O.ta e Sltn.turo ol Cmdd.t.

Anmbrgb poodmtrt l|yt Lid

b, fED

A

T

P31""

SBADAL

)

I

\{AI$

LCGE

,",rJ'l|fJffi;t;f,ffi1':1,1-.* rulrrqurnr inrc,vicw, rw rn rrrr,crt ro orrcr you rn
f(trrh rhc rcms orthc orr*, ,rt t.lDI^ 

R I Pvr. l-td er srln f r.rrrh. w c. f znleozsThit lcrc, t on, il )ou rcccF, will gowm yo, tttlln rEnt.
. your employmnt rvill bt conflrmed. only lf ;ou qurllft thc p?,lod of lttrillnhip.. De?rding on ylur yrrformrncq rhc frcriod of rdtl]Enhlp lr lhblc to bc crtcndcd.. During thc Friort of rrreir

lNR. nc,lou $ould bc prld. conlolldlEd lurrp rura fcr of I0OOO / io

. you uill bc cntitted to rcccirc Rctrlncr fcc rnd pcrformrncc nonc mofrth of FY of tie .tslgnrncnt. clotcd rllorrrcr rnct co$pkllr[

. During the Itlrinsship pcriod, if your ;xrfoonrncc 
' 

.r6rcd to b. unrccap(.blc, paniculrrrfumishod by pu rrc frlsc or 1ou rrc forna ro giw .;i;frt..Oin3 a O.rrBinS infcrr.riqr bc.rromer or 
'ror:. 

ro ht arsocirrcd wift pirrcnn. or#cmi"r".;;i;;#ffi;,_
lhc c.oromcr' crienr. busincsr srsocrrr. 

""' 
corfiiy ,-yirinr,.. o. .rrr3r-.r{ imrrEdidery.rf I* *itl' ro oir"onlinuc whh rhc lssrgnil il ;;';;; ro inronr rhc cornp.av r 5drvr in

' ,*1ffiltff#* rotalnenhlp lour rssignmnr.world bc conrinld .nd pu 
"oru bc

. _ _ - _!f -liSniog 
tbir ottcr tcftar betow, t, Salklt Dhiblrrnelmicriro6olunrfilurtr.o. r rcc.pl ttlt ,ob. olrcrtd by
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ARAMBAGH TooDMART PVT. I.iTD,

RE .TBT ERE' oFFTcE : M ouzA rELr" 
"^ 

rror ni,o1I :*|f#tr#ir:;i;A1
pntHtf,ir1-cjriic-fr tbE,tiio-r{nrr.r-o.xetrof;,i5,?lffir%#3

E'msll i lnto@artmbtghtoodm'rl'com

olrt'i'R I tiTTrR

Dcar Nrndr Bourl,

--_, ___ 
Wi,l :IT::c t: your 0rlpli:0tio_n ond rubrcqucnr inrcrvicw, we arc plcoscd ro offcr you anessrgnmenr ar ARAMBAGH FOoDMAXT prr Lio "Ji.i"'it..lurlJ...t 2/12023 This re,e.s€rsforrh rhs rerms of thc otfcr, which, tf yo, *..pi"riie"".il.rr*.ill,Lr.r,.

. Your cmploymenr will bc coafirmed, only lf pu qualify the p€riod of Nt ineRhip.

' Depnding on your pcformancg 0rc perlod olrctaincrshrp ls llablc to bc cxrcndc{.. DurinB thc pcriod of rctaincr you would bc paid a consolidalcd lump sum fec of 100fl) / in

. Ar rhe end ofthe pcriod of
grvcn ir writing on rh. ,.r.t""in"t"hiP 

you. atsignmcnt would bc conlirmcd rnd you would bc

^*ro'i"iltl3t#1#6 r:'Jl':r ,tctow' 
I' N^ND^ tou*r rcclp, rhb job, onercd by

lVc rvlsh you eli the blrt for your crrccr.

Slncerlln

tfr^dr* {hqni

Ammbtgh Foodmrrl lrvt Ltd

Date & SlSnature ol Crndldete

b,
DGM-lIRD,Attmln & Compllracc

l..lll Manager

fuan,trgh Frximan [\t. I trl

F
1

You wi' be cntitrcd ro rcceivc Rctainer fcc and prformrncc rerarcd artor.vrnc,cs afrcr comprctingonc month ofFy of rhc assignment.

flil,:ijiffiflTil,ffijjJ;'l 
"rrormrnce 

ir usesed to b.,*.*pruirs panicurrn
cur,omc'orpmwd,",,.",;.ilif u',lorlir.rl,x.Tfl?ffi:'lT,If H*.*illh"rhc cusromcr' clicnr. busrness associrre .," corp"nv ,.iii;iir,r,i" 

"*rg,,nenr 
immcdirrcry.

flou 
wish rc aisconrinuc whh rhc uslgnn"n, you *'r"q"ir.,i'" i"r"* *. *mprny l jdsF in

oB1t"

$rsp$tep

rAt$
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baazar
METRo RETAIL PRIVATE t-tmtreo I
n'' oinoi'o' Lil ;i!Ir""il# I lli Ic l.N u?49oowB2009t

raaitwr^i tiDrttwtar

oate, .9-1./1.o.8.9.

!nt N_r \rl !l Jl-rl 
rt !\'rt

To,
Dear, Mr'/Mrs./Ms . sHU B HADr? SF\\oo

leased to offer You a Post of

with reference to Your subseq ucnt interview with us' we are P

.8*ls*.t-.. S*'!*a...Assc.crql&... ...,...............in our organization Metro Retail Pvt Ltd'

7. Your attenda
regular basis.

ncewillbecalculatedonlythrough,FingerPrintAttendanceMachine,
wherein both in & out i:unch is mandatory'

8. You are required to submit the leave aPP lica fion for anY absent,/leave in hard coPY aPart

from weeklY off. You v/ill be treated as absconding and wil! be term lnated from the iob if

you are absent without inlormation for more than 7 days.

9. To 8et one PL credit in Your account, You need to be PhYsicallY Present for a minimum of

12 days in anY month, In case Your PhYsical attendance is trelow 12 days in any month

you will not be entitlell for:rnY PL credit in your account. Yoll will be entitled for CL & SL

after 6 months ofyour ioining on Pro rata basis' ieo

Polnts to be understood and sitnedr

1. Your Gross Monthly salary will be &s" 2'o-9 9"/':' per month'

i. irr, ,"i" "t *porting wilt be ""9-81]'P / i93'? "

3. Your Reporting'"t"tt'" -nriit"'d#*ii"""' iut yo' *irr t'" on probation fora period

of6 months norn *t d""'"ii"i""* ""i'i'"0 
unless the comFany issues you a written

confirmation, your **nt*'i"u t'i*ue to remain under probation' During the tenure

of this employment t"n"ii"t ""J"t 
otoi"tn o' 

'po-n 
tonfirrratlon)' your employment

mav be terminated o, ei;;;;;;;ilnsi! trrn""'t a"vs'notlce or 15 [Fifteen) davs

Gross Salary, in Iieu therr:of'

.i. During the course of the service' you shall be liable to P ry:"' / 
transferred at any

locadon, depart,"nt' tt'"uf'tittnt' factory/warehouso or branch of the

company/group in 
"*otunt" 

nl"" ot *t'itf' 
'n'y 

Ut utt'Ufished anytime hereafter in lndia

and/or abroad in s"n -'*'yiu ''tlt 
be governed by thetermr and conditions of service

apPlicable to the new a!;siSnment' without any addltlonal rerouneration'

5. You are required to suurnit tnlbio* *untionea aocuments'at the time of loining: '

Copy ofAadhaar Cara 7 eant< ieuits / Last Educational Certificates / Previous

Employment detaif' tif anyt I Voter iard / PAN Card / Blood Group /2 Recent Passport

.. iio: :::":ll'''fi to attend dutv in allowed unirorm' shoes' lD card and clean shave on

CPLLEGE

ww mbaazar'tn
r- rtE

ATT



10.You wlll have ts submltthe Mobile Phone during the duty hours with the store mgt' & you

will have to Perform dutles as Per Store Shift schedule'

11.You will be eli8ible for staffdiscounts only after 3 month s from your ioinlngdate on a day

12.Y

f,rxed bY management

our Resignation le$er
from time to time'

need to be submltted ln Hard coPY. which ts mandatory'

13,Y ou wlll be ellgible for the appol [tment letter Pos t probaUon Period'

14,You have to deposit Your Staff uniform and td Card to the Store ManaBer at the time of

reslgning, from the lob' otherwlse an amount of S'3 OOTZOO ,"ttt tt aua'o"A from Your

15,You are required to update the store manager for any changes ln You r personal detalls'
salary.

(Like change in Name / Moblle No' / Address / Mariul Status) $rou8h a new enrollmenl

Form onlY with chanS,ed information and suPPorting documents'
me in any social media'

16.You will not create

1?.You will be checke

18.Your cash memos wlli alwaYs be checke
d by the security sta
any Profile which is rela

ff during
d by the

ted to our comPanY na

every exit from the store'

securitY Buards'

19.The quantum and timings of future increments or promo on shal I be based. among other

things and Circumstances' merits and exigenc ies of the business and shall be at the

t.
absolute dlscretion of the Managemen

20.1f You commit any breach of the terms and conditions or found S,uilty of any misconduct

or negl
service,

igence in d
the companY

uties or bri
shall be

ng anY discred
at liberty to s

it to the company
ummarilY terminate You

during the Per iod of Your
r services and You

wlll not be entitled to any further remunera tion whatsoever from the date of such

ich is final in this

termination
matter You

o[ servlce. If at

are found non
any time in mana

rmer or gu

gement'
llty of fraud, dishones

s opinion, wh
t, disobedience,

-perfo

any
more
of reason of anY

damages from You

other conduct
terms of thls letter' You

of the acts

. The decis

considered bY
r services
or omissi
ion ofthe

ind
us deterrent to ou

iscipline, atlsen

may be termina
on the company

rnanaS,ement shal

ce from
r interest

ted with
shall b
I be fin

duty withou

out notlce and

e entitled to recov

or of violatio

al ln thls regards'

t permission or

d isorderlY behavior, negliBence, n of one or
on account

er the

r does not imply any commltment to You r continued emPloYment and

supers edes anY other agre ements, written or oral, with regard to your emPl

rhe terms

oyment at Metro

herein above bYThis offer of emPloymen

PvL Ltd. Please indica te Your accePtan ce of this offer under

Retail
lnga slSned and dated coPY of this letter to us'

return

SlncerelY,
Pvt. Ltd.

For

I have read the terms and conditions ofthe offer and unconditionally accept the same'

signature:*$,.[pd,r-] 3^1"^'] .^
;:;::'";8f,0(W 

6re+eo

"""t---oo*eqP

/



ARAMBAGH TOODMART PVT. Ij[D.
cl I uz{sgEwB2012pTo17 4117

REoTsTEREo oFFrcE : MouzA rELrpAR . plor 31^ tlffil!"lo?;[6?
PRINCIPA! OFFICE ; 598, CHoIn/RINGHEE ROAD, KOLMTA.TOo az0

MOBILE : 03:10922173
E-matl : lnt@Jrmbrghtoodrn rtcom

ol'IFn I rTTt'R

Oear Subal Sahoo, I

, With rcfcrencc to your rprlicrrion and subsquent inrcrvicw, we arc jrleascd to olfcr you ansssisnmcnt !t ARAMBA.H F..DMART p"r. li; 
"';;i-'".*"n'. "...r afinozsThr,cucr se*forrh thc rerms of rhe offer, which, if y"" ri.pi*riis;;;;"rrirlig,r.n,.

r Your employment will be confirme4 only if you gualiS rhe period of retaircrship.
. Dcpcnding on your pcrformrncq thc pe.iod ofrcrsinership is liabte ro'be cxtcoded.

' During thc pcriod ofrctaincr you wourd bc paid a consoridrrcd rumpsunr fcc of r 0000 / inINR.

' You will be cntitred lo r€ceivc Rerainer fec rnd performrncc rclarcd arowanccs aftcr compreting
onc month ofFy of the assignment.

r During the retainenhip period, ifyour pcrformrnce is assesscd to bc una.)c€ptabrg paniculars
fumishcd bv you arc farre or you ore found to give *rong ririsreading or o8;;;.;;i"r"*"1." ,,cusromeB or proved ro hc essocia.cd wirh pitfcrss!, othcr cmqroyccs or seek cii;ffi;;;;il '
rhe cusromcr. cricnr, business asrociarc erc company may r.di*,. o*ioigni'.niil;#;r.
rf you wish ro disconrinuc whh rhc assrgrr"nt y* 

"r" 
,.quhed ro rnrorm drJcd;ril;;;:l^

prior.

' At the cnd ofthe period of r.t lncBhlp your assignmcnt would bc donfimcd urd you rvould beStvcn in writing on lhc s!mc.

^*"ii"il';36#l#6ri*tir.*'o* 
r'subalsahoo rcccpt rhrr tob, orcn..r by

IYe rish you ell the hcst for your e.rccr,

Sincercly,

1ub,n/ 566ns
O.tc & SlgnBture of Candldate

b, 1
DGIII-HR.D,Admln & CompUrnce

^,-"ulL[?I'*,.un

crl'

Ammbrgh Foodmrrt pet Ltd

ga





TRT,ITT
A tn?A l:i'l lrPr 

'3c

Ref: TRgJar/202484596 ztit12t202i

Ms. Sangita Sahoo
Nirntoun.Kulberia.Purba medinipur

Dear Ms.Sangita Sahoo.

4. You will relire lrom the s€Mces o[ or Company ,:'n attaining th" age of 58 years

REGISIEIEDOfFICE'AOIm YHOJSE.2a,HOMTMO:rYSlREg[MUVA{-.00m|. TEL: (gl-22)666542!! f.AX. (rt-2212204 2081

Sob: Appointrnent as Sal6s Associato Emp.Nor 94596

With rerersnca lo your ten ne st6nritlod to us alx, th6 slbsequent inlewle{s }!U hgd wilh u5' wo llre deased lo

"pp..i v", i" S"rirt a"3ocitle for our slote Op.rrtoi to be localed al z2s2'Xof€la-wosl B€ gal' orr.tho lollowing

dri," nia 
"o.rOitfona. 

Please refer Annerure l, fnr detailed lnfotmotion regErdhg your pca ro)nlh/per annum

omolument.

Statutorv deduclbn6. a9 apgtic€ble. wootd bo o6rrlod frorn lh€ ortolumsnts oo a n16r Hy blibl+. Fudher Ihe

;;;;irtid;;d; tubj;d lo @duclhn of tax 6t lource as Fe. lhs Rulss ot lho lncDm€ TEx Ad h l'co trorn time

lo linre.

ln additon. yDu will b€ el(rbls tot Provirenl Fun(i Gratuity, Leavo, Paid li'olidlys, elc. .3 aPPllcabb under the

aolsvant stahJtory provisirns ard lie rules of lh€ Corr,l)any in forc€ lrcrn ttn€ to lima.

1. You have ioinod our senntes 2G112f2023 efiy{e t,lve tocord lhG ralt dale a! you' OEte ol kining our

Company, to te'consuareO as such for all fulum putl'Ges pertaining to yout rmployment associaticn t'jth i,3'

2. The coftpany wifl be eoti[ed to tem*nate yor:r setlr.es ufihorl 63signitg ariy 
'easoo 

by gi?ing you 90 days'

notlce or satary in tU of notice. h the over{ yotl ijssiing to leave the sorvic.os of lhe Co'rpqn/. ycu will (ivs the

Coopany s0 days' nolics in vrifing or pay 90 daF sala.y h lieu of notcg.

3. As per you. declaralion ahd the rocord subinined in supporl thereot, $re lEve recorded )or PAN detail

RTTps.lti3gE'and 0|e same witl be considercd o.i suclt for all oflicial purposes pertaining to yrur employrne t

associalion wilh us. as and whon required.

COR OiATEOFfEE: TnEr{I HOUS€, GBIOC(, ROI NO C.50, BESIDC CITIBANX.8AI'loR ](URl COilPtEX, E NOR (EAED,
MUMaAI -.00 051. rEL: (91.22) 67@ S0O F I:{91.22)6&8100

Em.l n - ft.t*t Ot!r{-rar!-dn w.i.it , tr{r,ll1tuild.cd! CrN - llaz4otlHlg52ttc-(Dagsl

eo

I coLlgcg

Page 1 of 12
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ffi,Err
,,

govarro Uy fr r,.c reg,fr' n. !.,ro drO n an t'I,/l/., d # , o tt O

wluo yq., -t po#

6 h rrrC be yo, rdc .clpoortrt b qa firr,d .ex'Jd to,n crlrq afri|t I dd dt'Q P{') "/
r€.r€ s.i ,!u lriat n6cnY4 ati W ta fu ryatd aV d*t q l*A*l|lY' 

'o' 
t'tqg'

gltg.|fq fiq n*. ryd ,a! ., t4t*,za dq ts*d,.

7 Yo, lrdoy.nEl 
'rh 

ua co.igacy ra bG gxrrq ocd i4 oa W.ra at o.t'1fr/',6 l@l"td lgeh 
'1"'a 

4tt
rlqe 69.od.r, b, !t wntt 4d- fur. ;;rat i ns qu *vt* ,qt.,,'zl b t" etptql dr' 

.- 
r^

"rrd F, i *u^ b rE stti.s irt t i c.,qqrrt d qtu(A hrtn ut' b ttt' lttv 4q 6€
r*rl.lt i|,trrdy r.ovEe.E as nEY bo n bca fto.n lr.rE b trrr

e Y(tu ,a M* a u/42t t d.rg.aa

9 YqJ ae .Wt Errl*Ira i5.gaffi qi tc s* ray b nslrrd n t AtutG 't t'L,*;*to (@ddt
yq, arnpb/nEii ass@atih ./frit9c.,,.F.V.1d 6! t s*kdid\

10 Pl.a€.|ds tld yqr pntnctl rt tL...vir.6 dt @/tlrIrf .4.N b sry b rd' tu'{ ttdAlfr.
ario ertxn$sdr a ir *aiaa @lItrr.zLrE tug ttt0]. dqtrd A d ert*r' k rqt@''a {d ett418tt
bdgol,frl yd ia&i tryqrgh qrvtU atw'& sve gotib.

1'.. lo,.t til alfu b,, HR g.tu)es *tn iay l* afi*ldd h.fi ls.a b tfi,4 -

12 Yor yr * V ?OSll W)6lP.e,{,.ft'. d *tt!/tw4t,,',/t?q(tur nsf b,tv&ko,,t,t*v'

tle ,cf.dtg ,orr t o, Orgrizalirl an vad*t lW tE rq, aaaGajabt rl'lh ea UWaV trt b 'l 
.'tfuA

bgr€fit and latit adion lq ye?! to cdie.

*a*.tou!d,t(r, ,{{x}rfitx,ia 5 ta 
'*,',l.I5 

d tc c..riwt, e.& v &tfilgt t/J't(tt ttatq tqnn nMl h
vf w C,r'iB,VtCbr..

aEi'lEBEDqlfrE 4*tt SjllE 'r. ,t LtlLt a7?tii tr',ttur (t,'L' t'r "t' ,2tt t-'.7?.2 ttt rt1?i'2,''at'

c,OqurE opE€ $etfl rtrt L4tla M v.r ..u. w{fr(rt v){ *t{rLltp } 
"P't, 

wa*tcraf t
t,.Ala.l.('Gt tl t'f.'A)tjtrTrn Er/ 6 Z)Att)t't'/,

ard d *&cr.u.,ui ar?r1 ' ... v'.at.!1'rr' (;\ ' r2t24,t11'fi&q/"1'1

s1 ED

ce
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T.REilT
  ?at^ r,rtt.Prl,t'

To..W.oa9n ontphyoos woird bo gowrnod by .tho Udor ty Eonrr,at Act, lgt)l' m rnrrndo.l op la ielo End lhoy
rhal abo be cnlilled b $e |,enoftu funltooed t ror di't

PlcaS€ eclnolvlodgo lhe lorns 6nd coodltk nt s! lolon ol .crrplonco .! monlbnod In arpolntt$tnl k llrt ,t" wttll n"
se.Ytco 80r!qmont, HR po(d€6 .nd TCOC (T IA Codo d C(,$rcl)

I hilo r6dd lhe aborra le.m$ end
Condilh.r! e.d I €ccopl lho sarflo

ThanlirE YoU,
For Tronl Lidlod

\\(
6r"2,j^

(Ms.SoiE[o Sa,too)

,$,J",,
Mr. Aay Merloo
Aulho.ized Sionolo.y

Encl: CTC Slelon|enl

lEcltlEiEo offrcc . gotG Y t{ousE.2,r, tl(,,r r/(r rY stBEt I, lrut SAt " aoo Dt teL Ql-?2t8f.lE2t2 fL\ lst-?217,2aa2c,1

c@i lc oFFrcE . rREMnousE. Get@l(, Pl.)r rao cd), aEsDE crrl a!'a(.8^r0R .t(,,E-{corPLEr. 84IDe GASI}mla r-4@05r. It l9r.z,tlooo FA! .ol.22r atu tlo
Erlit rt nd:rriorrrr.r.lt .m wijb.rt! , ir'., rr.n ,r'{.r, cori c,tl - t2a2tt ,ill!,rrf,c/xBgal

ilNtts[UDAL
Page 3 ol 12
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IF,F"lT

Emp Codc

Locatii,l code

Localod

Oualfication

Dal6 ol Joinr.E

Oat6 ol gru
SLl'rE f Shoriog Eitlag E drndb

SaEy Cqtt qtqlE

Bastc

House R6ol Allowenc€

Educrtonal Arlowancl

Addrtiooal Arlowan@(if apPlcabb)

Laave Travel Alowan@'

Conveyanc6 Allo{vance

Consolidaled Alov.anca

G(!.r Esning

Employee Stale lnsu6nc€ Corpot'lbd(Es|C)

Pto*b^l Fund

E tpbyeo OePosil ti*.d Sdom€ (EOLI)

TOTA CTC

Gralualy

Medidsi.n

P.rtormanca Ui*ed Award lMaxin{,tl}"

ironbly CTC

Am,5l G(' d CTC

Ms Sanqda Saho')

94596

2252

Z:52-Kolkatia'We3l Betgal

EOU

26t1212023

filwn@1

INR

10,763

53{}

0

0

0

0

0
't t,30'l

fil
1,292

53

13,0r3

518

0

0

13.53,|

162,3a1.72

'#ffi ?ffi ffi i:#'Jm-.--, " r b'!',,-, c" 
" 
*r' b' ""'de'd

a,aunuEDwF&E {rS l t*t)sE 2a tt ltt&*)f sltrEtr' MUL€Ar '{I,@l IEL l0t'z' 6665 
'.?t2 

F',A '$l'?2l?Xr?0.t

cdrtoa^IEotFlcE ti€'{I li(nrlE. 
',tlocx 

PlotNo c4/) BEslo€ clll Srxx BAxoRAr<rJtu cot'PLf' gAlrOR lEAttl'

*n&At @O51 IEL {9rZ)6'm*O ra' Bl 22lSllrlr .- -
Enar4 ,.7'..s.qtt':t/i1,d2"'-ti;tnn'rrfirtd un crx L2l?'oMn1g52PLq)Odl5l

Page 4 of 12
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AN AGREEMENT. made this 2fl12/'2023 BETWEEN Trenl Limilod a Corpany hcdporslcd uftlor lho lnlran
Compani€E Acl, ,|956 

Bnd heving ils Ro{istorrd OficE .l gonbay llo{rso. 2,1. Homi lttu, Sho€l.Mu,flbri-,0fi)01 a d

Corporale Ofrcs a Tront Housi. G BGd(, plol No. C6O, B€s6! Cttibank. Sandra Kurls Cofiplox. Ba.xJra (Easll,

Mumb.i aoo os! 0torsi^enei .aiJ rtt. comfiny 'ettctr cxprassioi shal inchrdo ths succrssots End sisignees ol
lhe Company) of th6 ONE PART AND

A ta?^ EnrdrPrlto

Ms.S.r€ita SatEo
(Hers in atler called 'lh€ Employ€e'l ot lh€ OTHER PART

WHEREBY lT lS AGREED as follo,vs:

iEcrsrEiEo oFFlcC aoMB,AY HousE,2a, tloul MOoY sTR€Er. MUilEAr. a@ 001. rEt'(9i.22) 6665t282 r-Ax: (91-22122oa 2@l

'1. Th€ CofiFany shall emdoy lhe Empltlree snd lhe Erlplore€ sflsi s€rvo lhe Com9any bilhfully ard diligenlly jn

rh" ;;"d;iil";A"".d!eL in 
"uci 

oit 
". "ap""ity 

as itre company_may rcquire rmm rhe 28112l'r023 subied lo

the e;pby;Ed beiig dete.min€d in polsuanci of any ot lho provisions o' lhL Agreomont j ,

2. Tho servicc o( th€ Emplo,.es are laaus io be terminated by givhg 90 days'mtce in rri tlltE by dilEr patly lo lho

oitt"i p".V - oy .,"r."0-i'ns ilo dayb 5day h liou c{ notice. ' ;'

3. The Employeo she[,lo tte b€st o{ hig}l€ atilit}. erc(rrto 8rd pgrtotm t( his/h€' duli€s as nlay bo r'qd]ed by

tt 
" 

c".p".i 16," tit* io tn*. n e.pryu. etraii atso ex€cuts d sudl porE erd 8u$o'ity as m'y iom lim6 to

time be assign€d lo or v€sted in hinvlEr by tho Cotngtmy.

4. Th€ Servic€r of fie EnPloye€ are liaue tro be bander€d wMly or parlly 
'rofi 

one posl to 
'ncther' 'rom 

one

o.p*ur"^t to ano{her. lran orrc u.*l lo anolhsr withh lho Conpgny o' to any. o[r€t Assodate o' Suhidiary or

iJaro c",no"n" anyvlter€ ln ldh and in srrch En s€nl the Empbf'€e rllal b€ go'etrEd by the Servico

;;;,vsdditit ordec ar may oc ap4lcebl€ {o lho po6t, dopErrnEnl. unlt 8nd tho company wlt'ro h6/6ho hal

b€en transferad.

5. The Empbyrc sltall serv€ ole Corpany al sL'jh piac€ or plac€r h tho. Uni'n ot lndi' as the Co pany may

ippoinf o. a-*itt pt*"s or placac in lhe lJninrr ol India as lho Co.npany to {hich tE s.rvtcs of lha Ent,loye€ hate-

6!in OaneO or lransltrreC ai alreaai6 may oppoinl. Dudng the p€ri6.1 ot hisilEr omplofnent. the Emplo)€o 3h8[. il
so required by the Company. undertake sd.r traveilit{ in lndla and elscw}ierc as lhe Compony may t(m llme to time

oi*a-i" -.t"a;- *i, oi" Urnit*s ol fie comp6ny. Tho co.rpony 3hai tei'nbu6e to lhe etr1p1oyeo the ac{ual

tt-avclling. hotel and olher orpense! propetly and .casonably inclJtred by lhc Employec in conneclion with tha

busaness of lho Cofipany and apgowd by tho ComF ny-

TB,ENT

oottoi tE oFtcE rFEtir Ho(',sE.6-stoc(, Pt-!I do G60. aE$o€ clrr 8Allx, B il{rRAl(rRLAcorPl.E)( &clofulE so,
llut S^l - a00 051. If,! (91-?2,0r@ 9O0 FAX : (91-22) 67@ 8lm

Ein r, -,..r!6iGrd'r !L t, weldt .ffit!.o,tr.d..oh ClN. L2a24qr$l952PLC0B96t

T TED

tI

UAI{lSflAD
AL

OLLEGE
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TREI{T
A lAtA I rrlfl I lrr lrt

lll()ro ur|lrorrly rr{rlkr(l kr lrlrrrlxt lry llnr (lr{qrnrly

wl r ltxr (ixr{\xry llr.ry h.lvo ildlnlllr rltriiul x dftxrrrirlll

nlolukt(y F;N(xr$ ltd llrny txt il'l(xm ktin llllxr kr lhn$ [l rx$o lln tllt'hYfir lf rxlvhl't(l lllfk{ lho I lrll'kryurl'

srito tiisr1l,,,n,' At{. l!t40 hB'h'l ,rrrlllknfi{ t(i sll I t vo *ll txr ni lxtrvtl'(l trrhx llrt Arr rxrl lri lrtr lld llx'

C(inlllnly r millnrllrtrfilll

pftr:lll(xxrr .rplxrllfuil by llxl Cu l$ny

l0 Ttxr fnlpbyoo 6ho[

ir*,nrnro 
_ttro 

i,'tdnsb o, tho C(mnuny. perfuam {ll tho tlulkg 1ytlrtlslod lo hltM1r}I llom lhl$ k, ltil,| llnd kn lllr

rrumrt0ncu ,rt ,rl srr"rr ddlos uso ;I thd ttr( ilo(l{ro, sllll ur(l dxtx}llon" lhkll lt|,ul{t ll(T dciloi

irri nrr"t ino ,rgrr"i,&s ol ll|6 crxllporly aB nl||y tnr ln IiT rr lnnrr lltu lo ltlu inxl wlwrh l||oy lrt r{{ lrxl'h Io lho

Emdovoonso.ioroslhocomo8torx|lmco.lslsiontwllhlhlsAoloomonl.lrxl0l|suJtluklstllxl({I,l{k,nscIllxl
Jo.rn",l to lru In.o.l-rlod lo lhls A0ruomonl dntl lolm N[l h"iool,

(c) allond punclually i sun pk:o oa daso6 as hi't/lx{ lluli'D {ty lt'qriro rlur\l tiuJr lxl({li d vte'k nt lhir

Company n ll3 ab6dula may kofll llmo lo tlmo loquro,

Idr mt .t tnv utre 6ilha. duriu lllo coalliouaarco or 6'lot lho lonr*Ellon ot lis/tE o{npk}ynlolll' oxcol,l ol nny tx.t

);L,;; ; il;"k; ;il-i"tt'o, ,.pt v,n,tt holounder or r! mav be conscnlotl lo bv llt|, cunphl|v h wrltku'

d,vuloo or drscloso otlho. di ocuy or ndlrcctlt b ony Porson, ftrm s ComPony (r uso l(I himsolt/ho'3nll or amlhor

il""i;;J;;;;il'--; --s ;i"n rh'Emptqroo msy acquio dunr4 ltx' cflr.so ol snd ncldootal to

;:11hilffiffi"#;;r".s d; hr;;"*, properrv. c;olras conroclo{s 'iuslot''ors' 
n,lhod' o' wo'rk*'

,r-o".1.u". it"lri t""rots. lrand,ions or allalts oithe conyrany or any Cqrrpaay e/hlch b o' al lllo toalorrallkno nny

be, an s3lioc|sle fi d Bulrsd ry ol lllo Comptny:

iEottlttEt]Ofllca loLlaY raxrs€, 2!l, xJatllld)Y slNE€t leJxo^l 'tDool lt't lol 
'2) 

0"t5 62t? f^x {{lzl)?2o'20'l

COntOlArE OarEa InfRl tt()tls€ G'lI(rJ(.Plol O Cit). BtSI)t Clf l EAt'{( lll''Dll^ ltl'll A(l(x'l[( Ar.|ltl^l€Asl )'

!(fir l 4DO5r tl L (91 Z2)6to0i&l t^x ol 2?)670$xl)
t^r d h{*l{oBnl l;& 16 wrrrrtl *'lrdrttrdl "rx 

(]N _ I ]{/'Olttl|i'5?Pl'llxL!|5|

(1

t

r{srp*r'

lED

I

I
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IBHNT
A t^tl E.rt"rPrl'€

(e) during thc cordnuoc. d hrt h.r cfirloFEr{ lErqrtder. dr,! l'o 0lG coopdtrv tl ludr crdsnElion!'

intormslbn, dsta .nd ,ssibrrcs ,.g"rdlng il ;;,;, i.t q ,oirut ,rrrt tha coi ;d t.|d a'pervrsion or lhe

Empbyoa ss lha Compsiy nay oqr*u;

{0 no(, witlod th€ qprEss cqE€.i of l'|6 Gon?any h Ernhg. pledgs 
-ols 

ct€dl of-(h€ cqtpafly 6 ofllat itlto 5ny

commllnEr{, doalirgs or oulgarions ar urrel-oiitt.,p""v i' 
"r'i"rt 

0'e dtployeo has m exp'oat adt'otity Lorn

the Company:

(g) not. dnsdy or hditc0y, accapl any oornmiatim. Foff6, p.!6!n15 d otttiltcatoos o' ary kind flqn any p€tson'

firm o. comprny h6rhg o*ri ,g" *ih tre ffi'ill;iblfil; ;tttd-"tty $'d! corr *tsbn' orofr proseots o'

sralinc.tions h€/eh€ shdl irrn"dat"ty .Bao,t-if,"J#; ilt;;fi;:; i"i*'s, 6rd if ca,cd upoo to do so bv lh€

Lompany, stra[ to.ttviltt hE td 0\,6r ths s'rnt io th€ coripthy;

(i) not. r,urim hisrEr eqloytrEnl witt lhe Crynpany wiltufly rvast€' 
"p?L T'b""J" or dssioy any lods'

imptomonls. riadin€ry o( oorer ettF"v ; il"" tJfi;i ";i'iii"l 
'ittt'in"a 

!o his cars or cfiage' or whldr has

odetwiso corne into iis/her possasri'n:

&#:"ffi ;T.lffi tffi '#*itrffi {1['ffiil;IT'lJ:'f'T"1ffi 'TAiUf ':{li
or rcv,"w lo 6ny n.espsr,.r, ,n*""t ;'J';;;ffi;";;; ir e'"lcw lo :yt' ** a! rnodel b anv

orEani'aton, .gar,cy, ncrspepor. n."9"t'*'-tt'il;!,o.t'-i.,du"iai "g-"y 
ot 

"ty 
lri'lic media atd/or publrcalion

*h;ther fix iem{morEtioo o. olhe|rra "rllri;;i- i,r-*-"d-t -.i".i 0t dtrdoYeo'E aroa or work sid/or

employrnont wilh lh€ ConPsnY:

{kl nol. eittEr duiils. or a{lsr lhc iefllrlnauo'l ol hh,/ll6r cftpbyftetl' cor' oicsle or atlempt lo ccmmuricate to

.tirer oersons. cornpanies or uolos wmrrreilir"otti?-ittai6 
'nv 

io"'ugt o' 
'nlqmati'n 

acqr'icd by hirvttGr

durino o. in clns.quon a or rrivrw emffilii ;; il-A;fui and in- particular' shaf, obs6ve absolule

E€cr€cy as lo ar tochrical mdlors re*tn?"i-}l*it 'LJJurii 
or ae* ir try the co'np€ny and as to lhs

Drtr€ss and h3ructbns b. ut rn-rrr*t'"tt'"i'.rlt 
'*ud 

ttt Edtploy€e shai rpl e-thd rtu'hg histp

emorolrrEnr or aie, *,u remine1on the reor [ffi iiii.i[--i i"ru,r"rii," ;-p6rl,qrlar' ,elating lo lhc prodt/d'

meiirods ol testirg any sudt ptoduds "t;;6;; or d€'cdbe lo any otrrcr per$otrs' cdrpaiiet iT bodie' any

doarnreots, plaos. darit€, paGoc' p'""""" 
'"r"titO "i"V ?tq @'!!- 

-lT]pE 
or dischro 

'lc 
nqnos or

addros of any cusloo€rs ot ttre company oiJ""v titp""il uaio t ryrs-: 1ryy* *ltiala !o o' orrcrwiso

.r.erino with lhe co.neanv in 
"ny 

*ry, ot "iiitti'aitiiJ'G 
o u* 

"i"tt "t 
p"c?s o"nichs o( nu!€rials des[ kr

tvirt"to.p"tty t*.tto ln hryirE or lelliru eilher in l da or other coijmnel;

(h) ntorm lh€ comPsnY wlthout delay

come lo lhs Emdoyeo s kno,6d9a:
o[ eny dishonrsty on the psrt of €ny olh€r EmdoyEe of lhe Cotipsny thal may

iEG.ErEftDof'EE:aorSAYli(xJsc.2,l'fot,llooYsIRE€r.l/i',|G^].{p(li.rEL:(9'.2)665E2.2FL\||91.22|zyzq1

@lF(xA'EoFiEE:II€l{I}lotJsE,G€loo(E()Iil.),c{},aEgo€cma^,o(s&!R^]0q.^cci'?tE,Etx!Di^{EAs,'_ 
lt,tt l'.@Gt. IEL'(91'2?) 6'Om F X:{91'22)57ql6|00

En a r(, _ r!.illaottl{rL.con WdiL ' *'\l'!ritnnt't'dn Ctr ' t2'2lEl llgsztomEl l

UAI$SflADAt
BAI

D
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'11. whil. t€rving th. Compsny llc bmploye€ shrllgive.nd devol' siholo nl hr!'fh'r holtd'Y 
'rdusvely 

lo hrtl.et

dutre3 with lhc company and durirp Iha pdi?ft iilili ffi il ettsog€ hmr"slt/harse[ di'eclly o' nd'recltv

to. any saintut Fxrrposo or olho*:r. *t^#;J';#;;;i l;;Ii", ;i d." ccripan' rn anY tr'dG' b'sirEss

occupalion, omploymont. oervirx c'urtting' irfrst*r with or ulhcxrl tomunelLlion' nor sMll h€/stl6 undglet' any

sdiviri* whi.h are conlrery to or ir,consl*eiei#i*irr rriyrrer ouries ena ob[gatio''! urdet lhB Agrc€'lrEnt o' w:ti

lhs Company's Inlor€51;

12. The Employee underlaker aod .grees thal all lho ComPany B propettv- 
'ndoding lryl ry-ry:,t"-::

oenaretitv all coarisoordorE6 addn:ssld lo oa by th. Employs€ fot d lo lhe ComFlny (includrng pres's drE q'E'

iliH:;i""u;?;"rffi;;JrlJ;li,ii 
'iLii',r*.'J^-"ni,,'p"p"o. Lt"". aia.ies. (.c!,;s (,ncrudc,s a, norcbook!

;;;;;* or rscords ot ora o,^slness Jrne iompanv ot pnces ot ttre goaucls deall in by the Co{opany)'

ii"rat""]0."p".. pr""s, samples, 3o(ds, ma*et oata, caufouei. reado6. crttularr and otlEr pape6' d@"i€nls'

"nJ.-l"a "ia"i of eny natur€-,rhatsoeve ebring to th-e company s busincsi whici shall corne in lo lhc

il-ily";; ;;;;; i" ir,. -,r.* ol his/h6. €nlP6vmont q otherwilo shall bI,- lho absolute p'opertv ot the

ilffit;J u* eotptoy* shall on demand al any time during the cunency (l'- this Agreemenl ot uooo the

f"r.i-nauln O,eraof fo, ioy cause w ratsoever, deliver uP the same lo lhe Company. lr thod clainr€ any lien tiereon

and wilhout ..taining any copies, ml'3 or ercerpG thGreot

TB-,ENT
a t tA EnlorP'rsG

13. ll during lho contnuanc€ ol lr s Agrcomeal, the Employee silhor aloo6 or ioinlly wilh any olher Parson ()r

persons lwlelrer or not the said pssm or persons ar6 emplo'/od in lhe soNice of ll''6 Compeny) makes or d€vlses

lnipa"!* o, irp-r"ment (lti€lhet patentable or not) cr colnpiles any dala relaling to eny pmcess lectnique o'
,itt,oO ot.anutaitu,o or aonst uclion noty or hereafier used in coniuiclion wilh any [gcess. lechnique or melhod ol

manufactlre or const uclion no{ or l|e ewith used. made or dealt in by the colrpdny (claling to any process.

techniquo or mslhod ol manulacluie oa construclion which may be subsliluled fol or, used in conjtnclbn notl or

her€aier used, made or deall wilh by the Company, the following provisions shall have cfrecl:

a) Tha Employeo shalldlsdose t*y to lhe Company such process, lmprowmonl ff data and shall dellv€r to tho

Company a0 pap.rs, vrorking drauhgE. statistics and specilicalioos lelsliog lherelo.

b) lf tll€ Company so dssrres, ltlr Emdoyee shall lorthlvilh co-operdte lvilh the Cempany in tal(lng all nocossary
slep3 lo palenl. in tl|o nam€ of lhe Oompany. dly st ch paocess or imp.ovemenl patolliaue an any country throughotit
the wodd. $,hich may be sp€cified by lhe Co.np.oy. The Emdoye€ sh3tl assign a^d lraosfer to lho ConlpEny all
his/her .lJhl, tille and hte.ests h aid !o and shall have no personal right in or lo usc oi any s{rch invontim. dBclvorY.
improvomont procsss or dala $fiolrro. duing Ulo cu,rsnc, of or allor lerminalion ol tho Ag.oomont end sh.tll oot uso

th6 sam6 Bxcepl with p.ix writteo conser{ of the Company wtlich ths Co,npany shall be uodot no obligalkn to givE

c) Ih€ Employo€ lhal assiJn and kansler to the Company all hisrlEr .Ehl. litle ar*l intefosls in and lo srd Ehall

have no pr.sooal right in oa to use oa aoy such lnp.ovsmenl p{ocsss ot dala wlxrlhrl dtrrir$ lh€ ctfiarcy ol or aller
lgrmhati,n of this agreemenl and alial nd use tho sarllo excopt with lho prior rYtilten r nsont of tho Corpany. whidl
the Company shal be uric, m oblhaton b give.

R€Gl6IaiEO OfFICE loMdaY rl7\)Ust,2a, HoMlltOOY SlRtEI, rrluiitl^r ,lNo0l ltt (!r !.ll) tirni5 SltU tAx tll t:11t:\t -\\I
conaonaIEolftlce lnEM |olls€. c.0roc(. plol No c dt. nf sfl: cl ll^Nx, ll^Nrtr{l urdr A (:(\t'l t \. tuNoRA ri Asl r

t{rMBAl. aod051. rrL (tl-/?)6roilirll| l'Ax trt t,})ri
tnd Ll esll,,.{,r.Mr !h ftNn wol!{. wtul,$(i{r0 rrrn clN 1 ..

{ED

3e31,o6J$il$TE$Y!
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fy:",1-;*Fif$,*'l:"#IJ::l;ll;,::tfffi',:H; :H: t'#il:lxt ilYlfffl *riil;;
: Tl.t" I|aP b ,ny proces-! o. imp.DvlnEnt .s .krcs8id an, il such orperiru{s. trrts {x wrrt F r rx/rnplcto
::-T,tt: ol |tt€ tomlilition ol &ese p.osenb. th€ Emphwo sh{[ d6dco tufiy to tho co.rt ny alt such
erpon'nerh leds or roit and Bhall hand ovs lo lhe Coflpsny 6g papetr. worinrg drowrngs rlltlnllca. lumnt.rt,} 6nd
speoraalEns lrlatlng lho.elo

15. tlolst[h6ierdrE enylhng to 0|€ cor{rEr, cor ritEd h6sh. thc c(,rniany sh6ll be entnbd lo knhnlh le(nmale
the employnEnt o, trE Employge rrthoul ,., .olicd or p.ynrenl ol,ny tind in rku ol notrcc or olho.wrso ln lhe cis(}

  ?Ati td.ar6.

al Any acl of dislEne$ty. disob€dierEo. insuMiElion. uncMlity, intomperanae, inrguladly in e[edhnc€ or olher
hl-scorducl o. n€glecl ol duly or irrcornpele.lca h lha dischargc ol d\rly oo lhe parl ot thc Errploycc o. the breach by
the Ehployee d any ol the lems. corlditic,.ls or stiB{stions co ained ln 0$9 Agreemenl.

b) Th€ Emplo}lc bcing rdiudg€d an insolvenl oi applying lo bc adiudgcd ah irEolvenl or makiig a ao.nposilon o{
arrangemanl with hLrtra cr8dito.s or bairE h6ld guilt/ by a compol6nt Courl ot any ofiooce iflvolving m(,aal lurp lrd6.

c) The recoostrrrdion o. amalgahatibo ol tho Compiny wtElhc. by the rgi.dlng w ol lhe Conlpan{.ri amt*i""
L

d) For purpose of su*us€ (a) h€rsol. tllg Coop.ny's opinir a! lo wMhor any ot ttre evenu ,|lirnlixled lh€rsin
has ocrnred siall b. firlsl a.d binding upon thc Emoloyec end UE Etploy6c sllal not bo cntlbd lo qurslir lhe
same on any grDirnd wluboovlr.

TNENT

16. Dunng employnEd wilh the Company tlrc Corlpary irii bc alrl'6ed to l€ltflin3le lho Erqrrree s servic€s
withoui ass(?niflg any reason, by tJivin! lhe Enrdqc$ Sl) Oays notice o. salary in lieu ol muce. ln lhe er€nl oflhe
Employee desdog to le6ve tle services o{ lhe Cotnparry, h€r6h€ shall give to lh€ ComPany 90 Days' rcli:e n witing
or 90 Days salary in tieu ol nolb€. Howsver, the Ornp€ny rney. at lts sde dis{telir rBlieve lhc Enrpkyoc ofhisrhg
duDes .t any time du.irE his/h€r nolice period and, in that eveflt. h€,/sho wi be psid his^et salaiy up lo lhe last

wo*jng da, only.

17. All HR Polices oI lrl€ o{ganisauon 6s EtnoffM ho.n tirnc lo time *i{ bo applicablo lo yot . Yorr csn ,6lar to

aaanpany HR policies on the carnpany intanet ,or rx,is hfoamatirn.

1E. li ts erprErly agreed by and bet*e€n lhe partir5 he.eto hat -

a) a.ry indulgence gr.nled or lo.bearaGe shown by b\e Co.rpa'ry ir coinodiriwilh eny treech oo the pa.l ol 0le
Employee ol any d the provistuns. condilions ard slip/hlion3 herBin o'|tain€d shal nol bo dccrn€d lo intply a rvaivB
by ote Cornpay o[ ils rigHs treredder and sha( rrcl prcdrrh t|e CorrT.ny al .ny lims toflt €nldtirg lh. righfs
urde.'fiis Agreer€ri agai^g 0l€ Employee:

Rtc6tERED crrct 8olr6ay tiols€. 2a, Horat ulru,/ slIJjEf, r,ttf,la^| - ,{! @r. rEt (9r.zz) 6G65 g2r2 , x (91.2,l z2oa z0! t

IRlEI'ar TAUSE. c{t@( pi,Ot r{o C{, g€stoE Cfl} Alrit( BAl{rRl.r(URI CO.tte( BTNORA (EASn,
rwg^l - a0!!t. lEL. {9!22) Ii7OO $@ rtx.pt-?)6tllo!1lI)d.6l'n€{,a.l!t,m ii.trl. -.r @nrini.d d$ Cft . t2a?aoraH tg52ptc@06 t

T ED

?qtil

!-

ilAflST$DAL
hAl OLLT.GE
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TREttT
AfAfA I rtot9't^n

whether crmmdlad b€llxc r, al lhs ime d lhe lcrnxrlala(rr .rl lho Fnlr{}yoo,i rrmplo/rlllol hirtxnnler

b) any formlnf,lryr hy rh€ crriotny ol lho fmphyea r oml oym€nl haT.rnxlnr thall ta $lh(,l /,aitth,,o lo any

cLam whch lh6 compi.ry mhy hevo e1e[ral lho t mt oyoo rn ,onlx,cl ot toy nr-l r, oma'non d llf,' ? 
'ttlury"e

a) rspres€nl hrmsell/hersoll as b€lrlg ln any way connosled fllh or lnleresled in lhe businsss (r lhe Company. or

b) oiher oo hghfi orvn accounl or toa any pe6on, fim or company, canvass or solicil orders or busio€ss lron an,

cr.rslo.ner o. dienl ot [le ComPanY.

c) eith€r on hB/her own ac@r,nl or for any p€r6on, ti.m or cornpany sollcil, nleder€ with or endeavou. !o enllce

away trom the Cdnpa{ly any Emdoyee of lho CofiPany.

'19. Upo.r lcnhlnalion ot h6r!.t ae ico3, lhe omphye6 shall haod ovor eJl,tag€ lo such pcrsoo fliin'lad-lol lh.t:

p,rrpo"" uy tt coopany aod shel d€Ivot lo sodt p€r3on 3u'Jt p.@crly,,a5soti at lho Coq )any eb 
't$'t 

bo n t.N:

L-ir.v*'i p**""i., qr.lody o conlrol indrdng sll tho propo.ly ol llu co.nplloy rpeclfi€d in Clauss 12 ol tlts

Agrocrn€flt

20. The Erlpfoy€c shal nd 6l any li.na. atlsl tha lotminrlbn oI lhis A0,oom6nl. lot whaloret causo e{he'
p€rsonally o. by his eg€nt. droctfu or indireclly'

d) do any other acl oa lrxrE cakulal€d to pa€iudice lh€ inlercslg (x txrsi.l€ss aclivites ol ttle Company'

Norhing in this clause sha[, hon€$rr, b€ deefi]ed to prohibit the EIIFlqee fro.n caaryiog on. aflerlhe tstminallon of

r,i. nj,*-r.t, his geoe;l prcresaion in ni,r maon6 as sf|a{ nol uotairly cdrTete tr(h lhe htar6sts ol the

Company.

2l The emptoyee stlall uoles-s the co.npany o{her'\/ise ncfir8s hiMer in writiig, redre trcm lhe s€Mc4 of th6

Cornpa[y on his/her atlahing lh€ tg€ of 56 yoaB.

22 Any nouce requrred to b€ given by eiuEr patty to the olhor hercurder $hall be deened lo be du:y givon it senl

;; ,eg,s;; po< to tre ooi6r p-,rrty a'f'le fO|o*ing aOOrees, ,nh6s eiher oI thqli has mlitied l}lc other in lxritim a

change in addr63:

.EGITEIEDofflcEoo.t^!ttolJsE'2..}louuooYSTR€EI.li,t€^l.4ooool'TEL(li.z)6.65!?E2FAI.(ll-al22o.zt.l

conOiAtEOfaE:IiEMItrousE.G€l-OCl<.PLOTNO.o,Oa€AEfCmBAN(grDPa-XI'RL'COMPIEXAlrlof,AlErsl)
Uu,{a^l '/m6l IEt l9l'22r67lDm FAx I (91-22) eJoo 6100

E d a ' trssolr.rr'l& .o 9}eD.e - *,t ,rodtd 6' L:lfl ' t2'2'ot'll$2Ptc@l
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I

T.R#,ilr
  lal,l 1.,!l,rPrrtlo

1 Trpnl Limited

Trtnt Housa. G Btoct,

Plol No. C60. Bosadcs Citbont

Band.a Kurl€ Co.ndex, B.ndr. (E.tt)

Mumbei - a00051

Sqilr Soltoo

Nkntoui.Kulbcrb.tlrbe mrdnbu

Mad.ipr

W6{ 8€ogsl

lrldit

Any .plh. giwn by pc! tltsa ba M b hsvc !4!'l s'rlid st fic .rpt, o' 
'6 

horrs 6om l're dal6 of poslhg and

; ffi;;';.;; i-crdb. y.rcidd{ [ dE c;a& cot*rlntrls 0'c niri;a ltas piop.rly sddrBtt! {od pollod as

a prepaid letter

23. lt is etp.rsCy eg!.d .od &ds.od 0rat thk Adto.n*d shsi bo corEln'€d. h dccordanct wi r &\o larr3 ot lhe

;;i* ;l|[.-Gi ht Ase6rlq{ sr6r be-;#--b have b€en mrdo n Munbai erd lhst .nv dilpute, 3rit, adixr

or procs€di.E r.isirlg od ot lhb Ao,rdrle.r; ; hE;ritte; ot in t""9*l o{ any 
'nalt€r 

o' t'*E hBroh co.ltakr.d or

;;;i; f.ld;;"ry "gd^t 
ft "0*.'"ti;-i*m'r"o 

o' *tt'ci"r"o upoo 6 d€ckt€d ln tho rd hltane bv

the agprop.iala Co(,l h Mumbei

24. Ihis AeisdrEa b h urparsossion ol aI 6'icit!g rgroGlIFol!' sirt{'lrteib srd uldershdingE' lf eny

irfu#-r#;i;-;.flc.t, tciween fre penis nsai t&tding he ler|rls lnd cond'li'! ot lt' ET dova6'3

employn6nl wiul tle CoanpanY.

25. Ifrc ErnployEe shsi ltidG rd cddud hin/t*Gef,ss pcr [rc ptwistrn o'he Ttfa Codo o'Cdt('!d'a @ly ol

wltidr has ba€n alceivod try htitl.r.

26. Th. won.n €flpbyoos touH be go6r.d !t The tt'l.brniy E€ileltt Act 1961' as drlend t}}b dale and

they shel .bo b. 6|tH lo tl3 be.d13 nlenlimed lh.Iein

REGISTEiED OiFICC SO||BAY llousE.2a, xottl llol)Y STREEI Uu ad_4@001. TEt : {9t_22) 6665 82t2 FAX :l.91 ?2l t?04 2Oc1

cofr: AIEoFFCE: TiE{I Hotlsg. Gst@x. PLOIi|o C{0. EESIO€On ! l( A{aDtl&Klrinrcoi?rS( OAIOR (E SI).
tarc^, -r& Gtl. IIr.:Fn22)6n0lqn r X:Bl'2z)67@ll(l)

Eh.a d'idratls LL.dn l&ttt -rtd.tsrtn4.d.@r!t Clx _ Ula2aql}|lgs?PLcoltsl
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lN WTNEss wHEREof. tho p.ttos h.roto hav6 orec1r€d lh€lo grar€d the day atxl yea' lirel abovc w'i[4n

SIGNEO AND OELIVEREO.
For ard on bdtef o( bY 016 wntJn narned
Fo. Treot L*niled

Iffi,l.'fl

$r,X,}" 6l^ni'ur
Mr.Aiay Llo.En

AultD.ised SiJtEtry

iEGEIEIEOOffiE-gOrAAYHOUSE,2a.lloafl@YsTREEt,r,u8^l'aOOl.TEt':(9122)665562&lAr:(9r'221?l0tzg't

CmiAIEOfrr : TRFIIl€US€. GrtOO( PIOI rro CSO, O€sEECIII P,lr,( &"{ORt{lR'acOr,ftEX E'TOR IE STI

lrlas l-a{l)os!. TEL:(91_22)trlo@ t^x : (1)l '22) o7o 8rO
End i,. rda.QMtalcdt Wt6.b_ueffii.cdn clN ' l2a2r0l+t1952Pto@[Gl

(Ms.Sangita Sahoo)

f,rAESRIrDAt
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ARAMBAGH FOODMART PVT: LTD.
. CtN:U74999W82012prC174411

REGrsrErtED oFFrcE : MouzA rELrpARA, pLor S:i'i'r: lffil!%3:;,lL1?pRtNctpAL oFFtCE : 598, CHOI /RtNoxee aoAo, xor_xera-zoo oio
MOBTLE;8336922173

E-mall : lnto@arambaghfoodmart.com

LET'I'ER II INTENT

t) 02

Dear SUMAN PANDA

. With reference to your application and subsequent interview, we arc plcasctl to offer you an
assignmentatARAMBAGHFooDMARTpn.LrrlssRetainer.w.e.r-27-r0-23Thislenersetsforth
thc ternrs ofthe ofltr, tvhich, ifyou accept, will govem your assignment.

r Your employrnent rvill be confinned, only ifyou qualify fhe period ofretainership.

r Depcnding on your perfomrance, the period of retainership is liable to be extended.

' During the period ofretainer you would be paid a consolidated lumpsum feeof 10000 / in
INR,

You rvill bc entitled to receive Rctainer fee and performance rerated alowances after completing
one mon(h of FY ofthe assignment.

By signing this Itrtert letter below, I,
ARAMBAGH FOODMART (P) Limired.

st,tltAN PANDA accept this job, orered by

We wish you all the best for your career.

Sincerely,

Date & Signature of Candidate

Arambagh Foodmart pvt Ltd

,$u^o4 ?rr"d*

I
.t

M-HRD,Admin & Compliance

ITHlSH,IDAI, TA.I C

D

During the retainership period, ifyour performance is assessed to be unacceprabre, parricurars
l'umished by you are false or you are found to give wrong, misleading or damaging information to
customers or proved to be associaled with pilferage, other employees or seek employment with
the customer, client, business associate etc company may terminate the assignmeni immediatery.
Ifyou wish to discontinue with rhe assignment you are required to inform the company l5days in
prior-

At the end ofthe period ofretainer your assignment would.be confirmed and you would be given
in writing on the same.





baazar
METRO RETAIL PRIVATE LIMITED
97. Andut Road, GKW ComPound

Shed No. 1, Howrah-711103
c.r.N -u74900wB2009PTcl 3561 7

rrlwall LlDrrrraAr tlotrt^r lc(ratolrll

Date: .9.Y..1f13.?..

To,
Dear, Mr./Mrs./Ms' $
With reference to your
.............Rd!.sll.. Sdv.sr

tlln

u(urlAR BnSKey
subsequent interview with us, we are pleased to offer you a post of

....0.ss.q ci in our organization lvletro Retail Pvt. Ltd'

Points to be understood and signed:

l. Your Gross Monthly salary will beRs I ooo per month,

you will not be entitled for any l'L credit in your rccount. You will bo entitled for Cl. & SL

after 6 months ofyour ioining on pro rata basis.
T fED

PilX

2. Your date of reporting will ue ...o-!.:.\.o'.:.-1.o-3.3........"

3, your Reporting location will be...DOA.'Xt**i....... Uut you will be on probation for a period

of 6 months from the date of jr,ining until and unless the company issues you a written

confirmation, your services shall continue to remain under probation. During the tenure

ofthis employment (whether under probation or upon confirmationJ, your employment

maybeterminatedbyeitherpartyglvinglS(Fifteen)days'nodceorl5(Flfteen)days
Cross Salary, in lieu thereof'

4. During the course of the service, you shall be liable to be posted / transferred at any

location, department, establishment, factory/warehouse or branch of the

company/groupinexistencenotvorwhichmaybeestablishedanytimehereafterinlndia
and/or abroad in such cases, you will be governed by the terms and conditions ofservice

applicable to the new assignment, without any additional remuneration'

5. You are required to submit the below mentioned documents at the time ofioininB: -

Copy of Aadhaar Card / Bank details / Last Educational Certificates / Previous

Employment details (if any) / Voter Card / PAN Card / Blood Group /2 Recent Passport

size color Photos.

6. you are required to attend duty in allowed uniform, shoes, lD card and clean shave on

regular basis.

7. Your attendance will be calculated only through "Finger Print Attendance Machine'

wherein both in & out punch is mandatory.

8. You are required to submit the leave application for any absent/leave in hard copy apart

from weekly off. You will be treated as abscondlng and will be terminated from the iob lf
you are absent without infortnation for more than 7 days.

9. To get one PL credit in your account, you need to be physically present for a minimum of

12 days in any month. In case your physical attendance is below 12 days in any month

www.mbaazar.an
rAl

rdutr$trDrt



lO.You wlll have to submit the Mobile phone during the duty hours with the store mgt' &you

will have to perform duties as per Store Shift schedule'

t1.You will be eligible for staffdiscounts only after 3 months from your loininS date on a day

fixed by management from time to time'

l2.YourReslgnationletterneedtobesubmittedinHardcopy,whichismandatory'
13.You will be eligible for the appointment letter post probation period'

ii.you ttru" to deposit your Staif uniform and ld Card to the store Manager at the time of

resigning from the iob, otherwise an amount of Rs'300/200 will be deducted from your

salary.

15.You are required to update the store manager for any changes in your personal details'

(Like chanie in Name / Mobile No' / Address / Marital Status) through a new enrollment

Form only with changed information and supporting documents'

16.You will not create arly profile which is related to our company name in any social media'

17,You will be checked by the security staffduring every exlt from the store'

18,Your cash menlos will always be checked by the security Suards'

19.The quantum and timlngs oifuture increments or promotion shall be based' among other

things and clrcumstances, merits and exlSencies of the business and shall be at the

absolute discretion of the ManagemenL

20,lfyou commit any breach of the terms and conditions or found guilty of any misconduct
- -'or'n.girg"n.u 

in duties or uiint any discredit to the company during,the f:g-"-f,y:::
i"*i&,if," company shall be at liberty to summarily. terminate your servlces ano you

will not be entitled to any nlrttttt rJmuneration whatsoever from the date of such

;;ffi;; of service. tf it iny tim" in management's opinion' which is final in this

##;;; ,iu-iorna non:p.,fo'"' ot guittv of 
-fraud' 

dishones! disobedience'

iitr.J"iry u"r,.ri"r, negligenie, indiscipline;bs;nce from duW without permission or

;;;t#;ilil.""ri"air.a by us deierrent to our inreresr or of violation of one or

more terms of this letter, your services may be terminated. without notice and on account

of reason of any of the 
"t-s "' "'itti"" 

ihe company shall be entitled to recover the

;;;;t t; y"r. the deiision of the man"gem"nt shall be final in this regards'

Thls offer ofemployment does not imply any commitment to your continued employment and

supersedes any other agreem"no, 
"''ittun 

or oral' wlth regard to your employment at Metro

Retail B^. Ltd' Pleasa indicate your acceptance of thls offcr under the terms herein above by

returning a signed and dated copy ofthis letter to us'

Sin

F il Pvt.

krl+w"
Store Ma

I have read the terms and conditions of the offer and uncbnditionally accept the same'

Slgnature: A*"-t-
Date: or lrol2ol-s

9"*E.



baazar
rrD:waAr A(cr,totr:5

METRO RETAIL PRIVATE LIMITED
97, Andut Road, GKW ComPound

Shed No. l, Howrah-711103
c.l.N. u74900w82009PTC1 I 561 7

oate, .9..t/.!.?13?

To,
Dear, Mr./Mrs'/Ms' SU'f,TT KISKU
With reference to your subsequent intervi

.. S*h:... Ass.cnia&s.....

ew with us, we are pleastd to offer you a post of

Re,l#-U ......in our organization Metro Retail Pvt. Ltd'

Points to be understood and slgled:

1. Your Gross Monthly salary will be ns ..?9"e'9"h"' per month'

2. Your date of reporting will be ..".9-.\/'1.9.1.3933"""'

3. Your Reporting location will be.'.Dg*'Xy;ni """ Uutyou wlll be on probation for a period

of 6 months from the date of joining until and unless the company issues you a written

confirmation,yourservice:ishallcontinuetoremainunderprrrbation'Duringthetenure
ofthis employment (whe*rer under probation or upon conflrmation)' your employment

may be terminated byeither party givlng 15 (Fifteen) days'notice or 15 lFifteen) days

Gross Salary, in lieu thereof.

4, During the course of the service, you shall be lirble to be posted / transferred at any

location, department, cstabiishmenL factory/warehouse or branch of the

company/groupinexlstencenoworwhichmaybeestablishedanytimehereafterinlndia
and/orabroadinsuchcases,youtvillbegovernedbytheterm$andconditionsofservice
applicable to the new assigilment, without any additional remuneration'

5. You are required to submilithe below mentioned documents at the time ofloining: -

Copy ofAadhaar Card / Bank details / Last Educational Certilicates / Previous

Employment details (if an1'J / Voter Card / PAN Card / Blood Group /2 Recent Passpo*

size color Photos.

5. You are required to attend duty in allowed uniform, shoes, lD card and clean shave on

regular basis.

7. Your anendance will be calculated only through 'Finger Print Attendance Machine'

wherein both in & out punch is mandatory.

8. You are required to submit the leave application for any absellt/leave in hard copy apart

from weekly off. You will be treated as absconding and will be terminated from the iob if
you are absent without information for more than 7 days.

9. To get one PL credit in your account, you need to be physically present for a minimum of

12 days in any month. In /-ase )'our physlcal attendance is br:low 12 days in any month

you will not be entitled for any PL credit in you r account. You will be entitled for CL & SL

after 6 months ofyour ioining on pro rata basis.

T ED

PF '!Nc

II
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10.You will have to submitthe Mobile phone during the duty hours with the store mgt. & you
will have to perform duties as per Store Shift schedule.

11, You will be eligible for staffdiscounts only after 3 months from your roining date on a day

fixed by management from time to time.
12.Your ResiBnauon l.tter need to be submitted ln Hard copn which is mandatory.
13, You will be eligible for the appolntment letter post probation period.
14.You have to deposit your Staff uniform and ld Card to the Store Manager at the time of

reslgning hom the iob, otherwise an amount of Rs.300/200 will be deducted from your
salary.

15.You are requirrd to update the store manager for any changes in your personal details,
(Like chan8e in Name / Mobile No. / Address / Marital Status) through a new enrollment
Form only with changed lnformatlon and supporting documents.

16,You will not create any profile which is related to our company name in any social media.

17.You MII be checked by the security staffdurinB every exit from the store,
18,Your cash memos will always be checked by the security Buards.
19, The quantum and timings offuture increments or promotion shall be based, among other

things and Circirmstances, merits and exigencies of the business and shall be at the
absolute discretlon of the Management.

20. lfyou commlt any breach of the terms and conditions or found guilty of any misconduct
or negliSence in duties or bring any discredit to the company during the period ofyour
service, the company shall be at liberty to summarily terminate your services and you
will not be entitled to any further remuneration whatsoever from the date of such
termination olservice. lf at any time in management's opinion, which is final in this
matter you are found non-performer or guilty of fraud, dishonesl disobedience,
disorderly behavior, negllgence, indiscipline, absenr:e from duty without permission or
any otier conduct considered by us deterrent to our interest or of violation of one or
more terms ofthis letter, your services may be terminated without notice and on account
of reason of any of the acts or omission the company shall be entitled to recover the
damages from you. The declsion of the management shall be final in this regards.

This offer ofemployrnent does not imply any commitment to your continued employment and

supersedes any other agreements, rvritten or oral, with regard to your employment at Metro

Retall h/L Ltd. Please indlcate your acceptance of this offer under the terms herein above by

returning a signed and dated copy of this letter to us.

Sincerely,
P\rt. l,td.

*pW*
I have read the terms ard conditions ofthe offer and unconditionally accept the same'

Signature: 9,4; w'Y14'

I

Date:01,tO,1_OLV
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AB-CO/OFF/(Mr22r

06th Nov 2023

DeaT ALPANA EARMAN

You are requlted to report for duties on ,sri nov2o23 otherwise this otfer will be automatically

cancelled. Please brinB the oriSinal & photocopies of the following documenB.

Thanklnt you,

From, Absolute Earbeque Pvl Ltd.AGc.plrd

ft

g^ @ :Q t'

(Aulhoilred SlSnatoryl

pqlt{C
ttAl c

UAt{ShADAL

Alr.oluiG Bitboquo Pvl- Lld'
llnod olfico 2rra Ft.xrr. Al rnrrxt Srtp.. In(rrxt N;r!tr (-ritl:lnlx^rlr I l!.kr.trtxtll-50()1l:t2 lrrllrrnln.tn

Ertlail lD lo(l.!liil|altsotlrlrt'lritalxr(:rxriir|rtl lWi:llnlt' www nlrrrrrlrllo tt rltnctro r:onr
ctN rjrr.r t 0 r TO2l) tSPICtSOIHT

TlE

(p: Scanned with OKEN Scanner

Mr /Mlss ATPANA BARMAN

with reference to our dlscusglons, you had wlth us, we are pleased to offer you an appolntment as

,unlof Oftlce, ln th! Operatlons Oapaltmcnt at RLl at Ab3olute Satbeque Pln Ltd ChEnnai locatlon.

. All educetional certificates,

. slx no.'s ot passport ihe.

. Original of Drivlng Licen5e or pan card.

. Origlnal ol Aadhar Card is mandatory.

. Bank Pasgbool or cheque book of youf personal Bank Account. The Bank Account should have

your name as per your Aadharcatd.

You shall be enlllled for 6ross salary 10,483 Pe, Month Also, you wlll be eliglble tor Free Food whlch

lncludls, brrakra , lunch and dlnner, Medlclalm tor sel, &parcnt' and l.auer & other brnlrlls as

per pollcy and Frcc Accommod.tlon tlll ll'

You wlll be ellglble tor ptomotlon tfte, sh month of Servlce basls on your performance.

Please return the dupllcate copy of this letler as a roken of acceptance of our otfe''

h JFo-na Bo,rrrncth-



ARAMBAGH FOODMART PVT. LID.

Drar swarallt Bera, l'

. With rcfcrenct to your opplication and subqucnt intcrvicw, wc uc pleascd to olfc, you ,n
msignmerl rt ARAMBAGH FOODMART pvr. Lrd u Srta f,rcrltflw w.c,f Zlln023 Thi, lstter scts
fonh the terms ofrhe ofler, which, ifyou 8cccptr will govcm yo,,riigrrrnt.

. Your cmploymcnt will bc confirmed, only if pu qualif! lho period of Ebincrship.

' Dcpcnding on your prformrncg thc pcdod ofrulir*rship is rirbre ro bc cxtendcd.

. During thc pcdod of nraina you would bc paid a mnsolidalcd lumpsum fcr of t 0000 / in
INR.

r You will be cntitlcd lo nceivc Rctaincr fcc rnd pcrformrncr rclatcd allorvanccs aflcr completiog
onc month ofFY ofthc assignment.

' During thc r.raincrship pcriod, ifyour pcformmcc rs usesscd ro bc unrcccptlbrg parlicuta*
fumished by you rrc frl* or you erc found to girc urong misrerding or damaginginformrtim ro
cnslomcrs or Imvcd ro he aisocilt€d with pil fcragc othcr crnployccs or scck cmployaant ,rith
lhe customcr, clicnt, busin*r 

'ssoci.te 
dc Company mry tcminatc thc assignmcnt ,rr.Aiii.fy.

rfyou wish to disconrinuc wirh thc assignmcnt you srr rEquircd ro inform rhc-comprny ,;dar i;
prior.

r At_rhe cnd ofthc pcriod of rotarnorahip your assignmcnt.wourd be confirmcd and you woutd bc
Slven in writing on thc srme.

By signing rhrs ott r r.lrcr berow, t, swardlt Bera rcccpr thrr iob, ottcrcrr byAMMBAGH FOODMART (p) Ltmtrc{.

Wc wish you tll tte bcrt for your crrecr.

Slnccrcly,

6"nrni;* Bena.
Date & Sl[naturc of CEndld.te

; :rclN : uzlooorvB2o127lc174417
GSTIN : 1 9AAKCA2+51 KIZG

REGISIEREO oFFIcE : MoUZATEIIPARA PLOT NO. IO7, ARAMBAGH.7126O1
PRINCIPAL OFF,CE : 598, CHOWRINOHEE ROAO, KOtlGTAFToo 020

MOEILE : 0:8Oe22173
E{trrfl : htb0attmbcgl oodtm,Lcotn

oFl'ER I rrllrR

totr

Arrmb.th Foodmrrl trvt Lld
{
tr {

:.

w EA
DGM-ltRD,Admtn & CompUrncc

HR Mrnager

Aranfuh Foodmart Pvt. Ud.
PRlTI
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20
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A8-CO/OFF/041221

06h Jan 2OZ4

Oear AGATI MAHATO

With, reference to our diso.rssions, you had with us, we ar€ pleased to offer you an appointment as

Senior Ofricer in the Op{rratlons Depa m€Irt at RLt atAbsolute Barbeque Pr,t Ltd Hyderabad
location.

You are required to report for duties on 16s jan 2024 otherwise this offer will be automatically
cancelled. Please bring the original & photocopies ofthe following documents.

You shall be entitled to a Gross salary of 11,655 per Month Also, you will be eligible for Free Food
which includes, breakfast, lundr and dlnner, Mediclalm for Seff &parents and leaves & Other
benefits as per policy and Free Accommodation till Ll.

Please return the duplicate copy of this letter as a token of acceptance ofour offer.

Thanking you,

From, Absolute Barbeque Pw Ltd.Accepted

(Authorized Slgnatory)

d_ ATT STED

PBIX
LLTGE

Absolute Barbeque pvt. Ltd.
Regd. Ojtrcej- 2nd Ftoor. Apurupa Sitpi, tndira Nag;. Gachibowti, Hyderabad_5OOO32. Telangana

Email lD: l€gal@absolute-barbecue.com I Website: www.abEolute_barbecue.com
CtN: UsSt Ol TO2O.t 3pTctso64z

(}: Scanned with OKEN Scanner

EDnl trvoirr[ dtrr rEr^Unrfi

Mr /Miss AGATT MAHATO,

. All educational certificates,

. Six no.'s of passport size.

. original of Drivin8 Ucense or pan card-

. original of Aadhar card is mandatory.
o Bank Passbook or Cheque book of your personal Bank Account. The Bank Account should have

your name as peryour AadharCard,

You will be eligible for promotion after Six month of Service basis on your performance.

Kahalo

@





rnloa.rnore
tso 52

Date 10311212023

F

To
Sabina Kahahrn,
Barbassnta.

Simulia.Purbe lt{edinipur,
Ph-72t649,W.8.

Thanking You,

From ,Mio-Amore Pvt. Ltd. AccePted 5'iA nat kLh,

Subjcct: Appoiulmcnt Letter for Srler Assoclrtc '

Dcar Sabina Khanm,

Thi, i, to infor- you that you hare been selected by our switz Pood Pvt. Ltd. as a sales associak . You arc expected to

i"i. ,i. "rg.rir"d* 
as soon as possible and we are expecting from your end within next h{o days .Your basic salary is

lOOO4nup.o ltio. Thousand on-ly) plus incentivcs and othcr allowance'

you *ill posrcd in our Mio-Amorc-Ankwhat branch but bccause ofthe naturc ofjob ,}i'ou are rcquired to post other

branch of Mio-Amore ofall over statc.

Pleasc r€tum thc duPlicate copy ofthr attached appointmcnt lctter duly signcd confirming your acccptancc'

We look forward ro yourjoining in our team for a long and successful association'

o

o(

I

i
4L
-t

ED

(Autborizcd Sigoatory)

-,2 HR t'ana8,er

sMrz FooD PvI' LIo'
urrrrsrrrpl'

1r.iGE

P-36' 4lr s-33/2, Ph8se-|, Karba Induslrial Estaae, sector J, Ersl Kolkats Twp, Kolk[ta, wert Bcngol-i00107
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TBEil-fi
A tA?A Eat 'p,ise

Slahrfo.y deductjo.B, a3 apdtcsbh, *odd bs dl!.Ld frorn fE rmoh,tEnt! m . rno.Il*y bdr-;Furthcr the
lEnun rali'l rvorld b. $ii.r, io dcducliro of t.x ol 5o{rc8 63 I'er lh6 Ruhs ol fie hcorfl€ Trr Ad ln lrLa lrom timo
lo lime. I ir

Rel: TRBJa6202rtI)4604 26,/12n023

Ms. AnnaPume Pradhan

Eiaram.Birsumul B.ti, Nandtfam-lll, Atbo Mednipur. lhfdlerxrit or

Oear Ms Annapuma Pradhan,

Sub: ApFiinbrler{ a! Sal6 Associate Elp.No: 94601

Wnh rElorgma lo 
'!lrr 

rtsmc suhna[od to us alld flg rubs€quonl in(.rvie*! yoo had nih us, rE are ds8led to
appdr{ yqJ .s S€hs Arrociatc tor ou Slore Op€rrlion b bc lcat€d d 2252{<oltslr-West B€ngEl, orl fE iollowing
terrE and co.rdilioals. Please relea Arnexu,e l, tra dotdlcd inld sliro r!g6adr{ tot r per axnth/p€r annum
sndulrEl{.

ln addtion. yoo will b€ .lig$lo lor Povident Furv. G6trity, L€sve, Pald flolilays. dc., 83 appli€br€ undsr lhe
relevant stahrtory provisbns srld the nies ol th€ Coarpany in force fom Lno to limB.

1. You have idned oir s€rvicos ml12nt23 a.t ve havo record€d lllG seid date as your Oate of JdnkE our
Compony, lo b. considecd as su.fi lo. all futurs pu,posss perlainitg to yolx lmploFn€ assocaatirn vdth us.

2. Tho Coopany wll bc erlt'H lo lenrhele you, services wi0lod asstgring an, teason by dvirr., /ou 90 days
nolica or selary in licu o, no(h6. ln th€ 6vent }!u deslrirE to leayo ltle sorvb6s oa tte Co.rDanr, !t( wfll give the
Company 90 days' nolire h wntug o. pay 90 daF 8e1{y h li€! oa notce.

3. Ar pe. your dccl..atio.r ond lho record 6rtfian d in sepo.t hereol, re h.ve Eco.d€d yorr, PAN detad

HYKPP56e[ ad the sdr|G (il b€ cdr9iffi & s{rdr htr al oftC prrpo.6s perlaiing to yorr employmBnl

assooelioo wilh us. ea gnd uhcn rcquirrd.

4. You will retiro lrom the services of otr Cornpany m atahing t|e age . 58 years.

TE TED

PBII{C

IEOaITEREOOaFTCE:EO AAY HOlJgE. 21. l,io$l IIOOY SIREET, ti/la l-.100(x|t. IEL:(91-22)t666 @2 trri,:1\1-?,tru?,/,t

cGroiarEofncE.raErlHousE.G-8tGl(.PLrrtIo c.60, BEsroEcm BArir( S rori xrnt cmu)i.'B/.roR^(E sT).
ra(JllBA -.m 05t. IELI(9t-22) 6 Dgm rAx:{9l.221'7O e10

E l.r d.i.nlr.orsrrradn $rnd. -frE$ld&rr.dt clN - L2rl240llllr52Pfcfil6r

l_

f,f f fnsfffPttl nX GE
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IAF,ilr
Li,ilt oy rL nL., t O,ialct. ...vo cdrllgrr ..ld b.o.li! .r ryrplc'bL n th' Itc

wn ! yq, tl Po{cd

6 n stlal b€ F,r, lolo rerpo.baay b gcl ydr!.{f .ci6r.d Ito.n cril,lg drpbytmd I ory' tI,(,o ii'vn Nt

].r*J 
"'a- 

,",, .r'"r *i^*v ia il';h."dlr-- A;J-i A;; ; fi'hlilbr tfii,' rcrlr F@tt
,npq/. Ftty ritfa agit l yd, a Lbdai...,Ling t |isfdtl.

7. Yo, irDblrE.rl rl0t oe co.npary * ba gorm€d by trr6 le,rllt .td co{ldlbl3 ,tlrry'lfdl,r]6ln y?-sl
nr. 6o.adafY Fy lrle term! 8nd cqrdtoal! fiorilbrEd in tho ondoB€d S€rvt@ A{,6attt€rf b bs qo,Ifdl no nt

;;;;;-;,td ro ur sctv,co eubo of DE cdopaoy u qrrkrtrrd tro.n li n to &tE adlo' any dher

r6levd{ 6tet to.y pao{trirE ar.nay t). io lo,Ca hotn lj,na lo litl6.

8 Yar *rl ooserYa a sir{ay *gting w6el

9 YoJ 16 alo{.d Empbyoe tlo.g4dx and Ul€ 5a.m rrlay be ,rl€r itt€d h al trll,re cormunizlbr5 Jcgatditu
yoJr errrpby|'lenl a3t@ralbn lt n fig Company, to. oasy ir€nt'ficatixr.

I O. Ptease rl.le ,El yort amdntrant in 0!o 56.vir.s d th6 co.npany rculd be subi*l to your boing m6dically fit

.jd lubntbsan oa ltlJ odlEto.td ca.tlical€E akng vlilh o.igkEl s.l ol copie3 td velifcatbo ard rucce3sful

bactlru.rrld vgrifcathn thtqrgft co,npanY €nDended sewicc paovidts.

1 l. Yor/ r,!il al*rc by tn polcl€3 ,hi$ may bo am9ndod fom limo to tm..

12. Yor wrl d,irc by POSH pd.jos (ftw.tli,l o,s€Ed t|ad6 sf Pdcr) rtlin.rEy be arsded frqn [me to
ume.

We sbom. ,!u lo oor Orlanizalixr .rd sincGrGty hor. lhal you. asso.iation wilh tho Co.nparry will be o, muhral
ben6ft and satistadbo ht yaars to cotrE.

Ple6€ mle ,lat ,q, appdrtront ir tre s€rvies c, h6 Cqnpaary rcdd bs s{tiect k you. beiE fou,rd ,n€dicaly ff
by t|€ Co.n9o,ry's Clirla.

REGallElg, CtrcE. SOtAAy Hot SE. 2a. lloral uOOy SIREEI. uuxBx. a@ (lr_ rEL: {91-:Z) 6685 lzsz fAX | (9t-22lZoa rut
qoatoi rE of,EE IREI{I HOUSE. C,€[EK plOTtlo. C-60, BESTOECm BA,{(. AANDRA-X[ruACOlfttX. BI,SR {EASTIlltra^l. r{D 6t 'rE..{91.22) E @ !frt f x:tgt-22)6mE,(D
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Mrmhn afi, 05t Orr.nertrr 6H 1lF ( ,.|\,on ' rt t .rarett(xt $wll a.h/h lltt qrrr.ryrt 
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$*)trt 

^ 
.l

lho (rmo 
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t ltx, C{rrwry rh.l c.nt/Itt lt E ttr*tt.* dn dI' Ent*ryec il,l ...vc lB c,flO'q lri,rfi a.tl tfrgtitty h
tlx! .4r.ry d Srlri Ar*rralr! l, n rldr rrlhoi capa(r,t $rttat ?lmtrm\ noy at li c I/(,.t. tE A nznoB ww,l k'
th. a,fl*ryn ol haho daut/Inl,y,d to qtt ruar., ol *ty d lha Novt'kttt ol tta tq$tla,tl. 

i;i
2 Th. tnryi. o, lhe Endoyot ,o $sd. lo b. 14,tr'Md b, frtifi @' rrt*,-in via,,gbl, a1*' @1y lotB
.tttet It,,dy t, W 

',.rnattdE.r4gJ 
0dy t fu|! h lbtt d rdk,.

I Tho f nprdrn t rtrl, lo 0l. tltl o, hhJh, aW, qretj.tu r.d qqb//n.fi hi.rllor ddir. s! trad t, tqidbt
hc (,/qtrrly i<fi lfin rJ lr't. Iho EttFq|o., d|.l to ol.qrto { iudl p(,rl"r rrd arldi, 6 moy fun litlg to
lrrtc bo 

''r{nod 
lo ., varlrd n llllI }u, by rta Cooftly.

a rho sew{,n! d t.p Eflq*4aa a@ lb a b bo b,rldanfd t'd'l q g?,tl hqn o'rt @l b ?ttdl a' Lqn ooc

dl,l,d1nrr.tl lo z,lrfrtt. kdn o.tc urlil lo 8no0le, rihh t*, C4,rttryy q lo 4V &g A'Egt,,.a ol lfuh'ibry q
t&q r,i|,,lrry ,,tlr'il,o.a in lffr. t.x, it a,rrr .n sr,litl t- En\tuF thdl bd gotrefltgd I'y fE S€tuce

Coftrd;.rsb;rdkri, Oi<let at may tro apfli|4bb lo ta ../tl, delutlrx}t , unil sti tE C-afilErn! wlist4 hey'slre has

b.,qE$d'r/d

5 1t8 F n1*rya Cla! iorvo lrE C<fie,/'l 6l $$f y'8ce or dacos in lt* Uni<rt d lt'db 8 lh.t AtnWV l,xa'l

e\(ttnl .t al ,Arh ll'rnt., r/a,.,lt in tu U^(,I|ol lflre ai lhr Cornp.ny lo w'r,l fa ratviro! ot lh€ Enpbye€ have

tDfi tortx{ d |ts,tatqrf, I elg,t,.dtd lf'sy q.*n Dunng ho porin ol hirrlE otrplofne , lhe Empbyee lr|all it
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ITf-lfr
5 The Emdoyeo shall rcl b.t tntited lo any remuneralioo, allolfenc€' beoefl or petquisit€ of any kind ofier lhan

tt *e 
"tp,""sty 

nann"O to hi't'he' by h' uo'npany'

h# rffi':ffin:

I'x'd##ff #*'#ffi r$s*{;lm*"'ffi i###}fr nh'x#;
ComPany's sd|elrr€/rubs'

9. tl th€ Elrploys€ shall 8t any. tit'lo ba p'oventrd by ll hoaih o' acci'snt t'onr p€do'rning hs/tlsr duths herounder

h€/sha sha! infD|fi D|g Co.rp8iry 
"m "rppry-",ralr 

dtrrls with mgard ttlarBto as.lhs co,noany may roqu[e. The

Irilr*'it "ll ",a 
*t*" ;16 url, {;irr"-co.c"rv, submit 

-himss},th€rss[ 
fo. 0re €xan natirn bv a M€dical

pracfiionet app(*ntcO ty t|e crftT ty'

rO. Iho Erllploy€ shall -

(a) d 
'g€ntly. 

hfh y a.td lo n16 b€st ot his'll3r ablitics, 66rve lh6 Compofiy' use his/her bosl snd68\'oJ.s to

;-*r.i;* irrr-ot" & fte conpo,ly, porio.m al t|6 duti* €,tiust6d to hirvho. froar ti.rE lo Ii,|o ard for lhe

IJliliii ,ii n 
"nt 

outiec usc ir rre irrcwteogo, skill and Exp€d€{Go ttrii hdslp possssses'

rht .!r-v erd c(moly riilh all he orde6 and dircdions dv8n lo hirn |e by he Cornpan!' 8nd faithfully observe all

lil .trffi .dil; J m C"-p-v - ."v be h 6rce frdn lime to lim€ end ''dich may be applic€bb to lh€

e,irr-"*. i" .iL 33 fr" sams are nd-indrsi;En{ wih this Agtp€tner{ and al 51ch ru1g3 and regul6tor15 shal be

dnuo ro t ;nco,po""tcd in lhb &rcemeot and fo.rn pan he,Eofi

(c) atlend F.rltctjally at suctt pLce or plac€s as hiite' dutios may 
'€quire 

during 6uch hou6 ol wolk as lhe

Coanpeny n ts abcdulo rEy fofl timr to Iirn6 raqul.o;

(d)nolatsnyltnodrlgrduhgltlgoontinuaoceo.atorth.tqrinatiooolhis/horornploy.nentexcoplasmaybe
Xrrea in minrton *th Nsfi;r omployment hereund€r or as .nay be co.Eented to by lho Compaiy in writing,

;;;;; d,;t"""-;h"t aiety or iniireity to an, person. 6.m or cotnpany.or us€. fd himserihsrsoll o' anolher

anv lrEtdodoe. hlo.rEtir d doomens uit*t llre gnFlovoe may ac4uls dufig [h€ c'u's€ of and incdentd lo

ilil-;-il;;r -to-iu tt hlshess. p.opqty. conu'els' conbaclors. dlslomots, mottlods or working'

pao"t"". 
-ri" t*t r, u'ansa-clhns or altaic oi the corpany or any Cornpany wfich b o' at t€ matetial Urle rnay

be, an assooat€ d a sub6idiary oJ ttle Cornpany;
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MHNT
A ?^?,t I.torrrnr4

(0 nol, w hout the exprsss conlrnl of 0;.";i;*;,H'#is:THi,mTllflff"?Tffii'[,X"#f,Jnffll':;#,fJJl"",?1fl,i":::if:Xll.#

(g) 
-rbl, 

dn€dly or 
'ndiroc-tty. 

6cc€pl rny 
_@,nmi66oh. protG, proEonts or gratifrcalionE ot ony t |d tro.n any pgrsrrr.n.. o. company having deatnas with the company rni t t - - -- - - iii ilJ'"orrr,"r.o,,, rr, itb gre*ttsotgralificattons he/sh6 shafi immodiatoly roport dr. fi; 6 ,h; d;r;; ,i iriil]"r,0 rr 

""0"0 
,p,n to do so by theUompany, shafl lo.t]rwith hand over the same lo the Coopany:

!!)_tlb.T,FT.pulywithoutdolsyofEnydishollostyoithopartotanyolhersrlptoye€o,th6Coirpanylhatrnaycorne to lhg Employeel knollodge:

iEqlsIEiEO OcrtcE : SqIA Y HOUSE.24, Ho.{ r.(,ry stREEr, irut BAt. a@ OOt. rEr.: pt-Z)r666 rte t{x: {9!.221220.20!l

C()nFORAIE OfrEE : If,ENT ttOUSE, GALOCX. A.OT NO. C€. BESTOE Cm Etr\I<. A^MrRA|(uAI  CO TIE( BIXOR (E SD.
Ut ltrSAt -a(reosi IE-.: Gt.zZ) 6-rID 9OO F X : l9l-22t 62ID 81fi)

Emd d - cair€Ot !nl_ut..o, vhlllr . E' L6!h{d .dr CtN - i2a2{O,o 952ptcul6,95r

(i) . nol. during his/hsr employrhonl *ith 
_ 
th6 Crrmpeny, y/illu y wasto, spoil, embsz2l€. or d€llroy 6ny tools.

T.1>l:Ti!t lr"li":I_o. other property of the Comianj, wrrrctr is -..iriJJ ro ti" 
".r" 

o, 
"r,rxg3, 

or which has
oherwBe coayte rnto hiyhcr possession; 

!

0) nol. witl,olt UE prevbls co,,sent ol th6 Cornparry in writing, at an, tirne dunng 0,. c;Unu..cc ot this
Agreern€nl, publish q cause to b€ published any bo(*, bdklel. harlei. broctrure or pamphLt or cootrtwte any articte
or review lo any n*spap€r, magazine or other wbtcati*' or give interyiew to and/or wqt 1s moder for any
organisation, agsncy. norspap.r, magazine, televiiion, audirvileo agsncy o. any puuic m€dia ,rdlor publicatu;
vrheth€r lor romunoration or orhgrwiEo whsrg suri publkation concemi the frpbyee's area of worft andlo,
omploymenl with lie Company;

(k) nol, either durirE. or afler 0ie terminalion ol hir/her ealploFrert. co.nrnunbate or attehpt to co.nmunicate to
olher petsons. compani€s or bodles whethor di 6ctlT o. indirec{y any tnowledge or inlonrElion acquied by him&er
during or io consequence of his/her efiployrrcni wilh lhe Compann and in partidrlar, shai obsefte-absolute
s€crecy a3 to all t€chnical matto.s relating to all p(oducG manufaclured or d€all in by th6 Co.npar,y snd as to lhe
process and insbuclbns for th€ manufacdlre of such Foducts. The Employe€ shall not eithea during his/her
employm€nt or alter the l€arnination th€teol divulg€ or disdose any information or parliqrlars relalin,l tg thtproduct,
methods of testing any sucfi produds noa discloq, or describe to any other Fre6ons, companl€ri or bodies any
documents, plaos, dIawir{, patenls. p,ocess rslating lo 6ny sudt producl, no. diwlgs or disckjsE the names oi
address of any cuslomers ol lhe Company or of any .lanpanies bodies or peasons supglying malerial$ to or othotv,ise
dealing with lhe Company in any way, or any lnlonralk n relaling lo lhe cosls or prices of arlicles or materials deal in
by the Company wheher in buylng or selling 6ilh6r ln lndia or other countries:
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TB"E,NT
A t^?l Erto'P'lte

. Whilo sorving thd Co.npanv ltroEmplovre shallgbs and dolots wholo ol h''1" 
T,lrLHf :?H['y,t;ilrir"Jiuii""'*ltn rne Coitp"ny .nd during the period oflho Ag.€€mont shsll nol ono8go hims€

ffiilgaffi ;d; o. art-,rrt *inort ttt" p.iJ"-*nt in writing oi tio cqnpenv in ary l'ad€' businoss'

(tcc,$D€tm. ompbyrnonl. sdMcs oa calaE. vrtEllloa trlh or withoot romunrl€lrco. nd 6hau heJsho utdorlat€ any

ffi;ffiil;;;iory ro or rncorsbionr c1h.. with N3rho. du*o!.rd o.ttgatrrns urder lhls Ag.oo.nont or with

lho Colrpsny's inlorosl:

't2. Th€ Employoe undorlslor Fnd .grso3 lhel ot lhe companys p,opet{y induding. *]ryt ptttgY,t".[".
;ns.alitv all conispondence sddressed to or by th6 Employso lor oa lo lho Compsny (including pross 6no ourer

ilii-"'i"i Jii -iri"m"d€nce) vouclr€r, books,'cumenis. iepers. notos, disdes tocords (lncludhg all nol€boolc

ffi;ffi*;;;;;'d. o{'ttre or.rsioess ol lh€ company or pnces ol tt'. products dealt h by lho company)'

;;;;:;;;.. pl6ns. samd6, goods, mdtol dats' c.talogues. read€rs' cirq,ars ald olh€t paPo's' documenls'

H;:fiffi;;-t y n"rrtr-"tt"t.o"r". relaling b lE corngany's business whki shall come h to lho

;;;;;; r."*""-t ,n'ulo couse ol his/hor omd;ylEot o. othsrwilB shall be the absolul€ proP6rly o{ lh€

;X;;;;d- ttre a.pbyee shdl on domald at any tine duri,rg lhe crfiency of lhn Agreerncil or upon lhe

i..-,I-"fii"-u*,""f 1o. i"y cause *hatsoever, deliver up lhe sanr€ b t 
'" 

Corpany, tilhout clakring any lien lhereon

8nd withool rsl,aining sny copies. ooles o' orcorDls thercot:

13.lldudr€thocontirua,roeotthlsAgr6o.nont.lh€Employo6eilhe(alolloor-join{ywithanyollr€rporsooo'
r,arsons r*s[ret or nor the said po,soo or porsons a.B employod in lho sorvbe of th€ comgsny) |rtekss or dovises

[" il* or irr.or"ment (*h;[rer pstontablo or not) d compihs any data rdaling to 6ny Eocess t€chnhuo o'

ffi#;;;;"i;e;or constructirn now or heroaflor used ln cor{uodk o with arry p,ocess, tedv&ua or m€thod of

*inr-r*rr," oa co6truclion nor oa hcrd/ilh us€d, made or deslt in by tt1g Cohpaoy rolalirE lo any p,Dcess,

rJrio,* o, mstiod ol manuladure or construc1oo which may be substiluted ,of oa. us6d ln coaliundiro now or

ri-reanliuseo. maoe or desll with by ttl6 company, th€ fdlolrltE provlslms shall ha\! ef,ect:

at TIE Emolovers shall dlsdos€ ,ully lo ulo company $Jdl proc:ess. lmprclemenl o. dala and shallddivef to lh€

C'ompanv aff iuieo. wortir{ d.awings. stElistl.s and specificatio.E nla[ng thereto'

hl lf lhe crlnoanv so dgslres. lho Empbyee sllod foihw h co_opetoto wiih lh€ Conpany h takin! a[ n€c€ssaty

;; d ;#i:; d*;n|e J ui. co.pini. alv st|(i procoss or inp|o,r€nrEnt parentsue in any coirnlry nfulghoul

ii"Gii. ,,tt,at may be sPcifed uy uro ton'panv- The Employ€€ shall aosign and t'ansler to th€ con{any all

ii.ir,- ,rd'rr titb 
"ihte,u"s 

in *A io anO gratt'have m persotrat,iltrt h o. to us6 crany sudr inventbo, discovciy,

;;;.fie;, ;;"";oa. *t"n", ouam ru cunencl o, or afiei terminatbn of lh€ Agtoemoot and shall nol uso

i'ni t"., 
"r"Jpr 

*iUt ptin wrineo consont ol lho Cornpsny whrci lho Co'npany shall be undor no oDl(F$on rc grys'

.rrlEFmolorBesflalasvills,!dtransle.tothsCompany.IhiCttqdg[rt'titleandinlergstsina'dloandshall
;:,"'[ i[#;nf,ffi JI"-,".'"r 

"^i "'rat 
i.pr"""rit"i procors or oita wlEh., du.ing the curency of or afret

i;;;-t# ;ih" 
"-s,"",*.t 

a,ra chal n;t .,s; drs ;ttr|e 
"t"tit 

*ittt t'|o pti" 
'tllteo 

clils€nt d t|e co'rpeny' *'tich

ths C,ompany shal ba u!&( no obl0allon to glv€'

nEG|EIItEoofrEE.SoilB^YMNJSE,2.,}|otlllDoYSIREEI.MlJ.la{..q)ml.IEj01.22)6665!282F,:(91.22|u.2&|

coRFAtEofncETFEliTll}Js€.@@x.P!oI|{oc.6o'8Eslo€cma^iKB^,{oR^-xt,Rt^co..PE(a^'tDFA{E^sD'
xuaar ' aoo5l rEL't9t22) 6',@lxE FAX (9l 22)67mllo

€,n d Esrrn ot..l t ||or n6; *tudu'!r'd @n clN L2r2{t/6ll+52PLqtra95l
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TMF.l[T
  ?rlt^ E t..prt..

ffi,*
,"'; "ffi Hfr ."1m ffi ff H":ffi,ffi i li"ffi g g,"7";ffi lffiH,l"s
al. Any ect of disho.resiv. dhobedierr:a tnsrtodnaiixt. 

-uoclvflny. hroiperdrco. tre$iaarily h E*erdanc€ o, dleril'Fffiff JT,ffi'fl lgx,'mmr.t'm##"ffi1,ffi"ffig,r Emp,ova, or iho b'r.ch bv

l)--!-* e1ot9a q*" 
'diud9€d 

an insolv.n! q- appryi! ro b. .diudgGd rneotvar o, rrddng a composirho oranangcmont wio, hisJher cr.dirds or boi.g h€rd rptty 
'ti'" .i.rrii-i'ciii""r**ffilk hrorving morar turrrde.

c) The.€coisblrdion or amatgamauon atth6 Company s,te0Er by fE *rxfU up ofue CqnJ&y a o0Erwise.
,i

d) For porposa ol sri<buso (a) }terEol. tho CdrIff)i/s ophiro Es to wlt€th€r lny ol lh. ev6r,b rlBnlixl€d lhereinhas 
_occurrrd 

sha[ bs. nnar snd bindrB upon rtre sinp6vco 
""a 

t" ehdoy; 
"r,hlJ * J]u.*iiti'iir*rii iiiisame on any gturd wfiabo€\.er.

]9; _ .O:lp_go"f*nl wirl tlE Compary lhs Corp.hy wii b. rntth lo lormhal€ ttl6 Emdoyeeb sdrvioesrYt!|out ass€niog eny eosoo. by dving ulo Emp)oFg go t 6ya' lloaice or talary h li€u of mtho. I,r t]re ewnt of ltre
tmployoe d€siring ro lesve ['9 sorvixs ol rhe curpaoy. h6/sl'" shall give to nr€ coflpeny so [i,n. norico rr, ;&E
or 90 Days salary in lieu o{ notie. }lowver, he C@ry rnay, at is eoC attr.m ,.mire tlo tagoy* of friJ"i
duties at any !rn" dr,irE hbih€. nobo psrid !.$, h Uut went, telstre *n Ue paU N*lor safi.y irp to tho hst
working day only.

17. All HR Policss o, 0le dgrniratin s5 amatd ftp.n tin€ b lirlo wll bo app[c€blo to ,!ll. you can refor to
co.Ipany HR poliios on the corlpery intarpt ic( llprD i.rfonralirn.

'l 8. lt is exp{essly agreed by and betweei the parties hereto that -

a) any i.rdulgace graflled or fqbeasIlce shown by ll|€ CorDany h cortrEdion vrith a y breadr oo th€ pad ot 0]e
Employeo ot any o{ th€ provisioos, coodilbns aol sliFls0oos hsein cdlteined shai nol bB d6€rDod to irnply a waiv6
by the Co.npany of ils rights hereurde. and sf|all noa Fcdude (h€ Cqrpony 8l any tinE fioftl or,fqci.q the dghts
under this Agre€rner against 0E Emploree:

REGEfEllO offEE: EOIaSAY tO(rSE.24,l€ttl LOOy STFEEI, tatIG t.aO@1. IEL.: lgi-:r,6665 !2ia t^r: (gt.d)2;{I2lfj

oolrloiaTE trfrcc : lnEtlT HousE, G{Loct( ptol t{o. c-Go, E€stoE orl aJtK B fDRAxuErr coMptEx BrroR^ (€Asn
r.UUEW - a@061 IELi (9i-22) t7(xl m FAX: l9r-22) 6I(n U@

E,tiJ d - srBE €tatrlrr. cdr rY.l'.L - ff tr.GriEd.@' Ctt - l.2a2aolitlt$2pt CU,&51
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b) any lermhatbn by lhe C(,qlany ol th€ E[ployoe ! employnEnt h€rourder shall b6 iNilho{n trorudica to any

claim whirrl tho Co.npany iray have a96in!l lh. Employoo in .rspoct ol efly acl o. omksion of lho Empbyee,

whether com'r lted befure or at lh€ time o[ the tsrminatbn o, the Emptoy.c s ernpbi lr|ent hereunder.

'19. Upoi te.ml.ation ol hisrh, !€rvhes, lho ernployee shall hand ovs charg€ lo such persoo noflrlnaled lor lho
purDose by tle Co.4sny arld sh8[ delivo. to suci pe.so.t srdt p.Dperty/assetr ollhe Co.npany as ,nay be io th€
Employ€.'s possGsin. qrslod,/ o. co.rbol itddirg af ho prope.V ot lho Cory€ny .p*if€d in Chulo ,2 ol lhb
A9.66msnl.

m. Ths Ernployee shal ml at any lLno, alter the tenninatioo ot this Agreeri€nt, tor whatovor cause eithe.
peGonally or by t s agpnl diredly or hdiec0y-

a) reprgseol himsola/heaself as boirE in any way connecled urlh or interesled in lhe businsss ot tho Company, or

b) eilhe. m Hsrtor ow'l socolrnt orfurany pe.son, trrn a Co.rp y, carvass or lolcit odols o( Urli t€ss io,n any
cultoaier or deit d ho Cdtlpdly.

c) eitlEa on his/hea o*n acco.Jnt o. foI any potBon! frm (r cornpany sdicit, inl6rlerB v{ilh or endoavol,. to 6nbce
away trom tho Co.npany ary Emdoybo ot lho Cqnpaoy.

d) do any o{hcr ad o. thirp cahuhl.d lo p.ejudko tho ir{6,6st3 or hJsinoss aclividos of lho Co.npany.

Nod rlg h 0ib CLuse Clal. lbrrver. be de€nEd lo Fot{rt the E nploFe lidn caryhg oo, alte.0|6 Ernilalim ol
thi6 Agr€gm€r( hB gcned p.oh&*n h 6och narvE as slEf not u*sit cotnpob wlh flc intsEsls o, ure

Cdnpany.

22. Any mtc6 r€guired to be grv.n by eilhs, parly to lh. olhe{ tlolEundel shafl bo de€m€d to b€ duly given if sont

by registercd post lo tle olher pady at he fo{owing address, unless oilhsr ot th€m has nolifed lho oher in writng a
change in address:

RICSIERED OfFIC€ : aOUAAY ttOUSE, 2a, lloul MOOY STREET. MUSSA - ae OJl. IEL:(9t ?2) 6565 €22 fru: {91-?21?Aa M1

CORIOR tE OFncE : TEEUI HOJSE, G€{OCI( PloT No. c{o, SES|DE cm BANX, EANOI l(uRl-a cOalPl-EL EI!|ORA(EASI)
llusa l-a@06!. TE! :{91.22)670 9@ F x:(91.22)6rm81q,

En id .*iL{.€nar.bb o! v!,€t6rb -trffid-d cn "ua2ro{N

N1 ElED

ilr$$r.lo
tL

C)l.'.
L
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21. Tho @ploy6o shal unlgal lhe Cdrpany oth9fttis6 mllies tint/he. h w'liu, .etle ifii tho servkes oa the
Co.npany on hb/her.tbililg the 8gc of 58 }!l!.
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A ?l?A €hl.rptl..

Trsnl Lintod

TrBnt l.tqt!a. G Bh(,
Plot No. C60. Bdldr! Cithsnk

Beldrd Ku.b Comphx, Bsnd-. (E.st)

Mumb€i - 40005t

2 tum0lma Prldllg l
B*am,Elisumul Bd, N..dg.a.rFlll, Purbs if, |irnBr., Ma$ctr.trrpl,

f,odrlAt

W6rl Bgrlgsl i!.
h.fa t ,

Any nod6 givcn by pGl !ft€l be da€rEd b h6vo bacn ss,vrd et tE gIlriry oa {S hours liqn0lc 4b' ot postiE 8nd

to iro,€ srir senrii f shc be sfici€ot [08 ewohg..r**aE fte nolcr ta FlFdy.dd.+r.d ad PGr'd ts
. pr€p*r Llb.

TB#.|[T

23. lt is orp.essly agr€€d and doclarsd lhat 0ir lt0roornort shoil bo coaEtruad in accoldeoce Yith lrle laws oI th€

Unixr ot tnOia, Urai fris Alr€6mer shat b€ deg61g to havo bssn msd€ in Mwflbai and lhat.ny di:if.ulo, suil, action

o. Foce€dLE ari!*B o.n & UrU lgrwrnr* or troadl ['oneo, o. ln rtspsd ol .ny matt"'' o, hitg ho&h clot8in€d of

ani aeim Uy-.ifrer ia.ty agti*t Sre otE shEI h i6fr.r6 o. squ4""1d upon d ffi h tht, iilt inslance by

lhe approprialo Cord h Murtai.

24. Thb AgrsolrronN is h stJp.rsdttbn ol .[.etklitg eg,odnoots. drttgorn€ob td ([ddstfldino6, lf any

1*hetrer veldd o. fi{tql), bottEco th. pa.E tu.id tlgtdbg tE trmg a.d condlb.t! ':{ thr Em9loyeo'3

erlpbfiont with Ote CorrDany-

25. Iha Employ€e Eh€ll.Hd. r.rd 6.du.t htn/?nallcll6s po. tho prfiisirl! otltE TEt (bdo dCo.du.( a copy of
whi,l has b€€n received by hltn/har.

26. The wfi€n etnpbye.s wooH bs govsn!6d by The Mabn ty B€rEff Act 196'l' as alEridcd uFto dale and

they shall .160 be eitifcd to lhe bcneftr m€nlio.l.il lhe.e"in.

iFGftEEO GFICE: aOIEAY riOl,SE 2., tlot lrrloY STREET. lfnJE^l - a6 rDt. IEL: (91-22) 6665 !202:fA):: l9lz2l2g ma1

CmiAtE (rFEE : IREMI rlOlrSE. GgLocl( P.oI lilo. C60. BESOEcln 8AM( A NOR&nnLACOiPG).8 MrRA(E Sr),
LJiGAl - (Dlr5l. I EL:Bt.2?l O7O qD a^x: (9l.22167lDltm

E d n -d!d.Ot!i{.ot .6. rrdir-rdffirit d_dD CtN,L2a2a0ati95?ptc8t05r

TT TED

PR c
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tN WIINf SS WHfREOF. lho paalloa horolo hilvo orc{:lrtxl lho}l} ptotonl lho rlay irn.l yr,;l' lrll ,rl,ovo wnlltrrr

SIGNED ANO DELIVERED.
fo. afld on beh. l ol hy tlx' wtlhm ltarled
for Trrnt Imiietl

frnyt R nna Praolhwl

Aulhofis€d Stgoato.Y (Ms.Annaprlma Pr.dhan)

ED

E

illflEr$Dr$
BN

xEcftlfiED t rflcE . EOaaOrY ltllUSE.2a, lloulllODY STREEI r.UUaI !m&l IEL. (!'1 22) 1t665 821? fAl I pt'2a?turur

conFoialEofrEE rREl{I r()usE. Gatocx.ltol ilo c.eo.9€9oE crll8 lli'a rotllKnircoMAE , a^'loRllE^sr)
LtlB^l - r&o5l l€L €l.zl67lDqm t^x (al'z)6loll@

End rl Bt lolBrt rLa. .rm w.63r. ' rx, l,th.d dn c.!ll I ?lz"lllllll'tz?l"c0o'cal

,t
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Appolntm€nt Letter

tli€ fqrar&v tlai6

Baazar

Ptiyok e Coo$dcntlo,t

Date
Code
Nome
Ad(lress
Corrla(t No
Emarl ld
DOB

: Ol,Dcr-2023
r 19!67
: Kuninri TU.JU

: Ban:hgar.1, Mnridi Fnr,t, Barsllg.,rn, tlnndi lll.l, SilrFli, Bni.tl!;rmnn, W';i gengnl 71]363
:9547674s14
; kunamitudu66@gmail.rolrr
: l4"No\.20o2

Dear Xua!ml Tudu

We nrc plcased lo inlor.rl you IlrJt yl)ur ae{e nt ,rl)ili.nt ion an(l t h{r lltr$equcnt inte,vl,r ,\ ! you hnd w,t h u5' lr'r r been
5li..ellif(rl. We her!'by ;pporot yol; itr 'Aslocla te . Ret.ll oper!tlon!' deFrar rrr)crrt in 0irarar R€t3il pr,v,:}le Lrmlted

Your (orrsolidate6 rnnl]nl CI [ .!lr.:ll be l3all96 /- lOne t r(! Thu iy i:rql\t I lr,)Uril.ind t. ,,,(.1J, Six Rupeesl
Tlre Compone nt-wr-<(, breirk-u p ot yO! COrnlrer ri,^l r(,, I I i !r ! li.aI.r,ii tlr /'\t:!,\rlr rdlt. A ul i i., iS lener.
YoU wlll nol l.,e entitle(l to .lal,' ,lh at , emun rir nrroo / lr^rntlat ! / .r! n{,r)iliri!: otli(.r I lta I ,,. hi}t t-., staled herein, Unlcsg
5pe(if,Cally Aulhorrred by .l 5eparJlt !''l ilte,, ord, , of I lrr, r11;11.,11111111.,1111

T TED

l',tnoni '1r,,ri.,,

u^ttrsHADAt

'lhrs l.t(et ol appointnrunt ls sr/l)lo(r (o lcnrt i,nd conrlttr.ll! ilttnrhcclherrto (Appen.!l ( A and ApPendlx B) The
Company re:erueS thB right, .rt irs ,;olc Ills(Irt,r:n. (o nrl(1, ,1ltIrr ,llrdlol antend your nol,: tnd nespo,lgtbil|(iei a( arly
trrrle d(lrrn8 your e,11FrlOy r(.n( Wtth rr!

Tlre lerm5 olappointnlenl ar6 ,!s tr,!low!:

1. commcncement 9l f,mployment:

Tllrs dppotn(me1t (orntntrrr( c,Iro,l Oi,DeC 2023
You w(l Bot lx. pal(l anY lal.rly in (.r:r 1,I I h,iv(, tlr. :,cr vrrcr ot thq ( ornlrtny wiultn I r)dayr of yosr jsirt,r't8 on your
o\'tn a(cOrd- However, tl tlre rnin.rlerrre.,r t, r ||Ir,.ttc,. y(,, rt ..rrvr.p:. yrrt.r yrrll be pA,(l ior titq ,trimber of alaya
preSent and workr^g (rp(o rhr {i.rt'j.rJ (c 11l, .rt()n.

2. Place ot Employment:

Your place of posl fi18 will Lre ReBistered Ollico: PS SrUan Corporate park. GP BIG uk. Salt Lak€, Sector 5 Kolkata
7O009t Wett Bengal or ally gne of the stor,.s c,l Earu nr Retail p.ivare Llmlted anl j: or Warehosse / Logrsrr<5 of
(he (orupany. l-l,rvJevcr, tlle Corrtlr,lny te5i-1r,/l,!, r lrr I,flhr t, ' rrailsfer yj)r. elrher terr.;,.. ra. rly o! pe, manently. to any
other pla(e of brsintr s of rtr/ (.',Yll):.yrfr1'r, r $!.,\rry or .r.rar1ert..,. it,i tir reby ala .i,:d lhnl in tlra cvtnr of the
tran5t€[ to any otller locatron rr lJur:ri1r]lrl 'itLr,,c't,irloyrner]t../r:]r,5friil ni,t t,e rl,!r{rle for ..rny.tdtlt1i(,n;l
rerFr]netatronor,elocatioflallrlr,.rrr{r.o:lrinatrtoillor'rlrnr;trt:!prr::ilys,)r,{tfrra(l!,, vrrtrl.lg ty the CarIrtl)any yo!rr
work s(ircdu,e .,,rll Lrr .t:. slr,-,(rrrf(i Ly i,lt Ct 1,1,,r.r,,/-, . r.r lli:r,.1 l,oh,-j- i{-.r tti r: iirt"rlrt ..1 y-a'.

3. Comprnsation & B€neritr:

It oior*r"tu *-morrr" i6nr."
Arkn / rrrcir}!tuk Woroh(xjlo Rr., (hcrttrr lio SZ2b.J.l,No.83_tvlo{/!o. &)nkuni Biil. Fost oflb.r ,cc. norce si#lii#iiii.Ij'strtct flooghry. r,rN: 7 t 23l O \^,,o .l B€ngot -. ..



8AA-lAq R€TAI PANAIT tIMIIO
Chl;U7{ I I O1620 I €P1C228d48
(forme looin o3 8€6 firorchordBs Rircra thlll€dl
nooEtor€d Oltlc6:
PS S.{on Cqpo.ote Fo.[ Oltlce iio.l 1o3. I lth lbo.. Iodor' I

Pt l G.2, Bockcf, scld.v, scr toi€, ;;{o; ,rouioi, 
'a,esr 

aetgg. Pt' ' o33 do64 9966

I
r
I
r

4. Probatlon:

Yo\r $rll be ort prol)ill()it f(ir ir F{:rre{' o' 1rr (6| rrrrrrrrlrs fronr tlr' d'rl! {)i l'rrrnrrE O'r::'rt":1.:i:;t"*'ronce' lh(l

p.obolron ci!r be (.rl.tirmro(t. ti:lrt:r.ir*rl .trrrt'rr(h'(l h''r a[LrrIntr l)triorl rr (l'a',i,lrarr, 

", ,r,, 
1,,,*a","

t,r su((e5,,trl .onrlrlrrrdrl ol voiir lt {,1)itlt.,r} lrcr irxl. v')rr "lr'rll 
l)r' lrvcrl ': l:ll:^ .",;""";.. you' scrvi(ca tholl

ililifi';;[:ii:l]l'il';:Jliil:l;l;l;l;lllil:llJl;l]::i:":il:l;l;:':';;i ",.n" ''.'""'"ubv"r'lrrer 
pdrrv

fr*r,rS ii 0""' *r,.n n1',11'11y 1it1 ritf'

APpgndlx0llS$l,l,llln.bli!nd1r,lltt:in.1|l(otl1,!Il(.11!ol:,(lvl.lr|iov(llltl'r,uutr.nrnloyrntnlwIt||l|)ecolnpalty.
The5t.trt5trblrt.o,rto"r"' uunt"'no't' r""" vo"will trt t'"'*"u'" totlll'tlii'''t"'ltl]i"tr i**p v"ti::-1"::i't"" t''

has .t drx tl rltenl e(l l'lunldl l Rtl!i(-lllr(8 l'ol'ry lhrr r ('lr lil ll er HR Po|(yl Tl lc tiR Pol(v lrltcr JllJ t ol rl 'rll 
ls vir r roll5

,flrl)o(lant provr5r(r'!. rr't,-g. to""':'i nui't1 1"' 'utl' "tt ' *n*" .,"t "ppul"i'i., 
f i' "nt''*"tt 

5u(lr p'('vrsions of

tlRPol..y5lrnll,bvIet..crr((:'lrrllr;fi((lt''l,,'l'.rI{rlyt"''u^t"n''"'u']ii.,""'"*i"tt.tt"'"panyrnd'yotrstrall
rlwnys b(t t)i.rtd hy the s.,rn€ A! 'rrr (''Irp'rv('( nl rtre corrrpn"'' 

'"t, "t:t 
;;;;t;;tirt,, gc' tr'ro"gn tne Hf{ Pohcv itn!'

orlrer p.,lr((!,,or.rnynrIrenrlt,t.iltt.;':rir<arctrrtlyr'rtrrllvun'lut';ttn'Jtl"t'ti 
p'ovrslolr;.,ndrrslmpfi(allooonyour

!nrl)loymenl ltrth tlle ColnPllry

5. Gcnerall

d. We lru !t lhil you i}n\rl. n.rl llr o$(lr(l { tl wll h 'lrly {'rl'r I l''' l' rr Jl i')n I )r.!tlllllrlly Jupl,rs55e d znl rtlttltt tzl

r nl,rt t rt.rr rrrn. ll yorr lt.tvt. you irill trn ll'r [l: 
'it 

l {.r !l 'rv'll 
tl or l r :rr. r 1 1": 

'Jrtlrr]l 
rt tJotldi''

ll Thesc edtploynl,llt tea,nl luper1{tlt rlnl Ir"l)l'lill irrryc!l:lrrrll 'liI'rrrx:r' 
or l'nd(rstaodirt& ll nny' belween thti

a,rntpony u,",,, ,o, ,ulrlirtg lO tid til{li tlr!l'!r.l rr}dllt'l

,n slrx rt anrl ,irtrui!
.l yrr!r wrll |rot c|thtt tlrrrrttly {,1 irtdl, r,a(lv {:r,ll;lgc yor,r r(.11, rrt lrl,r fl r ll il ilt{' r}t pall iim!, el,,ewll!'€ ln any loh'

prolesslon, or buslnr:!t al ;o! 'r,l(tllr'(lllltltl tltr: ltnrrrr rrt yr)tJr i rrrploymtn! w'tli lhe {o'flpany

e. ThrS.tppolntnlcnt ri valrii s{lhlcal ktl
' Your pre'emplLlytYrtrll Inettr(.tl rr' illtrl)'trrt)ll l1'lrlr I wtrr(lr 

'11:(l'lr '"9 
you lo be mecli'ally ill

. Y(rl tr lu l nr5hln8 al ttlc t rrni: oi lo,rr'ng tto rr nt'r lts lr l Ir L'ol ol yrl'tr lta vrrrg betn rel!e"''d by your pre5enl

crrlfloyef
.OutreCelvrnE'i.tlr5lA(t.lrYr{'1.'ll'tl(r'5{rriyolrrb"(l^Slourtdvrrllr''llr''n'

ln llie event of any Inconsr5rellc/ bel$rce11 lhts 
'nrployolent 

(onl"1(l i'r'rrl tlte HR Poltcy' ltre provrlloIl5 of HR PoIcy

sl r.ill .,u per sede

Io{ollfilmyou.ac.eptfn(eh){lrlsaSleelnenl.plengelnllIalalllhe|',Jl](.5.}ll(lputyourslEna!ule(rntlrede(lsrallonal
ttn: lii5( pJge ol rhrs agteenefr Jnd ;turn to r1:r the rll,p|(nre (opy o, tlri .inrrre aB.ee..€nt duly rnltraled aod slttled

ll lr our plenlure- on(e .igarn l9 rval(ome you ;r Baarar Retall Privore t'imite<t or)d we look for"'rrd to a mutually

ti,wnrdrng d5!o(lallon

Yourt FaithlullY.

r: r,i ttir-t.) i.i,l

for. Batrar lotail P.avaae Limited

."{1

lsthotirtd tltn.lory

I
I
I
I
I
I
I
I
t
I
I
I

IC,nami -1".{..,

\r.brolrru$ & Loglsnct olilce
Aio/v lrxrijirdol Wbreho(!€ fidkKhotdr tlo: 5225,J l,Noi83.
lirouzoi Dontt,l8[, Sosl C{rlca-OCC. Folce Sloiori-Dor*\r ,

Dtttcti hooot y. PtNr 7 | 2310 $At B€fEd

Baazar
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1

Dato ol Blrlh

r*i*r"i:r;6.il{-fr **ifr;:l#"r*}*k*,*ffi ;iid;ihrilI'me lhg conrpany hss accoplsd I

and lho docunlonls Yotl havo-Pro"r,1il;;ffi;;i p,&r tharoor as dosmod applopliqlo

3. R.llromsnt Ag'

to work in l0dla
spotl,.you will be requirod,lo

However' if You ars a non'lndian holdino a lorsign PaB

amonstlale that You hava tho nec€gsary aul horisalions lor worling ln lndla bY submission

It will be Youtrcs ponsibilitY to ensura lhat lhroughout Your

NalionalltY

You conlirm that vou are 
"l]lo:",".i""',lJr"'"110r??'l|;:i'I"T.t',",J"1l'i"J;Titflff::i:#

such as Passport,Aadhar elc ano i

d
ol rolevant documsnl3
emploYmenl wllh gaazar Rotail Private Limitod Your work aulhorizalions lncluding bul not

limit€d lo any 618tutory legiBtralons atc atg uP to drla and you shall hold Baa26r Retall

TED Private Limilod
ard. ln casa

harmless and
the work aulhori

indomnllied egainst anY acl or omission on You r part in this

sallon gnds /-ruring tho coursa of your omPloy mont wilh

B,aazar Rotail Pr ivate Limiled Your contract with Baazar Rsla ll Private Limitsd will bgre9

dosmed to be terminal€d
All

}i r.H1SIrI\DIL
Rt*,6 worilng Hourc

r h s work in s h'r u rs ot,rh o c o m pa 

il ffi ff 'J.,HL;'S,? ff m,t3::1|r # "''"[""i l"'#
conlxruous tesllonsibility and you v

lho toquired tme lrame'

L3rvo

YouI annuBl leav6 entltl€m

am€nded lronl llmo lo ums
ent will be as providod in ths HR Pollcy of lhe ComPany as1

.l

-

lniliul ol JLrttte.: lintl:lo;'r:c

APPondlx I
Gcnoial Torm6 & C'lndlllon

Verlllcatlon

mffi*ffi*
hsblo lo bs lormlnalod lorlhwith

2.

a.

5.

The retlrement age from tho servicos of lho Company is 58 yoara'

RoliromanU SoParallon Bonoflls

YouwlllbeenlllledlogratuitybonofilsasperlhoPaymenlolGlaluilyAcl,t9T2.

Xnantrus



e. Modlcil flllto!6

9. Rolmbuncmanl!

Illr! trlfu,r \,1 (,!trIhryrtr,'rrl 'i l Irl"rll'r YilllIt"ll (l'xltllrllr)ll llr!rl ytnl rtlt' llrorllr 'rllv lll |)

\!i!rli l. r rr!i!. .t1 trrrY lrrrrt n' !t"t"". ';';.''i';;;"'i 'i"" 
t"'"rrri n' l 'n.tlrr 'lllv ltl ir 

rtI:;t It'tttIrt

your (,fllll.r itllitt.!rlllY 'trt!l 
rllln irr'ltly t{t n t rtlllllllliltlr lr'l"l'r' yor'r horvirr'ls itln ltrrlihr l't lrrt

k'rrrr,rl.,1 ilr,',litrlrrinir.rIorrl.rt'i"';;';'';t;;;;;;;;;'l rrrllrr,rr'!'rrr'l'rrlr\l lrlltr t:1n r"'lilrrrrrlr' )'r

lh.r l\t(!(lrr.tl lioi,1)il ilxlll '{r l[lrll itrrll I I I I I I I I I t I I I I i ! ](ilr

Ara rt.r.rttll8 lito|l,lll, li1l! l!!illlll rrlll.l ]lll|ly (tl tl! $llllrltlytlult lllrt lllrtllilrll'llllolll lrt[l!lvlrll

lh r{tl!t
n Io .IrrrIrIrrr,I lx,rrorlr.rtl rrlrt(ltr.itl ll(rr,IiIlxilll ntr(l/rrr l)ttlrlu(li,.rl ttl rttitlt llltlltr{t ttrl!illt ltr

lho r r ttitlrilty
It I {l ( (t rtll r'l liir,l.llv,t:n iil !} t : r . , r 1 | I | | | r , rlr.ll,"l r, ttl lli.rt lr ttt tlrrrt llrtr ' 

r t l]ot)iq wll(l ll w(tlllr' l(l
l]rlllttlr trrrl t.!l,lV {tllrlllil tlri' rtrllrrrrlrlltritry }rllrr,tlhrll'r trrr,lr "' (:OVID lli i}lllt}l"nl ol

tl tllflr 0U{hri':lI It lt,lt' r,
(l 'lllr,rlrlxl!ltr.,,rt..l.r,,k..l t,t",r,,, l,t r:(,ttt|t|t|llll lX!rlillr ntllllull,t' lll 0t)CXl hllll
r! lrrl.tt,rrvlir.lltrll1llilltrrriir!llii:n,)l i](l!flrrl rtl lf ltlritt r,lr,( tlllo rl!rl'ilr COVlt-J"![l o( (illll]r)t:{)

ot riftllll!r[l$ hirl| rlrt r,rrtlll.ry0t',r. trht
n tfl jtlll)w *n rrtttltitryoo'.vlto ll.llt t'..r!t 10ft'l'kxl llllrl Ior:(lvtllail rrt loq'lllllo ollklll lllr lll'
f 'lo otrcorrr,rrtr.r rllrl4!r t,rnrnIllrt w(!rl lf(nl llonr! tnr.Irrlul(l llr] llUltl l0 l:lhlr (llx':lI lnilly

nclrQll ll q{i {tflrltlrry'llr ln llrll Irn{i!iIrlnll lrl!'rllrll Itrl,lllllo(l ljrrtirlS, whllo w(rlklltll ll0rll
llnlr to

Tlt* Cr-rntlrrtity wtll rrrlnlln rto y,!lr ort .iluitlx [r)f flll] t rtt(rtrrl!{.1 r llrl llOco$sllrY rl\ll|rllsrl!i
lllcurl{l(, l)y tlirr y.lrr It llrrr;:trrri{rr irl yqut |,!olh, [!levkllld lhol tilL]i']r ,rrl)anSoS rtlo {tl'frlov{l(l
lll ildv.rl\lo ill willltll) l,y y(l lt Illrllor l,rllo :ltllxtl l()t Y{,lrltll;llllrrorill'rllloCottrl!llllywllh0(icll
vour:hors Irrl(l oll]llr ovi{i,r)r'r'ol ol l||.ll ltiryIr(,nl ol r!ll:lr oxpoll ]!ts n! lht! C(nllllllly lrllly
!,)aslll];ll)lt t{}qllit(l

t0. lncrgmoxlr I Pronrollo{rr

T ho Co lpnnv wrll ctrlldrt.- l rrl 1)t,lot lroil(!r ,rrtttrco rt ylott/t b oval(J il o your por lol llrilllco illl(l
conlnhlrlion lo lllo Cr)nrl,rny, n (l lo flScorl,llr yolll cnpobllily io oxoeulo lho r!r0 ond
r os poosrl,rlllros olllllr.'lo(l.l() ytL lry llro Cortlllit)y

Your oveI.,rll pollotnlnno) \yill bo r)vfllu$lo(l Uy lho Cumponl r mnnfl0omonl ond ony
promotions Bru,lrlr lnfla ,){l,ti rnoy b$ doe klod. ns doomod {lplrl )prlsto by tho Compllny,
bssod cn llre 8v tlrrtli(rrl

't 1. Poellng & Tranofor

Yout Ol{rco ol po$tino shall bo rs lndlc{lod ln thc ,ltsl pAoo ol lhit Contritt ol Enrployfirorrl
and you ogrod lo bo tronriiorod ln sueh copoclty fis tho Comf,r,6y nroy ln:m tlmo to limo
delerrnine ll1 such 0 cas':, you slroll bo Uo,/omod by lhe spo,:ric lorms ond conditlons
applrc{blo lo your now loialon

12, Socondmonl

Your job rnay Bnl6ll you lo ,lmcood. ftom. llnro lo timo. on os6Untronls 0t stollons outstdo
your placo ol poslln0 anil $tnllons ov.jr$o{rs. Bssod on oxlgrrrrclus ol !vot[ Ond al lho
dtscreliorl ol tho comp0nr, ,our $orulaos lltdy tllso bo lronslorm,J to .tny gtoto / warrohouso
/ oflil:-s ol lho C(rnrpnnv or so(ondod to nny ol lls tssocloto Coill,ony hr lndlo or nbtood ot
to dny ot,ic? ol tho Conrfrtny i,'tnrrld ln $rrch ovo i you will bt1 Jovornod by lho l.onsfor
and soDorloftrenl rultls lrir.rnud by llq Ct}ltlnny ond / or by such ossrrcltrlo Compsny h
this rospocl Il lhr) ovont )t yr)ur lrnllslor 0n.J I or $ijcondmonl 'roU wlll 0lso b(! govotnqd
by ths spociltc torms arrd condlll(nrs 6pnltc0bl6 r1,r,v locollon Y9U \rdll bo

T TED
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roqponilb16 lo rrjmaln compllool t![h all applliablo rnrG}gt altofit v$a and lorclon erchange
fulea ln lhls rugatd

13. Conlld.n .llty

Malntslnlng c4nlldontlallly i9 6 conditian lo your tmpioymont' Durylg vour.ltrdoymsnl' '

you'*ttt noi rioir,-p".t"ii; ,* oia;u.iose ;nlloundil botson'u asnsilive lnlormatlon oi
dila (hcludh't thols from ;il; fit fiffi;-olilp'i'7"ntr"l w,rh olher organrza.rrcns)

ln an unauthorl?64 rn"nnui lou'"nitt'not t nng any 6uch informalion or data inlo lhs

Company

You scknowlodgo lhat you wrll have access to confidentral lnfotmatron' You acknowledgs

lhal lho contldqnlrar lnrorrjiro,i''a illiJ'"0r" piop"trv ol lhe companv and' rs crrucal lo

It! burlnosc ol rno comp'an"y io' tn'riiotui"i lroid rtre confrdentral lnlormation rn

;^il;;;;;; ti'irr i"r J'liln"j'""r"s-a oioiseominar".' at anv trme' lo anv parson' or

u66 lor any puiposo anv iil';dffi;ffi;'ti;; othsr than suth p"posas as shall be

roqulrod to fulf,lyour rrurrei;dihe Co'p'ny t 
'"'oo" 

any coflfid€nlral infomalion' 'n

wholo or ln p.lrt, Itom," C#0""V-t 
""ite.'i' 

',vitf'Ot.rr prior wrinon p€rmrssion'

you shali obgo{vo utmogt con{rdonlality and socrgqy ol-sny.rnd sll Inlotrnallo$ rsceived

by you or onuualsd," v"ul ii" t"'tJ' ol yo" err'ptoymunl and vou 6hall al all times'

\^,helhor dulr 10 or ano"n""'"'t'"'i'on oiyo'i 
"'proyt"nl',acr 

wrlh utmost fidelrly and nol

discloso or divulgo such ffi;ff;;'il thiii pi'rv o' make use ol such rnformalron ror

your own benolil.

Upon lelmrnalron ol your employmenl' you will lmmo.dralely surrendet lo lha ComPany'all

files, books, nla?azrnes, 
'lp5'rt'' 

oo""itunt' manudls' audro and vdoo tape6' discs and

:ffi;ii#;*ft;;;;;i; #:J;;;;'i"i''o vo' in rt'" 
"nurss 

o' v^r'r emprov':"t-^--,

Yot' wlll nol teproduce' stor6 rn a relrleval Bystem or Uansmit ln dnv lorm or by any moans

- et€ctronrc. mocha"o"' pir"."pv,"g. i;ii,ng,.r.rnnlng o' olh€rwrse ' any cxrpy rightad

malerral which r" rn" p'o"p""'liii-"n"Ltp"ny Ifo' yo" o*n bensfit or 
'or 

tho benefit of

any thrrd pany.' €ilt'"' o'P""ng'h: 
"'';'j;;"t 

";p'loymenl 
or aller vour separalion'

t4. lnl6ll€clualProPorty

ED

ol lhe worl{L

f 5. Non'Compito And Non€otlcltallon i

Dunns rhe T"- "ill:;,, jflIT,:l,rrlYil,l?'","'['#;';"J^[,=til'*i:-":iltfii.!il

il"?ffi"ti3!i:#1;'l#;;;;:;l;'ttant 
n' 

"rentb' 
in an' orher mannal wharsoaver'

t
/'\.."*-V ,lttlti 1" d-t ' - ' Y"''

lnrt ial ol'J' 'rncci l"mPlo;"cc a1



Y:: t:" t:*. -* h:r 3 p6f i6 u, ? thmj y*ars 0l€ Bafiry l'!a Emp'oy€€, shatl no,l,' ?ti" L- ,ldre\.{\ ett nnt r,: e.y rr€:r^€r sct(,t of 
"^b(, 

. j.h ay o, anampl to sor,ot o.r.:*e a*a\' i.r 6u,h;rs ,. ,he t:{sir ot u"i'..r, r, 
".io" arl", ..iiJ*_on) any po{en0al

JJi.f;, "-*'"". 
re''esen!a!"re a,.tcro' consutlaqt 

"''lo 
r". o"* engaged u,{h rhs

Cessrt,on ot Employmunt

D..r.\ l'r€ tenL:E o. lt s efnr,lc,
r:--riare, jo,u.io'*,,,e-;&-:lm j:?J,rofi "H,i,,HiIfr lTiLH,"T
;^-"--r"-T oer.oJ drrnng i* ,.*, tire EmFlc)'e shiiir be on ,h€ rors o, the\.o-oa'r) a:lj shar !g l.qufed io pe{rorm ,""f,"ioi*l. Lii.tioTs ar6 respons,bitit,es"1 tcis,dance *:rh rhe 9.r,1ya,c,.l* 

"i 
g., . t."n", iil""c-o_priy lifil". ,n ngn, ,o *",,**I;:t "iXffiI 

or r,"e rorce u, ilrilil;#,i"l;il"l" rner,i.pi",* [,

5 ** pe'5c lff l€'flr:rElon ol emtilymerd by ariher srd,e ri,' ur€ vanous lqve,tg 5hatl)e :rs spesir,ed rn HR pot :y ot the Comp"", e, *l rr* 
"r_"t...,ffi. ne current notrcep€nod ,o( th€ varous tetrls ,s s€l out betou,

Posrttun
Astlc,ale !i e prpsrl€il 

& A5J!e
Se .:, rl,.rq1s g."r-.
Gen..ri !\tar rge.
Deliry 6er,,'at M.aa!e!
Aslitslinl G.r)€l.:al t ia4aSrr
S4i|.r t {ararrer
lJanager 5r!16l\t6qge1
Dcf;rly l',1a,.i ?e, / As,s,lia:ri StorE ua6a9s,
A55i'!art 

^,tanego. 
/ Oepailrnant Mnnaoer

f rer-{,r,?.'
At:,xrale, : Jter A<so{lale i Assocrote
S!PPo'1
Prnbalic,nC, l5 Dryn

O:yrt60

llotlc$ FGtiod
90 Days

30 O.y:i

Howor,,or. lhe penod th6l is Dras!:ribed orr ths dsle ot gtvtng nolic(,shall apply

A-ny le.tvr'avarl€d musl b,,computscnty. ptopetl, aulhoqi€d a.,o docum€nted as por thoConp,rny potrcy tn the event sn unappioreoiunjrrn*,iuiiir"o ,o, g,"rter than l0 (Ton)days the same shalt ,"..11"_t.ry- as braach. of 
-u_proy'n"nr t6rms and votuotory6ba,rdonmpntot your enrr roymenr servrc"s *,rr, trre co;ia-;,i rrndor such crrcumsrances1;16 MJnopemenl rsserve.s lhe r€ht.fo fat" n""uisary i"ailfr*ry acton towards ,uchorrefflducl Includ&' but r,r km'red ro pe*"n"nt ru,'nin"tioiior *rpr"yrna"ir"J*i*""

1l . Tirmtnltton w[hout not]cc

Ftra Coorgrany may lernirEts / suspcr]d,ryr,:.:*]"*l dt any u,rle tmrnodiato& vrilho tSr*fl$ ir,lruan nolic€ o! sajlry !€yment rn lcu ol tlrrt not,co L i,to rmptoyoa. ( il haa b&€ni!;jngod nid p,rma lac,€, ?itsrJ,stpd through prohmrnary o,rqr,", r nr"^"ii.,;r;;;;;ffi;!,t(at,ro r,\rnls b€b* ,, *'.f, 
T1, not 0€ 6iro.ned io ,orlio 1., ,*,gn Ornng ltto,,€nodl\r: surtt e.{uf} rr urttler ..rr4tcmijaf on or,r, pa*rfaa- -.''-'

(, TED
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ol such bre:iih; (ix} lailure by the Employoa to perii:im its dutes towaids the Comprny tfi
accotdance wlth lhe lerms hsreol and lhe Policres {x) cnminal conviclion by courl ol lsw
(ri) lailute lo adhere lo HR Policy and Codo of Conducl. offica proceduros. rules aod
regulations lhilt may be ln lotce tronr linle to time or (xlr) whole srtuations rvarrants actron
oulslde lhrs lrsl ol evonts

t8. Erit lormalitios

19.

Upon tha t€tmination of the employmenl wtlh lhe Company tor whalevor teason. you t$ll be

requksd to underqo lhe exil cloainnce procoduro its por lh€ HR pqlicy ol lhe Company
inciuding reiurn. without d6lay or dsrnur. io the Cqrnpany all lls properlyol 6very tlalu'e and

descripGn lncludrng bul nol limitad to personalcompilars, soflwat€, tnanuals. ldentrry cards'

unitotm and all olhar ilems belongln(i to or rssued by or on bahall ot the Company rn lha

course of ot in connecllon wrth tire 
'Enrployee's 

employmenl wrlh lhe Company On the

termination dale, tho Employee shnll sign and dehver lo lhe Company such doclaratrons as

the Conrpany may reasonably tequl,o.

Before termi[ation of employment, you will bo rsqulred to complelc elil lolmalitles and

srgn necessary lorms rn lhrs regard, as pe, lho policies ol lhe Company'

I copres lheroot andYoo will be tequrred to relurn lo lhe Company, atl dacumenls, includin(
ptopunylnqlu,:iirq t ut not limltsr, lo corpolols oxpa'tsa csrd. tuBl card, Inobilo phond molot

vetiicte. tT equdrronls etc-, whsro appficablo, bsfora your last lvorking day in order to

obtain ielease. iou are also specifrcaili restrained from koeplng copies or exlracls of any

of the company's documents wilh y;u, altsr your releass lrom ths services of lha

Company. except under speofic wrilton permissron hom th€ ComPany'

As part of your exrt lormalilles, you havo to provde in vroling lo lh6 Company lhat you hava

nof retarned any datai confidenl'al inlormilon relrtlng lo lhe Company and lhal you will

be oersonallv li5lO to the Comf,any in lho event tltal rl is lound that any dsla/ conlidenlral

;"lJ;;;x;;;";;;ortnulass reta,neo ov vou This ilabilitv shall tem,in *hethet ot nol any

such dal3i ccnfidanlial rnformalion is laler drscloscd by you.

You as an einployee explicitly agree thal you, finnl settlement of dues shall happen only

atter COmpfetiOn ol the aloresartt formalities and fist adiusling all dues under r^'halsoevBr

head then due to lhe Company. ln case of shortfall in lhe amounls lo be recover€d' you

sha loilheJith settle lha r6maining amounl 'xilhor''1i d€mur or plotest The exil 
'ormalilies

;jx"j:yanc€ 
tirr rhe do,rcrt amounl is p8!d in furr '

The Code ol Conduct Policy addresses how employees in tho Company should bohave

and conduct business in a wide rang6 of settings and situalions. lt is your responsibility to

idt"r" to enforca tha Code of Conduct and olhe. Company policles constsl€nlly and

.oo onur"t" as amended trom time. You are expected to carefLllly r93d the code ol
CL'nJr"t. rn6 frff tuxl ot whrch is avallable wlthrHR Toam and to keap yoursalf abteasl ol
;;;;;;;;.;itinut"to as mav be made fiorn time to time. You aro exp6cted lo bring

unV ioOe of 
"onarct 

16laled issu6/ ctarificstrorv g,ievancs to lhe nolice ol the d€srgnat'd

HRTeam..,
For tunhsr d;tails plsase refer to HR Policy as amandad lrom time lo tim€

Protoctlon ot Compuler Softwarol Company'6 ,466€ts

Th6comDanvhasaslnclpolicyProhibithgtheunauthorizedreproductionoruseol
;;;;;;;;'ril"ttpurchased or iicansed lroh ai outsioe veodor' You will not brin, inlo

ii" [ornp"ny. or rie, any unauthorized or unlic0nsed software. You vyill be required lo

",^"lJJ.r,iir,on annuatlv thal you are complyini; with this policy Whars applicable' ydu

.*3"tiil. ii*iO"O wrth a HippAY Card for expen!;ss, mobrls phone, otc., All these shall al
' ;i;lH;J'';;; in" co.p"nv t propertvr assels' and lhev must ba rorurned fo rh€

a;;;;y 
''; 

i;*rnatrcn ol employmonl or whenev€r requastsd bv lhe companv or

ATTESTdh
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21.

22

dist}orG{j ol ln accordanco wiltr lho pollcl0g and dioctlons undor whlch lhoy ar€ l93uod

Yo! will bo providod wrlh ;iccoss lo a comDulor lor your bualnegg uso ln lho olfrca. ll you
aro allocalo(l r porlablo rompulot ,or uBo wllh your wotk, you ars .oquirod to lako
odditlonal rssponrtbilrty for tho phyrical socurlty o, th6 oqulpmonl t6 woll 6s lho inidrmation
slorod lhorol,r You rtust n flho yoursolf awaro ol and cornply wlili lha Comp6ny'B roloyanl
polrcrcs ond procodrrro8 nppllcablo to uaago of ths Compaoi/'6 c,ompuler oqulpmenl,

l^:iilllP tlro Company s polrcior on tho approprfatB use ol am:[ and tho intgrn€1. You
&ckno'r,i lodgo and agreo lhat tho Company roBoryg! lha rlght to'Aonilor your u6ags otlhe
Lomp.any s compulo(6) ond lT By$lomc/ rorourtog lowardo *rxuring lhal thr?tB 15 no
unauthorizsd usago lherool

Excluslvlty

3:i:ij l:-:::,,'lu'rn(o of your omptoyrnonr with lhs co,npany, rt l5 a cond,ton o, you.
::ji,:,Ii,:"1 lhal yor/ wtit nor engaqo yoursot, in any othor tia<ti, bustnsss o, octrpaiion.rrrcruolng prlvillu praclrce itnd consulllnc, wrthout oblalnrng prlor v,rilten permission of thsCompany

Wronglul Dlssomlna on

I:-Y_l]r-1 
nol I'osl. drspl6/. uproad. mu(lrty. rtore, mako avaita!,ts or transmrt. pubtrsh.upsale or share ln or rhrorr0h the Facixlles ol lhs Company or Lll)e.wise any informalion

or malerial which
. belongs lo anothor person lo which you havo no rights and/o,r whlch rntringos anypsrson's rnlsll€cll]d, prfl porly right5,;. it or is lik$ly lO to perceivod ffi dafamatory, lhr6atenin0. mlslriading, ofionEtvcor

inappropriale. or malorinlly mlsr€presents iaetsl. conlains any virus, harrolui componont or cortuplod data or say oth6r computercode,
Iiles or.progranla designed to inlerupt, destroy o, ,imit the funjionallty of tie
comDUler rosources and Facililias of th6 Company;. conlalns any unlaMul adverlisrng. promotion or sollcllallon:. yblBies any applicablo law or rogulelion;. rs grossly ha.mlut, harssstng, blasph€mous. detamalory, obsceno, pornographic.
pedophrhc, libstous. invasivo ol anotha/s priv6cy. natetut, or rarlatiy, etfrricaify
obiectionable,disparagl,lg.relatinqor.oncouraglngmoneyiaunieringorgjmbling,
or otharwise unlarylul in ahy mannor whatevst;. ls grossly ofionslve or monacing in nalurs;

. nnpersonatcs anolhcr porsorl

?1. Ropre6rntalions & Warra|rllog

You acknowredge thal you 3fe compslenl and ,ros to sxecule thi! l"enar. This Leuof when
execurcd a.d derNarad by you 

'lrl! consrituta a varid and logirlry bindrng ob,igauon,
errlorceable tn accordance,r4th ils tsrms

The oxeculton. de,lyery an(, pertormence obhgalons set oul in th,s Leltor by you does nol
and wilr nor confrici wilh. ro:,ulr io a breach or or dsfaurt uoder any apprrcabl'o'law in l,idra..'r any otoet. wrf ,njuncrr)n or decree.or any caurl or governnrenlar auttority travirf
compoleot lunsdicl.On. or e,ty agrc6t},enl. ilrrangamenl, conltacl, !nderstand,n{t, ,o,lilg;
or oral lo whrch you ars a parly

Jhe (.redonl*ls and rnlorfi,al'on provrrlsd by you to tho Comg,i,ry,,u,,n,u"ro.rtlJESTED i
qualll,calions and abrlly to l)orlorm tie dulies. responsrbrtrtt€s arid odigalions undaa lhts
Lellur ar€ lrua and coflecr

you :tre m6drc6rry tir lo psrfr,rm rhe duros ard orrllgar{rns rn acc(,rdqnco w,xrilidH"fiilott [G E
lhis Lettor and hsv6 tunrrshr:d ro rha company a c€rllticaro ol m$dical ,ilnoss. rs6u€d by a

lnr,r.rl .l Jorr(c, L rrrplrr; cc EuA1U . -llrdu

l-
... i

'y''- 
\



d(lo. o. nw6cel oliLtt ln the torm dccoplabla lo thr' c'tnpeny

2a. Outl.r E ObllQltlon

\'o(r hnr$ fltS{!s*{x, {all n}sltrlrd'tl s{d tol*Yitnl rrrh)'m;lron wlrrr'li rn|ly ollhor {tllo(l yorlt

Lrmr)lotmsnt {xilh lha e*tpon, ,unul',ir";;;; iit;;;r..''; '; 
rxirv-t'tr.lr ( onrlrcl !rrth ln'} turrrl!

ot r.oui onrFhlnunt Y,llh lhe ('irllil'lrly' $rllrr'r tlllBcliy (x rndlntr lly

h

I

c
P

amages, doficionclss, demands,

n You 
'h{it 

!$ anlru}lod vrlll} dutlo} 'lt 
rrr;ry bo rlldl(:{rl6(l lo yotr uy lhe Mnnagomonl i

Besrs fr$rr tlm$ lo tln$ 
,,lv ;xi nll u,iorntmg 

polailrt {{$ dollflod bololYl'

t Ifl*tll.il lilX[;,"1'",11]:"Jl"i'"v"'' 'iri""'' iry d"'11 . ro rho r,urrnos3 or

. V;;ff;;;;iJ vo'ii t"r'nru 'u'Ji"o 
trnio' oll('nlr()rr r^d nno'n'",r," 

lo pronrolo lhu

tht ConlFanv as n)dy tld oix:r.,:'sllry inrl u'll r'rno yotrr tlosl nnoodvc

.'*n;jjfiH:lu :l l'::l; l]:x"fi 
"'',, 

rs (rr co r r r,, 0 s * *T "-ll'llffi ['xT'JxJ" ;ft;'ilil;,io,,.1.,u*i :f::llfjlf"J,:l]"jil",,l,[3[,'r'l,T'.Joiio,, ,o"'oo 'n
onnctui.t t't PolrcY ol tlro uornl

r$ffiffiffiffi
i**,.ur,* PaltlclPdlo ro ony o

hnro lkrsrl ., rlutioS 6|rd luncmns o8gi{nod by tho company ln

Y,tr' shdll usrlolln otl(l dlscllnrUo 0ll

,l 
j:{iUrlnxl :liJillH::T'llflll',ijlv una uu'o"," dunns rhs cour66 or vour

errrptJlmanl wrlh lho corlrpolty - -\alt noI Brthr)r drroctly of tndusctly rocelvo or acc€pt

[?'"i::"i::l$ff1:l:Jil11J"':;;:il::i'il;;i s'ur'i'tv' 'on"v 
oI-ert rrom anv an

ft ,l;, ",.il.;#p-,ny,on,orr,Il,rlslf-l*"n1,:;:l:,H:ill,i:r"r"TH:;c-onnocion \tllh tho ConrPBnY 65 w

io'tnulirr"n,n" y"'r rogular comPoosa&* 
,no Cornpuny o, {s attillatss sharlng his

IH"'"'Ji:'lX',[X ]Lii.i]"",liii:;i"l'"s'ii;"i'rnr;'ed to Aadnar card' vor'r rD'

'pnru canl. Passport.,'a'nu guno"''"J"L* oir'nh aootassus' m'obrlo number' omail'

educa,|r)flat rocurds 8nd urpavrJii-riioro.' rurn ,ny rofarenco/ anloc6donl

venli<:rlon orsanilatrcn tppo'nt*'ili'iitu-Coqtn^l ]:1 
*i purpose of background

IiU;';;;;"t;uon ol ttr'e emplovaes ol tho con.'panv

You Lndanahe lhst you hsvo o""'""-g]; 'it" 
op;od;nlty to- 

-road 
tho terms and

condrlhns of tha various pot'cas' iroceOtrres Bnd pmcessBs ol the Company

rcolre(;lrYaly tho -Pottctcs') 
'nctuornitrit 

not t'tt'it"d to tht L"ave- and-q[gndance policy

Vr:u turIlsr undortako tn"t you 
'n'i 

G bounL' lo 6ll lhs torms and condrtions of th€

Polrcios. and any vlolalion lnsreot- gtrstt subioct you to apPmpriato disclplinary

Hi",riir"dii. iti.t compsnv's dcctricl on a sirch malterr shsll be final and bindlng

on vou:iyou undo6tand rhot sucn 
jillicios arlt subi€ct.lo r9vi€w anO nray bo nmdiliod

ilr[l].Jr'r1-^i iiitrcrr moorlieo Policies shsll bo appltcabls to vou'

AilES
1v

urrssrrprt' ornpanY.'its
artros') lrbnt

t.
and aoalnsl 8oY and all loss

25. lndomnity.

Crl tWdper r,5i
trilcl 0r-

udrco to any olhsr rlght availabiB to tha Company undet any pr€valllng Law oI

con in eQuity, Yotl shall componsats. lndomnltY, dolond and hold hsrmloss tho

atliliates, diroctors. gmPloyg$s afid olnco rs (collsclivoly, tho'lndomnilied

lnrrial of Joincc'ErnPloYet

es, lisbilitios, d

-( '\
' yt!- \

<---:f

l



aiaint. (' l'.,dllr j ihrrd oatty clarms) aclrons ol any krqd ol 
-(lnet 

cosls or Bxpeoses

Itn.lilrixl I .,,/,,r()ul rrmrtatr.)n. reqcrarre Lgat tees ,l'L",t:i:,.r''icuned or su'lered by

;;;;;irr;:; 
";;r.erroo 

ugrinrt lnu lndeninrrred padies bas?c upon or arrsrnq oul ot or

In rolillroo t{l or {)lfir'lrY/rse 1i 
"onn"lt'un 

with tho tollowing on yoi;r parl: (i) any inaceoracy

ln ;rny ol lhe reprcscnlalo1l$ conrr,n"o 
'n 

ihls LBtt6r' anolor (ir) l'roach ol any covenafils'

undertati r,re. or otrl,italron | ,ro"t, init i"nri. ,nJlo' (rii1 non'cr"npllanco of any applilSb!t

lsw:

26.

Yours Failhiullt.

I

{yY \

For Baazar R€tail Privale Lim:!15

Aulhoriiod Signatory

ATT TED

IItrHISHAJAL tlAJ qGE

Irrrrr;r| rrf Jorncc/lrnpl,rytc - K,v .!^Afii:ful7
l

-!



OECLARATIOH

B,/ $tgnlng thls agfoa.fil6nl. I hereby compietely aetno\rlerloi ,od agtse lnat I have earEfully toad
and understood lhe srove aglaement (lnclrd;'lg t\e irttadtrd ts'm'i aod condttloos lhe?eto) and

accepl tho same unc!:nditjonally lwrll meki mysail lullv a'.rare ot. and be bound by. the rules

and fegutatons ol tlie Conrg,any 8s ,m(,(rred trom lrfir.' to iiil* in parliular' I doclnra thal

a) lwrll lurnrsh ong lialcoprosolmy cerlrfi,:al(:r loJlrnt,-1n:ls. Bnr' 6lhor necessary docuDenls'

on d6mond

b) I acknowlodge and aglce lo tlle Coolpilny teStr{vtng llrc ilght to oot a bncl!lround (:nPc}

conductgd on nln elthsl by (scll r)r lhrollgh a l:' ld-lriirty agrlI)cY 
-ln 

luflhor'rncc tlrer€ol I

llergby autho'lz(l tho Coml,an',/ ,o an11"11 '.}rrrl r'l:)rit 
- 

(;ot'os !i mv porsorril parl'rirllJrs

(rncludrng odrlrtrtional 
"r,f,inrin.. 

,.^it,"n nf f''ottrr,,f drrvrn0 lrcensc PAN cdfil' rolct

idontrfrcaiton rxtd elc) olther drroclly or throuQlr a l;rrril-pady ageDcy

cl fhsr8 aro no orrgoltg or pon(llrtil cflttrfial oai*!./ i:.[i, nal lrabrlilri]g on mo nol h;lve I 6vel

beon convict(ld of any crimlnal ollencr"'

dl I am nol rn pc5soss,on. rn an rrrr't llrrrrr/qrl mannr:r' ol :'."v:"ll:!|lyi#i;:l']i#5t?,1'1'
rn{ormatron/ (li:r,r/ rrrilrollal ol rrrrv olr'r,,r c:'idi}:i:, 

'!:":11:]11"iittI;:':.;";,'il ;;il;
lsholl nol bl.rrl alry Stlnsrlrv' n'tl'l lrrr\) lllc (/rIlr'ltitrri 'r'{) rr!rr

Oata ur ao utlatrlhot*"tr *t'""t".'d"tr^u oinll,,t nty li ntrtc ttrlh lnc Company

el llholl ool coorll\rl. or cnrllo lo r'onrnllt' flny a{:l ol on 1$!on' $'hlch lt}€ll6vo to be lllegalor

"' 
"g",;ti 

;t," i:"rnpony s c(nlu ut conduct ')rrtJr^t 
P(tlx rtls

0 ln lho cvollt ul AI'ly wrlllul oI ttllcrllronnl lt116condrr':t l'dud' dElronssty' or breachol

confidcnl'sl':v rln irry part l wtll potsonally bs lr0hlo tr: lllo Compony

QdkK,nani -l'{,d-u
Signaturg

oar" oz loll2o24
I

I

I

I -c$

'l

I

lririul of toirrsc/1i..,. n,nr.. K-u,$i :&'lU



atlDttta attl.t E ttlllt

AB-CO|OFFlo4L22r

06'h Nov 2023

Mr/MIss MAMANI MUNIA,{

DeaTMAMAITI MUNIAN

. All educational certific.tes.

. Six no.'s of passport slze.

. Orlginal of Drlvint Llcense or pan card.

. Original of Aadhar Card Is mandatory.
o Bank Passbook or Cheque book oryour personal Bank AGount. The Bank Arcount should have

your name as per your AadharCard.

You shall be entitled for Gross salary 10,483 pe? Month Also, you will be elhible tor Free Food nrhlch
lndudrt brc.kt rt, lundr and dlnncr, Mcdlctelm for Srlf &parunts.nd tt:vas & Othcr bcne,fits as
per pollcy and Frce Arcommodatlon tlll tl.

You wlll be ellglble for promotlon aftlr Slr monlh of Servlce basts on your performance.

Please return the dupllcat€ copy of thls letter as a tok€n of acceptance of our otfer.

ThanklnS you,

From, Absolute Barbegue P\n [td.Accepted l"la*'tani M vn;^arl

(Authorhcd Sltneroryl TED

. PBIX
EGE

Xf,HlsBTDAL

with reterence to our discussions, you had wlth us, we are pleased to offer you an appointment as
Junlor Olftcer ln thr Opcratlons Dcp.rtment .t RLI at Absotute Barbegue pin ud Chennal locetlon.

You are required to report for dutles on 15ih nov2023 otherwise this offer will be automatically
cancelled. Pleas€ bring the orlglnal & photocoptes of the rollowing documents.

@)g^-

Rasrr onrc-o- 2ncr 1*,r1p"1,qf;3ffi:t::,,t"',1$;t'tlif;"ili; Hyde.abnrr.sooo32 reransancEmnll lal loqal(odfrsotut1! barrtro(;l-.o cqm I Wotrldo rratyw ;|ltlrotrrto-barbocuo codrcrN uSSrorTo2o I 3PTC|3O647

Gj Scanned with OKEN Scanner

ATT



Rcf: IRE 6n/2024/96089 11n1t2021

Mr. Mrmal Karmakda
Mll Nadiha ROE ChakMra P.54 N€turia Dislncl

Oear Mr.Mrinal Kannatar,

Subi /:ppdnuncnl as Sahs A8seiate Emp.No: 960E9

With rrieIrnce b )ou, .esunp sub.rilted to us 'r, OE sulosqua intorvishs you had wilh ns, we ate pleased to
appdrl yoq 6 Sslcs Asseist! ,o. oJr Storr Opa.Eton to be locsted ot 2252-t<oltala-Wesl B€oeal. ofl lhe follo{ing
tefins and condtigrE. Pleaga rcler Annerurs I, lx drl€d information rcgrdlng lorJi por trllr rrpet annunl
emoluan€nl.

SlatlJlory doducli{xrs, 8s spplicatlo, wguld bs otlsd forrl tho €mofumeob q| s mq Hy }eis. Further lhe
Enuner. bn would bo $qrecl ao dedudion of tax al $ourD€ rs per th€ Rul6s of trle lncoms T Ad,jn torce iom 0me
to lime.

1. You have ii.l€d o, s€rvbes 11N1m21 t vo hsve rocorded lie sei, dste as yoi, Dat r ol Jdning ou,
Co.npany, to be ooflsirered as sudr ir 8ll firtrc WD{rses p3 tai*E to your employmenl s-rgociatbn with us.

2. T116 c,rnpal, e be entiicd to ien nale yd.r. scwb6 without asslgning any reason by dvnrg ylu 90 days'
notbe d sahy h lieu of nolb6- ln tne sv€r foo dr)si ing to l6avs ths sarvirs o{ the CoIIpao./, ]ou yvill give Ul6
Company 90 dayE oolke in wtting or pay 90 days sali[y h feu of notica.

3- As p€r yrrrr dedaraliD arxl trle record sutnr ied in support li€Gof. we have,€cofdqJ y:tx PAN detail
OFXPKTE''A and the same iill be coiltider€d a, s{cfi for all ofici8l F.rposes portaining to },(^rr employment
aslocialbn wilh us. as ard when ngquirEd.

tG.rrHED (rftcc rcraly rc{JsE. 21, }06 Xo(){:
u

srRltT. U{n B t-4O0q)t Ttr. (9r-22}666r&82 r-Ai:(9t-22l22oa 20rr

TBENT
A titi EotorPrlrt

cFoeertorrr: . rcmhorrs€r earoc( r't'ct,ro. ca. BEstoE cnlErxx. B l,o{u.(t Rl^coi*ui. r,,rrono1rrs1.
MUlGArr. {m ojl rEt r (9r-22) BmO m} Fr :(9t.22)67m8lm

E d d, Eud€r''r"r.ti.qr w.i!!.-lwroflr ro cdn chr. iiriiOr,misr2prcEgXr

TED

PRIN
MAHISEAD^L RA' LTEGE

Page 1 ot 12

4. You wil .el*e lrorn tlte s€wices of qtr Cqnpaoy oll auaining 0|g aga ot 58 yoars.

ln additiofl. ),oU will be elidbb tur Ptovirent Fund, crdtuity, Leave. Pai, lbliloyE. otc., as apFficable under he
rBlevant stahrory provisions ard the ru1€3 oI th6 Company h force frorn lrms to lime.



-

uF-il',r
5. You cl,rnrr bcaiion lorday{cdoy to.t s b€.l252'xo*at 'wcsl Bot{al tryy-:fffO,lff|*ilf"iffi
to b€ t Enshryed o.lo post to anixher, lrom one depadrnent lo amlher, lro.n T_t1L"-''^rTJ;;;;;;, * *ll o"

hll5i,i'["1Hli,]]#: "mffii* ##H,:&I;JT ffi "d;#;ii",o," Jna'm 
"i'v

whoro you ti DGlcd.

6 lt shrl b€ you' sol6 reqo3ibhty to get yourself.elbvsd from €riting employmenl if any, before joioxtg-olr

servirr ..d yi, rr,a ;nai-r*y 
";td 

fitd';;;il-e*r"l;, il-ti ; fisbilitie! wtidr ],ou p'esenl

omdoyer may md(g agai.lst yoo or lablbs rbkE lh€refE tr.

7. Your employrnonl wllh ttD Comllany w t b€ gov6rn6d by th. tsrtns and condlthns hco@oralod hsdn ebovo and

nrore speuni"li uy t" r"-" .tai-iruo"i 
"irtorea 

i,i tto 
"rd*"d 

s"rrh, &.seofo to b€ €nleted hb. ln

addi{irn, }ou wil cdtbn Io 0E s6.vice Ruh6 of 016 corpany as enlortrrl tun liflo to line atdh. a,ty olh€r
rel€vanl staMo,y paovisbns as moy ba in toaco ftorn tin6 to lirE.

I 0. Pl6ar6 not6 0t t yolr 4d.ltn rtl h tho s..vibs of tho cdrpaty uqlH b6 $bi.tJ to ),or, iroi.g rnodi€tt ft
and srlbmirsill oa yorr €ducatbnsl corlifcatss .loog wih diriC !6t ot cofies ld rrrifr,athn aDd srrccqssfut
b.ctground vedf.alih thlulgh coftpany ompao€l€d serlice p.oyirers.

6. You wil obsewo a siday worthg weok

9. Yol, are allol€d Employee tlo.96o89 a,id [E ssrro ola, be m€.{iooed h at ltftr.G oo.munkalirs Bgarding
yo!( employment associalion wilh [E Company, br easy kbr ilicatiro.

11. You wili atide by HR polidas *rtlJl ,xay b6 am€.dad lioo lhle b ltn6.

12. Yotr willatide by POSH pdkhs (Preveotbn olserualhaar!|ts poti(, wtidr lRay be a.neid6d fto.n tim€ b
lime.

We walcoano ,oo to ou Oganizalha r$ thc€rot )rcpe old yor, a3socidi wib tl. Co,'lga.ly rit be o, mutral
booefl.nd satilradir h, ysars to cqno.

Pleas€ mto Urat )o(,.podtmr{ h 0le s€.virs oat|o Csrp..ty mu8 be qti.ld to yo(r bcirg foud dEdk lyfl
by t|e Co.,|pary's CL{c.

iEqlIEa,ofEcE: ao|f^yHoose 2a, Hqa rrcoy$af,Er, if,lc t-a0lDl. ?E:{fl-22)6665 €al2 F X: (9r-?2)22oa 20al

c(x'! arE(EEE : rR€itTl€lrsE G{l,G( ftorrc. c4o, ESIE CrnS$a(EAtORAKUar.rCOpt€[ uxRAlEAmlrrG t -r(!tEt. lE: (9t-22] 6ID n a X : {91-zl {IrIl 8l(,€naa,-rdi.OrFrr-(ln rv.t.a.-r*ffi...i cr-i.zCroargsZxcoCgSt

i-

b

Sre0

UA
PR

n.[, tI IGE

Page 2 of 12



TRf;ITT
A tAtA EdlarPrlr.

]H,Y,silffiri#i::r"rr" ffitL*lM'romiry 
sonorir Acr. re6r' as 

'mond6d 
rrro daio 

'nd 
rhov

Ple-ese acfinoiledge tE lerms ard coaditlons 5s lolen ol scceptgnco as nlcnlitEd kt appdnlr€nl lrter as well as
semce agrEemeif. HR polhbs end TCOC (IATA Code oa Cordlci)

Thankino You,
For Trenl Laniled

I have rsod lho abow ldms and
Co.rdilixB rrd I accept tl€ same-

i"'
n{r"il.al- Wtyqko'ttMr. Aey Msoon

Authorized Sig.tatory (Mr.tlrinal Xarmakar)

ED

XAHISEADAI. hAJ TGE

AEG.8TEIEO (rrcE : 8O{A^Y HO(,SE,2a, tloll Lt Y SIREEI. UUISrl -.& @l IEl.: (91-22) 6665 8?@ Fnx. P1-2212U21n1

c{pqalEgfrpE : rxEfMu6e Gatrocr( :trol r{o- c-60, EsD€ qn Blra(, 8&{naxufur corfifJ, saDRA GrsD.
XUIIE{ 'aq|O5i IEL: {9t.?216700 90(, f X: lt!-Z) 6Ip ll00

E r, il . r.ddd.@tnr.r.1r.d l$br. - wIa!h&d..on CJrl - L2a2lPltll62PtOUB36l

Page 3 of 12
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UtE-il'r

A EruRE I : ConrPaudon Ff 2023'24

Name

E rp Code

Locatioi coda

Local,or

OusLfcalio.l

D.ts o{ J(illng

Deto ol Eli h

Sl.!t tt $drhg Ed'lg E'ndrtt'ifl

S-, corPqr"'
Bs*:
th56 Rd Alomnca

BtElirtC Alodlce
Addixtd ALn ano{if aodk,8t'lo)

Lear€ Taavd Abwanca'

Conveyafto Ailo*anc8

co.lso&amd Alowanco

GtEEtnhc
Enpbyoo Strte l,r3lr.Ir Co'Pocatidt'(ESIC:)

Provilc.{ Fl'llid

E rpblo. D.0c,l Li*od Sdo.r5 (EDtl)

roT L Ctc
GratilY

ir€ddain
Pettut amc Unl(cd Ar{d (Mtxkur)"

laonftly CTC

frntd c.tn cfc

Mr.Mdnal Kamakar

96089

u52
z252'1tu €t!-WoC 8€0961

EOU

11.fi1m24

1108/2005

r0.763

538

367

1292

53

t3,0,l3

518

0

0
'13531

162,381.12

0

0

0

0

o

tllol

itcatlEllD Oftrca : Aolf, Y t€t,SE 2'' Hollt rrcOY SIREEI' l'U'rO{ ' 
'& 

(l)l TEL:(91'22) 6665 s2s2 F}rX: Ot',4l,,2ol2{Er

co,or^rE c*c : riExr ffi.%%t+1,.figi:,trffi ?l,H,fffill** ErNoR (E sr)

E d id - r,..r.d.4!!r'r""rn n$

TED

PN o-_. t
Y^HISHADAL

Page 4 of 12
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T,nF:t{t
/r tit^ EnlirPrlt'

ffi:Ht#m[ffi:ffiHffil
rcrn*d 400 051 tn ",*o "r"o,. *#ri:*iffi I&ldl#'i*'0" u" !t'cct'!o'o 6nd 

'rti'nros 
or

0t! Co.noany) d frs ONE PAnT AND

Mr.ilrinalfi.nn krr
(Hore in atf€. call€d 'tho Emdo}te') ol llE OTHER PART'

WHEREBY IT IS AGREEO 
'S 

IbIOlE:

1. rh. co.r'p$y shd Emr", *.-nl*,515iffi,#ffi hflHy#l#f#.'ffi il
[re caoacitv oi Sa'its As:aid. d h sudl othe

2. 1116 s€fvice of th. Emplq/ee ore lhtG b be l{ rdnatrd by gavhg 90 days' noooe h wtfiE b' ciq6 P6rty to lhe

*e,piril;il";gin d"f" 
'"l"'Yr' 

["'a"otcc : ;

3. T}l€ EmplovEo sh.ll, to lhe b6l o( high€t 6btly' 6r6oJfg td pctlqn dl t*iittdddies a! nr8' bo l€qd€d b'

rhe c_ongnv fom tinr bor". * a*orr"'lli'iili-u" ii"ra p"""..d aul,rorily 
'c 

ntry torn time to

rflte * issined ro o. 
"!ced 

h hirdr|er by tte corlpsn!''

aTheseicesof0'eEmphy!€a.elieDlotobt't'..EforrEd[4Ellyq(g/tthol.r'.ol,..@toanoher'fiornone
deoe,trEnt lo arclher' ftqn o," ,nir t 'ro'r""'-'iitilii 

iinu6 ' 
o i"y aher Aasodels or sublidl'ry or

xotoia co,np"ny sn,lrra! h *a "* "''l#- 
"-"ii ila}'* ;u q e"t"t"o b/ 0le sowice

corxtlirr/st ndlno (hers a6 msy oe Epprosi;;;;t; fu"tt-i '-tit 
utto r'" cotttpat'v **" hdrhe lras

be€n trttslered' 
as the ccrnpany r,y

5. The Emetoyo€ snd s€.ve 0a conpary al sJdr plsco d dses " ry FP 1]g
,oe,nt o. at sudr pla.g . pg""o 

'n 
* 

'n-?"#i'"" 
u"-i:i'pJv o *tiat 0t t"vis d fi' Emdovc€ h6ve

t'.vcl&io. hold atd otEr arperErs p.opddy

uoin"s; of U* Corpany atd appov6d by fE Cqrpatty

Ie(IltEnEDftB!ircEAYr{OUsEz.lOtauJoYSItG€Itat/B,_'(tOO!'IE:19_12)6665!2!2F&{81'?2)22nr261

coltoi 'tE offrcE : nENr HOJSE, Gatocl(, ,jlor tJO C{O.8EsloE cm AA'( a^IDR^*UAII Cqprg frrOeeGrSD
ltt E l'aoO5l. IEL.: (9! '22) 6100 sr:o F&( |OtzA6tO8i@

Emr, .ttrd&Olci-bL.@ l,tiotrra. nttroOit'raa.coa CII ' l'2a2a0&IeiePlc00'$1
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9. M.pt:f:.:!:l rDl bo onlllod lo a.ry romun€rolton. ethrr.lco, hoietit o. po.sritits d eny ktnd olh6r than
lhos€ olpres3ly noliiod lo hnrrrar by tre Cofigaoy

7. lnco.rB lax rd al olhar inposilirrs. il aary, paysua on acaount ol lho sanDlornoa ol 0lo Empbrrc uad€r ltis
Ag.8€rnont shall bo calcllaled by tho co.'lpdry snd dsductsd tmm the d.nthiy r;b.y poyablo lo HnJtrer provided
ahvryr lhal lhe cqip.ny shai nor b. rrath to pay any amount ot lar d orhor hmritioirsiayaure by the Emproyeo
$rkn tha Coftpany may h6vc lalhd b dodod as ak[oistd.

8. Employa6 dlall bs snti{€d lo PrivihgG. C8grat and Si:k L6avo accoadng ro Company [6av€ rul63 and,/oa
slahltory $ovblo.$ as may b6 in torco frorn tiD. lo tmo. ln c.so ho Employ€; t5 covorod Uodor the Employ€o,s
State lnsuraico Ad. '1948 hisnrcr 6nti{€nEr{ lo. Sid( Leaw will bo as provU"O u.rOe, tp la aoO not re per Uo
Company's sdEmdruhs.

L l, lh. EmployBe shall at Eny tim6 be F€vsolod by ill hoalth or ocdd€f to.n f€ o.r$rE hii/h6r duties h6r€ud6r
h6/she shol infoin lhe Comslny ard $pdy 6trch dGtails with .egEd lhei.to as the Co.npany may requto. The
Emdoy€e 6h€I il rd wtlofl c o(, upoo by lh6 Co.npay. $6mit hini€fitra soL t6 tle eraminatin b, a Medicat
praditior€r appdnled by fle CstTany.

A lltA Ent.rptl..

10- Th. Edpbycosha -

(a) dil'geo0y, t ihtulty a.td to dE bosl ol ]isiler abllili€6, 6owe hs Compary, usa hiehor bo6l ondeavous to
p,omole tle hlersrb oa bc Cdp.ny, peddm all [|e dJtiss onhrdod lo hinihd l?o.n liDo lo lims srd fq tlo
perloriaice of all slf,h diiics usc 8ll tlo lnolllodge, skill and erp€rhnco whk* h€/rtE poss€6i6.

(b) obey 6nd oo.nply $h al lho qd€.r Erd dn€dkxl5 givon lo hinlllq by lt|€ C4rpany and ldthfiry obcorvr aI
th€ nrlgs and rogulalir}s of tlle CuDpady es msy be h fdco frorh lihs to timo ar|d wlidr m8y bo applicebh to tho

Employee in 30 lar a5 thc samg ara ltol incdr3istcol ni[r $is &,ee,tst ard d sudr ruhs srd,sgdalions sha! be
dsofiod lo be kEo.Do.eted in Sb Agacimcil and tom pan hercol

(c) anend FrrctuEly al so.h pLcs o. dB! }! lisihet dulhs tr€y r.$ft tturitE $dt hools oa wl a3 ole
Co.rpa,ry h t5 Mqb m.y trm dmo to litE Eqd,o:

TBEIfT

(d) ml al any &n rft., d[hg ,r. conliilancr or altr. h6 ldninalih ol hisit$ emdoyflior , era.d 8s may b€

requL€d in conn€ction yrih hkftar omploynE hsreundor oa a3 moy b€ co.lsonted to by lh6 Coan9any in witiog,
divilge o. disdose eitEr direcb' o, itdnedy lo gly petsd. 6m d Co.npdly o. use fr hims€lf/tletsell o. andrEr
a.y knor/ledge, hlornalix d dool,tEnts rt*$ [n Enpbyee nuy acqriE dtritl tls cou6r of ald ltoiholal lo
triytE emdoyrnent caarcerning 0r8 btr*89. Fop€rty, cootacl!, contecloa!. irEto.n€B, ltE*ho& or rvoddng,

Eocesses. hade sccrab. lransaclhn! oa afaks of th€ Company or any Coa[pany ullich is oa at tha matorlal lll'lo may

be, an assooate or a rub6idiary ot tho Conpany;

iEGI'IEEO (FfrcE: EOLl Y lloUSE,2a,l1(ll IIOOY SIREEI. Llrl l - .l! q,t. IEL.:Fl.?4aa5t Ul2 frd: (9l.2212204 261

CQrotatE CfEE i IBE|II xqJs€. G-8|-OCK PtOI l{O- G@, EEI!€ qn 8$( B TIRtrl(tntACOaAE- E.TOR GL$).
Xrf^, -{eO5l. TEL..lgt_zaflOlm frx iO_22)'IOOO

E .a it. r..illot!,*riadt $.t L. !ird.L.tt!l.4.dn Cl'l ' l2ar{ltll!6?tqlleal

EST
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\

ME,DIT
A ?it EntGrptl"

(e) turlrE tho cooliudrcs ol liJhn omdom6.rt hdurd.r, qivo to lht Cdrp'lv rl .ui 
'tplantliotl;i"."t-."o"[ ;;l ff;'dfrJ 'sl#Xlffi;';]ffrn;l.gii,nJo' 

uu,i.r'or a"a 
"4rrvrlion 

or rhe

tmptolae as ltE Co.rwoy ltl€y ]equk!;

(t) nol, tyilttoot 0ia !rF!s8 co.$cnl ot 0lg cqnpon, h rt'illng. plodgo lho crodr o, tho co'lpt'ly or onler irto.ally

cittnmirnent deatitns d, 
"bt,.ln* 

; b"d;ffi t"irp"rii iiJ*,i&t Ut .ndolo€ ha6 no 6rp'€!s tulhorilv ko'n

0r Compeny;

G) tto( *t {y E indirdy, scco atty cdrlrfs.rir, p.u,l5. p.sao'lt3 d.gfolifttlhtls ot-Jlv kird ln)or ary person'

frm o' compony hrvotg dc.kE! 
"'ih 

0t' clrE;; t1-rrersric ir one,8o-any aror cq'Itiii,l Fciti,rsseols or

gratincalions holrrr shsi lnnroarary repo H-;;;;;; ;"tp,tty' ; ttiltg' rd Gtlted updr io do so bv U'e

Ctopany, slB, lffilh hrnd ot/er dl6 ls'no to lh. corn gtly;

(h) inlo{rn lt|o cdtlpany wilhool dohyof sny dishqr?sty dl 0lo prl ofany othtt 6rpb}'ee ol ths Coipany 0l6t m€y

cdno lo th€ Employecb trtrrlodgo;

(i) not. durirs iisrr.r fi@rmrt ff$ 0E C{nIdtly, rlfr,iy v,i6t!'-.spol' ell..,dv)o' o' d'nfto' any lools'

iilip"ii,-ji,c]'iiliriiii",y o.-i,t 
"i'p.p"*y 

,r 
-r,i c;d;i ;'"h t -.r'1rEd ro hir care or drargd, w rvhkfi has

oUE wise co.ie inio hisrtE pG.€elirn; 
i" l

0) not. ryirlqd 0E prDvix,Js colEant of ulo C("pony in wti*U, at 
'ny 

t,It &ring llt' oorfi ltjt'lco ot tis
&,*.i"t p.,itirrt.,iu.e b be ptilistted ;t bo,ilu&r"r. s"lt"i, o'oottiro or pa' phhl or conuit'ue any ar0cle

or rs\rie| to .dy r€iispaP€r, m.gEzrE n ;,JC Pi,t",ttt (, gtve i{crvitw to 
'd/or 

tYqt t5 mod6l fd any

.E nilrtirr e6rd. ,rewiosD€r. ntart-, t t"il-. are/vifi agE tcy o|, ally Frt*c rEdb 8.tdk r Frbfi€tiqt
;?;; to 

';il#;;-;ii;;;; 3|,i1h publbFtoo conc.mi |}'o flplov€s'r 
'r6a 

'oI wort and/or

€mptoymenl *ilh tre conpfiY;

(k) mt, erher dwiE, o. 8ier tle bmlEdorl of hii/tE erpbyiBnl, cqnoxnicalr or otlsmpt lo t' m'nicat6 to

ai* o.r*,u. comoanhs or bodlr6 wt|ettEr dirscty o. hdkoctri any kno,vledgc o. lfllbm.lion acquied by hitnle.
;;;;;;;;G;-, ;44* ;F',r"-'i *ur or ioqlrnv' ai'd in pa'li'uld' $tr ot'lie'v' ab.otute

.*ri"y o ro 
"f 

r"it tkaf mau" t t tinj uaf prcaudE m4 {actrEd o' dedt h by tE Conp.li} and as to tho

il)d ;,rd hstudions lt 0lg merx,adu.! oi ruct po<tucrs. Irtc Employ€o shall not o |€r dtdng his/hg

lrnpfoynea or after ru fccnlnadon turEof dvdge or dbc:'6. fly hfurm.tih or portcr'a'E llLdng lo [E ppduct

mcihods of testirg any sudl pIoduds not disclos,r or des{tibe lo a'ly olher perldls, corlpanl€s 
'Jt 

bodhs any

docunonts, plaos; &adng, pal6r r, prooss le{altE to .ny $rch I){oducl, na diwlgB or disdo6a ha ntmes or

add,ss oI a;y cuslorhors a 01q Conrpany or ot any (\rnp6nhs bodi6 o. p€,sons supplying nret .i.ls to d olhca$s€

doaling wih ttc Co.npeny h any lt y, o. ary hrdrn i rclsliE lo Ul. ccts or prk s o{stlid6 o.,iri'l€riek dealt in

by fie Co,nperry wtlcrtr in hrying or t€ging .itler ln |tdh 6 dh€t co(tnlrb; I

iGctrr*oomE:0G y 10(6€.2a. rotl imoy slREEr. ruar -/mcot. IEL:8t.22)€666 !2!z ax: pt?2l?2{,?g!t

@8'(f, ttGEE: Ingtr }(t SE. c{too( PIOI l{o. CqI ESOE ctn 8^lq, B t{BA{trRrACOarRE,(.0A|OR^ GASD.
rllfifi^t ,l& O5!. ItLi (9t-22) SIlr 9@ F X: (9t.2]6'rE ttm

Eltta i, - rr*iLocii,.ton tltrla-rfitlrant d_c..!r CrN - l.2a2rtotatlgSaPL(tBEl

TED
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{NF,ilT

tftG Coallpan s it an$t

t2. nle Emdoyeo unded,kos.aid Eo'rot rhat s[ lhc comptnvs 
'"t*f "'{*r-Yfrfi.Efftlffij

ffi .rsffiffi:ffi":',*"*ffi g-I"r.5.ry#fi

m.
ffi"ffiffiffim'm**
Ji dti -i-ng ".,y 

ior*', notbs a excedr rEnot

13,1'dunnolhocoodnusnc,ofl,lisA0ro€.tld{.u|€Efi|pbyoooi0lgralonedirlnuywllh{rryoh6rp6lsono.
oersoos (wt,edrer or rd [E * *'"ott ot # "i ltffiJ i G t"** a't'e cotnpat'v) 'ar"s 

ot a'""ts
'"nip,qioo, i.p*"*,(*t"*' p'*ol i )t&u*rs alv o"r" .et""n "-',#fif"m*;
#tr[iiii-i]&ii" " 

con;t,trctm no'v or h€reafrot usod in co"undio'! wih 1ty l*11
nandaclure d coi6lnrdion n r. nar-r, Gi.-iua"-o, *in in oy lh'.coopany rohlim to any /ocoss'

tedrniorro or melhod of rBn,t"a" o' -t'sn Jia' t*i U" oforf'r"O tot t"'-ut€d h c!'liunclioo now or

[iliff,.,il.';; ;;;A wiur bv he companv' $e rorowirs Fol'isiqr shall havo tnrt

a) The Ernfroyee shal disdo6c lully b h€-Co'npany 6udr prDcsss'.inplot'6rner{ d &la and shall doliver b lhB

hffi;,i;;G, "i*i"s 
a'a'i"s;, dari"u'" 

''d 
specificali'E 

'eldhs 
rE'eb

b) lf ul6 Co.npany so dosi,€s, lh' Empby€€ sl|all 6fiw h co{p€rate wilh lh€ C,{mpsny in lakino all noc€ssary

k#ffi*ffitrts,rmrs-ffi Sp"dffitffi :n$
iii#ii,,i'ij,,J iJ"**-,1 * 9:14ff#mmf"?"ffi,fl ##,1,H,Tli,liiilii"';
ilfgflHffi&fh*"Hii#d'.ffi;fr il,-riJ#p"'v'r'* u unirer no ouipiro to srve.

c) The Employee shstl assign and t'arl5f6 b tE Compary a[ hlsfl€r tS|t qu"..""d]t:*" in and lo 
'nd 

shal

have no persdlal iighl m o. to ,* o a'y 
"rri frffi'pto""o " 

ait 
"t"u*' 

a"tn tho drrcncy of or afler

termmaton o[ his aq.€m-r 
"r,a 

,rr., * *" UJ-." er*i *Ut ttu p,i, *riu"n .l|s€fit of he cdrpany' wlxd!

ule Company shafl ba under ao ot'ltJatio lo tlivs

lf€6rErEDOfrc€: EOIS^Y tlOUSE,2a. HO|I mYSTREEI. trllla^l''OOl', rEL: (91{2) 6655 !262 fAX :(!1',2l20,?o',t

coxror !E ofrEE : IRENI tt)USE. G!|-Oq(, Pl-oT 
^p- 

c{0.8EsoE cm 8aa( luroR{'l(JRt'Acol,lPtfx srxoR^ lEAso'

rwEA 'a&051. TEL. (9t22)611!S FAX:(9l 22)67q|!1O

enrt_rr*j€rgfirum woo'i" _ *t-ttt'r"o - 
ctN l'2'2rofiIe52PLcdl!9!|

EST

PN rt. .
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IBJIlVf
Afiri E.t.'Ptt"

'14. It dunng ti€ q.rnEocy ol lhs Agrcc ent. thc t:mptorlo edtBr.iboe or iriry *drt 4, C Bt gdlott., lDle"tte.
(f,fieth€r q not sad p€rsm q pcrsoirs are enrpfoy,g i" fir" sor*o a nt" fuyl trrnudo .ny erlcil.tla, . t'st\
or wur ir .!t rbn b anv pr*li. mdr".,Inila aro.crlo 

",ro 
l urr, 

"rp"rirrar, 
tc"s - r.t ae ieot gl,te

ar rhe rime a 0* #;;r-,?;;-';;;;: ;;-8,;t -.iJ d;d*" hb b t2 c-qwv 'h
6rp6rirn€nts. t6tr o. rori anu ch.t hand o;'; ;; #t;,ry ;; ;"d. *ttrlt, dralra$r, c 

"lkr. 
lqiattd." aod

specificatiqns r€lstog 0tG.Elo.

15. Notu nhderrftg anyt *rg io 0l€ contraty coolttitEd hqcin,0l? Orrl9rl, sltsNbe ernifF,bkdttt1/t!&k'rniwle
the emptoyrneot ol ft Ei,.*i* *mrr "ii JL-' o, p"yt"""i a .ny tina in seu d nance or t x r'i* n lte @*
of:

a) Ariy ad or di8tDo6ty. dkot€d€ic.. h$bordrrllir. unciriny. idernp"tEe' l.,lqttutt h st,e '5r''c q ott€
rflscoiduct or ncatoct ol oW or irrompctc -inlt" ai.ii.r Ji,tv;q" gtatr'enpytt u tc wwhq
the Employee of Jny ol the efltts, coidiiirE r rti*,Ltirri co'{rltEd in $i6 AglEenent-

b) The Employee being a-djudg.d an insdvsol d dpplyim ro bG dudgcd 
'n 

inloh'|lti or tutitg a <4t}'o!fionot

;;"il;;;'"#,;b,,";";,iai o, *r,g r,"d ilriui" ihp"Lnr'cr,l,r or 
""y 

oie''ce Involvine m( ral t rpitude

c) Thg rocoostrudion or amalg'r,tiro ot lt' co.t,,,s,ly t.1!€lhsr by th€ ,.4,6hg up a rc companfii'g6rnrlsc'
l,r,

d) For purpose of suMsoso (a) lleroo{, tt6 Cornia,/s of inbn 
's 

lo rtlet'l€' 8'l'-ol lh€ evonlr m''llb'Ed 0|€ sin

has ocajtrsd shsll be linsl and bi.dnE ,p""-ut gi"pri'yti 
""0 

|tle E rdoyeo crdl not b' cnlitbJ lo gt'ollbn lhe

same on any ground wtabocv6t.

16 Drxing orndoFrenl wih h€ Cornp.ny th. C''qrP y wil be or ifitd Io larnineb fr EnY'''ier'3 seMo€s

Jtuui*t"[^"g;y -son, 
ov giring th€ dmr;o" n6 oi6 -ri"" ot ttlary h li€xrc 'Dlhe 

ir'rie svet{ of lh€

i.privir-,i""i, r; br* ui" i&d u ut'iii'iptw, r*rJrt" 
"rt* 

gi"" to ni Cqnpenv 90 oavsin0lice in wriling

o. 90 oays salary in trq, a ,toto. tto"tr€'.-rr"-C,irnp;y ,nay. ar its iJe oiso6toi telEve ulg Em'rkyee ol hb/her

ool "i'"ri-ht 
o.itts hii/her nolic. F 

"d.arxl 
; oiar 

"nlatr, 
rc/s}B *r bc pai' tls/br sal''v up b lhs bsi

worklng day only.

.l7. All HR PolicB ot the o,lEnbafioo as arnondcd frc.n tims to utno wdl be apdicabb io you '{ou can tetgt to

cornpany HR polij65 oo t compaiy intai€t fo. rr,r8 infonrEtton'

'18- lt rs erp,essly sgreed by and betvreen lhe padie3 heEfo t|al -

a) any inddg€nco granled or tqbedance 3howi ty Ulo Cornpany in coorEclifi wilh^ay breadr orr he part ol lhe

ii.r"rl a i , ot ir" or-tsirns, .ord irts 6rd 3':Fh m5 horgin cfirain d shal noa be doqr6d lo hply I eaivs

;;'ffiil;; ;;; fis n;rod", ana tru 'or pt*tt'oa t'e cspanv tl anv tm€ t'on en'ctt{ [le tilhts

urder this AgreclrEot agairsl tho Empbyo€:

ilc|'IlieoC7EE.of, Y}iOUSE.2r, HOra l.(,9Y SISSEL UU a J-rOOl ItL: Or_22) 66i6 !212 F )l:(g1'?2lzl0rz?.t

coir' atE ofrEE I -lREl{t 
Hcr{JsE. G€tocx, P,.or r.o. cs. BEStr cm l^rir, a iDRAxt F!-AcOtpttJ' ' {oRAIEAs]j
lr(rrall.{lI|051. 1l:1.. (91-22) 6r@ 9XD rAX-(91.2216rlD EIC4

Endn'!.dtac@t'*l,t'dn lr/.ttr5'*rt!!itrn'd'r'!r cril L2'2rolll1952Prc(Eg5l
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Tn,Eilt
A t,t?,l E nt'tf isr:

b) any leoinatron ry ure cdnpany oI lh€ Empbyee! rmployment hereurder shall be withod preiudrce lo any

clafi *i.fi tE company ,'Ey havo soailsl lh€ Em9loy€e in rsspect ol any a'tr or omrtsidr d 
'|e 

EmPloye€'

whethe. coflmined befa.o q at t !9 tma ol th€ le,minalioo of [E Employ€€ s cmplormenl hereurdor'

19. Upon tenfflali)n of liirhcI s€.vices. the onQloyee shall hand ovei dla.ge lo such persoo n:ryi"-'-i"i *
porpoce by fie Cdrpao!' and shall &tver to sudl pnsorl.lIt Fopeorasrals oltle ComoanY as tnay oe trr uc

;6;y-': d"i"&. 
'crstody 

o. cootDl inclrdirc a[ lhe prcgerty .,lto comPany spedfi€d in clause 12 o' thb

lgreernent.

m. The E.ido)€€ srlat nol at afiy tnne, ate. the lo.minalion of this &reemerlt. tor whatever cause eilhe'

persooaty or by his agEt( dil.dly o. indltedf

a) .eprBsenl hrmsef crself as being in any way co,Llocled wilh or inloIesled in lhe busir€ss o,lhe Company' or

b) etthor on harhet orrn acco{rnt ol. foa any person, frm d, conpany, canvass oa solidt o.deE or buslness f,om any

orstorier or dienl d fig Coanpany.

c) eilher on his/hsr own scmunl or fo. any P€rEon, fitm oa co.npsny solicit hterlorr wilh or ondeavou b eolice

a$By tmm lhe Compary any EmdqF. of lhs comoary.

6) do any olher ad or thing cakulal€d lo paeiudhe lhe inlerosts or business aclivfies of ltE Company

Nothing an lhis clause shall, hov{evcr. be deemed to prohM lhe Emdoyee fro.n catrying on, afler lhe lermination ol
thi6 Agroemern. his gerErat pfofessbn in auch rnannar as 6hall rEt uofairly conpete wilh lhe inte.esls ot lhe

Coftpany.

2i. The employee shall unles:< lhe Co.npany otheMis€ noifies hkvher in wriling, ,eli.E to.n lh€ s€rYic€s ot tho

Co,npany on higfEr attaaning UE age ot 58 yeats.

22 Any mlice requred lo b€ given by €ith6t parly to lho olhs hsleurdar shal b€ deetn€d to be duly given if sent

by regtslered post lo tl€ oorer pariy at hc fo{otriE .ddtess, u esE ei0Er of dtem has nolfi€d the otler h lvriting a

dunge h addr€ss:

tEGAtEtED @nCE eoAra^y qarrs€.24 Ho iro{ry sTRlEt tr]llalt- t& &1 IEL.{,l-22)6655 aa2 Frd: (91-22)220a 2061

coit(xarE (rfrci rcrirrl{tusE. car@( ptola{o o,@, EsoE cm BA6c<, grNon-^.rru{-a cotaot€x. 8^llDRA G^st]
vullSal..d) 0S1.IEt 191-22)6m9@ Fa( : I91-?) 6r0i 8rm

€rer a 'r,r+.ir.@tqtl.r.t 6 !.{.bd. -*ts*rrbd.oon Cm - L2a2roritla?tcG,

e

,ri

LCGE

Page 10 of 12



TB"FINT
A ?A?i t nte.prl3e

Trent Linited

Ttlnt Hotla. G glod(.

Plot No. C60. Brsih! Citibsnk

Bsodra Kuda Cqrdor. Bandra (Eost)

Mumtai - 4om5r

Mdnal lGrlrskat

Mll Nadiha ROE Chahnera P.51 Netuda Distdsl

Prrrrlia

West Beng.l

lndi6

Any notice girei by pGt shd bs d€snEd lo h€ve been seaY€d at ttlo exfi.y ofil8 hous fto.n tE osto of posling and

lo plove ludr s€ryica it sMl bo suficaot I tB ortttrloF cont.lning tho nolics w:es popoiy add6s€d end pctod as

a FepaiJ leite..

23' ll is o,a.gsdy ag.oed and d€daGd hai uis Agro€|r|€d !h8[ bo consl'Uod h aocotdance *ith lho hlts ol the

Unim of hdia. 1!ai 11i &Gcrneot C19t b6 6"orxJ to have be€n mado h Murnb.i and U16t eny di::prrt6. suit, .ction

o. proceeding Erisilg ort ol urls lgreerurt or b.udr ilrslo.in |gspecl ol aly dEtler q {tE hor€h cor{ainodo.

"ni 
U"i, Uy-eifrc. p"rty agairf tte ott'g1' *uf Ue hltbncd o. adiudcaled upo.t o. ffi h 01g frsl lnslrnce by

the appropriatr Corn h MunS.i.

2a. ftis AgrlonErt b h sup€rsesstdl ol sl e*sli.E ag.rdlEnts .tra{lgem€ob and wd6lslandings, if any

tr+,etrer ve.&f or writirn). b€t*een fh6 pa,t .r h.rrto ,oggrding t1" 6flB ad co.dlio.B d lhe Erhployee's

ernployrr€n[ ttih tt€ Coanp.lly.

25. Tlre E ipbrr. !h.ll8ti,e attd cooduct hidun6rsolG F t|€ FolisiorrsoffE Tata Code olc'idud, s coDy c'
wfii, has bo€ri ,rc.ivDd bY timrtEr.

26. nle Wdl?n o.ffi tould bo govanEd by 'Thl Mernt, B€n€fit Ad 1961' I slEderl uPlo dsls 8nd

thgy shsl sbo bg enliH to 0tc b.,Efils mefiliirEd rEE in.

igGElreCrEC tnl Yr€rJsa 2..lqfl IIDYSInIET. xurB^l-Io](}r. rEl i On22,666t t2u FA)( I {9r?212?o.:!!!

c@r arEEEE rnsl{T rcusE. G{rc{ ptorro c{o.8€soE cfi a rd(.B IG.(iR cord*J\ urfiAlE srr
!inB^r..o oar lE[ pr.zltrom fax (9i-z]6rq]uo

Enra d . {.r.il.oturt-Lr. .rn llt!.a . t* d.ihd clll Cttl t2a2a0tll62Pto0Et5!

TED

xiuagllrD^t RAI E3E

1
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-i

MENT
A lAt,t EnlorPrire

lN WTNESS ln HEREoF. tre tr1ni.! hcrdo hat,c ere(rlted the$ p.csonl Uls day ard y€a' llrcl above wnllan

l,trrinal knlrrqkrt
I

I

Mr^ay Uo.po

Ar$qtcd !ii$81ry (Mr.M.iMl Kannakar)

IaGEEIED ffiE . EOIA Y HOrS€. 2/t. Xolll r(,OY SInE€T. !{ rE! _ rq) @1. IEL: {91_22)S6 &l@ t].r :€r'?2l?,lxx'lt

COItO* IE O'EC : malll llqrs€. GATOO( PtOI l{O. C{O.8ESEC CIn Srra( 8 l{DR lGRl COf,t'E( A^l'oF (ElSn
lll8 l_aOOSl lEL (g|_2airu,rn rlx:(grzlt7otio

Etrla d . ,.drliotctl-t Eor, wd.ir ' rittciand @n cll - L?a2'dr'lr$2Pt@861

t

Page 12 ot 12

SIGNEO ANO OEUVERED,
F0 doo bofB c,f bY tE tihin na.lEd
Fo. Treht Linited



!tEr(! ttreirrt Gao,. ilrrfirrrtt

Mr /Mlss PAMPA PATRA

With reference to our discurslons, you had with us, we are pleased to offer you an appointment as

,utrior Offker ln the Operatlons Dep.rtment at RLl at Absolute Barbeque Pvt Ltd Chmnal lo(aUon

You are required to report tor duties on 15ti nov2023 otherwlse this ofler will be automatically

canclelled. Please bring the orighal & photocopies of the followlnB documents-

ThankinB You,

From, Absolute Barbeque hrt Ltd.

TED
(Aurhorlzcd SlSnatoryl

uAt{EBrpp
nAl OLLEGE

@fl^

Abrolut. B.dt.quo Pvt. Ltd'
Regd Ofico.2nA Floor. aprr,rp"'3,ii.-r"i,.-a-wigJr. Cacntbor$r. Hydcrabad.sooo3z Telangana

Email lD tagrl@aut<,,Jtt'oa''tect.re cofnl wsbs e rravw absolule-barbecue'colr
CIN: U55t OlTO20l 3PTC130647

Gi Scanned with OKEN Scanner

AB-coloFFto/,lzzt

o6th Nov 2023

Dear PAMPA PATRA

r All educauonal certiflcates,
r Six no-'s of passport size.
r Oritinal of Drivln8 Ucense or pan card-
. OriBinal of Aadhar Card is mandatory.
r Bank Passbook or cheque book of Your P€rsonal Bank AccounL The Bank ACCount shot'ld have

your namc as pet Your Aadharcard.

You shall be entitled for Gross salary 1o483 pcr Month Also, you will be eligible for Free Food whkh

indudes, breakfast, lundr aJdlnner, Medidelm lor Sell &parrnts and lervcr & Other beneffs as

. pe r pollcy and Frce Accommodltlon tlll t1'

You will be elitible for ptomotlon .ftet SiI mooth of Service basis on your performance'

Please return the duplicate copy of this lener a5 a token of acceptance of our offer'



il



ARAMBAGH TOODMART PVT UTD.
crN:u74iTltrf.tflgit?i

-'"**H,,PJFt'#Bttl'r:3i3ffi 
,h,?'r[.J3ffi#Hi

Efial i hbo,rmbtghlbodtn"tcorn

O}'T}'R I FTTTR

Dcsr Rounak ltalty

-_,_-.-Yll:j:f.toyour rpplicarior rnd suhcqucnr inrcrvicw, w! tlt plclscd ro ollcr you rnrstgnmem rt ARAMBAGH F0ODMART f". L,O 
"r'i.i.'ar""u* *rrrorr*rThis lcfler sctshrlh $c rerns oflhc offcr, which, ifyou rcccpt will govcm your !$ignmeot.

. Yotr cmplolmcflt wilt bc confirnc( only if pu qualify thc priod of rcbimrship.

. Dcpnding on pur paformrne, 0E priod of tEldrE.hip is liable to be cntendcd.

. During thc pcriod of]Ehincf,
tNR. 

you would bc paid r consolidrtc{ lump sum fcc of 10000 / in

' Yoo wi* bc fititred to rtCCiI'r Rcuincf fce rnd pcrformrncc Erstcd rro$rrncar ancr compraingonc monrh ofFy ofrhe rssignmcnl

' During the raeincrship pcrio( ilyour pcrfonnrnce ir assessed to bc umcc.p..blg penicu'6tumishcd by you are frl* c rou r1 foynd . Bil*.rg.;;t..d;g or <tamrging informarion toctstom<rs or rovqt ,n * *:l.g-.:,* oifcngc. orh€f .rjoil or sclk cmploymcnr rvirhrhc cusromcr' cticr 
' busincs lrsociatc crc corpony *y nri,ia,ithc ossignmcnr immcdirtcrv-tf yor wish ro disconrinrc whh rhc rssisnm*, i;il ;;;,liiro- rrre 

"orp.ny rsa"p in

' $[T,*it'f#Jl rotEinoruhlp voura'ssigmrnl would bc connrmcd rnd you would bc

. _ . _ -_By .slgniag rtk otter lcttcr bclow, I, Rounek M.itvARAlllttAGH FOODITTART (p) Ltmltd
erccpt thb .lob, ollcred by

Rot,nJt t"t
D.te & Shn.tur! of

TT TED

PF'N 1r,

"iyc.(dtdrtc
ArrBb.gL Foodnrrr hf Ltd

IJoI

b,
t

c

L

MAHISHADAL hAI C LL., i E

lYc wist you rll thc bcst foryour crrtca

Sioccrrly,

DGIII-IIRD,.{dmia & Complhrcc

l"lR Manaser
Anmbrh roodm.In q* rrr



.,.i:,.?,

' l .LA tt.a.!i'i.1,-. ,,



trnqd

Drir Alnkl P&ndd.

Con8rntulsllonr lrom Prttllq Sosd P.oductrl

SlncerelY,

iJ

trt}j-&ller*sSsr" f

15/orleolr

llnldlnrrn, i; tlclighlud l{:r oflir yo tlrr: t'utl.rirrr: porlrion of coulrtr SrtGI wrttr an HnticlF tll llrtt
dn: c rit ll I /tl2l10l{

A$ th. c$$nlur salEl, yrr. rvrll hc re+pun+rblc_ (ur rhe._dtyao"ds) {rrhti$rsl t&twiiit:r rot rhs '

c\rflrJr.tnv. \'irrr rtuul,l hc 
"t5'r:tttJ 

tn l$uk 'r{lcr 'rlxl ta!c ttttttrltvcl tor thc doclopnrmt' mansl#lrtcnt'

sclI hr:rng unrl gturrth "' tn" t"i"'n""i-in-'oi'['n"'t rtlth thc uiriun ul tht maney'tnrcnt' Yuu urttl

re pern drrrttly tu thr (:orrT tei ilJ"';tli;;;l"p""i n zr' Ashuto*h Choicary Ava' Kolhrte:

700019.

I h* r! icrr'd liru:r ritlrtry lirr lhrr trrutrrtrrr l- "3t10 -[-l 11lt]:], 
p1e6g11 rsrll br rrii:ttq o*ithnr 11"' 1{thr

r\'ri] illrrillh lxt a tnr'rnlltly u*'ti'-l:tr,rttt tlc1asn iu \rnrr *llrry lg{t'ut!!'

ttrltrresl you to brlng alonE th€ bel$t'r m*nrloncd dorrrm;nts t thc fim' 
'!t 

loinlnBl

' 
. 
-' 

prropurt I'te PhotogrJph (3copiesl

. uiJ nrr.u*r/ E51c Numberrs 
Ig5LC/ HTC/Gr aduerron/pol!"srrdurliun/Dlplqrndelt"'l

' Copv ot ['diicatron certrliolt-s lt:t'1::.:;;,;rriladter cardt

. #;;; ;;ol (vorins card/Drrvins' ucenta/P':''111:

: :; ;;";; ; -;"'**'i'""J-ll I ""i':j:m f ; mlff ;[,,ll[""'**
, Copy of 3 monthl Bank 5laterlrt''r s 

- .^ c.,thallt Mrrllkl, tor

w.: *o u, d r r k e yo u,r o r ra rr*r* t,*,lt'li'1,' .'i'l;*;i[':;:'i:$::ii"] Hlru;
durument'ttlon 3nd orlenl'

imrttdiarllY'

youl probatlolt period wlll be slx months frotn

ffi:.T, J&:::#:ff l,i :l[ ;l',:l:' 
*u*

ffi ffi ilJfi"$Jlln-ff'l-'f':".'

ir

Nfr, osPartmcnt

UAHISHADAL

ED

(A unit ol Frrttk Iqad produ{tl

fttrt Nu;.HRlrot/lolZ-loZ!rO1A

hinll Ftndr,
Villag# lrtrdrkhrmr
Alu!.aranirhd!r
Frrrh.t ir€irltlFur
Wrrt. ilf, nEnl-77.1{5{.

rhE dale ol luining'

ond ,eturn il to thc undrtli8ned try 01/0zlltl2{ to

si$nifi(ant 
tonllibulitn to the 5uc(865 ol oul (or-flPfrnT

lirk

.c



ARAIVIBAGII T'OODMART PVT. UfD.
""":r*,'\ffiffi!{ii*.","ol."?^ffi 

Elt'#B,,alff Sffi {,trH*ffi il,ffi #i
Efial: hroo.llrDtef' ood' aco'tt

IDcar Praflk Gopc, .r

_--,__ Y,l f-ncc_ lo Jrrur 8pplicsrion ard subscqucnt intcrvicw, wc rre plisscd to orfcr you !n
assrgnmco rr ARAMBAGH FooDMART Fvt. Lrd u Srlo er."oir. uc.fovrZno23This lctacr sctsfodh rhc rcrmi of rhe orrcr, which, if you a*.ri"riiri.i."ril'lrir[**.

r Your cmploymcnr rvill be confirm?{ only if pu qualifr rhc pcriod of rcoimnhip.
r Depcnding on your pcrformrncq thc pedod ofrEhincrship is lloblc to bc cxfendcd.

r During thc pcriod of rcuinoyou would bc paid a mnsolldrrcd rumpsum fcc of 10000 / in
INR.

. You willbccotitlcd ro Gccivc Rcliina fcc rnd prfonnrnc. Etstcd rllowrnccs aflcr complcting
orr month ofFy ofthc rsignmenl

r During the retainership period, ifyour performane ir asscsscd to bc unacccptablq particulars
fumished by you arc fabe c you orc found ro givc wmng mrsteading or damrginiinformation ro
customcs or pmrrld to he ,ssociltid wilh pilfcragc other crnployccs or lcck cmoloymcnt wirh
rhc crsomeri crienL b*incss associsrc crc company mry renirrn*. rr*;r.ig;"ir.Ji.ilrr.
rf you wish ro discontinrr wirh rhc csrgnmcnt you 

'r Fquircd ro mrom tJcompny i*" ii;
prior.

. At rhc cnd ofthc pcriod of rotainoruhlp your rsignment would tc confirmed urd you would bcgiven in writing on rhc samc.

!l srenlng rhlr offtr tcatcr bclo,, l, pratik Gope rc..pt tLb lob, oltcred by
AR/TMBAGH FOODMART (P) Llmllcd.

(trjrl'R i ]:'tTl.ll

too

?{o}i1( truPZ
O.le & SlSo.tura of Candld.te

We wist you rll the b..l for your crncr,

Slacercln

Arembrgh Foodmerl Fvt Lld

W
DGIII-HRD,,{dmln & Complhncc

€
-d

&
t

?ltr! c L

!

TTNtrgEADf,l"
BAI c Ltr,a,E

ED



I



ARAMBAGH FOODMART PVT. LTD.
CIN : U74999lrr/B201?pt C17 4 4 17

REGISTEREo oFFtcE : MouzA rELtpA&q, pLor Nco:l'i,: lffirtfff:;liH?
PRINCIPAL OFFICE : 698, cHOTi RINGHEE ROAD, KOLMTA-7oo o2o

MOBTLE:0336922173
E+nell : lnh@errmblghfoodrnart.com

OFFPR 1-F TER

Dear partha TUnga,

. With 
1_fcrcncc 

to your application ond suhqucnt intcrvicw, we arc pleased to oller you an
&ssignme't 8t ARAMBAcH FOODMARf pn. U,a .r'r.i. fr*"ir. *...foyrZr023This larcr sesforlh rhe rcmrs of rhe offcr, which, ifyo. .*.p,, ;igrr.i-y.*irri}r.n,,

r Your cmploymcnt will bc confirmed, only ifyou qualify rhe period ofrcrainership.
. Depnding on your performancg 0rc pcriod of'ftrinership is liablc to be cxtcndcd.

' During the pcriod of rctaincr you wourd bc paid a consoridated rump sum fcc of 10000 / inINR.

r You wi' bc cntitrcd to rcctivc Retaincr fec and pcrformancc rcratcd arowanccs afl.cr comprctingonc month ofFy of the assignment.

' During the rctainenhip period, ifyour performancc is assessed to be unaccephbrg panicursrsfumishcd bv vou arc forsc oryou arc found 
" 

gh";;;;;e.oing o, aarrging informarion rocustomer or provrd to hc assochcd with pilfcrege. othcicmployccs or scck cmploymcnt withrhc cr.tomcr' crienL busincss associlrc cr. cor;;yr;;i;;i-irrc rh. 
"rsignm.nr 

immediaterv.Iflou wish ro discontinuc with rhcassignr.",y", * "q"iriililffi.?;il;ffi:il',1.
' 

$*TliiiJie Friodtf retalnershtp your usignmcnr wourd bc conlirmcd and you would be

. _ . - -_Dl _._iCrlog rhls olIcr teficr bclow, I, partha TunoarnrurAcH-ro6DMART (i) timttcd. - - rcccp' lhls job, oftcrcrt by

lVc wlsh you rll the bct for your crreca

Shccmly,

M"Tunqa
oate & shnature ofcandtdate

Anmbagh Foodmrrt ha Ltd

b,
DGM-IIR.D;{I! rnla & Coopllrncc

, HR Manager
Alambhgh Foodman pvr. i.rd.

TED

PB A

TTE

M A I'IISHTTDAL RAj LLIGE





Wrlh referEnrs to }!ur rBsume submilted to us flnd lho sub€gquonl lntervisivs yoJ had wilh us, ',Ya aro ploasd lo
appoinl you ss Sales Assodale for our Sto{s Opairllon t6 b€ bcalod al 2064-Kolksla'W6st 8€o!il,l, on lha lollowino

terms and condltioos. Pleasg lsfer Ann€xuo l, h( delalled lnlonnalion regadlng your p€f lnonlhiF€r dlnum
edrolumenl. 

!:

Stalutory deduclions, as applicablo, wouH b€ eltBd€d trqn lho emo{umeats orl s monthly'&i;is. Futhor Ule

Giruneratbn $ould be subjed to deduclion of lar at soulro as p€r he Rules dlho lncoflle Tax A(l,n hrco tom Ums

to tinle.

A ?AtA Enl.rp?h.

Rel: TRBJarr2021/94507
.26t1212023

Ms. Sampa Patsa
8€munh , oeshopr8n. Purbs Medinipur

Doar Ms Sampa Patra .

Sub: Appoinlmenl as Sales Aarocial. Emp.No:9,1507

ln additiro, !o{ wi[ b€ eligiu€ to. Provk ent Fu.d, G.€tt,ity. Leavo, Paid tloldays, 6tc., a3 arpllsL qlds. Ul€

devant sbhtuq FovlslorE and the rubr ot lt|o Co.nparry ln lbrc€ rrom tmo to tine.

mll,NT

rEcsltrEcttE:8diGAYNotlsE,21.]lourOYcrnEET,rrrr8 l.aool ]E-: (it'24c ae l^( I Ol'zztzoaztll,,]:
cofrq lEoftrct: riExT Hqrs€, GsLocr, aoTllo. co.l€slo€ cfli Lll( EatIR,tlqrnr coltl-r" uxoi (E tlr}

l{iraa 'a0006 IEL:(gt-22)aIE90O r X I (?t-24 ll'm tlq)
Snd * -tdld.att-nl.|ber' lv..i'i i.br&dbd.ctr ON ' Ulzao{HlgsiFt0$l'j

t. You have ioined our services 26l1,lm2J 3N vto hsvo r€cordsd tha sau dato as ,our Dat(' ol Joining o(r
Company. lo b€ considered as such for all fulurs ptl'poie! pe aining lo yow employment €ssclalion wlth us.

2. Ihe Company will be entilhd to termlnate lour servkss rvilhout assigning any reason by lll''it rg you 90 days

*tice o, iatary iii tieu ot notice. ln lhe ovont you deslrtp to leave he servicas of th€ Go(IlPan/, tql rvl[ elvo lh€

Company 90 days' notice ln wrltlng or p€y 90 dalar s6l.ry ln lleu ol rDtico

3. As per your declaralbo and Ule record sub.nified in $ppotl lh€rcof, we have reca'dod your PAI'I dolall

napralgi1g inO U1g same will be coflCddrd ss $rdl fq s[ ofihial puryosss portahlng lo :/[ur emPloyrnent

associalbn with tls, as ard $t|en lequind.

TT TED

PRIX
T{AHISTTADA"L RA.,

L
LEGE

Page 1 of 12

4. You will ret IE from 0le seNlces ot our Cqnp€rry on Bnak ng lha aoo of 58 yerfs



E"ENT
A lA?A Ent.rprl..

ffi
m#*,#.'mr,ffi;li$LfiHl,trgT,ffi"#fl,H:lurt[:,-fr y#T:.:H

ffiffi:ffiffitrffi
E. Yoi,r x,i{ obsGna. 3lx{ay ri!.fh0 |voof.

h Hffi ffiX"Hlffi,^hffir,* ;S?ffi*,ffi :*d rn an turu" .,rmun.sdoor,.sr.dns

;h ir.',ffi#rr*ffix
1,l. Yoo w l abido by HR polldss vrikfi may b€ arnaodrd tom tmo to trE.
'12 

. 
You wl aMc by POSH pold6 (ftwErflon dsortc hr.ssrr.f polcy) f,hah nay b.,rnqdod fimtn b

*"HHilHf#-T"Tzatloo and sincq€lv l.p6 bar volr aslocralin wft 0." company wrr b6 d rrtud

Ploase mtc t|al yqr appohlmst h tE ss
oy the cooDsnys c&rc. aic's of0t€ c{|IDa'u mrd ba subJed totou b6i.E loud m€dh.ry it

IlGTflECEE: trOEAyrOt i€. a. ior rs)y SIEEI ltL{. aoot. rEj Oi22l ar !2i2 fA: Otz2) ?2!a Ul
cmoa^tEctrt : rrEarlousg c&oo( R(*--0.,. rJffi.ffiffi ?L?llffi:Hr"'r.E(r^rn^E srl,

Er.b-6ffOrrr{..rdn r,r,r,i..irtr,.Id-,'cn-.Giiioiii're.ac0c6r

PRI,I'

AHISHADAL 
rttrt ci-r:.'-,E Pqe 2ot 12

TED



TTffiNT
A ? ?A En{..prt..

H,y,:[H":llHijir]H,s,t fl:,j,mrilIi,Marefn*y Berc,,r Acr, rs6,, a3 amend"nr upro daro and rhoy

li,tffi :i.,ff iffi :lltr"'3fi:fi ;x.T;dffi *ip...*,no.or.ppurrrnsnrrereras'e,as

fhalking 
yoq,

Fo. r .ent Limlted

W
Mr. Aay Uennn
Auofiized Signsro.y

End: CTC Shterrcnt

I have.road the .boE tems Erd
Lo.toflfiE 8nd I sccept h€ ssma.

SuTn[Pataa
(Ms. samp* patra) 

:

TED

PRIN
I{AHISTIADAI. I{A] LTEGE

lEcgttrE| Offlc!: IOG^YHoOSE 2.. rlctr xDy stREEi rlJtr8 r-aool. rE_: (9t-21, ss!Z;: rrx:pt-2azoa2EtClltol IEOfEC : IRENTTXXJSE. g€rox,tl; ".;ms ffi,_ffiBffi uro*^(E sn

Page 3 of 12



EF,NT
A t,lt^ €nt.iprtr.

,0,1N9(URE I : Comp€ns8uoo FY m23 - 24

Emp Codg

Localion code

Loetion

Oualifcatioo

Oat6 ol Joirlr{
Oat6 ot Birth

Ms. Sampa Paka

94507

258sfi

_ St tqnent Sh6vir{ ExlsUrE Einolumsrfs
solary Csnpo.fib
B6$-

Z.WElGI€ts.West Ecngat .

EDU

261flrm23

isnnrdcr ' -

INR

Hous€ RenI Allonaoce
10,163

538
Allowance

0

0

o

0

Gtllrs 0

11.301
Statg lnsurancG

Proyiderf Fund
367

Ernptoyee Deposit Linked
1,292

TOTAI cTc 53
'13,013

isrEMediclaim
0Perfo.mance Llnkgd
0

cTc
13,531

Gmnd CfC
162,38r.72
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TRENT
A ?n ?,tl Ent.rp.lt.

Af,l AGREEIIENT, mdc lhh 2fllzm8 BETWEEI{ T.rc{ t.hlod a Company lnoorporEl€d utdor lho lndlan
colll0snhs A4 '1S58 snd h.*E [t Roghl0trd Otlk st Bombsy Houlo, 21, l{oml ltody Stg6lJ{unbaH0000l 8nd
corpolaL Ofc. 8l Tlr { tlols.. G Eloc|(, Plol }'lo. Cd}, Bs0id.r Clbed(, 8snfio Xdt Complox, Sandre (E$U,
itumb.l 400 05t (ltqdmio. ctllod tho C(4DIry' wt|kfi o$r.3!loo !M[ hclds lho ruct8tllxr trd 8d9nce3 o,
trrc coopsry) oa thc oNE PART AND

M!. SanpE pdrE
(Hee h lirr c.thd 1tE E$doye6l ot [t. oIHER p RT.

WHEREEY IT Is AGREED !. 
'oxoB:

h #ffi Su:HsH"ff ffi .#s,.Jffi ffi tr ffi lH#,jlp,fi i,ffi [rnc emF{oymlnt b.tig dcrlrmin"o i, n6-"6 * in'y ei, fi;d;; & iiijfr;;' -

ii,-ts#ts ffiTffixil.Tgt?Hffi bv sMt! so d.F' no{cs rn *,,6*u *- r*' *
l. -rf" 

g.ptl- 
"fr"l. 

lo tho bsst ot tit lE !blity_, rrlqltr ond p!,{b.m s[ t iarEf art"s 
", 

*y t" ,.q,ri"O oyR?H'SIH.H,#gffiHf d; ;ril ;; ft;ffi.'rv o'u,rv r,oin u,' ri

SERVICE AGREEMENT

PNIN

5. The Employee shafl s€rv€ lhe cr.noe,y al 6udl Caoe or pbc€s in tt" Urloi ot rnai, i" u,e Cornpany [,.yaproint or al such ptaces or daces h ho uni; ot r"o"I" ,,"-oiifry [ffii it I#" o, ,, Emptoyo€ hsv€been toaned o. t aftsten€d .s afo.esai, mav ag,Doi{. O*r,g u. ffi iiir;; #6ni4 ,* trptoy"" ,r,"n, itso ruquhed by lhs comparw. undenare srri 95.166"9 r, r"ii" 
"-.[ 

i[J#['#'ffi[ny mry rrun rime ,, rinrdirsct h connoclim rvtrh rh6 bustn.ss or r,a ccn$,ry. il; c,i"-pl"i JtiriiirE i;ho o,to,"o h€ scru.tlravelling, horer and orher ex!€nses o,oo.,rv^ano oisourri-L;#; il,#ffiffi" h co.m€dr, with rh€business of tho Company anO approred oy tt e r,onpaty.

lEoErEtEO OFfEE: 8OlfAY HO.,SE,2{ dO flooy SIncET, llJrd{ -1&(,l. IEL:{gt-zl)Ga e.32 F r: (u.22l220a 26'
coi?oi^It ofFtcE tFErar ll(xrs€, c{loct( ao,,,',".,.-",, rrJ,ffi8ii*ffi T,1ffiiffi1$"*tExr xoR rEAnrr

E r.. rd -rr.it.Oft.firt.c r nrtrrr'-.ilrno,nrcco,, irr--ljiiiliiiioertcocor

TED

Uf,TIlsETDAL RAI LEGE
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E"ENT
6. Ih! EmDbyo€ sha[ not bo onUM b 8ny ]€mun€lalhn' sllo anc€' b€n€ft oI porqul6lls o' 8ny lind olhol lhan

lhoto olp.asCy nodiEd lo hlrvhEr by lho Comps'ry'

7, hcom. tax sd 0l ouol knposluons, lt my, Psyable on mullt ol tl€ o'$lofmnt ol lho Enplolto utdol U !
Aor..rlod thal be c.lqrat* tv rr,c conpani lnt &d'ldrd lrom h€ mn$iy ri'r'y pay*f r ruamt ptotio"o

:ffiffi;Hcffiffi;,,llui.r,rit i"y *y *t*r* o, rax or ouEr trnpolitbm payau€ by lho Emlovso

r,fiici lfre Cornpany riraftuvo lsited to d€ducl as aldesai''

E. Empk'y€e shsl bo ontithd to fttvil€E€, Co$lal 8nd Sld( L€ave sccoding to ComFny Leaw ruh3 andor

"r"rrt"i6is*i "i 
,t3y oe in tono tro-m rlne u rimo. ln caso lho EmPloyo; lr covercd-undct lho Employ€ot

state lmurancs Ac,t. 1948'hisjtur snqlon*nl lo s;lar Loave wt$ te as pr&idod undot lho 66 and rpl ts per he
Corhparry't adEnra/rulot.

g. I lh. Employos stE0 st any [m bo p.€v9r €d by il lleClh q.ccid€nl taofll podomir{ t{rtp. dut63 tpreunder
hdlho thal hfo.m lh. Co:npeny IO or4ply ]rOr dct& wili .rga.d 0Brsto ag lh! Cqtpary nay tcqd,a. Iio
Enployer thal i, .M *tl.n 6ird upoo by ItE Coopany, &b.dt t'trE6[i.G.l fur ha .ramh.tlo.l !, ! ilsdcal
pr.dii,ror appdntod by lhc ConDrny.

.l0. th. Erploy.r !h.f -

!:l gqq.- ralhtuly d to 0F b..t o{ t*Ator rt th., l.n! [l. Cqll9ay, u8. thitEr bcd rd..vocr b
Folrbto tE hL.!.b o, Uro Compaly, p.rtom .l hc dths o.fir.bd b ilrir( to.o tim b 0lrr and h 0lo
Pi}Ir(fn.Ilca or d qrcrr ddac us! al ha t E rlodla, al(l ad a,qarhGr utidl hdlha pG€.!as.

gl _*:l:l=It-,y "1 I 
tr on.I! .nd &odoo. givdr lo himrB by [e Co.ip.,ry md hrurt ly obs.rv. .l

::-Y=-"f -tryEu"l" ot th. ColltE.ry st may bo h ,0.r. tun lin bi,n .,rd filai rncy to rpgitc*t rotl.Ernpry.€ n r,o iar es llr 8.m. da not h.o.t!ktr.* w{h t*r &rccmo0i snd af rudr rutG arirf rqri,;tknr $81bcoeomed to bg irco.po.atod in [*a AgaoqDort and tqn pet hdqi 
_

[!, 1t!"4 t"gttty .l .uch ptacc or ptsco! r. his,f|or du[es mry roquirs du,hg loch hou.g of wo,k .3 t|ocompany io ils absofuts may trom Uma lo lirn6 r.qw.;

(d) 
. 
nol al ony lkia €lfl.l during 0lo conunuanca o. 6taa tha taminadoo ol hiylllr sllploFant, crcspt ai may bc,e$Ji.ed h coineclfth nidr H.,lE srndoym.nt hcrounder c-as may be conso"iJirii,u" c*rp_v In firirg,

::::9:-1_*!*, ". ",0* 
diGctty o. hdk6c{y ro my paran, &m or 6ornpany or U6o tu inrnsorrrlrcnot, or amtrer.nv xIEEEogei u dllElron d do. tn€r{i wrtich lho Erndoyoo mey acqui.E'dudm tho cou6a ol aod ikirrntal to

Iyy-*lbryr* coicaming ths bwtnclr, prororty, c6orrsctB, -,,i"&ro.". irsto,riri,-m"hoar or *oadng,p.ocesso8, tr (h !e66ts. rensaction. or aiai6 ot lh. company c my cunpaniihfOrl * ai irro n of*af rir" ^iDe, an assodat€ or a rubtiirbry ol th6 Corpany,

tEOIIBEooFfE!: gotf ysq,se X,lflrcOySIREE.tttI{-a0@1. rF} O.?ana6 !2!2 FIX: pn4Z2oa Z0l
C@tx lEetrct: ItrE[r llq,!E, e&Ocl( AOITO,-C.aq SE6iD€ CIt g&( a rIF rClR! COl]tE( 8^rER (E gI]

- 
yumlt-l(lrEr. rru (gt.zzt !7o@ rr.-ioilz-riniiii -''-*-'r,o.r.-,i.d..orrl.tr..",,i,$da-r;rr.Ci.; L+:G,iiiiiisertoos,

A tA?A Cnt.rprl..

Sr
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TNHNT
A ?AtA l:nl.rprlt.

(o) dudno lh6 continu8n$ ol tls/iel sndoFenl hercunder, 0iv0 lo lho Compsny ell strh erplanalions.

inio,*ri-] A.f. ,rd esshtancg rogrding ln6 cu rsct, $orlr or rgrearch und67 t'tp cqnlrol sn6 iup€rvlsiofi ot lhe

Employeo s3 tha C,lxnpany msy requlre:

(0 r!ol, waholt th! !rD.s$ consenl ol th! Comp.ny h tt Ung, pHgc tho ctodlt ol lhr ComPant or rntof lnb aoy

conuniurrnt. derlings or obt!8$o.E oo Hld, of ho Cotpony lo. whlch tE lmployos har ho rrprqls auhorily korn

lhc Corrp'ly:

(9) not, dredly o. hdiEc{y, scrrp{ sly c.rHrbJoi. ptofilt. p..3€nb or gralitrc€ltnt ol on, tltd trc.n aly pongn,
fiin o, coiprny tt vilg dealingr wilh lh€ Ccmpary ond il he/6ho ii o{€r.d ary such ror.mbsix. lYolilr pres€nt! d
gr.lifEabont hcrsh! sh.ll immedhtely roDort Uc rarng b lho Co.tlpany, ln wrIing, a.d il csH up(,i lo do to by lhc
Coltlpany, shall lonhwilh hand ovar lho samo ro ho C,oarTAOy;

(h, h(,trl 0lo compsny $t|out dcby o{ dD disho,l6ty on lhe pad ot aoy o&er enploygo ortB Corlpany 0Et maycoil b tr|c Enpbyaa'a tnolri€dgo;

0 . na. araing ii{srh6 enpto,lnenl fith th! company, wif,Jty wa.tc, @l GrnDezzlc, or i&rfry any loob.

ffi,;#*H*T,orEr- eope,ry o{ r'c co.nirti wr,id, 
'ii 

conniu;d ri, hir crre ir *qgo, ;, rrirdr har

ll

flffii,'
(k) 

-- 
mi, cith€r during, o{ 6lter the lermination, ol hillEa emlloyment. cofinr calc or attampt lo corflrimiro toorrer persons, compa$o! o. uooie! rrtrelher d6ry 

", 
hdilri ;;;ffi;;"4::;"iqiiJii} *pr"o ry r,rrn",dunng or in aons6quenc6 ol hkftor emDtoymeot wih Ul. Coqany, ard ln pdlirrk, ghdti obloryo abgot loEe.tecy Bs to all t6dr cal matters rehlino !J a! prcdra" *nuf*ir# _ O""i.li 

,dr*ny 
oA 

"" 
O UlGprccesr erd hBruckxrl fo. hc manutir,rr oi *"r, p,oo"t.' ii,"- irffi. Iiai'.rj"rutar duing tis/horempbFnenl or efl6, ths lemtnatbo rrcr.o, divuba q dhilo* 

",y 
r,fo-n*i1l-iip.ii.#r,alhg totre product,hothodt ot r63tirg ony nrdr DrDduds na r,sciq6. or doldibo i;; ;h"; ;;#;ffi;p.nies or bodtB enyffiffi'ffii+', 1*

A TED

PRIN L
LISGE
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mtur
A ?,t? Enl.tP,l..

11'!|\hil€seNingthoqxnpanylhsEmdoysoshalllvognddsvolawholoo,ti$/hgtwo*dsyolclusiyelytohis/ha,
&d.r lih lh€ ComDanv and durirg the p€nod oi ; fttt""tf tft"l nof *gao hlmEolliho6on dfodly or lndlroclly

ffi;r";;iltu,;#; ; irrl"t*r-." *lu'*t rr'" ptioiconasnl in wlllns ol lha cornpanv ln anv lmde' burlnou'

occlrD8 oo. gndoymont. rervi:a u carrq' wne-n! w h ol tYllhoJt rcml/oslalioo' nor lhall he/9ho und€i8ko any

etivlties wtidr alE codr y ro o, fn u,,,isrtnr tirt'oivii t'i'if'o Ouii't tnU oUthtrl*t utdor lhh &rclmenl or wilh

lhr Co(Ipany's htercst

!2. Tlto Emgloyor wderlake6 .rd agoe! lh!( 8! lhs Co'rTsny'' p'o9€tl'i inct'jding' wilhoul p'qudicg lo lhe

e.n€..r'ry .i cn$pordehc. 
"ao,.*t"o 

. o, li tf in'provtJiJ " 
ro irtu t'*eaq (1rc]:9fl9 lresf and.oilt€r

;;; il-'*;t;";ih"*t You*er. toorsl'dnrerir, iupel!, rnrcs tla los'roco'ds (lnuuding al ndobooks

;;il'i;; ;6;di Jir'" t,il.* 
"t','" 

-c-",tipanv'oi 
pricss of ['6 troducl! dstt h bv lt|o cooPa]v)'

rr"r"t*,io*vr". pr*i. ianrpter, goods, ma*61 dalr, iuiOri, reaaen, *i,rtarr std.q0q papots, doc nonlc'

ar*t i"o- "iuii "r 
i"i [ui,'*t"rior", t.r"*ts o ni corpany'8 h],rEts wht'r shd cooc h to hc

erptv*. pot*i"i* ; 0. ;; or tlsnrr ernpti/netr o. olfu rhall bo lhs absol,l€ Fope'ry o' [te
Coapery rnd rhs EmDbye. sh.I o.r dnnard 0t ;y'&tt duing lhd culercy of 0i5 &{eg,rEd (x upql ,E
ls.tnirelixl u|€rrot fu. ari caua€ whdio6,€r, alolvor up tt l{tb b tho Cofllpdly. ltitloif daimitg alty l€n lhorgoal
and wilhod.rblrin0 &,ry copl6s, noiaa d arcdpb t\€rrol;

13 lt during lhe conli[ance ot this Agr6ement, lh€ Erployse €ilhsr alone oa hhty wfi any o0Ea pelloat o,
peBo.lt (whr0lcl or not ure rei, pG.son o. paasons aro omployld h lha r6Nior. ol lho Compary) mak.ll or davisas
any_pIrell o. imgDyEnionl (whsth., patontabl€ oa not) o. cornpihs sny data lolsling lo Eny procoss todlllqu€ orrn.tu ol msnulacluro o. .o.rstructih mw o. h6rlafr6r used h cir{urrc.liin wllh any p6cesr. i*turique or nr"ttroa a
ITq"tu * @nsrn/dior now o, h.rowiih u66d, med! or ae6t n uy [,o c;;pany iit ting io al,y poces.,
Ldnhuo o. molrrod ot manufadure or conitrudio; wnO, nuy Uc rutrtfuf* - i, l.i*i i" ,irfr"ai" ** 

"nera.ll€. used, mad€ or dean with by lho Compeny. the lottowing'provlsinns ahall havo o(oa:

P^_I: El:lt!y* .h"l glclosolult to ho Coop.ny $rdr p,oc..r. trlFotoment o. dstr .nd.hs, d.Ive, to heuoopa.ry aI papcrs, wo.ting drawhgE, stausbc and sp€ciicaibn9 rohlin! 0teroto.

!l--lit_3.nC-ry io dostr6. lhc Empbyoo !ha! tb.tvih co.opcoL llrl h. Co.npany h tarhg .t.r6o6s.rry$ept.lo !atGnl,. n h! na.tle ol tl! Cqnp6ny. any sudt ll.ocsaa o, irFor/dnq pal€otabb; any codlry taolrgllodt
II^Y:.:I3 ,1 F sp6rjfi6d by th. Co.ip..ry, ItE Emptoyc. rtlal ..jiF ald F.nd;b h. do.npa.V aXfls,mr-rEnt, oua aid iritaEsls h aod lo end r*td havo rE p.'ronal rhht h or b u36 o, eny audl hvd i,l|, diaaoiay,fivroY8llEr proc6! or data sft€0to, fuiE dte q,'onc, oa oa an.. kflr&sth ol0l0 iq.o6rr6r, dd chaf nol,rie
Ul€ ser]l. qaad witt p.kr wi[oo co.trahl d ha Colltpan, *hiafi he Cdrpxty !ha[ bo llr;oa m oblgdhn lo !ivr.

:)- Th. Erdoyoc shall arslgn rdlr stor lo tho Compary .I LlsJhq dghl l,,Ca and ht€.esti in ald to .rd Ehalnav. no p€rBoaLl rhhl in o.lo ulo.of any ludl iryaov.nqll Foaa6r o. d;h wheth€r dn,0 ho cllIeflc, oaq si6.Gnfl.ralo.r ot lhis agroemBnl aatd 6hsll ml us€ fE tarE rraapt wth bo paio, vniltan cansoni o, tr Cornparry, rrri*r
tho Co.npany lhall bc undgr,lo obtgetion to givo.

ilcnElED ofrrcC: rolt&ryHqJE€, a. rrct.l moy SIRESI, lrtlllt- a0o@l. tBj 0it4 n66 f2!2 rax: (rt{rN zaa 26t
Coir(n IEOfECE : rXAatrOUS€. C{aOC( FiOI{O.C{o, lEgD€Ctn !^r( g^t0i {(!n-ACOapt E( BrNoM (E SD,lAtanl -aur(E1. ]El..:On22)r1us{, frljt:{fliz)r7olio -- - ----rn- E.y..u&cr!i_6 m yv.!.r. - rw,h*rid m on. izcnrrrirancoqt

Palll

uMtr,l$DAt

lED

LTGE
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T.R^HNT
AfAl,^ant.tgl|t.

11. ll dniq lh€ cunnc, d [dt Agormonl, lh. Em9hyeo ollher 0l0oo o' loiolly wllh sny di6r pol.on or pnr8o'rt

tf,,hc0s o( ml trd persoo or perom oro cmployod h fio 30rv(, ol lho Conpaoy) condudr eny srpotln€ol' lo8lt

ii #' n rctrtion toony procsis or trnpovenent ir Elors$td 8nd ll ruch orpodmlntt, lltlt or lvofi arr lncomplolo

ii u,"'r*" Jin" tonirtirarion ot ttrore preomtt, lho Emplop! 6hell di6cloto lully lo lho Companr 
'll 

luch

ilrdffi,iil; il iJ,rt.rr r"na oi" ro ui compmi ri papoo, wsrrhg &6wlil0!' dathilc!' lo|mulalo ,.d

rpacificilixlt rcldho hcr.lo.

'15. tldwihrradln! rnytlfig b EE tpo[r4 cq ahrd h8nln, th6 coflpany CBll br eolllltd lo forlh'tllh le'mhatg

. rii -iry..,tr ,l rfr 
gi doi6€ wl0rcd 8ni m{cc a peyneni ol ury ttd h I6u ot no(he or olh'r'h' ln l'te c83e

d

.) Any .ct ol dlshom y, dllobldricr, hstrbo.rloolhn, undtllly, lnlompgtenc!, lrugulrdty ln rlt6ndanco or olh8t

niteoriua or mghcr ot i'uty or krcompclerKo h lh. dhd|sg. ,ddy on tho prt o, lho Enployes w thr t,sadt by
lho Employer oI.ny ol lh. t rmg, co.rditions or stipuleltxB coobhod ln ,$ &IEq[gnt.

b) n|o Employr. boltC .dJtnged .n ltBolvrnl or .ppt i.rg lo bo aqudtsd an kmlvont or mddng a oonpo!flioo or
.trs.ttnt rll *ilh trirlE .r!dtr{! or b.iB hCd gulty by. @mpgt€rli Colrt ol aoy ofimcc hvoMng nlorgl t qrt(,(,o,

c) Thr rooonttn dhn o, am.loenrlo.r ol lho Coopriy wh6h.r by lhe whdng up ot 0lG Ccnpaly qr olharda.

d)- Fd Fnpoto of !ub-d.u!o (a) h€ogt, 0E CdrTory,. op{rroi rs h *ioh€r sry oltlg !{rob uf,rnUqEd [lorolnnat ocoJrrod thdl b€ 0nd roo uinotag ui,oo ttr! ehf*,voo'ano tri enefoyoe .f,il ,"t-1, dit"a o q,"rfm rf,"aanE ql any ground whalaoever.

m
*# ll f;m E H $:ffi ht ffi ftom rkn ro tnE wru br..prrc.uc b ,"o. yor can rur.r ro

,l8. 
lt tr 6rpr6rd, r0.od by and bctw!€rr ltu pr,tor harelo th.l _

iffiHlsr ffi Hfi ,Hffi ,ffi,fuTff H ffi ffi? mI lH# *T
:[T_H#J"[#,lS;rgy6;1,"4r*tdi"i"-0"-c6ffi ;;i"ffi ffi *o,.i,,ii,,;ag,,*

llolltBED cltt: rola4yro(rEG,2., tOI rrcOy!

c.-olarto,ncE : .,"Er., *.* oa,*, t- rn"ot'l(L^l 
'ooi' lE_:01'22) 6!t !'r rlr: o{z'} 220' at

runn-.oorirl fr.:'rli8flrfffi Trffii1h^cd'trEr'unoi (Ersr).
EtdE-$..Llar!i_rqrl r*i.mlr*,:rri,cilir:i iiisarcors,

ST E

PRINC
I-LT,GE
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Y

IRE-IT
A ? li Enl.tPrl"

B,-i,HlrtHJ.t:.1ilffi ll :lli,rffi 'Itr;'.,fl'[ffi""1f; *t!{:} n*H:fif,y#',[,'1#

wheth.r cor ttilted bolo(c ol al lh6 [m€ ol th€ t€fl nalim ol lhr Em*yeo's omplofnonl hereurdcL

I*ffi trffi "x:S,lffi [ffiffiSd-ffi '.ffi *r,ffi Hi#]'iltr
'tltfloyeri porsessirn, crrtody o' co'lt'd hcl!

A$!!trl€l{.

io- Th. Emolovtc .hd llol 
't 

9ny tillq' 
'llrr 

|g lg|nhatin d 0ts Ag'osoonl' lo' what'Yo' c'uso oihor

p.Gdr.ly ! bY hb .fcnl, drc{Y d lxli!+

.) l!p.!!d t'lN.Utasd,f I b.h0 h any my cflm'd€d s$ d lnlr"strd h lho bl,itltlo!! o' lho Cqrpfly' o'

b, dth., o.t li6 l. oln aarru{ a bglly patroa\ ftn {Colp"ty. canv.l( 
'o'do'd"otbu6lncSt 

to'r 8oy

etbmr o. dant o, ha CorDr,rY.

c) !ih!r an tirA, o/tl acoo(,lt d ld alry Paaloal, ftn q comp{ty Eolqt i*atfort rlh d fldiavol' b 
'n{c'.rry tga UE Coipei, r ny Enplqyao d Ur Compary.

d) do .ny othsr .cl o, thng c.lcolat d to F.ludh. th6 h.r.!b o. h$tl.r! €dlvtJ6. of lha Co.npany.

ilo0*{ h i$ cLt !o sh.l, ho$rnr.. bG d.fit d to PloftIrt !r E,IpLDt to.n ca,tyhg m, rn!.0|. bni.Eto.l o,
Uis Aoroertq{. hb g.ierdl po,.&!ho h .!dr nEdE I &a[ rEt rrnb0 @rrprL lr t nlo hb,!{ s ol0r
Co(Ilpdry.

21. Th. gndoy.. $.1 urlGsE 0r Coipany otr.rb. nodL. tin^li h Miti.lg, r.li. ftom lhc tdrlcoc ol }o
Co.np.ny o.l hiln8r .tli.lirE t .go of 5E y.'t.

22. fuy mlic€ requlred to ba givon by eiho, psrty lo th6 olhe, horeufdor lhall b€ doonad lo b. duly givon ggnt
by loolsteled post to lho otho. paaty al lhs tdbwi.€ add.Br. u a6s o(hd of ha.n he3 nolitld t|o olher in *riling e
dlango h adde.s:

ilrl|tlElD OTECC. EoraAyltOUSe 2a, t€u IOoyStREfI, wlta^t.to Ol. IIL 0t-22) a!!5 er2 frx: F!.24 Z2oaz{tr

Cqltoi l!Of'rcl : IxEr|Ilqnie etOO( ptorr{o.C-ao, !€StOECrfl Srr|( ! r$n^]qfi.r Co*tO( &rTORA GlsI}lrr.6x - {rl 6t. IE_: pt.Zt) ar$ nq) x:OnZ)iIpU@
Era E. r.Cnard-ra wn t.rri,.ffi.(t.el clt-i:tzrolrgarcogst

ST

PBIII

!

X r mSEADAL it'
t

-d
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T.n"t0lT

2

^ 
tntn an,utr',..

Trs{ Limitod

Trent Ho{se. G Blocl.

Aot tto, C@, 8elides Cilibank

&rdra Xula Comphx, Bandra (Easl)

Mmbai ' 400051

Sampa Patra

EAMUNIA, OESHOPPAN,PURBA MEDINIPIIR

Pu6a Mediipt'

Wrst gengal

lrdkr

26- I}r. Womqr €rnplofE€ ilouu b. !w€m.d ty Th. Mstrrily Eendlt A'1, t96l' !! 
"n€r'od 

up lo d'to ad

tt6y sha[ rbo bo ent'H to Ug batEfils mq&aE(] tE]il'

ilCGIliE, *rEt : EOTBAY ltOllSE 2a, rlol{,.rlo'a gYREEl, ruren . aA 0o1. IEti (91-Z)ltt512@ FU:Gl 12,2?Oa 20t1

ilxffi ,g:,ffi ,:r"Tffi,nffi mflhffil*ffi l,:L:t:lf#lt*
a p.Epaid h[€..

n-';,ffi ffi ffi'ffi ffi 5ffi i*^%Tffi-5 ffiifi w I[,&
'ffi#lftr#'flgs#

U; apg!9dtat€ Cotd in uibal.

',i;#'#T*[f ilffiffi fft"*tr ffit'ffiil$ffi:'ffi-X'S
;obim.ni vriu lho co.ng.ny.

25. Ih6 E nplole shal sbido tnd .ondd l"alt t!o"!elf I per UE prqibixu ot tr Iab Codo ot Coodrsl { @y o'

rtrih ha! becn rcclived bY timl|el

aoi'or EoFFEE : IRErar TDUSE, O{@! PIOT MI C-ao, AESDE Ct',I g l(B LiA{FrClrptEX S flOFrGlsn
Xra l -OO5!. IA.r 0l ?2Jarll,S al: (5.r2)rmll@

Era!-r.dar .l.m lf.h.d.titriUan Ctr-U42aatarLsatt@L5i

xNlsilllDf,t rAl co EGE

Page 'l 1 of 12
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V

E#ITT
A ?AtA Enlerp.,!e

/
lN V{IINESS WHEREOF, ths pades hereto haYe execuled lhese p(esenl lhe day and year li6l ebove wriflen'

SIGNED AITD DELIVERED,

For and on b€hafi of by th€ lvithin named

For Trcnt Limiled

IK SavnPa- fofao,
Mr.Alay lflrm

Autho{ised Shnatory
( M3. Sdnpa Pr,i.8 )

TED

$rrogrrorr

ItStlEtEO CfiGE i qr.t Y House 2r. Hord uooY sTREEi llra^l " {00 @1. rE .: (91'22) !'Gt !2!2 FrX I (91'Z} 20' 20'1

@lttoi ltofrca r IiElJIr(xrSG, GA.Q,( F.OIxo. C!. IEEEqTI r l|( &{€RIl(L/RTCOrlctO( or'lA FrSD'
lLiD r..@(E1.'tE : (0l.zloom lll :(tl'2afiIluo

En i' . 5ta-oltr'li.,co! wti ' rr*t-tru cm cN ' t2i2:l{tlHil52?(o188051
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fidecco 'il Corporotb ofice
, t'" Nq ?31l. 13fi rloor, sudYnit g
i: l Bnqodc M.t oPolrr, Go.udo(hor polgo
l{h,r.lirtd Mo,n Rrod tkrrgoturu - 560 048
..1;. Tet r9l 80.68407000

To,
Mr"/Ms. Shitrbatl Mudl

Dear Mr./Ms. Shilabafi Mudl

Dale: 29-lan-2024

APPOINTMENT LETTER
we are pleasured to offer you the posiriorr ofopERAToR in our company for a fixed period ofemproyment.
l' You shall be paid as per Annexurc (lttlary Structu€) and we shall be the sol(,,J,:cision maker to modify / reviseyour remunerafion structurc at any iirne.

2' You shallreport to work on 29Jan-,I024 at 9:00 anr at Ctient locslion as comrrunicated.

' :jffi:tXgllXtt:Xt il*:',"r'fl"Jing 
services to our client at clienr locaicn, you wifi bc govemed by rhe

4' You will be covered uoder providenr Fund scheme as pcr Employees provident Fund Act & Employecs, stateInsurance as per Employecs' Stale Inriurafice Act.

5' We arc s service oriented company; ;rour service will be required in vorious otir:nts, locations.
O 

H: ijill::, "laim 
to bc rhc emptol.ec of any of our ctienr,s Organization, u herc wc may depute you from

7' Your serviccs sha, be liabre to b,: transfcned from onc pracc to anorh.r and/or from one Dcparrment,organizarion, to anorher and / or from.one post.ro anoiher/ on"'G"" 
" """ii", 

n"lj"" o"*,, ii,r,""Trl'.1,,r,oflbe Management and or account ol.exigcncies ofrvork.

8' You will work on 6 days a week i.e. rilm Mondry ro saturday. you may be rcr,uired to work in various shifts,

ll&T"'. 
***. Similarlv, the clicnt organixti"^ ..i.n."g! ri";"iiins h;;;iirh;;il;;;;, ,"

9 You' contract of emproyment shall br: varitr for a period of Erevcn months i:,limploymenr period,) from rhedate of Appointrnent. Notwirhstandiql this, in theevcnt of th" p.j".U,_rf. f ir. 
"fii;ffi;;H;g,;ilr;comes to an end before the aforemenlioned pcriod, this contract silall bi co tem$nate with the aforementionedproject / work' This conrract mav be extenicd as p", *," 

"ri"ntt 
r.auiremc,ts and needs. At rhc end of theabove-referred Emproy.rnent period, l our conrracr of cmproym"n uri srunJl,rrir;;ffiil:,H;ffffii

auy notice or communication to you unless your Emproyrnent rrrioiis explic:tty 
"-,"rd; Lt;;;;; ;;.-i,wfiting.

l0' All the job instructions will be given try our client's supervisorVln charge. hi ,;emul13gion witb us, you shalladhcre to lhc same.

ll' In case of resignation, oul managemtnt teserves the dght to accept it with immediate effecr During yourEmploynent Period with us, you will ,totjoin any other o-rganization.

12. For resigning from the job, you will bc rquired to give us Seven days, advance notice in writing.

13. Confidentiality, Discipline and Conflir;t of hterest Clause. you must keep confidential all rade secrets andinformation which comes to your attetltion or wh or oughl to know that the information is to be

ATT

treated as confidenlial

:(

ED

I

Mohodoroprro.

xN@rlDAt rAl



Confidcnlhl lnformrtlon lntludel:
a) Tcchnical informalion' plons ord Product spccifrcations:

b) EmPloYee recorh:

c) Busirrcss Plans snd forccssts:

d) Financial records, Gpofis' accounts snd ProPos8ls;

; ::::::::l;'ul1il'-"0"'prcporertrorsubmissiontocrientsandpotcnti.rcricntsi

I Hff::ffiil**i*,, llit*[:i*,'a;o f,t'rr."n'rll:::':
an or sccreq and TclcPhot

' ::il::I:il"" "l+*ll-*s#frf*f.*;' 
l$F'#Iil,orlr$

information ftom the Clicnt

has sivcn consent' The obl

emiovment cesses' AnY b

vou mav bc dismissed or t

Lther emPloYmcnt benefi ts

Your Possession shall bc rt'

o'*Y'l*,iloHffii:l%:ffi 
[i"ilt#.1,mtr"'##:#*:r,x,m,:#rliwhere You arc dePuted and

"". 
i, l"ti'*"i t the interest of client

, n ;l:lih,t,:I ff il",:ffi ,1:fi,:""#d 
m,} iiffi ""i,[t*i.*f ].f,,,'g. iHi+JJ

Ilrr"*"*ii **tti"r breach of confidentiality and your servtcc t

for legal action under law'

" LiJ"ilxf6:ffi1'\IJ"HilT

*il""HtJ::'ffi "'",'#HI#i 
Jffffi * ii vou o u* 

"ri"'t'

15. rrinthcopinio,.:r6"1"I-t311,il1,.ii..f ,'-[l'#lyJi:[1i].:if,'dl:[i::S,'r"JJ:frffH$,7
and regulation of the compan;or rne "'llll-"j l],fi'Ji'iJ tut.-uo'v t"tioo * dcemed fit'

shall havc thc right to tcrmmatc your serviccs forth wilh and hkc any

'I6yousha,no'lp'yrv-Tl'lHf#l,--i&'}"['li'"ffii*,;f},titJF]t#:ffi::l"'j"Iff
::#,Tmlifr4it?:ilH

''i""'i"il;:l'ffiir"'il's...""f#"ln-*llit[:iil,{"[t"*]ffitff ,ffi;$;fiflfi 
"#[31aDDoiomcnt lettcr shall bc con

i'ulid .b ioitio", thttt*to You

t



I

,L":-":,T^Tl:lr",and agrce that this offcr is being madc ro you on rhc condition prcccdcnt rhal, you shall submit

H.,::::^':T:,:t1.final year result shect ond pDfartesred b! rhe coflege principat wirhin 90 days from the date
ur your-lotntng' failing which this appointment lettcr shall be considercdis "conccllcr.l" and your cmploymcnt offcr
rBtr 

-oe 
decmed "Yoid ab initio", ind thercunto you shall not havc any rights or claims whalsocver against the

ill_t1y-t-1tft" any authorities. This clausc h'not apfiic"utc if you arc- alrcady submitted all lhe cducation
qocuments 8t he time ofyourjoining

18.Education Documcnt snd eualificatioo Rclaxation Clgusc.

In acceptancc ofthe above terms snd corditions, plcase sign the enclosed copy ofrhis l€tter and retum the sgmc to
us.

Adccco lndir pyt. Ltd.

Visakh R G
Head - Onboarding

Julic Rosy

, 
S'cllior M.nagcr- SSC

Aurhoriz€d SigDs(ory

Adecco India Pvt. Ltd

Authorized Signato ry

I, Shilrbrti Mudi Read, undcrstood accept anr! acknowledge dre above tenns and conditions ofappointrnent letler.

I confirm that I didn't givc any bond or original documents to tb€ contractor, it is important to mentiotr that I didn't
pay any fee for placing me in a suitable position. I am joining this company through direct contact and there is no

subcontractor or agency in b€tween me arrd conhaclor.

candidate name ana rign.trr...{!'ll.l1hf...Ld.l
lED

COL!qGE

ilAt$sflAD
I'L

Adecco
, ' CorPorote OFice

.1 . lro zrrr, rlth rkPr' Su'nmll g

i &nodc tltetropot t, Gon do'lrrr Porgo

frohodrfirg{rro. Urrrddi Mo,n noti. $engor uu ' 160 OnB
, , Lt +9t 80.68a07oo0

,&

I



Note: 'Nct 6al8ry is subicct€d to

. hco(trc Td" Profcssioual t an

.caotcen & Trdnsport cxPcnT.E

.t avc Allowance will bc Pflro

coruPl'NSA'[ION Sl lnn'r

PNX

*'frffi*$ffi'r,{#*ffi1*fr*:t-i*hav'a'ieded

Aoouat CTC R!, 224580.00

Adecco todl' Prt' L'd'

Visakh R G

Head - Onboarding

Ad€cco lodh PYt' Ltd''

I hercby accePt the abovc-mcndoncd tcrms ald conditions.

TTASFBADAI 
BAI

JuliE RosY

Scnior Managcr - SSC

TEO

E

Code:

ame

PERAT R

R5. Ptl Month

CompGnsatlon 12874.00

BASIC SALARY 1542.00

FIXED VDA 1201.00

AturonYADVAN
9A5lcON%338@STAGAICE NST 593.00

ANCELEAVE ALLOW 16310.00

TOTAI-SUBGROSS

531.00
ilovsnND EMPROVIDENT FU

EtvtptoYtRESIDED UCTION. 2405.00
TOTAL BclroN (5UBRE DED UMPTOYE 18715.00

TOTAL BA+BUcIc (s 1730.00

123.00
729{@LOYEEE PNDUFENTROVIDP

%7S@0.EN.E0ucIloES D 240.00

CANTEEN

2093.00TRANSPORT

ALTOTBSUNSoOEDUCII 14217.00
A-c)g rornLE (SUTAI(E HOM

Name: h h' Yl';.di sign.tur"' ($hilobafi Pludi ott"' L1h, ?

?
+91

ii

1l

Mohodsv&PUro'
E0nAdecco

d7

1874.00



ARAMRAGH TOODMART PVT. LTD.
CIN : U74990YVD2012Fl C17 1117

Osflal : lgMXCA2JStKlZo
REGISTEAED OFFICE : MOUZA TELIPARA, PLOT XO, IO7. 

'\RNIE^0,H.712?/J1PRINCIPAI OFFICE : 598, CHOWRIHOHEE ROAO, KOtlqT '7m o20
LlOOlL€ : 0336922I r1

E{ n: hblortmb.ghtodtt ,t.Gotn

orrt'R tlt'rlR

Wc wish you rll lhe btst for your crrccr.

Shcerdy,

Arrnbrgh Foodnr.rr Pva Ltd

b,
DCM-llRDAdmlo & Conpllracc

IJB Marr"Bt:l

,$omnat\ hot,p)
D.te & SllntttlrG ol ctndldtt.

ATT E8
(

TEO

II,AHISHA"DAJ. RAI

to

E

,'

Aramb$gh tmdman Pvr' I rd OLLEGE

Dear Somnath Bourl,

. With rchrcncc lo your opplicltion tnrl subrcquc inrcrvicw, rvc rrc plcucd to offcr you .n
assignment rt ARAMBAGH FOODMART pvl. Lrd l'Srtn f,r.ftfirr w.c.fo5/tzn 023Thi! letrcr scrr
foflh the terms ofthc oflcr, whlch, lf you tcccpt, u,ill gowm lour trllgnirEnt.

. Your cmploymcnr rvill bc contirme( only lfyou quolify rhc period ofreraincnhip.

. Dcpuding on your pcrformrncc. thc prlod of rctlincrship ir li.blc to bc cr(tcndc{r.

r Dudng thc pcriod ofrctrincr you wourd bc pard a consoridstcd rump sum fcc of 10000 / in
INR.

r You will be enti cd ro rE..ive Rcbincr fcc and yrrfornrncc ,.ratcd aflosanccs-aficr compraing
onc month of FY of Oc rssignment,

' During the rctrinership pcriod, ifyorr performrncc is ascscd to bc unacccprabrg prnicurars
fumishcd by you rrc falsc or you 

'c 
found ro give wrong misrerding or drmrginginformation to

customctr or 1ror.rd ro bc assairrd with pilfcrags. other cmployecs or scck cmpLymcnt with
lhe ostomcr' c,cnr. busincss associltc crc compmy may trnirrnrtc rhc asrigmeniimmeaiarity.
lfyou wish to discontinuc whh the assignmcnt you arc rcquircd to lnfonn the comr"^, f ia"r, ii"
prior.

' Ar rhc.cnd of .hc priod of rctlino.shid your assignmcnr worrd bc confirmcd rnd pu wourd bcgtvcn in writing on lhc s!mc.

By signlng thb ofltr tc sr bc,ow, tr Somnlth Boud rccGpt thh Job, oflcrst byARAMBAGH FOODMART (P) Ltmltut,



To,
Mr.rMs. Sudlpa Du

D,rlct 29-lan-2024

TEO

Dcar Mr./Ivls. Sudlpe Drs

dPPOINTMENT LETTER

We are pleasurerl to offer you rhe position oiOPERATOR in our company for a ,i).sJ period ofemploymenr.

I You shall be paid as per Annexure (Salery Structure) and wc shall be thc sole dcci:lion maker to modift / revise
youI remuncmtion suuctule al any lime.

2' You shall report to wo* on 29-I.,-2014 at 9:00 am at clien! locstioo as comniurricated.

3' Since-your appointment is for rendering services to our Client at client location, you will be govemed by the
specific Terms and Conditions ofthe clicnt. ,

4' You will bc covercd under Provideat Firnd Scheme as per Employees Providenr Fund Act & Employ€cs' state
lnsurance as per Employees' State Insuhnce Act.

5' we arp a service oriented company; lorLr service wil be requircd in various crisnts, rocations.

6' You shatl not claim to be the emproyct. of any ofour crient's organization, *lrcre wc may depute you from
timc to time.

7' Your scrvices shall bc liablc to be tnnsf€rcd from onc placc ao another anVor from one Department,organization, to snother ard / or from on(!posl.lo another/onc Rcgion to another n,rgionpu.ety 
"itnctisc.etlonof thc Managcment and or account ofexigcncies ofwork.

8 You wiu work on 6 da;rs a wcek i.e- frorn Monday to Saturday. You may be reguircd to work in various shifls,ifrced arhes. Similarly, the clicnt org.rnizatioo 
',uy "fr"ng! 

tf,. 
"o,[ing 

f,-o-, , ift;;;;k;;;;, *f€qulre.

x

xilIuttr^Dtt RN EGE

9. Your contract of employmctrt shall be ralid for a period of Elcven months (,.Err2royment period,) from thedate of Appoinhnent' Nohvirhstanding rhh, in rtreerent orttre frojectl'*"* ri,, *rii.-n'f"" 
";ffi;,,iffi;comes tc an etd bcfore thc afurementior,,:d perio( rhis contra;t silall b;;o rerm,r,rt. iiu, tr,. 

"rorliln',ioi.iproject / 
-work. 

-rhis. contract may b€ e *fua * p., tr," a;"r,t r.il,;** and necds. At rhe end of theabove+eferred Employment Period, yor r contragt ofemployment wilisiana remrinated automatically witbout
;1',;otice 

or commuoication ro you unl.us vo*nmptoy."nir.i"J i, *pfi"iiii.;;;;r,il;ffi: fi:Til

'" *i#i"'hH:fi:ions 
will be given bv.ur cuent's Supervisorvrn charge. Ia consurtrtion with us, vou shall

" ffiffi|JflJ3fr.J"#,ffi,Tilffiil11ffiT"fl",;:*:?#::f it with ir'mediate errec. Dudns vour

12 For rcsigning from thcjob, you will bc roluired to give us seven days' advance iiorice in writing.
13' confidentiality, Discipline and conflict ,:f Interest clause. you ,,*, k""p. 

"oufi,l"ntiat 
all tra-oe secrets andilf,::tH,#kTes ro your aucnriou o. *hi"t,r;; k;;;;ougnr ro rnorv that rhc informarion is ro be

No

;,lotlr



Conlldentl
8)

b)

c)

d)

e)

0

8)

h)

D

rl lnformrtlon lncludtr:
Technical information, plurs lnd product $Pcuificllionsi

Employce records;

Business plans and forecasts;

Financial rtcords, 
-reiorts, 

sccounts and Propos!ls;

Client's irtellectual property;

Quotations and tenders submittcd or prepared for submision to ciieflts and potential cli€nts;

Clients lists, names ofClient contacts and tenns oftrado with Client;

Information on client's suppliers orthe client's othcr clients w':lt":.lfi1,lltT#Xl[lXl;Xlli
;;;;il; ;Ji"Lpno'ne lists, poticv documents' training documents

",1-"tlr"r""ly "*a 
infirmation rcgarding thc operalions ofthe client

#**u*rn**[-m.*i*]H[ti,*ii,rffi
uou miv bc dismissed or tcminalta itJJii'*itl"" any riotice or payment in tieu of notice or any

othcr emolovment ben.nt.. O, tne ter#ilioo oiil, "gr."r"rt, 
utt papers, records and documents tn

il; r";'#"Iiil'ffi u" t.ruiJ r" tr'" clicnr or to us as lhe case mav b€'

Anv other Loformation, documentation, rccord' plctograpt$' -g::'-ry' 
processes' systems' maps

#,Jlrii*r"rl"*ii"l-rl.J."*.a.""iiir.iilri ui iirt*i,ri,perationv exclusive usase 8t clicnt srte

where vou are depu$ -a r""ug" "r#lii'i" 'iy 
**tt'o*,,"a ptrson' company' firm' organization

ctc. is aetsimctrtal to'ihe interest of Client

You shall be duty bound to retum all the prop€rty' dala' infonnation' record (confidentiay olherwise) of

the Client (where you arc dcPut€d) ;i[j;;i;g y"* tervices' and. non-adhercnce to this obligation

will smount materiat breactr of connie'nti'ait,y ;e i; ;i"" conditions, which wilt render you liable

for legal action under law.

14. You witl be responsibte for thc maintenance and safc custody of any document' tools' machinery' or any other

'* ;t# ffi d;6r;i o.riai "t "* "iiins 
lo€ations. In case oianv loss or damases to any such Propertv

due to ncgligence on yo* p"n, youii.["* 
'ri"ir. 

r"i ar*iplinary aciion which could lead to termination of

your services and also financial compensation by you to our clrenl'

15. If, in rhe opinion oftbe company, you are found-to be guilty ofbreach ofany ofthe above clauses or other nrles

and resulation ofthe.orp-y oriil. Cti"nt, or ifyou a-lr found negligent ordisbonest in your duty, the compatry

ffii;rfi;;;h,io i"rlin'rr. yo*."*ices forth wirh and rake any aclion as deemed fit.

16. you shall nor place personal considerations sbove the company's or client's inter€st in any business dealings

and you shall not indurg" ygrJi-i" 
"ry "riawful 

or illeeal actr. Such an act, omission or commission shall

;i,l; ;i;;ipii"",y, 6jfi anr ottre' inpropriato action against vou bv the client or us'

17. Police Verification Certificile /PVC' ' 
iou.r,uri ruU.it the police vcrihcation ccrtificaic @VC) within 2l days from the datc ofjoining, in failure this

"oooiot 
ent tetter sfrall be considered as 'tancelled" and you shall be terminated immediately in the ground of

:[il;;iil;, ,il;to you shall not have any rights or claims agairxt the unployer beforc any authorities'

,

x

k)



' corpdod oftc?

' M 
'lrl' 

I l'r' tloo' tr'nrttll I
ilt*a. ffa,ooortr. Cnr"O"ttot Pottf

Mohdaroosa lfirai Li Mo{ Eood. O.,tooir.u ' 560 0'8
. i rrl .9i so - 6E.o7ooo

,l-"l"1ill""J::[::tr-o8,]Ee rhsr rhis offcr is bcins modc ro you on thc condirion preccdcnr rhar, you shafi submir

:;iLlu:'**lii"iitr f;*,i,15;l#1 i"1['lli:]'it' 'J"lh'.'Jf:: :;:".'fi1,4'l;";1,ffi''#J1",f:;
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Inncceptnnce ofthe above terms and corrditions, please sign lhe enclosed copy of this le er afld rstum the samc to

IS.Educltiou 
Dtrumcnt lnd Quutiticution Rclgxstion Clnusc.

.{de(co lndis h.t. Ltd,

visskh R G
Hcad - Onboarding

Auliorized SigDrtory
Adecco hdia Pvt. Ltd

Julie Rosy
Scnior Manager - SSC

Autborized Sigtratory

I' Sudlpe Das-Rca( understood accept and acknowlcdge lhe abovc terms and conditions ofappointmcnt lettor.
I coufum-thar I dirln't givc any bond or original documints to rhc contactor, it is imporr*t rd in oti* tt* i aiart
pay aay fee for placing me in a suitable position. I am joining this compaly tbrough direc, 

"rr".i-a-,rr""1, "osubcootractor or agency in betweeo me and contractor.

candidate name ana signature.Sdi?n

ATT TED
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COMPNNSATION SIIFTTT

Compensation

BASIC SALARY

Rr. Per Month

12874.00

EIXED VDA 1542.00

ADVANCE AGATNST STATUTORY BONUS @ 8.33 % oN BASIC 1201.fi

LEAVE ALLOWANCE 593.00

GROSS (SUB TOIAL A) 15310.00

PROVI OENT FUND EMPI.OYER 1874.00

ESI DEDUCTION- EMPTOYER 531.00

EMPTOYER DEoUCnON (SU8 TOTAL B) 2405.00

PROVIDENT FUND EMPTOYEE @12% 1730.00

ESt DEDUCnOT.I- EMPTOYEE @0.7s% 123.00

CANTEEN

TRANSPORT

EMPTOYEE DEDUCrTONS (SUB roTAt C) 2093.00

rAr(E HOME {sU8 IOTAI A-C) 7427?.OO

Notq 'Nct salary is rubjccted to all statutory deductions and applicablc tax deductions."
t locome Tax, Prof6siooal Tax and LWF as applicablc will be dcducted as pcr thc applicable laws.

'Carte€n & Transport expenses will be deducled p€r month, propodionatc to thc numb€r of dayb you have att?nded.

'[.avc Allowarce will bE paid per month, p]oportionatc to thr nunlb€r ofday's you havc attcndcd.

Aanual CTC Rr 224J80.00

Adecco Indir Pvt Lld.

D

XAHISITA.DTL

Visalh R C
Hcad - Onboarding

Adecco Irdl. Pyt Lad.,

I hcreby acc€pt the abovc-Dcnlion€d tolms and conditions.

LEGE

Julic Rosy
Senior Manager- SSC

5

Enrpl oycc Codo:

PE ATO

Namc;

,
I

crc (suB ToTAL A+8) 18715.00

240.00

e2

3.4,F" 0a* siemtr":9qdirra Dg1s-pa.at 29/,2/23



t ttdecco

Tlrarrt you tbr showing inrucst injoining our organization'

li*rutt'-;g**il:;l;';i**"r#,,.?:T*'.*:'l##?jl11{fi 
ih#1{#

colrsidcration.

:lt',il ;JillJT JIrf; Ti;:y:!ffiH"*YH'liffi?yl"H',Jiil"f:r'?:I':il1 
J#;

tri.i* r"t i"r, t"quito 
" 

mo'" 
"otp'ehsnsive 

assessment'

rhelocationoftlrcjobalonslYithotherbenefitsrvillbecomT'*:],'3:?L:X,tlflkil:.:tT+i["J]l:
* il;;ii; ;il;ce of as-sessment test' uAN clearance 

'nd 
scrulrny oI

docs n-of guarantcc any cmPloymenl'

As pafl ofthe selection process' you are required ro hand over the mandatory documents listed below lo

our r@resenlatlva' 
' Copy of Aadhaar Card (both sidcs) & details in thc samc has to be matching with your

' ::f ff#f*?ii *.""n' of cancelled Gheque (rvith vou' name' bank account

numle', 
"nA 

ffSC 
"learly 

printed) 
. - -

' Copy ofSSLC / XUt maits cara ana higlrcst cducation qualification certificatc

. Poiice Verilication Calificate

. CoYid Vaccination Certificate (2 doses)

Date: ot / o.r /:ol'l

Dear DIPTI DAS

Address: xol kata

With Warm Rcgards,

Arul^rAJ Ku*nar
(Recruiterl
Authorired 5ignatory

We arc anticipatiog linalizing lhe selection process rvilhin'the nexl few'rveeks' In the nreantimc' pleasc

recl free ro rcach out ro *' **,uul"i'iil'tii;ijgrErEr-(M-obile No) s7e827417s if

you have any quclions or if there *'" U""i*'itft"*o to 

'our 
availability or contacl inflormation'

Plcrsc nolc; Adccco or rcpresentativc of Adccco does not solicit gifls or money in any kind' hcncc any

claims of flis sort vill no( be entcflained

Namc: OnLi Dd slgnnrurc: Dfp'Li Dc8 D.to: 2l'0L'l[A{'-
Adecco lndla Prlvate l-lmltcd
7311, Llth Floot, Summlt B, Bdolda Mctropolls, GorudrchrrP!ly!,
Mahrdcvapurr, Whltefleld Mtln Ro!d, gcngrlu.u - 560 048, lndls.
Tel : +91 8o - 58407000 lAdecco.co.ln I CfN : U12900M1999Prc051999

TED

Plnf
ldruIISflrD t COLLEGE

ATT

Gj scanned with OKEN scanner

I hcrcby tcxtpt thc abovs-mcnlioncd tcrlr and conditions'

Co.Porale Oflice' No j'3/1' l3th floot Summir B

tlri8ade Mctropolis' Garudachar?dya

Mah.rdevpura, whiroticitl fvroln no"t' 8:!1*:;:ffi:
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,ir, i' .i'tii

DJtc: ot / o.r /:or4

oear MOUMITA MAHATO
Address:1e11s13

While rve are in thc proccss of cvaltnlhB all candidatcs thoroughly, wq lvant you lo knolv lhrt your
cartdidacy remaim a piiority for us. we ar;dcdicrlcd to rrakingsurc wcsclect thc best nt for lhc tolc and

thc team, rvhich re4uires a more conrprehensive asscssmcnt.

Thc location ofthe job along rvith other benelits rvill bc conrmunicatcd to you shonly. The linal offcr will
bc subjcct Io clcarance of ass€ssmefi test, UAN clearance and scrutiny ofrelevant documcnts. This Lcllcr

docs no( guaran(cc any cmploymcnt.

As pan oflhe selcction process, you are requircd to hand ovcf lhe mandatory documents listcd belorv lo

our rcprcscnlativc.
. Copy of Aadhaar Card (both sidcs) & dctails in lhc samc has to bc matching rvilh your

SSLC / Xlh nurk card.
. Copy of Bank Passbook or copy of cancelled cheque (lvith your name' bank account

numbcr, and IFSC clcarlY Printcd)
. Copy ofSSLC / Xth nrarks card and highest cducation qualilication ccrtilicate

. Police Verification Certilicate

. Coyid Vaccinaliott Certificatc (2 doscs)

we arc anticipatiog finalizing the selection process rvilhin the n€xl fsw rvcqks. ln tlrc meanlimr:, plcasc

fecl free to reach out to our Recruiters (Name) Anurag Kunrar (Mobile No) 9798274275 if
you haye any quGlions or ifthere havc bccn any changes lo your availabiliry or contacl informalion.

Please nole: Adccco or rcprdcnlalivcs of Adccco does nol solicit Bifls or moocy in nny kind, hcncc any

claims ofthis sorl rvill not bs entertaincd

with Waror llegards,

Aru,tra1 Ku*aar
(Recruiter)
Autho.ired Signatory

Thanli you lbr shorving intctcst irr.ioining orrr organizarion.

lhscd on lhc job application and the inilial rcprcenlatioru, wc are intcrcsled in taking yarr cnndidalurc
lbrrvard lor deputa(ions rvith one ofour clienls. We rvould likc lo inform you that the hiring process can

sometimes lake more tinrc than anlicipalcd snd assurc you that your applicalion is still active and under

considcration.

I'EDfi

oP I l.l
lii: '

I hcrcby acccpl lhc abovc-menlioned lerms and condilions.

Name: Maurni*a /UaLdo- sig'..,,",-l!amlf,a Hd'dpare -lt / 0L/ rtrd
ndecco India Privatc l.lmlted
7311, 13lh Floor, Summlt B, Brlgadc Mctropolls. Garudacharpalya,
Mahadevapurd, Whitencld Maln Road, Eengaluru - 560 048. Indla.
Tel : +91 80 - 68407000 lndccco.co.ln I CIN : U?900K41999PTC051999

o AHlSltAl''AL tr,|)

CEr Scanned with OKEN scanner

I !

;)

corlornt0 ofllcc, No 7!/1, l3rr' I'loor, srrmrnll lt
0rifnde Mctropoll!, Garudn(hirt,'nlyn

Mahadcvnura, whitcriekl Maln lloa(1, 0cr!,galu(t -'.'Gc[,4A
rall9l -80'G8407000
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rtntar rarotlTa call|. tcrtlua,ll

06rh Nov ZO23

Mr /Mlss TUSHAR MONDAT

o All educational certificates,
. Six no.'s of passport size.

. OriBinal of Driving License or pan card'

. original of Aadhar Card is mandato'Y'

. Bank pasrboox or ctreque iool of your personal gank Account. The gank Account should have

your name as Per Your AadharCard'

You shall be entitled for Gross salary 10,483 pet Month Also' You will be eligible for Fr-ee Food which

indudes, breaHast. rur.n "Jiiino, 
Medictalm for Sell &parents and leaves & orher benefits as

per policy and Free Accommodarlon tlll Ll'

YouwillbeeligibleforpromoUonaflterslrmonthofservicebasisonyourperformance.

Please return the duplicale copv of thls letter as a token ol acceptance of our offet'

TE ED
(Authoilred Sltnaloty!

PF c
LLEGE

UABFTTAD^L

@)'M

AbBoluto Barboqua Pvt' Ltd'
t.r:Urt a.)rfi,.,, 2rri f t*^r. ap,rr,^l,rr'Sll], ttr,,t,;ir N.r'.l.rt ri.tt-rtlt,tr,tlr t t (d(,,,rt,'r(l'!'r{'ul }:ti I'11'trlit.''r'r

- l rl,.r,l lL:J lc.rl,tl r.1ltr5('tr'll| lt'vtt" rr" ( {}rtl I 
"Vct"'rt''' 

n'$ej iltr"rtll't'r t)ilrl,ertrl'' r('r''
.-tN I t.1r,. rr t TaJ:,r,1'iEiTr i3r)(i.|7

(pi Scanned with OKEN Scanner

AB.CO/OFF/O4122 r

OeaTTUSHAR MONOAT

Thanking You,

From, Absolute Barbeque Pvt Ltd'Accegted

With relerence to our discussions, you had with us, we are pleased to olfer you an appornlrnenl as

Junior Oflicer in ttre Operarfons O"p.r,i"n, 
", "a1 

at Absolute Barbeque Pvt Ltd Chennai loGation

Youa.erequiredtoreportfordutiesonlStnnov2o23othefwisethi!of{erwi|lbeautomalically
cancelled. Please brinB the ori8inal & photocopies of the tollowing documents'

-tv<ho,Y /lDndnL



(A unit of Pratik Food Product)

2sl07l2024

Sunita Palra rana,
Shanbalisai, Hirapur,
East Medinipur
West Eeneal-721441.

Sub:-Off€r Letter
Dear Sunita Patra rana,

Congratulations {rom Pratik Food Productsl

Heldiram. is delighted to offer ].'ou the full-time position of Counter Salca with an articipated sta(
date of 011021202,4

As thc Counter S&tes, you *ill be resgrnsible for the day-to'day operational activities for the

compal-'-. You vould be expectcd to look atter and tJke illitiatives tbr tlc d€lelopncnt, nranagcnrent,

well-beilg and growth of the company in aligntnenl with the vision of the utanagcntcnt. You will
report dir;dly to tlrc Counter Head' of lhe conlpany at 24, Ashutosh Chowdary Ave' Kolkata-
700019.

'Ihe offered Gross sala5'for rhis position is 9300 pcr nrooth. Palxrent will be made within l0m ofthc
every nlonlb on a nronthly busis [r]'direct dcposil lo xxll solary lccounl.

Request you to bring along the below mentl"ned documents at the time ofjorninS:
- Passport size photograph (3c4ples)

- UAN number/ ESlc Number
- Copy of Education certificatet [ssLc/Hsc/Graduation/post-Graduation/Diploma/etc.]
. Address Proof (Voting Card/DrivinS License/Passport/Aadhar Card)
. Copy of Employment/service certiflcate from the previous employer
- copyof 3 months Bank Statement and SalaIy slip from the previous Employer

We would like you to start work on O1l02l2024 at 10:AM. Please report to Subhajit Mulllck, for
documentation and orientation, lf this date is not acceptable, pleas€ contact the undersigned

immediately.

Your probation period will be six months from the date ofjoining.

Please sign the enclosed copy of this letter and return it to the undersiSned by O,/O2|2O2J lo
indicate your acceptance of this offer.

We are confident you will be able to make a si8nilicant contribution to the success of our company

and look forward to working with you.

rely,

H^-r'
bhajit Mullick

HR, Deportmedt

S';t* 3N.* t*''^

ED

XA!|ISITADAL
BAI LLEGE

@
Ref No:-H R/LO/2022-2O2a I O14



10. You lvrll have (o subrnit the Mobile phone durlnB the duty hours witlr the store m8t. and you
rv.li luve to pcrlbrrn duties as per Storc Sht[t schedulc.

I 1.1'ou rvrll b€ eligible for staffdlscounts only after 3 rnrrlths f.oh your iolntng date on a day flxed
by thc nrnnrgenrenL

12. yo!r Resignatl(tn letter need to be sublrlitted ln llirrd (opy, whtch is mand'tory'
I3. On successlul coltlplenorr of 6 moDtlrs or terrure fixed t y NAPS authortty ttme to tlme, you will

8ct dll olrPonuniry to enroll yourself on Company's payroll

14.you hirvc to deposlt your Staffunlform and ld (nrd to the Stor€ Manager after the completion

ofyour training otlrerwise a,r amount of Rs. f,00/200 will lre deducted from your sttp€nd.

l S. you ar., required to update the store manager re8arding any chanll,as in your personal details

(Lrke change in Name / Mot ite No. / Address / Marital status) by filllng up a new enlolhnsnt

form only with changed lnformatlon and supportlng documents'

16.You lvlll not creat€ any proftle which is related to our company name in any social rnedia

17, You will be checked by the s3curity staff during every exit from the store'

lB.Your cash menx)s will always be checked by the security Suards'

19. Tlte quantunl and timings of future lncrentents or pronrotion shall l'e based on performances

.r,rd circu st.lllccs, merils a:ld exigencies of the business and shall be at the absolute dlscretion

ef tle I{artaBement.
2O. ll yorr commit any hreach of the terms and conditions or found Builty of any misconduct or

negligence in duties or bring any dlscredit to the Company duriog th" Pttt:l :ll:'l^':ll'"
thticirmpany shall be at liberty to sulrlmarlly termlnate your trainlng and you }Mll not De

elrtitled io any turther stipend- whatsoever fionr the date of such termination. lf at any time

dccording to rnun.g"^"^['i opinlon, which is final in this matter' you are found.non'-performer

o|. guiiry ir rrura, d'.ishonest, iisobedience, disortlerly bchavior, negliEence, lndiscipline,

abience From rtuty without permission or any other conduct considered by us deterrent to our

rnterest or of violatlon olon'r or moa" turaa, yorr ttaining may be terminated without notice

and on account of reason oiany of the acts oiomtssion the company shall be cntltled to

i".,ruer ti, arrnrg., rro. vo.]n e decision or the management shall be final ln *ris regards.

This offer of Apprenticeship tralnlngdoes not impty a.ny comnritment to your conltrmed employment

and superserles'any other agreement, wrltten or oral' with regard t(' your employment at-Metro

Retail P\/t Ltd. Please lndicate your acceptancc of this offer under the terms herein above by returnlng

a signed and dated copy of thls lettsr to us'

Sincerely,
For Metro Retall PvL Ltd.

Store Mana
I have read the tenns and conditlons ofthe offer and unconditionally

)
acospt the same.

srsnatur!: R ivlXu ParOvnan i Y
Date: 02 loZlZOlV STE D

p {

ATT

LAHISt{AUAL h,U LL['GE



MErRO RETAIL PRIVATE LlMtrED I
" olf$ 

L::1, i:,I i.,.,i"':l.{i Ic lN u l 'r 
rloow B ' 'r(rrrP 

I I r :

Dale: O2.O2.2024

I OlI]!_'\r{:-clMlELlNEs

To,
Dear,
ifs. Rlnku Paramanik - --,--:^-.....i'r.i. -.are olaased to offer you a desrgnstion of

With rcference to your subsequent interview with us' we are plaa

Retail sales Associate tn our orBJnrzatlon Metro Retail Pvt Ltd'

polnti to bc undcrstood and signodl

wi be carcurated onry through 
.Frnger print Attendance Machine", wheretn

1. Your monthlY stipencl vvill bt ll5 9000/- Pcr month'

2, Your date of rePo rting ivrll be O2.O2'2O24 robation for a Period of 6

3. Your RePorring lo l-]ii0n will he DharmaEla but you will be on P

ou a rvritten conflrmation'

months from the datc oiioining untll and unless the comPanY issues Y

your services shal I conttnue to relllain under Probation. During the tenure of thts employment

(whether under Prob.ttion or uPon conitrmation ), vour employment IluY be terminated bY

either ParrY glving 1.5 (t-iftet'n) days' notlce or 15 (Fifteen) daYs Gross Salary, in lieu thereot'

,t During the course (iI Your tralnl ng, you shall b€ liable to be posted / transferred at ilny

location, departmcnt, cstabl rshmcnt, f.1ctory/warehouse or branch of the conrpany/grouP tn

existence now or which nraY be cstrtllished anytime herea fter in lndia and/ot' abroad in such

cases, you will be governed bY th e terms and conditions of sewice aPPlicable to the new

assignmen t, rvithout any addirion rt t'emuneration' You wlll bc govcr[cd by tht ll}rors xnd con'lltlorrl

orAPPrcntlc's Act, l96l & the APPre nttccsbtP Ru1e5,1992'

5. You are requi red to subNit thc helow mendoned docu ments at thL' time of loining: -

CopY ofAadhaa r Card / Bank dctails / Last Educadonal Certlficates / Previous linPloymetrt

details (ifany) / Votcr Card / PAN Card I Blood GmuP /2 Recent PassPort siz'e colo r Photos

5. You are required to attend duty in allowe d uniform, shoes, lD card and clean shave on regular

basis.

7. Your attendance
ch is mandatorY'

8. You are required to subDit the leave aPplication in advance for anY absent/leave aPart from
both ln & out Pun

weeklY off. You will bc treated as abscon ding and wtll be term inated from the iob rf You artr

absent without in ti)rmation for more than 7 days,
nt for a minimum of 12

9. To getone PLcredit in Y

be en

days ln anY month' ln ca

fitled for anY PL cre

orlr account, you

se your PhYsical

dit in your acco

attendance

unL You wi

need to be PhYslcallY Prese

ll be entitled for
ls below 12 days in anY month You will

lning on Pro rata basis'

n

0

I

your Jo

2

m baazar 'rn

CL & SL after 6 months

baazar

- --.-
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baazar
Ar oDtttlt l((tttoNlt

o"te, .9././-0.-s-/ zt'z \

tnlNlI{c cl rtnrt I rrtFS

To,

With reference interview with

......RE.r.h.r'L. It\TE

slze color Photos.

6. you are requlred to attend duty lo allowed uniform, shoes, lD card and clean shave on

regular basls.

7. your attendance will be calculated only tlrrough "Finger Print Attendance Machine'

whereln both ln & out punch ls mandatory.

B. you are requlred to submit the leave appllcation for any absentT'leave in hard copy apart
Irom weekly off, You will be treated as absconding and will be terminated from the iob if
you are absent without inlbrmation for more than 7 days. . {'

9. To get one PL credlt ln your account,you need to be physically present for a minimum of
lZ days in any month. In case your physlcal attendance is below 1 ays in any month
you wlll not be entitled fol any PL credit ln your account. you r^,lll

Dcar,Mr./Mrc./Ms, pU,lA .DhS
us. we are pleased to oller you a post of

.in ow otgrnlrrtion Mero Retail Pla Ltd'

tTri,,]il*!:nfr!'rhifi 
I

Polnts to be understood end slgned:

1. Your Gross Monrhly $lary wlff ue ns "ffi':P"" per month'

2. Your date of repordng witl be ""'O l"/p'?'l\rl'-
3' Your Reportinr,"..r"" *riit'J#'ii-dn'B"- 6ut you wlll be rrn probation for a period

of6 months from the a.to oilorning untiiand unless the conlprny lssues youa wrinen

conflrmauor, your r.rut.*littt toitinue to remain under probatlon' During the tenure

of thls emptoyment (whe*rei under probadon or upontonlirmatlon), your emPloyment

may be terminated by eittr er party glvlng 15 (Fifreen) dayC nottce or 15 (Fifteen) days

Gross Salary ln lieu thereof,

4.Durlnsthecourseoftheservice,youshallbeliabletobeposted/transferredatany
location, departmenl estat'lishmenL factory/warehouse ol branch of the

company/groupinexistmcenoworwhichmaybeestablishedanytimehereafterinlndia
anaforaUroaa tn such cas,rs,you will be governed by the ternrs,nd condidons ofservice

appiicable to tlre new asslsnmenL wlthout any addiUonal renitineration'

5. you are required to submlith€ below mentioned documents at lhe time oflolning: '
Copy ofAadhaar Card / Bank deuils / last Educational Certirifites / Previous

Employment detalls (ifanvJ / Voter Card I PAN Card I Blood Group /2 Recent Paspon

1r l

after 6 months ofyour iohring on pnr rata basis.

XN|ISI{ADAI RAJ

gs"

E



azarba xTtlj,:Hllflfi:!'ti{"l]fil

SlnccrulY,

10. you wnl hrv! to rubmrt the obrlc phon, durrnrlhr dury hourr wtth lht ttorc mr'o,u

"'i,:|lf,ilr:""1'Jfr 
ni'*;X*llillH:11'"ll;n,"on'lvorrrrornrn;drrconrdrv

Rctsll Pvl. Ltd'

rtad termr lnd condltlonr oftho ollcr nnd rrncondltlonally occept the rrmc'

l

Slinoturo: ' 'l 
i. jo nt."t

D or tJlfn'tf 1ot:t

I have a



CIN : U r,( 000Wtt2Ot2P1,C'17 4417
olilrN : r0 AKCA2SS|KrZO

REGTSTEREO OFFICE : MOUZ\fELlPAM. PtOT No. t07, Arl^IloActl-71?601
PRINCIP^l- OFFICE : 699, CIIOIVRIHOHEE ROAo, XotMIA.Tm cr20

MOATLE:0t$e22l7t
E-ma[ : lntoor.mb.ehloodrn n,som

Doar Sllpe Slnghe Mstty

, with rcfcrcme ro yo* ,ppli..iln rnd rubsqucnt intcrvhw, we rrc pfinrcd to oncr you .n
nssiSnmc rt ARAMBAGII TooDMART pvr. Lrrt or srler Ernrlw w.c.f 0fi03/i102{.rft13 ldlsr 3c8
forlh thc terms ofrhc offcr, *hich. if1ou..."pi"lff So;.rn yiri'.rrfg"ln.n,.

r Yor cmploymcnt will bc conllrmed, on[y if you qualify lhc Friod of ,clxlncnhip,

I Deg.nding od },our Frfomrn q ftc prlod of ruairrnhlp ls llablc ro bc cxtcndcd,

' DurinS thc Dc.iod olretaincr you woulrt bc pald o conrolidrrut lumprum fec of 10000 / ir
INR.

You \r'ill be cntitlcd to rtctive Relaincr fcc rnd pcrformancc rclotcd allowanccs allcr complcring
onc month ofFY of rhc assignment.

During thc rctainenhip period, il'your prformancc is rsscsscd to bc unacccprrblg parriculsrs
fumishcd by you are folsc or you ue found to givc vrrong mislerding or drmrging information ro
customer or pmwd ro he issoci.lcd with pilfcrogp. othcr cmployccs or seek cmploymcnt with
the clstomcr, clienL busincas associltc crc comp0ny mly t.minrlc lhc rssignmcnt immcdlrlcly.
lfyou wish to discootinuc whh rhc sssignm€nt you ars Equhcd ro lnform rhc company l5days in
pfror,

At thc cnd ofthe pcriod of retainershlp lour assignmcnt would bc conjirmcd and you would bc
8it/.n in vriting on thc srmc.

By slgning thls otrcr lcficr bclow, lishltp. srnghr Mltty ecccpt thtr Job, otfcrerl by
ARAMBAGH FOODITIART (P) Llmllcd.

We nish you rll rhe bcst for your crrccr,

Sioccrcln

Anmbrgh Foodmrrt ha Ltd

b,
DGllt-HRD,Admin & CoapUracc

HBMauger
Anm\h hodrurt hLUA

"ilpa- #"^dtf$,.a
Drte & Sltnaturc ol Cendldrte

gTED

PR
EAI COLLEGE

ARANIBAGI.I IOODMAITT PVT. LTD.

tlr:r,rJLr t,r'LllJ



baazar tTti^,!:$i:;fft"'{:',lt!l
uD{atltt Sqlwut r((t$ontt

RE

oate.-oJf.g./.,zo1e

regular basls'

7. Your afiendance

wherein both ln & out punch is mandatory.

8. You are requlred to subnrlt the leave application for any absrnt/leave In hard copy apart

from weeklY off. You wlll as abscondlng and will be terminated from the Job if

you are absent without in for more than 7 days.

9, To get one PL credit ln your accounL you need to be physically present for a min mum

lZ days in any rnonth. ltr case your physlcal attendance is below 12 days ln

To, ..'.r.r l

Dear,Mr./Mrc./Ms. S€\)FNr QRnsu.At't .- --^ -reased to offeryou a post of

-*'+1 
Hg.t"*'sl',sfitt'Ei: ]:',Hffi## ilo n'"u p* r''a

Polnts to he un(lerstood and sisned:

1. Your Gross Monthly salary wlll be 1s-'9'f'9-Q"' 
ner monttt'

2. Yourdateofreeortlngwilii't[Si{'{#..*#youwi,}reonprobatio'foraperiodt 
:;:'##il:ltlT##;ffi;.,nt'J *r.'"r'"0*'p'nv I""' vou a written

confirmation. your r.rn* ,ri iri,inue to remain underprobation. During the tenure

of thls employment t**tit"' ti# otouti'" "' 'po-ntonflrmatloo)' 
your employment

may be terminated o, ",*:il;il;;ii rnn"*t arvt' nodce or 15 (Flfteen) davs

Gross Salary, in lieu thereof'

4, During the course 
'ftnt 

tt"ite you shall be llable to be Posted / tnnsferred at any

location, departm*t ;;il;;nf factoryTwarehouse or branch of the

company/grouplnt'otttli'"""i'tr'maybeestablished 
nyumehereafterinlndia

andlorabroad ln s*' *'i'''"' J'r ie governeu uy ttre,terms and conditions ofservice

.rpi,..U,. to U" 
'ew 

asslgnment' without any addidonalremuneration'

s. v'ol'ri. ,rqoi,ua to suumrioe ugiow mentioned documtnr at the time of ioining: '
"' 

irpy J*ir,.ar card / Bank details / Iast Educational-Certilicates / Prwious

irlrf"r*rt ottalls (lf any) / Voter iard / PAN Card / Blood Group /2 Recent Passport

size color Photos'

e, io, .t i.qr,t d to anend duty in allowed uniform' shoes' ID card and clean shave on

a

0

pe tlaated

lormation

you wlll not be endtled for any PL credit ln your account. You rvlll be entitled for

after 6 months ofyour iolning on pro rata basis.

&

PNIX

UAHISIIADAT

T

COLLEGE

!!l \'! \:c c u!rl!:t u{ FS

will be olculated only through 'Finger Print Anendance Machine'



J
rTri,{:Jl1j::{fii,flfi dl,qil

laurl^t rra{ltlll taatr.r .aatt|oarlr

SincerelY,
Rctall I'vt' Lt&

rcad the tcros and condldonc of dlc olfer and unconditlonally accePt lhe 58me'

slrnaturet SWn; Ptal)^an

oite, ot'o\'2021

I have

!
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i,l t

(Jxllrnnltf olllcl.,ll(' 71ll' llri llo('t Srlrrrrnil ti

llrlll.r(h Mol"ri,.'lll' G;)irrlla(ha' l'alY;t

Maharlcvlrrtr,t, Wlrllr,hrlil M"ln ll"i'(l' ltf'v,nh'tu' :t('O(fia
' atrl tlJl 't10'6r, O?OOO

Drto: ot I ol / !or.l

[)t,!t LAXMI BAURI

Aiklrcri: xo I Ir t a

Police Verilication Cerlifi cate

Covid Vaccinalion C€rtificale (2 doses)

we arc anliciPaling linalizing thE seleclion Process rvilhin lhe n€xl fcrv wceks. ln the nrsantimc. plc:asc

fccl frcc to reach out to our Recruiters (Nante Kunrar obile No) 97982?J275 if

you have any qucstions or if therc have been any changcs Io your availabiliry or conlacl informalion-

Flcare oolc: Adccco or rcprcsentatives of Adecco do€s oot solicit Bifls o{ moncy in any kirxl' hcncc any

chims oflhis sorl rvill nol be cnlcrt8incd

Wilh warm ltcgirdt,

ArltuAJ Kwmar
lP,-uulle(l
Authorired SiSnaloty

PBITI

}TAHISHADAL RAI LLIGE

I llxt&, acecpl ltlc ,|bovc-mrnti(,rEd l!rnl! 8od contlilions.

ll

l hrnl yorr lbr showing inlcrcsl in joining orrr orgpnization'

llrsc'rl on ltc job application and the ini(ial leprescnlalions' lve are inlcrcslerl in laking your caodidalurc

tbrrvufll lor dcpulations t'ith un" ol ouitii"iti' w" "*fo 
iikc to inform.Yoll lhat lhc hiring Process can

sonretimes rakc more tinre than anticlffili"lJ fi;;;;; rmr vo'i upptl"rion is still activc ond undcr

considcrolion.

whilc ryc arc in thc proccss o[ cvaltrating oll candidatcs lhot"n'''-Y-",Jll;JOt1I,-t::iliXlJ#i

"#ldr;; 
;;r;i;; gioritv for us. wc arc dcdicated to nrakins sule wc scr

itrc rcam, wtrich requir.s a mo." conrptchctsive assessmcnl'

Thc location of lhejob along rvith other benefits will bs communicalcd to- you shortly' The linal ofler will

bc subjcct lo clcaran"" oruss*."nt Li, i-r'fN "ftra"* 
t"a t"t'riny of relevanl documcnls' This Lct(cr

rio"s ,r-ot guarantc" any cmploymcnt'

As pan ofthr selsction Process, you are requircd 10 hand ovcr lhe mandatory documents list€d belolv lo

our rcprcsJ ativc
. Corry of Aadhaar Cand (both sidcs) & dctails in lhc samc has to bc matching with your

SSLC / Xth mark cand'

. Coov of Bank Passbook or copy of cancellerl chcque (lvith yout name' bank accounl

numicr, and tnSC clearly Printed)
. Cnpy oiSSI,C t Xth nB;; csrd;nd hiEhest cducation qualilicalion ccrlificalc

Namr; trytri' Qouli stg,urruro: Lovrn'r.0suot tr.ro: ?f )e1 4a-1
Adccco lndlD Prlvotc Llmltod
7rlL, l3frt Floor, Summlt B. BdgrdG,/tot opollr, G!rudachlrprly.,
Hrhrd"rrrplrr!, whllrllGld ,4rln Rord, ornotluru - 560 048, lrxll!'
Tcl : 191 80 - 5o4,O70O0 | Ntecco.@.ln I CtH : U12900rO1099Prc051999

TEL

L-
(!: Scanned with OKEN Scanner

.t



,t
Ir'ir 'r i (;r

D.r(!.: ol I r'.r l:o!.1

oeir SARASWATI BAURI

Arldn:ss: liol ka t.r

our representativc.

'l'hrnli you lbr sho\,ing intcrcst irrjoining our organization.

lhsctl on lhc job application anrl the initial rcprescn(ations, rve are inlerestcd in laking your candidalure

tbnrard tbr rliputaiiom rvith one ofour clienti. We rvould likc to inform you that thc hiring proces's can

somelines taki more lime lhan anticipated and $sure you thot your applicalion is still activc and undcr

considcrotion.

Wltile rve are in thc proccss of evaluatin8, all candidates lhoroughly, wc- want you lo knorv lhat your

caldidacy rcrrrairs a prioriry for us. We ar;dedicated to ntaking suic wesclect thc besl I'it for thc rolc and

lhe tcam, \vhich requires a more contprelrc[sive assessmenl.

Thc locarion ofrhe job along lvirh orher benelis tvill be conrmunicoled to you shortly. Thc linal offet will

be subjcct to clcarance ofassessment test, UAN clearance and scnrtiny of relevant documenls. This Leltel

docs not guaran(c! any cnployment-

As pan ofthe selec(ion process, you are ]equired lo hand over the mandatory documents lis(cd bclorv lo

Copy of Aadhaar Card (both sides) & delails in lhc samc has to be matching with Your

SSLC / Xth marks card.
.copyofBankPassbookorcopyofcancetlcdcheque(rvithyourname'bankaccount

number, snd IFSC clearlY Printed)
. Copy of SSLC / Xth nrarks card and highcsl education qualificalion ccrlificatc
. Police Verification Cerlificate
. Covid Vaccioalion Cerlificate (2 doses)

wc afe anticipaling finalizing the sclection process rvithin the ncxl few rvceks. ln the meantimc, plcasc

feel free to reach out to our Recruite6 (N8me)-4lg€ Xlntg--(Mobile No)-!!q2-7r?lI-if
you have any quqlions or ifthere have been any changes to your availability or contact informatioo.

Plearc oolc: Adccco or tcpr6cnlalivcs of Adccco docs nol solicit gifls or moncy in any kind, hcncc any

claims oflhis sort rvill not be entertained

With warm Rcgards,

erura1 Ku*uar
(Recruiter)

Asthorized Slgnalory

PnIXC
I ficrcby acccpl lhc abovc-mentioned lerms and conditions. UtHtsHrD[ R I GE

No,n", SotrA,ArJali-Balrr. -sienaru*,Sorq{&,!f,-84lbrr., pJ-:Q}: }nl{ -,

ED

t,t.

TTE

Adecco India PrivaLe l.lmlted
7311, LSth Floor, Summlt B, Brlgadc Metropofls, Garudacharpatya,
Mahadevapura, Whltefleld M.ln Road, Bengaluru - 560 04B, Indla.
Tel : +91 80 - 58407000 lAdecco.co,tn I CIN : U129OOK1AlgggpTCOS1999

CF: Scanned with OKEN Scanner
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,,'\ri, iigll,ilCrOi

corporate Ollicc, No 73/1, 13ri l:toor, Somrnil 0
$rigade Mel.opolls, Garudacha/ Paly,

Mahadevpura, Whilefield Main ttoad,0engaluru - 560048

Tel +91-80'68407000

Da(e: ol I o-r / ror.1

Dea r REKHA BAURI

pleasc note: Adccco or r€presenlalives ofAdecco does not solicit gifls or moncy in any kind hcncc any

claims oflhis sort rvill not be entertained

With Warm l(egards,

tuwa! Kwnnr

Address: Kolkata

Tkrnk you tbr showing intcrcst in joining our organizltion.

Bascd on thejob application and the initial representatio$, wc are interested in taking your candidalure

brward for deputations rvith one ofour clients. We rvould like to inform you that the hiring process can

sometimes lake more time than anticipaled and 0ssufc you lhat your applicalion is still active and under

comidemtion-

While lve are itr the process of evaluating all cartdidates thoroughly, wc want you lo kflow lhat your

candidacy renrains a priority for us. we are dedicated to n:aking sure weselect the best fit for the role and

lhe team, rvhich requires a more comprehemive assessment.

Thc tocation of(hejob along rvith other benelits rvill be conmunicated to you shorlty. The linal ofler will

be subject lo ctcara-nce of asiessment test, UAN clearance and scrutiny o[ relevant documents, This Letter

docs not guarantee any emPloyment-

AsPanoflheselectionprocess,youarerequiredtohandoverthemandatorydocumentslistedbelotvto
our rcpresenlalive...coPyofAadhaarCard(bothsidcs)&dctailsinthcsamchastobcmatchingrvithyour

SSLC / Xth marks card.

. Copy of Bank Psssbook or copy of cancelled cheque (rvith your namq bank account

number, and IFSC clcarlY Printed)
.copyofssLc/xthmarkscsrdafldhig,hesteducationqualilicationccrtilicatc
. Potice Verilication Certilicate
. Covid Vaccination Certificate (2 dos€s)

We are anticipating finalizing the selection process rvilhin-the nexl ferv.lveeks ln lhe meantime' please

i;d ;;;',;,L;h ;rr ro our"Recruiters (Noin")- iltE8 x!!'"I-(11:!-ile No)-Z1834lll--if
y", fr"*liy qr;rf;ns or ifthcre have been any changes lo your availabiliry or contact inlormation'

(Recruiter)

Authorized SiEnatory

I hcrcby acccpl thc above'mcnlioncd ternts and condilions'
IIAHTSITADIT

Namr:

ED

LLEGE

TTE

Adecco India Prlvate l-lmlted
7311. l3lh Floor' Summlt B, Brloade Mctropolls, Garudachamalya'
uatridevapura, ivhitenelo Maln Road, Bengaluru - 560 048,.Indla'----
r"r iisibo - oeqozooo I Adecco.co.ln I alN : u7,29ooKA1999PTc0s1999

(l,r Scanned with OKEN Scanner
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A ?A?A Ent"p7 i!

Rrr TER MAR 202d,2204:

Ms Pryark! Frnsda
ICHAPUR FARIO]UR PASCHIM BAROHAMAN

Dear Pnyrn*e Harsda

Sub ApocintrEnt.s Salcs Assotistc Emp.No: 22O12

Wrlh tfaalnca to \our rlauna rrbEnad to !r arrl thc $bsaquGnt nt.fraw! you had wih us. wG Ja plralad to
epFr1l you a3 S.lB tusociet! h. ou. Str. OF..tion to b. loc.t d.t a64JGlkrt .y/.sl 3.ngrl. dr thc lrtlawlng
trtti3 arE c.ndocn!. Pb-a l!{ar Anrar!.r l, 'r dealld 

'nformrlicn rtglrding you. pc. morltlr'ptr .'lnuln

Silrrtory dcduclrc.r!. ra applic$lc. wosld !a afactld iDni ?ha !rnolum..t3 cn a modhly !'Jasn. F,,rnhcr frc
ratrrrnaraion vouL bc rutrilct E dcd.E6oi of .6r a': gorrc! .t par tha Rul.s oftha hcom! Tar Ad in hrc. from tirn.
lo tin!.

lr .diition. )ru wll b. cligibl. tor ProviCcnt Fund. Gi.tuily. L!.!! P*, liolid.yr..G.. a .tplic.Ur urdar th.
Elcv:ni 3trtutory ploviionr and ia rulai .a tha Coftpany in idc. froft t.rE to linr.

'1 vou rr.\. ,oinad .ur srrvicG! C1,r0312024 a l wc bav! racordr.d tic raid dtc a! youl Date o{ JcinirE o(r
Corrr.ny. to bc coBidacd er such for all frlurr pu.p.!s pcrtaining to your anploylnent asscialicn la.ilh L!

i Th. Conp.ny will bc cnridcd to ilrrin.h ycur rlrvic.s withet.ssign;g .l. r.a.o. by givmg you 90d.ys'
rotta or tal.r/ ln rau 5, nolrcr. ln ,ra .vrrn you d6,ring to h!v6 hG lGrvie3 d tha Conpany. you wll gre lh.
CoFf .ny 90 &yi 1ob(! in *ritirg of p.y S dryr rdery in licu ol noticc.

3. A9 F"r your dcclrr€t..r and th! raco.d rubm*Ed ln suppon l''Ercot. wa h.va racrdel yot, PAN Jara l
E,!FH9435J .nd dle t.m. wil' b! con3il.Ed r, iuch br .l oftc.iJ purpo$s plneinirE to y(ur endoFcn
aa3coatol wh u! ar and tltcn raqdrcd.

You $rll rai.c ftom ha 3arvbar ot ourcoi'pa.y on atlairing ha lgr or 58 yaaG.

nl[ur

CORFOA ,tCACE fiif,rl |r.r rsF a el (}.-x d AI tra r,4: Fr .:rn, .]t' n,r, FAxOrar{UtlA C.fu,!i .

uuMa4l ara5, tEL .91-1it6tu *$ f^r tgt a?) ri.J0l ,!
itud *B,, fin'f..ntr 8t l:tvt, tutloina.4js cf\ L?a!aLri,r ,ai1 i.rrd{..

udlr).) t)! 2b24

tacftEicooaFraa gaue\f vat)ta ?4 tt.)vrt&DY clnEEl rrlrro^r .oooor r(L r5r tijaJ6!nrna ra\

T ED

PB

)

UAI{ISHADAL 
RAI LLNGL

Page 'l of | 2



Tn"Eltt
5. Yorr cumri lccau!.I for dly{o-dey wsr w ba t z6't'Kollal}wrtl 6rngll: dolEvtr vott' 

'crt(ts 
u' l*lQ

rrrn:'ffi i,hHu1",,$:I:ffi T",[ffi lHHffi i+*i":i.Ifl'f [*I[,[ili#
govcrncd by tic nr'*, rcauhtion. scrv,cc coi,ditios.nd b.!rcft! .s rPplic'bh in 0lt d'Ptl
vlhrc you rra po3t d.

E. lt rhar b yqrr td. ,.rponiibrfity lo e.l ]our3all r.li.vrd hom lrlhg lmploymtnt. if !'y b'fdc iohln' ou

$ru.s .nd you sh.l ind.mniry -o r'"ri tl''ril-iiir-ir.;;i J{; itaii'i i I'biliti'! $tich volr prr"r
.mploy.r m.y ft.l. .g.in.t you or li.Ulitr.. .n.iDg thry.from.

7. Yo(, lmPhry nt virh [r Co.npny w] br gov.rn.d by lh. Lm!.nd cordilifi! incD.Por'l'd har'io 
'bov! 

tnd

tron 3Fcific.lty br, th. tcrnr -d-cmdiions rirtionrd ii thc rnclo'd Servic. lgr..h.d lo b. .d.r.d i o ln

rddton. vou r iontorm o ths Sc,ri.. nufr J fri C-pr,y ts cnforc.d fro; Une to lin* .rd/or 
'ny 

olhcr

rahr.nt itatUo.y Fovirqr3 ar n y ba io lorc! Irom tim. Uo !rE.

I Yoir willobr.rva ..ir-d.y w*ing w.*

! Yorl .,. .lk bit Employ.. lio.22&2 .nd hG r''E ln.y b. [.^tior.d h d futu(r corrflniclli(l3 rcgtrding
you .mploy'tr{ .rlo.i.ton Bi6 tl. CoriFny, for ity id.nt6.rtion

10. P1.... rEt! h.t )ow .ppoirlrn nl h $. ..ryic.. ol lhc comp.ny vould b. rubiEt to your b.ing ,!.dic.ly fl
and luhtiatitr ol you aducatihal cartic.tar dd€ *ih dEln l t.t of aopiar for vlrfcllbn and .uccarttr,
b.ct-.rou^d vr#crion firough dnp.ny .nptn.kd rcrvicc praUrn

11. You *il .bkh by HR polici!. wlich llr|y b. .rtEnd.d rlom tim. b ttnG.

A tl?l Enlorpnsc

12. Yorr wif .U& by POSH pdcit (Prw.rrion oa.Gud hr-!nr.r.rt polrcy) ui*$ m.y b. .rtr.d.d fto.n ti,rr to
nnt.

W! r.lcom! you b o, Orgni:ation.nd rinc...l7 hopc th.t your ..tri.tion wih th. Co.npany u,ll b! of mLaurl
barrit a.ld ia3taction foa yaar! .o cqna.

Phsr rnG thlt yol Apofutmcnt h th. !.wic.. ol th. Compriy rqld be srbj.ct !o F,,lr b.ing hilnd nEdicllty fil
by 6. Complly r Cfiric.

itc8llilooftEt u 8Ayt€us€.2a. xotr iDoy stBEEI ur.u€ l.l0oo1 lEt ta1.221666t62t2 rax.tsr-z?l?z4r 2!!r
contoa lEoalrcc IREllt 10.,!€. G.&,oo( Rorro clq ats xcfi SAra( E rroRAr(URLACOa't EI S^ioll {E lill_ t{iEA- rIL6! r€1.31.?2t6,!(900 FAr {!t.a}6no8tmrn . o . 6..er6.rrr. z, ,.b.a - rBtEft,nd.m cx . urlroorigsz.tcmgr

AT TED

XTI{ISHI"OAI TA' tI,TGS
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IIR-E,M
A ?At^ l:nlerpnrc

]l:t-l:Tl ernplcFr! wosld b. gov.rnrd by Th! t Enity E.rtft Act t961' .. .nrndrd up-to d.r. 
'ld 

rhc,$ar atso ba drtitlad to irc bcncfis mentiqrd tircrr-h.

Pl'4,84 -\nowhdg! tha laint 8td conditqtr a3 tokan ot accaplanar r! martionad in appohtrranl lcttar r! rdl ss
strMcc .gE..tEnt, HR potic.t ./d TCOC (TATA C.rdc ot Cgldarc0

Forlr.nt Limit d
I h.!. E.d th. .tov. bnn..nd
Cond{ions and I accapt tha iem.

(Priyanla Hansda)
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:np Cod.

l-oc.tion coda

Ou.lfic.bon

Dt. ot Joinitg

Od. ol B,nh

St br t Shotrirg Ei.lirE Emlu,rtntt

Sala,y Cotnpoann

Baic
Ho{ra! Rant Alowancc

Edrc.tion.l Alow.hc.
Addrton.l Al6rvanc.(il.pplrtbla)

-orv. Trtvcl Allor\.nc.'

coilayanca Allouanca

Cfiaolidatod Allowanc.

c.<rr Ernirt 
-

Eiploy.. sta. lnrrr.lE. corroradoi.(Eslc)

E etoy.. Dcpor.t Link d Sch.n (EDLI)

roTAr crc
GiCurty

V.di.l.im
zdrorm.nc. lihl.d Av..d iM.*nu,'r)"
Mdlhly CTC

Arru.lGr.ndCTC

Priyanka l'iansda

22042

z64
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o. t03t2024

26A5t2003
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0

0
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0
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AN aGREEI\'IENT m'dc lh'' o1/0tr2024BETWE€N Trcrr Li,,,rtsd ' corp'ny .ncorP..'l'd !nd" lh6-l'drtn
corrF.n'6 A.1 1956 .rd h;*6g ; R;;,.r.'a on -- , a".h+ Hovr. la t$mtuo"J st:" t'-t:1??9:-T'
Copor.rr Ofic. 1 Trcnt Hou:i. G Bticr. ptot No C6O B.3i.t Cr'b.nl.8.ndn Kuh Complcr E nd', lt!r:.
Nuft'bai .lJO 051 {n.,.i^.ft-;.t';J';; i;'p."i: *'"i' '.p'.'"r-' 

th.rl 'ndud' 
rt. rucc"rcr rnl 'rsncer 

or

th. Comp.nylof tfi. Ot€ PART AND

tl. Pny.nk. H.nid.
l't... an .icr ..llcd 'thG Employc.J .I lh. OTHER ;'ART

WIEREBY lT S AGREEO r blbwr:

I Th. complny sh.lr .mpt'ty th. EmPloy.. rnd th. EtnCoyct Jrtfl tc'vc fic ComPrny l.ilhi/lv 
'nd 

dilEtnl,/ 'n
tt'. ..p-,.y oii.L.l"to"ii. - i.r .rtit i+tcr Le.ltv.t trtJc""-p-y.hty "qun' 

Lom lt! 01nai/l)t 
'thtad 

to

hc cnrploTnrant bcng &t iniincd in Purauatlc! ot arry of SE Proutiom o' hi' Agrltmtrd'

2 Th. s.rvicc of th. Employc. ... ti.bb to bc t rrin t.d by giving 90 dry3 natc in writng by'tilrrr Pttty io thc

"u,cr 
p.ry .i ti i-"*-i9 bo dey r rlry rn tcu d notco'

!. ThG Employ..3h.[. to th! !..t of hirh.r *ilty. 'r's,. 'nd Frform 'l 
hi'h'rd'lilt t' tnty bG r'+ir'd b/

a. iirrpini ti- ti.. io timc. Ttro Empbycc !h ril 
'bo 'r'cr4' 

dl ruch Pdv" tnd tuttrdily 6 T'y trom UT E lo

t na b. !3siEEd lo or \,rltcd in ,im/h!r bI tha Con'p'ny'

.1. Thc Scrvic.s ot lhe EnPlorGG .ra liabl. to ht tr.rltlM wholly d Ptn'y lrqn olr Po3tto !r|r'rcr' lro.r on'

c.6nm;d 1o rndrcr. from oric u,'t to snoiha, ,rihh 11r Ccrnprny t lo any. olhaa Associ'ts " Subtidi'ry o'

;ffi;';;;;;;;;; 
-in-tnal 

-a in rudr rn cvrrl ti Emy'ov* thrll b' govtn,cd. bv tt'".9"Y"'
l"Jt".r"remdf^i Ordrr! c mry bc cpplc.blc to h. p6t d'Ptfilrd unl 

'nd 
lhr ConFny sh n! l'rcllh' ht3

tcdr tranahrcd.

5 ThG EmobvGa shdl rarva fir Corip.ny al lLEh plac' q Pl'c'r h th' Union o'l lndit 'r thc Compo! mev

;"J;;;;;;..prt".ii"rt uttilt ol L'dt .3 t! comFny to rvhch ti! t'vic't ot t'' emPblt' hsvc

;![ ;;;' ;;;;;; et-o.ia mrv appoinr B,'i', o'. F;od 6' hir'r' 
"Plov'n,t 

thc l-:n'Cov.. sh'll ,,

* ,..rir.a ur oa cott anv undcrlrhc rrrh travallng in ln}' t'ld tlt'wl;rt tt th' Cofiptrry mry m'm llmt to tm'
;;,];;;;;";;ilil ;.i** or hc corq:irv' rhG comP'nv !h'll 'liirtul" to ir' 't't'lcv"r 

oE 
'cruc

t,.v!lho hc|Dl .rd othlr arpclEr' Foplrty and Gatonably ncurad by thc &nploycc in c(antcdon wih th'
tushcsi ol thc Conpany enC epprorrcd by lhc Corq:rly.

TRfiIVT

coboiatt orfrct rnf,rr r|ouEt. c lrlocx, ir o, tro c 0(,, (rt3or crrt r|l^* tt*oIs nunLe co"i"'.J )i !.rn(rR (Easti
,la,LBAr'a{[onl. iEl :9!.22,6i019000 F x l9l r?l6rJl6lm

ttu n- i.naballld t!i.6 n!lr.& *wtui'.l!l.d.d clN L:lilrolfito5a1clrot$ir

A ?At^ t.r..r'r,sn

PLEABIEAEOOIflGA AOM6 Yr(ilrst 7{ rlrJllrllrt,cY srREel ML tal aur0or rEL llrl-Jllatol!26. h'\t:tlt_lJl lllq <\Jt'

T TED

PRIN

'rIIAI{ISHADAL 
BAI LLEGF'
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7

MENT
A ?l?A EnlorP'rtc

t Tha EmployoG thal nol ba anulld lo any aalrlrrEralron, allowlEa, banaft or Petqur'rlt ol tny t'd othrr lhtn

7- lncqr. Lr .nd .ll olh.r imporilion., if ..!y, p.ylbh dl .ccour{ ol ll. cmPloF.nt ot h! E'nPlsylG urxitl.l''it
Agl!.m.Ii 3h.ll bc .dcul.:d i th. Corpiiv l^i J.a,.r.a rtoln hc rnonlhiy ..I.ry poy.bl' !o hffJh'' pro'd'd
riwryr ttut thr Compafiy rh.tl ;t b. li.b[ lo;.y . y .mourl ol lar or olhrr rmpotiliol! Piy.blc by lh' EmdoTt'
whidr th. Co.rF.nt m.y h.rc t ibd ti d.drEt .r lfocB.id

6. Enrployr. .hall ba ant[ad lo P.N .g.. c..lrc .nd Sd( Lc.v. lccordlng t) comp$y L!av. ryn,tndl!
drtrtory prcvilion3 ar may b. h foi6 frqn tnE to lima. ln cst tha EmPloyla ii cor.r.d unda, lh. E'nployit 'Stle lnerrencc A.l. l94E hr/har onriu.irnt ior Sick Laava wJl b. !a pro!,idcd lndcr th. Acl -d nol at p'7 th'
Co.rp.ny r ..i.m./ru|-.

9. ll th. E.rtloyc. rh.ll .t.ny tima b. pr.v.nl.d by al h..llh o. rcid.nt trq,n P3{fining hit/h.r duli.t hs.und'f
h./th. ih.ll inionn lh. Conrp.ny .d .l+ply such d.t.ib with r.ortd th.t to .r llE Colrp.nt dr./ r.od.c Th!
Erployc. .h.ll it .nd wha.! crl!.d r4on by 0ro Corprny, rubmit hirnaaf/hafiall for lh. .rrmiiatlon by a Madical
pr.6iion.r .p?ointcd rylh6 Col'p.ny.

ttio!. arpl.39 notfi.d to hm/hr by rh. Comp.ny

10. Th. EnFloyr. sh.ll-

(c) .tbnd Brnctu.lly at auch dac. or C.c.s sa hirh., dlthr mry rrquito dc'rE auch hoJr! of wotk 13 th.
Co'rF.ny i6 its.b.ol'rt.6.y Iroh lim. to Im. r.quirt;

(d) rot .l .o/ tiry. .ith.r fu.ing th., co,nhu.hcq or .tt!r tha t.rdn tion of hirhe..n-'pleynE , rxcrrt .r rnry bc
r.qdEd ir cdmcclio.r xith hir^.r .rrphym.it h.raJrdr. o. lt nlay ba corErhbd to by lhc Cornp$y in uridng.
civugc d di3cl6. Gilh.r di.cdy or hdircdt to llry pc.son, frm o. Coftp.ny or u!! tor hirE.[/h.r!.ll or .mth.r
.^y lnor,!adg.. irrorm.tio^ o, deu'n.ntr wlich tre Enploycc mry acgrir. durirE th. .our.! d.nd inci&nt l to
thihar dry'ofna.t canc.rning thr burir$. proparry, aonlaaL, cor*aclors, cuila,ncrt, rnalhoda o. working,

F ocas3a3, fd! s.cr.ta, fa4raclonr or dba'3 ot lha Conpary q any Compr.ry ,r,lich b o, al lh. m&i,al tm. m.:/
bc. an aalocita o. a slbaadia,y d tna Codpany;

AT

(.) diliErhtv f.ififult .nd to lh. b.st of his/h.r ablii.3, ..Nr lh! Cornpany, ur. hi!/h.r b.tt ad.lvourt to
pronntc trc inter..tr of thr Ccnpany, pcrform all lh! diJli.r.ntrBtad to hiri./h.r ftom tm. to lima ard to. th.
F.rbrma.E d .ll .uch duliGi ui. .ll th. lrbwlcdg., tkill .nd Grperi.ncc which he/sh. Post6r.s

(.) ob., lnd corply ,rith .ll th. ord.B Ild dir.clidrt giv.n to hiftih.. by th. ComP$t, .nd hithtully ohalrv. .l
$. rLl.r.nd llgrrLliorB o, !h. Cornpdly aa Inay b. in td.t tdn dlnc to linr t d rhch .nay b. .PCk bL blh.
Enploy.. in 3c fs lt ltc aln. ara oot hconridrnt wih O* Agtamant ard all $dr rulas lnd lrgdationa ahall ba
occ.ncd to bc ;coreor..d in rhi. Ag...m.rr !d lam p..t h.'rot

GE
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TRE.rrr
,fAfAJ".'n'r-

::r- _':ltg _* 
(ontDur6i. ., hctt,r .iirro),,,"irt r.r!r,nr.r 9,,. to t\r tt.t.nt .:t r,,.t .,gs.rt,o.r

[tr;H'tl#"t^';':;;:;?.;''o t' (oirt'(t *cr] !v riirrn urd;r trrr raTr)d ,-'t t tr*t<tqq d'',a

{l rof uADn 6. a4xalr co.ir.ntot it Co*npr,nt .,' wntrg 1b6,f, tt. oadn y' ltt C,r-at./,,.cn.,..)..
:."Ttui Q.ITI o obag.t'grt s. hrr or rr'c io.cny i<r ,r.ir rc o.oto, a. t-r r'....1.r1 .'!t\.r'l, ..,?
ha CoirDrnr

rl) ro'l drGly o 
'6d 

rcctt aat!9t thy orymratra. troft.!. prtrcntr dgr.!'{acnrol a1t6tttu(r4 ar I lrtt.hrn o. cotrpany htrrng daa Ingr *nh tha Co,r-pa6f lrna |, h./th. ir ol.rei aal a\.tah (!,nnr't ,otl 9t4'1r V.rr-tv
g'all_"i.l|or. ha ah. rh.ll tntn.dttalv .apo.t $ra rrri to tha Co,rl;a,r7. 6 e,a.rg .i4 4 <.W t j,>^'o lb e b I tt.
Lo..r.^\ rhd iori*d\ h..d os th. ..ir, to rh. Cmp.n,

rr: .ich lha cdrpany wthovt dalal o{any c[horlrty qr srra part d r.) o$ar Grnplorr or ltta Ctrgtat rhat r^a I
to'r ro $r Eaptoya. r lno*l.ta

i rd! 6unn9 h3,iar rdlplo,rrl$ *.,'1 $a Cer?.ny. witr,lty watt.. trorl. rmbizz,a o. .E r'o/ .n! ,rrr
r.4drn.ftt ,r.ch!rc,r_ or dtl.. p.oFarty ol 6. Co.nroy wtrrh rt cottmild to hai ora t ci4!. o? rt'c. f,tr
athcrrilra co.i! inlc hrrta. potr6tdr.

r , acti i.rtrout ,rc or!v,ar! conent ol tia Co.rpahy n writing. !t any tin duing thc col}lrixan:! d lhrr
Ag'lrFcrl F.bl'th or aruac to ba pubt.htd .ny borL bo*Lt. hrict bro<huE or prrnphln o. (ulttbtlL in .1&).
-r e-r* 1. ,^ji n.*rF.p.r rrrg.tln. l, o*!r plrbl.rlEn or giv. ittrvi.w 1/,. Abt &* rl.r1od.l t'r.6/
a.grr!.Don agcrlcy. riailpapc.. ,nrga:a!. lalcvrtirn audio&idco agqty t, any publict'!dl. aflc|o, PLlbllta'Jo.
rtrlit e, lr r.r,ursalDn q othcr*aa i/hara ru(h oraliaatiql concrrnr lhc atnphyac r ataa.l ..r, at<tc,
. r.!iclr...rl r"*1 f. Cdrpary

.. , ..^ .ihcr d6n9. or .lcr lrc t rr'iniion o, h;rh.r G,npl?mcr{, c.n,'rrlicat or .lt!'rpt tr! crrryir.G.t. to

clhit pa..ut ccngrn;r o, t oc€r iirlhar cirac!) or indillctly any inor/aQc r infotmroon .ac,.l 'ad b/ h,- +ta.

car'tg o, Er @nr.qurnc. d h alhcr .hplo/nrnt wltl trlc Cornpany, tnd ln Frl,cJhr. th.l ob!!.v. a!rol!,,!.
r.tc,t.y .r to dl tchnr.l mrtt rr rdating to dl pft)dlcl! Trandlclurcd o. da.ll h by tha Corr!}tn, and .t b !h.
Fr.'t'. id ?rrtr.lror! t.r tic m'iutaclu.a ot luch prududs. Thc Employa 3hall not rnh.r drring h3h.,
*rtoy* , .hr th. l.r6in.toa h.rc, dirulg. o, dit.loi. .ny iiiorm.lio! or peaicoleR t.lnhg b th. p'i'drc
.rcttod. d ttnng an, &<ll pDducta rs diiclor., r daacribr b ahy othar p!.tont. cdrp.rics - H€! .n,
co.\r.Etnt d. r d..fng p.int'. proc.rr.el.ri.3 to.ny tuch p.odrct. nor dyulg. o. d;3cbrc lrE n F!! o.
.dd!.r cr .n/ curom.r. oftha Cornr.ny cr ot -y u)lnp5na! bodia. orp.'tdr! irppbing ,ratairli , or dlcnr.tr
aca,.g frt lL corlprr'l tf .^t say. ot atry tliorlnatloi ralalrr€ to u,! oltr a, pnclr ol ariclar o. rn&lnalr d.tl ,n

tl tt Comgc ! tt|\at\s rn bu/irg or lllling.ilh?r h lndia or dh.r coun'|a!:

,\
u*D^r r<rttc r. rf,resJ(,rsrRlfr Dlirtl\r. lxrru,l rtL 'c!.r.)66!c,t& i& rr: _:_.,.J,..,I

alrrD6^ta 6,raa 1t\l4t \.tlr,t.c oLoct .r ot rlo a-J4, t t aro( crrl oa,Ji u 
'rona,n.\rn!act){'rt.i. a^'r{{^ tatt

tt&$ t alr$l IZL a1-Ttt6l6 YJd) r^r t9! /?rO.I)tlllr

T ED

gFIN I
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TR"TI{T
A ?A?A Enl.rot rr

13 ll dJnrq lha co^rnuat. ,f thr A.r!.nr.ht thc Employ.a.i$lr .lo'r o,l,in{y *th .ny o$., p-.5n qt,Err t*tr.thar c. no: thr sJd prnor o'r po.rnr -. .mployad in th. r!rvi.. oti_t. iiornrnyt 
'n*", o.a.r..,r^y Fo.6r o mpov.,n 6r (ef.rh.. o.h{.bh ., rror) d.o.ipi,.. ."y d.i. ,.,;;; i;.ny prE.r. r..},*p. d.rrhod of h.ru{.cui. ,' cosnvcrinn iros or.hcrc.d ;; i; ;fi;;;;; J,liil'. r.cr,niq,. o.,,.r'oa ah.rJ.ctLrc c, corrt'lcrio, norr s; 5...rirh,,!., ;. ; ili; ;;'il: t'ilp-.[ ,.,"u.s ro.n) proc.1s,tlclnqut or n''ttEd or mrruf.ctur. or .EnrrnEtion whidr m.y u" tru.iirrtoo ii, i. rircd io conlunction now o.hcrdrcr s.cd m.dc or d.rt wih by rh. Compray, trc totio*4jprovrfr;fi ;;:*

.l _hG 
Ernploycr .hCt drtcblr full/ to dra Cqnpany a."I Feaaa, improvamar* or dat! rnd rht, da'v, b th.co.yErny .rt Fpan. wsknc drr{ngr. rrattlca .nd riccircrionr rcterni trcrao. 

- --

:-_t t 9apry !6 d.tir.s. thr E rp,oy.! rh.[ fonhwhtr c+op-.r. with th. Cor!,!ny in r*ing .lt n c.rt r-yl.F lO p.En: 
. 
ln tha nam. of tha cqrplny. f|y such pacrc_rt or unFovGrnrrx prt*neuc in any corr-nty rrorrgtr,,r

*.y1_i9 :1.: :1.c,cr6d 
b/ th. corrrny. Tlr Erqrofi rrrl rrign anitrrnlci r rrc Ccnpriy rl'r'3rr.r igtt. lrL trd rtr.3:3 in -id b rtrd 6h.l h.vc m Fl.onal right in oI ,o uic ol erry s,ar inrnlm. O,scoJj.,,nf.orar cnt fioc,r. r data wt.ths du.irt.h. c.rncncy ol or rfici tcrninatioo ol thc Agrrcrut erd rhal not ua.t\c l.rn! .rcc.t wr-h pircr w.itiar clnr.nt of tha Cqrpany which thG Cqnp.ny ahdl ho uoia no obligebn to fw.- 

_

cr Th. ErnplcyG! 3hct .riign .nd t'udcr tr th. coirlrny llr hirlrr light ti{! lnd int.,'rt, h ,nd to ,.d rh.,llava no Foorll r!h! n or to urc olrny:ucn rmp.ovartrnl proc.la ord;t 
"frcff,c. 

arA.j ffri 
"t "a,"y 

J o,  i-r,!,rn"rio!i o{:hi. .gr..m.rt .nd rh.rr not u.. rh. .rn .xcrpr wi0r th. prior writt:r ,:orrni o{ drr comprry. which
lrc Comprnyahallrc 6d.r no otiigdDn,ogit.

ilolglE'lEOtralcE gouEtyltclJsE 2a, t€lll looy stt€tl M!ua0. a0oor TE! tgnatt.6r!2!i F.r,. l9r.!21 2?or ?r!.t

CClUlrE Of tErE rtErll kqrs€. G Et OO(. rLOJ r(} c-aq &tOE Cm a,rr!.(, E NOtiA.Afir cot.!E-x &rNoF rt.^snlurtat a(troii rEt. 191.2)oa,!oo Flr {9t-?2)6r.r| E!6iF.. d. -!i.a.a{r6lr..'.n r.6&.nnt,t r.d.m or,. itrlrOlnt962.tc&r

T STE

XAHISHADAL'AA' aLrr.qp

PageSofl?

i. L

II Wrt,b at* tt ao.\r.n\ lh. E6.t6yar ah.tg|ta ait d.vota f,,tDe otnr!/h.? world, a{tutratt t ht/h,
,:.i:Lii,[}Er:1",1.*.:'._lur,{*l,:."fi I*.H[ilH:*iilr*:mf;g:.1,
^..qrrnn ..r,6!E.d .,vr. o, (,r,r$ 

",_,h:,;,h - ;;;,;;H,^;;:." l:i.r" hr.*.,dr.,rr. rnl
i|[f:,*',1 :: :I.r! to o, h.o',r,tLr .rrt c, w*r r,ra,r Jur,rJr.i Jii.l^. ,"0- ,n, AEt m.nr ., w,rh

't2 Thc Enolo,y[ t,ldcr!.I.. .nd .o,r
s.rrr.,ry., -;p.-:;;;;.."_.J;"i,I'il*"ff:*:.fr".L::",,fli,^:.,Tlf:f*:,[c!p.r d luch comrpcndcr.l .oudrr r.orr,'a*"..j.. 'p.p.;; ;;.:;";iliil,or (,hcLd.ng .n nor.boorrconE n,og ,lo... ., r.@.dt or il,. buti.rcri .n rh. comprny ol p,l,-. ;i;;;;;;"G.i rn by h cdip.ny)

ffi ,-.;;il1t',,,i.[:fr l#Hr*ifli"*"'#:#*iiiliiltii:#f *ili
:.r^::'".'fl.* FJ*;:"::'*[;pY,', i"v'n"' a""'s ii" ",';;;,; ;i,. rs,r..,,cnr or ;o,. 0,,
.nd $rrhoui 

'.r.uir?E .n/ 
"o1,i".. 

*,.. o. .ri"[o,'l"iluP 
ln' tm' lo rho comP'nv' w'thcur c]rimr€ rnv lirn thcrcoo



TRElYT
A ?Al^ I 

^1., '!...

:i*.]t^:11n l* 'urEn'\' 
o' lhB AqlG,nc'rl, th! Emcow. rrth!, .on. o' ronrly *.rh.nv olhtr p.,'on o' 1,.'to,rt

'-l 
rE]lC' o'i noa ttd Parlo^ o. parlonr aG a6plo)ad rn thc ra,lv.a o, tha CoFF.n),) cdrdrrctt ..y G'oG ncnl l.!lrsa\-n ltl.hon :o .ry F.acrr.r o. riprcr.nr.nt .r .1o,...!d .nd , .uch .rP.rm.nt..l..t. or \ro,l rr. DcompLi.

'l 
th! ita cl thc tcnnrnrron ol thca. pllr!.rts th. EmCoyac rhelt dircloro lull/ to thc CorrJ.ny .ll lr.h

.\p6-rnart3. t?.t! or lror\ .nd 3h.I h-rj ov.r to 0ro C(rrrFny r|l pq.rr:. rul,ng d,.ir.gr. rl.tDt'(! lo' rrd.r. d,rd
spcci6ctbont idrtir€ tfiarrtc

15 Notrdtlt nd69 .rylhng to th. .onfiry coni.ncd hcrc'n. rh. Corpany .h.l' b. .nt'tl.d to r.rdrw,ih t!d,.xl.
tra .mplot/nrant of thc Employae *Ithout ny lot|c'] or prynant of any h1d tn llGrj ol notrc. oi olrE niita rn lha crr.
cl

ll Any ad d dialo.raly. dtobadiarca. intubqriiodtron. uncivrlily, rnlamparetca, r,rgul..lt in aianLnca or olhor
n'*c.dud or ncglrcl €l duly or incoaFEnc. in lre d.ch.rg. ot duiy dr lh. Pan ot $r E[Ployaa or lhr bE.ah bI
frc Enploy!6 of .rV o{ fia t fmr clnditirilr or a$pdltidlt cortthcd n thi! AgQ.trrnt.

bl Thc EmCoycG b€ilB .djvdg.d r intdv.ht ot ,PPlyirg lo bc .dirdgGd !h inrolve'r or 
'n'ling ' 

(Dorporil on or

rntgcmcnt *iitr I stl'-crciitoi or bcing hcH guity b, . corPcr.nt Cqrlt of my ofiGm. i wolving nrrrl t .Pit d!.

c) Thc Ecslttu.iion ot.?nllgrn.ri..l o'ih CoFF.ny wh!0|.r by tic *hding r.p of rho Conp'i,'it oth'^ii!

c) For Frrp... d sub.l.u.. (.) h.rtof t,. co.,p.n?. odnirn.t to wh.th.r.ny otlt..Y.ng iilirururt'ctcin
ler ocor,rri rh.1 br tn.l .nd tinding upon d!. EmpfoF. .nd th. E ry'oy.. th11 nol b..^li[.d t, qu.!ti6 lh.
tanr otr any grolnd wttbo.vrr.

16 Ounhg .mpbymtnt qith $G ComPtty lh. (:omP-T wil b..ntid.d to l"mih't' thc E'Yplqv'Gi t!'vict'

"ltovt rsiirirj riy rc6on. by givi4 tt c Emfloyec 96 Diyr' notice or ..l.ry in ft.u of noticc. lo th..v.tit otth.
e,rptcycc a-ct.;ig ro t-Yq tu ;i6; .a&. pny, uitro$dt girr to 0r Compeny $ Drvj n'lic' in ttriling

". 
dO bry. t .t/in li.,r ol 'toti... How.v6, thG Co.!''.ny mry. .t it! sot! dir.Glio El.v. th. Emlik'y.. ol hs,hcr

cut 3 !t .ny lnlc dunng hB/hc' notc. P6od and. in thll aEnt, ha6tr nill b! Pld hdhcr taltry uP lo th. llst
eD.t;ng d.y aly.

t7. Al HR Polic!3 o{ th. organl$bn - tnandrd iiarn lina to lmc will bc aplictbl! 6 you. You can tairt to
crnp.ny HR polici6 or th. .oriFny ints rrt 6[ mit infomlior.

18. !t ii .rFessly .grG.d by .rd b.lw$n lh! p.rts lErlto ll.l -

I
FIG! EREOOFFICI EOUAAY HCUSE 2.. l{Olll lOoY SIREEI fll.t{8^l ' r0O 001 I€1. (9r2?) 6663 828i ;AI : l9l.:21?zix 20e I

C@OiAIE9F pE IRE,{I 8qJSE, G-atOCx. P!)I ilo C{0. BTSOE Crrl 8AtlK. A IO&1](IJAT COMT(eX. B NDRA(CASI}
MUM8Ar. a00oat lEr i!r.7it6nr g(l|ao FAx' {9r,72) 6ml atm

in', d - Gald.etF1-Etr zn ,ra,$rr. ' ftt .ntnnd.c!.n CN - L2.2aotg'1952nc0(@5r

TEATT,

L

Itl LLEGE
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.l any indulg€nc. gr-tcd or lorbc.EnaG thown by th. Co.tPany in conaction with .ny btcaah on dc paat of lh.
Enployac ol a,ry cf thc pro\irior!, condilir,t ltd tdpul.dc.'. hcr.tn conlincd 3hrl nolbc dccrrd ro imdy. waivc

by fi. Ccrnpriy d itr rights halundcr ..d 3lEll not pccbd. lh. ComP.ny.t rny tin. iom .nfonjng lh. .ights

!n(br thrt Aglcm.rrl {.mtt OE Employcq

_l



TN.E l,{T

ll- -"lt !jT:-,1^ by tnc co.panl of h. Emp o,.. ! Gmproymo.r 
",:*o,, :I1 :;,Il::':flf"'h'ol3;:'cl.rm whrch tfiG cJmFany rrry irrrvr ogarnrl thc Emcloycc ln r6pccl o, try !'l ol

wh.tl'.r com.nrhcd bclo.G o, .t th. lin. o! th. r.r-,n"t,on otrf. Crnpt"ycc't .nPl"ym'rt hcre!'nd"

A t^t^ Entorp

19 UFgr l&nh.tron ol h,a/h!r s.rvrc.r th. amglova. thall hand ovcr chtga b such P"!on nomlnalrd-lor lh'

E#r,1.1 *.'.'.TH^:,".11";l #":1,f.il:1,'iil,il,;:#,f1ig:a1i:^i"*'.:ffiil :i"H r i ,[:;

:O- Tha Enployaa .hrll not at ary tinr. dtcr lha tarmirEton of th3 Alrarmant ior rhalrva' cautc lit1cr
poroarlly or by h|3 egar. dirocdT or indi...dy-

a)..pEtanttim3!l{4Ertal.aabcinginafiyvryc(,lnaCad$/ithoridrraitadhhabe.i^.s!ofthcCarnpany,sr

b) aithat on hir/'Er o,rn account or ior soy p.rsoo, frm or CaiTralry. ca.rvasr or adicit ordr! o. brsrn.st lrom anl
tuaDmar or dllnt c, th Compan/.

c) aithcr on hir/l'at o.^rt .ccour{ o. for -y paalon. flm or cdnFny solich, intrrtlrc with or aidlavour lo .ntica
!w.y ftom tha Compa.r) any Empoy.a ot ha Co6pany.

c) do sny athcr acl or hing caldrlst.d to prajudicc lh. int.r.3t! or buahara aativ;tics ol thr Compsny.

Notring in thb Cl i3G 3h.ll, hox.v.r. b. &.rn.d to prohibn fie Employ.. ttEm crrying oa sft.r ihc tcnnhlton ot
this Agramerl, tis g.'l.d profatrifi in tl,lch rnannar.! sh.ll rEt uoLirly cqrapata \rih lha inlarlatl of tha
CorrtF.ny.

21. Th..r?loy.. rh.ll u{.s.lh. Comp.ny olhquis. nolifi.t hin h.. in withg. rctir. torn thc r.Nic.3 ofth.
Co,trF.ny oh hr/h.r.it ining th. a9. ol 58 y.*..

22. Any notc. r.iuir.d to b. giv.n by .ih.r p.rty to th. oth.r h.r.und.. d1.ll bG d..m.d to bc duly givrn if oq.i
by .G9;sb..d po3l !o th. olbr prrty .t thc idllowing .ddrcar. t,lllrs ailh.. offh.ry' hs. nolif.d lh. oth.r in w.iring r
chlr€G in.ddlrs:

RIG{iTEiEOoracE lOr.gAY HCUSE 2. sor rDDy SIiEEI irluB^t-aq}Ooi rEr. (9t-??} 666t !?E  FAr: (gi-22t 2?0{ 20!'

coRPqraIE ocfrcE . TBE TI HoJsE. c,BL@( ?tor rO C{q BES|DE Crn B XX. AINOFA-XURIACOMTIEX. lrAiDrL (EAST,
uu$B!.4m06t. rEL; l0:.zr 6t0! 9@0 Frx:(0r a2)aroo8rE

:nr, .l . v..r.t.taa!n.t t j!fi /'tEb.tr . {*t r!n} .d..qr C||\. !2,i?.Orl{t952rLc0oE95l

EDT

xlNtrsHADrt
BN LLEGE Page 10 of 12



TRHI\IT
A ?l?rl thlorpiir

1 Trari Lrmlcd

Trar{ Ho(rG G Blcck

Plot No. C6O. B!!id.c Otibrnl

Erndre Kudr Complcr. B.ndr. (E rt,

Mulr6.i -.10S51

2 Priyanka HaBda

;CHAPUR,FARIDPUR PASCHIM EARf HAMAN

PASCHIM AARDHAMAN

\!rtt B..r!d

l.rdi.

Any ronaa grvan by poll lhall br d..ltrd to hva baln tt\''d 
't 

llE Gtpiy ol'18 tEurtlro thedstt ol pGunE and

r" i."". *i6 ,.-i"l ir shrll bc svfic.ot t ;c ;vrbpc cmaining erc noricc wrl Fropcrlv rCdrcs rtd 
'nd 

posLd tt
a pGp.id .t16.

23. lt it .xpE3sb agEcd tnd dacl.rad lhat fii! Agtc'trEnt Jtlll b' contl,l"d ir tc'ordtrc' lvith iht la$'s 5{th'

ui;-,'Jr"Jl.-fii Gi" lgrsmra srtrrr ra-locrneio hrve bccn rmdc in M(mb'' lndthaltny ditouts sdt' tdion

cr p?o..ding tfiitg our ol dtir Agrrormr or br':rch l'rt'oI ot in rrrP'd of tny mrt'' ot lh?tg 
'Ertin 

coT ttirtdo'

il;il;"td- ;.^i egrinst 6c odrcr rhell br, intt'h"d or 
'diudic'bd 

uPon or d'cil'd in 'Jrc llnl inqtntc bv

lhe .?p.opri.ts Coun in Mumbai

,r Tlir a6r.crnar{ ir in suDora.taicl of cl .risitE agnramadt, .netgamlnta 'nd 
undctt!'ndirEt, I 'n/il*"ll"f,i-j,l-*"i.j. ffi;;-t\. p.J.. r,-*i,*!",t;s o" rcdr. .nd .'dirbn. or rr'. E'nployc..

rmrhytnlt{ wlh tha CamP31Y.

25.Th.Eqloy..sh.ll.bk..ndconducahrtvh.rt.l'.3Ptrd''Provirientott'ltl!Codtotcondrct''coPvo'
whtd! h.i bcgr 6c.iv.d bY himrrr.

naclS|llEooatrcE 0O Brv HCUS€ 2rl. sO$ irloY SIaE€I. ulJrlE^l . .01) 00, rEL (91-2?,6651t21: 
':4<: 

{9r':2)??}l ?ilel

coR oa,.EocFr-E rRExi Hcvse. (j{r!@r( PLoI xo cd).6E5loE q Ir oalllr( A nO& -I(vRLACOtl{'-i( BA'IDAA IEAST)

MUM8A,..0()051.;Et:191.2r,6'l0t9Oo0 F X : (9t-Z4 6T iO Erq,
:'r, d' *rlr€rdtt Ls,ltbL - rwteninnd.dn Cl' L2.a.Oxnl$2Plc,06r5r

TTE TED

PRINC

MAHISBADAL H^, C LTGE

Page 11 of 12

i6. Th. Wom.n !mPby... would b. gov.m.d l,y Tht M'bmity 8"rft Ad, 1961'tt 
'nrnd(ld 

uPto dtl' 5nd

ticy shdl al3o b. .rfittd io th. b.nefrs m.ilkmcd lh"t!-n.

L



TNEIIT
A ?,ltA fnlcrPrrsc

]'"'r ?*iyo"nk, t+o^lla
Mr"Ajry Monq,

Auho.ircd SEnarory
lPri,/anka Hanida,

TED

IitAEISHTDAL nA'

^tcFltiEoomcE. 
Bouau" Hc,sE ?.t. Horfi iooy sleE€r *. aar_:t.mr r-Et agr.zrl666r i,2 Frr. ,,t-t)tri.2u1

coR oiarE oFBcc . IRETJT tioJSE. c.ArOC(. ptor t{o c_60. EESTDE cln 8Ar5< S^XDRA.hI RT COUA.EX. E r.tof, (E{Sn.
ttlruSat - {r0 051. IEL.:91-2:) 6.100 9O0o Fro(: (S!?;t) Oie EiSa'dd.r..!ed.@r!rnEte.dn 

^t6r.-i,vtereni.6rrd.csn'cn'.ljiiintrimz+cwor

Page 12 of 12
,

l\ WTNESS WHEREOF. th. tBrti.s h..!to h.v. .x.cu1ed rh.s. pr.!.1t 61a dry.nd y.ar fiBt sbo,,/. dritt.n

SIGNEO ANO DELIVERED,
For rnd on br*rrlf ot by fi. fithmosm.d
Fo. Trent Lilttr.d



,.,1' t,t.r. :,

Thank you for sholving i,[crcsl il| joitling our organization'

Bascdonthejobapplicationandtheinitialrepresenlaliom,rveareinterestedinlakingyourcandidaturc
iin.varA t'or alpura[ions rvith onc of ou clients. We would like to infom.you lhat the hiring proces can

.o.aiito frXi rlrore tinre lhan anticipated 8nd assure you that your application is still aclive and under

considcration.

While rvc are in the process of cvaluatiog all candidatcs lhoroughly' we wanl you lo know lhat your

;;i;""t ;;,;i;; p'rioriry for us. Weareicdicared to makingsuie we select the best fit for lhe role and

the learn, vhich requires a more conrpr€ltensive assessment'

The location ofthe job along lvilh other bencli$ rvill be conlmunicated to you shortly' The tinal ofler will

be subject lo clcarance ofassessncnt resl, UAN clearance and scrutiny of releva nt documenls' This Lellcr

docs not guarantce any cmployment'

As parl o[lhe sclcction process' you are req'lired to hand over lhe mandatory documents listed btlow lo

our represcntative--- '- . copy of Aadhaar card (both sidcs) & details in lhc samc has to bc matchirg lvith your

SSLC / xth marks card.

iro, "f Sank Passbook or copy of cancelled cheque (with your name' bank account

number, and IFSC clearly Prinled)
Copy oiSsf-C I X,t, mar'ks card anrl highest education qualification certiticatc

Police Verilication Certiticate

Covid Vaccinalion Ccrtificate (2 dos€s)

We are anticipating finalizing rhe selection process wilhin-lhe n€xl ferv.rveeks' In lhe nrcantimc' please

il ;;; ;;;ri io our"n""rito"-1Noi'"1--fqf-g59Eg-(Mobile No)-er!!l!22!-if
;; l,;;'""il;;,b* oi if rtrere tr"ve been -y-.hrng.. to yo* u*ilability or contact information.

Corporate O,fice, No ;'/1/1, 13ti floor, Summit B

0ri8ade Mettopolls, Garudachar Palya

Mahddevpura, whitefield Maln Road,0engnluru - 560048

Tel +91'80'68407000

Date: ol ,/ o-r / !or.l

pg3s SAIMAKHATUN
Address: xol kata

Pte$G Dolc; Adccco or rcPlcscntaliyes ofAdecco does nol solicit gifis or money in any kind, hcncc any

clairns oflhis sorl rvill not b€ enterlained

With Walnr t{cgards,

AniltA! Kwar
(Recruiter)

Authori:ed Signatory

PRINC

I hcreby accept the above-msnlioncd terms and conditions'
TIIINSII.ADAI nrI OLIEGE

Sa "tm1trqrtun- 
sie,,,ru"' -SAimQ [ [d&n "'j;el'ttf,-l-t{-Nanre:

ED

&t
Adecco India Prlvate Limited
ziliiitn iroor. summlt B, Brlgade MetroPolls, Garudacharpaly€'
tqihidevapura, ivniteneld Maln Road, Bengaluru - 560 048. Indla' 

- - ,

i"r r igi-60 -'eeao7000 | Adecco,co.ln I aIN : u?,2900KA1999PTc051999

(} Scanned with OKEN Scanr



TRENT
A ?AtA t,t l. t Pr'1.

l\ WINESSWHEREo'. th. p.rtrca h.Glo h.v. ar.cu:.d lhasr pr.s.nt thc Jay..,j ycar fi61 abovc rrnn.n

SIGN:O ANO f,ELIVERED.
For lnd on b.h.( of by'.hr wirtin nared
For Tr.at linitod

",.1l\\.,
I

Mr4.y M.no.

Auho.itcd Sbn.tory

frf r,at ^ 
Mq"/al

(Supralim [landa )

ED

itGlEMEOt,f'lCT. BOaIBAY lrcUsf.zr. HOIll l6{',Y STRE I Mtrll l-rdlfl}i tEl (qL'?')666ii"i F r'(ol!2l,'''ot|

cof,roR^EomcE. rRErlT dqJAE.G.8LOC( PLOi ilo c6O.AtSlOECrrlB 
'l{X 

a NDR ](J-ErCOtl'1E)( AArOtl ltlsT)'
MUr&l| a0O051' IEr' :9rZ) 6rQ gpo F^X (tl_i2' 6r'J 61@

Enrad'rn Ed.€tdt da.oo /!tbtr' _ri'wl't &rxud dt Cll\ ' L?42ll)[ill95??fcn6to5l

Page 12 ol 12



TREITT
,] Trarn Lim{.d

Trlrl Houtc. G Blcck

PlotNo. C60. 8.3idc3 Citibanh

8.rdr. Kurl! Compl.x. Btndrs (E 3li

Mud.i - 40m51

2 Supratirn fi4andal

PAIRACHALI.CHANOIPUR.PURBA MEOINIPUR

A tat^ EnltrPtr!o

Purba lr,lediriput

w.3l Bag.l

hdi.

f lr::,:;?*:ri,'*'LT#?#, fr i::.fi : :ilsJ,T'Tg'# r'ff s:fr irJ#::
a p'rplid ctta

;s,;;g$$ffi ffi 
,*Im-r;#*arl,"+J.**:'",t#l,1i''d*iil

ii*#".Hi'1"#:"i ;*T:"# ;jn'l,'#* :c#l?t'T*Tf*:i"ffi l;y'*'?'i',3i

GmCoytn.tn vdl thr CcnPt'lY'

25. Th. Elrrlov.. .h.ll 'bUt 'nd 
conducl hl'rJhtrt.l' " P.r rh' Provi'ion' ot lh' T'r' Codt ol Con&Gl' t coPy ot

whidr h.3 b.ci rcc.ived bY hiln'/htr'

26 Tlt Worn.n !mPbv." w6l,H n gov'rn'd ty "fh' M'tsmily B'Efil Ac'l' 1951 tt r ndad ' Pto dttt end

Ully .h.ll rbo b€ latiH lo th! bcn!ftt tn'njontd ihtrc-h'

REcrEtEilO(,ffiCrE aOMBTY HCUS€.2. r.lr,r r)DY SrREtl illuiJ^l ' ln00l rEL (91'22) 6665 !2': I'l,)( |191'U)220' 20€'

mEl r(!5r- G 6!(,(.;(, P,Or r(,) c.drJ. dls{rt u I I gA/rx. clNDr'i-l(l]lit^cortl'tEx, ll^Noa (E sll'
MUUBAT. {lOO5l lEL.J91Z)610(90m t&\ i (91-42) 6l"JO oim

:d d.rE6d€!'l lr.5r /r.!.r.',idqtrd.ar' Cr' t2'UrKitllr9.iP(C(Ee:t

TED

UNtrS'UDrL
BN OLLEGE

Page 11 ot '12



5.2.1 percentage of placement of outl

-l

Sl No Year e of student who has been pla
I

ram graduated
2023-2024

ITAAPARAJ BA RU DDU.GKY2023-2024
B ITH KA U AH RA3 2023-2024 DDU-GKY
AG NGA M U R M U2023-2024 DDU-GKY

MA BLA KA MA w5 2023-2024 DDU-GKY
N EHA HA l-D ER6 2023-2024 DDU-GKY

N LIMA HD ARA7 2023-2024 DDU.G KY
8

N SHA HALD ER2023-2024 DDU-GKY
9

RACHANA MA TY2023-2024 DDU-G KY
l0 SAB NA KHATU N2023-2024 DDU.GKY
II ITAGSAN SAH o2023-2024 ODU-GKY
T2

soMA ATH2023-2024 DDU-GKY
l3 TTAso AM BHA cHA RJ E E2023-2024 DDU-GK
14

TA IA B Ho M K2023-2024 DDU.G KY
I5

YA UM NA M U R M U2023-2024 DDU-G KY
I6 2023 02 42 DDU.GKY
T7 NBASA TI M U R UM DDU.G KY
I8

B U LT B H U N A DAs2023-2024 DDU-GKY
l9 2023-2024 DDU.GKY
20 2023-2024 DDU-GKY
21 2023-2024 DDU.GKY))

DDU.G KY
23 2023_2 024 DDU.GKY

2023-2024 DDU.G KY')(
2023-2024 DDU-GKY

26 DDU.G KY
2023-2024 DDU-G KY

DDU-G KY
29 DDU-GKY

DDU-G KY
3t

DDU-GKY

DDU.G KY
33

DDU.G KY
34

35

36
DDU.G KY37
DDU.G KY38
DDU.G KYI :q-

40 I

s U BAL SAHOo

DDU.GK

42
I

I

2

4

M

28 BERA

30 AMIT
DAS

32

HAIT

4t

44



?

nDU.GKY
ALPANA BARMAN

2 02i-2024 o OTJ-GKY45 1

2023-2024

20?3-?02446

41
42z03022.48

49

50 ATRAPAPMAP
(]

PARTHA DDU -GKY
52

53

54

55
DDU-GKY

BATI DUMLAHS DDU.GKY '

160
61 ATOAHMATMUoM

64

AT RUBARASWA5

70
HAT NUKAMAIS

RATI
LADANMMPUS

AGATI

51

GOPE

56

59

62 DASDIPTI

63

65

82

87



2023-2024 DDU.GKY
96 2023-2024 ABHUIT HEMBRAM DDU.GKY .

97 2023-2024 DDU-GKY.
98 2023-2024 BIDYUT MAIry DDU.GKY
99 SUDIP BAURI DDU-GKY,
100 2023-2024 SANCHITA MURMU DDU.GKY
l0l 2023-2024 ASTAMI MURMU DDU-G KY

102 2023-2024 PINKI TUDU DDU.GKY
t03 2023-2024 JAMUNA MURMU DDU.GKY
t04 2023-2024
105 2023-2024 SABITA MURMU DDU.GKY
r06 2023-2024 ASHA MANDI DDU.GKY
I07 2023-2024 URMILA TUDU DDU-G KY

108 2023-2024 RITA TUDU DDU.GKY
2023-2024 SONIYA MANDI

ll0 2023-?024 DDU.GKY
lll DIPIKA MANNA DDU-GKY

l2 zo23-2024 CHHABIRANI MAHATO DDU-GKY

I l3 2023-2024 KOYE L D UTTA DDU-GKY

t14 2023-2024 MALARANI SINGHA DDU.GKY
I l5 2023-2024 MANDIRA MANNA DDU.GKY.
l16 2023-2024 DDU.GKY
fi7 2023-2024 DDU-GKY

il8 SAYANI MIDYA DDU-GKY
ll9 ASTAMI KUMBHAKAR DDU.GKY
t20 2023-2024 MANASI MAITY DDU.GKY
t2t 2023-2024 PIU BOURI DDU-GKY
t22 2023-2024 AMIT THANEDAR DDU-GKY

2023-2024 ANIRBAN MANDAL DDU-G KY

124 2023-2024 ARUIT KAR

t25 2023-2024 DDU.GKY
126 2023-2024 PRABAL MONDAL DDU-GKY

2023-2024 RAKESH 6HORAI DDU-GKY
128 2023-2024 NABIN JANA DD U-G KY

129 2023-2024 SOVA PRADHAN GIRI DDU-GKY
130 2023-2024 DDU-GKY
l3l 2023-2024 SABNAM SULTANA DDU-GKY
t32 2023-2024 BARSHA JANA DDU.GKY

2023-2024 SAGARIKA HANRA DDU-GKY
134 2023-2024 SUMANA sAU DDU-GKY
t35 2023-2024 SAILEN TUDU DDU-GKY
136 2023-2024 PRADIP TUDU DDU.GKY
t37 2023-2024 KAM LESH KARMAKAR DDU.GKY
lJd 2023-2024 SANJIB KUMAR HANSDA
139 DDU-GKY
140 2023-2024 AMBIKA JANA BARMAN DDU-GKY

95 RIMIL MURMU

TANMOY GURIA

2023-2024

SAKUNTOLA BASKEY DDU-GKY

109 DDU-GKY

MOHIMA SOREN

2023-2024

MARUFA KHATUN

SAHELI MIDYA

2023-2024
2023-2024

123

DDU.GKY,
DEEP MONDAL

127

ASRINA KHATUN

133

DDU.GKY
2023-2024 RAJ MONDAL



TRr,ltf
A YaYa I i'1". t,t,1.

R.r iRE t$AR'2024i t2051

Suprat'm M.nd!l
P6tachat.Chrndrpur,Purba MeJrniFu

Oe.rSup'.tim M6nd!l

Sub:Appcintcnt 13 S.lcs AssooetcEmpNo 12051

Wr,l tfa.!nc! lo )our .aru!! irbmitGd lo !s erd tha subscqu.nt nlr.viaws you h.d wrh ut. n. 
'.a Plcrlcd lo

.ppoirt you at SElcs Alsoci.tc lor ou. St{r Op.'otion to bc loceta, !l Z0 -Kolkit._ttlaat gangtl m thr hllowing
tcrnis ard c(rrdilicnr. Plcsc rsfcr Anrpror' l, in dalaicd hlorhalion Egrrding your P.t month/Prr rnnum

stat'rory daduclisls. .3 applicSlG. would ba allacbd fiom lha .molumGrl3 on o mor{hly b"1tii. Futlhar th.
rpm.rneiadon would bc subjcct to dcdrrrion of tsx !t soqco a3 pcr tha Rul.3 oftha lncoma Tar Ac! in lo.ca from tim.

ln adCition. !,!u wll b. .ligibl. tor Provid.nt Fun:|, Gretuily. Lo.v". Pdl FLlid.yt. 
'tc., 

!t.pplis'U' uidar th'
r.lar'anl 3t.h,ory provi3ons and fic rul.s oa lh. Coqany in fo.c. koln t.lrc lo lim''

'l You hlr? joalEd rur tarvic.s 01i0f,/2024 arrl tt. hrva ,acord.d lha i.id dala a3 yout Dtla of JoinirE ou
Cofl+any. to ba conrida.cd ar srrtr tor itiluturc Pu posrs Pcrtdning to l,ow amPloyn'nt asDcittol 

^tth 
t'3'

2- Th. Comp.ny willbc c.rtid.d to t.rrinat! your srrvic.3 $ith<r, ettignhg 'iy 
rBlon by giving you 90d'y''

;oEa or $lar/ r; riru of noticc. ln ho c\l.nl you dcrrring to leevc th' srNic't d lht Conp'4" y'u wdl gNe th'
Corrany 90 dry! ,roto in uitirg oi pry 90 d.ys $J.ry in liru ol nolire.

3 As plr ,ou. dcclarrlim end tha tccord rut mincd m suPPort thcGot, w' h'v' r"qd'd y'r' PAN d'tti
ixwg,ruisrt,r'"na $r irm. will bc conrir.Ed .ri such ibr.I offci6l purpo3ca p.d.ining io yoJ. cndoym.nt

arsocialro,l witi us. es and uhcnraquirad.

I. You willretirc trom thG s!.vicrt of ourCompany on.ttairing lh. ags o{ 58 yar!'

REOIS'GaEO oaatcE ,OM&lv rct SE. 2'1. xour nr:|oY sl REEL I',!MBAI 'l$$1 
lC! iol2ll6''C!O'0: r-\) 'l0r-'0?ai2(ll

CORFO,iEOfnCEtiF,TIHO,SFl:'Fld:(trotrJocm,arsmFcrrraArxFrtttOR{'(VRtC(,vl'!!tEiNOi'^ltSlr
MUtrBAr.40O05l. IEL 191 JA0Zm 00fl) rAx 0l.2216r$6100

ir6rd d. *6trd.irn n lnt rh 'ktEL &wlcroiBlrd.csri cl|i' LLa?r0ltlxlllt?a 
'mrgr'

TED

APF

l

tlqr;E

Page 'l ol 1?

Ulrle 01tu) t024
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R^I



mF,.['I]f
A ?lli EntcrPr'ra

5. You aurr.d hcan6 ,or dry.aod.y wsr w b. i z64,Kotl.Dwr|r 6.€at. .tov/rva?. yo u',4 'rat.u. hl-lt,
lo ba franrLt'ad ona p6l lo anotha?.lrom ona d.trrt n.d !o ..othar. tErn o; rbr. b anothrr tto'!.^ilhofi-a,tl
lo .notha clty any traE ih lndta daolncr9 on lh. .c.d d th. cqrrany kt thr aat. ot ll.h van'a yo,u fli be
govm.d by rl. 7r, rt otulrtio. rrvi.! ondniom rnl henefrlr N ippt;.hb |n tr. .hprrri..t rt.r'.. ^dtt 

rt!
vdrara you .ra polt.d

6 It 3h.ll ba yqJr rdc rlrpon3ibrliy lo gcl )Dultllf r.licv.d kom rrititg .rnpl.tmaot it any. balda jai^inl ot
scn c!3 .nd you lhal ind.mndy -ld hold ui h.nnl.!t egrln3t .r1 cl6im o. ti.biliti.a ,.rhch yott pt.*tt
.mploy.. nr.ym.l..g.i6rlyou.rlirhliri.. !r.rngth.r.forh

7 You alltployrrnt \ th tha Comp-y wll ba govam.d by ltE !.nnr e^d corditiol! incorporat.d harcin abov. and
noD rp..ffic.lly b/ lhr t 7mt zrd cctditiont mrtio6.d in th. .nctor.d S.hJi.. ,lgr..m.rt to b. .nt.r.d inlo ln
.ddlion. you rllll conlorn b thr Swic. Ruhr of lh. Corfipry s cnhrccl fioi tina l,o tinL r.d/or..y oth,
rclcv.nl tt luory p.oviton!.r nl.y bc in brc!from tim. to t.rE_

-c You ar. .llottd E,hplo/.a No- 1205! .nd 0rG 3rm m.y b. il.ntiolEd h all futul! .ofinuoir.tdrr r.g.rdang
your ahploynrnl attooation wili tha CorrP.ny, for..!y idanthcation.

10.. Pl.$. iclc hat )our rppoirtmlnt in tha !aNic.. ot lh. comp$y would ba .ubiEt tc your b.ing madic.lt ft
.nd rubririiit ot you' cducatinel c..lillctl-s ddtg with digin.l sal of ccpi!! ior vcrilication ari rucccsslul
hacqrou.d vrficrion fimr€h .rnp:ny .np.n lcd .€wiE. provid.rr

t You,{illobsc.\E . !ir-d.y ,rorling wc*

12. You will .bidt by POSH polici.r (Prwa.rtion ot r.ru.l hra$lnmt Poliq) which dry b. tmandcd frorn tinE to

Wa {.l.o.na you b 0l, Orgniz.tbn.nd sincd.t/ hop. th.t your BsEiatjon wih th. Cofipany wi|l ba ot mt^rC
bcEit and alatadion br y.arr o cdna-

PlaG. rala lh.l )our app<,i mant in lha aarvic!! Ot the Co F.y u/ould ba ebjad to ,our baing lound rEdic.lt ft
by h. Compry s Clinic

ilCaEiEDOlFrcE. IOMAAY HCIJSE.2a. HOr rcDy STnEEL TTIM8AI - rOO mt. E! (9i-20666t!26t FAX:{91-22122oa 20a,

cqioiarE oF rcE rRE{I Harrs€. c.8rcc( plor No ctq 6!610€ cm 8^}o(, a I|DFiA.|(JruACOM1E , B^|\DS GIST).
UlrllBAl..@051. rEt..:9.22,n0( 3rjm IAX: (9t.2) 6m0 010

Irl.]r d - 6!rd.{!ren.trrr ,- ./y.b6t - B.vedtnit.d.cori Ct[ _ L2a?aoltlltg52rlcoo895l

fl

rr.r

tfce
Page2 ol 12

-

11 Youwil rbid.byHR nglici.. Mich n y bG .rrndcd from tmG b ti rl..

I€O
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'r 
lftPt! r '

196r' f! .lr ndld uPlo d'l' '1t 
lhc!

The \lorrcn 6nploy.c, would bc aovcto.d by "th. M'tsmrly 8'7til Acl

.h.l .lto br artitl., lo rE bmcft3 m.nlidtd lh.r.'n

PbB! rtnowl'dc! lh' llrmt ttd 
'ondrtot " 

(ol'n ol'cc'Pltnct tt rn'rilonld rn tPponltttrrJ lltlu tt'r'll tt

;; "d;';tliri;or,.'i "nu 
rcoc trlrr codc ol c"rducl)

I h.v. lt.d th. .bov' tttrnr tnd

Condilon!.nd I .cccPl lll. 3.|mc

\\r
(SuPrtlrm Mrndal)

Syrar- l'{a'n/al

iEOlttESEDoFltG: lOlrgAY BOUSE 2{' 
'JOM 

ir)OY SIRErT' ' 
ru&al 

'OOm1 
E!"Fr'?2)metrut' r^r'('r'"lz}nra!€l

cmFoMtEOftlCE: TAEIT HdJSE. GaLoc( '[O7 [O C40' BESIOE ClIl SAlrK' a NORA{(]f!,{COM'LEX g''tOR (E SI)'

M"'{6n, .. *"0ili:i.ffiffio.o1s,,3li1LfH*,iff 
",,,"*,,,:nc d - etiliid.Elt(Yr-bb a'n l/r

STE

Xf,HIST1ADAL COLLEGE
Page 3 of 12

AutF.ir.d Sbtlory

End: CTC St Em.nl

Th'rling You.

For T.Gnt Li[il.d



TREIIT

ANNE)'URE I : r:omp..rr.tion FY 2023 - 24

Enp Codc

Lootion coda

Qu.lficrton
Jac of Joinirq

Jt. of B,.th

St brtr^t Sho*ts Eritliq Etmlud.r$r
sd.ry Co.riFn nE
3.ric
{.ur. R.nt Alowthcc

Edrclrion.l Ahwanca

A&don.l Alcw.nc.(il.pplE.bl.l
L..v. Tr.v.l Allo$.no'
canlryanca Allowrnca

Cqr.olidalad AlorYanc.

Gr[. Edt,tiE

=npbyac 
Stdc lnturDc! Co.Por.lion.(eslc)

Enptoyc. Dcp8it Linbd Sch.m. (EDLI)

roT L cTc
Grturty

Vdi.llim
?d{orm..ci Linl.d As/.rd (Maimut't)"

Vdl$ly CTC

turlulGr.ndcTC

A ?At,l fnl.tPrito

Supratim Mandal

12051

z6{
264-Kolk.ia-W.3t 6cn9al

EDtJ

01to3t2024
1U12,2004

INR

0

0

0

0

0

tl.30l

r0763

53

35t
1,792

53

13.0'13

51E

0

0

13.531

162,38r.72

auE, 6 cd?o. .t E. r'. E. od 4retrt fi, dti,n it'r' tt&d 2lEt
iii", a cnirrt n,oc crantl!,.,t N@sotttt P4a.nt.!q iR' wtt"s*e&lt
ti,, ,""e.iii 't ioi*, o - acoreo,s s oa * u*a tiar,-tlr rut'i"t 

"d '!"'o''E " '6a'{'n,l' 
in' |t|"r"rdd o,! 'i+r'' 

lt $':ine

tlcrarlalDo.nCt'aoucrvHcuac.2..rloAliloovgrna(1.1r',uor'@ootrELlortll"tt!3!lr^xrtr::lrl\s'oc'

coRFoiarE oftrcE lREr{T HorsE, G'8!OCJ<. A Or r|r' Cno BrS{rF fln SXX Ir IIOR'xl nt acnur|tr 
'',uml(€asrl-- {wgrl.loo o51. t€! 191'22l6l(rgm f^x {91 12) d'll lllot)

Etrd n \€t t.Ar.ffl_lt 
'o.tr 

,!/St.6 ' trvwl'snlmur''Gdr Cni ' l!'!r$$l9t2n c00'q!'

TEQ

UI TSTTADAL
COLLqGE

Page4of 12



TRFT{T
A ?A?i l.,rirt','1"

AN AGREEI\ENT, m.di thrr O1O]2024 EEIWIEN Iront Lr1l'bd . co.rprnv ncorpd't'd und" [rt l'!4''n

c."v.",; il. tdd ;i r,l,rg *.i.r".;',t oi-; e Eomr,rv aorn., r'r ;m' Mo'rv srr"t Mrn| 'rotnot 'n'l
copo..tc ofi.c .l rr6rt llorre, c g,*l. iliii, ciola.to'.. C.,o.nr. gtna" xul' compbr'- P-'.nd".ltnlir

Murrnta .l0O 05l (ll'rlin.nr !.lr.d 'rllr C(,rPrny' *tl(h trpltr.x,r rl|.rl 
"nJuJ! 

lh! tu'('ltq' kt d "t4tec' 
t'

lh. Cohp.ny) ot rh. Ot\E PART AND

Mr Suprltm M.nd.l
iir! in !t!r oll.d ltr Employ..') ollh.OTHERIART

W}€REBY rT S AGREED r folbs.

l. Th. Comg.nv th.t .mploy lho EmPloy'G tnd 0E Endoy" !'r'll trrv! ,lt oom-Ptny l.rlhMlv 6n' dlE'6117 'n

;.";;';;il;;;,l.*iii-,"'*iiu'-|ffiit'Jco-e"'v"y''rr"i'tmrnrh'oro'r':ln24 t't*,"ctto

thc cmploymat bcng d:tcrnincd in Pu,turnc' ol r 1y ol lhr P'Dvltionr ol lrlt agr.tmtnr

2 Th. s.Nic. olh. Empby.. rr. lirbl' lo bt l'rrin't'd byEiving 90 d'yJ noticc ln rvritng by 
'tlhqr 

pttty lo lhe

itr'*[n" .i by -*,'dcnirg b0 ary'r rrby rn lrou rl mlrcc'

: Th. EmDlov.a thtll. to tha b.tt d hi!'/trd d'illy' Gx.<rI6 tnd Frlonn 't 
hidhcrdlt'3 rt m'y b' r'+ircd b'

;. ;;;ffi;il io ur,". n" e'prov*lit's Jio t;i"'t" i' t'"n Porv'r 'nd 'urhdhv " 
ta'v 

'rom 
titr to

tmc lc it.iqlrd to or vratad in tiftih'r by th' Cor'P'ny'

J.'hcscrvi.c.oflh!E.rploy.c.'.li.bl.lob.|lrmsl.[.dwhollydp.d]yfidno,EPoitlo!nc.ir'.ftorion!
c. tuncnt to .ftdr.? lrorn *" u"t ro 

"tt'---";irt]i 
i;'-"tdy a lo itry. othcr Altoci'ts or subti'itry d

ttotdng conpany.ny*hco in rna" *c ''J'Ltit"rl "tJ 
rf= Em4oy* ihex to goomca bv 0t s'Nic'

co"ddon6ltdine Ordlt! rr n , o" 
"o,t""ur"i" 

h;;;;"pt'ntt"i' 
''"1 

tnd lh' cottprry Y'lrrn hdsh! htt

*t tr'113f6rcd.

5. Th! Employ.G thdl 3a'vr ,r' CornFnY 'l tt'ch pltc' o pLc'! h lhr Union of lndi' tr th! Compery m'y

rooil o. .l $ch oLcr: or ptrcoln ur lnoiJi'lcii ut" cirnp"y ro *tt"tt dt! t"viclt 
" 

hG Emph)'c lt'v'

h-; b.i!d o. r,r,r.t,cd n ricro:ria mey ifr|n l1iig ir. p.iJ i* lir'l''r 'i?lov'ntnl' 
rh' E 'Cov" 

rh'rl 
'

ilffjff *ffiI:,t*:s#*l*nl'*t*'Sm:ffi r'rT. #H:*;
rr.,,ct uro, hotl !d oftGr .rP.6.r pt"pc,'y-Ji,"iioitsri intl#a uy utt Enploycc in cs'n'c'roi wih lhr

iJiit ri a 0r co.p".y .nd lPFovcd by ht corttti'y'

SERTILL AGNLTillN i

ATT

MAITNSHADAL
COT,LEGT

Page5of12

iadttEiraooa_a€! !oM! YitoljsE. aa, Xotr taroY iTREttlvhru0 ''u'l)or ttL tgr'2ll6€55 r2'; tAr:rr! l2r?rr' 2lEl

aoet4atE oftlcE mElrl tld/sl, c sl-ocK r"ot tlo c oo' o{groE crtr 0 rll( o t.oR {{,ft'ACO 4e(i^Non^l'a!t)
rruia8 l_a@051 IEL :91'?2l6rOC mO FAI (9l r2J 6ri'oll@

:i, n -ur.d.6i..r_t't /;ti _i"o'*d'a- t'r t:.]aoarxtqsrrco(Iirsr

TED



IB,ENT
A ?A?l E^lrrPr 3'

6 Tha ErnPloyar thai not bG anid.d L any rctnJrEdtror Jtorr.rEa. bcnall or pcrcu!(a o, .ny trlcl a?lra' than
ftola crgragd/ notfiad to 

'x'rhar 
by $a Co.nlany

7 lncs'G t . .rd .ll trh. 
'mpsrronr. if .ny. p.y.blG €n .ccounr of tE chptoynlnr ot nG Emptc!.. uBl., lh.r

AgE.mcrt th.ll b. c.lcul.td by th. Coopany .nd dadEta.d from grc nontliy tdrry patSla :o hlnlhc. prolLr(,.|d
a\3-a lhat th. Cohp.ny r|.I rEt ba [ab]. tc pay my a,rolnt of tlr or ahcr rmposrtrqrr prytNa b, lhc Emdo]la
wh'dl th. CorD.n) .nq hero feicd to dcdrEt .r ebrri]d

€. Enplryaa thrll b. lntd.d to Pnv €a. Carrrl and Srck La.ra a.corltng to Compny Laava i!,.3 ando.
laubry p.oyitioot at may bc i.l for(. fiqn irna io tit i.- h cac tic EmplotcJ o corcrcd undcr thc E'plcycc r
St a ln3.r.nar Aat. t9J8 h3rrar artrdar-ant br Sick Laa\. wll bc ra pro,r;ad {ndc, th. Aci d noi .r par th.
CodT.ay r r<i.rn. rulG,

g 
.ll th E-ntrloy.. sh.ll at.ny trm. b. D.avartro by al lEahh or &crdlrt kdn pslorming hb h, dulia3 t.raund..

f./!fic ,r.ll rrtorrn th. Co.np.?ry .nd 3r4ply tuc$ d.:.ib ,rnfi r.g.rd tficrco ar tnc Co-rpen; m./ r..u.. Th.
€nploycc rhel i, .nd yrh.n c.llad lpor by $. C.rpany, rubnit hin..i/hd!. aor th. .Emrn.tron by . M.drc.l
t..d;jon r .pp<rnt.d by thc Corrp.hy.

10 Th. En?oycc sh.ll -

(:) ruand grnctllly at aJch C.c. or Caaar ai hia./har ddi.a m.y lrqdl. duing luch hoJrt ol worl s th!
Cory.^y irl i! .brold. m.y ,ro.i tim. to im...qur.:

(C) 1ot .t .rrl tint .ithrr &ing tha codhuanca or ailcr thc t.manalio. of hirtar anploynaol axctpt t5 m.y b.
Gqur.d in ccnn.cion xith hisft.r .nplcymat h.re.,ndc. o. .l nEy b. conr.nrl.d to by 0E Compmy in writng,
ci,Jug. d di3al63. cithr dicctly o. irdi?cdly to al|y p.Bo., fnn or Corp.n] or lE. fir hm.al./hGr..ll or .nolhc'
.ny l.nowicdE.. irrirmrlioa o, q*urrcnt! wlich hc Eriploycc m.y..qJir. auri.! lh. courtc r..d inci&.td to
lishcr ...lploymcn cqrccr'ring thc bu3ir3a. plop.ry, ccnisct - conts cto.s. cu3t,nGB. mcthods or wo*aflg.
Frocaasa3. trda lacacls, Ea.rsacton! or aftall! of tha Conpany cr any Con:,Lry u/hrch B or tt lhc ma!.nallma fta!
Ec..n .3bcit. ore srasidiiry cI thc Collpsnyi

nEGtgtEREO OfTtCE

coetotatE oatEE

IO*A\Y hc{rge.2a. nO r |,oOY STBEaT.lrr.tal^| - TOOOOT rEt. 19t.2:t6aaidtai fAr:(9t--rr.,ax.l,J.l

tRE aI HqJS€ O 3LOCX. F(OT lro CaO.aaStOECmC ir(, g llOM{uil.ACOU'Lax B  tor.Art ,:}t1
llUlrEA. im061 IEL. :91-Zl6I0a 3O0O Frl:€1-??)OmC!(s.ar .. -r!r.lard.H, .lDb... . wturtdd.o ClI\ - L.?!1!oLrrcs?1c(!aeat

TE

Page 6 of 12

OLLqGE
rTT.I$SHADAL

I

(a) dilig.ntty f.ififull.v and to $o b.r! d li3lar ab litics. rcrvc ti. CohF.ny. ur. hirh!. b.st !,rd..vours to
Fro,rEta tr. lat ...ta ol th! C.mprty. pcrrcrm dl th! drjG. rlatad to linJlpr frDrn tm. :o tna a.id lor th.
p.rbnn.rtc ./ .ll ruch Culi.3 ui ! rll *r. t bwbdg.. .kirl .nd dp.ri.ac. whic| hcBhc po::erc:

(!) obq .no coiply xiti .ll ttc ord.B rd diEctinr giv.n b hin{hc. by thr Comp-y rnd trrtulty cbc..vc .{
th. rLl!! .nd rltuLlion of ihc Conrprry es lrry bc in iac. turi !ir.. to tinr .rd wh.} ft.y bG tpCiobl. ro th.
Enploy.. in 30 ,s .s !r. slna a.r !l in6.l3istlct wlth ti! &E{rnar{ and rll srch rvlct and oguhtion3 3h.ll b.
cean.d to bc hcoreorled in lhi. AgECm.na .rd L.ln Fn h.rroi

RAI



mg,,lvr
A YAI,I t-nlorpri3(!

!1.) dlntg lha Gontnuanca o, hi/har .nployfi.ot lEraundcr. g a to thc Company .ll luclr crplittltonr.
tllarnation. Jat _rtd a]rtanc! rcArrding thi *at ..t *o.t - ,--r.rch undcr thc iontid rnd luF.vilion or lh.
t riployc. !s th! ComFny mry rtquirc;

(') .oq witho,Jt lie crpr.tr contlnt ot th. Comp*hy in e.ili.!g, plct! ltlc .rldtl ol th. Cdtp.'rt o. .nt r int -.n/cormitnlot, d.!lir!t d oblgrtion. cr behalf ol c eonprny i; *6ah thG cFpbycc h.! no 14 rarr .uthdit, lrom

th. Cohp.ny:

(E) aot. dl'*tly o. rnd,Gctl/. accapt any conm3non, ProfiB. ptltattts or gttifrcrona ol at, knd fi om tny P'rEon
firm a ccnpany hcving dcriingr wiih thi ComFnr ,rd if h./sh. ir olttrtd rny 3udt commisi'n prDilt! pr'i'nl! or

gretificetiar ldrhc rhidl irmidetcly rcport tic srmo to trr Conpeny. in writing. rnd il cdH qrotl lo do .o by th'
Corrlp.ny. rhdl forlhrrith hrnd ovrr th. 3.ll! lo th! ComP.^y;

(h) nfam th. co.rp.^y wilhoul d.l.y of.ny dithcnlsry on thc rln ol.ny othtt 
'dployrr 

ofth' C'orrP'ny lhtt m'y
conE to lh. E iployc. t knowladge:

O not dunng htlhrr cmPlo)'t?Ent wth t}|c Coapany, wtftJfly w'{', sFoll' !mb"zl'' ot dolt'oy tny tools'

imCcmcnr. ,lr.i"hino.y o, airei propcrty o{ thq Conprrry which it comniltcd b hi3 ctrc 6 chtE' ot 
'hich 

hrt
oth.rwiac cotE into hivh.r Post6:rkn:

I) not wlhoul lhc pr,lviqrs aonalnl of thc Crtnpany n wrilitE, 't tny tim' dudng.ht conrinuencc o(,thir

[.#:*];ff:i;; ;;;;-b" p,-b-iliJ i"y ri"cro&rr, uancr- orochri,. or prmpr1d o,. c.o'bur. .rry ..riclc

or ruvicw lo .ny n.w+.P.t, ,r.g.r,n" ,, allr ,:ubficrton ot givt irlttrvi'w to "d/or 'rort 
rs modll lor eny

or9&i3!to6, .g.rEy, rEwaFP.r. mag.zlE. lCavition' rudioAdd;o agcncy a a'Iy Public rrrdi' ir.d'/or P('lk'tion
wh.tl.er for r.munr[tbn q sthcmlG *trcrc r,lch prblicaicn conicrnr dr. q,nploy"'t !r6t ot work tndol

.mployncnt *ih th. CcnPanY;

{,il not, cith.r dl,i,rg, o. .icr lhc t nt ndon of hi$'r tmPlotm'nt' cornnrJnic!!' or lilci?t io r:otttruaicttc lo

;icr ;;;;. ;rP";il or booior wtroth-JiJliJio' inai'jcrri ruv tnowl'€' or inlotm'ton 
"quir'd 

b5, him'rcr

curna or n @nrxpcnca I nrrnrc cmioymcni *At rft io'dtny' rnd 
-io 

Frticul'r' 3h''l ol'3crv"b3olul!

;;'*-; ;;ifil; rn*c. rgrtng'ii' jir""a','"r" 
^"n't'i"'ia 

* d"ll h bv tE comp{nv tnd .3 to lhr

;:EI #;il;;;1';-;;;""d;;"; erch prodoat' rhe Emcov" !h'll nor 
'irhs| 

d'Irirs h'sa'r

.mdoFcrtl d tftr th! t.ttnh.roa n.tJ-fi'urg" - a"irotc rny inlonnetior or prilitul"r rclrliql b tht producl

narrods of bitjng .n) such p,oora" ,o iit"L'" a cclcribc 
'u 

rny olhc Pc.ton!' c'rnPrri:!! 6 Hl.' tn7

cocrricni!. C.nt, dr.sr69, p.l.tr", pt"t"tt i"lti'g r" o"y l*l pto'i,,ct oot dvulE or dit'Ds': trc ^ltrEt 
or

;;;;;;i-J;--" iiti,. co,,,p'nv t Jit d'r'p'nis uoaii orps&nls'PPhins 'n'triirrl! 
lo o' drlrwilc

6.drrc wn}r tt compt y ,n .ny *y. ot tliii troi rrlrtng to tt'c cotti d pn"s d 
'rtcttt 

o' nr'bn'lt d'dr n

by fictomply whcth.t in buvitg or tllling rihd h lndit ot oth'r coonr":

TT TEO
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T.R^E,.]Y[
A tA?A Enl'!.D''tr

- -.'l):'-- 
:.4:.n' .. =..!...! rn i g,1. ..rct (b!c!! $nc. otrrs h.r l|rrl-Cy arcturN.t, D h r lrc,

'_:rr 'rr - 'ct.,\ l : ar"c:'e re'oc d tc isrocr:at ahal not.ngrEa h mlall]rc.r'ctf drrcciv o, irdrcctltt t- ' sa FiJ ..r.u.r 
", 

.!.*i.. ..irorJ: lrr :hor coarant rn ,*lu. of ritc co-prni .n r"y nie h,'ncrr.:_''Jr_n' . :\-."'., ri-,.:t sr :a ^S !r$n." *,ih ., stl u! r.irBalrtlrn .ot rhd h. rh. und.,tla an7\-:ata! .iC' t-! aa^:ir. ta _-. .nC""a j.
.! --3-..:. r -:c.!!. 

ni G?r'r *nh hts h" 3ut.a ..d ouqtloni Jndlr thr! Ag.lamaflt (r. wilh

:__: a"*t . 'rr&?*c! .,'rd .gr.t n.! .I:h. Co$.ny i FpGry i.Eiudng. r.dhcli piudcc b rh.:.."..rr., ..e .r?qeo.d.,a.4,t -c:. o, b.$. Erpby.. #.,;;.t.;; (,n:rudy! p..$,!dotr_.aoat J a{,Ea aa.-riocnoa,e, iorj<i,... boof r. docurlGntr, p.paB nolar. db,trt, #rdr (inctrding all lraalbook!
=.ttyE ,r<r". .r r<..n c'' E!.! btr]n.s J di. CoriF"y ; p,t . J,h;;;, 0..,r,n by IrE CqflFany).r.E!.. dar.fns i.i rr-.ot3 ffid. -.a.r dla ;",13.i .J'r. i^Lili 

",a 
otr.. p.par. do.umcnts.

f * -!c.! .I !.., .\rr,rt .i.r3..\r. "aar5 m nl C..p.ir. Uriii.t _hr(i !h.1 com. n tJ th.=r'!t .,!.. tEir.sr a rr cs.:. 6{ l!l3tr.r .lnpbrrE rt d oti.rx|t. .f,rff U. "" 
jrolJt. piop.rty o, th.

3a, .: !e. ptfle .t.! c.r 3.ri. d.r: 11! t r. duri.g t. --."y A irr. A9r.6r.nt or q|dr th.tr-srss- ,'gco. tr :r, !.g.. ri.6€...r :.r,,_ "i r-,.,, it.i.-r."1:*;,rr..a e.i_i€ .ry ti.n th.r.o,lt?E r,E'rt, rtErr! a , cDgret n<aat a. atca.Eit lltroa

:l-,', T! Et .lrrzi..rct , $r \!t 'ri.6t $lG Enrtoy.. .rlE .torr o.l)inly wt l .ny odlr lrglon of:.1E!r ..r..h.. or rri oo reid Fncn or pcrgr -. .nptoy.d ,^ rhe rr.ti:r of'C.to"*"yf_*.i iLrrr..r] :r-ca .' r.-tF7!,l.'rrd \nratx. oant,r{ s-rE, d:o.rr.lL. riy d.t r.t&^g to rny rnErr. taGtrqJ. d-.a6 , Frrr.en r csrstt*rba nor a.hcrorfbr .r.a ," -r,i,iiin .rf-ftsr. trarni r c rrr$od d-tj.6;c s cs1"r-cDc. 'lol o. tlc..rrh Erd. ."1 or cjr," i, ,,*;#;;"!, r.t ring ro.n! prcc..r.:a<t rqrra r naftd cr nta taaqraa o? c.rEr'rEDon vaidr ltEy ba rubriura lo, or. urct n :or{urrtion now o,..rrrr, s.rr i.r.lrc q d..r *rrr b, l.r cdlprly ,r. tro*r4,rrov.rdlt .tiiii fr.1t 
"t

i-_a|=:!'l1*_ &os. ta/ ts,r Cd,r.ny !rt! Fr€!.. irpronmc.i or Jrte rnd rh.l d.liv.. b th.--C.r.t aa lpa.!. .glqE,tr.agr. 3tarDcr ar€ rpadlicaroaa rabt lg t'ran o.

i,_t e !*_, .. d.ar.s. trc ?npor.. .h.X-io.ttrnJr c.-Fr.t sith th. Coi9.ny in tldn! rll n c.!..,y

l.T-jy -., b. tr..r6!d q, rh..Cs'F,.^y. Th lnpcyro ih.[ ..sqn.ndr.nd.ir m 6-,piiy.i-4's .f- r:a -t fllrr.E El a/ld D art thd hav. rc Faonalngrt in o, tc u;a of.iy :rch rnrnnton. dirccv,ay,.irrar.,r'g{ t t,c-. (, datr r}.rha. drir! lra c.rrcocy d or riri tcrmoadrr olfia AgrrqnGrt rr{ rhrl na ujrn er+t .r.!i .tlr gro. .3.;!.J Gor!.nt ot tr Csrp.1y *.ri$ lhG C..n!.ny lfraf U gnia no oUtig G !n.--
c' ll1. Erieir.r.. 3^d aaa€o ard Erir.r 6 tha ColnFny d hid.r.' rlht do end int.rltB h .nd io ,td rhal..rc '1o F.lanat rgtn n q to uta d.ny rJcr rnrgrDv.lrr.t p.oaat o,cfu wtotra or;ng Oe currtcy JI Iib'i!r*orc/,ra..g'.sri.|l.rdshd^.trr..th.tfn.rc.grlrili6.p.io.lrrin,rcoBrnioftbComirrry,whictr
:ra Cr-pan/ rtld !. 6dcr no odlrtbn ! 9h.

IICE EICD@E gtr!6ryr{I5a 2r ror t&Ot SiI€€T L,UEAl - raoel tEL i9r-22t 6665 lzts F l:iO!.ZlAi.?d!
cmaE cEE !!e\-I hoJse 36!,ocr !-o,iro c.6a, BEsoE cri BAr{( 8', .\tGA4lLA Co..r:U:t. a noe^ rE\Sn*.4r,A: ..I a6. rEL 9:.22,6,'q S iat r91 8,n:re c- -.rderal- j6 ri.G..-ftr@ .d6

1
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TREltt
al,{fn anl,nottT.

lJ. 
-.lt 

dwlhg th' ql.r'ncy d thB Aqalrnr.t, th! EmploF. rilhcr rlonc or ionllyfllh tny ch6t P!'to' orpG'tont
{r'nGth6r ot rtol tdd p.rson or pa,iona alr lrnployrd in thc rarv,ca of th.comp.ny) cmdud! .rv .rp.rin.nl t.ttt
or work h r'l.tion lo .r,y prcorr or improwmint ir rfonreid rrd il .u€h .rF.il'r.nl., lo.l. or $o* tr' incomPL!'
al lha tirnc of thc tcrmination ot ttr"'r" o,"ra,,o. thc EhdoTaa rholl dirclosc lulll to tha co..pan7 'll 

tuch
crPq'mGrlt!. t!lls or worr.nd !h!ll hrd oirr torha c<rnpeny ri ppcr., xo,ting d,.rvhgt. tltlitlrlr ' ro'm/tla rno
3plcifi c.tioni,!l.Ung tbrlto.

15. NotwitlELnding .nythhg to lh. c.nllrry co',t hcd hoEin. lhc ConT.nv !htl' bo tnl'tld lo tod'twith tcrmirEl'

th. cmPloyrn.nt of t;. Eiproicr wirt out E.t/ -:rr or pryncnt ol rny lind in litu ot notict ot otE^ir' in lhc c'3'

a) Any act d dilhon.ny. daobadi.nca. iotubdon'liorr, uflcit/tlly' it{'ttPrttlc'' in'gullriv in tttladtn'c oi olh'r

hi*or|duct or negl.c-t ot auty or tnconpcr'Ji r,"ll""ltit9t tia"'y (rr thr Ptrl of tr! E rpby" oI thc btltch b'

thc Enploycc ol e-ny o{ trc tcnns condiiioo or.tiF/'Ibnr cortth'd h lhir Agrrtn'nt

:],-lh:lltilrff a:1ii:11,il.[i:ft ,:'f gf :T#T"*tffi'e;]*:'*"1#'[[ ;#ilffi"s":

c) Th. r.cd't'udion o' o'n6lgrratk n of lfi' Co'rFny wh'lh" hv lh' r"hdi'g 
'+ 

ot r'! corlPtnl 
1 "tt'**

dl Fo. EJrp6! .,1 tuEcla*. (a) hrllol thc ComptnT r oPinbn '! 
to wh'trr tn,of Il' 'v'nb 

;tt 
'ton'd 

thtr'in

t .r occrF.d ih.[ b. an.t rnd undin, ;;;;;#;.',rd rh. E prov.. rhdl no. b. 
'ntid'd 

t' quttri"r u'
s.r'ic on tny ground dataoavar.

**i:;i*:,tr#fr##s:llT:l*lrii;f.S;Uql.ru;ft
cr io Deyr rstary in licu ol notic! n"*t--,'ttiitlipl"i ity' rt itr ioh aiscrarr rclor' h! EmPby!' d hc/h'r

oulict .t .ny omc dunip h.'/htr "** #oi ""j' 'i 
ti"t ';nt' 

h'/th' nrt bc Ptid hilrrr t'lrr uP lo thr lt*

worting d.Y dlly'

17. A[ HR Polkas ol lha orgtnlt'lbr rt 8n'r''ltd fto'n lill! to tmc will !' tPlictbl' rc you You ctn rti!' to

-rrptiv i'i por;.i." on th. co;Fny intr'rrt br todG infomrdion-

16. lt it 
"xF!$ly 

.gc.d by tnd bclw"ln lhr P'r!a tcr"to }|tl -

al lny indulgcnc. gr.olcd or lorDclr'nca thowr by lhG Conp'ny i^ comcdion with 
'ny 

brttdl or I ht p'rl of lh!

Er€lov.c of .^v ot lfia p,o'i'ion', "ono'ro'l'IJ '6'r'i"* t'i'il' *'"inrd 'ha' 
not b! d"'rtd I I imPlv 6 wtrvo

!v ihc Ccmpanv d it! rilrhb haurnd'r tJ iliilil\'d";! comPtny !t afly tinc tronr 
'ntcdng 

lh' right!

u;dcr lhlr AE!.m.it tg.rn.t th' EmPloyc':
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19 upon tgrnmrbon of h3har 3rNlcai tha amgrofac 3ha[ Mnd olar cha-gc E such pa6on nonmarcd tor lh.
Eurraca bt tha Cdltpa'lr a.d r1.l dch\ar to luch pGrtm tudr pro9a.t a3sais o th. Comprn, ai may ba n lha
Et\pl(,) c! 3 pcaa.s'on c.rlrod) o. (d.trEl an.lLdi.g at, ttr proo.r\ ol ul! Ccmprly rr.c cd rn Clau3c 12 of thri

:0 Tha Eeloyaa *rall not nt o,r) tm.. jar th. tlrmn ton ol thr Agr.chGnt tor wh.Ev., c.uac !dha,
r..ryr.|ry or by h'. .9r{ di.€rt/ o. i1d,r..rty-

MFNT
,\ lAtA t nl'r l)' rr'

RIGIIIERIOOmCG IOUBTYH{!SE 2r HOtrrrrOOt SIREEi r.(Ma^t - lt})ool IE! r9!23t666t6?!: at} l!r.I)?Nr:06l

COrForArE*hcl ttErlt X(:JSE G3(oc( PIOT tao C{q ae$OECrl| l t'tx SAXDR TiUBICO$rIE\ BA,{ORA rE^sn
&1ruBA. rs)os.. TEL e!.?:r !i70( e00o FrJ( r0r.|16rl)a100

:nB a. Ef.rd€rmrio:.6 &btr.. *r !.nllnd.d <s cl'\. !:rr!ot!11195?ncs95t

al raprt3ant r'm*l{ hanGr a5 blloc h a } \ray co naaiad u.th o. Inlararlad i^ tha bulnr33 ol trc Cafip.ny c.

bl athar on ria'har o$n aaaourr gr b. any Faaon. firn' or:o.rprn!. cnlarr or aohc{ ordri's o'but nGtt from lny
tlrlbtlrar o, dEnl a{ tl! conrpanr_

.l !{h.r oh hLl.r o*n .ccoltll or lor 5y pr.on. i.rn or cdtlp.ny $licit rntcLra slith or .ndc.vou. to .ntic.
aw+ fi9lr lh. Conpan! aor EmFoy.. of tr. Company.

cl do an t otftr acl or :hlng caloJlstld to paaludrca tha ntamts o. bt tnaa5 acllutta t of tha Comaan,

No$ng !n rhn Cl&. rh.ll hou.y.. h. &.6.d t6 p?ohihr tt. EmpklF. frsh crrrling o^ ai.r rh. r.rlnh.r on o,
lrrr Agr!.m.rt. li! gr.ra prc{a$an ir luch nlnrcr .t sh.ll rct urLid^/ ccnpGta u/d! th. i,:t.GrB ol lh.
Corrl[.n)

21 Ti. cnploy.. sh.ll u"l.!! th! Cohpary oth.ru^B. notfi.a hirr,h.r rn 
^nt 

g r.tiE ilm thc ..rvi..! of th.
ComFrny oa h. hr.tElnlrlg th.t9. ol58 y.$.

i2. A^y no!c. reluirtd to b! givan by aihrr party to tt olh.r h.nund.r !fiall bc dalmcd to ba dLlygircn,..nt
by r.gitb,.d poll 'o lh. ol}.r p.ny .l lh. folb\ri^g .dlr.6r url.3s .ith.r of ir.rn hlr nolif.d lh. olh.r in wnri^g r
ch.rla in addlai.
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br- tn\ Eli tr'ratl.lr h! thc CoF|''c^, oi !r. :mp ott. r lmptoynFnl hamurd.r ,h!lt b6 .$thoul p,qudcc t) !n,
6a'm th,.h lta Crmg.^\ trr) hire ag.lnrt tha Eh.tolGa rn rrip.ct o{ dry xt or omrr3lo^ oflh. €rpir}c.
\hcllcr.Jmn.$Gdb.tsrao.rtr,.th!D.rh.rdmndtonotlh.EDlrLr6t.r.rlfrons.rrhur.unitd


